


Stand Up, Fight Back!
The Stand Up, Fight Back campaign is a way for 

the IATSE to stand up to attacks on our members from 

anti-worker politicians.  The mission of the Stand Up, 

Fight Back campaign is to increase IATSE-PAC con-

tributions so that the IATSE can support those politi-

cians who fight for working people and stand behind 

the policies important to our membership, while 

fighting politicians and policies that do not benefit our 

members.

The IATSE, along with every other union and guild 

across the country, has come under attack. Everywhere 

from Wisconsin to Washington, DC, anti-worker poli-

ticians are trying to silence the voices of American 

workers by taking away their collective bargaining 

rights, stripping their healthcare coverage, and doing 

away with defined pension plans. 

Help Support Candidates Who Stand With Us!

For our collective voice to be heard, IATSE’s members 

must become more involved in shaping the federal legisla-

tive and administrative agenda. Our concerns and inter-

ests must be heard and considered by federal lawmakers. 

But labor unions (like corporations) cannot contribute 

to the campaigns of candidates for federal office. Most 

prominent labor organizations have established PAC’s 

which may make voluntary campaign contributions to 

federal candidates and seek contributions to the PAC from 

union members. To give you a voice in Washington, the 

IATSE has its own PAC, the IATSE Political Action Com-

mittee (“IATSE-PAC”), a federal political action commit-

tee designed to support candidates for federal office who 

promote the interests of working men and women.

The IATSE-PAC is unable to accept monies from Canadian members of the IATSE.

Join The Stand Up, Fight Back Campaign!
IATSE Political Action Committee

Voucher for Credit/Debit Card Deductions

I hereby authorize the International Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists and Allied Crafts of the United States 
Political Action Committee, hereinafter called the IATSE-PAC to initiate a deduction from my credit card.

This authorization is to remain in full force and effect until the IATSE-PAC has received written notification from me of its termination in such time and in 
such manner as to afford the parties a reasonable opportunity to act on it.

Check one: President’s Club ($40.00/month)  Leader’s Club ($20.00/month) Activist’s Club ($10.00/month)

Choose one: Or authorize a monthly contribution of $________ Mastercard Discover

Authorize a one-time contribution of $________($10.00 minimum) VISA American Express

Card #: _____________________________________ Expiration Date (MM/YY):  ____/____    Card Security Code:  ______

Employee Signature_______________________________ Date________________ Last 4 Digits of SSN___________        Local Number_____________      

Print Name_____________________________________Email______________________________________ Phone Number________________________

Home Address_______________________________________ City ____________________________ State/Zip Code _____________________________

Billing Address_________________________ City_________________ State/Zip Code______________ Occupation/Employer_____________________

This Authorization is voluntarily made based on my specific understanding that:
• The signing of this authorization card and the making of contributions to the IATSE-PAC are not conditions of membership in the union nor of employment with the Company and that I may 

refuse to do so without fear of reprisal.
• I am making a contribution to fund-raising efforts sponsored by IATSE-PAC and that the IATSE-PAC will use my contributions for political purposes, including but not limited to, the making of 

contributions to or expenditures on behalf of candidates for federal, and addressing political issues of public importance.
• Federal law requires the IATSE-PAC to use its best efforts to collect and report the name, mailing address, occupation and the name of employer of individuals whose contributions exceed $200 in 

a calendar year.
• Contributions or gifts to the IATSE-PAC are not deductible as charitable contributions for federal income tax purposes.
• Any contribution guideline is merely a suggestion and I may contribute more, less or nothing at all without favor or disadvantage from IATSE.
• The IATSE-PAC is unable to accept monies from Canadian members of the IATSE.

RETURN TO: IATSE PAC ~ 207 West 25th Street, 4th Floor, New York, NY 10001RETURN TO: IATSE PAC~ c/o PAC Services, 150 Post Office Road, #2398, Waldorf, MD 20604

http://WhereToWatch.com
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IATSE members needing financial assistance should submit a 
written request to their local union.  The local union will forward the 

request to the Walsh/Di Tolla/Spivak Foundation for review.
 

For more information visit the IATSE’s website: www.iatse.net 
and see page 78 for contribution information.
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Visit us on the Web: www.iatse.net

IATSE Training Trust Fund: www.iatsetrainingtrust.org

Our Flickr stream: www.flickr.com/groups/iatse

IATSE: @iatse

IATSE Canada: @iatsecanada

Young Workers: @iatseywc

IATSE: www.facebook.com/iatse

IATSE Canada: www.facebook.com/iatsecanada

Young Workers: www.facebook.com/groups/IATSEYWC

To purchase a print of the 68th Quadrennial Convention Photo (see 
page 8), please send your check/money order, payable to IATSE, to the 
IATSE General Office, Attn: MaryAnn Kelly. The cost of the photo is $25.00 
(U.S.),  which includes shipping and handling. Purchases with a credit card 
are not available. 

The 2009 and 2013 Convention Photos are still available for purchase of 
$10.00, which includes shipping and handling. Please specify which prints 
you are requesting.  First come, first serve for there limited-edition prints.
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A Demonstration of Unity

Most importantly, was a unified intention to stand to-

gether to best represent the membership. And that, Sisters 

and Brothers, is the primary goal of the Alliance.

The theme of the Convention was Growth=Strength.  It is 

a basic principal that unions that are growing become stron-

ger while those that are unable to grow, or lose members, are 

weakened. That’s why it’s imperative that we strive for the 

highest level of organization and IATSE union density pos-

sible.  If we leave the employers no alternative but to turn to 

the IATSE, we control the industry and increase bargaining 

power.  Then we can exert the strength garnered from growth 

to benefit the workers we are bound to represent. Too often 

competitive forces undermine our standards by performing 

our traditional work for substandard wages and conditions.  

This competition is an anchor to progress.  The way to elimi-

nate the competitive menace is to organize.  To raise the stan-

dards of those performing the work and level the playing field 

with the employers. The Delegates at the Convention fully 

understood this necessity and wholeheartedly supported the 

theme through their involvement.  

In the last four years, we have made significant efforts to 

position ourselves to grow.  Strategic planning and the devel-

opment of The Pillars of Success are integral in the founda-

tion for growth: Leadership, Skills and Safety Training, Ac-

tivism and Communications are the pillars upon which we 

build. These programs have been developed to further the 

goal of growth, and the strength that translates in to security 

for the membership.

As we face the challenges of the future, including vicious 

attacks on unions and workers, we must protect the member-

ship by positioning ourselves to be strong, bold and formi-

dable.  The way to do this is to build strength as our most 

potent asset by organizing. Organizing makes us stronger, 

plain and simple. The Locals and International leadership 

showed unwavering support for this premise at the Conven-

tion.  Now it’s time to put our mutual interests into motion by 

implementing aggressive and inclusive organizing campaigns 

throughout the Alliance.  The time is upon us and we will suc-

ceed together.  Growth = Strength.

In Solidarity.

The 68th Quadrennial Convention held the week of July 17, 2017 was a grand 

example of unity and solidarity. As the Delegates Assembled considered 

matters such as constitutional changes, finances, resolutions and various 

other issues, it became clear that the union was of a single mind, positioned 

with strength and resolve to face the future.  

www.iatse.NET


This is to advise that the regular Mid-Winter Meeting of the General Executive Board is scheduled to be held at the Sheraton 

Grand Los Angeles, 711 South Hope Street, Los Angeles, California 90017, at 10:00 a.m. on Monday, January 29, 2018, and will 

remain in session through and including Friday, February 2, 2018. All business to come before the Board must be submitted to the 

General Office no later than fifteen (15) days prior to the meeting. 

Local Union representatives planning to attend the meeting must make hotel reservations with The Sheraton Grand Los Ange-

les by calling 1-800-325-3535 or go to www.iatse.net/events/iatse-mid-winter-meeting-general-executive-board for online reserva-

tions. Guest room rate for the IATSE is $239.00, plus applicable taxes, for both single and double occupancy. In order to ensure that 

you receive the preferred room rate established for our meeting, you must identify your affiliation with the IATSE. 

Cut-off date:  December 27, 2017
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Downloadable versions of The Official Bulletin are posted on our website: www.iatse.net. 
Permission must be granted by the IATSE before reprinting or distributing any portions.

Please send your Bulletin submissions to bulletin@iatse.net.

All digital photos should be taken with a camera that is at least 3 megapixels or higher, and set on the 
highest quality/resolution setting.

JPEG or TIFF file formats only please.

Please do not crop or otherwise modify photos - the original version usually has the highest quality.

Using a smartphone? Please turn it sideways for group shots. Get as close as possible to the subject, 
but avoid using your phone’s zoom function. When emailing photos from a smartphone, please be sure 
and send the original size or the largest available.

B U L L E T I N  A N D  P H O T O  S U B M I S S I O N  G U I D E L I N E S

Delegates to the 68th Quadrennial Convention voted to increase the 

quarterly per capita tax for local unions by one dollar ($1.00) effec-

tive 1/1/2018, one dollar ($1.00) effective 1/1/2019, one dollar ($1.00) 

effective 1/1/2020 and one dollar ($1.00) effective 1/1/2021. Quarterly 

per capita tax payments for Special Department local unions and Retired 

Members will not be increased.

The 2018 local union supplies and membership 

cards will be mailed at the end of November 

to those local unions that have submitted their 

3rd Quarter Report for 2017 and purchased all 

necessary per capita stamps for 2017.

2 0 1 8  S U P P L I E S
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While thanks are due to a great many people, I would par-

ticularly like to express my gratitude to the staff of the IATSE 

General Office for their hard work and dedication throughout 

the many long months of preparation.  Many staff members are 

asked to take on many additional tasks while still performing 

their regular duties.  In addition, those staff members that trav-

eled to Florida and left behind their families for over two weeks 

to provide front-line assistance to officers and delegates deserve 

special recognition for the dedication that they demonstrated.

The extraordinary hospitality of the Host Locals, 161, 477, 

500, 600, 700, 798, 800 and USA829 was much in evidence.  Del-

egates, staff and guests were all made most welcome by our Host 

Locals and I know that they were all very appreciative.

It was also a pleasure to see the IATSE’s extended family of 

organizations at the Convention.  In all there were a total of 20 

exhibitors present outside of the convention hall. Based on the 

crowds gathered around each booth, the delegates appreciated 

those exhibitors taking the time to be with us.

The members of the Credentials Committee ensured that 

delegate registration was a smooth and orderly process.  It is no 

easy task to accommodate many last-minute changes and get 

so many delegates registered in a timely manner, but this team 

did it with efficiency and grace. In the end, they registered 871 

delegates, the largest number to ever attend an IA Convention.

I also need to recognize the Local 500 stagehands, members 

working under Pink Contracts and International Representa-

tives for the work that they did setting up the convention and 

providing the delegates with a convention experience that far 

surpassed anything we have previously done.

Finally, thank you to the delegates for the support you gave 

me personally and for your commitment and participation in 

the supreme governing body of the IATSE.  This was the 10th 

IATSE Convention that I have attended and my 4th Convention 

as General Secretary-Treasurer.  As I said during my acceptance 

speech, the delegates in Hollywood were dedicated and hard 

working and it was the most unified feeling that I have ever ex-

perienced at a convention. The delegates were clearly commit-

ted to moving our union forward and as we continue to work 

together over the next four years we will do just that.

Many Thanks

This issue of the Official Bulletin focuses on the recently concluded 68th 

Quadrennial Convention held in Hollywood, Florida. As such, it presents an 

opportunity for me to express my sincerest appreciation for the efforts and 

achievements of those who helped make our Convention such a tremendous 

success.
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I N T E R N A T I O N A L  A L L I A N C E  OF  T H E A T R I C A L  S T A G E  E M P L O Y E E S , 

M O V I N G  P I C T U R E  T E C H N I C I A N S ,  A R T I S T S  A N D  A L L I E D  C R A F T S 

O F  T H E  U N I T E D  S T A T E S ,  I T S  T E R R I T O R I E S  A N D  C A N A D A
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 Click on the photo to zoom in and find yourself! The 68th Quadrennial Convention 
Photo is available online for viewing. Visit http://gigapan.com/gigapans/201019.  

http://gigapan.com/gigapans/201019


An animated video kicked off the 68th Quadrennial Convention.  It combined the theme of the 2013 Convention, “The Pillars of Success,” 
excerpts of guest speaker speeches, and ending with the introduction of the theme of the 2017 Convention – Growth = Strength!

Chairman of the Host Locals Terry McKenzie.

Pastor Monsignor 
Jean Pierre,
St. Maurice at 
Resurrection Church,  
Dania Beach, Florida

The Host Locals for this 

convention were Local 161, 

Script Supervisors; Local 477, 

Studio Mechanics; Local 500, 

Stagehands of South Florida;

Local 600, Cinematographers 

Guild; Local 700, Motion Picture 

Editors Guild; Local 798, Makeup 

Artists and Hair Stylists; Local 

800, Art Directors Guild; USA829, 

United Scenic Artists.
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Rabbi Barry Silver, Congregation
L’Dor Va-Dor, Boynton Beach, Florida.

