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Stand Up, Fight

e Stand Up, Fight Back campaign is a way for thédelp Support Candidates Who Stand With Us!
IATSE to stand up to attacks on our members from For our collective voice to be heard, IATSE’s membeg

Clems wihe Gl o werdig) peeple and siene beh'n%ut labor unions (like corporations) cannot contribute ta

j[he po“f:_'e_s important t? Qur membership, while ght the campaigns of candidates for federal o ce. Most prom
ing politicians and policies that do not benet our L : :
members inent labor organizations have established PAC’s whig

e IATSE, along with every other union and guild _ - _
across the country, has come under attack. Everywh%?@d'dates and seek contributions to the PAC from unio

from Wisconsin to Washington, DC, anti-worker poli members. To give you a voice in Washington, the IATS
ticians are trying to silence the voices of Americdlgs its own PAC, the IATSE Political Action Committeq
workers by taking away their collective bargainingATSE PAC”), a federal political action committee de
rights, stripping their healthcare coverage, and doiséigned to support candidates for federal o ce who-pro
away with de ned pension plans. mote the interests of working men and women.

may make voluntary campaign contributions to federd

Join Th e Stand Up, Fight Back Campaign!

IATSE Pditi cd Action Canmittee
Voucher for Credit/Debit Card Diections

| herebyauthaize the InternationalAlliance of Theatrich Stage EmployeesMoving Picture Technicians Artists and Allied Crafts of the United States
Poiticd Action Commiteg hereinafteccdl ed the IATSEPAC to intiate a deduabin from my creditard.

This authorizatbn is to remainin full forceandeffed until the IATSE PAC hasreceivedwritten notification from me of its terminationin suchtime andin
suchmannerasto &fford the partiesa rrasmableopportuniy to ad onit.

Check one: [ Presidert’s Club ($40.00/month) [] Leader’s Club ($2000/month) [] Activist's Club ($10.00/month)

Choose one:  [] Or authorizea monthly contribution of $ [ Mastercard [] Discover

[J Authori zea one-time @ntribu tion of $ ($2.00 minimum) O wvisa [ American Express
Card #: Expiration Date(MM/YY): _ /  Card &uwrity Code: __
EmployeeSignature, Date LassofBigN_ Locd Number
Print Name, Email Neimaoiner
Home Address City StatéZip Code
Billi ng Address ay State/Zip Code Gccupator/Employer

This Authoriétion is voluntaily made based on my specific understanding that:

t The signing of this authorion card and the making of contributions to the IATBEC are not conditions of membership in the union nor of employment with the Company and that | may
refuse to do so without & of reprisal.

t 1 am making a contribution to fund-raising efforts sponsored by IAFSE and that the IATSBAC will use my contributions for pitical purposes, including but not lirad to, the making of
contributions to or expenditures on behalf of candidates for federal, and addressicej fgsiues of public importaac

t Federal lawrequiresthe IATSEPAC to useits best eforts to collet and report the name, rliaig address, @upation and the name of employer of individuals whose contributiorse%200 in
acdendar yar.

t Contributions or gifts to the IATSBAC are not deductible as charitable contributions for federal income tax purposes.

t Any contribution guidehe is merely a suggestion and | may contribute ness,or nothing at all without favor or disadvantage from IATSE.

t The IATSEPAC is unable taccet monies from Canadianemberf the IATSE.

RETURN TO: IATSE PAC~ c/o 100 Centennial Street, #2186, LaPlata, MD 20646
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PRESIDENT'S NEWSLETTER

Solidarity, Security
and Prosperity

As we move closer to our Quadrennial Convention this summer where we will

forge the path for the future, we continue to push back and confront head-on

the challenges we face. We must continue our focus not just on the present
@

circumstances, but also maintain our vision and our worthy endeavors for
¥» @matthewloeb

the well-being of the members and their families in the long term.

E orts to accomplish our goals have always been more We must keep our sights set beyond just the basics. We
e ective together. It's as simple as that. Whether its extendirgntinue to advocate for improvements in work life and strive
bene ts and coverage during Covid and the motion picturgo create a political and social environment that promotes o
strikes, providing mental health support, relief to ougoals. Article One, Section 2 (“Purpose”) of the Internationd

members in numerous natural disasters or operating in @onstitution sets out how we are to accomplish this statin

di cult political environment, we have shown that our bond ;, part “To achieve, by organization and mutual endeavo

is our power. Our collective power. Power that no one of e jmprovement of the social and economic conditions o

possesses alone. employees...” We will work together with common purpose

In addition to the daily imperatives of improving contractsand a strong, prominent, and e ective presence. We will a

nd the protections and ben hey provide we must work . . .
and the protections and bene s they provide we must wo (I:(Ieuswely to support each other going above and beyond a

for a lasting security through our e orts. We must work for L . _ .
committing to the mission. It will take broad participation

this security by promoting and supporting a healthy industry . ) i
and collective e ort, but it can be accomplished throug

that provides ample work opportunities. We must be tireless . o o ] )

. o o solidarity and uni ed vision. Our solidarity builds security,
advocates in support of legislation and policies that create a

, . . which in turn paves the way to prosperity.

level playing eld to face ever growing global competition.
, ) o It will be challenging. Forces will resist us. ere will be
And we must remain keen on protecting our jurisdiction in the

face of technological change like Al by negotiating, Iobbyinugnantlupated factors working both for and against us in thd

lawmakers and on the job site. days ahead. e experts at dividing people remain hard at work

You have seen and read the news, explored current aairs"’md S0 too must be the experts at uniting them by standi

the industry, discussed matters of importance with coworkef@9ether. — ats who we are. We will never compromise our

and your local unions, friends and loved ones, and interact¥g!ues, doubling down for fairness and continuing to build
on social media. Re ect upon what is important to you: family/Pon what we've accomplished through unity and mutua

good health, nancial security, digni ed retirement, and a saféespect as we move forward.

"M M M ¢

meaningful career that sustains the life you expect and deserve Be safe and be well.
It's a fair trade in exchange for your essential skills, commitment In solidarity,

to your career and sacti ce crucial to the success of the business Matthew D. Loeb
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OFFICIAL NOTICE

This is to advise that the regular Mid-Summer Meeting of the General Executive Board is scheduled to be held at
The Sheraton Waikiki 2255 Kalakaua Avenue, Honolulu, Hawaii, 96815 at 9:00 a.m. on Monday, July 21, 2025, and will
remain in session through and including Friday, July 25, 2025. All business to come before the Board must be submitted
to the General Of ce no later than fteen (15) days prior to the meeting. Local Union representatives planning to attend
the meeting and/or the 70th Quadrennial Convention must make hotel reservations through the link posted at www.
iatseconvention.com starting on April 28, 2025. Guest room rates for the IATSE are from $290.00 to $505.00 plus applicable
taxes, for both single and double occupancy. Additional hotel information can be found on pages 24 and 25. In order to

ensure that you receive the preferred room rate established for our meeting, you must identify your af liation with the
IATSE. Cut-off date: June 14, 2025.

GOOD STANDING WITH YOUR DISTRICT

In accordance with Article Thirteen, Section 1 of the Internationahnd therefore not eligible to attend the International Convention.
Constitution and Bylaws, a local union that is not in good standingocal union of cers are advised to verify with their District
with their District is deemed not in good standing with the AllianceSecretary that the Local is in good standing.

Downloadable versions of The Of cial Bulletin are posted on our website: www.iatse.net.
Permission must be granted by the IATSE before reprinting or distributing any portions.

BULLETIN AND PHOTO SUBMISSION GUIDELINES

Please send your Bulletin submissions to bulletin@iatse.net.

highest quality/resolution setting.
JPEG or TIFF le formats only please.

Please do not crop or otherwise modify photos - the original version usually ha

=
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Using a smartphone? Please turn it sideways for group shots. Get as closg
but avoid using your phone’s zoom function. When emailing photos fro
and send the original size or the largest available.
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GENERAL SECRETARY-TREASURER'S MESSAGE

Countdown To
The Convention

$V ZH DSSURDFK RXU WK 4XDGUHQQLDO &RQYHO
LVVXH RI WKH 2 FLDO % XOOHWLQ FRQWDLQV D

related information.

Answers to many of the most frequently asked questiomsiions must purchase per capita stamps for all quarters up
and additional Convention information is contained onand including the quarter that precedes the Convention. Sind
pages 18 to 25. In addition, all delegates are advised to revieev2nd Quarter Report for 2025 is not technically due unti
Articles ree through Five of the International Constitution July 30th, the numbers reported on the 1st Quarter Report a
to better familiarize themselves with Convention proceduresdoubled and used as an estimate in order to calculate go

Preparations for the Convention have been taking plastanding for the Convention.
in the General O ce for many months, and we will be ready Once these two requirements have been met, the deleg
to begin mailing the delegate credential packages to our loceddential packages will be sent to each local union.
unions on April 14, 2025. However, before those packages patkage will contain the delegate’s credential as well ag
be mailed, Local Secretaries and Treasurers are reminded thadt of additional information, including airline reservation
you must ful Il two key requirements. and hotel information. Delegates are encouraged to retu

First, the Finance Department must have received dheir credentials to the General O ce as soon as possiblg
Quarterly Reports, up to and including the 1st Quarte®nly when credentials are received in the General O ce
Report for 2025. Although Article Nineteen, Section 7 of theill delegates be able to make airline reservations on t
International Constitution allows for that report to be led aslA Master Airline Account and be eligible for committee
late as April 30th, we cannot complete our calculation of tlessignments.
average membership size between conventions until the 1st When making reservations, delegates are reminded th
Quarter Report for 2025 is received. Once that calculationahough the Convention will start at 9:00 a.m. on Monda
made, the number of delegates and votes each local unioduly 28th, there are other events that precede the Conventig
entitled to can be determined and the appropriate number &fi the early a ernoon of Saturday July 26th there will be a
delegate credential packages can be assembled. education session available for all delegates. ere will alsg

Second, each local union must have purchased at lebsta new delegate orientation session starting at 7:00 p.m.

"M M M ¢

twice the number of 2025 per capita stamps as the numbd#nat evening as well as a Young Delegate event at 9:00 p.m.
reported on the 1st Quarter Report for 2025. Article ree,District Conventions (see page 19) will all take place in t

Section 5 of the International Constitution requires that locahorning of Sunday July 27th.

"dS 1V

FIRST QUARTER 2025


www.iatse.NET

Asserting IATSE Priorities, Seizing
Opportunities, and Fighting Back

January, International President Matthew D. Loeb traveled to Washington D.C. shortl
a er the swearing-in of the new Congress to meet with federal legislators and advocate for t
legislative priorities of IATSE members and the broader entertainment industry workforce

He met with the following elected and subsidy structures to lure Im and e Department continues to
ocials during his trip: Senators Adam television productions, and the myriad reinforce the messages conveyed by
Schi (CA) and Rev. Raphael Warnock jobs they create, from the United States. President Loeb during his visit. It is
(GA), and Representatives Vern Buchanan  “Fighting for the betterment of ghting to ensure that any federal
(FL-16), Brian Fitzpatrick (PA-01), Laura IATSE members lives and work doesn'idisaster aid to Southern California is
Friedman (CA-30), Dan Goldman (NY- stop at the bargaining table,” Presidentunconditional because playing politics
10), Sydney Kamlager-Dove (CA-37)Loeb said. “Some protections need tawith victims trying to recover and rebuild
Jamie Raskin (MD-08), Luz Rivas (CA-be legislated, rather than negotiated. Mytheir lives is nothing short of depraved.
29), and Linda Sanchez (CA-38). goal with this trip was to inform our allies |t is pushing Congress to lower the cost

President Loebs conversationsin Washington what needs to be done togf living for entertainment workers
centered on three of the most pressindielp our members recover from disasterpy including PATPA in tax legislation
issues facing IATSE members at thdower their cost of living, and keep Im expected later this year, correcting an
start 2025: 1) the urgent need for federaind television jobs from going overseasgyersight that has taken money out of the
disaster relief for members impactedl thank each member of Congress forygckets of middle-class IATSE members
by the devastating Los Angeles arethe productive meetings and for their gince 2017.
wild res; 2) the necessity of including insights on how we can move the ball
the Performing Artist Tax Parity Act forward on these critical issues.”
(PATPA) in forthcoming tax legislation, President Loeb also attended a
so IATSE members can once agaimeception at the AFL-CIO welcoming
deduct their equipment and businessnew pro-labor members of the 119th
expenses from their taxes; and 3) th&ongress, where he spoke with IATSH \
imperative for Congress to consider thesupported champions such as Rep
creation of a federal Im tax incentive to Laura Gillen (NY-04), Josh Riley (N
level the playing eld with countries that 19), John Mannion (NY-22), and Emi
have escalated their national incentiveRandall (WA-06), among others.

“Fighting for the betterment of IATSE
members lives and work doesn’t stop

at the bargaining table” International President
Matthew Loeb and California
PRESIDENT LOEB Senator Adam Schiff

OFFICIAL BULLETIN



Finally, President Loeb's visit kickedfederal law and is being challenged irpolicies; declare that the U.S. governmen
o0 a comprehensive advocacy campaigrcourt. e Department joined the AFL-  will recognize only two sexes, male and
for a competitive labor-based federalCIO in a rapid response action urgingfemale, and remove “nonbinary” or
production tax incentive, and any other union members to call their members gther” options from federal documents;
policy measures aimed at maintainingof Congress and tell them to sign on to3ng remove the U.S. from the World
Im and television jobs in America. e a letter demanding President Trump yeqith Organization.
Department is working closely with Sena reinstate Wilcox. President Loeb also ere was also the now rescinded
tor Schi and other Congressional alliesauthored a letter sent to every Membery ., Management and Budget memo
to introduce bipartisan legislation. ere of Congress urging them to sign on andy .+ .6 virwally all federal funding,
are other forthcoming opportunities to stand with the workers they represent.
advance this key priority, as President In his rst week in oce, Trump

Trump has pub||c|y indicated his aware issued Executive Orders that Wlp8d awa ,
. alances, as well as Elon Musk’s pseudd
ness of the challenges facing AmericaBard-fought progress that was achieve

Im and television production industry. by the IATSE membership over the Iaslgov.ernment Departme.nt o Gov.ernment
N E ciency (DOGE) which has illegally
e Department and key coalition part ~ four years. , _ o
ners plan to engage with the new admin @ Eliminated the Presidents Committee gained _ access to Americans’ private
on Arts and Humanities where weg data via the Treasury Departments
the goal of ensuring motion pictures eon  Worked successfully to have the rstPayment system and is declaring entire
tinue to be made in America in the years ~ 1abor leader, SDC Executive DirectorCongressionally mandated government
N Laura Penn, named to the committee.a2gencies shut down.
Directed all diversity, equity, and If Elon Musk can make up his
inclusion sta at federal agencies toown government department, so can
be put on leave and gave 60 days taorkers. e AFL-CIO has launched the
eliminate DEI programs, including Department of People Who Work for
the Chief Diversity O cer roles at a Living (DPWL), a new campaign to
the National Endowment for the hold DOGE accountable and make sure

rer ) _ Arts and National Endowment for the federal government is responsive
policy impacting our union and keep  the Humanities which IATSE was ay, working people and not just to the
the membership informed, so we can  griving force in establishing.

challenging Congressional appropriations
power and threatening federal checks and

istration to discuss ways we can achieve

e start of the second Trump
Administration has been a nonstop
barrage of attacks on working people. It
is our charge as the Political/Legislative
Department to vigilantly track public

ock d hold ected lead whims of an unelected billionaire CEO
ock arms and hold our elected leaders i i iden’s -
Rescinded President Biden's -Ex like Musk. e DPWL will report on

accountable. ;
ecutive Order on the Safe, Secureproposed DOGE cuts and their impact
On January 29th, IATSE denounced  and Trustworthy Development and

. L . e i ~ 7 on working people. And DPWL will
President Trumps ring of National Use of Articial Intelligence, which . "~ = = s for
Labor Relations Board (NLRB) Chair  |ATSE celebrated as aligning Withﬁ " X X

- ow the government can work more
Gwynne Wilcox, an unprecedented and  our Core Principles for Applications g

unlawful attack on workers’ rights in  of Articial Intelligence and Ma e ciently, proposed by the people who

the United States. Wilcox was removed  chine Learning Technology. are the backbone of Americas economy

despite her Senate-conrmed term  Trump issued further Executive
extending until 2028. Her dismissal Orders to: pardon January 6th rioters
leaves the NLRB without a quorum,who attacked our democracy and the@dministration on any area of common
paralyzing its ability to enforce labor peaceful transfer of power; remove jobground that advances the livelihoods of
laws and undermining the fundamental protections for federal government IATSE members, but at the same time we
rights of private-sector  workers, workers; withdraw from the Paris Will vigorously stand up and ght back
including IATSE entertainment workers. Climate Accord and undo many of the to defend our rights, as we have alwayj
is action is an egregious violation of Biden administration's clean-energy done.

America’s workers.
IATSE will seek to work with this

SI931T ANV 1VvVOIlL1LlITOd
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POLITICAL AND LEGI

The second annual IATSE PAC Local Solidarity Awards were The Committee especially applauds Locals 764 and 798 for
announced during the IATSE PAC Committee report at the 2025 increasing their award level from 2023 to 2024, both jumping
Mid-Winter General Executive Board Meeting in New Orleans to from Bronze to Gold.
publicly recognize those local unions that have committed them The Committee looks forward to growing the number of 4o
selves to raising funds for IATSE PAC. cal unions awarded next year and encourages all U.S. Locals to

The IATSE PAC Committee congratulates the twenty-six prioritize the signi cant role IATSE PAC plays in the advancement
IATSE Locals that achieved an award in 2024 and thanks the of the economic and social well-being of the IATSE membership.
recipients for their dedication to supporting IATSE PAC. There Please contact the Political/Legislative Department (polleg@
were six new award recipients in 2024 — Locals 21, 28, 154, iatse.net) with any questions about your Local's standing with-re
491, 600, and 720 — along with twenty repeat award winners. gard to this award program.

IATSE PAC LOCAL SOLIDARIT

PLATINUM
ATSE PAC LOCAL SOLIDARITY AWARD LOCAL 2 and_ I__OCAL 8 _
) G S 15 percent of Local members giving and $15,000 contributed
GOLD

LOCALS 21, 44,592, 600, 631, 764, AND 798
10 percent of Local members giving or $10,000 contributed

SILVER
LOCALS 16, 28, 52, 728, 751, 800, 839, AND 892
7.5 percent of Local members giving or $7,500 contributed

BRONZE
LOCALS ONE, 26, 121, 154, 476, 491, 695, 705, AND 720
5 percent of Local members giving or $5,000 contributed

**Minimum thresholds to qualify: more than 1 percent of Local members
contributed and more than $250 total annual contributions

INTERNATIONAL ALLIANCE |
w
THEATRICAL STABE ENPLOYEES |
U i y
"
v

IATSE.NET

=
=
=
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MOTION PICTURE & TELEVISION PRODUCTION

In 2023, artists working on James Cameron’s Avatar sequels their right to take concerted and strategic collective actions with
at Lightstorm Entertainment reached out to the IATSE, looking the goal of achieving a fair union contract.
to discuss organizing. IATSE organizers met with the workers Through the visible strength of this crew, negotiations
and learned about their workplace, with many of the crew having proceeded and were nally concluded on Jan. 16th, 2025.
worked at TCF 27 Productions for many years on previous This rst agreement is rich with provisions and protections.
Avatar movies. There are preferential rehiring rights, without a loss of pay and

After months of meetings and organizing discussions, in protection for their current guarantee of twelve hours per day,
December of that year, the VFX workers led for election to on future Avatar Ims for current bargaining unit employees;
unionize with IATSE and the crew prevailed in a ballot count on MPIPHP bene ts, retroactive to August 1, 2024; wage increases
January 30th. in year two and three tied to the Basic Agreement annual wage

On June 27th, 2024, the organizers successfully executed increases; minimum call rates for Sixth and Seventh days of
their rst ever on-eld visit by an IATSE VFX union rep at a work; overtime for the rst ve days of the workweek, 6th, 7th day
Lightstorm Food Truck event located in Manhattan Beach, CA. and holiday overtime pay secured; meal and rest period invasion
VFX union shirts and pins were distributed to the crew to show penalties added; dismissal and displacement pay; job security
their strength in solidarity at their rst structure test. These protections including a fair discipline process and grievance
workers faced continued threats of outsourcing and replacement procedure; technological change and subcontracting provisions;
and were strident in their collective defense of these jobs. adopted A.l language from the Basic Agreement; and the

After electing a bargaining committee, these workers formation of a Labor Management Cooperative Committee.
attended the intensive bargaining committee training provided Under this three-year deal, at least 1/3rd of the employees will
by the Education Department. In multiple bargaining committee receive a wage increase back to January 1, 2025.
sessions, aided by information learned through a contract survey Never one to rest on their laurels, the Avatar crew organized a
sent to the unit, the committee identi ed their core priorities: donation drive for IATSE members impacted by the res and the
increased wage minimums, access to MPIPHP healthcare and donated supplies were delivered to Local 80. Even before they
retirement bene ts, layoff and recall rights, displacement pay were of cial members of the IATSE, these visual effect workers
protections and codifying existing practices (such as vacation already viewed the union as family.
pay and holidays). The negotiating committee presented a contract review

Contract negotiations for the visual effects team working on townhall on Sunday, February 2nd, with ample time to answer
the Avatar sequels began on September 13, with International everyone’s questions. This was followed by three days of an online
Vice President and Department Director of Motion Picture secret ballot. When all was said and done, the rst contract for
and Television Production Michael F. Miller, Jr. at the helmthe Avatar/TCF 27 Production crew was overwhelmingly rati ed
leading negotiations with Assistant Department Director and with an incredible participation rate of nintey- ve percent. Finally,
International Vice President Vanessa Holtgrewe, Special these hardworking and talented VFX workers have not just union
Representative Ben Speight, and International Representative representation but also a union to call home.
Maggie Kraisamutr standing alongside the nine elected
members of the TCF 27 Productions VFX Union Negotiations
Committee.

As the months wore on, frustration over the pace of the
company’s responses mobilized the unit to take collective actio
in a four hour phone bank to help prepare for an IATSE Day of
Visibility at the company holiday party in December. Members of

the unit wore their VFX Union shirts proudly. The motivation (il X ? : -
Pictured are the nine members of the Lightstorm Entertainment, k€.

members inthe barga'”'”g unitto achle.ve afair contract rem.aln (LEI)/Twentieth Century Fox US Productions 27, Inc (TCF 27) Negotia
high as they continued to engage in 1-on-1 conversations N el e RO AR N SRR R R Toe o RSNt L Lo
attended informative webinar updates to the unit, and exercise fizdtrZ R R (AN O R H0) Ao}
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Locals Support Members Impacted
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Monday, January 6th, the National Weather Service issued a wind warning impacting Burban

ere the West Coast O ce is located, and much of the surrounding areas. Residents were cautior

at winds would start Tuesday, January 7th at 10:00 am and last through Wednesday January !
Forecasters cautioned that these Santa Ana winds could reach up to 100 miles per hour.

On Tuesday, the rst re broke out About 40 miles away to the found two members sleeping in their
in the Paci c Palisades around 10:30 amNortheast, the Eaton Fire broke out carinthe covered parking lot. ey said
A little aer 11 am, aerial crews warned around 6:10 pm in the community the rst safe place that they thought
that nearby homes would be hit in of Alta Dena, which is nestled at theof when told to evacuate was the west
minutes. e rst evacuation order came foothills of the San Gabriel Mountains coast o ce.
at 12:07pm. “Gather people and pets anédbove Pasadena. A county helicopter Quickly, the IATSE initiated the rst
leave immediately’, it said. Because ofrrived on scene at 6:36 pm, but watewave of disaster response. e Walsh/
the hurricane-force Santa Ana winds, drops were called o at 6:45 pm due toDi Tolla/Spivak Foundation Disaster
it was reported that the re was moving the gale force winds. Relief Fund application form was sent
at a rate of 5 football elds per minute. e rst evacuation order went out  out by the IATSE west coast o ce and
With limited roads in and out of the at 7:26 pm; residents had little to noLocals to members. is long-standing
neighborhood, there was signicant notice to evacuate. Foundation has provided scholarships
gridlock, and on Sunset Blvd. people A er 10 pm, the Hurst Fire started to children of IATSE members, makes
were told to abandon their vehicles andnear San Fernando, in the northerncharitable contributions and provides
ee on foot. e re department had to  end of the Valley above Burbank. is nancial assistance to members im
bulldoze cars in order to allow access forre started a er a power line hit the pacted by national disasters across
rst responders later that day. ground in high winds. Unlike the rst North America. Never had the Founda

By 2:32 pm the re had grown to two res, the Hurst was more quickly tion seen a need like this before.

700 acres and burned through 2 milescontained, burning about 800 acres in At this time, the Palisades re was
By 7:30 pm it had consumed almostthe end. at 17,200 acres and the Eaton re at
3,000 acres, reaching the center of the Arriving at the o ce on Wednesday 10,600 acres. ousands of homes and
neighborhood. morning, Vice President Mike Miller structures were burning in both res.
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the Staed 0)Y] r‘n‘e"mber volunteers from morning. With the MPTF campus
Hollywood Hills, burning 43 acres a wide range of Locals, they assistegotentially impacted, Vice President
and triggering evacuation areas inmembers and their families in putting Mike Miller kept close watch on the
Hollywood and surrounding areas, together replacement wardrobes. evacuation zones for this new re.
causing complete chaos in that densely e Locals distributed gi cards, Teamsters Local 399 and the IATSE Los
populated part of the city. funded by the Locals, so aectedAngeles area Locals were on standby in
More than 330,000 people weremembers could shop for the items thecase an evacuation was called for.
without power throughout the region, Locals cannot supply. On Friday, the rst joint statement
according to PowerQOutage.us. e Locals realized they needed from the Los Angeles area Locals
Nearly 400,000 people receiveda central repository for information was sent to west coast members. e
evacuation orders or warnings by theand resources and so the IATSEstatement encouraged members to
evening of Wednesday January 8, noCommunications Department quickly reach out to their Local for assistance
even two days aer the rst re had created a microsite to house thisand that the Locals were working
ignited. information. on additional support services. e
On ursday, the Los Angeles area On ursday, the west coast o ce Disaster Response Committee also sent
Locals met via zoom and immediatelysta , working with the New York O ce a message to members.
began planning how best to help theirsta, identi ed the zip codes of burn President Loeb followed suit,
fellow sisters, brothers, and kin. and evacuation areas, then generatedending a letter to all members informing
Local 80 had already opened theira list of members in those zip codesthem about the southern California
stage as a relief shelter for membersis information was quickly provided res resources and relief website and
and it was determined they would to the aected heads of Locals. is information about both donating and
shi to serve as the main donation and targeted list allowed the Locals to reaclaccessing the Walsh/Di Tolla/Spivak
pickup site for needed items, such asout speci cally to these members. Foundation Disaster Relief Fund.
towels, water, toilet paper, diapers and  at list re ected more than 8,000 Days aer the res started, the
much more. Locals 600 and 700 hadnembers in the IATSE database livingPalisades Fire was six percent contained,
their o ces serve as drop o sites for in zip codes impacted by current having burned 19,978 acres, the Eaton
donations, that were then transported evacuation orders and/or re damage. re was three percent contained and
to Local 80 for distribution. Another re broke out, this time had burned 13,690 acres. Winds were
Local 892 was already internallynear the LA/Ventura County Line, still at 70mph in some areas.
collecting clothing and setting up what burning 1,000 acres before it was nally  Jim Revis of Local 871 and Marcy

was in essence a pop-up clothing storel00 percent contained on SundayBrookes of Local 884 jointly created a

FIRST QUARTER 2025



potentially housing, and the informa By Friday, District Two had 5,558 members living in zip codes

tion collected was shared with the localscommitted $15,000 to the relief e orts impacted by current evacuation orders.
Tobey Bays of Local 44 created a Firand other Districts were lining up their e National Weather Service
Relief Intake Form which was converteddonations as well. Locals continued towarned of winds up to 65mph for the
to a llable PDF. donate money so gi cards were availablerst part of Wednesday.

e Locals worked together to for those displaced. By the weekend, the On ursday, the Resource Fair took
create checklists for both volunteers and_os Angeles area locals had raised oveiace at Local 80. Vendors included the
members. For those assisting members$21,000 for nancial assistance. West Coast O ce sta and Representa
the google doc covers everything a Vice Presidents Miller and Holtgrewe, tives, who processed a steady stream of
volunteer should collect from the Retired Vice President Davis and Reprerequests for the Walsh/Di Tolla/Spivak
aected member, such as specics ofsentative Shipley, the Heads of the afFoundation, MPI, LA County Assessor's
what the member needs at this time,fected IATSE Locals, Teamsters Local 399 ce, MPTF, ECF, the U.S. Small Busi
emotional support resources available,and the Basic Cras were meeting dailyness Administration, insurance advice
and nancial relief processes and with updates and plans. It was determinedwas available from a practicing lawyer
resources. For a member's personal usenembers needed resources, and fast. e(whose husband is a Local 80 member),
another checklist was created. It covergiroup began planning to host a Resourcé.abor Community Services provided
steps to obtain records, best practices-air the following ursday. various ways to access nancial relief, as
for documentation, aid, tax relief, how On Wednesday, the day beforewell as Airbnb vouchers, Zello, Teamster
to cancel various utilities and accounts,the Resource Fair, the rst batch of Disaster Relief, UnionPlus, First £n
rst steps for dealing with home checks from the Walsh/ DiTolla/Spivak tertainment Credit Union and Optum
insurance, legal resources, and scarfroundation were cut and $64,773 in aidMental Health crisis counselors. Cater
awareness. was sent to the west coast o ce. ing was provided by a Teamster Local

From the time a call went out for Sta revised the zip code list 399 member. Studio Teachers from
donations, housing and help, hundredsand identied members in current Local 884 staed a children's play area,
of members from every Local steppedevacuation and burned areas. Withand Local 706 makeup artists were on
up and volunteered in whatever waysa number of zip codes downgradedhand for facepainting to entertain any
they could. from mandatory evacuation zones for children in attendance.

Sunday January T2the Los Angeles the Eaton Fire, and, as the Palisades Senator Schi assisted Vice

area Locals sent another letter toFire moved eastward and up over thePresident Miller with a connection to

14
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the U.S. Small Business Administration.the IAT d to identify mem out their stages. Union volunteers from

Retired Vice President om Davis's bers aected via their zip codes as ad many locals moved the large items into
local political connections were alsoditional res broke out. e Motion member’s new accommodations.
instrumental in getting the county Picture Television Fund and the En As of March 10, 2025, the Walsh/
Assessor to attend. tertainment Community Fund hosted Di Tolla/Spivak Foundation has assisted

Over 70 sta and volunteers from webinars to address issues such as be341 members and issued checks totaling
the Locals were on hand to assispractices for dealing with insurance $914,331.37. Applications for assistance
members. In the end, 112 memberscompanies, FEMA, and accessing recontinue to arrive daily.
attended, and with their partners and sources. A erwards, those recorded-ses  rough donations from Locals
families in attendance, the cateringsions were made available online. across the United States and Canada,
tables were full of people sharing stories  Long term housing quickly became Districts and individuals just over $1.0
and coming together to bond over thisa key priority for many members who million has been raised.
shared tragedy. lost their homes. Owned by a Teamsters e Los Angeles area Locals have

Feedback from the event was anLocal 399 member, the company Zelloraised more than $85,500 and out of
overwhelming gratitude for trusted shied their focus from launching its that amount, $55,000 in gi cards were
information that had been vetted by the new entertainment business to partner purchased in support of industry work
union available in one place. ing with major Hollywood Studios, the ers impacted by the res.

On Friday, the rst distribution of Motion Picture and Television Fund, Local volunteer signup link had more
checks from the Walsh/DiTolla/Spivak Hollywood crew members and indus than 1,000 responses from members.
Foundation were available to memberstry leaders to provide critical support to Cal re estimates over 10,000 struc
on the west coast. Vice Presidents Millefamilies in need. e company repur tures have been destroyed with 27 fatali
and Holtgrewe met with the members posed its new headquarters into the Zellaies. 40,325 acres burned, which is over
who chose to pick up their check at thelnfrastructure Support Center, a central 63 square miles. For reference, Man
west coast o ce. ey heard of people ized donation and resource hub designechattan is only about 14,600 acres, while
eeing their homes with little to nowarn to assist those devastated by the reWashington DC is about 43,700 acres.
ing of the approaching res, the struggle ey are donating temporary housing, is disaster will take years for Cali
to identify next steps, mourning for com secure storage spaces and resources frimenia to recover from. e Locals know
munities lost, and powerful acts of kind of charge to families who have lost theirthey are in this for the long haul and
ness from friends, family and union kin. homes. Local 44 members helped sourctheir commitment to their members

So that the Locals could quickly furniture and home goods from prop embodies the strength and unity of this

reach out to newly impacted members,houses and productions that are cleaningunion.
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HEARTFELT THANKS TO ALL WHO CONTRIBUTED TO THII::":' Wi
FOUNDATION IN AIDING MEMBERS AFFECTED BY THE SOL&IHE

CONTRIBUTIONS RECEIVED AS OF MARCH 10, 2025

ALICE ADAMS ROCHELLE BROWNFRANCESCA ROBERT GALBREATHLYSON HUI  JONAS LOEB

CATE ADAMS  TONIBURNs  DELAFUENTE g pAH GALLEY JOHNHULL  MATTHEW D. LOEE
GREGORY ADDISTIMWATHAN BUSSARBR!S DEWAARE G5 G AMBARDELLBRADY JARVIS ~ DEREKLOO
PAYL F. DEAN, JR. 5| ANCA GARCIA  PHIL JAYNES ~ CHERYL LOVETT,

MILDRED AGUILRAFAEL BUSTAMAN
MICHAEL ALCARANANA CALDERAZZY' - DEARBORN g p10 GARGIMBERLY B. JOHNSONCK LOVICK
CINDY GARDNERSCOTT JOHNSON LYDIA LUCENTE

DAVIN ANDERSON RYAN CALKIN ~ CATHERINE DEE
KATHY GARMEZY ERICH JOINER REBECCA LUNN

ERIN ANDERSON LIZ CAMPOS MAX DELEO
NOREEN ANDERS@NRAIG CARLSON NTHONY DEPAULO, |, pEN GASTONLESLEY JOSEPH PATTI LUTHER
SCOTT GERWITZ ROBERT JOSEPH  ERIN LUTZ

HOPE ARDIZZONREVOR CARROLL ¢6E-E DEPREE
YICKI DEROCKER
STEVEN AREDAMARGARET CARU JOHN S. GILMORFANGELI KASELURISAN MAHONEY

JON ARTURI FREDRIC J. CASTMEHSSA DESROS'%SBERT GIOLITO CHRISTINA JAMES MANAHA

MEGAN E. ASBEEROBYN CAVANAGHKYEEDEVEN 0 eEnGLYynn  KASPERCZYK. epwarD MARCO

JOHN AUGUSTUS JARZMINE CAWTHON HAEI\:[L\IAD'TBEL\J/(')NNEO NANETTE GoLIA MARY KASSE(';ERKIMBERLY MARK
bghAT LSO AR SR CHAPnéPABRIEL DOERR g AI?L?F?EET(ESGH o =
RERELEADAIN - DIy GABY DOLLAHITEDAVID i FS)HAH NAZ KHAN s R
JOSEPH BAKER CINDY CHOCK CHRIS GRANNEN ABRAHAM MARTINE
: DQNALD A. DOME, JR. MARK KIRACOFE £ aNK MAZZUCA. :
e MELANIE BARKAWIARY C. CITAREL MEGAN GREENE >
ko COLLEEN DONAHUE MARK P. KIRACORE cE MCALLIST
A TAYLOR BARNETPONATHAN CLARK CRAIG GROSSMUELLER
P SAMANTHA DULANEY LEXKLING  \1/CHELLE MCCA
- FRANK DAVID BARROAURA CLINE ERIC GUERIN
= ROBERT DUNCAN SUSANNA KNOWLEST \N MCCONN
% & THOMAS BARTLETTCLARIZA CO THOMAS L. GUIDUGLI

WYATT DUVALL ERIC KOLLER
CHRISTOPHER MELANIE CO VLADA HAGGERTY STEVE MCELHEN

o JOSHUA NAT KOREN
_ ?; BATEMAN  CHRISTINA COCCHARA ES BENNETT MELIA HALLER EMILY MCELROY

PAMELA KORNREI :
JAMES BEAUMONARIKA R. COLEMARHERYL ECKERT CHRISTINA HAN RANNA MCGUGA

ELAYNE KORO e
RICHARD BECK JAMIE S. COMBS | ORI EICKMANN GREG R. HANCOX VR LIAM MCLAUGH]
KALLIKOUF  poRIAN LOPINTG

MARGARET C. BECIFBERT CONDO DRATRICIA A. HANLON
SAM BEGICH  JEFFREY COO B =2 BETH HARDY SR MESHAD
"CATHERINE ELORTEGER JOHNKULL  ERYNMEKASH
ALAN BENNETT  KEVINCOOK  DANIEL EVANS MELODY HARROP

DANIEL BERGER R e N HARTMAN ETER KURLANDCHARLES MELTON
HOWARD BERGERS et C?)o C s ST MARGARET  KATIEMESSIG |
HANNON COOKSUSAN J. FALLONBARBARA J. HAUSE| ABOMBARD  \11cHAEL MICHALS

CARLOS BERMUDBOSEPH COONEYASSANDRA FENWIBRACY HAVENS  TERRY LAMEY GcEANN MILAN
AARON BERNARD SARAH COREY  JASON FILIPOW RIMA HAWKINS DANIEL LARSON £\ eEN MILLER
JOHN BISHOP JESSICA R. COURT ANGIE FINN ADRIAN HEALY TERRY LAVADA SEAN MILLER
DOUGLAS BIZERLARISSA CRANMERAMES FIORITO NADINE HETTEL BRIAN J. LAWLOﬁICHAEL E MILLE
JEFFREY BLASI WILLIAM CRAVENMICHAEL FISHERCHRISTIAN HIDAMBCHAEL LAZAROVITEHAM MOOS
C.A.BOARDMAN JANOS CSOMA ROBIN FITZGERALOVARK HOGAN TRACEY LEVY  5rrek MORENG
BARBARABOE ROBERT CUDDY NADIA FLAMENCJAMES HOLLADAYHRISTOPHER LE\MA%?Y JO MORG '
BRI BOLDON JOHN CURTIN NIKOLAS FLANDBRSIESSA HOLTGREXHKIEL LIBATIQUE

A i HARRIET v
ey MATEO BOURDIEU PAUL DANA LINDA FLOWERS GRACE HSIU DANIEL LITTLE MORGANSTEIN §
S NGINA BOWEN WENDY DAVIDSONJOHN R. FORD YUAN HUA POPPY LIU THERESA MORRQ

DANIEL BRADFORIASHLEY DAVIES ADRIEN FORNEY AUDRA HUGHES MIKE LIVANOS BRIAN MUNROE ;. G
ROBERT H. BRENNEBETSY DAVIS JAMIE FRIDAY JOHNHUGHES KARENLLOYD PATRICK MURPHY: ===
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JAMES MURRAY ~ HEATHER  JUSTIN SPAETHESTEPHEN WOODSIATSE LOCAL 311 IATSE LOCAL B 27,
JENNIFER MYEREICHARDSON ALBEREN SPEIGHT  RICHARD WREN IATSE LOCAL 317 |ATSE LOCAL B 173 |
CHRISTOPHER ~ SARARINEY  \Gp| | E STEVENSOMANS YANG  IATSE LOCAL 412|ATSE LOCAL B 1924
NAPOLITANO FERNANDO RODRIGUEZRG INE - MELISSA YONKEYIATSE LOCAL 423 , tvic crEcK] 2 4
ROBNASH  MICHAEL RODRIGSEZVENS SOMMERSSARA YUFA  IATSE LOCAL 476 \/icTORIA GREC%{; A

JULIANEVILLE  HELENROJAS  JOHN SULLIVAN pEANNA ZIBELLOIATSE LOCAL 477 cARLOS COTA
THOA T. NGUYEN JOHN ROONEY LARISSA SUPPLITTATSE DISTRICT 2 IATSE LOCAL 479 & GLORIA COTA
JONNICHOLSON FINLAYROSS  FRANK TAYLOR |ATSE DISTRICT 4IATSE LOCAL 481 CpaIM KANTOR.
CHRISTINA M. NICKABLTON ROWELLIJEFFREY TAYLOR|ATSE DISTRICT 7 IATSE LOCAL 48ZEIGHNER & MAR| ¥
ALLAN NOVAK  LORIRUBINSTEINDIANE THOMAS |ATSE DISTRICT 8IATSE LOCAL 487 CHRISTOPHER £H
KEIKO OBREMSKIHRISTOPHER RUBLEOLLADAY - 0o o orp o1 10ATSE LOCAL 488 O'DONNELL &

, THOMAS THOMSON ;
FRANCIS OHERN CHRISTINE OMAS THOMSON - - | 0CAL ONBATSE LOCAL 490 ELIZABETH CALL j&
RUDAKEWYCZ MARIELLE THORNE

(\)/LRNGE”S\I(BARZE Wit L IATSE LOCAL 2 IATSE LOCAL 491 CPS OPERATIONS
R RUSSELL BROWN e Sk v IATSE LOCAL 3 IATSE LOCAL 493 DAVID &
o ONGPINCYNTHIA SALAZAR e TANETTICK IATSE LOCAL 8 IATSE LOCAL 494 DOMINIQUE BLY
AOREN G ADAM SALBERG e IATSE LOCAL 11 IATSE LOCAL 5BIRST ENTERTAIN
SCOTT SALTZMA PARSE IATSE LOCAL 15 IATSE LOCAL 536 FTWK INC.
ELISA PABON NELOISE TWINING
DAVID SAMMONS IATSE LOCAL 16 IATSE LOCAL 665 HOOECASE LLC §
AMY PAGE CATHERINE R.

KARI SANBURG ~ VALDOVING . 'ATSE LOCAL 21 IATSE LOCAL 669N NIFER HALPER
BARBARA PALMIERI
OANNE SANDERSZ0OE VAN DIJK IATSE LOCAL 22 |IATSE LOCAL 695 & LONT. BULL
ROCCO PALMIER! 27 IATSE LOCAL 700
MARC SANDMAN  JONATHAN IATSE LOCAL 27 JOHN T. TUCKER ks

O P LAUREN SANDOVANVANDERBURG IATSE LOCAL 30 IATSE LOCAL 70& CARL J. MULERT::'
E’\,\:IIEESSLNPPAAST(K STASIA SAVAGIEYNTON VANDERSTHHISE LOCAL 33 IATSE LOCAL 728 J0SEPH GROWLEY.

NICOLE SCHINMANWESLEY VEGA IATSE LOCAL 44 IATSE LOCAL 729& MARY GROWLEY:
STEPHEN TERRIE IATSE LOCAL 51 |ATSE LOCAL 751JUSTIN AND CRIS§
VIRGINIA PATTON sCHROETTNIG VELAZQUEZ OWENATSE LOCAL 52 IATSE LOCAL762  CASTRO
WESLEY SCOTT ROBERT SCORROSE ETTA VENETUGPSE  OCAL 58 IATSE LOCAL 764 MEN MINUTE INC
JORDAN PELLEGH IJFXANDER SCOTEMMA VERDUGO |ATSE LOCAL 59 IATSE LOCAL 769NOAH HAWLEY A
PHILIP PERKINS JACOB SELDES DISNA VITRANO " |ATSE LOCAL 62 IATSE LOCAL 784 BRITTANY KYLE 3
SETH PESCHANSEREMY SELENFRIEREPH VREDENBURESE LOCAL 80 IATSE LOCAL 79®ATRICK REYNOLD
DOUGLAS PETITJ EAPI\'IAUL SHEPARD CORY WALKER |ATSE LOCAL 85 IATSE LOCAL 822LAURIE REYNOLD:
HELEN POLLATE o s et JIMMY WARD  |ATSE LOCAL 100ATSE LOCAL USASR®DB MILBURN & [
MICHAEL SHORTROBERT WARNER|ATSE LOCAL 110 IATSE LOCAL 830 AMY MORTON
HOPE PORDY
eI SR MARK SHOW  DEBRA K. WEBER |ATSE LOCAL 114 IATSE LOCAL 834 ROXIE THEATER
TWOREK ROBERT SHULMAKRMANTHA WEISSERTSE LOCAL 115 IATSE LOCAL 839 S. & P. DWOSKIN &
INGRID PRICE PARKER SHULTZ BRIAN WELLS |ATSE LOCAL 119 IATSE LOCAL 868 CORELLO .
CONRAD RADzZIK JOSEPH SIBLEY MARC WHIPPLE |ATSE LOCAL 122 IATSE LOCAL 873 SCHULTHEIS &
JAMES RAINEY, JRLINDA SIMPKINS  JACOB WHITE  |ATSE LOCAL 129 IATSE LOCAL 883 PANETTIERI, LLP
MELANIE RANDOLPIN SKIERSCH  PATRICIA WHITE |ATSE LOCAL 154 IATSE LOCAL 891SPIVAK LIPTON L
EDWARD RAYMONBCHAEL SKIERSCBIENNIS WIENER IATSE LOCAL 181 IATSE LOCAL 892 TERESA WAGER
MICHAEL REAGANMARTHA SMITH = GIGI WILLIAMS  |ATSE LOCAL 209 IATSE LOCAL 893 & MARC WAGER |
SAMANTHA REESSKYE ANNE SMITMIELISSA WILLIAMSATSE LOCAL 210 IATSE LOCAL 904 THE ANIMATION
PATRICIA REGAN JULIE SOCASH ALEXANDRA WOOIATSE LOCAL 212 IATSE LOCAL 9176VILD FOUNDATIO
RACHEL KIMBERLEHRISTINA SOTTA CORY WOOD  IATSE LOCAL 295 IATSE LOCAL 938 ANONYMOUS 1

RICHARDSON GREGORY SOWIZDRAMES B. WOOD IATSE LOCAL 306IATSE LOCAL 18032ANONYMOUS 2 |

KATIE PATTON




TH QUADRENNIAL CONVENTION
TO BE HELD IN HONOLULU, HAWAII,
JULY AUGUST ,

COUNTDOWN TO
THE CONVENTION

In accordance with Article ree, Section 1 of the International Constitution,
this Alliance shall meet in Convention July 28- August 1, 2025. e following pages

provide information which will be useful to delegates preparing to participate in

the 70th Quadrennial Convention. Also be sure to refer to the Message of th

General Secretary-Treasurer on page 7 of this issue of your O cial Bulletin for

additional Convention-related details.
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DISTRICT CONVENTION SCHEDU

Conventions of all thirteen Districts of the Alliance will be held at the Sheraton Waikiki, the Royal Hawaiia
Hotel (RH) and the Moana Surfrider Hotel (MS) in Honolulu Hawaii, on Sunday, July 27, 2025. Listed here ig
schedule of the start times of each District Conventions and the respective meeting rooms.

DISTRICT NO. 1
(Montana, Idaho, Oregon,
Washington & Alaska)
Secretary-Treasurer:
Jennifer Bacon
e Parlor (MS)

9:30 a.m.

DISTRICT NO. 2
(California, Nevada,
Arizona & Hawaii)
Secretary-Treasurer:
Anthony Pawluc
Moloka'i Room
8:30 a.m.

DISTRICT NO. 3
(Maine, New Hampshire,
Vermont, Massachusetts,

Rhode Island & Connecticut)
Secretary-Treasurer:
Patrick Keogh
Regency 1 (RH)

9:30 a.m.

DISTRICT NO. 4
(Pennsylvania, Delaware,
Maryland, Virginia, West

Virginia & District of Columbia)

Secretary-Treasurer:

David O'Ferrall
Waialua Room
10:00 a.m.

DISTRICT NO. 5
(Wyoming, Colorado,

Utah & New Mexico)
Secretary-Treasurer: Bryant Preston
Regency 3 (RH)

9:30 a.m.

DISTRICT NO. 6
(Texas, Oklahoma & Arkansas)
Secretary-Treasurer: Jon Lowe
Regency 2 (RH)
9:30 a.m.

DISTRICT NO. 7
(Tennessee, Alabama, Georgia,
North Carolina. South Carolina,

Mississippi & Louisiana)
Secretary-Treasurer:
Andrew Oyaas
Waranae Room
10:00 a.m.

DISTRICT NO. 8
(Michigan, Indiana, Ohio &
Kentucky) Secretary-Treasurer:
Tom Guidugli
O'ahu Room
10:00 a.m.

DISTRICT NO. 9

(Wisconsin, lowa, lllinois, Missouri,
Minnesota, North Dakota, South
Dakota, Nebraska & Kansas)
Secretary-Treasurer:
Frank Taylor
Kahuku Room
10:00 a.m.

DISTRICT NO. 10
(New York & New Jersey)
Secretary-Treasurer:
Greg Hancox
Lana’i Room
8:30 a.m.

DISTRICT NO. 11
(Ontario, Quebec, Prince
Edward Island, Nova Scotia,
New Brunswick, Newfoundland
& Labrador)
Secretary-Treasurer:

Zoe Dempster
Moana Ballroom 1 (MS)
8:30 a.m.

DISTRICT NO. 12
(Manitoba, Saskatchewan,
Alberta, British Columbia,

Yukon, Northwest Territories
& Nunavut)
Secretary-Treasurer:
Amanda Bronswyk
Moana Ballroom 2 (MS)
8:30 a.m.

DISTRICT NO. 14
(Florida, Puerto Rico &
the U.S. Virgin Islands)

Secretary-Treasurer:

Kimberly Holdridge

Honolulu Room
8:30 a.m.
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A PAPERLESS CONVENTION

At this year's Convention, the IA is using a formatted to be viewed on all devices, from PC’s and
Convention specic website that will be geared laptops to smartphones and tablets.
towards you, the delegate (www.iatseconvention. Please return this form with the duplicate (gold)
com). is website will contain all the information  portion of your credentials and you will receive your
pertinent to the Convention, and a complete scheduleogin information for the documents section when you
of events with the capability to add the events to yoursubmit the original (white) portion of your credentials
devices calendar. at the time of nal registration, in the o ce of the

Another feature will be a password protected General Secretary-Treasurer at the Sheraton Waikiki
documents section that will provide access to alHotel. Registration will be open from 8:00 a.m. July 24,

Convention-related documents. e website will be 2025 until 6:00 p.m. July 30, 2025.

SUBMISSION OF RESOLUTIONS

As per Article ree, Section 8 of the International No resolution shall be introduced to the Convention unless
Constitution and Bylaws: approved by a majority of the Local's Convention delegates

“All resolutions or amendments to be submitted tGf 5 majority of any one Local's delegation endorses 3

the Convention shall be led with the General O ce in oq o tion, individual delegates from other Locals may

duplicate and in typewritten form at least een (15) endorse it without majority approval of their home Local's

calendar days prior to the opening of the Convention )
delegation?”

unless the same is submitted by or with the consent of the . _
Any resolutions that are submitted must therefore

General Executive Board or by the unanimous consent
arrive in the General Oce by 5:00 p.m. EDT on
of the delegates. However, if any such resolutions or

. o ) ) Monday July 14, 2025 and must contain the signatures
amendments originate at a District Meeting during the

week preceding the opening of the Convention, the sa%fethe delegates.

may be submitted before 6:00 p.m. of the Monday on Any resolutions submitted through District action

which the Convention convenes. will need to be submitted by the District Secretary via
None but duly accredited delegates to the Conventiginail to the General Secretary-Treasurer no later than

shall be eligible to introduce resolutions to the Conventio6:00 p.m. HST on Monday July 28, 2025.
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PAST CONVENTIONS

Hollywood, FL
69th........ccvveeen Virtually Held
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FREQUENTLY ASKED QUESTION:!

WHAT ARE THE DATES OF THE CONVE N diem»Diem Bill and a copy of your airline ticket
e Convention will convene on Monday, July 28 (unless you have booked your ticket on the Master

and conclude on Friday, August 1, 2025. ere will be Account).

a General E?<ecut|ve Board meeting the week precedmgOES THE IA PAY FOR MY HOTEL ROOM
the Convention from July 21 — 25, 2025. . _ .
While the International does not directly pay

WHEN DO | GET MY CREDENTIALS PACK®teg zosts, the compensation monies are what most

Credentials packets will be mailed out to all localdelegates use to pay for accommodations.
unions starting April 14, 2025, only if the Local has s
submitted the Quarterly Report for the 1st Quarter of HOW MUCH IS THE COM'PI_ENSAHON ’
2025 and purchased per capita stamps for the 1st and As per the International Constitution, each duly -ac

will receive their credentials in the packet. at a minimum of $200.00 per day with a maximum of ten

days. e total compensation ($2,000.00) shall include all
WHEN SHOULD | ARRIVE? ground transportation and incidentals, during service as

ere will be .an Education Session on Saturday, July a delegate. It is possible that the Audit and Finance €om
26th commencing at 1:00 p.m. as well as the DelegaFﬁmee may recommend an increase in this amou
Orientation and Young Delegate Event in the evening.
All District Conventions will be held in the morning of CAN | LEAVE THE CONVENTION EARLY?
Sunday, July 27th. An IATSE-PAC Reception willbe held ¢ E| ection of O cers (if there is an election) will

on Sunday night (Contributions are required for those 5ye place Friday, August 1, 2025 from 8:00 a.m. to 12:00
that attend). e main session will be Called to Order at

9:00 a.m. on Monday, July 28th.

p.m. In order to be eligible to collect compensation and
transportation a delegate must be able to prove that
CONVENTION ATTIRE they have voted in the election if one has been held.

In recognition of the 70th Quadrennial Conven €refore, if you plan on booking a ight home on
tion being held in Hawaii, the dress code for delegate&Tiday ensure you will have su cient time to vote.

is smart casual. Acceptable attire includes jeans, khakiWHEN CAN | MAKE MY TRAVEL ARRANG
Aloha shirts, knee-length shorts, sneakers, and sandals
L . . In order for a delegate to have the charges for
(excluding ip- ops). While the atmosphere is relaxed, o )
delegates are encouraged to maintain a polished yea}n airline reserv.atlon charged t.o the IATSE Méster
comfortable appearance, ensuring that clothing- re Account, the duplicate (gold) portion of the credentials
must have been received in the General O ce.

mains appropriate for a workplace setting.
e convention website (www.iatseconvention.
WHEN CAN | REGISTER AS A DELEGAT'%Bm) contains a convention travel request form that

Final registration begins on ursday, July 24, needs to be completed if you want the cost of your-tick
2025 at 8:00 a.m. and will continue until Wednesday,et to go on the Master Account. Once veri cation has

July 30, 2025 at 6:00 p.m. in the Kahala/Kona Rooms Heen made that you are a registered delegate and you
the Sheraton Waikiki Hotel.

credentials have been received, the information will be
WHAT DO | NEED TO REGISTER? forwarded to the travel agent. Upon completion of the
If you are registering at the Convention, you will reservation, the cost of the airline ticket will go on the
need to bring with you the original (white) portion of IATSE Master Account and an email con rmation will
the credential, W-9 form, Convention Transportation be sent to you.
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You may also make your travel arrangementsp| TERNATE DELEGATES
on your own, but you wou.ld be respohsible for  Alternate delegates must be elected in the same
payment and would not be reimbursed until aer the 1, anner as primary delegates i.e. by secret ballot. In

Convention. a situation where both the primary and alternate
LOCAL UNION REPRESENTATION delegates are unable to attend the Convention, the

Article ree, Section 3 of the International Local can, by secret ballot, elect another delegate. If
Constitution states in part: “Each aliated local in there s insufficient time to hold another election, the
good standing shall be entitled to one delegate fomembership of the Local may assign the vote(s) of
its charter and one additional delegate for every onghe absent delegate to another duly elected delegate,
hundred members, or major portion thereof, based onor if there is none, may designate the next highest
the average membership upon which per capita tax hasandidate for delegate to attend the Convention.

been paid for the period between Conventions.”
e following chart can be utilized for easy ORIENTATION FOR DELEGATES

reference: In keeping with past Convention practice,
Average Membership Delegates the Delegate Orientation session will be held on
up to 50 1 Saturday, July 26, 2025 at 7:00 p.m. in the Molokai
51-150 2 Ballroom at the Sheraton Waikiki. This meeting
151-250 3 will provide all delegates with an overview of the
251-350 4 schedule for Convention Week, as well as provide
(continue in similar fashion) a forum for delegate’s questions to be answered

Special Department local unions should be awargegarding procedures and policies of the upcoming
that although the number of votes they are entitled to iSc o nvention.

in accordance with the above, only one-third (rounded

to the next higher whole number) of the number of CONVENTION MEMORIAL SERVICE
delegates are entitled to be sent to the Convention at  As part of our 70th Convention, an Interfaith
the expense of the Alliance. Memorial Service will be held during Convention week.

is Service memorializes our departed brothers and
CREDENTIALS 'S Serl rializes our departed .
sisters. A Memorial Booklet will be printed with the

e President and Secretary of the Local as well ] o
. . . names of deceased brothers and sisters, and distributed
as the delegate must sign the credential certi cates.

e original (white) portion of the credential is to be at .the’Serwce. is Booklet is compiled from local
given to the delegate and the duplicate (gold) portion ofNons” Quarterly Reports from the 2n'd Quarter 2021
the credential must be mailed to the General O ce in 10 the 1st Quarter 2025. e service will take place at

New York. Failure to complete the credentials in their "00N on Tuesday, July 29th 2025 in the Monarch Room
entirety will result in the credentials being returned.  Of the Royal Hawaiian Hotel.

Do not enter both the name of the delegate and th
. cered NOTICE TO YEAR DELEGATES
alternate delegate on a single credential. If an alternate i
Any member of the Alliance who was a delegate

represents the local union, the Local must request _ A
a new Delegate’s Credential or, if there is insu cient to the 1974 International Convention in Los Angeles,

time, a letter from the Local designating the alternateC@lifornia and will also be a Delegate to the upcoming
as a delegate must be provided. 2025 Convention, is urged to send in your credentials

In order to complete the registration process, as early as possible in order that your 50-year Delegate
delegates are required to le the original (white) Award can be prepared. Please include a note along
portion of the credential with the O ce of the General with the credential indicating that you will be a 50-year
Secretary-Treasurer upon arrival in Honolulu. delegate
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CONVENTION ACCOMMODATIONS

For those delegates that have attended past However, there will also be several events, caucug
Conventions, the hotel accommodations for the 70thmeetings, IATSE Committee meetings and District
Quadrennial Convention will be slightly di erent. @€  meetings held at the other three hotels.
growth of our Convention combined with sleeping As can be seen from the graphic below, the Royal
room and meeting space limitations at the propertiesHawaiian Hotel is right beside the Sheraton Waikiki
in Honolulu mean that not only will meetings and and the Sheraton Princess Kaiulani Hotel is directly

events be taking place at more than one hotel butcross the street from the Moana Surfrider. While the

sleeping rooms will also be available across fouPrincess Kaiulani is the furthest distance from the

separate properties. Sheraton Waikiki it is only a 5-7 minute walk.

e General Executive Board meeting that occurs Further hotel descriptions and room rates are on
the week prior to the Convention and the main the other side of this yer.
Convention Hall itself will take place at the Sheraton  Reservations can be made starting at noon EDT
Waikiki. is hotel will also house the General O ce  on April 28, 2025 and the link will be posted on the
and the Registration O ce for the Convention as well Convention website (www.iatseconvention.com). e

as be the site of many other meetings and events.  reservation cut-o date is June 14, 2025.

