


Stand Up, Fight

e Stand Up, Fight Back campaign is a way for theédelp Support Candidates Who Stand With Us!
IATSE to stand up to attacks on our members from For our collective voice to be heard, IATSE’s membeg
anti-worker politicians. e mission of the Stand Up, must become more involved in shaping the federal legis
Fight Back campaign is to increase IATSE PAG cQfye and administrative agenda. Our concerns and-inte
tributions so that the IATSE can support those politpgts myst be heard and considered by federal lawmak
cians who ght for working people and stand behin%ut labor unions (like corporations) cannot contribute ta

e D e B et the campaigns of candidates for federal o ce. Most prom

ing politicians and policies that do not benet our
min:)bers P inent labor organizations have established PAC’s whig

e IATSE, along with every other union and guild _ o _
across the country, has come under attack. Everywh%?@d'dates and seek contributions to the PAC from unio

from Wisconsin to Washington, DC, anti-worker poli members. To give you a voice in Washington, the IATS
ticians are trying to silence the voices of Americdlgs its own PAC, the IATSE Political Action Committeq
workers by taking away their collective bargainingATSE PAC"), a federal political action committee de
rights, stripping their healthcare coverage, and doiséigned to support candidates for federal o ce who-pro
away with de ned pension plans. mote the interests of working men and women.

The IATSE PAC is unable to accept monies from Canadian members of the IATSE.

may make voluntary campaign contributions to federg

Join Th e Stand Up, Fight Back Campaign!
IATSE Pditi cd Action Canmittee
Voucher for Credit/Debit Card Diections
| herebyauthaize the InternationalAlliance of Theatrich Stage EmployeesMoving Picture Technicians Artists and Allied Crafts of the United States

Poiticd Action Commiteg hereinafteccdl ed the IATSEPAC to intiate a deduabin from my creditard.

This authorizatbn is to remainin full forceandeffed until the IATSE PAC hasreceivedwritten notification from me of its terminationin suchtime andin
suchmannerasto &fford the partiesa rrasmableopportuniy to ad onit.

Check one: [ Presidert’s Club ($40.00/month) [] Leader’s Club ($2000/month) [] Activist's Club ($10.00/month)

Choose one:  [] Or authorizea monthly contribution of $ [ Mastercard [] Discover

[J Authori zea one-time @ntribu tion of $ ($2.00 minimum) O wvisa [ American Express
Card #: Expiration Date(MM /YY): _ [/  Card &writy Code: __
Employee Signature Date Latkt 4fSiEN Locd Number
Print Name, Email Neimaoiner
Home Address City StatéZip Code
Billi ng Address ay State/Zip Code Gccupator/Employer

This Authoriétion is voluntaily made based on my specific understanding that:

t The signing of this authorion card and the making of contributions to the IATBEC are not conditions of membership in the union nor of employment with the Company and that | may
refuse to do so without & of reprisal.

t 1 am making a contribution to fund-raising efforts sponsored by IAFSE and that the IATSBAC will use my contributions for pitical purposes, including but not lirad to, the making of
contributions to or expenditures on behalf of candidates for federal, and addressicej fgsiues of public importaac

t Federal lawequiresthe IATSEPAC to useits best eforts to collet and report the name, rliaig address, aupation and the name of employer of individuals whose contributiorse$200 in
acdendar yar.

t Contributions or gifts to the IATSBAC are not deductible as charitable contributions for federal income tax purposes.

t Any contribution guidehe is merely a suggestion and | may contribute niess,or nothing at all without favor or disadvantage from IATSE.

t The IATSEPAC is unable taccet monies from Canadianemberf the IATSE.

RETURN TO: IATSE PAC~ c/o 100 Centennial Street, #2186, LaPlata, MD 20646
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PRESIDENT'S NEWSLETTER

A Call to Action

The time is upon us to play a role in determining the future of America.

Each member in the U.S. must realize that their action, or lack thereof, will
D HFW RXU IXWXUH 7KLV LV WUXH QRW RQO\ UHODWLYH WR WK
but will also bear upon the future of the Congress with close margins to

NHHS FRQWURO RI WKH 6HQDWH DQG WDNH EDFN WKH +RXVH
There are serious consequences ahead of us if we don't show up big this

. » @matthewloeb
time.

reats to defund and dismantle the National Labor America. He stepped down a er a distinguished career as 4
Relations Board, the agency that oversees certifying electibisgoric champion of labor and workers, to make way for il
when workers express their collective and democratic choiceriow, capable, strong and determined leader in Kamala Harriga,
unionize is a direct attack on workers’ rights. It will ultimatehshe ghts for workers, for unions, for fairness and for justicd
reduce union density and sap unions’ nances and politica@nd she always has. She has experience, not just rhetd
inuence. ats their goal. She has a plan that focuses on workers rst. She is a tirels

e President appoints the Secretary of the Department ofyroponent of the same values as us. Give people a fair cha
Labor which has federal oversight responsibility for a variety gf a more secure future. A real chance to prosper throug
important worker related interests. Among them are wage ang 4 work. To be able to take a sick child to the doctor, ca
hour enforcement and health and safety regulations. A Trump, aging parents and retire in dignity. Every worker deserve

appointee would naturally favor relaxing enforcement again,ﬁjiat and she's committed to getting us there. But there's wo
violations because they are costly to corporations. Many of th?g% o

corporations are the employers with which US unions bargain .

Simple as that. and get them to mail ballots and vote at the polls. We need

Making it more di cult for unions to grow and thrive by im . ) . .
: . . identify the important races up and down the tickets so we cg
peding organizing is a long term game plan to bene t corporations

. . et new and better legislation by supporting the right candidate
versus workers. ose corporate interests fund the campaigns L

o . . . Lor oce. And help out however possible in the battleground
politicians that oppose labor rights. Essentially legislators-are be

holden to corporate giants that got them their jobs. While itsétates which are so crucial to win. Use the resources availa

unfortunate that's how politics work in the U.S. , it's a reality. efrom ou.r Political a’_“?' Legis-lati\-/e Department to nd out how to

way to o set the power corporations accumulate through politiclgelp at iatse.co/politicallegislative.

is to ght back by donating, volunteering, supporting and voting F'€ase do your part. We have always achieved our go

for candidates that support us. at means action. through our solidarity and collective action. is election is no
Perhaps the most troubling is the potential for irresponsib@ erent but easily as important as any of our endeavors. Politic

appointments to courts of partisan Trump allies, from federd® bargaining, is an environment that we can in uence tg

judges to Supreme Court Justices. Lifetime appointment of arffene t our members. If we don't engage its a lost opportunit

progressives charged with undoing the protections we've foud@tdo so.

so hard for in the labor movement. We've already seen the Its a privilege to engage in the democratic process and ¢

devastating impact of Trump policies intruding into the sanctityvhats right for our union, the labor movement, workers in

of law and long standing precedent. general and the nation at large. Lets all show up and get Ka
ese are just some of the severe consequences politicdbrris and Tim Walz elected.

complacency will create. Joe Biden did the right thing for Be safe and stay well. In solidarity...

We need to get our members and their families registere

"M M M (
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OFFICIAL NOTICE

This is to advise that the regular Mid-Winter Meeting of the General Executive Board is scheduled to be held at The New
Orleans Marriott, 555 Canal Street, New Orleans, Louisiana 70130, at 9:00 a.m. (CDT) on Monday, January 27, 2025, and will
remain in session through and including Friday, January 31, 2025. All business to come before the Board must be submitted
to the General Of ce no later than fteen (15) days prior to the meeting. Local Union representatives planning to attend the
meeting must make hotel reservations with The New Orleans Matrriott by calling 1-800-228-9290. Guest room rate for the IATSE
is from $240 USD, plus applicable taxes, for both single and double occupancy. In order to ensure that you receive the preferred
room rate established for our meeting, you must identify your af liation with the IATSE. Cut-off date: Friday, January 3rd, 2025.

QUARTERLY REPORTS

Local unions are reminded that in order for the International toare due no later than April 30, July 30, October 30 and January 30
have accurate membership information, Quarterly Reports musif each year.

be led in a timely manner. . .
y If the number of changes for a local union does not tin the space

Article Nineteen, Section 7 of the International Constitution angrovided on the Quarterly Report, it is acceptable to write, “see
Bylaws states in part: “It shall be mandatory upon each af liated attached list” on the form and attach such a list. Itis not necessary
local union to make a quarterly report no later than thirty daysto submit multiple Quarterly Reports in order to accommodate a
following the end of each quarter.” Therefore, Quarterly Reportiarge number of changes

Downloadable versions of The Of cial Bulletin are posted on our website: www.iatse.net.
Permission must be granted by the IATSE before reprinting or distributing any portions.

BULLETIN AND PHOTO SUBMISSION GUIDELINES

Please send your Bulletin submissions to bulletin@iatse.net.

All digital photos should be taken with a camera that is at least 3 megapixels or higher, and set on the
highest quality/resolution setting.

JPEG or TIFF le formats only please.

}_
LLl
Z
L
0p]
:: Please do not crop or otherwise modify photos - the original version usually has the highest quality.

Using a smartphone? Please turn it sideways for group shots. Get as close as possible to the subject,
but avoid using your phone’s zoom function. When emailing photos from a smartphone, please be sure
and send the original size or the largest available.

>PWWW.

o

OFFICIAL BULLETIN



GENERAL SECRETARY-TREASURER’S MESSAGE

Why Should |
Bother To Vote?

7KLY XQIRUWXQDWHO\ LV WKH UHVSRQVH WKDW LV SURYLE
LQGLYLGXDOV LI WKH\ DUH SODQQLQJ WR YRWH LQ DQ HOHFWLH
RI $PHULFDQ DQG &DQDGLDQ YRWLQJ HOLJLEOH FLWL]JHQV WKD
almost identical.

Depending on which study or statistics you read, thparties have never been starker. e ability of the next Preside
percentage of citizens in either country that cast a vote o nhominate and the Senate to conrm not only Supreme
national elections is in the low sixty percent range. Stat€burt justices, but court of appeals and district court judge
Provincial elections have an even lower participation rateake the votes we cast in the Presidential and Senate electi
and local elections are even lower than that. According particularly critical. It is the courts which ultimately shape
the Pew Research Center, in the 2020 U.S. Presidentiat future society because they are the rewall to politica
election, sixty-six percent of the eligible voters participatealerreach. ey can stop it, or they can enable it, depending
and amazingly this relatively low percentage was the highestwhat philosophy they have brought to the bench.
level since 1900! e opinions you have on various candidates and issues i

I understand that the system is far from perfect, anthis election are personal ones, but an opinion doesn’t matts
that legitimate frustration exists amongst the electorateauch unless you cast your ballot. However, before you d
ose we elect o en break their promises and appear to notplease investigate where the politicians you are consideri
represent the views of their constituency. It is easy to becomeporting stand on labor issues and whether they have be
disillusioned. However, the one thing that is certain is tha supporter of or an opponent of laws a ecting working
politicians want to keep their jobs, and they know that evepeople. Also consider in what direction the policies of the
few years they need to “consult” with the electorate ammbliticians you are supporting take our society. Not only i
they have to survive a “job evaluation” otherwise knowthe short-term, but in future years when you are retired, an
as an election. Higher voter participation equates to mosur children are trying to raise a family.
responsive politicians. In this election and all levels of future ones, | encoura

e spotlight is now on the upcoming U.S. election, you to make a positive di erence by ensuring that you ang

"M M M (

and within a year or less, Canadians will get their chancedwaery voting-eligible person in your household is registere
participate in their Federal election. In the United States tlend goes to the polls to cast their votes. Make your voi

di erences in policies and philosophies of the two politicaheard. You will be glad you did.

"dAS 1V
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POLITICAL AND LEGI

|IATSE Endorses Kamala Harris
for President of the United
States, Expresses Gratitude

to President Biden

he General Executive Board voted unanimously to extend its endorsement to Vice Preside

Kamala Harris for President of the United States on July 22nd, following President Jc

Biden's decision not to seek reelection and his subsequent full support and endorsement
VP Harris’ candidacy.

e Biden-Harris White House the pandemic relief they needed to payATSE organizer to the White House to
has been the most pro-union the bills and stay safe until a return toli up our organizing successes in
administration in history and Vice work was possible. animation.

President Kamala Harris has played As chair of the White House “President Bidens legacy as the
a pivotal role in delivering landmark Task Force on Worker Organizing most e ective champion for America’s
policies and legislation to benet and Empowerment, Vice Presidentworkers to ever occupy the White House
IATSE workers. Harris engaged IATSE to provide inputis indisputable,” said International

In her capacity as Vice President,on executive actions that will increasePresident Matthew D. Loeb. “His
Harris cast the tie-breaking vote in theworker organizing and empowerment unrelenting support of IATSE workers
Senate to pass the American Rescue our industries. She then joined and the labor movement cannot be
Plan Act, providing IATSE members President Biden in inviting a young overstated. I'm proud to convey the

Vice President Harris marches with Local 728, Studio Electrical Lighting Technicians

OFFICIAL BULLETIN



immense gratitude of the IATSE
membership for his lifetime of public

service and unparalleled leadership.
We honor his decision not to run for
reelection and are committed to doing
whatever it takes to elect Vice President
Kamala Harris this November. We are
united in our mission to deny Donald
Trump, who crossed an IATSE picket line
in 2004, another four years of assaulting
workers’ rights, undermining unions,
and jeopardizing our democracy.’
e Biden-Harris administration

_ _ unprecedented opportunities to weigh-  Powered by the strength of the
has actively sought to include the

voices of IATSE behind-the-scenes” " policy decisions that impact our IATSE membership, we will put the full

entertainment workers in decisions thatMembers. We have every con denceweight of our Alliance behind Kamala
impact our industries and workplaces.that will continue under Vice President Harris for President and build on the

IATSE has had a seat at the table andamala Harris’ leadership. progress we've made the last four years

The Political/Legislative Department has developed an Vice President
IATSE for Harris webpage on IATSE.net in collaboration with | 't"amst_""”hl
nternational
the Communications Department to amplify our endorsement Representative, Liz

of Kamala Harris for President. It can be found at iatse.co/ Pecos at the New
Mexico Federation

harriswalz.
of Labor

The webpage highlights speci c examples where Vice Presi
dent Harris has engaged directly with IATSE members and the
International. It details the Biden-Harris administration’s record of
support on issues affecting IATSE.

There is also a segment of the page dedicated to “Just the
Facts” — Remembering the Labor Record of the Trump Adminris
tration, which made workplaces more dangerous, anti-union ferc
es more formidable, and our retirement security more uncertain.

The IATSE for Harris webpage is our foundation for messag
ing the 2024 presidential race and establishing the IATSE-spe
ci ¢ contrast between Harris and Trump. The Department intends
to highlight the webpage with the IATSE membership through all
modes of our 2024 political program to frame the choice we have
this November. After four years of proven advocacy and policies

to bene t workers, the candidate that supports IATSE members ) )
In 2004, Donald Trump crossed the IATSE picket line of

and working people is clear. Vice President Harris has consis  «r},o Apprentice,” where crew members of the reality TV show
tently stood with us and we’re going to stand with her. were speaking up together to get paid fairly for the work they did.

THIRD QUARTER 2024
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MOTION PICTURE & TELEVISION

Reviewing the Memorandum of Agreements for the Basic, everyday use”. These grace provisions are part of the contract
Local, Videotape and Area Standards Agreements, you would language, and if a production is clearly scheduling them, that
have seen several new bulletins that were created. Just what would be grievable.
exactly are bulletins and what purpose do they serve? The bulletin that is shared between all three contracts

Bulletins differ from contract language contained in the addressesappropriate heatingand cooling options for worksites
Agreements. They are educational resources for the Producers for those working at both on and off-production locations. As
and workers and encourages companies to follow certain summers heat up, and winters can be brutally cold, being able
guidelines. They are created to address common workplace to point to the commonsense suggestions contained in this
problems and members and their local representatives can bulletin can help to address uncomfortable working conditions.
reference the Bulletin language when trying to resolve a Per the new Area Standards Agreement, a bulletin will be
problem. However, they are not grievable contract language. issued to productions reminding them of the need to provide

Under the Basic and Videotape Agreement, three new clean and adequate restrooms for employees. Also, Producers
general bulletins were created, with one also applying to should make reasonable efforts to provide at least one gender-
those working under the ASA. The rst bulletin encourages neutral bathroom and menstrual products in the restrooms.
productions to utilize the applicable Local as a resource for These bulletins should be retained in the production of ce.
quali ed job applicants for non-rostered classi cations. The If you'd like a copy of the bulletins, request them from your
second is to remind productions that grace as it relates to meals employer or Local. They are yet another tool of enforcement for
“shall not be scheduled nor automatic nor is it intended for your union and you.

In each contract cycle, the bargaining committees aim call sheets, ask your department head for this information.
to improve safety provisions for members, and we made a Before, there was no set length of time a room must
number of improvements in the latest round of negotiations. be reserved for, which could cause an issue if the person

Although the requirement for a ride or room after a fourteen- accessed the room late at night and was expected to be out
hour day (or twelve hours in the secondary zone around Los by check out. Now, if a room is provided, it must be available
Angeles) has existed in these contracts for a few cycles, there to you for the length of your turnaround or until call time,
were improvements to be made. Confusion over who to speak whichever is earlier. This will allow members to properly rest
with to request a ride or room, who pays for a ride or room, prior to beginning the workday.
and how to be reimbursed if an employee was asked to cover If you request a ride or room, the company must pay the
the cost, all these questions were an unnecessary burden on full amount up front. No crew member should go out of pocket
our members. Some productions would ask crew members for a ride or room.
to nd their own hotel rooms, which was not acceptable. To Finally, if a ride is provided, the employer must provide
make this process as easy for a tired worker to access as secure parking for your vehicle for the entire time you are
possible, there is now clear language in the contracts about away. No longer can it only be protected during work hours.
this process. As these changes are new, if your company is not following

First, the name and contact information for the individual the contract, please contact your Local so they can educate
responsible for coordinating rides and rooms must be included the production. If you are too tired to drive, no matter the length
on call sheets. It is not optional to include this information; it of time you have worked, request a ride or room. Everyone
must be on the call sheet. If you work in a facility without daily deserves to get home safely at the end of the workday.

—
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GENERAL EXECUTIVE BO

PAUL F. DEAN, JR., NEW BOARD MEMBER

REPORT OF THE

GENERAL EXECUTIVE Seventh Vice President INFORMATION
CARLOS COTA, Eighth Vice President ~ G€neral Secretary-Treasurer Wood
BOARD MEETING next provided information to the

and Director of Tradeshow and Display
HELD VIATELECON FERE%EBURNS, Ninth Vice President
MARCH 25, 2024 APPLE THORNE, Tenth Vice PresidentHO | LYWOOD AGREEMENTS

CHRIS O'DONNELL,

'Eleventh Vice President

Section 3 and Article Eleven, SeCtior\/ANESSA HOLTGREWE
2(a) of the International Constitution

recently elected members of the Board.

President Loeb advised the Board
that the International and the Alliance
of Motion Picture and Television
Producers exchanged proposals on
February 29, 2024 and negotiations
began in person on March 4. He

explained that the IATSE, International
Moving Picture Technicians, Artists jrteenth Vice President Brotherhood of Teamsters Local 399 and

and Allied Cras of the United States, In addition to the members of the the Basic Cra s were jointly negotiating
Its Territories and Canada convened aBoard, present for the meeting werethe health and retirement bene ts as the
10:00 a.m. EDT on Monday, March 25,Communications Department Director |ATSE and those unions participate in
2024 via teleconference. Jonas Loeb, Representative Benjamithe Motion Picture Industry Health and

Speight, General Counsel Samanthgension Plans. Collaborative bargaining

ROLL CALL Dul dA iate C | Adri
ulaney, and Associate Counsel Adria i i
General Secretary-Treasurer Jame% Hea|y Nsuch as this had not occurred in a
B. Wood called the roll and recorded the v

In accordance with Article Seven

* Twel h Vice President and

a Special Meeting of the Generalsggistant Director of Motion Picture
Executive Board of the International 3q Television Production

Alliance of eatrical Stage Employees, cARL MULERT,

number of years.

GENERAL OFFICE President Loeb then asked Vice

RENOVATION President Michael Miller to update
President Loeb requested that Genthe Board on the negotiations between

eral Secretary Treasurer James Woothe AMPTP and the 13 West Coast

update the Board on the renovation toStudio Locals. Vice President Miller

the General O ce. He explained that stated that the Local negotiations were

following members present:
MATTHEW D. LOEB,
International President

JAMES B. WOOD,

General Secretary-Treasurer
MICHAEL J. BARNES, First Vice
President and Director of Stagecra
DAMIAN PETTI, Second Vice
President

MICHAEL F. MILLER, JR.,

ird Vice President and Director of

the International has been in its currentproceeding according to schedule and
location for eleven years. During thatall parties approached with the level of
time, the International’s sta and train cooperation and professionalism that
ing/education footprint have increased.were expected. He explained that while
us, the Board determined that rene the bruising Hollywood strikes of 2023
vations into space that had been leasedere not forgotten, the International
to tenants were necessary. General Seand Locals were focused on securing
retary-Treasurer Wood then presentedtheir bargaining priorities. Each Local
the architects plans for the space whictwas well prepared and their negotiating
will be multifunctional and used for committees had attended the collective
o ces, meetings, webinars, and train bargaining trainings conducted by
ing. He further stated that the timeline the International. He added that while

Motion Picture and Television
Production

JOHN LEWIS,

Fourth Vice President and
Director of Canadian A airs
CRAIG CARLSON,

Fi h Vice President
COLLEEN A. GLYNN,
Sixth Vice President

for completion is fall/winter 2024. He the International was attending each
advised that he would keep the Board_ocal's negotiations, the Locals were
apprised of developments. negotiating their agreements.

12
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AFL CIO UPDATES
Finally, President

a Special Meeting of the GeneralPAUL F. DEAN, JR., Seventh Vice
Loeb briefed Executive Board of the International President

the Board on the pending Article Alliance of eatrical Stage Employees, CARLOS COTA, Eighth Vice President
XX charges (under the AFL-CIO Moving Picture Technicians, Artists and and Director of Tradeshow and Display
Constitution and Bylaws) involving the Allied Cras of the United States, its TONI BURNS, Ninth Vice President
Communications Workers of America, Territories and Canada convened at 9:0A\PPLE THORNE, Tenth Vice President
which surround the CWAs involvement 3 m. Mountain Daylight Time (MDT) CHRIS O'DONNELL,

in organizational campaign activities g Monday, July 22, 2024, held at e Eleventh Vice President

surrounding game workers within \westin Calgary Downtown in Calgary, VANESSA HOLTGREWE,

the U.S. and which activities—by theaperta.

Alliance’s allegations—have adversely

a ected the reputation of the IATSE and ROLL CALL

the Federation generally. MATTHEW D. LOEB,
President Loeb advised the Boardntérnational President

that he would keep them apprised ofJAMES B. WOOD,
developments. General Secretary-Treasurer

MICHAEL J. BARNES, First Vice
ADJOURNMENT President and Director of Stagecra

ere being no further bugness DAMIAN PETT!. Second Vice
before the Board, the meeting was

. President
adjourned at 10:50 AM EDT.
MICHAEL F. MILLER, JR.,

REPORT OF THE GENERAEd Vice President and Director of

EXECUTIVE BOARD MEETI[Rfy" Picture and Television
duction

HELD IN CALGARY, ALBERIA2!

JULY 22 26, 2024

Fourth Vice President and
Director of Canadian A airs
CALL TO ORDER CRAIG CARLSON,

In accordance with Article Seven,Fi h Vice President
Section 3 and Article Eleven, SectiorCOLLEEN A. GLYNN,
2(a) of the International Constitution, Sixth Vice President

Twel h Vice President and
Assistant Director of Motion Picture
and Television Production
CARL MULERT,
irteenth Vice President

In addition to the members of
the Board, those present included:
International Trustees Patricia A. White,
Andrew C. Oyaas, Tuidana Scanlan;
CLC Delegate Siobhan Vipond; Director
of Communications Jonas Loeb; Co
Director of Broadcast Steve Belsky;
Assistant Director of Motion Picture and
Television Production Chaim Kantor;
Assistant Director of Stagecra Stasia
Savage; Political and Legislative Director
Tyler Mcintosh; Assistant Political
and Legislative Director Jackson Rees;
Assistant Director of Education and
Training Robyn Cavanagh; International
Representatives Kevin Allen, Steve Aredas,
Christopher “Radar” Bateman, Justin

Representatives of the Host Locals 212, 669, and ADC659 Welcome the Of cial Family and all the attendees to Calgary. Left to Right front

row: Local 212 Motion Picture Business Agent Alex Free, Local 212 Stage Vice President lan Wilson, Associated Designers of Canada (ADC),
Local 659 Secretary—Treasurer and Business Agent Simon Rossiter, Local 212 President and International Vice President Damian Petti, Inter
national Cinematographers Guild (ICG), Local 669 Vice President Cherise Keown, Prairie ICG President Michael Balfry and Local 212 Secrets
Treasurer Peter Hawrylyshen. Back Row: Local 212 Representative Lee Proudlock, ICG 669 Second Assistant Member at Large Ivona Ries,
Prairie Business Agent ICG 669 Rob Rowan, ICG 669 Assistant Business Agent Lindsay MacLeod and ICG 669 Business Agent Wendy New

THIRD QUARTER 2024



Conway, Danl Cook, Hannah DAmico, 26, Grand Rapids-Muskegon-Battlec ern Canada; 671, Province of Newfound
om Davis, Colleen Donahue, Rachel reek-Kalamazoo-Holland-St. JosephJand and Labrador; 695, Hollywood, CA,;
Eaves, Chrissy Fellmeth, Jamie Fry, RoWll ; 27, Cleveland-Ashtabula-Loraine 700, United States; 705, Hollywood, CA;
Garcia, William Gladman, Mo Guiberteau, Elyria-Sandusky-Erie County, OH; 28,706, Hollywood, CA; 709, Province of
Darin Haggard, Benjamin Hague, JenniferPortland-Salem, OR; IN; 33, Los Ange Newfoundland and Labrador; 720, Las
Halpern, Rajean Hoilett, Charles Howard,les Long Beach-Pasadena-Santa Monic&¥egas, NV, 728, Hollywood, CA; 729,
Nancy Hum-Balbosa, Krista Hurdon, CA; 44, Hollywood, CA; 51, Houston- Hollywood, CA; 745, Minneapolis, MN;
Cindy Jennings, Kent Jorgensen, Maggi€alveston, TX; 52, States of New York751, New York, NY; 764, New York, NY
Kraisamutr, Isabelle LeCompte, JiamingNew Jersey/Connecticut/Northern DE/ and Vicinity; 769, Chicago, IL; 784, San
Li, Daniel Little, Steve Lutge, Peter Marley(Greater PA; 58, Toronto, ON; 59, Jerse¥rancisco-Oakland-Berkeley-San Mateo-
Rachel McLendon, Monty Montgomerie, City, NJ; 74, Southern Connecticut;Cupertino-San Jose-Concord, CA; 798,
Brian Munroe, Mark Patch, Anthony 80, Hollywood, CA; 99, State Of Utah/States Of ME, VT, NH, MA, RI, CT, DE,
Pawluc, Elizabeth Pecos, Bryant PrestomMoise-Nampa-Caldwell-Twin Falls-Sun MD, DC, PA, WV, VA, TN, NC, SC, AL,
Amanda Sager, Jeremy Salter, Maris¥alley, ID./Southern Idaho; 118, Milwau GA, LA, MS, NY, NJ, FL, and e Cities
ShipleyWade Tyree, Jason Vergnano, ankee-Waukesha, WI; 119, San Francisc@f Minneapolis And Louisville; 800,
Special Representatives Ben Speight, ToBay Area, CA; 122, San Diego, CA; 161.0s Angeles, CA; 834, Atlanta, GA; 835,
Guidugli and Joe Short. States of NY, NJ, CT, AL, LA, MI, OH, Orlando, FL; 839, Hollywood, CA; 849,
Also in attendance at various openTN, and IL; 205, Austin, TX; 209, StateMaritime Provinces: 856, Province of
sessions of the Board meetings weref Ohio; 210, Edmonton, AB; 212, €al Manitoba; 868, Washington, DC; 871,
representative(s) of the following Localsgary, AB; 295, Regina-Moose Jaw, SKdollywood, CA; 873, Toronto, ON; 891,
One, New York-Westchester-Putman 306, New York, NY; 311, Middletown- British Columbia/ Yukon Territory; 892,
Counties, Nassau/Suolk  Counties Newburgh-Kingston, NY; 322, Charlotte- Hollywood, CA; 938, British Colum
of Long Island, NY; 2, Chicago, IL; 4,Greenville, NC; 347, Columbia, SC; 411hia; USA829, United States; ACT, New
Brooklyn and Queens, NY; 5, Cincinnati- Province of Ontario; 470, Oshkosh-FondYork, NY: ADC659,Canada; ATPAM,
Hamilton-Fairfield-Springdale-Oxford, Du Lac-Green Bay-Wisconsin Rapids-New York, NY; AQTIS 514 Province of
OH; 7, Denver-Boulder, CO, 8, Phila Marsh eld-Wausau, WI; 476, Chicago, Quebec ;B27, Cleveland, OH; B192-Hol
delphia, PA/Camden-Mercer County, IL; 478, State of Louisiana/Southern-Mis lywood, CA and B778, British Columbia.
NJ; 11, Boston-Waltham, MA;15, Seattlesissippi/Mobile, AL; 479, State of Georgia;
Everett-OlympiaTacoma-Bremerton- 480, State of New Mexico; 481, New-Engggggg—rA%\F( ¥EEESEUNREERRAL
Bellingham-Anacortes-Mt.Vernon-Sedro land Area; 484, States of TX and OK; 487, General Secretary-Treasurer James
Wooley-Port  Angeles-Burlington-Cen  Mid-Atlantic Area; 488, Pacic North \y5oq updated the Board on the nance
crete-Stanwood-Marysville-Longview, west; 489, Greater Pittsburgh, PA Areag the International since the Board's
WA; 16, San Francisco-Marin County- 491, States of North/ South Carolina-Sa |55t meeting in January.
Santa Rosa-Lake Mendocino-Sonomavannah, GA; 494, Puerto Rico/U.S.Virgin
Napa County-San Mateo County-Palolslands; 495, San Diego, CA; 500, SoutAudited Financial Statements
Alto, CA; 17, Louisville-Frankfort-Dan Florida, Fl; 504, Orange County-Parts During the past two months, the
ville, KY; 18, Milwaukee-Waukesha,of Corona, CA; 509, Duluth, MN; 600, auditors from the accounting rm
WI;19, Baltimore, MD; 21, Newark- United States; 631, Orlando-Cape- Caof Schultheis & Panettieri have been
Middlesex-Mercer-Ocean and Union naveral Cocoa-Melbourne-Lake Buenaworking with the Finance Department
Counties-Asbury  Park-Long Branch, Vista, FL; 632, Northeast New Jersey; 63dta to prepare the annual audited
NJ; 22, Washington, DC/Washington Sudbury and North Bay, ON; 665, State ofnancial statements for the year
DC Suburbs, MD/Northern Virginia; Hawaii; 667, Eastern Canada; 669, Wesending April 30, 2024 and they are now
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complete. In keeping with past practice,mid-summer meeting of the General been temporarily placed on hold. ere
the statements will appear in the ird Executive Board will take place theare some outstanding issues with the
Quarter 2024 issue of the O cial prior week. District Conventions will building itself and the New York City
Bulletin. take place on Sunday July 27th and 8uilding Department that are blocking

During the scal year, the change in PAC Fundraiser will also be held thatthe issuance of the necessary permits for
net assets in the General Fund decreasexvening. work on 5th oor. ese issues are being
by a little over $1.3 million which is a A substantial amount of early worked through and it is hoped that our
result of increasing expenses and thelanning has already been taking placeroject will get back on track this fall.
$4.0 million in charitable contributions and once this General Executive Board
that the International made to assist ourmeeting is completed the focus of the T Projects
membership during the SAG and WGA Finance Department and many others ~ Since the conclusion of the mid-
strikes. e net assets in the Convention will begin to be directed to the largeWinter ~General Executive Board
Transportation and Per Diem Fund haveamount of preparation that needs toMeeting, work has continued on the
grown to almost $10 million at year-end take place to mount such an event. ~ Overhaul of the International’s computer
and the net assets in the Defense Fund Delegate packages will begin beingystem. e rolloutto the Locals has been
were reduced by almost $500,000 duseent to Locals in early April of next yeard SUCCESS and over $2.0 million in online
to increased education programs andonce the Local has led all Quarterly Payments have been processed as well
a ramp up in organizing which led to Reports up to and including the 1st@S over 1,400 membership applications
substantially increased legal costs. ~ Quarter of 2025. e Local must have Nhave been completed electronically.

e Form LM-2 was reviewed and also purchased per capita stamps in the a@nks go to Jimmy Rainey,
signed by President Loeb and Generaamount of at least twice the number of'Vesley Vega, Puva Yoka, Sundy Chan,
Secretary-Treasurer Wood and was ledmembers reported on the 1st Quarterchandanie  Rambharack,  Ravina
prior to the deadline of July 30, 2024 (9(Report for 2025 because as per Articl&kamnarain, Sheena Crespo, Davel
days from scal year end). is year's ree, Section Five of the International Hamue, and Gabrielle Yedid as they
LM-2 is 362 pages (last years was 330onstitution and Bylaws Locals musthave met the challenges that we
pages) of Department of Labor requiredbe fully paid up to and including the faced internally from such a massive

Convention. the programmers to get the system
70" Quadrennial Convention e number of delegate votes that a Working exactly the way we require to

General Secretary-Treasurer Wood|gcal union is entitled to is based on themeet the needs of the International.
reminded those in attendance that theayerage number of members reported € constant threat of virus and
next convention is now only twelve on the sixteen Quarterly Reports'ansomware attacks has led to a further
months away. e main hotel will be the petween the 2nd Quarter 2021 and thélPgrade to the security on our email
Sheraton Waikiki (the site of the mid- 15t Quarter 2025. is number is then System. As part of the Microso O ce
winter 2023 General Executive Boardsed in the formula described in Article Suite subscription all of the International
meeting) with additional rooms at the ree, Section ree of the International ~ €mail accounts are already scrubbed

Royal Hawaiian, the Moana Surfrider Constitution and Bylaws. and suspicious emails are quarantined
and the Princess Kaiulani hotels, all of and require the user to release the email
which are within a 5 minute walk of the General O ce Expansion if desired. However malicious email

Sheraton Waikiki. e expansion of the General O ce attacks are becoming more sophisticated

e Convention will take place to include additional sta workspace by the day and harder to detect. In order
from July 28 to August 1, 2025 and theas well as a meeting/training space ha® deal with this threat the International
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has contracted with Abnormal Security aGeneral Executive Board.  TrusteeRepresentative Joe Miller, Local 209
company that is at the forefront of emailScanlan reported that the TrusteesBusiness Agent Jim Butler, Local 477
protection. Although the company has met in the General O ce in New York Business Manager James Roberts, Local
only been engaged for approximatelyCity May 20th through the 22nd, 2024478 Business Agent Simonette Berry,
one month, they have already detectednd reviewed the books, records, and.ocal 480 Business Representative Bryan
and eliminated 148 advanced attacks tonancial accounts of the International Evans, Local 489 Business Agent Michael
the email system which would equate tcand found them to be in order. Matesic, Local 477 Business Agent Peter
over 1,750 attacks annually. President Loeb began his remarksKurland, Local 493 Business Agent
President Loeb began his remarks byy thanking the Trustees for their Gordon Heyman, Local 494 Business
thanking Secretary Wood for his work. conscientious and thorough work. Agent Ne ali Nieves-Reyes, Local 798
President Loeb continued his remarksPresident Loeb continued his remarksBusiness Representative Rosemarie
by focusing on the scal report, which by welcoming Tuiaana Scanlon to theLevy, Local 798 Business Representative

showed a tough ve years, but the IATSEBoard of Trustees. Samantha Reese, Local USA 829 New
has gone out of its way to use funds i i i

g u its way _ AREA STANDARDS England Business Represen_tanve Kevin
to help members out during COVID AGREEMENT Sciotto, and Local 720 Business Agent
and the 2023 Hollywood strikes. International Vice President Mike Reininger.

President Loeb also pointed out howgnd Motion Picture and Television Vice President Miller began with
the International is in a unique time in production Department  Director the details of the resounding voter
the labor movement and is seeking tovichael F. Miller,  Jr.,  with ratication of the 2024 Area Standards
grow and capitalize on this moment and|nternational Vice President and Agreement. With a historic turnout
provide education to the members. Assistant Department Director 87.2% voted yes. is vote is the
President Loeb then remarked onvanessa Holtgrewe, International cumulation of years of preparation for
the 2025 Quadrennial Convention byvice Presidents C. Marielle “Apple” these negotiations, with more member
requesting members pay attention to theorne, Chris O’Donnell, and Carl and Local engagement than ever before.
dates and information. e convention Mulert, International Trustees Andrew  As with the Basic and Videotape
is a huge undertaking, and he thankeddyaas and Tuiaana Scanlan, Assistaskgreement report, and to highlight the
General Secretary-Treasurer WoodDepartment Director Chaim Kantor, remarkable member participation and
for his work on the logistics of the |nternational Representatives Jamievoter turnout point, Vice President
convention. Fry, Wade Tyree, Liz Pecos, and MarisMiller began with a look back at a
Finally, President Loeb focused onshipley, General Counsel Samanthdimeline emphasizing the meetings,
the renovations to the IATSE, which ispulaney, West Coast Associate Counsefroposal creation, bargaining committee
a positive sign for the IATSE. Presidenfjake White, and Registered In-Houseeducation sessions, surveys, and sub-
Loeb concluded his remarks by thankingCounsel Michael Short reported on thecommittee meetings over the past year
General Secretary-Treasurer Wood fornegotiations for a successor eatrical and a half. All this work helped the
his work. and Television Motion Picture Area negotiations committee hone down the
REPORT OF THE BOARD Standards Agreement (ASA). ey were almost 500 proposal submissions into a
OF TRUSTEES joined by the following members of cohesive nal package with a clear list of
International Trustees Andrew C. the ASA bargaining committee: Localtop priorities.
Oyaas, Tuiaana Scanlan, and Patricia 91 Business Agent Darla McGlamery, General wages will increase seven
White presented the Report of the Board_ocal 479 Business Agent Mike Akinspercentin year one, four percent in year
of Trustees for the period of NovemberLocal 122 Business Representativewo and three-and-one-half percent in
1, 2023 through April 30, 2024 to theRobert Morales, Local 38 Businesyearthree,with anadditional two percent
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Left to Right: International Vice President and Local 720 Business Agent Apple Thorne, International Vice President Carl Mulert, International
Representative Marisa Shipley, International Vice President and Motion Picture and Television Production Department Director Michael F. Miller
Jr., International Vice President and Motion Picture and Television Production Assistant Department Director Vannesa Holtgrewe, Motion Picture
and Television Production Assistant Department Director Chaim Kantor and International Vice President Chris O’ Donnell.

annual regional wage adjustment for theunworked holiday pay will increase inall future negotiations over this new
next ve years. is additional increase seasons two and three. technology. In addition, sick leave days
applies to the non-Maryland areas of the  ere were many other gains, as increased and are easier to qualify for,
country, which accounts for more than reported by Vice President Miller; nearby and distant hire provisions were
ninety- ve percent of the work done Juneteenth is now a recognized holidayimproved, such as the Nearby Hire
under the Agreement and will bring triple time will now be paid aer een Living Allowance signi cantly increasing
the non-Maryland rates in line with elapsed hours, the initial invasionin each year and only contractually
the Maryland rates in the next cycle ofof daily and weekend turnaround designated Production Centers will be
negotiations. begins as double time for the rst half recognized, with no further ability to
Daily employer-paid benet con hour (thereaer calculated at 1/10th establish a Production Center where
tributions for healthcare were dramati increments), thus creating expensivea television series or pilot is based, and
cally increased and will now be consis“book ends” to discourage excessivelper diem is increased in each year of
tent across the United States for all typebong work days, the “rides or rooms” the contract. Language has been added
of production. is new daily rate is as provisions were strengthened, doubleregarding rearm safety provisions,
much as a twenty-three percent increaséime will be paid a er twelve hours worked Specialized Payments (“hazard pay”)
for television production in the non- on all productions and, aer fourteen will nhow be paid to those working in
Maryland areas. consecutive days worked, an employeelose proximity to someone who has
e Agreement has been expanded will either receive a minimum of one day negotiated such pay, and employees will
to include wages, terms and conditionso or on the eenth consecutive day be provided with a $250,000 accidental
for Advertising-based Video On they shall be paid an additional hour ofdeath and dismemberment insurance for
Demand (AVOD), and Free Ad straight time for all hours worked until a each day they are receiving a Specialized
Supported Television (FAST). All high thirty-two hour rest period is provided. Pay adjustment.
budget streaming SVOD, AVOD, and Paid bereavement leave is now codied ere are new workplace bulletins
FAST episodic series will be treated irin the Agreement, and new Articial that will be sent to the employers
the same manner of linear television,Intelligence provisions capturing the addressing the need to provide clean
regardless of subscriber count and withwork, providing for communication and adequate restroom facilities, and
no delayed second season. e nancials throughout the contract cycle with another about providing appropriate
of Basic Cable also improved; “All Otherthe employers, and creating employerheating and cooling options when
Television” rates will now begin in funded education opportunities for possible for on and o -production
season three, instead of season four, amdembers lay the groundwork for locations.
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Further job protections were instituted President Loeb thanked the committeeBASIC AGREEMENT
through new requirements regarding for its report. e ASA is a unique NEGOTIATIONS
subcontracting noti cation and, prior contract because of its geographic scope Ntérnational Vice President and
to hiring employees represented by aand the Union worked hard to make sureMotion Picture and Television Pro
Local, the employer must request a list othe Employers took measures to addresduction Department Director Michael
members from the Local. the di cult issues and nuances associated Miller, Jr., with International Vice
Paid preparation time is now with the contract. President Loeb stated”"€Sident and Director of Canadian-Af
codi ed for Script Supervisors, Make- that he engaged in early communicationd@irs John M. Lewis, International Vice
Up Artists and Hair Stylists, paperwith executive leadership at eachPresident and Assistant Department
checks can be requested by an employeEmployer to impress that the negotiationsPirector Vanessa Holtgrewe, Assistant
and production must issue a call time towere an opportunity to demonstrate that P€partment  Director Chaim  Kantor,
‘'on production’ crew for the next day early contract negotiations result in alnternational Representative ~Marisa
within one hour of general wrap, exceptgood deal for the Union and stability for Shipley, General Counsel Samantha
in extreme circumstances. the industry. Indeed, the results of thePulaney, West Coast Associate Counsel
ere is much to be proud of in the 2024 negotiations speak for themselveg@ke White, and Registered In-House
2024 ASA and now the DepartmentAll of the main priorities identied by Counsel Michael Short reported on
and Locals begin to prepare for the nexthe membership were addressed resultin§€ negotiations for a successor Basic
round of negotiations by gathering data,in monstrous nancial improvements in Agreement. ey were joined by the
listening to members, and policing thethe contract. Recounting the history offollowing members of the Basic Agree
new contract across the country. the ASA, President Loeb remarked thafnent bargaining committee: Costume
Vice President O'Donnell remarked this was the moment that everythingDesigners Guild, Local 892 Executive
that this was his seventh ASA negotiacame together to bring the contract toDirector Brigitta Romanov, Local 695
tion, and the engagement with and soli maturity. He observed that it was anBusiness Representative Scott Bernard,
darity of the members and Locals wasonor to negotiate the contract with Local 871 Business Representative
unprecedented. at solidarity carried the leadership of the Locals, who werdatric Abaravich, Motion Picture Edi
through to the negotiations where Pres singularly focused on the membership.tors Guild, Local 700 National Executive
ident Loeb and Vice President Miller President Loeb concluded his remarkgPirector Cathy Repola, Local 706 Busi
led the Committee to a historic agree by recognizing Vice President Millers ness Representative Karen Wester eld,
ment. e Committee truly rang the leadership and hard work as well as thénternational Cinematographers Guild,
towel dry. other members of the IATSE's team,Local 600 National Executive Direc
Business Agent Akins stated thatincluding Vice President Holtgrewe, tor Alex Tonisson, Local 728 Business
President Loeb assembled a hugelpssistant Department Director Kantor, Representative-Secretary Greg Reeves,
talented team and provided them with International Representative ~ Shipley,Local 729 Business Representative/
outstanding leadership along with Vice General Counsel Dulaney, West CoasBecretary-Treasurer Bob Denne, Local
President Miller. Associate Counsel White, Registered In44 Business Agent Tobey Bays, Local 80
Vice President Holtgrewe thanked House Counsel Short, CommunicationsBusiness Manager DeJon Ellis, Jr., Local
Samantha Dulaney, Jake White, andirector Loeb and the rest of the 705 Business Representative Adam M.
Michael Short from the International's Communications Department, and Nestra-West, Art Directors Guild, Local
legal team for their hard work during General Secretary-Treasurer Wood for800 National Executive Director Chuck
the negotiations, especially duringhis help during the rati cation process. It Parker, Costume Designers Guild-As
the draing of the Memorandum of really took a village to achieve this greasistant Executive Director Doug Boney,
Agreement. success. and Local 695 President Jillian Arnold.
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Vice President Miller began Replenishing the Motion Picture turnaround now begins as double
with a recap of the historically high Industry Health Plan and nding new time for the rst half hour (thereaer
voter turnout and resounding voter revenue streams—beyond employer<alculated at 1/10th increments), thus
rati cation of the 2024 Basic and contributions for hours worked—were creating expensive “book ends” to
Videotape Agreement. Turnout and of utmost importance. Not only are the discourage excessively long work days,
rati cation were both high; 86% voted employers fully funding the almost $700the “rides or rooms” provisions were
yes with a 70% turnout. is result is million health plan shortfall created by strengthened, on-call classi cations
the cumulation of years of preparationthe work stoppages of 2023, but threevill be paid double time for work on
for these negotiations, with more new residual streams were created, ththe seventh day in a workweek, paid
member and Local engagement tharpension accrual formula was increasedbereavement leave is now codied
ever before. Vice President Millerand an additional retirement checkin the Agreement, and new Arti cial
stated that being engaged driveswill be sent in year one, along with thelntelligence provisions capturing the
worker power and worker power drives additional 13th and 14th checks. work, providing for communication
negotiating power. e new residuals focus on content throughout the contract cycle with

e report began with a look back made for new media. A new primary the employers, and creating employer-
at a timeline highlighting the meetings, market residual will apply to all rst- funded education opportunities for
proposal creation, bargaining committeerun projects on Subscription Video on members lay the groundwork for
education sessions, surveys, multi-locaDemand (SVOD). Ninety days aer all future negotiations over this new
town halls and sub-committee meetingsappearing on the SVOD channel, moneytechnology. In addition, sick leave days
over the past year and a half. All thiswill be generated for every year theincreased and are easier to qualify for,
work helped the committee hone downproduction is shown on the service toseverance pay was improved, Movie of
the almost 500 proposal submissiondhelp fund the health plan. the Week rates overall were substantially
into a cohesive nal package with a clear A secondary market residual wasincreased, double time aer twelve
list of top priorities. also created and will generate moniesiours worked is now expanded to more

Vice President Miller then went when an SVOD program is shown oncontent, various consideration was given
through the gains, noting that the an Ad-Supported Video on Demand for the work stoppage in 2023 regarding
employers came with proposals to(AVOD) service, Advertiser-supported qualifying for vacation accrual and
eliminate meal periods, increase cost¥V (FAST), free television, or basicpension accrual/credit such that no one
to members for healthcare, but thecable. will incur a “break in service” for 2023,
committee was able to fend these 0. Finally, a third residual will help and, nally, benets shall be paid for

General wages will increase sevefund the pension plan. A performance- travel days in the same manner that pay
percent in year one, four percent in yeametric bonus residual will be generateds accrued.
two and three-and-one-half percent infor highly successful programs that With the vast majority of the
year three. Many Locals achieved wagmeet a certain threshold of views on thesideletters being folded into the main
improvements for speci ¢ classi cations SVOD platform. body of the contract, Vice President
within their Local negotiations as ere were many additional gains, Miller highlighted the numerous
well, and unscripted crews achievedsome highlights are: Juneteenth is nowmprovements made to wages and
an additional three percent in yearsa recognized holiday and the unworkedvacation and unworked holiday pay.
one and two, with wages reaching theholiday percentage will increase, triple  ere are three new workplace
“Dramatic” wages in the Videotape time will now be paida er eenelapsed bulletins to educate employers about
Agreement in year three for most realityhours (unless a better condition applies)abusing “grace” period, providing
programming. the initial invasion of daily and weekendadequate heating and cooling at the
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worksite, and utilizing the applicable  Vice President Miller acknowledged Assistant Department Director Kantor,
local union as a resource for non-the entire IATSE team, including the General Counsel Dulaney, West Coast
rostered job applicants. Legal Department, the sta of the Associate Counsel White, Registered
Now the Department and Locals West Coast O ce, the Education In-House Counsel Short, International
begin to prepare for the next round of Department, and West Coast O ce Representative Shipley, as well as
negotiations by gathering data, listeningOperations Manager Jennifer Fraley. General Secretary-Treasurer Wood for
to members, and policing the new President Loeb thanked the his assistance during the rati cation
contracts. committee for its report. e solidarity vote.
.Busmess Representatlve I.3ernard:reated during these negOtlatlonSCOMMISSION ON ARTIEICIAL
praised the exceptional leadership of thdbegan at the very outset when thgNTELLIGENCE REPORT
West Coast Studio Locals, as well as tHdnion developed bargaining training, General Secretary-Treasurer James
leadership and sta of the IATSE Westsurveys, and committees to give everg, Wood, International Vice Presidents
Coast Oce. is negotiation was the opportunity for people to participate in Michael J. Barnes, Michael F. Miller,
best thing he has ever been a part of witthe process. at was followed by a huge Jr., John Lewis and Vanessa Holtgrewe,
the Union. He noted that there was notturnout at the pre-negotiation rally. |nternational Trustee Patricia White,
a crack of light between the Locals, ande solidarity created the conditions to  political and Legislative Director Tyler
speci cally thanked National Executive achieve a transformative contract thatymcintosh, Communications Director
Director Repola for her work. will increase security for a workforce jonas Loeb and General Counsel
National Executive Director Repolathat is oen only guaranteed one day Samantha Dulaney reported to the
stated that she has never before seasf work at a time. President LoebBoard on their work.
the type of solidarity exhibited by remarked on the importance of the new
the West Coast Studio Locals duringresiduals, which will diminish future Academic Partnership Developments
these negotiations. rough the many shortfalls in the benet plans and allow  During the Commission report at
meetings before, during, and aer the Union to concentrate even more onthe General Executive Board meeting
negotiations they made the hardimproving other aspects of the contract.in Nashville, it was noted that an
decisions together. He thanked Local 695 President Arnoldintroductory meeting had taken place
Business Representative Wester eldand Local 477 Business Agent Petebetween IATSE and the Carnegie Mellon
highlighted the wage parity for hair styl Kurland for their work on articial University Block Center for Technology
ists and thanked Local 706 President Julisntelligence. He also highlighted theand Society to begin exploring the
Socash and Local 706 Assistant Busine$act that this contract is the rst in the possibility of engaging Carnegie Mellon
Representative Patrice Madrigal. industry to provide coverage for AVOD to prepare a research project on the
Executive Director Romanov and FAST channels. potential impact of Al on the work of
thanked President Loeb, Vice Presidents President Loeb continued his our members.
Miller and Holtgrewe, and Assistant remarks by praising the top leadership  After the Board meeting conclud
Department Director Kantor for their of the local unions, and specically ed additional discussions were held
assistance in helping her Local achieveecognized National Executive Directorand The Block Center was engaged
historic gains. Repola's work. e leaders of the Locals to prepare an executive presentation
Assistant Department Director all showed strength and character thato support the immediate needs of
Kantor praised President Loeb andwould make their members proud. He negotiating the Basic Agreement and
Vice President Miller for the way they concluded his remarks by thanking ViceArea Standards Agreement as well as
harnessed unprecedented solidarity andPresident Miller, the sta of the West longer term potential impacts of this
brought it to the bargaining table. Coast O ce, Vice President Holtgrewe, technology.
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Various IATSE participants, there has been signi cant work done byChuck Schumer (D-NY), along with
including Al sub-committee chairs the Al Commission in the political and Senators Heinrich (D-NM), Rounds
Jillian Arnold, President of Local 695, legislative space. (R-SD) and Young (R-IN), released a
Peter Kurland, Business Agent of Local In February, the International roadmap for Al policy in the U.S. Senate.
492, and International Vice Presidentpublished updates to the IATSE e roadmap summarizes ndings
Vanessa Holtgrewe, collaborated oveFederal Issue Agenda for the secondrom the Al Insight Forums convened
multiple meetings with CMU experts session of the 118th Congress. A kelast year — participated in by IATSE
from a wide range of disciplines addition to the agenda is, “Establishinternational Vice President Vanessa
including Computer Science, Fine Arts,safeguards to ensure the fair and ethicaHoltgrewe — and identi es policy areas
Engineering, Public Policy, Intellectualuse of Articial Intelligence (Al) and of consensus that merit bipartisan
Property, Economics and Business. e Machine Learning (ML) tools” IATSE consideration in the 118th Congress
result was a twenty-three-page Whiteis advocating for policies that: Maintain and beyond. e International issued
Paper that helped inform the proposalsstrong copyright and IP laws, anda statement welcoming the release of
pursued at the bargaining table. prioritize the people involved in the the roadmap and urging Congressional

e White Paper emphasized creative process; require transparencwyction.
the importance of Al training and of generative Al training data sets In Canada, the Government
literacy, as well as worker participationand the use of Al & ML systems; andof Canada held consultations on
in  technological adoption, the ensure entertainment workers are fairlygenerative Al and copyright from
indispensable role of human creativitycompensated when their work is used tdOctober 2023 through January 2024.
and expertise in the entertainmenttrain, develop, or generate new works bye consultation focused on the impacts
industry, the importance of preparation Al systems. of recent developments in generative
for future change and thus, future On April 9th, Representative Al on the creative industries and
nuanced proposals related to thisAdam Schi  (D-CA) introduced considered changes to appropriately
technology. the Generative Al Copyright Disclosure balance copyright and technological

During negotiations for both the Act, a bill to establish transparencydevelopments for an evolving Canadian
Basic and ASA, the International alsowith respect to copyrighted works economy.
engaged Je Burke, Associate Deanysed in building generative Al systems. e IATSE submitted a detailed
Research and Technology; Professoe Political/Legislative Department position paper, and it is expected that
at the UCLA School of eater, Film provided direct input on the bill the Government will release a report in
and Television (TFT) and is also thelanguage. e legislation introduces the coming months.
co-founder of UCLA TFT's Center critical measures to protect the  Vice President Miller added that
for Research in Engineering, Mediaintellectual property rights of creators in the International is addressing the
and Performance. Professor Burkethe age of Al. It mandates transparencympacts of ever evolving technology on
attended both caucus sessions anffom companies in disclosing the use ofmembers.
negotiations with the AMPTP and copyrighted works to train Al systems, President Loeb observed that this is
provided invaluable feedback regardingensuring creators are informed and havea transitional moment in the industry
Al technology and the scope of ourthe tools to advocate for credit whereand indeed the world. Everyone should

proposals. due. e Department is continuing to make e orts to understand and learn
collaborate with Rep. Schi to advanceabout, the technology because the
Political/Legislative Developments this e ort. impacts of it are already being felt

As noted in greater detail in the  On May 15th, a bipartisan working across society. e International has
Political/Legislative Department report, group led by Senate Majority Leaderemployed a multipronged approach to
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addressing the impacts of Al on cras Loeb for entrusting her with this rst of assignments and strategies implemented
and workers. It will continue to engageits kind assignment. It was a mammothsince the Stagecra  Department
with academia, all levels of governmenendeavor, but it challenged her to learrreported in Nashville, Tennessee.

in the United States and Canada, as wedind develop new skills, from which she e Department noted that the

as Internationally, and the private sectorexpanded her abilities. trends in the Alliance are in line with
to protect the cra s and the workers in President Loeb observed that therehose previously identi ed following
those. are times when he must assign someonghe post-COVID-19 shutdown.
who has no training or experience inNamely, Locals’ requests for organizing
a particular area to carry out a taskand bargaining assistance continues
§uch was the case regarding the IATSE® increase. Both national and local
Member Census. He explained thatcontract negotiations are resulting
this had not been done in the historyin increased wages and improved
of the Alliance. And it was a behemothconditions throughout all Department
endeavor. President Loeb commendedategories. Organizing activities are
Representative Pecos and DEIl cowidespread and have had a high rate of
chair Kimberly Butler-Gilkerson for success.

but not limited to age, race, ethnicity understanding and completing the Factors contributing to these trends
and gender in their membership assignment amazingly. He added that theemain in place but may be starting to
and send it to the IATSE Diversity extraordinary response rate underscoreghange.