Pastor Kennedy McGowan, 
First Presbyterian Church,  
Hollywood, Florida.

Sarah Payne sang the anthems  
of the United States and Canada, 
accompanied by Paul Schwartz.

The Broward County Sheriff ’s 
Office Honor Guard

Local 900 won the 
Convention Gavel 
Raffle.  The gavels 
and boxes were 
made by Local 500 
members Thomas 
McLellan and Ed-
ward Gurney, Sr.  

In addition to the fraternal greetings sent in by twenty affiliated unions that 
were printed and included in the Delegates’ bags, President Loeb introduced 

video addresses by the General President James P. Hoffa, International Brotherhood of 
Teamsters, and National President J. David Cox, Sr., of the American Federation 

of Government Employees.
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THE IATSE WAS HONORED TO HAVE THE FOLLOWING GUEST SPEAKERS THROUGHOUT THE CONVENTION WEEK:

President of SAG-AFTRA  
Gabrielle Carteris

Todd Vradenburg, Executive Director of 
the Will Rogers Motion Picture Pioneers 
Foundation

President of the Canadian Labour  
Congress Hassan Yusseff

National Executive Director of the Direc-
tors Guild of America Russell Hollander

President of the Directors Guild of 
America Thomas Schlamme

National Secretary of  
BECTU Spencer MacDonald
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Congressman Ted Deutch, representing 
Florida’s 22nd District

Jay Roth, Retired 
National Executive 
Director of the DGA, 
received an Honorary 
Lifetime Membership 
to the IATSE.

AFL-CIO President Richard Trumka

Johannes Studinger, Head of UNI-MEI

Kate Shindle, President of Actors Equity
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INTERNATIONAL PRESIDENT LOEB PRESENTED THE INTERNATIONAL PRESIDENT’S AWARD TO THOSE PICTURED HERE:

OUTSTANDING WOMEN LEADER AWARD OUTSTANDING YOUNG LEADER AWARD

Local 700 National Executive Director and Chairperson 
of the IATSE’s Women’s Committee Cathy Repola

Steve Altman, Local No. 110

Cecilia Friederichs, Local No. USA829

Wayne Goodchild, Local No. 873

Siobhan Vipond, Local No. 210
and CLC Delegate

Irving “Chuck” Clay, Local No. 22

Anne Vantine, Local No. 868, 
accepting on her behalf was President 
of Local 868 Barbara Churchill

Marielle “Apple” Thorne, Local 720, Las Vegas, NV
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INTERNATIONAL PRESIDENT LOEB PRESENTED THE RETIRED OFFICER’S AWARD TO THOSE PICTURED HERE:

Retired International Vice President  
J. Walter Cahill

Retired Special Representative  
Ron Kutak

Retired International Representative 
Joel Youngerman

Retired International Vice President Brian Lawlor was also recognized 
with an award but was unable to attend the Convention.

Retired Assistant to the  
President Deborah Reid

Retired West Coast  
Counsel James Varga

Retired International Vice President 
Anthony DePaulo

Retired International 
Representative Barny Haines
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CREW

Gustavo Acosta

Derrick Allen

Luis Arias

Kevin Banaghan

Philip Byrne

Terri Carol

Stephen Cavazza

Ben Centoducati

Brian Chacon

Curtis Christoff

Michelle Corwin

Chris Cronin

Ed Curington

Gary Darling, Jr.

Michael Dittmeler

Paul Falcon 

Akil Finley

Bruce Fisher

Paul Futo

Franck Francois

Howard Friedlander

Alan Glassman

Quentin Green

Brian Harris

Craig Hobbs

Kimberly Holdridge

Matthew Humphrey

Mark Idziak

Martin Idziak

Glenn Kenney

Sean Khan

Elaine Lauricella

Robert Levering

Charmaine Levy

James Loncaric

Matthew Ludlow

Peter Marengo

William MacDonald

Leo McCann

Floyd McKenzie

Donald Miedecke

Michael Moore

Brian Nabors

James Normandale

Ashley Orozco

Michael Owens

William Pescow

David Price

Dale Prillaman

Greg Reif

John Richie

Rob Rick

Mark Rosenberg

Jennifer Ryan

Sigal Sahar

William Sanders

Billy Schwendel

Lawrence Siefert

Paul Smith

Daniel Sobush

Mitch Somers

Judy Staresinic

Craig Toth

Roger Ulbrich

Petru Vasilachi

Scott Walker

John Welsh

Scott Williams

Bob Zoucha

The preparations for and the operation of this Convention required the assistance of many individuals.  The IATSE would like to 

thank the following for their hard work and dedication in making this Convention such a success:

A Special Word of Thanks
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SERGEANT-AT-ARMS 

AND PAGES

Ben Adams,

International Representative

Radar Bateman,

International Representative

Victoria Olson

Thomas McLellan

Gary Darling

Fred Schwendel

Helda Pinz

David Kent

Edward Gurney

Jo Anne Czirr

Floyd Black

Greg Kasper

Dan Williams

Tony Alley

Apon Nichols

Kevin McKenzie 

PHOTOGRAPHERS

Ron Phillips

Van Redin

CREDENTIALS COMMITTEE

David Bailey, Local 868

Ray Fortune, Local 52, Co-Chairman

Frank Gallagher, Local 764

Mark Hogan, Local 476

Michael Lehane, Local 27, Co-Chairman

Jane Leslie, Local 33

Chris O’Donnell, Local 481

IATSE OFFICE STAFF

Thomas Hill

Marcia Lewis

Asha Nandlal

Jimmy Rainey

Melanie Ramdeo

Nate Richmond

Leslie Rosales

Alex Tomais

Wesley Vega

LAST BUT NOT LEAST

Dave Borucki

Elizabeth Cioffi

Jim Connor

Jerry Dyer

Janine Ferren

Patsy Hammond

Tara Hudson

Mike Kelly

Gary Locke

Pam Ponsford

Rick Sabo

A Special Word of Thanks

A special thanks to MaryAnn Kelly, Dan Mahoney, David Garretson, Terry McKenzie, Tina Underwood, Host Locals, International 

Officers, Department Directors, Representatives, and the Diplomat Resort Hotel for making sure the guest speakers, officers, 

delegates, staff and guests had everything they needed for an enjoyable and productive stay in Hollywood, Florida.
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INTERNATIONAL TRUSTEES

Patricia A. White         Carlos Cota        Andrew C. Oyaas  

CLC DELEGATE

Siobhan Vipond

The leadership of the IATSE is comprised of the officers who are elected every four years by the delegates assembled at the Inter-

national’s Convention.  The entire slate of IATSE officers was elected unopposed.  All of the newly-elected officers took the oath of 

office, administered by Retired International Vice President J. Walter Cahill, and then gave an acceptance speech.  A standing ovation 

was given by the delegation to congratulate the officers.

GENERAL EXECUTIVE BOARD

 Matthew D. Loeb, 

International President

James B. Wood, 

General Secretary-Treasurer

Michael Barnes, 

First Vice President

Thom Davis, 

Second Vice President

Damian Petti, 

Third Vice President

Michael F. Miller, Jr., 

Fourth Vice President 

Daniel E. Di Tolla, 

Fifth Vice President 

John R. Ford, 

Sixth Vice President

John M. Lewis, 

Seventh Vice President 

Craig P. Carlson, 

Eighth Vice President

William E. Gearns, Jr. 

Ninth Vice President 

Phil LoCicero, 

Tenth Vice President

C. Faye Harper, 

Eleventh Vice President

Colleen Glynn, 

Twelfth Vice President

James J. Claffey, Jr., 

Thirteenth Vice President 
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The following represents the amendments to the Interna-

tional Constitution and Bylaws that were adopted by the Del-

egates to the 68th Quadrennial Convention held in Hollywood, 

Florida, July 17 – 21, 2017. These amendments will be reflected 

in the 68th Edition of the International Constitution and Bylaws 

which will be printed and copies will be forwarded to each local 

union.

Amend the Constitution and Bylaws throughout 
to make gender-neutral language changes

Constitutional language should be as inclusive as possible 

and not make any assumptions about traits, classifications or 

professions belonging to one gender or the other.

ARTICLE TWO, SECTION 5.  OFFICERS

This provision was altered to reflect historical practice that 

the Delegate to the Canadian Labour Congress does not have to 

be an IATSE Vice President. 

The last sentence of the first paragraph was modified by de-

leting (1) “s” from “delegates”; (2) the “,” after Congress and (3) 

the phrase “one of whom shall be a Canadian Vice President”. 

ARTICLE THREE, SECTION 1.  
[CONVENTION] REGULAR

ARTICLE FIVE, SECTION 2.  
[OFFICERS] TENURE OF OFFICE

The year 2001 was replaced with 2017.  

ARTICLE FOUR, SECTION 9.  
DELEGATE’S COMPENSATION

An increase in Delegate compensation from one-hundred, 

fifty dollars ($150.00) per day to two-hundred dollars ($200.00) 

per day for a maximum of ten (10) days was approved. 

ARTICLE FIVE, SECTION 5.  
NOMINATION OF CANDIDATES

This provision was amended to provide that nominations 

of Officers begin no later than 12:00 p.m. (from 11:00 a.m.) and 

the number of seconders (of nominations) be limited to one 

(from two).  The amended provision thus requires one nomina-

tor and one seconder. 

ARTICLE FIVE, SECTION 8. VOTING

ARTICLE FIVE, SECTION 9.  
CANVASS OF RETURNS

A substantial number of language changes were approved in 

order that these two sections accurately reflect the current elec-

tion procedure and the use of electronic voting machines.

ARTICLE SIX, SECTION 1(A).  
MATTERS PROPER FOR REFERENDUM

Subsection 1.a. was removed to eliminate confusion and a 

conflict with ARTICLE TWENTY-FOUR, Section 1.

ARTICLE SEVEN, SECTION 1.  
[INTERNATIONAL PRESIDENT] SALARY  
AND ALLOWANCES

ARTICLE EIGHT, SECTION 2.  
[INTERNATIONAL VICE PRESIDENTS]  
SALARY AND ALLOWANCES

ARTICLE NINE, SECTION 10. [GENERAL  
SECRETARY-TREASURER] SALARY AND  
ALLOWANCES

ARTICLE TEN, SECTION 2.   
[INTERNATIONAL TRUSTEES]

ARTICLE TWELVE, SECTION 1.B  
ASSISTANT(S) TO THE PRESIDENT  
AND SECTION 2.B INTERNATIONAL  
REPRESENTATIVES

The salary and per diem expenses of International Officers 

and staff shall be increased by three percent (3%) annually ef-

fective January 1, 2018 and on each subsequent January 1st 

through and including January 1, 2021.  It was further approved 

that the per diem of all International Officers and staff be the 

same as the per diem of the International President and General 

Secretary-Treasurer.

ARTICLE SEVEN, SECTION 5. 
JUDICIAL PROCESS

Section 5.a. was revised to clarify that it covers charges 

brought by member(s) against member(s) of the same or differ-

ent local union(s) and additional subparts to Section 5.a. were 

added for ease of reading and understanding. A new Section 5.e. 

was added to ensure a fair and balanced judicial procedure. 

ARTICLE THIRTEEN, SECTION 6.  
DISTRICT SECRETARY-TREASURER

Amended to be consistent with each District’s respective 

Constitutions and Bylaws in terms of the election of the District 

Secretary-Treasurer. 

AMENDMENTS TO THE INTERNATIONAL CONSTITUTION AND BYLAWS

Actions of the Convention
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ARTICLE FOURTEEN, SECTION 1.  
PER CAPITA TAX

ARTICLE NINETEEN, SECTION 12.  
FINANCIAL OBLIGATIONS

ARTICLE NINETEEN, SECTION 24A.  
MEMBERS AT LARGE

RULES AND REGULATIONS OF THE AFFILIATED 
DEPARTMENTS OF THE I.A.T.S.E.

RADIO AND TELEVISION DEPARTMENT

ASSOCIATED CRAFTS AND TECHNICIANS 
(A.C.T.) DEPARTMENT

These Sections were amended to provide that the quar-

terly per capita tax payments of Class “A” local unions to the 

International as well as for direct members of the Internation-

al (Members At Large, Radio and Television and Associated 

Crafts and Technicians) be increased by one dollar ($1.00) ef-

fective January 1, 2018, one dollar ($1.00) effective January 

1, 2019, one dollar ($1.00) effective January 1, 2020 and one 

dollar ($1.00) effective January 1, 2021.  The per capita tax 

payments of Class “B” (Special Department) local unions and 

Retired Members per capita payments will not be increased. 

All increases to the per capita tax are to be allocated to the 

General Fund.

ARTICLE NINETEEN, SECTION 26.  
ADDITIONAL REVENUE

Amended to clarify that members on Pink Contracts are re-

quired to remit dues to their Home Locals.