SHERATON THE ROYAL MOANA SHERATON
WAIKIKI HAWAIIAN SURFRIDER PRINCESS
KAIULANI



http://www.iatseconvention.com

SHERATON WAIKIKI THE ROYAL HAWAIIAN,

Waikiki's transformed, contemporary resort has completed A LUXURY COLLECTION RESORT

its multiyear renovation with refreshed guest rooms, lobby Opened in 1927 and known as the “Pink Palace of th
spaces, and shopping experiences. e award-winning Paci ¢, this resort oers exquisite accommodations in
Helumoa Playground features two freshwater swimming the landmark Historic Wing and Mailani Tower. It truly
pools and oceanfront cabanas. Extensive event Spa&mbodies Hawaii's allure and rich culture. Embark on
includes one of the largest hotel ballrooms in Waikiki as @ epicurean journey in the award-winning Mai Tai Bar
well as intimate suite and breakout spaces with spectaculag®nd Azure Restaurant, with views of Diamond Head
ocean views. Paired with beautiful outdoor event spaces€ intimate pool and private beach feature the resort's

this vibrant landmark hotel is perfect for groups searching Signature pink umbrellas while lush surrounding gardens,
for the ideal gathering experience. historic elements, and stunning facade de ne the Waikiki

skyline.
ROOM RATES SINGLE/DOUBLE
CITY VIEW $405 ROOM RATES SINGLE/DOUBLE

PARTIAL OCEAN VIEW $435 HISTORIC GARDEN $405
OCEAN FRONT $455
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MOANA SURFRIDER, SHERATON PRINCESS KAIULANI

A WESTIN RESORT & SPA Sheraton Princess Kaiulani is in the heart of Waikiki, and
Widely known as the “First Lady of Waikiki;" the historic - honors the legacy of Ainahau Estate, once home to Hawai
resort rst opened its doors in 1901 with a graceful blend peloved Princess Victoria Kaiulani. Conveniently located
of Victorian elegance and contemporary comfort. Nestled at the corner of Kalakaua and Kaiulani Avenues, adjace
between vibrant Kalakaua Avenue and the white sandso International Market Place, the hotel exudes gracious
of Waikiki Beach, the hotel features a private section ofHawaiian hospitality and is steps away from world-famous
beach, pool, and live music under the iconic banyan treeaikiki Beach.
Experience Victorian tea on the veranda, oceanfront Moana

Lani Spa and wellness programming, and a remarkabldROOM RATES SINGLE/DOUBLE
historic tour. TOWER OCEAN $290

ROOM RATES SINGLE/DOUBLE
TOWER OCEAN $505
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GENERAL EXECUTIVE BO

REPORT OF THE APPLE THORNE, Tenth Vice President was attended by IATSE International
GENERAL EXECUTIVE CHRIS O'DONNELL, O cers and Representatives, local unions
BOARD MEETING Eleventh Vice President and politicians. It received favorable and
\Y/ SA HOLTGREWE, broad media coverage.
HELD VIA TELECONFEREN%ES. , N J
wel'h Vice President and e bargaining parties met on January

JANUARY 17, 2_025 _ Assistant Director of Motion Picture 10 and 12, 2025. On January 12, the

In accordance with Article Seven, nq Television Production Atlantic eater Company management

Section 3 and Article Eleven, Sectioncag; myLERT, demanded several provisions before
2(a) of the International Constitution, a irteenth Vice President continuing its further obligations to
Special Meeting of the General Executive |, additon to the members of bargain with the International. e
Board of the International Alliance of the Board, present for the meetingUnion initially countered the employer's
eatrical Stage Employees, MOVING \yere |nternational Trustee and Chair, proposal, but management indicated
Picture Technicians, Artists and Allied Disaster Relief Committee Andrew they were not willing to move o their
Cra s of the United States, Its Territories Oyaas, Communications Department demands in full. e negotiations broke

and Canada convened at 12:00 p.Mpjrector Jonas Loeb, and Generaldown due to the employers bad faith
EDT on Friday, January 17, 2025 ViaCounseI Samantha Dulaney.

negotiating. e Union continues to await
teleconference.

STAGECRAFT: MAJOR a counter proposal from the Atlantic.
ROLL CALL ORGANIZING CAMPAIGNS e Union believes this behavior
General Secretary-Treasurer James President Loeb requested Vicefrom management constitutes an
B. Wood called the roll and recorded thePresident Barnes to update the Boardunlawful failure to negotiate in good

following members present: on the o-Broadway organizing faith. e International has led unfair
MATTHEW D. LOEB, campaigns begun in 2024. Vice Presidenfabor practice charges with the Federal
International President Barnes reported on the Atlantic Government. ese charges were a
JAMES B. WOOD, eater, Public eater, Little Shop of  motivating factor for the crew going on
General Secretary-Treasurer Horrors, Titanique, and e Vineyard strike ahead of the 2:00 p.m. matinee
MICHAEL J. BARNES, campaigns. In each, the workers votetbn January 12th. In turn, the Atlantic
First Vice President and overwhelmingly forIATSE representation. management chose to cancel its
Director of Stagecra Regarding the Atlantic eater, the January 12th performances, rather
DAMIAN PETTI, Second Vice President bargaining parties began negotiatingthan negotiate with its workers for a fair
MICHAEL F. MILLER, JR., in July 2024. e negotiations have agreement that will enable the shows to
ird Vice President and Director of been stymied by the employer’s positiongo on.

Motion Picture and Television Production including conduct of its legal counsel. e Union remains committed to
JOHN LEWIS, Fourth Vice President Specically regarding the Atlantic reaching a fair deal for the workers who
and Director of Canadian A airs eater, the bargaining parties began make Atlantic eaters productions
CRAIG CARLSON, negotiating in July 2024. e IATSE has possible.

Fi h Vice President negotiated in good faith but has been met

COLLEEN A. GLYNN, Sixth Vice with take-it or leave-it responses. ;\I’/IFX;A\IEZESET\AOEVKI:TLABOR

President e International held a rally at the RELATIONS ENCORE

PAUL F. DEAN, JR., Atlantic eater on Wednesday, January President Loeb requested Vice
Seventh Vice President 8, 2025, which was supported by thePresident Carlos Cota describe the current
CARLOS COTA, Eighth Vice President stage workers, as well as other unionstate of the International’s, and various
TONI BURNS, Ninth Vice President and guilds in New York City. e event local unions, collective bargaining
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relationship with Encore. Vice Presidentmembers. President Loeb also mobilizedhe Fund, the International is providing
Cota explained that relations with the Disaster Response Committeenancial grants to members aected by
Encore are more problematic andincluding International Trustee Andrew the res in the greater Los Angeles area,
adversarial than they were when theOyaas to coordinate the provision ofwhich are being distributed through
parties rst negotiated their collective assistance to a ected members. Finallythe West Coast O ce. As of the date of
bargaining agreements. He describedhe requested the IATSE Communicationsghe meeting, one-hundred, thirty-two
the complicated situation with Encore Department compile into one section on thousand ($132,000) dollars had been
in di erent markets with dierent local the website information for dispersed. At meeting time, IATSE local
unions. In order to deal with the presentmembers dealing with the ever-changingunions, law rms, and individual donors
challenges, the Tradeshow and Stagecraemergency. had contributed approximately sixty-
Departments along with local unions are  General Secretary-Treasurer Woodthousand ($60,000) dollars to the WDS
exploring all options available to improve reported that the Internationals IT Fund for wild re relief.
the relationship with Encore. Vice Administrator James Rainey and Assistant Vice President Miller provided fur
President Apple orne agreed with Vice to the General Secretary-Treasuretther context to what is being reported in
President Cota's assessment and addafesley Vega cross-checked member zifhe media regarding the res. He stated
that in Las Vegas the connection withcodes against evacuation areas whicthat Los Angeles usually experiences
Encore has been altered givenenabled the International to reach out res seasonally, but this year is unlike any
the numerous grievances and issueso members directly and immediately, thing ever. At one point, there were seven
which now characterize the collectivein real time as part of the Union's rapid di erent res, including those burning in
bargaining relationship. response. is ability to target members the Hollywood Hills, Eaton/Altadena and
SOUTHERN CALIEORNIA by zip code has been crucial in deliveringPalisades communities. Vice President
WILDFIRES immediate  assistance. SecretaryMiller explained that since the morning
President Loeb, General Secretarylreasurer Wood also advised on theof January 7th, the WCO and all sta have
Treasurer James Wood and Vice Presideriangible ways donations may be made tbeen focused on employee/sta safety
Michael F. Miller, Jr. updated the Boardassist members impacted by the res.  and serving as a distribution/relief/gath
on the International's response to the e International also created a ering center for members. On January 16,
tragic res which have been raging inwebpagéittps://iatse.net/socal- rewith:  the WCO held a resource fair to share in
Southern California since the beginning Q Up-to-date guidance for members one place the help available to members.
of the year. President Loeb began by who have lost their homes or beenin addition to support through the in

acknowledging the loss of life, the forced to evacuate. ternational and IATSE West Coast local
immeasurable human su ering, as well Q Information on shelter options and unions, the IATSE National Bene ts and
as the physical, emotional and economic  nancial aid opportunities. the Motion Picture Industry Health and

toll as a consequence of these res. HeQ Instructions for individuals, Pension Funds are exploring ways in
stated that the stories are heart wrenching employers, and local unions to donatewhich they might help.

and have gripped the global community.  to support a ected members. Vice President Miller expressed

He reported that shortly a er January 7th General Secretary-Treasurer Wood,deep appreciation to the sta for their
when the Palisades, Eaton/Altadena resalong with President Loeb, are twoe orts and compassion for the members
began, he spoke to General Secretarpf the three trustees (the third beingimpacted by the res. He reported that
Treasurer Wood to engage the Walshretired International Vice President Dan volunteerism is high at the Local levels
DiTolla Spivak Fund. ey contacted Vice DiTolla) on the Internationals Walsh/ with hundreds of members pitching in to
President Miller in the West Coast O ce DiTolla/Spivak Foundation. Secretary- support their union kin and communities.
to discuss the situation and the impact toTreasurer Wood reported that through Several of the IATSE's West Coast local
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unions have become collection/donation/ ADJOURNMENT CRAIG CARLSON,
relief centers providing much needed ere being no further business Fih Vice President
assistance and support for members, theibefore the Board, the meeting wasCOLLEEN A. GLYNN,

families and communities. e WCO adjourned at 12:45 p.m. Sixth Vice President

and West Coast local unions established PAUL F. DEAN, JR.,

a fund, which provides gi cards to REPORT OF THE Seventh Vice President

members to cover immediate needs olGENERAL EXECUTIVE CARLOS COTA, Eighth Vice President

food and clothing. BOARD MEETING HELD INTONI BURNS, Ninth Vice President
Vice President Miller expressed hisN EW ORLEAN S, LOUSIANAPPLE THORNE, Tenth Vice President

gratitude to President Loeb and GenerabAN UARY 27 31, 2025 CHRIS O'DONNELL,

Secretary-Treasurer Wood for their rapid Eleventh Vice President

response to address this unprecedentetALL TO ORDER VANESSA HOLTGREWE,

crisis. In accordance with Article Seven,Tyel h Vice President and Assistant

Vice Presidents Damian Petti andSection 3 and Article Eleven, Sectiomjrector of Motion Picture and
Apple orne expressed their gratitude to  2(2) of the International Constitution, a Television Production
Vice Presidents Miller and Holtgrewe andSpecial Meeting of the General Executivg AR MULERT,
the entire WCO sta. ey emphasized Board of the International Alliance of jeenth Vice President
the importance of the zip-code targeting, €atrical Stage Employees, Moving In additon to the members of
with each sharing stories from membersPicture Technicians, Artists and Allied the Board, those present included:
of Locals 212 and 720 who are in Lo§r@s of the United States, its Territories niernational Trustees Patricia A. White,
Angeles and who were evacuated. eir &nd Canada convened at9:00 am. Centralngrewy C. Oyaas, Tuidana Scanlan:

members received welfare calls/icheckStandard Time (CST) on Monday, Januany) ¢ pelegate Siobhan Vipond; Director
27, 2025, held at New Orleans Marriott in

New Orleans, Louisiana.

of Communications Jonas Loeb; Co-
Directors of Broadcast Steve Belsky and

from the WCO. e members were
relieved to know that the IATSE was

present to help them and stated that theyr oL cALL Francis O’Hern; Assistant Director of
never felt more supported. General Secretary-Treasurer Jamelotion Picture and Television Production
President Loeb stated that thep. \Wood called the roll and recorded theChaim Kantor; Political and Legislative
plan is to help members who are infollowing members present: Director Tyler Mclntosh; Assistant
extremis in ways that are quick, agile, anguATTHEW D. LOEB, Political and Legislative Director Jackson
nimble. He added that the International |nternational President Rees; International Representatives Steve
has partnered with the AFL-CIO to JAMES B. WOOD, Aredas, Justin Conway, Danl Cook,
provide temporary housing for those General Secretary-Treasurer Donald Gandolini, Jennifer Halpern,
rendered homeless due to the res.MICHAEL J. BARNES, Nancy Hum-Balbosa, Daniel Little, Peter
He thanked Vice Presidents Miller, First Vice President and Marley, Rachel McLendon, Brian Munroe,
Holtgrewe, and the entire WCO sta Director of Stagecra Anthony Pawluc, Bryant Preston, Jeremy

for their dedicated e orts. He noted the DAMIAN PETTI, Second Vice President Salter, Marisa Shipley, Wade Tyree, and
impressive work of the IATSE West CoasMICHAEL F. MILLER, JR., ird Vice Jason Vergnano.
local unions stating that as we did duringPresident and Director of Motion Picture Also in attendance at various open

and aer the COVID-19 Pandemic, the and Television Production sessions of the Board meetings were
dual Writers Guild and SAG-AFTRA JOHN LEWIS, representative(s) of the following Locals:
strikes, the International, its Unions and Fourth Vice President and One, New York-Westchester-Putman
Hollywood will weather this crisis too.  Director of Canadian A airs Counties, Nassau/Suolk Counties
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of Long Island, NY; 2, Chicago, IL; 4,122, San Diego, CA; 125, Lake PorterAnd Louisville; 800, Los Angeles, CA,
Brooklyn and Queens, NY; 5, Cinein La Porte Counties-Fort Wayne, IN; 129,835, Orlando, FL; 839, Hollywood, CA,;
nati-Hamilton-Fairfield-Springdale- Hamilton-Brantford, ON; 143, St. Louis, 849, Maritime Provinces; 856, Province
Oxford, OH; 7, Denver-Boulder, CO; MO; 161, States of NY, NJ, CT, AL, LApf Manitoba;863, Montreal, QC; 871,
8, Philadelphia, PA/Camden-Mercer MI, OH, TN, and IL; 205, Austin, TX; Hollywood, CA; 873, Toronto, ON; 884,
County, NJ; 11, Boston-Waltham, MA; 209, State of Ohio; 212, Calgary, AB; 295b{ollywood, CA; 891, British Columbia/
13, Minneapolis-St.Cloud-Little Falls- Regina-Moose Jaw, SK; 306, New Yorkfukon Territory; 892, Hollywood, CA;
Brainerd-St. John's Univ-Coll.Of St. NY; 311, Middletown-Newburgh-Kings 927, Atlanta, GA; 938, British Columbia;
Benedict-St.Paul, MN; 14, Albany-Scheton, NY; 333, Charleston-Myrtle BeachUSA829, United States; ACT, New York,
nectady-Amsterdam-Troy, NY; 15, Seat ,SC; 347, Columbia, SC; 354, Tulsa-PonddY; ADC659, Canada ATPAM, New
tle-Everett-OlympiaTacoma-Bremerton- City, OK; 411, Province of Ontario; 461,York, NY; B27, Cleveland, OH; B192,
Bellingham-Anacortes-Mt.Vernon-Sedro St Catharines-Welland-Niagara Falls,Hollywood, CA and B778, British €0
Wooley-Port  Angeles-Burlington-Cen ON; WI; 476, Chicago, IL; 477, State ofumbia.
crete-Stanwood-Marysville-Longview, Florida; 478, State of Louisiana/Seuth

_ _ o _ REPORT OF THE GENERAL
WA; 16, San Francisco-Marin County- ern Mississippi/Mobile, AL; 479, State ofSECRETARY TREASURER
Santa Rosa-Lake Mendocino-SonomaGeorgia; 480, State of New Mexico; 481, General Secretary-Treasurer James
Napa County-San Mateo County-PaloNew England Area; 484, States of TX angl. \Wood updated the Board on annual
Alto, CA; 17, Louisville-Frankfort-Dan  OK; 487, Mid-Atlantic Area; 488, Paci ¢ reporting matters, the 2025 Convention,
ville, KY; 19, Baltimore, MD; 21, Newark- Northwest; 491, States of North/ Southconstruction in International o ces, and
Middlesex-Mercer-Ocean and Union Carolina-Savannah, GA; 492, State Ofipdates to the International's nance
Counties-Asbury ~ Park-Long  Branch, Tennessee; 494, Puerto Rico/U.S. Virgiystems.
NJ; 22, Washington, DC/Washington Islands; 504, Orange County-Parts of
DC Suburbs, MD/Northern Virginia; Corona, CA; 514, Province of Quebeclocal Union 2025 Supplies
23, State of Rhode Island; 25, Rochestés36, Red Bank-Freehold, NJ; 600, United e process of sending the 2025
NY; 27, Cleveland-Ashtabula-Loraine States; 631, Orlando-Cape Canaverakupplies and membership cards to local
Elyria-Sandusky-Erie County, OH; 28, Cocoa-Melbourne-Lake Buena Vista, FLunions began in late November of last
Portland-Salem, OR; IN; 30,Indianapolis-634, Sudbury and North Bay, ON; 665year. Supplies were sent to Locals that
Kokomo-Richmond-Earlham  College- State of Hawaii; 667, Eastern Canaddiad led their rst three Quarterly
Logansport-Peru-Connersville-Muncie- 669, Western Canada; 671, Province dReports for 2024 and had purchased the
Portland-Anderson, IN; 33, Los AngelesNewfoundland and Labrador; 695, Hol full number of per capita stamps for 2024.
Long Beach-Pasadena-Santa Monica, CAywood, CA; 700, United States; 705,-HolIn mid-December the retired-member
38,Detroit-Pontiac-MT.  Clemens-Port lywood, CA; 706, Hollywood, CA; 709, cards were sent and if a local union has
Huron, MI; 39, New Orleans, LA; 44, Province of Newfoundland and Labra not received those cards then they have
Hollywood, CA; TX; 52, States of Newdor; 720, Las Vegas, NV; 728, Hollywoodpeen lost in the mail so please contact the
York/New Jersey/Connecticut/Northern CA; 729, Hollywood, CA; 751, New York,General O ce for replacements.
DE/Greater PA; 53,Spring eld-Pitts eld, NY; 762, Chicago, IL; 764, New York, As of the commencement of this
MA; 54,Binghamton, NY; 58, Toronto, NY and Vicinity; 769, Chicago, IL; 772,General Executive Board meeting,
ON; 59, Jersey City, NJ; 80, HollywoodWashington, DC; 745, Minneapolis, MN; all but 43 of 349 local unions have
CA; 84, Hartford-No. Conn., CT; 100, 780, Chicago, IL; 798, States Of ME, VIcomplied with the reporting and per
New York, NY; 112, Oklahoma City, OK NH, MA, RI, CT, DE, MD, DC, PA, WV, capita purchase requirements and
and Wichita Falls, TX; 118, VancouverVA, TN, NC, SC, AL, GA, LA, MS, NY, have received their 2025 supplies and
BC; 119, San Francisco Bay Area, CAJ, FL, and e Cities Of Minneapolis membership cards.
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Local unions that have not receivedmeeting is completed the focus of the Many more Convention details will
their supplies should contact the GeneraFinance Department and many othersbe presented during the Education -Ses
O ce to determine which issues need to will be directed to the large amount ofsion this week which is entitled “Infor

be resolved. preparation that needs to take place tamation Session on the f@uadrennial
mount such an event. Convention”.
70th Quadrennial Convention Delegate packages will begin being

General Secretary-Treasurer Woodsent to Locals in April once the LocalGeneral O ce Expansion and
reminded those in attendance that nexthas led all Quarterly Reports up to New Canadian O ce
convention is now only 6 months away.and including the L Quarter of 2025. e expansion of the General O ce
e main hotel will be the Sheraton e Local must have also purchased per t0 include additional sta workspace as
Waikiki (the site of the mid-winter 2023 capita stamps in the amount of at leastvell as a meeting/training space su ered
General Executive Board meeting) withtwice the number of members reported@ setback late last Fall as the General
additional rooms at the Royal Hawaiian,on the * Quarter Report for 2025 Contractor that had been engaged failed to
the Moana Surfrider and the Princessbecause as per Article ree, Section Fivemeet their obligations and is no longer on
Kaiulani hotels, all of which are within aof the International Constitution and the project. e project is approximately
5-minute walk of the Sheraton Waikiki. Bylaws Locals must be fully paid up t025% complete. During the past few
e Convention will take place and including the scal quarter prior to months a new General Contractor was
from July 28 to August 1, 2025 and thethe opening of the Convention. hired and General Secretary-Treasurer
mid-summer meeting of the General e number of delegate votes that a Wood has been working with them. It is
Executive Board will take place thelocal union is entitled to is based on theexpected that work will once again begin
prior week, July 21-25, 2025. Districtaverage number of members reported orin mid to late February and be completed
Conventions will take place on Sundaythe sixteen Quarterly Reports between théy the end of June.
July 27 and a PAC Fundraiser will also 2" Quarter 2021 and thé' Quarter 2025. e construction of the new Canadian
be held that evening. is number is then used in the formula O ce in Toronto continues to be plagued
A substantial amount of early described in Article ree, Section ree by construction delays. e International
planning has been taking place andof the International Constitution and has purchased two units on the second
once this General Executive BoardBylaws. oor of a twelve-story newly constructed

Representatives of the Host Locals 39, 161, 478, 600, 700, 798, 800, 839, 840, and USA829, welcome the Of cial Family and all the attende
to New Orleans.
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condo building. One of the units will be great enthusiasm. Since the launch ofo the trustees for their attention and
leased to CEIRP (the Canadian Healttthe electronic payments option at thecommitment to the task at hand.
and Retirement Plan) and a larger spacbeginning of 2024 we have processegpPE ALS
will be for the Canadian O ce. transactions in excess of $4.2 million. JEEE GRIFFITH V. IATSE

General Secretary-Treasurer Wood e hard work of Jimmy Rainey and II:J%SVAE I'\I\IC?L z:ﬁl[) AREA
was on site in Toronto in mid-January to Wesley Vega was acknowledged as they
review the status rsthand. e building were both instrumental in shepherding considered Je Griths May 9, 2024,
is now fully constructed and work is the project through to completion. appeal of President Loebss decision dated
beginning to take place on various oors  President Loeb reiterated that LocalsApril 9,2024. A er reviewing the relevant
with the best estimate of a completionneed to pay close attention to the detail%orrespondence, facts and submissions,
date for our spaces being October opf the Convention, o ensure regiStr‘FmontheGeneral Executive Board unanimously

November. All architectural drawings is accurate and complete and to avoid, ..\ crits appeal and resolved to

communicate this decision to Grith in
writing in accordance with the advice of
legal counsel. President Loeb and Vice

e General Executive Board

have been completed and submitted tcconfusion.

the Toronto Building Department for He observed that with the improve

nal approval and the issuance of buildingments to the new computer system; ad
permits. General ~Secretary-Treasureiministration, and construction to the .. cnis O'Donnell abstained
Wood and International Vice President General O ce, the o ce of the General (. participating in any debate and/or
and Director of Canadian Aairs John Secretary-Treasurer Continues to prove it . oiov oo i appeal.

Lewis will continue to monitor the project is being handled and administered pro

and update the Board at the mid-summerfessionally. ECE)(LZIAYL'?\I%W 122U2 VSX\I\-IF SDile Go.

General Executive Board meeting. President concluded his remarks byca
thanking General Secretary-Treasurer e General Executive Board

Upgraded Finance System Wood and the sta of the Finance considered Kelly Arvizu's October 30,

Work has now been completed onDepartment for their hard work. 2024, appeal of President Loeb's decision
the development and implementation OfREPORT OF THE dated September 30, 2024. A erreviewing
the core operational computer system foBOARD OF TRUSTEES the relevant correspondence, facts and
the International. e project was started International Trustees Andrew C. submissions, the General Executive Board
in June of 2023 and was completed iMDyaas, Tuiaana Scanlan and Patricia Aunanimously denied Arvizu's appeal and
October of last year. White presented the Report of the Boardresolved to communicate this decision to

e portal has been completely of Trustees for the period of May 1, 2024Arvizu in writing in accordance with the
overhauled to a modern architecturethrough October 31, 2024 to the Generabdvice of legal counsel. President Loeb
and design. e system is also now more Executive Board. Trustee White reportedand Vice President Carlos Cota abstained
secure with the implementation of Two that the Trustees met in the General O ce from participating in any debate and/or
Factor Authentication for users. in New York City December 9th through Vvote in relation to this appeal.

From users’ perspective there arghe 11th, 2024 and reviewed the bOOKSAPPE ARANCE: IATSE
many improvements that have beenrecords, and nancial accounts of the TRAINING TRUST FUND
put in place, but the two major oneslinternational and found them to be in Director Liz Campos of the IATSE
that were introduced are the ability for order. Training Trust Fund (“TTF”) shared
online payments and the processing of President Loeb began his remarksmany updates of new activity at the
membership applications electronically.by expressing his appreciation for theTrust and introduced the sta at the
Both features have been a great succeasrk of the trustees which is voluminous TTF table including Sandy Chang
and are being embraced by Locals wittand detailed. He expressed appreciatioEmployer  Contributions  Portal),
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Aaron Montes (Contracts) and Youna Creating Assessments and Adapting.earning Path and making it available to
Yaghoobzadeh (TTF Courses andPre-Developed Content available. e all IATSE users with LinkedIn Learning
Resources, TTF Safety First!, Linkedlmplatform has libraries for Safety First!laccounts through the TTF. Locals can
Learning). OSHA, Resources, Cra Skills Coursesstill elect to have curators create Learning

Director Campos shared that dueand Videos, and a Curriculum Library for Paths and assign them to individuals in
to work being slow in certain areas,Locals where locals will nd all the Safetytheir locals but by design only people
employer contributions are down. SheFirst! ILT courses, the ILT for Customerin their locals can view those Learning
shared that contributions are only Service and Professional DevelopmenPaths. Any interested committees or
made on behalf of work performed soand any new courses, outlines anddepartments should contact Youna at lil@
this has forced the trust to tighten their resources that are developed. iatsetrainingtrust.org.
belts. She asked that Locals that utilize e TTF also has a new app. e app Program and resource applications
the trust and do not have languagemirrors the TTF Courses and Resourcesire easier to access, simpler to use and are
calling for contributions to the TTF platform. Users sign into it with the online. e applications are being rolled
in their agreements or have employerssame username and password for theut across the programs starting with
contributing very little, make a concertedweb-based platform. e Safety First! course reimbursement and certi cation
e ort to propose new contributions and/ courses along with new Train the Trainerreimbursement. e support team at the
or increased contributions to the Trust modules, Customer Service courselTF is holding webinars on completing
when bargaining. Director Campos urgedand soon to be launched Professionathe new applications along with posting
everyone to help do their part to supportEtiquette course, OSHA workbooks andvideos on our website that show how to
the long-term health of the trust. other TTF resources are accessible on theomplete this new simple application.

e Trust has a new, more user- app. e app is privately listed and only is is a new process, so our sta are here
friendly language for collective bargainingaccessible via QR code and link from théo help and answer any questions along
agreements which is available on the trus€ourses and Resources webpage. e apphe way.
website. ere is also a video and fact is available on the Apple store now and ereis a new tool for Locals that have
sheet about the Trust that can be shared iwill also be available for Android at the TTF language written in their agreements.
bargaining. Director Campos told LocalsGoogle store very soon. e new contributions portal is nally
that she is available to answer employer e Trust recently partnered with the here and ready to use. is tool allows
questions, talk with Locals about the TTRWomen's Committee to create a Learning_ocals to log in and see the contributions
and make presentations in bargaining ifPath on LinkedIn Learning and published being made by TTF signatory employers
needed. If you only need the languagdt in the TTF Linkedin Learning on behalf of the work performed under
it can be downloaded at https://www. environment. e Learning Path is their agreements with TTF language.
iatsetrainingtrust.org/about-us. If Localsavailable to all IATSE members with e Locals can view the date of the
need a presentation or have questionsaccounts through the TTF. e Trust is contribution, the employer's name and
there is an online form to submit. making this type of partnership availablethe amount they contributed. e portal

e TTF has several new courses to all IATSE International committees allows Locals to see if employers are or
available on the online Learningand departments. If departments orare not meeting their obligations under
platform, TTF Courses and Resourcescommittees have a series of courses thélie collective bargaining agreement. is
ere is a customer service course want to have available to everyone in anakes it easier to identify and collect
and 6 new Train the Trainer modules:Learning Path, all they have to do is seleatelinquent contributions and helps the
Introduction to Training Delivery, Adult the courses desired for the learning pathLocals with their reporting. e local
Education eory, Course Preparation, and send a list of those courses to thenion o cers (secretary-treasurers and
Presentation and Delivery Techniques,TTF, which will facilitate creating the business agents) can email the Trust at

32

OFFICIAL BULLETIN



portal@iatsettf.org to have their accountmission of the trust. It has been a yeaBecretary-Treasurer Robert Denne,
set up. full of growth, change and challenges andnternational Cinematographers Guild,

e inaugural Training Directors they deserve so many thanks for theilocal 600 (ICG) National Executive
Summit was very popular. e TTF commitment to the organization, for all Director Alex Tonisson, e Animation
plans to host another Summit to convenethe hard work that is accomplished eachGuild, Local 839 (TAG) Business
Training Directors and those responsibleday and for making it the special placeRepresentative Steve Kaplan, Local 33
for putting together training at their local that it is. As always, a huge thank you waBusiness Representative Ron Valentine,
union. e new dates for the Summit are given to all the locals and individuals forLocal 695 Business Representative
October 2-4, 2025, in Orlando. the role they play in sustaining the trust. Scott Bernard, Art Directors Guild,

In 2024, over 42,746 courses and President Loeb began his remarkd.ocal 800 (ADG) National Executive
lessons were taken by more than 37,09y stating that the Trust has come a londirector Chuck Parker, Local 871 Interim
people for a cumulative total of moreway, and he remembers the days wheBusiness Representative Jim Revis,
than 105,631 hours of training. Over theretired West Coast Counsel Jim Vargal.ocal 80 Business Manager Dejon Ellis,
lifetime of the Trust there have been oveBill Sokol and others started the TTFMotion Picture Editors Guild, Local 700
261,159 worker course contacts, deliveretfom nothing. Now, there is a program (MPEG) Western Executive Director
over 505,570 courses and lessons arttat is well rounded and accessible to th&cott George, Local 728 Vice President
more than 1,057,118 cumulative trainingLocals. Also, the Training Trust Fund isMalakhi Simmons, and Local 705 Field
hours. e Trust is pleased to see the designed around unique issues that thékepresentative Julia Bly.
emphasis being placed on training at thd_ocals encounter over the years. Bays began by brie y recounting the
locals and continues to see new locals President Loeb continued his remarks2023 Lean In and Lean On event, and how
inquiring about training opportunities. by noting a strong interest in emergingit inspired the 2024 event. e organizers

Director Campos thanked, Presidenttechnology and arti cial intelligence and were able to raise over $23,000 to nance
Loeb, General Secretary-Treasurethe need to train members in these areathe 2024 event, including funds donated
Wood, Vice Presidents, Departmentso thatthey are the best labor force. pursuant to a grievance settlement. is
Directors, IATSE representatives and President Loeb concluded his remarksallowed them to purchase $20,000 in
the Communications Department for by encouraging the Locals to include infood and gi cards for distribution at the
everything they do in support of the their contracts funding for the Training event. In addition to the funds they were
Trust. Special thanks were given toTrust Fund and thanked the Training able to raise, First Entertainment funded
the Education Department, especiallyTrust Fund for its dedication and hard a $5,000 ra e. Bays then discussed the

International Representatives Hannahwork on behalf of IATSE members. toy drive, which was supported by many
DAmico and Jennifer Halpern who are APPEARANCE: LOCAL NO. 44, L.OCZ.1|S i.n Los Angeles and resulted in the
de facto ambassadors for the Trust. ExtrgjOLLYWOOD, CALIFORNIA distribution of hundreds of toys at the

special thanks were given to Vice PresiderRe: Lean In & Lean On Holiday Event event to families in need.
Miller and the West Coast o ce for being Local 44 Business Agent Tobey Bays In total, the event was able to assist
true champions of the TTF, especiallyappeared before the General Executivever four hundred families with gis
when it comes to holding courses in theirBoard to report on the “Lean In and Leanand monetary support, in addition
space. It truly takes a village and a lot dDn” initiative. He was joined by Costumeto providing them with an incredible
support and commitment to pull it all Designers Guild, Local 892 Executiveexperience at the actual event. Bays was
together. Director Brigitta Romanov, Local 728 happy to report that all funds le over

A heartfelt thank you went out to all Business Representative Greg Reavdspm the event were immediately used
the sta of the Training Trust Fund for Local 706 Business Representative Cherid assist members a ected by the recent
their hard work and commitment to the Eckert, Local 729 Business Representative/ild res in Los Angeles.
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While not every Local was able to is initiative has been underway for become apparent. ere are workshops
donate money, they all donated sta toseveral years at this point as a solution tand seminars oered by the Locals
assist with the event. Each Local wabelp workers and their co-workers. Manyeducational and training fund, which
assigned a speci ¢ task necessary to thebjectives have focused on eliminatingnake these resources widely available.
success of the event. Local 80 once agaitigma and isolation, which may keep  More recently, the Local has initiated a
hosted the event, and Bays thanked Dejothese problems relatively hidden until behavioral health and wellness day, which
Ellis and Corey Moore for their help. they reach a crisis. is is particularly included a “Black Poster Project” designed

Vice President Miller remarked important within our industries because to raise awareness through lives lost to
on the fact that the solidarity that wasthe freelance nature of our businesses doesldiction, including silent memorials
built during the recent Basic Agreementnot always allow us to identify a co-workerand educating the greater community
contract negotiations has carried forwardwho has experienced signs of distress. about the numerous resources available,
to events like this. He thanked the leaders  In the latter part of 2018, a series okliminating stigmas, and welcoming
of the Locals for their tireless e orts on events occurred which were instrumentalpeople to a place of healing and hope for
behalf of the community. in creating the Local 52 Labor Assistanc¢hose who can e ect positive change and

President Loeb concurred noting that Program. is e ort was created to help hope for others. e Local has welcomed
this is a sign of the times. Assisting fourmembers deal with substance relatedther theatrical and Im unions together
hundred and y families represents a Problems on and o the job. Behavioral with a broader community to experience
glowing light in a time of real darkness.health is a prime factor in this initiative. the wellness days that have taken place
is work epitomizes the core purpose of In Local 52's LAP experience, therecently with some aspects incorporated
a union, which is to care for each othermembers and personnel of the Local havanto regular membership training to
Everyone involved in this event clearlyidentied a need for resources; training engage everyone available to engage as
cares. President Loeb concluded that thto identify and deal with behavioral many members as possible in identifying
more the Union does in the community health encounters on the job; managinghese issues. ere are additional events
for the members the stronger it will be. Substance use emergencies on the jolpcoming in other locations throughout

safety on set; navigating the healthcaréhe Alliance’s jurisdiction and those
éIZD PNEIEAVEAY’\(I)CIZQFRLI\?ECV@:J Elg éEY, system and available behavioral healtleporting are looking ahead to continuing
AND CONNECTICUT resources in a timely manner. wellness days and promoting awareness
Re: Labor Assistance Program In addition to the availability that the and access to the resources that will assist

Representatives of Local 52, Glynis cers and sta of Local 52, resources members and their families.

Burke, Charlie Meere, Rocco Palmieriare provided on the Local 52 website President Loeb thanked those
and Kevin Gilligan made an appearancdor workers in need of assistancereporting and noted that many of these
focusing on a number of innovative Twenty-four-hour LAP liaisons are issues are hard to navigate. e stigma
aspects of Local 52's labor assistancgailable who are trained in memberis real and there should be no shame in
program (LAP). e report noted that assistance. ese eorts are directed at seeking assistance. ere are resources
the U.S. Occupational Safety and Healtltonnecting members to the help theyavailable. He reiterated his thanks for
Administration focuses on general hazardneed — behavioral, nancial, medical, andthe Local's appearance and for drawing
awareness in the workplace. e Local beyond. In some circumstances, memberattention to matters that face IATSE
has taken steps to incorporate behaviorabf the Alliance are simply in need of members and the greater community,
health and mental health awarenessavigation and education in behavioralwhich provides resources that are readily
programs focused on the support ofhealth and substance use disorder t@ccessible with or without guidance. It
workers, which includes peer support formake appropriate decisions to inform was noted there is mental health parity
this issue. corrective resources when these matter the law, and the Alliance’s resources
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are being used behind these e orts. ese e members of the executive board the number of ETCP certi ed members
matters profoundly aect people. e of Local 52 approved funds to continuedoubled. is process has encouraged
wellbeing of the membership includesthese eorts and the membership additional technicians to become
physical, mental, and economic healthinterest and support was overwhelming.equipped to complete entertainment
is appearance oers an example of Brother Meer and all those reporting election certi cations as well as some
sincere e orts to make sure that peoplerecognized that simple training was notobtaining portable power distribution
are doing well. e Alliance and the sucient enough to meet the demands technician certi cations. Despite setbacks
Board will stand behind these e orts. of participating members and turned to that have occurred during the past several
the resources of ETCP to continue thesgears during industry disruptions and
APPEARANCE: LOCAL NO. . .
52, NEW YORK, NEW JERSEY, eorts to enhance members’ skills andthe COVID-19 pandemic, next rounds
AND CONNECTICUT competence. rough social media and of actions to inform a new cohort of
Re: ETCP Training Program other outlets, those involved focused on dechnicians are underway, which will
Representatives of Local 52, Charlefye demonstration of the ETCP memberagain reassure our members that they
Meere, Kelly Britt, Rocco Palmieri, joined 5ppjication process and received over aave the tools to succeed in their careers.
by Local 728 Business Representative Gregngred inquiries from individuals who ose who reported expressed their
Reeves made an appearance before thgq had never received ETCP training irthanks to everyone involved in this
Board to discuss e orts to expand uponihis area. program.
Entertainment Technician Certi cation rough coordination with the IATSE President Loeb observed that it
Program (ETCP) training opportunities Trajning Trust Fund's ESTA managementremains important on so many levels
for entertainment electricians within the together with ETCP o cials, the Local to elevate cra and safety training,
motion picture and television industry.  and its representatives originally expectedde expressed his admiration for the
is initiative began with a series gpproximately two dozen people wholocal and those who have been able
of information sessions for membersyould express interest in this continuingto take advantage of this training and
and training in idle moments during process, but it quickly became apparentollaboration between Locals 52 and
the  COVID-19 pandemic,  with that more than 120 people would be728. He noted that this is a tool allowing
representatives of Local 52 workinginterested. rough a series of hybrid people to excel and make members as
through the process of onboarding meetings and other online platforms, safe as possible. the Training Trust Fund
technicians to the ETCP certication there were more than twelve classes setgether with the Union's education
process. As industry work becameup surrounding the ETCP’s training in programs to use their e orts to get the
hindered during the middle of 2023 by this eld and invitations for countless people the training they are ready and
strikes underway with other unions and Local 52 members to become trainedwilling to accept and achieve these
guilds, there were extensive meetingsor certi cations. ese included topic important certi cations. He noted that
taking place among members whospecic materials that would advancethe coordination between the local
had electrics department skills andtechnicians toward their certications. unions is crucial. e Alliance will do
experience, who focused on theirOver time this experience allowed theits part to keep people safe and these are
opportunities to further hone their skills costs of the ETCP practice exams tdasting e orts in that regard. He thanked
and certi cations. By the middle of 2023,be reimbursed by the Training Trust reporting for their commitment.
there were dozens of members—and-und. Local 52. through its contac.ts WIthAPPEARANCE: LOCAL NO.
upwards of one hundred on average, whd.ocal 728 Business Representative Gregh4, ORANGE COUNTY, CA
were willing to take advantage of virtualReeves, welcomed additional memberfe: Organizing Successes
meetings, and a team of instructors wergo this model for the benet of both Local 504 Business Agent Brad
assembled to o er their support. Locals. Before this process commencedflarlowe, President Mark Boyle,
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and Treasurer Eric Emken made anagreement successfully, which includes International Representative Marley
appearance on behalf of Local 504 oivage increases and improved workingemarked that the e ort to organize the
Orange County, California. conditions. e Pirates Dinner Adventure Disneyland pyro workers started 20 years
Brad Marlowe reported that in technicians have embraced unionism. ago and shows the e ort to organize is not
mid-2023, as he and Local 50 President While engaged in the referencedover until the workers say so. He stated
Boyle walked an American Guild of organizing campaigns, the Local was irthat because of Local 504’s e orts, more
Variety Artists ("AGVA") picket line at the midst of a year-long second attemptsmaller venues to be organized.
Medieval Times’ , they were approachedo organize the pyro department at International Vice President Barnes
by a worker who told them that the Disneyland. In 2021 the Local's previougemarked by thanking International
unrepresented Medieval Times sounde orts to organize the pyro workers Representative Marley and Local 504 for
and lighting technicians were interestedended badly. e Local recalibrated and the continued e orts in organizing and
in organizing their department. What built trust with this unit. demonstrates the work being done by
followed was a series of meetings with e Local achieved working Stagecra Locals.
the very determined theater Techs atondition improvements over a four-year  President Loeb began his remarks by
the castle. is tight knit group of ten contract for the pyros and increased theirstating that the key word is “momentum,’
Techs shared an absolute belief that theywages signi cantly. and organizing the venues in a local
deserved better from their Employer e Local expressed sincere union's jurisdiction. Local 504 has a
and that if they banded together, theyappreciation to President Loeb andfoundation to build upon and has given
had the power to change their workingthe Defense Fund Committee for theiremployees a voice in the workplace and at
lives. support of these organizing e orts. the table. e Defense Fund viewed these
Armed with these young Without the generous assistance ofcampaigns as investments.
workers' dogged determination andthe International's Defense Fund APPEARANCE: LOCAL NO.
the unwavering support of both contributions, the Local could not have 751, NEW YORK, NY
the International and International carried out these union drives. Re: Treasurers & Ticket Sellers
Representative Peter Marley, the Local About a month aer the pyro Local 751 President Lawrence
organized the technicians, negotiatedhegotiations, Local 504 turned its focusPaone and Secretary-Treasurer/
and nalized a rst contract. e workers to the La Mirada eater. e Local Business Agent Nancy Palmadessa
negotiated and received improvementsreceived card check recognition sinceappeared before the Board to report
in worker safety and are empowered bynmore than 51% of the unit signed theon the current state and future of the

having a voice in their workplace. petition for unionization. Negotiations treasurer and ticket sellers cra within
Local 504 is excited because it hawill begin shortly. the Alliance’s jurisdiction.
gained inspiring young members who are e moral of this story is that even Brother Paone reported that upon

enthusiastic about the power of unionism.the smallest groups matter. Apart fromreturning from the Mid-Winter General
e secondary result of this organizing the bene ts of increased union density, aExecutive Board meeting in January
e ort was that the stage technicians atseries of small “wins” creates amomentun2024, President Loeb requested his
Pirates Dinner Adventure (“Pirates”) — that can lead to huge organizing e orts.assistance in contacting fellow o cers of
just down the street from Medieval TimesNot only does organizing a micro- other treasurers and ticket sellers Locals
— reached out to ask if IATSE could helpunit improve the lives of its workers, throughout the United States. e focus
them, as well. but it sends a message to the workin@f this inquiry was to determine common
e situation at Pirates was nearly community that everyone deservesissues facing the Locals, such as rapidly
identical to Medieval Times. e Local representation, and we can all change outhanging technological advancements
and the employer negotiated their rst working lives, if we band together. impacting the cra .
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19 pandemic devastated the theatrical
industry. Many members continue to
excel at their ever-changing jobs, and
their superb performance is a major credit
to the Union. e Local has nonetheless
established several emerging goals,
including negotiations over workplace
terms for in-depth, highly skilled
ticketing work and new organizing. e
report described several examples of
advancement toward these goals. It was
Local 751 President Lawrence Paone and Secretary-Treasurer/Business Agent Nancy Paimadiated that the Local has also revised its

operations to follow through with its
Local 751 held a virtual meetingthe areas of facial recognition and relateq/ision to create paths to membership for

in November 2024 with the ocers technologies. new members and make its operations

more e cient. Collective bargaining
sellers Locals. rough that meeting common concerns that employers Ma&Ynegotiations are  becoming  more

the members of the Alliance recognizedprefer to assign these important tasks tQ.onientious than in previous years and

of several other treasurers and ticket Unfortunately, ocers related their

the following key issues facing the cra .non-unionticketing operationsemployeesiha | ocal is adjusting to accommodate
Ticket window positions are at the despite that personnel represented b36rganizing e orts while providing the
greatest risk of a reduction as a result dhe Alliance are exceptional resources ieryices that its current members need
a dramatic increase in customers buyingnany settings. Local o cers have multi- 5ng deserve. Both during and aer the
tickets online. ere is also a push from faceted approaches to focus on thesg ects of the COVID-19 pandemic, Local
employers to allow customers to exchangehallenges in bargaining and through news51's g cers have worked to create a
tickets online. Some box oces have organizing. While organizing represents aqjture of innovation at the Local's o ce
witnessed a reduction in operating hoursterri ¢ opportunity to absorb vital work to optimize and streamline operations,
surrounding performance times only. into the cra, the following views were \which will increase its capacity to
Some seasonal employees are no longshared. Some Locals have limited capacigrganize.
being rehired. Employers who currentlyto organize. A full-time, cra specic In keeping with its culture of
have contracts with Locals have heardATSE representative, or cra SpeciC jnnovation, the Local has also increasingly
that new venues may be opening withoubrganizer, was discussed among thosgsed evolving strategies in negotiations to
a box o ce at all and employers question Locals requesting assistance. e report demonstrate the competence of members
their need for one. noted that the workers in this cra are atadoing their work. Furthermore, the
Local ocers agree that the critical juncture in which the Alliance will Local's o cers were inspired by President
following areas deserve attention: Backneed to continue to pivot in the direction Loeb's remarks regarding 2024 U.S.
end ticketing work (including event of high-skilled labor doing complex, political elections and have sought to
building and programming); Analytics sophisticated, in-demand ticketing work enshrine new and protective provisions
(such as sales trend analysis andbr employers and customers. in collective bargaining agreements. e
pricing recommendations); Inventory Speci cally, with respect to Local Local has heard President Loeb’s call to
management; Customer service751, it was noted that membership ha®rganize and is doing whatever it takes to
functions; Accounting related to post- increased by nearly thirteen percentget to the point where it will be able to do
show settlements; and emerging work insince March 2020 when the COVID- so.
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President Loeb thanked those wholntelligence and the recent and sudderthe concerns that face its artistic cras
appeared and noted this is a cra that isdrastic loss of work in the Los Angelesand achieved language that built on what
in a precarious position due to advancinganimation industry, where the majority was achieved in the Basic Agreement
technology. e concepts of innovation of members are employed. e Executive negotiations.
and modernization are essential as w@&oard formed the TAG Al Task Force,that e storyboard artists and the color
move toward the future. He expressedncluded rank-and- le members, almost designers achieved their respective long-
hope that some obstacles will betwo years before negotiations began, antime bargaining goals of reaching journey
eliminated, and the International Union those members worked to become subjecttatus and pay parity.
will continue to assist with all e orts to matter experts and produced a report ese achievements could not have
organize new members working in thissummarizing main issues and makingbeen realized without the engagement
cra. recommendations. e work done by teams in concert with the Locals

h I Wi xtraordinar nd th icati department.
APPEARANCE: LOCAL NO. that group was extraordinary, and thecommunications dep

839, UNITED STATES Negotiations Committee bene ted from Field Representative Simmons then

Re: Negotiations with the AMPTP representatives of that group joining theprovided a brief history of Local 839
e Animation Guild, Local 839 Negotiations Committee. member engagement.

Business Representative Steve Kaplan, e negotiations started in August, To unify the membership with the

Assistant Business Representative Chaan ve days, and then picked up againrest of the IATSE, TAG Organizer Ben
Carroll, Field Representative Lesliein September and through NovemberSpeight quickly pulled together hundreds
Simmons, President Jeanette Morenaip to the 23rd where the table teamof members into a group called e
King, and International Vice President voted to tentatively agree to the deal orAnimation Guild Tactical Action Group
Michael F. Miller, Jr. reported to the the table. During that time, the Local- or TAG TAG.
General Executive Board on the Localschieved the industry gains set by the Assistant Business Representative
recent negotiation with the Alliance of Unions and Guilds and reected in Carroll then discussed the Escalating
Motion Picture Television Producers the Basic Agreement such as the wagaction Committee (EAC). e EAC was
(AMPTP) for a successor to the Localsninimum increases, the additional formed midway through negotiations to
Master Agreement. holiday, bereavement and sick daysbe the action arm of the entire Master

Kaplan was pleased to report thatadjusted Motion Picture Industry costs, Negotiations Contract Campaign.
Local 839 reached an agreement with thadjustments to the new media terms, as Representative Kaplan then reported
AMPTP for a successor agreement to itsvell as animation industry speci c gainson the rati cation of the tentative
2021-2024 Master Collective Bargainindike increased and automatic paymentagreement. e rati cation vote was
Agreement on November 23, 2024, thabf its severance pay provision callecheld electronically over twelve days from
was rati ed by a supermajority of voting “Dismissal Pay’, language that insertsTuesday, December 10, through Sunday,
members. During these negotiations, thehe Union into the decision to move December 22. 5,272 ballots were sent out
Local faced challenges, the rst of whichmembers away from working remotelyto active members eligible to vote and
was harnessing an increasing level dhside the scope of the agreement, th&,878 were returned which equals 74% of
member engagement in a productive wayaddition of Art Director as a classi cation the eligible members casting their ballots.

Two negotiations committee were in the agreement, and the removal ofOf the votes received, 2,950 were in favor
formed. Careful consideration was given‘unit rates” for the Timing Director of rati cation, which represents 76% of
to the assembly of each team. classi cation. the votes cast.

ere were two high priority issues Concerning Arti cial Intelligence Aer the ratication vote, Kaplan
that were identied as negotiations and outsourcing of work proposals, theprovided the following quote to the press:
priorities: the introduction of Articial Local had meaningful discussions around e advancements we made are plenty,
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but there is also much work to be donechallenges in bargaining. It is vitally Business Representative Scott Bernard,
with regard to addressing the priority important for the Union to grab as much Art Directors Guild, Local 800 (ADG)
matters that were not fully answered. e work as possible to put itself in a strongNational Executive Director Chuck
membership made clear to us that thergposition going forward. e ratication  Parker, Local 871 Interim Business
is a need for more focus on Generativeurnout illustrates the hard work the Representative Jim Revis, Local 705
Articial Intelligence, and we will Local did during the negotiations. Secretary-Treasurer ~ Angi  Ursetta,
attack the issue through a multi-facetede agreement is solid and secures Local 800 (ADG) Associate National
approach including lobbying for e ective employment for the Local's members intoExecutive Director Joel Cohen, Costume
legislation, advocating for tax incentivesthe future. President Loeb concluded hidDesigners Guild, Local 892 Assistant
for human-made work, and grieving remarks by reiterating the International’s Executive Director Doug Boney, Local

against potential abuses” commitment to ensuring that the Local is 728 Vice President Malakhi Simmons,
Kaplan then expressed his gratitudesupported by all the other Locals in theMPEG Western Executive Director Scott
for the continued support of President Alliance. George, and Local 705 Assistant Business
Loeb by assigning Vice President Miller Representative Julie Bly.
. ... APPEARANCE: LOCAL .
to support the negotiations team. Miller's \ o g92 HOLLYWOOD What started as a bold idea by a few
extensive  negotiations  experience CALIFORNIA idealistic business agents and hosted

ability to control the conversations R€: Allin Mixer and PAC Fundraiser py the nineteen Los Angeles Locals
and set a productive tone with the  Costume Designers Guild, Local 89255 quickly become the best attended
studios, creativity, sharp wit, and never-Executive Director Brigitta Romanov ypjon gathering, bringing together
ending focus on putting the priorities @Ppeared before the General ExecutivBot only members from L.A, but also
of the membership ahead of all otherBoard to report on the “Hollywood All-in - from across the country — and even
goals helped to navigate some dicult Mixer" and IATSE PAC Fundraiser. 3 few from Canada! is was not just
conversations with the committee. His She was joined by International Viceanother fundraiser, it was a celebration of
actions continue to serve as a templat€resident Carl Mulert, Local 44 Businessolidarity, camaraderie, and community
that Kaplan tries to emulate. Agent Tobey Bays, Local 80 Businesgroving once again that you can mix
Vice President Miller lauded Kaplan Manager DeJon Ellis, Local 728 Businessusiness with pleasure—and maybe a
for his work during the negotiations. He Representative Greg Reaves, Local 7@ile chaos.
acknowledged that the work the Local didBusiness Representative Cheryl Eckert, Planning this event was not without
in support of the West Coast Studio Locald-ocal 729 Business Representativeifs challenges. e entertainment
during their contract ght illustrated the Secretary-Treasurer  Robert — Dennejndustry was still feeling the a ershocks
signi cant solidarity that exists among International Cinematographers Guild, of a tough year, and the words “PAC
the industry Locals in Los Angeles, whichLocal 600 (ICG) National Executive fundraiser” is not exactly the stu of wild
the employers clearly noticed. Director Alex Tonisson, Motion Picture excitement. Instead of leading with the
Vice President Lewis thanked KaplanEditors  Guild, Local 700 (MPEG) fundraising pitch, the Locals went all in
for the work he has done supporting theNational Executive Director Cathy on creating a night of free food, drinks,
Canadian Locals with their animation Repola, e Animation Guild, Business games, entertainment and a Ferris Wheel.
organizing and negotiations. Representative Steve Kaplan, Local 38 PAC piece was the nishing touch on
President Loeb thanked the LocalBusiness Representative Ron Valentinegn already incredible night.
for its report. ese were not easy Local 884 Business Representative For the 2024 event the Locals added
negotiations, and the strong rati cation Marcy Brooks, Local B-192 Businessiew twists to beloved classics. While they
vote speaks for itself. e transnational Representative Kevin  King andstill had Drag Queen Bingo, trivia, and
nature of the business presents reaPresident Nicole Miller, Local 695 cornhole, they added a Ferris Wheel,
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axe throwing, and a local Burbank highthe many supportive pep talks during thetechnology trends; (2) incorporating
school jazz band. ey also designed lead up to the event. worker perspectives and expertise in
an IATSE Mixer game that encouraged President Loeb said this event washe development of Al technology; and
members to meet and exchange bugmpressive and that the 19 Locals wer€3) helping shape public policy that
stickers with members from other Locals.making politics accessible and fun, whichsupports the technology skills and needs
Over 1,900 members responded withis not easy. ere is still work to do to of frontline workers.
approximately 1,100 members from alleducate the members on the importance In attendance at the Summit were
nineteen Locals—and beyond—showingof politics, but what the 19 Locals areleaders from unions representing
up, proving the power of union solidarity. doing is making progress. President Loelteachers, electrical workers, public sector
With $75,000 invested by the Locals, oveis hopeful that other local unions areemployees, nurses, communication
y volunteers, and nearly six hundred watching what has happened with thesavorkers, ~and other sectors  of
PAC donations, they raised $26,063 irevents and the attending success. Evegntertainment. In equal numbers were
cash, almost $2,000 over last year, as walore of these types of fundraisers willMicroso high level sta, including
as $2,849 in in-kind donations. It wasmake a real dierence. President LoebMicroso President Brad Smith.
amazing how the members came througlconcluded his remarks by thanking the A main discussion point revolved

even during this di cult last year. group for their great work. around how can Al be a positive force
e feedback was unanimously for workers and not a detrimental or
" AFL CIO AND MICROSOFT . .

positive. Members raved at town halls,s M IT ON ARTIFICIAL destructive force. ere was a presentation

stopped Romanov in the hallways, and NTELLIGENCE on the history of general-purpose

sent messages of appreciation. e event International Vice President and technologies — such as electricity and the
was a success. Assistant Director of Motion Picture and printing press — and how advancements
Romanov concluded her report with Television Production Vanessa Holtgrewein technology created a whole new
heartfelt thanks for all the Locals thatreported to the General Executive Boarceconomy, a “tech stack’ around those
made the event happen and the sta theyon the AFL-CIO Microso Summit. technologies, creating new jobs. However,
supplied so that all the PAC paperwork Vice President Holtgrewe was Vice President Holtgrewe observed
was in order. She thanked all the businesassigned by President Loeb to represenhat the counterpoint are examples of
agents to make sure the event wathe IATSE at an AFL-CIO Microso technological advances proving long
amazing, particularly Tobey Bays, DeJorf\rti cial  Intelligence summit. is  term deskilling and depopulation of the
Ellis, Greg Reeves, and Karen Wester eldevent took place over two days in earlyvorkforce, such as cash deposit machines
She expressed deep appreciation to JoBkeptember at Microso ‘s headquarters inat banks, which at rst created more jobs
Cohen for help with the website, AlexRedmond, Washington. but in the end lead to a reduction in the
Tonisson and Cathy Repola for hiring e roots of this event began in workforce.
the still photographers, videographer,December of 2023, when the AFL- To paraphrase AFL-CIO President
and editors to document the chaos/CIO and Microso announced a new Liz Shuler, who was in attendance at
fun. She thanked Finance Departmentpartnership to “...create an open dialoguethe Summit: “We want guardrails. We
Manager Wesley Vega for gracefullyto discuss how articial intelligence need a stabilizing force when it comes to
enduring her unending emails. Finally, must anticipate the needs of workers andil, before the genie is totally out of the
she thanked Vice President Miller forinclude their voices in its developmentbottle...Unions are a stabilizing force.
always participating and giving a movingand implementation.” e Labor leaders in attendance
speech about the importance of the PAC, ere were three main goals of this reiterated repeatedly the need to include
making sure the members understandalliance: (1) sharing in-depth information the experts - the workers - in the design
that elections have consequences, and favith labor leaders and workers on Aland deployment of any new technology.
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e general consensus was that unions contacts and discussions both with otherfPresident Loeb was a featured speaker

are not anti-tech, they are pro-worker.  union leaders and management sideat both events — turning out over one-
To further quote President Schuler: experts. hundred volunteers at each — and then

“We learn how it [technology] works — President Loeb remarked that canvassed union households, talking to

and how it doesn't work. We gure out Microso will likely be involved in members about the stakes of the election

how to use it to make jobs safer, bettehusinesses that employ the Union'sfor the labor movement.

more e cient. Why wouldn't you want members, and the Union will continue e Political and Legislative

the people who actually do the job to beo participate in these meetings. HeDepartment contacted elected o cers

involved in that process?” expressed appreciation to Vice Presidenand political coordinators of IATSE
ere were a variety of panel Holtgrewe for attending the summit on Locals in the Atlanta and Las Vegas
discussions, which included topics suchthe Union's behalf. areas encouraging them to attend and
as: Guiding Al's Future, Al Skilling knock doors with President Loeb. e
] . . . ATLANTA AND LAS VEGAS . S
(discussion of a partnership with AFT cAMPAIGN EVENTS AND International sent email invitations to all
where Microso and 200 teachers CANVASSING IATSE members in the Atlanta and Las

convened in Chicago for two days to  Political and Legislative Director Tyler vegas areas. e department coordinated
discuss if and how A.l. should be usedVcIntosh, International Vice President with Local 479 and the Georgia AFL-CIO
in classrooms); Worker-Centered Al; Al and Local 720 Business Representativg facilitate the Atlanta event.
Transformation in Action (a look into two Apple orne, Local 720 President Phil e Los Angeles County Federation
partnerships with FedEx and Mercedeslaynes, Local 479 President Greg Waddlgf Labor sponsored a bus to Las Vegas to
Benz); a discussion of work trends and &ocal 479 Business Agent Mike Akinsjoin canvassing e orts on the weekend of
Generative Al demonstration featuring and Local 479 Vice President Sara Rine@ctober 26-27. e Department worked
Microso’s proprietary Al soware, reported on two rallies and canvassingwith the West Coast O ce and California
CopPilot. events in Atlanta and Las Vegas thalATSE Council (CIC) to inform Los
ose in attendance visited IATSE engaged in through the LaborAngeles area local ocers and political
Microso s Inclusive Tech Lab (with a 2024 Union Leaders Surrogate Program.coordinators about the Las Vegas event.
focus on creating and re ning Microso International ~ President Matthew Transportation and hotels were provided
products for those with disabilities), the D. Loeb joined AFL-CIO President Liz by the Los Angeles County Federation of
Cybercrime Center and other parts of theShuler, AFL-CIO  Secretary-TreasurerLabor for a dozen IATSE members who
sprawling campus. Touring the groundsFred Redmond, and a liate union leaders volunteered. Director Mcintosh thanked
and buildings made it clear this is notin traveling the country to mobilize union International Vice President Mike Miller,
just a company of computer engineersmembers in support of labor-endorsedRetired International Vice President &
and visual e ects workers. Microso has candidates. President of the CIC om Davis, and
a number of unionized departments, President Loeb and Director International Representative Marisa
including bus drivers, food service Mcintosh joined IATSE local unions on Shipley for identifying this opportunity
workers, and groundskeepers. the campaign trail in Atlanta on October and increasing the IATSE volunteer
Vice President Holtgrewe thanked 26th and in Las Vegas on October 27tHootprint at the Las Vegas rally and
President Loeb for this assignment. Withfor Labor Votes rallies and door-to-door canvass.
the understanding that contract languagecanvasses with the Georgia and Nevada President Loeb was introduced in
and legislative pathways oer the bestAFL-CIO State Federations to get out theAtlanta by Local 479 President Greg
guiderails and protections for the IATSE'svote. Local 479 hosted the Atlanta eventWaddle and red up volunteers, along
members, which will remain the union's at their union hall and the Las Vegaswith additional speakers including IFPTE
core focus, the summit provided usefulevent took place at the Nevada AFL-CIOSecretary-Treasurer Gay Henson, Retired
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Executive Secretary-Treasurer of theahanking President Loeb for participating in defending Jacky Rosen's seat in the
AFL-CIO Maritime Trades Department in the Southern Nevada AFL-CIO Senate, and are sending Dina Titus, Susie
Dan Duncan, and Georgia AFL-CIO Member to Member Canvassing eventLee and Steven Horsford back to the
leadership. is was a long campaign that started in House of Representatives. On the state
Director  McIntosh  recognized mid-August and continued until Election level, Unions helped to secured majorities
Georgia IATSE members who served irDay. To have the International Presidentin both the Senate and the Assembly,
instrumental release sta roles and madeshow up in the waning days of the electiorincluding Local 720's own Max Carter,
a dierence in the Labor 2024 program.was a great boost to the membership ando labor is in a strong position to defend
Local 600 member Steve Woronkounion kin. against any anti-union legislature.
knocked more doors than any volunteer  On October 7th Local 720 received Brother Jaynes expressed appreciation
in DeKalb County. Local 600 membersan email from Director Mcintosh to President Loeb for traveling from New
Cat Leatherwood and Jen Braddockadvising Local 720 about an upcomingYork to Atlanta then Las Vegas, and Local
were empowered by the Georgia AFL-GOTV event. is gave the Local time 720 commended President Loeb for his
ClO to lead the canvassing turf cuttingto get membership excited and engageck ort and commitment to the cause.
operation for all volunteers. Local 927 rough social media, email blasts and e next remarks were from Greg
member Brian Hill served as the Zonea timely general membership meeting,Waddle, President of Local 479, and
Lead in north Georgia. Local 798 Politicaltthe Local had a number of membersSara Riney, Vice President of Local 479.
Coordinator Jennifer Denise Bennettparticipate. ose members who Brother Waddle noted that all politics
served as Volunteer Coordinator for theparticipated reported that the fall GOTV are local and although the national race
Georgia Labor 2024 program, overseeingvas the best event of the year. ey reallywas won by a candidate not supporting
all volunteers and leading the trainingsenjoyed visiting with President Loeb andlabor, the Georgia local and state races

for canvassing launch events. their kin from Los Angles. ey also got all held the labor line in Georgia, with
In Las Vegas, President Loeb ralliech kick out of Walter White, the “| am the labor gaining two Democratic seats in the
IATSE members and union kin alongsideone who knocks,” guy. Georgia House and two Democratic seats

speakers who included SAG-AFTRA Local 720 is proud of what the inthe Georgia Senate.
Brother Brian Cranston, Congresswomanmember-to-member campaignwasableto  On behalf of himself and Local 479,
Susie Lee, Los Angeles County Federatiamccomplish. With 37 unions participating, Brother Waddle thanked President
of Labor President Yvonne Wheeler, andhe volunteers knocked on 187,068Loeb, Sister Mandie DeMeskey, and Di
Nevada AFL-CIO leadership. doors and called 190,428 members. e rector Mcintosh for showing up and get
Aer the rallies, volunteers took results of that hard work were that 77,353ing in the ght. In Georgia, there were
canvassing turf assignments and wentinion members in Nevada voted. at 44 IATSE members serving the release
out to knock doors. Director Mcintosh equates to 70.2%. By comparison 79%ta program from many Locals. On Rally
thanked International Vice President andof IA members in Nevada voted. Also,Canvas Saturday, many of them came
Local 720 Business Representative Appleut of 37 unions, Local 720 tied for thetogether joining 150 other union mem
orne, Local 720 President Phil Jaynes, most repeat volunteers. is would not bers from 18 state federation a liated
Local 479 President Greg Waddle, Locahave been possible without brothersLocals. Over 6,500 doors were visited on
479 Business Agent Mike Akins, andomas Stark and Charley King, who Rally Day in Fulton and Dekalb counties,
Local 479 Vice President Sara Riney fotogether accounted for 38 shi s which isin addition to ongoing calling and texting
helping to make the events a success. approximately 115 hours. base operations, all coordinating support
Next, Phil Jaynes, President of Local e nal outcome, with the exception for Vice President Kamala Harris.
720, gave his portion of the report to theof one notable race, was a success for Brother Waddle also gave special
Executive Board. Brother Jaynes began lihe state of Nevada. Unions succeedetthanks to Business Agent Michael Akins
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who, on short notice, made the Local Towards the end of October, as partvolunteers Evan Conaway and Jonathan
479 o ces available. A special thank youof her release sta duties, Sister Rineyilliams for grip and set decorator
to Local 479 Vice President Sara Rinewerved as the Event Coordinator forduties with the decorating team, as well
who co-chairs the Local's active Womenshe Georgia AFL-CIO, to help facilitate as International Representative Rachel
Committee, for her service as release staa Rally & Canvass Kicko for the “Labor McLendon who volunteered at each of
and Rally Canvas event coordinator. Votes” campaign on October 26th. these three events.