Committee to publish through o cial the members’ interest in the Census; According to reports from the
IATSE communications” To that end, thus, it is important for Locals to study AFL-CIO, nearly 71% of Americans
the International undertook to conduct a"d détermine member needs. support unions  with a  favorability

a rst-ever member census. President 't IS important for the Alliance to rate of 88% for people under age 30.
Loeb assigned Representative Pecd@0W Who WE are to determine needs,Unemployment rates remain low,
to carry out this task, in consultation Shortcomings, and goals. e Census hovering around 4%. e agitation in
with the Worker Institute of Cornell €nables the International to makethe workforce seems to be tempered as
University’s School of Industrial Labor €orrections, address the needs of thén ation comes down and new workers
Relations. ere was a response rate ofPresent and to chart the path forward. enter the market. Consolidation of

IATSE CENSUS

International Representative Liz
Pecos appeared to update the Boar
on the IATSE Member Census. e
Delegates to the 69th Quadrennial
Convention approved Resolution 18,
which required IATSE local unions to
create a report consisting of “voluntary
demographic information pertaining

62.1%, which is very high. e survey |aATSE STAGECRAET labor brokers is increasing, providing
results were revealed at the Januar EPARTMENT both opportunities and threats. e
meeting of the Board. International Vice President and Presidential Election and down ballot

Representative Pecos explainedirector of Stagecra Michael J. elections in November set the table for
that later this year Locals will receiveBarnes, Vice Presidents John Lewisjramatic positive or negative change to
their own results pertaining to their Craig Carlson, Paul F. Dean, Jr.ourindustry.
members’ responses. She expressed deBpistee  Patricia  White, Assistant  Organizational  priorities  and
appreciation to the DEI Committee, Director of Stagecra Stasia Savagebargaining strategies are being driven
Local leadership which encouragedinternational Representatives Peterby economics, focused on two of the
participation, Noah Paiva, WesleyMarley, Christopher Bateman, Daniel Stagecra sectors reporting strong
Enofe and sta of the General O ce Little, Bo Howard, Steve Lutge, Amandaeconomic returns. Broadway Shows and
and the General Executive Board whichSager, Brian Munroe, and Speciabmphitheaters and arenas. It is believed
appreciated the importance of this Representatives Joseph Short and Torthat most arenas are managed by Oak
endeavor. Finally, she thanked PresidenGuidugli updated the Board on the View Group and/- or ASM.
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To maximize the current opporfu Tour Guides, Local B192 Los Angeles Tracking also indicates Locals are
nity, or if needed defend against & po California City Walk Ushers. creating more consistent “Pathways to
tential upcoming anti-labor shi, the Multi-Local organizing campaigns Membership” for dispatched workers.
Department has a coordinated strategywith a positive outcome include, Tools and Training for Locals interested
in place built around organizing. ein  Atlantic eater New York City Locals in increasing their internal organizing
vestment in organizing by the Interna One, 764, 798 and USA829, Littleare available and will be made part of the
tional has created a “Culture of Organiz Shop of Horrors New York City, ACT, new organizing link available through
ing” throughout the Department. e 764, 798 and USA829, Shakespeatbe Department. e number of Locals
increased density has strengthened oureater Chicago lllinois Locals 476, reporting positive growth is 118.
bargaining positioning to make future 769, Vineyard New York City Locals e connection between organizing
improvements and defend against anOne, 764, 798 and USA829, e Public and bargaining has been brought into
eventual pendulum swing. New York City Locals One, 764, 798clear focus following the COVID shut

Since the General Executiveand USA829, Titanique New York City down. Post COVID shutdown sta ng
Board meeting in January 2024, thelLocals One, 764, 798 and USA829. shortages and low unemployment- re
International has been engaged directly Associated Cras and Technicians duced the threat of replacement workers
or through assistance to Locals in oveiTouring organizing drives include thereby increasing union density. is
two dozen successful organizing drivesRingling Brothers Circus, Shrek andplaced the International and the Stage
e union's winning percentage when Hairspray. Locals in a position to negotiate better
ling for an election is over ninety e Department applies a consistent deals for the workers. e investment
percent. National Labor Relationsapproach in all campaigns using ain organizing campaigns now, position
Board election wins have been led byombination of “e Four Pillars” us better at the bargaining table in the
theater workers and are inclusive of alland “Strategic Organizing Plan’, both future.
cras. developed and available through the e Department completed negotia

Local wunion organizing drives International. Over the last six months, tions directly on behalf of the Interna
with positive outcomes include, Localthe plan has been modi ed to organizetional or through Local assistance with
2, Chicago Jam Productions, Local 4n city and statewide campaignsover forty- ve agreements. irty-four
Denver Live Nation Marquis eater, inclusive of multi sector targets in separate Locals were directly assisted
Local 7 Live Nation Summit Music Texas, Florida, Nashville and Atlanta.inclusive of large, small and various in
Hall, Local 13 Minneapolis Minnesota is consistency of application along terdepartmental cras.

Children's eater Company Twin with the Interdepartmental cooperation e Department Representatives
Cities, Local 13 Minneapolis Minnesotadeveloped between the Stage and Tradre engaged with several ongoing local
Guthrie eater, Local 306 New York Show Departments has positionedbargaining assignments and upcoming
National Sawdust, Local 322 Charlottethe Department to recently launch national agreements set to expire. Of
Greenville NC Peace Center, Locah nationwide campaign to organizenote, is the ongoing O Broadway
421 Paducah Kentucky Carsen Centermny unorganized labor providers. eaters negotiations. e International
Local 500 Riverside eater, Local 504 e Department is working with the along with Locals One, 764, 798 and
Orange County California Pirates, Communications Department to set USA829 are actively bargaining with
Local 750 Chicago lllinois Goodmanup a link that will be made availablethe Atlantic eater, Public eater,
eater, Local 887 Seattle Washington to the Locals inclusive of e Strategic Vineyard eater, Rocky Horror and
Child Wranglers at Seattle 5th AvenueOrganizing Plan, press releasesTitanique. ese negotiations are a
Seattle Rep and Seattle ACT, B192 Lasapping, research information and result of multi-Local, multi-employer
Angeles California Dodger Stadium communications. organizing campaign.
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e Departments ability to respond 19 shutdown, is paramount and isdent and Assistant Department Direc
to the increased requests for assistandeeing determined by the Alliance’stor Vanessa Holtgrewe, International
and the development of nationalized/ commitment to increase union density. Vice President and Director of Cana
standardized programs for organizing Regardless of the challenge, the answelian A airs John Lewis, International
and contract negotiations has beerwill be to be to organize the workers.Vice President Chris O'Donnell, Assis
bolstered by coordinating e orts Departmental systems are in place andant Motion Picture and Television Pro
between the Stage and Tradeshovare producing positive results. duction Department Director Chaim
Departments. e two Departments Vice President Carl Mulert fe Kantor, International Representatives
evaluated internal processes andnarked that the camaraderie amongstom Davis, Wade Tyree, Steve Aredas,
followed up by identifying and reducing the New York local unions in the o- Anthony Pawluc, Marissa Shipley, Mark
overlap. e two Departments are also Broadway organizing is exciting as thePatch, Chrissy Fellmeth, Maggie Kra
duplicating tracking and reporting International embarks upon negotiat ismutr, Ron Garcia, Colleen Donahue,
methods and scheduling weeklying the rst collective bargaining agree and Jaime Fry, and Special Representa
Department Director calls. e ability ments covering o -Broadway theatres. tive Ben Speight reported to the General
to assign Representatives across botHe expressed appreciation to RepreserExecutive Board on current develop
Departments and to create combinedtatives Munroe and Little. ments in the Department.
Interdepartmental Teams is increasing President Loeb observed that As was reported at the last General
the ability to take on bigger national the activities of the Department areExecutive Board meeting, the volume
campaigns both in organizing and expansive and covering everything fromof motion picture production was not
bargaining. Vice President Barnesassistance with organizing drives andexpected to return to the historic levels
extended his thanks to President Loetzollective bargaining negotiations. Heseen in 2021 and 2022. e streaming
and Vice President and Departmentexplained that the pendulum swingswars have cooled, and employers are
Director Cota for their vision and both ways and has now swung in thereevaluating budgets and the number
support to make this change possible. direction of labor. us, the Department of productions they greenlight. e

With the assistance of the is wise to focus on organizing and actingDepartment is also closely monitoring
Communication Department, a new now is pivotal. He noted that resourcesthe rise of productions that are being
web-based link is being launched andare available, and the Alliance is readyroduced overseas in places such as New
will be available on the IATSE websiteto pull out all stops to support the Zealand, England, Ireland and other
e link will not be made public but Departments plans. He commendedcountries with robust tax incentives and
will be available to all Local Leadershipall of the New York local unions a growing base of skilled crew.

e link will be used to provide an for committing to the organizing e following data from Film LA is
updated source of information driven campaigns. a snapshot of how the summer of labor
by the needs of the Locals. Appreciation ~Finally, President Loeb expressedinrest, poorbox o ce, and taxincentives
was extended to Communicationsgratitude to Vice President Barnes andacross the United States and world have
Director Jonas Loeb and Coordinatorall members of the Department for their g ected the Im industry in California.

Steven Chausee for their guidancémportant work. e ominous title of the report states,

and assistance with this project and aI‘ATSE MOTION PICTURE AND “Season of Strikes Leaves LA Filming
the support they have provided to theTELEVISION PRODUCTION Near Lowest-Ever Levels” and details
Stagecra Department. International Vice President and the production number drops that have

e Department concluded that Motion Picture and Television Produc impacted IATSE members in these
their report by stating that protecting tion Department Director Michael F. tough times. Commercials down ten
the gains made since the post COVID-Miller, Jr., with International Vice Presi percent over the last year in Los Angeles
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and down thirty percent over ve years.volunteers from across the VisualFellmeth also held a panel titled “Now
Features down y-seven percent this E ects industry who serve on our VFX is the Time! Workers in Games are
year. Television down y-four percent Advisory Council. is year's survey Ready to Form Unions” on Wednesday,
this year. Unscripted production, long areceived more responses than ever.  one of the most attended days of the
steady producer during times of labor  Special Representative Speight alsconference. e panel had over two
unrest, was down twenty-nine percenthas been meeting with international hundred workers in the audience, to
and comprised seventy-six and one-union representatives as part ofwhich an overwhelming majority (97%)
half percent of all on location television UniGlobal, as well as coordinating withresponded positively in post-panel
production in 2023. BECTU in the United Kingdom. feedback forms. e game workers

However, even though it has been With the Communications advisory council members facilitated
incredibly slow with work in the Departments help, the organizersthe panel discussion.
motion picture industry, the West Coast have been able to share the stories and Special Representative Speight, and
Studio Locals have been out in thevictories of VFX workers seeking a voicdnternational Representatives Patch,
eld organizing. In the last six months, on the job with an audience worldwide Fellmeth, and Kraisamutr continue
at least nineteen commercials wereand convert these impressions intoto expand upon their goal of bringing
signed in Los Angeles. In addition, fourleads with tools like the VFXUnion.org IATSE standards to the Visual E ects
television promos, six music videos andvebsite and the VFX Workers’ Wages &nd Gaming industries. is has been
a handful of independent features wereéWorking Conditions Survey. a historic year for the newly-organized
organized in Southern California. Assistant  Department Director workers in these industries.

At the last report to the General Kantor and International Representa Production Workers’ Guild Local
Executive Board, the Departmentstive Fellmeth continue to work toward 111 currently has nearly 1,600 applica
organizers reported on signicant, negotiating a rst contract at Workin tions for membership. is is an incred
high-prole VFX organizing. ese man Interactive. e unit comprises six ible start for the new Local. e Local,
workers are in the process of negotiatingeen developers, artists, and productioralong with International Representa
a contract establishing the rights of VFXsta working on mobile games and-in tive Pawluc, are continuing to work on
vendor workers, who deserve a placeeractive experiences in Rochester, NYa dra Constitution and Bylaws. e
in the IATSE alongside their Union Assistant Department Director Kantor, Local also has an active Training and
brothers, sisters, and kin. ese workers International Representative Fellmeth,Education committee working on proj
face continued threats of outsourcingand Registered In-House Counsel Shortects such as a graphic novel for how to
and replacement, and together will bealong with the Workinman bargaining le for unemployment, con ict resolu
strident in their collective defense ofcommittee, will meet with the employ tion for committee chairs and other
these jobs. ers at the end of July to begin negotialeaders, a video for truck Production

International Representatives Patch tions. Assistants on the best way to pack a
Fellmeth, Kraisamutr and Special Rep  In March of 2024, the IATSE had atruck and other guides.
resentative Speight are busily organizingtrong presence at the Game Developer e last negotiation dates with the
workers and welcoming these workersConference in San Francisco. NearlyAICP were January 17 and 18 in Los
into the Union and negotiating agree 30,000 game developers were at thAngeles, and Vice President Miller and
ments. conference, and the IATSE organizinginternational Representative Shipley are

Negotiations with Disney and team, with eight IATSE game workerworking on scheduling additional dates
Marvel for their VFX units are ongoing. volunteers, had hundreds of interactionsto hopefully close the contract shortly.

e organizers acknowledge the and conversations with workers on  As reported at the Winter General
invaluable and tireless work by worker-the oor. International Representative Executive Board meeting, Vice
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President Holtgrewe and International Q opt for a unique “hold for match’ policy and template language for pro

Representatives Fry and Shipley have
been working with e Hollywood
Commission on the creation of a
new reporting platform for motion
pictures and television workers called
MyConnext. e tool is a secure online
platform designed to help members
or employees of each organization
condently navigate instances of
harassment, discrimination, or abuse.

feature, which allows workers to ductions to use on how to report a eon
submit an anonymous report that cern. As each new low budget produc
is held securely in the tool, pendingtion signs their agreements with the IA,
a second report by another user.the Department has begun including in
When another person submits aformation outlining the producer’s new
report against the same individual obligations under the provisions of the
and is veried by a third party — 2023 Low Budget Agreement.

making a “match’ — both reports
are released to the users’ designateof
organization.

Holding deposits in the case

underfunded and poorly run

productions is one of the ways the
To help users navigate the site, userBepartment protects members. e

in May with select partners including can speak with a MyConnext Ombuds,current total amount on deposit is just
the DGA, WGA West, specic U.S.- an independent, informal, impartial, under $42 million for 334 projects;
based Amazon productions, all U.S.-and con dential resource. e Ombuds
based Netix productions and e will not have areporting or investigatory time-consuming process. International
Kennedy/Marshall Company. As function and is instead a neutral third Representative Shipley is working to
negotiations for the Basic and Areaparty who can help users understandcreate additional systems that allow for
Standards Agreement have concludedtheir options.
the IATSE plans to launch its version in

e initial launch of the platform began

tracking the status of deposits is a

more administrative support to con rm
e Department feels it is important initial deposits.

the next few months and will be workingto provide members with multiple e Department’s east coast based
with the Locals to make presentersavenues to report workplace harassmeninternational Representatives have
available to share the program detailsand is proud to have partnered with e been involved in over twenty unique
with boards, membership, and investedHollywood Commission to create suchorganizing campaigns working with
committee groups. Each participating a resource.
organization has a unique link to share  As reported at the last General-Ex In Louisiana, working closely with
with their members/employees soecutive Board meeting, representativemewly positioned Local 478 Business
that the reports from IATSE membersfrom IATSE, including Assistant Be Agent Simonette Berry and President
come back to Union administrators for partment Director Holtgrewe, Interna Brook Yeaton, as well as leadership
the program. From the press releasetional Representative Shipley and Fryfrom Locals 161, 600, 700, 798, and
among the options the tool o ers, usersalong with West Coast Associate Ceun 800, Representative Tyree were able to

Local leadership and members alike.

can: sel Jake White, continue to meet withnavigate the team through a successful

Q create a timestamped personalrepresentatives of the companies whamegotiation, putting a contract in place
record of their experience; negotiate the Low Budget eatrical for the crew on the Magnolia Network

Q ask questions about policies,Agreement and a representative of e production of the unscripted roller
procedures, and how to report Hollywood Commission to re ne and dance competition show, Roller Jam.

through a safe and anonymousdiscuss the new “Respect on Set-lan e Chicago Production Locals of
messaging function; guage that was negotiated into the mosi61, 476, 700, 769, 800, and USA829,
Q securely report workplace recent contract. e working group is continue to police their jurisdiction,
misconduct; currently creating a code of conduct toengaging International Representative
Q make an anonymous report, if they provide to low budget producers which Tyree and International Vice President
choose; includes the respect-on-set conductChris O’'Donnell for guidance as they
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navigate numerous organizing e orts in Department Director Dan Mahoney Department’s report re ects the fact
commercials and feature Ims alike. and Assistant Department Director that the Union continues to organize.
As reported at the last GEB, Kantor assisted Local 798 to resolve & will be important to get Local 111 an
Kentucky was gaining attention with grievance related to the use of arti cialinitial collective bargaining agreement.
a robust tax credit program and theintelligence by Tyler Perry StudiosPresident Loeb stated that he was
motion picture jurisdiction had been in a way that initially displaced two encouraged by the development of the
expanded to include Locals 161, 492prosthetic Make-Up Artists, who were MyConnext Reporting Tool system and
and 798. e Department has organized subsequently made whole with full payits potential to address serious issues
productions in Kentucky and is poised and bene ts. In addition to the nancial in the industry. He also recognized the

to continue to do so. remedy, the company agreed to employwoluminous contract compliance work
e New York Production Locals appropriate crew to utilize or superviseengaged in by the Department.
continue to police their jurisdiction, the use of this tool in the future. President Loeb thanked Vice

successfully organizing several  With new, robust majors agreementsPresident O’Donnell for taking the
projects including ultra-low budget in place, the MPTV Department initiative to put together the course
projects. Additionally, the Locals now begins to prepare for the nexton the history of the Area Standards
continue their outreach to New round of negotiations, for not just the Agreement. It is important to educate
York State and City leadership alikeBasic, Videotape, and Area Standardshose working under the contract about
continuing to work with legislators to Agreements, but also, among otherthe history of that agreement. e
improve the experience for all personscontracts, the Low Budget eatrical Union will continue to organize and
involved in the motion picture industry. and AICP Commercial Agreements,to address changes in technology. e
It was also reported that Assistantwhich expire in 2025. e process of antidote to every issue facing the Union
Department Director Kantor and gathering data, listening, and educatings organizing, and technological change
International Representative Tyree havearound the issues most important tojs no di erent. e successful Basic and
been working with the IATSE's legalmembers, developing proposals andaSA negotiations took a lot of e ort
team and the aected local unions tocore priorities — these actions de ne thepy the Department and the Union will
resolve long-outstanding grievances orsolidarity that is at the heart of being anharness the momentum they created
behalf of IATSE members for a numberlATSE member and leader. going forward. President Loeb concluded
of productions. Projects like “e President Loeb thanked the hjs remarks by thanking Vice Presidents
Collective” in New England reachedDepartment for its report. He observedMiller and Holtgrewe, and Assistant
an NLRB settlement for workers thatthat there is the potential for reducedpepartment Director Kantor for their
were wrongfully terminated during production levels in the coming year, work in running the Department.
an organizing drive. “at's Amore” but having said that, the industry
transferred $410,000 to the New Yorkhas previously exceeded projecte A,;lr [S)EDTSQAF A%Svl\_ilg\évK
Locals to compensate their crewshours. e industry always ebbs and DEPARTMENT
that were not paid for work aer the ows, but there are a lot of companies International Vice President and
project imploded during prep. And investing in new studio spaces, which islradeshow Department Director Carlos
in Mississippi, it is expected that e a promising development when looking Cota, International Representatives
Movers has processed close to $300,0@@ the potential levels of employment.Dan'l Cook, Rachel Eaves, Mo
in outstanding monies owed to the crew e industry is global, there is nearly Guiberteau, Ben Hague, Cindy Jennings,
in wages and bene t contributions. $15 billion in tax incentive money and Bryant Preston provided an update
In the spirit of saying goodbye but available in various places aroundon Departmental activities since the
not quite leaving, retired Assistantthe world at any given moment. e Winter 2024 meeting.
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State of the Industry Department met to assess its strength&reat Lakes Agreement

e convention and tradeshow and identify areas for improvement. is Representative Cook assisted with
industry continues to improve and is assessment included the development aiegotiating separate agreements for
nearing pre-pandemic levels. Revenu@ comprehensive plan to support Locals gcals 9, 10, and 25 which included
increased by een percent in 2023, e orts in organizing, recruitment and sjgni cant wage increases and bene't
adding over ninety million dollars to continued development of training epnhancements for each Local.
the Gross Domestic Product of the U.Sand education programs to meet the

- . . . Local 7 Denver, CO

and over half a million part-time and increased demand for safe and quali ed

L . . - Representative  Preston assisted
full-time jobs in the U.S. ese industry technicians. e assessment also b

metrics are expected to be maintainedesulted in Representative GandoliniLOCal 7 with sustainable wage increases

in 2024, being appointed as the lead forfor rates two and three on the Freeman
Facility operators, service contractorsTradeshow and Display assignments!D ecorating and GES agreements.

and production companies have used thdRepresentative Cook being appointed-ocal 18 Milwaukee, WI

COVID induced downturn to acquire as the lead for Audiovisual assignments Vice President Carlson and

and merge with former competitors. and Representative Hague being th&kepresentative Hague assisted Local

In June, MSouth Equity Partners, anlead for education development for18 in its negotiations with Fiserv

Atlanta-based private equity rm, rigging throughout the industry. Forum while Representative Hague

acquired Fern Exposition Services, a Since 2020, over thirty cities andhas continued to support the Local in

leading trade show service provider anccounties across the U.S. have startedyministering this agreement.

general contractor with headquarters inconstruction of convention center spaces ,
Local 46 Nashville, TN

Cincinnati, Ohio. Other private equity or have completed a convention center ) ]
. . . . . Representative  Preston assisted
companies, like Blackstone which hadexpansion. e Department continues S o ]
. . Local 46 with its negotiation of its
already acquired Encore from Goldmanto develop a strategic plan to support _
Sachs, are also focusing on acquiring ocals in their e orts to organize theseGeneral Services contractor agreement.

additional established  companiesvenues. While the largest opportunity"”gh”ghtS of the agreement include

and competitors. In addition, Audio for work jurisdiction expansion at these SI9Ni cant wage increases. Juneteenth

Visual companies such as Pinnacleyenues remains in audio-visual, rigging@s also added as a holiday and
Projection and On Services have alsand in-house telecommunications, theincreased pension contributions were
been actively pursuing and purchasingDepartment continues to work with also secured.

smaller companies, gaining marketLocals to expand their work jurisdiction | gcal 142 Mobile, AL

share, and focusing on in-house hoteto include decoration, freight, install  Representative Gandolini worked
and convention center contracts. and dismantle work.
Rhino Staging recently announced that

they will now operate under Program Local Support

Productions Inc. and ASM  Global . . ) OVG 360 National Agreement working
and Legends have also announced a Since the Mid-Winter General

i o . . in collaboration with the Stagecra
partnership continuing the trend of Executive Board  meetings, theDepartment
mergers and acquisitions within the Department has assisted almost one '

Convention and Tradeshow Industry.  hundred Locals in bargaining over y Local 251 Madison, WI
agreements with dozens of employers. A Representative Hague assisted Local
Strategic Planning snapshot of some of those assignmentd51 with its Valley Expo and Wisconsin
In February 2024, the Tradeshoware set out below. EXpo negotiations.

with Local 142 to update its policies
and constitution in addition to also
successfully adding the Local to the
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Local 470 N.E. Wisconsin for the AV Essentials class for theirbe exhibiting again at the 2025 GDC
Representative Hague assisted Localst-year apprentices. Locals interestedevent from March 11 to 13, 2025 at the
470 with its Valley Expo negotiations. in more information on the AVRT, Moscone Center in San Francico.
AV Essentials, Organizing, or Student

AV Training and Education Outreach, can contact a DepartmentAVIXA
Previously, the Department Representative. e Audiovisual and Integrated Ex

collaborated with the Training Trust perience Association hosted its annual
Fund (TTF) and the Education Industry Associations, event, InfoComm, in June 2024 in Las
Department to develop the AV EssentialsTradeshows & Conferences Vegas. Vice President Cota, Interna
(AVE) program which consists of a tional Trustee and Education Depart
four-day, hands-on training module EX:LEITOGRLNE 2024/ ment Director White, Representatives
with additional online training modules xhibitor Group DAmico, Hague, Bateman, Gorey,

leading to the i f the “AVIXA In late February, the DepartmentC . P Jenni E d
eading to the issuance of the
g exhibited atthe annual EXHIBITORLIVE 0% Preston. Jenning, Eaves, an

Live Event Technician Certi cate” e . . . Guiberteau attended the conference
) .. conference in Nashville. Representatives
Department AV Readiness Training

AVRT) | raini dul Gandolini, Hague, and Preston manageciind partmpatedl n ankETCI?hpinel.
( . ) !s a new training module the booth while Vice President Cota © Department also worked with the
which will complement rather than

_ ) attended and retired Vice PresidentEducatlon and Stagecra Departments
replace the A/V essentials certi cate. , to exhibit at this year's event. Vice
Sanders was a panelist.

Tailored AVRT training for entry-level President Cota and AVIXA Live Events
technicians enables members to works~| | sTARS Council Chair Jim Lordon also hosted
in the industry while working towards Pollstar is now owned by Oakviewan “Entertainment Meet-Up” during
the more advanced classes of the f“”A\éroup. Vice President Barnes angwhich attendees discussed the current
Essentials program. Aer completing Cota, Representatives Bateman, Haguétate of the events and entertainment
the intermediate level for operators a”dHoward, and Guidugli attended the industry, the lack of qualied techni
obtaining the certi cate, workers can pgistar Live! conference. cians in the industry and pathways for
choose specic skillset modules such technicians to improve their skills and
as networking, programming, digital Game Development Conference (GDC) connect with companies.
audio, and computer graphics among e Department worked with
others. the Motion Picture and Television ESCA

Representative Cook helped Department to exhibit at the 2024 e Exhibition Services and
facilitate the AVRT and provided GDC which was held at San Franciso'$ontractors  Association is  the
support for the scheduling needs ofMoscone Center. Representativeremier association for rms in
various Locals in collaboration with Gorey, Fellmeth, Lutge, Patch,the  meetings, exhibitions, and
the TTF and Freeman Audio Visual.and Speight were in attendance.hospitality industry. Many tradeshow
is year he, along with Representatives Representative Fellmeth and Speightindustry organizations such as the
Gandolini, Hague and Preston havealong with Game Workers Advisory IATSE, GES, Freeman, Shepard, and
facilitated training for Local 17 in Council Members Matthew Vimislik, Modern are members. During the
Louisville, Local 28 in Portland, LocalLauren Lehmann, Andrew Buczaki Summer Educational Conference in
99 in Salt Lake City, and Local 31 inand Dan Beglov participated in aHot Springs, Representative Gorey
Kansas City. He and Representativgpanel discussion titled “Now is thereplaced Representative Gandolini
Hague are currently assisting Local 30'ime — Workers in Games are Readyon the Health and Safety Committee
Indianapolis in procuring equipment to form Unions.” e Department will ~ while Representative Preston joined
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Representative Gandolini on the Labor-Upcoming Events encouraged by the restructuring and

Management Council. e Department is working with the cross-departmental collaboration
various other IATSE Departments towith Stagecra and looks forward to
IAVM exhibit at 2024 LDI — December 8 to 10streamlining and utilizing resources for

e Department continues to engage 2024 in Las Vegas, Nevada; and 202e bene t of the Alliance and workers.

with industry venue leaders through _
y gh JAEE EXPOEXPO — December 17 to 19IATSE COMMUNICATIONS

the International Association of Venue 2024 in Los Angeles, California. DEPARTMENT
Managers. By attending regional and Communications Department Di
national meetings, the Department Political Engagement rector Jonas Loeb, Senior Communi
is able to participate in pertinent cations Coordinator Steven Chaussee,
discussions with venue managers fronECA Communications Outreach Coordina
convention centers, stadiums, arenas, Exhibitions —and Conferences v, pegan Greene, and Press Coordina
and theaters across the country. Alliance is an association developedq,. gean Miller reported to the General
to lobby on behalf of the event andgyecutive Board on the notable activi
USITT exhibitor industry. Vice President Cota tjes of the Communications Depart

In March, Vice President Barnes,attended the ECA annual conference ag,gnt during the rst half of 2024.
Trustee and Education Department Direc the sole representative for labor. is Director Loeb opened the report by
tor White, and Representatives DAmico,year’s conference focused on workforcgg ecting on the past ve years since
Preston, Sager, Howard, and Hague atdevelopment, the creation of pathwaysassuming his role, a period marked by
tended e United States / Canadian in for workers to join the industry and signi cant growth and development
stitute of eatre Technology convention the reduction of visa wait times for within the Communications Depart

in Seattle, Washington. Representativénternational convention attendees. ment. He noted that the Department has
Hague, Department Director White, and expanded from one to four sta mem
Representative DAmico took part in the California Labor Federation bers, the largest in its history, and is now

‘All About ETCP” panel presentation. ~ OnMay21,2024, Vice President Cotgniegral to nearly all strategic initiatives
Representative Hague also attended netvas elected to the Executive Council Ofjngertaken by the International's De

working events for Local 15 and Indianathe California Labor Federation lling partments and Committees.

University and also participated in the- Al the seat vacated by retired International ¢ giscussion emphasized the

phabet Soup panel discussion. Vice President om Davis. In July, pepartments robust engagement on
the California Labor Fed hosted theirsocia| media p|atformS, where there

ESTA Biennial convention in San Diego. Athas been a noteworthy increase in
e Entertainment Services the convention, Vice President Cota andfollowers over the six-month reporting
and Technology Association is aVice President Miller were reelectedperiod_ e platforms of Linkedin
trade association that represents theo their positions of Vice President-at- and Instagram exhibited exceptional
entertainmenttechnologyindustryandisLarge. Several IATSE representativegerformance. e exponential growth
dedicated to promoting professionalismand Local leaders from across the statef the Union's LinkedIn presence was
and growth. Representative Hague wasttended to help set the legislativeattributed to the platforms emphasis on
elected to Vice President of ESTA. Ifagenda and direction for the laborwork/employment and the introduction
any Locals are interested in learningmovement in California. of new advertising strategies. e
more about ESTA and/or becoming a President Loeb commended e ectiveness of these LinkedIn targeted
member of ESTA, they should contactthe Department for its hard work ads is currently under evaluation to
Representative Hague. referenced in the report. He is determine their performance relative to
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other platforms. e possibly impending information and updates, facilitating Vice President Barnes thanked the
U.S. ban on TikTok and its potential member engagement and leadDepartment for all its assistance. eir
impacts on union activities were alsogeneration. e Department continues contribution to strategic planning at the
addressed. to manage critical websites like IATSEoutset of campaigns has been extremely
e report detailed the Department’s net, VFXunion.org, Gameworkers.org, helpful.
strategic focus on enhancing videoand others which are vital for the union's  President Loeb thanked the
content. Several successful initiative®rganizing e orts in these industries.  Department for its report. e news
were discussed, including weekly Twitch  Media relations strategies weredoes not wait and the work the
streams, shortform videos promoting highlighted, with increased media Department does is all about timing.
union surveys, and various recap videogoverage around the Basic and Areae Union will continue to gauge the
of union events and rallies. Plans wereStandards negotiations detailed. E ortsbest means to communicate with the
unveiled for the establishment of ato ensure members received timelymembership to provide momentum
Content Studio in the New York Generalupdates directly from their Locals for its campaigns. e communication
O ce, aimed at improving the quality before press coverage were reiterategrogram is robust, and the tools are
and e ciency of video production. e coordination of a joint rally with  extremely important in the modern age
Peer-to-peer texting was the Teamsters and Hollywood Basicand to ensure transparency surrounding
underscored as an increasinglyCras in support of the 2024 Basic andthe Union's work. To that end, the
e ective communication tool for Area Standards Agreement negotiationdepartment was able to e ectively
urgent Union updates. Director Loeb showcased the Department's e ectivecoordinate — with  communications
highlighted his personal involvement planning and  strategic = media directors at the local unions during the
in overseeing texting campaigns,engagement. Basic Agreement and Area Standards
which signi cantly increased member e report concluded with Director ~Agreement contract negotiations and
engagement and participation in Union Loeb expressing gratitude towardsrati cation. President Loeb concluded
activities, including bargaining surveys,everyone who has collaborated withhis remarks by encouraging the local
organizing, and rati cation votes. the Communications Department, unions to reach out to the International
e Department’s e orts to address including and especially the if they need assistance in this area.
email deliverability issues, especiallflCommunications Subcommittees of theIATSE EDUCATION AND
with Local 728, were successful, restorin@asic and ASA Negotiating Committees, TRAINING DEPARTMENT
full functionality and achieving nearly the General Executive Board, Vice International Trustee and
100% deliverability. Continued support President Miller, General Secretary-Department Director Patricia White,
for Locals using the Action Network for Treasurer Wood, and President LoebAssistant Department Director Robyn
email communications was armed, for their support over his tenure. He Cavanagh, International Representatives
emphasizing the network's value forhighlighted the collaborative e orts Jennifer Halpern, Hannah DAmico,
targeted and e ective messaging. Localacross various Departments andand Elizabeth Pecos, and IATSE Safety
interested in bespoke training and Committees that have signi cantly Director Kent Jorgensen presented the
setup of Action Network should contact contributed to enhancing the Union’s report of the IATSE Education and
comms@iatse.net. communications  and organizing Training Department, announcing
New microsites supporting strategies, and urged Locals to reachecent activities and upcoming plans
various organizing campaigns wereout for support when they need it. e for learning opportunities for IATSE
introduced as key tools in the union’sDepartmentlooks forward to continuing leaders and workers in three primary
digital strategy, including oroadway. these e orts and further developing its focus areas: Union Leadership, Cra
iatse.net. ese sites provide essential capabilities in the coming years. Skills and Safety Training, and Student
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Outreach. e report also incorporated eloquently about the role of the Boardattended by hundreds of participants
information about the IATSE Training in protecting worker rights. with great response. Many more visit
Trust Fund. e Department continues to IATSE booths onthe show oor, expertly
e trend for the IATSE when it maintain a productive relationship with sta ed by the Representatives from the
comes to Education and Training isthe Occupational Safety and HealthTradeshow and Stagecra Departments.
that both members and Local leadersAdministration through the USITT/ A short video was presented to the
want more of it. High demand from IATSE/OSHA Alliance and had a Board that demonstrates the breadth
local unions, new o cers, members, presence in Washington, DC at theof technology presented at this show,
employers, and the community at large rst OSHA Alliance Health and Safety and its values to workers dealing with
has translated into greater interest inConference to commemorate Worker'semerging technologies and Al in many of
and more requests for every kind ofMemorial Day. In May, the Department our cra s, not just AV, AVIXAs website
online and in-person education. e renewed ourprogram of sendingindustrycontains thousands of resources, and
Department responds with dozensexperts to various OSHA regions tomemberships are free to IATSE workers
of training courses, online resourcestrain OSHA sta in how to recognize through the Training Trust Fund.
materials, partnerships, and nancial hazards at entertainment industry work e Entertainment Services and
programs, all of which are described orsites. Anita Hartsock, IATSE Training Technology Association (ESTA) is a
the IATSE website. Specialist and Local 16 member Eddimon-prot trade association for the
e Four Pillars of Success— Raymond made presentations to OSHAentertainment technology industries.
Leadership, Skills and  Safetysta in Atlanta on May 21, 2024, and in ESTA administers the Entertainment
Communication, and Activism—are all Orlando on May 23, 2024. Technician  Certi cation  Program
present as we work to provide as many Every year, the Department also(ETCP), as well as the Technical
opportunities as possible for everybodyhosts webinars and shares resourceStandards Program (TSP) among other

in the IATSE to keep learning. during OSHA-supported safety and initiatives. e report urged Locals and
health observances. Details for Safe members to support these programs by
IATSE International Outreach Sound Week and other upcoming eventgarticipating in the Technical Standards

e Department is actively involved are posted on the IATSE website andVorking Groups, becoming ETCP
in engaging with organizations and distributed via email and social media. certi ed, and donating as their means
projects that support worker rights, Director White and Representative allow to these important programs. It
learning, training, and safety. In June,DAmico serve on the AFL-CIO is imperative that the Union maintain
Director White and Representative Safety & Health Committee. Many a signicant presence ESTA, which
Halpern attended the Federal Mediationof the committee’s goals align with administers the ANSI standards and, in
and Conciliation Service's Labor-the OSHA Alliance initiatives, and so many ways, sets the stage for health
Management Conference in New York,the International's role in protecting and safety in our industry. Currently,
NY. e pair attended workshops and workers. approximately 61% of ETCP-certi ed
panels, gathering information that e report also featured details of technicians belong to the IATSE.
will be shared with IATSE leaders andthe Department's active participation  Behind the Scenes continues to o er
members throughout the coming year.at the annual USITT conference, andan excellent Mental Health First Aid
ey were also able to hear lectures by AVIXAs InfoComm Trade Show, where, course for U.S. members. e AFC o ers
both National Labor Relations Board partnering with other Departments, the training for Canadian members. All
General Counsel Jennifer Abruzzolocal unions, and subject matter expertslJ.S. 2024 scheduled trainings are listed
and NLRB members David M. Proutywe presented successful educationan the Behind the Scenes and AFC
and Gwynne A. Wilcox, who all spokepanels and workshops that werewebsites.
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Cra Skills and Safety Training Leadership Training: e Education Department collabe

In January, the IATSE Training Trust Training For Local Leaders rates with the University of Wiscen
Fund reached the milestone of having € education and training for all  sin School for Workers to present the
provided one million hours of training Local leaders and IATSE sta during |JATSE Essentials of Union Leadership
for IATSE workers. is is a remarkable the Board meeting was titled “IATSE series of online, instructor led asynchro
accomplishment. Stewards: A Vital Link” At this training, nous courses, which are recommended

e IATSE Training Trust Fund held the revamped IATSE Steward Trainingto new o cers seasoned veteran lead
is rst-ever Trainer Summit in Detroit, Resources for local unions (whichers alike. 871 Local leaders have taken
Michigan from March 1-3, 2024. e are available to all local unions) wereat least one of these courses, and the 56
Summit created a space for IATSEEXplained and previewed. ere was also who have completed all four have re
Leaders responsible for training in theirdiscussion about the critical role union ceived a certi cate of Completion from
Locals to network and learn about thestewards play in protecting worker the University of Wisconsin.
resources of the TTF. rights, supporting the union's Duty of e Secretary-Treasurer 2.0 Course

e IATSE TTF is expanding. New Fair Representation, keeping workerswill be presented again this fall, October
positions and departments have beerfafe and enforcing your contracts. 15-17 in Philadelphia, PA, providing
added to Il the increased demand for € training is available in both Ca  in-depth instruction on best practices
training, new curricula, and more user- adian and U.S. versions and is highlyand applicable laws that will help Local

friendly access. customizable to t each Local's needdeaders serving in that capacity to
but can also be used as is. e ectively do their work. e course
Student Outreach International O cers and Represen s also highly recommended for other

Emphasizing the values of fairnessatives will gather this fall for the annualo cers as well, to better understand
and solidarity through service to the IATSE Sta Training, September 24-27.how to work with the nances of their
next generation, our student outreach is event a ords an opportunity for In-  Locals.

e orts strive to provide IATSE members ternational Leadership to plan, connect  Local Union Trustee Training is
opportunities to directly impact young and discuss topics of importance. Everyo ered only for local union trustees, and
people who possess interest and aptitudene should be continually learning, andin this safe environment, they are able to
in IATSE cra s, but not the resources to by attending this annual training, IATSE learn from experts the art of reviewing
embark on a professional career in thdeadership leads by example in the aretheir local union's books and records,

industry. And, in doing that, to instill of continuous education. including participating in a mock audit.
union values in the next generation of  isyear marks the 10th Anniversary Increasingly, the Education and
workers. of the O cer Institute, and it is the Training Department is working

Workforce Development Programs International’s agship training—a ve- with cra departments and Locals to
allow new workers to hone their cras day immersion into the topics and skills prepare their bargaining committees for
and make connections with IATSE needed to e ectively lead your Local.negotiations. e Collective Bargaining
members as teachers and mentors. eseAs of today, 1,284 Local leaders hav&raining course was originally created
include programs that expose younggraduated from the O cer Institute. for the Motion Picture and Television
students to the possibilities of work in  Future sessions are scheduled fobepartment to prepare bargaining
IATSE cras like the Hidden Career Los Angeles, California at the IATSEcommittees for Basic Agreement and
Path Day sessions with RoundaboutWest Coast O ce November 11-15 and Area Standards Agreement negotiations,
eatres in New York City (now in its Atlanta, Georgia February 24-28, 2025but it has now been adapted and
eleventh year). A guide has been createdlll sessions are open to both Canadiampresented numerous times, o en as part
for Locals to use as a template. and U.S. Local leaders. of organizing drives, such as the current
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O -Broadway e orts, and adjusted and million dollars to Local o cers to learn ETCP certi ed but strongly encourages

adapted for Canadian Locals, too. the things they need to know to governthose who lack the certication to
their Locals wisely, with a grand total,become trained and licensed.

Webinars 2009-2024: of $568,938.30. He concluded his remarks by

No description of Education ere are even more resources stating that along with the TTF, the

Department resources is completeavailable through the Department to International—through the Education
without a mention of Webinars, all Locals and members and more are bein@epartment—has instilled a culture of
available on the Education tab of thedeveloped all the time. Everything—oldtraining. He extended his appreciation
IATSE website. Subject matter experteind new—is available on the IATSEto everyone at the reporting table. He
present sessions to members and leadejgebsite or by request to the Educatiomoted that the work of the Department
across the Alliance on a wide range oénd Training Department. Local o cers is crucial, and they have changed the
topics that are important to strong, are encouraged to visit the EducationAlliance.
healthy unions. ousands of members tab on the IATSE website where theY, \ o £ BROADCAST
and Local leaders have attended thesgan nd many helpful resources, links, DEPARTMENT
webinars, which are available 24/7 on theind information. Broadcast Department Co-Director
International’s two webinar channels. Vice President Cota complimented Steve Belsky together with International
e Department is working now the Education Department on its Representatives Kevin Allen, Rachel
with  International ~ Representative incredible work, remarking that McLendon, Justin Conway, and Darin
Isabelle LeCompte and Internationalbecause of the Department's work withHaggard reported on the activities of the
Vice President and Department AVIXA, the Tradeshow Department is Broadcast Department since the Board's
Director of Canadian A airs John Lewis training members and workers to Il |ast meeting.
to provide webinar resources in French.ever changing technological needs of Department representatives report
e IATSE Road Show: Why Unions employers. ed that change continues in the sports
Matter teaches IATSE members how President Loeb observed that thebroadcast industry. Yet, the production
unions and worker power build an demand and appetite for education andof sporting events continues, and the
economy that creates jobs, raises wagesaining have exceeded anything thatAlliance remains positioned to endure
and promotes economic dignity for was expected when the Departmentorporate shakeups that may a ect the
all. In addition to the U.S. Roadshow,was formed twelve years ago. e entirety of the sports broadcast werk
a Canadian version is available ininternational's training program is force as it develops. e largest owner of
both English and French. Contact the exible and varied. It began with United States regional sports networks
Education Department to bring this LEAP, a model that allows memberscontinues to emerge from unforeseen
training to your Local. Virtual versions to curate classes themselves. e challenges, but the Alliance will con
are available 24/7 on the memberprogram standardized, more structuredtinue to engage with this and other em
webinar channel in English and French.training includes the O cer Institutes ployers while working for the bene t of
e Labor Education Assistance and annual sta training, which will technicians working under IATSE con
Program (LEAP) continues to provide continue because the International leadsracts across the country.
reimbursement to ocers, ocials, by example. President Loeb especially e Department continues to
trustees, and executive board memberaoted that the Department trains OSHA respond to people in the sports
of local unions to enroll in one labor- o cers which gives them familiarity not broadcast industry who desire a fair
studies course per year. Since thenly with the IATSE but the hundreds chance in their workplace. Recent
program began in the fall of 2009, theof cras that are represented. He organizing victories among technicians
International has awarded nearly a half-commended members for becomingin various roles have led to new areas
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of growth. e Alliance has utilized its be an e ective way of communicating e orts when they encounter non-union
experience by negotiating workplacewith members and those who wish towork opportunities, and the Alliance
and economic improvements for remote organize. ese e orts are indicative of has promptly responded to help them
sports broadcast workers in these nevhow far Locals may proceed in shortgain the coverage of union contracts
areas. e contracts being negotiated amounts of time and of the success wittwhen these circumstances arise.
serve to alert others in these segmentthe International Union’s support of While this segment of the
of the industry about the opportunities Locals and their members. entertainment industry continues to
available to them. Maintaining a thorough knowledge evolve the Alliance continues in the
Along with growth comes the need of technological developments in belief that whatever the next stage of
for structures to administer servicesthe industry and with those who arethis industry’s evolution is, the IATSE
for new members of the Union and our responsible for implementing them is technicians who continue to do the
representatives continue to work with critical. It is through these connectionswork will be the best trained and best
local unions to improve their operations that the Broadcast Department'srepresented technicians in the industry.
and establish those structures as a solickpresentatives have been able to President Loeb remarked that
base for internal growth. ensure emerging technologies work inconstant, shiing, and considerable
Another area of focus recently hasways that are e ective for technicianschange remains expected. Yet, the
been the realistic challenges of an ageingorking under IATSE contracts. When Alliance will continue to organize
workforce and the training of those who changes emerge, the Alliance’s workergith the understanding of workers
are becoming technicians in the future.are prepared to assume operating rolegho have freelance experiences in this
A national sports broadcast training and Locals are poised to protect theirarea. e Alliance is well positioned
committee has been established to helpespective areas when disputes arise. to represent personnel in the way and
navigate these paths and ensure that e Alliance’s work of representing this Department has been aggressive
IATSE technicians to remain the besttechnicians within this eld has been in organizing new members in historic
trained workforce in the industry. built on a vision of organizing any marketways. He noted that with change there
Integration  with local labor with non-union broadcast technicians are always educational opportunities for
communities has served the membergogether under the Alliance’s contracts.members of the Alliance. So long as we
of the Alliance throughout the U.S., While initial attempts are not always continue to unite technicians and build
from the Paci ¢ Northwest to Southeast fruitful, relationships and reputations power among them, we will continue
Florida and various locations betweenestablished during those attemptsunder the leadership of the Alliance and
Past successes working with broadcasi en pave the way for future successedts Locals to move forward.
technicians in multiple locations have Most recently, aer twelve years of IATSE CANADIAN
le the Alliance and its local unions building relationships and conducting AFFAIRS REPORT
well positioned to bring further bene ts organizing drives, the Department International Vice President and
and contracts to the members in theséhas helped freelance technicians irDirector of Canadian A airs John Lewis,
markets. a major Midwest U.S. market gaininternational Vice President Damian
Members and committees havemajority status with multiple employers. Petti, International Representatives
supported bargaining and successfuMeanwhile, the Alliance continues to Jason Vergnano, Krista Hurdon, Jeremy
organizing campaigns by compiling andmake progress in Southern CaliforniaSalter, Monty Montgomerie, Cindy
distributing their own internally created as new contract terms are bargainedennings, Jiaming (Ming) Li, William
messages supporting worker organizingand ratied covering some of the Gladman, Isabelle Lecompte and
ese e ective forms of messaging are largest employers within that region. Nancy Hum-Balbosa, Canadian Labour
within the ability of most Locals and can e members have maintained diligent Congress Delegate Siobhan Vipond,
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Canadian O ce Operations Manager - Manitoba) to secure bargaining Representative Vergnano has been
Nate Richmond and Canadian Legalrights for front of house workers at assigned to track contributions made
Counsels Ernie Schirru and David Ragnthree workplaces in Manitoba; theto the TTF by Canadian signatories.
reported to the General Executive Boarce orts of Local 891 (Motion Picture With the assistance of TTF sta and
on Canadian matters (not covered inTechnicians — Vancouver) and LocalLocals across Canada, Representative
separate reports) since the Mid-Winter669 (Cinematographers - WesternVergnano continues to identify and
General Executive Board meetings inCanada), to secure bargaining rights fotake necessary action against signatory
Nashville, Tennessee. technicians working at Fate Productionemployers that are delinquent in their
with the assistance of Representativesontributions to the TTF without the

Organizing Salter and Julia Neville and support ofneed for any formal litigation.

IATSE Canada continues to the Local 891 leadership; and the e orts
aggressively and successfully pursuef Local 938 with the assistance ofATSE Canadian
both small and large-scale organizingRepresentatives Salter, Li and Gladmafiational Health Plan
opportunities  across Canada andto secure bargaining rights for more € Departmentrecently participat
continues to build its prole as the than seven-hundred animation workers €d in the negotiation of a renewal of the
leading representative and advocate oit ICON Creative Studios in British ATSE Canadian National Health Plan.
Im, live performance and trade show Columbia. A snapshot of the Plan metrics is set out

workers with all levels of government. below.

Since the last General Executive Boarg®"Vicing Number of participating groups: 26

meetings, the Department has been a e Department continues to Covered Members: 22,880

part of forty-nine organizing campaigns service the IATSE membership acros€overed Dependents: 16, 529

as the initial point of contact by Canada in a variety of di erent ways, Total Lives Covered: 39,409

interested employees or as a result Otpe most signi cant of which continues Total Annual Premiums: $86,553,625
to be providing Locals with assistance imOverall Percentage Increase: 0.83%

e orts to map and target companies. In

. their collective agreement negotiations.
each case with every target employer,

) e increases in the cost of living, Canadian Entertainment Industry
the Department has established _ etirement Plan (CEIRP)
. . . interest rates and operational expenseg
an internal organizing committee,

or employers, all of which are the e CEIRP continues to grow despite

athered membership evidence an
g o P o hallmarks of Canadas post-covID the recent WAG and SAG-ACTRA
led applications for certi cation. e

economy, make each one of thesstrikes. e fund currently holds $1.130

organizing campaigns relate to the o i ) il i i
g g paig negotiations particularly challenging. Pillion in assets which represents an

following types of employers: VFX jpcrease of over seven percent over the

q imati 20 i - Recently, the Department has engage
and animation , motion picture . o i i
(20) P in collective agreement negotiations 'St quarter of 2024 with a membership

and television (5), front of house (11) covering some of the largest bargainingncrease of three-tenths of a percent

and stage (13). Since the last repOrt, o ever . since the last GenerafVer that same time period.

the Department has been successful i%xecutive Board  meeting the CEIRP Committee has recently
twelve campaigns impacting more thanDepartment has been involved in y- launched an analysis on how best to
1,500 employees. Locals involved i, (56) separate collective bargainingn®tivate members and employers

these negotiations include, Locals 63agreement negotiations. to increase contributions to sustain

401, 669, 891, 938, B173 and B778: members' living standards in retirement.
Of particular note are: the Training Trust Fund (TTF) e CEIRP Committee is also engaging
eorts of Representative JenningsDelinquencies in a feasibility study regarding the

who worked with Local 63 (Stage For a number of years, International possibility of a Target Benet Pension
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Plan (TBPP), which could aord Quebec. at webinar was recorded and coverage. In contrast to the double-

members an income stream for life. is available on the GoToWebinar platform.digit health coverage in ation in the
e Department looks forward to preseat  U.S., the Canadian health system does

Diversity E orts ing additional French language webinars imot place these costs on workers. e

International Representative Hum- the future. Department is providing assistance in

Balbosa sits on the IATSE Diversity organizing, negotiations, and contract

Equity and Inclusion Committee and Political Gains administration across Canada. Its

has also been assignedtoreach outtoour € Department is particularly eorts are re ective in the progress

local unions across Canada on a regulgproud of its participation in the of the Locals and workers who are the
basis to share information and initiativeslobbying of the Federal Governmentbene ciaries of the assistance received.
in areas of diversity equity, inclusion andalongside other unions and guilds which
reconciliation. Of particular note in the resulted in the Federal Government
rst half of 2024 was the attendance ofintroducing a national universal

Vice President Lewis and Representativeharmacare program in Canada which
Hum-Balbosa at a Local 856 generaprovides coverage for contraception General Counsel Samantha Dulaney
membership meeting during which and diabetes mediations. Bill C-64, thediscussed signi cant decisions handed
the Local introduced indigenous elderPharmacare Act, represents the mosf by the U.S. Supreme Court during
Barb Nepinak who now serves as th&ignicant enhancement to Canadas,, . spring of 2024. In_Loper Bright

Local's elder in residence. Local 85@€alth care system since the creatiol e rises v, Raimondo: Relentless V.

IATSE LEGAL AFFAIRS

e Legal Department updated the
Board on signi cant legal developments
since the Board met in January.

is partnering with elder Nepinak to of Canadas public health care systenyo,,ment of Commercawo groups

guide them through reconciliation with several decades ago. e Bill has passed; ¢, armen ‘challeng[ed] a Commerce
indigenous peoples and to learn moreall three readings and is expected ®epartment regulation requiring them
about indigenous peoples indigenousdecome law shortly. e Department is , oy the salaries of government
histories cultures  challenges and@lso proud of its e orts and the e orts pgeryers who board their vessels to
struggles indigenous community spaceof British Columbia stage Locals t0gnitor the catch” e shermen
importance of our treaty relationships [0bby the British Columbia Provincial grgyed that the government lacked the
and the legacy of residential schools an§Overnment to secure an entertainmenty ;ihority to enact such a requirement.

other forms of colonialism. industry exemption from WorkSafeBC ¢ |ower courts ruled in favor of the
regulations (which prohibit minors government. On appeal, the Supreme
French Webinars from working at heights) so that child court reversed.