ARTICLE TWENTY-ONE, SECTION 1.  
QUALIFICATIONS FOR MEMBERSHIP

Amended to include all categories of crafts represented by 

the Alliance.  

ARTICLE TWENTY-ONE, SECTION 14. REIN-
STATEMENT OR READMISSION OF MEMBERS

Amended to codify practice and procedure and to clarify 

that those seeking reinstatement, readmission or who are with-

drawn are not members, but rather former members.

ARTICLE TWENTY-SIX, SECTION 2.  
[DEFINITIONS] GENDER

This provision was deleted as it is no longer needed because 

gender-neutral language will be used throughout the Constitu-

tion and Bylaws.

RULES AND REGULATIONS OF THE AFFILIATED 
DEPARTMENTS OF THE I.A.T.S.E. RADIO AND 
TELEVISION DEPARTMENT

Subsection 7A. was deleted because the provision conflicts 

with Article Twenty-one, Section 14.  

BYLAWS ARTICLE NINE, STANDING  
RULES FOR MEETINGS

Revised the preamble to reflect that a Convention’s Rules 

Committee proposes and that Convention adopts rules that 

govern the Convention. 
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As a result of Resolutions properly submitted to the Conven-

tion, the following is a compilation of additional actions taken 

by the Delegates on such Resolutions that require action by local 

unions of the IATSE and/or the International:  

RESOLUTION NO. 1

WHEREAS, H.R. 676 (Conyers, Dem.-MI.) is a United 

States Congressional bill calling for a single payer health care 

system; and

WHEREAS, The Delegates convened at the 66th and 67th 

Quadrennial IATSE Conventions unanimously endorsed H.R. 

676; and

WHEREAS, H.R. 676 has been endorsed by 44 State AFL-

CIO’s, over 600 Unions throughout the United States including 

152 Central Labor Councils and Area Labor Federations; and

WHEREAS, The AFL-CIO, the nation’s largest labor federa-

tion representing millions of workers in international and na-

tional unions, unanimously endorsed a single payer health care 

system as the best way to guarantee healthcare to everyone; and

WHEREAS, The Congressional Budget Office has estimated 

that approximately 23 million Americans will lose their health 

care under the American Health Care Act (AHCA) as proposed 

by the Republican Speaker of the House of Representatives Paul 

Ryan (District 1, WI.); and

WHEREAS, Every person in the United States deserves ac-

cess to affordable, quality health care; and

WHEREAS, H.R. 676 would save billions of dollars annually 

by eliminating the administrative burdens, overhead and profits 

of the private health insurance industry and apply those savings 

to improved and expanded coverage for all, and

THEREFORE BE IT RESOLVED, That the Delegates con-

vened at the 68th Quadrennial Convention endorse H.R. 676.

Convention Action: The Delegates adopted this resolution 

and therefore the 68th Quadrennial Convention, like the 66th 

and 67th Quadrennial Conventions, is on record in support of 

H.R. 676, proposing single payer healthcare in the United States.

RESOLUTION NO. 2

WHEREAS, in so-called Right-to-Work States, statistics 

show a detrimental effect on workers, workplace safety, business, 

and the local economy, with an increase in unemployment; and

WHEREAS, States that have passed Right-to-Work Laws 

have lower wages for all workers’ unions, non-unions, women, 

and persons of color; and 

WHEREAS, States that have Right-to-Work Laws have un-

safe conditions in the workplace. According to the Bureau of 

Labor Statistics, the rate of workplace deaths is higher in those 

states; and

WHEREAS, States that passed Right-to-Work Laws have not 

improved their economy. Of the eleven (11) states with the high-

est unemployment rates, seven (7) of them are Right-to-Work 

States; and 

WHEREAS, Right-to-Work Laws offer no protection to 

workers who do not join a union or agree with union politics; 

and 

WHEREAS, States with Right-to-Work Laws have workers 

who are less likely to have employer-sponsored health insurance 

plans. In Right to Work states, the rate of employer-sponsored 

health insurance is 2.6 percentage points lower than in states 

without these restrictions; and

WHEREAS, Businesses in Right-to-Work States have diffi-

culty attracting quality employees, due to lower wages and lack 

of benefits; and

WHEREAS, Right-to-Work Laws’ true purpose is to hurt the 

ability of unions to advocate for all workers and serve as a check 

on corporate greed; and

WHEREAS, Federal Labor Law protects workers who do not 

want to join a union or make political contributions; and

THEREFORE BE IT RESOLVED, That the IATSE General 

Executive Board and its Locals throughout the United States 

take measure to lobby government, the National AFL-CIO pro-

mote legislation and regularly safeguard to prevent the passage 

of the National Right-to-Work Law H.R. 785, introduced to the 

115th session of Congress.

Convention Action: The Delegates adopted this Resolu-

tion that seeks to block national right-to-work legislation in 

the United States, including the Right-to-Work Law H.R. 785.  

As required by this Resolution, the International and its local 

unions will actively oppose such lawmaking.

RESOLUTIONS NOS. 4 AND 13

WHEREAS, Working families form the foundation of our 

society; and

Actions of the Convention
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WHEREAS, The IATSE represents members throughout 

the country struggling to honor both work and family commit-

ments; and

WHEREAS, Many municipal and state elected leaders have 

tried to provide support for those families through legislation 

that mandates paid family and sick leave; and

THEREFORE BE IT RESOLVED, That the IATSE will con-

tinue to support local, state and federal efforts to improve the 

lives of working families through the passage of family friendly 

legislation and policies such as paid family and sick leave. 

Convention Action: The Delegates adopted this Resolution 

encouraging laws that support workers and their families.

RESOLUTIONS NOS. 5 AND 11

WHEREAS, There is increased awareness of the urgency of 

caring for our environment; and

WHEREAS, There is increasing proof that it’s possible to 

have good jobs that support both sustainability and a good stan-

dard of living; and

WHEREAS, Many Employers, venues, individual produc-

tions and local governments have “sustainability projects” 

throughout the United States and Canada, including 20th Cen-

tury Fox, Warner Bros. Entertainment, Paramount, NBCUniver-

sal, Sony Pictures Entertainment, Walt Disney and the Broadway 

League; and

WHEREAS, There are more and more businesses and initia-

tives springing up – such as “Eco Set”, “Earth Angel, NY”, “Good 

Planet”, “Reel Green” and “Ready Set Recycle” that cater directly 

to helping productions become sustainable while reducing 

costs; and 

WHEREAS, The Producers Guild of America has the PGA 

Green Committee nationwide, which has produced the PGA 

Green Guide to assist productions in the best ways to “go green”, 

and the Broadway League has formed that Broadway Green Alli-

ance (BGA) as part of an industry-wide initiative that educates, 

motivates, and inspires the entire theatre community and its pa-

trons to adopt environmentally friendlier practices; and

THEREFORE BE IT RESOLVED, That the delegates re-

spectfully request the IATSE form its own GREEN COMMIT-

TEE and/or GREEN TASK FORCE to promote similar practices 

for the good of all. 

Convention Action: As required by this Resolution, the 

International President will form a Green Committee to rec-

ommend and advise on environment-sustaining/preservation 

policies.

RESOLUTIONS NOS. 6 AND 12

WHEREAS, The IATSE has acknowledged the safety and 

well-being of its members to be of the greatest concern; and 

WHEREAS, The Delegates have affirmed their concern 

about the issue of excessive hours, sleep deprivation and fatigue 

through numerous previous District and International Conven-

tion resolutions, including at the 67th Quadrennial Convention 

in Boston, Massachusetts; and 

WHEREAS, Our health and safety remain beyond compro-

mise; and

WHEREAS, The Delegates wish to support the ongoing ef-

forts of the IATSE, its local unions and its members to ensure the 

health and safety of all workers who face challenging working 

conditions including excessive and unsafe hours; and

THEREFORE BE IT RESOLVED, That the Delegates to the 

IATSE 68th Quadrennial Convention recognize and commend 

the steps taken by the IATSE to ensure the safety of our mem-

bers since its last Convention, by establishing its safety hotline 

program and negotiating the inclusion of Guidelines Regarding 

Extended Work Days in many collective bargaining agreements 

including the Hollywood Basic, Commercial Production, and 

Theatrical Low Budget Agreements; and

BE IT FURTHER RESOLVED, That the IATSE continue in 

its efforts to communicate these concerns to labor-management 

safety committees and make efforts to increase awareness that 

long hours of work cause injuries and illnesses as well as deterio-

rating in job performance, as part of the IATSE Entertainment 

and Exhibition Industries Training Trust and CSATF Safety Pass 

Programs; and

BE IT FURTHER RESOLVED, That efforts be made to con-

tinue to require all signatory companies to recognize fatigue as a 

health and safety hazard in their safety guidelines. 

Convention Action: The Delegates adopted this Resolution.  

As required, the International will continue all of its efforts to 

prevent long work days; additionally, it will continue educat-

ing signatory employers, as well as the IATSE Entertainment 

and Exhibition Training Trust, and the Contract Services In-

dustries Administration Trust Fund Safety Pass programs 

about fatigue.  The International will press for the recognition 

of fatigue as a health and safety hazard in any guidelines pro-

vided by employers and training programs. 

RESOLUTION NO. 7

WHEREAS, In the spirit of the theme of the 68th Conven-

tion of the IATSE is “Growth Equals Strength,” we acknowledge 
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that we must do all within our power to become a membership 

that is as inclusive as possible;

WHEREAS, We recognize that the population of the United 

States of America and Canada is increasingly becoming more 

diverse;

 WHEREAS, In order to “Grow” our membership, we must 

be accepting of diversity so that our membership reflects the 

neighborhoods and communities in which our members work;

WHEREAS, To maximize the strength that this Union al-

ready enjoys, it is recognized that we should reach out and build 

alliances and relationships with community based organizations 

that will help achieve the goal of a diverse membership;

WHEREAS, It is recognized that the labor movement is the 

one institution that can speak for the working people of the 

United States and Canada to bring about true social equity and 

justice;

WHEREAS, Even in this modern day, women and people of 

color face obstacles in achieving fairness and equality for entry 

into the workplace;

WHEREAS, It is the duty and moral obligation of this, and 

every Union, to fight for the premise that each workplace reflects 

the community in which it operates;

THEREFORE, BE IT RESOLVED, That from the date of 

adjournment of this Convention, each Delegate present make 

the personal commitment to be mindful of their moral respon-

sibility to bring inclusiveness and to promote diversity in their 

workplace;

 BE IT FURTHER RESOLVED, That each Local union of the 

IATSE make a commitment to be mindful and inclusionary in 

their day to day actions;

BE IT FINALLY RESOLVED, Each Delegate present at this 

Convention endeavor to address head on, as an advocate for the 

oppressed when they witness to any type of bigotry or bias when 

applied against another worker.

Convention Action: The Delegates adopted this Resolution.  

As required by this Resolution, each IATSE local union, Del-

egate and member are encouraged to be inclusive and support-

ive of diversity in the workplace, community, daily actions, and 

advocate on behalf of victims of any type of bias. 

RESOLUTION NO. 9

WHEREAS, In 2010, Congress passed and President Obama 

signed the Affordable Healthcare Act (ACA), which went into 

effect in 2012; 

WHEREAS, Ever since, it has been a major platform plank 

of the Republican Party to “repeal and replace Obamacare (the 

ACA)” with something better that lowers taxes for corporations 

and the wealthiest Americans; 

WHEREAS, This legislative session, the U.S. House of Rep-

resentatives passed the Affordable Health Care Act, which would 

create 24 million uninsured Americans and defund the Medic-

aid expansion that has helped 15.9 million lower-income Amer-

icans get health coverage; 

WHEREAS, The U.S. Senate has introduced the Better Care 

Reconciliation Act which would create 22 million uninsured 

Americans and also defund the Medicaid expansion; 

WHEREAS, The effects of both Acts is to give corporations 

and the wealthiest Americans over $500 billion in tax cuts while 

harming lower and middle income Americans; 

WHEREAS, The Delegates to the IATSE 67th Quadrennial 

Convention in 2013 passed Resolution 7 endorsing legislation 

calling for single-payer healthcare system in the U.S.;

THEREFORE, BE IT RESOLVED, That the International 

Alliance of Theatrical Stage Employees, Moving Picture Tech-

nicians, Artists and Allied Crafts of the United States, Its Ter-

ritories and Canada, AFL-CIO, CLC again support legislation 

that creates a single-payer health care system in America, and 

additionally

BE IT FURTHER RESOLVED, That the International Al-

liance of Theatrical Stage Employees, Moving Picture Tech-

nicians, Artists and Allied Crafts of the United States, Its Ter-

ritories and Canada, AFL-CIO, CLC actively oppose both the 

House Affordable Healthcare Act and the Senate’s Better Care 

Reconciliation Act as well as any reconciliation legislation and/

or other legislation that may arise that would repeal or amend 

the Affordable Care Act.