Next, Sister Riney noted that in She expressed her pride and International Vice President Apple
August, Deborah Lipman, Vice-Presidentappreciation in hosting President Loeb orne remarked by thanking President
of Local 600, reached out to collaboratén Local 479's Assembly Hall, as hed.oeb and IATSE kin from Nevada and
on GOty initiatives with union kin in the spoke to a packed house of IATSH0s Angeles for canvassing in Las Vegas.
Atlanta area. members, as well as other labor President Loeb began his remarks by

e rst-ever interlocal election leaders and rank-and- le members from noting that these are examples of a two
events began on September 8th ainternational Brotherhood of Electrical IATSE Locals collaborating and showing
Local 479 and one week later, the 2n&Vorkers, American Federation of State,amazing e ort. He observed that while
event on September 15th, was at LocaCounty and Municipal Employees, labor did not prevail in every election,
600s oce. Sister Molly Coee, a International Brotherhood of Teamsters, candidates for working people did win in
member of Local 479s WomensSAG-AFTRA, International Federation local elections, and this shows this type of
Committee, designed the yer and socialof Professional and Technical Engineerswork must be done to make a di erence.
media graphics. the Maritime Trades Department, and COMMISSION ON

Food was provided and membersmany other unions. ARTIFICIAL INTELLIGENCE
were invited from Locals 161, 479, 600, Finally, Sister Riney recognized General Secretary-Treasurer James
700 and 798, along with stagecra Locaimembers of 479's  Women’'s B. Wood, International Vice Presidents
927 and tradeshow Local 834. AndCommittee for planning the details of Michael J. Barnes, Michael F. Miller, Jr.,
members wrote postcards provided by thehe event, designing signage, purchasingnd Vanessa Holtgrewe, International
IATSE’s Women's Committee, while otherdecorations, banners and balloonsTrustee Patricia White, Broadcast Co-
attendees called or texted members ofnd, special shoutout to Local 479Directors Fran O'Hern and Steve Belsky,
their own Local. More than 40 attendees
participated in these events.

In September and October: seven
members of Local 479s Women's
Committee worked as release sta
for the Georgia AFL-CIO. Most of
this years release sta had also done
the work in 2022 and included Paige
Jarvis, Local 479's AFL-CIO Labor
Delegate, and Hanna McGugan, Local
479's  Sergeant-At-Arms, who both
also serve on Local 479's Executive
Board. A special shoutout to Melva

Akens, Co-Chair of our Womens _ - .

. d I i Local 695 President Jillian Arnold, General Secretary-Treasurer James B. Wood, International
Committee and Kartrena Hall, Tenika Vice President and Assistant Department Director of Motion Picture and Television-Produc
Boone and Kazz Walding for their work. tion Vanessa Holtgrewe, Broadcast Co-Directors Fran O’Hern and Steve Belsky.
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Political and Legislative Director Tyler stated that the presence of labor and voicagducing, or consolidating jobs in the
Mcintosh, Communications Director for workers when Al and its impacts areindustry. Task force ndings support the
Jonas Loeb, General Counsel Samanthzeing discussed cannot be understated. IATSE position that legislative action is
Dulaney, and Local 695 President Jillian Vice President Holtgrewe reported needed in the area of transparency. e
Arnold reported to the Board on their that she has also attended conferencetask force recommends that Congress
work. including on the Microso campus, ‘clarify IP laws, regulations, and agency
Arnold began the report explaining addressed to Al. She noted that Laboactivity,” pointing to the U.S. Copyright
economic analyses of 2024, includings united in protecting workers. Finally, O ce (USCO) Al Initiative that IATSE
history of the widespread use ofshe reported that under the newlyhas been engaged in, in addition to
computers by consumers beginning inminted Al provisions in the BA and forthcoming reports from the USCO.
the 1990s to the introduction of Arti cial ASA, the bargaining parties are having In November, Sen. Peter Welch
Intelligence over the last few yearstheir inaugural meetings. Vice President(D-VT) introduced the Transparency and
She stated that Al has done in twelveHoltgrewe encouraged the local unionsResponsibility for Articial Intelligence
months what it took AOL twelve years tocovered by those agreements to share witNetworks (TRAIN) Act, which IATSE
achieve. She also discussed the econontie West Coast O ce their experiences inendorsed. e bill would enable
juggernaut has with venture capital rms. connection to these Al meetings. rightsholders with a good faith belief that
Arnold noted that as new Al products Director Mcintosh noted there their works were copied into an Al model
are introduced and released, there is has been continued work done by theto subpoena the Al company for those
substantial increase in investments andAl Commission in the political and training records. e bill aligns with
funding for those products. legislative space. the IATSE legislative goal of requiring
She reported on the events and On October 18th, the Department transparency of generative Al training
summits discussing Al that she has beesubmitted comments and policy data sets. e Department is working
assigned to attend by President Loeb. Alecommendations to the U.S. House ofwith Sen. Welch and his sta to advance
is used primarily by those aged 30-3Representatives Task Force on Al at théhis legislation.
and by 10% more men than women. Atrequest of Co-Chair Ted Lieu (D-CA) —  Vice President Miller reiterated that
the UNI-MEI conference in Switzerland which were re ected in the task force'sthe International and its local unions
in November 2024, those in attendancenal report issued in December. e nal must be intentional about protecting
spoke highly about the Al provisions in report did not make substantive policy the work accomplished and being done
the Basic and Area Standards Agreementseacommendations, but it articulated the by IATSE members and workers. He
Arnold reported that not only was the IATSE perspective on copyright andadvised Locals and those in attendance
language well-received, but it is the modeintellectual property (IP) concerns andto report immediately any work done
for collective bargaining agreements inpointed to IATSE-supported federal by Al that is IATSE work or work that
other countries and industries. legislation. e report acknowledges that should/would have been done by an
At conferences in Los Angeles andAl tools have started to displace skilledATSE covered worker but for Al. us,
Sacramento, topics included instructingroles in the creative industries. It cites af a computer is doing work that a person
consumers on disabling Al technologyCVL Economics report commissioned should/would have done, please contact
on personal devices. Local ocers Alexby e Animation Guild, Local 839, the International and report it. Every
Tennison, Tobey Bays and BrigittaFUTURE UNSCRIPTED: e Impact IATSE technician is encouraged to advise
Romanov also attended. Arnold reportedof Generative Articial Intelligence on if Al is taking/invading/or being trained
on the robust discussion amongstEntertainment Industry Jobs, in which on IATSE work.
researchers about the impact of their75% of respondents believed generative Al  President Loeb remarked that the
creations on work and workers. Arnold tools have already supported eliminating JATSE will be on the landscape which is
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why the International is attending global, con dentiality of census information campaigns. Locals are responding to the
national to the U.S. and Canada, andamongst members, other Locals, andtonvergence of common, sector employers
local conferences on Al. It is important or the public. e International will not by joining to organize and negotiate. e

to track the evolution of this technology share Locals' results publicly, or with anysolidarity of the Stage Locals is increasing
to inuence policy and be involved in other Local. and is having a positive impact on contract
any training. President Loeb emphasized President Loeb observed thatnegotiations and organizing activities.
that the IATSE will grab any and all knowledge is power, and the results from e Department is using Industry
work that falls within the Union's cras’ this e ort will empower the Union to trends to assist local unions and create
jurisdictions, stating “whatever touchesbetter advocate for the rights and interest®epartment ~ standards. ~ Projections
our work is ours. We must ensure thatof all entertainment workers and set ashow that New York Broadway League

any work that is IATSE remains IATSE baseline for future research e orts. Productions’ gross revenue appear
covered work” He expressed appreciation to thesteady; League and Non-League Touring
IATSE CENSUS Locals and all the members for theirproductions are increasing because of
International  Trustee  Patricia Paticipation in the rst ever IATSE the lower budget Short Engagement
White reported that during the week Member Census. Touring and Bus and Truck Agreements.
preceding the meeting of the Board,|ATSE STAGECRAFT Regional eater is slower to rebound
the International shared with each PEPARTMENT post COVID. e Live Music Sector, by
aliated local union the results of the  International Vice President and contrast, projects double-digit growth for

rst-ever IATSE Member Census. At the Director of Stagecra Michael J. Barnesthe remainder of the decade.

69th Quadrennial Convention in 2021, Vice Presidents John Lewis, Craig Carlson,

the Delegates resolved that to movéolleen Glynn, Paul F. Dean, Jr. ToniNational Solidarity Committees
forward as a balanced and representativBurns and Carl Mulert, Trustee Patricia € Stagecra Department is actively

organization, the International needed White, and International RepresentativesorganiZing and supporting a series of

to take stock of who we are. us, every Peter Marley, Brian Munroe, and Daniel Solidarity Committees in Canada and

member was invited to participate, andLittle updated the Board on Departmentthe U.S., inspired by the Motion Picture

over 60% of IATSE members did. activities since the last Board meeting ifPepartments successful Basic Agreement

Each Local has received a summar)luhl 2024. negotiation strategies. ese committees

of results across the International, as well Vice President Barnes began byaim to strengthen, coordinate and
as a Local report containing the response@cknowledging the impact of the facilitate the exchange of material, ideas,
from its membership specicall. e Southern California wildres and the resources and support among Stagecra
results were delineated into the followingDepartments commitment to coordinate Department local unions. Designed for
categories: Demographics, Income, Workongoing support of and to the Stagecra inclusivity and exibility, the committees
& Membership, and Family & Care. Locals in the a ected areas. are organized by cra,, common employer,
Each table includes the total count of He began by reporting on severaland Local size, with participation
each Local's members who respondedctivities including strategic national remaining entirely voluntary. Meetings
to each question and the correspondingcampaigns, completed  contractare thoughtfully scheduled to minimize
percentage. negotiations, successful organizing driveslisruption to Local responsibilities.

Trustee White explained that for and administrative updates. An increase Each Solidarity Committee is led
the report containing results speci cally in Department activities is being driven by an International Representative and
for each Local's membership, the resulty local unions’ requests for bargainingfocuses on specic areas to address the
belong to the Local. Accordingly, eachassistance and an increase in participationnique needs of the union members they
Local can determine how to handle thewith the Departments solidarity represent:
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Q Large Local Committee: Chaired byo set the impact of the cost-of-living spike Performing Arts Center
Brian Munroe which occurred during the past term. Local 38 ASM Convention Center
Q Wardrobe Committee: Chaired by Tracking indicates higher increase werd. ocal 48 Akron Ohio Stage Akron Civic
Stasia Savage achieved in areas with historical lowerArena
Q Oak View Group Committee: Chaired wages and in the wardrobe cra in line with Local 60 ASM
by Chris Bateman our objective to achieve parity between the ocal 74 Oakdale
Q Live Nation Committee: Chaired by wardrobe and stagehand workers. Local 114 Oak View Group
Steve Lutge _ Local 126 Forth Worth Texas Fort Worth
Q Broadway Touring Committee: Co- ﬁjr'\g/el_n?(e::l 87 IATSE Co-Signatory Symphony
chaired by Stasia Savage and Brian . o . Local 127 Dallas Texas Stage Dallas
e agreement is a jurisdiction wide
Munroe hSymphony Orchestra

~agreement covering three facilities wit
Plans are underway to establish Local 134, Team San Jose

N ) expanded jurisdiction language. )
additional committees for employers Local 154 Oregon Shakespeare Festival
such as ASM Global, National LaborlATSE and Barney Monk LLC Finance Group
Brokers, and Front of House roles. ese e negotiations between IATSE and Local 187 Morris Performing Arts Center
committees are further supported by Barney Monk LLC for the United StatesL-0cal 190 Wichita Kansas ASM
member-led subcommittees focusing,ere completed. A separate agreemeﬁtocal 354 Tulsa Oklahoma Tulsa Ballet
on: Bargaining, Organizing, Training, petween Barney Monk and Canadian the€ater
Legislative Initiatives and Research. Department is being nalized. Local 442 American eater Guild

Participation from local unions e bargaining committee from the Local 482 University of lllinois
has been robust, fostering greatefnternational included Representative Local 504 Anaheim California Disney
communication and solidarity across thesteve Lutge, Vice President DirectorPyro and Pirates Dinner eater
Stagecra Department. is collaborative of Canadian Aairs John Lewis and Local 720 Las Vegas Nevada Tuachan

structure is expected to signi Cantly Representative Jason Vergnano and mysel.fpca| 750 Goodman eater

enhance organizing and bargaining Local 756 Rocket Mortgage Center
e orts, delivering measurable progress onOther International Agreements Local 768 Mark Tiger and PACLAC the
union members’ key priorities. Other International Agreements Music Center

e work of these solidarity completed this cycle included Van WeizelLocal 768 Pantages
committees represents a proactive stepocal 412 Sarasota Florida, ASM Localgocal 772 Washington DC Kennedy
toward strengthening the collective 115 and AE 938 Jacksonville FloridaCenter
power of the rank-and-le members, Local 50 Danny Wimmer Productions, | ocal 803 Dallas Texas Wardrobe Dallas

local unions and the International. Alvin and Alley Ballet. Opera
e Department assisted the |ocal 868 Treasurers and Ticket Sellers
Negotiations following Locals with bargaining resulting kennedy Center

e Department aided in the in ratied agreements: Local 874 Sacramento California
completion of y-four agreements since Local 7 Denver Stage Marquis eater sacramento Ballet

the last General Executive Board Meetingind Summit Hall Contracts Local B4 ASM, Boston Lyric Opera,
in Calgary July 2024. e agreements Local 8 Philadelphia Stage Walnut Streefmerson Colonial eater

involved all cra s throughout all Districts eater Contract

and included over forty unique Locals.Local 28 Portland Oregon Addendum |ocal B-29 Front of House

Bargaining trends throughout this cycle under the Rock Labor Agreement Ensemble Arts Philly

included wage and benet increases td_ocal 38 Detroit Michigan Stage Ford Local B-29 Front of House Ensemble
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Arts Philly demonstrates the benet of NLRB supervised election to represenDepartment expects this number to
Locals working together and is a goodWolfgang Puck Food and Beveragecontinue to trend upward.

example of the signi cant wage increaséMorkers at the Live Nation owned e increase in organizing campaigns
trends the Department has tracked forFilmore in Philadelphia. is reected in membership numbers.
lower wage entertainment workers. e Philadelphia Locals extend Mostofthe Stage and B Locals along with
e Employers new name followed a their thanks to President Loeb andACT are reporting growth. President
merger of the Philadelphia Orchestrathe International for their support Loebs directive to create pathways to

and Kimmel Center Inc. e merged throughout these negotiations. Membership is resonating. Locals that
companies operate across three venues: do not have an organizing plan are
the Kimmel Center for the Performing Organizing encouraged to attend the Stagecra
Arts, the Academy of Music, and the e International's commitment District Zoom Meeting and/or contact
Miller eater. to organizing continues to resonatethe Department at stagecra @iatse.net

Locals 8 Stagehands, Local 75zhroughout the Alliance. Locals won nine o .
Treasurers and Ticket Sellers, Locabf the eleven NLRB elections this Cycle,,Adm|n|strat|on o i .
899 Wardrobe and Local B-29 Front ofincluding Local 7 Casa Bonita, Marquis Twenty-One Adn:jlnlstratt;uve aSS|Ign g
House have separate agreements with theater and Summit Hall, Local 17 ments r\:verle regcl)zr;e 'tol d? complete
. . . since the last , Including mergers,
Employer. e Locals support each other Mercury Ballroom (Live Nation), the unit ] 9 9
fonferences, grievance settlements, re
and over the last three cycles, the Localsf 12 workers are now members of Local  books and ds and it
. L views of books and records and constitu
bargained together for common languagel7, and Local 500 Stage Riverside eater.t_ —
. ional updates.
and addressed economics and cra  Local 720 Tuachan and Hafen eater P )
. . Lo _ ) ree Locals in the Dallas-Fort Worth
speci ¢ items in each of the individual Local 720 successfully organized the Live )
. area, Locals 126, 127, and 803, facing low
contracts. Nation managed Brooklyn Bowl and )
) ) ) . market share and internal challenges,
Starting in  or around April secured work at the Sphere and Allegiant )
, ) . _ i i have merged to form Local 128. is
2024, the four Philadelphia LocalsField. is commitment to organize - : . -
_ ) ) 7 unication aimed to improve organizing
engaged in separate but coordinatedvorkers and work in their jurisdiction .
o ) ) ] eorts, negotiate better contracts,
contract negotiations. ree Locals has resulted in anincrease in membership . .
) o _ _ and provide consistent benets and
reached agreements with signi cantsince the IATSE's 2021 Convention. - . .
. training. e merger involved establishing
improvements. . .
o ) ) a unied dispatch system, a new
e priorities of the Ushers were more National Campaigns _
i , . leadership structure, and updated bylaws,
extensive than the other three Locals. e e Department's organizing strategy . . L o
) i o ) ~ while maintaining existing seniority lists.
Ushers negotiated up to a strike deadlinés ongoing. In House Counsel Adrian L .
) ] ) . € new stronger entity is poised to better
and were successful in reaching agreemehtealy has assisted with contract proposals : .
o e _serve members and organize the growing
achieving all Local B-29's objectives beforand language modeled a er the Industrial . . .
) entertainment market in the region.
striking. Objectives included expandedTouring Agreement.
jurisdiction, wage increases, and adding e culture of organizing is Closing
Juneteenth. e support provided by the spreading throughout many of the Stage e Department was pleased to
International, IATSE Philly Locals, and Locals. Tracking of data since the 202%eport the International has been assisting
other labor aliates was needed by the Quadrennial Convention indicates overthe New Orleans Locals which will be
Ushers to get the gains they demanded &t70 grew in membership with 65 Localsworking various aspects of the upcoming
the bargaining table. increasing 25% or more in members.Super Bowl, including the Hal ime show,
Representative Daniel Little assistedAs we work together to identify and NFLXP and various parties. Local 39 has

and reported that Local B-29 won ancommunicate with the workers, the also secured work for the NFL Honors
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at the Saenger eater under their these eorts are beneting the workers AMPTP in February and the Department
Industrial Commercial contract. Vice across the Alliance. He commendedwill support them as well. Kantor assisted
President Barnes extended appreciatiothe Department on their diligence and Locals 161 and 700 in the renegotiation
to the NOLA Locals for their hospitality commitment. of their term agreements with Tyler
during this extremely busy time. IATSE MOTION PICTURE AND Perry Studios in Atlanta, and a new term
He concluded that the solidarity TELEVISION PRODUCTION agreement between Net ix and Local 161
between the International and Locals |nternational Vice President and covering Accountants working in New
has increased and with it there has beeWotion Picture and Television Production York and New Jersey. Single production
substantial growth and improvement for Department Director Michael F. Miller, agreements were negotiated with the
the workers represented by the IATSE)r., with International Vice President assistance of the Studio Mechanic Locals
and its local unions. In the upcoming and Director of Canadian A airs John covering a wide range of productions in
GEB cycle the Department will continue Lewis, International Vice President andevery genre and budget range, including
facilitating interaction between the Assistant Department Director Vanessareality shows, basic cable shows, and
Locals through our Solidarity CampaignsHoltgrewe, International Vice President ultra-low budget theatrical features.
and investing resources to organize theChris O’'Donnell, Assistant Department ~ Organizing e orts have not slowed
Live Music Industry and O Broadway Director Chaim Kantor, and International down as the Department continues to
through national campaigns. Vice Representatives Wade Tyree, Stevehallenge non-union motion picture
President Barnes thanked President Loeldredas, Anthony Pawluc and Marisacontent. Working closely with the Studio
and the General Executive Board forShipley reported to the General ExecutivéMechanics Locals, as well as regional
their continued support, the Department Board on current developments in theand national Locals, International
for their work and the Locals which Department. Representatives  working in  the
are working together and with the e Department continues to monitor  Department found themselves spread
International to organize and improve various factors that aect employment; throughout the country over the past six
conditions. e opportunity to build on  the strong last quarter of box oce months.
our foundation is there. Using the toolsrevenue hopefully will see more feature € non-union commercial market
identi ed in the Four Pillars of Successprojects being greenlit this year. Howevergontinues to be monitored by the
and the Locals’ solidarity as the mortaroverseas production continues to grow aservicing Locals and the crew alike.
the path for a secure future is paved.  more countries create tax incentives forLocals throughout the country have
Vice President Lewis complimented Im and television, as well as develop aun successful organizing campaigns
Vice President Barnes for including skilled work force. resulting in IATSE agreements on
Canadian local unions in the early stages e Department continues to take commercial productions for products
for discussions regarding the World Cup. the lead in the negotiation of singleand companies such as Caterpillar,
President Loeb observed that theproduction agreements and renegotiatingAdidas, Lidl, Wanderlust Fidelity, Big Y,
Department is at a point where the puzzleerm contracts, such as “ e Daily Show” and Ford. In Southern California, more
pieces t. Noting that the employers and “Sherri” talk shows. Vice Presidentthan twenty commercial and music video
are international, it is important to use Miller and Assistant Department shoots have been organized since the last
whatever leverage is available. Presidelirector Kantor provided support General Executive Board meeting.
Loeb remarked that an aggressive strategp Local 52 during the successful Currently, there is a very clear and
is called for to continue the organizing negotiation of their Majors’ Agreement present danger for those who work on
and collective bargaining successes. Hgith the Alliance of Motion Picture and commercials. If members do not report
encourages local unions to continueTelevision Producers. Locals 161, 764nd help organize ALL commercials, the
to connect and work together becauseind 798 will be negotiating with the ability to improve work under Union
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contract is weakened and signatorydevelopment of the Production Workers higher responsibility in the union will
entities will be enticed to nd ways to Guild database and website, with anclude tools for equitable and empathetic
produce non-union. Members need to prioritization of function for the Local and leadership.
report their non-union work to their its members. e next phase will include e Training & Education Committee
Locals to preserve Union production.  a protected, member and employer portahas done work on developing “pro-union
Vice President Miller chaired allowing members to interact and updatejob” educational materials, handbooks
additional bargaining dates for Local 111their membership records and employersfor mentors & mentees to aid in training
the Production Workers Guild, with the to review member and cra availability, and mentorship for members on the
Assaociation of Independent Commercial contacts, and skills. job, a graphic novel to teach members
Producers in October 2024. e parties ese advancements will be how unemployment benets work, the
had made signicant progress in thecompleted to coincide with the “PA Handbook’ to help those new to
shape of the deal and were focused oRroduction Workers Guild eventual the industry navigate work and bring
the nal issues to bring the negotiationsautonomy, placing the Local, its o cers their best to the job, a resume workshop,
to a close. Potentially nal negotiations and sta with a foundation for success. freelancer nancial literacy resources and
dates were scheduled for January 14-16, e potential membership is are in the process of producing multiple
2025, in Los Angeles, but those datesstimated at around 4,600 members, witlvideos to assist in other education e orts
were postponed due to the wild res in 1,622 accepted applications and anotheof new union members.
the Los Angeles area. Vice Presider?99 pending. Since ratication of the Basic,
Miller is in conversation with the AICP to In addition to work on the rst Videotape, and Area Standards
get additional dates scheduled as soon a®ntract and the foundational structure Agreements, the Department has been
possible in February. for an autonomous new national local,working diligently to nalize the new
Representative Pawluc has continued.ocal leadership has continued to engageage charts that replace those formerly
to work closely with Local 111's twentytheir members in ongoing committee known as the “Movie of the Week” rates.
plus member Constitution and Bylawswork. Individual cra caucuses and the Synthesizing the Basic wages and the
Committee and the collaboration rank-and- le table team have continued quite dierent MOW chart proved to
has proved to be very insightful andto meet to provide insight as thebe complicated for a few classi cations.
productive. negotiations develop, as well as to begirose are being worked out and will
e committee looks forward to developing an internal and employerhopefully be nalized shortly.
the complete constitution and bylawsfacing “Best Practices” for local members, Negotiated bulletins on a number of
being adopted in conjunction with the going beyond the contractual terms oftopics, such as the use of “grace” before a
Production Workers Guilds rst contract the new agreement and supporting cra meal and the appropriate and necessary
rati cation with the AICP. members in their roles. use of heating and cooling options at
Vice President Miller thanked e Transformation, Equity and workplaces, were distributed to the
Representatives  Colleen  DonahueParity Committee is creating orientation employers shortly a er rati cation. ese
Pawluc, Shipley, and Local 111'sesources specic for future members,bulletins address common issues on set
Constitution Co-Chairs Chris Valdez and volunteers, and committee chairs, whichand serve as an educational resource for
Jon Jones for their ongoing commitmentprovide tools that ensure e cient and the employers and crews.
and attention to detailed research to helpnutually ~ supportive  collaboration Brief primers to provide guidance
shape this important inaugural documentamongst members, with an emphasis oron the improved sick leave and rooms
through its completion. education for con ict resolution, allyship, and rides provisions in the contracts
Representatives  Donahue  andself-advocacy, and more. Orientationwere dra ed and sent to the MPTV local
Pawluc have continued to engage in theesources for committee chairs withleadership in November.
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At the end of the year, President Loelstreaming, and television workers in theinternational competition for Im and
appointed Larry Zano, of Local 44, and U.S.; the platform joins the IATSE Safetytelevision production, on the Union
Brook Yeaton, President of Local 478, a#\pp and Safety Hotline as a way to reporand Department's radar. Regarding
the IATSE's rearms experts for work workplace instances of harassment. Viceommercial production, the members
under the Basic and Area Standard$’resident Holtgrewe, Representativesnust call in their jobs so that non-union
Agreements. e expertise they bring as Shipley and Fry serve as administratorsvork can be organized, and the Union
skilled Armorers will help inform future of this new reporting tool. Any Local who must continue to address the structural
negotiation strategies and legislative workvould like e Hollywood Commission challenges in the industry. President
around the country. to speak to their membership and/or Loeb called on all the Im and television

Representative Shipley has takerexecutive boards about MyConnextproduction Locals to assistinthese e orts.
over the vast majority of the work relatedshould reach out to Holtgrewe or Shipley.Concerning Local 111, the process has
to collecting, overseeing and releasing Additional term agreements, such been dicult but will reach a successful
deposits. Holding money to protect as Beachwood Services, Pay TV, and tlenclusion. President Loeb concluded
IATSE members is a core function of theAcademy of Motion Picture Arts and his remarks by thanking the Department
Department and the work is never done. Sciences (who produce the Oscars), havfer its e ective representation of the

e work is vital to protecting crews, been renegotiated to capture gains froomembers working in the Im and
ensuring that servicing Locals are ablehe appropriate majors agreements. television production industry.
to audit productions, and addresses Fremantle’s low-budget agreement

. . . IATSE TRADESHOW AND DIS
outstanding issues before money ishas been eliminated and all theirpAY WORK DEPARTMENT
approved for drawdown or release. productions will now be produced under  |nternational Vice President and

Over $48 million is currently being the appropriate Majors Agreement. Tradeshow Department Director Carlos
held on deposit for 360 projects and Looking forward, the Low Budget Cota, International Representatives
Representative Shipley has approximatelyeatrical Agreement and the AICP panl Cook, Donald Gandolini and
forty projects in the stages of a drawdowrCommercial ~ Production ~ Agreement Bryant Preston provided an update on
request at any given time. expire in 2025. Bargaining committeespepartmental activities since the Summer

A select group of low budget will be appointed and proposals solicited2024 meeting.
producers, e Hollywood Commission, from the Locals impacted by these
and the IATSE continue to meet andagreements. State of the Industry
discuss how to improve the Respect e report concluded with comments e convention and tradeshow
on Set component of the Low Budgetfrom Vice President Miller regarding industry continues to evolve as clients and
eatrical Agreement. As a reminder 2024 and the extraordinary e orts of associations look for ways to facilitate the
of these provisions in the Low Budgetthe Department to persevere throughin-person experience in a world where
Agreement, the IATSE now includesanother challenging year. Vice Presidenthe hybrid working model continues to
with start paperwork a requirement for Miller thanked the Department for their exist. e Department is starting to see
the employer to provide the union with work and also thanked President Loeba trend where more frequent smaller
copies of their harassment preventionand General Secretary-Treasurer Woocdevents held in a variety of atypical

policies. for their continuing and ongoing support locations are replacing the single annual
Aer years of development, the for the Department. large convention model. However, Las
IATSE, in conjunction with e President Loeb thanked the Vegas, Chicago and Orlando continue

Hollywood = Commission, launched Department for its report. It will to dominate the larger convention
MyConnext in early December. be important to keep leveling the model. e Department is working with
MyConnext is a reporting tool for Im, playing eld, when it comes to Locals across North America, including
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Nashville, Kansas City, Minneapolis andand nalizing renewal agreements with increases to existing pay rates and
Cleveland, with a view to ensuring allFreeman AV and GES. Highlights of thoseminimum call language. Representative
Locals are positioned to supply the laborenewal agreements include signi cantLutge has also been working Local 134 in
for tradeshows and conventions underwage increases as well as improved leg&@hnta Clara, California to address some
IATSE collective agreements. language, a premium for Entertainmentsigni cant management changes at the
Technician  Certi cation Program Santa Clara Convention Center and to
Encore Global (ETCP) certi ed riggers, lead pay optionssupport workers following Pinnacle’s
IATSE's relationship with Encore for forkli drivers and the recognition of assumption of the role of in-house audio-
Global continues to face challenges. Fojuneteenth as a recognized holiday underisual service provider from Encore at the
example, Locals across the United StateRe agreements. e renewal agreementsvenue.
have initiated grievances against Encorgow also cover Local 62 in Colorado
taking issue with a variety of allegedsprings.
discriminatory practices and alleged non-
compliances with applicable collective
agreement compensation terms. e

Local 135
Local 16, San Francisco, CA Representative John Gorey assisted
Representative Steve Lutge assistddbcal 135 to negotiate and nalize
Local 16 in organizing audio-visuala renewal of its ve-year Exhibitor
Department will continue to assist all workers employed by Inspire AV at the Appointed Contractor (EAC) and Freight
Locals in holding  Encore accoumableMeritage Resort and Spa located in Napasollective agreement. Highlights of the
and remains hopeful that Encore's reCenbalifornia and will continue to assist the renewal agreement include Juneteenth as
decision to engage di erent legal counseLocal as may be required to secure a rsh recognized holiday, wage rate increases

will translate into the IATSES priorities collective agreement. of twenty percent over the life of the
and concerns being addressed by Encore

Local 31, Kansas City, MO agreement and the introduction of a
in a more meaningful and timely manner. k ' isor to referral ratio of 1:3
Representative  Preston  assiste¢UPervIsor to reierral ratio of L.s.
Freeman AV Local 31 in the Locals bargaining ofLocal 336, Phoenix, AZ

Vice President Cota  and & renewal collective agreement with Representative Cook worked with
Representatives Cook and Eaves are iHberty Exposition Services, an in-townLocal 336 to negotiate a new agreement
the process of negotiating a renewal ofl€corating company. Representativewith Fern Expositions. e renewal
the IATSE’s agreement with Freeman A/FTeston also assisted the Local iragreement contains new language that
and with a view to addressing variousr€negotiating its Area Standard clari es the scope of the work performed
workplace concemns including  job Agreement covering national decoratingby those in the rigging classi cation. e

misclassi cations, minimum calls and COmpanies. renewal agreement also contemplates a
cancellation compensation. Local 134, San Jose, CA twelve and a half percent increase in wage

Representative Lutge assisted Locdptes over the life of the agreement and
Local Support 134 in negotiating and nalizing a ve- bene t contributions being payable on all
Local 7, Denver, CO year collective agreement with Team Safiours worked.

e Department continues to assist Jose, a company that manages six city-ocal 415, Tucson, AZ
Local 7 in administering and enforcing owned venues in San Jose, California, Representative Cook assisted Local
the collective agreement with Encoreincluding a convention center, three 415 in negotiating renewal agreements
and its pursuit of various grievancestheaters, a civic auditorium and severalvith CSI and Heritage. Highlights of
the Local has initiated against Encorehalls. Highlights of the agreementthe agreements include signi cant wage
Representative Preston also providednclude the introduction of a new pay increases, recognition of Juneteenth as a
the Local with assistance in negotiatingrate for highly skilled workers, signi cant recognized holiday under the collective
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agreement and improvements to thelLocals which will assist in providing their expected that they will continue to work
language governing stewards in thesignatory employers with professionallytogether to support organizing e orts
workplace. trained riggers on a consistent basisas well as the dismantling of systemic
Local 494, Puerto Rico Local 618 hosted the Rigging Pro ciencybarriers that hinder workers' rights
e Department continues to work Training program in August of 2024 while through a uni ed approach that advances
Local 193 hosted the training program inlabor rights and promotes fair practices

with Local 494 to better position it to .
represent its members and also securgalrly January 2025. Locals 19, 33, 115, 2adross the industry.

work for them through the pursuit of and 504 are currently scheduled to hOSiESTA

the program in 2025 as well Representative Hague continues to

serve on the Entertainment Services and

various organizing opportunities.

Local 834, Atlanta, GA Industry Associations, Tradeshows o
e Department assisted Local 834 and Conferences Technology Association (ESTA) board
of directors. Representative Hague and

master decoration agreement covering |n December 2024, Vice Presidentthe Education Departments Hannah
DAmico were recently appointed to the

eight employers including Freeman andCota and Representatives Cook, Eaves, fors fundrais "
. rganizations fund-raising committee
GES. Highlights of the renewal agreemengorey, Preston and Ben Hague attended © g

include an immediate increase in thethe LDI show in Las Vegas, Nevada. while International Trustee Andrew

hourly wage for apprentices and permit Oyaas elected as the treasurer of that
_ IAEE EXPO! EXPO! committee

workers and wage rate increases of twenty In December 2024, Vice President

to negotiate and nalize a renewal of its| p)

percent over the life of the agreementCota, Retired Vice President Joannesehing the Scenes

Language was also added to the renewal,,jorq ang Representatives Cook, Eaves, Representative Hague continues to
agreement which makes an apprenticegangolini and Preston attended theserve on the Board of Directors of the
path to journeyperson status smoother. annual Exhibition Services Contractorsgenind the Scenes charity intiative. e
Association (ESCA) event at the MajeStiCDepartment is proud to support this

o _ . in downtown Los Angeles during IAEE \yorthy cause that provides resources and
Audio Visual Readiness Training Expo! Expo!

Training and Education

_ Retired Vice Presidentyggistance to workers in the entertainment
e Department continues to partner - ganders and Representatives Preston austry who may be in need.

with Freeman AV to provide skills-basedgandolini also attended ESCAs Labor-
training  opportunities  for members, panagement Council meeting at the LosUpcoming Industry Tradeshows

inCIUding the AV Readiness Training AngeIeS Convention Center in December e Department will be participating
module. In 2024, the Department 2024 as well.

delivered the AV Readiness TrainingESCA

in the following industry tradeshows in
2025: USITT in Columbus, Ohio from
e ESCA Labor and Management March 5 to 7; GDC in San Francisco,
in consultation with Locals in Dallas, Council now holds monthly meetings in California from March 11 to 13; Exhibitor
Houston, Salt Lake City, Portland, an eort to foster greater participation Live in San Antonio, Texas from March 16
Louisville, Kansas City and Minneapolis. and to ensure emerging issues a ectingo 19; and InfoComm in Orlando, Florida
Rigging Pro ciency Training the tradeshow and convention industry from June 7 to 13.

e Tradeshow and Stagecra are addressed promptly and e ectively. President Loeb thanked the
Departments have partnered with e Department expects its relationship Department for its report and commended
DelLong Rigging Solutions to developwith ESCA contractors, which now for its continued diligence in representing
a comprehensive Rigging Pro ciencyincludes GES as the employer chair of ththe IATSE's members working in the
training program that is now available to Council, will remain strong. It is further convention and tradeshow industry.

module to over two-hundred members
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IATSE COMMUNICATIONS ese digital platforms provide essential from International President Loeb. A best
DEPARTMENT organizing resources, including NLRBpractices guide for recording cell phone

Communications Department DireC oting information, FAQs, and ways to content has been developed to support
tor Jonas Loeb, Communications ©ut get in touch with an organizer. Local communicators and eld represen
reach Coordinator Megan Greene, Senior ¢ pepartment reported continued tatives.

Communications  Coordinator - Steven gphig in the social media landscape, e Department has expanded its
Chaussee, and Press Coordinator Segflih, platform changes impacting media monitoring capabilities, with the
union engagement. Meta's policy new ability to locate and download clips
the Departments activities and strategicchanges aecting political content mentioning the union or its campaigns
initiatives. recommendations ~ may  inuence in broadcast television, podcasts, radio,

e Communications Department gytreach e ectiveness.  Engagementind online video. Since implementation
continued to expand the IATSE.netyn X formerly Twitter, has declined in December, the platform has revealed
website, a key platform for public andgjgnj cantly due to algorithmic shis and signi cant earned media mentions across
member engagement. From July 2024 tgser departures. Regulatory uncertaintyhigh-pro le outlets, expanding IATSE’s
January 2025, the Department publishedsyrrounds TikTok, making it dicult visibility. Between December 30, 2024,
forty-four online articles, including for the Union to justify investing time and January 27, 2025, the Department
bulletins, press releases, announcementyto growing on the platform. e tracked major media coverage, with
and member stories. Additional digital ynjon now manages the @iatse.bskysignicant features in publications
developments included the launch ofggcial handle on Bluesky, which hasncluding Deadline, e Hollywood
the Women's Committee Member Story gained 6,200 followers. e Department Reporter, and e New York Times.

Form, expansion of the IATSE Voterthanked Canadian Animation Guild e Communications Department
Toolkit, and the creation of a dedicatedpresident Eddy Pedreira for securingcollaborated with the Diversity, Equity,
Los Angeles res landing page withthe account on the International’s behalf.and Inclusion Committee to expand the
embedded video and a Google form fore Department also provided updated “Member Stories” program, highlighting
impacted members. e Department is performance metrics from July 1, 2024four IATSE proles in the AFL-CIO's
evaluating the feasibility of migration and to January 1, 2025, which showed growttblog and posting four additional member
will present ndings at the next Generalin Facebook, Instagram, and Linkedingraphics on social media. To date, 144
Executive Board meeting. followings, with a decline in Twitter member stories have been published.

e Organizing Victory and First engagement. A revised IATSE Social e Department, in collaboration
Contract Win form, launched in Media Guide is under development towith General Secretary-Treasurer Wood,
Winter 2023, continues to successfullyalign communication strategies with continues to produce the O cial Bulletin.
highlight union wins. e Locals and evolving best practices. e publication received multiple Labor
representatives are encouraged to submit e Communications Department Media Awards, including rst place
information via this form to streamline has prioritized video as a primary engagefor Visual Communications for Best
the development of press releasesnent tool. In October, the Department Design of a Single-Issue Publication
social media posts, and website articlesired a digital media specialist to over and honorable mention for Visual
Additionally, the Department maintained see video production. A small recordingCommunications for Best Design of a
and expanded microsites dedicated tostudio is being developed within the NewMulti-Volume Publication.
ongoing organizing campaigns, including York o ce as part of ongoing infrastruc Mass texting remains a critical
gameworkers.org, vfxunion.org, as welkure improvements. Recent video projectorganizing and communication tool.
as several stagecra campaign speci have included organizing and bargaininge Department is facilitating sub-

Miller provided an extensive update on

sites through liveeventworkers.com.updates, event recap videos, and updatescounts for interested Locals. Since July
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2024, the Department has distributedDepartment provided communications over the year. He further observed that
ninety-three email blasts to ocers, support for the Animation Guild support from the Department is vital

newsletter subscribers, members, and\egotiations, including media and is a pillar of the IATSE especially
allies. Additionally, the public-facing coordination and petition promotion, and in organizing campaigns and collective
advocacy email list has grown to 374,00he VFX and gameworkers organizingbargaining negotiations. President Loeb
subscribers, while the Department hascampaigns, with ongoing microsite then noted that publicizing contract wins

provided training to y-six Locals on improvements and weekly planning has been propelled by the Department,
the Action Network email platform to meetings. Support also included MPTVand the Department videos are timely
date. Locals interested in using ActionLocal communications e orts, including and important for the members.

Network were urged to reach out to thepromotion of the MyConnext Reporting President Loeb concluded his remarks

Department. Tool, and coordination of media coverageby saying the Department strengthens
e Department launched the Los surrounding IATSE's role in rearms every campaign in which the Alliance is
Angeles res webpage, serving as a centrahfety. engaged, and he thanked the Department

resource hub with a video message from e IATSE received een forits report.
International President Loeb, updatedLabor Communications Awards, the IATSE EDUCATION AND
aid resource listings, and information highest number to date, recognizingTRAINING DEPARTMENT

on the Walsh/Di Tolla/Spivak (WDS) achievements in social justice advocacy, International Trustee and
Foundation and donation mechanisms. publication design, video production, Department Director Patricia White and
Additionally, a rst-ever PayPal donation and union communications. International Representative  Jennifer

portal was launched at iatse.co/mutual- e Communications Department Halpern presented the report of the IATSE
aid to streamline contributions to the concluded by stating its goals andEducation and Training Department.
WDS Foundation. priorities for 2025, including to enhance
e Communications Department support for Departments and Locals
supported multiple organizing and through new communication guides, leaders alike continue to demand
bargaining campaigns, including O - continuing to monitor platform shis leadership education that provides
Broadway, the Atlantic eater, Encore Las in the social media space, expand Videgritical information for running e ective
Vegas, Local 7's Casa Bonita organizingontent production and training, and Locals and teaches methods for building
drive, Local 87’'s negotiations with ASMcoordinate communication strategiesSoli darity. To fully prepare IATSE leaders
Global, Local B-29 Ushers contractregarding political and legislative impactstO meet the challenges ahead, leadership
campaign, and Local 745's Timberwolvesbn entertainment workers. education must both prepare Local leaders
Lynx broadcast crew organizing. e International Vice President Damian to fulll their transactional duties and
Department also presented at the Sport®etti remarked that the Department’s provide methods and best practices that
Broadcast Summit, delivering an updatedsupport and assistance in communicatingprom ote transformational aspirations.
“Communicating for Union Action” to members during disasters has beene Department strives to incorporate
training session. phenomenal and thanked Department.
e Communications Department International Vice President Michael

LEADERSHIP TRAINING
New and seasoned local union

both elements into its leadership training

programs and whenever possible, to
partnered with the Political Department Barnes noted that the Department WaSertwine them

to develop the IATSE voter toolkit, helpful during negotiations and helped a

a comprehensive resource includinglocal union avoid a strike. Training for Local Leaders

polling place nder, voter registration International President Loeb at the 2025 Mid-Winter GEB

status veri cation, voter ID law guidance, began his remarks by congratulating On Wednesday aernoon, General
and poll worker sign-up resources. e the Department for winning awards Secretary-Treasurer James Wood present
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ed an education session to prepare LocahTSE Advanced O cer Institute Essentials of Union Leadership
leaders and sta for the 70th Quadrennial(2.0) Secretary-Treasurer Training Series with the University of

Convention. e session provided im e 20 course for Secretary- Wisconsin School for Workers
portant logistical information about hotel Treasurers provides leaders in this ~Because schedules and nances
accommodations, transportation and percritical role sessions on books, recordsO €n make travel to in-person classes
diem costs, how the number of delegateiances, minutes, government lings, impossible, online leadership education
per local union is calculated, and credenand more. Alongside labor educatorsiS also available. Presented in partnership
tial certi cates. and experienced practitioners, GeneralVith the University of Wisconsin School
General Secretary-Treasurer WoodCounsel Samantha Dulaney teaches lapdPr Workers and taught by popular
explained the agenda for both the GEHaw as it applies to the critical duties ofinstructor Don Taylor, the Essentials
Week that precedes the convention, asecretary-treasurers. General Secretanff Union Leadership series focuses on

well as for the Convention. He informed Treasurer James B. Wood covers be& 8Ctive leadership principles and tools to
>};lelp attendees build high-capacity local

Hnions, e ectively represent workers,

attendees of key events, includingpractices recommended to ensure health
caucus meetings, committee work,local unions, as well as the policies an
and, importantly, the business of theprocedures of the International and thecommunicate clearly, and set and achieve
convention. Both veteran and new leadersession held from October 15 — 17, 202/pNg term goals. e IATSE-specic':

came away with a better understanding ofn Philadelphia, PA had twenty-eight coursework can be completed anytime

. . within the week, allowing leaders to study
what to expect at the Convention. graduates from twenty-four local unions. hei | nd local
Since its inception in 2016, 290 o cers attheir own pace. Currently serving loca

IATSE O cer Institute have graduated from this course. Future  "on O Cers, 0 cials, trustees, and

O cer Institute 1.0, the Education sessions will be planned for Fall 2025. executive board members may take as
and Training Departments agship many or as few of the courses as they like,
training course, has graduated 1,321.ocal Union Trustee Training there are no pre-requisites.

Local leaders the. Demand for the Local Union Trustee Training  /\leastone of these courses has F)een
ve-day course, which provides the supports the important role of trusteestaken by 943 Local leaders and the sixty-
knowledge leaders need to e ectivelyin helping their Locals comply with r:/e who hfivedcomple.ted all four co|ur§es
lead their local unions remains high. applicable laws, avoid problems involving ave rece|v§ a.cert| ca.te of (?omp etion

. . ., from the University of Wisconsin.
re sessions of th O cer Institute fraud, and support good nancial . - . )
1.0 are planned for 2025: Februarypractices. Trustees participate in a mock € confinuation ot Ihese free week-

24 — 28 in Atlanta, GA; May 12 — 16audit, where they can practice simpleIong virtual courses ensures that Local

. leaders whose schedules and nances

in Cambridge, Massachusetts; andprocedures for auditing the books and ) ) ]

. . . . : . . make travel impossible still have access to
October 6 - 10 in St. Louis, Missouri.records of their local unions and discuss ) o
. .. educational opportunities that strengthen
Even with larger and more frequent how the role of the Trustees ts in with = _

) . ) their local unions.

classes, sessions of the O cer Institutethe other work of the union. General
sell out quickly, and Local leaders areSecretary-Treasurer Wood leads some Gfyepinars for IATSE Leaders and
encouraged to apply early. Applicationsthe course modules himself, along withMembers Since the 2021 Convention
are on the IATSE website, and in theexpert accountants, and trustees receive As of December 23, 2024, the
Bulletin. A limited number of nancial a wealth of knowledge. e next session Department has presented 137 webinars
subsidies are available for small locabdf this course will be held in Austin, to a total of 13,810 attendees on a range
unions each session. All sessions ar@exas from April 23 — 24, 2025, and theof topics that are important to strong
open to both U.S. and Canadian locabpplication can be found on the IATSEhealthy unions. Recordings are available

unions. website and in the Bulletin. at all times on the International’s two
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webinar channels. New webinars forDistrict Convention bargaining committees in the Motion
leaders and members are being launcheBiducation Sessions Picture and Television Department for
every month and promoted through the ~ As an Alliance that spans the the Basic and Area Standards Agreements
Communications Department, via email, entire  United States and Canadanegotiations, this training has been
newsletters, and social media. education sessions at the annual Districhdapted for a range of needs, including
Conventions serve as an opportunity tofor organizing drives.

raise awareness about issues that a ect all.

- ) ) Following the mid-summer GEB Meeting e IATSE Road Show:

In addition to direct education and in Calgary, the Department presentedWhy Unions Matter

t:ilr?"t]g programs, thiligor Eolycatlor; education sessions for the District 1, One of the Departments oldest
ssistance Program continues to_. _ . e o L
',d . g (tf ) l' “d District 7, District 14, and District 11/12 resources for local unions is e IATSE
rovide reimbursement for union leaders . . . . - -
P , _ ~~ " Conventions. e training, Overcoming Road Show: Why Unions Matter. is
and o cials who enroll in labor studies

Polarization for 2024 Electoral Wins, was @resentation  teaches members how
courses. As of December 31, 2024, Local i . . o . .
_ collaboration with the Political/Legislative unions and worker power build an
leaders were reimbursed for a total of . . .
Department and provided a framework €conomy that creates jobs, raises wages,

$11,301.64 in Canada and $29,793.93 In alk ) | ith diering/ and promotes economic dignity for all
the United States for a total 0f$591,947.7%)r alking fo people Wi 1erng '

. . disagreeable opinions and beliefs about [n addition to the U.S. Roadshow,
since the program began in the fall of

2009. Online courses are also eligible fosrhan?d values, problems, and solutions? Canadi.an version Is - available in
reimbLrsement. In her report to the Board, Director both English and French. Contact the
White emphasized the importance ofEducation Department to bring this
IATSE International Sta Training normalizing political discussions amongtraining to your Local. e Road Show
Leaders at all levels of the IATSE””iO” kin, because regardless of thévas presented six times since the mid-
participate in the International’s culture results of any one election, polarizationsummer board meeting in Calgary:
of continuous education, including Weakens democracy, while unions bolstefugust 7, 2025 - New York, NY at Local
President Loeb, General Secretarydemocracy. e Canadian District 52; August 18, 2025 - San Diego, CA at

Treasurer Wood, all the International Convention omitted content exclusively Local 122; October 30, 2025 - New York,

Labor Education Assistance
Program (LEAP)

Vice Presidents, Representatives, and kéglated to the U.S. presidential electiorNY again at Local 52; October 20, 2025 -

sta. outlook and delved deeper into how toNew York, NY at Local 600; and October
Sta Training is an opportunity have dicult conversations and provided 26, 2025 - Boston, MA at Local 48 and

to prepare for the year ahead, both intools and techniques for de-escalatinglanuary 2025 for the Local 600 National

a practical sense and an aspirationaton icts, which will serve the local Executive Board.

one, and the focus of the 2024 trainingunions of the Alliance well, regardless of

was the 70th Quadrennial Convention.country or political circumstance. Trainings for Presentation

Todd Vachon, from Rutgers University, by local unions
facilitated the training, leading Collective Bargaining Passion and Pay: Why Unions Matter

discussions around internal organizing; € Education Department continues Many people do not understand what
Megan Hunter, from the High Conict towork with cra departments onrequest a union is, or if they do, they believe
Institute provided tools for smooth to prepare bargaining committees forunions are a thing of the past and are not
communication and Kate Shaughnessynegotiations. In early October, Director relevant anymore. Passion and Pay was
from the AFL-CIO Education White presented a collective bargainingdeveloped by the Education and Training
Department, led an exploration of class at the Broadcast DepartmenDepartment as a resource for local
listening for understanding. Summit. Originally created to prepare unions to use to inform and enlighten
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unrepresented workers, students, anchetwork with theatre technology studentsfairness and equity and instill good union
members of their communities. and young professionals entering thevalues in the next generation of workers.
IATSE Shop Steward Training industry. Our panel, “Hidden Talent: Local unions engage independent
e updated Steward Training A Discussion on Transferable Skillsstudent outreach projects in their own
curriculum, which was the focus of the ACTOSS the Entertainment Industry” will communities, and the Department's
Education Session at the 2024 Mid-2sk students to consider the uidity of e orts serve as models and inspiration
Summer GEB in Calgary, remainsSKills across entertainment disciplinesfor much good work.
available to all local unions. A webinar@"d discuss how the Union represents
version of the Education Session, “/ATSEVOrkers across all entertainment sectors.Cra Skills and Safety
Stewards: Our Vital Link’ can be found ~ Many local unions express interestin €  Entertainment _ Services and
on the IATSE Leadership Webinar €"92ging in outreach to students in theirTechnology Association (ESTA) and
channel to watch anytime. e IATSE jurisdictions. e Education and Training its members maintain important safety
Steward Training was designed for us&€pPartment has worked with local programs including the  Technical
by local union trainers and can be usedNions and not-for-prot partners to Standards  Program (TSP) and the
as is or customized to meet each Local¥'€ate programs that can serve as modefsntertainment Technician Certi cation
needs. US. and Canadian versions def Locals that wish to organize events oProgram (ETCP).
rcreate programs of their own. e IATSE is committed to the
e International's partnership with success of ESTA and its programs.
e Roundabout eater Company  Representatives Ben Hague and Hannah
in New York City is comprised of two DAmico are currently serving on the
programs. Hidden Career Path DaysESTA Board of Directors as Vice President
) , ~ expose New York City public high schooland Organizational Director, respectively.
trainers and includes a U.S. and Canadian

students to careers backstage that thefs of January 2025, International

version. But instead of training Stewards, . .
g may not have considered. Local unionslrustee Andrew Oyaas has been elected

Worker Bootcamp is an introductor
P y interested in producing their own Treasurer of ESTA. Locals are encouraged
i ATSE ‘ b Hidden Career Path Day can contactto become members of ESTA, promote
rospective workers, members, , . N . . :
prosp . the department to receive a guide thalETCP certi cation, and identify subject
and Local leaders. All interested loca . .
. _ as been created for Locals to use awatter experts to sit on TSP Working
unions should contact the Education and .
a template. e eatrical Workforce Groups.
Development Program is a three-year e IATSE TTF reimburses workers

STUDENT OUTREACH post-high school training program who successfully pass any of the ETCP

the training are available to Locals upo
request.

IATSE Worker Bootcamp
Like Steward Training, IATSE Worker
Bootcamp was created for local union

training designed for all current and

Training Department to learn more.