International Representative Lecompteperformers can continue to work at e Courts decision to rule in
worked alongside the IATSES Educaheights with harnesses and/or on Ii s favor of these two groups overturns a
tion Department to o er a number of the during live performances. precedent from 198&hevron v. Natural
IATSE existing webinars to members and President Loeb thanked Vice Resources Defense Counchevron
ocers across Canada in French. e President Lewis and the Canadianrequired courts to give deference
Education Department Director Patricia Department for all of their hard work to federal agencies when creating
White, International Representative Jenni and commended the Department for regulations based on an ambiguous
fer Halpern and Representative Lecomptéts tremendous successes in organizingaw.” (“Supreme Court overturns 1984
most recently collaborated to o er the rst He highlighted the passage of theChevron precedent, curbing power
French language live webinar on parlia Pharmacare Act, which will help all of federal government” John Fritze).
mentary procedure lead by trainer Martine Canadians and provides workers with e overruling of Chevron returned
Desjardins, a well-known public gure in more security in their prescription drug administrative law to what had existed
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pre-1984. the Court reversed long-work settings. ose measures would During the four years of the Trump
standing precedent. include—if implemented—mandatory presidency, the NLRB issued numerous
e signi cance of the reversal of rest breaks and cooling measures tanti-worker decisions that signi cantly
Chevroncannot be understated; overcontrol heat hazards in workplaces.curtailed the rights of workers and
20,000 cases in the lower federal courtlowever, it was noted that the fallout ynions and made it more di cult for
have relied uponChevron deference. from the Supreme Courts reversal ofworkers to organize.
is administrative law precedent has federal agency deference.ioper Bright e Trump NLRB was able to
allowed federal agencies to write rule€nterprises v. Raimongall likely have  accomplish all of this despite the fact that
and standards required to administeran adverse e ect on those proposed okt dig not have a Republican majority
laws passed by Congress. It has allowdthplemented regulations. ere are ,niil nine months into his presidency,
federal agencies-like the Departmentover 20,000 federal judicial decisions,q it |ost the majority again from mid-
of Labor—to confront a wide array citing the now-reversed principle that pocember 2017 until April 2018.
of challenges faced by the US—fromagencies should have deference in
protecting clean air and water to assuringheir reasonable implementation of
the safety of food and medicines andederal laws. In the month since the

President Biden took decisive and
unprecedent action at the outset of
his presidency to quickly reverse the
anti-union posture of the NLRB. He
red Trump-appointed NLRB General

much more. Supreme Court's decision iroper
General Counsel Dulaney alsoBright reversing this principle, dozens
discussed the dem_smn handed down byf ad@mstratwe actions ny . federal Counsel Peter Robb on the rst full day
the Supreme Courtin Trump v. the United agencies have been halted. is includes . .
) . of his presidency, ten months before
States. ere, the issue before the Courtthe Department of Labor overtime rule , .
) ] Robb’s term was set to expire, eventually
was whether prosecutors could seekhat was previously described to the i i , ,
. . ) replacing him with a worker-friendly
criminal charges against Donald TrumpBoard (which has already been halted )

. _— . . _General Counsel, Jennifer Abruzzo
for trying to overturn the 2020 election; in Texas) and multiple other regulations
or if Trump is immune from prosecution that a ect working people.
because he was President at the time of Counsel White provided the Board
the conduct in question. On July 1, 2024with a review of National Labor Relations
the Supreme Court in a 6-3 decisionBoard (NLRB) decisions during the
ruled that Presidents are presumed tolrump and Biden presidencies and _.
be shielded from prosecution for o cial discussed a number of key decisioné‘umero_u_S pro-worker dECISI'OnS.
acts—including policy changes, militaryissued by the NLRB since the last Board Additionally, the NLRB issued two
decisions, and discussions with othemeeting. notable decisions since the Mid-Winter
administration o cials. As a reminder, the president, with Géneral Executive Board Meeting. In

Counsel Adrian Healy updated the the consent of the United States Senatélome Depot USA, Inc., 373 NLRB
General Executive Board on the Unitedappoints members of the NLRB as welNO- 24 (2024), the NLRB held that
States Department of Labor. As wasis the NLRB's General Counsel. Boar@" employer violated the law when it
previously reported to the Board, theMembers issue decisions enforcingdisciplined employees for refusing to
Department issued rules that took e ectand interpreting the National Labor remove “Black Lives Matter” insignia.
on July 1, 2024, expanding overtime payRelations Act. e NLRB General € NLRB determined that wearing the
to millions of U.S. workers. Notably, the Counsel is responsible for issuinginsignia was an e ort to bring employee
Department also issued proposed rulesomplaints against employers when theycomplaints about racial discrimination

surrounding heat injury and illness violate the Act and also for conductingin the workplace to the attention of

(Vice President Harris cast the deciding
vote in favor of Abruzzo's appointment).
Biden also appointed a more worker-
friendly chairman of the NLRB. As
a result, the Biden NLRB has issued

prevention in outdoor and indoor union elections. management.
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Finally, in NP_Red Rock, LLC, 373a law banning abortion almost entirely, to several of the newly minted collective
NLRB No. 67 (2024), the NLRB setbut federal law “requires most hospitalsbargaining committees of recently
aside an election that the union had losto provide emergency care to patientsorganized employers and also to a
and ordered the employer to recognizewho need it, including abortions if that number of Local executive boards that
and bargain with the union without is the appropriate medical treatment.” have collective agreement bargaining on
the need for a rerun election becaus€“e Supreme Court's new abortion the near horizon.
the employer had committed a numberdecision, explained,” lan Millihiser). Counsel Schirru then provided
of unfair labor practices during the e Supreme Court dismissed the comment on important legislative
election. case because it had mistakenly beeamendments in Canada. Amendments

e Legal Department will continue granted to hear it. e dismissal “leaves to the Canada Labour Code and
to monitor developments at the NLRBin place an order by a federal judgehe Manitoba Labour Relations Act
and update the Board as warranted. in Idaho that temporarily blocks the now prohibit employers operating

Registered In-House Counsel Shortstate from enforcing its abortion ban.” in federally regulated industries to
then provided an update to the General“Supreme Court allows emergencyengage replacement workers during a
Executive Board on the U.S. federahbortions, for now, in Idaho,” Amy lawful strike and/or lock-out. Counsel
judiciary. As of May 22, 2024, the UnitedHowe). Schirru noted, however, that although
States Senate has conrmed 200 In Alliance for Hippocratic Medicine the overwhelming majority of work
judges nominated by President Biden.a group of doctors challenged the FDAghe IATSE members do is provincially
According to the White House, of thoseregulation of an abortion medication, regulated, the amendments to the
200 con rmed judges, “64% are womenmifepristone. However, the Court Canada Labour Code will have an
and 62% are people of color. Before theiunanimously dismissed the group'simpact on the IATSE's relationship with
appointment to the bench, they workedlawsuit by stating it did not have the National Arts Centre in Ottawa on a
in every eld of law—from labor lawyers standing, an injury, to bring such a go-forward basis.
ghting for working people to civil lawsuit. Counsel Schirru provided comment
rights lawyers ghting to protect the Canadian Counsel Ernie A. Schirruon a recent British Columbia Labour
right to vote. And despite di erences in provided the General Executive BoardRelations Board (BCLRB) decision
background and experience, they are allvith an update on legal aairs in dismissing an IATSE Local 891
committed to principles that are at the Canada. member’'s duty of fair representation
core of our democracy: independence, Counsel Schirru conrmed his complaint inPanek v IATSE Local 891
freedom, and liberty” (“Statement from continued support of Canadian Counsel Schirru explained that the
President Joe Biden on Con rming 200 Department in its pursuit of organizing BCLRB’s dismissal of the complaint
Federal Judges”). opportunities from coastto coastthroughincluded a dismissal of the complainant’s

Registered In-House  Counselthe ling of necessary legal proceedingchallenge to amendments to the
also discussed Supreme Court casds formally secure bargaining rights for member disciplinary processes set out
Moyle v. United Stateand Food and many of the Departments organizingin the International Constitution that
Drug Administration v. Alliance for targets and by also providing assistancevere passed at the 2021 Quadrennial
Hippocratic Medicine. In the Moyle with the bargaining of rst collective Convention. Counsel Schirru then
decision, involving abortion and federal agreements with those targets. Counsgirovided comment on the Supreme
agencies, respectively. Schirru con rmed that both he and his Court of Canada (SCC) decision in

In Moyle there was a con ictbetween colleague David Ragni also continueSociété des casinos du Québec inc. v.
a federal law and an Idaho state lawmto deliver the International's rst Association des cadres de la Société des
Speci cally, the State of Idaho enactedagreement bargaining training module casinos du Québeeherein the SCC
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overturned a Quebec Court of AppealPolitical/Legislative Department Direc maintained by the International. e
decision which had previously declaredtor, Jackson Rees reported on the InDepartment identi ed several defunct
legislative provisions in the Quebecternational’s political program for the Political Coordinator emails using the
Labour Code that prohibit front- 2024 elections, local union Political-Co features of a new email service. Political
line managers from unionizing were ordinator support, advancement of the Coordinators with a defunct email
unlawful. Counsel Schirru explained IATSE federal legislative agenda, Bideand no further contact information
that this SCC is unlikely to give riseadministration engagement, and a 2024vere removed from the list, resulting

to any material and/or long-lasting election outlook. in several Locals no longer having an
negative impact on the IATSE's ability identi ed Political Coordinator. e

to organize employees on a go-forwardPolitical Update Department initiated a process to bring
basis. e Special Election for the New the Political Coordinator list up to date

President Loeb began his remarksYork 3rd Congressional District (NY- utilizing the IATSE nance system
by stating for Canada, the notion of not03) took place on February 13th.database. e Department emailed the
being able to replace workers is strongl-abor-endorsed candidate and formerLocal O cers of each Local without
Card-based automatic certi cation is a Congressman, Tom Suozzi prevaileda designated Political Coordinator
great advancement and headed in thédy eight points. e International requesting that someone be appointed
right direction. invested heavily in this race withto the role. Of the 310 U.S. Locals,

President Loeb continued his IATSE PAC resources. IATSE and itshere are twenty-three Locals without
remarks by stressing the important ofa liated local unions have maintained a Political Coordinator representing a
the U.S. President because he or she strong working relationship with total of 1,315 members, or 0.95 percent
appoints federal judges, the Secretarpuozzi throughout his career. e of the U.S. membership. ey are Locals
of the Department of Labor, and Political/Legislative Department (“the 3,19, 60, 64, 102, 146, 284, 298, 614, 674,
board members of the National LaborDepartment”) coordinated with the 788, 794, 804, 842, 886, 923, 926, AE-
Relations Board. e Trump judicial Political Coordinators of New York 936, AE-938, B-90, B-751, B-754, and
appointments are based on ideologylocal unions with members in NY-03 B-868. e Department sent an updated
and nd cases that are fact supportiveto engage in the labor program throughPolitical Coordinator list to each
for the conservative movement andphone banks and labor walks. U.S. District Secretary and requested
get those cases up to the U.S. Supreme e Department has been preparing assistance contacting Locals without an
Court. for the 2024 elections by updating -cur identi ed Political Coordinator.

President Loeb also stated that heent resources, planning new trainings, Due to recent anti-union conduct
supports OSHAs decision on climateand expanding modes of member com by Intuit Mailchimp, the Department
control in the workplace, and it will munication. e International's 2024 discontinued use of their service.
make a di erence for workers. We needpolitical program will include targeted E ective February 22nd, all IATSE
to protect our members by being activedigital ads for the rst time. Digital Political Coordinator email updates are
and involved in the political process.ads are an opportunity to engage morebeing sent through the email platform,
President Loeb concluded his remark§ATSE members in this election cycle.SendGrid.
by thanking the Legal Department for e Department has partnered with the On May 14th, President Loeb sent

its work on behalf of the members. rm Middle Seat to implement a digital a memo to all U.S. Local O cers to
POLITICAL AND LEGISLATIVE program. highlight key political webinar trainings
AFFAIRS DEPARTMENT e Department completed an that the Department has updated and

Political/Legislative Department annual review of the local union developed for the 2024 election cycle.
Director, Tyler McIntosh and Assistant Political Coordinator contact list e memo included updated versions
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of Political Coordinator 10And IATSE and overcome polarization to deliver Biden in inviting an IATSE organizer to
PAC: Join the Fightand the May 2nd electoral wins for IATSE members thisthe White House to li up organizing
installment of the IATSE Political fall. e presentation has been delivered successes in animation. e Department
Coordinator Forum Serieseviewing at Districts 2, 3, 4, 5, 6, 8, 9, and 10 witis committed to doing whatever it takes
the Election Year Timeline of Political Districts 1, 7, and 14 upcoming. to elect Kamala Harris this November.
Activism e webinars establish a core President Biden's poor performanceOn July 22nd the AFL-CIO Executive
understanding of the political work at the June 27th presidential debateCouncil voted unanimously to endorse
of the Union and provide the tools transformed the political landscape Kamala Harris for President in the 2024
and guidance necessary to implemenfor the 2024 presidential election andelection.
e ective local union political programs. culminated in his announcement on e Department developed anATSE
President Loeb asked all U.S. Localuly 21st that he would not be seekindor Biden webpage on IATSE.net in
O cers to deliver thelATSE PAC: Join reelection. Six states have moved towardollaboration with the Communications
the Fightpresentation to the local union Trump in the Electoral College ratings Department to amplify the previous
membership in 2024 and encouragefrom Cook Political Report. Minnesota, IATSE endorsement of President Joe
recurring IATSE PAC contributions. New Hampshire and Nebraska’s 2ndBiden and Vice President Kamala

On April 5th, the IATSE Education District have shied from Likely Harris for reelection. e webpage
and Training Department hosted the Democrat to Lean Democrat. Arizona, detailed Biden's record of support on
2024 webinar edition ok Impact of  Georgia and Nevada have shi ed fromissues a ecting IATSE and highlighted
Elections on Labor Law, Unions, andloss Up to Lean Republican. Michiganspeci ¢ examples where the President
eir Members with James M. Heinzman, Pennsylvania and Wisconsin remain inand his administration have engaged
CPA, CFE. e Department urged the Toss Up column. directly with IATSE members and the
Political Coordinators to participate On July 22nd the General Executivelnternational. A segment of the page
and followed up with access to theBoard voted unanimously to extend itswas dedicated to recounting the labor
recording. e webinar is available to all endorsement to Vice President Kamalarecord of the Trump administration. e
IATSE members via the Education andHarris for President of the United States,Department is revamping the webpage
Training Department member webinar following President Biden's decision notand expects to relaunch it in the coming
training channel. to seek reelection and his subsequenteeks atATSE for Harris e webpage

e Political/Legislative and the full support and endorsement of Harris’ will be foundational for messaging the
Education and Training Departments candidacy. e International issued a 2024 presidential race and establishing
jointly developed the education sessiorrelease announcing the endorsementhe IATSE-specic contrast between
for the 2024 IATSE U.S. District and expressing gratitude to PresidentHarris and Trump. e Department
Conventions  titled, “Overcoming Biden. Vice President Harris has playedntends to highlight the webpage
Polarization for 2024 Electoral Wins" a pivotal role in delivering policies andwith the membership through the
e presentation addresses the challengelegislation to benet IATSE workers. International's 2024 political program.
of polarization within local unions Harris cast the tie-breaking vote in the e U.S. Senate and House of
and proposes an e ective way to haveSenate to pass the American RescuRepresentatives outlooks have held
conversations about the 2024 election®lan Act, engaged IATSE for input onsteady since last report. e seven
leading with empathy and shared valuesexecutive actions that will increasecompetitive seats Democrats must
e session provides concrete tools that worker organizing and empowerment retain in the Senate to keep the majority
local union leaders and Delegates caim our industries as chair of the White remain in either the Lean Democrat or
take back to the Local to normalizeHouse Task Force on Worker OrganizingToss Up column. e Arizona open seat
talking about politics with members and Empowerment, and joined Presidentrace between Democratic Congressman
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Ruben Gallego and Republican Karicompensated when their work is used tgqolicy areas of consensus that merit
Lake shied from Toss Up to Lean train, develop, or generate new works bypipartisan consideration in the 118th
Democrat, the Michigan open seat raceAl systems. e Department added Ry Congress and beyond. e International
between Democratic Congresswomarperlinks to the Congress.gov website foissued a statement welcoming the
Elissa Slotkin and former Republicaneach piece of legislation highlighted inrelease of the roadmap and urging
Congressman Mike Rogers shiedthe agenda. e enhancement makes the Congressional action. On issues key to
from Toss Up to Lean Democrat, andresource more dynamic and will further IATSE workers, the bipartisan working
the Nevada race between Democratienable IATSE Locals and members t@roup encourages the relevant Senate
incumbent Senator Jacky Rosen angbursue legislative advocacy with Mem committees toEnsure that stakeholders
Republican Sam Brown shied from bers of Congress in their jurisdiction.  — from innovators and employers to civil
Lean Democrat to Toss Up. In the On April 9th, Representative society, unions, and other workforce
House, there are twenty-two races ratedddam Schi  (D-CA) introduced perspectives — are consulted as Al is
as Toss Up, eight as Lean Republicarihe Generative Al Copyright Disclosuredeveloped and then deployed by end
and fourteen as Lean Democrat. is is Act, a bill to establish transparencyusers; Consider developing legislation to
virtually unchanged from January with With respect to copyrighted works usedestablish a coherent approach to public-
forty-four races of 435 deemed to ben building generative Al systems. e facing transparency requirements for

highly competitive in 2024. Department provided direct input Al systems; Consider federal policy
on the bill language. IATSE endorsedssues related to the data sets used by
Legislative Update the Generative Al Copyright DisclosureAl developers to train their models,

In February, the International pub Actand issued a press release in supporincluding data sets that might contain
lished updates to tHATSE Federal Issue e |egislation introduces critical —sensitive personal data or are protected
Agendafor the second session of themeasures to protect the intellectualby copyright, and evaluate whether there
118th Congress. A key addition to theproperty rights of creators in the ageis a need for transparency requirements;
agendais, “Establish safeguards to ensugg Al. It mandates transparency from and Review the results of existing and
the fair and ethical use of Articial in  companies in disclosing the use offorthcoming reports from the U.S.
telligence (Al) and Machine Learning copyrighted works to train Al systems, Copyright O ce and the U.S. Patent and
(ML) tools.” Generative Al and ML tech ensuring creators are informed and haveTrademark O ce on how Al impacts
nologies, if le unchecked, represent thethe tools to advocate for credit wherecopyright and intellectual property law,
next frontier of large-scale online piracy.due. e Department is continuing to and take action as deemed appropriate
Absent safeguards to ensure consentollaborate with Rep. Schi to advanceto ensure the U.S. continues to lead the
compensation, and credit for the usethis e ort. world on this front.
of copyrighted works and intellectual ~ On May 15th, a bipartisan working ~ In April, the Department drove
property (IP), and appropriate transpar group led by Senate Majority LeaderlATSE engagement in an Action
ency of training sets, Al will be used as &huck Schumer (D-NY), along with Network letter campaign to Members
sophisticated, deceptive tool for contentSens. Heinrich  (D-NM), Rounds of Congress asking that they sign the
the . IATSE is advocating for policies (R-SD) and Young (R-IN), releasedHouse and Senate appropriations
that: Maintain strong copyright and IP a roadmap for Al policy in the U.S. request letters in support of funding
laws, and prioritize the people involvedSenate. e roadmap summarizes the National Endowment for the Arts
in the creative process; Require transparndings from the Al Insight Forums (NEA) and the National Endowment
ency of generative Al training data setxonvened last year — participated infor the Humanities (NEH) at $211
and the use of Al & ML systems; andby IATSE International Vice President million in Fiscal Year 2025 (FY25). Over
Ensure entertainment workers are fairlyVanessa Holtgrewe — and identi es 15,000 letters were sent to Congress
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and the campaign had an impact, withProduction Shop Steward, to participate  President Loeb also remarked that
42 Senators and 116 Representativas a discussion at DOL celebrating thethe live-events and entertainment
signing the funding request letters inBlack History Month national theme, industry is surrounded by politics and
support of increased arts funding. All 42*African Americans and the Arts” policy, including arti cial intelligence.
Senators and 110 of 116 House membewicting Secretary Su moderated a panek IATSE needs politicians who are
who signed the letters were Democratsthat highlighted the importance of on the side of the labor regarding this
good jobs, equity, and job quality in thechange in technology.
Administration Update arts, particularly for Black workers. e President Loeb concluded his
On January 11th, Department of conyersation addressed the critical roleemarks by stressing to the members to
Labor (DOL) Acting Secretary Julie Suthat unions play in achieving equity for get involved in the political process, and
visited the IATSE Local 720 Trainingworkers of color and creating careerhe thanked the political and legislative
Center in Las Vegas. President Loelyathways in the arts and entertainmenta airs department for its work and

General Secretary-Treasurer James Eaqustries. Panelists included Dr. putting the IA on the political landscape.

Wood, and several IATSE Department i i _ i
_ _ ) Maria Rosario Jackson — Chair of theIATSE DISASTER
Directors were in attendance. Acting NEA, Congressman Maxwell FrostRESPONSE COMMITTEE

Secretary Su received a tour of thgp.FL), and union representatives  Committee Chair and International
training center from Leon Morris, IATSE from Actors’ Equity, AFM, AGMA, Trustee Andrew Oyaas, International
Local 720 Training Manager followed SAG-AFTRA, and SDC. e event Vice President Damian Petti, Inter
by a conversation with Local 720 andynderscored the arts and entertainmenthational Representatives Wade Tyree,
International leadership. Local 72035 a viable and secure career path f@enior Communications Coordina
reported an in ux of work for the Local individuals, especially for marginalizedtor Steven Chaussee and Committee
since the visit of Secretary Walsh andcommunities. e International issued member Dawn Arevalo presented a
highlighted IATSE union made eventsa news release highlighting the panel imeport to the Board regarding the Disas
in Las Vegas. President Loeb updatedddition to Acting Secretary Su's visit toter Response Committee.
Acting Secretary Su on IATSE national_ocal 720. ere have been certain noteworthy
organizing momentum in visual e ects,  President Loeb began his remarksatural disasters since the Committee’s
gaming, production, and animation. py reiterating U.S. Representativelast appearance before the Board.
ere was discussion on the impacts Tom Suozzi's statement, “labor madeAtlantic Ocean hurricanes continue to
of Al on the entertainment industry the dierence; when referring to be a major threat to the southeastern
and IATSE cras. Acting Secretary SuRepresentative Suozzi's election. WeJnited States and the formation of
highlighted the new DOL independent need to keep certain parts of governmenstorms in this region are indicative
contractor rule to crack down on on the side of labor because it is @f the e ects of climate change on the
misclassi cation and DOLs Worker precarious position we are in today.  world’s oceans. In this same way, there
Organizing Resource and Knowledge President Loeb continued by statingare predictive estimates that this year
(WORK) Center. Acting Secretary Suthat the political and legislative a airs may be one of the most active hurricane
recorded video content with Local 720department and the communications seasons in recent records.
leadership to highlight IATSE behind department make it simple for the = As the Committee has reported
the scenes entertainment workers whd_ocals to create a political program. e before, preparedness is key to keeping
bring union made events to life. IATSE has a real opportunity and thereworkers and Alliance members safe.
On February 28th, Acting Secretaryis real excitement with Kamala Harris Preparation resources are available
Su invited Frank Brown Jr., IATSE stepping up as the potential Democraticfor U.S. members on the “ready.gov”
Local 22 member and Kennedy Centercandidate. web site and for Canadian kin at
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“getprepared.gs.ca,” or their respectiveotentially devastating circumstancesattendance policy and held elections
province’s emergency response websitethat workers should remain aware of. to establish Committee leadership.
e number, size and duration of e Committee emphasized the Currently the Committee is comprised
wild res in the U.S. and Canada haveimportance of the 2024 U.S. presidentiabf 23 members, representing the
been steadily increasing over the pastlection as well as the importanceUS and Canada and a diverse cross-
decade. In recent years, wild re smokeof supporting Senate and House ofsection of the Union's cras, Locals,
has enveloped entire towns and citieRRepresentatives candidates who wiland backgrounds. e Committee
for several days, weeks or even monthsupport workers in their e orts to avoid working groups are Communications,
during wild re seasons. Wild re smoke the impact of natural disasters in theEducation & Training, Governance, an
may cause a range of health e ectsoming years. ad-hoc Recruitment group, and for the
ranging from irritation to exacerbation President Loeb thanked the past few years, they added a Survey,
of existing respiratory or cardiovascularCommittee and noted that events areCensus working group. Over the next
disease requiring hospitalization. e going to continue. e Committee was several months the Committee groups
Committee included details about theseformed to provide relief to members in are undergoing a “re-boot” to update
hazards in its report (e.g., public healththe event of a disaster, and unfortunatelythe 2021 goals for 2024 and beyond.
agencies measuring airborne particulatehese events are still happeningAdditionally, there is a new group,
matter that is 2.5 micros or less—However, the Alliance will continue to the Writing working group, to be led
PM2.5—, small enough to enter into therespond with agility and prepare our by Malakhi Simmons. is group
deep lung have established indicators ofnembers for future events. will work collaboratively with the
wild re smoke dangers). Many public Communications group to facilitate the
. . . IATSE DIVERSITY, EQUITY . o :
health agencies have established variousnp INCLUSION COMMITTEE writing and distribution of Committee
controls to reduce the risk. DEI Committee Co-Chairs Interna Statements and O cial Bulletin articles.
Recently, several states in the U.§jonal Representative Elizabeth Peco§inally, there is another ad hoc working
including Oregon, Washington and Gal ang Kimberly Butler-Gilkerson along 9roup for Convention Preparation, to
ifornia, have established occupationalyith committee Members International Plan and organize the DEI Committee
regulations around wild re smoke pf0 vjice President Toni Burns, Interna Quadrennial Convention presentation.
viding control measures that should tjonal Trustee Tuiaana Scanlan, Gom  © Committee is pleased to
be taken at increasing levels of PM2.5, nications Outreach Coordinator Welcome Ne ali Nieves, the most recent
Local 891, in British Columbia, has re Megan Greene, International Represenappointment to the DEI Committee.
leased a new mobile application that,iives Bryant Preston and Nancy Hum-Brother Nieves is the Business Agent for
may assist employers and workers irBaIbosa, Local leaders DeJon Ellis, J}__pcal 494 in Puerto Rico and serves on
assessing working conditions during ayjajakhi Simmons, and Ne hali Nieves his Local's Education Committee and
wild re event. It also recommends ap appeared before the Board to update oPrder & Discipline Committee. He is a
propriate measures to take depending-,mmittee activities since the Board'sKeY Grip by trade. e DEI Committee

on the level of severity. mid-winter meeting in Nashville. has long considered Ne ali an honorary
It was noted that earthquakes member, as he has supported and

remain a major concern, not only in DEI Committee Update participated in many of the Committee’s

the pacic rim of North American, e Committee began with a brief initiatives and activities over the years.

but also elsewhere as indicated by thepdate on its structure. Upon being e Committee continues to work
April 5, 2024, 4.8 magnitude earthquakereconstituted in 2020, the Committee with Locals on an as needed basis to
that was centered in the New Yorkstarted with 28 members appointedprovide information, resources, and
City metropolitan area. ese create by President Loeb. ey developed an guidance such as setting up Local DEI
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Committees and work plans, strategies Under the Committee’s ongoing During the months of April,
for implementing outreach and training campaign ‘Visibility Matters, there is May and June, the DEI Committee
and more. Plans for the next year includeacknowledgement and highlighting highlighted additional member story
expanding the Committee’s website toof the IATSE's ever-evolving diversespotlights for Asian and Paci c Islander
make resources readily accessible to athembership as well as emphasizingMonth and Pride Month on our social
Local leaders, committees, and membereducation and awareness around keynedia channels. You can recommend a
and to create a network of Local IA DEldates and topics. To that end, over thenember for a spotlight by emailing the
Committees. past 6 months the Committee issuedCommittee atleicommittee@iatse.net
Committee member and commu statements for Martin Luther KingJr.Day In  June members from the
nications working group leader, Meganand Juneteenth holidays and publishedCommittee marched alongside IATSE
Greene, who oversees committee eomarticles on DEI topics in the Ocial kin in the annual New York City Pride
munications, monitors email and social Bulletin. e Committee recognized March.
media channels, and produces the-VisWriting Group leader, Simmons, who e Committee continues to collab
ibility Matter Member Spotlights pro has spearheaded the writing for the 2024rate with the Education Department to
gram, also nds time in her busy sched DEI Committee’s issued statements.  promote the series of webinars that are
ule to represent for the IATSE and the In February, during Black History available, now organized by categories,
Committee at several conferences. IfMonth, the Committee collaborated and available 24/7 on the member-we
January, Sister Greene attended theith the Communications Department binar channel located on the Education
2024 AFL-CIO Dr. Martin Luther King. to publish member spotlights and Department's page on the IA website
Jr. Civil and Human Rights Confer collaborated with the Education under “Member Webinar Trainings.”
ence in Montgomery, AL with over 800 Department to promote the roll out Specically, highlighted are the ve
union members, activists and organiz of the 2024 IATSE Human and Civil courses under the “Communication and
ers. e theme, “Our Voice, Our Ballot, Rights Equity 21-Day Habit Forming Fostering Workplace Solidarity” catego
Our Future” centered around Dr. King’s Challenge. is is the fourth year, and ry, the twelve webinars under the *Di
vision for collective action at the voting fourth version of the challenge o ered by versity, Equity and Inclusion” category,
booth to safeguard the pillars of ourde IATSE, with new readings, videos, andand the two webinars in French, “Code
mocracy. In May, Sister Greene attendedecordings that have been thoughtfullyMorin,” the French version of Parlia
the Coalition of Black Trade Unionists curated by the Education Department tomentary Procedure, and the French
Convention (CBTU) in Houston, Texas be more broadly inclusive for 2024 andversion of the “IATSE Road Show: Why
under the theme “Never Back, Alwaysis a great resource if you are looking folJnions Matter”
Forward: Hate Cannot Erase Us.” Sistematerials to share with your committees.  In February, the Committee and
Greene participated in a week of work e challenges o er a path to learning Education Department collaborated
shops focused on unionism and GOTVand an opportunity to promote curiosity, again, and presented the webinar,
initiatives for the 2024 election, includ leading to actions that will re ect our “DEI Essentials: Building an Inclusive
ing, “Intro to Collective Bargaining,” Union values. is year, as in years past, Culture in our Unions and Workplaces”
“Operations in Getting out the Vote,” the DEI Committee posted a “follow e webinar covers commonly used
and “Project 2025 A er the conference along” guide to recommend challengeterminology and acronyms, allyship,
Sister Greene and co-chair Pecos heldhoices on the Committee’s Facebookreviews bias and microaggressions,
an impassioned debrief on what wasdnstagram and Twitter pages. We lookexplores appeasement language and its
talked about at the conference, includ forward yearly collaboration with the implications, what intersectionality is
ing points from Project 2025 and whatEducation Department and strives toand why it is important, the bystander
is at stake in the election. increase participation each year. e ect and how to be an active bystander/
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upstander and suggestions on how tanent Equity Alliance “Career In Enter which is aimed at training individuals
build an inclusive culture and foster tainment Expo” at exposition park. from diverse backgrounds in the Im
belonging. Reporting on DEI gains in industry. e Local also sponsored
e 2024 Linkedin Learning negotiations, the Committee is pleaseda diversity initiative called Black
catalog of IATSE Diversity, Inclusionto echo what the Basic and AreaCreatives Scripted Film Camp which is
and Belonging courses has over 2%tandards Locals shared in their reportsn partnership with Occupy All Spaces,
asynchronous courses. LinkedInthat both contract negotiations were ablepjctureNL and ACOA.
learning accounts are free to all IATSHo achieve the addition of Juneteenth 3$ cal 856
members. a holiday for those agreements.
Several Committee members and e Joint IATSE/AMPTP DEI
their Locals have been active since th€ommittee IA groups for the Basic
Board's meeting in January. Namelyand ASA continue to meet with
Local 27 and Local B27 DEI Committeeghe producers to develop “Working . .
. ) ) . Y their knowledge and local Indigenous
participated in the Pride of Cleveland Internship Program” guidelines. In the _
. . . . culture. e Elder shares their
March in June 2024 in a proud show ofmeantime, Basic and Area Standards .
. . . : . experiences and knowledge.
unwavering support all pride members. local unions continue their outreach,
Local One — Committee member workforce development and training for Local 891

e Local has adopted Barb Nepinak
as their Elder In Residence. e role of
the Elder is to have a presence in the
room and enhance the experience with

Bobby Score has been working with théhose in communities with historically ~ N February, the Local held an
ZERO Prostate Cancer organizationlow workforce representation. Indigenous Costuming Workshop led
and has had continued discussions with _ - by Doreen Manuel. e course covered
Committee member Vice President YPdate on Canadian Activity past, present and future representations

Burns about how to create awareness District 11/12- District provided of Indigenous people in Im and

around male health, especially for?" experiential training open to the television, with focus on authentic
BIPOC (Black, Indigenous, and Peopledelegates on a traditional Blanketcostuming and materials and connecting
of Color) kin that are highly susceptible Exercise by the Canadian group Kairosingigenous artists to our industry for
to this deadly disease. Prevention can I?Ianket Exercise is ba_lsed on using more intentional relationship building.

save many lives through a simple blood"digenous  methodologies and the ¢ | ocal has engaged the services

goal is to build understanding about ot Noricity to conduct a research study
our shared history as Indigenous and

test.

Hollywood Locals - For the past

. . non-Indigenous peoples by walkin ; ;
four years, the California Department of g _ peop y _ 9 Power to gain an understanding of the
the participants through what it was

like for Indigenous people pre-contact

on Sexual Victimization and Abuse of

Education Arts Mediaand Entertainment experiences of members and collect

program has been holding Highschool 'data to inform next steps to further the
. _ throughout treaty-making, colonization .
Master Classes in Im production. In 9 ) y g protection and support of vulnerable
. and resistance. oo . .
April, Local 728 conducted a Master individuals in our membership. e
Class on Set Lighting, taught by Erica p-ocal 212 Local has completed the creation of a

Hayes, in collaboration with Local 600  Local 212 has added Truth andsyrvey which is now under ethics review

Camera Department and Local 80 GripdRéconciliation Day to most of their prior to sending to membership and has

at Valley Oaks Center for Enriched@dreements and achieved DEI provisiongegun initial interview stages of the

Studies Magnet (VOCES) in Sun Valley!n their new Net ix agreement. study.

California. Local 709 As an internal organizing initiative,
In May, several of the Hollywood Local 709 is supporting PictureNL the Local’'s makeup and hair departments

Locals participated in the Entertain with their collaboration with POV Film, will be hosting a fundamentals of
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anti-oppression training led by expert BIPOC communities that have led tosince the Board last met in January 2024.

educators from BAKU consulting. overall distrust in the political system Locals 669 and 729 have become
e Local has launched a ‘Makeup and political candidates breeds apathythe most recent Locals to form Green

for Doubles Working Group’ that will and disengagement. e systemic Committees.

address guidelines for makeup head obarriers mentioned, which is not an In April, International Representa

departments (HOD's) and their teamsexhaustive list, ultimately discouragestiive and Education Safety Coordinator

when lightening or darkening skin tones participation in the voting process and Hannah DAmico and Assistant be

for stunt and photo doubles. contribute to unequal access to thepartment Director of Stagecra Stasia
What's at stake in the next electoral process. Savage attended e Climate Real
election for BIPOC voters? e Committee will remain vigilant ity Project’s, Climate Reality Leadership

e Committee concluded its report N their pursuit to educate on what Corps training in New York City. is
by addressing the high stakes in thaS at stake so that they can empowetraining focuses on gaining a deeper un
upcoming US Presidential election. families, friends, kin and themselves toderstanding of the climate crisis, how to
Elections matter and voting has be actively engaged in the 2024 electiorsolve it, and the relationships between
consequences, and looking through an President Loeb noted that the people and the planet.
intersectional lens, the Committee isCommittee is engaged and active;
addressing and exploring why votingndeed, the reportis lled with activities. Local Union Activities
matters in 2024 for BIPOC communities. H& noted however that there is a lot ofl ocal 44

Historically, BIPOC communities work to do. He observed that there is | gcal 44 has been meeting monthly
have faced systemic barriers to voting? comprehensive list of DEI 0erings to educate and inspire their members.
For example, voter suppression lawd0 attract whatever one's interests lie.ey have created Linktree, Facebook
disproportionately aect BIPoc He encouraged all members to visit theand Instagram accounts to publish green
communities by restricting voter Committee’s website and participate ingujdes and discussion groups, videos
access through limiting voting hours, t€i" Programs. and other messaging on sustainability
implementing voter ID requirements " resident  Loeb  stated  thetopics. eir members continue to
and placing restrictions on early or mportance of all voices being heraldedyojunteer their time and talent on
absentee voting. Weakening acces@d SuppOrted with concrete actions.green outreach and opportunities. e
to voting sites by setting up polling Additionally, there must be policies propmasters Ligate Tailgate party
stations in inconvenient or distant @Med at encouraging the success Qionated water bottles and partnered
locations makes it challenging for rural €V€"YO"€: with EcoSet to properly divert 47 Ibs. of
and underrepresented communities Nl President Loeb thanked thejand Il waste and 123 Ibs. of recycling

to access them and can lead to Iongecr:omm'tte? for their dedicated w.ork, and 111 Ibs. of compost.
o S ... commending the strong and committed
wait times. Limiting the availability

) ) ~Local 600
. S leadership of Committee co-chairs
of voting materials in other languages

b 4 Butler-Gilk h Earlier this year Local 600 passed
besides English can disenfranchise EsLoC0S N utler-Gilkerson, who area Sustainability Resolution at the

. . now supported by International Vice . . .

or non-English speaking BIPOC voters, _ PP y National Executive Board meeting.
. N President Burns. . ,
especially immigrants and refugees. e Resolution declares Local 600's
Gerrymandering can be used to dilutel] ATSE GREEN COMMITTEE commitment as members of a labor
BIPOC voting power where there are  Assistant Department Director for union, on behalf of the safety of our

signi cant minority populations that Stagecra Stasia Savage and Brigittarews, to encourage and endorse
could inuence electoral outcomes. Romanov, and Nancy Hum-Balbosacarbon-neutral productions through

e socioeconomic inequalities of reported on the Committee’s activitiessustainable on-set practices.
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e Local hosted many events in Science Center, and the UF IFAS Adopte Local works with Green Sparks
honor of Earth Month. At the National a Tree events. e Local has also startedGroup to promote sustainability and
Association of Broadcasters (NAB) ina newsletter and created an inventoryeducate their members.
Las Vegas, Assistant Western Regioof climate education from across '[heArt Directors Guild Local 800
Director Michael Chambliss moderated US and Canada. Lastly, in taking a cue Monthly ADG Green Committee
a panel titled “Sustainable Productionfrom Local 600, Local 631 donates tree?neetings have
Across the Globe,” and at Filmscapen lieu of owers when a member has a
in Chicago, Sustainability Committee life-changing event.
members Nihal Dantluri and Stephanie Local ADC659
Du ord held a panel “Breaking Down
the Myths of Sustainable Production
Practices.

Local 600 hosted community clean

incorporated Guest
Speakers including:

e Good Plastics Company,
UrbanJacks and Superuse Studios to

e Local is part of the Green Riders share their processes of reclaiming scrap
program where users gradually decreasgimber for reuse and green products
the amount of carbon emissions createdp yse on set. At SXSW, the ADG
_ _ _through personal transportation. SomeGreen Committee had a spot on the
ups and electronics recycling events Mturrent productions have signed onto Sustainability panel.

Albuquerque, Atlanta, Chicago, LosAn ., . . .
querq _ 9 this program to promote sustainability e Local also has quarterly inter-
geles, and New York City. In LA, theyat the ADC

collected 513 pounds of e-waste and

gave away eighteen hygrometers am&oc o i
Green Committee Chairs, Yvonne within the various Locals, and have
educated members about the Local 891

. . Collins and Andrew Stretch have takenstarted a Discord channel to streamline
Heat Stress App, which helps determine T T .
. - . __a grassroots approach to sustainabilitycommunication and resource sharing.
safe working conditions by measuring
relative humidity.

An ongoing e ort of Local 600 is the

Local Green/Sustainability meetings to
al 667 motivate, share, and update each other

One major initiative has been enceur Lastly, the Local has a regularly
aging crews to use a re llable wateroccurring column in Perspective

P-touch Cartridge Recycling Program.bome and they report that plastic waterMagazine with “Green Reports” and
ey have partnered with over 40 bottle use has dropped dramatically. INNPR recently produced piece that that
camera rental houses across the countr?revious surveys of green practices thisnembers participated in which focused
Das been an area of great concern ton e orts to keep used set pieces out
members. of landlls and building a circular

to establish recycling centers for camer
assistants when they prep and wrap.
Local 631 Local 705 sustainable Art Department process.
Local 631 has become a signatory In March 2024, Georgina Curtis, e Art Directors Guild also hosted
o the Creative Industries Pactchair of the Green Committee attendedan event called Curb Your Recycling
for Sustainable Action. e Local NAB to be a panelist for Local 80. Shevhich Local 44 and Costume Designers
participated in the Martin Luther SO attended the Local 80 recyclingsuild Local 705 also took part in.
K|ng Day “Seedlings fOI’ C|V|I Rightsn event W|th AIeX C0y|e. e Local 705 Loca| 856
by planting trees in the Orlando area. .
e Local also hosted climate change SUccessfully as a non-prot recyclinga water cooler and bamboo cutlery to
webinars with the Surfrider Foundation Project.  Additionally, — they oer ¢yt down on disposables. Paper usage is
about beach cleanup, dune restorationembpers of Locals 705 and 892 a fregiso down by 80% as printed material is
protecting the aquifer, and more. kit to create costumes for the screen.  giscouraged. e Local also has a co-op
For the last few months membersLocal 709 shared vehicle for use by sta. Future
have taken part in Tabled at the Earth, Local 709 has also taken a grassroofdans include a charging station for
Arts and Environment at the Orlando approach to sustainability and recycling.electric vehicles.

Green Room continues to function  |n their oce the Local provides
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Members have begun to use al.ocal 891 B. Wood, International Vice President
hybrid generator on some productions Local 891 has held Clean Energyichael F. Miller, Jr., and International
and one employer recently hired anBattery Workshops with over 180 Trustee Patricia A. White presented
eco-coordinator as part of their greenattendees to date. ese workshops canto the Board a report on the IATSE
support for shows. be adapted to include additional cleanNational Bene t Funds.

Local 873 power options as they become available. Contribution receipts for the six-

e Local 873 Environment Com  rounded by a member of Local 891month period ending June 30, 2024, were
mittee has met monthly since January<€€P It Green Recycling o ers recycling$296,360,930. is amount, as compared
2024. ey have developed a Strategic2"d Waste management to the industryto the same period in 2023 is 11.49%
Plan for 2024 that includes sponsoring€ePINg resources out of landlis andhigher and looking at the same period
a Scriptation webinar, reducing food available for other productions and in 2019, the year prior to the pandemic,
waste, and introducing clean vehicle"ON-Pro t users. Local 891 serves as feceipts are 33.24% higher. e National
fuel on every production. In the inter SPONSOr and advisor for sustainability Funds experienced a 1.21% decrease

est of reducing Sing'e use p|astic Wastg,roups SUCh as Reel Green’ SUStainaqlﬁ contributions Compal‘ed to the same

the committee successfully lobbied fofProduction Forum and the Reel Earthperiod in 2022 when contributions

Local 873's own reusable cutlery setd® Challenge. coming from motion picture production

ese union made stainless steel sets AS the Convention nears, the Greenyere 70% of all contributions. at

are available on the Local's website at §oMmittee would like to ask Locals t0percentage has declined to 62.8% for the

nominal cost. be mindful of swag items they may wishsix months ending June 30, 2024, with
e committee also started a (© orderand theirimpact on the planetihe palance coming from live theater,
“Sustainability Page’ on the Locals?Nd It People. amusement establishments, trade shows

website. ey are excited to have a President Loeb began by stating thabq exhibition, broadcast employers,
dedicated page to highlight IATSE he is pleased to hear Locals are formingnq more.
technicians who are striving to work 9"¢¢" committees; he charged the young a5 of June 30, 2024, net assets of

sustainably, informative articles worker's committee to focus on this the Funds have reached $3.0 hillion.

: . . issue as well.
concerning environmental issues, and Compared to total net assets of

events and resources to educate and President Foeb .contlnued h|§ approximately $2.0 billion as of June 30,
engage the membership. remarks by saying climate change iS¢ net asset levels of the Funds

real, reminding those in attendance .o . 5ssed the $1.0 billion level in

Costume Designers Guild (CDG) ) i
Local 892 'that during the meetings of the Board November 2013. Comparing year-end
e CDG recently partnered with " G192y, @ couple of the days Wergyy3 14 the st six months of 2024,

extremely polluted. He cautioned they, . o4 4osets of the Funds increased by
nimportance of governments and people7 38%

having a plan to deal with climate As of December 31, 2023, the

ongoing textile recycling program for
change. IATSE National Health & Welfare Fund

members. is included conducting Presid Loeh called § bit
interviews and a facility tour to resident Loeb called for am I?ﬂousprovides health coverage to 57,401 lives
fgoals to engage the membership on

his | i d uded hi in one of its eight di erent Plan options:
the current waste textile system andI 'S important ISSI_Je an 00”09 © ISPlan A, Plan C1, Plan C2, Plan C3, C4,
remarks by thanking the committee for

the practicalities of the current textile ~ the Medical Reimbursement Plan, the
: its important work. . . .

recycling landscape. To complement Retiree Only Medical Reimbursement

this partnership the Local also createdATSE NBF Plan and Triple S for the Plan’s Puerto

a Textile Recycling Guide for members General Secretary-Treasurer JameRico residents.

Homeboy reads to take unwanted
clothing and scraps for recycling as a

provide a detailed understanding o
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e IATSE Annuity Fund now holds of these Funds. He noted that manyto sixty-four di erent campaigns. e
balances for almost 100,000 participantsworkers and their families remain disbursements of $4,500 from the State
Accounts are held in various optionscovered by these benets. e Funds and Local PAC were contributed to
provided by Principal nancial group. have been able to o er relief and helpthree campaigns and the disbursements
Principal has an easy-to-use app thatlue to the clear and demonstrableof $240,000 from the Federal Speech
allows participants to check their stewardship and commitment of the PAC were contributed to four di erent
balances and plan for retirement with atrustees and the Union will continue campaigns.
special retirement calculator. to monitor the assets and vitality of the e PAC lapel pins for the three

e IATSE National Pension Fund Funds. levels of PAC participation which are
continues to provide monthly retirement President's Club, Leaders Club, and

. _ IATSE PAC REPORT > e
benets to just over 3,500 pensioners General Secretary-Treasurer Jameéctlwsts Club and coincide with the

B. Wood, International Vice Presidents$40/$20/$10 per month contribution
Craig Carlson and Carlos Cota levels continue to be sent to those who

International Representative om

and/or bene ciaries from Plans B & C
(and the former Plan A).

e Fund O ce continues to work become monthly contributors and that
on a new database system. e current Davis, and Political and LegislativeWi” include any new signups from those
system is being used as the basis f% airs Department Director Tyler attending the PAC Fundraiser at the
the platforming of the new system. picintosh reported to the General General Executive Board meeting.

As a module, such as pension Credit%_xecutive Board concerning the IATSE e 1st Annual IATSE PAC Local

is completed it gets deployed andpgjitical Action Committee (PAC). Solidarity Awards were presented during
replaces the corresponding old database pq; the period January 1, 2024, tothe IATSE PAC Committee report at the
function. is project will continue  j e 30, 2024, the IATSE PAC receive@024 Mid-Winter General Executive
for several years until the Funds are;;33 682 in contributions and madeBoard Meeting in Nashville and will be
completely moved over. disbursements of $229,500. e State @warded annually at each future Mid-

e Fund's website continues its and [ocal PAC received $15,000 inVinter GEB meeting. Recipients of the
re-development. It is being completelygntributions and made disbursementsinaugural awards were recognized in
redesigned and new features are being, the amount of $4,500. e Federal € O cial Bulletin: 2024 Q1/ No. 683.
added such as pension credits andspeech PAC had receipts of $90,000 and € Committee provided a mid-year

vesting information. e Funds are made disbursements of $240,000. update on quali cations for the 2nd
projecting to launch the new site by ere were three signicant one- Annual IATSE PAC Local Solidarity
March 31, 2025. time contributions. ese were $16,229 Awards as of June 30th. Locals 26 and

e Board of Trustees continued to from the PAC event held at the mid- 121 have quali ed for the Bronze award.
ease the termination withdrawal rules inwinter General Executive BoardLocal 592 has qualied for the Silver
the Annuity Fund to allow participants Meeting, $13,746 from various District award. Locals 8 and 631 have quali ed
a ected by last year’s strikes the ability tcevents and $11,192 from Local 2. for the Gold award. Local 2 has quali ed
easily take a withdrawal. is was done ere are presently 1,369 monthly for the Platinum award. Locals 16, 28,
to help those unable to meet nancial credit card and payroll contributors 44, 52, 126, 154, 536, 600, 665, 728,
needs because of the slow return ofvhich is an increase of 92 from the868, and 893 have nearly quali ed for
work. is relief was approved through previous six-month period. Members the Bronze award. e PAC Committee
July 31, 2024. from 142 dierent local unions made commended these Locals and looks

President Loeb thanked thosecontributions to the PAC. forward to seeing what they achieve
reporting. He noted the huge growth e disbursements of $229,500 by years end. e PAC Committee
increases in the accounts and healtirom the IATSE PAC were contributed encouraged additional U.S. Locals to
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prioritize IATSE PAC this year and Vice President and National revisions to Title IX, a piece of
achieve recognition in 2025. Business  Agent, United ScenicEducation Act legislation that applies
e IATSE PAC: Join the Fight! Artists, Local USA829 Carl Mulert, to schools, local and state educational
presentation has been updated forinternational Representative Rachelagencies and other institutions that
the 2024 election cycle. In a May 14thMcLendon, IATSE Local 631 Businesseceive federal nancial assistance. Title
memo, President Loeb asked all U.SRepresentative Kimberly Holdridge IX was originally aimed at protecting
Local O cers to deliver this updated and Assistant Executive Director ofpeople from discrimination based on
presentation to their membership inthe Costume Designers Guild, Localsex but did not include gender identity
2024 and encourage recurring IATSE892 Doug Boney provided the Generaland sexual characteristics as prohibited
PAC contributions. Locals can contactExecutive Board with an update on thegrounds of discrimination. As a result
the Political/Legislative Department for |ATSE Pride Committee’s activities sinceof the recently passed revisions to Title
more information apolleg@iatse.net  the Mid-Winter meetings in Nashville, 1X, which become e ective August 1,
In passionate remarks, PresidentTennessee. 2024, states that have not otherwise
Loeb emphasized that this is the most e Committee began its report by individually blocked the application of
important time to donate to the PAC. providing an update on the status ofthe revisions will now ensure students
Hopefully the friendly competition yarious pieces of U.S. legislation thatannot be discriminated against on the
between the Locals will be helpful.girectly a ects the LGBTQ+ community. basis of their gender identity or sexual
At present only two-to-three percent o parental Rights in Education characteristics.
of members participate in the PAC, act a piece of legislation passed by Also in April of 2024, the Biden-
which is woefully inadequate. Failureihe state of Florida back in 2022, o enHarris ~ Administration  introduced
to properly fund the PAC results in & referred to as the “Don't Say Gay” Bill,A ordable Care Act regulations that
lack of access and an inability t0 SUPPOrenerally limited the ability of teachersfurther protect members of the LGBTQ+
labor-friendly ~ politicians - which has ; acknowledge the existence of theommunity from discrimination on
serious real-word consequences. € ) GpTQ+ and/or issues relevant tothe basis of sexual orientation and
membership is guaranteed 10 SUe€ryhe | GBTQ+ community in schools. sexual characteristics. In particular, the
if the Union cannot support these i, ever as a result of opposition byregulations expressly prohibit the denial
candidates. Political activism is one Ofy,o | GBTQ+ community and its allies, of fertility treatments for same sex
the four pillars. Donating to the PAC ryi4a jaw makers have now agreed thatouples, verbal and/or physical abuse
gives the Union access to politicians %ooks featuring LGBTQ+ charactersdirected at members of the LGBTQ+

explain the kitchen table issues that th%an be made available in school librariesommunity from medical providers
membership is dealing with. is is just

as important as ghting for wages and
bene ts at the bargaining table and the
Locals need to treat it accordingly. No

labor union in the United States that . : L .
. o ST N openly disclose their membership infor transgender patients.
is avoiding participating in politics for

the LGBTQ+ community and openly e Biden-Harris Administration

whatever reasons.|s doing its job toparticipate in gay-straight alliance also updated the Equal Employment
properly represent its members.

and LGBTQ+ anti-bullying programs in and the denial of medical services
school can resume. In addition, teacherdased on sexual orientation. e revised

can once again openly designate theiregulation also now expressly prohibits
classrooms as LGBTQ+ safe spacedenial of coverage for hormone therapy

meetings without fear of disciplinary Opportunity Commission enforcement
IATSE PRIDE COMMITTEE action as well. guidelines in April of 2024 to recognize
IATSE Canadian O ce Operations In April 2024, the Biden- any refusal on the part of employers to
Manager and IATSE Pride CommitteeHarris Administration’s Department communicate with transgender em
Chair Nate Richmond, International of Education released its long-awaitedployees using their preferred pronouns
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and any refusal to permit transgenderPride events across North America, Vicesupportive of and allies to the LGBTQ+
employees from using washrooms thatPresident Mulert was featured in ancommunity and by exercising their right
match their gender identity as instanc IATSE's Diversity, Equity and Inclusion to vote.
es of unlawful workplace harassmentCommittee social media spotlight  President Loeb thanked the
under any federal anti-discrimination while Committee Chair Richmond was Committee for its report and, in doing
laws. featured in social media posts by theso, once again conrmed the IATSE’s
e Committee then proceeded |ATSE’s Production Workers' Guild ongoing commitment to supporting the
to highlight the various LGBTQ+ znd Committee member Holdridge was Committee and its various initiatives
initiatives  Committee members  and featured in a social media post by thednd the IATSE members from the
IATSE members participated in since itSar| |10 for her work on behalf of the LGBTQ+ community.

last report. LGBTQ+ community. IATSE WOMEN'S COMMITTEE
e Committee’s report noted that e Committee then proceeded to
Committee Chair Richmond attended highlight some important LGBTQ+

the Canadian Federal Government’sdevelopments in Canada
Canadian Pride Caucus one-yeal

International Vice President and
Women's Committee (WC) Chair

including colleen Glynn, along with International

'the Canadian Blood Services’ issuanCgjce President Apple orne, Stagecra

anniversary event in February 2024
i . Y 2%t a formal apology to the LGBTQ+ pssistant Department Director Stasia
and participated in network meetings

community for its historical refusal to ggyage. and International Representative
held by the UNI LGBTQ+ network and . _V ge. ) I P v
. . _ permit on members of the LGBTQ+ to Cindy Jennings, reported to the General
in meetings of the Canadian Labour o _ o
donate blood and the Quebec Provinciaexecutive Board on activities of the
Government’s issuance of its rst non- Women's Committee since the Board’s
February 2024. . wun o
] ) binary “X” gender driver’s license to amid-winter meeting in January.
Vice President Mulert reported i }
) Quebec resident. As the new Chair of the Women’s
that he has been assigned to serve as e Committee concluded its report  C . ] ” Gl
the IATSE representative at the AFL—b G E " pB Gbomm|_ttee, Vlche President yr_m
o _ encouraging General Executive Boar
CIO Civil, Human and Women's Rights y ) ging ] o excited to have an opportunity
. . meeting attendees to actively participat¢o strengthen and further grow the
Department which remains focussed on . ] )
. , . in the upcoming U.S. elections incommittee, building on the stage set
re-shaping the Department's portfolio o _ _
. . .. November 2024 by providing supportby Sister Cathy Repola and Sister
on racial, economic and gender justice.

In June of 2024, Local USA829m all its forms to candidates that Joanne Sanders. She has been on the

member Justin Schmitz represented the
IATSE at the White House’s Pride Month
celebrations on the South Lawn. Also in
June of 2024, Committee member Boney
travelled to Washington, DC to attend
the Pride at Work 30th anniversary
event and Los Angeles Mayor Karen

Congress Solidarity and Pride Group in

Bass' “Colors of Unity” pride event at
the mayor’s residence.
In addition to the Committee taking

steps to once again actively promote _ _ _ _ _ _
Prid h th h dail ial di Left to Right: Stagecraft Assistant Department Director Stasia Savage, International Vice
ride month through daily social media p,¢gjgent colleen Glynn, International Vice President and Local 720 Business Agent Apple

posts and participate in various LocalThorne and International Representative Cindy Jennings.
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steering committee since the WHC'ssisters come in all shapes, colors, anthe Women’s Committee page listed on
o cial birthday in 2015. Vice President identities, with their own unique stories. IATSE.net.

Glynn went to her rst Women's dinner We promote education & training,

in Boston in 2012 where they onlyactivism & community engagement. N€W Quarterly Regional

had thirty or so Sisters. Fast forwardWe endeavor to create an inclusive \eWorking Virtual Mee,tmgsl ,

to today, the dinner has about one-environment where everyone feels e Women's Comm|tt§e 'S_ taking
hundred attendees. With this growth welcome to celebrate the unlimited® P39€ Out of the Canadian S'St“ers book
comes the need for change. Change otential of IATSE women, to support and  coordinating - Regional *Co ee

. . . Klatch” meetings where ALL IATSE
di cult, necessary and change is here. strength and success in our Union, in J

Vice President Glynn thanked our workplaces, our families and in our

Present Loeb, General SecretarycOmmunities at large. Welcome.
Treasurer Wood, Sisters Vice President

Sisters are welcome. e Committee
hopes to build a community of IATSE
Sisters, connecting those who belong to

, Updated sub-committees: Event a Local women's committee, come from
Apple orne, Stagecra Assistant . . .
Director Stasia S Int i IPIannlng, Communication and a predominantly female Local where
irector Stasia Savage, Internationaly ;i _ _
_ _ g _ - “Activism. there is no Women's Committee and to
Representative Cindy Jennings, Retired ) . .
Event Planning connect Sisters who just want to become

Vice President Joanne Sanders, members . L. .
. . . Coordinates all logistics, guestinvolved.
Nicole Miller, Rose Etta Venetucci,

. speakers, or other activities to take place
and Dawn Arevalo for their support,

. . at the bi-annual General ExecutiveD!Strict Conventions
guidance, and steadfast leadership. She ', Meetings. May be involved in  Vice President Glynn was pleased to

also thanked all district coordinators . . istri X i

' other networking opportunities that report the District Women's Committee
who gave valuable input that helpedmay arise Events surrounding the District
shape the restructuring of the Women's Convention are continuing.

. Communication . .
Committee. e Committee is grateful to all

. . . Works to coordinate information . . _ .
e goal of this Committee is to district coordinators who are delivering

. . across the districts and local unions. : L .
build a powerful network of IATSE S|sterI udi v Bullet o a power point presentation introducing
Rock Star activists. e Committee - cnd quarterly Bulletin articles. the WC changes at all District
restructuring includes the return of Activism conventions.

the original subcommittee model—  Focuses on identifying issues that
tweaking the original committees’ an provide opportunities for women GEB Calgary

de nitions for the needs of today, to become fully engaged in their Locals e Womens Committee social

building regional teams of leaders byand their communities. ese may event was a Happy Hour open to all
combining districts and empowering include work and family issues, womensattendees of the GEB and featured
additional coordinators. With the goal health initiatives, political activities, and celebratory cocktails, a photo station
to welcome all and to build a poWencmeducation. May also provide resourcesand a general celebration of the women

network of IATSE Sisters. for educational opportunities in the of the IATSE and their contributions.

larger union community. e Womens Committee chose
Updated International Woman's Committees meet both in person Moon Time Connections as the local
Committee Mission Statement and virtually throughout the year. If charity to support during this GEB.

e IATSE Womens Committee anyone is interested in working on aMoon Time Connections is a national
provides networking and mentorship particular committee, please emailindigenous-led period equality group
opportunities for all women of the iatsewomen@iatse.net supporting Indigenous menstruators
IATSE, recognizing that IATSE For more information, please visit across Turtle Island by ensuring that
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they have access to menstrual productef 2024 was held virtually on April Washington State Labor Council,
and by providing vital menstruation 29th; the training focused on genderMelissa Wells, Special Assistant to
education. Donations will be acceptedresponsive collective bargaining and orthe President of the North America’s
at any time and can be made at the GEBow to ensure that women's issues ar8uilding Trades Unions, and Darlene

or by visiting their website below. included in bargaining and agreements.Lombos, President and principal o cer
https://truenorthaid.ca/project/ e greatest take away was in order of the Greater Boston Labor Council.

moon-time-connections/ to promote gender equality in the President Loeb congratulated the

workplace, collective bargaining with aCommittee on its reformation. He noted

Upcoming Projects gender perspective is essential. his excitement about the direction of

e Committee is gearing up a Get
Out the Vote (GOTV) Postcard drive, U.S Department of Labor’s “Gender

continuation of the “Sister Spotlight” based violence and Harassment in

Focus: A Summit to Create an Equi ) )
table World of Work” international levels. He observed that

the Committee’s expansion and growth

the Women's Committee, observing
that the agenda is conducive to fairness

and equality at the local, national and
in the quarterly Bulletin and WC

Convention planning event. i .
In June, Vice President Glynn was

Global Network of Women of assigned to attend the U.S Departmenf'® clear indications of acceptance. He
Film and Audiovisual Media of Labor's “Gender based violence andelcomed the open-to-all reception
On March 18, Vice President Harassment in Focus: A Summit tosta’[ing that men should be involved to
Glynn had the privilege of representingCreate an Equitable World of Work” at solve problems they helped to create.
the IATSE at the United Nations the Department of Labor in Washington, H& encouraged all members to engage
Headquarters in New York City for the DC. e event was the rst ever of its in the Committee’s GOTV  activities
First Global Network of Women of Film kind. e attendees were from all areas and requested the Committee explore
and Audiovisual Media. She heard fromof ‘the world of work’ e agenda forming a task force regarding Vice
women from all sides of Audiovisual Was jam packed and included remarkd’resident Harris’ campaign for the
Media including the Director Americas from Julie A. Su, Acting Secretary ofresidency of the United States. e
and Caribbean, UN Women, a Chief ofLabor, Wendy Chun-Hoon, Director, Committee and its Local constituencies
Advocacy, Entertainment Industry and Department of Labor Women's Bureau,continue to grow and evolve. is next
Celebrity Engagement, Departmentfollowed by a Fireside Chat ere were phase should see even more growth,
of Global Communications, UN, a also great table discussions addressir@ctivism, and impact and will have the
Delegate UNESCO, New York, a CEOgender-based violence. Other speaker@!ll support of the Alliance.
Chicken and Egg a video productionincluded Linda Powell, Executive |z1sE yOUNG WORKERS
company, and the Vice-President,Vice President of SAG-AFTRA and COMMITTEE REPORT
CIMA and DG Spain Film Commission. Catherine Powell, Senior Advisor from  IATSE Director of Communications
the Biden-Harris Administration, and JonasLoeb, International Representatives

UNI MEI Global Women the very courageous Meleana “ManaWade Tyree and Marisa Shipley, Senior
Working Group Shim, Chair of U.S. Soccer ParticipantCommunications Coordinator Steven
Continuing in Sister Sanders’ Safety Taskforce Partner. Chaussee, Communications Outreach

footsteps, in early April, Vice President  Vice President Glynn had the Coordinator Megan Greene, and
Glynn was invited to join the UNI privilege to be on the labor movement'slATSE HR Coordinator Vanessa Stacey
MEI Global Women Working Group— panel, “e Labor Movement's Role reported on the 2024 Young Workers
a group that brings women togetherin Ending Gender-Based Violence Committee Conference.

who work in the entertainment sectorsand Harassment” with dynamic labor  Director of Communications, Jonas
across the world. e rst meeting leaders, April Sims, President of thelLoeb, initiated the report to the Board,
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attendees, which served as practical and
favored conference swag.