Convention Action: The Delegates adopted this Resolution 

the sense of which is the same as Resolution 1.  As required, 

the International will actively support single-payer health leg-

islation and oppose any repeal of the Affordable Care Act.  In 

addition, the International will oppose the House Affordable 

Healthcare Act and the Senate Better Care Reconciliation Act.   

RESOLUTION NO. 10

WHEREAS, On June 12, 2016, one of the deadliest mass 

shootings in the history of the United States which 49 members 

of the LGBTQIA* community were killed and 53 others were 

wounded at Pulse nightclub in Orlando, Florida;

WHEREAS, The IATSE Quadrennial Convention, which is 

the largest gathering of members and staff of the IATSE and the 
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highest legislative and judicial body in the IATSE, is taking place 

in Florida in July 2017, just over one year after the Pulse night-

club attack; 

THEREFORE, BE IT RESOLVED, That the Delegates of the 

IATSE 68th Quadrennial Convention take a moment of silence 

to remember and honor the victims, their families, the survivors 

and the broader LGBTQIA* community, including other sexual 

and gender identities not specified in the acronym used, affected 

by the attack at Pulse nightclub on June 12, 2016;

BE IT FURTHER RESOLVED, That the IATSE commits 

to standing united against hatred and discrimination and to 

promoting and supporting education and advocacy of human 

rights, equity issues and anti-oppression training within the 

IATSE International and Locals for all IATSE members and staff 

in an effort to instill an understanding of the fundamental val-

ues of equality and dignity for all people and building solidarity.

Note: *represents other sexual and gender identities not 

specified in the acronym used. 

Convention Action: The Delegates unanimously adopted 

this Resolution and all acknowledged a moment of silence in 

memory and honor of the victims of the Pulse nightclub mas-

sacre on June 12, 2016. 

RESOLUTION NO. 14

WHEREAS, Working families form the foundation of our 

society;

WHEREAS, The IATSE represents members throughout the 

United States and Canada struggling to honor both work and 

family commitments;

WHEREAS, Many elected leaders in municipal, state and 

provincial government have tried to provide support for those 

families through legislation that mandates paid family and sick 

leave;

THEREFORE, BE IT RESOLVED, That the IATSE will con-

tinue to support local, state, provincial and federal efforts to im-

prove the lives of working families through the passage of fam-

ily friendly legislation and policies such as paid family and sick 

leave. 

Convention Action: The Delegates adopted this Resolution, 

observing that Resolution 14 extends Resolutions 4 and 13 to 

both the United States and Canada, which encourages laws 

that support working families. 

RESOLUTION NO. 16 

WHEREAS, The IATSE has acknowledged the safety and 

well being of its members to be of the greatest concern;

WHEREAS, The IATSE Equality Statement reads in part 

“IATSE leaders and members must be vigilant in working, both 

with each other and with our employers, to promote an equal 

and welcoming environment for all people, through our actions, 

attitude, and language”;

WHEREAS, No human being should ever be subjected to 

any type of sexual or physical abuse in the workplace;

THEREFORE, BE IT RESOLVED, That the Delegates to the 

IATSE 68th Quadrennial Convention condemn sexual or other 

physical abuse perpetrated in the workplace; and

BE IT FURTHER RESOLVED, That efforts be made to sup-

port IATSE members who report workplace abuse; and 

BE IT FURTHER RESOLVED, That the Locals of the IATSE 

will work together to inform members that such actions will not 

be tolerated and that anyone responsible for workplace abuse 

will be held accountable.

Convention Action: The Delegates adopted this Resolution.  

As required, the IATSE hereby reminds all local unions that the 

IATSE encourages and advocates for respectful work environ-

ments and adheres to anti-harassment, anti-discrimination 

and anti-bullying workplaces.  It further reminds Locals that 

the IATSE Equality Statement can be found on the Interna-

tional’s website at www.IATSE.net. 

RESOLUTION NO. 17

WHEREAS, The growth of our Locals contributes to the 

strength of our Alliance; 

WHEREAS, Opportunities exist on the jurisdiction of the 

locals of the Ninth District for growth both internally and ex-

ternally;

WHEREAS, A diverse new membership brings further 

strength to our Alliance;

WHEREAS, The strength of our Locals strengthens the abil-

ity of our members to secure a solid middleclass existence for 

themselves and their families;

WHEREAS, The success of our membership and existing 

contracts are the best example of why growth = strength; 

THEREFORE, BE IT RESOLVED, That the Delegates of 

the Ninth District pledge to return to their Locals and petition 

their executive boards to explore all possible opportunities for 

growth, both internal and external;

THEREFORE, BE IT FURTHER RESOLVED, That every 

effort be made to deputize our existing membership as ambas-

sadors for the benefits of IATSE Membership. 

Convention Action: The Delegates adopted this Resolution 
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and applied the two Resolves to all IATSE local unions.  As re-

quired, all IATSE local unions must explore “all possible oppor-

tunities for [internal and external] growth” and commission 

all members to serve as ambassadors for IATSE membership.  

RESOLUTION NO. 19

 WHEREAS, Canada is the only country with a universal 

health care system that does not include prescription drug cov-

erage; 

WHEREAS, In 2013, $27.7 billion was paid for prescription 

drugs, and with a universal public system, Canadians could see a 

41% reduction and be paying $16.3 billion; 

WHEREAS, A federal government-run national public 

Pharmacare plan, with funding to the provinces, is needed; 

WHEREAS, 78% of Canadians support a national public 

Pharmacare plan, and 86% support the bulk purchasing and ne-

gotiation of drug prices with pharmaceutical companies; 

WHEREAS, The majority of Canadians are calling for a fair, 

safe, and sustainable drug plan. 

THEREFORE, BE IT RESOLVED, That the IATSE will sup-

port and advocate for the investment in and expansion of Can-

ada’s national healthcare system to include a national, compre-

hensive, single-payer Pharmacare program.

Convention Action: The Delegates adopted this Resolution 

encouraging a national single-payer pharmacy plan in Canada. 

RESOLUTION NO. 20

WHEREAS, Far too many Canadians work full-time yet still 

live in poverty; 

WHEREAS, many are employed by huge, multi-national 

corporations such as Wal-Mart or McDonald’s who are off-

loading their fiscal responsibilities onto tax-payers; 

WHEREAS, the $15 minimum wage campaigns across the 

country are a powerful rebuke to the market fundamentalism 

favoured by corporate Canada; 

WHEREAS, the labour community is on the side of all 

workers, regardless of their union status; 

THEREFORE, BE IT RESOLVED, that the IATSE will sup-

port ongoing campaigns to ensure that every province, munici-

pality, and all federally regulated sectors have a $15 minimum 

wage.

Convention Action: The Delegates adopted this Resolution 

and extend it to Locals in Canada and the United States.  As 

required, the International will support living wage campaigns 

throughout Canada and the United States. 

RESOLUTION NO. 21

WHEREAS, Chapter 12 of the Trans-Pacific Partnership 

(TPP) gives corporations the ability to bring employees to Can-

ada, en masse, without any requirement that these workers be 

paid fairly; 

WHEREAS, The TPP’s concessions to drug companies 

could see Canadians pay over $800 million annually in increased 

drug costs. 

WHEREAS, Corporations will be able to challenge the 

regulations required to fight climate change if they deem them 

obstacles to carrying on their business activities, resulting in a 

chilling effect on governments taking the steps necessary to fight 

climate change; 

WHEREAS, Free trade agreements have undermined labour 

standards, threatened public services, and limited the ability of 

governments to regulate in the public interest; 

THEREFORE, BE IT RESOLVED, That the IATSE will work 

with the Canadian Labour Congress and its affiliates to call upon 

the Government of Canada to reject the Trans-Pacific Partner-

ship Agreement.

Convention Action: The Delegates adopted this Resolution.  

As required, the International will work with the CLC to re-

quest the Canadian government reject the TPPA. 

RESOLUTION NO. 22

WHEREAS, The work that men and women do is equally 

valuable; 

WHEREAS Unions have long been at the forefront of efforts 

to ensure equal wages are paid for work of equal value; 

WHEREAS Only the provinces of Ontario and Quebec have 

proactive pay equity laws covering both public and private sec-

tor workers; 

THEREFORE, BE IT RESOLVED That the IATSE will work 

with the Canadian Labour Congress and its affiliates to continue 

to apply pressure to the Government of Canada to enact federal 

pay equity legislation as soon as possible. 

Convention Action: The Delegates adopted this Resolu-

tion. As required, the International will work with the CLC 

to encourage the passage of national pay equity laws in 

Canada.
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R E P O R T  O F  T H E 

6 8 T H  Q U A D R E N N I A L  C O N V E N T I O N THE DIPLOMAT RESORT HOTEL  • HOLLYWOOD, FLORIDA  • JULY 17-21, 2017

In accordance with the International Constitution, a Report of the President was presented to the delegates in attendance at the Inter-

national’s 68th Quadrennial Convention held in Hollywood, Florida the week of July 17-21, 2017.  The following is an excerpt from the 

Report which will, in its in entirety, be printed in the 2017 Combined Convention Proceedings.

INTRODUCTION 

It is with a sincere sense of pride that I 

stand before you today. Steering this great 

organization as it becomes a strong leader 

in the labor movement is an incompa-

rable privilege. Our many initiatives have 

built a foundation upon which we can 

grow into the future, reach new heights 

of strength and solidarity, and benefit the 

deserving members of our union. 

We have embedded the pillars of 

success into the culture of the IATSE. 

We now see our collective efforts coming 

to fruition as our leaders and members 

reap the benefits of our shared vision. 

We have developed and implemented an 

activism program, energizing our Locals 

and members to engage in actions that 

support our interests. From important 

political battles, to support for meaning-

ful charities, to bolstering causes in the 

local community, we have realized the 

importance of being active. Such activism 

supports our goal to strengthen our union 

to best represent the membership. The 

support of politicians and favorable leg-

islation is crucial as a supplement to our 

other representational efforts. Likewise, 

we must be part of the fight against actions 

that threaten workers’ rights, the labor 

movement and the IATSE. We must use 

all available means to build power at the 

bargaining table, and our activism efforts 

are a tool that must remain sharp in our 

array of initiatives. When we engage in 

our communities—local, regional or na-

tional—we obtain an advantage that has 

gone untapped for too long. The ongoing 

vicious assault on unions requires us to 

exert our strength and pride, and to show 

our adversaries we are resourceful, con-

nected and a force to be reckoned with.

We have connected our members 

through new and innovative methods 

of communicating. While we continue 

our periodic publication of The Bulletin, 

we now also have a robust and nimble 

communications program. It is aimed 

at connecting us, uniting us, strengthen-

ing us and supporting our many efforts 

and campaigns. The use of social media 

is an extremely effective and potent way 

for us to build power around issues of 

importance. We can engage and inspire 

our members to action. We can bring 

the outside world into support of our 

initiatives. We use our communications 

resources to pressure and shame employ-

ers that resist our efforts to provide fair 

representation to those who seek and 

deserve it. Communication exposes the 

truth. It creates transparency. It brings us 

closer together in our mutual endeavors. 

Our communications program is a key 

component of our work on behalf of the 

membership. It increases the potency of 

our collective voice and strengthens us in 

our primary purpose as set forth in the 

Constitution, “to better the social and 

economic conditions of entertainment 

industry workers.” And so we use com-

munications resources to supplement 

and support all of our campaigns and 

battles. 

We have been extremely successful 

in the development, implementation 

and support of skills and safety training 

for the membership. Such training is es-

sential for our union. And to control the 

markets in which we work, we must be 

at the cutting edge with current skills 

and proficiency. The IATSE Entertain-

ment and Exhibition Industries Training 

Trust Fund was established to further our 

efforts. The mission of the Training Trust 

is as follows:

n	 Providing training that improves 

existing skills, develops new skills, 
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embraces technological change, and 

focuses on the safest way to perform 

the work of the crafts; 

n	 Supporting training opportunities to 

all employees working under the ju-

risdiction of the IATSE; 

n 	 Developing state-of-the-art training 

tools, resources and methods.

To this end we now have over 1,300 

contributing employers. The employ-

ers are from every part of the various 

industries we represent. They recognize 

that the Fund is a bona fide, profession-

ally run trust that benefits them in their 

efforts to utilize safe, qualified crew for 

any work they perform.

Through the Training Trust thou-

sands of members have been trained. 

Hundreds of trainers have been taught to 

teach safety and skills locally and region-

ally. The Trust reimburses members who 

take certification examinations. And we 

have formed alliances with partners like 

the audiovisual industry organization 

InfoComm, so we can train to their stan-

dards and secure jobs with our current, 

qualified, knowledgeable and skilled 

workforce. 

There are numerous programs 

offered and developed by the IATSE and 

the Training Trust. Our initiatives have 

quickly grown and the industry has rec-

ognized that we are well on the way to im-

proving member skills while reinforcing 

crucial safety standards. Our approach 

is both practical and strategic. It is our 

aim to represent the best, most efficient, 

highly trained and skilled workforce 

available. We must leave the employers 

no alternative competing workforce to 

undermine our standards; period. And it 

must be stated that there is nothing more 

important than safe work practices. The 

well-being of our membership must be 

secured and we will continue to priori-

tize safety on the job. No woman or man 

in entertainment (or any other industry 

for that matter) should be exposed to 

a preventable accident or illness at the 

workplace. It is to this end that we have 

placed great emphasis on our safety and 

skills training programs. 