Representatives from the Educationwhich prepares underrepresented youngeerti cation tests as well as workers
Stagecra, and Tradeshow Departmentsworkers for careers backstage. who serve on the Technical Standard
will be in to Columbus, Ohio from ReelWorks continues to work with Committees. e TTF also reimburses
March 5-8, 2025, to attend the United|ATSE local unions both in New York City for the cost of ETCP recerti cation and
States Institute of eatre Technology's and beyond to create opportunities fora limited number of ETCP practice tests
(USITT) annual conference and careers behind the scenes in the motiomvailable through the ETCP website.
tradeshow. While there, Representativepicture and television production. e Entertainment  Technician
present panels, attend meetings and Each of these programs foster IATSECerti cation Program (ETCP) recognizes
events, and manage the Union's boothmember involvement, a key componentindividuals who have demonstrated
on the tradeshow oor. USITT provides of strong local unions. ey also the highest levels of knowledge, skills,
a space for IATSE representatives tdroadcast the IATSE's commitment toand abilities in specic entertainment
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technology disciplines such as riggingquarterly, virtual meetings to discussTraining Trust Fund, the Audiovisual
and electrics. administrative updates and upcomingIntegrated  Experience  Association
e Department strongly urges local safety observations. Upcoming safetfAVIXA) representing the commitment
union subject matter experts to join TSPobservances for 2025 include Workersto training IATSE workers on new digital
Worker Groups. e TSP is the only Memorial Day (U.S.)/National Day of and audiovisual technologies. Workers
ANSl-accredited standards program Mourning (Canada) (April 28), Safety andinterested in learning more about AV
geared toward the Entertainment Health Week (May 5 - 10), and OSHAsand digital technologies can access free
Technology Industry. Manufacturers, Heat lllness Prevention Campaign, toAVIXA memberships and audiovisual
employers, installers, and workers acrossame a few. training available through the IATSE
the industry utilize these standards to e Internationals commitment to TTFE
prevent accidents, injuries, and ultimatelyhealth and safety extends beyond OSHA Representatives from the Education,
save lives. TSP standards directlpbservances. During National SuicideTradeshow, Stagecra, and Canadian
impact IATSE work, and workers must Prevention Week in September, theDepartments will attend the InfoComm
be involved with their development. Department partnered with Mount Sinai 2025 Conference and Tradeshow in
For example, this past summer, IATSESeliko Centers for Occupational Health Orlando, Florida from June 7-13, 2025.
workers involved with a TSP Working to present a webinar on Stress Reductiof\TSE members receive free access to
Group advocated for the removal ofStrategies. Additionally, the Union the InfoComm Tradeshow through the
language from a standard that would placenaintains a strong relationship with the International’s TTF partnership.
safety liability on the employee, ratherBehind the Scenes Foundation (BTS)conclLusiON
than on the employer, where it usuallywhich provides mental health training Director White concluded by
begins. Participation in TSP Working and resources to the e”tertai”me”tencouraging local union leaders to be
Groups ensures that the Internationalindustry. e IATSE proudly sponsors ¢ e that they are on the Communications
has a voice in safety standards used ithe BTS Stop Bullying, Harassmentpepartment email list to receive
the industries in which we work. More and Intimidation Campaign's quarterly i cations of educational opportunities
information about the TSP can be foundtraining on “Bystander Intervention in including webinars, courses and more,
on ESTAs website: https://esta.org/. the Entertainment Industry” Registration gnd to look in the Bulletin and on
USITT and the IATSE remain active is free for all entertainment professionalsthe |ATSE website for many helpful
partners in the USITT — IATSE — OSHA on the BTS website. e next two resources, links, information, updates,
Alliance. Director White represented trainings will be: Sunday, April 27 from 4 and applications.
the IATSE at OSHAs Annual Alliance to 5:30pm ET and Monday, July 28 from  vjice President Miller expressed
Forum held in Washington D.C. this past4 to 5:30pm ET. appreciation to Director White for being
September. In October, the Department Behind the Scenes continues to O efreceptive to new courses and ideas,
compiled the Union's biannual OSHA Mental Health First Aid course for U.S. particularly regarding the collective
Alliance Report of activities from April 1 members. e Actors’ Fund Canada bargaining training classes.
to September 30, 2024. e reportrevealedo ers the training for Canadian members.  President Loeb announced to those
that the IATSE and the IATSE TTF sentAll U.S. 2024 scheduled trainings aren attendance that Trustee and Director
147 safety-related communications, heldavailable on e Behind the Scenes and White has been appointed a Director to
forty- ve events for non-OSHA sta, and AFC websites. the Federal Reserve Bank of New York,
two trainings for OSHA sta , totaling 194 Keeping pace with emerging a rare honor for members of the public.
safety and health-related communicationstechnologies remains a high priority for In that capacity, Director White will be
and events for the six-month period. the Department as evidenced by long-one of nine directors on the Reserve
Our OSHA  Alliance holds standing relationships with the IATSE Bank. Director White represents the
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interests of the public, ensuring that thebroadcasting still presents a constantly In  August, the Department
Federal Reserve’s decisions on monetamghanging landscape. Companies anduccessfully concluded negotiations
policy are informed by actual economicbrands have entered and exited thewith a major California sports franchise,
conditions. industry. ose who hold broadcast resulting in signicant benets for
President Loeb observed that threeights have changed. Distribution workers within the jurisdiction of Local
International Representatives (Oyaasmethods continue to evolve. Cost cuttingl19. is agreement features a notable
Hague, and D’Amico) now serve on theseems to be aimed at crewmembers, whawage increase of nine percent over the
ESTA Board, which raises the prole are in some instances viewed as the leaspntracts three-year term; enhancing
and inuence of the International as a expensive component of a sports telecastmember earnings. Additionally,
leader in safety and in writing standardssStill, the Department continues to engageneaningful healthcare and retirement
that govern the IATSE’'S industries. Hewith employers and protect the interestsbene ts have been instituted, signi cantly
further noted that he is not aware ofof our union-represented technicians.  boosting the overall compensation
any other international union with as It was noted that the expansion ofpackage for these crew members. is
robust education and training program certain college sports conferences hamarks the second full-term agreement for
for its Locals and members. LEAP haged to more technicians and shows nowin-house technicians.
reimbursed over half a million dollars coming under the coverage of IATSE Bargaining eorts with another
for courses to enhance members’ skillscollective bargaining agreements fornational broadcast network successfully
President Loeb reminded those inbroadcasts in several areas. While oneoncluded just before end of 2024. e
attendance that the education programother major employer also continuesInternational and Local 444 achieved
was built from scratch. At present overto grow, its new corporate structure hasanother renewal agreement, nalizing
1300 members have been educated angbt impacted upon the Alliance’s ability negotiations ahead of the contracts
ninety-one percent of Local unions haveto achieve equitable deals with thisexpiration and setting new precedents.
at least one ocer who has completed employer. e bargaining committee e ectively
training oered by the Department. In Chicago, three out of the four countered the employers regressive
President Loeb concluded by stating thainajor local sports teams have witnessegroposals, preserving previously secured
he is determined that the IATSE leaderschanges surrounding local distribution worker benets. Local 444's leadership
representatives, and local unions provideights. ese changes o ered the Alliance o ered commendable guidance
the best representation possible to thean opportunity to correct some historic throughout this process, securing
members. He thanked Director White imbalances in pay structures within thatmember trust, and retaining annual
and Representative Halpern for theirterritorial market. e desire for stability ~economic increases.

tireless work. as employers have charted new courses Signi cant strides have been achieved
IATSE BROADCAST has led to agreement on some of the mostith the newly chartered Local 216, which
DEPARTMENT bene cial contracts in history for workers has successfully installed its rst slate of

Broadcast Department Co-Directors in this market. Hard bargaining, backedo cers. ose o cers have assumed their
Steve Belsky and Francis O’'Hern togethdby research into relevant economicroles and responsibilities, and the Local
with International Representatives Rachetonditions, focused on wages innow has the tools and access to resources
McLendon and Justin Conway, reportedparticular produced a seventeen percenthat it needs to function autonomously.
on developments within the Broadcastincrease over the term of the most recentWorkers in the jurisdiction of Local 216
Department since the Board's lastcontract. Additionally, an agreement washave also secured voluntary recognition
meeting. reached to bargain terms and conditionsfrom a notable employer operating in

As has been reported extensively in théor a newly organized and formerly non- its region, marking a critical milestone
past, the changing state of a airs in sportaunion studio production crew. because this is the second market

FIRST QUARTER 2025



employer now under contract. is therefore broadened the scope of itdmpassioned and patriotic statement
development strengthens the IATSE'rganizing activities, looking to in-house on behalf of the sovereignty of Canada
bargaining authority and enhances ourfan experience productions; studios thatand the pride of all Canadian Citizens.
presence in that region. produce programming ancillary to main He condemned in the strongest way
In October, Local 317 hosted anevent broadcasts; and other productionpossible United States’ annexation of
annual sports broadcast summit incompanies that work in live events. OurCanada, describing it as an aront to all
Indianapolis, Indiana which received goals remain active across the entir&Canadians and not a joking matter. ose
strong participation from o cers from all  range of the sports broadcast eld. in attendance interrupted the report to
Broadcast Locals. is event highlighted e report mentioned that the applaud these remarks and stand with
our collaborative approach to addressingSouthern California wild res, covered their Canadian kin.
industry challenges. With the completionin separate reports, placed numerous
of six summits, the IA continues to people in danger of losing their homes,Servicing — Collective
establish robust solidarity among sportswork, and livelihoods in live events. Bargaining Assistance
Locals, signicantly enhancing the Contractual payments for canceled work € Department continues to service
International's collective representationwere secured during the peak of thishe membership across Canadaina variety
and advocacy for broadcast membersdisaster from studios and venues a er theof dierent ways, the most signi cant
ose reporting expressed their threats surrounding those res subsided. of which continues to be providing
appreciation to International Trustee and ~ President Loeb noted that the Locals with assistance in their collective
Education Department Director Patricia broadcast industry is going to continue toagreement negotiations. e increases
A. White and President Loeb for their change but there will be strength comingin the cost of living, interest rates and
respective participation. from organizing and generally workers operational expenses for employers, all of
It was noted that this industry are choosing the IATSE. In order to carewhich are the hallmarks of Canada’s post-
still faces dramatic changes. Yet, thdorworkers in this sector, we will continue COVID economy, make each one of these
Broadcast Department continues toto ght for the values that are worth it negotiations particularly challenging.
recognize that maintaining solidarity and negotiate for the workers’ benets.A snapshot of all collective bargaining
has been paramount to future succesdde noted that there is steady growth andassignments by the Department since July
Both within regional markets and there's still plans and projects ongoing,2024 is set out below:
between them, the Department haswhich have the full support of the Board. Total number of bargaining

sought to increase worker sohdantylATSE CANADIAN a_ssgnments — 48 -(W.Ith an add|_t|onal 20
through increased communications andAFFAIRS REPORT pink contract negotiations that will be the
cooperation, leading to continued success International  Vice President subject of a separate report);

in collective bargaining negotiations.and Director of Canadian A airs Number of collective agreement

While the industry may have hopes ofJohn M. Lewis, International Vice negotiations successfully concluded — 19
nding economic relief through lower President Damian Petti, International ~ Number of rst collective agreement

employee wages and cost-cutting, thdRepresentatives Jason Vergnanadjegotiations - 20

Department has maintained its focus onJeremy Salter and Nancy Hum-Balbosa, Number of stage cra collective

organizing. Organizing allows the Union Canadian Labour Congress Delegat@greement negotiations - 22

to strengthen working conditions for Siobhan Vipond and Canadian Legal Number of front-of-house collective

technicians within this workforce and Counsel Ernie Schirru reported to theagreement negotiations — 16

eliminate the opportunity for employers General Executive Board on Canadian Number of animation and/or visual

to nd alternative sources of experienced matters (not covered in separate reports)e ects collective agreement negotiations
trained personnel. e Alliance has Vice President Lewis presented an-6
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Number of Im and/or television Ontario in 2024 took just over thirteen e Department's negotiations for a
collective agreement negotiations —4  months, which is a sharp increaserst collective agreement with equipment

Unlike previous reports of the from the average seven months it tookeental company Sunbelt in Ontario
Department, there were substantiallyin 2023 and the average ve to eight(formerly operating as Willam F. White)
fewer negotiations which required the months it took between 2018 and 2022following the successful organizing
ling for conciliation or the taking of a Apart from challenging economic drive in 2023 have been particularly
strike vote. Conciliation was only led in conditions, academicians speculatecontentious. e IATSE has initiated
four instances and only two local unionsthat the decreasing rate of unionization(and since resolved) human rights and
held a strike vote and neither went outlends itself to protracted negotiationswrongful dismissal claims on behalf of
on strike. e Department’s experience as employers involved in collectivesome of the a ected employees. Disputes
conrms rst collective agreements agreement negotiations have limitedover the nal scope of the IATSE's
generally take longer to conclude. Of theexperience dealing with unions. bargaining unit remain outstanding as
twenty negotiations for a rst collective e rst collective agreement well and will be proceeding to litigation
agreement the Department assistechegotiations the Department is assistingn 2025.
Locals with since July 2024, only fourLocals with include negotiations with Canadian Im and television Locals
have been concluded to date. A revievanimation/visual e ects employers continue to see the benet of pattern
of the Department's negotiation metrics DNEG, which has approximately 500bargaining in the Im and television
conrms the negotiation of a rst employees working in three provinces,industry in Canada. In 2024, Local
collective agreement takes approximatelyVildbrain ~ Animation, which has 873 negotiated a renewal of its term
ten months compared to an approximateapproximately 500 employees and ICONagreement covering Im and television
seven and a half month negotiationwhich has approximately 700 employeeswork in and around the Greater Toronto
process for arenewal collective agreementll three of these employers issuedArea in Ontario before the bargaining
e fact that the rst collective agreement substantial lay-os following IATSE's of the International's Basic and the ASA
negotiations the Department is assistingcerti cation as exclusive bargaining agentagreements. Local 873 was able to secure
Locals with relate to very large visuafor aected employees. ese lay-os a renewal agreement that maintained the
e ects and/or animation bargaining units gave rise to numerous legal issues thagattern of wage settlements secured by
and employers that have no previoushave contributed to the slower pace ofSAG-AFTRA, the WGA and the DGA.

experience with unions has contributedthe rst agreement negotiation processes More recently, International
to the longer duration of the bargaining with each employer. e Department Representative Monty Montgomerie
process. was, however, able to avoid the prospeand Vice President Lewis assisted Local

e Departments negotiation of protracted litigation with DNEG 411 in securing renewal collective
metrics referred to above are consistenby reaching a national framework for agreements covering production
with bargaining trends in Canada bargaining a rst collective agreementcoordinators and cra service workers
generally. Based on information covering three provinces. Representatives Ontario. Highlights of those renewal
referenced in a Globe and Mail articleLecompte and Hum-Balbosa haveagreements include signi cant increases
issued on January 21, 2025, bargainingeen assisting Vice President Pettiin compensation, increases to employer
trend data in Ontario (the only Vice President Lewis and retired contributions for health and retirement
province which records the length of Representative Julia Neville have alsbenets, improved paid sick time and
time to bargain agreements), con rms been assisting in the negotiation procesmeal penalty entitlements as well as
the average duration of negotiationsas well. e negotiations with DNEG and improved turn-around time language.
for a rst collective agreement for both Wildbrain are expected to conclude in theLocal 514 also recently concluded its
public and private sector unions in very near future. negotiation of a renewal of its term
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agreement with the Quebec Producerdargaining units, six possible Im and/or received  comprehensive  feasibility
Association that includes signicant television bargaining units, ten possiblestudy which explores the prospect of
increases to compensation and nowfront-of-house bargaining units, six transitioning CEIRP’s current a group
is more in line with other Local 514 possible stage cra bargaining units andRRSP framework to a Target Benet
collective agreements covering Im andthree possible gaming worker bargainingPension Plan (TBPP). Depending on
television production work in Quebec. units. the particulars of the TBPP’s structure,
e British Columbia Council of Film In  Quebec, Local 514 wasit could aord participating members
Unions, which includes Locals 669 andrecently successful in establishing itswith the ability to secure a consistent
891 as well as Teamsters Local 155, algecognition under Quebec’s Status ofand reliable retirement income stream
recently completed bargaining of thethe Artis Legislation (which governs following their retirement.

Council's three-year term agreementthe representation of workers in the

with the Alliance of Motion Picture and Im and television industry in Quebec), Public Funding for Training and
Television Producers and the Canadiarto represent more than three-hundred Education E orts

Media Producers Association. e researchers working in documentaries ~VVhile the IATSE has made signi cant
Council's renewal agreement, whichand non-scripted programs (as well a<J&ins in recent years with respect to the
is still subject to ratication, follows some scripted), talk shows, quiz showd'@ining and education of members,
industry patterns as they relate to wagesind news magazines in Quebec. Locd® IATSES eorts in this regard have
working conditions and language relating514 is also embroiled in a dispute with@/most exclusively been self-funded. e

to arti cial intelligence. the Directors Guild of Canada (DGC) . Department has retained a consultant
e Department is assisting Local 514 © assist in securing nancial support
Pink Contract Negotiations in defending the Locals jurisdiction in for its go-forward training endeavours

Unlike in the IATSE's Pink Contract Quebec and, to this end, the Internationalffom the federal and provincial levels
framework in the United States, Pinkhas initiated the internal complaint ©f government.  Possible avenues of
Contracts in Canada are bargainedproceedings at the Canadian Labourdovernment funding include funding

separately by the Department with eachiCongress against the DGC. for the construction of training centres
signatory live performance producer. as well as curriculum development, the
Representative Vergnano is leading thé-EIRP costs of trainers as well as travels costs for

Department's negotiation of renewal e Department is proud to conrm  trainers and students. e Department

agreements with the various signatorythe Canadian Entertainment Industry will also be working with the IATSE's
employers. e Department expects those Retirement Plan (“CEIRP”) reached $1.4Training Trust Fund representatives on
negotiations will translate into signi cant billion in assets prior to the conclusion this initiative in 2025.

wage increases and the introduction of @f 2024. In 2025, the CEIRP Committee  Vice President Lewis concluded the
new overtime structure as well and willwill be undertaking initiatives that are report by providing comment on the

provide an update on the Departmentsexpected to positively impact IATSETrump Administration's assertions that

e orts in this regard in due course. members and their families for yearsCanada will become the 51st state and to
to come. In particular, CEIRP hascon rm that although Canadians cherish
Organizing commenced and will continue with a the relationship with America, Canadians

Since July 2024, the Department hasnessaging campaign with members an@qually cherish their sovereignty as well.
been involved in forty-nine organizing employers to encourage them to increase President Loeb observed that the
campaigns across the country that areontributionstothe planinordertosustain CEIRP has grown exponentially and
in various stages and relate to seventeamembers’ living standard in retirement. that now is the time to review more
possible animation and/or visual e ects In addition, CEIRP is reviewing a recentlyways to ensure that the Plan continues
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to cover retirees. He congratulated the holds true here — when we respectdate, been protracted and has involved
Department on its continued diligence  one another, work together, and alignthe ling of human rights complaints,
in representing IATSE’'s membership in  on common issues, we are stronger.” wrongful dismissal claims and unfair
Canada and thanked the D.epartmentI ATSE LEGAL AFFAIRS labour practlcelz c.:or.nplalnts but that.the
members for hard work. President Loeb IATSE is optimistic a rst collective

) e Legal Department updated the i _ )
concluded his agreement will be nalized in the near

remarks by formally Board on signi cant legal developments

denouncing on behalf of the IATSE andsince the Board met in July. future.

in the strongest terms possible any notion General Counsel Samantha Dulaney Counsel Schirru went on to con rm
of Canada becoming the 51st state of thSegan the report, pointing out that since® orts to support the Canadian Depart
United States. At this juncture, Presiden&he Board met in Calgary both Canadament in its ongoing lobbying of the Fed
Loeb read into the record the statement, 1 «ho US. have or will have n eWIyeral Government and the Canadian-Ra
he issued in response to dangerouzs_’,lected national leaders. In the U.S., thgio—TeIevision and Telecommunications
rhetoric regarding a sovereign countrychange to a Republican administrationcommissmn (CRTC) to ensure IATSE’s
which has been the United States’ Ionge%hich controls all three branches Ofinterests and priorities are taken into eon
and closest ally. government presents strong headwingsideration in the course of the CRTC'’s
“For over a century, Canada to the labor movement and to workers.p“b”C consultations aimed at re-de ning
and the U.S. have stood shoulder-mdeed, the Republican attacks on federaj/hat “Canadian Content” means as part
to-shoulder and prospered. ough workers has been unrelenting. e AFL- of the Federal Government's amend
there are distinct dierences, the ClO, aliate labor organizations, and ments to the Broadcast Act.
two countries share much in terms 5jjieq organizations have led several Counsel Schirru concluded the
of values and culture, as well as theysuits challenging the legality angCanadian portion of the Legal Aairs
world’s longest undefended border. constitutionality of the actions of the new Report by con rming that both he and
We also both appreciate a goodpresident aided by Elon Musk. GeneraPavid Ragni continue to deliver the
joke, and while President Trumps counsel Dulaney advised that the Legdinternational’s rst agreement bargaining
comments about making Canada “thereport will cover more specically the training module to several of the newly
51st state” may have started out thagnti-worker actions in the U.S. e Minted collective bargaining committees
way, the joke has gone too far. presentation will begin with Canada. of recently organized employers and also
Like Americans, Canadians also  Canadian Counsel Ernie A. Schirruto @ number of Local executive boards
have a strong sense of patriotismprovided the General Executive Boardthat have collective agreement bargaining
pride, and love of country. To assumewith an update on legal a airs in Canada.on the near horizon.
that the majority of Canadians would Counsel Schirru conrmed he and Registered In-House Counsel Short
willingly give up their citizenship his colleague David Ragni continueprovided an update on the federal
and sovereignty is not only untrue, to provide strategic advice and legajudiciary to the Executive Board.
its disrespectful. ere is no need support to the Canadian Department Registered In-House Counsel noted that
for — and no point in — disrespect or and various Locals in their negotiation ofas of December 20, 2024, the United
dissension between two of the world'srst collective agreements with the multi- States Senate has conrmed 235 judges
longest-standing allies. national animation and visual e ects nominated by President Joseph R. Biden,
rough agreements, alliances, employers DNEG, Wildbrain and ICON Jr.: 1 Associate Justice to the U.S. Supreme
and partnerships, the United Statesand with equipment rental company Court, 45 judges to the U.S. courts of
and Canada have always workedSunbelt (formerly Willam F. White) as appeal, 187 judges to the U.S. district
together to the bene t of both nations. well. Counsel Schirru noted that thecourts, and 2 judges to the United Sates
Whats true in the union movement IATSE’s negotiations with Sunbelt has, toCourt of International Trade.
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According to the White House, be employed, not former employees. Arst term. Now, the Board will only
President Biden “broke records acrosslecision is expected by spring. conclude that a union has waived its
the board on professional diversity—  Next, counsel Jacob White updatedright to bargain over a subject if the
appointing more than 45 public defendersthe Board on developments at thecollective bargaining agreement clearly
more than 25 civil rights lawyers, and atNational Labor Relations Board (NLRB).and unmistakably indicates that it
least 10 individuals who have represente@ince the last meeting of the Generaintended to do so. Returning to the “clear
workers.” Also, the 235 judges include &xecutive Board the NLRB has issuednd unmistakable waiver” standard will
vast demographic diversity, including: several pro-worker decisions and rules. give unions more power to bargain over
“e rst Black woman ever to serve In Amazon.com Services, LLC, 373changes to working conditions.
on the United States Supreme Court; &NLRB No. 136 (2024), the NLRB issued Unfortunately, the term of NLRB
record number of women, Black, Latino,an important decision outlawing anti- Chairman Lauren McFerran ended in
AANHPI, Native American, Muslim- union captive audience meetings. Captivddecember of 2024 a er the Senate failed
American, and LGBTQ judges; and moreaudience meetings are mandatoryto recon rm her position on the Board.
Black women appointed to the circuit meetings called by management so thafs a result, heading into the week before
courts than every other presidentialthey can express anti-union sentiment tothis Board meeting, the NLRB had just
administration combined” their employees. e Board determined three members, with a two-to-one split in

e United States Supreme Court that such meetings are unlawful becaustavor of Democrats. On Tuesday, January
began its new term on October 7, 2024they infringe upon a worker’s right 21st, the new president appointed the
and this term includes a case involvingto choose whether, when, and how tdone Republican member as chairman

the Americans with Disabilities Act. participate in a debate about unionof the Board, removing Chair Gwynne
representation. Employers can still callWilcox from that position.
Stanley v. City of Sanford, Florida meetings to express their perspective Late Monday night, January 27, he

Registered In House Counsel Shoriconcerning union representation, but terminated NLRB General Counsel
then reported on an Americans with only if they provide advance notice toJennifer Abruzzo. is move was
Disabilities Act case pending beforeemployees that they intend to speakwidely expected. During the Biden
the U.S. Supreme Court, involvingon that topic, inform employees that administration, the courts determined
whether a re ghter, for the city of attendance is not mandatory, thatthat the president has the authority to
Sanford, FL can sue under the ADA ovefvorkers can leave the meeting withoutremove the NLRB general counsel prior
post-employment benets. Fire ghter consequences, and that attendance witb the end of their appointed term.

Karyn Stanley had to retire aer being not be recorded. Removing this union In addition, the president has
diagnosed with Parkinson's disease. Shsusting tool from the employer’s toolbox terminated NLRB Member Gwynne
joined the department at a time whenis a signi cant victory for working people. Wilcox. Unlike the general counsel,
benets included free health insurance In Endurance Environmental federal law states that NLRB members
until age 65; however, a change in th&olutions, LLC, 373 NLRB No. 141may only be red “upon notice and
policy limited required health insurance (2024), the NLRB reversed a Trump-hearing, for neglect of duty or malfeasance
coverage for retirees with disabilities to 24era decision concerning when a unionin o ce, but for no other cause.” Wilcox
months. waives its right to bargain over workplacewas not removed for neglect of duty or

Stanley argued the city’'s actionschanges through language in a collectivenalfeasance in o ce, and her termination
discriminate against disabled retireesbargaining agreement. e Biden NLRB therefore violates federal law and Supreme
A Florida appeals court, however, sidedeinstated the ‘clear and unmistakableCourt precedent. Wilcox has already
with the city saying the ADA only protects waiver” standard that had been in placestated that she plans to explore all legal
current employees or people hoping tofor over seventy years prior to Trumpsmeans to challenge her removal.
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e president did not terminate because there are two members currentlgs defending against attempts to further
the other Democratic member of the sitting on the Board, which is not enoughslant the economy towards billionaires
Board, Dave Prouty. However, Wilcox'sfor a quorum. and international corporations at the
unlawful termination leaves the Board  President Loeb concluded his remarksexpense of working-class Americans.” He
without a quorum. It therefore cannot by stating that the International needs toconcluded, “solidarity is our only path
issue decisions until new members arde mindful of what is happening legallyforward.” e full statement can be found
appointed by the president and con rmed because decisions are being made withoatt https://iatse.net/statement-regarding-

by the Senate. adequate transparency. He thanked th@024-us-elections-solidarity-is-our-only-
Associate Counsel Adrian Healy Legal Department for its report. path-forward/.
discussed the presidents nominee Inthe 2024 U.S. election, voters elected
POLITICAL AND LEGISLATIVE ,
to serve as Secretary of Labor, LOTAFFAIRS DEPARTMENT Donald Trump as the 47th President of

Chavez-DeReemer, whose nomination  pojitical/Legislative Department Di the United States. Republicans ipped
is supported by some in the Laborrector, Tyler Mcintosh and Assistant-Po control of the Senate and maintained their
movement. Counsel Healy noted that thejtical/Legislative Department Director, Majority in the House of Representatives.
AFL-CIO found that Chavez-DeReemer jackson Rees reported on 2024 federRresident Trump improved on his 2020
voted for anti-worker positions more than ejection results, the International’s peliti Margin in every state, swept all seven
90% of the time when she served in theg| program for the 2024 elections, locaPattleground states, won the Electoral
U.S. House of Representatives. He advisgghion Political Coordinator support, ad College 312-226, and won the popular
that the Department is closely monitoring yancement of the IATSE federal legislavote. € 2024 election was decided

the changes at the DOL particularlyte agenda, and Biden administrationby 229,766 votes across Michigan,

regarding the recently issued gUidanC@engagement. Pennsylvania and Wisconsin. Republicans
on work in heat and cold environments; will have a 53-47 Senate majority, a four-
the expansion of overtime protectionsPolitical Update seat pickup aer ipping Montana,

to a larger segment of workers; and any On November 7th, International Ohio, Pennsylvania, and West Virginia.
changes to the independent contractorPresident Matthew D. Loeb issued ae 2024 elections saw four Trump-
standards. statement regarding the results of thewon states elect Democratic Senators:
General Counsel Dulaney concluded2024 U.S. Elections that recognizecRuben Gallego in Arizona, Jacky Rosen
the report advising that the Legalthe signicant e orts of the Union and in Nevada, Elissa Slotkin in Michigan,
Department will continue to monitor girded the membership for what liesand Tammy Baldwin in Wisconsin. If
developments at the DOL, NLRB, andahead. President Loeb stated, “while thigvery state had gone the same way as the
state levels and update the Board aslection did not deliver the outcomes presidential contest, Republicans would
warranted. we wanted, union members and IATSEhave won a 57-43 majority. Democrats
President Loeb began his remarks bynembers did our part, and we should benetted a one-seat pickup in the House
noting that we have never seen the type giroud of our e orts. Our union organized of Representatives, not enough to regain
actions taken against labor in Americanthe most comprehensive electoralcontrol of the chamber. Republicans will
history, and with such ferocity. Presidentengagement campaign in our history,have a 220-215 majority, the slimmest
Loeb continued his remarks by saying thaand union members across the countrymajority since the 1930s. Twenty-two
these matters will likely be before the U.Soverwhelmingly supported pro-labor toss up races were divided evenly with
Supreme Court which has a conservativeandidates and policies” He continued,each party winning eleven. Democrats
majority and may not be helpful. And, the “the nextfour years will be about defendingipped nine Republican-held seats and
cases before the National Labor Relationagainst political attempts to dismantle theRepublicans ipped eight Democratic-
Board are sitting without resolution rights won over the last century, as welheld seats. According to the AP VoteCast
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survey, union members supported Vice IATSE participated in the annual Department recognized IATSE District 2,
President Kamala Harris over Donald AFL-CIO electoral mobilization program, Locals 600 and 491 for investing in this
Trump by sixteen points, y-seven to Labor 2024. e International invested critical e ort.
forty-one percent. signi cant resources in sponsoring IATSE e Department urged IATSE Locals

e IATSE 2024 political program members to work with the AFL-CIO in battleground states to take advantage
was the most comprehensive electorain battleground states as “Release Sta bf the Labor 2024 Local Union Mail
engagement campaign in the history of thee Department sent information on the Program. e free tool was available to
Union and engaged more members tharprogram in August to IATSE Locals with a liate local unions in battleground
any previous iteration. e Department jurisdiction in a 2024 battleground state.states where letters recommending
employed new ways of communicating e Department brought forty IATSE support for labor endorsed candidates
with and engaging members in themembers onto the International payroll could be customized and mailed to Local
election. e Department deployed and they worked over 550 days combineagnembership by the AFL-CIO on behalf
targeted digital ads to members living— both records for the IATSE Release Staof the Local. e Department recognized
in battleground states with resourcesprogram. e Department acknowledged Locals 8, 18, 363, 415, 479, 491, 600, 720,
to register to vote and information on IATSE District 2 Co-Chairs, International 798, and 927 for sending letters through
endorsed candidates. Ads were placelfice Presidents Michael Miller and Apple this program.
across traditional social media platforms, orne, District 2 Secretary-Treasurer e Department highlighted new
streaming platforms, and web browsersAnthony Pawluc, and the District 2 election resources from the AFL-CIO
e ads had over 782,000 video views andExecutive Board for proposing andfor the IATSE membership. e AFL-
nearly 1.5 million impressions, reachingapproving a $15,000 contribution to the CIO launched a Mobilize website with
members on over 78,000 devices. e International in support of the IATSE volunteer opportunities within the Labor
Department reprised traditional modes Release Sta program. e contribution 2024 program. e resource served as a
of member contact to promote voter sponsored additional Release Staclearinghouse for Labor 2024 political
registration and get out the vote e orts.in  District 2 battleground states. activism activities like canvassing and
e International sent 31,282 pieces of e Department acknowledged the phone banking. e Department shared
mail and 9,485 text messages reachinigternational Cinematographers Guild, the AFL-CIO Labor 2024 Women's
15,641 members living in the battlegroundLocal 600 for considerable contributionsMobilization Toolkit with the IATSE
states. e program achieved a layeredto the AFL-CIO Labor 2024 program. Women's Committee and IATSE Locals
contact program that communicated e Department assisted Executive to engage and activate IATSE women in
with members via preferred method of Director Alex Tonisson with establishing the 2024 election.
contact. the Locals rst Release Sta program  President Loeb hit the campaign tralil

On August 7th, the Department that facilitated ten Local 600 Release Stain the battleground states of Georgia,
launched the IATSE for Harris- from Labor Day through Election Day. Nevada, and North Carolina to support
Walz webpage on IATSE.net to amplify e Local 600 Release Sta program is labor-endorsed candidates. He rallied
the Union's presidential endorsement.the second local union program in the |ATSE members and union kin at AFL-
e webpage established the IATSE- Alliance following Local 491. It remains CIO canvass kick-o events in Atlanta at
speci ¢ contrast between Kamala Harrisactive under Local 491 SecretarydATSE Local 479 and in Las Vegas at the
and Donald Trump. e Department Treasurer Andrew Oyaas and sponsoredNevada AFL-CIO and spoke to delegates
highlighted the webpage with the IATSEfour Release Sta from the Local in 2024at the North Carolina AFL-CIO COPE
membership through all modes of the e total IATSE Release Sta between the convention.
2024 political program to frame the International, Local 600, and Local 491 e Department renewed IATSE's
choice members had in the 2024 electiorsponsored programs was y-four. e partnership with Power the Polls,
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signing up IATSE members to serve a$osted the Overcoming Polarization for On September 10th, the Arts,
poll workers and help operate polling 2024 Electoral Wins webinar. e presen Entertainment, and Media Industries
locations in their communities. On tation addressed the challenge of polar(AEMI) coalition within the Department
Poll Worker Recruitment Day, August ization within local unions and proposed for  Professional Employees, AFL-
1st, the Department contacted Politicalan e ective way to have conversationsCIO (DPE) launched the Reimagining
Coordinators with resources to shareabout elections leading with empathyFederal Support for the Arts and Public
the IATSE Power the Polls sign up pagand shared values. e session provided Media policy agenda. e agenda puts
and highlight Poll Worker Recruitment concrete tools that members could takdorward policy recommendations that
Day with the membership. An email wasback to their Locals to normalize talkingwill sustain the sector's success for the
sent from the International to all IATSE about politics and overcome polarizationlong term and ensure arts, entertainment,
U.S. members informing them of the to deliver electoral wins. A recording wasand media workers can continue to
opportunity, in addition to social media made available on the IATSE Education &arn a living working in the sector.
ampli cation. 644 IATSE members Training webinar channel. Recommendations include strengthening
signed up to serve as poll workers in 2024. Across the presidential battlegroundlabor protections in federally funded
IATSE has recruited 1,290 members sincstates of Arizona, Georgia, Michigan,projects, ensuring a greater worker voice
the partnership began in 2020. Nevada, North Carolina, Pennsylvaniain the federal grantmaking process, and
From August 19th to 22nd, IATSE and Wisconsin, the pro-Trump swing modernizing grantmaking guidelines.
Locals powered a historic union-madebetween 2020 and 2024 was 3.1 point&® AEMI is advocating for larger-
2024 Democratic National Convention at e pro-Trump swing across the other dollar general operating grants through
the United Center in Chicago. President43 states was 6.6 points — evidence théhte federal arts agencies with a focus on
Loeb and the Department met with battleground state political programs employment impact and strong labor
key political leaders and advocates fomade a di erence on the margins againsprotections. e policy agenda will be
policies that directly impact the lives ofa powerful national current. added to the IATSE Federal Issue Agenda.
IATSE members and their families. e On October 18th, the Department
IATSE delegation was present for the_egislative / Administration Update  submitted comments and policy
historic nomination of Vice President On July 23rd, Senators Mark recommendations to the U.S. House of
Kamala Harris to show support for Warner (D-VA) and om Tillis Representatives Task Force on Al at the
the presidential candidate endorsed by(R-NC) introduced the bipartisan request of Co-Chair Ted Lieu (D-CA) —
IATSE’s General Executive Board in July.Performing Artist Tax Parity Act (PATPA) which were re ected in the task force's
September 17th was National Voterin the U.S. Senate. is is the Senate nal report issued in December. e
Registration Day. e Department companion to the legislation introduced task force was led by Chair Jay Obernolte
contacted over 20,500 members nationallyn the House of Representatives byR-CA) and Co-Chair Lieu with
via email and contacted 2,475 member&fepresentatives Judy Chu (D-CA) andhe goal of producing a report with
in battleground states via a peer-to-peeiern Buchanan (R-FL) that garneredguiding principles, forward-looking
text program through Spoke to encouragel03 cosponsors in the 118th Congressecommendations and bipartisan policy
voter registration. e Department sent a Bill introduction in both chambers proposals. e nal report did not make
reminder that IATSE Locals could obtainof Congress with bipartisan support substantive policy recommendations,
a list of potentially unregistered voters inincreases the likelihood of inclusion inbut it articulated the IATSE perspective
their Local to conduct a voter registrationa tax legislative package in 2025. Kegn copyright and intellectual property
drive. provisions from the Tax Cuts and Jobs(IP) concerns and pointed to IATSE-
On October 2nd, the Department and Act of 2017 are set to expire at the end dfupported federal legislation. A high-
the Education and Training Department the year. level principle in the report is to “Keep
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Humans at the Center of Al Policy” company for those training records. e engaged IATSE members to call their
and it contains a recommendation bill aligns with the IATSE legislative goalU.S. Senators to conrm McFerran for
to “monitor the interaction of labor of requiring transparency of generativeanother term. Senators Kyrsten Sinema
laws and worker protections with Al Al training data sets. e Department is (I-AZ) and Joe Manchin (I-WV) joined
adoption.” e report acknowledges that working with Senator Welch and his sta Senate Republicans in a 50-49 vote
Al tools have started to displace skilledo advance this legislation. against con rmation. President Trump
roles in the creative industries. It cites a e Department has begun a and Republicans can now conrm
CVL Economics report commissioned comprehensive campaign to advocateominees and reshape the Board. e
by e Animation Guild, Local 839, for federal Im and TV tax incentive Department will closely monitor the
FUTURE UNSCRIPTED: e Impact Ilegislation. On October 31st, IATSEnew administration's nominations and
of Generative Articial Intelligence on expressed public support for then-highlight opportunities for further
Entertainment Industry Jobs, in which Congressman Adam Schi’'s letter to activism.
75% of respondents believed generative Ahe U.S. Bureau of Labor Statistics and On January 15th, President Loeb
tools have already supported eliminatingU.S. Bureau of Economic Analysistraveled to Washington, D.C. to meet
reducing, or consolidating jobs in the requesting statistics relevant to ensuringvith federal legislators at the start of
industry. Task force ndings support the the United States maintains its standingthe 119th Congress to advocate for the
IATSE position that legislative action isas a leader in the Im and televisionlegislative priorities of IATSE members.
needed in the area of transparency. e production industry. e Department President Loeb met with Senators Adam
task force found that “it is o en dicult is working closely with Senator Schi Schi (CA), Raphael Warnock (GA) and
for creators to know if their copyrighted and Congressional allies to introduceRepresentatives Vern Buchanan (FL-
works are being used by Al developersbipartisan legislation. 16), Brian Fitzpatrick (PA-01), Laura
and points out that “for many generative ~ On January 16th, President Trump Friedman (CA-30), Dan Goldman
Al models, their training data includes correctly stated that Im and television (NY-10), Sydney Kamlager-Dove (CA-
numerous copyright-protected works productions have increasingly moved37), Jamie Raskin (MD-08), Luz Rivas
scraped from the internet and that thisoverseas. e Department and key (CA-29), and Linda Sanchez (CA-38).
is oen done without seeking consent coalition partners plan to engage thePresident Loeb asserted 1) the urgent
or a license or providing any credit or Trump administration to ensure motion need for federal disaster relief for IATSE
compensation to the copyright owners.” picture continues to be made in America.members impacted by the Los Angeles
e task force recommends that Congress On November 22nd, President-electarea wild res; 2) the necessity of including
“clarify IP laws, regulations, and agencyDonald Trump nominated former Rep. PATPA in forthcoming tax legislation;
activity,” pointing to the U.S. Copyright Lori Chavez-DeRemer (R-OR) to serve aand 3) the imperative for Congress to
O ce (USCO) Al Initiative that IATSE Secretary of Labor. She was one of thremonsider creation of a federal Im tax
has been engaged in, in addition toHouse Republicans to cosponsor thdncentive.
forthcoming reports from the USCO. Protecting the Right to Organize (PRO)  President Trump issued executive
In November, Senator Peter WelchAct. orders on his rst day in oce that
(D-VT) introduced the Transparency On December 11th, the U.S. Senateliminated progress achieved for the
and Responsibility for  Articial blocked Chair Lauren McFerran's IATSE membership. President Trump
Intelligence Networks (TRAIN) Act, reconrmation to the National eliminated the Presidents Committee on
which IATSE endorsed. e bill would Labor Relations Board (NLRB). e Artsand Humanities; eliminated diversity,
enable rightsholders with a good faithDepartment joined the AFL-CIO equity, and inclusion programs and Chief
belief that their works were copied campaign urging Senate leadership tdiversity O cer roles at federal agencies,
into an Al model to subpoena the Al prioritize McFerran's renomination and including the National Endowment for
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the Arts; and rescinded President Biden'$o stand up for human and civil rights and were without the means to move rescue
Executive Order on the Safe, Securdghe International will not be complicit supplies easily and le without potable
and Trustworthy Development and with the erosion of workers, civil and water or proper sanitation.

Use of Articial Intelligence. President human rights. He encouraged politicians ~ Within hours of the storm's stall, the
Trump issued further executive ordersto protect these rights. Committee settled on a staging location
to: pardon January 6th rioters; remove President Loeb stated that thein Local 479's facilities in Atlanta. District
job protections for federal government International will continue to pursue 7 committed $10,000 from its disaster
workers; withdraw from the Paris its political and legislative agenda thatresponse funds for the purchase of water
Climate Accord and undo clean-energybene ts IATSE members. He expressednd ice. Local 479 matched that amount.
policies; declare that the U.S. governmenappreciation to the Department for their e Committee widely communicated
will recognize only two sexes, male andvork on the 2024 election and theirthat water, food, clean-up supplies, and

female, and remove “nonbinary” or report. any other materials were desperately
other” options from federal documents; IATSE DISASTER RESPONSE needec_i in Florida and along Helgnes
and remove the U.S. from the World COMMITTEE path. is message went to the entire

Health Organization. On January 27th,  Committee Chair and International |ATSE membership. By September 30,
President Trump halted all federal grantsTrustee Andrew Oyaas, International Vice2024, the rst purchases of palletized
and loans challenging CongressionaPresident Damian Petti, International water had been received and distributed
appropriations power and threatening Representative Wade Tyree, Seniofo those in need. ese and other supplies
federal checks and balances. Communications Coordinator Steven were dispatched to more northern
e Department will work with the  Chaussee and Committee member Dawrocations, including Asheville, North
Trump Administration where possible Arevalo reported on the activities of theCarolina within the next few days.
to advance IATSE member priorities, butDisaster Response Committee. In the midst of the Committee’s
vigorously ght to defend our rights. e Committee rst reported on responses to Helene, Hurricane Milton
President Loeb began his remarksesponsive actions surrounding signi cant arrived in early October a ecting many
by stating that the IATSE showed up forhurricanes in the eastern United State®f the areas that were in the path of
the 2024 election, and he has never seefuring late 2024. e Committee began prior storms during 2024. Over the next
such a political operation that involved tracking hurricane Helene in Septemberweeks, ve additional loads of supplies
commitment, collaboration, and support 2024. e Committee dispatched were dispatched from the Committee's
across the International, the Localspreparation messages to local unionglistribution center at Local 479. In total,
and the members for the issues facinglong the U.S. gulf coast, IATSE Districtnearly two dozen pallets of containerized
working people in the 2024 election.o cials, and others in regions along the water and supplies were purchased and
Further, Director McIntosh and Assistant storm's path. For those in a ected areassent into a ected areas.
Rees poured everything they had into thehe Committee monitored any immediate At the same time, the Committee
election. President Loeb thanked thermeeds of the members. was coordinating relief e orts from other
for their e orts. Fortunately, the Atlanta, Georgia locations. Later in October, District 3 and
President Loeb continued by noting area was spared a devastating blovi,ocal 11 arranged for cleaning supplies,
the mid-term elections in 2026 and thebut a huge amount of moisture fell ongenerators, food, and other tools to be
attacks on labor that have already beguitVestern North Carolina and Eastern delivered from New England to Local
during the nascency of this second TrumpTennessee mountains. e tropical storm 52's facilities for inclusion with goods
Administration hopefully will motivate force winds toppled trees onto powercollected by New York Locals. ese
voters to support workers. Signi cantly, lines and cell towers while rain swelledmaterials were consolidated into an
President Loeb noted that the time is nowrivers beyond their banks. Many areadnternational Brotherhood of Teamsters
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Local 817 truck, and by October 23everyone who contributed to the Walsh/Local 80 Business Manager DeJon Ellis,
headed to North Carolina. Along the Di Tolla/Spivak Foundation over the Local 494 Business Manager Ne ali
way, more donated items were collectedast several months. ose contributions Nieves, and Local 728 Vice President
in Baltimore at Local 487. Local 8 alsassisted many dozens of IATSE membenmslalakhi Simmons updated the Board on
sent a truck of supplies. Numerous otherhit by storms and wild re during that Committee activities since the meeting in
individual members arranged countlesstime. When catastrophic events like thisCalgary, Alberta.
contributions to relief e orts in aected occur the Committee together with the e Committee is deeply disheartened
areas. At one point over 50,000 squar€oundation will continue to help. It was and disappointed by the actions taken
feet of palletized and non-palletizednoted that the Walsh/Di Tolla/Spivak under the Trump Administration and
set decorations that were otherwiseFoundation is a bene cial charity for the the Republicans that have eliminated,
designated for scrap in a New Yorkmembers and families of the IATSE anddenigrated and undermined Diversity,
warehouse were evaluated and secured fprovides a direct connection IATSE kin in Equity and Inclusion initiatives. Despite
donation to the devastated areas. Districheed. e Committee urged individuals this setback, the Committee remains
10's Secretary noti ed Locals within thatand Locals of the Alliance to continue tooptimistic that this adversity will only
area that volunteers were needed to loathake contributions to the Foundation, spark renewed creativity, innovation
vast amounts of available materials. Witheven if they are rst-time contributions. and determination among those
the assistance of Local 52 members anBtustee and Committee Chair Oyaaschampioning DEI work. With that
volunteers, several trucks were loadedoncluded with his thanks for the work of optimism, the Committee focused on
and sent to a government relief center irthe Committee, and all involved in their signi cant ongoing DEI achievements
Ocala, Florida. Additional trucks will also e orts surrounding recent catastrophic and milestones that continue to shape
be loaded and bound to warehouses irgvents. and strengthen IATSE.
other areas. President Loeb stated that while it is  Ashighlightedinthe Communications
e Committee noted, as a reminder, a shame we must have this CommitteeDepartment report, the DEI Committee
that in disaster situations, the following given the escalating scale of recentontinued its collaborative e orts with
should be kept in mind: text messagingdisasters, the International remains inthe Department in the latter half of 2024
can still work when regular cellular phonea position to help and will continue to to enhance member visibility through the
calls may not; Locals are encouraged tsupport the members wherever thesemember story program. Four members
check on their members as quickly aglisasters are happening. He expresseflere spotlighted for Hispanic Heritage
possible by any means available; a centrhis appreciation for the ne work of this Month and four members for Native
collection point for supply collection Committee and noted that we hopefully Heritage Month.
and distribution is necessary. DistrictWill not need to activate the Committee  anks to the program’s rapid growth

secretaries were applauded for theiregularly. and consistency, the AFL-CIO featured
crucial and e ective communications and IATSE DIVERSITY, EQUITY at least two IATSE members during
recovery e orts. AND INCLUSION COMMITTEE four commemorative holidays last year,

e Committee’s involvement Diversity, Equity and Inclusion resulting in a total of eight members

in responses to southern California Committee Co-Chair Kimberly Butler- showcased on the AFL-CIO's website
wildres was covered in a separateGilkerson, International Vice President blog and Twitter in 2024. e Committee

comprehensive report to the Board. e Toni Burns, International Trustee Tuiaanais proud of its collaboration with the
Committee thanked the West CoastScanlon, International RepresentativesCommunications Department and the
O ce, California Locals, and all who Bryant Preston and Nancy Hum- expansion to the AFL-CIO's platform.
have assisted with those eorts. e Balbosa, Communications Department e member-spotlight has grown the

Committee also expressed its thanks t@utreach Coordinator Megan Greene,International’s social media channels and
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inspired DEI Committees within IATSE committee’s article in Protocol Magazine. union leaders and activists, gain valuable

Locals. e DEI Committee is proud To access the article, use this linkools and insights from the conference
to see that many Locals are increasingliittps://protocol.esta.org/winter-2025/ workshops and panels, and bring that
leveraging DEI and Heritage months page-50. renewed energy and momentum back to

as opportunities to amplify the diverse ~ Committee member and commu IATSE.
voices and perspectives within our union.nications working group leader Greene, On January 18th, Representatives
e Committee encouraged the oversees Committee communicationsfrom the IATSE West Coast O ce, along
Locals in attendance to submit member-monitors email and social media chan with a number of representatives and
spotlight nominations, beginning with nels, and produces “Visibility Matters” members from various Hollywood Locals
Black History Month. All nominations Member Spotlights program. She repre (including Committee member Malakhi
must be approved by a Local O cer sented the IATSE and the Committee- earSimmons of Local 728) attended the LA
and can be emailed to deicommittee@ier this month at the 2025 AFL-CIO Dr. County Federation of Labors Annual
iatse.net or directly to Communications Martin Luther King. Jr. Civil and Human MLK Breakfast. is year's theme was
Outreach Coordinator Megan Greene atRights Conference in Austin, TX. is honoring women in the Labor movement.
mgreene@iatse.net. year's theme was “Toward e Dream.” However, due to the LA wild res, this
e Committee achieved many goals e conference provided lectures, class year's King Day Parade was postponed.
in 2024, building upon its successes. Iltwass and vital conversation that sought to On October 16th, the Education
extremely excited when Katie Jang, Editoadvance Dr. King's vision of collectiveDepartment launched a new webinar
of Protocol Magazine—ESTASs quarterlyaction, strengthening the bond betweencalled “Voting Rights: Know Our Past &
publication that features columns andthe labor rights & civil rights movements Guide Our Future.” International Trustee
articles dedicated to professionals in theand empowering this bond to advancePatricia White invited committee Co-
entertainment technology industry— worker power. chair Butler-Gilkeson and Committee
reached out to the DEI Committee in  Joining hundreds of union members, member Simmons to participate and lead
December with an exciting request tocommunity activists, and labor leaders insections of the webinar along with Robyn
republish the committee’s article, Austin, Texas, Greene participated in aCavanaugh and Chelsey Cartwright, the
Re ecting on a Progressive Year forweek dedicated to translating collectiveProgram Manager for the Democracy
DEI in IATSE. Originally featured in strength and energy into meaningful Truth Project of the League of Women
the Quarter 4 issue of the IATSE O cial action. e conference focused on Voters. is webinar can be viewed on
Bulletin, the article is now featured in theadvancing Dr. King's vision, reinforcing the IATSE Education for All GoToStage
Quarter 1 Winter 2025 Issue of Protocol.the longstanding bond between the laboplatform
In a time when advancing DEI initiatives and civil rights movements, fostering In August 2024, International Vice
is more critical than ever, the Committeecommunity service, and strengtheningPresident Toni Burns of Local B-27
is proud to see its work and milestonessolidarity. started an initiative to connect with the
recognized by Protocol Magazine. is e committee expressed appreciation Rocket Mortgage FieldHouse Arena in
opportunity not only highlights the to President Loeb for recognizing theCleveland, Ohio, to launch an impactful
progress achieved but also expands thienportance of IATSE representation attraining program focused on high fig
reach and impact of DEI initiatives within the AFL-CIO MLK Civil and Human ging, ground rigging, and aerial boom
IATSE. Rights Conference and for nominatingli operations. is program is designed
e Committee extended its Communications Outreach Coordinator to open up signi cant pathways for un
gratitude to General Secretary-Treasureand DElI Committee member Greenederrepresented minorities, especially
and Bulletin Editor James B. Woodto attend. is invaluable opportunity African Americans aged 18-36 from-un
for approving the republication of the allowed Greene to join other passionatederprivileged zip codes, to secure mean
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ingful middle-class job opportunities. By communities they serve, in step with thesound assistants. Launched in September
equipping individuals with these essentialdiversity they see on the stages they worR024, this program aims to provide
skills, this initiative is a powerful stepon, including their largest stage at theparticipants from visible minorities,
toward empowering communities and Stratford Festival. Members of this Locaindigenous, physically disabled or from
transforming lives for the better. have been participants in the Festivalthe LGBTQ2IA+ community, with the
Vancouver's Local 891 has hosted tw6PRQO” days: Pre-Rehearsal Orientationtechnical and practical skills essential to
anti-oppression training sessions. ey days, which have a dual purpose otheir success in the audiovisual industry.
have also been working on a lightingwelcoming each show’s ‘company” toln addition to the courses, students
course that showcases how to light thehe Festival — going over the basics of thparticipate in internships where they can
full spectrum of skin tones with Local Festival, policies, who to go to for whatapply their learning.
669 and the Union of British Columbia etc. — but also to openly talk about issues e Committee continues to work
Performers. For October's Disability of equity, diversity, and accessibility.with Locals on an as needed basis to
Awareness month, members Allisa ese PRO days are a key pathway for provide information, resources, and
Swanson and Winnie Lok shared theirmembers to engage with the companyguidance such as setting up Local DEI or
stories of working with disability. Each hasand each other in ways that introduce theSocial Justice committees and work plans,
learned to modify their work atmosphere concepts of openness and empathy. strategies for implementing outreach
to help manage their work ow and as  Local 357 continues to work with and training and more. Plans for this
well as helping their coworkers adapt tothe Festival to facilitate various eventsyear include expanding the Committee’s
these modi cations mindfully. 2024 also with a focus on accessibility. is year, website so resources can be readily
saw Local 891 continue their sponsorshighe Festival organized a “touch-tour” for accessible to all Local leaders, committees,
of Creative Pathways and the Collectivevisually impaired audience members,and members and to create a network of
Bunch Society which are non-prot wherein members provided costumeslocal IA DEI committees.
agencies where BIPOC creatives relate wigs, and props for the audience members e Committee noted that the
the Im industry to increase diversity in to touch and feel. ere were also severalWednesday (January 29th) of this
the workplace. Relaxed Performances, Audio Describedneeting of the Board begins the Chinese
Local 856 in Winnipeg has appointedperformances, and Open CaptionedLunar Year with the rst New Moon of
Member-at-Large Celestina Prodon asperformances. e Open Captioned the Lunar Calendar following the winter
their DEI chair. Prodon volunteers at the performances even had people move ovesolstice. It is a major festival in Southeast
Transforming Supporting Empowering to the Open Caption section to see théAsia, across the Pacic, and in Asian
Networking Centre which supports open caption set-up a er the interval! communities across the globe. e Lunar
individuals with disabilities. Sister Prodon ~ Local 357 continues to train its Cycle is 12 years with each year being
recently hosted a luncheon at the centemembers in several areas and hadedicated to a specic animal. ese
and donated hats to its participants. featured training on Black and Texturedanimals are associated with one of the
Local 357 of Southwestern OntarioHair for its Hair and Makeup roster. Five Elements of (Nature Wood, Fire,
is redoubling their outreach e orts into Several members have taken the Mentdtarth, Metal, Water), depending on the
high schools, post-secondary institutions,Health First Aid course, and members aréAnimal and year in which it occurs.
and trade schools to try to increasealso interested in taking the many other is Lunar New Year transitions
their membership while also trying to courses o ered by the Training Trust with from the Year of the Wood Dragon
reach out to a diverse population thatregards to DEI issues. to the Year of the Wood Snake, which
is not currently heavily represented by Local 514 of Montreal has joined with encourages  introspection,  strategic
them. e Local wants to increasingly INIS and Warner Bros. Discovery Accesplanning, and relationship-building.
re ect the diversity in their neighboring Canada to train a new generation ofe  Snake represents  wisdom,
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knowledge, intelligence, intuition, and IATSE GREEN COMMITTEE Local 709 introduced a ‘“carbon
creativity. e Snake is a double-edged International Representative Nancy calculator” for all tier 3 and higher Im
creature, embodying both wisdom andHum-Balbosa and IATSE CDG Localand television productions shooting in
danger. While it oers opportunities 892 Executive Director Brigitta Romanovand around Newfoundland and Labrador.
for growth and insight, it will require reported on IATSE Green Committee is ‘“carbon calculator” is aimed at
careful navigation to avoid its hidden jnitiatives and the initiatives of various tracking Im set carbon emissions as
perils. A Snake's ability to shed theirnaTSE Locals. a part of broader e orts to reduce the
skin and renew themselves symbolizes | ocal 600's o ces located in Chicago, €nVironmental impact of larger-scale
transformation and rebirth. Let this be jinois will now be a year-round recycling projects in the Local's jurisdiction.
a year to make responsible decisions t@g|iection site for old and/or unwanted !N 2025, the Local will continue to
evolve spiritually, and to move away fromgactronics. e Local has also partnered participate in Im and television industry
old ways and habits that no longer ServVeyith EcoSet to start a camera expendableitakeho'der meetings with a view to
It is a dynamic year to learn from the paSt"ECODrOp” collection. Members of the reducing the carbon footprint of Im
moving forward with wisdom, awareness,., .- department are invited to dropand television productions in the Local’s
transformation, and compassion. 0 old and unused expendables WhiChjurisdiction. e Local also expects to
e traditional way to express a new participate in the Newfoundland Film
year's salutation is Kung Hei Fat ChOientertainment community in an e ort to Commission's Clean Energy Series (CES),

(pronounced Goo-ng Hee Fah Choy) provide underfunded arts programs an da conference where Im and television

will then be recirculated within the

which means “Congratulations and may. industry stakeholders can connect with
o independent Immakers access to free
you be prosperous” or “Wishing you _ ) green vendors and learn about more
) resources. In this way, they are working to . .
prosperity” . ) sustainable practices.
_ _ divert materials from local waste streams )
e Committee concluded its report dai lable it h ( Local 728 ECO Committee
, : . and give non-recyclable items a chance at . . .

with a hearty Kung Hei Fat Choi! g 4 participated in the 2024 Hollywood

. her Iif le th h ing. . .
President Loeb remarked that ?nzgze; |he I(_:ycel t_IrIOL:g brepurposmg Climate Summit presented by Bloomberg
DEI and similar initiatives are facing : , the Local will also ESponsoerDhiIanthropies and e Academy of

the Every Day Actions annual gala. e Motion Pictures Arts and Sciences as well
organization takes le over food from

ém sets and distributes it to homeless
and underprivileged communities in Los

strong headwinds. e United States
government has scrubbed DEI from as the Big Impact Tech Webinar presented
agencies sending unequivocal signal by Chicago Mayor Brandon Johnson
that the Republican administration and the Chicago Film Commission.
sees no value in such programs. Scoré¥!9€les. During these meetings, the importance
of corporations have followed suit and ~ -0c@l 705 has launched a Kits Ofyt creating a sustainable Im set and how
scrapped their DEI initiatives as well, Kindness program for members of theo|ytive habits on set e ect workers were
President Loeb stated the InternationalCoStume Design Guild and Motion giscyssed. Creative solutions to combat
is doubling down because now is thePicture Costumer in an e ort to provide ang transform Local 728 Im sets for a
time to surround, protect and support Kit items to members in need. ose kit greener future were also canvassed. In
committees and groups who suer ittms have been compiled by the Locapp2s, the Local 728 ECO Committee is
harassment,  discrimination. e through recycling initiatives. e Local |ooking to create an annual electronics
International has zero tolerance foris also in the process of launching a wekecycling drive and clean-up event in
discrimination. President Loeb noted thepage with directory style information Los Angeles. e Committee is also
importance of being in front, resourcing for members to have access to locdboking to introduce more clean energy
the progress of all members of thebusinesses that oer greener choices fovendors to the membership through the
International. costuming needs. Power Station Showcase and through
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the creation of an online database whictways possible and encouraged Locals and Principal has an easy to use app

will provide members with contact individual members to do the same. that allows participants to check their
information vendors that o er alternative IATSE NBE balances and plan for retirement with a
ions on Im sets. ial retirement calculator.
energy solutio ) ] General Secretary-Treasurer JamegpeCa etireme t.cacu ato }
Local 873 will be working Im and e IATSE National Pension Fund

B. Wood, International Vice Presidents

i Michael F. Miller, Jr., Carlos Cota, Chris ] )
waste on productions and to ensure clealb, . benets to just over 3,500 pensioners
Donnell, Carl Mulert and International

fuel is used on every production. e Trustee Patricia A. White presented toand/or bene ciaries from Plans B &
Local will also be engaging in Iobbyingthe Board a report on the IATSE NationaIC (and the former Plan A). ere are
initiatives with the Provincial government
in hopes of the Province introducing
incentives that will encourage Im and

television productions to reduce food continues to provide monthly retirement

Bene t Funds. approximately 13,200 active workers and

Contribution receipts for the six-
month period ending December 31, 202
television producers implementing more were $551.202 million. is amount, as
sustainable practices. compared to the same period in 202

e Fund O ce continues to work

Local 891 sponsored two Cleanjy 33 759 higher and looking at the
Energy Battery Workshops in 2024 inSame period in 2019, the year prior to0N @ new database system. ey are using

partnership with Sunbelt Rentals andthe COVID-19 Pandemic, receipts aretheir current system as the basis for the
MBSE Canada. e workshops gave 16.16% higher. Contribution receipts "€W platforming of the new system. As a
over 100 attendees an opportunity tOf5m motion picture production were module is completed it is deployed and
learn more about battery technology. e 59%, with the balance coming from livereplaces the corresponding old database
Local also launched a pilot project for heater, amusement parks, trade showfunction. is project will continue
sustainably sourced and manufactured,nq exhibition, broadcast and more. for several years until the Funds are
building material called re-board. In As of December 31, 2024, netcompletely moved over.

approximately 8,400 inactive participants

4who are vested in the Plan and will be
eligible at retirement age 65 for a bene t
grom the Fund.