Director Loeb closed the report by
re ecting on the successful integration
of the YWCC with the General
Executive Board Meeting, noting the
high engagement and positive feedback
from attendees. He expressed gratitude
towards all contributors, including Vice
President Petti and Local 212, for their
support and involvement in making the

conference impactful. e 2024 Young
acknowledging the biennial gatheringMatthew D. Loeb, emphasizing thewgrkers Committee Conference not

of the Young Workers Committee importance of nurturing the next only provided valuable educational
Conference, which convened ingeneration of union leaders. e day ang networking opportunities but
Calgary in advance of the semiannuatontinued with “Jeopardy-IA, which giso invigorated the participants and
meeting of the Board. He celebrated theised a popular game show format tOpresenters with renewed motivation to
participation of 100 young workers from discuss labor laws in the US and Canadggyance the IATSE cause. e Board was
63 di erent Locals, marking a signi cant e  communications  session encouraged by the report's outcomes and
engagement across the alliance. provided young workers with tools |goked forward to continuing support
International Representative Wadeand strategies to enhance their Localfor the Young Workers Committee’s
Tyree shared insights from the confer outreach e orts, covering how various jnitiatives.
ence’s opening, which was highlightednediums including social media President Loeb began his remarks by
by International Vice President Damian and press relations can be Ieverageﬁoting that the conference was adjacent
Petti's presentation on essential lessonfor ~ successful ~movement-building to the General Executive Board meeting,
for Local o cers. e rstday’s focus on campaigns. Later, organizing strategiesyhich is important for the young
labor history and economics provided acovered extensively, with breakoutmembers to learn and experience. He
comprehensive background and <cur rooms, learning and applying traditional noted further that the International
rent economic challenges, facilitated byand accelerated organizing models incontinues to build a strong foundation
AFL-CIO’'s Kate Shaughnessy. the entertainment industry. for the future. Indeed, the Young
During the conference, General Local 212 hosted a social eventon thg\orker's Conference is emblematic of
Secretary-Treasurer ~ James  Woockvening of Day 2, fostering camaraderighe Union's growth as over 800 young
addressed the young workers, sharingnd networking among attendees. e workers have attended the biennial
his  experiences and guidanceconference concluded on the third daymeetings.
particularly for those attending their with a panel discussion featuring alumni  President Loeb continued his
rst GEB. e political landscape and who shared their growth experiencesremarks by saying organizing is key to
advocacy strategies were discussed &nd motivations, o ering advice on growth and being active in the IATSE
detail, outlining how members could in uencing change and maintaining is important as well. With activism
engage e ectively in their respectivework-life balance. Megan Greenecomes energy and new ideas to help
countries. highlighted the contributions from grow the International into the future.
e second day began with a stirring Classic Incentives, noting the popularity e IATSE's young workers are the
keynote from International President of customized fanny packs amongembodiment of these characteristics.
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MENTAL HEALTH eleven of the sixteen labor trustee seats aridv, which is a diminishing market. At this
RESOURCES

Trustee Patricia A. White appeared

International Representative Davis servepoint most motion pictures are released to
as co-chair for the labor side. streaming services and lose value the more
to report on the mental health resources Asset values for the Plans reboundedhey are distributed. e new residual
available to  members.  Speci Ca”y’in 2024 to in excess of twelve billionstreams negotiated during the 2024 Basic
the Entertainment Community Fund, dollars. Coming out of the COVID Agreement negotiations will make up for

Behind-the-Scenes and the Motion pandemic the Plans began rebuildingthe loss income caused by the change in

Plctur§ T.eIeV|S|zn Fund are Chkamab.leassets, with some additional bumps in théusiness models.
organ|zat|ohs that _serve WOTKETS 1Ny ad caused by investment returns andthe e  Directors emphasized the
the entertainment industry. All have . . . .
that iable t b industry labor disputes over the summerimportance of the reported hours into the
resources that are available to members .
) of 2023. Investment results are one of thelans. April 2024 hours were down twelve
and workers in IATSE-represented cra s . . . . Lo
. ) al health and well most important drivers in performance. In percent from the same time period in
o promote mental health and wellness., . . I .
P }  April 2024 there was 3.8% gross return ir2023 but contributions were only down six
Trustee White encouraged those in . S : . .
. the Pension Plan, which is in excess of thpercent. ere is not a direct correlation
attendance to contact these charities if =~ .
i ) policy index. because of the change in the hourly
they or their colleagues need assistance. . _ L .
) ) Asset allocation for the Pension Plancontribution totals in the second half of
President Loeb observed that given ) )
Is evenly split between alternatives and@023.

the dual challenges of the COVID-19 | , . ) )
. . equities, with reduced shares of xed Adding a little context the Directors
Pandemic and the writers and actors’

. . income and real estate from past holdingsshared that the MPIPHP has a lot of
strikes in 2023 members should not o ) o ;
. ere are similar but slighty more participants, of which about 85% are IATSE
be afraid or embarrassed to seek help. o . o o .
conservative investments in the Individualmembers that participate in the Plan. In
ese events tested the mettle of the .
- . . Account Plan (IAP), because those fundf022, the Plans saw almost 123 million
membership like nothing else in the -
. \ : . do not have the same runway. e IAP hours of contributions, at an average
Alliance’s  history. President Loeb N
investments must protect Plan membersweekly rate of 2.4 million hours a week. In
encouraged members to use these i - N
. . individual assets which are pulled at2023 it was an average of 1.4 million hours
resources if they nd themselves in need. i _
retirement. a week. So far in 2024 that number is 1.8
MOTION PICTURE e Health Plan investments are million hours for the rst twenty-seven
INDUSTRY PENSION . . . . .
AND HEALTH PLANS mostly xed income, for stability. ere is weeks of the year. at is a reduction of

Vice Presidents Michael F. Miller, Jr.lots of money in and out, with nearly $100600,000 hours per week between 2022
and Vanessa Holtgrewe, and fellow IATSENIllion @ month spent on bene ts. and 2024. at is a signi cant reduction in
Directors of the Motion Picture Industry Residual receipts are key to the survivahe amount of employment for members
Pension and Health Plans (MPIPHP)of the Plans. June 2021 saw $278 million innder the Plan, especially when you
Steve Kaplan, Chuck Parker, Scott Bernardieceipts, which is consistent with the $60@ecognize that about a third of the hours
Patric Abaravich, Bob Denne, om Davis million that makes up the bargaining party contributed on a weekly basis are made for
and Cathy Repola reported to the Generafissumptions of the residual income. Newpermanent employment, non-freelance
Executive Board regarding the status of thenedia is now the primary driver of thesework hours, like the local union sta s, MPI
MPIPHP. funds, as a subset of supplemental marketce sta and certain studio employees.

e Directors began the report with residuals. Post 60s residual contributionsSo, the 600,000 hours per week reduction
an overview of the thirty-two members continue to decline, and the Directorsin work is about a 50% reduction in
of the Board of Directors, made up ofexpect at some point they will level out lowemployment overall.
sixteen labor representatives and sixteerese Post 60s residuals are generated by  For 2024 the hours are trending in the

employer representatives. e IATSE has theatrical motion pictures licensed to freemiddle, in some places even with those in

56

OFFICIAL BULLETIN



2023 but the Directors anticipate 2024 willMedicare is the primary insurer for health It  partners  with  community
continue to pull ahead. bene ts and MPIPHP is secondary. organizations like the IATSE and its
As of April 2023, the Plan has 23,380 Health Plan reserves remain healthy alocal unions to provide coats, sneakers,
pension recipients. e ve-year trend ten months of reserves in the active plarand books to children in underserved
shows a steady increase in the number @nd eight in retiree. communities. is year, the International
participants receiving pension benets.  To conclude the report, Vice Presidentand Locals 2, 11, 311, 476, 491, 769 and
e average increase in participants for Miller thanked the labor Directors on the Canadian Locals provided between
2024 is 84.5 per month. Plans for all of their e orts. While there is 192 and 498 new winter coats to each
Active Health participants have signi cant work during negotiations every neighborhood library that was sponsored.
dropped by 2,416 from 2023 to April three years to negotiate for the Plans, thEach child received a book and a coat.
2024, which is directly correlated tolabor Directors do it every month. ere In addition to Operation Warm, there is
the lack of work and some participantsiS @ tremendous amount of work at the“Warm Soles” which provides sneakers
leaving the industry. At the end of 2023Plan level, with every Director servingto children who live in warm climates.
the Plans had 1,400 participants covere@n Mmultiple committees. International ere is also the unquanti able emotional
by premium free COBRA and as of April Representative Davis has been in his rolgarmth, condence to socialize and
2024 that number is over 4,600. Beginnings head of the labor-side Directors forsycceed, and hope of a brighter future that
in summer 2023 when the Directors sawmore than a decade. accompanies each gi .
participants not qualifying for coverage  President Loeb thanked the Directors  vjice President Carlson stated that the
due to lack of work, the Plans o ered for their report. e IATSE Directors on  simple act of giing a coat to a child is
assistance in the form premium freethe Plans do tremendously important Workextremely rewarding.
COBRA coverage. is assistance has beerf® Maintain benets for IATSE members  president Loeb expressed his
approved far beyond the duration of theWworking in the industry. It was important gppreciation to Vice President Carlson
strikes because of the structure of the spxduring the recent negotiations for the for initiating contact with this deserving
month eligibility qualifying periods under Basic Agreement to layer in additionalchariw, which has provided rewarding
the Plan and members will feel the impacfunding sources for the Plans to put thegyperiences for the International and
of this assistance through February 2025,Union in a better position to bargain the several local unions. President Loeb
While Health Plan costs show only a spext contract. President Loeb concludedpanked the locals who support Operation
percent increase in cost that is with 2,418!1S remarks by thanking the Directors for \yarm. He then recommended to the Board
fewer participants and many participants el hard work. that a donation in the amount of $25,000
not generating income. rough April  OPERATION WARM be made to Operation Warm. ereupon
2024, health costs were nearly $345 million  |nternational Vice President Carlson Motion made and duly seconded, the
for the active plan and $55 million for the accompanied by International Vice Presi Board approved the recommendation
retiree plan. dents John Lewis and Colleen Glynn, In©f President Loeb to donate $25,000 to
Looking at the actual cost perternational Trustee Andrew Oyaas, andOperation Warm. is community service
participant, the costs are up sixteen percertocal Leaders Frank Taylor, Patrick Keogh@ctivity which uses gis as catalysts to
in the Active Plan to $86 million a month Wendy McKay, Tom Pusateri, Tony Bar €ncourage the development and growth of
and up six percent in the Retiree Plan taacca, Chris Hudecek, Jim Hartnett, Paufhe children who receive them, is a success
$16 million a month. ese cost increases Sisilli reported on what has become arftory.
are the primary driver of the funding gap annual report “Operation Warm”. Qp POLITICAL AFFAIRS
in the Basic Agreement negotiations. e eration Warm is a national nonprot that REPORT: CANADA
cost per covered individual per month ismanufactures brand-new, high-quality  International Vice President and
almost $800. e retiree cost is less becauseoats and/or shoes for children in need. Director of Canadian Aairs John M.
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Lewis and International Representativein the Im and television industry on what of this CRTC decision, it is now the subject
Krista Hurdon reported to the General the appropriate de nition of “Canadian of appeal and judicial review proceedings
Executive Board on IATSE political andContent” should be in the Im and that have been initiated by a series of
legislative aairs in Canada since thetelevision industry in Canada. In an e ort online global streaming companies.

2024 Mid-Winter meetings in Nashville, to reinforce the positions advanced by

Tennessee. IATSE members during the course of thesé& Ve Performance Tax Credits
roundtable discussions, the Canadian € Canadian Department continues
Online Streaming Act - Bill C-11 Department worked in consultation with to pursue the introduction of a labour-

e Federal Online Streaming ACt ihe IATSE's lobbyist, Isabelle Metcalfe,based tax credit program for the live
(Bill C-11) contemplates amendmentSi, secure meetings with Members ofPerformance industry in Canada similar
to the Broadcast Act to include online parigment in their respective hometo the Federal Government and various
undertakings in an eort to support rigings which were attended by LocalProvincial Government programs that
the creation of and access to Canadiafembers and either Vice President Lewigurrently exist in the motion picture
Im, music, television and digital media gnd/or Vice President Petti. and television industry. e IATSE's
programming through the regulation of In early June of 2024, the CRTCsupport for this type of labour-based tax
the internet and foreign based streamingeleased a decision requiring foreigncredit program was one of the points of
services. e Bill, which was passed in pnline global streaming companies withdiscussion during the Bill C-11 meetings
April of 2023 gives the Canadian Radiognnual Canadian revenues of more tharthat took place with Members of
Television and  Telecommunications twenty- ve million dollars to make a Parliamentin February and March of 2024.
Commission (CRTC), an administrative nancial contribution of ve percent Representatives Hurdon and Lecompte
tribunal that administers the Broadcastof their Canadian revenues to supportand Vice Presidents Lewis and Petti also
Act and operates at arm's length from theCanadas domestic Im, television attended in-person meetings in March
Federal Government, new powers. e and media industry and advance theof 2024 in Ottawa with senior o cials
IATSE Canadian Department has beerpolicy objectives contemplated in thein the Prime Minister's Department, the
working for a considerable period of time Broadcasting Act. Two percent is to bethree largest political parties, and the
on this particular piece of legislation. directed to the Canada Media Fund forMinistry of Canadian Heritage in an e ort
In addition to IATSE ling formal direct expenditures to certied Canadian to get Federal Government support for a
submissions regarding the Bill with the content; one-and-a-half percent is to belabour-based tax credit program for live
assistance of regulatory lawyers in thejirected to the Independent News Fund,performance industry. e IATSE has
summer of 2023, Vice President Lewishalf a percent is to be directed to thealso enlisted the support of the Creative
and International Representative Isabellandigenous Screen Department Fund;industries Coalition — which is comprised
Lacompte appeared as panelists in CRTGalf a percent is also to be earmarked fopf the IATSE, Canadian Actors’ Equity,
hearings in the Fall of 2023. More recentlyfunding of equity-deserving groups suchthe Canadian Federation of Musicians,
the Canadian Department worked inas the Black Screen Department Fundand the Associated Designers of Canada
consultation with IATSE’'s Canadian Localsthe Canadian Independent Screen Fundnow an IATSE local union) — to broaden
to identify IATSE representatives and thenfor BPOC creators and the Broadcastingupport for the initiative across the entire
assist them in their participation at a seriesAccessibility Fund; and half a percent is tdive performance industry. Vice President
of CRTC roundtable discussions held inbe directed to the Certi ed Independent Petti, Representative Hurdon and Local
Halifax, Montreal, Toronto, Winnipeg, Production Funds which provides support ADC659 President Ken MacKenzie joined
Calgary and Vancouver in February andto language-minority producers and Creative Industries Coalition colleagues in
March 2024 which were aimed at gettingoroducers from diverse communities. a full day of meetings with senior o cials
the views of Canadians directly involvedAlthough the IATSE is generally supportiveat the Prime Minister's Department, the
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three largest political parties, the Ministrythe prospect of $100,000.00 per day nestrength of the organizing allowed this
of Heritage, the Ministry of Finance andfor any federally regulated employer thatgroup to prevail in a ballot count on January
the Canada Council for the Arts. ese employs replacement workers during a30th. ese workers are in the process
meetings were generally well-received andtrike or lock-out. of negotiating a contract establishing
the IATSE is optimistic this initiative will President Loeb thanked Vice Presidenthe rights of VFX vendor workers, who
get traction with the Federal GovernmentLewis and Representative Hurdon fordeserve a place in the Entertainment Union
in the very near future. In the interim, their report. He especially highlighted alongside their Union brothers, sisters and
the IATSE is in the process of workingthe passage of the pro-worker Bill C-58in. ese workers face continued threats
with Creative Industries Coalition and Which discourages the use of replacemendf outsourcing and replacement, and
the Professional Association of Canadiarivorkers to weaken the position of labortogether will be strident in their collective
eatres (PACT) to commission a in collective bargaining relationships defense of these jobs.

study on the feasibility of a federal liveWith management. Legislation like Bill  On June 27th, the IATSE successfully
performance tax credit program. is C-58 levels the eld between unions andexecuted the rst ever on-eld visit by
study, once completed, will assist in e orts€MPployers. President Loeb noted that theyn IATSE VFX union representative at a
to secure the introduction of a federal livelnvolvement of labour unions, including | ightstorm food truck event located at
performance tax credit program in the the IATSE, in the political process madehe MBS lot in Manhattan Beach, CA. IA
2025 Federal Government budget and/ofhe passage of Bill C-58 a reality. Herepresentative Kraisamutr helped facilitate
to identify it as a key issue in any federai€iterated the importance of the Canadiarkhe distribution of VFX union shirts and
election that may be called in the neaP€Partment and all Canadian LocalSpins to the Lightstorm crew to showcase

future. continuing to engage in political activism {heir strength in solidarity. anks to the
as part of the IATSE’s representation of it%lnwavering support and counsel provided
An Act to Amend the Canada Labour ~ Canadian members. by IATSE leadership and sta, the unit is
Code - Bill C-58 VEX AND VIDEO ORGANIZING prepared to escalate their engagement in
e use of replacement and/or International Vice President and collective actions over concerns of unfair

'scab” workers during a labour disputetion picture and Television Depart labor practices. Despite the relentless delay
undermines fair and transparent collective et pirector Michael F. Miller, Jr., 1n  tactics imposed by the employer to deny
bargaining by tipping the balance of o ational Vice President and Assistanithe workers' right to a fair bargain, the unit
power even more in favour of employersyotion picture Director Vanessa Helt remains headstrong and committed to
which, in turn, can oen lead to longer grewe, Assistant Motion Picture Direc bargaining in good faith and seeing their
and more contentious labour disputes.;or Chaim Kantor, International Repre st contract through.

For ve decades, Canadas unions, ledentatives Mark Patch, Chrissy Fellmeth, Representative Patch recently oversaw
by the Canadian Labour Congress)jaggie Kraisamutr and Special Reprean organizing drive at Apple TV+. A
have advocated for robust, enforceabl@entative Ben Speight, reported on currenpetition for representation for seventeen
legislation to close which would limit the developments in the organizing of visualworkers at Apple Studios LLC, the in-house
ability of federally regulated employerse ects and videogame artists and teehni production arm of Apple TV+, was led
to engage replacement workers duringcians to the General Executive Board.  this summer. ese VFX crew members,
an otherwise lawful strike and/or lock- At the last report to the General spread across six dierent shows, came
out. ose eorts nally got traction in  Executive Board, the Departmentstogether around their collective priorities
November 2023 with the introduction of organizers reported on 93 artists workingand are proud to join VFX crews at Marvel
Federal Bill C-58. e Billwas subsequently on James Cameron's Avatar sequels and Disney in helping to make VFX
passed on June 20, 2024 and became lawghtstorm Entertainment who led for crews a part of the IATSE family at last.
that same day. e new law contemplates election to unionize with IATSE. e Representative Patch and the team look
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forward to reporting at the next GEB aboutwork toward negotiating a rst contract Loeb continued his remarks by stating that
more units joining with their colleagues in at  Workinman Interactive. e unit  you will see hundreds of employees in the
bringing union standards to Visual E ects comprises sixteen developers, artists, ancredits for VFX that are unrepresented,
work across the country. production sta working on mobile games which shows we need to harness and
Negotiations with Disney and Marvel and interactive experiences in Rochesteprganize the work. e organizers are
are ongoing, and with what the departmentNY. ey were able to negotiate severancetalking to the unrepresented employees,
expects will be a successful vote at Appleay, healthcare extension to those whand | have high hopes of organizing this
in the near future, negotiation dates willreceived it, and right of rst refusal for work; and we will never stop organizing.
need to be set for those newly organlze(b-cently laid-o employees. Asst. D(.Ept. APPEARANCE: LOCAL NO. 728,
employees. Director Kantor, A Representative HOLLYWOOD, CA
e organizers acknowledge the Fellmeth and IA Legal Counsel Short,Re: Workplace Safety
invaluable and tireless work by worker-along with the Workinma bargaining Local 728 Business Agent Greg
volunteers from across the Visual E ectscommittee, will meet with the employers Reeves, President Martin Weeks, Vice
industry who serve on our VFX Advisory at the end of July to begin negotiations.  President Malakhi Simmons, and Safety
Council, meeting regularly to create In March of 2024, the IATSE had a& Training Director Alan Rowe appeared
organizing tools such as the VFX Workersstrong presence at the Game Developdiefore the General Executive Board
Wages & Working Conditions Survey andConference in San Francisco. Nearlto discuss workplace safety. ey were
serve as trainers for new campaigns. is 30,000 game developers were at thpined by International Representative
year's survey received more responses thaonference, and the IA organizing team,om Davis, IATSE Safety Committee
ever before despite the challenges facingith eight IATSE game worker volunteers,Chair Kent Jorgensen, Local 80 Business
employment by VFX and other workershad hundreds of interactions and Manager DeJon Ellis, Local 80 Business
across Film & Television and served taconversations with workers on the oor. Representative and Safety Director
facilitate hundreds of unique leads whichRepresentative Fellmeth also held a pandllarco Robles, Local 695 Business
will help unite workers across the industrytitled “Now is the Time! Workers in Games Representative Scott Bernard, Local 705
to form new organizing committees in the are Ready to Form Unions” on one of theBusiness Representative Adam Nestra-
coming months. most attended days of the conference. e West, Local 706 Business Representative
Special Representative Speight alspanel had 228 workers in the audienceKaren Wester eld, Costume Designers
has been meeting with international unionto which an overwhelming majority Guild, Local 892 Executive Director
representatives as part of UniGlobal, ag97%) responded positively in post-Brigitta Romanov, Local 729 Business
well as coordinating with BECTU in the panel feedback forms. e game workers Representative/Secretary-Treasurer
United Kingdom. advisory council members facilitated theBob Denne, Art Directors Guild, Local
With the Communications panel discussion. 800 National Executive Director Chuck
Departments’ help, the organizers been Representatives  Speight,  PatchParker, International Cinematographers
able to share the stories and victories dfellmeth and Kraisamutr continue to Guild, Local 600 National Executive
VEX workers seeking a voice on the jokexpand upon their goal of bringing Director Alex Tonisson, Local 44 Business
with a worldwide audience and convertlA standards to the Visual E ects and Agent Tobey Bays, Local 871 Business
these impressions into leads with tools likeGaming industry. is has been a historic Representative Patric Abaravich, and
the VFXUnion.org website and the VFXyear for the newly-organized workers inMotion Picture Editors Guild, Local 700
Workers” Wages & Working Conditions these industries. National Executive Director Cathy Repola.
Survey. President Loeb began his remarks by In moving remarks, Reeves and Rowe
Assistant Department Director Kantor thanking the VFX/Gaming organizers andrecounted the tragic death of Local 728
and Representative Fellmeth continue taepresentatives for their work. Presidentmember JC “Spike” Osorio on February
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Left to Right: Local 728
Business Agent Greg
Reeves and Local 728
President Martin Weeks

6, 2024 at Stage 3 of the Radford Studialong with Local 80 Safety Director RobledHe approached the LAPD o cer on the
Center in Burbank, California. Reeveslnternational Representative Davis, andscene and asked him to accompany him
described Osorio as a great technicianyictor Reyes from Local 44. eir presence along with Joanne and Rodda. A er Sister
boss, veteran, medic, and future leader delt incredibly reassuring. Osorio spent her nal moments with Spike,
the Local. He chronicled his relationship It became obvious that, while therethe coroner removed his body. Reeves
with Osorio over the years at the Local andvere many people gathered in front ofstated that he felt humbled to support her
how the two grew to trust each other. is the stage, no one seemed to be in chargduring this time of unspeakable grief, not
led to Reeves appointing Osorio to thee production’s line producer and UPM  only because she is part of the IATSE, but
Locals Contract Action Team (CAT) in were present but were clearly in shockbecause she is family.
the leadup to the negotiations for the 20245hortly therea er Naomi Rodda from the At this point Rowe took over the Rar
Basic Agreement. Reeves remarked thaflotion Picture Television Fund (MPTF) rative. Rowe emphasized that the incident
Osorio “wanted to be a CAT. And a erce arrived as well as IATSE Safety Committedemonstrates why having a strong union is
one he would have been. Losing Spike is@hair Jorgensen. Reeves, Rodda, Rowessential, not just for members, but for the
huge loss to our Local and to the Union asnd Jorgensen quickly conferred andeaders as well. His goal when responding
a whole” Reeves described Osorio's deattrategized on a plan. Rodda is a licensed any safety-related incident is to make
as unimaginable and one of the mostocial work and erce ally of the Westsure members get the care they need, pro
di cult things he has ever experienced. Coast Studio Locals. She immediatelyect them from harassment, bullying, and
Osorio had an expectation that he couldwent to work when Osorio's widow, intimidation, and ensure that any accident
safely do his job and go home safely at théoanne, arrived on the scene. No one frormvestigation is conducted without inter
end of the day. the studio or lot were on the scene at thiserence and with compassion for members
Reeves then began to describe thpoint. Local 728 President Weeks andvho witnessed or were involved with the
events of the tragic day. He received a callice President Simmons arrived shortlyevent. Unfortunately, it has been his expe
from Rowe on the morning of February thereaer and went to work comforting rience that most employers are more-con
6th, and quickly learned of Osorio's deathand tending to the shocked crew. cerned with blame and avoiding OSHA
He immediately le for the Radford Studio Earlier in the morning Joanne had nes than they are with nding or xing
and connected with Business Manageconveyed to Reeves that she wanted tie cause of an accident.
Ellis. He also reached out to Vice Presiderdee her husband. Now on the scene, she Rowe recounted how he learned of a
Miller who o ered the full support of the reiterated the request. With no one fromfatality at Radford from Robles early that
International. When he arrived at the the studio or lot on the scene, Reeves tookihorning. He also received a call from Local
studio he was joined by Rowe and Ellisypon himself to accommodate her request80 Business Representative Corey Moore
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informing him of the accident. To his to express their shared grief and anger. Tthanked Rodda for her work. Local 728
knowledge, the studio never reached out tohat end, the Local made arrangements foice President Simmons expressed his
the Local to inform them of the accident.a candlelight vigil to be held in Osorio'sthanks to President Loeb, Vice President
On his way to the studio he reached outonor. He thanked the leadership of theMiller, International Representative Davis,
to Jorgensen, who was already aware dffest Coast Studio Locals for their workthe heads of the West Coast Studio Locals,
the accident. He requested Jorgenseria making the vigil possible, including and all the Locals that reached out to Local
assistance, remarking that “there is no on&ocal 44 Business Agent Bays, Local 7228 during this di cult time. He also rec
better | could have in my corner in this Business Representative Denne, and Locagnized Radford Lot stewards Michelle
situation than someone who is not only a695 Business Representative Bernard. eLeDoux (Local 728) and Johnathon -Mc
subject matter expert in fall protection but event was o ciated by Local 728 PresidentAdams (Local 80), as well as Local 44-Busi
someone who has been a close friend faleeks and Vice President Simmons whmess Representative Krystal Donyes, Local
twenty years” Rowe conferred again withdid a beautiful job. Vice President Miller 695 Communications Director James-Del
Robles and they agreed to bring in a thirdand Local 600 National Executive Direc hauer, and the Hollywood Teamsters.
party subject matter expert familiar with tor Tonisson provided moving remarks. In President Loeb remarked that when
the industry, work practices, equipment,addition to the vigil, the Local held a towna family has a tragedy they need to be
and facilites. He assumed the studichall just days a er the incident where theysupported with compassion and care, and
would have their own expert and felt it waswere able to inform members of resourceshe IATSE is a family. is reportillustrated
important for the Union to do the same.  available through the MPTF for grief andthe level of support available to members
Rowe was the rst Local 728 repre trauma support. e Local is also organiz  of the IATSE family when these tragedies
sentative to arrive on the scene. He spokieig a Safety Summit for late August. occur. e Union must continue to rally
with the LAPD o cer on the scene who Reeves concluded his remarks bwaround and support Osorio's family. e
stated that he was relinquishing the scenthanking everyone that showed up thatenforcement of safety rules and e orts to
to Rowe. Rowe expressed his surprise day, and who continue to show up evenyprevent these tragedies are paramount.
this development; however, the absenceday. He thanked President Loeb for hist is vital to create the expectation that
of the studioss crisis response team madsupport of the Locals, and the IATSEworkers will come home safely when they
it necessary. e studios crisis response Communications Department for their leave for work each day. While the ultimate
team did not arrive until four hours later. assistance. And he expressed his deepestponsibility for creating a safe workplace
Rowe then learned that Osorios motherthanks to General Secretary-Treasurefs on the employer, the Union will continue
who only speaks Spanish, had not beelVood for the support provided by the to work to Il in the holes that are le.
informed of the accident. Rodda quickly Walsh/Di Tolla/Spivak Foundation, the President Loeb concluded his remarks by
arranged for MPTF to provide a SpanishGeneral Executive Board, and to Vicéeading the meeting in a moment of silence
speaking crisis counselor to help her fac®resident Miller and the sta of the IATSE in honor of Spike Osorio.
the death of her son. Rowe then describe@vest Coast O ce for being there for all of
how he and Robles met and worked withthem. éifgﬁgéNAcBE LOCAL NO. 212,
the CalOSHA inspector who had been Business Representative Bernard exRe: New O ce Facilities and
dispatched to the scene. Rowe concludepressed his appreciation for Naomi RoddaNet ix Term Agreement
his remarks by expressing his pride at theand recognized the grace and compas International Vice President and Local
Union's response. sion that Reeves and Weeks demonstrate?l2 President Damian Petti with Local 212
Reeves then described the Local's eivhen handling the situation. BusinessMotion Picture Business Agent Alex Free
forts to manage the ensuing weeks. H&lanager Ellis recognized International reported to the General Executive Board
felt the membership of the Local, and theRepresentative Davis for his mentorshipon Local 212's e orts to negotiate and
Im community at large, needed an eventin dealing with these tragic incidents andnalize a term agreement with Net ix and
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the construction and grand opening of Local negotiated and ultimately ratied a ers and community allies and included
Local 212's oce building and training three-year term agreement with Netix. the unveiling of a plaque commemorating
complex. Highlights of that term agreement include the event. e Local now looks forward to
Vice President Petti commenced hishigh budget rates with no discounts, an in working with other IATSE Locals and the
appearance by presenting a recordedrease of een percent in rates over theEducation Department to expand its train
welcome message to the Generalerm of the agreement, language relating ting o erings. Vice President Petti conclud
Executive Board and meeting attendeesaily minimums, triple time entittements, ed his remarks about the construction of
from the Alberta Provincial Government meal penalties and non-deductible meathe new Local 212 building by thanking
opposition leader and leader of the Newbreaks, hiring protocols, cumulative sickall Local 212 sta for all of their hard work

Democratic Party, Naheed Nenshi. day entittements, turnaround time and over the course of the construction pro
reconciliation, diversity, equity and inelu cess, including Assistant to the Local 212
Local 212 Net ix Term Agreement sion processes and protocols. President Sarah McKenzie, Local 212 Op
Vice President Petti explained that erations Manager Dee Picciano and Local
Local 212 has historically administered arLocal 212 O ce Building and 212 Education Coordinator Trish Weeks.
annual promulgated collective agreementilraining Complex President Loeb congratulated Local

covering Im and television productions ~ Vice President Petti explained thaty, o jts rafi cation of a term agreement
in Alberta over the last several decaded.ocal 212 began exploring strategies Qi Net ix and on the construction of its
e Local's administration of its annual make its o ces more accessible back in,..; o ce building and training complex.
promulgated agreement has also faced017. e cost of retrotling its existing | going so, President Loeb commended
opposition and push-back from the oces and the limits that retrotting e | geal for making its new building
Canadian Media Producers Associationendeavour oered eventually lead theysion 4 reality. He remarked that he toured
(CMPA), an organization that has Local to investigate constructing & nNeWpe pyilding, and it is truly state of the art.
historically sought to negotiate a termbuilding. Construction on the Local's new g permanent, modern o ce will enable
agreement with the Local on behalf ofo ce building and training complex began he | ocal to serve the needs of members
its production company members in anin July 2023. One year later, in July 2024, il also provide a space in which the
e ort to secure a more employer-friendly the construction was completed. e new | oc4) can grow.
agreement. e Local has declined the building has four electrical vehicle charging
CMPAs regular invitation to negotiate a stations, increased accessibility feature'I%FéF\;vEégéucl\llz\:(LOCAL NO. 751,
term agreement over the years. Howeveincluding an elevator and gender neutralRe. Agreement with Lincoln Center for
starting in 2016, Local 212 beganand accessible washrooms, a roo op everthe Performing Arts
bargaining three-year term agreementsarea, three state-of-the-art training spaces Local 751 President Lawrence Paone
with individual production companies with audio visual capabilities, multi-level presented a report to the General Executive
that expressed interest bargaining a longestudio space training area and spacioug8oard, together with International Vice
and more balanced agreement. meeting and o ce space over three oors. President Michael J. Barnes, concerning
In 2023, the Local encountered ehal  Following the completion of construc recent collective bargaining negotiations
lenges in its administration of its pro tion, Stoney Nakoda Nations Elder Jackwith Lincoln Center for the Performing
mulgated agreement with Netix on the son Wesley blessed the new building with &rts in New York City.
production “ e Abandons” ese chal- smudge ceremony. e Local has alsosince  Brother Paone rst noted that Local
lenges lead to the Local and Net ix agreehosted a member and industry open hous@51 Secretary-Treasurer and Business
ing to meet and commence negotiationsand a grand opening ceremony which wag\gent, Nancy Palmadessa was unable
for a three-year term agreement. Over thettended by a number of General Executo join in this report to the Board due
course of approximately six months, thetive Board members, industry stake hold to unforeseen circumstances, yet he

THIRD QUARTER 2024



noted her integral participation in theseterm of the new collective bargainingLocals when challenges are presented
negotiations. agreement will span eight years fromby employers seeking to undermine the
Local 751's most recent completeSeptember 1, 2020 to August 31, 202&lliance’s members as described in Local
collective bargaining agreement with Signi cant wage increases will take e ect751's report.
Lincoln Center for the Performing Arts during that period exceeding six percent
. . . . APPEARANCE: ATPAM LOCAL
expired on August 31, 2020, in the midst ofvage increases over the term of the contragy0. 18032, NEW YORK, NY
the COVID-19 pandemic. As bargaining In addition, members of this bargaining Re: Agreement with the Broadway
commenced during the parties’ initial unit, will receive signi cant signing bonus League
meetings for a complete agreementpenets upon rati cation and execution ATPAM  Business Manager Rina
primary issues emerged including theof the proposed contract. At the Local 751Saltzman,  President Penny  Dalton,
union's jurisdiction, minimum stang, membership meeting on April 25, 2024,and Vice President David Gersten
wages, as well as health and safety (whithese terms were overwhelmingly rati ed accompanied by Assistant Department
was threatened by several of the employettsy Local 751 members. Director Stasia Savage reported on the
designs and concepts). In addition to these major gains, thererecently ratied agreement between
From December 2020 through Augustare cost of living provisions re ecting the ATPAM, the Association of eatrical
2022, the parties met for negotiationsnew term of the contract; protection of Press Agents and Managers, IATSE Local
exclusively via Zoom with little progress.minimum stang provisions; workweek 18032, and the Broadway League.
In September 2022, together with Locabnd overtime provisions; and protections ~ ATPAM is a local union with national
751 Secretary-Treasurer and Businessoncerning health and safety, which werdurisdiction in the US that represents Press
Agent Nancy Palmadessa brother Paondesigned to keep personnel safe wheAgents, Company Managers and eater
requested assistance from President Loehteracting with others in the workplace Managers on Broadway and on the Road.
and the International Union in connection and with the public. It was noted that when ey represent members working on
with upcoming bargaining sessions. Localt comes to the health and safety of thecommercial theatre productions on and
751 was then joined rst by Assistantworkers Local 751 represents, the Loca Broadway, commercial theaters around
Director of the Stagecra Department will continue to prioritize these matters.  the country, as well as institutions such as
Stasia Savage and then International Vice Brother Paone thanked Local 751'¢he Lincoln Center eater, Roundabout,
President Michael Barnes who joined Localegal counsel Elizabeth Orfan, Interna Manhattan eater Club, Music Center of
751 for the remainder of negotiations. tional Vice President Barnes, and Stagelos Angeles, Brooklyn Academy of Music,
Brother Paone noted the attentivecra Assistant Department Director Stasia and the Kennedy Center, among others.
approach that the Alliance’s o cials lent Savage for their support and tenacity and ATPAM's largest employer is the
to the bargaining process while keeping irongoing input, which will inform future Broadway League which is comprised of
mind the needs and preferences of Localegotiations for Local 751. Most impor Broadway eater Owners, Broadway and
751's bargaining unit. Wage increasesantly he extended his thanks to Presidenfour Producers, General Managers and
and gains in other areas important to theLoeb and the overall support and strengthTouring Presenters around the US and in
unit remained priorities. A meaningful of the IATSE. Canada.
exchange occurred concerning the President Loeb remarked that the ATPAMS last contracts with the
Employer’s proposals concerning Local should be particularly proud of this Broadway League expired on September
jurisdiction. e Union maintained agreement. He extended his appreciatioiOth of 2023. ey traditionally have
its priorities and ultimately received ato Local 751 and Brother Paone for theitwo individual agreements, one for the
meaningful nancial package. hard work, focus, and dedication to thisManager Chapter and one for the Press
In mid-2024 the terms of a successomatter. e Alliance will continue to  Agent chapter. ough the Local reached
agreement started coming together. e oer collective bargaining assistance toout to the League in the summer of
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2023 to discuss a timeline for the start othe process previously. is helped the press agents throughout the thorny issues
negotiations, the League, was not able tbocal prepare and dra proposals. e surrounding the latter's negotiations. e

meet until November 10, 2023. Local created a network of o ce liaisons solidarity of the union was very inspiring
e working members of ATPAM can  (members who were not on the committeeand those reporting expressed their grati
be categorized as follows: but who could communicate in person tude for the camaraderie.

Broadway eater Managers who with their o ce mates as the negotiations e Union made some historic gains
are the face of the Front of House to theproceeded). When the bargaining partiesunderscored by the rati cation vote which
audience; met, the Local had narrowed their goals tovas overwhelming.

Q Broadway Company Managers runeconomic gains in salary with some nods e goal for the next four years is for
the day-to-day business operations of @0 working conditions. leadership to work closely with the Press
Broadway show and all that entails, in  One main goal was to bring the Agent chapter to address the concerns that
addition to covering the performances managers in line with the Production were raised in these past negotiations. And
as the representative of the producer; Stage Manager of a show. e demandsfor the Manager chapter, the Local will

Q Broadway Press Agents are the linkwere based on the huge changes that haeentinue building on the gains of this last
between the production, the mediataken place in live theater since the renegotiation.
and potential audiences and areopening a er the 18-month shutdown, and Sisters Saltzman and Dalton and Broth
responsible for the branding of the re ected the added pressures on membersr Gerten expressed their appreciation
show and delivering that message tand the increased demands placed upofor the hard work of the committee — the
the public; them by the employers. number crunching in the room alone was

Q Touring Company Managers, working Midway through it became clear to thea work of art; the entire Board of ATPAM
6 and 7 days a week, are not onlyeadership of the committee that assistanctor their support through this long negotia
responsible for keeping track of from the International was needed. In Feb tion period. ey also extended thanks to
nances and running the business ruary of 2024, President Loeb assigned Azl the IATSE Local leaders in NYC who
but are moving the companies from sistant Director of Stagecra , Stacia Savageave shared their insight and expertise with
city to city, dealing with housing, to work with the bargaining committee. them. ey thanked Communications Di
travel and all the personnel issues thate Local reported that having the Inter  rector Jonas Loeb and Communications
arise within a tour; national in the negotiations changed theCoordinator Steven Chaussee for their help

Q Touring Press Agents — in addition to tone of the meetings and Assistant Direc and support throughout the negotiations.
handling the media and framing the tor Savage’s recent experience with League Finally, they expressed gratitude to
messages, work intimately with thein negotiations was invaluable. President Loeb for his unwavering support
touring venue on pricing, marketing, In addition, the Local adopted the and the assignment of Assistant Director
and budget. “We Are ATPAM” campaign to message Savage.

e Local began their preparation their negotiations across all media to  President Loeb remarked that these
for negotiations in February of 2023,communicate to the industry and the negotiations are complex. He commended
with a series of town hall meetings withpublic. the Local for their training and prepa
each sector of the Union. A negotiations  During the nal weeks of negotiations, ration. He noted that the solidarity and
committee was formed over the summer othe Local was able to move the League f&trong leadership of ATPAM, along with
2023. e Local engaged Michael Childers some truly signi cant gains for the manag the support of the New York local unions,
of the School of Workers at the Universityer chapter. ere were slight gains for the all contributed to the ATPAM's success
of Wisconsin-Madison to do a two-day Press Agent chapter, which involves morén these negotiations. He congratulated
workshop with the negotiating committee, complicated, challenging issues. Signi ATPAM on their 30th anniversary as an
most of whom had not been through cantly, the manager chapter supported théATSE Local.
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APPEARANCE: LOCAL NO. Miller then discussed some of theeLo  On behalf of the Local, Miller thanked
B 192, BU.R_BANK' CA cal's other ongoing organizing e orts. President Loeb for always promptly-ap
Re: Organizing Campaigns ' L
i ) ) To support the Local's growth and proving its requests for Defense Fund as
Local B-192 President Nicole Miller

) ) activism it has doubled the number of itssistance as the Local continues to grow and

and International Representative Peter . . o .
shop stewards, who acquire knowledge andrganize, and for inspiring and supporting

Marley appeared before the Board to reporg

on the Local's recent organizing campaigns. . .
) 9 9 baig program led by the Local B-192 Businespressed the Local's tremendous gratitude
In April of 2023, the Local grew

Agent Kevin King who is assisted by Localor the assistance of International Repre

beyond the borders of Universal Studma . . .
. . ) egal counsel. e Local has also takenad sentative Marley, who remains a dedicat
by welcoming a bargaining unit of ushers - .
vantage of the training o ered by the Inter ed and invaluable member of the Local's

) national for its trustees and executive boardamily.
union. In March of 2024, the Local reached ) o . .
members. With a combination of the-o President Loeb thanked Miller and

atentative agreement on a rst contractfor )

) cal's guidance and resources from the interMarley for their report. e Local has taken
those ushers, which the ushers overwhelm ) ]
national, the Local not only grows in num  the proverbial “bull by the horns” to orga

had } ., bers but also in knowledge and leadershipize in its jurisdiction, including organiz
signi cant hourly wage increases, holiday

o skills. Miller thanked the IATSE Education ing workers on the fringes. ose workers
and bereavement pay, and a minimum call.

. . and Training Department for providing the are just as deserving of union representa
is was the result of a collective e ort and )

) o necessary tools for the Local to succeed #ion and good working conditions. He
Miller expressed her appreciation for the

all its endeavors. congratulated the Local on ratifying their

solidarity and support from Locals 33, 768, . L
. . What the Local is experiencing is notagreement at the Pantages and commend
and 857, as well as the assistance of Presi

dent Loeb only the result of its activism and organiz ed the support provided to Local B-192 by
' ing drives but also the rising up of tradi i
In early 2024, the Local expande g g up the other Locals in the Los Angeles area.

L . ___tionally underpaid workers who are Ad President Loeb concluded his remarks
its jurisdiction at Universal by becoming

. . . ing power in being union members and i i
the collective bargaining representative gp g by complimenting the Local on these ex

working collectively to ght for dignity and
of workers at Universal-owned CityWalk g yio g gnity tremely worthy e orts.

. . , equitable treatment in the workplace. All
retail venues. Miller recognized the leader APPEARANCE: LOCAL NO. 745,

f the Local's members — from veterans t
ship of Local Executive Board member ané) ) ] MINNEAPOLIS, MN
the newly organized — are bene ting from Re: Ongoing Work with

shop steward Sharon Kozen for her e orts ] )
belonging to the IATSE and are beyondState and Local Legislature

kills through a well-developed training the Local with his leadership. She also ex

at the Hollywood Pantages eatre into the

ingly voted to ratify. e contract includes

on this campaign. e Local began negeti

) , Ig.;rateful. Local 745 Business Manager Charles

ations on an agreement for these workers i

April and those negotiations are ongoing. Left to Right:

In April 2024, the Local became the Local 745 Business
. . . Manager Charles
collective bargaining representative of Cushing and
Dodger Stadium Tour Guides. Miller rec International
Representative

ognized Local B-192 Secretary-Treasurer Justin Conway.
Cat Hutchinson for her e orts on this cam

paign. Preparation for collective bargain

ing negotiations for this unit began shortly

aer the successful union election. ose

negotiations have since commenced and

are ongoing.
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Left to Right: AQTIS Local 514 Vice President Post-Production Claude Collins, AQTIS Local 514 Vice President Television and Documentaries
Dominic Pilon, AQTIS Local 514 Director of Labour Relations Etienne La eur, AQTIS Local 514 President Bernard Lariviére and AQTIS Local &
Vice President Fiction and Commercials Jason Goodall.

Cushing appeared before the Boardtontractors. A state bill was sponsored byo enhance a pro-worker agenda, which
together with International RepresentativeMinneapolis House Representative Emmawill be bene cial to members of the
Justin Conway to report on Local 745sGreenman and St. Paul Senator Claré\lliance and continue to build meaningful
recent eorts to engage with publicly Oumou Verbeten. In May 2024, the lawrelationships with the Local's allies. He
elected ocials in the Local’s territorial passed the Minnesota Senate and was late@mplimented the Local's investment of
jurisdiction concerning misclassi cation signed into law by Governor Tim Walz. time and resources and encouraged those
of workers as independent contractors—ae law creates an intergovernmental reporting to propel this matter into the
matter continually aecting members of worker misclassi cation ~enforcement future.
the Alliance. and education partnership to allow ApppaARANCE: AQTIS

Business Manager Cushing noted thavarious government agencies tasked with OCAL NO. 514,
. . . . . L PROVINCE OF QUEBEC
in 2023 Minnesota Attorney General Keithcombatting worker misclassi cation or ) .

] ) o ) ) ) Re: Agreement with AQPM
Ellison formed a worker misclassi cation fraud to share information and coordinate

_ o o International Representative Isabelle
task force focused on employees whanvestigations. is includes the revenue Lecompte, AQTIS Local 514 IATSE Labour

Relations Director Etienne La eur, Local

€ President Bernard Lariviére and Local Vice
part of that group through the Minnesota law provides meaningful deterrence bYp ocidents Dominic Pilon. Jason Goodall

AFL-CIO and the Minneapolis & St. increasing penalties up to $10,000 Pe€Lnd Claude Collins appeared before the
Paul labor federations. Aer providing day for employers found in violation. €  Geaneral Executive Board to report on the
feedback, Local ocials and members support of Democratic o cials was crucial gias of Local 514 negotiations with the

were asked to testify in front of variousto passing this bill. Association Québécoise de la Production
Minnesota Senate and House committees President Loeb thanked the Localyediatique (AQPM) for a renewal of

may be misclassied as independentdepartment and various revenue, labor
contractors. Local 745 was invited to be aevenue, and commerce agencies.

as a proposed law was carried through thand Business Manager Cushing for hishe parties’ term agreement. e AQPM
legislative processes. appearance. He noted that the Local hag the equivalent to the Alliance of
In  remarks, union members been committed to this matter and provenmotion Picture and Television Producers
and employers were able to providethat worker misclassication should be (AMPTP) for the domestic productions
thoughtful commentary about the outdated. He commended the Local for(|ms, television and new media) shooting
capacity to compete in certain industriesdoing smart and sophisticated work byin Province of Quebec.
that suer from the exploitation of its involvement with the Local federations  Over the course of twenty-four
employees misclassied as independentaind coordination with other labor o cials bargaining dates, the Local was able to
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bargain, nalize and ratify a renewal
of the AQPM agreement for a four-
year term. Highlights of the renewal
agreement include signi cant increases
to employee compensation over the life
of the agreement and important language

leaders, expressing gratitude for working
with them, the incredible opportunities
she has had, and the lasting memories. She
wished everyone the best as she begins this
new chapter.

A er standing ovation and sustained

changes that will enhance members’ work-
life balance, strengthen the Local's right
to supply labour and improve the Local's
ability to limit the prospect of work being
contracted out non-union. In addition,
for the rst time, U.S. independent studio
productions with a budget under $35
million that were to be covered under

applause for Assistant Director Cavanagh,
President Loeb observed that it is
remarkable and amazing how fast time
has passed since Robyn began working for
the IATSE. He stated that the Education
Department has had a profound impact
on the Alliance. He noted that Robyn's
AQPM agreement will now be covered approachability and her commitment
under U.S. agreements. establishment of the Department in 201210 labor are unassailable. He explained
President Loeb congratulated LocalASSiStant Director Cavanagh said shdurther that Assistant Director Cavanagh's
514 on its success in bargaining and"OSt enjoyed working with and getting to in uence and involvement have moved
ratifying of its term agreement with the know the members. She expressed dedpe IATSE forward, observing that Robyn
AQPM. appreciation to Education and Training has walked shoulder-to-shoulder with
Department Director Patricia White, members and forged a path forward with

RETIREMENT OF . . . . .
Department colleagues Representativethe Alliance. He said to Assistant Director

ROBYN CAVANAGH
Acer an incredible forty-year journey Jorgensen, Halpern, and DAmico for theirCavanagh, “you are a part of the IATSE

representing workers—the last 15 year&iendship and unwavering support. family; you helped members; you did it
of which were at the IATSE—Assistant She thanked President Loeb forright; and you will be missed.” President
Director of Education and Training Robyn trusting her to serve as the Assistant oeb congratulated Robyn on a job well
Cavanagh announced her retirementDirector of the Education Department. done.

eective September 1, 2024. RobynShe expressed appreciation to General

recalled her rstintroduction to the IATSE Secretary-Treasurer Wood and ~ theADJOURNMENT:

in 2009. At that time, she was a consultanGeneral Executive Board for continued Having completed all business
during the nascency of the Alliance’scon dence in her. properly brought before it, the Board
education program. She recounted that Finally, Assistant Director Cavanaghmeeting was adjourned at 9:30 am. on

it was an honor to be a part of the formalbid farewell to colleagues and LocaFriday, July 26, 2024.
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REPORT OF THE I.LA.T.S.E. DEFENSE FUND COMMITTEE
THE WESTIN CALGARY DOWNTOWN « CALGARY, AB CANADA « JULY 23, 2024

Since the last meeting of the Defense Fund Committee in Nashville, TN on January 23, 2024 the fadbwianmeequested
and received approval to seek assistance from the Defense Fund, pursuant to ArtieknF8axdtion 8 of the International
Constitution, and invoices that have been paid are re ected below:

Local No. One, New York, NY,
Article Fourteen, Section 8(d) - Legal

Local No. 4, Brooklyn, NY ,

Article Fourteen, Section 8(d) - Legal
Local No. 12, Columbus, OH ,
Article Fourteen, Section 8(d) - Legal

Local No. 15, Seattle, WA ,
Article Fourteen, Section 8(d) - Legal

Local No. 18, Milwaukee, WI ,
Article Fourteen, Section 8(d) - Legal
Local No. 22, Washington, DC ,
Article Fourteen, Section 8(d) - Legal
Local No. 28, Portland, OR ,

Article Fourteen, Section 8(d) - Legal
Local No. 63, Winnipeg, MB ,

Article Fourteen, Section 8(d) - Legal
Local No. 118, Vancouver, BC
Article Fourteen, Section 8(d) - Legal
Local No. 122, San Diego, CA,
Article Fourteen, Section 8(d) - Legal
Local No. 154, Ashland, OR ,

Article Fourteen, Section 8(d) - Legal
Local No. 161, New York, NY ,
Article Fourteen, Section 8(d) - Legal
Local No. 168, Vancouver Island, BC,
Article Fourteen, Section 8(d) - Legal
Local No. 306, New York, NY ,
Article Fourteen, Section 8(d) - Legal
Local No. 311, Middletown, NY,
Article Fourteen, Section 8(d) - Legal

Local No. 322, Charlotte, NC ,
Article Fourteen, Section 8(d) - Legal

Local No. 357, Kitchener, ON ,
Article Fourteen, Section 8(d) - Legal
Local No. 467, under Bay, ON ,
Article Fourteen, Section 8(d) - Legal

Local No. 504, Anaheim, CA ,
Article Fourteen, Section 8(d) - Legal

Local No. 514, Montreal, QC ,

$50,500.08xticle Fourteen, Section 8(d) - Legal 46,562.69
Local No. 675, Eugene, OR ,
5,850.08rticle Fourteen, Section 8(d) — Legal 2,713.50
11.397 9Local No. 690, lowa City, IA ,
e thicle Fourteen, Section 8(d) — Legal 647.50
3 4’679_0l00c.:al No. 709, St. Joh_n, NL,
Article Fourteen, Section 8(d) — Legal 2,260.00
1’318_7&00a| No. 750, Chicago, IL ,
Article Fourteen, Section 8(d) - Legal 4,389.00
2,084.76ocal No. 798, New York, NY ,
Article Fourteen, Section 8(d) - Legal 1,631.25
10,723.700cal No. 863, Montreal, QC ,
Article Fourteen, Section 8(d) — Legal 7,747.88
1,495.005c41 No. 868, Washington, DC ,
Article Fourteen, Section 8(d) - Legal 2,959.00
44.
59 0IE_SocaI No. 887, Seattle, WA ,
Article Fourteen, Section 8(d) - Legal 300.00
450.00
Local No. 891, Vancouver, BC,
37572, d%rtlcle Fourteen, Section 8(d) - Legal 159.04
Local No. 927, Atlanta, GA ,
2 4,867_56rticle Fourteen, Section 8(d) - Legal 14,087.15
Local No. 938, Vancouver, BC ,
21,346.04rticle Fourteen, Section 8(d) — Legal 96,272.08
Local No. ADC659, Toronto, ON ,
15,225.08rticle Fourteen, Section 8(d) — Legal 4,538.02
Local No. B173, Toronto, ON ,
11,125.08rticle Fourteen, Section 8(d) - Legal 19,722.25
5 061 5Local No. B192, Hollywood, CA ,
e thicle Fourteen, Section 8(d) - Legal 28,524.45
18,718.630(_:‘3" No. B778, VanC(_)uver, BC,
Article Fourteen, Section 8(d) - Legal 4,091.56
4,127.3p0cal No. B868, Washington, DC ,
Article Fourteen, Section 8(d) - Legal 5,276.81
62,000.70 SUB TOTAL : $566,369.06
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INTERNATIONAL LOBBYING AND CONSULTING

IATSE — Animation Industry in Quebec/Bill C-27/ Jacobson & Zilber Strategies, LLC
Canada Film Collective Bargaining Agreement/
Copyright in the Age of Generative Al/Dome Organizing/
Double Negative (DNEG)/Encore Group USA/Encore Global KBB Consulting LLC
Events/ ICON Organizing/Machinists & Aerospace Workers/
Neuro Tour/O -Broadway Organizing/Protection of Personal
Information/Quebec Status of the Artists 2024/Researchers in  orsen & French Advocacy, Inc.
Quebec/Review of BC Labour Code/Sugarhill Nutcracker

Kathy Garmezy

State & Broadway, Inc.

Unpaid Wages/Toad's Place/William F. White EDUCATION

Application - Legal $420,61747 p icle Fourteen, Section 8(f) —

Basic Agreement 92,726.60LEAP Reimbursements to Locals/O cers
IATSE — Miscellaneous — Legal 65,061.42rticle Fourteen, Section 8(f) -

SUB TOTAL - $578.405.49 Misc. Training/Instructors

$60,000.00
24,000.00

7,800.00

42,000.00
75,000.00

$30,247.45

118,825.99

Sub Total : $149,073.44

Grand Total : $1,502,647.99

Respectfully submitted by:
Matthew D. Loeb

Colleen A. Glynn

John M. Lewis

Paul F. Dean, Jr.