It is my honest belief that this room, 

in which we stand assembled in Conven-

tion, is occupied by the greatest leaders 

in the labor movement today. Not only 

do we have a deep understanding of the 

industries in which we work, we have an 

extremely developed sense of solidarity 

and pride. Furthermore, I am not aware 

of another union that is so focused on 

continuing leadership education for its 

officers. We have reached so many in a 

number of different ways. Through our 

Labor Education Assistance Program 

(LEAP), Officers Institute and 2.0 

program, Roadshow, District Convention 

training sessions, International Officers 

and Representatives training, training at 

General Executive Board meetings, and 

the Convention training session, we have 

reached hundreds and hundreds of of-

ficers, and benefited the members in so 

many ways. And let us not forget that the 

members deserve the finest representation 

we can give them. They have given us their 

voice and so we speak on their behalf. We 

must always do so in their best interests 

with knowledge and professionalism. It is 

to this end that the IATSE has developed 

and implemented a leadership educa-

tion program second to none in the labor 

movement. By preparing Local and Inter-

national officers to meet the tremendous 

challenges we face, we truly answer the 

call to better represent our members. We 

cement our strength, bringing sharp skills 

to the task. We build solidarity and present 

our adversaries with a formidable coun-

terpart by coming to the table with con-

fidence and resolve. The ultimate result of 

our continuing leadership development 

is direct benefit to the membership, with 

greater security and well-being for them 

and their families. It translates into better 

wages, greater retirement security, health 

coverage and protection at the workplace. 

Leadership development is the path to 

reaching the commitment to the mem-

bership. They stand together and bring 

collective power to us, and we must use it 

to the best of our ability, in order to better 

their lot, which they so richly deserve.

On June 4, 2015, after 122 years in 

existence, I appointed the first IATSE 

Women’s Committee. It was long 

overdue. The interests of the great women 

members and leaders of this Union and, 

moreover, the tremendous power and 

solidarity they contribute to the organi-

zation must be recognized. The Com-

mittee has already engaged in significant 

work on behalf of the women of the 

IATSE and the organization as a whole. 

Subcommittees have been established: 

a Steering Subcommittee; Community 

Outreach and Activism Subcommittee; 

Networking Subcommittee; Education 

and Training Subcommittee are all active. 

Women’s access to healthcare, family 

responsibilities, harassment, discrimina-

tion, workplace issues and wage dispar-

ity are among the pressing matters faced 

by women workers. And unions must be 

part of the solution. We will continue to 

support the important work of the Com-
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mittee and the women of the IATSE. The 

women of this great organization are part 

of its history, heritage and future, and 

must be wholeheartedly recognized and 

embraced as such. 

The Young Workers Committee con-

tinues to be an active and progressive 

component of the work of the IATSE. 

Three conferences have been held. Ex-

tremely well attended, the conferences 

focused on developing a vital and active 

group of young workers bringing strength 

to the membership. Support for the 

union and its officers is conveyed by the 

young workers through the many activi-

ties in which they have engaged. Support 

for their respective Locals in organizing 

and bargaining gives strength to the of-

ficers. Fundraisers and support for com-

munity initiatives build relationships that 

are invaluable to the union when its own 

interests require allies. We often think of 

succession planning and who will fill the 

shoes of leadership in the future. While 

this remains important, we also need to 

focus on a strong membership for the 

future. Young workers will take the baton 

and need to be empowered by collective 

strength, recognizing that it is solidarity 

and the value of the union that creates 

benefits for its members. The union must 

harness all the strength at its disposal. The 

energy, ideas, enthusiasm and commit-

ment of the young workers of the IATSE 

are integral to our efforts and the labor 

movement in general. 

We have continued to expand our 

role as activists. Whether in the commu-

nity, regional and national issues, or in 

the political realm, the IATSE has become 

a potent player by engaging in activities 

that further our interests, and support 

individuals and organizations that share 

our goals. Beyond the day-to-day work on 

behalf of the membership—organizing, 

collective bargaining, contract adminis-

tration and the like—activism also serves 

to strengthen our position and ultimately 

can be a determining factor in our success. 

When we support local causes and chari-

ties we build relationships of great value 

when we need community support. 

When we support local politicians who 

are influential we can secure an advan-

tage in making sure we are present in our 

rightful place in government-owned and 

operated entertainment venues. When 

we launch a public relations campaign 

against a recalcitrant employer, we exert 

pressure on their economic interests. And 

when we engage in the national political 

process we can effect change in areas of 

crucial interest to our members and the 

industries in which they work.

Our political program has evolved 

into one of sophistication and is a potent 

tool in furthering the interests of the 

IATSE. We are integral in the plans and ac-

tivities coordinated by the AFL-CIO and 

Canadian Labor Congress. The IA par-

ticipates in lobbying to influence policy 

and legislation that supports our unique 

interests as well as the priorities of the 

labor movement in general. Representa-

tives, officers and members of this Union 

are present at nearly every event where 

an issue of importance to our members 

is central. We must, and will, continue to 

place emphasis on the importance of the 

political process to our members. To act 

otherwise would be to forgo an opportu-

nity to best represent them. 

THE OFFICIAL FAMILY

Over the four years since the 67th 

Quadrennial Convention in 2013, several 

notable changes have occurred within the 

Official Family, including appointments 

of new representatives, elections of new 

officers, and several retirements. The fol-

lowing summarizes these notable changes.

Unfortunately, I deeply regret to 

report the passing of General Secretary-

Treasurer Emeritus Michael W. Proscia 

in February 2016 at the age of 87. Brother 

Proscia served the IATSE as General Sec-

retary-Treasurer with distinction from 

1994 to 2002. In total, he served twenty-

two years as an International Officer, eight 

years as General Secretary-Treasurer and 

fourteen years as an International Vice 

President. Brother Proscia was first a long-

time member and officer in IATSE Locals 

One and 52 and a founding member of 

Local 477. The entire International Alli-

ance owes a debt of gratitude to the legacy 

of General Secretary-Treasurer Emeritus 

Proscia for his immeasurable contribu-

tions to the Alliance and its membership.

Gene Allen, a former International 

Vice President of the IATSE from 1970 

to 1978, passed away in October 2015. 

In addition to four two-year terms as 

International Vice President, he served 

as Executive Director of Local 800 for 

twenty-seven years. Throughout his dis-

tinguished career, he received numerous 

honors and recognitions for his accom-

plishments as a motion picture craftsman 

and union official. 

Former International Vice President 

Alan Cowley passed away in August 2014 

at the age of 80. Brother Cowley had a 

notable career as a renowned stagehand 

before being elected to the office of Inter-

national Vice President in 1982, a position 

he held until retirement in 1995. During 
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his tenure, he served the International 

with pride and assisted countless Locals 

and members across Canada. 

Regrettably, in February 2016 we also 

lost International Vice President Jean Fox, 

who served on the General Executive 

Board for eleven years. Upon her elec-

tion in 1993, she was the second woman 

to ever serve as an International Vice 

President. Sister Fox, who retired in 2004, 

will be long remembered for her tireless 

work on behalf of the members of the Al-

liance. Additionally, former International 

Trustee William L. Daniel of Local 225 in 

Atlanta passed away in January 2016.

At the 2016 Mid-Winter Meeting of 

the General Executive Board, Interna-

tional Vice Presidents J. Walter Cahill and 

John T. “Jack” Beckman, Jr. announced 

their respective retirements. Vice Presi-

dent Beckman had served on the Board 

since 2004 and has been a member of 

Local 6 in St. Louis since 1970. He was 

Business Agent of his Local from 1978 

until 2011. I remain grateful for his dedi-

cation to the Alliance during his time as 

an International officer. Vice President 

Cahill was first elected to the Executive 

Board in 2000. From 1987 to 2004 he 

also served as Vice President, President, 

and Business Agent of Local 22. He has 

continued to serve the International Alli-

ance in the position of Political Director 

following his resignation from the Board. 

To fill the vacancies created by the 

retirements of Vice Presidents Beckman 

and Cahill, the General Executive Board 

unanimously elected IATSE International 

Trustee and Local 834 Business Agent C. 

Faye Harper and Local 11 Business Agent 

Colleen Glynn as International Vice Pres-

idents. Due to the vacancy created on 

the Board of Trustees by Vice President 

Harper’s election to the General Execu-

tive Board, Carlos Cota—who served as 

Business Agent of Local 122 for more 

than ten years—was elected unanimously 

as International Trustee. In addition to his 

position as International Trustee, since 

March 2016 Brother Cota has served as 

an International Representative, focusing 

primarily on tradeshow and display work.

International Vice President Anthony 

DePaulo announced that he was stepping 

down from the General Executive Board 

at the Board’s Mid-Winter Meeting in 

February 2017. Vice President DePaulo 

served in that position with integrity since 

2002. He first became a member of Local 

One in 1975 and served three terms as a 

Local One Business Manager. Following 

his resignation, he has remained as the 

Co-Department Director of the Stage-

craft Department.  To fill the vacancy 

created by Vice President DePaulo’s re-

tirement, the General Executive Board 

unanimously elected Local One President 

James J. Claffey, Jr. as Thirteenth Interna-

tional Vice President.

In 2017, the General Executive Board 

unanimously elected Andrew “Roo” 

Oyaas, Secretary-Treasurer of Local 491 

to the position of International Trustee 

and Local 210 member Siobhan Vipond 

to the position of Canadian Labour Con-

gress (CLC) Delegate. These officers fill 

vacancies left by the respective departures 

of Thomas Cleary and Kelly Moon. 

We have made several notable addi-

tions and changes to our staff in the past 

four years. In January 2014, I appointed 

Robyn Cavanagh as the Assistant Director 

of the Education and Training Depart-

ment. Robyn has years of experience as an 

instructor and consultant for the IATSE’s 

education programs. To further support 

development and implementation of 

the Alliance’s political initiatives, Erika 

Dinkel-Smith joined our staff as Assistant 

Political Director in 2016. She is based in 

Washington, D.C. where she focuses on 

legislative and electoral affairs. Brother 

D. Joseph Hartnett was appointed as the 

Assistant Director of the Stagecraft De-

partment in late 2013. Brother Hartnett 

had previously been an International 

Representative in Stagecraft since 2009. 

In 2014, I also appointed International 

Representative Vanessa Holtgrewe as As-

sistant Department Director of Motion 

Picture and Television Production. She 

has served as an International Represen-

tative since 2012. 

In 2016, I appointed Brother James 

Brett as an International Representative 

working out of the Canadian Office in 

Toronto with his primary focus in the 

Stagecraft Department. Brother Brett has 

been a member of the Alliance since 1982 

and has served many years as an officer 

of Local 58. Dan’l Cook was added to the 

Tradeshow and Display Work Depart-

ment as an International Representative 

in 2015. Brother Cook has been a member 

and officer of IATSE Local 720 since 1995. 

Krista Hurdon was appointed as an Inter-

national Representative working from 

the Canadian office in Toronto in 2015. 

She formerly served as the Canadian Of-

fice’s Operations Manager for thirteen 

years prior to her appointment. Brother 

Steven Kaplan was appointed in 2016 to 

serve as an International Representative 

in Motion Picture and Television Produc-

tion working out of the West Coast Office. 

Brother Kaplan began his career with 
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Local 839 and has significant experience 

in the animation and visual effects fields. 

In 2017, I appointed Stasia Savage as an 

International Representative in Stage-

craft. In addition to previously function-

ing as an IA Special Representative, Sister 

Savage serves as Business Agent of Local 

26. Additionally, in 2015, I appointed 

International Representative Jason Verg-

nano. Jason has been a member of Mon-

treal’s Stage Local 56 since 1999. Brother 

Vergnano, who is bilingual in English and 

French, has extensive organizing experi-

ence and serves our many Locals across 

Canada.

The International has also lost several 

staff members to retirement. In 2016, 

Barny Haines retired after twenty years 

of service as an International Representa-

tive. Representative Haines completed a 

successful career in Canada with integrity 

and deserves our utmost respect. Later in 

2016, IATSE Special Representative and 

Local 700, Motion Picture Editors Guild 

National Executive Director Ronald 

Kutak retired after an exceptionally long 

career. At the time of his retirement, Ron 

was the longest serving executive of any 

entertainment union or guild. His knowl-

edge and experience will be missed. Addi-

tionally, in 2016, International Represen-

tative Joel Youngerman retired from the 

International’s staff. An IATSE member 

for twenty-five years, Representative 

Youngerman devoted his service to the 

International with dignity and pride. I 

also wish to acknowledge the retirement 

of Colleen Paul. Colleen served as office 

manager of the General Office in New 

York for many years until her retirement 

in 2015. Colleen’s professionalism will 

long be remembered. 