October 2024, the Local partnered Withgssets of the Funds have reached $3.1 € Funds are in the nal stages of
Nordwerk to bring a Re-board set pieceyjjion. Compared to total net assets off@unching a new website. Participants,
to the Sustainable Production Forum gpproximately $2.2 billion as of December-0cals and Employers will need to change
highlighting not only the sustainable 31 2019 asset levels have increased ¥gir passwords and provide information
nature of the material, but also the healtrsg 3495. Comparing year-end 2024 tdor dual authentication on the new site.
and safety benets of a lightweight year-end 2023 the market value of asset§¢ Fund O ce will send email blasts
material that generates signi cantly lesshas increased by 8.7%. and mail notices alerting everyone in
dust and is quieter to cut. As of January 1, 2025, the IATSEadvance of the launch which is projected
e Committee concluded its report  National Health & Welfare Fund provides to be no later than March 1, 2025.
by congratulating the Locals for their health coverage to 56,436 lives in one ofits € Board of Trustees continued to
commitments to sustainability. eight di erent Plan options: Plan A, Plan relax the termination withdrawal rules in
President Loeb thanks the GreenCi, Plan C2, Plan C3, C4, the Medicalhe Annuity Fund to allow participants
Committee for its report. He remarked Reimbursement Plan, the Retiree Onlya ected by the 2023 strikes the ability to
that with the impacts of climate changeMedical Reimbursement Plan and Tripleeasily take a withdrawal. is was done to
being felt and experienced rsthand by S for the Plan's Puerto Rico residents. help those unable to meet nancial needs.
IATSE members, any e orts to protect e IATSE Annuity Fund now holds is relief was approved through May
the environment are worth pursuing. balances for approximately 100,0002025.
He conrmed the IATSE will continue participants. Accounts are held in various  Vice President Miller noted that the
to support green initiatives in whateveroptions provided by e Principal. crisis of the wild re made the Trustees
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look at ways to help participants, $10,777 from Local 2, $336 from Local With either ve percent of their
including obtaining supplies and 476, $2,200 from Local 21, $14,120 froomembership contributing or $5,000 total
replacing medical equipment. Also, theLocal 764, $5,200 from Local 798, $28Bontributed, the following Locals were
Trustees are looking at helping thosefrom Local 800, $6,296 from Local 839ecognized at the Bronze level: Locals
participants who lost their homes by and $28,882 from the Hollywood LocalsOne, 26, 121, 154, 476, 491, 695, 705, and
waiving premium payments. All In Mixer for a grand total of $93,418. 720. With either seven and a half percent
President Loeb began his remarks by ere are presently 1,459 monthly of their membership contributing or
noting that the number of participants in credit card and payroll contributors which $7,500 total contributed, the following
the Plans have increased greatly in recem$ an increase of 90 from the previoud.ocals were recognized at the Silver
years. e Plans are easily transportable six-month period. Members from 177 level: Locals 16, 28, 52, 728, 751, 800,
and easy to use. e assets are impressiveij erent local unions made contributions 839, and 892. With either ten percent
but what is as important is the Plansto the PAC. of their membership contributing or
provide meaningful benets for the e disbursements of $138,000 $10,000 total contributed, the following
members. ese Plans cover Union work. from the IATSE PAC were contributed Locals were recognized at the Gold level:
President Loeb commended the Trusteegy sixty-one dierent campaigns and Locals 21, 44, 592, 600, 631, 764, and
for acting in the best interests of thethe disbursements of $244,129 from the798. With both een percent of their
participants by taking into account real- Federal Speech PAC were contributed tonembership contributing and $15,000

life circumstances including pandemics.yyelve di erent campaigns. total contributed, the following Locals
strikes, hurricanes and wild res. e PAC lapel pins for the three levels were recognized at the Platinum level:
IATSE PAC REPORT of PAC participation which are PresidentsLocals 2 and 8.

General Secretary-Treasurer JameS!ub, Leaders Club, and Activists Club e Committee highlighted six new
B. Wood, International Vice Presidents@nd coincide with the $40/$20/$10 peraward recipients in 2024 — Locals 21, 28,
Craig Carlson and Carlos Cota,Month contribution levels continue to 154, 491, 600, and 720 — and thanked
and Politcal and Legislative A airs Pe sent to those that become monthlythe twenty repeat award winners. e
Department Director Tyler Mcintosh contributors and that will include and committee applauded Locals 764 and
reported to the General Executive Board'€W signups from those attending the798, the two repeat award winners that
concerning the IATSE Political Action PAC Fundraiser at the hotel during theincreased their award level in 2024, both
Committee (PAC). General Executive Board meeting. going from Bronze to Gold.

For the period July 1, 2024 to e IATSE PAC Committee e Committee congratulated the
December 31, 2024 the IATSE PAcannounced the recipients of the 2ndtwenty-six Locals receiving an award and
received $210,170 in contributionsAnnual IATSE PAC Local Solidarity the Committee thanked all the awardees
and made disbursements of $138,000Awards, and plaques were awardedfor their commitment to IATSE PAC. e
e State and Local PAC received Local unions qualify for the awards Committee looks forward to growing the
$15,000 in contributions and made noannually based on the total dollar amountnumber of Locals awarded next year and
disbursements. e Federal Speech contributed to IATSE PAC by members ofencouraged all U.S. Locals to prioritize the
PAC had receipts of $205,000 and mada Local, or the percentage of individualssigni cant role IATSE PAC plays in the
disbursements of $244,129. from the total membership of a Local advancement of the economic and social

ere were ten signi cant one-time that contributed to IATSE PAC. Twenty- well-being of the IATSE membership. U.S
contributions. ese were $12,862 from four IATSE Locals achieved an inauguralocal unions can contact the Political/
the PAC event held at the mid-summerlATSE PAC Local Solidarity Award in Legislative Department (polleg@iatse.
General Executive Board Meeting,2023. In 2024, that number increased taet) with any questions regarding this
$12,460 from District Conventions, twenty-six IATSE Locals. award program.
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President Loeb thanked the in democracy. ey educate and register Rashaun Kemp won as the rst out, gay,
Committee for its report. e report voters at drag events on and oine, Black man in the Georgia legislature,
demonstrates the slow and steadyy organizing local and national voterwhile Amaad Rivera-Wagner will be the
progress that the Committee has made iractivations. Led by erce drag artists rst out Black LGBTQ+ member of the
increasing contribution levels. No e ort across the nation, they advocate foiWisconsin State Assembly.
to raise funds for the PAC is too small.increased voter access and engagement. Immediately following the election,
e fact is that the Union must continue ey began by hosting a webinar the Committee ran a social media blitz,
its e orts to raise funds for the PAC soencouraging members to vote, whichpositively highlighting these and other
that it can e ectively participate in the included two guest speakers, ChrisGBTQ+ candidates who were elected,
political process by supporting thoseDiaz from Drag Out the Vote, and in an eort to o set the many election
politicians who support labor. President Assistant Political and Legislative A airs disappointments. Although there are at
Loeb concluded his remarks by thankingDepartment Director Jackson Rees. Redsast 1,273 out LGBTQ+ elected o cials
the Committee for its work, the Localsprovided some easy action items thatcross the United States, they make up
that are participating and the membersanyone can do to help motivate others toonly 0.24% of all elected o cials, even

who contribute to the PAC. get out and vote and answered questionthough the community is estimated to
IATSE PRIDE COMMITTEE from the attendees. make up 7.6% of the adult U.S. population.
International Vice President Carl e Committee also designed and Within hours of the inauguration

Mulert, International Representative printed stickers that included logos ofon January 20, 2025, the president
Rachel McClendon, Local 631 BusinesBoth the IATSE Pride Committee andsigned executive orders dismantling
Agent Kimberly A. Holdridge, and Drag Out the Vote and sent them to localDElI and DEIA initiatives. As Nancy
Costume Designers Guild, Local ggoActivists around the country. e idea Kaer of the Detroit Free Press wrote in
Assistant Executive Director Doug Would be that they could hand them outa recent column, “Of all the executive
Boney reported to the General Executivénd use them as a way to break the ice tarders #47 signed on Inauguration Day,
Board on the work of the IATSE Pride Promote voting. e IATSE also made a the one that erases trans people from
Committee since the last GeneraiSmall donation to Drag Out the Vote in Federal Policy, ‘Defending Women
Executive Board meeting. support of their work and the Committee from Gender Ideology, Extremism and
tVice President Mulert began the thanked President Loeb and GeneraRestoring Biological Truth to the Federal
report. e recent federal election became Secretary-Treasurer Wood, for their Government is perhaps the cruelest”
a primary focus of the Committee in the SUpport of this initiative. In light of these executive orders
lead up to November 5th. With so much During the election, over 650 and other legislation that is likely to
on the line, the Committee undertook aLGBTQ+ candidates appeared oncome in the near future, the Committee
get out the vote initiative. e Committee ballots in almost every state, as well aswst continue its commitment to all of
updated the homepage of the IATSE Prid&Vashington D.C. and Puerto Rico. Ofthe Union's historically marginalized
website to include links where memberghose, approximately 15% were gendeand underrepresented Kkin. rough
could check their voter registration, nd diverse, which is almost double thethe work of the Committee, and the
polling places, locations and times fornumbers who ranin 2020. And 37.6% ofvork of collective bargaining, the Union
early in-person and mail-in voting, and those were LGBTQ+ people of color.  must actively oppose all forms of unfair
more. Candidates won elections to at leastliscrimination and renew its shared
e Committee also partnered thirty-seven state legislatures in 2024ommitment to promote an equal and
with Drag Out the Vote, a nonpartisan, with some historic rsts. Hawaii, lowa, welcoming environment for all people.
nonprot organization that works with and Missouri welcomed their rst out e activist group Queer Momentum
drag performers to promote participation trans members to their state legislaturess supported by the Canadian Labour
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Congress that organizes campaigns téfrica who went from being ostracized Calgary, with Vancouver hosting Canada
advance freedom, equality and humarnin his union for being queer to becomingPride. Like World Pride, Canada Pride
rights for LGBTQ+ people. ey recently part of leadership. brings activists together to both celebrate
held a get out the vote webinar led by Fae A couple of weeks ago Boney wasind discuss issues relating to LGBTQ+
Johnstone. Queer Momentum will bea panelist on a presentation on DEIAfolks.
conducting an initiative very similar to for the International Cinema Lighting Some of the sessions included
Drag Out the Vote, with a non-partisan Society. Dessie Cole, Local 728 memb@ddressing rising hate, mis- and dis-
get out the vote message, includinggnd co-chair of the society’s DEIA information, the activists toolbox, and
Canadian Drag queen ambassadors. ecommittee reached out wanting him to more. Special shoutout to Local 891
CLC also held their latest Human Rightsbring his perspective and experiencePride Chair Kristina Kearley for running
Advisory Committee meeting, including to the discussion. ey discussed the @ session about how ying squads can
the Solidarity and Pride Group in Ottawa, importance of unions for entertainment help mobilize activists to combat hateful
in December, to coincide with Human workers and how DEIA issues can bedrotests.
Rights Day. addressed through unions. is panel Looking ahead to pride month in
Doug Boney reported that two daysdiscussion was recorded and will belune, in addition to both New York City
aer the election, he headed to the ILGAhosted on the society's website for theignd Torontos celebrations, this year
World Conference in Cape Town, Southglobal members to view. World Pride is being held in Washington,
Africa working with other Pride at Work ~ Lastly, Boney attended a Pride af-C. More information regarding the
board members to lead a session on th&/ork National Executive Board meeting Pride Rally and March through the streets
global labor movement. ILGA, which in Las Vegas the week preceding th&f D-C. will follow in the coming months,
stands for the International Lesbian, Gaywinter GEB meeting. Other than the @nd any Locals or members who will be in
Bisexual, Trans, and Intersex Associationysual business, they took time to havdhe aréa are encouraged to attend.
has been holding this international a strategic planning session on what to Fresident  Loeb  thanked  the
conference of queer leaders since 197&pect and what they can do across thommittee for its report. It is important
and this is only the second time it hasorganization and their unions to counter that the Union redouble its e orts to

been held on the African continent. the new administration's attack on queerProtect the LGBTQ+ community in the
face of attacks by the new presidential

631administration, which have been

that helps folks leave countries whereBusiness Representative Holdridge Wa§ickening. At the end of the day these

they are victims of state-sponsoredunanimously elected to serve as th(politicians need to nd a way to benet
violence and oppression because theinterim President of the Florida AFL- people’s lives, not tear them down. e
are LGBTQIA+. Because of the newClO. Outgoing president Dan ReynoldsUnion will always support the Committee
administration, they are worried that stated that Holdridge was the most Iogicaf:lnd its work and all of its members
many they could be helping with asylumchoice for the Florida AFL-CIO’s highestregardless of what they look like or who
or refugee status in the US will now haveo ce, and the Executive Board agreed.they love.
no path to safety. Holdridge was quoted saying, “I am|ATSE WOMEN’S COMMITTEE
Highlights from the ILGA conference excited to build relationships and remove e IATSE Women's Committee
included hearing from a doctor in Taiwan barriers for all working families, regardless(IWC)  Chair, International  Vice
making sure queer voices are consideredf their political beliefs or social class saPresident Colleen Glynn, along with
in her union and for them being a voice inthey can live their best lives.” International Vice President Apple
care, a Starbucks worker organizing their e summer Pride season continued orne updated the Board on the
store in Serbia, and a teacher from Soutl er the Committee’s previous report in Committee’s activities since the meeting

e Rainbow Railroad is an folks and working people.
organization based in the US and Canada It was reported that Local
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in Calgary. ey began by expressing As the summer Board meeting hosted postcard parties inviting members
appreciation to thank President Loeb,was hosted in Calgary, the Committeeand their families to come together
General Secretary-Treasurer Wood, anaelebrated the work of our Canadianto Il out postcards with handwritten
the General Executive Board for themembers around menstrual equality,notes encouraging IATSE members to
ongoing support and encouragement. the designated charity was Moon-timevote. Postcards were mailed to IATSE
Connection. Moon-time Connections kin and new voters. Co-ordinating with
Calgary GEB is a national indigenous-led period the IATSE Political Department, the
At the July GEB, held in Calgary equality group supporting Indigenous Committee sent encouraging postcards
Alberta, IWC celebrated a new directionmenstruators across Turtle Islandto over 15,000 IATSE women in swing
for the Committee. Building on the py ensuring that they have access tstates. ese e orts brought members
momentum and solid foundation menstrual products, and by providing together to impact the elections and lead
developed by past committees, the IWGital menstruation education. For the to building a strong sense of community
changed the format of its events andrst time, the Committee welcomed within and among our Locals. e
pivoted to a new Networking/Mentoring donations from everyone. ere was a Committee participated in the AFL-CIO
Event followed by an all-inclusive social yer about the charity in the delegate Womans Labor GOTV Mobilization.
event. bags, a table where attendees could gef Committee members engaged in
e Networking/Mentoring event  jnformation outside the meeting room voter registration drives, door to door
in the mid-summer GEB began with and there was a QR code published itanvassing, phone and text banking, rides
a presentation from  Moon-time the Bulletin, inviting everyone to donate.to the polls, lling election boards, and
Connection, the charity the Committee e Committee raised over $8,000 for participated in social media campaigns.
chose to support for that meeting, Moon-time, more than almost double the  While the outcome of the election
followed by a fun Women's trivia amount ever raised before. e IWC and was clearly not what the Committee
game - speed dating style introducingMmoon-time are grateful to everyone for hoped for, the number of union voters

new attendees to more seasoned oneheir support and generosity. overall had increases over previous
and through the trivia questions the elections, and down ballot races were
Committee celebrated many of theGOTV Postcard Campaign positively impacted by the increased
achievements of IATSE Women. Coming out of the July GEB, the IWC y,rnout of union voters. e Committee

e networking mentoring event shied focus to the U.S. federal election;g impressed by the determination and
was followed by a happy hour at Owensycle and launched a get-out-the-voteg ot of everyone who participated and
Landing, where all allies and supporterGOTV) campaign. e late, surprise gieq.
were invited to attend to celebrate theshi in candidates breathed new life
empowerment of all women. e happy into the political race and hopes wereTTF- Learning Path for
hour was a huge success, sending kigh the U.S. would elect the rst femalelATSE women
message of inclusivity and solidaritypresident. e Committee began weekly Also coming out of the Canadian
that we hope will further advance thezoom meetings with IATSE District Convention, the IWC has teamed up with
mission of the IWC, “.. to create an Coordinators and Regional LeadersLiz Campos and Colleen Lorick of the
inclusive environment where everyoneand relaunched its successful PostcartATSE TTF who helped curate a LinkedIn
feels welcome to celebrate the unlimitedProject from 2020. e demand for Learning path for IATSE Woman. e
potential of IATSE women, to support the postcards grew from 10,000 to ovesuite of classes is designed to address the
strength and success in the Union, in51,500 postcard request from not onlyunique challenges of Women's leadership
workplaces, families and in communitieslATSE Sisters, but also from Brothersand workplace integration. ere are
at large..” and Kin. Committees from coast-to-coastsixteen courses addressed to helping
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learners develop skills in Women'sSister Spotlight second-line march and the all-inclusive
Empowerment, Womens leadership e sister spotlight project continues, happy hour.

Development, Gender inclusivity and with remarkable IATSE women being As is tradition, the charity the

Allyship. pro led in the Bulletin each quarter. e Committee supported in NOLA is Krewe

e areas of focus include, Woman IWC encourages members to identifyde Pink. Krewe de Pinkis an all-volunteer
Supporting Woman, Woman in the amazing women in your Local andorganization that raises money for breast
Leadership, Navigating the Workplacenominate them for a Sister spotlight atcancer research and donates it to Tulane
and a section called Nano Tips containinchttps://iatse.net/take-action/women/ Cancer Center.
several one-minute videos by DEI experkister-spotlight-form/ In closing, the Committee also
Desiree Colemen-Fry. Although these highlighted and celebrated Sister
courses were created especially foEo ee Klatch Meetings Kimberly Holdridge, Business Manager of
IATSE Woman, everyone is welcome and  IATSE Canadian sisters have taken t@.ocal 631, who was elected unanimously
encouraged to explore this pathway. meeting one Sunday a quarter on Zoomin December to serve as interim President

For anyone interested in exploring to talk about what they are working on, of the Florida AFL-CIO. Vice President
this learning pathway and who do notshare ideas and co-ordinate projects angslynn noted that Holdridge is a lifelong
have a LinkedIn account should contactcampaigns. Known as the Co ee Klatchtrade unionist who for over three
the TTF for assistance with registration. these informal meetings began as a wagecades has championed working people.

for Local committee chairs and district e Committee congratulated Sister
International Women's Day co-ordinators to get better acquaintedHoldridge.

Saturday, March 8, 2025, isbut have grown to include interested Finally, the Committee extended
International Women's Day, which beganwomen without access to a committee aspecial thanks to the dedicated and
in Austria, Denmark, Germany and their Local. e IWC will be expanding hard-working Committee members and
Switzerland in March 1911. International this idea and launching National Co ee District Coordinators, the Executive
Women's Day celebrates womensKlatch Meetings in the U.S. in 2025. ese Steering Committee, International Vice
accomplishments, breaks gender barriersyuarterly meetings will o er Committee President orne, Stagecra Assistant
discourages discrimination, promotes members and interested women whoDepartment Director Stacia Savage,
women's rights and encourages allyship. are unable to travel to the GEB meeting$nternational  Representative ~ Cindy

is year the International Women's an opportunity to network and discuss Jennings, regional team leaders and sub
Day campaign is ‘Accelerate Action’issues and share resources. the rscommittee chairs, Rose Etta Venetucci,
According to data from the World Alliance wide Co ee Klatch is scheduledDawn Arevalo, Nicole Miller and its
Economic Forum, at the current rate offor Sunday, February 23rd at 1:00 p.mnewest sub-Committee chair Local 8
progress, it will take 134 years, which i€ST via zoom. Anyone interested carPhiladelphia Business Manager Sister
roughly ve generations from now, to sign up to receive the zoom link pleasdTicia Barnes-Vargo.
reach full gender parity globally in 2158. send an e mail to the IWC or contact your ~ President Loeb remarked that the

e IATSE Women's Committee is |WC district coordinators or regional Women's Committee networking event

encouraging everyone to post photos ofeam leaders. in New Orleans was incredible and the
social media on March 8 with the hashtags “vibe was special’ He commended
#AccelerateAction; #lATSEwomenup. GEB NOLA the Committee for taking advantage

anks to the IATSE Communication e IWC's networking and mentoring of all the International's resources

Department for creating a QR code whereevent was held on Wednesday. Viceand assets, including the TTF and the
everyone can upload IWC photos to onePresident Glynn thanked everyone whoCommunications Department, to further
depository. participated in the event, especially theCommittee programming. He reminded

FIRST QUARTER 2025



those in attendance that the time is now e Committee has begun internal from the SATSAID and SUTEP members
to support gender equality. He thankeddiscussions for the Young Workerspresent and Representative Shipley, with
the Committee for its upli ing report. Conference in 2026, utilizing the feedbackhe assistance of Director Loeb and
IATSE YOUNG WORKERS from past conferen_ces to help shape whatoordinator Chaussee, shared about the
COMMITTEE REPORT the next could be like!!! 2024 Young Worker Conference that the
Communications Director Jonas e AFL-CIO has also been working IATSE Young Worker Committee held in
Loeb, Senior Communications 0n re-envisioning their Young Worker Calgary last summer.
Coordinator Steven Chaussee,initiative as a whole and given the e Committee has also begun
International Representative  Marisa momentum and successes that the lAnternal discussions regarding the Young
Shipley, International RepresentativesYWC has experienced, they have askedorkers Event at the 70th Quadrennial
Wade Tyree and Marisa Shipley, andhe Committee to provide guidance andConvention in Hawaii this Summer.
Communications Outreach Coordinator ideas for them. In September, Steven President Loeb observed that he saw
Megan Greene provided the GeneralChaussee traveled to Washington Dcenthusiasm at the 2024 conference. e
Executive Board with an update on theto be a part of the newly created AFL-Young Workers help the International
Young Workers Committee. CIO “Young Workers Rising” steering organize and use resources, skills, and
e most recent Young Workers Committee. Over the course of the two-talents for strength. He continued by
Conference occurred in the daysday summit, he joined representativesioting that the IATSE is building a
leading up to the Summer 2024 Generaffom several other AFL-CIO aliates Culure of making a dierence and the
Executive Board meeting and featuredo brainstorm best practices for Youngyoung workers re ect this culture. e
approximately 100 attendees from 63Worker programs with the suggestionsPonds the young workers create will lead
dierent local unions. In November, being submitted to President Liz Shuler. into the future, and the young workers
the Committee hosted a 3-month  UNI-MEI s acting in this area as well. Know the power of these bonds.
follow-up Zoom call with approximately Following the strategic priorities adopted President Loeb concluded his remarks
20 attendees. During this gathering,by the General Assembly in 2022, whictpy noting how crucial the Committee's
participants re ected on the conferenceincluded a series of objectives for YouthWork is to the International and thanked
itself and reported on their home Localsincluding promoting the participation e Committee for its hard work.
Young Worker Committee activities. of young members in organizing and |NTERNATIONAL AFFAIRS
From organizing a DnD game night to decision making in sector regional and  |nternational Vice Presidents Michael
engaging other members in discussiongllobal bodies. With the formation of a F Miller, Jr., and John Lewis reported to
about collective bargaining agreementsrouth Working Group in the MEI sector the General Executive Board on recent
and Workers Rights to further engagingDepartment Director Jonas Loeb anddevelopments in international labor
in Community outreach with seminars at International Representative  Marisa ynion a airs.
Colleges and Universities or even moreShipley have been assigned as IATSE e IATSE has a long history of
participation at the Local Federationsrepresentatives to that group. A rst working collaboratively with unions
of Labor, this past group of attendeegmeeting was held in December 2024across the Globe. e IATSE is an a liate
are carrying the message far and widawith Steven Chaussee also attending. e of UNI-Global Union which is a global
While many are learning engagementagendaincluded introductions, discussionunion federation with aliates in 150
and activation takes time and patience, ibf the objectives of the group and currentcountries. UNI-Global uses collective
remains refreshing to see that the bondstructural support for youth Committees strength to expand collective bargaining,
and connections that were formed whileand priorities across represented unionsadvance social and economic justice, hold
attending the conference are still in placeMeeting attendees were able to hear abowbrporations accountable and transform
and gaining strength. the UNI Youth America Conference an unfair global economy.
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UNI has negotiated over 50 globalbig picture issues, recent discussions hav&cott Bernard, Local 839 Business
agreements and protocols that havdocused on discrete issues impactindRepresentative Steve Kaplan, Local 729
secured the rights of tens-of-millions-of all of them. ese discussions are Business Representative Bob Denne,
workers worldwide. ese agreements important because the unions share many.ocal 700 National Executive Director
are vital tools to level the playing eld employers. e importance of building Cathy Repola, Local 44 Business Agent
between workers and multinational these relationships was illustrated byTobey Bays, and Local 800 National
corporations, and they create frameworkghe support they were able to lend toExecutive Director Chuck Parker
for workers to organize and negotiatethe IATSE during its recent negotiationsreported to the General Executive Board
free from fear and intimidation. Many with the Alliance of Motion Picture and regarding the status of the MPIPHP.
also establish global rights on issues lik&elevision Producers. Bays has been assigned by President
gender equality and workplace safety. e work the International is doing Loeb to serve as a director aer the

UNI has a presence in Europe, Asiafs raising employment standards globallyretirement of Patric Abaravich. e IATSE
Paci c, Africa and the Americas. A liates which will benet members of other maintains 11 of the 16 labor trustee seats
represent workers in eleven work sectorginions in the long term. e compression and International Representative Davis
including Health Care, Commerce andthe Im and television industry is Sserves as co-chair for the labor side.
Finance, and Media, Entertainmentexperiencing is happening globally, As of the beginning of January the
and the Arts (MEI). President Loeb iswhich makes it vitally important that the Plan has a new Chief Operating O cer,
currently the President of UNI-MEI and unions continue to collaborate and shareAllen Lu, replacing Lorrane Bonanno
sits on the world executive board of UNI. information. who is retiring at the end of the month.

President Loeb thanked Vice On November 9, 2024, the Plan

e IATSE is a world leader and Presidents Miller and Lewis for their held a Pre-Retirement Seminar at the
the rest of the world unions look to the report. e world is getting smaller and Burbank Airport Marriott, with over
Alliance for leadership on many issues. lsmaller and the Unions participation 1,000 participants and their guests in
is incredibly inspiring and sobering to seeand leadership at UNI-MEI is important. attendance. is event is specically
trade union activists who toil in terrible e Union benets from the power of designed for those planning to retire
conditions, where their work is deemed tothe organization and now has globalsoon, with the goal to help participants
be illegal and face the threat of violence. gllies across many dierent industries. understand their options, their bene ts

But it goes beyond simply working e challenges that unions are facing andhow to navigate a successful transition
collaboratively. ~ ese unions share so with regard to articial intelligence into retirement, with Plan experts on site
much and despite language and culturabre real, and collaborating with theseto answer additional questions.
barriers, bonds of incredible solidarity arepther organizations on that issue will be ~ As a result of the rebuilding post-

created. Vice President Lewis then shareghcredibly important going forward. COVID Pandemic and industry labor
an email from Adriana and Miguel from disputes, asset values have rebounded
SUTEP, a large media union in Argentina.hpﬂglllrggEIEL%RHEEEB%STRY in 2024 to an excess of $12.7 billion,
He stayed at their villa along with union PLANS continuing the increase from the last
leaders from Brazil, Mexico, Ecuador, International Vice Presidents Michael reported numbers of just over $12.2
Panama and Columbia. F. Miller, Jr. and Vanessa Holtgrewepbillion as of April 2024. Results of Plan

Vice President Miller discussed thelnternational  Representative om investments are an important driver here
IATSE's role at UNI-MEI and at the Davis, and the other IATSE Directorsin performance, with the gross return in
conferences that Vice President Lewiof the Motion Picture Industry Pension the Pension Plan up to 9.8% in October
discussed. While much of the discussiorand Health Plan (MPIPHP), including 2024, which is in excess of the policy
with the other unions is focused on theLocal 695 Business Representativendex.
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Asset allocation for the Pension make up for this loss of income caused bionor to serve the members on the MPI.
Plan is evenly split between alternativeshe change in business models. And Director Repola shared heartfelt
and equities, with reduced shares of As of December 31, 2024, there wereemarks concerning her retirement from
xed income and real estate from past89,159,585 hours of contributions to theher position with Local 700.
holdings. ere are similar but slightly Plans. President Loeb thanked the trustees
more conservative investments in the As of October 2024, the Plan hador their report. He congratulated Bays
Individual Account Plan (IAP), because 24,099 pension recipients. at is an on his appointment as a trustee on
those funds do not have the same runwayncrease of 719 retirees since the laghe MPIPHP. e Funds reached their
e IAP investments must protect Plan reported numbers at the summer 2024projections based on the projected level
members’ individual assets which areGeneral Executive Board meeting,0f employment. ose are set by the
drawn down at retirement. Preliminary continuing the 5-year trend of a steadybargaining parties during negotiations.
net estimate investment returns for 2024increase in the number of participants € new Basic Agreement has signi cantly
stand at 9.3% for the Pension Plan, 8.3%eceiving pension bene ts. 2024 saw 10%nhanced residuals, which will add layers

for the IAP. new pensioners each month on averagéf protections for the health of the Plans.
e Health Plan investments are compared to a 2023 monthly average ofose contributions will continue to come
mostly xed income, for stability. Nearly 95. in, even during slow times. e Union

100 million dollars a month is spent on  As of the October 2024 reports, ActiveWill continue to pressure the employers,
benets. ose 2024 investment return Plan health costs were $835.4 million an@nd Utilize its political connections, to
estimates are 5.9% for the Active Healtlthe Retiree Plan was $146.8 million. ~ keep work in the United States. President
Plan and 4.9% for the Retiree Health Plan. Costs per participant increased bylL0oeb concluded his remarks by thanking
Residual receipts remain a principal11% in the Active Plan and 7% in thethe directors for their tireless work on
funding mechanism of the Plans. Retiree Plan. ese cost increases are thé?€half of the members, and expressed his
Residual collections as of December 3primary driver of funding pressures on Personal thanks to Repola and Parker for
totaled $602.23 million, which meetsthe Plan, like the funding gap at centeftheir dedication to the members. eir
the bargaining parties assumptions.of much of the 2024 Basic AgreemenfXPerience inured to the benet of the
New Media is now the primary driver negotiations. As the Trustees have?@rticipants.
of these funds with 2024 receiptsreported previously, the retiree costs arehyFF BROADWAY REPORT
totaling $362.62 million, as a subset ofess per participant because Medicare is |nternational Vice Presidents Michael
supplemental market residuals, whichthe primary for health bene ts and the j Barnes, Paul F. Dean, Jr., Carl Mulert,
separately brought in $169.93 million. MPIPHP is secondary. International Trustee and Education
Post 60s residual contributions continue  Health Plan reserves remain healthyDepartment Director Patricia A. White,
to decline, bringing in $69.68 million in at 10 months of reserves in the Activanternational Representatives  Daniel
2024, and the trustees expect at som@lan, at a cost of $85.7 million per month,Ljttle and Brian Munroe joined by Local
point they will level out lower. ese Post and 8 months of reserves in the Retire®ne President Michael Wekselblatt,
60s residuals are generated by theatric#lan, at a cost of $14.5 million per month| ocal One Business Managers Frank
motion pictures licensed to free TV,  Vice President Miller concluded the Lazarto, and Joseph Valentino IIl, Local
which is a diminishing market. At this report by thanking the labor directors on 798 President Angela Johnson, Local 798
point most motion pictures are releasedthe Plans for all of their e orts. Business Representative Daniel Dashman,
to streaming services and lose value Directors Parker and Repola Local USA829 Business Representative
the more they are distributed. e new announced their retirements from their Sandy Phillips, and ATPAM Local 18031
residual streams negotiated during therespective local unions and as directors t&ice President David Gersten provided a
2024 Basic Agreement negotiations wilthe Plans. Parker stated that it has been aeport outlining the IATSE’s campaign to
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International Representative
Brian Munroe, International
Vice President and Stagecraft
Department Director Michael
J. Barnes and International
Representative Daniel Little.

organize O -Broadway workers in New include a three percent contribution November 2023, the IATSE won an
York City. for annuity benets contributions to overwhelming victory in a National
In recent months, as been reportedthe IATSE Training Trust Fund and a Labor Relations Board election with 129
by the Stagecra Department Presidentsigni cant contribution for health and voters electing union representation and
Loeb convened a meeting with Newwelfare benets, which will fully cover only one against.
York Locals to discuss the organizingsingle participation coverage in National e IATSE submitted a comprehensive
opportunity in New York's theater Health and Welfare Plan C. Overall,contract proposal in mid-July 2024 and
community. Representative Little initially this represents a twenty-three percenhas been bargaining for the rst contract
spearheaded this campaign with supporincrease in the initial year of this contract.since that time. Progress has stalled,
from several prominent employers In February through April 2024, the leading to frustration among workers.
within this sector. A pivotal meeting took Alliance attained voluntary recognition of As negotiations faltered, Atlantic eater
place in July 2023, at Local One’s o cesworkers at two other theatrical companiesworkers held a strike authorization vote.
Initially planned for a small gathering Negotiations for rst contracts at both of Workers unanimously authorized a
of O -Broadway workers, the meeting these companies are now underway. Astrike, paving the way for that action if
saw an unexpected turnout of over 10@ne of these companies, workers votedo deal was reached by January 12, 2025.
individuals working in all backstage in a resounding vote of 179-11 in favor ofNo agreement was reached at that time
sectors who demonstrated signi cant union representation. and production workers at that company
interest in union representation. Also in April 2024, the IATSE was walked o the job on January 12, 2025,
rough months of organizing recognized by another commercialat 1:00 p.m., following unsuccessful
conversations, meetings, and collectiveheatrical producer with a nearly bargaining sessions. e International,
e orts, O -Broadway workers mobilized unanimous vote in favor of union in collaboration with Locals One, 764,
to demand union recognition. us, far representation. Bargaining with that 798, and other New York unions, are
the Alliance has achieved a signi cant rstemployer has been completed, includingsupporting the strike with picketing
commercial O -Broadway contract was wage and bene t contributions (including and public outreach. ese actions are
achieved in October 2024 securing wagpay parity for wardrobe hair and makeupongoing.
increases, bene ts, and health and welfareechnicians) and signicant welfare IATSE's O -Broadway organizing
contributions. e three-year agreement contributions in a series of payments.  campaign is part of a larger push
includes a seven percent wage increase It was reported that the Alliance’s for unionization in the arts and
in year one, three percent in year twocampaign has continued to face resistancentertainment industry. O -Broadway
and four percent in year three. Bene tsby the Atlantic eater Company. In workers have shown a clear commitment
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to improving their conditions, securing creating obstacles are only going to huring Canadian Locals were crucial. Every
fair wages, and gaining portable bene tsthemselves, contrary to their missions. Local is invited and encouraged to partic
While the c_ampa.ign has- made impc?r.tantOPERATION WARM ipate-. Vice President I\{Iilk-er. thankeq -Vice
progress, including union recognition International Vice President President Carlson for inviting participa
and rst contracts agreements, it has_. . . tion from the West Coast Locals.

. Craig Carlson, along with o cers and ) )
also faced challenges with employerrepresentatives from Locals 2, 8, 11, 27, P_reS|dent Loeb recalle_d _when Vice
resistance and lengthy negotiations. e B-27, 110, 209, 476, 482, 491, 709, 7 r,eS|dent Carlson began his involvement
report highlighted both the successesgzg, West Coast Locals 44, 80, B-19¥Yith Operation Warm; now there are
and di culties of the campaign, showing 695, 600, 700, 706, 728, 729, 839, 87ttﬂrty-four local unions participating
the importance of worker unity, e ective 892, and Canadian Locals 709, 849, grcross the U.S. and Canada. He observed
organizing, and ongoing e orts to secure all collaborated with Operation Warm that together we grow stronger with
better labor rights and protections. e to help children receive much needeOcommunity activism. Activism brings

campaign is only in its rst phase with winter coats and shoes. Operation War mthe Alliance closer with local unions
many additional O -Broadway workers

- 2 i a nonprot organization with ninety- which |n-t.urn brings Locals closer with
currently engaged in organizing at their ve percent of funding spent on children's communities.
facilities. e reported noted the extensive

coat and shoe programs. An inspiringpOLITICAL AFFAIRS
cooperation and collaboration of the New, ;jaq was shown which explained theREPORT: CANADA

York Locals. For the last eighteen mo”thspurpose and mission of the organization International Vice President and
Locals One, 306, 751, 764, 798, USAnq the great need for help from donorsDirector of Canadian Aairs John M.
829 and ATPAM have attended weeklyyng yolunteers to support Operation Lewis and International Vice President
meetings and been full participants with\yarm programming. Damian Petti provided the General
bargaining committees. rough Operation Warm, the EXxecutive with an update on political and
Vice President Barnes thankednternational and the referenced locallegislative a airs in Canada.
those reporting for their support. Vice ynjons provided 4,740 brand-new winter ~ Over the last several months, tensions
Presidents Dean and Mulert reiteratedcoats and 456 pairs of shoes to children ilave been high in Canada across the
the importance of solidarity in this need. Operation Warm relates directly topolitical spectrum and, in particular, at
community, noting in particular that community “activism’ and the Alliance's the national level. Canada’s longstanding
their pride in the strength of the workers e orts to partner with Operation Warm Liberal Party leader and Prime Minister,
and their resilience. provides “Growth and Strength” Justin Trudeau, announced his intention
President Loeb oered great ose reporting expressed appre to resign as Liberal Party leader (and
appreciation for the leaders that areciation to President Loeb for placing Prime Minister) in December, 2024.
reporting. He noted that the IA must adapt Operation Warm on the agenda, and forTrudeau’s decision in this regard has
to changing times and we are not allowinchis encouragement and staunch supportriggered a leadership race within the
workers within the New York Locals’ of philanthropic initiatives. ey also Liberal Party. To date, six liberal party
jurisdictions to become representedthanked General Secretary-Treasuremembers have announced their intention
by any other labor organization. e Wood along with the memberships ofto run for the parties’ leadership - Mark
Alliance remains the correct union to Locals 709, 849, 856, 2, 8, 11, 27, B-XZZarney, Chrystia Freeland, Karina Gould,
represent this workforce, and this is an110, 209, 476, 482, 491, 709, 769, 829, ddime Battiste, Frank Baylis and Ruby
important sector of the arts in New York. 80, B-192, 695,700, 706, 728, 729, 83halla. It is expected that once the Liberal
e IATSE will continue to work for the 871, 892, and 600 for their participation.leader is announced in early March
people who deserve the representatiotVice President Carlson noted the roles 0R025, a federal election will follow soon
of the Alliance. e employers who are Vice President Lewis and the participat therea er.
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e Canadian O ce is seizing on the analysis, policy and regulation in the e Fair Coalition is also advocating for
current state of ux at the national level arts, culture and heritage industries. e producer accountability and continues
to meet with members of parliament report issued by Nordicity in support of to encourage Tele Im to con rm that all
from all of Canada's mainstream politicala live performance tax credit has proverproduction companies seeking Tele Im
parties (i.e. Liberal Party, Conservativdo be an important tool in the parties’ funding are in good standing with all
Party, National Democratic Party) to lobbying eorts. Most recently, the industry associations (i.e. that there
communicate the IATSE's position andNordicity report was used e ectively with are no outstanding wages owed to Im
priorities on various matters. the Tax Policy Branch of the Ministry of and television industry workers from

One such priority for IATSE includes Finance during a meeting with Maude previous projects). is type of language
the creation of a federal tax credit for theLavoie, the Associate Assistant Deputylready exists within the Canada Media
live performing arts industry in Canada. Minister whose focus is on tax analysisFund, which provides similar supports
To this end, IATSE has joined CanadianGovernment representatives are nowfor the domestic television sector. e
Actors’ Equity, the Canadian Federationable to clearly see that although therdATSE is optimistic that Tele Im will give
of Musicians and the Associatedis a - not unsubstantial - cost involveddue consideration of the FAIR Coalition's
Designers of Canada (now an IATSEn implementing this tax credit, there proposals and adopt them in the near
Local) under the banner of the Creativeare also large benets for employment,future.

Industries Coalition to lobby for a federal employers, and tourism. e Canadian

tax credit for the live performing arts O ce will update the General Executive Bill C-11
industry. Employers operating in the live Board on the status of these lobbying € !ATSE continues to consuit with

performing arts industry including the e orts in the coming months. federal government o cials in relation
Professional Association of Canadian to Bill C-11: e Online Streaming Act.
eatres (PACT) and some of PACT's FAIR Coalition is is the legislation that was created

larger members, like the Stratford Festival, Another priority for IATSE in Canada to regulate foreign digital streaming
Mirvish Productions, the Shaw Festivalincludes its e orts to increase fairnessplatforms like Netix, Disney+ and
and the Toronto Symphony Orchestrafor anyone working on productions that Spotify, and require them to contribute to
have also joined this lobbying initiative. receive Tele Im Canada funding along the creation and promotion of Canadian
e unions and employers operating Side other Im production industry Content. e Bill was passed into law on
in the live performing arts industry Stakeholders under the Fair Coalition April 27 of 2023 and gave new powers to
are aligned in their message — a bettebanner (Film & Television Alliance the CRTC, which is the administrative
funded live performing arts industry for Industry Responsibility / Film et tribunal responsible for administering
will give rise to more productions and/or télévision - Alliance pour une Industrie Canada’s Broadcasting Act. When Bill
longer runs which in turn will translate Responsible). Although not ocially C-11 was passed, some policy areas were
into increased tourism and more part of the federal government, Tele Im le open for the CRTC to determine.
spending on local businesses, hotelds a Canadian Crown corporation CRTC consultations on various aspects
restaurants, etc. In order to support thisthat supports the domestic Im of the legislation are underway and will
position, the union and employer live industry with funding, promotion, co- be ongoing throughout 2025. IATSE
performance stakeholders have retainegbroductions and development. e has been actively communicating
Nordicity to assist with these lobbying FAIR Coalition has proposed that positions on behalf of its membership.
eorts. Nordicity is an international TeleIm-funded projects must meet To date, IATSE's e orts in this regard
consulting rm which provides private minimum standards for workers which have included meetings with members
and public sector clients with solutionsfrom a practical perspective should beof parliament across the country, the
for strategy and business, economi@chieved through union agreements.preparation of Locals to participate in
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national roundtable discussions and the
draing of formal submissions that have
been led with the CRTC which have
focussed on the de nition of a “Canadian
Program.” Under the current system, there
are three pillars to qualify as Canadian
Content (o en referred to as “CanCon’.)

e rst is Creative Talent, the second

is Production Spending, and the third is

Production Ownership and Control. e Local 44 Business Agent Tobey Bays, Costume Designers Guild Local 892 Executive Director
. Brigitta Romanov, Motion Picture Editors Guild Local 700 National Executive Director and

IATSE has retained regulatory lawyersg,giness Agent Cathy Repola, and Local 80 Business Agent Dejon Ellis received a heartfelt

to assist in its lobbying e orts in relation standing ovation for their dedication and tireless efforts in supporting members affected by

to Bill C-11. e Canadian O ce will the Southern California wild res.
update the General Executive Board onional Executive Director Alex Tonisson, warning impacting Burbank, where the
the status of these lobbying e orts in theLocal 695 Business Agent Scott Bernardjest Coast O ce is located, and much
coming months. International Representative Melissa-Shiof the surrounding areas. Residents were
President Loeb observed thatpley, Communications Director Jonascautioned that winds would start Tuesday,
political activity and lobbying on behalf Loeb, Local 839 Business Representatiianuary 7 at 10:00 a.m. PDT and last
of the IATSE and its members must beSteve Kaplan, Local 884 Business Reprthrough Wednesday, January 8 around
considered activism. e International’s sentative Marcy Brooks, Local 800-Na6:00 p.m. PDT. Forecasters cautioned
lobbying programs in Canada and thetional Executive Director Chuck Parker, that these Santa Ana winds could reach
Unite States are robust. ey have Local 800 Organizing and Field Direc up to 100 miles per hour.
bene tted and will continue to bene tthe tor Andrew Stumme, Local 728 Business On Tuesday, the rst re broke out in

Union and the membership. Representative Greg Reeves, Local 3Be Pacic Palisades around 10:30 a.m.
SOUTHERN CALIEORNIA Ronald Valentine, Local B192 PresidenPDT. A little a er 11:00 a.m. PDT, aerial
WILDFIRES Nicole Miller, and Local 706 Businesscrews warned that nearby homes would

General Secretary-Treasurer James Representative Cheryl Eckert. reportede hit in minutes. e rst evacuation
Wood, International Vice President and on the recent res in Southern California order came a little over an hour later at
Motion Picture and Television Depart to the General Executive Board. 12:07 p.m. PDT. “Gather people and pets
ment Director Michael F. Miller, Jr. with Vice President Miller began by and leave immediately,” it said. Because
International Vice President Emeritus asking everyone to keep in their heartof the hurricane-force Santa Ana winds,
om Davis, International Vice President and thoughts the 300 IATSE memberst was reported that the re was moving
and Assistant Motion Picture Director who have lost their homes, and theat a rate of 5 football elds per minute.
Vanessa Holtgrewe, International Repre thousands who were evacuated as a resWith limited roads in and out of the
sentative Marissa Shipley, Communica of the Southern California wild res, some neighborhood, there was signi cant
tions Department Director Jonas Loeb, nding their residences unlivable once thegridlock, and on Sunset Boulevard people
Local 44 Business Agent Tobey Baysvacuation order was li ed. e collective were told to abandon their vehicles and
Local 892 Executive Director Brigitta grief and sorrow are unmeasurable. Heee on foot. e re department had to
Romonov, Local 700 National Executivethanked everyone for their outpouring of bulldoze cars in order to allow access for
Director Cathy Repola, Local 80 Businessiancial support as well. rst responders later that day.

Manager DeJon Ellis, Local 729 Business On Monday, January 6, 2025 the By 2:32 p.m. the re had grown to
Representative Bob Denne, Local 600 NaNational Weather Service issued a wind’00 acres. By 7:30 p.m. it had consumed
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almost 3,000 acres, reaching the center @ind surrounding areas, causing complet®f Locals, they assist members and their

the neighborhood. chaos in that densely populated part ofamilies in putting together replacement
About forty miles away to the North the city. wardrobes.

east, the Eaton Fire broke out around More than 330,000 people were Atboth locations, impacted members

6:10 p.m. in the community of Altadena, without power throughout the region, received gi cards, funded by the Locals,

which is nestled at the foothills of the Saraccording to PowerOutage.us. so they could shop for the items the

Gabriel Mountains above Pasadena. A Nearly 400,000 people received.ocals could not supply.

county helicopter arrived on scene at 6:3@vacuation orders or warnings by the e Locals realized they needed a

p.m., but water drops were called o atevening of Wednesday, January 8, notentral repository for information and

6:45 p.m. due to the gale force winds. even two days aer the rst re had resources and so the IATSE Communica
e rst evacuation order went out ignited. tions Department quickly created a-mi

at 7:26 p.m. A nursing home already had To understand the explosive growth crosite to house this information.

to evacuate, and residents had little to n@nd impact, please consider the following On ursday, the West Coast O ce

notice to evacuate. timeline: sta, working with Jimmy Rainey and
Aer 10:00 p.m., twelve hours aer Q January 7 at 2:00 p.m. — populationGeneral Secretary-Treasurer Wood in
the rst re in the Pacic Palisades, the aected 32,426 the General O ce, identied the zip
Hurst Fire started near San Fernando, Q January 8 at 12:00 a.m. — populatiorcodes of burn and evacuation areas, then
which is in the northern end of the Valley, aected 170,274 generated a list of members in those zip
above Burbank. is re started aer a Q January 8 at 10:00 a.m. — populatiorcodes. is information was quickly
power line hit the ground in high winds. aected 322,768 provided to the a ected heads of Locals.
Unlike the rst two res, the Hurst was Q January 8 at 8:00 p.m. — population  at list re ected 8,101 members in
more quickly contained, burning about aected 381,954 the IATSE database living in zip codes
800 acres in the end. On ursday, the West Coast Locals impacted by current evacuation orders

Arriving at the o ce on Wednesday met via zoom and immediately beganand/or re damage.
morning, Vice President Miller found planning how best to help their fellow  Another re broke out, this time near
two members sleeping in their car in thebrothers, sisters and kin. the Los Angeles/Ventura County Line,
covered parking lot. ey said the West Local 80 had already opened theirburning 1,000 acres before it was nally
Coast O ce was the rst safe place that stage as a relief shelter for members and1000% contained on Sunday morning,
they thought of when told to evacuate. was determined they would shi to serveJanuary 12. With the Motion Picture
Quickly, the IATSE initiated the rst as the main donation and pickup site forTelevision Fund (“MPTF") campus
wave of disaster response. e Walsh/ needed items, such as towels, water, toil@gotentially impacted, Vice President
Di Tolla/Spivak Foundation Disaster paper, diapers and much more. Localdiller kept close watch on the evacuation
Relief Fund application form was sent to600 and 700 had their oces serve aszones for this new re.
members by the IATSE West Coast O cedrop-o sites for a bit of time before it On Friday, the rst joint statement
and Locals. was determined it was best to consolidaterom the West Coast Studio Locals
At this time, the Palisades re was ate orts at Local 80. was sent to west coast members. e
17,200 acres and the Eaton re at 10,600 CDG Local 892 was already internallystatement encouraged members to reach
acres. ousands of homes and structures collecting clothing and setting up what out to their Local for assistance and that
were burning in both res. was in essence a pop-up clothing storahe Locals were working on additional
e Sunset re started in the which has been serving members andupport services. e Disaster Response
Hollywood Hills, burning 43 acres and the community since that time. Staed Committee also sent a message to
triggering evacuation areas in Hollywoodby member volunteers from a wide rangemembers.
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President Loeb followed suit, sendingup and volunteered in whatever ways they e National Weather Service warned
a letter to all members informing can. of winds up to 65 mph for the rst part of
them about the Southern California  On Sunday, January 12th, the WesWWednesday.
res resources and relief website andCoast Studio Locals, alongside Locals On ursday, January 16 the Resource
information about both donating and 33, B-192, 504, 614, 768, USA-829, 85Fair took place at Local 80. Vendors
accessing the Walsh/Di Tolla/Spivak923 sent another letter to members withincluded the IATSE West Coast O ce
Foundation Disaster Relief Fund. updates about collection of goods andsta and Representatives, who processed
Days aer the res started, the resources for members. a steady stream of requests for the Walsh/
Palisades Fire was 6% contained, having By Friday, January 17th District Two Di  Tolla/Spivak Foundation, MPI,
burned 19,978 acres, the Eaton re wakad committed $15,000 to the reliefLos Angeles County Assessors O ce,
3% contained and had burned 13,69@ orts and other Districts were lining MPTF,  Entertainment = Community
acres. Winds were still at 70mph in someup their donations as well. Locals werd=und (“ECF”), the U.S. Small Business
areas. continuing to donate money so gi cards Administration, insurance advice was
Jim Revis of Local 871 and Marcywere available for those displaced. By thavailable from a practicing lawyer (whose
Brookes of Local 884 jointly createdweekend, the west coast Locals had raisémisband is a Local 80 member). Also
a google document for volunteers toover $21,000 for nancial assistance. Labor Community Services provided
sign up, indicating if they had a truck  Vice President Miller, Vice President various ways to access nancial relief,
to help, and potentially housing, and Holtgrewe, Retired Vice President Davisas well as Airbnb vouchers, Zello,
the information collected was sharedand International Representative Shipley,Teamster Disaster Relief, UnionPlus, First
with the Locals. Tobey Bays of Local 44he Heads of the a ected IATSE LocalsEntertainment Credit Union and Optum
created a Fire Relief Intake Form whichTeamsters Local 399 and the BasitMental Health crisis counselors. Catering
was converted to a llable PDF. Cras were meeting daily with updates was provided by a Teamster Local 399
e Locals worked together to and plans. It was determined memberamember. Studio Teachers from Local 884
create checklists for both volunteers ancheeded resources, and fast. e group staed a children's play area, and Local
members. For those assisting memberdjegan planning to host a Resource Fair06 makeup artists were on hand for
the Google document covers everythinghe following ursday. facepainting to entertain any children in
a volunteer should collect from the  On Wednesday, January 15th the dayttendance.
a ected member, such as specics ofbefore the Resource Fair, the rst batch of Vice President Miller thanked
what the member needs at this timechecks from the Walsh/ DiTolla/Spivak Senator Adam Schi for assisting with
emotional support resources availableFoundation were signed and $64,773 ira connection to the U.S. Small Business
and nancial relief processes andaid was senttothe West Coast O ce.  Administration. Retired Vice President
resources. For a member’s personal use, e sta revised the zip code listand om Davis's local political connections
another checklist was created. It cover&enti ed members in current evacuation were also instrumental in getting the
steps to obtain records, best practiceand burned areas. With a number of zipcounty Assessor to attend.
for documentation, aid, tax relief, how codes downgraded from mandatory Over seventy sta and volunteers
to cancel various utilities and accountsgvacuation zones for the Eaton Fire, androm the Locals were on hand to assist
rst steps for dealing with home as the Palisades Fire moved eastwansiembers. In the end, 112 members
insurance, legal resources, and scarand up over the mountains towards theattended, and with their partners and
awareness. Valley, more zip codes were added; thigamilies in attendance, the catering tables
From the time a call went out for list re ected 5,558 members living in were full of people sharing stories and
donations, housing and help, hundreds ofzip codes impacted by the then currentcoming together to bond over this shared
members from every Local have steppedvacuation orders. tragedy.

88

OFFICIAL BULLETIN



e feedback from the event was an is repurposing its new headquarters intocanceled plans and work from home
overwhelming gratitude to have trustedthe Zello Infrastructure Support Center, schedules to help. He singled out Marcy
information that had been vetted by thea centralized donation and resource hulBrooks, DeJon Ellis, Brigitta Romonov,
Union and available in one place. designed to assist those devastated Bybey Bays, and Cathy Repola for their

On Friday, January 17, 2025 the rstthe res. ey are donating temporary hard work and dedication during this
distribution of checks from the Walsh/Di housing, secure storage spaces andi culttime.

Tolla/Spivak Foundation were availableresources free of charge to families who General Secretary-Treasurer Wood
to members on the west coast. Vicehave lost their homes. Local 44 memberbegan his remarks by saying thus far the
Presidents Miller and Holtgrewe met with are helping to source furniture and homeWalsh/Di Tolla/Spivak Foundation had
the members who chose to pick up theirgoods from prop houses and productionsprovided 183 members with assistance in
checks at the West Coast O ce. ey that are cleaning out their stages. Locahe amount of $483,174. Applications are
heard of people eeing their homes with44 and Teamster Local 399 volunteergoming in every day with an average of
little to no warning of the approaching are moving the large items into member'20-25 per day.

res, the struggle to identify next steps,new accommodations. General Secretary-Treasurer Wood
mourning for communities lost, and As of Wednesday, January 22, 2025ecognized the work done by the Disaster
powerful acts of kindness from friends,the Walsh/Di Tolla/Spivak Foundation Response Committee who worked with
family and union kin. has sent 104 checks totaling $272,83%im to design a new standardized applica

So that the Locals could quickly reachWe know that this number is only the tion form which has been extremely help
out to newly impacted members, thebeginning as more IATSE members dealul in streamlining the application process.
IATSE continued to identify members with the a ermath. He also acknowledged the hard work of
a ected via their zip codes as additional As of January 21, 2025 the WestVesley Vega, Puva Yoka, Mildred Aguila
res broke out. e MPTF and the ECF Coast Locals have raised $77,000 arehd Asha Nandlal who are all involved in
have and will be hosting webinars todistributed $43,000 in support of industry the process of getting applications -pro
address issues such as best practices foorkers impacted by the res. And. Localcessed and checks to members. He also
dealing with insurance companies andvolunteer signup link currently has 1,095acknowledged the hard work of Marisa
accessing resources. responses from members. Shipley who is the application processing

e Locals are discussing a potential Calre estimates over 10,000 point person in the West Coast O ce and
follow up event. ose details are still structures have been destroyed so faalso all of the o cers and sta of the Los
being discussed. CDG Local 892 andvith 27 fatalities, including 40,325 acresAngeles Locals who are ensuring the ap
Local 80 continue to serve members anthurned, which is over 63 square milesplications are completely thorough and
the community with supplies, clothing For reference, Manhattan is only aboutmaking the entire process run smoothly.

and gi cards for members. 14,600 acres, while Washington DC is Jonas Loeb remarked that there was
Long term housing is now a key about 43,700 acres. a fundraising e ort via PayPal which is
priority for many members who lost is disaster will take years for on the IATSE website. Jonas created a QR

their homes. Owned by a TeamsterLalifornia to recover from. e Locals code for the IATSE website that facilitated
Local 399 member, the company Zelloknow they are in this for the long haul fast and easy contributions via credit card
shi ed their focus from launching its new and their commitment to helping their and personal PayPal accounts to facilitate
entertainment business to partneringmembers will assuredly be part of futurethe process.

with major Hollywood Studios, the Executive Board reports. Cathy Repola remarked that the

MPTF, Hollywood crew members and  Vice President Miller then recognized solidarity that began in the 2024 Basic
industry leaders to provide critical the sta at the West Coast O ce and Agreement negotiations helped during

support to families in need. e company IATSE West Coast Local union sta who these wild re disasters.
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DeJon Ellis remarked that teamworkJr. with International Vice President a fair discipline process and grievance
of the twelve Locals proved invaluableand Assistant Motion Picture Director procedure; technological change and

and restored hope in humanity. Vanessa Holtgrewe, Assistant Motionsubcontracting provisions; adopted
Brigitta Romanov remarked that Local Pictures  Director Chaim  Kantor, A.l language from the IATSE Basic
892 began accepting and distributingSpecial Representative Ben Speight, andlgreement; established Labor

clothing donations immediately a er the Registered In-House Counsel MichaelManagement Cooperative Committee;
res began. e clothes were for both Short reported on recent organizing andand a three year agreement.
IATSE members and members of thenegotiating wins in the visual eects  Within days of concluding
community. (VFX) and gaming sectors to the Generahegotiations, the negotiating committee
Tobey Bays remarked that it wasExecutive Board. organized a donation drive for IATSE
remarkable how everything came e visual eects and gaming members impacted by the res and
together, and the International and theorganizers continue to make inroadsRepresentative Kraisamutr delivered
West Coast Local Unions were able tdbeyond work in Im and television. these needed supplies to Local 80. Vice
help the members. Aer a successful organizing campaign,President Miller wanted to share this
Ron Valentine remarked that Local 33contract negotiations for the visual e ectsanecdote to highlight that before this unit
stepped up by helping set up a concert anttam working on the Avatar sequels begawas even initiated into membership in the
putting together goodie bags for children.on September 13th, with Vice PresideniATSE, these visual e ect workers already
President Loeb began his remarks biiller at the helm leading negotiations see the Union as a family.
stating that the res were unthinkable with Vice President Holtgrewe, Special On October 28th, sixteen VFX
and heart breaking. He added that if thereRepresentative Speight, and Internationalvorkers for Saturday Night Live (SNL)
is anything the International can do to Representative ~ Maggie  Kraisamutrwon voluntary recognition from their
ease the pain, and su ering of Union kin standing alongside the nine electedcemployer NBC-Universal, which makes
is obligatory because the su ering will members of the TCF 27 Productions VFXthis crew the latest VFX workers to join
continue for some time. He observed thatunion Negotiations Committee. e the IATSE. e VFX crew is central
over the last 10 years the funds from theommittee represents a unit of 93 VFXto making Saturday Night Live's pre-
Walsh/DiTolla/Spivak Foundation have workers. Vice President Miller reported recorded digital shorts, which are some
been going to victims of natural disastershat these negotiations concluded on Jarof the most popular content produced by
at a concerning rate, which shows climate 6th. the show. SNL is now in its 50th season.
change is real. Continuing to fund  Some contract details: preferentialAssistant Department Director Chaim
the WDS Fund will be vital in helping rehiring rights, guarantee of minimum Kantor and International Representative
members for future disasters. hours per day, on future Avatar Ims Chrissy Fellmeth are leading the IATSE
President Loeb pointed out that the for current bargaining unit employees, team in assisting the group in negotiating
solidarity that has been shown duringMotion Picture Industry Pension and a strong rst contract.
this dicult time has been remarkable. Health Plans benets, ; wage increases e Departmentis happy to announce
He expressed his pride in those reportingied to the IATSE Basic Agreementa successful unionization campaign at
because of their dedication and hard workannual wage increases; minimum callk's motion capture stage in Petaluma,
each showed in taking care of people. rates for Sixth and Seventh days of workCalifornia. e unit comprises 22
VEX AND VIDEO overtime, 6th and 7th day premium motion capture technicians, animators,
ORGANIZING pay, and holiday overtime pay securedproduction sta, stage workers, and
International Vice President meal and rest period invasion penaltiesshop fabricators. 2k denied voluntary
and Motion Picture and Television added; dismissal and displacementecognition and hired a major union-
Department Director Michael F. Miller, pay; job security protections including busting rm, Morgan Lewis, to aid them
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in executing an anti-union campaign program for IATSE-represented cras e West Coast Oce continues
while the unit waited for the election. in Im and television and the only one to host Locals and other partners for
e employer held a captive audience providing placement on the roster upon membership meetings, local board
meeting and handed out yers with program completion. Representatives areneetings, events, and bargaining. e
anti-union information nearly daily. e assisting with the work to now link the space is utilized weekly, if not daily. Vice
supporters remained strong throughout Roybal Magnet program with Hollywood President Miller thanked President Loeb,
the onslaught from their employer and CPR to create a secondary instructionaGeneral  Secretary-Treasurer Wood,
voted in favor of forming their union at pathway, so that graduates throughand the General Executive Board for
their election on November 22nd. e Roybal can go to a community collegeapproving technological investments,
workers are now moving forward towardsand Hollywood CPR, with the potential which have proved to be tremendous
negotiating their rst contract. to qualify for the roster. assets. e capability to host hybrid
Led by International Vice Much like a vocational school, IATSE meetings was critical during the 2024
President Miller, assisted by Vicemembers are now teaching classes d&asic Agreement negotiations, allowing
President Holtgrewe and International Roybal as Hollywood CPR instructors.Locals to negotiate in both the West
Representative Mark Patch, negotiationis expands the opportunity for Coast Oce and the AMPTP's oce,
with Disney and Marvel for their on-set individuals who previously had no accessvhich provided more time for each Local
VFX department is nearing conclusion. to industry jobs or the knowledge onthan they have had historically. at
e Department plans to begin how to pursue these careers to gain thanvestment in the space continues to pay
negotiations with Apple Studios for their access through this track. Many of theselividends.
on-set VFX crew working on Apple TV+ students may not want to go to a four-year  Minor repairs have been made to
projects. university, or do not have the resourcesaddress the minimal, non-substantive
President Loeb began his remarkso do so. Having a vocational path to thedamage caused by recent high winds in
by noting that VFX is our work. He is industry, starting in high school, is an Los Angeles.

enthusiastic about the new members andmportant step. rough the West Coast O ce, the
appreciates their willingness to give to  With a strong relationship between IATSE works closely with the LA Fed,
their Union kin. the IATSE and the program it also instillswhere  International ~ Representative
WEST COAST union values in future workers, coming om Davis serves as chair, and the
OFFICE REPORT out of high school. Vice President Miller California Federation of Labor Unions,
International Vice President spoke of how inspiring it is to see thesavhere International Vice Presidents

Michael F. Miller, Jr., and International students commit to learning a cra Carlos Cota and Miller serve as Vice
Representative Peter Marley reported talongside their core curriculum and how Presidents. ere has been great work
the General Executive Board on recenskilled they demonstrate themselves tmn safety in the live event and Im
developments in the West Coast O ce be. is is invaluable work in the union's industries at the State Fed. While the
(WCO). communities with underserved folks. It is IATSE is a small union, relative to other

International Representatives Marisacritical engagement alongside the union'participants, two seats on the executive
Shipley, Anthony Pawluc and om legislative pushes and other communitycouncil allows a breadth of in uence and
Davis continue to work with the Roybal work like the Operation Warm program the ability to speak to all the industry
Film and Television Magnet High School.reported on separately. Roybal is lookingvork because of the combined expertise
Representatives Pawluc and Davis ar® expand in Louisiana and New Yorkof Vice Presidents Cota and Miller. Vice
also working with Hollywood CPR City and Vice President Miller will be in President Cota was elected to that seat
(Cinema Production Resources), whichtouch with the aected Locals in those when Representative Davis retired as
is the longest standing bona de training areas as that develops. International Vice President.
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International Representative Ron advantage of and use the WCO foragreement, observing that the Locals
Garcia organized a group of workers ainegotiations or other needs. Presidenshould be proud of this agreement. He
the Universal CityWalk theatres, in line Loeb concluded his remarks by pledginghoted that the so-called safe harbour
with some Local B-192 organizing at thethe General Executive Board to assist thagreement that exists in Vancouver is
same venue. WCO in whatever way it can. not a fair trade and remains problematic.