Apple orne
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INTERNATIONAL ALLIANCE OF THEATRICAL STAGE EMPLOYEES, MOVING PICTURE
TECHNICIANS, ARTISTS AND ALLIED CRAFTS OF THE UNITED STATES, ITS TERRITORIES ANI

Mr. Matthew D. Loeb, President individually or in the aggregate, they would in uence the judgment made

International Alliance of Theatrical Stage Employees, Moving Pictunséidchsétlaos tHetisticial statements.

and Allied Crafts of the United States, Its Territories and Canada andnAfdietesning an audit in accordance with generally accepted auditing st
« Exercise professional judgment and maintain professional skepticism

Opinion .
audit.
We have audited the consolidated nancial statements of the Interp tional Alglance of . . . .
. . . L . ernj an asses?1 the risks of material misstatement of the consoli
Theatrical Stage Employees, Moving Picture Technicians, Artists and Allied Craft?]o the .
. A . W S ﬁ\em ntﬁ, whether due to fraud or error, and design and perform at
United States, Its Territories and Canada and Af liates (the “International”), which'com

rise
. . . . es vetot 8 e risks. Such procedures include examining, on a tes
the consolidated statements of nancial position as of April 30, 2024ra (93%55 an t%e P 9

. L . regarding the amounts and disclosures in the consolidated nancial stat
related consolidated statement of activities, and consolidated statengenfj oP %unc%onalﬂ

expenses for the year ended April 30, 2024, and consolidated stat'em%r?%g O ¥ n%%\rlgt?grdmg ©F IEEEL. Gl (BT 19 Ui Eet i €

the years ended April 30, 2024 and 2023, and the related notes to theaéjcgjr'wtsgﬁ B g&rﬁ%{}% Elre EEpIEEIe T 1S GUElmEEiEEs, [0 ret

statements of expressing an opinion on the effectiveness of the International’s ir
In our opinion, the accompanying consolidated nancial statementé FERAFEG Yo " BYEN 9p|n|0n IS expressed_. o

present fairly, in all material respects, the nancial position of the Int'ern';f}%mtﬁstg?@ﬂﬂ@@,r |at§ness of accounting policies used and the re

2024 and 2023, and its changes in net assets for the year ended ApriP$8 538% aFePHE g pstimates made by management, as well as eval

ows for the years ended April 30, 2024 and 2023, in accordance with ¥ESSUHRHGbARMmEENsOlidated nancial statements.
generally accepted in the United States of America. e Conclude whether, in our judgment, there are conditions or events, c«

aggregate, that raise substantial doubt about the International’s ability 1
Basis for Opinion going concern for a reasonable period of time.

We conducted our audits in accordance with auditing standards gewealle aecgjted in tteenmunicate with those charged with governance re
United States of America. Our responsibilities under those standaodisearmattéhner tthespidreted scope and timing of the audit, signi cant aud
in the Auditor’s Responsibilities for the Audit of the Financial Staten&intintgotidearftalirelated matters that we identi ed during the audit.
report. We are required to be independent of the International and t(Reyeeitaur Sthranethikel Comparative Information
responsibilities in accordance with the relevant ethical requirementsyeldiingtp@vicushtsaudited the International’s April 30, 2023 consoll
We believe that the audit evidence we have obtained is suf cient arghe@praREaENE REOESressed an unmodi ed audit opinion on those con:
a basis for our audit opinion. nancial statements in our report dated August 4, 2023. In our opinion, t

comparative information presented herein as of and for the year ended .

Respon5|b|I|t|e§ Qi Managfement el a2 Flnanqal Statements consistent, in all material respects, with the audited nancial statements fr
Management is responsible for the preparation and fair present%@&o&éﬂge%onsol|dated

nancial statements in accordance with accounting principles generally accepted in the

United States of America; and for the design, implementation, anqk*@%ﬁ%ﬁ@‘iﬁ)ﬁféﬁf@ﬁ%' Information

control relevant to the preparation and fair presentation of consolidatgg, nansidl &iate"RsAtRicted for the purpose of forming an opinion on tt

that are free from material misstatement, whether due to fraud or el8hcial statements as a whole. The supplemental information on pages
In preparing the consolidated nancial statements, managementjs,Leir§ 4O RYBBAIE of additional analysis and is not a required part of

whether there are condit.ions or eygnts, cons-idered in the_ aggrega}gar{p_@l E@é%&ﬁ%ﬁ?é?%‘ﬂﬂh information is the responsibility of management

dleLlnt ElpeUt e Internfs\tlonal’s ability to cont.lnue asa gglng conc%ﬁqngm Pé]StXSadi?ef&% to the underlying accounting and other records

(11D CEIE IEL e FEMEE] SRIEments i evEl el 2D 9 e the consolidated nancial statements. The information has been subjecte

Auditor’s Responsibilities for the Audit of the Financial Statements Procedures applied in the audits of the consolidated nancial statemen
Our objectives are to obtain reasonable assurance about whether3HEiHOR3bIRIERAWSSeiHicluding comparing and reconciling such inform

statements as a whole are free from material misstatement, whetH&€edwedy e arcenpking and other records used to prepare the conso

and to issue an auditor’s report that includes our opinion. Reasongigl€aestisaptdashenigisolidated nancial statements themselves, and

level of assurance but is not absolute assurance and therefore is Fi@cadyligsdntaecpistease with auditing standards generally accepted in th

audit conducted in accordance with generally accepted auditing staAtigtisavilnadwagpigéascthe information is fairly stated in all material respe

a material misstatement when it exists. The risk of not detecting dhaatensplidrisdtaaesial statements as a whole.

resulting from fraud is higher than for one resulting from error, as fraud may involve

collusion, forgery, intentional omissions, misrepresentations, or thidaoygaidge oNavieYioak

control. Misstatements are considered material if there is a substAntaistieljiadid that,
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CONSOLIDATED STATEMENTS OF FINANCIAL POSITION

APRIL 30, 2024 AND 2023

2024 2023 2024 2023
Assets Liabilities and Net assets
Current assets Current liabilities
Cash $ 3,609,552 $ 3,631,187 Accounts payable and accrued expenses $ 568,555 :
Investments - at fair value 60,753,792 63,265T4A8nt deposit payable 29,357 29,3
Receivables Other 81,914 61,340
Accrued interest and dividends 419,888 391,38motal current liabilities 679,826 780,C
Promissory notes 27,700 32,800Deferred compensation plan 1,672,446 11,5
Per capita taxes 1,042,000 686,00@eferred income 9,895,000 10,522,(
Other 37,895 51,782 Employers’ bonds 2,198,520 1,982t
Prepaid expenses 390,286 235,721 Total liabilities 14,445,792 24,807,4
Total current assets 66,281,113 68,294,343
Net assets
Property and equipment - net 32,309,092 30MTRIT Festrictions 83,788,903 74,024,
Other assets 115,799 151,78\ith restrictions 471,308 591,53
Total assets $98,706,004 $99,423,77Botal net assets 84,260,211 74,616,
Total liabilities and net assets $98,706,003 $99,
CONSOLIDATED STATEMENT OF ACTIVITIES
YEAR ENDED APRIL 30, 2024
(WITH COMPARATIVE TOTALS FOR 2023)
2024 2023
Without Restrictions With Restrictions Total
Revenue
Per capita taxes and assessments $37,665,663 $ = $37,665,663
Political action contributions - 690,292 690,292 55
Processing fees 2,210,280 - 2,210,280 2,68¢€
Supplies and other 61,978 - 61,978 81,8
Rent 355,922 - 355,922 339,864
Royalty income 295,841 - 295,841 195,1
Other 69,634 - 69,634 106,451
Net assets released from restrictions:
Satisfaction of program restrictions 810,515 (810,515) -
Total revenue 41,469,833 (120,223) 41,349,610 41,
Expenses
Program services 29,182,487 - 29,182,487 25,5¢
Management and general 13,687,256 - 13,687,256 8,
Total expenses 42,869,743 - 42,869,743 34,18
Change in net assets before other changes (1,399,910) (120,223) (1,520,133)
Other changes
Net investment income (loss) 1,313,627 - 1,313,627
Pandemic relief - - - -
Pension related changes other than bene t costs 9,850,400 - 9,850,400
Change in net assets 9,764,117 (120,223) 9,643,894 1
Net assets - -
Beginning of year 74,024,786 591,531 74,616,317 67
End of year $83,788,903 $471,308 $84,260,211 $74
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CONSOLIDATED STATEMENT OF FUNCTIONAL EXPENSES

YEAR ENDED APRIL 30, 2023 (WITH COMPARATIVE TOTALS FOR 2023)

2024

Program Services Management and General
Payroll and allowances $10,915,521 $ 4,353,606
Payroll taxes 781,956 319,391
Employee bene ts 5,419,793 2,176,102
Occupancy 223,562 91,314
Utilities 80,092 32,713
Real estate taxes 223,633 91,344
Maintenance and repairs 176,484 72,085
Telephone 28,611 11,686
Printing and postage 892,970 364,734
Of ce 753,602 302,291
Legal 2,350,872 39,860
Accounting - 341,379
Consulting and outside services 119,188 48,682
Computer 353,225 143,893
Insurance 205,974 84,130
Meetings and conferences 2,790,477 -
Per capita taxes - af liated organizations 1,259,049 -
Promotional and charitable - 4,799,556
Political contributions 1,033,511 -
Education and training 559,180 -
Currency exchange 405,983 165,824
Depreciation 608,804 248,666
Total expenses $29,182,487 $13,687,256

CONSOLIDATED STATEMENTS OF CASH FLOWS
YEARS ENDED APRIL 30, 2024 AND 2023

2024 20232024 and 2023.

Cash Flow from Operating Activities:
Change in net assets
Adjustments to reconcile change in net assets to net cash
provided by (used in) operating activities:
Depreciation 857,470
Net (appreciation) depreciation in fair value of investments 234,407 267,103
Receivable - Accrued interest and dividends (28 5@§heré?21 237)
Receivable - Promissory notes

Receivable - Per capita taxes (356 000)
Receivable - Other 13,887 ?
Prepaid expenses (154,565)

Other assets 35,962
Accounts payable and accrued expenses (2120, 7
Other current liabilities 20,574

Deferred compensation plan

Deferred income

Employers’ bonds 215,951

Currency translation adjustment ___ 253,747 undéi’thd4hternational’s control:

Net cash provided by (used in) operating activities
) o carried out by any other fund.

Cash ows from Investing Activities:

Purchase of investments

Sale of investments

(91,517,542)
i 93,541,065
Purchase of property and equipment _ (2,188, 88
Net cash provided by (used in) investing activities (16 éorp a ! d)

Cash ows from Financing Activities:
Notes payable S
Net cash provided by (used in) nancing activities

Supplemental cash ow information:
There were no cash outlays for interest or income taxes during the years el

Total

$15,269,127
1,101,347
7,595,895
314,876
112,805
314,977
248,569
40,297
1,257,704
1,055,893
2,390,732
341,379
167,870
497,118
290,104
2,790,477
1,259,049
4,799,556
1,033,511
559,180
571,807
857,470

2023

$42,869,743

$9,643,894 $7,520\@APES TO COMBINED FINANCIAL STATEMENTS
YEARS ENDED APRIL 30, 2024 AND 2023

eral Of ce Building Corp. (the “General Building Corp.
af liates were established to hold title to and operate prc

The Convention Transportation and Per Diem Fund (the “Convention Func
ta defray the costs of delegates’ transportation, accident insurance, per d
expense at-the Convention of the International.

$1
928,3
7,41
317,69
111,292
298,¢
20!
86,527
1,27
529,071
1,264,99
263,830

445 35
241,87
2,68

647
705,2
638,4¢
497
853,9¢
$34

8384383 - Description of Organization and Signi cant Accounting Policies

% ational Alliance of Theatrical Stage Employees, Moving Pict
Allled Crafts of the United States, Its Territories and Canada (il
g»éernatlonal labor union and was established to achieve, by organi:
w r, the improvement of the social and economic conditions of employ
eaégga,}l, goving picture, entertainment, amusement and commercial
ngusHigs of the United States and Canada. In addition, the International s
(9,850,400) maln(tgrzaw;e of a fair rate of wages, to ensure the employment of all memb
(627,000) (1,9B60400F)of action, wise, honorable, and conservative mediation, so that equi
3h@ansolidated nancial statements include the following funds and a

143,788 Geheid, ¥ (hd provides for the ongoing activities of the Internationa
In er ational’s wholly-owned af liates, the I.A.T.S.E. Realty Corpora

Qe holding corporation, the I.LA.T.S.E. International Building
Zw ing Corp.”), an Ontario, Canada non-share Capital (
hes

The Defense Fund of the International Union was established to defray e

Net increase (decrease) in cash

"~ (21,635) and 1BBetBxpenses of the local unions as determined by the Defense Func

The Security Department was established to receive and act as custod

Cash -
Beginning of year — 3631187 344diB8e collective bargaining agreements.
End of year __$3,609,652 $3,6

bonds that serve as collateral for wages and bene ts for members working i

¢Holitical Action Committee of the I.A.T.S. E., the LAT.S.E. Federal S

State and Local PAC of the .LA.T.S.E. (known collectlvely as the “Political A
were established for political and legislative purposes.
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Management has evaluated subsequent events through the date ofAh&raeditbrugipaut, ttieyears the International may have, on deposit ir
date the nancial statements were available to be issued. excess of FDIC and CDIC insurance limits. The International has not e»
in such accounts and the Of cers believe it is not exposed to any signi c
Basis of accounting
The nancial statements are presented on the accrual basis of acbmiathglnvestments
Investments consist of the following:
Fund accounting 2024 2023
The accounts of the International are maintained in accordance Wwitteshregniseipfes ehlue as determined by quoted
fund accounting. Under fund accounting, resources for various purposgebpeiatassi ed for

accounting and reporting purposes into funds established accordingU tlggiverataentaseturities $22,597,199 $30,

purpose. Separate accounts are maintained for each fund; however,Gbepfunatis debveristamments 20,640,622 18,6

consolidated for nancial statement purposes. Registered investment companies 13,411,787 9
Investments at estimated fair value

Canadian exchange Certi cates of deposit 3,860,124 4,187,

The International maintains assets and liabilities in Canada and the Noitepublatiystr#tdedhstock 244,060 182
intent of the International to receive and expend Canadian dollars if@ahada and not, on a $ 60,753,792 $63,265,46
regular basis, convert them to U.S. dollars. For nancial statement purposes all assets and
liabilities are expressed in U.S. dollar equivalents. Investment income (loss) consists of the following:

Canadian dollars included in the Consolidated Statements of Financial Position are 2024 2023
translated at the appropriate year-end exchange rates. Canadian thuksestiaciddidddentte $2,070,241 $1,30:
Consolidated Statement of Activities are translated at the average Retteqpgediates fiaefeciation)in fair value (234,407)
year. Unrealized increases and decreases due to uctuations in exchamgenayesargaticndzdn (loss) (253,747) (77!
in investment income in the Consolidated Statement of Activities.  Less: investment expenses (268,460) (26C

Total $1,313,627 $ (550)

Use of estimates
The preparation of nancial statements in conformity with accounting principles generally
accepted in the United States of America requires management to make estimates and
assumptions that affect the amounts reported in the nancial stateméots drdBaczdrdpaiyyiated investments

notes. Actual results could differ from these estimates. In July 2001, the General Executive Board authorized the allocation
General Fund to a building reserve. The building reserve is used to off
Administrative expense allocation with purchasing new buildings or maintaining the International’s existing

The International provides certain administrative services to thedndotir8 tEarBtEmed imtashe building reserve for the years ended April 30,
Fund, for which reimbursements are received. The cost for these sk88B20Mhahaigd ddl2)6E4), respectively. The fair value of the Internation:
bene ts and other related administrative expenses. The total ambuiitirgmeseseel dsrathapril 30, 2024 and 2023 was $3,038,154 and $2,(
years ended April 30, 2024 and 2023 was $329,966 and $288,709T hes@entvelyis included in the investments at fair value in the Consolid

The International also pays the administrative expenses on beh&ihandre PASTIGIE. Staff
Retirement Fund (the “Pension Fund”). These expenses include auditing, legal and actuarial
services. The total amount of administrative expenses reimbursed thdhe Pefsiornaluedfaaterements
years ended April 30, 2024 and 2023 was $450,565 and $434,529, rebpdciineyorkifoameasuring fair value provides a fair value hierarchy
is included in employee bene ts in the Consolidated Statement of FopateaMakmisesechniques used to measure fair value. The hierarct

priority to unadjusted quoted prices in active markets for identical asset
Functional allocation of expenses 1 measurements) and the lowest priority to unobservable inputs (level

The nancial statements report certain categories of expenses thhe dnecattebatalottie fair value hierarchy are described as follows:
more than one function. Expenditures classi ed as program serviced estatel primatslytdctiteevaluation methodology are unadjusted quoted
tax purpose of the organization. Expenditures classi ed as managemaeketanfogamnttatiassets that the International has the ability to acc
primarily to administrative functions. All expenses are allocated in a rhaneélthgtltesioréhectsaluation methodology include: quoted prices fc
the actual costs associated with each function, primarily based on esittiatesaftiete, @ eftbprices for identical or similar assets in inactive m

than quoted prices that are observable for the asset, and inputs that are
Inventory from or corroborated by observable market data by correlation or other

The International maintains an inventory of supplies for resale to |bea arspesized {ndividwalal) term, the level 2 input must be observable
members. Inventory is stated at cost which approximates the sellintheric @frtheftémesassiet.

Level 3 inputs to the valuation methodology are unobservable and si

Valuation of investments and income recognition value measurement. Level 3 inputs are generally based on the best in
The International’s investments are stated at fair value. See “Fawhialuenayemmlmdmémis’eporting entity’s own assumptions and data.
footnote for additional information. The asset’s fair value measurement level within the fair value hiera

Purchases and sales of securities are recorded on a trade-dateHeakisvdstdesst imicameinput that is signi cant to the fair value measur
is recorded on the accrual basis. Dividends are recorded on théeekritidsnasddtaedteto maximize the use of observable inputs and r
appreciation/(depreciation) includes the Plan’s gains and losses ornuimesémverite hopigist and

sold as well as held during the year. U.S. government securities: U.S. Treasury notes are valued at the clc

on the active market on which the individual securities are traded. Othe

Note 2 - Cash and agency obligations are valued using pricing models maximizing th
2024 2023inputs for similar securities.

Interest bearing $3,033,902  $2,866rpRMate debt instruments: Valued using pricing models maximizing t

Non-interest bearing 575,650 npBIsSedr similar securities. This includes basing value on yields curr

Total $3,609,552 $3,63ndgrarable securities of issuers with similar credit ratings. When quo

available for identical or similar bonds, the bond is valued under a dis
approach that maximizes observable inputs, such as current yields of ¢
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but includes adjustments for certain risks that may not be observilée Fuchwaslabdityt aihdancial assets

liquidity risks or a broker quote if available. The International’s nancial assets available within one year of the Consoli
Registered investment companies: Valued at the closing priceofdfioetrdiahRbsitamtidate for general expenditures are as follows:
market in which the securities are traded. 2024 2023
Certi cates of deposit: Value estimated by the manager of the FEioeowid! aispetvailipgar end
market prices. Cash $ 3,609,552 $ 3,631,187
Investments measured at net asset value: The value of the non-publichgtireated stadhiisvalue 60,753,792 63,265
estimated by the management of the investment entity. Accrued interest and dividends 419,888 391,
The preceding methods may produce a fair value calculation that niRrpmatsoeyimditestive 27,700 32,800
of net realizable value or re ective of future fair values. FurthermBes,calhiaugkethe 1,042,000 686,000
International believes its valuation methods are appropriate and cddiistent with other 37,895 51,782
market participants, the use of different methodologies or assumipbtaisriandéEassetstheailable within one year $65,890,827 {
fair value of certain nancial instruments could result in a different fair value measurement
at the reporting date. None of the nancial assets are subject to other contractual restrictions 1

The following table sets forth, by level within the fair value hieranchgydiletlecioragenalal expenditure within one year of the Consolidatec
investments, as of April 30, 2024, with fair value measurements ofiaaaciarifgdigsisdate. As part of the International’s liquidity managemen
are structured to be available for its general expenditures, liabilities, and

2024 Level 1 Level 2 Laseh®y come due.

Investments at fair value The International invests excess cash in marketable securities which can
U.S. government securities the event of an unanticipated liquidity need.
U.S. treasury securities ~ $22,015,411 $22,015,411 $ - $ -
Mortgage backed securities 581,788 - 581,7880te 8 - Promissory notes
Corporate debt instruments The International provides loans to af liated locals for nancial assistanc
Domestic corporate bonds 20,640,622 - 20,640,622 valued at their outstanding principal balance and were deemed collet
Registered investment companies 30, 2024 and 2023.
Money market mutual funds 12,594,722 12,594,722 Fellowing is a summary of outstanding promissory notes as of April 30th
Fixed income mutual funds 817,065 817,065 l-ocal No. - 2024 2023
Certi cates of deposit 3,860,124 3,860,124 250 - 16,000 20,000
Total assets in the B-778 11,700 12,800
fair value hierarchy 60,509,732 $39,287,322 $21,22Zpta0 $ - $27,700 $32,800
Investments measured at
net asset value 244,060 Note 9 - Property and equipment
Investments at fair value $60,753,792 2024 2023
Land $ 5,377,407 $ 5,377,407
Building and improvements 32,557,188 30,682
The following table sets forth, by level within the fair value hieraieiwnitine lateh eafinp@ient 4,037,532  3,723,2
investments, as of April 30, 2022, with fair value measurements on a recurring basis: 41,972,127 39,783,242
2023 Level 1 Level 2 Leessaccumulated depreciation 9,663,035 8,80F
Investments at fair value Property and equipment - net $32,309,092 $30,97

U.S. government securities
U.S. treasury securities $0,067,012 $30,067,012 $ Propesty and equipment is stated at cost. Depreciation expense for the

Mortgage backed securities 204,761 - 204,7630, 2024 and 2023 was $857,470 and $853,995, respectively, computed
Corporate debt instruments line method over the estimated useful lives of the respective assets.
Domestic corporate bonds 18,690,490 - 18,690,4%Xxpenditures for maintenance, repairs and minor renewals are chargec
Registered investment companies incurred; major renewals and betterments are capitalized.
Money market mutual funds 9,109,876 9,109,876 In August 2022, the International, through its wholly-owned subsidiary, |
Fixed income mutual funds 823,079 823,079 Building Cerp., entered into a purchase agreement with an unrelated third
Certi cates of deposit 4,187,492 4,187,492 a condominium located at 187 Parliament Street, Toronto, ON for approxin
Total assets in the Under the terms of the agreement, the International paid deposits tota
fair value hierarchy 63,082,710 $44,187,459 $18,89%02%kd$ the purchase. These deposits are included in property and equip
Investments measured at Consolidated Statements of Financial Position as of April 30, 2024.
net asset value 182,758
Investments at fair value $63,265,468 Note 10 - Per capita tax
Pursuant to the International’s Constitution and Bylaws, each af liated I
Note 6 - Risks and uncertainties purchase from the General Secretary-Treasurer of the International, one

The International invests in various investment securities. Inv&tamgnfosezaciiieseanieer of the local union whose name appears upon th
exposed to various risks such as interest rate, market, and credit riske Eurectat thedetee! of risk
associated with certain investment securities, it is at least reasonablyl hessisieahatatioaagen of each quarterly stamp is as follows:

in the values of investment securities will occur in the near term and that such changes could Quarterly Stamps Allocation

materially affect the amounts reported in the nancial statements. Alfred W.
Pension contributions are made and the actuarial present value of accumulated pfa@st of One Convention DiTolla/

bene ts are reported based on certain assumptions pertaining to interest rates, in atioRuarterly General Defense ~ and Per Ha

rates and employee demographics, all of which are subject to chagge. %ue to uncertaintieg@mp ~ Fund  Fund Diem Fllzjcr)]l?ndationspiva

inherent in the estimations and assumptions process, it is at leas |
changes in these estimates and assumptions in the near term could téitsito MRMh3AciaP24  $58.00 $51.75  $4.00 $2.00
statements.
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Note 11 - Rent income Obligations and funded status as of April 30, 2024 and 2023 were as f

The International Building Corp. is a lessor under a commercial lease, which expires on 2024 2023
July 31, 2025. Future annual rental income under non-cancelable |8asesaitatad fotloavsobligation $59,169,809 $61,
2025 $23,983 Projected bene t obligations 67,285,499  69,9:
2026 5,996 Fair value of plan assets 65,613,054 58,4C
Total $29,979 Funded status - unfunded $(1,672,445) $(11,52

The International entered into a ten-year lease agreement with theCbhTiSttionieréaidrbene t payments made during the years ended Apri
and Exhibition Industries Training Trust Fund (the “Training Trust”), aestadsdqinys:for of ce

space located at 2210 W. Olive Avenue, Burbank, California, at a monthly rate of $22,500. 2024 2023
The lease is effective from September 1, 2019 through August 31ER(#6yandistcinutisiable $4,014,004  $3,87
upon 180 days’ notice. Under the terms of the agreement, the moniBeyectstpeitincrease 3% 2,784,038 2,511,46:

annually and the Training Trust will pay the base rent plus escalation charges for real estate

taxes and parking fees and will pay for its own maintenance and Hititiiesscdmtaitiditioms:the

Training Trust secured a $29,357 security deposit, pursuant to the le@satributions to the plan are expected to be $4,132,644 for the year er
Total rent income received for the years ended April 30, 2024 and 2023 was $355,922 and

$339,864, respectively. Future bene t payments:
The following bene t payments which re ect expected future service, a
Note 12 - Royalty income expected to be paid as follows:

The International has entered into a multi-year License Agree2d@5t and a List U$8,190,887
Agreement with the American Federation of Labor and Congress @&02@ustrial OrganizaBi@d,239
(AFL-CIO) under which the AFL-CIO has obtained rights to use c@Qaih intangible prop&6y5,558
belonging to the International, including the rights to use the nam2pR®)o, trademarks )614,490
membership lists of the International, in exchange for speci ed roy@@2payments to be p4jti55,601
to the International by the AFL-CIO. The annual royalties received BQ3@etimterghatifygd for the3,979,477
years ended April 30, 2024 and 2023 were $295,841 and $195,112Toéspectively. The #42)286,252
the existing agreement expires on December 31, 2025.

Net periodic bene t cost:

Note 13 - Employee 401(k) Savings Plan Components of net periodic cost for the years ended April 30, 2024
The International maintains a 401(k) de ned contribution saving®larsthrough Merrill

Lynch. All employees of the International who have attained the age of 21 and completed 2024 2023

one year of service are eligible to participate. Each employee is p&enitteel costontribute up $2,587,318  $2,507,2¢
to 25% of their compensation up to the maximum amount permitietenastieoste law and 3,501,073 3,159,25
is 100% vested in the amount contributed. The International doesExpiectakiereomntributias assets (4,127,915) (4,0
to this plan. The assets and liabilities of this plan are not re ectéohontization ofaramsition (asset)/obligation -
statements. Amortization of prior service cost/(credit) 269,382 :

Recognized amortization of net actuarial loss 1,104,878

Note 14 - Multiemployer plan that provides postretirement Net periodic bene t cost $3,334,736  $3,181

bene ts other than pension
The International contributes to a multiemployer health plan on behaifetetigikkdemeplogaedic bene t cost:
This plan provides postretirement health bene ts for active and retiretheaRleipédpsnsor is required to recognize any unrecognized prior a
Total employer contributions made to this multiemployer health plemefcoghezgdgs@nsmdice cost (credit) and unrecognized transition as
April 30, 2024 and 2023 were $3,161,029 and $2,874,652, respectieslylt, the net pension liability re ected in the Consolidated Statements c
is the excess of the projected bene t obligation over the fair value of
Note 15 - Staff pension plan “funded status” of the Pension Fund at April 30.
The International’'s employees are also covered by the |.A.T.S.E.Cataif dRetitsnoéninfecutnized net periodic bene t cost were as follows:
(the “Pension Fund”). The Pension Fund is funded by employer contributions and provides

normal pension bene ts to participants at age 65, who have terminated employment and 2024 2023

accrued at least ve years of service. Disability pension bene ts ar8eajabtost any age to $1,004,794 $1,274,1
a participant whose covered employment with the International terieta{gsinitbsst least ten 7,601,223 16,502,9
years of credited service. The normal bene t is 3% of the monthly aheragegsétad nbapedadic bene t cost $8,606,017  $:

the highest 60 consecutive months of salary out of the last 120 months of employment. The
Pension Fund uses an April 30 measurement date.

Employers are required to recognize the overfunded or underfunded status of a de ned
bene t postretirement plan as an asset or liability in its statement of nancial position,
recognize changes in that funded status in the year in which the changes occur through
changes in net assets and measure its assets and obligations to determine the funded status
as of the end of the employer’s scal year.

The following is a summary of the funded status of the Pension Fund as provided by the
consulting actuaries
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The weighted average assumptions used to determine bene t obligations and net periodic 2023 Level 1 Level 2 Level 3

bene t cost were as follows: Investments at fair value
2024 2023 Interest bearing cash $ 1,405,609 $ 1,405,609 $ -$
Bene t obligation: U.S. government securities
Discount rate 5.75% 5.00%J.S. treasury securities 5,938,774 5,938,774 -
Rate of compensation increases 4.00% M @9age backed securities 2,365,398 - 2,365,398
Measurement date 4/30/2024  4/302p2Rate debt instruments
Net periodic bene t cost: A or above credit rating 294,200 - 294,200
Discount rate 5.00% 4.509Below A credit rating 1,677,034 - 1,677,034
Rate of compensation increases 4.00% Corgobagsé stock
Expected return on plan assets 7.00% Vid0gap core 3,169,222 3,169,222 - -
Measurement date 4/30/2023 4/30/2023e cap value 4,889,395 4,889,395 -
Large cap growth 9,150,553 9,150,553 =

Plan Assets — The Pension Fund assets were invested in the followindrtategtineal value 4,891,582 4,891,582 -

Target allocation range All cap core 3,242,719 3,242,719 - -

Equity securities 30% - 65% Large cap core 3,680,739 3,680,739 -

Fixed income 20% - 55% Small cap core 2,691,409 2,691,409 -

Alternative investments 0% - 30% Registered investment companies

Cash & equivalents 0% - 12% Fixed income & mortgage

backed securities 8,018,367 8,018,367 -

The Pension Fund has investment guidelines for plan assets that seéiteapitalgreservation 5,058,329 5,058,329 - -
and long term growth. The investment goals are to attain a total return perdogmgnoaregtsl to 435,879 435,879 - :
or in excess of the applicable benchmarks and in excess of the actuabahassticmetidty, while 989,502 989,502 - -
adequately supporting the ongoing operating cash ow requirements lot¢neaflenalaedftynd. 312,220 312,220 - -
All assets selected for the portfolio must be marketable and must béxdalextsetsvithtbare, skill
and diligence. fair value hierarchy 58,210,931 $53,874,299 $4,336,632 $

To develop the expected long-term rate of return on assets assumimenenagpesedoht
the Pension Fund considered the historical returns and future expedcigttiasseforaletirns for 190,775
each asset class, as well as the target asset allocation of the pensiongxgirifefits ahfaireslited $58,401,706
in the selection of the 7.0% long-term rate on assets assumption as of April 30, 2024 and
2023. Note 16 - Net assets

The following table sets forth, by level within the fair value hierarcfiyneheePassés ¢futhe’dnternational, Realty Corp., International Building ¢
investments, as of April 30, 2024, with fair value measurements orBaildngrifigrpasiee classi ed as without restrictions and are available for
2024 Level 1 Level 2 Lebbation of the International.

Investments at fair value The net assets of the Political Action Committees are classi ed as with re
Interest bearing cash $1,615,756 $1,615,756 $  arise$rom contributions made for the restrictive purpose of this fund.
U.S. government securities
U.S. treasury securities 4,902,442 4,902,442 Note 17 - Gontingencies
Mortgage backed securities 2,878,571 - 2,878,57The nancial statements include certain prior year summarized comparati
Corporate debt instruments total but not by net asset class and functional expense category. Such inft
A or above credit rating 716,952 - 716,952include suf cient detail to constitute a presentation in conformity with the ba:
Below A credit rating 2,419,772 - 2,419,772n which these nancial statements were prepared. Accordingly, such infor
Corporate stock read in conjunction with the organization’s nancial statements for the yea
Mid cap core 3,808,293 3,808,293 - 2023 from which the summarized information was derived.
Large cap value 5,554,442 5,554,442 - -
Large cap growth 10,905,291 10,905,291 Note 18 --Prior year summarized information
International value 5,679,456 5,679,456 - The nancial statements include certain prior year summarized comparati
All cap core 3,770,700 3,770,700 - total but not by net asset class and functional expense category. Such infc
Large cap core 3,798,032 3,798,032 - include suf cient detail to constitute a presentation in conformity with the ba:
Small cap core 3,190,040 3,190,040 - on which these nancial statements were prepared. Accordingly, such infor
Registered investment companies read in conjunction with the organization’s nancial statements for the yeal
Fixed income & mortgage 2022 from which the summarized information was derived.
backed securities 9,525,621 9,525,621 - -
Alternative 4,904,762 4,904,762 - Note 19 - Tax status
Emerging markets 444,089 444,089 - The International is exempt from federal income taxes under Section 5
Domestic realty 1,021,554 1,021,554 - Internal Revenue Code.
International realty 323,576 323,576 - The General Building Corp. and the Realty Corp. are exempt from fede
under Section 501(c)(2) of the Internal Revenue Code.
Total assets in the The International Building Corp. is a Canadian tax exempt not-for-prot C
fair value hierarchy $65,459,349 $59,444,054 $6,015,286 Plitical Action Committees are exempt from federal income taxes u
Investments measured at of the Internal Revenue Code.
net asset value $ 153,705
Investments at fair value $65,613,054

The following table sets forth, by level within the fair value hierarchy, the Pension Fund’s
investments, as of April 30, 2023, with fair value measurements on a recurring basis:
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CONSOLIDATING SCHEDULES OF INVESTMENT INCOME
YEARS ENDED APRIL 30, 2024 AND 2023

2024
General Fund Convention Fund Defense Fund
Interest and dividends $1,234,189 $265,956 $570,096
Net appreciation (depreciation) in fair value of investments (118,426) 81,197 (197,178)
Currency translation gain (loss) (233,337) (119,612) 99,202
Less: Investment expenses (167,950) (16,847) (83,663)
Total $714,476 $210,694 $388,457 $1,3
2023
General Fund Convention Fund Defense Fund
Interest and dividends $ 826,998 $ 167,027 $ 308,053
Net appreciation (depreciation) in fair value of investments (20,281) (132,230) (114,592)
Currency translation gain (loss) (608,949) (73,834) (92,663)
Less: Investment expenses (166,296) (13,401) (80,382)
Total $ 31,472 $ (52,438) $ 20,416 $

SCHEDULES OF DEFENSE FUND EXPENDITURES
YEAR ENDED APRIL 30, 2024

Local No
Local No.
Local No.
Local No.
Local No.
Local No.

4, Brooklyn, NY, Article Fourteen, Section 8(d) - Legal

15, Seattle, WA, Article Fourteen, Section 8(d) - Legal

. One, New York, NY, Article Fourteen, Section 8(d) - Leghbcal No.
Local No.
12, Columbus, OH, Article Fourteen, Section 8(d) - Legdlocal No.
Local No.
18, Milwaukee, WI, Article Fourteen, Section 8(d) - Legalocal No.
22, Washington D.C., Article Fourteen, Section 8(d) - Lelgatal No.

88%58eatitle, WA, Article Fourteen, Section 8(d) - Legal
895,8&Mcouver, BC, Article Fourteen, Section 8(d) - Legal
92711\888ta, GA, Article Fourteen, Section 8(d) - Legal
93R),¥ahcouver, BC, Article Fourteen, Section 8(d) - Legal
B-133)8®ronto, ON, Article Fourteen, Section 8(d) - Legal
B-1®B,&08bank, CA, Article Fourteen, Section 8(d) - Legal

Local No. 28, Portland, OR, Article Fourteen, Section 8(d) - Legal Local No. B-28%8&&ancouver, BC, Article Fourteen, Section 8(d) - Legal
Local No. 56, Montreal, QC, Article Fourteen, Section 8(d) - LegalLocal No. B-88864/ashington D.C., Article Fourteen, Section 8(d) - Lega
Local No. 63, Winnipeg, MB, Article Fourteen, Section 8(d) - LegaSubtotal 1,495 986,358
Local No. 118, Vancouver, BC, Article Fourteen, Section 8(d) - Legal 40,527

Local No. 122, San Diego, CA, Article Fourteen, Section 8(d) - LedAITERNATIONA50

Local No.
Local No.
Local No.
Local No.
Local No.
Local No.

154, Ashland, OR, Article Fourteen, Section 8(d) - LegalATSE - ArtickORR#R2teen, Sections 8(c) and (d) - AMPTP, Animation Indt
161, New York, NY, Article Fourteen, Section 8(d) - Leg@rooklyn Steel3@d@ada Film CBA, Colossal Media, Copyright in the Age
168, Vancouver Island, BC, Article Fourteen, Section 8(@RT€gBlome Prati3a®ns, Double Negative, Encore Group USA, ICON,
306, New York, NY, Article Fourteen, Section 8(d) - Leg&arade Shop Ad&dtinists & Aerospacte Workers, Neuro Tour, PPI, Soutt
311, Middletown, NY, Article Fourteen, Section 8(d) - Le§algarhill Nutci@c&?, Toad's Place, VFX, Wildbrain, William

322, Charlotte, NC, Article Fourteen, Section 8(d) - Legd. White Appli&afiéh, Organizing (Various) — Legal

Local No. 347, Columbia, SC, Article Fourteen, Section 8(d) - Legdasic Agreemedf8 132,246
Local No. 357, Stratford, ON, Article Fourteen, Section 8(d) - LegalATSE - ArticleBRti@teen, Section 8(c) - Legal - Miscellaneous

Local No. 467, Thunder Bay, ON, Article Fourteen, Section 8(d) - [Sagztiotal 4,127 876,924
Local No. 488, Portland, OR, Article Fourteen, Section 8(d) - Legal 4,586

Local No.
Local No.
Local No.
Local No.
Local No.

504, Anaheim, CA, Article Fourteen, Section 8(d) - LegdlOBBYING E2BCNSULTING

514, Montreal, QC, Article Fourteen, Section 8(d) - Legahrticle Fourte@h,1S8ction 8(c) - Thorsen French Advocacy

611, Santa Cruz, CA, Article Fourteen, Section 8(d) - Legaticle FourteelQ),34@tion 8(c) - Kathy Garmezy

ADCG659, Toronto, ON, Article Fourteen, Section 8(d) - LAagiale Fourteerd 588tion 8(c) - State & Broadway, Inc.

675, Eugene, OR, Article Fourteen, Section 8(d) - LegalArticle Fourte@0&ction 8(c) - Jacobson & Zilber Strategies, LLC

Local No. 690, lowa City, IA, Article Fourteen, Section 8(d) - LegalSubtotal 648 390,000
Local No. 709, St. John, NL, Article Fourteen, Section 8(d) - Legal 2,260

Local No. 745, Minneapolis, MN, Article Fourteen, Section 8(d) - LEGaUCATION 7,489

Local No. 750, Chicago, IL, Article Fourteen, Section 8(d) - Legal Article Fourte€nQBEection 8(f) - LEAP Reimbursements to Locals/Of cers

Local No. 798, New York, NY, Article Fourteen, Section 8(d) - Leg®rticle Fourte2f, 7Saction 8(f) - Misc. Training/InfoComm/Instructors
Local No. 863, Montreal, QC, Article Fourteen, Section 8(d) - Legabubtotal 14,153 554,249
Local No. 868, Washington D.C., Article Fourteen, Section 8(d) - LEatal 8,218 $ 2,807,531
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SCHEDULES OF DEFENSE FUND EXPENDITURES
YEAR ENDED APRIL 30, 2023

Local No.
Local No.
Local No.
Local No.
Local No.
Local No.
Local No.
Local No.
Local No.

7, Denver, CO, Article Fourteen, Section 8(d) - Legal
13, Minneapolis, MN, Article Fourteen, Section 8(d) - Legatal No
15, Seattle, WA, Article Fourteen, Section 8(d) - Legal

1, New York, NY, Article Fourteen, Section 8(d) - Legal Local No.
3, Pittsburgh, PA, Article Fourteen, Section 8(d) - Legal Local No.
Local No.

887 B@atle, WA, Article Fourteen, Section 8(d) - Legal
906,82barlottetown, PE, Article Fourteen, Section 8(d) - Legal
92758anta, GA, Article Fourteen, Section 8(d) - Legal

. 938,4/@n6ouver, BC, Article Fourteen, Section 8(d) - Legal
Local No.
18, Milwaukee, WI, Article Fourteen, Section 8(d) - Legalocal No.
22, Washington D.C., Article Fourteen, Section 8(d) - Lelgatal No.
26, Grand Rapids, MI, Article Fourteen, Section 8(d) - Légahl No.
28, Portland, OR, Article Fourteen, Section 8(d) - Legal Local No.

B-H766an Francisco, CA, Article Fourteen, Section 8(d) - Lega
B-28, Philadelphia, PA, Article Fourteen, Section 8(d) - Legal
B-1733,;5drbnto, ON, Article Fourteen, Section 8(d) - Legal
B-1923BArbank, CA, Article Fourteen, Section 8(d) - Legal
B-Z08354ncouver, BC, Article Fourteen, Section 8(d) - Legal

Local No. 33, Burbank, CA, Article Fourteen, Section 8(d) - Legal Local No. F723)88& York, NY, Article Fourteen, Section 8(d) - Legal
Local No. 38, Detroit, MI, Article Fourteen, Section 8(d) - Legal Subtotal 11,200 770,990
Local No. 51, Houston, TX, Article Fourteen, Section 8(d) - Legal 8,427
Local No. 56, Montreal, QC, Article Fourteen, Section 8(d) - LegalINTERNATIQNAQ3

Local No. 58, Toronto, ON, Article Fourteen, Section 8(d) - Legal IATSE - Article, Zd8irteen, Sections 8(c) and (d) - Animation Industry QC,
Local No. 99, Salt Lake City, UT, Article Fourteen, Section 8(d) - LA@AIIS, BC Bargéitiing Structure, Dome Organizing, Encore Group USA,

Local No. 118, Vancouver, BC, Article Fourteen, Section 8(d) - Leddrade Shop, #Fayétteville Arkansas Organizing, Holland, Ironman, Starb
Local No. 122, San Diego, CA, Article Fourteen, Section 8(d) - Led#trike, Titmousé B@anizing — Legal 87,
Local No. 134, San Jose, CA, Article Fourteen, Section 8(d) - LegdATSE - Article Ed&rteen, Section 8(c) - Legal - Miscellaneous

Local No. 154, Ashland, OR, Article Fourteen, Section 8(d) - LegalSubtotal 28,565 132,338
Local No. 191, Cedar Rapids, IA, Article Fourteen, Section 8(d) - Legal 5,880

Local No. 357, Stratford, ON, Article Fourteen, Section 8(d) - LegaLOBBYING ANOBEGONSULTING

Local No. 415, Tucson, AZ, Article Fourteen, Section 8(d) - Legal Article FourteBr28&ection 8(c) - Thorsen French Advocacy

Local No. 471, Ottawa, ON, Article Fourteen, Section 8(d) - Legal Article Fourte&9Blection 8(c) - Kathy Garmezy y
Local No. 514, Montreal, QC, Article Fourteen, Section 8(d) - Legahrticle Fourte2® 036ction 8(c) - State & Broadway, Inc.

Local No. 690, lowa City, IA, Article Fourteen, Section 8(d) - LegalArticle Fourteefi88ection 8(c) - Jacobson & Zilber Strategies, LLC

Local No. 709, St. John, NL, Article Fourteen, Section 8(d) - LegalSubtotal 33,337 300,000
Local No. 750, La Grange, IL, Article Fourteen, Section 8(d) - Legal 4,099

Local No. 768, Burbank, CA, Article Fourteen, Section 8(d) - LegaEDUCATION8,946

Local No. 794, New York, NY, Article Fourteen, Section 8(d) - Legdrticle Fourte&6,882ction 8(f) - LEAP Reimbursements to Locals/Of cers
Local No. 798, New York, NY, Article Fourteen, Section 8(d) - Leg#rticle Fourte&@,88&ction 8(f) - Misc. Training/InfoComm/Instructors

Local No. 822, Toronto, ON, Article Fourteen, Section 8(d) - LegalArticle Fourte@Q%2ction 8(f) - Young Workers
Local No. 828, Hamilton, ON, Article Fourteen, Section 8(d) - Legebubtotal 2,034 625,455
Local No. 863, Montreal, QC, Article Fourteen, Section 8(d) - Legal 9,231
Local No. 868, Washington D.C., Article Fourteen, Section 8(d) - LEajal 28,084 $1,828,783
CONSOLIDATING SCHEDULES OF FINANCIAL POSITION
APRIL 30, 2024
ILAT.S.E.
General LATS.E.
Ofce |A.T.S.Hnternational Political
General Building Realty BuildingConvention Defense Security Action
Fund Corp. CorporatioiCorporation Fund Fund Departme@bmmitte&limination Total
Assets
Current assets
Cash $387,603 $ 6343 $401519 $ 6837 $ 17391 $ 85499 $2,233,052 $471,308 ¢
Investments - at fair value 35,924,946 - - - 9,748,419 15,080,427 - - :
Receivables
Accrued interest and dividends 220,435 - - - 55,158 144,295 - - -
Related organizations 34,900,798 - - - 416,472 275,686 - - (35,592,95
Promissory notes 27,700 - - - - - - - - 27,7
Per capita taxes 934,000 - - - 36,000 72,000 - - - 1,
Other 37,880 - 15 - - - - - - 37,895
Prepaid expenses 330,756 27,818 19,224 12,488 - - - - -
Total current assets 72,764,118 34,161 420,758 19,325 10,273,440 15,657,907 2,233,052 471,30
Property and equipment - net 752,429 14,454,582 14,735,330 2,366,751 - - - -
Mortgage receivable 960,153 - - - - - - - (960,153)
Other assets 110,818 4,981 - - - - - - - 115,
Total assets $74,587,518 $14,493,724 $15,156,088 $2,386,076 $10,273,440 $15,657,907 $2,283)082  $47:
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CONSOLIDATING SCHEDULES OF FINANCIAL POSITION
APRIL 30, 2024

ILAT.S.E.
General . AT.S.E.
Of ce I.A.T.S.Eternational Political
General Building Realty BuildingConvention Defense Security Action
Fund Corp. Corporatio@orporation Fund Fund Departm€ommittedslimination Total
Liabilities and Net Assets
Current liabilities
Accounts payable and accrued expenses  $ 330,523 $ - $ - $ 9000 $ - $229032 % -
Related organizations - 19,895,813 14,149,470 1,539,673 - - 8,000 - (35,5¢
Tenant deposit payable 29,357 - - - - - - - - 2
Other 81,914 - - - - - - - - 81,914
Total current liabilities 441,794 19,895,813 14,149.470 1,548,673 - 229,032 8.000 -
Deferred compensation plan 1,672,446 - - - - - - - - 1
Deferred income 8,855,000 - - - 337,000 703,000 - - -
Employers bonds - - - - - - 2,198,520 - - 2,19¢
Mortgage payable - - - 960,153 - - - - (960,153)
Total liabilities 10,969,240 19,895,813 14,149,470 2,508,826 337,000 932,032 2,206,520 -
Net assets
Without restrictions 63,618,278 (5,402,089) 1,006,618 (122,751) 9,936,440 14,725,875 26,532 -
With restrictions - - - - - - - 471308 _ - 471,3
Total net assets 63,618,278 (5,402,089) 1,006,618 (122,751) 9,936,440 14,725,875 26,532  471,3(
Total liabilities and net assets $4,587518  $14,493,724  $15,156,088  $2,386,075 $10,273,440  $5,657,907  $2,233,052
CONSOLIDATING SCHEDULES OF FINANCIAL POSITION
APRIL 30, 2023
ILAT.S.E.
General I.AT.S.E.
Ofce |A.T.S.Hnternational Palitical
General Building Realty BuildingConvention Defense Security Action
Fund Corp. CorporatiorfCorporation Fund Fund Departme@bmmitte&dimination Total
Assets
Current assets
Cash $ 249432 $ 2660 $603992 $ 4,707 $ 43,637 $ 144,527 $1,990,701 $591,531
Investments - at fair value 39,602,028 - - - 8,363,580 15,299,860 - -
Receivables
Accrued interest and dividends 240,677 - - - 39,303 111,405 - - -
Related organizations 33,427,431 - - - 337,774 108,191 - - (33,873,39
Promissory notes 32,800 - - - - - - - - 32,6
Per capita taxes 614,000 - - - 24,000 48,000 - - - ¢
Other 51,767 - 15 - - - - - - 51,782
Prepaid expenses 186,939 26,309 18,353 4,120 - - - - -
Total current assets 74,405,074 28,969 622,360 8,827 8,808,294 15,711,983 1,990,701 591,531
Property and equipment - net 438,130 13,945,504 14,919,238 1,674,803 - - - -
Mortgage receivable 960,153 - - - - - - - (960,153)
Other assets 146,781 4,980 - - - - - - - 151,
Total assets $75,950,138 $13,979,453 $15,541,598 $1,683,630 $8,808,294 $15,711,983 $1,990,701 $ 59:
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CONSOLIDATING SCHEDULES OF FINANCIAL POSITION
APRIL 30, 2023

I.LA.-T.S.E.
General LATS.E.
Of ce I.A.T.S.Hternational Political
General Building Realty BuildingConvention Defense Security Action
Fund Corp. CorporatioBorporation Fund Fund Departm€@ommittedslimination Total
Liabilities and Net Assets
Current liabilities
Accounts payable and accrued expenses $ 541661 $ - 9 - $ 9000 $ - $138689 $ - $
Related organizations - 19,008,813 14,044,725 811,858 - - 8,000 - (33,8733
Tenant deposit payable 29,357 - - - - - - - - 29,3
Other 61,340 - - - - - - - - 61,340
Total current liabilities 632,358 19,008,813 14,044,725 820.858 - 138,689 8.000 - (33
Deferred compensation plan 11,522,846 - - - - - - - - 115
Deferred income 9,425,000 - - - 360,000 737,000 - - - 10,
Employers bonds - - - - - - 1,982,569 - - 19825
Mortgage payable - - - 960,153 - - - 2 (960,153)
Total liabilities 21,580,204 19,008,813 14,044,725 1,781,011 360,000 875,689 1,990,569 -
Net assets
Without restrictions 54,369,934 (5,029,360) 1,496,873 (97,381) 8448294 14,836,294 132 -
With restrictions - - - - - - - 591531 - 591,531
Total net assets 54,369,934 (5,029,360) 1,496,873 (97,381) 8,448,294 14,836,294 132 591,531
Total liabilities and net assets $75,950,138 $13,979453  $15,541,598  $1,683,630  $8,808,294 $15,711,983  $1,990,701 ¢
CONSOLIDATING SCHEDULES OF ACTIVITIES
YEAR ENDED APRIL 30, 2024
ILAT.S.E.
General ILATS.E.
Ofce |.A.T.S.Hnternational Political
General Building Realty Building Convention Defense Security Action
Fund Corp. Corporatio©orporation  Fund Fund DepartmentCommittees Elimination Total
Revenue
Per capita taxes and assessments $33,729,158 $ - % - 3% - $1,277836 $2,658,669 $ - $
Political action contributions - - - - - - - 690,292 - 69C
Processing fees 2,210,280 - - - - - - - - 2,210,2
Supplies and other 61,978 - - - - - - - - 61,97
Rent 320,286 500,000 306,858 73,941 - - - - (845,163)
Royalty income 295,841 - - - - - - - - 295,84
Other 42,405 - - - - - 27,229 - - 69,634
Total revenue 36,659,948 500,000 306,858 73,941 1,277,836 2,658,669 27,229 690,292
Expenses
Program services 24,565,346 619,638 565,951 62,346 384 3,157,544 829 810,515 (¢
Management and general 13,411,134 253,092 231,162 36,965 - - - - (245,0
Total expenses 37,976,480 872,730 797,113 99,311 384 3,157,544 829 810,515 (&
Change in net assets before
other changes (1,316,532)  (372,730) (490,255) (25,370) 1,277,452 (498,875) 26,400 (120,223)

Other changes
Net investment income (loss) of
amounts designated for
current operations 714,476 - - - 210,694 388,457 - - -1,
Pandemic relief - - - - - - - - - -
Pension related changes other

than bene t costs 9,850,400 - - - - - - - - 9,850,
Change in net assets 9,248,344  (372,730) (490,255) (25,370) 1,488,146 (110,418) 26,400 (120,223)
Net assets
Beginning of year 54,369,934 (5,029,360) 1,496,873 (97,381) 8,448,294 14,836,294 132 591,531
End of year $ 63,618,278 $(5,402,090) $1,006,618  $(122,751) $9,936,440 $ 14,725,876 $26,532 $471,3
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CONSOLIDATING SCHEDULES OF ACTIVITIES
YEAR ENDED APRIL 30, 2023

I.LAT.S.E.
General ILAT.S.E.
Ofce |.A.T.S.Hnternational Political
General Building Realty Building Convention Defense Security Action
Fund Corp. Corporatio€orporation  Fund Fund DepartmentCommittees Elimination Total
Revenue
Per capita taxes and assessments $ 33,836,748 $ - $ - $ - $1,267,119  $2,637,565 $ - $
Political action contributions - - - - - - - 554,135 - 5
Processing fees 2,686,182 - - - - - - - - 2,68t
Supplies and other 81,897 - - - - - - - - 81,
Rent 310,434 500,000 293,845 71,910 - - - - (836,325)
Royalty income 195,112 - - - - - - - - 195,
Other 90,087 - - - 7,000 - 9,364 - - 106,
Total revenue 37,200,460 500,000 293,845 71,910 1,274,119 2,637,565 9,364 554,135
Expenses
Program services 22,298,613 617,096 521,608 65,678 482 2,162,145 787 507,871
Management and general 8,346,598 252,053 213,052 37,328 - - - - (242,
Total expenses 30,645,211 869,149 734,660 103,006 482 2,162,145 787 507,871
Change in net assets before
other changes 6,555,249  (369,149) (440,815) (31,096) 1,273,637 475,420 8,577 46,264
Other changes
Net investment income (loss) of
amounts designated for
current operations 31,472 - - - (52,438) 20,416 - - -
Pandemic relief - - - - - - - - - -
Pension related changes other
than bene t costs 2,475 - - - - - - - - 24
Change in net assets 6,589,196  (369,149) (440,815) (31,096) 1,221,199 495,836 8,577 46,264
Net assets
Beginning of year 47,780,738 (4,660,211) 1,937,688 (66,285) 7,227,095 14,340,458 (8,445) 545,2¢
End of year $ 54,369,934 $(5,029,360) _ $1,496,873 $(97,381) $8,448,294 $14,836,294 $132 $591
CONSOLIDATING SCHEDULES OF EXPENSES
YEAR ENDED APRIL 30, 2024
ILAT.S.E.
General I.LAT.S.E.
Ofce LA.T.S.Hnternational Political
General Building  Realty Building Convention Defense Security Action
Fund Corp. Corporatioi€orporation  Fund Fund DepartmentCommittees Elimination Total
Payroll and allowances $15,012,436  $ - $ - $ - $ - $ 256,691 $ $ $15,260,127 -
Payroll taxes 1,101,347 - - - - - - - - 1,101
Employee bene ts 7,503,800 - - - - 92,095 - - - 75
Occupancy 916,711 243,328 - - - - - - (845,163)
Utilities - 62,396 43,466 6,943 - - - - - 112
Real estate taxes - 164,654 114,465 35,858 - - - - -
Maintenance and repairs 67,285 23,001 158,283 - - - - - -
Telephone 40,297 - - - - - - - - 40,29
Printing and postage 1,257,704 - - - - - - - - 1,2
Of ce 1,023,249 593 5,074 13,468 384 292 829 12,004 -
Legal 137,449 - - - - 2,253,283 - - - 2,390
Accounting 329,879 - - 11,500 - - - - - 341
Consulting and outside services 144,525 - 23,345 - - - - - -
Computer 496,183 - - - - 935 - - - 497,
Insurance 284,794 - - 5,310 - - - - - 290,
Meetings and conferences 2,790,477 - - - - - - - - 2
Per capita taxes - af liated
organizations 1,259,049 - - - - - - - - 1,25¢
Promotional and charitable 4,799,556 - - - - - - - - 4,
Political contributions 235,000 - - - - - - 798,511 -1,
Education and training 4,932 - - - - 554,248 - - - E
Currency exchange 571,807 - - - - - - - - 57
Depreciation - 378,758 452,480 26,232 - - - - - {
Total expenses $37,976,480 _$872,730 $797,113 $99,311 $384  $3,157,544 $829 $810,51F
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CONSOLIDATING SCHEDULES OF EXPENSES
YEAR ENDED APRIL 30, 2023

I.LA.T.S.E.
General I.LAT.S.E.
Of ce |.A.T.S.HEnternational Political
General Building Realty Building Convention Defense Security Action
Fund Corp. Corporatioi©orporation  Fund Fund DepartmentCommittees Elimination Total
Payroll and allowances $13,254,389 $ - % - $ - $ - $ 249511 $ - $ - $
Payroll taxes 928,356 - - - - - - - - 928,35¢
Employee bene ts 7,330,471 - - - - 83,390 - - - 7,41
Occupancy 912,648 241,372 - - - - - - (836,325) 31
Utilities - 66,305 37,999 6,988 - - - - - 111,2
Real estate taxes - 155,202 110,040 33,372 - - - - - 2
Maintenance and repairs 67,399 26,769 111,356 - - - - - -
Telephone 86,527 - - - - - - - - 86,527
Printing and postage 1,271,553 - - - - - - - - 1,271
Of ce 488,456 743 10,196 15,347 482 461 787 12,599 -
Legal 61,667 - - - - 1,203,328 - - - 1,264,9¢
Accounting 253,330 - - 10,500 - - - - - 263,8:
Consulting and outside services 87,661 - 22,200 5,419 - - - - -
Computer 445,359 - - - - - - - - 445,359
Insurance 236,723 - - 5,149 - - - - - 241,87
Meetings and conferences 2,688,408 - - - - - - - - 2,66
Per capita taxes -
af liated organizations 1,157,812 - - - - - - -1,157,812
Promotional and charitable 647,452 - - - - - - - - 64
Political contributions 210,000 - - - - - - 495,272 - 7
Education and training 12,985 - - - - 625,455 - - - 63
Currency exchange 497,878 - - - - - - - - 4978
Depreciation 6,137 378,758 442,869 26,231 - - - - - 8
Total expenses $30,645,211 $869,149 $734,660 $103,006 $482  $2,162,145 $787 $507,871

T
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EDUCATION AND TR

During the 2024 District meetings, the Education Department
and the Political/Legislative Department teamed up to present a
lively and timely training teaching delegates how to overcome . Lead with ~ shared values
polarization among our members with empathy, curiosity, and
an open mind. This article summarizes some of the main points
of the training, which, in the USA also featured education from
the Political/Legislative Department specic to the November

Then introduce

election.