In 2014, Dale W. Short submitted 

his resignation as General Counsel of 

the International Alliance. He has served 

the International as well as many local 

unions for years. The Alliance, its Locals, 

and members remain appreciative of his 

impressive service and sound guidance. 

Counsel Short has continued to serve as 

special counsel to the International. To fill 

the vacancy created by his resignation, in 

2014 I appointed Samantha Dulaney to 

the position of IATSE General Counsel. 

General Counsel Dulaney previously 

served as in-house counsel in the IATSE 

General Office since 2008 and has made 

countless outstanding past and current 

contributions to IATSE. To further 

expand our in-house legal capacity in the 

General Office in New York, Adrian D. 

Healy, an attorney formerly with the law 

firm Spivak Lipton LLP, joined the IATSE 

as Associate Counsel in 2014. 

After twelve years in the West Coast 

Office, our IATSE West Coast Counsel, 

James G. Varga, retired from that position 

in 2016. A union lawyer for thirty-eight 

years at the time of his retirement, Counsel 

Varga served the Alliance with extraordi-

nary wisdom and dedication. To fill the 

post left open by Counsel Varga’s depar-

ture, Jacob J. White joined the West Coast 

Office from the law firm of Weinberg, 

Roger & Rosenfeld in 2016 and now serves 

as Associate West Coast Counsel.  Finally, 

I regretfully report that Assistant to the 

International President Deborah A. Reid 

retired from the International Alliance ef-

fective October 2015. She first joined the 

staff of the Alliance in 1974 as a secretary 

in the General Office working for Interna-

tional President Walter F. Diehl. She was 

appointed as an International Represen-

tative in 1994 and later promoted to the 

position of Assistant to the President in 

2004. At her retirement, Assistant to the 

President Reid had spent over forty years 

working for the International under four 

consecutive International Presidents. Her 

unprecedented dedication to the IATSE 

has been sorely missed and she deserves 

our collective gratitude in recognition of 

her long career.

IATSE OFFICE OPERATIONS

For many years, leaders of the Alli-

ance reported to Delegates in conven-

tion about the need to explore purchas-

ing fixed property to house the IATSE 

General Office. I reported to you during 

our last Convention in 2013 that under 

my leadership the International finally 

accomplished that goal by purchasing 

office space in New York City to house the 

General Office. Since that time, we have 

continued to maximize the new work 

environment in the General Office and 

secured revenue-generating rent from 

tenants in unused portions of our space. 

To improve workflow, we have made 

minor strategic rearrangements and en-

hanced the building infrastructure to 

increase the reliability of our technologi-

cal tools (including fiber optic internet). 

Overall, the functionality of the General 

Office is outstanding and it inures to the 

benefit of the members we serve. Statis-

tics show that the costs of commercial real 

estate in New York have increased by drastic 

percentages over the past five years and 

reached record highs within that period. 

These trends demonstrate the growing 

economic value of the General Office. After 

decades, we are no longer subject to record 

rental costs and have added to the future fi-

nancial stability of our organization. 
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The IATSE West Coast Office oper-

ates in Los Angeles as an extension of 

the President’s office under my supervi-

sion. The West Coast Office (WCO) is 

administered day-to-day by Vice Presi-

dent Michael Miller. Officers, representa-

tives, and staff working out of the WCO 

are involved in the representation of all 

crafts of the Alliance and serve Locals 

and members throughout the western 

United States. In addition, the offices of 

the IATSE Entertainment and Exhibition 

Industries Training Trust Fund (TTF) 

occupy the first floor as a tenant of our 

current Los Angeles office building.

As the officers and staff of the IATSE 

and the Training Trust have grown, it 

became apparent that we needed to 

upgrade our Los Angeles facilities to ac-

commodate our advancement and future 

expansion. An analysis was conducted 

to determine the best course of action to 

position the WCO for current needs and 

future growth. After comparing the cost of 

renovations against the cost of purchasing 

a different building, it became obvious that 

renovating the existing space would be ex-

pensive and future enlargement would 

be difficult. The total size of our existing 

building would restrict the expanding 

range of events that could otherwise be 

hosted by the WCO (including bargaining, 

union activism, and meetings with local 

unions and business agents). After con-

sulting with real estate professionals, audi-

tors, and architects it was determined that 

the best course of action was to begin the 

search for a new building that would meet 

the current and future needs of the IATSE 

membership and the Training Trust Fund.

After an extensive search for the right 

property in an appropriate location, I 

recommended to the General Executive 

Board that we purchase a property at 2210 

Olive Avenue in Burbank, California. This 

property is approximately two miles from 

the current West Coast Office and conve-

nient to the California film and television 

studios as well as most of the Los Angeles-

based IATSE local unions. This property 

comprises over 20,000 square feet on two 

floors with ample parking on two levels. 

With the Board’s approval, the property 

went through a satisfactory due-diligence 

period in March and April and we closed 

in May of this year. The transaction has 

included a lease-back provision allowing 

the previous owners to remain in place 

for up to eight months and there will 

be some renovations necessary to create 

the productive work environments we 

require. It is anticipated that the Inter-

national’s West Coast operations will 

occupy the building in early 2018. There 

are currently two additional lessees in 

the building in addition to the previous 

owner and it is anticipated that those 

leases will be allowed to expire per their 

terms at which time we will further evalu-

ate the space needed as necessary to allow 

for continued growth. 

In Canada, the International’s opera-

tions, under my direction, are headed by 

Vice President John Lewis in Toronto, 

Ontario. The Canadian Office build-

ing was purchased in 2005. It is located 

in a converted 3,634 square foot, three-

storey plus basement house, central to 

downtown Toronto. Since that time, the 

building has significantly appreciated in 

value, and we have acquired two tenants: 

Enerlife Consulting, a group that finds 

green solutions for businesses, and the 

Canadian Entertainment Industry Retire-

ment Plan (CEIRP), which we founded. 

Leases with these tenants have resulted 

is a positive cash flow, and both tenants 

are approximately one year into their re-

spective three-year leases. Their rent has 

gradually risen, which has resulted in a 

25.87 percent increase since 2006. In the 

last year, we also negotiated an agreement 

with Enerlife, under which the Canadian 

Office loans them part of the cost of reno-

vations they undertook. By the end of the 

lease term, the loan will be repaid and we 

will be left with upgraded premises.

AFL-CIO

I continue to serve on the AFL-CIO 

Executive Council, a position to which I 

was first elected in 2008. It has always been 

my intent to continue my active, diligent 

service on the Council. I am proud to rep-

resent the Alliance as a Council member 

to ensure that the IATSE remains an in-

tegral constituent of the most powerful 

labor body in the world. Our relationship 

with the AFL-CIO allows the best inter-

ests of our members to be protected and 

the voice of all working men and woman 

to be heard. The Council remains active 

on several pressing matters that are faced 

by union members. 

Like the Alliance, the AFL-CIO con-

ducts its business at a quadrennial Con-

vention where Federation members are 

represented by delegates of American 

unions. Convention delegates establish 

the innovate policies and visions that will 

shape the labor movement. The Conven-

tion delegates also elect the AFL-CIO 

officers who guide the daily work of the 

Federation. The next upcoming conven-

tion will be held in October 2017 in St. 

Louis. I look forward to attending with a 

delegation of IATSE representatives. 



3 2 		  O F F I C I A L  B U L L E T I N

I am pleased to welcome AFL-CIO 

President Trumka as a distinguished guest 

to this 68th Quadrennial Convention of 

the IATSE. I ask all delegates to join me in 

applauding the poise President Trumka 

has shown while providing an unwaver-

ing voice for the Federation during recent 

trying times faced by the union move-

ment. The AFL-CIO has reminded us 

frequently of our deeply held unity by 

denouncing attacks on health care for 

American workers and condemning an 

economy that enriches only an elite few at 

the expense of workers. 

While all unions in the Federation 

have been met with some challenging 

times in the last four years, we stand com-

mitted to the gains that can be made and 

the power that we can build. We have 

made gains that are too often underre-

ported. Union density among our young-

est workers aged 16 to 24 has shown 

growth and tens of thousands of men 

and women have joined unions despite 

an overall decline in union density. I 

am proud to say that the IATSE is one 

of the several AFL-CIO unions that has 

achieved positive growth during the past 

four years. 

The AFL-CIO’s last quadrennial 

Convention was held in Los Angeles in 

September 2013. The Federation there 

unveiled several inventive strategies that 

have guided our common vision, ad-

dressed the status of working people, and 

detailed what we need to do to rebuild 

the labor movement. The convention 

passed several resolutions and constitu-

tional amendments addressing a wide 

range of issues from organizing, im-

migration, young workers, social secu-

rity, and healthcare. Among the consti-

tutional amendments approved was one 

to expand the Executive Council from 

51 to 55 seats, which will add a seat for 

young workers and also include seats for 

additional groups that the federation has 

welcomed as allies. President Trumka, 

Secretary-Treasurer Elizabeth Shuler and 

Vice President Tefere Gebre were elected, 

and the slate of officers comprising the 

Executive Council, myself included, were 

also reelected. 

The IATSE also remains active in the 

Department for Professional Employees 

(DPE), a coalition of twenty-three na-

tional unions representing the unique in-

terests of professional and technical em-

ployees in various areas including media, 

entertainment, and the arts. The DPE un-

derstands that professionals are essential 

to the future of the labor movement. DPE 

organizing materials, research, programs, 

and presentations help its affiliate unions 

organize more professional and technical 

employees and effectively represent pro-

fessional members of the AFL-CIO. 

The DPE has been active on many 

issues that are important to the Alliance. 

It has continued to educate members of 

the public, lawmakers, and government 

officials about the issues surrounding 

immigration visas issued to foreign pro-

fessional workers coming to the U.S. The 

IATSE has been active within a group of 

arts and entertainment affiliates who seek 

to carry on a dialogue with U.S. immigra-

tion officials about the role of union con-

sultations during the visa application and 

approval process. This matter has been of 

recent concern to the Alliance because it 

serves as a consultant to visa applicants. 

More recently, the DPE has been the 

leading voice of unions representing pro-

fessionals from across the arts and en-

tertainment communities in support of 

funding of the National Endowment for 

the Arts (NEA), National Endowment for 

the Humanities (NEH), and the Corpo-

ration for Public Broadcasting (CPB). In 

a proposed U.S. federal budget for 2018, 

the continued existence of these impor-

tant institutions—that often form the 

basis for IATSE jobs—is under attack. 

Proposals have been floated, which call 

for elimination of the NEA and NEH, as 

well as funding cuts to the CPB. The IA 

has joined other DPE affiliates in com-

munications to Congress about the im-

portance of these agencies to the Ameri-

can economy and our workers. 

These are only a few of the efforts and 

initiatives of the AFL-CIO that are im-

portant to the IATSE. As future programs 

and innovations are implemented, I look 

forward to continuing these fights with 

our AFL-CIO colleagues and partners, 

which will help rebuild the labor move-

ment to benefit all workers.

CANADIAN LABOUR  
CONGRESS 

The IATSE continues to play an active 

role within the Canadian Labour Con-

gress (CLC). As a result of our committed 

involvement, the IATSE is represented on 

the CLC’s Canada Council, the Political 

Action Committee, the Health and Safety 

Committee, and the Pride and Solidar-

ity Working Group. Labour has seen 

tremendous success with legislative vic-

tories like the withdrawal of anti-union 

legislation (including Bill C-377 and Bill 

C-525) as well as the implementation of 

a complete ban on asbestos, and the first 

real improvements to the Canada Pension 

Plan in a generation. These victories 
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were achieved through the solidarity of 

our CLC colleagues and all of organized 

labour. They will benefit all workers in 

Canada. I expect that the International’s 

Canadian staff will continue working 

with the CLC leadership on a number 

of matters that will have an impact on 

working people. These include battling 

against implementation of the Trans-

Pacific Partnership (TPP); advocating for 

a national pharmacare program; pushing 

for federal pay equity; and pressing for 

a fifteen-dollar minimum wage. I am 

proud to say that the IATSE endorsed 

Canadian Labour Congress President 

Hassan Yussuff at what became his suc-

cessful re-election during the recent CLC 

Convention. I am also pleased to welcome 

him as one of our speakers at this 68th 

Quadrennial Convention of the IATSE. 

Under President Yussuff ’s leadership, the 

CLC continues to be a leading advocate 

for working men and women in Canada. 

I am also pleased to note that former CLC 

Secretary-Treasurer Barbara Byers was a 

keynote speaker at the inaugural IATSE 

Women’s Committee Convention event, 

which occurred on Sunday, July 16.