International Representative Marley e Canadian O ce continues to explore

OCAL NO. 669 AND

is working with Local B-192 on their _oCAL NO. 891 ways to limit its reach. Regardless,
organizing and subsequent contractRe: ACTRA Agreement and BC President Loeb heralded the tentative
negotiations at Dodger Stadium andCouncil Negotiations agreement and congratulated the Locals
other sites. International Vice President and gy their diligence and e orts.

Sta at the West Coast O ce have Director of Canadian A airs John Lewis,

been very stable and incredibly engagethternational ~ Representative Nancyg(E)“,ELEDMGEA'\\IJ D%FL|N|

during this critical time, as the oce Hum-Balbosa, Local 669 Business

assists with member relief following theAgent Wendy Newton and Executive

res in the Los Angeles area. e sta Board Member Kevin Hall along with

steps up at every opportunity. ere has Local 891 President Amanda Bronswyk,

not been a single complaint about theBusiness Agent Crystal Braunwarth

additional workload. ere has been and Executive Board Member Michael

nothing but consistent o ers by the sta Billings, reported on the status of the

to assist the Locals with the relief supporBritish Columbia Council of Film Unions

to members. Vice President Miller has(BCCFU) negotiations for a renewal of

been able to dispatch West Coast O cethe BCCFU collective agreement with the

sta to assist Locals 80 and 892 at theiAlliance of Motion Picture and Television

donation and distribution centers, Producers (AMPTP) and the Canadian  And so the story ends where it began,

in addition to the multiple sta who Media Producers Association (CMPA). in New Orleans. In a full circle moment,

helped sta the Walsh/DiTolla/Spivak  Business Agent Braunwarth con Representative  Donald  Gandolini

Relief Foundation table at the resourcermed that a tentative agreement wasannounced his retirement from the

event. Sta have volunteered for each ofeached by the parties which is subjectATSE. Nearly a half century ago, a

these duties, without the need to dictatdo rati cation. Highlights of the tenta then sixteen-year-old Gandolini began

those assignments. Vice President Milletive agreement include signi cant yearworking at the New Orleans convention

expressed his thanks to the Generabver year wage increases, improvemengenter, located a short distance from

Executive Board for the resources ando pension contributions, mileage reim where Representative Gandolini tendered

support to take care of the great team obursements, per diem rates, new budgetis retirement. He recounted that he

sta members, from the admin folks to tiers for SVOD, spaces to breast-feed; pracould not have imagined at that time that

the contracts department. vision of menstrual products, Al languagehe was at the beginning of what would be
President Loeb thanked Vice consistent with the Hollywood Basic anda long, rewarding, and ful lling career.

President Miller for the report. e WCO Area Standards Agreements, improve  Indeed, Representative Gandolini has

has become, and was always meant to begents to hair and makeup classi cation,worked through or for the IATSE in

the center of the organization on the Westuyout improvements, and new Art Pe numerous roles for over 50 plus years—

Coast. He expressed his appreciation fopartment Coordinator classi cation. as a day player, member, Local 39 o cer,

the work the sta has done to support  President Loeb congratulated Localsand International Representative for the

the community. e Locals can take 669 and 891 on reaching a renewalast 23 years.
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Noting that his list is far too long But despite the challenges, this workintelligence, loyalty, calming, deliberate
to name all those he wants to thank foris very rewarding. All these years later ilnd thoughtful demeanor have made
their friendship and mentorship over is still thrilling thinking about the magic pim an  excellent representative. His
that period, he singled out some peoplereated by the talented IATSE crews.
too important not to mention beginning Concluding his remarks, Gandolini . . . .

) ) ) ) ) suited him to serve as hearing o cer in
with his dad who introduced him to the hoped that he has contributed a small . ] ]
IATSE. Secondly, President Emeritugpart in advancing the noble goals of '[hemtemal Uniontrials.” President Loeb
omas Short who hired him shortly Alliance. He stated that he is gratefuIObserved that the Boards meeting in
aer 9/11 and gave him this opportunity. for what the IATSE has provided for New Orleans was serendipitous as “Don’s
He commended President Loeb for hishim and his family. And, while decadeslong, distinguished career is ending
dedication, vision and leadership andof memories of people, situations,where it began” Speaking directly to
expressed appreciation to President Loetelationships, victories and defeatsgepresentative Gandolini, President Loeb
for keeping him on the team. ood his memories, Gandolini noted

Lastly, Gandolini expressed gratitudehis immense pride in the International’s
to his wife Lisa, who supported, nevercommitment to improving the lives of )
complained and endured all the challenge$ATSE members and the working class!ntegral part of the International's growth
that a career in entertainment presentsHe ended by stating, “ e IA has been and success. You are forever IATSE and
Gandolini noted that the entertainment good to me. Long live the IATSE. ank Will be missed.’
business is very hard on relationshipsyou very much”
marriages, and families with its long President Loeb joined those in
hours or longer than expected periodsattendance  saluting  Representative
of unemployment. It takes its toll on the Gandolini for an esteemed career.prCJperIy brought before it, the Board
individual, on the self; working holidays, President Loeb observed that Gandolinih€eting was adjourned at 10:00 a.m. on
missing childrens birthdays, ball gameshas committed his entire adult life January 31, 2025.
or doctor's appointments. to the IATSE. He noted that “Don's

intelligence and strategic abilities have

said, “Don the members have bene ted
from your contributions and you are an

ADJOURNMENT

Having completed all business
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REPORT OF THE I.A.T.S.E. DEFENSE FUND COMMITTEE
SHERATON NEW ORLEANS HOTEL « NEW ORLEANS, LA « JANUARY 28, 2025

Since the last meeting of the Defense Fund Committee in Calgary, AB Canada on July 23, 2024 the followingdocal un
requested and received approval to seek assistance from the Defense Fund, purdicafioutdeen, Section 8 of the International
Constitution, and invoices that have been paid are re ected below:

Local No. One, New York, NY, Local No. 411, Mississauga, ON,

Article Fourteen, Section 8(d) $10,837.5@rticle Fourteen, Section 8(d) 10,228.49
Local No. 7, Denver, CO, Local No. 421, Herrin, IL,

Article Fourteen, Section 8(d) 14,897.36Article Fourteen, Section 8(d) 31,344.09
Local No. 13, Minneapolis, MN, Local No. 423, Albuquerque, NM,

Article Fourteen, Section 8(d) 8,594 5% rticle Fourteen, Section 8(d) 8,800.85
Local No. 15, Seattle, WA, Local No. 500, Fort Lauderdale, FL,

Article Fourteen, Section 8(d) 26,968.5MArticle Fourteen, Section 8(d) 9,569.57
Local No. 22, Washington, DC, Local No. 504, Anaheim, CA,

Article Fourteen, Section 8(d) 9,971.2%rticle Fourteen, Section 8(d) 58,092.75
Local No. 28, Portland, OR, Local No. 514, Montreal, QC,

Article Fourteen, Section 8(d) 47,415.7Article Fourteen, Section 8(d) 19,342.52
Local No. 56, Montreal, QC, Local No. 600, Hollywood, CA,

Article Fourteen, Section 8(d) 1,161.2%rticle Fourteen, Section 8(d) 1,092.51
Local No. 63, Winnipeg, MB, Local No. 675, Eugene, OR,

Article Fourteen, Section 8(d) 2,819.4Article Fourteen, Section 8(d) 21.00
Local No. 74, New Haven, CT, Local No. 699, Johnson City, TN,

Article Fourteen, Section 8(d) 30,618.4&Article Fourteen, Section 8(d) 5,852.67
Local No. 84, Hartford, CT, Local No. 745, Minneapolis, MN,

Article Fourteen, Section 8(d) 5,088.0(Article Fourteen, Section 8(d) 9,564.54
Local No. 118, Vancouver, BC, Local No. 750, Chicago, IL,

Article Fourteen, Section 8(d) 37,459.3%Article Fourteen, Section 8(d) 17,558.95
Local No. 122, San Diego, CA, Local No. 863, Montreal, QC,

Article Fourteen, Section 8(d) 775.0@\rticle Fourteen, Section 8(d) 1,792.18
Local No. 140, Chattanooga, TN, Local No. 868, Washington, DC,

Article Fourteen, Section 8(d) 470.0@rticle Fourteen, Section 8(d) 44,109.00
Local No. 154, Ashland, OR, Local No. 887, Seattle, WA,

Article Fourteen, Section 8(d) 6,766.6Article Fourteen, Section 8(d) 679.50
Local No. 306, New York, NY, Local No. 927, Atlanta, GA,

Article Fourteen, Section 8(d) 32,175.0(Article Fourteen, Section 8(d) 15,461.44
Local No. 311, Middletown, NY, Local No. 938, Vancouver, BC,

Article Fourteen, Section 8(d) 2,062.5Mrticle Fourteen, Section 8(d) 36,103.71
Local No. 363, Lake Tahoe, NV, Local No. B173, Toronto, ON,

Article Fourteen, Section 8(d) 526.6"Article Fourteen, Section 8(d) 5,720.08
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Local No. B192, Hollywood, CA LOBBYING AND CONSULTING

Article Fourteen, Section 8(d) 14,4573, - obson & Zilber Strategies, LLC $10,000.00
Local No. B778, Vancouver, BC
, ' ) o Kathy Garmez 24,000.00
Article Fourteen, Section 8(d) 18,404.71 y y
. State & Broadway, Inc. 36,000.00
Local No. B868, Washington, DC, Y
Article Fourteen, Section 8(d) 3,468.940rsen & French Advocacy, Inc. 75,000.00

SUBTOTAL : $550,254.13 SUBTOTAL : $145,000.00

INTERNATIONAL
IATSE — Animation Industry in QC/Canada Film Collective

Bargaining/Cinesite Organizing Montreal/Colossal Media/ EDUCATION

DNEG Organization in the Province of Quebec/Double LEAP Reimbursements to Locals/O cers $10,848.12
Negative Toronto Prod./Eugene thg Marine/GSW Arena/ Misc. Training/Instructors 322,231.58
Holland/Jack Ford/La Celda/Machinists & Aerospace Workers/

Mass Mutual Center/Neuro Tour/O -Broadway/Protection of ~Young Workers Conference 58,725.98
Personal Information/Researchers in QC/Southern Gateway SUBTOTAL : $391,805.68
Prod. Services/Subcontracting of Technical Service/Sugarhill GRANDTOTAL $1,628,283.83
Nutcracker Unpaid Wages/ at's Amore/William F. White

5Respectfully submitted by:

Application/Yowza Animation— Legal $288,572.5
Area Standard £4.500.00 Matthew D. Loeb
rea Standards ,500.
Colleen A. Glynn
Basic Agreement 167,007.9951n M. Lewis
IATSE — Miscellaneous — Legal 31,143.4Baul F. Dean, Jr.

SUBTOTAL : $541,224.02 Marielle “Apple” orne
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EDUCATION AND TR

The Education Department’s
Spring Safety Checklist

s warmer weather moves in, and live events ramp up, it can be hard to stick taipomg goals.

Is checklist includes ve simple things you and your Local can do to expand your safety and healtr

awareness this spring. Make it a goal to check at least three boxes before summer starts!

April 28th is International Workers’ Memorial Day May 23, 2025, is “Don't Fry Day” — the uno cial start to
(Workers’ Memorial Day in the U.S.A./ National Day ofOSHASs Heat lliness Prevention Campaign. IATSE workers can
Mourning in Canada). As is our custom, on Monday April 28prepare for the summer heat by learning ways to prevent heat
2025 at 10:00 am PDT/1:00 pm EDT, International Presideiitness at work, how to recognize symptoms of heat illness, and
Matthew D. Loeb will unite our union in an online momenthow to respond if a heat illness occurs. All workers should have
of silence to remember those who have been killed or injuredexpired, broad-spectrum sunscreen (SPF 15 or greater), a
on the job, and their families. Information will be sent torotective hat, and a re llable water bottle to use during the
Locals through the Communications Department as thsummer months. Visit OSHASs heat illness prevention webpage
day approaches. Workers who cannot attend the scheduliedearn more: https://www.osha.gov/heat.
observance can pause to re ect on their own, or with a group
of workers on their job.

May 5-10, 2025, is Safety and Health Week in Nort
America. Preventing workplace injuries and illnesses i3
at the heart of this annual observance, and the Education
Department plans to host webinars to increase safet
consciousness during the week. All IATSE workers are
welcome to tune-in live with us, but those who cannot atten(
a live webinar can always watch our webinars on-demand
through the IA Education for All webinar channel: https://
www.gotostage.com/channel/iaeducationforall. e channel
has over thirty recorded webinars dedicated to safety and
health topics like ergonomics, hearing loss prevention,
safety awareness while working at heights, stress reduction
strategies, and more!

©
()]

OFFICIAL BULLETIN



ATTEND A TRAINING AED, ETCP, and more: https://www.iatsetrainingtrust.org/

May is Mental Health certi cation-reimbursement.
Awareness Month and June is PLAN AHEAD
National Safety Month. Use this OSHAS annual
time to attend a training! e Safe + Sound Week is
Training Trust Fund has something scheduled for August
for everyone, including the TTF 11-17, 2025, and the Education Department is starting
Safety First! online curriculum brainstorm webinar ideas for the event. Stay informed abo

which promotes safe working conditions through 20 trainingipcoming webinars, training, and safety observances throu
modules: https://www.iatsetrainingtrust.org/safety rst. e the Communications Department. Visit the IATSE website t
TTF Certi cation Reimbursement program reimburses eligiblgign-up for the IATSE Weekly Newsletter: https://iatse.net/. Yo
workers for the successful completion of approved industiyan also visit the IATSE Education webpage for more informati
certi cations like Mental Health First Aid, First Aid/CPR/ about training resources: https://iatse.net/education/.

CHOOSE FROM OVER 30 HEALTH AND SAFE
WEBINARS ON THE IATSE WEBINAR CHANNE

Safety Awareness While Ergonomics and Repetitive Stress Injuries
Working at Heights Hearing Loss Prevention

Cold Exposure in the Workplace Sun Exposure and Heat Related lllness
Understanding Situational Awareness and more!

Scan the QR code or visit: iatse.co/educationforall

APPLICATION FOR OFFICER INSTITUTE 1.0 2025 SUBSIDY FOR LOE3% I MAN$250,000 IN GROSSIREECE

CERTIFICATION

Applicant Name /| EY(C 8Z § >} o0 zzzzzzzz u &+ }v
%0 %0 C]vP Cambridge, MA St. Louis, MO E <U]E u vSe ~%o0 <+ Z |}v W
t+ DC >} o hv]}v .o « $7 }&}&DA B
LOCAL UNIOMNFORMATION S§ZhX~X % ESu vsS }( > }E v Z «iPE

VVH 0 (E  ]%Se SZ§ E o0 ¢ SZ

>} o hv]}v t+ DG >} 0 (E}u Vv Ze+o0 s 8Zv
inP&E}es vvp 0 E ]%SX

D Jo]JvP @& ++ }( >} o0 hv]}v

%0 %0 0] VvS[e "]Pv SuCE

&lvv]ol}lE £ uYA }vd § § >} o0 hv]}v -

FOR OFFICE USE ONLY:
}vs S[e %Z}v v u ]JoW Z

C zz22727272722222222222222222 b
E}Y. W 222222222222222222222222227

>} o }vs 8§ MNPv SpuCE

E}S W 222722222222222222222222222]

THIS FORM MUST BE ACCOMPANIED BY THE APPLICATION FROM A SPECIBQ OBPEAIBRNFOR ENROLLMENT IN THE 202t
SESSIONFTHE IATSE OFFICER INSTITUTE 1.0, TO BE HELD IN CAMBRIDGE, ME6(MBAX5)20R ST. LOUIS, MO (OCTL®

2025).SUBSIDIES ARE AWARDED ON AEMS3E, FIRSSERVED BASIS TO QUALIFYING CANDIDATES. SUBSIDIES, WHEN AW/
NONTRANSFERABLE. SUBSIDIES ARE NOT AVAQRRBIHE ADVANCED OFFICER INSTITUTE (2.0).
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Kevin Allen, Local 824
Rebecca Austin, Local 799
Owen Brafford , Local 490

Joey Brenner, Local 600

Kelly Caffey, Local 887

lan Campos, Local 76
Katherine Carney, Local 784

Ruth Carsch , Local 798
Steven Cheek, Local 729

Aaron Clark, Local 793
Teresa Cooper, Local 306
Bruce Crawford , Local 220

Gigi DeLuca, Local 805
Gregory Eddins, Local 333
Brittney Fields, Local 764

Maxime Gamache , Local 56

Jason Goodall, Local AQTIS 514

Jason Hand, Local ADC659
Tyler Hewitt, Local 634
David Hornyak, Local 14

Christon Jones , Local 873
Roger Lantz, Local 300
Elizabeth Madonia , Local 50
Chris Manor, Local 99
Kevin May, Local 492
Lorri McCleary, Local 487
Lyndell McDonald, Local 78
Devon Medeiros, Local 114
Holly Meyer-Dymny, Local ADC659
Christopher Mills, Local 479
Aaron Mitchell, Local 629
Brian Nunnally, Local 927
Jesse Nylund, Local 938
Cran Ohlandt Jr. , Local 491
Kay Parker, Local B-192
D’Andrea Payne, Local 803
Cassandra Phillips, Local USA829
Selene Preston, Local 600
Patricia Redding, Local 479
Steven Saada, Local 487

Lori Sanders, Local 900
Joseph Sibley, Local 764
Liam Small, Local 709
Mark Snyder-Schulte, Local 883
Kathryn Sturch, Local 122
Connor Sullivan, Local 478
Alisha Talbot, Local 856
Kerry Taylor, Local 747
Marcus Taylor, Local 900
Aaron Thompson, Local 99
Mavel Traylor, Local 803
Frances Tull, Local B-192
Lori Van Thiel, Local 709
John Vrakking, Local 873
Alexander Walker, Local 745
Joshua Warren, Local 479
Kara LeAnn Weeks, Local 479
Elizabeth Wheat, Local 484
Shannon Williams, Local 119
Paula Yablonski, Local 300

©
[ee]
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I. AT.S.E. OFFICER INSTITUTE APPLICATIONZD

Applications must be submitted to the I.A.T.S.E. Education Department at least 3 weekstpadreginning of the-Bay course.
PARTICIPANTS ARE REQUIRED TO ATTEND ALL CLASSES TO GRADURATEMEBEIR BIPLOMA
PLEAEPRINT IEGBLY

1.APPLICANT
LAST NAME FIRST NAME MIDDLE INITIAL
NAME AS YOU WISHTO APPEAR ON DIPLOMA, if different from above: JACKET SIZEircle One)

Womens S M L XL 2XL

NAME AS YOU WISH IT TO APPEAR ON NAME BADGE/TABLE TENT:

Men’s

M L XL 2XL 3XL 4XL 5XL
STREEADDRESS HOMEPHONE
CITY STATE/PROVINCE ZIP/POSTAL CODE | WORK PHONE:
EMAIL ADDRESS (please print) CELL PHONE

2. IATE OFFCERINSTITUTECHOOSE ONE)

|:| CAMBRIDGE, MA MAY 12 - 16 2025
FOR U.S. AND CANADIAN LOCALS

3.LOCAUNIONINFORMATION
LOCAINUMBER LOCAIUNIONCITY/ STATE

D STLOUISMO | OCTOBER-10, 2025
FOR U.S. AND CANADIAN LOCALS

POSITON ATLOCAL

HOWLONGINCURREN
OFFICE

OTHERUNIONPOISITIONBREVIOUSIMELD:

4. APPLICANBIGNATURE

| certify that all the information on this form is true andamplete to the best of my knowledge. | agree that the |.ASTE can share my
name with its General Executive Board and with any local uniozonsent to the use by ILA.T.S.E. of my name or likeness tapte or
publicize the I.A.T.S.E. (whether in print or electronic form or athése). | hereby release I.A.T.S.E. from any and diilitt for using my
name or likeness and waive all claims against I.A.T.S.E. arisingtfie use ofsuch information. | also hereby grant a license to .A.T.S.. to
use my name or likeness and expressly disclaim all rights to all valaebemefit(s) I.A.T.S.E. may gain through the usswth information|
SIGNED DATE

| 5. AUTHORIZATIORROMTHBE_OCAIUNIONEXECUVEBOARD

| certify that .A.T.S.HOCA. endorseghe enrolimentof the abovenamedapplicantin the I.A.T.S.EOfficerInstitute.
SIGNED DATE
TITLE EMAIL

FCRI.A.T.S.EEDUCATON DEFARTMENTUSE

APPLICATIORECEIVED STATUSANDNOTIFICATION INITIALS

ReturnCompletedApplicationvia Emailor Mail to:
I.A.T.S.E. Officer Institute, 207 West 25th Street, Fourth Floor, New York, NY 10001
Email:officerinstitute @iatse.net
Facebook@iatse Twitter: @iatse

FIRST QUARTER 2025
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l. A.T.S.E. bcal Union Trustee Training
April 23 - 24,2025 | Austin, TX
YouMUST CURRENTLY HOLD OFFICE AS A TiRy&TrEBcalnion to attend this trainingOne application may be

submitted for up to three trustees pewsdal. You may also submit a separate application for each trustee if that is more

practical.Prior attendance at IATSE Officer Institute is NOT required for thisRilefrence will be given to Local Unions
who can send more than one Trustee to this trainB@ce for this class is limitedocas are encouraged to apply early.
Participants are required to attend all classes to graduate and to receive théficasst

AUTHORIZATION FROM THEAL UNIOEXECUTIVE BOARD:

LOCAL NUMBER LOCAL UNION OFFICE PHONE LOCAL UNION CITY, STATE

| certify that . A.T.S.EQCAL endorses the enrollment of the applicants listed below in the I.A.T.$&tal Union Trustee Training
SIGNED DATE

TITLE

APPLICANNUMBER 1.
LAST NAME FIRST NAME MIDDLE INITIAL

NAME AS YOU WISHTO APPEAR ON DIPLOMA, if different fiadmove:

HOME PHONE CELL PHONE WORK PHONE

EMAIL ADDRESS (please print) SOCIAL MEDIA HANDLES/USERNAMES, IF APPLICAB

APPLICANNUMBER 2
LAST NAME FIRST NAME MIDDLE INITIAL

NAME AS YOU WISHTO APPEAR ON DIPLOMA, if different fiaimove:

HOME PHONE CELL PHONE WORK PHONE

EMAIL ADDRESS (please print) SOCIAL MEDIA HANDLES/USERNAMES, IF APPLICAB

APPLICANNUMBER 3
LAST NAME FIRST NAME MIDDLE INITIAL

NAME AS YOU WISHTO APPEAR ON DIPLOMA, if different fraimove:

HOME PHONE CELL PHONE WORK PHONE

EMAIL ADDRESS (please print) SOCIAL MEDIA HANDLES/USERNAMES, IF APPLICAB

AUTHORIZATION FROM APPLICANTS:
| certify that all the information on this form is true and coptete to the best of myknowledge. | agree that the I.A.T.S.E. can share my namie itgitGeneral Executive
Board and with any local union. | consent to the use by T.&.E. of my name or likeness to promote or publicize ItheT.SE. (whether in print or electronic form or
otherwise). | hereby release . A.T.S.E. from any and all liabiityusing my name or likeness and waive all claims agaiis{TlS.E. arising from the use of sych
information. | also hereby grant a license to . A.T.S.E. tomgename or likeness and expssly disclaim all rights to all value and benefit(s) I.A.T.S.& gain through
the use of such information.

APPLICANT NUMBERIGNED DATE
APPLICANT NUMBERIENED DATE
APPLICANT NUMBERIGNED DATE

FOR I.A.T.S.E. EDUCATION DEPARTMENT USE

APPLICATION RECEIVED STATUS AND NOTIFICATION INITIALS

ReturnCompletedipplicationviaEmailor Mail to:
[.A.T.S.E. Officer Institute, 207 West 25th Street, Fourtioi;INew York, NY 10001
Email:officerinstitute@iatse.net
Facebook: @iatse | Twitter: @iatse
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IATSE ENTERTAINMENT & EXHIBITION INDUSTRIES

TRAINING TRUST FUND

PROVIDING TRAINING OPPORTUNITIES FOR THE IATSE WORKFORCE

INTRODUCING THHATSE TTF
COURSES & RESOURCES APP!

Access Training Libraries

Explore the TTF Safety First! and Train the
Trainer online courses and more at your
fingertips.

Streamlined Learning

Log in to your account and pick up where you
left off — perfect for busy professionals in the
entertainment industry.

Mobile-Friendly Experience

Designed to fit your on-the-go lifestyle, making
it easy to learn from your phone or tablet.

New Courses Launching in 2025

Customer Service for the Live Events Industry,
Professional Etiquette, and six Train the

T SCAN TO DOWNLOAD THE APP

# Download on the
@& App Store
2 Google Play

XIATSETTF fIATSETTF (O IATSETTF  ? (818) 738-1802 ¢ info@iatsettf.org - www.iatsettf.org

For more information:
www.iatsetrainingtrust.org/courses-resources




IATSE ENTERTAINMENT & EXHIBITION INDUSTRIES

TRAINING TRUST FUND

PROVIDING TRAINING OPPORTUNITIES FOR THE IATSE WORKFORCE

ANNOUNCING THE LAUNCH OF THE

EMPLOYER
CONTRIBUTIONS PORTAL

A new tool for IATSE locals to review employer contributions

reports, ensuring greater transparency and convenience.

% Monitor employer contributions to the IATSE Training Trust Fund.
% Ensure contributions are accurate and up-to-date.
% Streamline the review process with user-friendly tools.

HOW TO REQUEST AN ACCOUNT

1. Visit the IATSE Training Trust Fund website: locals.iatsetrainingtrust.org
Click the ga{=leISq¥=; button.

Fill out the Locals Portal Registration form.

Click the SISIEIYIRR=EOIUI=NY button.

Once approved, we’ll email you an authentication key to complete the r  egistration
process.

Ok~ wnD

Email us at portal@iatsetrainingtrust.org  for more information.

CONTRIBUTIONS LANGUAGE

The IATSE Training Trust is designed to be funded through collectively ba rgained employer
contributions. If you would like the new 2025 model language for agreeme nts, please
contact us at info@iatsetrainingtrust.org

XIATSETTE fIATSETTF O IATSETTF 2 (818) 738-1802 ¢ info@iatsettf.org - www.iatsettf.org



GETTING BACK TO OUR ROOTS

head

As we into these

unprecedented times, Locals may
need to conserve their resources and
prioritize  strategic and grassroots
action. It's time for us to get back to
our roots of organizing and membership
development.

Always Be Listening: Talk to the
business organizations and freelance
workers in your region. Convention
centers, hotels, fairgrounds. What
can Locals do to support fundamental
tradeshow work on a regional level?
Listen and take note of their needs. This
building of relationships only increases
community within the industry and trust
in the Local.

Find the Leaders: We do it
all in Tradeshow, from loading the
trucks, interpreting ground plots and
rigging truss points to tuning PAs and
programming LED walls. It takes an army
of skilled technicians to load in these

environments and each unit needs a

leader. Locals need to continue to focus
on building leadership skills training
to build up Heads of department,
Stewards and Organizers.

Confront the Local's Culture:
Are Local's creating a culture that is
welcoming to unrepresented workers?
Are there any nancial or merit
requirements that may reduce access to
participationin the Local? A freelancerin
the eld is justa member who just hasn'’t
joined yet. Those who have only worked
in union workplaces can sometimes
underestimate how much courage it
takes for freelance professionals to
organize their workplace or apply to
join a Local. Some Locals have formed
“New Membership” committees or
implemented a “Big Sibling” program
allowing new members to have a
veteran member mentor them on how to
participate.
with  the

Be comfortable

Uncomfortable: As Locals examine

their culture and reach out to build
community with Freelancers in their
area, some Locals may need to address
issues based on past reputations. It
may be uncomfortable to hear, but
acknowledging past mistakes and
addressing those concerns is how we
move forward together.

Honor vyour Local's History:
Our industry has always supported
storytellers; your Local’s history is one of
the most important stories to tell. From
how the Local was founded, to the ways
the Local has changed their members’
lives. Honor your history by highlighting
a past organizing drive or the progress
of a long-term agreement. Some
Locals have started their own “Legacy
Committee” to focus on preserving
the Local's artifacts and testimonies of
members they have lost. Honoring the
efforts and sacri ces of our members

that allow the Local to exist today.

FIRST QUARTER 2025



Celebrating Women in
Sports Broadcasting

National Girls and Women in Sports Day - February 5, 2025

uary 5th marked National Girls and Women in Sports Day (NGWSD), a special occasio
dicated to honoring the remarkable contributions of women in sports. To celebrate, th
IATSE Sports Broadcast Community joined forces with our sister union, SAG-AFTRA, to pa
tribute to the groundbreaking women shaping the sports broadcasting landssaperdinated
social media celebration recognized the collective achievements of women working behind t
scenes and in front of the camera. NGWSD, sponsored by the Women’s Sports Foundation (WSF
founded in 1974 by tennis legend Billie Jean King—highlights the signi cant impact of women i

sports and promotes gender equality in the industry.

In the eld of live sports Joannie McDuey, an Audio have enhanced her understanding
broadcasting, women o en constitute Assistant from Local 100 with over 30of collaboration and competition,
a minority in technical production and years of experience, recalls her youtlseamlessly translating into her work in
audiovisual roles. ese professionals competing at the Central Queensbroadcasting.
face unique challenges but also exciting MCA, then continuing her journey Despite navigating a challenging
opportunities as they bring our favorite through high school and collegiate landscape, these women nd profound
sporting events to screens aroundevels at Herbert H. Lehman Collegeful Iment in their roles. Emile Pisante,
the world. Driven by a passion for She expresses, “If the WNBA hada seasoned Camera Operator from
storytelling and sports, they transform been an option back then, I'm sure ILocal 600, captures the magic of live
obstacles into opportunities, proving would have been involved as a playesports, stating, “ ere is nothing like
they are invaluable to the industry. or a broadcaster!” Her experiencesthe energy of a stadium. It's a feeling

Emilie Pesante

OFFICIAL BULLETIN



that unites millions in a way only sports
can, and I'm proud to play my part in
that connection”
Melanie Merritt, a live sports stage
manager for the San Diego Padres from
Local 795, continues to thrive in the
fast-paced, high-pressure world of live
sports. Her lifelong passion for sports
inspires her daily: “As a devoted Boston
Red Sox fan, sports have always been
a source of joy and inspiration for me, Heilbrunn for empowering her voice all positions in the industry and to
both as a participant and a spectator” and fostering a supportive network.teach those willing to learn,” she
Jeanine omason from Local 444 \eteran camera operator Sharlenerecommends. Kristen Smith shares her|
connects the dots between the sport$fans eld from Local 119 says the experience being the youngest in the
she covers and the broader business gfresence of women in sports mediareplay room, surrounded by skepticism

broadcasting: “Every show or event, weprovides role models for young from seasoned colleagues. rough
are a team working toward the singularwomen but also challenges outdatechard work and determination, she has
goal of getting it on the air” stereotypes. Mika Brown from Local earned their respect, aiming to pay it
Nevertheless, the journey in 317 articulates her love for storytellingforward by mentoring others.
sports broadcasting is not without itsand sports, emphasizing that these National Girls and Women in
hurdles. Kristen Smith from Local 317,passions have driven her career whil&Sports Day serves as a reminder t
a pioneering EVS operator with overteaching her valuable lessons inreect on the inspiring journeys of
25 years in the industry, discovereddiscipline and adaptability. women in sports broadcasting. eir
discrepancies in pay between her and e stories of these pioneering stories celebrate resilience, teamwork
her male coworkers and motivatedwomen advocate not only for their own and the diverse passions that drive
herself to become a union organizerrights but for future generations. With them forward. By honoring individual
“e Union is a great equalizer” she nearly 40 years of experience, Jeaningchievements and collective progress
arms. omason believes her longevity in we remind ourselves that the love
Mentorship plays a vital role for the industry demonstrates that womenfor sports transcends traditional
many women in the eld. Melanie can not only compete but thrive. “I boundaries, propelling us toward an
Merritt credits mentors like Annie encourage younger women to pursuenspired and equitable future for all.

FIRST QUARTER 2025 U o3
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Expansion of Traveling Contracts

Stagecra Department in coopertion with the Tradeshow Department has recently expandéitithe ab
to issue traveling contracts across the industry. Traditionally Pink Contracts have prinarilytibeed by
Broadway type productions either in New York or on the road. Many years ago, the contracta@isal bra

out to family shows, symphonies, ballet, TV/Award shows and industrial type events. Currentlyethere ar
di erent versions of a Pink Contract.

With this  expansion, the and nancial security not only for the Technician, RF Coordinator, Speaker
Department now has the capability toworker but the families they o en leave Ready and more. ese additions
issue contracts for concert productions.at home. e Touring Contract allows allow the Tradeshow Department
While not a traditional Pink Contract, for exibility within the crews as they to create growth opportunities for
the new Touring Concert Contract move from production to production IATSE members while adapting to
is a distinct collective bargaining much like a local worker does withthe technology. International Vice
agreement that introduces the ability multiple employers. e benets will President and Director of Tradeshow,
to provide portable benets for be provided by the National Benets Carlos Cota has said, “We're proud
individuals traveling with a concert Funds and managed similar to localto announce these updates to the
type production. e return of work in  union plans. For more information on pink contract codes, ensuring they
a post-pandemic culture highlighted how this new contract could bene t you keep pace with the rapidly evolving
the need for health care and retirementor your production please reach out totechnologies in the convention and
within this untaped industry. For stagecra @iatse.net trade show industries. ese updates
decades these workers have worked in e second expansion is in the better represent the highly skilled
a gig economy with little to no security Industrial Pink Contract and applies positions our members are lling on
and no access to aordable insuranceo tradeshows and conventions. Newthe road” For more information on
or retirement. Much like any other position codes have been added irthese additions and how they could be
worker, the lack of health care impactsProjection and Audio/Visual such as, implemented within local unions please
career sustainability, mental healthAudio Visual Tech, LED Technician, IT contact the Tradeshow Department.

LOCAL ORGANIZING ACTIVITY

LOCAL EMPLOYER UNIT
7 CASA BONITA STAGEHAND
114 STATE THEATRE, PORTLAND ME STAGEHAND
154 OREGON SHAKESPEARE FESTIVAL FRONT OF HOUSE AND
SERVICE WORKERS
B29 COMPASS GROUP USA, INC. DBA WOLFGANG
PUCK CATERING, FILLMORE PHILADELPHIA FOOD AND BEVERAGE WORKERS
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STRONGER TOGETHER: IATSE'S CONTINUED DEDICATI
TO DIVERSITY AND WORKER PROTECTIONS

The Diversity, Equity, and Inclusion Committee convened at undermined the well-being of Diversity, Equity and Inclusion
the 2025 Mid-Winter General Executive Board meeting in New initiatives. Despite this setback, the committee remains optimistic
Orleans, Louisiana. The host Locals opened the GEB with a land that this adversity will only spark renewed creativity, innovation
acknowledgment honoring the Chitimacha, and the Indigenous and determination among those championing DEI work. With
tribes of New Orleans and the surrounding aredsand shared  that optimism, the committee reported on the signi cant ongoing
the colorful history of the city. DEI achievements and milestones that continue to shape and

New Orleans is a true melting pot, built on a rich foundation strengthen IATSE throughout it's jurisdictions.
of cultures and traditions shaped by the descendants of French The Education and Training Department has partnered with
colonists, enslaved and free Africans, Spanish administrators, the Training Trust Fund to develop The IATSE Diversity, Inclusion,
Indigenous peoples, German settlers, and later, Haitian refugees. and Belonging LinkedIn Learning Path (2025). This program

Itis the birthplace of jazz, the home of Creole and Cajun cuisine, explores current perspectives and best practices on key topics
the iconic beignet, a talented community of IATSE members, and such as: bias in all its forms, cultural competence, effective

Super Bowl LIX! communication, allyship, and accountability. We strongly
The DEI Committee has long championed the principle encourage all members to participate.
that “representation matters;” and perhaps no city better e also invite members to take part in the 2025 Edition

embodies this ethos than New Orleans. This commitment of the IATSE 21-Day Racial Justice Challenge. This challenge
is crucial now more than ever as DEI initiatives across the is designed to deepen members’ understanding of diversity’
country face unprecedented attacks. DEI initiatives are to equity, and inclusion. A link to the challenge can be found at the

ensure that all people have a chance to qualify on their merit, hottom of the IATSE Education Department's webpage. (iatse.
and not just a chosen few. However, despite this, a false neteducation/)

narrative has been ampli ed to suggest that DEI initiatives The DEI committee invites all Locals to send updates about

undermine merit-based standards. The Trump administration heir DE| or Social Justice Committees, outreach initiatives, and

has weaponized this misinformation to target DEI programs, memper spotlight submissions to deicommittee@iatse.net. We'd
and use it as a guise to dismantle worker protections and |qve to highlight the work of our Locals.

human and civil rights. . .
. g . . . . 1 The original stewards of the land that New Orleans sits on are the
The committee is deeply disheartened and dlsappomted Chitimacha, with the Atakapa, Caddo, Choctaw, Houma, Natchez, and

by the actions taken under the Trump administration that have  Tunica inhabiting other areas throughout what is now Louisiana.

“At a time when federal and state
governments are removing DEI
from agencies and programs,
the International is doubling
down on inclusive practices and
policies. Now is the time to protect
and surround communities who
historically and presently suffer
harassment and discrimination. The
IATSE will stand with all members
and an attack on any member is
an attack on all members”

International President
Matthew D. Loeb
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PRIDE COMMITTEE

With that statement, the NYC
Locals vowed to continue their Pride
outreach long after the Pride oats had
been disassembled, and the glitter had
been swept up.

For the past few years, the Locals
had worked together to organize a
contingent in the New York Pride
March. It all began with WorldPride
in 2019, the rst of cial contingent of
IATSE Locals in the New York City Pride
March. Since then (with the exception
of the COVID-19 shutdown) the Locals
have continued to work together to
ensure that our IATSE kin were well
represented every year as they marched
through the streets of Manhattan. Joined
by the Dolly the Trolley, they proudly
display their IATSE Pride shirts and
make sure to set off our now traditional
confetti-cannon salute in front of the
iconic Stonewall Inn.

Following last year’s march, the
Locals decided they wanted to keep
things going year-round! Led by Local
798's “Jack” Curtin, they began hosting
monthly Pride get-togethers, which
include both social and educational
events. They hosted a Why Unions

Still Matter session, which was open
to all. While it's important to know
why being in a union is necessary for
all workers, it's also important to know
that it continues to be one of the most
effective ways for LGBTQ+ workers to
ght discrimination, poverty, and income
inequality.

They've also hosted screenings
featuring LGBTQ+ themed
our members have worked on and that

Ims that
were Imed in the area, which were

extremely well attended. The group has
even found a home base for other social
evenings at the 9th Avenue Saloon in
Hell's Kitchen - which is owned by one
of our own members, who generously
the space.
social was a holiday-themed event
on December 9th to which LGBTQ+

members, their guests, and allies were

donates The previous

all invited. That event included a special
performance by Miss Davida Jones,
whose day job is as a Local 764 dresser
on Broadway, and she delighted the
crowd with some holiday carols.

For anyone in the New York area,
keep your eyes peeled for further
announcements of upcoming events.

And for anyone who isn't, this is a great
time to look at forming your own regional
group. If you are a smaller Local that
doesn’'t have enough people to form a
committee, reach out to the other Locals
in your area to see if there’'s anything
you can work on together, consider
reaching out to the other entertainment
unions in the region.

The Pride Committee has been
compiling a list of Locals with Pride
Committees which you can nd here:
https://pride.iatse.net/local-commit
tees/. We want to have an easy refer
ence for IATSE members to nd their
closest Pride contact. Take a look and
if your Local isn't listed but you have a
committee, reach out to us as we'd love
to add you to the list!

While each Local may have their
own goals, it never hurts to also connect
with others from our community to
show that we’re not alone. Let’s all work
together to make it Pride all year long!
#IATSEpride
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IATSE 891 + Sustainability

Education

Clean Energy Battery Workshops
Hands-on training opportunity geared toward Lighting Department
members to gain a deeper understanding of how pattery power can
be used to eliminate one or more diesel generators.

. 5 workshops held since 2022

. Over 200 attendees to date

«  Equipment from MBSE and Sunbelt Rentals

Re-board Pilot Project
partnered with local distributor Nordwerk to provide hands-on access

and industry-specific testing of Re-board, a sustainably sourced
cardboard alternative puilding material.
o Painttest conducted by IATSE 891 members
. Joint SPF activation in 2024
.  Sample boxes and technical specs distributed to
Construction Coordinators
. Training in development

Industry -wide Training
.  Sustainable Production Training

. Carbon Calculator Training

Infrastructure

. Encourage use of available grid power tie-ins and battery power
through education and resources like the Grid Power ACCESS

Map.

« Leverage relationships with local vendors to encourage the use
of clean power at events we are involved with such as the
NWDLC and VDLC’s Labour Day events and Creative Industries

Week.

. Founded by member Kelsey Evans in 2010, Keep It Green
Recycling Ltd. offers recycling and waste management to the
motion picture industry. Their Materials Reuse Warehouse is
circular economy at work, giving productions a space to drop off
materials and props that are made available for free t0 other

productions, schools, community groups, etc.

. Build relationships with vendors offering sustainable equipment
and products, such as Nordwerk, Urbanjacks, MBSE, and
Sunbelt Rentals.

JATSE.NET
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IATSE WOMEN'S CONNECTION

The International Women’s Committee (IWC) in conjunction with the Training Trust Fund is pleased to announce a LinkedIn
Learning path for IATSE Women. This suite of classes will focus on, Women Supporting Women, Women in Leadership, Navigating
the Workplace and a section called Nano Tips containing several one-minute videos by DEI expert Desiree Colemen-Fry. This learning
pathway was designed to address the unique challenges of Women'’s leadership and workplace integration. These sixteen courses will
help learners develop skills in Women’s Empowerment, Women'’s leadership Development, Gender inclusivity and Allyship. Although
these courses were created especially for Women, everyone is welcome and encouraged to explore this pathway.

The Linked in Learning path can be found at www.iatsetrainingtrust.org/lil

The Women’s committee supported
IWD by encouraging everyone to post
photos of IATSE members showing
the strength of women on social media
with the hashtags #AccelerateAction;
#IATSEwomenup.

The IWC launched an Alliance wide Coffee Klatch Meeting on
Sunday, February 23rd at 1:00 pm EST via zoom. These quarterly
meetings will offer Committee members and interested women who are
unable to travel to the GEB meetings an opportunity to network and
discuss issues and share resources. The registration link will be available
from the Regional Team Leads in mid-February or by reaching out to
iatsewomen@iatse.net.

As is tradition, the Women’s Committee identi ed a local charity to support during the Winter GEB.
At this GEB the charity that was selected was Krewe de Pink. So far over $3,500 has been raised to
support this vital organization in the New Orleans area. Krewe de Pink is an all-volunteer organization that raises money for breast
cancer research and donates it to Tulane Cancer Center. Formed in 2011, they partner with the researchers at Tulane to help them nd
innovative research ideas. Two IATSE members, Dawn Arevalo and Adriane Bennett serve on the organizations Board of Directors.
Additional donations can be made at https://www.krewedepink.org/donate.
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Earlier last year, Maria Mendoza, a proud member of Locatheir showroom and a formal reception at the Jacquemart-André
16, was approached by the organization Light Collective to share Museum, where the book was of cially launched. Maria was
her career experiences for a publication celebrating women in theone of only a few representatives from the United States and
lighting industry. Maria was chosen to be featured in Collected one of the few technical production specialists honored, making
Light Volume Three: Women in Entertainment Lighting, a bookher participation an exceptional recognition of her work and
highlighting inspiring professionals across various lighting elds, dedication.
including theatrical, architectural, event, interactive fashion, Maria is deeply proud to represent Local 16 and the vital
Im, and television lighting. The publication includes pro les of contributions of its members to the industry.
designers and craftspersons at the highest levels of their elds. A copy of the book is available for members to view at the
The project also included an inspirational digital platform Local 16 of ce. For those who wish to purchase their own copy,
aimed at celebrating the achievements of women in lighting, it is available on Amazon or through Light Collective’s website at
sharing their career paths, and elevating their pro les to inspire lightcollective.net.

and support future generations. Collected Light Volume Three:
On November 20, 2024, Maria attended two prestigious Women in Entertainment Lighting
events in Paris sponsored by Ayrton Lighting: a gathering at Hardcover — November 24, 2024

The Women’s Committee provides networking and
mentorship opportunities for all women of the IATSE,
recognizing that IATSE sisters come in all shapes, colors,
and identities, with their own unique stories. We promote
education & training, activism & community engagement.
We endeavor to create an inclusive environment where
everyone feels welcome to celebrate the unlimited potential
of IATSE women, to support strength and success in
our union, in our workplaces, our families and in our

communities at large. Welcome!
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LOCAL UNION NEWS

Two industry veterans have been
appointed by IATSE to serve as of cial

this new role assisting my fellow members
and industry colleagues in maintaining

Industry Firearms Experts. Larry Zanoff, a the highest level of safety on set;” Zanoff

longtime member of Local 44, will serve
as the Firearms Expert representing the
Basic Agreement, while Brook Yeaton,
Prop Master, Armorer, and President
of Local 478, will serve in the same

capacity but instead be representing

the Area Standards Agreement.

In these newly created advisory
roles, Zanoff and Yeaton will work closely
with IATSE's Negotiating Committees
on contract negotiations and relevant
proposals, assist in addressing and
mitigating rearm safety issues, and
represent IATSE in key industry forums,
legislative hearings, and regulatory
matters that require expert opinions or
testimony relating to rearm use and
safety protocols within the entertainment
industry.

“I am honored to be selected by my
peers for this position, and look forward to
bringing my knowledge and experience to

said. Yeaton added: “Weapon safety is
everyone’s responsibility”

While IATSE hasn't appointed
Industry Firearm Experts formally in the
past, expert input is always gathered and
incorporated into IATSE contracts via
the members on the union’s Negotiating
Committees, who are generally appointed
by their local unions.

President Loeb said, “Safety has
always been a pillar of the union’s mission.
While our contracts, enforcement,
partnerships, and advocacy are designed
to address dozens of types of hazards,
rearms on set present unique risks
that require specialized knowledge and
experience to mitigate. Larry Zanoff and
Brook Yeaton bring unparalleled expertise
and a shared commitment to protecting
safety in our industry. Their involvement
will ensure safety remains at the forefront
of everything we do”

Pictured is the Class of 2024 Youth Transition to Work Stage Technician Apprenticeship Program and Local 59 President,
Greg Hancox. This state funded program has been shared by Locals 21 and 59 for the past sixteen years. The program is the only

IATSE apprenticeship program recognized by the United States Department of Labor.
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A day after the Palisades re started on Jan. 7th, the IATSE  The end result was over 200 racks of new or gently
West Coast Studio Locals jumped into action to help the Los used clothing to t everyone from babies to adults. Since
Angeles-area members being impacted by the disaster. Jan. 8th, Local 892 has hosted hundreds of Union members

One of the leaders working to help was Local 892 Executive and other displaced individuals who have come through to
Director Brigitta Romanov who immediately started coordinating select a new wardrobe for themselves and their families. “We
clothing donations with many |A member’s help that began pouringare the costume department, this is what we do every day
in from NBC/Universal, Western Costume, Fox, Paramount,on set” said Romanov. “We made a costume department
Warner Bros. and even local IA members who wanted to help.from scratch to help our members and the community who
The Teamsters were also part of the effort, providing drivers to doin some cases were left with nothing after losing their homes
pickups and drop-offs as needed. in these res”

Local 74 organized several members
from Show Motion Inc (SMI) and Global
Scenic Studios (GSS) as these workers
have become vested in IATSE pension.

Pictured is Matthew Caporizzo,
Carpenter at SMI, Chris Goodin, Painter
at SMI, Local 74 Business Agent James
Shea, Local 74 President Gardner Friscia,
Bruce Knechtel, Metal Shop Supervisor at
GSS, and lan Hannan, Technical Designer
at SMI and missing from the photo above
is Mark Krumwiede, Carpenter at SMI.
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Local 820 Celebrates
/5th Anniversary

ocal 820 was chartered on June

21, 1949. e Television Broadcast

Studio Employee (TBSE) Local
has been proudly operating as a strong
union presence in the Pittsburg market
ever since. ey have been carrying the
IATSE Flag for 75 years. Pittsburg is a
UNION town!

Local 820's jurisdiction currently
includes KDKA-TV, WQED Commu
nications, and International Sound Gor
poration.

KDKA is owned and operated by
CBS, providing news and entertainment

programing for Pittsburg and beyond. . . .
WQED-TV, and WQED-FM, union images of the harness racing at Meadows

At KDKA, union members are . ]
. . __members are represented in productionRacetrack to track attendees. Proud and
represented in the news, operations,

At WQED  Communications, robotic and manned cameras, bringing the

graphics, and electronic maintenance®d Maintenance, creating content intalented IATSE Union members  are

departments, with  photographers studio and on location. providing those “photo nishes”.
editors, graphic artists, electronic At International Sound Corporation, Local 820 is proud of its 75-year
maintenance, control room and studio union members are in the control room history and looking forward to the next

technicians. and around the track, operating both 75 years.

Back row: Business Agent Gary Nolan;
Secretary-Treasurer Natalie Stonehouse;
President Michael Reagan

Foreground (left to right): Gary Consta
ble, 50 years of IATSE membership and
25 years in Local 129; Steve Foster, 25-
year member; Greg Kott, 25-year member
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On January 13th, The Federal Reserve Bank of New YorKTrustee in 2013. She also serves as a trustee
announced that the Board of Governors of the Federal Reserveto the National Bene t Funds and the Training
System has appointed Patricia White, Director of Education Trust Fund.
and Training of the International Alliance of Theatrical Stage  White is a member of the New York City
Employees and President of New York City Theatrical Wardrobe Central Labor Council Executive Council.
Union Local 764, as a Class C director for a three-year term She is also a member of the Entertainment
ending December 31, 2027. Class C directors on the New York Technician Certi cation Program Council, and
Fed's Board of Directors represent the interests of the public. ~ the Behind the Scenes Foundation and the

White is a wardrobe worker who has worked as a dresser on Behind the Scenes Emotional Wellness anc
Broadway and in the wardrobe departments of television soap Suicide Prevention Initiative. She is a founding
operas. She has been a member of the International Alliance ofmember of the Coalition of Broadway Unions and Guilds and has
Theatrical Stage Employees (IATSE) since 1986, and transferredworked with Locals of all types to assist them in building stronger
to Local 764 in 1989, serving as a Trustee and of cer since 1995. local unions and in representing workers in negotiations with
Local 764 represents wardrobe workers in the motion picture and employers. She is one of the architects of new career preparation
television industry, Broadway shows, operas, ballet, and otherand student outreach programs to help diverse New York City
productions in the New York City area. The International Generalworkers begin their careers in the entertainment industry.
Executive Board unanimously elected White as an International ~ Congratulations Pat on this well-earned recognition!

At the 6th UNI Americas Regional Conference in
Argentina, International Vice President John Lewis joined
a panel on Al and tech change, highlighting how IATSE
secured major gains in its largest U.S. Im agreements,
building on progress with SAG-AFTRA, Directors Guild
of America (DGA) and writers. Lewis emphasized global
collaboration to protect workers in collective agreements
and legislation and working with UNI Global unions to drive
change.

Local 212 Members, Ivan Hawkes and Tim Toth
received their 50-year scrolls and golden pins. International
Vice President and Local 212 President, Damian Petti,
made the presentation at a Local 212 Membership
meeting held on December 8th, 2024. Congratulations
Brothers on receiving your 50-year scrolls and pins!
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LOCAL UNION NEWS

AQTIS 514 IATSE is taking a green step forward by “Since 2021, the AQTIS 514 IATSE Green Sets Committee
recycling cigarette butts on sets. In partnership with the has been providing these ashtrays at no cost to productions
not-for-prot organization Sollicité and its Mégot Zéro to reduce the negative effects cigarette butts have on the
(translation: Zero Butts) program, this effort addresses one environment. This simple gesture can go a long way to help raise
of the most common sources of litter - cigarette waste, awareness among our members and can have a great impact
which contains microplastics and harmful toxins that pollute when used in addition to other eco-responsible initiatives,” said
the environment. Local 514 has acquired four Mégot Zéro Jason Goodall, Vice-President, Fiction & Advertising.
ashtrays, and they are available on loan to their members. By adopting and promoting this eco-friendly practice,
The ashtrays are placed on sets and once full, Mégot Zero AQTIS 514 IATSE hopes it will go viral, inspiring productions
takes care of the rest, including inspection and preparation, across the province and beyond to adopt the initiative. The
and then sending the cigarette butts off to recycling centres vision is to see cigarette butt recycling become a standard
where they are transformed into street furniture such as on all television and Im sets, fostering a greener future for
ashtrays and containers. the industry.

Local 205 proudly swears in 14 new opera workers, with an additional 9 members receiving their IA pins in a subsequent
meeting. In total, 23 new members joined through the Austin Opera organizing drive, which played a key role in securing a four-
year contract—one year in the making.
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In October, the IATSE joined the Canadian Association of Labour Media, more
commonly referred to as CALM. The IATSE already holds membership in CALM’s
American counterpart, the International Labor Communications Association (ILCA)
so now our Comms professionals in both countries will have access to the resources
available to member organizations. Like the ILCA, CALM works to strengthen the
communications capacity of the labour movement and provides a link between large
(inter)national unions and federations and smaller Locals across the country.

Shortly after the 2024 Retirement Luncheon, Local
720's Member Services representative and member,
Nicholle Pendergraft, asked herself, “How many of our
retired members aren’'t aware that they might be eligible
for a Gold Card?” Less than two weeks later she had
the answer; just under sixty. Sister Pendergraft spent the
next few months reaching out to those retired members.
When all was said and done Sister Pendergraft assisted
forty-three members with their Gold Card Applications.
On December 13, 2024, Local 720 had a reception and
Gold Card presentation for the eighteen members who
attended. Another twenty- ve members received their
Gold Cards through the mail or came by the Hall to pick
them up.

On December 30, 2024, International Vice President Wild Eagle Downtown provided the perfect backdrop for a
and Local B-27 business manager Toni Burns, kicked off memorable celebration, with eye-catching decor, a diverse
an end-of-the-year holiday celebration party for the Local menu, and a DJ spinning the latest hits. The evening was lled
B-27 membership. The vibrant party occurred at Wild Eagle with laughter, dancing, and an electric atmosphere as the
Downtown, a lively venue in the heart of Cleveland, Ohio. membership mingled, creating lasting memories for the Local
Known for its energetic atmosphere and welcoming ambiance, B-27 members.

FIRST QUARTER 2025
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LOCAL UNION NEWS

On Friday, November 8, 2024, West Coast Of ce Operations
Manager Jennifer Fraley attended the American Institute of
Architects (AIA) San Fernando Valley Awards as a guest of John
Cambianica and Corbin Blanes Architects (CBA), to celebrate
CBA's AlA Citation Award for exemplary achievement in design
of the West Coast Of ce (WCO). The WCO renovation was
lauded for its use of natural light, sustainable building materials,
and for its prioritizing of an open workspace design that prioritized
a collaborative and dynamic workspace not just for staff, but for
Local and community engagement.

Pictured, from left to right: Warner Constructors (WC)
Onsite Construction Superintendent Manual Pinto, WC Project
Manager Ariana Gonzalez, West Coast Ofce Operations
Manager Jennifer Fraley and The CBA Partnership, Architects
AlA Principal, John Cambianica.

In early December, the California IATSE Council (CIC) met Earlier this summer, Mayor Bass acknowledged the current
with Los Angeles Mayor Karen Bass at a reception hosted by the state of the industry and formed the Mayor's Entertainment
LA Federation of Labor. Industry Council. The EIC consists of a cross-section of industry

Bass spoke about her commitment to the residents of Los stakeholders, with International Vice President Mike Miller being
Angeles, the passage of Measure A—an affordable housing one of the rst to be asked to join.
and jobs initiative—the formation of the Entertainment Industry ~ Mayor Bass is poised to stand with entertainment workers as
Council, and the need to pass Governor Newsom’s $750 million the CIC ghts for an increase to California’s Film and Television
Film/TV Tax Incentive. Tax Incentives.