Polarizationis de ned as a division into two sharply contrasting c mrdeizr Sulmens
groups or sets of opinions or beliefs. When complicated issues
are oversimpli ed, people can feel forced into corners, leading
them to make assumptions and conclusions that may or may not unfreeze feelings, so that real conversation (not an argument!)
be true. Dialogue, cooperation and compromise begin to seem can follow. Folks know you are their ally, even though you may
impossible. Polarization is a tool that is often used by anti-labor disagree with them on a speci ¢ issue.
forces to divide us at a great cost to all.

Unions are one of the last places where people with different
political opinions have a natural chance to gather together—which o )
gives us an opportunity. Evidence collected by the AFL-CIO disagree with is that we tend to see it as a debate. But that usually
suggests that the Democrat vs. Republican hostility is frequently ©NlY Serves to increase resistance. A 2022 study conducted by
not tied to substantive beliefs or policies, but to emotions and Stanford University found that empathizing with your political
feelings. For that matter, divisions in our local unions often boil opponents increases your chances of changing their mind.
down to personality clashes and old grudges. So how do you step into this important role? You already

Yet we're at a moment in history where in our local unions, in have a good starting point when you are talking to someone with
our countries, and in society generally, it can seem that people whom you work, because you share a broader common purpose.
are more polarized than ever before. In our Locals, issues can Many people may be uncertain about important issues, and

qwck.ly becqme obs_cured by loud voices opposing each other, hesitant to admit that what they believe could be disinformation.
causing a silent majority of members to become numb to the . . .
People don't like to feel tricked or be made to feel stupid.

noise and tune out. They may decide not to participate in the . } i )
union at all, or not to vote in federal and local elections, even if Shaming doesn't help unfreeze the tightly held views. Leading
this means that they are enabling candidates and policies that go With shared values, and the things you have in common is the
against their own best economic interests. best approach.

There are areas where most of us in the IATSE agree—that ~ Operate with integrity and empathy. Remember to be a
we should have good wages, health and retirement benets trusted source of information. People will trust you because
that are truly protective, and that safety on the job is a must. If you work together, because they know you are a good listener,
we begin with shared values, sometimes we can nd common pacqse you are respectful and caring, or maybe because they

ground and have problem-solving conversations—not debates know that you have every member's best interest at heart.
or arguments.

This is something we can control to make sure that members
stay engaged with their Locals, and that all of us as voters stay
engaged in the political process. Empathy—the ability to open
up and imagine the feelings and viewpoints of another person, is kin, and people who work in entertainment. We can even get
a political superpower, but we sometimes dismiss it or minimize together to use our power at the ballot box for electoral wins for
its value. Empathy helps to unblock lines of communication and worker-friendly candidates.

Focus on having a conversation, not a debate or argument.
One of the problems we have when dealing with those who we

With discussion and practice each of us can re ne these
skills to keep the channels of communication and empathy open

—
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and build our Locals and our connections as co-workers, union
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Mary E. Abreau, 11

Hope Ardizzone, USA 829
Dawn M. Bankers, 251
John W. Barnett, 122
Michael J. Belsky, Jr., 85
Joel E. Berhow, 793
Aaron Birdsall, 488
Tyler T. Burdick, 99
Sarah Byrnes, B-173
Phil Champagne, 240
Natalie Contreras, 44
Francisco Corona, 33
Kyle Deckman, 31
Jerry D. Dennis, B7
Joseph Dockweiler, 2
Teresa L. Donato, 873
Justin Curtis Driggers, 720
Joseph D. Dufault, 127
Donald Dunbar, 829
Barry J. EIm, 56
David H. Empey, 336
Robert Lee Galbreath, 16

Isabelle Garceau, 56

Joseph T. Goodall, 85
Steve Grzejka, 470
Joseph E. Haack, 2
Helen Harwell, 800
Kendel Heifner, 421

James C. Helfrich, 421

James L. Heyward IlI, 333
Jacob Hobbs, 31
Nancy Hum-Balbosa, IATSE Int'l
Christopher S. Johnson, 220
Mark Kenny, 849
Olivia King, 849
Sandie Lee Kisting, 251

Bernard Lariviere, 514

Dina S. Lipton, 800
Brandy Lynn McAllister, B-173
Nicholas McKenzie, 669
Thomas W. McNorton Jr, 125
Christopher Milam, 67
Abraham J. Montes, 33
Phillip T. Newman, 4
Emerson R. Parker, 354
Michael D. Reininger, 720

Alan E. Resneck, 69
Sebastian T. Rey, 478
Cindy Roberts, 859
Simon Rossiter, ADC659
Adam M. Scott, 220
Colin M. Skinner, 333
David L. Snider, 12
Ashley Stewart, 484
Derek J. St. Pierre, 489
Mamie Kay Stein, 489
Rory S. Stimpson, 21
Gary C. Surber, 490
Claire M. Tanner, 161
Stephanie N. Tompkins, 50
Benjamin Valdez, 240
Gregory A. Wicklund, 690
Thomas McGrath Woods, 52
Rebecca Belle Woody, 484
Shannon Worsham, 122

Beth A. Zupec, USA 829
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ESSENTIALS
OF UNION
LEADERSHIP
FOR 2024/2025!

ONLINE COMPLEMENT TO THE OFFICER INSTITUTE

A series of four courses developed in partnership with and administered through
the University of Wisconsin School for Workers. The series focuses on effective
leadership principles and tools to help attendees build a high-capacity local union,
effectively represent workers, communicate clearly, and set and achieve long-ter

goals.

Courses do not need to be taken in any particular order.

Leaders can choose one course or take all four.
Attend independently and at your own pace.

Coursework can be completed in approximately six to eight hours over the course
of a week. Each module includes short readings, videos, recorded PowerPoints,
quizzes, and discussion boards where re ective questions are discussed among

the instructor and classmates.

Open to Of cers, Of cials, Trustees, and Board Members of Local Unions.

There is a limit of three individuals per local union per course.

Applicant Name

%o %0 0 C ] v Atlatay GA

LOCAL UNION INFORMATION

>} o0 hv]}v

AINING

SAVE THE DATES!

Foundations of
Union Leadership
October 8 — 15, 2024

Leadership Theories & Styles
November 15 — 22, 2024

Strategic Planning
December 5 — 13, 2024

Building Capacity:

Internal Organizing
January 7 — 15, 2025

Registration for these classes will
open approximately three weeks be
fore each course begins. For individual
course descriptions and registration
instructions visit www.iatse.net/educa
tion, click on Education for Local Union
Leaders. Information about these class
es can be found under “Online Leader
ship Training”.

APPLICATION FOR OFFICER INSTITUTE 1.0 2025 SUBSIDY FOR LOE3% 3 MANH250,000 IN GROSERES

CERTIFICATION
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FOR OFFICE USE ONLY:
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C zzz2272727222222222222222222 g
W 222222222222222222222222221

THIS FORM MUST BE ACCOMPANIED BY THE APPLICATION FROM A SPECIRN OFERIBRNFOR ENROLLMENT IN THE 202¢
SESSIONF THE IATSE OFFICER INSTITUTE 1.0, TO BE HELD IN ATLANTA, GA (FEBRU253YS24BSIDIES ARE AWARDED ON

FIRSTCOME, FIRSSERVED BASIS TO QUALIFYING CANDIDATES. SUBSIDIES, WHEN AWARBERANBERRMNBLE. SUBSIDIES /

NOT AVAILABLEOR THE ADVANCED OFFICER INSTITUTE (2.0).
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I. AT.S.E. OFFICER INSTITUTE APPLICATIONZ®

Applications must be submitted to the I.A.T.S.E. Education Department at least 3 weekstpadreginning of the 8ay course.
PARTICIPANTS ARE REQUIRED TO ATTEND ALL CLASSES TO GRADUATEIYRIBEIR BIPLOMA
PLEAEPRINT IEGBLY

1.APPLICANT
LAST NAME FIRST NAME MIDDLE INITIAL
NAME AS YOU WISHTO APPEAR ON DIPLOMA, if different from above: JACKET SIZEircle One)

Women's S M L XL

NAME AS YOU WISH IT TO APPEAR ON NAME BADGE/TABLE TENT:

Men’s

M L XL 2XL 3XL 4XL 5XL
STREEADDRESS HOMEPHONE
CITY STATE/PROVINCE ZIP/POSTAL CODE | WORK PHONE:
EMAIL ADDRESS (please print) CELL PHONE

2. IATSEE OFFCERINSTITUTECHOOSE ONE)

|:| ATLANTAGA | FEBRUARY 24 — 28, 20260R U.S. AND CANADIAN LOCALS

3.LOCAUNIONINFORMATION

LOCAINUMBER LOCAIUNIONCITY/ STATE POSITON ATLOCAL HOWLONGINCURREN
OFFICE

OTHERUNIONPOISITIONBREVIOUSINELD:

4. APPLICANBIGNATURE

| certify that all the information on this form is true andomplete to the best of my knowledge. | agree that the |.ASTE can share my
name with its General Executive Board and with any local uniotonsent to the use by I.A.T.S.E. of my name or likeness tanpte or
publicize the I.A.T.S.E. (whether in print or electronic form or athvése). | hereby release I.A.T.S.E. from any and abiliiz for using my
name or likeness and waive all claims against I.A.T.S.E. arisingtfie use ofsuch information. | also hereby grant a license to . A.T.S.E. to
use my name or likeness and expressly disclaim all rights to all valaebemefit(s) [.A.T.S.E. may gain through the usswdh information|
SIGNED DATE

5. AUTHORIZATIORROMTHH.OCAIUNIONEXECUVEBOARD

| certify that L A.T.S.HOCA. endorseshe enrollment of the abovenamedapplicantin the . A.T.S.EOfficerInstitute.
SIGNED DATE
TITLE EMAIL

FCQRI.A.T.S.EEDUCATON DEFARTMENTUSE

APPLICATIORECEIVED STATUSANDNOTIFICATION INITIALS

ReturnCompletedApplicationvia Emailor Mail to:
I.A.T.S.E. Officer Institute, 207 West 25th Street, Fourth Floor, New York, NY 10001
Email:officerinstitute @iatse.net
Facebook@iatse Twitter: @iatse

THIRD QUARTER 2024
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I.LA.T.S.E. ADVANCED OFFICER INSTITUTE 2.0 FOR SECRETAREFASURERS

October 15 - 17, 2024 | Philadelphia, PA
FOR U.S. AND CANADIAN LOCALS

PREREQUISITE SECRETAREASURER 2Ybu must currently hold office in your local union as Secretary or
TreasurelOR(regardless of office) be a graduate of a prior IATSE Officer Indti@ teeld in Philadelphia, Chicago
(20140r 224), Los Angeles, Calgary, New York City, Atlg@id50r 2018) Las Vegas, Toronf@015 2018,0r 2029,
Cambridge, Austin, Vancouver, Linthicum HeigWi3(2017or 2024) Denver, Orlando, Nashville, San Francisco,
Minneapolis Phoenix, Astoria, N€levelandor San Dieg.

APPLICATIONS MUST BE SUBMITTED TO THE I.A.T.S.E. EDUCATION DEHPARNS3EMHEKS PRIOR TO THE
BEGINNING OF COURBERTICIPANTS ARE REQUIRED TO ATTEND ALL CLASSES TO REEEVMHOAHER C

APPLICATION

PLEAEPRINT [EGBLY

1. APPLICANT

LAST NAME FIRST NAME MIDDLE INITIAL

NAME AS YOU WISH IT TO APPEAR ON DIPLOMA, IF DIFFERENT FROM ABOVE:

NAME AS YOU WISH IT TO APPEAR ON NAME BADGE/TABLE TENT:

STREET ADDRESS HOME PHONE
CITY STATE/PROVINCE ZIP/POSTAL CODE WORK PHONE
EMAIL ADDRESS (PLEASE PRINT) CELL PHONE

2. LOCAL UNION INFORMATION

LOCAL NUMBER LOCAL UNIOWNITY/STATE POSITION AT LOCAL HOW LONG IN CURRENT OFFICH

OTHER UNION POSITIONS PREVIOUSLY HELD:

| certify that allthe information on this form is true and complete to the besf my knowledge. | agree that the I.A.T.S.E. can share my name with its
General Executive Board and with any local unidronsent to the use by I.LA.T.S.E. of my name or likenessdonote or publicize the I.A.T.S.E. (whether in
print or electronic form or otherwise). | hereby release I.A.T.S.E. frany and all liability for using my name or likeneasd waive all claims gainst
I.LA.T.S.E. arising from the use of such information. | alscebg grant a license to I.A.T.S.E. to use my name or likeness and expressly disdiaigihts to all
value and benefit(s) I.A.T.S.E. may gain through the use of snfciimation.

SIGNED DATE

‘ 4.  AUTHORIZATION FROM THE LOCAL UNION EXECUTIVE BOARD:

| certify that .LA.T.S.E LOCAL endorses the enrollment oflegeanamed applicant in the 1.A.T.S.E Officer Institut@.2
SIGNED DATE
TITLE

FOR ILA.T.S.E. EDUCATION DEPARTMENT USE
APPLICATION RECEIVED STATUS AND NOTIFICATION INITIALS

ReturnCompletedApplicationviaEmailor Mail to:

I.A.T.S.E. Officer Institute, 207 West 25th Street, Foltdor, New York, NY 10001
Email:officerinstitute@iatse.net Facebook: @iatse Twitter: @iatse
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IATSE ENTERTAINMENT & EXHIBITION INDUSTRIES

TRAINING TRUST FUND

PROVIDING TRAINING OPPORTUNITIES FOR THE IATSE WORKFORCE

YOU REALLY AUTUMN KNOW LINKEDIN
LEARNING SUBSCRIPTIONS ARE FREE!

With a LinkedIn Learning subscription, you have unlimited access to high-q uality content available through
courses, videos, audio, and learning paths. Thousands of online cour ses are available to help you develop
the most relevant and in-demand craft skills. With Linkedln Learning, yo  u can take courses whenever and
wherever you want from your desktop or mobile device.

Learning Paths and Collections from the IATSE and IATSE TTF

IATSE Audiovisual Readiness Training (AVRT)
Developed by the IATSE Tradeshow Department as
a complementary resource for the AVRT program.

TTF AV Video Series: This eight-part AV video
series is for those interested in advancing their
audio-visual skills.

TTF Computer Essentials : Developed by the
IATSE Education and Training Department in
collaboration with the IATSE Training Trust Fund as
a resource to enhance basic computer literacy.

TTF Distance Learning Platforms and Resources
Courses to help local instructors teach using
distance learning platforms.

IATSE Diversity, Inclusion and Belonging
Developed by the IATSE Education and Training
Department in collaboration with the IATSE
Training Trust Fund to enable IATSE workers to
learn about the challenges and opportunities
inherent in working in diverse organizations.

IATSE Financial Wellness : Developed by the IATSE
Education and Training Department to expand
financial literacy and promote financial wellbeing
among IATSE workers at all stages of their career.

IATSE Knot Refresher : Developed specifically for
the IATSE workforce by Paul McKenna of IATSE
Local 212. This 14-minute video reviews four widely
used knots in the entertainment industry: The
Bowline, The Clove Hitch, The Trucker’s Hitch, and
The Figure 8.

TTF Self-Care: Courses focused on mindfulness
and wellness.

IATSE Treasurers & Ticket Sellers : Courses to
develop and improve craft skills and professional
development skills that may apply to your work.

TTF Zoom and Teams : Videos, courses, and
handouts on using Zoom in the role of operator/
facilitator, and the use of Zoom, Teams, and other
platforms.

Most Popular Courses

Premiere Pro Essential Training
Learning Vectorworks

Media Composer Essential Training
DaVinci Resolve Fundamentals
Blender 4.0 Essential Training

Illustrator Essential Training
Python Essential Training
Photoshop Essential Training
. QuickBooks Online Essential Training
10. After Effects CC Essential Training

Apply here: www.iatsetrainingtrust.org/lil

X IATSETTF IATSETTF

IATSETTF 2 (818) 738-1802

¢ info@iatsettf.org - www.iatsettf.org



54th Annual Scholarship Awards

of the Richard F. Walsh/Alfred W. Di Tolla/
Harold P. Spivak Foundation

he Trustees of the Richard F. Walsh/Alfred W. DiTolla/Harold P. Spivak Foundation have
announced the winners of the annual scholarship offered to children of IATSE- mem
bers. They are: Orion FeaZavery Zufelt,Rebecca ForleiMax Moquin, Madeline Wright,
Lilly Leonhardt, Chrislyn Lowell, George KotsisLucie Angeline Robichaud andaloma “Milo”
Haensel-Lopez.

Orion Fears is a freshman at Xavier Zavery Zufelt is a graduating senior rst year exploring her interests in
University of Louisiana. As Orion at Glendale High School in Glendale,psychology, linguistics, international
ventures through these next four years oCalifornia. He has immersed himself notrelations, politics and more. Wherever
education, he plans to major in Biologyonly in his Film and Cinematography her studies take her, she hopes to make
with a Minor in Chemistry and Spanish course work where he was co-producera positive dierence in people’s lives
Language on a Pre-Medical track. Withand cinematographer of this year'slike her parents always do. “Gladly, |
this education, Orion hopes to becomecapstone short Im project, but also am an amalgamation of my considerate
a bilingual surgeon. As of now, he ischallenging himself in taking rigorous Canadian father and resilient Brazilian
thinking of specializing in Obstetrics/ honors and Advanced Placementmother. | hope to make them (and my
Genecology or Plastic Surgery. Orionslasses. In fall 2024, he will be attendingounger brother) proud as | explore this
hope is that, with his knowledge of DePaul University in Chicago, lllinois new chapter of my life,” says Rebecca.
Spanish as one of his specialties, he cdor Film and Television Production with Max Moquin is graduating from
travel to Spanish-speaking third-world a concentration in Cinematography. Seabury Hall in Maui, Hawaii as a
countries, o ering domestic abuse relief,Zavery is the son of Los Angeles Local 4gtraight A student with a 4.37 GPA. He
reconstruction, and various types ofmember Michael “ZU” Zufelt. will be attending California Polytechnic
medical assistance. Meet Rebecca Forler. In June ofState University, San Luis Obispo in the

When away from school, Orion loves 2024, Rebecca will graduate fromfall, and will be majoring in Architecture
to take time to enjoy what is around him.Westdale Secondary School as a Frenchith the goal of returning to Maui and
As hobbies, he loves to take picturesmmersion student in the Arts and working on sustainable and a ordable
with his Nikon D5200 camera, go outCulture SHSM. For the 2024/2025housing projects. An accomplished
to an array of places with his closesacademic year, she'll be leaving the smallatersports athlete, he is the captain
friends, swim and stay active, and shogown of Dundas and returning to her of his high school canoe paddling
for unique pieces to build his wardrobe.Torontonian roots to pursue a Bachelorteam, a competing member of the surf
“Constantly, | nd myself trying new of Arts in Social Sciences as a membdgeam, and a sponsored hydrofoiler with
things and make it a priority to stay of Victoria College at University of international brand GoFoil. He has
curious,” says Orion. Toronto. Rebecca hopes to spend hebeen an active student council member,

Orion Fears Zavery Zufelt Rebecca Forler Max Moquin Madeline Wright
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the founder of a Surfrider Foundation Feeds. She is beyond grateful to havend an incoming student at Macaulay
chapter at his school, and has volunteereddeen honored by Walsh/Di Tolla/Spivak Honors College at Baruch. roughout
with restoration e orts on the island of Foundation, and hopes to make themhigh school, George demonstrated a
Kahoolawe. proud at UCLA. commitment to academic excellence

Madeline Wright is from Brooklyn, Chrislyn Lowell was born and
New York, and her dad is a memberraised in Islamorada, an island in the . . :

i o ) ) , a passion for leadership and community

of Local 52. Madeline is incredibly Florida Keys. She is the daughter of a = |

. . . . . . service, George served as the founder
passionate about animals, and sheroud union family with deep roots in ]
volunteers at a Brooklyn-based animalthe IATSE. Her father David Lowell, and president of the Greek Club, where
rescue weekly. Starting in the Fallher grandfather Greg Kasper, and hef'® Organized events, and fundraisers,
Madeline will attend Smith College great grandfather Gregory “Dutch’ @nd represented the club at freshman
in North Hampton, Massachusetts. Kasper have all been proud members dgrientation. As a section leader in both the
She hopes to study sociology and shthe IATSE. She would like to thank herSelect Orchestra and Concert Orchestra,
is looking to go into law aer college. grandfather for letting her know about George showcased his musical talents and
Madeline says, “l am very grateful for thisthis scholarship. Chrislyn graduated dedication to the arts. As an Eagle Scout,
scholarship, and everything IATSE hasMagna Cum Laude on May 22, 2024George also completed a  signi cant
provided our family with over the course from Coral Shores Senior High School
of my life” Chrislyn swam with the Coral Shoresleadership and commitment to making

Lilly Leonhardt is a high school Hurricanes all four years of high school. . - . .

a dierence in his community. Outside
graduate from the Los Angeles areaAs member of the drama club, she played ) _
planning to attend UCLA in the fall with the role of Little Red in “Into the Woods” _Of school, George was actively involved
a major in political science and a minoras a junior and was cast in the lead role d
in history. At her school she was heavilyDonna in “Mamma Mia” her senior year. Member of the Greek Orthodox Youth
involved with activities such as SpeeciChrislyn was inducted into National Association and participating in the
and Debate (captain) and the studentHonor Society (NHS) in 10th grade Greek Orthodox Basketball League.
council (student body vice president).and served as the NHS Vice President Lucie Angeline Robichaud would like
She has also explored her areas afenior year. She has been acceptad thank her family, friends and teachers
interest by being involved with political into the Honors Program at Santa Fefor supporting her through high school.
campaigns, such as Karen Bass for Maydollege in Gainesville, Florida. She i\ er her gap year, Lucie is looking
(lead of youth outreach committee) beginning her coursework in August. forward to attending the University of
and Sade Elhawary for 'Assembly, whil®©nce she_ has F:ompleted her Associate Q;ictoria to study Humanities and Art.
supplementing that with knowledge Arts, Chrislyn intends to transfer to the
from Pierce College political theory University of Florida Honors College and
classes and Harvard's Summer Progranwill work toward a Bachelor of Arts in
She also has a passion for helping heZriminology. Entering graduate schoo
community, as seen with her founding to study Forensic Psychology is Chrislyn&vants to inspire students the way their
of the Phoenix Project (connecting ultimate educational goal. teachers have inspired them and teach
teens to volunteer opportunities) and ~ George, is a proud Brooklyn native, astudents how to be passionate about
the nationwide organization Generosity recent graduate of Xaverian High Schoolearning again.

and extracurricular involvement. With

'service project, demonstrating his

p his church community, serving as a

Milo plans to study psychology at
the American University of Paris (AUP)
Iand hopes to be a teacher someday. Milo

Lilly Leonhardt Chrislyn Lowell George Kotsis Lucie Angeline Robichaud Paloma “Milo”
Haensel-Lopez
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55th Annual Scholarship Awards

of the Richard F. Walsh/Alfred W. Di Tolla/
Harold P. Spivak Foundation

he Trustees of the Richard F. Walsh/Alfred W. DiTolla/Harold P. Spivak Foundation aesl ptea®r ten

scholarship awards each year. Each scholarship recipient will receive a $10,000 grant whict iv/@aid o

a four year period. Each year of the four year period $2500 will be paid directly to the recipientsalducat
institution. Counting the 2024 awards, the Foundation will have had 130 scholarship recipiatgs to d

ELIGIBILITY 3. A complete copy of the applicant's high school transcript is also to
e rules of eligibility for the 55th Annual Scholarship Awards be submitted to the Foundation O ce. e transcript must have
of the Richard F. Walsh/Alfred W. Di Tolla/Harold P. Spivak the school's seal or stamp for authenticity and can be sent in directly

Foundation state that an applicant must: by the school or the student (together with the application).

a) Be the son/daughter of a member in good standing of thee record of the score achieved by the applicant on the Scholastic
IATSE; Aptitude Test (SAT) or the American College Testing (ACT).

b) Be a high school senior at the time of application; and Please note the Foundation does not have a code for the scores to

c) Have applied, or about to apply for admission to an accreditetde submitted electronically therefore a printed copy of the scores
college or university as a fully matriculated student, whichattached to the application will be accepted by the Foundation.
will lead to a bachelor’s degree. e scholarship is not open & Letter(s) of recommendation from a teacher or clergyman.
students that have already started college or university.

HOW TO APPLY DEADLINE
1. An application is to be requested by completing the coupon be
and forwarding same to the Foundation at the address be
or go to the IATSE's website (www.iatse.net/member-bene
scholarship-foundation) and download the application.
2. e application is then to be completed and returned to th
Foundation O ce.

RICHARD F. WALSH/ALFRED W. DI TOLLA/HAROLD P. SEPIVA

Please send me an application for the 55th Annual Scholarship Awards. | understand thaestigself is not an applicatio
and that the application must be completed by me and led with the Foundation.

Name:

Address:

City:

State/Province: Zip/Postal Code:

Parent(s) Name/Local Union No.:

Mail to: IATSE, 207 West 25th Street, 4th oor, New York, NY 10001 « Telephone: 212-730-1770

T N LV v vIvL s I
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WHAT IS ESTA? - HOW YOU AND
YOUR LOCAL CAN GET INVOLVED

The Entertainment Services and Technology Association (ESTA) is atrade

association representing the entertainment technology industry. Since it's

inception, the IATSE has been committed to supporting our shared mission

to promote the future of safety and professionalism within all aspects of our

Industry. ESTAs contributions include ETCP Certi cations, the Technical

Standards Program, the Production Equipment Rental Group, the ESTA Job

Board, Protocol Magazine, and Rental Guard.

Last December, International Repre
sentative Ben Hague was elected Vice
President of ESTA. Thank you to all the
individual members and Local members
that supported his election. Representa
tive Hague and the IATSE encourages all
Locals to become members of ESTA and
ESTAs

programs support our industry, and they

participate in ESTA's initiatives.

need our support to continue to grow and
thrive.

ESTA's membership includes several
Locals and industry organizations such as
BMI Supply, ENCORE Global, and ETC.

HOW YOU CAN PARTICIPATE:
The

annual organizational membership cost

“Your Local can join ESTA.

is $320. This gives your Local a vote
in the leadership of ESTA and a digital
subscription to Protocol Magazine.

-You can join ESTA. The annual
individual membership cost is $280.
This gives you, as an individual, a vote
in the leadership of ESTA and a digital
subscription to Protocol Magazine.

-Get Certied. ETCP Certi cations

now include Entertainment Electrician,

Portable Power Distribution Technician,
Arena Rigger, and Theatre Rigger. The
Training Trust Fund reimburses members
IATSE
agreements for the $550 examination

and referents working under
fee. More information on how to become
certi ed can be found here: https://etcp.
esta.org/certify/certify.html

-Get Recertied. Inresponse to the
unprecedented impact the pandemic has
had on our industry the ETCP Council has
extended the certi cation renewal grace
period to technicians whose certi cations
expired in 2020-2022. If your certi cation
expired during 2020-2022, you have until
the following dates to submit a renewal
application without having to also submit
an appeal for approval to renew.
Q Certi cations that expired in 2020
ended May 31, 2024.
Certi cations that expired in 2021
have until September 30, 2024, to

Q

submit for renewal.

Certi cations that expired in 2022
have until January 31, 2025, to
submit for renewal.

The Training Trust Fund (TTF) will
reimburse members and workers working

under IATSE agreements for the $250
recerti cation fee. More information can
be found here: https://festamembernews.
blogspot.com/2024/07/etcp-news-
updates.html

-Invite Certi cate Holders  to join
your Local. The IATSE encourages {0
cal unions to seek out ETCP Certi cate
Holders and invite them into member
ship. A list of certied technicians can
be found here: https://etcp.esta.org/
ndtechni cians/search.php
in the Technical

The Tech

-Participate
Standards Program (TSP).
nical Standards Program is the only ANSI-
accredited standards program dedicated
to the needs of the entertainment technel
ogy industry. The working groups include
Control Protocols, Electrical Power, Event
Safety, Floors, Fog & Smoke, Follow Spot
Positions, Photometrics, Rigging, Stage
Machinery, and Weapons Safety. Profes
sionals can participate in the TSP work
ing groups for one hundred dollars per
year which is reimbursable by the TTF
for members and referrals working under

IATSE agreements.
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ORGANIZING THE ROAD AND THE ONE-ON-ONE CO!

In continuing the successful trend
of organizing, the Stagecraft Depart
ment has recently organized two un
represented road tours, Hairspray
and Shrek, and also Ringling Broth
ers. These productions had crews
that were a mix of new to the industry
workers and veteran IATSE members,
but they all had the same issues. Life
on the road is challenging in this cur
rent industry. Long hours, short turn
arounds, varied pay and bene ts are all
consistent issues on the road and the
IATSE is pleased to be part of the solu
tion for these workers.

Like previous successful Off-
Broadway and local organizing drives
these workers have bene ted from the
solidarity and collective action that
a union contract has brought them.
Throughout these drives many local
unions have reached out and asked
what they can do to assist when these
unrepresented  productions come
through their local venues. The most
valuable assistance a local union mem
ber can give is the same conversation
you would use in your local organizing
campaigns, the one-on-one conversa
tion.

Begin by introducing yourself as a
proud union member and welcome the
crew to your Local. Being friendly and
welcoming to these crews is the rst
step toward showing them the bene ts
of the union and the solidarity of the Al
liance. Ask friendly open-ended ques
tions like, how they got their job on the
tour? Where they went to school or re
ceived their training? Do they like their
job and being on the road? If you have

toured this is an excellent opportunity
to build a relationship by nding com
mon ground in issues you have both
experienced.

Next up! AEIOU

A Agitate! Get their story and agi
tate the issues in a positive way. Ask,
if you could change one thing what
would it be? How would that change
your day-to-day life on the tour? How
long has this problem been going on?
What do they think would be differ
ent if their problem was addressed?
Who holds the solution to their prob
lem? Practice active listening rather
than talking at them. Organizing isn’t
a sales pitch but an encouragement to
take action into their own hands to im
prove their work situation

E Educate by offering solutions
the union can provide. The IATSE Na
tional Bene ts Fund for insurance and
retirement. Job security. Access to
education and training. Be sure not to
make promises, but use your own ex
periences under a collective bargain
ing agreement as examples of how cel
lective action can bene t them.

I Inoculate! Organizing drives can
be won and lost in this phase of the
process. Inoculating is about prepar
ing the workers for whatever the boss
may throw at them and making sure
they feel supported for a successful
outcome. No one suffers alone! Orga
nizing is all about collective action and
working together.

O Organizing is about actively
involving your Local in the effort. |If
you know a production coming into
your venue is unrepresented you can

take subtle actions such as wearing
the same t-shirt, stickers or buttons
to show solidarity. Some Locals have
given out swag to road crews or taken
them to lunch. Even small actions such
as a group picture can show union soli
darity. Maintain a low-pressure culture
but show them that there are ways they
can change their situation together.

If the timing is right encourage
them to commit to a speci ¢ action to
change their situation such as signing
an authorization card. The road cam
paigns have traditionally used an elec
tronic authorization card but in local
unions you may use a physical paper
card. If someone is fearful acknowl
edge that those fears have real ac
tions behind them but that things won't
change unless they act upon them
and that they have the solidarity of the
union behind them.

A large part of organizing are the
follow-up conversations, and this is
where local union members can be
the most helpful for a campaign on the
road or in your local union.

U Unionize is the successful out
come of a campaign and welcoming
our sisters, brothers and kin into the
Alliance. For the road many of these
workers will become members of the
ACT Department but local unions may
accept these new members under pro
visions of the International Constitu
tion.

Many local unions ask how they
can be the most impactful when the
production is only in their jurisdiction
for one night. The Stagecraft Depart
ment welcomes a call or email to in
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quire where we may be in the organiz

ing process and what you can do to
assist.
It's important to remember that

the one-on-one conversation is a skill,

and it's gets easier with practice. As
part of your Local training try practic
ing the one-on-one conversation with
each other. As your own Local does

more organizing having the one-on-

one conversation will begin to come
naturally and together, we can make
sure all workers both on the road and
in your jurisdiction have the benet of

representation.

LOCAL ORGANIZING ACTIVITY

UNIT

STAGEHANDS

STAGEHANDS

STAGEHANDS

STAGEHANDS

BOX OFFICE, TICKET TAKERS,
RETAIL SHOP ASSOCIATES,
FACILITY WORKERS, STAGE
DOOR ATTENDANTS

STAGEHANDS, WARDROBE,
AND SHOP EMPLOYEES

FRONT OF HOUSE EMPLOYEES

FRONT OF HOUSE EMPLOYEES

FRONT OF HOUSE EMPLOYEES

BOX OFFICE ASSOCIATES AND
SUPERVISORS

USHERS

STAGEHANDS

FRONT OF HOUSE EMPLOYEES

LOCAL EMPLOYER

7 THE MARQUIS

7 THE SUMMIT

8 THE QUEEN WILMINGTON

11 ARROW STREET ARTS

13 GUTHRIE THEATER

28 PORTLAND CENTER STAGE

63 PLUGININC

63 ARBEITER RING PUBLISHING

63 WINNIPEG FILM GROUP

154 OREGON SHAKESPEARE FESTIVAL

306 NATIONAL SAWDUST

421 CARSON CENTER

B778 GRIFFIN ART STUDIO PROJECT

IATSE RINGLING BROTHERS AND BARNUM
AND BAILEY CIRCUS FELD ENTERTAINMENT  STAGEHANDS

IATSE THE PUBLIC THEATER

PRODUCTION EMPLOYEES:
STAGEHANDS, WARDROBE,
PAINTERS, HAIR AND MAKEUP

THIRD QUARTER 2024

14



[ —
dad
-_—
haded
(]
[ —
==

PWWW.

IATSE WOMEN'S CONNECTION

Moon Time Connections is a Canadian national Indigenous- In 2024, Moon Time Connection received new requests from
led period equity group supporting Indigenous menstruators ninety communities — more than double what the organization
across Turtle Island by ensuring they have access to menstrual did in the previous two years.
products, and by providing vital menstrual education. Lack of access to period products causes women and girls to

Founded in Saskatchewan in 2017 as Moon Time Sisters, miss school, work and social activities, and it disproportionately
Moon Time Connections has partnered with over 120 northern effects women of colour and indigenous women. Menstrual
Indigenous Communities in all provinces and territories from Equity is about jobs, about education, about a future in which
British Columbia to Labrador and has shipped over four million everyone will be able to fully participate in life.
period products to high schools, elementary schools, midwifery To date the Women's Committe has raised $8,691
organizations, health care centres, Friendship Centres, shelters,
food banks and community programs in remote areas from coast
to coast to coast.

Moontime reports that seventy-four percent of indigenous
women do not have access to period products. A problem
exacerbated by remote location and in some cases a lack of
potable water

An eleven-year member of the IA, Simonette Berry is to work. Her favorite thing
the rst female Business Agent for Local 478 representing is the growing wall of all
Im and television workers throughout Louisiana, Southern the baby pictures from
Mississippi, and Mobile, AL. members. “This should be a

The union has made Simonette see how incredibly more family friendly industry,
powerful we can be when collective voices speak as one. and we're actively changing
While voting in local and national elections can sometimes that culture”
feel like a drop in the bucket, voting in a union meeting feels Her best advice for fel
impactful. You can get involved and create changes that affect low sisters “play the long
the lives of those around you. game and have patience.

Simonette co-founded the Local 478 Disaster Response Be open to learning from
team with her husband, Dave Whatley. Whether it's tarping others; there’s immense value in embracing different perspec
roofs, gutting houses, or dodging oodwaters to transport tives—diversity of thought can be a superpower and some
pets to shelters, it's helped countless IA members and sort of self-defense training for other women. Training isn’t
community organizations recover from oods, tornadoes, and just about ghting; it's fun, it's humbling, and it boosts con
hurricanes. dence’

In 2019, she co-authored the rst Parental Leave Plan in “I am honored to follow in the footsteps of so many
IATSE. The plan has provided substantial nancial support heroic IA women who have come before me. You all are true
to Local 478 members and their new babies, helping them rockstars, and | want you to know how much we look up to
manage the costs of new parenthood while they’re unable you and appreciate the path you've paved for us. Thank you.”
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As entertainment workers who often work outdoors, many of The product of our labor can also be a part of the solution to

us have experienced the impacts of our changing climate. Hotter climate change. Rather than searching for happiness in material
summer days, expanding wild re smoke, and stronger storms goods, research shows that experiences provide longer lasting
all affect the quality of our working conditions. Our industry has delight. While it's easy to get used to that new car and no longer
historically been resource intensive, which adds to these impacts. appreciate it, an experience can be relived and appreciated in
But we can also be part of the solution. We have bene ted our minds much longer. And the stories our work tells people can
from energy ef ciency from improvements in technology. We also change the way they see the world.
can also work creatively to reduce the amount of resources we As a union we can come together to share our ideas, best
use. Creative re-use and re-construction of sets and costumes; practices, and resources. It can be hard to see how things can
designs that need fewer materials; sourcing more equipment be done differently, but sharing our knowledge and ideas can
and resources locally. These are all ways we can work together often inspire new ways of doing our work in the world. IATSE
to reduce physical resources used by our industry. And when we has always been a union that has embraced change as new
use fewer physical resources, we can leverage our productivity technology has emerged. It is time to embrace the changes

to push our employers to invest in our labor. needed to be a part of solving the climate crisis.

ADOPT-A-TREE FOR MEMBERS!

A tree planted is a living tribute that bene ts present and future
generations by cleaning the air, providing habitats for wildlife and
contributing crucial shade that cools the planet. The shade provided
by tree coverage can cool our communities by up to ten percent and
prevent heat related illness. As a cost-effective solution to reversing
the effects of climate change, trees planted in honor of a member
instead of sending owers for life events such as a member passing,
a marriage or the arrival of a child are a lasting way to mark these
signi cant events.

Resources for adopt-a-tree organization can be found in your
local communities or across the U.S. and Canada at organizations
such as, A Living Tribute, the Arbor Day Foundation and A Tree to

Remembet
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PRIDE COMMITTEE

Carl Mulert: 2024 Pride

aised in Washington D.C., Carl Mulert earned his Bachelor of

Fine Arts in eatrical Production from Boston University. Upon

his graduation in 1982, he went back to his hometown to work
in production management at Arena Stage under Founding Artistic
Director Zelda Fichandler. From there, he moved to New York City
to work as a Production Manager at Playwrights Horizons, where he
continued to get rst-hand experience working alongside the community
of artists that sustain the worlds we enter each time we visit the theater.

He spent some time as ManaginglA members and bolstering a strong  We sat down with Carl to get to know
Director of the Virginia Stage Company union, Carl's work continues to ripple him more, learn about the work that
in Norfolk before becoming an agentacross the entertainment industry. is he's done for IATSE members, and his
and partner at e Joyce Ketay Agency, past year, Carl was elected as the 13tk ections upon being a queer leader in
where he represented Designersinternational Vice President of IATSE the labor movement.

Directors, and Playwrights. Aer that, — the rst time an openly queer person  What does being the rst openly
he worked as an agent at Gersh untihas taken on that role — building on hisqueer Vice President of the IATSE mean
making a big career change and joiningalready active 1A tenure in which he alsao you?

the IATSE as Local USA 829's Businesserves as a member of the IATSE Pride |ts quite the honor, and this
Representative for Live Performance inCommittee and the Area Standardsshowcases a progressive moment for and
2010. Carl served in that position for tenAgreement  Negotiation Committee. commitment to our union and the Labor
years before taking on his current roleHe was also recently appointed to theviovement. President Loeb's ongoing
as the Local's National Business AgemAFL-CIO Committee on Civil, Human, commitment to ensure that the Executive
in 2020. Working tirelessly to improve and Women's Rights by International Board accurately re ects the membership
the working conditions and lives of President Matthew Loeb. and rich diversity of the broader 1A

community is a goal and an action
that | admire greatly. Ensuring that the
membership, holistically, is re ected in
their leadership is something we strive to
do in my own Local. It is important that
| can help advocate for certain issues that
are specic to members of the LGBT+
community, and sitting in this role, | can

|_
L
Z
L
n
—
<

help achieve this collaborative goal.
How has your own personal history

of activism in uenced your perception of

this role and how you've stepped into it?

> WWW.
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Being a young queer man duringand as a labor leader within the IA. Iexercise equal rights as a given. At thd
the AIDS crisis changed my life.would equate it to women who dont table, I've had the pleasure of negotiating
Watching my friends my community want to admit that they're pregnant for provisions, such as gender-neutral
die informed how | think of myself as awhen they're o ered work on a show or phathrooms and the expansion of non-
queer leader. As a queer community, wenembers who may su er silently from giscrimination language within our

have been marginalized and discardedn illness like Multiple Sclerosis out of . iracts. e O -Broadway League,

for generations. e AIDS epidemic was fear of repercussions. Why should or example, has embraced some of th

_ . . i -
a signi cant example of this purposeful woman have hide that she’s pregnant.most comprehensive anti-discrimination

‘otherness” No one cared until we Why should a gay man not be forthright
. o i - " language that we have. We cannot
activated people to care. | joined ACTabout being HIV positive, whether it's L
. ) ) rely on municipalities to pass laws
UP in 1987, and | was arrested twice asomeone who is undetectable or not? We

. that are inclusive and keep protected
a demonstrator. | also worked as a Buddyave work to do to break such stigmas PP

for Gay Mens Health Crisis (GMHC), and ensure that all are welcome andc lasses safe. Nor can we rely on thos

where | o ered counseling to those living protected in our workplaces. protections withstanding an assault from

with HIV, What future do you hope to see for(N€ conservative right. As a result, our

Being undetectable HIV positive LGBT+ people in the Alliance? contracts become even more crucial
has also provided me with a lens on I hope we're approaching atime where regions of the United States where
people with invisible disabilities, which all workers can represent themselvegnembers of the LGBT+ community are
has manifested itself both in how | work authentically on the job, and people ofnot given rights and protections by their
as a leader within a queer movementll marginalized identities can hold and own governments.

The next U.S. presidential election is happening on Tuesday, By contrast, the Biden-
November 5th. By now, you've been inundated with messages Harris administration have
about registering and voting, but we think it can't be stated been working to restore
enough. Although every election matters, this one is particularly protections and have been
important. We've seen a steady increase in, not only anti- pysy passing pro-LGBTQ+
LGBTQ+ rhetoric, but anti-LGBTQ+ legislation. legislation. In order to ensure

In their election 2024 memo series, the ACLU has stated o+ this can continue,
that, “Trump has promised that, if re-elected, his administration
will rescind federal policies that prohibit discrimination on the
basis of sexual orientation and gender identity, and will assert that
federal civil rights laws don’t cover anti-LGBTQ discrimination.
In addition to rolling back existing protections, a second Trump
administration will proactively mandate discrimination by the )
federal government wherever it can” protections.

Similarly, his vice-presidential running mate, J.D. Vance, has Our allies are always asking about ways they can help, and
been spouting anti-LGBTQ+ views. Despite having questioned this is an easy, yet extremely important way. Vote blue and bring
his own sexuality and having transgender loved ones in his life,@ Many family and friends to the polls with you. Or, since we
he has pivoted to the usual far-right talking points. He defended ARE the Pride Committee, we'll put it this way:
the “groomer” smear campaign against Democrats for showing Two parties stand before us.
support for LGBTQ+ people, strongly disagreed that LGBTQ+ In November, DRAG your family and friends to the polls so
people should be protected from discrimination and called the that you can tell the Republicans to “sashay away” and tell the
Equality Act “an assault”. Democrats “shantay you stay”.

it's
imperative that not only
is Kamala Harris elected
President, but that we vote
blue all the way down ticket. We need as many Democrats in
the House and Senate as possible if we want to maintain our

1INNOD 3dldd
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ELECTION REMINDERS

This November, US voters will face the most important
election in modern history. While this phrase has become
cliché, the 2024 Presidential race with its numerous historical
moments thus far, is well on its way to this ringing true. As we
come closer to Election Day, it behooves us to review some
election reminders so we (and our family, friends and kin) can
be as up-to-date as possible on how to participate.

The IATSE Voter Toolkit
under the Political/Legislative Department
section and includes links to voter rules, laws, deadlines,
election protection and more.

Register to vote before the deadline!
is needed and the deadline to register to vote in your state.
Check your voter registration at vote.org or vote.gov.

Vote Early or Absentee (and avoid the crowds
on Election Day)!
absentee (by mail) voting up to forty-six days before the

is located on the IA website
“Resources”

Know what

Some states offer early in-person and

Know your rights (and the rules) to vote! States
have different voter ID laws including varying requirements
to con rm identity at the polls. Familiarize yourself with your
state’s rules before heading to the polls.

Visitvoteriders.org to get accurate and nonpartisan info
about each state’s voter requirements or 866ourvote.org to
nd comprehensive information and assistance for all stages
of voting, including help for overcoming any obstacles to
participating.

If the polls close while you are in line, stay in line, you still
have the right to vote. If you make a mistake on your ballot,
ask for a new one. If the machines are down at your polling
place, ask for a paper ballot. If you are a voter with a disability
or language barrier and want to know what accommodation
protections are in place or what constitutes voter intimidation
and how to report it, you can review a comprehensive guide
to voting rights on the American Civil Liberties Union (ACLU)

election. Early voting polls are open in some states up until website at aclu.org/know-your-rights/voting-rights or call the

Election Day. Know the rules in your state to vote early or
absentee and check vote.org for info, dates, deadlines, etc. or
to request your absentee ballot.

Election Day is Tuesday, November 5, 2024! Do
not make the mistaken assumption that everyone knows or
remembers this date. If you can’t vote early, then don't forget
to visit the polls on November 5.
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Election Protection Hotline on or before the election.

“Every election is
determined by the people
who show up.”

-Larry J. Sabato, American political scientist and analyst

ELECTION PROTECTION

(if you run into any problems or have questions):

English:866-OUR-VOTE or text
‘MYVOTE’ to (866) 687-8683,

Spanish: 888-VE-Y-VOTA,
Arabic: 844-YALLA-US,

Asian Languages (Mandarin, Cantonese, Korean,
Vietnamese, Tagalog, Urdu, Hindi, Bengali):

888-API-VOTE
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CREW SHOTS

Pictured here is the Local 2 show crew of the 2024 Democratic National Convention that was held in Chicago with (Center Left to Right
International Vice President Craig Carlson, International President Matthew D. Loeb and Political/Legislative Director Tyler Mcintosh.

Pictured is the full Local show crew from Locals One, 2, 22, 33, 46, 59, 84, 110, 476, 720, 600, 695, 700, 728, 762, 769, 800, ACT and
Round of applause to the entire crew who helped make the 2024 Democratic National Convention a huge success.

THIRD QUARTER 2024



LOCAL UNION NEWS

Local 321 Member
Recelves 50-Year Scroll

ongratulations to Paul Paleveda

who received his 50-year scroll on

January 2nd at Local 321's union
meeting hall. Brother Paleveda started as
a projectionist and became a stagehand,
Local 321 Trustee, Vice President, and
then Business Agent, a position in which

he proudly served for twenty-three years.

Left to Right: (back, left) Vice President Tim
Paleveda, (front, left) Local 321 Secretary
Tiffany Gans, Local 321 President Howard
Stein, (center) Paul Paleveda, (right) Busi

ness Agent Nelson Alicea and (far, right)
Local 321 Treasurer Juan Gonzalez.

Local 321 Member
Receives 50-Year Scroll

o
haded
—
i
w
: For the summer of 2024, the Young Workers Committee Conference (YWCC) convened in Calgary, Alberta from July 18-20th and welcom
— 104 young workers from sixty-three different Locals. This marked the rst time the YWCC was held in Canada, as well as the rsttime a

- YWCC was held “piggybacked” onto an existing General Executive Board Meeting. Over the three-day conference, attendees enjoyed ses
= sions centered on the history of IATSE, Political and Legislative Fights in 2024 and Beyond, Organizing and more. Bonds were made; frier
= were met; information was learned; and a little fun was had. Congratulations to the Young Workers Committee on a successful conference
=
S
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On Saturday, July 20th, Local 212 cut the ribbon on a new state-of-the-art training center in Calgary, Alberta, with U.S. and Canadial
members and representatives coming together for the grand opening and dedication ceremony. The ribbon was cut at the new Loca
212 Training Centre by Local 212 Operations Manager Dee Picciano, Local 212 President and International Vice-President Damia
Petti, and International President Matthew D. Loeb. Behind the scenes entertainment workers deserve strong training opportunitie
regardless of which country they are in. Our union’s continued commitment to training makes our workplaces safer. The Building wa
dedicated to “the advancement and well being of entertainment professionals in Southern Alberta and to providing world-class skills
training in support of a healthy industry.’

Bickel ran away to join the circus, where he didn't hesitate touring rigging sophistication to events there in addition to

to agree to get shot out of a cannon. It would shoot him into sharing his knowledge and experience with any younger rigger
concert touring history where he became one of the pioneering interested. Known for his entertaining storytelling as much as
riggers in the business. It all started in 1969 when he became his expertise as a rigger, he is still working into his sixth decade
one of the ve “Disney Riggers” Bickel's talent was spotted in the business.
on Broadway, where he handled the ying for shows including
Mary Poppins, Chicago, The Wiz, and Pippin. During this
period, he was instrumental in getting CM Hoists to con gure
hoists better for live touring, which were used on his rst rock
tour, Jethro Tull. This led to him rigging for one of the most
historic tours, 1975’'s The Stones’ Tour of the Americas. Just a
few other innovative tours he was part of include those of Yes,
Kenny Rogers, Neil Diamond, Billy Joel, and Kiss. A big part of
Bickel's journey has been being a proud member of the IATSE
for nearly sixty years. In the 1990s he relocated to Las Vegas
and Local 720 where he was instrumental in bringing concert

N NOINN 17vOO01l
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LOCAL UNION NEWS

Local 856 Welcomes
New Elder-in-Residence

t our last General Membership our members health, wellness, cultural Barbara is the Founder (along with
Meeting, we had the privilege and spiritual development. Our Elder in her late husband, Clarence) of the well-
of. introducing our new Elder Residence supports our Indigenous, andespected Summer Bear Dance Troupe, a
in Residence, Barb Nepinak. We alsmon-Indigenous, members by oering performing group focused on educating
welcomed special guests John Lewigultural teaching lessons, one-on-oneand sharing aspects of Indigenous culture
Director of Canadian Aairs, and appointments, community engagement/ gnd community with audiences. In
Nancy Hum-Balbosa, new International awareness, and by leading ceremonies. addition, Barbara also o ers blessings and
Representative for Western Canada. With the support of our Elder, Barb, iy a| ceremonies and has been delivering
To guide reconciliation with Indig we will grow stronger as a union and Wegcpoo| and public programming (arts,
enous peoples, the Truth and Reconciliawill build a stronger partnership with the Ojibwe language instruction, storytelling
tion Commission made ninety-four Calls broader Indigenous community. and walking tours) for over twenty years.

to Action. ese recommendations o er ELDER BARB NEPINAK Both Barbara and Clarence Nepinak
real, concrete steps that Canadian govern Elder Barbara Nepinak is a bandhave been the recipient of numerous
ments, businesses, industries, educationﬂl\ember of the Pine Creek Ojibway Firstawards and credits related to their work
institutions, public service institutions — as Nation and s retired from a long, successfuround ~ cultural awareness,  including
well as the general public — can undertak@,yeer in Provincial/Federal public servicehaving been the rst couple presented the
to address the legacy of residential SchoOlg, )ara serves on advisory councils an@rder of Manitoba, the province's highest

As the union representing techniciansya4s as an Elder and Cultural Advisor. honour.
and artisans working in the Im industry,

we have a responsibility to learn more
about Indigenous peoples. ere is much

to learn, including Indigenous histories
and cultures, the challenges and struggles
Indigenous communities face, the
importance of our Treaty relationships,
and the legacy of residential schools and
other forms of colonialism.

Local 856 has the honour of working
with Elder Barb Nepinak, who has
agreed to be our Elder-in-Residence.
Elders have always held a position of
high esteem and importance; they are a
tangible link to Indigenous traditions,

—
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identities, and histories. ey can play an
important role in our union, and aect

>PWWW.

104 OFFICIAL BULLETIN



Congratulations to Local 695
member Guillermo Madrid (center)
who received his 50-year scroll on June
29th. Guillermo was presented with
his scroll at Local 695's third-quarter
general membership meeting and is
pictured here with Local 695's Business
Representative, Scott Bernard (left) and
Local 695's President, Jilian Arnold

(right).

International Vice President Carlos
Cota and International Vice President-in-
Charge of the West Coast Of ce Michael
F. Miller, Jr. were unanimously reelected
to Vice President -At-Large seats on the
executive council of the California Labor
Federation at its Biennial Convention on
July 16, 2024, in San Diego. Miller and
Cota were reelected along with the rest
of the slate including Executive Secretary-
Treasurer Lorena Gonzalez Fletcher. A
delegation of IA members and leaders
attended the convention, which was
hosted at the Sheraton Marina in San
Diego.

WHAT HAS ORGANIZING A
UNION MEANT FOR YOU?

» SCAN TO SHARE YOUR STORY OR
VISIT DOL.GOV/IORGANIZINGSTORIES

THIRD QUARTER 2024
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LOCAL UNION NEWS

ICON Goes IATSE: Huge Victory
for Canadian Animation Workers

une saw the largest organizing victory for Canadian animatitntheir workplace was by negotiating

workers to date: the certi cation of over seven hundred worketscollective agreement. Despite some

) ] o feeling vulnerable, the majority of
at ICON Creative Studios. e workers at ICON will join workers. _ _
international workers at ICON signed

at Titmouse, WildBrain and Kickstart in Canada’s only dedicated uni@gresentation cards as they came to

for animation workers, the Canadian Animation Guild - Local 938. understand that union representation

For the workers at ICON, forming stands only to benet them, not put
a union at their studio presented them at greater risk. Following a
them with some challenges. First, hearing in June the BC Labour Board
ICON is an independent studio, so certied the ICON Union. Aided by
workers work more closely with studio BC'’s single-step certi cation (aka “card
bosses than they might at a corporate check”) process, workers at ICON
studio. Second, ICON employs a large secured their victory without the need
proportion of workers from overseas for a vote, since over y-ve percent

on closed work permits, meaning of workers signed a union support card.

those workers can only work for that e bargaining unit is now preparing to

speci ¢ employer. Although they are those the IATSE has seen across tht?argain their rst collective agreement

fully protected by British Columbia’s industry: stagnant wages, poor bene ts,With their employer.

strong labour laws, workers from and unstable and unreliable contracts. o
e ICON workers’ victory shows

overseas can sometimes be fearful oty wanted to work together to x . .
) ) that the IA will ght for the rights of all
having to leave the country if they losethem. ey spent much of late 2023 o .
o ) ] _animation workers, regardless of their
their jobs. Finally, a culture of fear hadand early 2024 committedly mapping

I . ._department, their level of experience,
set in in some parts of the workplaceand gathering support at the studio

with many workers afraid to speak up.with on-the-ground assistance from or where they come from. Every

While workers in BC are well-protected International Representatives Ming animation worker in Canada deserves

against retaliation by law, many workersLi and Will Gladman, who led online "€Presentation. In this ever-changing
- even supportive ones - were nervousvebinars and in-person meetings, as weffnd increasingly globalized industry,
about getting involved and seeing theiras strategic support from International ©ne thing will always remain a constant:
contracts terminated. Representative Jeremy Salter. we are stronger when we stick together

Support was strong from the outset. e workers knew that the only and ght to improve the lives of all our

—
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Workers reported similar issues toway to make permanent improvementscoworkers.
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On June 1, members of Local 121
posed for a photo with General Secretary-
Treasurer James B. Wood at the District
10 convention held in Saratoga Springs.

Left to Right: Local 121 Call Steward and
Board Member Mike Scardino Jr., General
Secretary-Treasurer James B. Wood,
Local 121 Business Agent and District 10
Board member John Scardino Jr., Board
and Local 121 Political Action Director
Patrick Moyer.

Generally, union growth in the private sector is down
in Canada. The IATSE, however, has proven to be an
exception to the rule as we continue to grow and expand
our membership through organizing. Under the leadership of
International President Loeb, the IATSE has embraced the
mandate of organizing and has emerged as one of the most
successful unions in the country.

While our organizing model in Canada is a proven
success, there are also some key factors that the IATSE has
taken advantage of to help in our organizing victories. One of
those factors has been capitalizing on jurisdictions that utilize
a single step or “card check” process for union certi cation.
On May 6, the New Democratic Party (NDP) Government of
Manitoba, under Premier Wab Kinew, announced that they
will be implementing a single step certi cation process for the
province, joining British Columbia, Quebec, New Brunswick,
PEI, and certi cation in federally regulated industries.