RICHARD F. WALSH/ 
ALFRED W. DI TOLLA/  
HAROLD P. SPIVAK  
FOUNDATION

In 1966, a foundation was estab-

lished by the members of the IATSE in 

honor of then International President 

Richard F. Walsh, who was the initial 

donor. Since then the identity of the 

Foundation has expanded to honor 

former International President Alfred 

W. Di Tolla. The Foundation’s board of 

trustees then further expanded the offi-

cial title to include Harold P. Spivak who 

served as General Counsel of the Alli-

ance for over fifty years. Our IATSE Con-

stitution allows contributions from per 

capita payments from each IA member 

per calendar quarter to be allocated to 

the Foundation to increase its resources 

and serve its missions. During the last 

Convention, the Delegates approved an 

increase of the allocation of quarterly 

per capita payments to the Internation-

al so the Foundation would be better 

equipped to serve IATSE members and 

provide a broader safety net as the Alli-

ance’s overall ranks continue to grow. 

During the past several years, the 

original purpose of the Foundation has 

been served with annual contributions 

made to a variety of charities. Scholar-

ships each year are also awarded to the 

children of IA members. The number of 

scholarships awarded have increased. At 

the most recent meeting of the Founda-

tion’s Board, a decision was made to in-

crease the number of new scholarships 

awarded to five beginning with the fiscal 

year starting September 30, 2018. Since 

the last Convention, the Foundation has 

made over thirty-five scholarship expen-

ditures to bright and qualified young stu-

dents. With the rising costs of tuition and 

the Foundation’s increased revenues, the 

amounts of these scholarships have risen 

from $2,000 to $2,500 annually. 

The Foundation continues to support 

charities that are important to the IATSE 

family like Broadway Cares, the Motion 

Picture & Television Fund, and the En-

tertainment Industry Foundation, to 

name only a few. In addition to these 

very worthwhile disbursements, the 

Foundation has served as an important 

and preeminent resource to assist IATSE 

members when they have suffered from 

natural disasters or unforeseen hardships 

like recent devastating flooding. 

In sum, the original intention and 

mission of the Foundation continues to 

be followed by the Board of Trustees. The 

Foundation continues to support activi-

ties important to the Alliance and offer 

aid to IA members and their families in 

times of need.

IATSE WOMEN’S COMMITTEE

To continue moving our modern 

organization forward, we must focus on 

fostering the growth and success of all IA 

members and leaders. To ensure that the 

IA recognizes and embraces the voices of 

the many thousands of women within the 

Alliance, in June 2015, I established the 

first-ever IATSE Women’s Committee. I 

have since appointed Local 700 Western 

Region Executive Director Cathy Repola 

to serve as chairperson. The group im-

mediately created a mission statement 

to shape their vision and established 

subcommittees concentrating on precise 

areas of attention. In the short time since 

its inception, the Committee has primar-

ily concentrated on community out-

reach, activism, education, and further-

ing networking opportunities among the 

women members of the Alliance. 

To shape its future activities, the 

Women’s Committee has circulated na-

tional surveys on women’s labor and 

health issues, established a private inter-

net group for women within the Alliance, 

and issued its own electronic newsletter 

featuring stories of interest and profil-

ing women of the Alliance throughout 

the U.S. and Canada. These efforts have 

formed new ways for the Alliance’s fore-

most women to reach our local union 

leaders and rank-and-file members. 
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The Committee hosted women’s 

networking events at all the IA District 

conventions in 2016. Those events sub-

stantially increased interest in the group 

and enlarged distribution of the newslet-

ter. The Committee also meets regularly 

during General Executive Board meetings 

where the Alliance sponsors a network-

ing dinner. Those events have included 

prominent guest speakers and fundraising 

drives to benefit charitable organizations. 

Since November of last year, the 

Committee has devoted itself to planning 

a Women’s Committee event to coin-

cide with this Convention. The Women’s 

Committee event, “Unlimited Potential,” 

took place on Sunday, July 16 and drew 

unprecedented attention to the promi-

nence and contributions of IA women. 

There the Committee unveiled historical 

and current stories about women from 

various crafts within the Alliance. 

I urge all interested Delegates at this 

Convention to connect with the Women’s 

Committee and take advantage of future 

events. Those who wish to raise the profile 

of the Women’s Committee and track 

the social media activities of IA women 

around the world are encouraged to use 

the hashtag #IATSEWomenUP on social 

media. The Committee will look forward 

to your contributions. In return, you may 

expect direct access to future Committee 

activities and reciprocal exchanges about 

various initiatives and issues important 

to women within the Alliance. The work 

of the Women’s Committee will continue 

to reinforce my belief that an institution 

like ours will evolve and progress in direct 

proportion with the willingness of our 

members to offer a diverse range of per-

spectives. 

YOUNG WORKERS  
COMMITTEE

Four years ago, I reported about my 

vision of nurturing educated, engaged, 

and empowered young members within 

the Alliance. I am pleased to report that 

the IATSE Young Workers Committee has 

continued its steady progress toward that 

goal by mobilizing vibrant young broth-

ers and sisters throughout the U.S. and 

Canada.

The International’s Young Workers 

Committee—currently led by Stage-

craft Assistant Department Director Joe 

Hartnett, Communications Department 

Director Emily Tao, International Rep-

resentative Jason Vergnano, and Senior 

Communications Coordinator Molly 

Katchpole—focuses on advising and 

uniting IATSE young workers between 

the ages of 18 and 35. With its knowledge 

and resources, the Committee has helped 

hundreds of young workers successfully 

become active within their local union or 

their community. 

Experience has shown that successful 

IATSE young workers must receive the 

support of their peers, fellow members, 

and local union leaders. Active younger 

members have been successful when 

their Local leaders have given them the 

resources to define their own goals and 

work toward their achievements. The 

Young Workers Committee—which we 

have entrusted with the education and 

preparation of those who will assume the 

responsibility of leading the future—has 

shown continuous growth.

Over the past four years, the Com-

mittee has organized and convened two 

Young Worker Conferences. The first, in 

2014, was held in Portland, Oregon. To 

allow a broad range of perspectives, local 

unions were permitted to designate two 

young representatives to attend. Conse-

quently, the Conference included over 

one-hundred young members of sixty 

Locals from across the U.S. and Canada 

and various IATSE crafts. 

Following the theme of the 67th Qua-

drennial Convention, the objective of the 

2014 Young Workers Conference was to 

encourage young workers to build their 

social, political, or labor activism. With 

the assistance of the IATSE Education 

and Training Department, conference 

speakers and instructors focused on ways 

to increase involvement and raise the 

profile of the Alliance’s young workers. In 

addition, attendees were educated on the 

history and structure of the IATSE and 

the developing participation of young 

workers in the labor movement. Distin-

guished guests at the 2014 conference 

included AFL-CIO Secretary-Treasurer 

Elizabeth Shuler and Oregon AFL-CIO 

President Tom Chamberlain. 

The Committee prompted attendees 

to define their goals by pledging to ac-

complish some social, political, or labor 

action within the following year. The 

Committee has reported that over half 

of the young workers became active after 

the conference by forming committees 

within their local unions, assisting in local 

union administration, and participating 

in charitable community events. Many 

have now volunteered to participate in 

training classes, taken on political activi-

ties, and embarked on organizing drives. 

Others have become job stewards or can-

didates for local union office. Overall, the 

conference stimulated dozens of young 

members to take on greater responsibili-
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ties within their Locals, workplaces, and 

communities. 

Building upon its growth, in 2016 the 

Committee scheduled and held a more 

recent IATSE Young Workers Conference 

in Atlanta. The 2016 Conference included 

over one-hundred young members rep-

resenting fifty-eight Locals from across 

the U.S. and Canada. This Conference 

was approximately 85 percent first-time 

attendees. The Conference again focused 

on activism and prior conference at-

tendees who have become active had 

the opportunity to network with their 

peers. International Vice President Faye 

Harper addressed the conference along 

with Local 479 president Ray Brown and 

guests from the Federal Mediation and 

Conciliation Services. 

The 2016 Conference presentations 

educated attendees about problem-solv-

ing and tactics for addressing conflicts. 

Young workers had opportunities to share 

the challenges and successes they were 

experiencing. Again, they were offered 

a compelling history lesson on the birth 

of the labor movement and the rise of 

the IATSE. Importantly, the Conference 

instructed the group on the importance 

of organizing unrepresented workers and 

the pivotal role that unions play at bar-

gaining tables and within electoral poli-

tics. The Committee was satisfied that the 

2016 Conference offered attendees critical 

teaching about the importance of young 

activists within the Alliance. 

The Young Workers Committee again 

tracked the progress of the 2016 attend-

ees during the year following the Confer-

ence. The quantitative reports about the 

more recent Conference were impressive. 

Well over half of the young workers at the 

2016 Conference have reported that they 

have taken roles in community, social, 

or political activism. Young members 

from Locals around the U.S. and Canada 

have—among other actions—become 

local officers, hosted events to benefit 

charities, organized trainings, and influ-

enced many fellow members to follow 

their lead. 

In addition to these events, the Young 

Workers Committee has also published 

the IATSE Young Worker Group How-To 

Guide to reach even more young union 

members. The guide assists members 

who desire to start a young worker group 

within their IA local union. It includes 

important details about recruiting par-

ticipants, forming unifying activities, and 

general interests of young workers. Del-

egates to this Convention who are not 

familiar with the IATSE Young Worker 

Group How-To Guide should obtain 

copies from the IATSE website. The 

Young Workers Committee has also dis-

tributed periodic e-mail activism tips, 

which serve as a starting point for local, 

community, and workplace activism. The 

messages have been widely distributed 

and well-received. 

The IATSE Young Workers Com-

mittee has also extended its reach to 

our national affiliates and global allies. 

The IATSE Young Workers have been 

privileged to host young members from 

BECTU (the IATSE’s sister union in the 

U.K.) at the most recent young workers’ 

conferences. BECTU’s representatives 

routinely offer their valuable perspectives. 

Similarly, members of the IATSE Young 

Workers Committee have been honored 

to attend the BECTU Young Members 

Forum in the U.K. for several consecutive 

years. Together, BECTU and IATSE young 

members have deliberated about future 

initiatives and the global political, and 

cultural anti-union forces faced by young 

workers in the entertainment industry. 

IATSE Young Workers were also rep-

resented at the 2016 UNI Youth Global 

Conference and corresponding UNI 

Youth Global Organizing Forum in Cape 

Town, South Africa. These events gath-

ered together UNI-affiliated union par-

ticipants from all over the world. The 

events taught participants organizing 

lessons and exposed the IATSE Young 

Workers to ways that our global allies are 

organizing and winning achievements 

within their local communities. We will 

continue to expose our young members 

to the importance and power of interna-

tional solidarity and unite them in our 

fight for workers’ rights worldwide. 

On a national level in the U.S., the 

IATSE Young Workers Committee has 

been represented on the AFL-CIO Young 

Worker Advisory Council and at the most 

recent AFL-CIO Convention. Members 

of the IATSE Young Workers Commit-

tee and IA local unions have represented 

the Alliance at meetings of the AFL-CIO 

Young Worker Advisory Council, 

AFL-CIO youth strategies sessions, and 

the AFL-CIO Next Up Young Worker 

Summit. These events have focused on 

building young worker power from the 

ground up. They offered many valuable 

opportunities for the young workers of 

the Alliance to engage with leaders from 

other AFL-CIO affiliates and to under-

stand the policies underlying the AFL-

CIO’s youth platform. 

In Canada, the IATSE Young Workers 

Committee has been active in the Ca-
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nadian Labour Congress’ (CLC) youth 

initiatives. Several IATSE young workers 

from local unions in Canada attended 

the CLC’s inaugural Young Workers’ 

Summit in 2016. The Summit addressed 

an array of topics to help young workers 

build leadership skills, develop commu-

nication strategies, and engage in politi-

cal action. The delegation also welcomed 

Prime Minister Justin Trudeau as a guest 

speaker. 

Through all of these efforts, the Young 

Workers Committee has garnered the ex-

pertise needed to develop unprecedented 

solidarity, skill, and leadership among 

our younger members. The Committee 

has fortified my strong conviction that 

we must nurture young members and 

support their leadership. In doing so, they 

become involved in the many important 

initiatives of the union and bring their 

ideas and energy to our efforts. 

IATSE SAFETY HOTLINE

As I made clear to IATSE members 

during our last Convention, there is 

perhaps no function of a trade union 

more vital than defending the health and 

safety of its members. A strong union 

is a safe and healthy union. Workplace 

protections for IATSE members have 

improved greatly over the many decades 

of our existence. In recent years, we have 

made significant gains on this front by 

negotiating improved working condi-

tions in IA contracts. However, workplace 

hazards have far from disappeared. Our 

members should never have to live in fear 

of work-related accidents and illnesses. 

Nor should any working person be forced 

to choose between doing a dirty, danger-

ous job or having no job at all. Members 

of the IATSE—in every one of our indus-

tries—must have simple ways to report, 

record, and prevent any danger they en-

counter. 

Therefore, under my guidance, in 

2015 the Alliance launched its safety 

hotline program for members to report 

on-the-job hazards. The IATSE Safety 

Hotline is available 24 hours a day for 

the entire Alliance throughout the U.S. 

and Canada. It is apparent that a single 

hotline accessible to all IATSE members 

in all industries would greatly further our 

vision of making job sites as safe as pos-

sible.