—
haded
—
i
w
—
=X

(Left to Right) International Representative Thom Davis, James De(Left to Right) International Representative Thom Davis, LA
hauer of Local 695, Mayor Karen Bass and Local 728 Vice PresideRederation President Yvonne Wheeler, Mayor Karen Bass, and
Malakhi Simmons. Senator Maria Elena Durazo.
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To maintain a safe working environment, Toolbox Talks playtake responsibility for their own safety and the safety of others.
a crucial role in promoting safety awareness, ensuring proper When safety becomes ingrained in daily routines, workers are
communication, and fostering a culture of responsibility. Toolbox more likely to identify hazards before they become a problem,
Talks are short, focused discussions that are typically held before report unsafe practices, and take proactive measures to prevent
or during the setup and execution of an event. They provide a incidents. Moreover, by regularly discussing safety during Toolbox
platform to discuss key safety concerns, operational procedures, Talks, workers are reminded of the potential consequences
potential hazards, and best practices for ensuring that everyone of neglecting safety protocols, reinforcing the importance of
on the team can perform their job safely and ef ciently. Meetings vigilance and mindfulness on the job. They help ensure that
are concise but impactful, typically lasting anywhere from ve to everyone knows where the emergency exits are, how to use
fteen minutes, and are often led by a safety of cer, supervisor, or safety equipment, and what steps to take to minimize risk. In
other responsible party. While Toolbox Talks are an established high-stress situations, familiarity with these procedures can save
practice in construction, industrial, and manufacturing settings, lives. Much like the safety talk before every ight, Toolbox talks
they are just as essential in live entertainment where the unique serve to refresh information that could be vital in an emergency.
environment can present unforeseen risks. Toolbox Talks also have a psychological bene t. Workers who

Tool Box talks in Live entertainment are crucial for many feel that their safety is a priority are more likely to be engaged,
reasons. Each event is different, whether it's a concert, theater productive, and satis ed, and gain a sense of ownership over
performance, or a corporate event. These variations create their work and their work environment. These talks offer a chance
unique hazards. Each carries speci c safety risks, and Toolbox for workers to voice concerns or ask questions, promoting an
Talks provide an opportunity to address these speci ¢ hazards in open dialogue that enhances morale. This empowerment leads
advance. The nature of how shows are crewed means that veryto increased con dence, reduced anxiety, and overall better
often there are workers who are new to the Local, new to the performance. As live entertainment continues to grow and
venue, and sometimes new to the industry in general. evolve, the role of Toolbox Talks will only become more important

A safety-rst mindset is essential in an industry where in safeguarding the well-being of everyone involved, ensuring
physical demands and high-risk tasks are common. Toolbox that each show goes off without a hitch—safely, smoothly, and
Talks help to foster a culture of safety, encouraging workers to professionally.

Congratulations to Local 66 on 125 years of solidarity!
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LOCAL UNION NEWS

A new year brings new opportunities for growth through it's extremely important to maintaining an avenue of connection
organizing. When we organize, we are actively making a positive for future external organizing opportunities.

impact on the lives of entertainment workers and building a

Developing strong internal organizing strategies is just as

stronger IATSE. The more we organize, both internally andimportant to the work that we do when organizing externally.

externally, the stronger our voice is as we
continue to protect the rights and livelihoods
of our members.

In 2024, International Representatives in
Canada set the external organizing bar high
as they organized over 1,800 workers in
animation, stagecraft, vendor-side VFX, and
more. This includes one workplace, ICON
Creative Studios, with a bargaining unit of
seven hundred workers, and DNEG, a national
VEX vendor studio, with close to a thousand
workers. More and more, workers in all crafts
of the IATSE are seeing the bene ts of working
together to improve their working conditions.

Internal organizing might be encouraging
newly organized workers to get involved
by joining their bargaining committees for
negotiating a rst collective agreement,
running for delegate positions, or joining
a subcommittee to plan member surveys
or events. It is essential that we create
engagement points for all our members as
increased participation allows workers to see
that their voice is prioritized and makes the
union’s voice stronger. The more workers who
interact with the “behind the scenes” aspect
of a union, the more understanding there is of
the impact a union can have for improving the

When one workplace organizes, there is a ripple effect because livelihoods of employees in a speci ¢ sector.

workers in a speci c sector are typically connected with one Using both internal and external organizing creates a domino
another. Word of mouth can travel far and in sectors that do not effect that positively impacts entire industries. As we continue
have a history of representation by a union, such as the vendorto prioritize our outreach to unorganized workplaces and
VEX industry, this can be one of the most reliable sources of consistently encourage our members to be active in their Locals,
information. Peer-to-peer interactions and sharing accurate we are creating a strong labour movement in Canada and an
information about the bene ts of a unionized workplace can be even stronger IATSE. In 2025, the Canadian Department will
just the spark we need to organize. It's therefore vital to keep in continue to make organizing a priority and support the work of all
touch with each worker who has expressed interest in receiving Locals to organize. Those interested in organizing should contact

outreach from International Representatives via email lists, andthe IATSE Canadian Of ce.

Local 251 of Madison, Wisconsin
hosted “Electrics Department Fundamen
tals” on December 2, 2024, at the Madi
son Labor Temple. Members of Locals
18, 251, 217, and 470 learned the basics
of electricity, signal ow, connectors, and
troubleshooting techniques for entry-level
stagehands.

Local 470 member Kristi Ross-
Clausen, CTS, taught the class funded by
the Training Trust Fund.
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Local 118 and 891 member, Brian
Maxwell, was part of the Canadian
National Archery Team. He brought
home a bronze medal from the Men’s
Team nals of the 2024 World Archery
Field Championships, which ran
from September 16-22, 2024. Brian
previously won gold in the Men’s team
nals at the 2019 Pan American Games
in Lima, Peru.

Local 33 Member and 2024 Emmy
recipient, Tad Inferrera (left) showcases
his Lighting Director/Design Award for
"Billy Joel at MSG" to Laker Court Lighting
Designer and Local One Member, Rob
Baxter (right).

The San Francisco Opera recently awarded its highest honor, the San Francisco
Opera Medal, for artistic integrity and distinguished service. In December 2024,
the medal was presented to Local 16 member, Propmaster Lori Harrison, on stage
following a performance of Carmen with the full cast and audience in attendance.

This remarkable achievement highlights Lori’s dedication and contributions to her
craft and is a signi cant moment not only for her but for the entertainment industry.
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Brother Steve Dowhan passed away unexpectedly on place to work and live. He was a warm,
January 11th at 53 years old following a work call. Steve was respectful and a kind soul.

a member of Local 26 since 2006. He focused his career with

Steve was known for his love of

us as an accomplished rigger, camera and follow-spot operator. biking. On any gig he worked, not far
Steve was an avid music lover across genres and prior to from the sign in table, his bike would be

working with IATSE held a position with a music distribution waiting for the call to end. He used it as

company. He always strived to learn more and to help nd ahobby, tness and transportation.

solutions at gigs. In turn, this made him valuable and appreciated

He will be deeply missed by his family, friends, Local 26

by many of our employers. Steve actively voiced concerns for sisters and brothers as well as the entire art community of West
workers in the community to help make Grand Rapids a safer Michigan.

Local 2 retired brother Michael Angelo Gagliardi passed away in December at home near High Springs, Florida
with his wife Zelda, also a union member, and son Andre. Initiated into Local 2 Membership on May 17th, 1991,
Michael Angelo worked often as a carpenter, rigger and later in automation. He toured with Broadway productions
of Showboat, Titanic, Peter Pan, The Lion King, and The Color Purple. Aside from being an asset on any stage crew,
Michael Angelo was a gifted artist, and his works have been shown in major metropolitan cities throughout the
United States. He was also a certi ed cave/wreck/technical scuba diver, water conservationist, forestry steward,
and underwater cave restorations expert. He will be missed by his family and Local 2 Sisters and Brothers.

NAME LOCAL

Richard Beck
December 5th, 2024

William H. Callier
November 17th, 2024

David Camus
October 18th, 2024

Clyde W Churchill Jr
October 17th, 2024

Steven R Colonna
November 25th, 2024

James Edmiston
November 17th, 2024

John Flores
November 15th, 2024

Kenneth J Mcaliece
November 24th, 2024

NAME LOCAL

1 Steven Pugliese
November 21st, 2024

1 David J. Segda

November 11th, 2024

1 John T Joyce
October 20th, 2024

1 Kenneth R. Gianella Sr.
October 16th, 2024

1 Richard Beck
December 5th, 2024

1 Allan S Bird
November 20th, 2024

1 Richard A Fredette
November 5th, 2024

1Bernard S Murphy
November 2nd, 2024

NAME
1 John T Mcdonald
November 20th, 2024

1 William Hayes
October 24th, 2024

2 Paul M. Raco
October 11th, 2024

3Russell M Mitchell
November 17th, 2024

4 Udo H Pampel

October 16th, 2024

5 Kevin Mcdermott

October 14th, 2024

5 Mark J Rush

October 10th, 2024

5 Richard Ryan

November 9th, 2024

LOCAL

16

16

21

21

22

NAME LOCAL
Kevin M. Smith 26
December 21st, 2024

John E Blessley 33
October 7th, 2024

Matthew Brashear 33
November 5th, 2024

Gary Luippold 33
December 3rd, 2024

Keith E Rowell 33
October 1st, 2024

Stanley A Williams 33
December 6th, 2024

Terry Windberg 33
October 10th, 2024

Michael Deblasio 39

November 30th, 2024

122

OFFICIAL BULLETIN



NAME

Kori Mcdougald
October 1st, 2024

Michael J Barrett Jr
December 13th, 2024

William A. Barry lii
October 4th, 2024

Richard J. Bayard
October 1st, 2024

Stanley Blackwell
November 19th, 2024

Rodd E Boggio
November 22nd, 2024

Max K Bozeman
October 20th, 2024

Hubert C Braden
October 1st, 2024

Michael R Delgenio
October 1st, 2024

Steve Desantis
October 1st, 2024

John C Hartigan
November 7th, 2024

Eric Lamppu
October 1st, 2024

John J Lawless Jr
October 1st, 2024

Barry L Mcqueary
October 1st, 2024

William J oms
October 1st, 2024

Antonio Zarazua
October 1st, 2024

George M Detitta Sr
December 23rd, 2024

James Edmiston
November 17th, 2024

Raumo J Kirves
November 16th, 2024

Daniel Ed Mahon
November 22nd, 2024

Joseph Ziegler
October 26th, 2024

Rupert L. Baker
December 4th, 2024

Rick N Crowley
December 30th, 2024

omas Ed Williams
December 29th, 2024

Victor J Colletti
October 16th, 2024

NAME

39 Gregory A Anderson
December 10th, 2024

44 Brian Clark
October 4th, 2024

44 Ricky Lee Lloyd
November 8th, 2024

44 Freddie Lopez
December 12th, 2024

44 Jay M Pearce
October 4th, 2024

44 Gilbert R Amaro
November 23rd, 2024

44 Miles E Taylor
December 23rd, 2024

44 Stanley Maxberry Sr.

November 3rd, 2024

44 David E. Marx
October 16th, 2024

44 Eric John Berry
November 20th, 2024

44 Eric Clinton
November 12th, 2024

44 Donald Adams
December 2nd, 2024

44David E. Marx
October 16th, 2024

44 Robert A Brenner
December 9th, 2024

44  Robert Endres

November 18th, 2024

44 Susan Tammany
November 19th, 2024

52 Allen D Kratochwil
October 6th, 2024

52 Kent James Hasper
November 30th, 2024

52 Frank Zalokar
November 13th, 2024

52 Kurtis J Palmer
December 28th, 2024

52 Richard Worsfold
October 8th, 2024

58 Ronald Coleman
November 2nd, 2024

58 Matthew Tufano
December 31st, 2024

58 Charles S Deaux
December 10th, 2024

62 Gary Hebert
November 18th, 2024

LOCAL NAME

67 Geneva C. Mccarthy
October 7th, 2024

80 Mitchell K Ray
November 9th, 2024

80 Colin Compton
November 18th, 2024

80 Timothy Henderson
December 30th, 2024

80 Tina Kappler
October 28th, 2024

84 Andrej | Kucher
November 2nd, 2024

100 Nanci Elfrez-Severs
November 14th, 2024

110L. Taylor Roberts
November 19th, 2024

118 Karen T Lagrasta
December 14th, 2024

122 Cory Bass
December 29th, 2024

122  William K. Waxler
October 31st, 2024

151 David Gano
November 17th, 2024

168 Geneva Mccarthy
October 7th, 2024

190 Keith Banks
October 31st, 2024

193 omas G Burney Jr
October 15th, 2024

306 Colin Crane
October 3rd, 2024

311 Carl Gibson
October 3rd, 2024

336Karen Gopinath
December 13th, 2024

461 Robert D Menschel
December 13th, 2024

470 Frank M Miller
November 15th, 2024

471 Masaaki Norihiro
November 12th, 2024

476 Chris K. Miller
December 31st, 2024

476 Judy Ching
November 27th, 2024

477Lorne Miess
October 31st, 2024

477 Elmer Ventura
November 27th, 2024

LOCAL

NAME

477Eugene N Brice
October 1st, 2024

478 Levon Chaloukian
October 1st, 2024

479 Gloria J. Kaiser
October 1st, 2024

479 Roberto C. Ochoa
October 1st, 2024

479 Jasmine Hasmig Bedrossan
November 5th, 2024

479 Richard Kelloway
December 31st, 2024

480William Ballard
October 1st, 2024

480 Stella F Birch
October 1st, 2024

487 Mark Bryant
November 14th, 2024

489 Clyde M Mcwhorter
November 17th, 2024

491 Arlene F Meiner
December 31st, 2024

500 Anna Pierce
October 24th, 2024

500 Todd Watkins
October 12th, 2024

Larry J. Wood
December 31st, 2024

Matthew Dol Brashear
November 5th, 2024

Robert Grower
December 27th, 2024

600 Donald L Lewis
October 1st, 2024

600 Calvin Maehl
December 28th, 2024

600 Tami Lei Morris
October 18th, 2024

Alex A. Schmidt
October 2nd, 2024

600 George Pabon
October 6th, 2024

Lori Vazquez
October 28th, 2024

665 James Mcca erty
December 7th, 2024

669 Robert S. Miller
October 1st, 2024

Harriet B Lott
October 28th, 2024

600

600

600

600

631

669

LOCAL

700

700

700

700

705

709

720

720

720

720

720

720

720

720

728

728

728

728

728

728

751

751

752

764

768
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NAME
Gary S Marthaler
November 14th, 2024

Floyd R. Schilstra
December 26th, 2024

Carl Scarfuto
December 6th, 2024

Stella Boyd
October 14th, 2024

Rebecca Mcausland
October 24th, 2024

Nicholas Murphy
November 7th, 2024

William K Waxler
November 7th, 2024

Chris K. Miller
December 30th, 2024

John Dutton
October 1st, 2024

Cuong Q Ly
November 6th, 2024

Richard Allen
October 1st, 2024

LOCAL

NAME
768 Colin Chilvers
November 19th, 2024

788 Ronald J Foley
November 1st, 2024

794 Je rey Harrison
October 17th, 2024

800 Garry Jenkins
December 24th, 2024

80(Erla Lank
November 19th, 2024

800 Judy Laukkanen
December 4th, 2024

800 Blanche Mcdermaid
October 4th, 2024

835 Leonie Reid
October 17th, 2024

871 Peter M. Sorensen
November 16th, 2024

871 Dave Wilson
October 10th, 2024

873 Jane Camm
November 3rd, 2024

LOCAL

NAME
873 James David Adams
November 19th, 2024

873 Carlos M Alberto
October 15th, 2024

873 Joseph Dale
October 30th, 2024

873 Dennis R Dambroise
October 25th, 2024

873 Clive Edwards
October 14th, 2024

873 Christina M Evinger
December 8th, 2024

873 Aieisha Li-Louuis
October 22nd, 2024

873 Lisa J Roberts
November 12th, 2024

873Brian Smith
November 23rd, 2024

873 Michael W. Strong
October 19th, 2024

874 Pat Myint
December 25th, 2024

LOCAL

NAME
891Colin P Compton
November 18th, 2024

891 Patricia Berry
December 9th, 2024

891 Martin Fahrer
October 22nd, 2024

891Edward Haynes
October 22nd, 2024

891 Richard Laurenzi
December 10th, 2024

891 Lindsay Mcwilliams
October 4th, 2024

891 Debra Stein
October 31st, 2024

891 Russell Swi
December 10th, 2024
891
891

896

admin.iatse-intl.org/Bulletin.aspx

LOCAL

927

18032

USA829

USA829

USA829

USA829

USA829

USA829
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LOCAL SECRETARIES AND BUSI

Reference Letters: S&FMBound & Figure Maintenance Techniciang, ] AN ITOBA
AABAmusement Area Employees SA&PScenic Artists and Propmakers

] i ) ] M 063 WINNIPEG, MBtuart Aikman, 2nd Floor
AD@ssociated Designers of Canada SMStudio Mechanics McDermot Avenue, Winnipeg, MB, R3B 0S1.

ADGArt Directors Guild (inclusive of Scenic, TitleS@BStudio Mechanics & Broadcast Technicidfigx: 204-944-0528) Bus. Agt.: Stuart Aikman.
Graphic Artists, Set Designers, Model Makers, a.‘_f.‘§/§téd)98ﬂiﬁscmpt Supervisors, Continuity MPSPT 856 PROVINCE OF MANITCH3Ay-

Craftspersons) Coordinators, Accountants and Allied Producti -332 Bar‘z%fgy;espi‘i%gueB er::lpegi\_—
AEArena Employees GuildSS,PC,CC&PA Script Supervisors, Produ ;{‘X 856, S ) Bus. Agt S
Continuity Coordinators and Production Accoun essagen seds6.com.

AFErena Facility Employees
T Theatre Employees

AG&AOE&@BAImation Guild and Af liated ] NEW BRUNSWICK
Optical Electronic and Graphic Arts T&TTreasurers & Ticket Sellers AXDARTMOUTH. NS/SAINT J
AMTSAdmissions, Mutual Ticket Sellers TBR&S]EeI-e\./ision Broadc§sting Rémote & Studﬁd}lgﬁglé" REDERICTONCOB Richardson, P
APCAf liated Property Craftspersons TBSHelevision Broadcasting Studio EmployeesBox 711, Halifax, NS, B3J 2T3. (902-455-5016)
0398 Bus. Agt.: Colin P. Richardson, businessa|
ATPAMssociation of Theatrical Press Agents ancfarijerales Agents ) Bus. Ag ! ! us!
BPTSall Park Ticket Sellers TW,MA&HS$heatrical Wardrobe, Make-Up Artlsts & Hair
Stylists
D Desi il
gHgos.tum: elsllzgnelrs Guild TWUTheatrical Wardrobe Union NEWFOUNDLAND AND LABR
a.S'_n_O otel Employees USAUnited Scenic Artists (inclusive of Theatricaj CG 671 PROVINCE OF NEWFOUNDLAND/L
EEExhibition Employees Sound Designers) OR Roman Neubacher, c/o 229 Wallace Avenu
L . . M6H 1V5 (416-368-0072). Bus. Rep.: Roman Ne
EE/BPBBxhibition Employees/Bill Posters, Billers and
Distributors M 709 PROVINCE OF NEWFOUNDLANDIL
) ) o C AN AD A DOR Zoe Dempster, secretary@iatse709.com;
ICQnternational Cinematographers Guild (inclu Avenue, Suite 104, St. John’s, NL A1A 1W9. (70
Publicists) 709-754-1774). Bus. Agt.: Natasha Jeffery
M Mixed ALBERTA
MAHSMake-Up Artists & Hair Stylists NOVA SCOTIA

] ) i ) S 210 EDMONTON, ABl-Geary, treasurer@iatse210.

MAHS®lake-Up Artists & Hair Stylists Guild  com; 10428-123 Street, Edmonton, AB, TSN 1N¥ (880-42811863/DARTMOUTH, NS/SAINT J

; ; (FaX' 780-426-0307) Bus. Agt.: John White, iabb2D@TE¢EREDERICTONCHIB Richardson, P

MPQMotion Picture Costumers Box 711, Halifax, NS, B3J 2T3. (902-455-5016)
MPE®/otion Picture Editors Guild (inclusive of

3g§?hBus Agt.: Colin P. Richardson, businessag
Analysts, Motion Picture Laboratory F|Im/V|deo%eé)|[|% & Y, ABeter Hawrylyshen; 201- 208
Cinetechnicians) éﬁfr@algary, AB, T2H 2K8. (403-250MR563 11849 WFRITIME PROVINTIEB King, 617

250-9769) Bus. Reps..: Mdat FRie,) motionpictur m'ﬁ Road, 2nd oor, Dartmouth, NS, B3B

MPP,AVE&®otion Picture Projectionists, AudioiMise2l2.com, (403 710-7271); (Stage)stagbec IRus. Agt.: Shelley Bibby. busagent@iatse
Engineers and Computer Technicians ba@iatse212.com.
MPP,0&VWWlotion Picture Projectionists, Operators and ONTARIO
Video Technicians
BRITISH COLUMBIA S 058 TORONTO, xyan Godwin, 511 Adelaide

MPP,0,VT&AMtion Picture Projectionists, Opergtg_rlg, VANCOUVER, 86ner Moore, recsec@ia g Toronto, ON, M5V 1T4. (416-364-5565)

Video Technicians & Allied Crafts com, 2940 Main St #206, Vancouver, BC V5T 363 8us. Agt.: Joe
MPP,VT&QWotion Picture Projectionists, Video @wivan. M 105 LONDON/ST. THOMAS/SARNIBhéiy —

Computer Technicians S 168 VANCOUVER ISLANDL, &@e-Edmunds illiams, treasurer@iatsel105.ca; P.O. Box 182

MPSELMotion Picture Studio Electrical Lighting Sectmsias@satse168.com; P.O. Box 5312, Stali %d%gélgéﬂ) 6'?\a':15\£0(§ f; 661-8639) Bus. Agt
. . . L . 4. (250-381-3168) (Fax: 866-618-

MPS@®/otion Picture Studio Grips (inclusive of V\% X%B:él? :

Crafts Service and Motion Picture First Aid Empl versen. S 129 HAMILTON/BRANTFORDN@NHG Stone

house, iatselocal129@bellnet.ca, P.O. Box 57089
MPSP&S\Wotion Picture Set Painters & Sign Wf O ;}g{:‘&%\’g%&?‘;’;gﬁ&'gn “gg‘\‘}geA(?; op, O LEP 4W9. (905-536-9192) Bus. Ag

MPSPMotion Picture Studio Production Technidass Agt.: Kyle Longbotham. 3L5FZHN|§E'I9EHREL’\CI)ER/®SIIE FATFOOlRDd/CAMBRI
MPSTMotion Picture Studio Teachers and Welfa@G@BRSESTERN CANAIK& Sankey, secretafé(§ P. oxO9KOS g??arfc:r?jn C()JNseNcgi}\
%Jﬁ ﬁg%gnmfer Pich, ba357 @iatse357.

com; 3823 Hennlng Drive, Suite 217, Buri
MPVT/LT/AC&@IBtion Picture Videotape Techmﬁggg%g g éE - 778-330-1670) Bus. Agt. Wen
&HO 411 PROVINCE OF ONVIAfR1&n—

Laboratory Technicians/Allied Crafts and Gover

MPSPT 891 BRITISH COLUMBIA/YUKON TEWE«?n eld, 2087 Dundas Street East, Unit 104,
MTMail Telephone Order Clerks Gwendolyn Margetson, 1640 Boundary Road, Bysnaiyz @5\@?-6411) (Fax: 905-232-6412)
OOperators 4v4. (604-664-8910) (Fax: 604-298-3456) Bupdpafer. Crystal
PC,CP&H®Poduction Coordinators, Craftserwce%mgh CrystalB@iatse.com. M 461 ST. CATHARINES/WELLAND/NIAG
and Honeywagon Operators AG&AOE&GA 938 uis Eduardo Pedreira, scaFad@s, ONGhristina Galanis, P.O. Box 1594, Nia

Engineers, Video Assist Technicians and Studi ) contact@ca9938 ca. Rowan %’ﬁhbl'ﬁ'ﬂﬁﬁﬁ%}? BAY, Réitk Marsh, keith@tba
net; , 380 Van Norman Street, Thunder Bay, O
PWGProduction Workers Guild T B778 VANCOUVER, Badia Santoro, 525 Cagall Terry Smith, 243 North Ford St., Thunder
SStage Employees Street, Vancouver, BC, V6B 2JB. (604-368-444{807-627-1460).

PST,TE,VAT&3®Bduction Sound Technicians, Tt &l}%@fg 1000 355 Burrard Street. Vancouve;m&CO{@@_(%SﬁJo (905-932-4461) Bus. Agt.: G
0
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M 471 OTTAWA/KINGSTON/BELLEVILLE, Qfy\ APC 044 HOLLYWO@dward J. McCarthy Ill, 12021
James Reynolds, P.O. Box 1373, Station B, Ottawa,%ll\ﬁ'%-il;?%EtEWAN Riverside Drive, North Hollywood, 91607. (818-769-
(613-404-4717) Bus. Agt.: Ryan Bol. M 295 REGINA/MOOSE JAW)&Hie-Walker, se818-769-3111) Bus. Agt.: Tobey Bays.

M 580 WINDSOR/CHATHAM, Alah-Smith; a&%‘:ta’y-'atseZ%@saSk‘e'-”et’ 1849 Park Street, ¢4 ReiRd FAMENTO/CHICO/STOCKTON/MARY?
smith@aol.com; 538-2679 Howard Avenue, %&96‘!\@%?45'6733) (Fax: 306'545'8"’40)VILLE Betsy Martin, secretary@iatse50.org: 1914 Te
3X2. (519-965-3732) (Fax: 519-974-3488) Bus MGOOTGAIATOON, SKike Von Eschen, ia3D0i@, Suite 120, Sacramento, 95834. (916-444-7654
age, tgsavage@cocego.ca. sasktel.net. P.O. Box 1361, Saskatoon, SK, STKIiaiti(3a6eRia, businessagent@iatse50.0rg.

M 634 SUDBURY/NORTH BAYKEIN Clausen, I3/ +%) BUS- Agt.: Glen Green. MPSG 080 HOLLYWO®R €houchanian, 2520 W.

cal_634@hotmail.com; 24 St. Louis Street-P.O. Box 68, Naugh Olive Avenue, Suite 200, Burbank, 91505-4529. (81¢
ton, ON, POM 2MO. (705-665-1163) Bus. Ac : 818-526-0719) Bus. Agt.: Dejon Ellis.

local634ba@gmail.com. U N ITED STAT ESE)? ALAMEDA COUNTY/OAKLAND/BERKELE
ADC 659 CANAD/SImon Rossiter,treasurer@adc659. :\:/I%NERE CloiTé C?UN';\(()/?)S(HDLANE COUFIQ\ITE/RSI(
ca; 22 St. Joseph St., Toronto, ON M4Y 1J9. (416- SN/BQS mily aulson, egerberger Road, Sl
Agt.: Simon Rossiter. AEABA Oakland, 94621. (510-351-1858) (Fax: 510-430-9830;

i . abeh.
ICG 667 EASTERN CAN/SRak Warland, 220 WATS BIRMINGHARennis Parker; iatse78secreio?
lace Avenue, Toronto. ON M6H 1V5 (416_368@%2??%%%[%?&0251’ Bl;rgll)ngham, 3]520:P\(‘2@512§1Jﬂiﬁé8)_8tate£elleen Donahue, cdonahue
368-6932) Bus. Agt.: Dana Rutledge. us. Rep: Daniel Walker, iatse78ba@gmail.comatse.net, International Representative In Charge; 22

i eiBUrbank, CA 91506 (818-980-3499).
TW.MAGHS 822 TORONTO, IoNian Silva. Sec%mz MOBILEHelen P Megginson, P.O. Box 968ERi#bilB! ( )

tary@iatse822.com; 511 Adelaide Street West, (@ Shgt.: Madeleine L. MayrpsE-219 SAN FRANCISCO BAYIAREAMileta,
1T4. (416) 276-8616) Bus. Agt.: Michelle DiCeSare, Dusincssa o P.O. Box 4878, Walnut Creek, 94596. (510-307-727
gent@iatse822.com. SM 478 MOBILE, AL/STATE OF LOUISIAMAP485). Bus. Agt: Francis Crowley, businessagen

SA&P 828 PROVINCE OF ONTH&EIeKearn SOUTHERN MISSISSIERMWA Arevalo, 511 N.G98h

- - . ess eel, New Orleans, LA 70119. (S04-4862 19\ (GG O/PALM SPRINGS/PALM DESER
recordlngsecretary.|atse828@gmall.com, P.O. 89X A¥9da BlBus. Agfte Sienoy) sberry@iatse4ZRET/BANNING/ELSINORE/29 PAINE —
Concession Street, Hamilton, ON, L9A1CO. (4165 3%}]@3 g

‘gmail.

; 0). Barnett, secretar iatse122 ;3737 C

416-438-3388) Bus. Agt: Hale Reap, ba.iatse828 ail.com. » SE ytreasurer@iatse122.org; ar
) g P M 900 HUNTSVILLEb# Sanders, P.O. Box 12, HeewghillSuite 307, San Diego, 92108. (619 640-0042

MPSPT 873 TORONTO, @ier Gauthier, &&g04. (256-690-1622) Bus. Agt.: Kelly Mcmati@; 3848)Bu@Rep.: Robert Morales, ba@iatse122.

Carnforth Road, Toronto, ON, M4A 2K?7. (416é’?ﬁ§n 19 (Fax:
Eyoy . o : P M 134 SAN JOSE/SANTA CLARWothy Sutton,
416-368-8457) Bus. Agt.: Glen Gauthier,- businessagent@ia secretary@iatse134.org; 300 South First Street, Suit

tseg73.com. ALASKA Jose, 95113, (408-294-1134) (Fax: 408-294-1250) Bu
T B173 TORONTO/HAMILTON, Salsal- Byrnes, Curcio, businessagent@iatse134.org.
iatseb173@gmail.com, 19 Handel Street, Toron® SONAMENBRAGHERielle Evans, P.O. Box 10 n TE@
(416-526-5850) Bus. Agt.: Brandy Mcallister.  chorage, 99510. (907-278-3146) (Fax: 907-278%?%{%5553;’“ O/MODESTO/STOC -
Yeil Yadi Olson, ia918ba@gmail.com i Jf.,;P.0. Box 5274, Fresno, 93755. (559-69
' : ’ Agt.: Pebbles Rapp.

PRINCE EDWARD ISLAND M 215 BAKERSFIELD/VISAR4fGrens, Jr., P.O. Box

ARIZONA M
M 906 CHARLOTTETOWNRBEet Leclair, P.O. Box 555, Bakers eld, 93302. (661-900-2280) Bus. Agt M

2406, Charlottetown, PE, C1A 8C1. Bus. Agt.: Jdhr3RGcRatOENIX/PRESCORPamela Boyd; secké363 LAKE TAHOE and RENO, NV. (See Nevada)

John-Michael ynn@hotmail.com. tary@iatse-336.0rg; 2601 N. 3rd Street Suite 116? -45150 &ﬁg BARBARA TRICOUNTIES(SANT/
04. (602-253-4145) (Fax: 602-253-2103) BﬁiFﬁQ&SﬁWﬁNTURNSAN LUIS OBISPO COUI

. 0
T B906 CHARLOTTETOWNEREa Cousins, %%O 145)
Box 1032, Charlottetown, PE, CIA 7M4. (902- _%Bg?rzpa%@latse 336.0rg. TIES) Jonathan Hicks, secretary@iatse442.org, P.O.

902-566-4648). M 415 TUCSONDeon A. Hill, secretary@iatse418anga B&bara, 93102. (805-898-0442) Bus. Agt.: Ra

Box 990, Tucson, 85702. (520-882-9126) (FaXNFgBZfS%%&é)E COUNTY/PARTS OF CARONA —

QUEBEC Bus. Agt.: George Fritz. ] nis Gohman, 671 S. Manchester Avenue, Anaheim,
TBSE 748 STATE OF ARIZD¥NA-Warner, dave.\Wag-774-5004) (Fax: 714-774-7683) Bus. Agt.: Brad |

S 056 MONTREAL, Q€abelle Garceau, archivi@e@cox.net; P.O. Box 1191, Phoenix, 85001 (888-610-
iatse56.com, 1 rue de Castelnau Est, Local 103UMBeReadPanShea D. Brown, iatse748busrep iﬂalssggglrQNAL' CINEMATOGRAPHEF
. : gia, lllinois and New York)
HZR 1P1. (514'844'723.3) (Fax: 514-844-5846) Bus. Agt.: Max — Stephen Wong; National Executive Direetor, Alexa
ime Gamache, agent@iatse56.com. ARKANSAS son, 7755 Sunset Bivd., Hollywood, 90046. (323-876.
O 262 MONTREAL, QAudrey Prevost-Labre; 194 23-878-1162) Eastern Region Director John Amman

_ 3
Mullins Bureau 160, Montreal, QC, H3K 1NG. 35’95'?[ ROCKinda Dahl, ldahl@iatse203£047-7300); Central Region Director, Theresa Kt
(Fax: 514-937-8252) Bus. Agt. Stephane %ﬁ%@ 1 Paso, 72045 (501-231-5634) Buigy fialahtai89D-243-3841 / 404-888-0600).

: 230-1514, businessagent@iatse204.0rg.
iatselocal262.com. gent@ M 6L WATSONVILLE/SANTA CRUZ/ SALINAS

MPSPT 514 PROVINCE OF QUERHECessard GILROY/HOLLISTER/MONTEREY/PACIFIC GRO
carl_lessard@videotron.ca., 1001, BD de MaisokabMd EQRNIA SEASIDE Steve Retsky, 611secretary@iatse611.0r¢

900, Montréal Québec H2L 4P9 Canada (514 Fax: 71, Santa Cruz, 95061. (831-458-0338) Bus. /
514-608-1667). Bus. Agt.: Labour Relations qﬁggm_ f\éﬁ%AENN%gCCIO,\%ﬁ;FXE'OCOAEP&E’%I& businessrep@iatse611.org.

La eur, ela eur@agtis514iatse.com. COUNTY/ NAPA COUNTY/ SAN MATEO COSNi¢ SAN BERNARDINO/ RIVERSIDE/ BARSTO\
M 523 QUEBEC, Qain Roy, secretaire@iatse528wesnBeaumonte, 240 Second Street, 1st FloG{OB4A N AdriRisBd, ANDS/ ONTARIO/ BEBHQHP —

8500 Henri-Bourassa 212. Quebec, QC G1G5)041@3.8(823-6335400) (Fax: 415-243-0179) Bi&ldes, Gldsesretary@gmail.com; P.O. Box 883, Sar
(Fax: 418-847-6335) Bus. Agts.: (Stage/RiggerspEsuDestaarais; 92402. (909-888-1828) (Fax: 951-769-9160) Bus. A

(Proj.) Mario Giguere; (Wardrobe) Sylvia Bernard. 533 |0S ANGELES/LONG BEACH/PASMA/nikegtrz@gma”'Com'

TW,MA&HS 863 MONTREAL, RQ€lanie FerrerGANTA MONICAbraham Montes, 1720 West Fagidia/AT&SP 695 HOLLY Wi Nakamura,
iatse863@gmail.com; 4251 rue Fabre, Montre&8IvQC BdgiaBk5 91506. (818-841-9233) (Fax: lgdi6ib@ock8895.com; 5439 Cahuenga Blvd., N. |
(514-641-2903). Bus. Agt.: Silvana Fernandez Batsetgtal8eRWaRonald Valentine, rvalentine @i8t#RB.¢848-9B6-9204) (Fax: 818-760-4681) Bus. A
billeur@hotmail.com. git) John Lehman, jlehman@iatse33.com. Bernard, scottb@local695.com.
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MPEG 700 MOTION PICTURE EDITORS GUIODR82eSAN JOSE-SANTA CLARA CQehiter
also New York) -Sharon Smith-Holley; Nat. Ex@antAita, jennsantana@yahoo.com; P.O. Box QSIAS g-alz\)tlacp-igrac,) F COLUMBIA
Scott George; Western Exec. Dir.: Jessica Prag0B31@(4M$6t9011) Bus. Agt.: Ralph Occhip®t)2aceiBHIRGTON, DC/WASHINGTON DC
Blvd., #200, Los Angeles, 90046, (323-876-477@e(ftlalinidaat876- URBS, MD/NORTHERN VIRGINtistepher Rubl

0861); Eastern Exec. Dir. (New York): Jennifer Mygé%(%?ﬁ%MENTmanita Ruiz, iatse.b66@§é9ail!30x 92820, NE, Washington, DC 20090.
3K

0700) (Fax: 212-302-1091). com: P.O. Box 2210, Sacramento, 95812, (916(73%- #f81§3%0492) Bus. Agt.: Ryan Chavka. o
MPC 705 HOLLYWO®gi Ursetta, 4731 LaureAgiabanny Royster, dannyroyster46@gmail.coBM&BT 487 MIDATLANTIC ARSHian-Popiel, 230

Blvd, #201, Valley Village, 91607-3911. (818-487-5655) (Fa: :
B IBa87-2653) BLs. AdL: At (BLEAE BRSPHBT Ly wooatherine Hutchinson, 4§45 Street, Balimore, MD 21230. (410-732-

818-487-5663) Bus. Agt.: Adam West. )
) g Alameda Ave., Suite #510 Burbank, CA 91505 @418 805 7)>)

MAHSG 706 HOLLYWODA&vid Williams, 828 N(Hgl: 818-509-9873). Bus. Agt.: Kevin King.  TWU 772 WASHINGTQNzmyne E. Brooking,
lywood Way, Burbank, 91505. (818-295-3933) (Fax; 818095 - || arAwGHel F. Miler JEIATY@ialdrg; 1810 Hamlin Street NE Wash
3930) Bus. Rep.: Cheryl Eckert. 2210 W. Olive Avenue. Burbank 915(56 (81é- g%%&;%s -8623) Bus. Agt.: Lynn S.-Jacks—=
MPSELT 728 HOLLYWOQDeg Reeves, 100 '—98%%1%@4 ' ' ' gent@iatse772.org.

Magnolia Blvd., Burbank, 91506. (818-954-072

) : TBSE 819 WASHINGTO®Mrk Gardner, secretar
0732) Bus. Agt.: Greg Reeves, BA@'a‘SEDS'OZ&OLOR ADO iatse819.0rg; P.O. Box 5709, Bethesda, MD. 2
MPSP&SW 729 HOLLYWORKbert Denne, 18119A% 4110) Bus. Agt.: Robert A. Richardson
gyzrg‘;"%'fj?"f'i Burbank. 91500. (818-842-77295 (6 BERRARGary Schmidt, reasurer@iatseTgamees WASHINGTORMy Kester, secretary

- AgL: : org; 1475 Curtis Street, Denver, 80202. (303-%S4824250ni-8©. Box 58129, Washington, 2003
TWU 768 LOS ANGELES/LONG BEACH/PASB08=684-0216) Bus. Agt.: Bryant Preston, busingsgiep@iatsandisco Borja, businessagent@iatse
SANTA MONICAICERRINOBna Mora; 1023 N ddoer.org. TSA B868 WASHINGTElizabeth Elliott, eeofdcfh)

g\;vr?: %l\g\%’ #203, Burbank 91505. (818_843'%6(%?8%@&AD0 SPRINGS/PUEBHONald aol.com; 1615 Sherwood Rd, Silver Spring, MD 2
’ ham, secretarytreasurer@iatse62.com; 1828 E48pvRuStRg!L: Jazmyn Small, beautifulwhoiam

TWU 784 SAN FRANCISCO/OAKLAND/BERKBIgrR¥o Springs, 80909. (719-520-1059) (Fax: 719-520-1090)

SAN MATEO/CUPERTINO/SAN JOSE/CONGOR&.: Gina Salamon, businessagent@iatseﬁfgrRIDA

— Margaret Heaman, 466 Geary St. #M101 San Fr.

cisco, CA
94102. (415-861-8379). Bus. Agt.: Bobbi Boe, LEéRBr&OLLINS’ CO/CHEYENNE/LARAMIE,
WY. —Brandon-Ingold, sec@iatse229.org; P.O.NB@66 PER&ACOLA/PANAMA CITY/DHEFEN —

TBSE 795 SAN DIEGMEknda Gray, treas@iatsgdfias, 80522, Bus. Agt.: David Denman, ba@iatet220 Brg, 301084 Pensacola Fl, 32591 (850

com; 3755 Avocado Blvd., PMB 437, La Mesgg9H £19- .

' ) J 6 7 970-490-2292). 850-484-3729). Bus. Agt.: Andrea Deckbar, local
507-2666 (Fax: 858-715-0640). Bus. Agt.: Mario Lopez,) Ba i ) ) ) ) g
iatse795. com. WU 719 DENVERudith M. Holabird, erspadl@%n.

T
.. com; 12010 West 52nd Place, Unit #7, Arvada, 30002153033 SONVILLE/TALLAHASSEE/GA
ADG 800 LOS ANGELES (See also lllinois, zzg’l) (Fax: 303-431-7561) Bus. Agt.: Julie Bassigha#, Busgeeshidgens, bhudgens@iatse-115.c

York and North Carolina)3udy Cosgrove, 11969 : : 7572 .
tura Boulevard, 2nd Floor, Studio City, 91604. %p&@i_aéaggg.org. 462, Jacksonville, 32201. (904-723-6070) (Fax:

(Fax: 818-762-9997) Bus. Agt.: Charles Parker. T B7 DENVERE#ias Lopez, 1475 Curtis St., DenfS éi¥g25aul Lucio, slucio@iatse-115.com.

-534-2423) (Fax: 303-534-0216) Bus. Agt:. SdhsmtBaSt@rent Cohen, iatse305treasurer@g
USA829 CALIFORNIA REGIONAL OFFICE (S89%R3 PO, Box 2YBELT. Mimmar FL 8800y, Bue A

New York) -1200 Wilshire Blvd., Suite 620, Los Angeles, leif
90017. (323-965-0957) Bus. Agt.: Monique LHe@eONNECTICUT ?A— z;ir?:‘JE:IZT-EARWATER/LAKELAN st
ﬁgmggf \(,\3,':),8%?1:?)2#3915053;%?222'_%8%%\9;2&@[%%5_8 OF CONNECTICUT/NEW TERSBURG ffany Gans, secretary@iatseSZl.or'
0300) Bus Agtl'Ste\/en kap|an ' JERSEY/NORTHERN DE. /GREATERD&é&Mabry, #209, Tampa, 33614. (813-931-471.
18T 857 L'OS A.\.NGELES/ORAI.\IGE COUMEIE gharles E. Meere lii, 19-02 Steinway Street, A3E0&), BN. dO5Nelson Alicea, ba321@iatse321
NGEL 748-906-9440) (Fax: 718-777-1820) Bus. Agt.: i
Sade s Rl . 1350, heman Ostn idfiiSiaocas . Al e
- us. .. Dergio A. iVedina. ' . y P
g 9 S 074 SOUTHERN CONNECT@atHErine Moorga270. (941-914-1553) Bus. Agt.: Roy Sorens

SS/C,C,AZAPSG 871 HOLLYWKHD® Sponsellgh,o Box 9075, New Haven, 06532. (203-497-3867)rifrt; RDBE-914-1553).
4011 West Magnolia Blvd., Burbank, 91505- -Sé%liﬁl.'@%. Agt.: Robert Hofmiller, businessagenti@ualsez4.
7871) (Fax: 818-506-1555) Bus. Reps.: Patric ARaravich, pat F FLORNRAcy Flesher, sec-treaj

ric@ialocal871.org. ia477.org; 4101 Ravenswood Road, Suite -108-1f
TWU 874 SACRAMENTO AND VICINEEJo- S 084 HARTFORD/NEW LONDON/NORTHERMIEM 33312. (305 594 8585) Bus. Agt.: Jame

Clement, P.O. Box 188787, Sacramento, 95818 (162N hg-)_gg;?géi‘)”(i ;N:&_%gg%@@é@% FLORIDMichael Mccarthy, 1001
Bus. Agt.: Sheryl Emmons, iatse874@yahoo.cog&s on Philbi n ’ ’ nd’street, Suite 220, Fort Lauderdale, 33309.

MPST 884 HOLLYWOORmanda Norton, tr c 61 NEW YORK/ NEW JERSE(Faéx: 954-772-4713). Bus. Agt.: Michael Mccarth
surer884@gmail.com: P.O. Box 461467, Los ﬁfgﬁ,@gﬁéﬁ W YORKI! dingsecretarﬁ BN ORLANDOICAPE CANAVERAL/CO
(310-905-2400) Bus. Agt.: Marcy Brooks, bu cI)rg; venue, #1103, New York, NY 1 LAKE BUENA VISTA/DAY

gmail.com . CMWilliam H. Barnes, 605 East Robinson
9655) (Fax: 212977-9609) Bus. Agt.: Cynthia rke ’ .
CDG 892 HOLLYWOOKRYistin Ingram, 3919 wgg@)|(§ca|151_org ) o = Olaindo, 32801. (407-422-2747) (Fax: 407-

Magnolia Blvd., Burbank, 91505. (818-848-2800) (Fax: 818848- Rep.: Kimberly A. Holdridge, Kimberly.abowles@
2802) Executive Director: Brigitta Romanov. S 647 NAPLES/FT. MYERS/MARCO |SapR® —
TWU 905 SAN DIEG®largaret S. Hagar, P.0-tox/ WVARE Bourgoin, P.O. Box 700, Estero, 33929. (239-4

635292, San Diego, 92163. (619-980-6709) BussadsMayAt®'S OF NEW YORK/ NEW JERSEY8-2637) Bus. Agt.: Peter Browning.
ris, LOOSBA@gmail.com. CONNECTICUT/NORTHERN DE. /GREATERIFRAT/LT/AC&GE 780 (See also lllindiajoslaw

S&FMT 923 ANAHEIMBran Pereyra, secreta@f@rles E. Meere lii, 19-02 Steinway Street, Akipsid, jé¥fyi@iatse780.com; 6141 N. Courtenay
iatse923.0rg; P.O. Box 9031, Anaheim, 92812-00819088448)t(Fax: 718-777-1820) Bus. Agt..ManitddaminFL 32953. (321-453-1018) (Fax:
John Romstedt, Jr., businessagent@iatse923.08fen, jedmiston@ialocal52.org. Bus. Mngr.: Jerry Lipski

T B18 SAN FRANCIS@iane Burkert, 450 Hargis2? WILMINGTOKbary Irving, P.O. Box 724& V886 ORLANDO/DAYTONA BEAKHHardter,
Street, Suite 208, San Francisco, 94105. (4158¢1e0889B(Rax302-750-3752) (Fax: 302-475-4P0R) Bund\blational Drive, Suite 102, Orlando,
415-974-0852) Bus. Agt.: Johnny Moreno. Brendan Mcghee. 9669) (Fax: 407-649-1926). Bus. Agt.: Mark Hard
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AE AE938 JACKSONVIRbBert Watkins, 1000 \8abi&5 DAVENPORT, IA/ROCK ISLAND/MOLI
Street, Jacksonville, 32204 (904-626-5324) BusLyAgtet@ifandéiger, lynnettefrutiger@iatse85.org; P.O. BOX 227,

Bennett. Davenport, IA 52805. (563-579-3526) Bus. Agt.5Jo88ph GIBIAINAPOLIS/KOKOMO/RICHMOND/
joegoodall@iatse85.org. EARLHAM COLLEGE /LOGANSPORT/-PERU/CC

GEORGIA MPP,AVE&CT 110 CHICAGSeph Amabile, 218/ QRSVILLE/ANDERSON/MUNCIE/PORTLAN
Jefferson Street, Stite 203, Chicago, 60661. T gf?‘é%éﬂﬁ@”and' 1407 East Riverside Drive, In

‘ ‘ ’ 213037 (317-638-3226) (Fax: 317-638-6126). |

M 320 SAVANNAKedy Rush, P.O. Box 5731, $%anBaf.454.6110) Bus. Agt.: Joseph Amabile
31414. (912-232-2203) Bus. Agt.. Matthew Williams, bugness(% ) Bus. Ag P " Donald McFarland.

latse320.0rg. _ St 2O '§043£_ko§;°3“”*(8”15bg2“g%’1”;j';-g"uf;" 3 4%%@@HAUH@phanie Driggers, wsdriggers
TBSE 444 International Representative, Rachif@i Il ' ' gmail.com; "7 Morton Street, Terre Haute, 47802.

rmclendon@iatse.net, P.O. Box 584, Kennesaw, gahoo.com. 7049) Bus. Agt.: Dave Targett, davetargett@icloud.cc

SM 479 STATE OF GEORGIA (Except Savapnae SPRINGFIELD/JACKSONIAies Rapps§ 102-EVANSVILUBask Fehr, 1628 Lisa's Way, Evan
and Vicinity) —Abigail Hilton, ahilton@iatse479.5r&-489% 6367, Spring eld, 62708. (217-415-4 t 20 '¥812-589-1584) ’(Fax: 812-467-0257). E
International Parkway, Suite 100, Atlanta 3036/in4tare; harmskevin@hotmail.com, (217-6d21532 ) 1oter Joe Newman: ba@iatse102.com.

5676) (Fax: 404-361-5677) Bus. Agt.: Michael AKiRggrealtSAINGTON/ NORMAL/ SPRINGE]
iatse479.org. JACKSONVILLE! MACOMB/ PESHRAR Meale MFEZY L AKE PORTERILA PORTE COUNTIES/FOI

SM 491 STATES OF NORTH AND SOUTH @#RRe) iatselocal193@ymail.com; P.O. Box 63%@3[ %%%@TTE/ FRANKFORT/CRAWFORE
|
) 6

LINAISAVANNAH, GAdrew Oyaas, secires@iaf3645843-0049) Bus. Agts.: Donnie Bentley (Reglial, | or ?ﬂ%{";ggg%%c’géox; N
com, 1924 South 16th Street, Wilmington, NC 28AAB(8dthirBon). ton Ir tmacSQSS@Hotmail com ~AgL
9408) (Fax: 910-343-9448) Bus. Agt.: Darla Mcﬂagﬁr)‘é2 OCKFORRirm Whitmore. P.O. Box 47 & : .

S 629 AUGUSTARthony Capaz, 2312 Washing@ra %@5 779-772-7619)(Fax: 815-484-108537%% R.T QYNH]Fistopher M. Holt, iatselocal146
Augusta, 30904. (706-738-2312) (Fax: 706-738«3@?&%_8%. i\gt.: X «’HFC(&HI -O"'Box 13354, Fort Wayne, 46868. (26(

Bruce Balk, bbalk@mindspring.com. Bus. Agt.: Michael Barile, mbarilel52@comcast.net

ICG 600 INTERNATIONAL CINEMATOGRA 5&;@;’]"%%':; RQL"?&'S';EZAEZ;GSLF:QWP' -
GUILD(See also Georgia, lllinois and New Yor - 9ger, % 8 UTH BEND/MISHAWAKA/ELKHART/
)

— Stephen Wong; National Executive Direetor, 1&@%%i urp_hysboro, IL 62966. (618 Y™MOUTH/CULVER, IN/NIBBS, MI —
son, 7755 Sunset Blvd., Hollywood, 90046. (328876 ﬂ%i;er, latseazl@gmail.com.  y king, P.0. Box 474, South Bend, IN 46624. (574-2¢
323-878-1162) Eastern Region Director John AngRea7éNeW s @nthony Barracca, 6309 N. Naghwéesan Scheid, local187ba@gmail.com.
212-647-7300); Central Region Director, Therepggkiiay!i cifitigo, 606310490. (773-775-5300) g A3 ERANAPOKBsten Smith. P.O. Box 1172
cago/Atlanta: 312-243-3841/ 404-888-0600). 477) Bus. Agt.: Anthony Barracca. o 26206, B e S o

MAHS 798 ATLANTA REGIONAL OFFICE (Sge a
New York) -Samantha Reese, sreese@local79% HAMPAIGN/URBANA/DANVIELE/RANG 18 B| 0OMINGTON/BEDFORD/COLUMBUS

International Parkway, Atlanta, 30354 (770-855- RLESTON/DECAMUrBW-Hall, treasuggte CHLICHark R. Sarris, 24 East Vincennes St
) iatSe'16cal482@gmail.com ; P.O. Box 3272, Urbang, 2 12-327-4262) Bus. Agt.: Duane Co
M 824 ATHENSReter Elliott Fancher, 824dues 6-7355) Bus. Agt.: Matt Albrecht, Iighttmg i : "

com; P.O. Box 422, Athens, 30603. (706-296-2436) Bus. Agt.:

Kyle Anne Judson, iatselocal824ba@gmail.com. TWU 893 INDIANAPOLIS/BLOOMINGHDNe—

EE 834 ATLANTA#Rthony Gantt, agantt@iatsegG 600 INTERNATIONAL CINEMATOGRARHERwpers, 5144 N. Carroliton Avenue, Indianapolis,

e.com.

4220 International Pkwy, Suite 200 Atlanta, 3 0@1@{%%@!50 California, Georgia and Ne 17-696-2|595) Bus. Agt.: Joanne M. Sanders.

. 2@ . en Wong; National Executive Director, Al
8848) (Fax: 404-361-4255) Bus. Agt.: Anthony exander Tonisson, 7755 Sunset Blvd., Hollwood, 90046.

ITWL|JI 853?0/12?('\;%?59%02@{%1,( 59706%612;;}%%%%-%%? (Fax: 323-878-1162) Eastern IRaMuif\Direc

asvilie, : -(of- ax: ~656- Am@tan (New York: 212-647-7300); Central iol

Kelly Chipman, atlantalocal859@aol.com. Director, Theresa (Khouri (Chicago/AtIanta:) 3% %%&H?‘/ FREMONT, NE/COUNCIL BLUFFS
(@) , |1ADestiny Stark, secretary@iatse42.0

S 927 ATLANTMary Grove, P.O. Box 162822., Aldn&8&@600).
30321. (404-870-9911) (Fax: 404'870'%%) 5418 S. 27th Street, #1, Omaha, NE 68107. (402-934-

Nunnally. BreT %o CHICAGQoseph Wanderling, iatselocalf2®@4-3584). Bus. Agt.: William Lee, Omaha@iats

gmail.com; 106 W. Calendar Court, #272, La Gr rk, 60 ‘
(708-276-3175) Bus. Agt.: Daniel Garnett, gargqggg e§1 RIES/AMES/WAUKEE/ MASON CIT

rawford, recsecretary@iatselocal67.0

HAWAII com- _ Walker Street, Suite L, Des Moines, 50317, (515-707
M 665 STATE OF HAWAShawn Christensen, BOBE 762 CHICAGQis-Kettner, 1A762treas@hagnaiharon Bowen.

e S 0 St S o o o TS AU, e smonoune |

' e ' ) ' ' ' — Jeff Garnica, jeffgarnica@iatse85.org; P-O. Box 2:

TWU 769 CHICAGQNendy McCay, 409 N. RyaynaiA 52805. (563-579-3526) Bus. Agt.:-Joseph C

IDAHO Avenue, Joliet, IL. 60435, (847-732-6326) BusgA0tialleUAE5.0rg.
M 093 SPOKANE, WAWALLACE KELLOGG, (Do S 191 CEDAR RAPIDS/WATERLOO/DUBUQUE

Scott, jillscott141414@gmail.com; P.O. Box 1268P¥JkHACEEE 780 CHICAGO (see also Flogida)t Alan Wiley, iatse191@gmail.com; P.O. Box 1
99210. Bus. Agt.: A. Jaye” Nordling, ajnordling@@60ea¥: [Bpaki, 6141 N. Courtenay Pkwy. SuRegiisyl&2406 (319-360-1308). Bus. Agt: Travis J:

Rep.: Pat Devereau, patdevereaux@aol.com, (38%o56-8895% (773-775-5020) (Fax: 773-775-5¢3h3 Bres &ggrail.com.

S 099 STATE OF UTAH/BOISE/NAMPA/CAL DWW (HPsKi. jermy@iatse780.com. M 690 IOWA CITYDavid Greedy, iatse690sec@gm:
TWIN FALL/SUN VALLEY, ID/SOUTHERN IDABI® 800 CENTRAL OFFICE (See also Califatig, P.O. Box 42, lowa City, 52244 0042. (319-594-
Trustees: C. Faye Harper, Peter Marley, AllisonNgmwartrarghdattarth Carolinafsary Baugh, 52564§t.: Gregory A Wicklund, iatse690biz@gmail.com.

Gorey, 526 West 800 South, Salt Lake City, UTN&#bIiETh#ago, IL 60640. (773-805-1521). TBSE 444 United StateRebert Schneider, sectreas@

0513) (Fax: 801-532-6227).
) ( ) USA829 ILLINOIS REGIONAL OFFICE (Settatstid.com: P.O. Box 32, Dewitt, I1A. 52742 (563-
ILLINOIS New York) —111 North Wabash Avenue, #210T.d8HieagoAltenderfer, ba@iatse444.com.

60602. (312-857-0829) Bus. Agt.: Matt Walters.\; g31 OMAHA, NE/COUNCIL BLUFFS, IA —
S 002 CHICAGOhomas L. Herrmann, 216 S. JeRé&61HICAGO, IL/MILWAUKEHBp®éph Ama Alice George Holmes, 1513 S. 95th Street, Omaha
Street, Suite 400, Chicago, 60661. (312-705-2b#®) Fav8.3kfferson Street, Suite 203, Chicadd0BEEHEILAEER) Bus. Agt.: Mary Sorensen, mary.se
705-2011) Bus. Agt.: Craig P. Carlson. 454-1110) (Fax: 312-454-6110) Bus. Agt.: AnthoogxvheBpano.
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KANSAS TBSE 926 AUBURB&rah Quaintance, 4 LedgevieRBEEWKALAMAZOO/HOLLAND/ST. NBSEF

Westbrook, 04092 (207-835-3800). thew Taylor, 931 Bridge Street, NW, Grand Rapi
S 031 KANSAS CITY/ST. JOSEPH, MO/KANSAS 742-5526) (Fax: 616-742-1088) Bus. Agt.: Joshu
CITY/TOPEKA/LAWRENCE/EMPORIROKB 14 A DV ANID S 038 DETROIT/PONTIAC/MT. CLEMENSI
Suellentrop, 1321 Swift, North Kansas City, MO'SZ1x8} (8:6-842 HURON Keith R. Braun, kbraun3246@wowwa
5167) (Fax: 816-842-9481)dhsHegbs; ialocal3l19 BALTIMORMIiek Mostris, recseclocall9@gistér Ave., Detroit, 48202. (313-870-9570) (i@
ialocal31.org. com; PO Box 50098 Baltimore MD 21211. (443582®Y#986) &yts. E. Joseph Miller, jmiller@iatse3

M 190 WICHITA/HUTCHINSON/EL DOB#®DO Agt.: Michael Mixter, businessagentlf)@gmail.C%‘n.187 SOUTH BEND/MISHAWAKA/ELKHA

Mcguire, B.O. Box 3052, Wichita, 67201. (3162G%5%/AMNGTON DC SUBURBS, MDM@SBHEN/PLYMOUTH/CULVER, IN/NIEBS, M|
Agt.: Timothy McCulloch, bal90@iatse kscoxmgt€a@N, DC/NORTHERN VIRGDH#stepherby King, P.O. Box 474, South Bend, IN 46624, (5
M 464 SALINA kent Buess, kdbuess@yahoo.&urhjeR1810 Hamlin Street, NE, Washington, DGA200 I8 a2 G21268; local187ba@gmail.com.

Box 617, Salina, 67402. (785-342-6786). Bus. AgL2PB(FauZ20&635-0192) Bus. Agt.: Ryan Chavksh, | |NT/OWOSS@rah Isara.Local201sec. o e

wtuzicka@yahoo.com. MPP,O&VT 181 BALTIMOREave Foreman, 48@dail.com; PO BOX 3231, Flint, M| 48502. (810
Ridge Road, Baltimore, 21237. (571-334-8138) Bgt.: Retrykafitiams.

KENTUCKY Villavicendo, kentdaniel@greentpyroproduction§ £ | ANSING/EAST LANSING/JACKSON/

SM&BT 487 MIDATLANTIC ARSafak Fales, 230IAW/CADILLAC/NORTH CENTRAL MICHI

S 017 LOUISVILLE/FRANKFORT/DAINDRHEVE = h . )
A. Black-Pherson, 119 W. Breckenridge Street, RH% rggb Baltimore, MD 21230. (410-732-DRAYERSE AYTY/ALPERUAier Petty, sectreas
0

tse274.org, 419 S. Washington Square, Suite 10
(502-587-7936) (Fax: 502-587-3422) Bus. Agt.: it 7. 74_%570) recsec@i%ltsezgl.org BUs. Ag
bell. M 591" HAGERSTOWN, MD/FREDERICK, iola, buSessrep@iatse274.0rg
M 346 L EXINGTORavid Richardson, david@twliiy 'SBOR% TAANllNCH$ST|<E y VNMAM@QM& ARBORIMONR@E Berg, markber
com; P.O. Box 5, Lexington, 40588. (859-221-192" yBé%V ael E. Clem, clemkm@verizonMet; 9, 9

0ad,’Damascus, MD 20872. (301-651.@$88PBak); AYO. Box 8271, Ann Arbor, 48107.
Donald A. Burton, dburton@rupparena.com. Michael E. Clern. ( Bus. Agt.: Degg Neeb, ba@iatse395.0rg.