The single step certi cation process in Manitoba will be
based on a fty percent plus one calculation, meaning that

if more than fty percent of the workers at a workplace sign a vote. In recent months, Local 63 in Winnipeg, Manitoba has
a union card, the union is automatically certied. Not only had some organizing successes - before the implementation
does this process make it easier for workers to form unions of this new process. To take advantage of the card check
by showing a clear majority, it allows for greater labour peace process, the Local is now looking at even more organizing
by avoiding a large public battle between the union and the targets, helping to ensure that the IATSE remains a
employer that is often seen where there is a requirement for powerhouse organizing union across Canada.
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LOCAL UNION NEWS

The Workers Arts and Heritage Centre (WAHC) was started WAHC offers services to artists and unions across Canada
over twenty-ve years ago by a group of Canadian labour such as assisting with archives or recording signi cant events
historians, artists, and union and community activists who sawlike anniversary milestones. They can also be contracted to assist
a need for a community museum that could celebrate the historywith sorting and organizing union archives, writing union histories,
of workers and labour. Over the years, their vision of work hasmanaging projects between artists and unions and managing
expanded to include both paid and unpaid work, and to be as the production of union historical displays. The IATSE regularly
inclusive as possible of the experiences and histories of the leastsponsors WAHC and encourages Locals to check out their
visible work and workers. resources or consider donating. For more information visit: www.

Located in Hamilton, Ontario, WAHC offers a diverse array wahc-museum.ca.
of exhibitions, workshops, educational programs, digital projects,
and community events that explore perspectives in labour history,
social justice, and contemporary labour issues. WAHC also has
a permanent collection of artifacts that relate to labour history and
workers’ experiences, including the Workers City Project (www.
workerscity.ca).

On June 16, at the New Haven
Federation of Teachers Building in
New Haven, Connecticut, three new
apprentices were sworn into Local 74.
Congratulations!
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Left to Right: Steven Hopkins,
Sean Kelley and Justin Snide.
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“Energy can neither be destroyed nor created, it can only change form”. On June 27th 2024, the
universe lost a powerful force of nature. Karen Butler joined Local 336 in 1988 and was the shop Steward
at the Orpheum Theatre in Phoenix for nearly two decades.

A erce advocate for safety, Karen became a founding member, subject matter expert (SME) in rigging
and published author within the Entertainment Technician Certi cation Program (ETCP).

As a scenic artist, her work and passion were enjoyed by worldwide audiences in theatre, Im, televisior ,
and multimedia. Karen is survived by her loving family, sister Candy, brothers Billy, Bobby, and Paul, her f vo
sons, Alex, Charles and husband John. Travel well to the other side.

Members of Local 868, Treasurers & Ticket Sellers of the mid-Atlantic, are reeling from the sudden death
of our beloved colleague, Brother Howard “Lee” Gable, on July 26, 2024. Lee was an active member of Local
868 since September 2006 and was a valued member of the box of ce team at the John F. Kennedy Center for
the Performing Arts for seventeen years. He dedicated those seventeen years to the box of ce with unwavering
commitment and warmth. His kindness and positive spirit touched everyone who had the pleasure of working
with him, colleagues and patrons alike. His organizational skills were second to none; he was also a wonderful
teacher, who always had time to guide new members of the box of ce team.

Lee’s career in the Washington theatre community spanned more than twenty-four years, during which
he made signi cant contributions both administratively and artistically as the founding Artistic Director for the
Rainbow Theatre Project (Our Stories, Our Voices, Our Time). In addition to the Kennedy Center, he had
worked for many renowned institutions, among them The Washington Shakespeare Company, Shakespeare
Theatre Company, Studio Theatre, and the Helen Hayes Awards. He served as the founding artistic director
for Phoenix Theatre from 1996 to 2000, and later as the resident assistant director/producer and Managing
Director for Washington Shakespeare Company.

As his Local 868 kin strive to continue his legacy of compassion and dedication, we will cherish our
memories of Lee, especially the joy and kindness he brought into our lives.

THANK YOU

e Trustees of the Richard F. Walsh/Alfred W. Di Tolla/ Harold P. Spivak Foundation would dikeke this
opportunity to thank all the friends, colleagues, members and o cers that have made donations in mietheity o
dearly departed.

For those who would like to make a donation, please send your check to the IATSE General O ce toithreattent
the Richard F. Walsh/Alfred W. Di Tolla/ Harold P. Spivak Foundation.

Contributor In Memory Of
Local 322 Ben Howe
Local 728 Fund Contribution
District 2 Fund Contribution
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NAME

Joan Gri enkranz
June 30, 2024

Ray Holdip
June 13, 2024

James P Keane Jr
May 11, 2024

Michael Mazzarella
May 10, 2024

Natale J Mongioi
June 2, 2024

Karen R. Mooney
June 25, 2024

Apolinar Novas
June 5, 2024

omas O'neill, Jr.
June 27, 2024

John Pariante
May 18, 2024

Frank Primavera
April 1, 2024

Roland F Weigel
May 14, 2024

James A. Sipes, Sr.
April 29, 2024

Andrew J. Amann
April 30, 2024

John T. Beckman Jr.

May 12, 2024

Douglas L. Martin
June 30, 2024

Kenneth Pattinson
April 18, 2024

John C. Clark
May 14, 2024

Robert Bullard
April 18, 2024

Craig Cordell
April 6, 2024

Richard D. Gill
June 5, 2024

John Hellegers
April 23, 2024

Scott Houghton
April 14, 2024

Bobby Preston
May 30, 2024

LOCAL

NAME

1 Alexander Lakomyj
April 2, 2024

1 Kobe M. Macionnrachtaigh

April 1, 2024

1Donald Lee Paige Parker

June 15, 2024

1 Barbara A Pugh
April 2, 2024

1 John C. Gresch
April 1, 2024

1 Lee E Casady
May 28, 2024

1 Richard B Hansen
May 2, 2024

1 Robert L Holland
April 12, 2024

1 Dino T Leasure
June 18, 2024

1 Wallace P. Lindsay
May 3, 2024

1 Michael Mcnamara
April 17, 2024

Ray Morelli
April 1, 2024

6 Eugene O'neill
May 1, 2024

6Ron W Rackerby
April 16, 2024

6 Rosalino S. Respicio Jr.

June 17, 2024

8 Richard G orpe
May 28, 2024

11 Calvin M Hazelbaker
May 28, 2024

16 Jan H. Aaris
April 13, 2024

16 Mitchell P Baran
April 1, 2024

16 Robert W Dutton
May 21, 2024

16 Peter A. Flynn
May 17, 2024

16 Neal Garland
April 7, 2024

21 omas F Lantz
May 17, 2024

LOCAL

NAME

22 Cristobal Sanchez-Perez

May 2, 2024

28Luz E Solache
May 15, 2024

28ames Myers
April 18, 2024

28 Charles Kohler
June 12, 2024

30Joe Aguilar
May 27, 2024

33Crawford W Kimble, Jr
June 21, 2024

33 John Bolz
May 23, 2024

33 Terrence C Burke
June 4, 2024

33 Shamal Davis
April 5, 2024

33 William J Traynor Sr
April 28, 2024

33 Warren A. Gonzales
June 30, 2024

33 Kevin Mcdermott
June 30, 2024

33 Gary Ploue
April 29, 2024

33 Robert J. Peters
April 14, 2024

3Mark H Greenberg
June 6, 2024

33 John R Boockholdt
April 1, 2024

38 Benny W Cook
May 20, 2024

44 Rico W Priem
May 13, 2024

44 Jacoby K. Radcli
April 7, 2024

44 Matthew J. Duncan
April 27, 2024

44 Samuel D. Chavez
June 16, 2024

44 James M. Miller
April 22, 2024

44  Charles M. Spock
April 5, 2024

LOCAL

NAME

44omas W Davey
April 15, 2024

44 Peter Harris
June 24, 2024

49 John E. Jackson
June 30, 2024

50 Frederick C Edmonds
June 5, 2024

51 William W Woody
May 2, 2024

51 Roger L. Traviss
May 25, 2024

52 Dan Bittorf
June 14, 2024

52 R Hank Widmayer
April 20, 2024

52 Kenneth Gray
April 18, 2024

52 Karen Butler
June 27, 2024

59 Donald Creel
April 2, 2024

59 Harry W Hale lii
June 9, 2024

63 Vincent M Martinez
April 23, 2024

74 Merrill Richardson
June 22, 2024

77 Gordon Balmain
April 21, 2024

78 Neil Cheney
April 14, 2024

80 Je rey J Jones
June 27, 2024

80 Calvin M Hazelbaker
May 28, 2024

80 Edward Pakanach, Jr.
June 17, 2024

85 William R Bass li
April 24, 2024

107Dennis W Broadbent
April 4, 2024

115 Russell T. O'connor
April 11, 2024

115Ryan Senese
April 25, 2024

LOCAL

118

122

122

138

158

168

212

284

306

336

336

336

336

346

357

357

363

395

470

476

476

476

476
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NAME LOCAL NAME LOCAL NAME LOCAL NAME LOCAL

Mister B. W. Fees 478Paul L Phillips 632 Pamela J Hardy 784 Joseph Clive Joslin 891
April 29, 2024 May 31, 2024 April 11, 2024 April 7, 2024
Jerome Miller 478 Christopher Vaught 635 Daniel Cerone 798 Kathryn M Mcphie 891
June 5, 2024 April 7, 2024 April 1, 2024 June 21, 2024
Robert Payne 478 Bernard L Brown 665 William Bohnert 800 Debbie Tallman 891
June 28, 2024 June 22, 2024 April 1, 2024 May 8, 2024
Frederick Stanley Pearse, Jr.  47R “Lele” Kekauoha 665 Raymond Chan 800 Steve Watson 891
June 9, 2024 June 15, 2024 April 23, 2024 June 18, 2024
Roger D. Baker 479 William Allen 700 Michael Epstein 800 Judith B Curtis 892
May 6, 2024 April 1, 2024 June 8, 2024 April 1, 2024
Steven Scott 479 Edgar Burcksen 700 Aric Lasher 800 Stephen H Arnold 18032
April 18, 2024 April 7, 2024 June 6, 2024 June 23, 2024
Wray M Turner 479 James L. Butler 700 Albert Obregon 800 George Boras 18032
May 3, 2024 April 1, 2024 April 2, 2024 May 1, 2024
Lance Tytor 480 Donald H Kenney 700 Patricia Owen 800 Helen V Meier 18032
April 24, 2024 April 1, 2024 June 24, 2024 June 12, 2024
Ricardo A. Vela 484 Charles A. May 700 Billy G Walker 803 Walter Beatty Sr B66
June 1, 2024 April 1, 2024 May 26, 2024 May 31, 2024
Randall G Herbert 487 William L. Mcadoo 700 Peter Bennett 839 Bruce Becker USA829
June 21, 2024 June 8, 2024 May 17, 2024 April 30, 2024
Alexander Lakomyj 487 Arthur R Schmidt 700 Aaron Merasty 856 Philip Kennedy USA829
April 2, 2024 April 1, 2024 May 8, 2024 April 5, 2024
Michael P. Byrd 491 Edwin Uyemura 700 Frank Clark 871 llse Kritzler USA829
June 6, 2024 April 1, 2024 June 21, 2024 June 24, 2024
Gary Paporello 491 David R. Ward 700 Oscar Pizano 871 Alicia Leatherbury-Lamberti USA829
April 24, 2024 April 1, 2024 June 25, 2024 June 11, 2024
William A. Purcell 491 Brionna Rowe 705 Daniel W Brown 873 Carrie Robbins USA829
April 5, 2024 June 24, 2024 April 17, 2024 April 29, 2024
Robert M Ellis 492 Paul G. Larsen 720 Karen Eppstadt 873 Maryann Smith USA829
June 14, 2024 April 12, 2024 April 5, 2024 June 11, 2024
Bruce G. Ando, li 600 Al E Orsati 720 Gail Filman 873 Susan White USA829
May 28, 2024 April 1, 2024 June 15, 2024 June 11, 2024
Terrence C Burke 600 Alberto A Alonso 728 Roy Gordon Lance 873Alan Yeong USA829
June 12, 2024 June 13, 2024 April 20, 2024 April 5, 2024
Peter Litomisky 600 George A Macdonald 728Tom Loo 873 Walter Alejandro Zylinski USA829
April 10, 2024 May 26, 2024 April 18, 2024 June 11, 2024
Robert Paone 600 William Silic 728 Alex Torres 873

- April 10, 2024 April 5, 2024 May 21, 2024

| Ernie C Reed 600 Yasha Sklansky 728 Joan Nazareth 883

- June 11, 2024 May 16, 2024 June 15, 2024

- James W Roberson 600Ronald P Tickle 728 Bryan S. Beckett 891

B May 23, 2024 April 2, 2024 May 4, 2024

(: Scott Smith 600 Matthew Blair 729 Colin Fotherby 891

< June 3, 2024 April 4, 2024 May 18, 2024

= Mikhail Suslov 600 Jason Trujillo 729 Timothy Hedgecock 891

g' April 10, 2024 June 27, 2024 June 14, 2024

; Mark Haryslak 631 John D Sweeney 751Van Huynh 891
June 28, 2024 May 18, 2024 May 8, 2024

a
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LOCAL SECRETARIES AND BUSI

Reference Letters: S&FMBound & Figure Maintenance Techniciang, ] AN ITOBA
Amusement Area Employees SA&PScenic Artists and Propmakers

] i ) ] M 063 WINNIPEG, MBtuart Aikman, 2nd Floor
AD@ssociated Designers of Canada SMStudio Mechanics McDermot Avenue, Winnipeg, MB, R3B 0S1.

ADGArt Directors Guild (inclusive of Scenic, TitleS@BStudio Mechanics & Broadcast Technicidfigx: 204-944-0528) Bus. Agt.: Stuart Aikman.
Graphic Artists, Set Designers, Model Makers, %ﬁ/&é@%ﬁﬁmim Supervisors, Continuity MPSPT 856 PROVINCE OF MANITCHAy-

Craftspersons) Coordinators, Accountants and Allied Producti IR$Q-332 Ba_mz%ity;espi‘i%gueé Wir::ipggi\’
AEArena Employees GuildSS,PC,CC&PA Script Supervisors, Produ el gﬁ%’;‘x 856- 53- ) Bus. Agt.: No=
Continuity Coordinators and Production Accoun essagent@idrsesob.com.

AFErena Facility Employees
T Theatre Employees

AG&AOE&@BAImation Guild and Af liated ] NEW BRUNSWICK
Optical Electronic and Graphic Arts T&TTreasurers & Ticket Sellers AXDARTMOUTH. NS/SAINT J
AMTSAdmissions, Mutual Ticket Sellers TBR&S]EeI-e\./ision Broadc§sting Rémote & Studﬁd}lgﬁglé" REDERICTONCOB Richardson, P
APCAf liated Property Craftspersons TBSHelevision Broadcasting Studio EmployeesBox 711, Halifax, NS, B3J 2T3. (902-455-5016)
; 0398) Bus. Agt.: Colin P. Richardson, businessa
ATPAMssociation of Theatrical Press Agents addfdigerales Agents ca ) Bus. Ag I I ol
BPTSall Park Ticket Sellers 'Iél/)\//l,ilg/{SA&H‘Sheatrical Wardrobe, Make-Up Artists & Hair
gzgos.tum: Delsllzgnelrs Guild TWUTheatrical Wardrobe Union NEWFOUNDLAND AND LABR
a.S'_n_O otel Employees USAUnited Scenic Artists (inclusive of Theatricaj CG 671 PROVINCE OF NEWFOUNDLAND/L
EEExhibition Employees Sound Designers) OR Roman Neubacher, c/o 229 Wallace Avenu
L . . M6H 1V5 (416-368-0072). Bus. Rep.: Roman Ne
EE/BPBBxhibition Employees/Bill Posters, Billers and
Distributors M 709 PROVINCE OF NEWFOUNDLANDIL
) ) o C AN AD A DOR Zoe Dempster, secretary@iatse709.com;
ICQnternational Cinematographers Guild (inclu Avenue, Suite 104, St. John’s, NL A1A 1W9. (70
Publicists) 709-754-1774). Bus. Agt.: Natasha Jeffery
M Mixed ALBERTA
MAHSMake-Up Artists & Hair Stylists NOVA SCOTIA

_ o S 210 EDMONTON, A®/iliam Merik, secretary@
MAHS®ake-Up Artists & Hair Stylists Guild  jatse210.com; 10428-123 Street, Edmonton, MB38T5NALNFAX/DARTMOUTH, NS/SAINT J

- (780-423-1863)(Fax: 780-426-0307) Bus. AgtMPMNGTORHRREDERICTONCOIR Richardson, P,
MPQMotion Picture Costumers iaba2 10@iatse210.com. Box 711, Halifax, NS, B3J 2T3. (902-455-5016)

MPE@®/otion Picture Editors Guild (inclusive of . Agt.: Colin P. Ri i
o e e oo b Sl GaKGARY. ABr Hauryyshen; 201 oGFEA} i Aok Coln P harison, businessag
' vénue S.W. Calgary, AB, T2H 2K8. (403-250%@%%9. YFRITIME PROVINOIER King, 617

Cinetechnicians) 250-9769) Bus. Reps..: Mdat FRie,) motionpictur mill Road, 2nd oor, Dartmouth, NS, B3B

MPP,AVE&®otion Picture Projectionists, AudioiMise2l2.com, (403 710-7271); (Stage)stagbec IRus. Agt.: Shelley Bibby. busagent@iatse

Engineers and Computer Technicians ba@iatse212.com.

MPP,0&VWWlotion Picture Projectionists, Operators and ONTARIO

Video Technicians

MPP.OVT tion Picture Proiectionists. O BtRlTISH COLUMBIA S 058 TORONTO, xyan Godwin, 511 Adelaide
,0,VT&AMtion Picture Projectionists, Oper ; Toronto, ON, M5V 1T4. (416-364-5565

Video Technicians & Allied Crafts S VANCOUVER, Baner Moore, recsec@ia (Rus, AgtjKim Rybnikar. ( )

com, 2940 Main St #206, Vancouver, BC V5T 3&3; ?ﬁ&g"} J
MPP,VT&QWotion Picture Projectionists, Video @wivan. M 105 LONDON/ST. THOMAS/SARNIBhéiy —
Computer Technicians S 168 VANCOUVER ISLANDL, &@e-Edmunds illiams, treasurer@iatsel105.ca; P.O. Box 182

MPSELVotion Picture Studio Electrical Lighting F€zhBima5312, Station B, Victoria, BC, V8R 6S Sg%%gﬂ%é% 4V6 (519-661-8639) Bus. Ag
; i

l_i3r111%8-3848). Bus. Rep.: Monica-Arth latse105.ca

. . . . : . Eax: -
MPS@®/otion Picture Studio Grips (inclusive of l\ﬁoﬁg %’?@ .
; : : - } Sel68.com. S 129 HAMILTON/BRANTFORDN@xlie- Stone
Crafts Service and Motion Picture First Aid Emp?c?y @Ba . . house, iatselocal129@bellnet.ca, Ii\.lo. Box 57089
MPSP&S\Wotion Picture Set Painters & Sign Wffg%%lo ;}gi\r‘n%%\(lg'\?,vi?‘g;gﬁ;'gn“g‘é"\‘}gi@?ﬂf\ 00, Db KEP 4WS. (905-536-8192) Bus. Ag
MPSPMotion Picture Studio Production Technidass Agt.: Kyle Longbotham. g 3L5FZHN|§E'I(':EHREL’\CI)ER/®SIIE FATFOOlRDd/CAMBRI
MPSTMotion Picture Studio Teachers and Welfa@®\eBRergESTERN CANAke Sankey, secretafé(§3 ca- P. oxO9KOS g??arfc:r?jn SNSENCE?\
ion Pi i iIGgREP-com; 3823 Henning Drive, Suite 217, Burpaby, %Jg lg%gnnifer Pich, ba357 @iatse357.
MPVT/LT/AC&GIgtion Picture Videotape Techni Shop. ax. 778-330-1670) Bus. Agt. Wen(} RSiTo ,
Laboratory Technicians/Allied Crafts and Governmen %?89&45 : - AgL- PC, CP&HO 411 PROVINCE OF ONVARHEW—

i MPSPT 891 BRITISH COLUMBIA/YUKON TBRRken eld, 2087 Dundas Street East, Unit 104
MTMail Telephone Order Clerks Gwendolyn Margetson, 1640 Boundary Road, Bysiaiyz Bfo5Va89-6411) (Fax: 905-232-6412)
OOperators 4V4. (604-664-8910) (Eax: 604-298-3456) Bupdypafer. Crystal
PC,CP&H®Poduction Coordinators, Craftservice%mgh’ CrystalB@iatse.com. M 461 ST. CATHARINES/WELLAND/NIAG
and Honeywagon Operators AG&AOE&GA 938 uis Eduardo Pedreira, scaFad@s, ONGhristina Galanis, P.O. Box 1594, Nia

PST,TE,VAT&3®duction Sound Technicians, T i m’ll%())pésrﬁa?érg;d QSé[éegetl. \é%r;\fg# V%{WQ@&O. (905-931-1990) Bus. Agt: G
Engineers, Video Assist Technicians and Studio A J@: Qf@i@ ca g=se.ca. %’ﬁhbl'ﬁﬂﬁﬁﬁ%}? BAY, Réith Marsh, keith@tba
PW@Production Workers Guild e net; , 380 Van Norman Street, Thunder Bay, O

T B778 VANCOUVER, Bladia Santoro, 525 Cagall Terry Smith, 243 North Ford St., Thunder
SStage Employees Street, Vancouver, BC, V6B 2JB. (604-368-444{807-627-1460).
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M 471 OTTAWA/KINGSTON/BELLEVILLE, Qfy\ APC 044 HOLLYWO@dward J. McCarthy Ill, 12021
James Reynolds, P.O. Box 1373, Station B, Ottawa,%ll\ﬁ'%-il;?%EtEWAN Riverside Drive, North Hollywood, 91607. (818-769-
(613-404-4717) Bus. Agt.: Ryan Bol. M 295 REGINA/MOOSE JAW, P3ifiek Fitzsim818-769-3111) Bus. Agt.: Tobey Bays.

M 580 WINDSOR/CHATHAM, Alah-Smith; a&ﬁon.s' secretary.iatse295@sasktel.net, 1849 gggggtgé HAMENTO/CHICO/STOCKTON/MARY?
smith@aol.com; 538-2679 Howard Avenue, %@5\?’5&; WZG‘L (306-545-6733) (Fax: 30frpfe- "Martin, secretary@iatse50.org: 1914 Te
3X2. (519-965-3732) (Fax: 519-974-3488) Bus M@OOTGAIATOON, SKike Von Eschen, ia3D0i@, Suite 120, Sacramento, 95834. (916-444-7654
age, tgsavage@cocego.ca. sasktel.net. P.O. Box 1361, Saskatoon, SK, STKIiaiti(3a6eRia, businessagent@iatse50.org.

M 634 SUDBURY/NORTH BAYKEIK Clausen, I3/ +*) BUS- Agt.: Glen Green. MPSG 080 HOLLYWO®R €houchanian, 2520 W.

cal_634@hotmail.com; 24 St. Louis Street-P.O. Box 68, Naugh Olive Avenue, Suite 200, Burbank, 91505-4529. (81¢
ton, ON, POM 2MO. (705-665-1163) Bus. Agt.: \ : 818-526-0719) Bus. Agt.: Dejon Ellis.

wayne.stgeorge@hotmail.com. U N ITED STATE 07 ALAMEDA COUNTY/OAKLAND/BERKELE
ADC 659 TORONTO, (@iinen Rossiter treasurer@ CONTRA COSTA COUNTY/SOLANO COUNTY/RIC
designers.ca; 401 Richmond St. West Suite 350 Aqronis QN4 M5V MOND Emily A Paulson, 303 Hegerberger Road, St
3A8. (416-907-5829) Bus. Agt.: Simon Rossiter. Oakland, 94621. (510-351-1858) (Fax: 510-430-9830

ICG 667 EASTERN CAN/SRFah Warland. 229 W78 BIRMINGHAMennis Parker; iatse78secr&igigsaben.

lace Avenue, Toronto. ON M6H 1V5 (416-368-?5’?525?3%]3 _tll%-B?X_ 10251, Birmingham, 3520%:(76512bAfdd)StateCelleen Donahue, cdonahue@
368-6932) Bus. Agt.: Dana Rutledge. us. Rep: William “Bill” Crowley, iatse78ba@gmgikediet, International Representative In Charge; 22

- eptdiiBurbank, CA 91506 (818-980-3499).
TW,MA&HS 822 TORONTO, JoMan Silva, secig 2 M(OB”_'E'”‘e'e“ Q\Mte-gﬁﬂ'gﬁ‘é?éiﬁ'eoL leégég, iR ( )
tary@iatse822.com; 511 Adelaide Street West, ﬁ? By gt - MayrpesEL019 SAN FRANCISCO BAVIAREAMileta, |
1T4. (416) 276-8616) Bus. Agt.: Michelle DiCeSare. busineasa > P.O. Box 4878, Walnut Creek, 94596. (510-307-727
gent@iatse822.com. SM 478 MOBILE, AL/STATE OF LOUISIAMAP485). Bus. Agt: Katie Murphy, businessagentC

SOUTHERN MISSISSIERIWA Arevalo, 511 N.G96h
iﬁir%iﬁzgeirig\r”’?Ia(t:sEeE?z';@(z))NrIgila cKoDr?w_K o5 Tessey Street, New Orleans, LA 70119. (504-486-2192) (FRXG0/PALM SPRINGS/PALM DESER
Concesgon Stree)t/. Hamilton (%N L.9A1Cl:0.(4.1 2?3 gg OH puSivigtetie Berry, sberry@iatseffET/BANNING/ELSINORE/29 PAUMS —
) ) ) . Top AU 3ITE0). ; .
416-433-3333) Bus. Agt: Hale Reap, ba.iatse828@ %‘ﬂbcr\%ns'vm )  Sanders. PO, Box 12 Bar“gﬁ’gi?g%‘g;ﬁ;ansg%g'352%282-%% ?(’574?67- O%j;”_
gPSfPTthSFZS JOTRONtTO,O'E(lmI\IeAZ fg}g;higie;%%ﬁggm. I%‘)566:690_1622) Bus. Agt.: Kelly Mcmmaﬁg'@)@u@Rep.: Robert Morales, ba@iatse122.t
arnfor oad, Toronto, , . il ) (Fax:
416-368-8457) Bus. Agt.: Glen Gauthier,- businessagent@ia g/leclri‘tlag%)’\ilagscéfslaso?g’\'rgﬁ)océmtﬁgtSSl:rt;oeT Suit

tseg73.com. L ALASKA Jose, 95113, (408-294-1134) (Fax: 408-294-1250) Bu
T B173 TORONTO/HAMILTONP&MN Williams, 19 Wandling, businessagent@iatse134.org.

Handel Street, Toronto, ON, M6N 4G2. (416-526-938 R B0 @BINEBARielle Evans, P.O. Box 10 n TR
Brandy Mcallister. chc_)rage_, 99510._(907-278-3146) (Fax: 907-278%2%{%53@535'\‘8 /&gggingIS 83755 (5;9-69
Yeil Yadi Olson, ia918ba@gmail.com. Agt.: Pebbles Rapp.
PRINCE EDWARD ISLAND ARIZONA M 215 BAKERSFIELD/VISRARGrens, Jr., P.O. Box
555, Bakers eld, 93302. (661-900-2280) Bus. Agt.: M:

M 906 CHARLOTTETOWNRBEe# Leclair, P.O. Box
2406, Charlottetown, PE, C1A 8C1. Bus. Agt.: Jdhr3RGcRatOENIX/PRESCORPamela Boyd; secké363 LAKE TAHOE and RENO, NV. (See Nevada)

John-Michael ynn@hotmail.com. tary@iatse-33@604; N. 3rd St. Ste 218 Phoeniﬁ %@@ANTA BARBARA TRICOUNTIES(SANT/

T B906 CHARLOTTETOWNEREna Cousins, %4602'253'4145) (Fax: 602-253-2108VBUS; A ARANENTURA/SAN LUIS OBISPO COUI

Box 1032, Charlottetown, PE, CIA 7M4. (902- _%Bg?rbpae%@latse-?,:.%.org. ) TIES) Jonathan Hicks, secretary@iatse442.org, P.O.
902-566-4648). M 415 TUCSONDeon A. Hill, secretary@iatse41Sanga B&bara, 93102. (805-898-0442) Bus. Agt.: Ra)

Box 990, Tucson, 85702. (520-882-9126) (FaXI\/FgBZPB%\;%&@E COUNTY/PARTS OF CARONA —

QUEBEC Bus. Agt.: George Fritz. ] nis Gohman, 671 S. Manchester Avenue, Anaheim,
TBSE 748 STATE OF ARIZD¥NA-Warner, dave.\ag-774-5004) (Fax: 714-774-7683) Bus. Agt.: Brad |

S 056 MONTREAL, Q€abelle Garceau, archividge@cox.net; P.O. Box 1191, Phoenix, 85001 (888-610-
iatse56.com, 1 rue de Castelnau Est, Local 104, RisntRef, GorvHirea D. Brown, iatse748busrep jﬂ RNATIONAL CINEMATOGRAPHEF
1P1. (514-844-7233) (Fax: 514-844-5846) Bus. Agt.: Michael A e also Georgia, llinois and New York)

- (514-844-7233) (Fax: 514-844-5846) Bus. Agt.: Michael Ar — Stephen Wong; National Executive Direetor, Alexa

nold, agent@iatse56.com. ARKANSAS son, 7755 Sunset Bivd., Hollywood, 90046. (323-876
O 262 MONTREAL, QAudrey Prevost-Labre; 194 . 323-878-1162) Eastern Region Director John Amman
Mullins Bureau 160, Montreal, QC, H3K 1N9%§1 495';% ﬁOCIﬂnda Dahl, ldahl@iatse20460@)7-7300); Central Region Director, Theresa KF

. ; B; Paso, 72045 (501-231-5634) Adbiahiar 943. -888-
Fax: 514-937-8252) Bus. Agt.: - > BlisydiBtiahtar89p-243-3841 / 404-888-0600).
(Fax: 514-937-8252) Bus. Agt: Stephane atl ar%egb inessagent@iatse204.org. )

iatselocal262.com. M 611 WATSONVILLE/SANTA CRUZ/ SALINAS
MPSPT 514 PROVINCE OF QUERECessard GILROY/HOLLISTER/MONTEREY/PACIFIC GRO!
carl_lessard@videotron.ca., 1001, BD de MaisokabMd EQRNIA SEASIDE Steve Retsky, 611secretary@iatse611.0r¢

900, Montréal Québec H2L 4P9 Canada (514 Fax: 71, Santa Cruz, 95061. (831-458-0338) Bus. /
514-608-1667). Bus. Agt.: Labour Relations qﬁggm_ f\éﬁ%AENN%gCCIO,\%ﬁ;FXE'OCOAEP&E’%I& businessrep@iatse611.org.

La eur, ela eur@agtis514iatse.com. COUNTY/ NAPA COUNTY/ SAN MATEO COGNi¢ SAN BERNARDINO/ RIVERSIDE/ BARSTO\
M 523 QUEBEC, Qain Roy, secretaire@iatse528wesnBeaumonte, 240 Second Street, 1st FloG{OB4A N AdriRisBd, ANDS/ ONTARIO/ BEBHQHP —

8500 Henri-Bourassa 212. Quebec, QC G1G5)041@3.8(823-6335400) (Fax: 415-243-0179) Bi&ldes, Gldsesretary@gmail.com; P.O. Box 883, Sar
(Fax: 418-847-6335) Bus. Agts.: (Stage/RiggerspEsuDestaarais; 92402. (909-888-1828) (Fax: 951-769-9160) Bus. A

(Proj.) Mario Giguere; (Wardrobe) Sylvia Bernard. 533 |0S ANGELES/LONG BEACH/PASMA/nikegtrz@gma”'Com'

TW,MA&HS 863 MONTREAL, Q€anie FerrerGANTA MONICAbraham Montes, 1720 West F&gidia/AT&SP 695 HOLLY W) Nakamura,
iatse863@gmail.com; 4251 rue Fabre, Montre&8IvQC Bdgia8K5 91506. (818-841-9233) (Fax: lgdi6ib@ock8895.com; 5439 Cahuenga Blvd., N. |
(514-641-2903). Bus. Agt.: Silvana Fernandez Batsetgtal8eRWaRonald Valentine, rvalentine @i8t#RB.¢848-9B6-9204) (Fax: 818-760-4681) Bus. A
billeur@hotmail.com. git) Robert Pagnotta, rpagnotta@iatse33.com. Bernard, scottb@local695.com.
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MPEG 700 MOTION PICTURE EDITORS GBBDSAN JOSE-SANTA CLARA CQéhviiey
(see also New York) Sharon Smith-Holley; NatSaxeana, jennsantana@yahoo.com; P.O. Box é?islzs g-alz\)hla\cu-igrac,) F COLUMBIA
Dir.: Catherine Repola; Western Exec. Dir.: S@806804098-7709011) Bus. Agt.: Donna Finells 0aan&/ASKHINGTON, DC/WASHINGTON DC e
Sunset Blvd., #200, Los Angeles, 90046, (SKZSﬁﬁnéﬂﬂh.(Fax: URBS, MD/NORTHERN VIRGINIi&tepher Rubl
323-876-0861); Eastern Exec. Dir. (New York): q'agﬁlgloé)ﬁ%gﬂhENT@anita Ruiz, iatse.b66 @%%”BOX 92820, NE, Washington, DC 20090.

302-0700) (Fax: 212-302-1091). ! 635 . ==
) ) com; P.O. Box 2210, Sacramento, 95812. (916 %‘-%?3%19&92) Bus. Agt.: Ryan Chavka.

MPC 705 HOLLYWO@@Dgt Ursetta, 4731 Eaur%gtﬁrbann Royster, dannyroyster46@gmail.cofM&BT 487 MIDATLANTIC ARign-Popiel, 230
yon Blvd, #201, Valley Village, 91607-3911. (818 87-56553/ AF : i ) y Il Street, Baltimore, MD 21230. (410-732-
818-487-5663) Bus. Agt.: Adam West. AAE B192 HOLLYWOGHrherine Hutchinson, 4

. Alameda Ave., Suite #510 Burbank, CA 91505. (%\ﬁ! -'deg‘?é’fsij'z)
MAHSG 706 HOLLYWOOR®Vid Abbott, 828 N. gj’: e pank, CA S ) NGTOM £ Brook
lywood Way, Burbank, 91505. (818—295—3933)(% %, B30a20952873)- Bus. Agt.: Kevin King. zmyne E. Brooking,

3930) Bus. Rep.: Karen Wester eld. CALIFORNIA SPECIAL BRAWicHael F. Miller, ‘getary@latse772.org; ig18tidamNE Washington

) 3- 402-8623) Bus. Agt.: Lynn S.-Jacks—=
MPSELT 728 HOLLYWOGHDeg Reeves, 10012540 W- Olive Avenue, Burbank, 91506. (818 gﬁﬂ%\g #

. 0rg.
Magnolia Bivd., Burbank, 91506. (818-954-0728} {FaX &34 Y- T&T 868 WASHINGTORmiy Kester, secretary
0732) Bus. Agt.: Greg Reeves, BA@iatse728.0rg. tse868.com: P.O. Box 58129, Washington, 2003

MPSP&SW 729 HOLLYWORNDert Denne, 181D L ORADO Bus. Agt.: Francisco Borja, businessagent@iatse
Burbank Blvd., Burbank, 91506. (818-842-7729) (Fax: 818-846- . . :
3729) Bus. Agt.: Robert Denne. g 007 BEBI\R/EESRBary Schmidt, treasurer@iatse78énB868 WASHINGTENabeth Elliott, eeofdcfl

1475 Curtis Street, Denver, 80202. (303-5@4-cup3i§tagherwood Rd, Silver Spring, MD 2

org;
TWU 768 LOS ANGELES/LONG BEACH/ PAS@&EW—OHG) Bus. Agt.: Bryant Preston, busin@4&@p@istédtd Jazmyn Small, beautifulwhoiam
SANTA MONICA/CERRINDOBnra Mora; 1023 Nézl‘;@ rg[%
BUS. Agt.:

lywood Way, #203, Burbank 91505. (818-843-
Dana Glover. M 062 COLORADO SPRINGS/PUEBLONMad FLORIDA

cretarytreasurer@iatse62.com; 1828 E. Kiowa Street
D oo S e e g v

s - , isqp, P.O. BOx 1084 Pensacola Fl, 32591 (850
— Margaret Heaman, 466 Geary St. #M101 Sa q_ﬁ,dﬁgfscgllr@ASalamon, bus'”essage“t@'atseggolszﬁg‘ﬁ-l_mg), Bus. Agt.: Andrea Deckbar, local

94102. (415-861-8379). Bus. Agt.: Naomi Patrick. 229 FORT COLLINS, CO/CHEYENNE/LARAMIE,

TBSE 795 SAN DIEGWelnda Gray, treas@iatéé’?@_STBrandon Ingold, sgc@igtse229.org; P-O:gﬁcjxgé7’¥é§ ONVILLE/TALLAHASSEE/GA
com; 3755 Avocado Blvd., PMB 437, La Me&eL!l8805879Bus. Agt.: David Denman, ba@i oy e §agens, bhudgens@iatse-115.c

507-2666 (Fax: 858-715-0640). Bus. Agt.: MaRga:888z) feday 970-490-2292). 462, Jacksonville, 32201. (904-723-6070) (Fax:

iatse795. com. TWU 719 DENVERudith M. Holabird, erspadi@masagt.: Saul Lucio, slucio@iatse-115.com.

ADG 800 LOS ANGELES (See also lllinois, Ke; 12010 West 52nd Place, Unit #7, Arvada, %g%%%%}{
0. bOX

York and North Carolina)Judy Cosgrove, 11969736 ) (Fax: 303-431-7561) Bus. Agt.: Julie Bas: .
tura Boulevard, 2nd Floor, Studio City, 91604. 48d€RT€%A99B)9.0rg. a_leifer@msn co7r}1 Miramar FL 33027. Bus Agt

(Fax: 818-762-9997) Bus. Agt.: Charles Parker. : .
USAB29 CALIFORNIA REGIONAL OFFICE (306% ot 17 (o a0 5500100 e Ak Y320 RIPAICLEARWATER/ILAKELANDIST,
(Se02B84-2423) (Fax: 303-534-0216) Bus. Agt.. i Gano, cecrotary Oialee321 or

New York) —1200 Wilshire Blvd., Suite 620, Los Angeles, Dale Mabry, #209, Tampa, 33614, (813-931-471

90017. (323-965-0957) Bus. Agt.: Monique L'He .
i ;N 7503) Bus. Agt.: Nelson Alicea, nellynel76@gmai
AG&AOE&GA 839 HOLLYWRHDR Spence, 110§‘(N. NECTICUT ) g Y g

Hollywood Way, Burbank, 91505. (818-845-750@)\MFa&B5r848S OF CONNECTICUT/NEW Wiﬁc?eﬁ?féﬁiﬁﬁﬁﬁa“ﬂ% ngind
0300) Bus. Agt.: Steven Kaplan. NEW JERSEY/NORTHERN DE. /GREATE jgg — Y -com, .9

T&T 857 LOS ANGELES/ORANGE COUNEESharles E. Meere lii, 19-02 Steinway Street, Avé(%lnz 0;};%“323%_:9152_3‘1)55355 Agt.: Roy Sorens
Savko, 13245 Riverside Dr., #350, Sherman O&KE3-806>84(@)gFax: 718-777-1820) Bus. Agt.: James dnhin
990-7107) Bus. Agt.: Sergio A. Medina. ston, jedmiston@ialocal52.org. SM 477 STATE OF FLOR\Acy Flesher, sec-trea

. ia477.0org; 3780 SW 30th Avenue, Fort Lauderdal
SS/C,C,A&APSG 871 HOLLYWKCHD® Sponselles, 074 SOUTHERN CONNECTUaErine M°°r§8éa§§§g;-(5?}§-954'440'3362) Bus. Agt.: Jame

4011 West Magnolia Blvd., Burbank, 91505-288R. §8t35609; New Haven, 06532. (203-497- )
7871) (Fax: 818-506-1555) Bus. Reps.: Patric 4972806, Bas. Agt.: James Shea, jshea@iatswé%\f;UTH FLORIDAichael Mccarthy, 1001

t Cohen, iatse305treasurer@g

ic@i reet, Suite 220, Fort Lauderdale, 33309.
ric@ialocal71.org. S 084 HARTFORD/NEW LONDON/NORTHER&,% 4.772.4713). Bus. Agt.: Michael Mccarth

TWU 874 SACRAMENTO AND VICIN$&YJe- NECTICUTeseph P. Gates, 114t5 D New Britai est

Clement, P.O. Box 188787, Sacramento, 95818,4946r8§3863386)860-233-8821) (Fax: 860-233-8B283BuSR ANDO/CAPE CANAVERAL/CO
Bus. Agt.: Sheryl Emmons, iatse874@yah00.cofason Philbin. MELBOURNE/LAKE BUENA  VISTA/DAY

BEACH Wiilliam H. Barnes, 605 East Robinson
MPST 884 HOLLYWOO[manda Norton, tre® pc,CCapA 161 NEW YORK/ NEW JERSEXfeOBhiando, 32801. (407-422-2747) (Fax: 407-

- %)
surer884@gmail.com; P.O. Box 461467, Los ﬁg@ﬁ@ 8sc Rossner recordingsecretar ol ) -
(310-905-2400) Bus. Agt.: Marcy Brooks, bugipesgrgp venue, #1103, New York, NY fg%é%ﬂ%‘%%r%A Holdridge, Kimberly.abowles@
gmail.com 9655) (Fax: 212977-9609) Bus. Agt.: Cynthia %ﬁé‘&l%"_ G/FT. MYERS/MARCO IBapibid -
CDG 892 HOLLYWOOKristin Ingram, 3919 Wea@®local161.org Bourgoin, P.O. Box 700, Estero, 33929. (239-4
Magnolia Blvd., Burbank, 91505. (818-848-2800) (Fax: 818848- 239-948-2637) Bus. Agt.: Peter Browning.
2802) Executive Director: Brigitta Romanov. ELAWARE MPVT/LT/AC&GE 780 (See also lllindiajeslaw
TWU 905 SAN DIEG®largaret S. Hagar, P.O. BOX Lipski, jerry@iatse780.com; 6141 N. Courtenay
635292, San Diego, 92163. (619-980-6709) BuSMB5MBYATES OF NEW YORK/ NEW JENSEH/Island, FL 32953. (321-453-1018) (Fax:
ris, L90O5BA@gmail.com. CONNECTICUT/NORTHERN DE. /GREATERUSAMNGr.: Jerry Lipski
S&FMT 923 ANAHEINBrian Pereyra, P.O. Box@ties E. Meere lii, 19-02 Steinway Street, ASBrgssNGRLANDO/DAYTONA BEARHHardter,
Anaheim, 92812-9031. Bus. Agt.: John Remstett8H0bA4ike) (Fax: 718-777-1820) Bus. Agt..7d8Der&rstmiational Drive, Suite 102, Orlando,
sagent@iatse923.0rg. ston, jedmiston@ialocal52.org. 9669) (Fax: 407-649-1926). Bus. Agt.: Mark Hard

T B18 SAN FRANCISCEontyne Mbele-MbongS 483 WILMINGTOMbary Irving, P.O. Box 7248\BVAE938 JACKSONVIRbBert Watkins, 1000 W.
Harrison Street, Suite 208, San Francisco, 9410851¢¢ti5-298@B6@)02-750-3752) (Fax: 302-475-4S08kBuackeinville, 32204 (904-626-5324) Bus
(Fax: 415-974-0852) Bus. Agt.: Johnny Moreno.Brendan Mcghee. Bennett.

THIRD QUARTER 2024 1



GEORGIA MPP,AVE&CT 110 CHICAG®eph Amabile, 216 849 TERRE HAUBEephanie Driggers, wsdriggers(
Jefferson Street, Suite 203, Chicago, 60661. B1k46A11PIT)7 Morton Street, Terre Haute, 47802.
M 320 SAVANNAKedy Rush, P.O. Box 5731, SEeanfaR;454-6110) Bus. Agt.: Joseph Amabile7049) Bus. Agt.: Dave Targett, davetargett@icloud.cc

.3{41;‘-28912'232'220@ Bus. Agt.: Matthew Willigms, buzii§es@n, Kelly, twk1415@yahoo.com SPI02 BOANSVILLBask Fehr, 1628 Lisa's Way, Evar
latses2u.org. 333, Joliet, 60434-0333. (815-546-0124) Bus. Adlie.L 87ird0/(8A2-589-1584) (Fax: 812-467-0287). E
TBSE 444 International Representative, Rache| Melre@thotmail.com. Scott VanMeter, Joe Newman; ba@iatse102.com.

rmclendon@iatse.net, P.O. Box 584, Kennesawsciégg@rNGFlELD/JACKSOI\UHMEE RappsM 125 LAKE PORTER/LA PORTE COUNTIES/FOI
SM 479 STATE OF GEORGIA (Except Savapm@hBox 6367, Spring eld, 62708. (217-415-4848Y BG4 AAYETTE/  FRANKFORT/CRAWFORL
and Vicinity) —Abigail Hilton, ahilton@iatse479.@t@yid498ms, harmskevin@hotmail.com, (217-618-FB3gjlica Taylor, Artatman@ Yahoo.Com; P.O. E
International Parkway, Suite 100, Atlanta 30354. (404-361- Roselawn, IN 46372. (219-252-4794) Bus.-Agt.: Thor
5676) (Fax: 404-361-5677) Bus. Agt.: Michael %&ié@}{ W@'NGTON/ NORMAL/ SPRINGR#aLIY/ tmac3955@hotmail.com.

iatse479.0rg. atsel EggﬂACON-:B/ PE%%MBMeaggéglﬁ FQRIIMAY NEhristopher M. Holt, iatselocal146
SM 491 STATES OF NORTH AND SOUTH fEl S 0ea oS @Ymalcom: .0, Box 8 & o 'ﬁ}éﬁ,ﬁBox 13354, Fort Wayne, 46868. (26¢
LINA/SAVANNAH, @adrew Oyaas, sectres@i i ington) ' - us. )&gt.: ichael Barile, mbarile152@comcast.net
com; 1924 South 16th Street, Wilmington, NC . {898151% ’ 3257).

9408) (Fax: 910-343-9448) Bus. Agt.: Darla Mc®adi@ri OCKFORRim Whitmore, P.O. Box 47

Rogk
. 0 BEND/MISHAWAKA/ELKHART/
S 629 AUGUSTARthony Capaz, 2312 Washing{?{gﬁ”l‘@d'&&f" (779-772-7619)(Fax: 815'484'1085395&@P@WOUTH/CU LVER, IN/NIEBS, Ml —

Augusta, 30904. (706-738-2312) (Fax: 706-738 ﬂf'Bus. Agt.: by King, P.O. Box 474, South Bend, IN 46624. (574-2¢
Bruce Balk, bbalk@mindspring.com. M 421 HERRIN/CENTRALIA, IL/CAPE GIRARAgEAUkan Scheid, local187ba@gmail.com.

ICG 600 INTERNATIONAL CINEMATOGRAMGERYchael Hottinger, P.O. Box 296, M?tmpm‘s& Q\ﬁDIANAPOKEBsten Smith, P.O. Box 1172
GUILD(See also Georgia, lllinois and New York§18-967-2394) Bus. Agt.: Kendel Heifner, iatsefie@alfifRl- 46206. Bus. Agt.: Lance Coler.
— Stephen Wong; National Executive Direetor, 8igxersl€HIIUE @nthony Barracca, 6309 N. N thyest
) y y MINGTON/BEDFORD/COLUMBUS
son, 7755 Sunset Blvd., Hollywood, 90046. (3234 ,@KE&}?O, 606310490. (773-775-5300 @qugbg ark R. Sarris, 24 East Vincennes St
323-878-1162) Eastern Region Director John A WAHIKANthony Barracca. Linton, 47441 (812-327-4262) Bus. Agt.: Mark R. San
212-647-7300); Central Region Director, Theresa Khouri S_|h' h 6'18 ) T )
cago/Atlanta: 312-243-3841 / 404-888-0600). ¥|0 4L8/(2:H ER f&ﬁgﬁ%ggg?NND:th'LLE/W 019
all, reasurgfzy 893 INDIANAPOLIS/BLOOMINGEDNe—
s o o, orsice e EE SSRGS pproussLoomame
’ 2817) “7355) Bus. Agt.: Joe Reichlin, joe.reictiin@gmeadl®os) Bus. Agt.: Joanne M. Sanders.

International Parkway, Atlanta, 30354 (770-855-
%90 INTERNATIONAL CINEMATOGRAPHERS
-5t

. |
M 824 ATHENSReter Elliott Fancher, 824dues g !
com: P.O. Box 422, Athens, 30603. (706-296-%% ee\giso California, Georgia and Ney()\/ .
orl o] Wong; National Executive Director, Alexander

Kyle Anne Judson, iatselocal824ba@gmail.comy, oo 7755 Sunset Bivd., Hollywood, 90046 (322-BI@ARBIFREMONT, NE/COUNCIL BLUFF
EE 834 ATLANTArthony Gantt, agantt@iatse§34,¢083-878-1162) Eastern Region Director JoBIXN@IT{ewDestiny Stark, secretary@iatse42.0
4220 International Pkwy, Suite 200 Atlanta, 30g@h#: #H34&7A7300); Central Region Director, 5P&r&a2Rto@ireet, #1, Omaha, NE 68107. (402-
8848) (Fax: 404-361-4255) Bus. Agt.: Anthony @@fitago/Atlanta: 312-243-3841 / 404-888-060ax: 402-504-3584). Bus. Agt.: William Lee, Omah:

TWU 859 ATLANTRita Cochran, 2970 Leah Lang CHICAGGoseph Wanderling, iatseloc&50@
lasville, 30135. (770-757-6242) (Fax: 678-838-394%2%; A8 . Calendar Court, #272, La Gr&ng6 PRIRSOUSHHIE S/AMES/WAUKEE/MASON CIT

Kelly Chipman, atlantalocal859@aol.com. (708 576.3175) Bus. Agt.: Daniel Garnett, garnetEdizaBgm&Tawford, recsecretary@iatselocal67.0
S 927 ATLANTAVary Grove, P.O. Box 162822., Atlamta, GA. X\/alkir Stre%t, Suite L, Des Moines, 50317. (515-707
30321, (404-870-9911) (Fax: 404-870-9906) Byigsffs, cricacais Kettner, IA762treas@Hotyial O Do Ven-
y- com, P.O. Box 4350, Oak Park, 60304 (773-795382)ANENGRORT, IA/ROCK ISLAND/MOLINE, |
Joel P. Colwell, jpcolwel@gmail.com. — Jeff'Garnica, jeffgarnica@iatse85.org; P-O. Box 2:
HAWAII ort, IA 52805. (563-579-3526) Bus. Agt.:-Joseph C
TWU 769 CHICAGQVendy McCay, 409 N. all@iatse85.0rg.
M 665 STATE OF HAWAShawn Christensen, A(NUe, Joliet, IL. 60435. (847-732-6326) Busy Agh: [ROMAS o b sWATERLOO/DUBUQUE
Sumner Street, Suite 605, Honolulu, 96817. (8082H889227) (Fax: Scott Alan Wiley, iatse191@gmail.com; P.O. Box 1
8085918213). Bus. Agt.: Irish Barber. MPVT/LT/AC&GE 780 CHICAGO (see also Flordids, 52406 (319-360-1308). Bus. Agt.- Travis Ja
—Jaroslaw Lipski, 6141 N. Courtenay Pkwy. SuiishB1Me@tyisail.com.
IDAHO land, FL 32953 (773-775-5020) (Fax: 773-775-5( INBYSWR% i TvGharles Scott, sectreas|690@gme

__ Jerry Lipski, jerry@iatse780.com. com; P.O. Box 42, lowa City, 52244-0042. (319-594-

'\S"093 _%POKi\Ll’\LElleVNWA_lLLAC_EPKCE)LEO'(BlGZv 800 CENTRAL OFFICE (See also Califokgia, Roman Antolic, antolici@msn.com.
938?6"3332 ttA t: A ‘@:]gme%I ﬁg;:j]l’in ' é‘ngr)zjlin 3 : rth Carolinafsary Baugh, 52561'§SE 444 United StateRebert Schneider, sectreas@
Rep. Pat Devereau, patd Ba0 2 3go, IL 60640. (773-805-1521). jatcea44 com: P.O. Box 32, Dewitt, IA. 52742 (563-

ep.: Pat Devereau, patdevereaux@aol.com, (509°999- . Coataioh Atenderier b @! o co; (563-
S 099 STATE OF UTAH/BOISE/NAMPA/CALDWA829 ILLINOIS REGIONAL OFFICE (Sekodlseigh Altenderfer, ba@iatse444.com.
TWIN FALL/SUN VALLEY, ID/ISOUTHERN |d¥%€%—°”‘) -111 North Wabash Avenue, #2107\G¥@A40OMAHA, NE/COUNCIL BLUPSiSe IA —
Trustees: C. Faye Harper, Peter Marley, Allison (36 §arr0829) Bus. Agt.: Matt Walters.George Holmes, 1513 S. 95th Street, Omaha, NE 6
Gorey, 526 West 800 South, Salt Lake City, UTB&UB QRICA50, IL/MILWAUKEHBp¥éph Ama 551-4685) Bus. Agt.: Mary Sorensen, mary.sorenser
0513) (Fax: 801-532-6227). bile, 216 S. Jefferson Street, Suite 203, Chicago, 60661. (312-

454-1110) (Fax: 312-454-6110) Bus. Agt.: Anthopy N Spanas
ILLINOIS NA S 031 KANSAS CITY/ST. JOSEPH, MO/KANSAS

S 002 CHICAGOhomas L. Herrmann, 216 S. !&@J{ﬁ CITY/TOPEKA/LAWRENCE/EMPORIROHKB —
Street, Suite 400, Chicago, 60661. (312-705-2820)06@X: [RIBIANAPOLIS/KOKOMO/RICHMENElentrop, 1321 Swift, North Kansas City, MO 6411
705-2011) Bus. Agt.: Craig P. Carlson. EARLHAM COLLEGE /LOGANSPORT/-PER piax: 816-842-9481)dhisHbgbs; ialocal31@

S 085 DAVENPORT, IA/IROCK ISLAND/MOLINEREVILLE/ANDERSON/MUNCIE/PORTHEGHS1-0r9.

—Lynnette Frutiger, lynnettefrutiger@iatse85.org: Po0aBoldeBarland, 1407 East Riverside Drivé 19@iangplisl/HUTCHINSON/EL DOB%BO —
Davenport, IA 52805. (563-579-3526) Bus. Agt.4686@pP08doRill{-638-3226) (Fax: 317-638-61REguies.PAYL.Box 3052, Wichita, 67201. (316-267-
joegoodall@iatse85.org. Donald McFarland. Agt.: Timothy McCulloch, bal90@iatse.kscoxmail.cor
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M 464 SALINA kent Buess, kdbuess@yahoo.&ubjeP 1810 Hamlin Street, NE, Washington, DQV20Q&8. (3TA-PE9- BEND/MISHAWAKA/ELKE
Box 617, Salina, 67402. (785-342-6786). Bus. AglL2B{FauZcia635-0192) Bus. Agt.: Ryan Cha@kdSHEN/PLYMOUTH/CULVER, IN/NIB&S, M|

wtuzicka@yahoo.com. MPP.O&VT 181 BALTIMORBave Eoreman 4%i<ing, P.O. Box 474, South Bend, IN 46624. (5
Ridge Road, Baltimore, 21237. (571-334-8138) 895 AGRN SIS locall87ba@gmail.com.
KENTUCKY Villavicendo, kentdaniel@greentpyroproductionScfi. FLINT/OWOSSarah Isara,Local201sec.tr

il.com; PO BOX 3231, Flint, M| 48502. (810

SM&BT 487 MIDATLANTIC AFafah Fales, 23§fnail-com; PO , Flint,
S 017 LOUISVILLE/FRANKFORT/DARMHEENE 3\ se)l iy ﬁ;{%ﬁ\ltimore, MD 21230. (410-73270314) S Alpms:-
Bi0q0% M 274 LANSING/EAST LANSING/JACKSONS

A. Black-Pherson, 119 W. Breckenridge Street, g%”ﬁv E
(502-587-7936) (Fax: 502-587-3422) Bus. Agt.: Robert J. Ferree.
o “ "M 591 HAGERSTOWN, MD/FREDERICK, NQIY/CADILLACINORTH CENTRAL MICH!
M 346 LEXINGTONavid Richardson, david@t :SBORO. PAWINCHESTER. VAMA RSE CITY/ALPHbifer Petty, sectreas
com: P.O. Box 5, Lexington, 40588. (859-221- ), , VA qrg, 419 S. Washington Square, Suite 103 e
! ' gton, ( thrv hael E. Clem, clemkm@verizon ;
Donald A. Burton, dburton@rupparena.com. - o - ¢ Dae : eMbC260872 SOel 6%1 G5 Z%) recsec@iatse274.org Bus. Ag
oxiey Road, Damascus, - (301- oBUS Aflessrep@iatse274.org.

M 369 ASHLAND, KY/HUNTINGTON, WV/IRiKael E. Clem.
TON, OH Kevin D. Bannon, P.O. Box 192, Hu M 395 ANN ARBOR/MONR@iEk-Berg, markberg

25707. Bus. Agt.: Greg Miranda. TBYERENASHING TEIIK Gardree sey @ia iatse395.org; P.O. Box 8271, Ann Arbor, 48107,

tse819.org; P.O. Box 5709, Bethesda, MD. 20824 (20r9 Neeb. ba@iatse395.orq.
TWU 897 LOUISVILLEsa Green, info@budge®uist Agt.: Robert A. Richardson % - ba@ g

center.net; 27 Arctic Springs, Jeffersonville, 47 %& . MPP,0& VT 472 FLINT/OWOSs@ Courts, II, P.
- 812-282- L ﬁﬁ# LTIMOREames Coxson, jcoxson@ywjnoe05, Burton, 48509-9998. (810 836-4556
8832) (Fax: 812-282-4057) Bus. Agt. Libby com; P.O. Box 4834, Baltimore, 21211. Bus. Agtg\yMidiam Poplo (

murner@gmail.com. . T :
u @gmai vski, wpoplovski@wjz.com, 3400 Dunran RoadTg'Plyg]PEEWOIM#ena Cantu, renal256@ms

LOUISIANA 21222 (443-831-8181). 13440 Manchester, Southgate, 48195. (734-775-
TWU 913 BALTIMOR®ancy Brown, nchillywillyl$wsta Savage, ssavage@iatse26.org.

S 039 NEW ORLEAMSHley Boudreaux; iatse3 et;'4874 Mel%déhane, Mgné:SSester, |2110%m?7§’§§§%@0lhequeline Wendling, twulocal
tary@gmail.com; P.O. Box 19289, New Orleans, .t(SMﬁ@??-et ase, mbc625@ao0 'Comgmail.com; 27830 Jefferson, St. Clair Shores, 4
2165) (Fax: 504-309-8198) Bus. Agt.: Alan Arthur, ajarthur@cox. 1530 Bus. Agt.: Beverly Liombart, bevmarie2556

net. MASSACHUSETTS T B179 DETROIFrances Hemler, 26803 Warner,
M 260 Lake Charles-Alexandria-Pineville-For (586-481-3479). Bus. Agt.: John Nesbitt.

7o, L e n Chrge: oo ovard 20 . i BTN NSALC AL Er

720 d
York, NY. 4th Fl. 10001, (212-730-1770) - oy oh " avenue, South Boston, 02127. (617254153957 EANTIC AREA
S 298 SHREVEPOR&sen Tyiids, McNeil Streg$172696252) Bus. Agt.: Colleen Glynn. )
SM&BT 487 MIDATLANTIC AR é&n-Popiel, 230

iggggggg%%%s 221-20EinBse RN 053 SPRINGFIELDIPITTSFNEENHN Lare ussell Street, Baltimore, MD 21230. (410-732-
vlarese@iatse53.com; P.O. Box 234, Spring e aa]éipe&éﬁ;- '
SM 478 STATE OF LOUISIANA/SOUTHERN;3BLS747) (Fax: 413-783-9977) Bus. Agt. Michael Afitto,
SISSIPPI/MOBILE, Adawn Arevalo, 511 N. He@@{éﬁﬂ%ﬁ%comcast.net.
ax: 504-483

Street, New Orleans, LA 70119. (504-486-2192) (Fax: 5! - . MINNESOTA
9961) Bus. Bighonette Berry, sherry@iatse478¥rgPEWIRCESTERarC Aijala,, P.O. Box 582, Wiices
453-0180). ter; 01613. (508-397-2786) (Fax: 508-929-0385)0BYsMAIIEAPOLIS/ST. CLOUD/LITTLE F

. Timothy Murphy, tmurphy@iatse96.org. BRAINERD/ST. JOHN'S UNIVERSITY/COLL
M 540 BATON ROUGHgIane Beratieitinett73@ ST. BENEDICT/ ST. PABen-Pinc, Recording,_

gmail.com, 2324 Westwood Ct. Baton Rouge, Mal98£8Wbbt. MA/NEW HAMPSBiRid-De - .

572-03@0s. Agt.: Deanna Gaharon. mers, P.O. gox 6642, Manchester, NH 03108." AR 33;%6112 gaif_‘té?'z/_\g% 3@% Rgﬂ i
Bus. %}t.: Steven Kocsis, business@iatse195.oRy 7+ \°. )_( : BBu

M 668 MONROIBan Sater eld, d.sater eld@yahoo.cony, ligesusiness_agent@iatse13.org.

P.O. Box 2561, West Monroe, 71291. (318-329&)4%1’% NRBTAAMPTON/AMHES:Sfual Whitne

St oM R T
een eere. 4 4 H

TWU 840 NEW ORLEANSStephanie Kuhn, 5805) Bus. Agt.: Jay Milbridge, stagelocal32@g
mond, 70403. Bus. Agt.: Bonnie Haase, bonmé‘l%d g@latse‘l'sl'com; 10 Tower Of ce l «FALLSlBRAlNERD/ST JOHN’
com: (225-294-3024) Woburn, MA 01801. (781-376-0074) (Fax: 781328 C. Andor B G o

Agt.: Chris O'Donnell, codonnell@iatse481.c0Mn o0 55369 (612-868-9711) Bus. Agt.: Davin
T&T 753 BOSTONDiane M. Blaskovich, ingen SOTARB
MAINE aol.com; 8 Admirals Lane, _Salem, 0197_0. (978%%3@5%&?\/”3’“12%%“& Av?r?l?éqélgwg
S 114 PORTLAND/LEWISTON/AUGUSTA/BANIGGR-7976) Bus. Agt.: Diane Blaskovich. i '55414. (612-393-0550) Bus. Agt.: Kellie Lars

— Nathaniel Dombek, secretaryRalla Bacaas, POQNU 775 BOSTON/PLYMOUTHICAPEKBOD 1 510 MOORHEAD, MN/FARGQJAN IS Torok
land, 0410a7-841-5@16) Agt.: Devon Medeiros, BURIRGS kimwardrobe775@comcast.net; 51 My%én’;\ eBHeNorth Fargo, ND 58102. (701_’
sagent@iall4.com. Dorchester, 02124 (617-212-4364) Bus. Agt.: Kimgpoelifes Torok. ‘

SM 481 NEW ENGLAND AfdEmes MacDonaiflgs posToncaren D. Murphy, P.O. Box-1205EgEafay MINNEAPOmSesa Day, iatse745@g

jmaCdOﬂald@iatse481.Com; 10 Tower Of ce P, % n2 ston, 02112. (857-204-5297)(F . 7 _ . . >
Woburn, MA 01801. (781-376-0074) (Fax: 781348- E)C%@ ArioLiokas. a’fﬂogﬁ: ngrg’?gfsz;ﬁbf\’“””eapo"s' 55403 (612

Agt.: Chris O’'Donnell, codonnell@iatse481.com.
T B26 MINNEAPOLIS-ST. PAlLt Stocke, 326

TBSE 926 AUBUR®&rah Quaintance, 4 Ledgevi iva, , "
Westbrook, 04092 (207-835-3800). RMIEMIGAN ﬁﬁ;hdgltjrigft, Minneapolis, 55409 (763-218-7980)

M 026 GRAND RAPIDS/MUSKEGON/BATTLE
CREEK/KALAMAZOO/HOLLAND/ST. M$EPH —
MARYLAND thew Taylor, 931 Bridge Street, NW, Grand Rapl ,S&}ﬁ&hlepl
S 019 BALTIMORHMliek Mostris, recseclocal19@4ra826) (Fax: 616-742-1088) Bus. Agt.: JOSh%ﬂ%angTHERN MISSISSIPPISTATE OF

com; PO Box 50098 Baltimore MD 21211. (443825:49%0-B¥8) | T/PONTIAC/MT. CLEMENS/BRRA/MOBILE, AlDawn Arevalo, 511 N. Hen
Agt.: Michael Mixter, businessagent19@gmail.CoiiroN Keith R. Braun, kbraun3246@wowwasitaes; 6@ Orleans, LA 70119, (504-486-2192)
S 022 WASHINGTON DC SUBURBS, MD/MWReiister Ave., Detroit, 48202. (313-870-9570) 4P61) BiB3-8&@honette Berry, sberry@iatse478.
INGTON, DC/NORTHERN VIRG[DHAstepher9580) Bus. Agt.: E. Joseph Miller, jmiller@iatse 3&8+@180).
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SM 492 STATE OF TENNESSEE/KENTUWJKEY/ADA CHE 917 ATLANTIC CID#wn Ricci-Mclaughlin, 507
NORTHERN MISSISSIPPIheresa Morrow, tm Hilltop Drive, Galloway, 08205. (609-442-5300) (Fax
squared@charter.net; 310 Homestead Road &/ BBGIRHBOMAKE TAHRdEheen Brunel, P.02B88% Bus. Agt.: Darrell Stark, ia917ba@comcast.net.
37207. (615-386-3492). Bus. Agt.: Peter Kurlan®840, Reno, 89507. (775-786-2286) Bus. Agt.: Stephen Ernaut.

M 589 JACKSON/VICKSBURG/NARGHHEEI-A. M 720 LAS VEGASavid Weigant, 3000 S. Valkyiéw MEXICO
Jackson, 1665 Hwy 51, Madison, 391-109-097.560&:856-4334)Vegas, 89102. (702-873-3450) (Fgx. 702-873-
Bus. Agt.: Gary W. Robbins, garywaynerobbins @g9giBesmAgt.: Apple Thorne. ){\ifuéf%r rﬁ%@zﬁ%ﬁ@?pﬁ%ﬁ%&%ﬁﬁfﬁﬁ ': ulfelfque

M 674 BILOXI/GULFPORYiliam F. Collins, 22071 NM 87190-0d-250-0994) Bus. Agt.: Sharon Me
Bradis Road, Gulfport, 39503. (228-234-7974) Buk=Wyt. FHRGL AND AREA elisgmal964@msn.com.

Saucier. a%;% STATE OF NEW MEXI@OMerd822

SM 481 NEW ENGLAND AREkes MacDon

h . | It ta Fe, NM 87501. - -

jmacdonald@iatse481.com; 10 Tower Of ce P Seg\gt)eaﬁg?ar?sSgglvgnse@iatSEEJCz&SO(E::%?ﬂg%
S , .com.

MISSOURI Woburn, MA 01801. (781-376-0074) (Fax: 781-376-00/8) Bus

. s O i TWU 869 ALBUQUERQESie Brown, local869sec@
S 006 ST. LOUIShristina Beck, 1611 S. Broacvia; Suifes ©'Donnell, codonnell@iatsed8l.com, - - "p 0. Box 4953, SW Albuguerque, 87196

110, St. Louis, 63104. (314-621-5077) (Fax: 314-621-5709) Bus. 0664) Bus. Agt.: Alyssa Salazar.
Agt.: Christophe Scalise.: BA@iatse6.0rg NEW HAMPSHIRE

S 031 KANSAS CITY/ST. JOSEPH, MO/KANSAS | oweLL, MA/NEW HAMPsHaEd- NEW YORK
CITY/TOPEKALAWRENCE/EMPORIROKE pemers, .0, Box 6642, Manchester, NH 03108 (6030208%9): v ORK/WESTCHESTER-PUTNAN
Suellentrop, 1321 Swift, North Kansas City, 648116 At16s84¢en Kocsis, business@iatse195.08jn JNTIES-NASSAU-SUFEOLK COUNTIES OF L

5167) (Fax: 816-842-0481) Bus. Agt.: Jacob Hobs: jalocaldl@ \ ~ \\ o A rEres MacDonal8LAND -Michael A. Caffrey, mcaffrey@iatse-local:

ialocal31.org imacdonald@iatse481.com; 10 Tower Of ce Paad \Su#éthBreet, New York, 10036. (212 333 2500
MPP,AVE&CT 143 ST. LOWBoA Vulakh, 1613\burn, MA 01801. (781-376-0074) (Fax: 78136 04%¥8) Bl Agts.: (Theatre) Paul F. Dean, Jr. anc

Broadway St. Louis, 63104. (314-621-1430)(FaglActhtis 49B@hnell, codonnell@iatse481.comvalentino;’(TV) Edward J. McMahon, 11l and Francis |

Bus. Agt.: Gordon J. Hayman. S 919 HANOVER/LEBANON, NH/BURLINGTONO}BROOKLYN and QUEHR®Nee K. Ryan,
M 421 HERRIN/CENTRALIA, ILICAPE GIRARDER} Mowery, P.O. Box 951, Burlington, 053643 cald.org, 2917 Glenwood Road, Broo
MO —Steven Ray Dyer, P.O. Box 441, MurphyspeseqH4B29%86s. Agt.: Robin Grant, ba.local919 Yfailcom. (Fax: 718-421-5605) Bus. Mgr. Kenr

(618-967-2394) Bus. Agt.: Stephen Parhomski, iatse421@att. S 009 SYRACUSE/ROME/ONEIDA/UTAGY —

net. Hynson, SecretarylATSES@gmail.com; P.O. Box 61
NEW JERSEY ) 251 K .

SM 493 STATE OF MISSOGRYg-Goad, 5214 Chip 13201-0617. (315-751-1930) Bus. Agt.: Keith Russell.:

a m
pewa Street, St. Louis, 63109, (314-621-4930)088 GAMEN/MERCER COUNTY, NIPHICRBE _ _ n
4930) Bus. Mgr.: Gordon J. Hayman, iatse493@mhail Ran&hristopher O'Shea, 2401 South Swah83f SitALCharles Gill, 700 Main Street, Suite :

Philadelphia, 19148. (215-952-2106) (Fax: 215849 () (/16-852-2196) . Bus. Agt.: Joshua Mo
T&T 774 ST. LOUIBlary Althage, P.O. Box 5164, ItE?Hk%alsames-VaErgo ) ( iatsea%%, -822-2770; 266 Sterling Avenue, B
63139 (314-647-9424). Bus. Agt.: Angie Walsh.” 9" :

14216 (716-822-2770).
TWU 805 ST. LOUIKim Stone, 3937 Walsh Strget, &t NEWARK/MIDDLESEX/MERCER/OCE ALBANY/SCHENECTADY/AMSTERDAM
Louis, 63116. (314-351-7184) (Fax: 314-351-7@2@2

h@g‘é@@},ﬁ&gg‘g'iﬁﬁfﬁ;ﬁ&;ﬁiﬁc Derek Kirkaldy PO Box 11-074, Albany, NY

GiGi Deluca. Street, Suite 103, Miloum, 07041, (973-379-93H53 (0% DHaks: Bruco Gouioy BLo. 310580 lats
TWU 810 KANSAS CIBhawn Sorrell, 4213 Ker8i8e2#99) Bus. Agt.: Stanley Gutowski. cep@gmail.com.

Avenue, Kansas City 64110. (816-213-3644) By H8%' BPATES OF NEW JERSEY/ NEW ¥QRKIROCHESTERchael Dziakonas, miked@iatsez
Baird-Storey (913-362-0347). CONNECTICUT/NORTHERN DE. /GREATERGM, P-O. Box 24374. (585-427-8974) Bus. Agt.. Jar

T B2 ST. LOUISTammy Underwood; 1611 S. BedwileayMeere lii, 19-02 Steinway Street, Astoriatdwy jétitaistéhiBialocal52.org.
Suite 108, St. Louis, 63104 (314-647-6458). BuS)g@4#ArkFiansr 718-777-1820 Bus. Mgr.: KevinGilligah. sTATES OF NEW YORK/ NEW JERSE\

tigan, markh@golterman.com. S 059 JERSEY ClITSennaro llaria, justin.hancc@YAECTICUT/NORTHERN DE. /GREATER PA
hoo.com, P.O. Box 3122, Secaucus, 07096 (20GA88e398@e(Faxi9-02 Steinway Street, Astoria, NY .
MONTANA 201-863-8551) Bus Agt: Justin Hancox. 906-9440) (Fax: 718-777-1820) Bus. Agt.: James E

__jedmiston@ialocal52.org.
M 077 ATLANTIC CITY/VINELAOHD Jones, jondgo " ston@ialocal52.org

M 240 BILLINGSJack Webb, webb.jacle@yahg&ngg?man_Com; P.O. Box 228, Linwood, (385# BD$IHAMTORaniel Sonnen, 175 Foster Roa
P.O. Box 1202, Laurel, 59044. (406-670-7321)25419) S, < Thomas Bambrick, Jr.secbanﬁ%t}tg‘% ﬁ%{|(.607-777-2909) Bus. Agt.: William C

Webb; webb.jack18@yahoo.com. com amton, 13905. (607-427-6336)

M 339 MISSOULA/KALISPELL/IBUTTEIANASONC, CC&PA 161 NEW YORK/ NEW JERSEJRISNIO0 NEW YORHoR Rahner, jatselocall00@ve

DA/GREAT FALLS/HELENMMOof tt, P.O. Box 6REGTICUTAlysse Rossner, recordingsecretan}@i@%@ r?:'t t0\2/vlr12231/1r7)a63595 uéte At Lomn,

Great Falls, 59406. (406-403-8786) Bus. Agt.: AfpinslaoSolame@nue, #1103, New York, NY 1 éuij | (Fax: ) Bus. Agt.: Lorra
9655) (Fax: 212-977-9609) Bus. Agt.: Cynthia RWeuHBINAIFED STATEGolleen Donahue, cdona

thia@local161.or hue@iatse.nét, International Representative In Charg
NEBRASKA @ g Olive Avenue, Burbank, CA 91506 (818-980-3499).
M 536 RED BANK/FREEH®@dWward Baklarz, 231

S 042 OMAHA/FREMONT, NE/COUNCIL BLAfh& St., #70, Keyport, 07735. (732-213-3 (NIAGRRA FALLS/BUFRARO Scardino Jr.,
SIOUX CITY, IAucas Scroggin, secretary@iatgs{ieeCox, SCOXYOég)hotmail.com ((732-492-7 .éburg reet, Buffalo, 1421.?' (716-866-1136) Bus
5418 S. 27th Street, #1 Omaha, NE 68107. (402- 361%%4 EAST NEW JEREAM P cardino, Jr., iatse121js@gmail.com.
402-212-1578). Bus. Agt.: William G. Lee, Ric Mghr | % , FAYNess be CCAPA 161 NEW YORK/ NEW JERSEY
org. corf_seCI iSe yahoo.com; 300-1 Suite 6, lysse Rossner, recordingsecretary(
. . . Lodi, 07644. (201 262-4182) (Fax: 201 262-4138)68\5tq /880 oth Avenue, #1103, New York, NY 1
M 151 LINCOLNAiisha Flessel51sec@gmail.agarald Bakal, gbakal@msn.com. 977-9655) (Fax: 212-977-9609) Bus. Agt.: Cynthia

P.O. Box 30201, Lincoln, NE. 68503-0201. (40;\%/’2?% %%I%HBEN NJ/PHILADEL PHBAsaA Cynthia@local161.0rg
i

Agt:: Daniel Stoner, (402)-890-7456, iatse151b t, susanjennifermorris@gmail.comy 28 PXMBETOWN/CHAUTAUQUA, NY/WARRE!
TWU 831 OMAHA, NE/COUNCIL BLURiEe IARIace, Merchantville, NJ 08109 (856-662-8242)CBusNAg.: BAiSRryl Damcott, local266unionsec@gn
George Holmes,; 1513 S. 95th Street, Omaha,MNEpBS12h¢d@2257 @aol.com; 901 Llanfair RassmAP®leBoRA12, Clymer, NY 14724. (716-237-029
551-4685) Bus. Agt.: Mary Sorensen, mary.sordi@9Ra2ox-627-2862). Gordon R. Pugh, grp6944@hotmail.com, (716-761-6¢
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M 289 ELMIRA/HORNELL/WATKINS/ITHAREMPBD 829 NEW YOR&nneth Kerrigan, 31
CORNING/CORTLAND/BINGHAMWHADYE-Miller34th Street #7013, New York, 10001. (212-679-11o4) (Fax:
P.O. Box 1147, Elmira, 14902. (607-733-1290) Bi2678¢t42David S 005 CINCINNATI/HAMILTON/FAIRFIEL

ooy T e v S 14304 G035 BB CoonemsTownsioneERTIEDALEOITRInC Eisen, o
’ COBLESKILL/WALTO#KeWN James, P.O. Box ! ! i

MPP,0 VTEAC 306 NEW YQRi6ia Diaz, 545 Woskonta, 13820. (607-437-0218). Bus. Agt.: Revhe Jares;’ Thomas Guidugli

45th St., 2nd r., New YOI’k_, 10036. (212-956-1%6)nHaarEs@gmail.com. \?\/p(\)ﬁQzE 4%Ol__thl\gB_laJS/NEWAIt?K/MARYS_\/tH_LlEZ/D
- : : avid Snider, sec-_treasurer@iatse12.
956-9306) Bus. Agts: (Pro}) Michael Fews; (Stagg) GYBP UYL HE S TERIasce Lazary, claricggd, street, Columbus, 43215. (614-2@21-3753)

POUGHKEEPSIErankiin DenDanto, stageha us. Kayin Eckert, mskarineeckert@gmail.con,.
gmail.com; P.O. Box 399, New Hampton, 1095 S 024 TOLEDO/LIMA/MARION/BOWLING GR

45 )
Bus. Agt.: Paul Sisilli, 845-421-0625, iatselocé#% _NEW YORWira Saltzman, HIFFIN/FINDLAXeel C Keesee, P.O. Box 1180 =2
com. saltzmanl@gmail.com; 14 Penn Plaza, Suite £714342680. \819-215-4166) (Fax: 419-244-6325),
10122. (212-719-3666) (Fax: 212-302-1585). Byaddl.: Gerry

M 353 PORT JERVIS/SULLIVAN COKINTY -pgrmell.
Moller; P.O. Box 332 Port Jervis, NY 12771. (973-214-6507% Bus. S 027 CLEVELAND/ASHTABULA/LORAIN/E
Agt.: Frank Love, (914) 391-8516. fel1958@yahdefdin® NEW YORK REGIONAL @IBpeJkiiz SANDUSKY/ERIE COUNSEen Stuckert, stev

. zone, luebsecretary@U3a8%6sni26th Street, 9th EiseR7.com 1422 Euclid Avenue, Suite 1604, C
M 524 GLENS FALLS/SARATEXArd Smith, 22, york, NY(XPL881-0300) (Fax: 212-977-2@0I0B@46-621-9537) (Fax: 216-621-3518) Bus.
Diamond Point Road, Diamond Point, 12824. AailB@gﬁeﬁlﬂ i, cmulert@usa829.0rg. Holden, jimmy@iatse27.com.

(Fax: 518-623-4427) Bus. Agt.: Edward Smith. ) ]

T B90 ROCHESTERIick Welch, rwelch0313@8ma#8 AKRON/CANTON/MASSILLON/ALLIA
M 592 SARATOGA SPRINGSnes Faman, jidlom. 5692 McPherson Point, Livonia, 14487, [68blaFFdsdsnda Galehouse, secretary@ialoc
nan592@hotmail.com; 47 County Route 76, gsg?]\ggfg}f:_ Honan, lhonal@yahoo.com. 647 North Main Street, Akron, 44310. (330-374-
a@grnail.com.

(518-729-8741). Bus. Agt.: Robert Mink Jr., 05 a@gmall.com. i Kletber. 520 8th Alrenfllt\ﬂack-Shafer, businessagent@ialocal48.co
ICG 600 INTERNATIONAL CINEMATOGRA wence rener V¥

_715- . _ ) ENVILLE, OH/WHEELIN@wWV
GUILD(See also California, Georgia and lllinois)’ - K%t\r(]orkﬁel ?_?)\1&”(917 715-7707)(Fax: 212 %éég%%a@}r%%fo. Box 292, Wheeling, WV 2600
Xande '

— Stephen Wong; National Executive Direetor, AL r-Tonis 3457). Bus. Agt.: Robert Oxley.
son, 7755 Sunset Blvd., Hollywood, 90046. (32BBT&FEONEW:YORKsan Cottingham, stbred

I
323-878-1162) Eastern Region Director John Amaman{Mamreririve, Poughkeepsie, 12601 (9@%%%@@@%5”'“6”&'3/ DARKE/MIAMI

) X : e L . OUNTIESily Junker, P.O. Box
212-647-7300); Central Region Director, Fherebgt.Khbcha¢Chichiavone,localf72@gmail.com. Dayton, 45401. (937-415-0066) (Fax: 937-415-0

cago/Atlanta: 312-243-3841/ 404-888-0600). A AE936 ALBANIOKN Robinson, 51 South PeaFbStreetiars.

M 645 ROCKLAND COUKYM Muller, iatse.localSiany, 12207. (518-487-2267) (Fax: 518-487-2013) RHPEAINARREN/YOUNGSTOM/R Nor
secretary@gmail.com; 12 ij Marie PIace,lNe'thnrgi& NIg8&50. ling, secretary@iatse101.net; P.O. Box 362, You
(914-772-8186) Bus. Agt.: Richard Foresta, rickyl77@aol.com. (330-747-9305) Bus. Agt.: Jethro Klink, ba@iatse

MPEG 700 MOTION PICTURE EDITORS GUMRTH CAROLINA SM 209 STATE OF OHI€yra Haller, secretarytre
(see also California) -Sharon Amith-Holley; Nat. Exec. er@iatse209.com; 19609 Puritas Avenue, Suite
Dir.: Catherine Repola, 7715 Sunset Blvd., #200/IL2¥SAKGEIEY I0Kathryn Smith, iatse278@gmajleamizs (216.331-0299) Bus. Agt.: James Bu

90046. (323-876-4770) (Fax: 323-876-0861) EaBtexnBexc20Dir. Asheville, 28802. (828-545-064]3 Rigsiaf@t200! tom.
Paul Moore, 145 Hudson Street, Suite 201, NeWYDegi&l YicBeha278@gmail.com. . .
TBSE 216 nternational Representative In Char

(212-302-0700) (Fa.x: 212-302-1091). M 322 CHARLOTTE/GREENVhtidha-Casey, re@icLendon, rmclendon@iatse.net, P.O. Box 3187
M 749 MALONEMichael S. Brashaw, 601 Fordeste@ei322.com; 5624 Executive Center Drive, @Hitg4120, Char

Ogdensburg, 13669. (315-393-2873) (Fax: 3151388 288Qd242. (704-537-8329) Bus. Agt.: Matthew Ge
Agt.: Samuel Rapin. ba@ia322 com. HeWeGeMBIFFON, OHHUNTINGTON, WVIA

LAND, KY kevin D. Bannon, P.O. Box 192, Hun
T&T 751 NEW YORKancy Palmadessa, 1430 M8l DURHAM/CHAPEL HILL/RALEGMire 25707. Bus. Agt.: Greg Miranda.
way, 8th Floor, New York, NY 10018, palmadessagnlosetrethsareasurer@iatse417.org P.O. Bo;1- 27%7%?&%%8[& ott W Kuentz, scottk@sir
Bus Rep.: Nancy Palmadessa 27675. (919-422-0866) Bus. Agt.: Greg Love, ialg5had36@8)Blrk Ave, Columbus, 43215; (614-
TWU 764 NEW YORK AND VICINIha SmithCOm. Agt.: Kerry Taylor, 747ktaylor@gmail.com;-2027
msmith@ia764.org; 545 West 45th Street, 2ndsfs Mew YPKES OF NORTH AND SOUTH oawgs, 43220; (614-284-0319).
10036. (212-957-3500) (Fax: 212-957-3232) BugyAYSAVANNAH, GAdrew Oyaas, sectres@iatseft 9356 CLEVELANDlenn Barr

‘ \ AR, a5, - Y, glennbarry
Gallagher (516-445-6382), fgallagher@ia764.qigin BispaRSfuth 16th Street, Wilmington, NC 3%H¥b .(91-34357 Rabbit Run Drive, Strongsvil
Leah Okin (917-499-0852). 9408) (Fax: 910-343-9448) Bus. Agt.: Darla Mc@BYVESB9) (Fax: 440-238-6963) Bus. Agt. Mi
TWU 783 BUFFAL@a#la Van Wart, carlavanwps@ GREENSBORO/BURLINGTON/HIGH PBARfF28184@aol.com
verizon.net; 322 N. Rockingham Way, Amherst,gidatht/ BdeBrown, P.O. Box 5218, Greensburul, 884361KE3BNATIrustees; Stasia Savage,
9485) Bus. Bgt.Leonberger, buffaloba783@gmaieasBos) Bus. Agt.: Wayne Sharpe, wayne @iatre@ztE7aergnd Mark Kiracofe, mkiracofe@ial
gmail.cdiB4 Britton Road, Rochester, 14616 (58§1§§§'§,E%§)Mullican, P.O. Box 24864, WinstonSWikh§8& ClE VELAlIane Burke, 4689 Georget
Bus. Agidward W Solorzano, Edwardwsolorzang@gmaiagihg-7382) Bus. Agt.: Robert Goins BNUebiie QInTged, 44070. (440-734-4883) (Fax:
TBSE 794 NEW YORR¢an Priest, P.O. Box 154giaiamom. Bus. Agt.: Joanna Anthony, janthony883Cle@g
Hill Station, New York, 10021. (973-912-6986) R A6 SBIFHEAST OFFICE (See also CaligY 886 DAYTORarly Kimmins, carlymom43@
Beattie. nia, llinois and New York) dJohn D. Kretschmer, €8; P-O. Box 124, Dayton, 45401-0124 (937-2
MAHS 798 NEW YORK REGIONAL OFFICEit&®@eald Dr., Wilmington, NC 28405, (910-443"§i34)ndi Trzeciak, andi222@icloud.com.

M 311 MIDDLETOWN/NEWBURGH/KING%%"&"-COW 53 Meadow Glen, Fairport, 14s55@) @89-48%: Brian Thomas, businessagent@
: (

also Georgia) <John Curtin, 70 West 36th Street, New T B27 CLEVELANEatrick Duffy, duffylocalb27@
York, 10018. (212-627-0660) (Fax: 212-627-06 tﬁis]- : com; 1422 Euclid Avenue, Suite 1604, Clevela
(Theatre) Daniel Dashman; (Film) Rosemarie Lﬁ,. EFFBAKOTA (216-621-9537) (Fax: 216-621-3518) Bus. Agt.

ADG 800 NORTHEAST OFFICE (See also CMif5st0 FARGO, ND/MOORHEAD]&ftés- TorokP27burmns@email.com.
nia, lllinois and North Carolina) Stan Harris, 9G02 7th Street, North, Fargo, ND 58102. (701-B@&38@8)@NNATIRom Meyer, P.O. Box 11476,
West St., #23H, New York, NY 10006 (646-246-8g22James Torok. nati, 45211. (513-662-9615) Bus. Agt.: Thom Bra
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T B148 AKRONTracey Sommer, 345 South Av&SieQFaIISTATES OF NEW YORK/ NEW JER®EN799 PHILADELPHIA/CAMDEKRtNdrine
madge, 44278 (330-634-0884) Bus. Agt.: Omar@ahsECTICUT/NORTHERN DE. /GREATER&laway, Kfoster54@gmail.com; 200 Plymouth P

rles E. Meere lii, 19-02 Steinway Street, AshaiayiNg, NL08109 (856-662-8242). Bus. Agt.: Elis
CVI\QJSAE:Z;A,&CAI:SSIZIl\éélil’%fl;lf;zgé %@85?&’9%‘%%%? ﬁéﬁ% (Fax: 718-777-1820) Bus. Aga0lamaesakcdRoad, Ambler, PA 19002 (215-527-286
! ! : ’ m on, je! t

on@ialocal52.org. TBSE 804 PHILADELPHS¢eve Ledonne -511 Mi
S 082 WILKES BARRMichael Marancik, P.Ocligik Street, Ridley Park, 19078 (610-532-1038). E
OKLAHOMA 545, Wilkes-Barre, 18703 (570-262-1106). Bug.dgih Dlesebbiazl@comcast.net,

S 112 OKLAHOMA CIE¥izabeth Rescinito, iatd13¢0PS: Jr. (570824-4260). TBSE 820 PITTSBURGHvid Ferry, dkferry@aol.
nsec@att.net; P.O. Box 112, Oklahoma City ST830IREAIBINGIeshua Huntley, secretary@iada@9R.0. Box 22365, Pittsburgh, 15222-0365. (
231-0025) (Fax: 405-231-2778) Bus. Agt.: PetépBurkbR). Box 6116, Wyomissing, 19610. (4841938)3009) A4ts- Joseph Belak, jtbelak@yahoo.com

S 354 TULSA/PONCA ClEnerson Parker, aft: J850n Wingenroth, ba@iatse9z.com. Lo aos o1 rrp i RGMaria Mcintyre, 914 53rd
se354secty@cox.net; P.O. Box 354, Tulsa, 74810D3$IBRREBURG/HERSHEY/CARIAK Egpreet, Pittshurgh, 15201. (412-606-3298) Bus. Agt.
7722) (Fax: 918-496-7725) Bus. Rep.: JusticM®lgrls;, b&h Box 266, Hershey, 17033-0266-ém991-44ll?

i Bus. Agt.: Justin B. Fife, ialocal98@yahoo.com. . .
srep@iatse354.org. g @y T B29 PHILADELPHRegina Kline, P.O. Box 54508

SM 484 STATES OF OKLAHOMA/TEX#® —S 113 ERIE Jillian Orr, P.O. Box 557, Erie, 16p}giaRldnia, PA 19148. (267-930-7757). Bus. Agt.:
McGill, iatse484northern@gmail.com, 4818 E440-86A2VAUS. Agt.: Barry Lacastro, busmq’%@ﬁq IdiRence williams@msn.com.
Blvd., Suite 204, Austin, TX 78741 (512-385-34¢®) Bus. Agt.: -

Laura ng M 152 HAZELTONNieholas St. Mary, nlckstnF;E%RTn@‘ RlCO/VI RG | N |SLAN DC

TW,MA&HS 904 TULSBhiloh Thaxton, P.O. Box&5@gn.net; 403 Lori Dr-ive, Beaver Meadows, 13218}
Tulsa, 74101. (918-406-1593) Bus. Agt.: Maeg@g\zsﬁ\ﬁa@)(ﬁ@s- Agt.: Nicholas J. St. Mary. gy 494 PUERTO RICO/U.S. VIRGIN ISLANDS -

406-1593); maegan_swick@live.com. S 200 ALLENTOWN/EASTON/STROUDSRIigRGNValentin, ricky@iatselocal494.org; Romerillo
BETHLEHEMSusanjoy M. ChedltsseR)OsecreSan Ramon, Guaynabo 00969(787-764-4672) (Fax
OREGON tary@gmail.com; P.O. Box 1723, Bethlehem, 18828).(B18-¥Gjt:: Neftali Nieves-Reyes, neftaly@iats

0658) Bus. Agt.: Matthew Calleri, iatse200ba@egnail.com.

M 028 PORTLAND/SALEEMmily Horton,-secig 218 POTTSVILLE/MAHANOY CITY/SHENAN
tary@iatse28.0rg, 3645 SE 32nd Avenue, Portiaidi 8R8BORD/SHAMQKINM Breznik; johR HODE |SLAND
(503-295-2828) (Fax: 503-230-7044) Bus. RegrezBrgsixiita; ; 62 N. Bridge Street, Ringtown, 17967 (570~
Venetucci. 590-1766) Bus. Agt.: Robert Spiess, twopeke @ved3®TIE/OF RHODE |SLB&NMDI-Allen, sec
S 154 ASHLANDenna Memmer, secretary @i&i98¢gavenue, Port Carbon, 17965. (570-622-3/¢@urer@iatse23.o0rg; P.O. Box 23044, Provident
com; P.O. Box 141, Ashland, 97520 (503-881-R078HEBUSMESTOWN/CHAUTAUQUA, NY/MBAR-415-7018) Bus. Agt.: Charles Ryan.
Breena Cope, ba@iatsel54.com. REN COUNTY, RAvia King, local266unionsec@gmgdl NEW ENGLAND AREAes MacDonald,
SM 488 PACIFIC NORTHWHSTa Bloom-H&OM; P.O. Box 212, Clymer, NY 14724 (716-R4d Al dRtse481.com; 10 Tower Of ce Park, ¢
dine, nancial@iatse488.com; 5105 SW 45th i}s&?féeﬁeR- Pugh. grp69a4@hotmail.caotkiHVMAL61801. (781-376-0074) (Fax: 781-376-C
204, Portland, OR 97221. (503-232-1523) (P&X‘'503-232- Agt.: Chris O’'Donnell, codonnell@iatse481.com.
9552) Bus. Agt.: (Oregon) Sierra Bay Robinso 288hdABAEER/YORK COUNTY/GETTYSPWRIA&HS 830 STATE OF RHODE ISLAND —
iatse488.org; (Washington) Melissa Purcell, IONGASEE® COUNTYdI-S. Miller, iatsepejush@es Ferreria, P.O. Box 16171, Rumford, 02916.
iatse488.org. yahoo.com; P.O. Box 21585, York, 17402. Ul?zﬁ%)“éﬁg)-@iﬁ-Deborah Voccio, debbievoccio@y
M 675 EUGENE/CORVALLIS/BENgDia Sandd 9t Robert Hooker, zouba@yahoo.com... p o Box 5915, Providence, RI 02903 (401-527-50C
P.O. Box 12217, Eugene, 97440. Bus. Agt.: Mi328 SYRANT ON/PITTST@Nir Colombe, local
tse675@gmail.com. 329sec@yahoo.com; 1266 O’Neil Highway, ?rﬁ— 5

. Bus. Agt.: Michael G Swan. (570-237-0024). Dg@ ﬁ 8AROLINA
TBR&SE 793 PACIFIC NORTHW&SF Quigley,
P.O. Box 94282, Seattle, WA, 98121. (877-6SMAEBGREATER PITTSBURGH BétibAJe M 333_ CHARLESTON/MYRTLE BEX&@HGhH
Agts.: Joel Berhow (Oregon), Derek Jones (W&&Irnﬁtﬁm%o, treasurer@iatse489.org; P.O. BolaldD0&&eBRR@att.net; P.O. Box 31921, Charlestc
T B20 PORTLANISandra Rosenfeld, 3645 SEU&(%hn,dlS 33. (412-926-6490) Bus. Agt.: Micha8Plaf@4R744-4434) (Fax: 833-873-9573) Bus. Ag

Avenue, Portland, 97202, (503-502-9602) BuS @b LKiiGgd. Gregory Bierly, Secretary@iardd®@¥2rd Ii

Chapman. com; P.O. Box 56, Lititz, PA 17543 (717-208-1068412C828MBIARufus Carson, ia347business(
2106). Bus. Agt.: Joshua M Keller gmail.com, P.O. Box 8876, Columbia, 29202 (803-
PACIFIC NORTHWEST M 591 WAYNESBORO, PA/HAGERSTOWNBY#pAQL.: Jacob Cosentino.

FREDERICK, MD/WINCHESTER, VAMARINN$1 STATES OF NORTH AND SOUTH CAROI
SM 488 PACIFIC NORTHWHSTa Bloom-H8BURG, WV Michael E. Clem, clemkm@verlargmyANNAH, G¥ndrew Oyaas, sectres@iatse49
dine, nancial@iatse488.com; 5105 SW 45th Ja(idaxige Road, Damascus, MD 20872. @ith; 6f820186)th 16th Street, Wilmington, NC 284
204, Portland, OR 97221. (503-232-1523) (Bate. 5@5:ddiehael E. Clem 343-9408) (Fax: 910-343-9448) Bus. Agt.: Darla Mc
9?52‘)188;5- Agt. ( \S\?reﬁ_onz Si)er’\rﬂa IE}ay Rgbinslclm %hm%@ﬁ@VEST PENNSYLVANIA (excluding
iatse488.org; ; (Washington) Melissa Purcell,\weshaieRd@er) -Arthur Milliren, 215 Calhou
iatse488.0rg. Elizabeth, 15037). (412-216-5587) Bus. Agt.: Arm..-ﬁt.l. DAKOTA

TBR&SE 793 PACIFIC NORTHVEZEES Taylorym 636 LEWISTOWN/STATE COLLEGE/HUNTRRS SIOUX FALLS/MITCHELL/HURON. —
P.O. Box 94282, Seattle, WA., 98121. (206-993pI0V OBUSA/WILLIAMSPORT/JOHNSTHU, jonjmartin2020@gmail.com; P.O. Box 204

Agt.: Joel Berhow (Oregon). INDIANA/SUNBURY/LEWISBURG/BLO®#lls, 57101. Bus. Agt.: Val Peterson, valpaterson1¢
BURG/SELINSGROVE/INDIANM&stin  Wagne0Om.
dswagner21@yahoo.com; 169 Mini Malk ROWJ@&Q%A&QD CITY/BLACK HILLS AREAX —
PENNSYLVANIA ensburg, PA 15931 (814-883-0769) Bus. Agtr MadNadMAUB0x 2358, Rapid City, 57709 (605-5
S 003 PITTSBURGH/NEW CASSHave Foylelatse636@gmail.com. Bus. Agt.: Steve Owen.
P.O. Box 352, Pittsburgh, 15230. (412-281-456G8) (Fs&: PHIR-ADELPHIMonique Thompson, P.O.
281-4571) Bus. Agt.: Todd Nonn. Box 37451, Philadelphia, PA 19148. Bus Agt.: %EE)RTW%EE

S 008 PHILADELPHIA, PA/ICAMDEN/MER¥ER

COUNTY, NReuben Starr, 2401 South SwansowBtrég?, PITTSBURGHody Clair-West; pgifio046 NASHVILLEDavid Crist, 211 Donelson Pike
Philadelphia, 19148. (215-952-2106) (Fax: 2¢arEd2@d08)il.com; P.O. Box 101847, Pittsburg@02528¥sH{dilR; 372142932. (615-885-1058) (Fax:
Bus. Agt.: Matthew Mcintyre. 973-1952) Bus. Agt.: Jody Clair-West. 5165) Bus. Agt.: Patrick Hutchison.
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S 069 MEMPHISAndrea Hoffman, ialocal69@ad8anj96 STATE OF TE)SASan Gaseeret M 699 BRISTOL, VA/JOHNSON CITY/KINGS
3340 Poplar Avenue, Suite 316, Memphis, 38tylre¢aited@ratse796.org; P.O. Box 202764, TNouAtalteTdkaghes, P.O. Box 442, Unicoi, TN
4994). Bus. Agt.: Andrea Hoffmann. 75320-2764. BusafgtAllen, businessagent@iatseB8363) (Fax: 423-743-0945) Bus. Agt.: Ed

S 140 CHATTANOOGSkip Gienapp, treasurdith . latse699@gmail.com.
call40@gmail.com; P.O. Box 132, Chattanooda//473038. p4d3.AS/FORT WORZEGibbs, avaka TON

490-5439) Bus. Agt.: Nicole Price, businessag@fﬁl‘ gmail.com, VRCPerrin@gmail.cagly LOH BPG
rocks. ) g 42932, Grand Prairie, 75054. Bus. Agt.: (Fort Worth) ) John
Hanby, john.hanby45@gmail.com; (Dallas) M& A SEAGANE/EVERETT/OLYMPIA/ANACO
Suéegé ENOX\S/"—'—EI/MAg\(()V”E-;'-E/g\"IEO?/Gﬂ%J lenhenry@gmail.com. MARYSVILLE/TACOMA/ BREMERTONF BEL
ose Sampley, P.O. Box » Knoxville : HAM/MT. VERNON/SEDRO WOOLEY/-POR
(423-994-1864) Bus. Agt: Matthew Kryah ol (80 CUESRAOLAN L8 OIS GELES! BURLINGTON/ CONCRETE STAN
SM 492 STATE OF TENNESSEE/KENTYG4RM/ (432-940-3618). Business Agent: Cs% : rie Ingerson, secretary@ial5.0

NORTHERN MISSISSIPRheresa Morrow, tical865ba@gmail.com 4 Seattle, WA 98134. (206-44

. : 206-448-5325) Bus. Rep.: Laura McGreevy, bu
squared@charter.net; 310 Homestead Road, - Nashyil . .
37207. (615-386-3492) . Bus. Agt.: Peter Kurl%f%ééeHB\LlJSTomldro Rodriguez, Jr., P.QalBoxrg.

74, Houston, 772190774, (281-686-5548) :
M 699 JOHNSON CITY/KINGSPORT, -TN/RRIBne.Stein. @%ﬁ%‘f?ﬁyEs'e\(’:\ﬁét/;’\r/}%'i‘;?sce%3K5'é.LcF’,%

TOL, VA Walter Hughes, iatse699@yahoo.corp'BP ﬁ@ STORGAna Tatman: 3030 North
o 3 ] ; Fepokaye, WA 99210.(509-230-5455) Bus. Agt
442, Unicoi, TN 37692. (423-741-8353) Bus. Aghy @W‘,”&S’(ﬁb (832-208-1895) Bus. Agt.: otﬁegaéagowsm. ( ) ’

ner, iatse699@gmail.com. u

ueva, ovillanueva@fcoh.net. Hedi
TWU 825 MEMPHISennifer Auvenshine, 1903 Young ignt?a?(gg(t:slg Allcéé\l S)F%Tl—évl\g%ﬁg?,—vaEiﬂw :v%dr:ﬂ
Ave, Memphis, TN 38114, (901-262-8288} BuWﬁﬁacy Ni Portland, OR 97221. (503-232-1523) (Fax: 5
cole Cardwell, stacycardwell98@gmail.com. Bus. Agt.: (Oregon) cdavid cottrill, southernBA

TWU 894 KNOXVILLBusan Elford, susyelford@099 STATE OF UTAH/BOISE/NAM®shington) Melissa Purcell, northernBA@iat

yahoo.com; 1227 Beaumont Avenue, SeviervlleLPMF-{gERVIN FALL/SUN VALLEY, 4D/S?%5_E SE 793 PACIFIC NORTHWAS&F Quigley,

414-3047) Bus. Agt.: Tammy King, king.t3047@§Maﬁ%ﬁp Christopher “Chip” Dance, - nsep@jal 82, Seattle, WA, 98121. (877-68
) cal99.org; 526 West 800 South, Salt Lake t z? ow (Oregon); Derek Jones (Wa

TWU 915 NASHVILIEarbara W. Sullivan, bea2@8i@59.0513) (Fax: 801-532-6227). Bus. Ag:¥y?ér urdick, gon);

comcast.net; P.O. Box 383, Nashville, 37076 {55158 4@gmail.com. TWU 887 SEATTLMary Seasly, secretary@iat

Bus. Agt.: Mariannendgoddan@bellsouth.net. org, PO Box 3083, Federal Way, Seattle, WA

443-9354) Bus. Agt.: Carrie Ste cek, bus.rep@i
VERMONT

TEXAS

SM 481 NEW ENGLAND AREdes MacDona/EST VIRGINIA
S 051 HOUSTON/GALVESTION Gapfer, 303Pnacdonald@iatse481.com; 10 Tower Of ce Park, Suite 218
North Freeway, Houston, 77009. (713-697-398@b(FaxMALB1801. (781-376-0074) (Fax: 781478@b78fHBtELING, WV/STEUBENVILLE, O
697-0222) Bus. Agt.: Mark Grady. Agt.: Chris O’'Donnell, codonnell@iatse481.corgITy Lee Hartline, P.O. Box 292, Wheeling,

S 076 SAN ANTONWDRathan Zitelman, secret8igg® BURLINGTON, VT/HANOVER/LEBANGN. N - S +07)- Bus. Agt.: Robert Oxley
iatse76.0rg; P.O. Box 690430, #306, San AntoniOrai§2e@\@1y, P.O. Box 951, Burlington, V& 9B5UEA-F9RLESTOB aig Colhoun, P.O. Box 7

857 4868) Bus. Agt.: lan Campos. (802-355-4541). Bus. Agts.: Avery Bacon, Weh@l&iipher5375. (681-781-7677) (Fax: 30
I\PPd al919@gmail.com Bus: Agt.: Jasmine Gilmer.

S 126 FORT WORTH/ARLINGTON/DENTOR GO

GAINESVILLE/GRAPEVINEeverin  Sampson, ¥O3,\|69OHHUK':T.'NSTSN’ WV/PA(S)H'éANlDéZKI"'R

sevsamp@iatse126.org, P.O. Box 185178, Foy/ MR | [RbliAd. 25707 B th"G anr':/cl)_n, Y 0X 192, Hun

(817-929-1926) (Fax: 817-284-0968) Bus- Agt.: Donna Loth - BUS. Agt.: Lbreg Miranaa.

ridge; businessagent@iatse126.org. S 022 NORTHERN VIRGINIA/WASHINGTOWSRPENORTH CENTRAL WEST VIR Al —

SUBURBS, MD/WASHINGTON, @h@stepherA. Nethken, iatse.local578@live.com; P.G. Bo
S 127 DALLAS/GRAND PRAIRIE/MCKINNRYpis, 1810 Hamlin Street, NE, Washington, R§aa00A8.26587 (304-296-7549). Bus. Agt.: St
Dana Bair, secretary@iatsel127.net, 2710 Li DfigRix: 202-635-0192) Bus. Agt.: Ryafirfpleis78 @gmail.com.

W5 8851
Dallas, 75204. (214-742-4741) (Fax: 214-329-0957 S. Agt.
Gregg Pearlma(n. ) ( %’ E)Eg %ANOKE/SALEM/DANVILLE/LYMC591 WINCHESTER, VA/HAGERSTOWN,
BURG/BLACKSBURG/RADFORD/ STABREDERICK, MD/WAYNESBORO, PA/MAR
M 183 BEAUMONT/PORT ARTHUR/ORANGEohn Overstreet, P.O. Box 12424, RoanokeBBre25 W40 ichael E. Clem, clemkm@veri
Marie Pinner, iatse183@gt.rr.com; 681 Ridge®eRd IBje(FRix: 540-853-5845). Bus. Agt.: QegpdiviREy, Road, Damascus, MD 20872. (
Neches, 77651. (409-626-1880) (Fax: 409-7g®imighiBlegal55@gmail.com; (540-632-3578)us. Agt.: Michael E. Clem

Agt.: James B. Strawther, jamiestrawther@gmaibeonk cHMOND/PETERSBURG/CHARLOTTES

M 205 AUSTIN William L. Blome Jr., secretal@iB/EMPORIARedger Moore, info.local87@vpsﬁ. ONSIN

tse205.0rg; 4818 East Ben White Blvd., Suite@d4,P,@wuBtix, 100, Sandston, 23150. (804-921-1097) (rax:

78741. (512-371-1217) Bus. Agt.: Nikki ComB8ALU€inkE3h) Bus. Agt.: D. Lee Evans, d.leegvenSiiN®gNMEAPOLIS/ST. CLOUD/LITTLE F
gent@iatse205.0rg. com. BRAINERD/ST. JOHN'S UNIVERSITY/COLL

O 330 FORT WORTH/DENTON/GAINESVIBLE85 NORFOLK/CHESAPEAKE/PORTSMOUY }\:5'31'30” 5.212%””3"?54 REEOEdIgg_gg

Coleman Bennett, P.O. Box 146, Weatherfory| RE3B6A (BEACH/NEWPORT NEWS/HAM & 653(;2-3;%9’7564 E2;§61¥?é79.-1'4021 4

800-7131) Bus. Agt.: Coleman Bennett.  WILLIAMSBURGH#ary Magoteaux, 5307 E. Yiia(012- ) (Fax 812 ) Bu
Beach Blvd., Suite 128, Norfolk, 23502. (767bB%lER4gNess_agent@iatsel3.org.

M 331 TEMPLE/KILLEEN/BRYAN/WHGHY —gys Agt : William J. Clark, I11. businessagent@ielss28BWAIKEE/WAUKE Sates Luljak, 111

Serfass, |tserf@aol.(.:om; P.O. Box 424, K'”eemﬁé‘g\@d . N. Old World Third Street, Suite 650, Milwauke

535-9773) Bus. Agt.: Sanford Gilzow, sandy@grﬂ}ljérg;rcgr&. MIDATLANTIC ARERer Popiel,272'3540) (Fax: 414-272-3592) Bus. Agt.: Anth

M 378 WICHITA FALLRiehard Lehman, 3208 Ri® Russell Street, Baltimore, MD 21230. (M125BMMIEON/COLUMBIA/SAUK COUNT
Range Road, lowa Park, 76367. (940-232-2fL%), Rys: Balid O'Ferrall Rachelle Fenster, secretary@iatse251.com; 16

Richard Lehman. M 591 WINCHESTER, VAIHAGERSTOWN Sgﬁéo #224, Madison, 53715. (608-558-7315
SM 484 STATES OF TEXAS/OKLAHDBER -FREDERICK, MD/WAYNESBORO, PAMARPING23) Bus. Agt.: Justina Vickerman, ba@i
McGill, iatse484northern@gmail.com, 4818 ERsRERNVWWIMiehael E. Clem, clemkm@verizonMB$030@ MILWAUKEMichael Lange, mike
Blvd., Suite 204, Austin, 78741 (512-385-348@pxBysRéat, Damascus, MD 20872. (301-6&1s6458)cdBusP.O. Box 342175, Milwaukee, 5
Laura King. Agt.: Michael E. Clem Will Tinsley.
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M 470 OSHKOSH/FOND DU LAC/GREENTEBMG CHICAGO, IL/MILWAUKEESttie-Alt Collins, 80522. Bus. Agt.: David Denman, ba@iat:
WISCONSIN RAPIDS/ MARSHFIELD/ WAUS®D, 216 S. Jefferson Street, Suite 203, Chigpg®2808842) (Fax: 970-490-2292).
i i . - Fax: 312-454-6110) Bus. Agt.: Anthony M.
iosr:‘:;r:: O5bf§ig 'a(g%s_i;&tsagggg&as"'ﬂ]i ggﬂgzﬁii'( ) gM 426 CXSPERRobert H. Wilson, Robhw@bresne
ppieton, : - AL : net; P.O. Box 353, Casper, 82601 (307-235-5159)
BA@iatse470.com.

WYOMING Gary R. Vassos

TWU 777 MILWAUKERenee Jaeger, rjaegeri@

gmail.com; N11163 County Road U, Tomahawk22448FR#1BOLLINS, CO./CHEYENNE/LARAMIE,
312-0646). Bus. Agt.: Renee Jaeger. WY —Brandon Ingold, sec@iatse229.org; P.O. Box 677, Fort

DISTRICT SECRETARIES

District No. 1 (Montana, Idaho, Oregon, Washington & Alaskagrie District No. 8 (Michigan, Indiana, Ohio & Kentucklyiehael Lehane, 1422

Ingerson, 5030 1st Ave S. Seattle WA, 98134. (701) 893-5516) Wehsiig: Avemudatseflistied4, Cleveland, OH 44115 (216-621-9537) Email: 1Al

org; Email: secretary@iatsedistrict1.org. I,

District No. 2 (California, Nevada, Arizona & Hawaiinthony Pawl . : . . . -
4400 Riverside Drive Suite 110-825 Burbank, CA 91505, (818436(?—51@%3t OpshEViRgansiny lowa, llincis, Missouri, Minnesota, North

trict2.org; Email: anthonypawluc@iadistrict2.org. Dakota, South Dakota, Nebraska & Kansasjank Taylor, 216 S Jefferson St

o ) ) Suite 400 Chicago, Il 60661 (312-705-2020) (Cell: 773-771-8242) (Fax: 312-7
District No. 3 (Maine, New Hampshire, Vermont, MassaChuse?;raylor@iatselocalz com

Rhode Island & Connecticut)Ratrick Keogh, 1520 Old Colony Avenue, Box 25,

South Boston, MA 02127 (617-594-0012). Email: pkeogh @iatsell.PriBtriCt No. 10 (New York & New Jerse@reg R. Hancox, P.O. Box 3122, Secau

NJ 07! 201-757-6846) (Fax: 201- - 1). Email: h |
District No. 4 (Pennsylvania, Delaware, Maryland, Virginia, West \ﬁ}ls SO Ot S Bl e S areg@ao

ginia & District of Columbia) Bavid O’Ferrall, 2301 Russell Street BadtinuorioMD (Ontario, Quebec, Prince Edward Island, Nova Scotia,
21230. (410-732-0414) (Cell: 410-960-5162) Email: district4iatse @ gyaail BRMswick, Newfoundland & LabradoPoe Dempster, 55 Elizabeth Ave

District No. 5 (Wyoming, Colorado, Utah & New MexiBoyant PrestoBf. John’s, NL A1A 1W9. Email: iadistrictl1@gmail.com.

— B.OX 15.24’. DER, GO B, (20-sieh Bt (R Steree -(I)S ﬁ?? E@aﬁ ?ﬁtanr(]:l% %{,eSaskatchewan, Alberta, British Columbia,
tary@iatsedistrict5.org.

Yukon, Northwest Territories & Nunavu\manda Bronswyk, IATSE Local 891

District No. 6 (Texas, Oklahoma & Arkansa¥)r-Lowe, 2200 Mid Ln. ..
L o @gmail.comi%%oéloundary Road Burnaby, BC V5K 4V4 (779-995-8916) Email: iatsed126

District No. 7 (Tennessee, Alabama, Georgia, North Carolina, S&fifrict No. 14 (Florida, Puerto Rico & the U.S. Virgin Islariis)berly

Carolina, Mississippi & Louisianapndrew Oyaas, 1924 South 16th $t@lefidganP-O. Box 533843, Orlando, FL 32853 (321-230-0161) (Fax: 321-Z
ington, NC 28401 (828-421-8123) (Fax: 910-343-9448) Email: secr&iarpéiaisBdistest@orpail.com.
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* IATSE PAC is non-partisan.

DID YOU KNOW?

Federal Law prohibits the
use of union dues for
political purposes. So, you
must voluntarily sign up to
contribute to IATSE PAC.

Funds are intended to
support candidates

who stand with workers,
and against politicians
who consistently stand
against us.

Contributors to the IATSE
PAC will receive a unique
lapel pin to signify their
commitment to standing

“Labor unions are under assault, with politicians across
the country undermining workers’ collective bargaining
rights and making harmful budget cuts that directly strip
union workers of the wages, benets, and retirement
security they deserve. We need to stand up to ght against
these attacks before they get even worse.”

—Matthew D. Loeb, IATSE
International President

IATSE PAC is a non-partisan, federal political action
committee created in order for our union and its
members to have a greater voice in the political
and legislative process.

WO Q

7KH ,$76( 3$& VXSSRUWYV SROLF\ PDNF

 Protect and expand collective bargaining rights
'HIHQG RXU SHQVLRQ IXQGV DQG KH
Eliminate so-called “Right-to-work” laws that enable
free-riders

» Enforce strong copyright protections
* Protect funding for the arts

XS DQG "JKWLQJ EDFN Ensure equality for all and oppose all forms of

WHO CAN
CONTRIBUTE?

Members of IATSE local

unions and employees of the
IATSE—and their families—are
the only individuals who may

contribute to the PAC

discrimination

HOW TO CONTRIBUTE:

* Visit IATSEPAC.net to contribute online and access
additional resources

* Fill out and submit the IATSE PAC contribution form

» Contact iatsepac@iatse.net to inquire about payroll
deduction options

ATSEPAC.net
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