M 369 ASHLAND, KY/HUNTINGTON, WV/IRON . ~c
TON, OH Kevin D. Bannon, P.O. Box 192, Huﬂ'ﬁﬁ%@?@@ALﬂMORﬁmes Coxson, jcoxsonfRix0& VT 472 FLINT/OWOSS@ Sourts, I, P.

t ) .
25707. Bus. Agt.: Greg Miranda. con, P.D. Box 4834, Baltimore, 21211. Bus. AGEOXVIBRDFBRIEPN, 48509-9998. (810 836-4556
vski, wpoplovski@wjz.com, 3400 Dunran Roads®#itfnore, MD,

TWU 897 LOUISVILLEreer Lee, greerlee@hoimmh (4143-831-8181). ;
com; 27 Arctic Springs, Jeffersonville, 47130.C§812-2 2-88%% ) T&T 757 DETROIWiena Cantu, renal256@ms

Fax 812-282-4057) Bus. Agt. Virginia +. HoY8HI1AEAETIMOREaAcy Brown, nchiuywinylﬁ%o Manchester, Southgate, 48195. (734-775-

(cal897@gmail.com.) g 9 rizon.net; 4874 Melody Lane, Manchester, 2110 133 SRy 8g35jSavage@iatse26.0rg.

Bus. Agt.. Mary Beth Chase, mbhc625@aol.comTWU 786 DETROU&equeline Wendling, twulocal
gmail.com; 27830 Jefferson, St. Clair Shores, 4

LOUISIANA MASSACHUSETTS 1530 Bus. Agt.: Beverly Llombart, bevmarie2556

S 039 NEW ORLEAMSHhley Boudreaux; iatse39secre T B179 DETROIFrances Hemler, 26803 Warner,
tary@gmail.com; P.O. Box 19289, New Orleans S7@®1iA0 RSIATEHSILYNN/SALEM/WALTHAM/BRIBOKL. (586-481-3479). Bus. Agt.: John Neshitt.
2165) (Fax: 504-309-8198) Bus. Agt.: Alan Arthu'(l_’:,Qli}dthLf@%UIH/SCAmE BOCIENeerE) 261'%/9“( éL15722 old .

net. olony Avenue, Soultl oston, . azT |

M 260 Lake Charles-AIexandria—PineviIIe-Fort6172696252) Bus. Agt.: Colleen Glynn. R}ﬁﬁﬁ—t TIC AREA

Pol, LA -Of cer In Charge, Bo Howard, 207 W. Z0b36RRINGFIELD/PITTSFIELD/NORTH ABKEIBT 487 MIDATLANTIC ARH&n-Popiel, 230
York, NY. 4th Fl. 10001. (212-730-1770) —Valentino Larese, vlarese@iatse53.com; P.O.Russ2Bst&minBaltimore, MD 21230. (410-732-

, d, 01101. (413-530-4747) (Fax: 413-783-997 7p@id. G&ermsi.
S 298 SHREVEPOREsen Tyiids, McNeil Stree§1a6| Afitto, agent53@comcast net.

Shreveport, 71101. (318-227-2@kth8uise Ageitlin
stagelocal298@att.net. M 096 WORCESTBW®arc Aijala,, P.O. Box 582, WHiBIESOTA

ef,@1613. (508-397-2786) (Fax: 508-929-0385) Bus. AgL.:
g:\gsztléspl?'\;ggigF@Laouum ISAIrAeyQéSgﬂTS‘ EHRe ﬁgggl by Murphy, tmurphy@iatse96.org. S 013 MINNEAPOLIS/ST. CLOUD/LITTLE F

Street, New Orleans, LA 70119. (504-486-2192)/(Fo5: 50%/#88; MA./NEW HAMPSBER(E-De ERA'NERD’ ST. JOHN'S UNIVERSITY/COLL

9961) Bus. 8ghonette Berry, sherry@iatse478megs(5d. Box 6642, Manchester, NH 03108'ré éﬂﬁﬁi@ rSgT31PéA gentral|n/§l/§ eSCOErdilgrs'}n_3
453-0180). Bus. Agt.: Steven Kocsis, business@iatse195.06, 14 (612-379—7564) (Fax: 612-37§Mé0i¢8us
M 54|0 BATON ROUGEFiaCri]e Berateinett73@M 232 NORTHAMPTON/AMHERSBartley, iat willigdnysiness_agent@iatse13.org.

gmail.com, 2324 Westwood Ct. Baton Rouge, sélo¢aBE2@pail.com PO Box 1026, Northampipsh Y4 0882ndy Joh dv.i iohnson77
572-03@Ws. Agt.: Deanna Gaharon. (413) 523-2239, Bus. Agent: Cathleen O'Keefe..om: 2011 Gar elcrj] Xveﬂugfcghgiﬂo{"\'}\% Qiggo
M 668 MONRODan Sater eld, d.sater (eld@yahgtwpgam NEW ENGLAND AREMes MaeDorp805) Bus. Agt.: Jay Milbridge, stagelocal32@g
P.O. Box 2561, West Monroe, 71291. 318-329&'@]1 a&yénﬁg@|atse481com’ 10 Tower Of Cw(ﬁw 2@_’9 MINNEAPOLIS/ST. PAUL
Ross Slacks, rossslacks@aol.com. Woburn, MA 01801. (781-376-0074) (Fax: 7818/&UBYBIBYE FALLS/BRAINERD/ST. JOHN'
TWU 840 NEW ORLEANSStephanie KuhAgt.: Chris O’'Donnell, codonnell@iatse481.comyERSITYRavin C. Anderson, davin8@aol.com:
stephanie.w.kuhn@gmail.com; 11186 Tuitle _5@#63'@@‘5T0|\Dmne M. Blaskovich, ingenife38e@>55369. (612-868-9711) Bus. Agt.: Davin
monq, 70403. Bus. Agt.: Bonnie Haase, bonnig, 1agae@YyaBRfrals Lane, Salem, 01970. (978548976 ARRXOFE MINNESOWan-Brafford, owel
com; (225-294-3024) 978-744-7976) Bus. Agt.: Diane Blaskovich.  prafford@gmail.com, 312 Central Avenue SE, #

TWU 775 BOSTON/PLYMOUTH/CAPEKROD/is: 55414. (612-393-0550) Bus. Agt.: Kellie Lars
MAINE Delano, kimwardrobe775@comcast.net; 51 Myiehank&@RIEAD, MN/FARGQJaxs- Torok,
S 114 PORTLAND/LEWISTON/AUGUSTA/BAINEBRRIE! 02124 (617-212-4364) Bus. Agt.: KimoDelintreet, North, Fargo, ND 58102. (701-

— Nathaniel Dombek, secretary@aDaBexce83, PoitB4 BOSTONKaren D. Murphy, P.O. Box-1208¥: 13a83es Torok.
land, 0412@7-841-5€18). Agt.: Devon Medeiros, giiiféation, Boston, 02112. (857-204-5297)(Far BSESEEGAUINEAPOLTBresa Day, treasurer
sagent@iall4.com. Bus. Agt.: Carol Arlauskas. tse745.com; P.O. Box 3278, Minneapolis, 5540

SM 481 NEW ENGLAND ARJrnes MacDonald, Bus. Mgr.: Charles Cushing.
jmacdonald@iatse481.com; 10 Tower Of ce PhvklSHi¢RIRN T B26 MINNEAPOLIS-ST. PAWLt Stocke, 326
Woburn, MA 01801. (781-376-0074) (Fax: 781-376-0078) BUS. 44th Street, Minneapolis, 55409 (763-218-7980)
Agt.: Chris O'Donnell, codonnell@iatse481.comM 026 GRAND RAPIDS/MUSKEGON/BAMUHdguist.
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MISSISSIPPI M 151 LINCOLNK#e Smith, iatsel51sec@gmail.todi, B1®44. (201 262-4182) (Fax: 201 262-4138) |
Box 30201, Lincoln, NE. 68503-0201. (402-525c857k) Bakahgbakal@msn.com.

SM 478 SOUTHERN MISSISSIPPI/STATE OFDaDig| Stoner, (402)-890-7456, iatse151ba@9ma,ePHy9 cAMDEN, NJ/PHILADELPHSASRA —

SIANA/MOBILE, AlDawn Arevalo, 511 N. Hemnggaayju 831 OMAHA, NE/COUNCIL BLWMk¥8s Barrett, susanjennifermorris@gmail.com ; 200

Street, New Orleans, LA 70119. (504-486-2192)x(Fax|i&9448%ge Holmes,; 1513 S. 95th Stre@laCenderchimtville, NJ 08109 (856-662-8242). Bus.

9961) Bus. Bghonette Berry, sherry@iatse478 98d2669402-551-4685) Bus. Agt.. Mary Sorehderphynsshimubiz57@aol.com; 901 Llanfair Road, A

453-0180). rensen0205@gmail.com. 19002 (215-527-2862).

SM 492 STATE OF TENNESSEE/KENTUCKY/ CHE 917 ATLANTIC CID#wn Ricci-Mclaughlin, 507
NORTHERN MISSISSIPPIheresa Morrow, NEVADA Hilltop Drive, Galloway, 08205. (609-442-5300) (Fax
squared@charter.net; 310 Homestead Road e, Nashville, TN 2615) Bus. Agt.: Darrell Stark, ia917ba@comcast.net.

37207. (615-386-3492). Bus. Agt.: Peter KurlandV 363 RENO/LAKE TAHRd&Rleen Brunel, P.O. Box

M 589 JACKSONNICKSBURG/NATNGHEEIA. 9840, Reno, 89507. (775-786-2286) Bus. Agt.: ?{?EW LT\WEJXICO

Jackson, 1665 Hwy 51, Madison, 391-109-097.M6020868337EGABavid Weigant, General@iatse 720.

Bus. Agt.: Gary W. Robbins, garywaynerobbins@gn06cth. Valley View Boulevard, Las VegasMB3BRABRQIERQUE/ROSWELL/SANAA FE —
M 674 BILOXI/GULFPORiliam F. Collins, 22%47%0) (Fax: 702-873-1329). Bus. Agt.: Apple ThtimeArndt, 423local@gRailBoxn30423, Albuquerque

NM 87190-043H-250-0994) Bus. Agt.. Sharon Me
Bradis Road, Gulfport, 39503. (228-234-7974) Bus. Agt.. Bobby elisgmal964@msn.com. ) g

Saucier. NEW ENGLAND AREA SM 480 STATE OF NEW MEXIGOMordE82

SM 481 NEW ENGLAND AREmes MacDonalgseo Del Peralta Santa Fe, NM 87501. (505-986-
MISSOURI jmacdonald@iatse481.com; 10 Tower Of ce PR&p.SHtgapiByans, bevans@iatselocal480.com.

. Wobyrn, MA 01801. (781-376-0074) (Fax: 781-3fA;998 WBESIOUEROEKSIe Brown. local869sec
S 006 ST. LOUIShristina Beck, 1611 S. Broadygy ODonnell, codonnell@iatse481.comgm aom: F.O QBOX 4;353 S l0C186959 1(336
110, St. Louis, 63104. (314-621-5077) (Fax: 314-621-5709) BUs. .com; P.O. ' querque,

Agt.: Michael Leach, BA@iatse6.org 0664) Bus. Agt.: Alyssa Salazar.

NEW HAMPSHIRE

S 031 KANSAS CITY/ST. JOSEPH, MO/KANSAS

CITY/TOPEKAILAWRENCE/EMPORTReHS1-\ 195 LOWELL, MA/NEW HAvPSHagd- NEVW YORK

Spears, 1321 Swift, North Kansas City, 64116 Diter842-Bl&Bdx 6642, Manchester, NH 03108 (6@3#0228%9)- Y ORK/WESTCHESTER-PUTNAN
(Fax: 816'842'9481) Bus. Agt-: Jacob HObbS; leCa@ﬂ.@QOen KOCSiS, business@iatsel%.oggouNT|ES_NASSAU_SUFFOLK COUNTIES OF L(

cal31.org SM 481 NEW ENGLAND AR&mes MacDonal§LAND -Michael A. Caffrey, mcaffrey@iatse-local:
MPP,AVE&CT 143 ST. LOWSrl-Toppins, 161ljrBacdonald@iatse481.com; 10 Tower Of ce P3AQ \Buisth¥reet, New York, 10036. (212 333 250C
Broadway St. Louis, 63104. (314-621-1430)(FarxA\@b+62 MFOBABO1. (781-376-0074) (Fax: 781356 2678) Buss Agts.: (Theatre) Paul F. Dean, Jr. anc
Bus. Agt.: Gordon J. Hayman. Agt.: Chris O’Donnell, codonnell@iatse481.comYalentino; (TV) Edward J. McMahon, Il and Francis |

M 421 HERRIN/CENTRALIA, IL/CAPE GIRARDEAHANOVER/LEBANON, NH/BURLINGTONO¢TBROOKLYN and QUEHN®nee K. Ryan,
MO —Steven Ray Dyer, P.O. Box 441, Murphysb&itaig_ M@eesy, P.O. Box 951, Burlington, 054iyandBiptggjocald.org, 2917 Glenwood Road, Broo
(618-967-2394) Bus. Agt.: Stephen Parhomski35a<5e)@@us. Agt.: Robin Grant, ba.local919@HreiZai 7) (Fax: 718-421-5605) Bus. Mgr.: Kenn
net. S 009 SYRACUSE/ROME/ONEIDA/UTaG¥ —

SM 493 STATE OF MISSOGRIg-Goad, 5214 chic\W JERSEY Hynson, SecretarylATSE9@gmail.com; P.O. Box 61

pewa Street, St. Louis, 63109. (314-621-4930) (Fax: 314-621- 13201{'1?617- (315-751-1930) Bus. Agt.: Keith Russell.
4930) Bus. Mgr.: Gordon J. Hayman, iatse493@_|9%l.%MDEN/MERCER COUNTY, NJAPHILBREEN

IA, PA Christopher O'Shea, 2401 South Swangan BURStAL @harles Gill, 700 Main Street, Suite :
T&T 774 ST. LOUIMary Althage, P.O. Box 5164, i5jik@blIhia, 19148. (215-952-2106) (Fax: 215807449 (UG 16-852-2196) . Bus. Agt.: Joshua Mo

63139 (314-647-9424). Bus. Agt.: Angie Walsh. Agt.: Tricia Barnes-Vargo. iatse10.com,716-822-2770; 266 Sterling Avenue, B

TWU 805 ST. LOUIRIm Stone, 3937 Walsh Strget,(31 NEWARK/MIDDLESEX/MERCER/OBRMN(716-822-2770).
Louis, 63116. (314-351-7184) (Fax: 314-351-718KD BUNIOOL: COUNTIES/ASBURY PARK4ONG|  ALBANY/SCHENECTADY/AMSTERDAM

GiGi Deluca. BRANCHRory Stimpson, redkingtech@gMaihcqrROY -Derek Kirkaldy PO Box 11-074, Albany, NY
TWU 810 KANSAS CIBtiawn Sorrell, 4213 Ke , Suite 103, Millburn, 07041. (973-379-92&gk {HB¥@dirail.com, 518-331-9286;Mesideit/
Avenue, Kansas City 64110. (816-213-3644) Bus> R§PObRUfeA0L: Stanley Gutowski. Interim Bus Rep: Bruce Coonley 518-331-9280 lats
Baird-Storey (913-362-0347). SM 052 STATES OF NEW JERSEY/ NEW %eRgkgmail.com.

. TICUT/NORTHERN DE. /GREATERs A5 ROCHESTH®chael Dziakonas, miked @iatse:
T B2 ST. LOUISTammy Underwood; 1611 S. B (21 - ) - ; .
Suite 108, St. LOUiS, 63104 (314-647-6458)— Bug%gr%%wayh 19-02 Stelnway Street, AStOHQONIY, 11@367(@4374 (585-427-8974) Bus. Agt Jar

tigan, markh@golterman.com. ax. 718-777-1820 Bus. Mgr.: Kevinsgiligaamiston@ialocal52.org.
S 059 JERSEY CIT8ennaro llaria, justin.hranca@yss2 STATES OF NEW YORK/ NEW JERSE)
hoo.com, P.O. Box 3122, Secaucus, 07096 (20 C78n98P)CEtARNORTHERN DE. /GREATER PA
MONTANA 201-863-8551) Bus Agt: Justin Hancox. Charles Meere, 19-02 Steinway Street, Astoria, NY
M 240 BILLINGSlames Rott, iatselocal240@gmdifZgnTLANTIC CITY/VINELAOHD Jones, joned)6-9440) (Fax: 7515'777'1820) Bus. Agt.: James E
P.O. Box 1202, Laurel, 59044. (406-670-7321) Bss @ametljgom: P.O. Box 228, Linwood, degpustpssdiacals2.org.
min Valdez; bvaldez@iwks.net. 2348) Bus. Agt.: Thomas Bambrick, Jr.sechansats:y BBIBHAMTORaniel Sonnen, 175 Foster Roa
M 339 MISSOULA/KALISPELL/BUTTEANACON Ves“""11353ﬁOhéﬁ%'ffé%%‘ég’(ec??‘ﬁ'z?%tésg""am ‘
DA/GREAT FALLS/HELEdSéph Bakly, P.O. Box32if5C, CC&PA 161 NEW YORK/ NEW JERSEBRGKL Bing ’ ' ,
Great Falls, 59406. (406-403-8786) Bus. Agt.: ¥ ShiGGHAsse Rossner, recordingsecretary@BEAIELNEW YORR{ch Rahner, iatselocal100@ve
org; 630 9th Avenue, #1103, New York, NY 10@86.n@&12:0 Gmithtown Bypass, Suite 206, Haupp:
9655) (Fax: 212-977-9609) Bus. Agt.: Cynthia (@IR@#R&209) (Fax: 212-247-6195) Bus. Agt.: Lorrai

NEBRASKA thia@local161.org PWG 1UNITED STATESolleen Donahue, cdona
S 042 OMAHA/FREMONT, NE/COUNCIL BLMJ /RED BANK/FREEH®dward Baklarz, 2Zdle@iatse.net, International Representative In Charg
SIOUX CITY, 1A scas Scroggin, secretary@iat %ﬁt #70, Keyport, 07735 (732-213-3209DBus MghuigiBurbank, CA 91506 (818-980-3499).
Y

5418 S. 27th Street, #1 Omaha, NE 68107, (40X JPEpely536@gmail.com. M 121 NIAGARA FALLS/BUFRBAh® Scardino Jr.,
402-212-1578). Bus. Agt.: William G. Lee, Ric Mbhr622@@RFHEAST NEW JERERMA Payned7 Coburg Street, Buffalo, 14216. (716-866-1136) Bus
org. corrseciatse632@yahoo.com; 300-1 Suite 6, FBuataidid, Souttsel2ljs@gmail.com.
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SS,PC,CC&PA 161 NEW YORK/ NEW JERBEYS 798 NEW YORK REGIONAL OFFIC @Q

CONNECTICURIysse Rossner, recordingsecretiay @ksorgia) -John Curtin, 70 West 36th Stre?e\!, N'ewTH DAKQOTA
call61.org; 630 9th Avenue, #1103, New York, Wik 100868.(¢222-627-0660) (Fax: 212-627-06645BUSARGH,: ND/MOORHEADJ s TOrok, ‘e
977-9655) (Fax: 212-977-9609) Bus. Agt.: Cy(titigafdR@4kRI Dashman; (Film) Rosemarie L&B2 7th Street, North, Fargo, ND 58102. (701-3

cynthia@Ilocall61.or :
ynthia@ g ADG 800 NORTHEAST OFFICE (See also CafsrJames Torok.

M 266 JAMESTOWN/CHAUTAUQUA, NY/WA%E*%?B and North Carolina) Stan Harris, 90

COUNTY, PADaryl Damcott, local266unionse Il ~
com; P.O. Box 212, Clymer, NY 14724. (716-23 BligSRfNew York, NY 10006 (646 246678410

Gordon R. Pugh, grp6944@hotmail.com, (716-6&/B&481) 829 NEW YORenreth Kerrigan, 31 Wegjos  c|NCINNATI/HAMILTON/FAIRFIE
M 289 ELMIRA/HORNELL/WATKINS/ITH%%%;;_TESWOB' New York, 10001 (212-68bRN HRYE/OXF@REN-G. Eviston, 35 E. 7th
CORNING/CORTLAND/BINGHANHDSE-Miller! : Suite 501, Cincinnati, 45202. (513-721-1302) (Fam
P.O. Box 1147, Elmira, 14902. (607-733-1290) \318:1240N EERMTA/COOPERSTOWN/SIDNEY/@828MBUs. Agt.: Thomas Guidugli.
Bailey, 713 Riverside Ave., Elmira, 14904. (GOMBWSK)KEMALTGKBVM James, P.O. BOXS’LQG%! COLUMBUS/NEWARK/MARYSVHLE/
607-733-7159). Oneonta, 13820. (607-437-0218). Bus. Agt.\{{gRME 2RABSSNider, sec-_treasurer@iatsel2.
MPP,0,VT&AC 306 NEW Y@Rita Diaz, 545 Win.d.fjames@gmail.com. Rich Street, Columbus, 43215. (614-221-3753)
45th St., 2nd r., New York, 10036. (212-956-130§)FeB8 2R CHESTERIasice Lazary, claric®@#8) Bus. Agt.: Brian Thomas, businessagent@
956-9306) Bus. Agts.: (Proj.) Michael Fewx; (Stagig) @i @e#h; 53 Meadow Glen, Fairport, 1445 4(585t4980/LIMA/MARION/BOWLING GR
M 311 MIDDLETOWN/NEWBURGH/KINGSXR). Bus. Agt.: Karin Eckert, mskarineeckertGgmpaNgaNpLANeel C Keesee, P.O. Box 1180
POUGHKEEPSIEranklin DenDanto, stagehapg3iA@ 13032 NEW YORMKa Saltzman, RSaltzifii@+3560. (419-215-4166) (Fax: 419-244-632
gmail.com; P.O. Box 399, New Hampton, 1095 5% /B8 Benn Plaza, Suite 1407, New YARerevFod¢ pp@ia24.org.
Bus. Agt.: Paul Sisilli, 845-421-0625, iatselocaglgy 2. 212-302-1585). Bus. Agt.: Gerrg Rgsnels
com. ' L By SANDUSKY IR CoUndon Stk o
USA 829 NEW YORK REGIONAL GIBp0kriz en Stuckert, stev
M 353 PORT JERVIS/SULLIVAN COKINEY . | ﬁb;ﬁgetary@usaszaorg, 37 Vsest 26th3Fe&. ANFEE2 Euclid Avenue, Suite 1604, C
t.:éé ’ ’

Moller; P.O. Box 332 Port Jervis, NY 12771. (973- taq. : 537) (Fax: 216-621-3518) BUS.
Agt. Frank Love. (914) 301-8516. fel1958 @Va@ 49010, (212-581-0300) (Fax: 2120% L23$r$249537) ( )

rl Mulert, cmulert@usag829.org. Holden, jimmy@iatse27.com.
M 524 GLENS FALLS/SARATEMBArd Smith, 2%2

Diamond Point Road, Diamond Point, 12824'c§’?111%g§2§22‘g§£hers0n Point, Livonia, 14487. (4852 jda Galehouse, secretary@ialoc
(Fax: 518-623-4427) Bus. Agt.: Edward Smith. ! ' ’

Bus. Agt Laura Honan’ |h0na1@yah00com 47 North Main Street, Akron, 44310. (330'374'
M 592 SARATOGA SPRING8nes Farnan, jfar Irene lt\ﬂack-Shafer, businessagent@ialocal48.co

nan592@hotmail.com; 47 County Route 76, SHiBieL MahY ORtawrence Kleiber, 520 8th Ave 11
(518-729-8741). Bus. Agt.: Robert Mink Jr., osgmd‘@ém%%omom (917-715-7707)(Fax: 212-389GBEGHERUBENVILLE, OH/WHEELINIeriyV

Adt.: herine Lowell. Lee Hartline, P.O. Box 292, Wheeling, WV 2600
ICG 600 INTERNATIONAL CINEMATOGRAP%ER 3457). Bus. Agt.: Robert Oxley.

GUILD(See also California, Georgia and lllinoig}PTS F72 NEW YOKsan Cottingham, stbred1@aol.
- Stepglen Wong; National Execu%ive Direetor,ézm'aﬁdé@ﬂm@rive, Poughkeepsie, 12601 (91%%§§'%\§@M-SPRINGFIELD/ DARKE/MIAMI

son, 7755 Sunset Bivd., Hollywood, 90046. (323gr6Miobag(fSshiavone,localf72@gmail.com. CHAMPAIGN COUNTIESily Junker, P.O. Box

323-878-1162) Eastern Region Director John Ar}a‘r@?épw KNDGRn Robinson. 51 South Pe a?g t%rétéfs“m- (937-415-0066) (Fax: 937-415-0
oY A7 '

212-647-7300); Central Region Director, Fhere rea . 107 .
cago/Atlanta: 312-243-3841 / 404-888-0600). Al (518-487-2267) (Fax: 518-487-2013) RS A ARREN/YOUNGSTOMVR Nor

Thomas Mink.
M 645 ROCKLAND COUIKyM Muller, iatse.local645. ling, secretary@iatse101.net; P.O. Box 362, You
Secretary@gma".com; 12 Kim Marie P|ace’ Nmﬁﬁ (330'747'9305) Bus. Agt Jethro Klink, ba@latse
(914-772-8186) Bus. Agt.: Richard Foresta, ricky N zaagdl e AROLINA SM 209 STATE OF OHI&na Haller, secretarytre

MPEG 700 MOTION PICTURE EDITORS GUIINDZ368eASHEVILLEathryn Smith, iatse278@gm&l@éase209.com; 19609 Puritas Avenue, Suite
also New York) -Sharon Smith-Holley; Nat. Exe. Bibx 2071, Asheville, 28802. (828-545-0642f BAA138)1(2261331-0299) Bus. Agt.: James Bu
Scott George; Western Exec. Dir.: Jessica PrajsDidiel SHR#a278@gmail.com. géent@iatse209.com.

Blvd., #200, Los Angeles, 90046, (323-876-477%)&%
Sec@i

h . : v=1fe) SE 216 nternational Representative In Charl
0861); Eastern Exec. Dir. (New York): Jennifer g@&;@TTE/ GREEN\titidha Casey, r@_ ;
0700)) (Fax: 212_3)(02_1051)(. W vork) ! 322.com; 5624 Executive Center Drive,\d¢li@n#i8, éRglendon@iatse.net, P.O. Box 3187

lotte, NC 28212 (704-537-8329) Bus. Agt.: MattiEWHElsthwellas,

M 749 MALONEMichael S. Brashaw, 601 Forg s#6ep2 com.

Ogdensburg, 13669, (315-393-2873) (Fax: 315-303-9580] BUS. M 369 IRONTON, SHHUNTINCTON, Wi
Agt: Samuel Rapin. M 417 DURHAM/CHAPEL HILL/RALLES6 fire » KY Kevin D. Bannon, P.O. Box 192, Hun
T&T 751 NEW YORKancy Palmadessa, £430 %ran ecretarytreasurer@iatse417.org P.O. Bo%@@@ﬁ@a@%h; Greg Miranda.

way, 8th Floor, New York, NY 10018, paIrhades%%élotg%fczozﬁggm) Bus. Agt.: Greg Love, IaCtEOEmUQa'l;Vg@é%/Lgi nil\fegomﬁgj:tiszcl(gﬂzgj'r

Bus Rep.: Nancy Palmadessa ; . ’
erry Taylor, 747ktaylor@gmail.com;-2027
TWU 764 NEW YORK AND VICINEha SmithSIM 491 \fTALEAi %'\:Ag‘{ORgH AND SOUTH é@tﬁgf 5200 (614_284_)631?)9
msmith@ia764.org; 545 West 45th Street, 2nd-HA INAH, Bhgrew Oyaas, sectres@ia! :
10036. (212-957-3500) (Fax: 212-957-3232) B ih 4 %th 16th Street, Wilmington, NC 2&@017551@33{{3/ELANBI_enn Barry, glennbarry!
Gallagher (516-445-6382), fgallagher@ia764. P% DRehV-343-9448) Bus. Agt.: Darla Mc@ioeryom; 17157 Rabbit Run Drive, Strongsvil
Leah Okin (917-499-0852). M 574 GREENSBORO/BURLINGTON/HIGH 49%6igf9) (Fax: 440-238-6963) Bus. Agt: Mi
TWU 783 BUFFAL@afla Van Wart, carlavanw nne Daves-Brown, susanne@iatselocal5T435fg 8% Gal-com
9485) Bus. Biit.Leonberger, buffaloba783@gmaihésae, wayne@iatselocal574.org. erfercherl@yahoo.com; P.O. Box 14743, Cincinn
T&T 788 ROCHESTHRniy GisldvailForEBG@ 635 WINSTONSALEM/LEXINGTONAHORHESAGL Noelle . Wedig, noelle.wedig@gmail.
gmail.cofB85-203-5367). 885 East Main StreetViRddhesiein Horsman, secretary@iatse635.nayVRIG8BOLEVELARIRe Burke, 4689 Georget
NY, 14605. Bus. Agt.: Edward W Solorzano, Edd486#sionstero@nlem, 27114-4864. (336-399-¢882) BulAsted, 44070. (440-734-4883) (Fax:
gmail.com John Horsman, businessagent@iatse635.net. Bus. Agt.: Joanna Anthony, janthony883Cle@g
TBSE 794 NEW YORXnrna Biglin, P.O. Box 15ADEN8K0 SOUTHEAST OFFICE (See also Calfdu 886 DAY TORarly Kimmins, carlymom43@
Hill Station, New York, 10021. (973-912-6986)riaudlliAgis: axidkNew York) John D. Kretschmer, 6@%; P.O. Box 124, Dayton, 45401-0124 (937-2
Kroudis. Fitzgerald Dr., Wilmington, NC 28405. (910-443/83&)ndi Trzeciak, andi222@icloud.com.
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T B27 CLEVELAN®atrick Duffy, duffylocalb27@8:&hdBox 352, Pittsburgh, 15230. (412-281-4568) {E@xPH1PADELPHWoRique Thompson, P.O. Bo
com; 1422 Euclid Avenue, Suite 1604, Clevel@&1,-487152040Agt.: Michael Lohrer. 37451, Philadelphia, PA 19148. Bus Agt.: Stephen N

53221766&2”13'%)5’3;2”(@;‘5 216-621-3518) Bus. AGk TRy BYISADELPHIA, PA/CAMDEN/MERTER 787 PITTSBURGHody Clair-West; pghlo

) ’ COUNTY, NReuben Starr, 2401 South Swansmai78#&gmail.com; P.O. Box 101847, Pittsburgh, 1-
T B38 CINCINNATIrustee Terry Keller, 237 Ludfbith&tlphia, 19148. (215-952-2106) (Fax: 293395252)@)s. Agt.: Jody Clair-West.
Ludlow, Kentucky, 41016 (513-491-1400) Bus. Agt.: Matthew Mcintyre. TWU 799 PHILADELPHIA/CAMDEK&iK@rine

T B148 AKRONTracey Sommer, 345 South Ave3eQJalISTATES OF NEW YORK/ NEW JERS&IoWay, Kfoster54@gmail.com; 200 Plymouth Pl
madge, 44278 (330-634-0884) Bus. Agt.: Omar®@nKSECTICUT/NORTHERN DE. /GREATERBhBAtvitie, NJ 08109 (856-662-8242). Bus. Agt.: Elis
AMTS B754 CINCINNARAHa Lang, 3739 Fa"e'ﬁg es E. Meere lii, 19-02 Steinway Street, Agt_mielawaﬂdp:@ad, Ambler, PA 19002 (215-527-286
Way, Amelia, 45254. (513-373-7297) Bus. Agty/R3 on?ﬁé@gtéia@x'iafolfégg;)lrzzo) BuS. At s AMEs /B8 ADELPHBReve Ledonne -511 Mi

' U chell Street, Ridley Park, 19078 (610-532-1038). E

S 082 WILKES BARRMichael Marancik, P.OEB®@ Diaz, 1diazl@comcast.net.
OKLAHOMA 545, Wilkes-Barre, 18703 (570-262-1106). BU:SI‘BAS%:SJZ%S%’I)TTSB%R(DQVM Ferry, dkferry@aol
S 112 OKLAHOMA CIB¥izabeth Rescinito, iatde1]360Ps: Jr. (570824-4260). ’ '

nsec@att.net; P.O. Box 112, Oklahoma CityS7330IRE4I3INGleshua Huntley secretary@'com;?P'o' Box 22365, Pittsburgh, 15222-0365. (

JeL, L. ) - ey t.: Joseph Belak, jtbelak@yahoo.com
231-0025) (Fax: 405-231-2778) Bus. Agt.: PeteoBur@. Box 6116, Wyomissing, 19610. (484%%-%?%&%%%%”4 _ |vl| - @3;14 o
S 354 TULSA/PONCA ClEfnerson Parker, {Apt.: Jason Wingenroth, ba@iatse97.com. afia Mcintyre, r

se354secty@cox.net: P.O. Box 354, Tulsa, 78100 HBRRISBURG/HERSHEY/CARABLE S cob Pitsburgh, 15201. (412-606-3298) Bus. Agt
7722) (Fax: 918-496-7725) Bus. Rep.: JusticMalgtds, Béh Box 266, Hershey, 17033-0266.%_%91—991-4411) ) )
srep@iatse354.0rg. Bus. Agt.: Justin B. Fife, ialocal98@yahoo.cori. B29 PHILADELPHRegina Kline, P.O. Box 5450¢
SM 484 STATES OF OKLAHOMA/TEMs:® S 113 ERIE Jillian Orr, P.O. Box 557, Erie, ;653?& ghia. Eﬁcfﬁﬁégggﬁggﬁ)- Bus. Agt.
McGill, iatse484northern@gmail.com, 4818 E44086a2)VEius. Agt.. Barry Lacastro, busin Reilgygence_ : :

Blvd., Suite 204, Austin, TX 78741 (512-385-34@8) Bus. Agt.:

Laura King. M 152 HAZELTONNicholas St. Mary, nickstmadddE RTO RICO/VIRGIN ISLANDS
TW,MA&HS 904 TULSASkiloh Thaxton; twwerizon.net; 403 Lori Dr-ive, Beaver Meadowsg, 18 -

cal904@gmail.com; P.O. Box 563, Tulsa, 74582-8898)48&s. Agt.: Nicholas J. St. Mary. Eﬁﬁiﬁ%ﬁg&g% Lé'lié;gflol\:g!sééwgﬁc;

1593) Bus. Agt: Maegan Swick, (918-406-1583)p8u1964 ENTOWN/EASTON/STROUDSBHIRRAmon, Guaynabo 00969(787-764-4672) (Fax

904ba@gmail.com. BETHLEHEMSusanjoy M. Chewe;eﬂi)Osecre6323)_ BuS. Ae,g;t': Neftali Nieves-Reyes, neftaly@iats
tary@gmail.com; P.O. Box 1723, Bethlehem, ggﬁ (610-867-
OREGON 0658) Bus. Agt.: Matthew Calleri, iatse200ba ail.com.

M 218 POTTSVILLE/MAHANOY CITY/SHE
M 028 PORTLAND/SALEEMily Horton,-secigoAH/L ANSFORD/SHAMQIH -Breznik; johEﬁqODE ISLAND

tary@iatse28.org, 3645 SE 32nd Avenue, ng@ggerﬁ}m: : 62 N. Bridge Street, Ringtowgy 33963 A5 0F RHODE ISLBARI-Allen. sec
(503-295.2828) (Fax: 503-230-7044) Bus. Regno- Bli8. Agt.: Robert Spiess, twopeke GPLyEfhidd23 org; P.O. Box 23044 Provident
Venetucci. Rose Avenue, Port Carbon, 17965. (570-622- 415-7018) BuUS A’gt ‘ Charles Ryan’

S 154 ASHLANDenna Memmer, secretary@igfsekst. JAMESTOWN/CHAUTAUQUA, NY/

com; P.O. Box 141, Ashland, 97520 (503-881-REN JRMSINTOL Rivia King, local266unionsec L NEW EtNig/fND A?g?es MachDongId,k .

Breena Cope, ba@iatsel54.com. com; P.O. Box 212, Clymer, NY 14724 (716-B3% tse481.com; ower .ce ark, ¢
i _ t. Gordon R. Pugh, grp6944@hotmail.copPCtfikMgyU1801. (781-376-0074) (Fax: 781-376-C

SM 488 PACIFIC NORTHWES#nRy Ayers; nah\d gn, grp it \Entid O'Donnell, codonnell@iatse481.com

cial@iatse488.com; 5105 SW 45th Avenue, 884204, Port - ’ R

land, OR 97221. (503-232-1523) (Fax: 503-292RB5RMRGVER/YORK COUNTY/GETTYSBYRMA&HS 830 STATE OF RHODE ISLAND -
Agt.: (Oregon) Sierra Bay Robinson, southernBA@mREIEER8COUNTYd-S. Miller, iatsepej es Ferreria, P.O. Box 16171, Rumford, 02916.

org; (Washington) Melissa Purcell, northernBAiaisedst: ®®. Box 21585, York, 17402. (7172824)4898) Adlis Deborah Voccio, debbievoccio@y

M 675 EUGENE/CORVALLIS/BERyia Sandd\dt: Robert Hooker, zouba@yahoo.com..  P-O- Box 5915, Providence, RI 02903 (401-527-500

P.O. Box 12217, Eugene, 97440. Bus. Agt.: JarBeg SYRANEFON/PITTSTK&Mir Colombe, local

tse675@gmail.com. 329sec@yahoo.com; 1266 O'Neil Highway, Dix@&El H5QAROLINA

TBR&SE 793 PACIFIC NORTHW Quig|e>B,US. Agt.: Michael G Swan. (570-237-0024).

P.O. Box 94282, Seattle, WA, 98121. (877-68MAMBBREATER PITTSBURGH BdtbAle I'\g 333 CHeARé‘(EDitTt?:;'{MJ STEEXBS%?G&M%K

Agts.: Joel Berhow (Oregon); Derek Jones (Waglpo@gmo, treasurer@iatse489.org; P.O. .B%gr{% %EASS ﬁﬁs—4434) (F‘ax: 8.33—873—9573‘) s

T B20 PORTLANISandra Rosenfeld, 5105 SWHH#n15233. (412-926-6490) Bus. Agt.: Michg@{ Matesig. |

#201, Portland, 97221. (503-880-9953) Bus.RRep1 KriEtizaM. Gregory Bierly, Secretary@igltss ]lfbo
gm‘gl‘l 2

BIARufus Carson, ia347business(

Chapman. com; P.O. Box 56, Lititz, PA 17543 (717-208-1 S .
2106). Bus. Agt.: Joshua M Keller T Box 88.76' Columbia, 29202 (803
N Bus. Agt.: Jacob Cosentino.
PACIFIC NORTHWEST ',\:AR%QE}EYQVQYKNEa%?ﬁlﬁbZEgﬁggR\S&%mN 1 STATES OF NORTH AND SOUTH CAROI
SM 488 PACIFIC NORTHWHSTa Bloom-H&B8URG, WV Michael E. Clem, clemkm@ver SRYANNAH, G¥adrew Oyaas, sectres@iatse49

dine, nancial@iatse488.com; 5105 SW 45th 20&0W&IdXise Road, Damascus, MD 20872. gmlé@%l%@)'?h 16th Street, Wilmington, NC 284
204, Portland, OR 97221. (503-232-1523) (Bws. A@8:2izhael E. Clem 43-9408) (Fax: 910-343-9448) Bus. Agt.: Darla Mc

9552) Bus. Agt.: (Oregon) Sierra Bay Robinsor\%%‘?r%%wms.r PENNSYLVANIA ( .

; e g - excludin

:gz:gigg.g:g, + (Washington) Melissa Purcell, Al er) Arthur Milliren, 215 CalhourSdid]TH DAKOTA
019 Elizabeth, 15037. (412-216-5587) Bus. Agt.: Arthur Milliren.

TBR&SE 793 PACIFIC NORTHVZBES Faylor SIOUX FALLS/MITCHELL/HURON. —

P.O. Box 94282, Seatlle, WA., 98121. (206-8438ubF |RTOWN/STATE COLLEGEAHU jonjmartin2020@gmail.com; P.O. Box 204

Agt.: Joel Berhow (Oregon) AIWILLIAMSPORT/JOHNST, é?lOl Bus. Agt.: Val Peterson, valpaterson19

gt gon). INDIANA/SUNBURY/LEWISBURG/BLO ] ' i '

BURG/SELINSGROVE/INDIAN@stin Wagner, . ik
dswagner21@yahoo.com; 169 Mini Mall Rod,7310RAEKD CITY/BLACK HILLS AREK —

PENNSYLVANIA ensburg, PA 15931 (814-883-0769) Bus. AgttrédaendauBox 2358, Rapid City, 57709 (605-&

S 003 PITTSBURGH/NEW CASSHa&vA Foyleiatse636@gmail.com. Bus. Agt.: Steve Owen.

132

OFFICIAL BULLETIN



TENNESSEE SM 484 STATES OF TEXAS/OKLAHBDB&N -BURG, WVMichael E. Clem, clemkm@verizo:
McGill, iatse484northern@gmail.com 4818 E&ttxBeynRWade Damascus, MD 20872. (301-6

S 046 NASHVILLEDavid Crist, 211 DonelsorBlPike,Suite 204, Austin, 78741 (512-385-346@). Buichagt.E. Clem

#202, Nashville, 372142932. (615-885-1058) F@adreNEEk; local484ba@gmail.com. M 699 BRISTOL, VA/JOHNSON CITY/KINGS

5165) Bus. Agt.: Patrick Hutchison. TBSE 796 STATE OF TEXASan Goree, secrefiy—Walter Hughes, P.O. Box 442, Unicoi, TN

S 069 MEMPHISAadrea Hoffman, ialocal69@AtapHer@iatse796.org; P.O. Box 202764, Houguwh 38535 -(5320'423-743-0945) Bus. Agt.: Ed

3340 Poplar Avenue, Suite 316, Memphis, 3879 @i¢t-Ag%: Larry Allen, businessagent@iaises8e9@gmail.com.

4994). Bus. Agt.: Andrea Hoffmann. TWU 803 DALLAS/FORT WOREHGibbs, avaka

ariamua@gmail.com, VRCPerrin@gmaiI.cW TON

9 golegfé?rairie, 75054. Bus. Agt.: (Fori worti) ) Eg:ﬁ;

inby45S@gmail.com; (Dallas) M&0AYSEATTIVE/EVERETT/OLYMPIA/ANACO
@gmail.com. MARYSVILLE/TACOMA/ BREMERTON/ BEL [

5 ODESSA/MIDLAND/LUBBMGthele HAM/MT. VERNON/SEDRO WOOLEY/POR
S 197 KNOXVILLE/MARYVILLE/ALCOA/GA]; ichellekgibson@gmail.com; P.O. BEXEIZESL &HEYNGTON/ CONCRETE/ STANV
BURG Rose Sampley, P.O. Box 946, Knoxyggg .é@§=940-3618). Business Agent: C Stt@NGWENn&;arie Cunnigham, secretary@i
(423-994-1864) Bus. Agt.: Matthew Kryah  |ocai865ba@gmail.com 5030 1st Ave. S. #204 Seattle, WA 98134, (2
SM 492 STATE OF TENNESSEE/KENTWGKYB9s HOUSTOMidro Rodriguez, Jr., P.C3USoReP- Laura McGreevy, businessagent@i
NORTHERN MISSISSIPRheresa Morrow, ti80774, Houston, 772190774. (281-686-5548)\BLEOABP QKNE, WA/WALLACE KELLOG
squared@charter.net; 310 Homestead Road pNrspfaitesid N — Jennifer Laws, secretary@iatse93.org; P.O

M 632 NORTHEAST NEW JERSENceAt Houston, 77009 (832-208-1895) Bus. Agt.: OfREga2S0PHaR)-

rocks.

D’Ornellas, dornellas.vincent@gmail.com, 3QfelaRaullanliéva@fcoh.net. SM 488 PACIFIC NORTHWEBfda Bloom-
South, Suite 6 Lodi, NJ 07644. (201-262-4182). Bus. Agt.: Hedine, nancial@iatse488.com; 5105 SW 4
Kelly Stout, kelly.stout@ymail.com UTAH Suite 204, Portland, OR 97221. (503-232-152
M 699 JOHNSON CITY/KINGSPORT, -TN/BRIS 232-9552) Bus. Agt.: (Oregon) cdavid cottrill, s

TOL, VA Walter Hughes, iatse699@yahoo.co®; R@IBSTATE OF UTAH/BOISE/NAMRKE488.0org; (Washington) Melissa Purcell, n
442, Unicoi, TN 37692. (423-741-8353) Bus. Aggﬁgﬁi}fggm vLL/SUN VA@L!-IIEY, 4IgéSBt$§H88.org-
ner, iatse699@gmail.com. ris Manor, nsec@ialocal99.c¢g; .

9 . . \West 800 South, Salt Lake City, UT 84101. (Gg &Sk (9PACIFIC NORTHWAEN Quigley,
TWU 825 MEMPHISennifer Auvenshine, 1903¥QUingg1.532- : . 2, Seattle, WA, 98121. (877-68

- 1801 53% 6227). Bus. Agt: Aaron Thompao | :

Ave, Memphis, TN 38114, (901-262-8288) B |§gb:r&ren a gts.."Joel Berhow (Oregon); Derek Jones (Wa
Anderson, swnggddss1b@aol.com. TWU 887 SEATTLRary Seasly, secretary@iat
TWU 894 KNOXVILLBusan Elford, susyelf QNT org, PO Box 3083, Federal Way, Seattle, WA
yahoo.com; 1227 Beaumont Avenue, Sevierviiie; 57610 (809~ _443—9354) Bus. Agt.: Margaret Carrido Adam
414-3047) Bus. Agt.: Tammy King, king.t3047 @ymesicREW ENGLAND AREMes MacDonalatse887.org.

TWU 915 NASHVIL [Barbara W. Sullivan, bea: j nald@iatse481.com; 10 Tower Of ce Park, Suite 218,
comcast.net; P.O. Box 383, Nashville, 37076 gg g%%s'\ég%)gm (781-376-0074) (Fax: 781-gvA=0078) BYR G IN | A
Bus. Agt.: Connie R Clark, ccrc4670@aol.conf 9%+ ~NMs nnell, codonnell@iatse481.cor.
S 919 BURLINGTON, VT/HANOVER/LEBANGYNOR#H WHEELING, WV/STEUBENVILLE, O
— Craig Mowery, P.O. Box 951, Burlington, VieoB4geddaitline, P.O. Box 292, Wheeling,

TEXAS (802-355-4541). Bus. Agts.: Avery Bacon, WEH Stépiamg; Bus. Agt.: Robert Oxley

S 051 HOUSTON/GALVESTION Gapfer, 30382-/0cal919@gmail.com. S 271 CHARLESTOBraig Colhoun, P.O. Box 7
North Freeway, Houston, 77009. (713-697-3999) (Fax: 713- Charleston, 25375. (681-781-7677) (Fax: 30
697-0222) Bus. Agt.: Mark Grady. VIRGINIA Bus. Agt.: Jasmine Gilmer.

S 076 SAN ANTONWDrathan Zitelman, secretary@® NORTHERN VIRGINIA/WASHINGT 8 HUNTINGTON, WV/ASHLAND, KY/IR
iatse76.org; P.O. Box 690430, #306, San A”t%ﬂ%z%gﬁhﬁ)/\NASHlNGTON M@stopher :ﬁ OH Kevin D. Bannon, P.O. Box 192, Hun

857 4868) Bus. Agt.: lan Campos. Ruble, 1810 Hamlin Street, NE, Washington, B’ 960B8S (28 Greg Miranda.

M 128 DALLAS-FORT WORTH-ARLINGTONfEG212) (Fax: 202-635-0192) Bus. Agt.: Ryan EM@wW@RTH CENTRAL WEST VIRRHYAI-
ROPOLITAN ARHRadar Bateman, Of cer In Qhargss5 ROANOKE/SALEM/DANVILLE/LYRchethken, iatse.local578@live.com; P.G. Bo
2710 Live Oak Street, Dallas, 75204. chatemap@R&BNACKSBURG/RADFORD/ STAUNTON/V 26507 (304-296-754_9). Bus. Agt.: R
M 183 BEAUMONT/PORT ARTHUR/ORANG%)h—n Overstrget, P.O. Box 12424, Roanqkéﬁ%dfﬂﬁﬂ@%ocaEm@gmal'-Com-

Marie Pinner, iatse183@gt.rr.com; 681 RidgewsoP Eifle(fpx: 540-853-5845). Bus. Agt.. GegdlUiIRBHESTER, VA/IHAGERSTOWN,
Neches, 77651. (409-626-1880) (Fax: 409-799'Hnaiglpeal55@gmail.com; (540-632-357TRREDERICK, MD/WAYNESBORO, PAMMAR
Agt.: James B. Strawther, jamiestrawther@gnfaiD&dnRI CHMOND/PETERSBURG/CHARLBURES, WV Michael E. Clem, clemkm@uveri
M 205 AUSTIN William L. Blome Jr., seeretal@i /EMPORIPRreston Spence, info.local87 @§daiMoxley Road, Damascus, MD 20872. (

tse205.0rg; 4818 East Ben White Bivd., Suite, ng?.t%&%%islggoén?éngdnit;F,C()Zrilggfguzsi_fgg;.Fmgtl-'dwehael E. Clem
78741. (512-371-1217) Bus. Agt.: Nikki €ombs; businessa ’ ’ )

gent@iatse205.0rg. S 285 NORFOLK/CHESAPEAKE/PORTSMAURICONSIN

GINIA BEACH/NEWPORT NEWS/HAMP1ON/
O 330 FORT WORTH’DENTON/GA'NESVML IAMSBURGH#ary Magoteaux, 5307 E. WirgigialINNEAPOLIS/ST. CLOUD/LITTLE F

Coleman Bennett, P.O. Box 146, Weatherfor§e§§98§|v(§;75uite 128, Norfolk, 23502. (7BRAIXBREIET. JOHN'S UNIVERSITY/COLL
800-7131) Bus. Agt.: Coleman Bennett. Bus. Agt.: William J. Clark, I11. businessagent@ints@285[0m0T/ ST. P/ABéin-Pinc, Recording_Se
M 331 TEMPLE/KILLEEN/BRYAN/WABIY —(757-675-5768). tary@iatse13.org; 312 Central Ave. S.E. Rm 39
Serfass, itserf@aol.com; P.O. Box 424, KilleegM&8404675fIDATLANTIC AREMKen- Popiel 55414. (612-379-7564) (Fax: 612-379-1402) Bu
535-9773) Bus. Agt.: Sanford Gilzow, sandy@gBonriggesell Street, Baltimore, MD 21230. @abEghpsingss_agent@iatsel3.org.

M 378 WICHITA FALLBiehard Lehman, 3208 %% Agt.: David O'Ferrall S 018 MILWAUKEE/WAUKE S#fAes Luljak, 111

Range Road, lowa Park, 76367. (940-232-2M3BUSVIAELHESTER, VA/HAGERSTOWNNMDIH World Third Street, Suite 650, Milwauke
Richard Lehman. FREDERICK, MD/WAYNESBORO, PA/MARTENZS40) (Fax: 414-272-3592) Bus. Agt.: Anth
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M 251 MADISON/COLUMBIA/SAUK COUNAMpleton, 54912, (920-479-5959) Bus. Agt.: W@mme

Rachelle Fenster, secretary@iatse251.com; 18@dahauéiPerkom.

Street, #224, Madison, 53715. (608-558-7315) (Fax: 608- . S 229 FORT COLLINS, CO./CHEYENNE/LARAMI
251-6023) Bus. Agt. Justina Vickerman, ba@ib¥¥&231 cdHLWAUKERenee Jaeger, riaegeiyi@®_grandon Ingold, sec@iatse229.org; P.O. Box ¢
TBSE 414 MILWAUKEMichael Lange, mik ?"-gom, Nllli?f?”W R\;)ad U, Tomahawdg| R 8g06HA Bus. Agt.: David Denman, ba@iat:
iatse414.com, P.O. Box 342175, Milwaukee, 9 é@s %Ld;? gl.- Renee Jaeger. (970-226-2292) (Fax: 970-490-2292).

Will Tinsley. T B46 CHICAGO, IL/IMILWAUKEESM#ite-Alt M 426 CASPERRebert H. Wilson, Robhw@bresne
M 470 OSHKOSH/FOND DU LAC/GREENTBAY216 S. Jefferson Street, Suite 203, CHi€ligB, B84 353, Casper, 82601 (307-235-5159)
WISCONSIN RAPIDS/ MARSHFIELD/ WAU$H@-454-1110) (Fax: 312-454-6110) Bus. AgGaRhRoMFSe0S

Joshua Cobbs, ia470secretary@gmail.com; BganBox 2421,

DISTRICT SECRETARIES

District No. 1 (Montana, Idaho, Oregon, Washington & Alaske)rifer District No. 8 (Michigan, Indiana, Ohio & Kentuckyprm Guidugli, 27106

Bacon, 5030 1st Ave S. Seattle WA, 98134. (206-443-9354) Websitgswiatate@di#Hetl @55 village, OH 44140. (216-513-4595) Email: IADistr
Email: secretary@iatsedistrict1.org.

o I . , District No. 9 (Wi in, lowa, lllinois, Mi i, Mi ta, North
District No. 2 (California, Nevada, Arizona & Hawa#nthony Pawluc',S rict No. 9 (Wisconsin, lowa, linois, Missouri, Minnesota, Nor

4400 Riverside Drive Suite 110-825 Burbank, CA 91505, (818-303R¥PWBERDFKRIRidRbraska & Kansasjank Taylor, 216 S Jefferson St
trict2.org; Email: anthonypawluc@iadistrict2.org. Suite 400 Chicago, Il 60661 (312-705-2020) (Cell: 773-771-8242) (Fax: 312-7

District No. 3 (Maine, New Hampshire, Vermont, Massachusetfs Ylor@iatselocal2.com.

Rhode Island & Connecticut)Ratrick Keogh, 1520 Old Colony AveniegidBRe.2f0 (New York & New Jerse@reg R. Hancox, P.O. Box 3122, Secau
South Boston, MA 02127 (617-594-0012). Email: pkeogh@iatsel11.p(, NJ 07096 (201-757-6846) (Fax: 201-863-8551). Email: hancoxgreg@aol

DIEGIEE D, £ [(PEnmeylvam, DElEmee, Manars, vigliie, wes \ﬁistrict No. 11 (Ontario, Quebec, Prince Edward Island, Nova Scotia,

ginia & District of Columbia) Bavid O’Ferrall, 2301 Russell Street Baltimore, ML )
21230. (410-732-0414) (Cell: 410-960-5162) Email: districtdiatse @ IF4iBBswick, Newfoundland & Labradoroe Dempster, 55 Elizabeth Ave

District No. 5 (Wyoming, Colorado, Utah & New MexiBoyant Prestoﬁ,t' R, b Ri'el, Sl B @ T,

P.O. Box 1524, Denver, CO 80201. (720-364-3585) (Fax: 303-534p:tfie) Nfaik giatieteeereSaskatchewan, Alberta, British Columbia,

tary@iatsedistrictS.org. Yukon, Northwest Territories & Nunavu\manda Bronswyk, IATSE Local 891

District No. 6 (Texas, Oklahoma & Arkansair-Lowe, 2200 Mid Ln. He§98lundary Road Burnaby, BC V5K 4V4 (779-995-8916) Email: iatsed12¢
TX 77027, (713-714-6713) Email: d6secretarytreasurer@gmail.com.

District No. 7 (Tennessee, Alabama, Georgia, North Carolina. S()Ddﬁ%m_:t e 22 (RIS, (PUSIDRIED it LS, VIID (Bl 2 123117
Carolina, Mississippi & Louisianapsadrew Oyaas, 1924 South 16th SHgfid@nP-O- Box 533843, Orlando, FL 32853 (321-230-0161) (Fax: 321-
ington, NC 28401 (828-421-8123) (Fax: 910-343-9448) Email: secrita-yiattp@tddBBmistrict14.com.
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NOTICE TO IATSE MEMBERS WORKING UNDER IAT?

The following are the rules and policies to be applied by the IATSE union will provide to a member or person applying for Finan

and af liated locals in connection with Financial Core Status: cial Core Status the most recent audit by the independent
accounting firm as to the chargeable and non-chargeable ex
1) The term Financial Core Status refers to a person who penditures of the union and how the percentage of dues to

works under a collective bargaining agreement which contains a be paid was determined.

union shop provision that obligates such person to pay initiation

fees and dues to the union after thirty days of employment and 7) A person who requests Financial Core Status may
applies to (a) a member who resigns and who is obligated to pay choose to pay the full amount of the regular dues and in that case
initiation fees and dues or (b) a person entering employment who he or she will be charged the full amount. Any member who takes
elects not to become a member of the union but is obligated to pay Financial Core Status or an employee who is required to ful I-

initiation fees and dues. nancial obligations under the union security clause who desires
) ) ) ~ to only pay the amount of dues that are chargeable to a Financial
2) An employee who takes Financial Core Status is obli Core Status employee must notify the union in writing that he or

gated under the terms of the collective bargaining agreement to ghe does not desire to pay the full amount of union dues. Such
pay initiation fees and dues, including work dues, to the union sub \itten request must specify the person’s full name and home ad
ject to a reduction for fees and dues used by the union for political yress and be signed by such Financial Core Status person. The
or ideological objectives. reduction of dues will take effect in the next dues period after such

. ) ) ) notice is received by the union.
3) A member who informs the union by making a written

request for Financial Core Status is deemed to have resigned 8) A Financial Core Status person may within thirty (30)

fro'm meml.)ershlp. and by doing so will have. no rights of member days after taking Financial Core Status or after receiving the audit
ship (as distinguished from employment rights). Among other statement, le a written objection to any of the items of the ex
things, such person will not have the right to attend membership penditures breakdown or to the percentage of the dues that the
meetings, to run for of ce, to vote in union elections, to partici union has determined must be paid. Such objections must be in
pate in formulation of bargaining proposals and rat! cation votes. writing and signed by the person ling the objection and specify
However, so long as the person continues to pay his or her nan , S i
ial oblidations to the union. he or she has the right t ntin the person’s full name and home address. Objections may be-re
2:1 (Ijo Ir?zrll?a?\doto bi: l:el?'e;e:tgd z ?heasnioi Igder?hiocollleuce newed annually or considered continuing in nature if speci ed by
tivepbgr aining a reemer?t the sameyas alimionumember A per the objector. If the union does not agree with the objection either
son Whg takeg Fignancial Core Status and later wishes tol re—"i))in as to the expenditures or as to the percentage amount of dues to
. ) ) . J be paid, then the union will notify the Financial Core Status person,
the union will have to apply for membership and will be treatedas ~ "~ ™' . » .
) L objecting in writing that such person has ten days to request arbi
a new member for all purposes, including initiation fees, unless ~~ """ . ) - . }
there is a waiver or a special fee for readmission tration; and if he or she fails to do so within that time by a written
' notice, then such person waives the right to arbitration.

4) There is an exception to the requirement that a person ) )

with Financial Core Status pay the same dues as members. 9) If more than one Financial Core Status person requests

reason of the U.S. Supreme Court case, Beck vs. CWA. a person arbitration, the union will consolidate all such objections into one

with Financial Core Status is only obligated to pay that share of arbitration proceeding. The union will provide an impartial arbitra

union dues that is chargeable for the cost of union administration, 10N Proceeding through the American Arbitration Association and

collective bargaining, contract representation and to matters that Will Py the administrative costs and the arbitrator’s fees.

are germane to representation. Expenses involving political, social ] ] ) )

and ideological matters are not chargeable. 10) The union will open an interest bearing, separate and
identi able escrow account, if there are any objecting Financial

5) The union will break down its expenses into those items COre Status persons. Any portion of dues that is received by the

which are chargeable and not chargeable to Financial Core Status Union on behalf of a Financial Core Status person that is in dispute

employees by a special audit by a certi ed public accountant. will be placed in such escrow account.

6) The IATSE will provide to each IATSE member 11) The President of the IATSE or his designee shall ad
at least once a year through the IATSE Bulletin the IATSE minister the policy in a manner that is consistent with the objec
financial core policy which will constitute notice to members tives of the policy and the applicable federal law to provide a
working under collective bargaining agreements with a union fair and equitable procedure regarding Financial Core Status
security clause of the right to take Financial Core Status and persons. The President or his designee shall have the authority
be in compliance with the applicable union security clause. to determine the amount of the reduction of dues for each scal
An employee not a member who is required to comply with a year. For a local union, the chief administrative of cer shall have
union security clause shall be informed at the time of appliea such responsibilities.

tion for membership that he or she may take Financial Core

Status in place of union membership and be in compliance 12) This policy shall be deemed to be automatically amend
with the applicable union security clause. Upon request, the ed to conform with applicable federal laws.



SsfdeV/U Y ]ZUR]

ppppppppppppppppppppppppppp It

Nikki Paulson, Local 28 and 488

CONGRATULATIONS
TO ALL THE
WINNERS OF
THE 5TH ANNUAL
HOLIDAY PHOTO
CONTEST