Crew members on set, on stage, and 

on location can call the IATSE Safety 

Hotline toll free at 844-IA AWARE or 

844-422-9273. Callers can either leave a 

message or talk to a safety representative 

who will promptly respond to reported 

issues. Depending on the circumstances, 

safety representatives follow up by con-

tacting a local union representative, di-

rectly assisting the caller or directly alert-

ing the employer. Since its inception, 

the hotline has answered countless calls 

and addressed matters ranging from air 

quality concerns to potentially harmful 

weather conditions. 

More recently, during 2017 the In-

ternational commissioned software pro-

fessionals to develop a mobile device 

safety app in conjunction with the Safety 

Hotline. Like the Hotline, the IATSE Safety 

App will allow users to digitally notify the 

International of any workplace safety 

issues. It will also include a safety FAQ 

section, new safety bulletins, and a check-

list detailing steps to follow in the event 

of a workplace accident. Implementation 

will be available on major digital device 

platforms (iOS and Android). Users can 

also take their discussions offline by using 

the App’s built-in phone dialer, which will 

cause the user’s mobile device to connect 

to the IATSE Safety Hotline. 

It should be noted that the IATSE 

Safety Hotline and App are not intended 

to replace any employer’s hazard report-

ing plan, or to relieve employers from their 

safety responsibilities. Nor is the Safety 

Hotline a replacement for commonsense 

preventative measures (if a hazard pres-

ents urgent immediate threats, members 

must clear the workspace and call emer-

gency services). Rather, the IATSE Safety 

Hotline is meant to promote member rec-

ognition of safety problems and provide a 

secondary safety net when employers’ re-

porting plans break down. Employers are 

obligated to provide safe places to work 

and the IATSE envisions a system that will 

help employers make our members safer.

The Safety Hotline and Safety App 

will further our goal of making it possible 

to enhance the health and safety condi-

tions of IATSE members at work. Pre-

cautionary action can and must be taken 

by employers, the International, and our 

union brothers and sisters simultane-

ously. With these innovations and other 

important measures (awareness-raising, 

member training, safety committees, and 

additional safety programs) the IATSE 

International leadership is committed to 

providing our members many options 

when faced with an unsafe or unhealthy 

situation. 

AFFILIATED EMPLOYEE  
BENEFIT FUNDS

IATSE National Benefit Funds

The IATSE National Benefit Funds 

continue to offer a wide array of benefit 

options with flexible rate structures as 
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solutions to IATSE Locals when negoti-

ating health and retirement benefits for 

their working members and families. 

The National Funds remain a source of 

comprehensive benefits that are obtain-

able not only by members with steady 

employment but also those with less fre-

quent work. The National Funds allow 

members to obtain benefits and maintain 

them during non-working periods. My 

focus remains steady on efforts to pre-

serve these offerings in the most afford-

able way possible.

The National Benefit Funds have 

continued to see consistent growth in 

assets and in the participant base across 

all the Funds. Total annual contribu-

tions through the end of 2016 were 

$330,666,710 for all Funds, which repre-

sents a 61 percent increase since the end of 

2012. Total net assets for the Funds as of 

December 31, 2016 were $1,470,746,118, 

which represents a 57 percent increase 

since the end of 2012. The Plans available 

within the National Benefit Funds are 

identified below. 

The IATSE Annuity Fund – this 

defined contribution retirement plan has 

no required employer contribution rate. 

A pre-tax salary deferred 401(k) feature 

is available in addition to negotiated em-

ployer contributions. Eligible participants 

can add to their retirement security on a 

voluntary basis. There are two different 

ways in which a participant can defer 

salary to this Fund. The first is through an 

IRS safe harbored feature that requires a 

minimum percentage of salary (3 percent 

or greater) contribution from the em-

ployer to the Annuity Fund in order for 

members to defer pre-tax contributions 

to the 401(k) component. The second is 

through the rules of the former 401(k) 

Fund, which merged into the Annuity 

Fund on January 1, 2010. There is no 

minimum required employer contribu-

tion rate for participation in this second 

deferral feature. The requirement is that 

employment be in the motion picture in-

dustry.

The IATSE National Pension Fund – 

this defined benefit retirement plan fea-

tures two unique programs, Plans B and 

C. Plan B was established in 1957. This 

Plan’s final retirement benefit is based on 

the last 3 years of employment and the 

associated daily employer contribution 

level. Participation in this Plan requires 

a daily employer contribution rate as 

prescribed by the Plan. Plan C was estab-

lished in 2002 for the motion picture in-

dustry and any other industries and situa-

tions where flexibility in the contribution 

rate is needed. The retirement benefit is 

calculated as a percentage (three percent) 

of all employer contributions received 

throughout a participant’s career up to a 

twenty-five year cap. 

The IATSE National Vacation Fund 

– predominant participation is by Pink 

Contract employees for this post-tax 

annual benefit.

The IATSE National Health and 

Welfare Fund – There are two unique of-

ferings in this Fund, Plan A and Plan C. 

Plan A is a traditional health plan which 

requires a minimum daily employer con-

tribution. Coverage is earned by working 

sixty days in a 6-month period. Coverage 

is granted in 6-month intervals. Coverage 

is either earned or not; there is no self-

payment or banking of days feature to this 

Plan. Plan C has seven coverage options 

designed to meet the needs of members 

in every phase of the entertainment in-

dustry and requires no fixed employer 

contribution. The coverage options avail-

able under Plan C are:

- 	 Plan C1 – the highest cost plan option 

features low co-payments in its 

medical, surgical, hospital, prescrip-

tion and dental benefits program. 

There is an in-network and out-of-

network feature.

- 	 Plan C2 – an industry competitive 

plan option offering benefits similar 

to C1 but with higher co-payments; 

it offers both in-network and out-of-

network coverage.

- 	 Plan C3 - introduced in October 

2007, this in-network only option 

provides higher cost-sharing in its 

medical, surgical and hospitalization 

benefits structure at very affordable 

rates.

- 	 Plan C4 – introduced as a high de-

ductible option on January 1, 2015 

this in-network only option is the 

lowest cost option meeting Afford-

able Care Act (ACA) guidelines avail-

able. 

- 	 Triple S – this is an HMO option 

available for participants residing in 

Puerto Rico.

- 	 Stand-alone MRP – a medical reim-

bursement plan for those enrolled 

in another employer or union spon-

sored group health plan that meets 

the ACA minimum value standards.

- 	 Retiree Only MRP - established on 

January 1, 2014 as a medical reim-

bursement program for retired par-

ticipants on Medicare. 

The National Benefit Funds are gov-

erned by 14 Trustees, seven representa-

tives from Labor and seven representa-
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tives from Management. The day-to-day 

operations of the Funds are managed by 

an Executive Director and five Directors 

of departments who have the experi-

ence and vision to guide the operations 

in an effective and responsive manner. 

The Funds Office Staff has grown to 98 

employees (including the management 

team), an increase from 81 at the end of 

2012.

There have been several notable hap-

penings at the National Benefit Funds 

since the last Convention. The National 

Fund Health and Welfare Fund welcomed 

new participants from ATPAM 18032 on 

September 1, 2014 and Theatrical Ward-

robe Local 764 on January 1, 2016. A 

new service provider was engaged by the 

Annuity Fund on December 1, 2015. The 

Funds website, www.iatsenbf.org, contin-

ued to expand its features. Most notably, 

local unions can now request informa-

tion in any format desired. Medical Re-

imbursement (MRP) claims processing 

was brought in-house effective January 

1, 2016. The long processing delays and 

servicing issues participants faced with 

ASO (the former third party administra-

tor) were greatly reduced since the Fund 

Office took over this task. The Fund Office 

signed an extended lease to remain in its 

current headquarters. In trying to keep 

pace with the increased participation and 

servicing needs, the Board of Trustees 

approved renovations so that additional 

staffing could be housed at the Funds’ 

current location. The Funds newsletter, 

Behind the Scenes was overhauled and 

distributed with a new look. Included in 

this easier to read version are several im-

portant health related articles and retire-

ment pointers. Registered NBF website 

users get email blasts when CAPP state-

ments are mailed and other important 

notices are sent. Local Unions also receive 

email blasts when there are mailings or 

important news to pass on to members. 

Future events and improvements are 

also on the horizon at the NBF. The NBF 

is in the process of interviewing software 

firms to create a new database system and 

upgrade its technology in order to provide 

convenient service to participants. The 

Funds are considering an updated phone 

system so that participants can get real 

time information via the toll-free phone 

number in addition to, or instead of, the 

website. The Fund Office will continue to 

be committed to finding the best solu-

tions to raise its service standards to par-

ticipants and Local Union offices. 

The following is a brief review of the 

Funds’ features and accomplishments, 

and their focus looking forward. I, as 

Chairman of the Board of Trustees, along 

with my fellow Trustees, understand the 

commitment necessary to maintain these 

benefits for IATSE members and their 

families. I continue to make it a priority 

to bring the best possible benefit pack-

ages and services to the members of the 

IATSE. 

The IATSE Pension Fund, through 

its defined benefit plans, Plan B and Plan 

C aim to ensure a secure retirement for 

the participants. At the end of 2016, there 

were 22,237 participants in the Plan, as 

compared to 15,971 at the end of 2012. 

This represents a 39.2 percent growth 

in participation. Net assets at the end of 

2016 were $325,779,588. At the end of 

2016, there were thirty-nine participat-

ing Locals in Plan B and there were 139 

participating Locals in Plan C. As of De-

cember 31, 2016, there were 2,028 retirees 

and 536 spouses/beneficiaries receiving a 

monthly benefit. An average of $1,157,700 

was paid each month in pension benefits, 

for an annual total of $13,892,400.68 

through December 31, 2016 (excluding 

retroactive and lump sum distributions). 

All retirees, surviving spouses and ben-

eficiaries receiving a pension benefit on 

December 1, 2013 received a 13th and 

14th check equal to their regular monthly 

benefit. Because of the Funds’ continued 

stability and green zone status, there was 

an unprecedented 20 percent increase for 

those retiring on or after January 1, 2014. 

The Plan C accrual percentage increased 

from 2.5 percent to 3 percent and the 

weighted average benefit factors for Plan 

B increased by 20 percent.

The IATSE Annuity Fund, now in its 

44th year, has grown substantially since 

its inception. It now has over 75,000 par-

ticipants with accounts at Wells Fargo 

that are self-directed. This compares with 

57,000 participants reported to the last 

Convention for the plan year that ended 

in 2012. That represents a 31.58 percent 

growth in participation. Net assets at the 

end of 2016 were $753,827,972 and as of 

that time there were 306 participating 

locals in the Plan.

The IATSE National Vacation Fund 

was established in 1973 in order to provide 

an annual lump sum payment (post-tax) 

to those participants working where paid 

vacations are not available. The distribu-

tions are adjusted pursuant to Plan pro-

visions to reflect operating income gains 

or losses and applicable administrative 

expenses. During 2016, $3.6 million was 

received in employer contributions and 

distributed to participants in May 2017 
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for the 2016 work period contributions. 

At the end of 2016, there were thirty-four 

participating Locals in the Vacation Fund.

The IATSE National Health and 

Welfare Fund has seen sizable growth. 

At the last Convention, I reported that 

19,354 participants and their families were 

covered under the National Health and 

Welfare Fund at the end of 2012. As a result 

of continued efforts, including but not 

limited to, organizing new members, Plan 

improvements, Plan mergers, and man-

aging benefit costs, the Fund now covers 

26,272 participants. Including covered 

family members, there are now 42,876 lives 

receiving essential health coverage. This 

represents a 35.7 percent growth in partici-

pation. The Fund has been able to main-

tain—and in many instances—improve, 

our coverage offerings. The Plans offer 

comprehensive packages including hos-

pital, medical, prescription, dental, vision, 

hearing, short-term disability and death 

benefits. Net assets at the end of 2016 were 

$387,684,969. At the end of 2016, there 

were 193 participating locals in the Plan.

The following describes the current 

status of the IATSE Staff Retirement 

Fund. Assets of the Fund are currently ac-

cumulated through contributions from 

the International on behalf of its em-

ployees. These contributions are invested 

in stocks, fixed income securities and 

certain alternative investments. Net assets 

at the end of 2016 were $33,547,676. As 

of December 31, 2016, there were 127 

active participants in the Fund, 52 retir-

ees receiving a monthly benefit and 14 

beneficiaries receiving a monthly benefit. 

The average monthly gross retirement 

benefits paid to retirees and beneficiaries 

during 2016 was $143,620.

The Trustees are requesting approval 

of two changes to the rules of the Staff 

Retirement Fund. Both changes have 

been costed out by the Fund’s actuary, 

and after careful consideration, the Trust-

ees have determined that they are afford-

able. Based on the actuaries’ projections, 

adoption of these two changes would not 

require an increase in the amount that the 

International is currently contributing to 

the Fund.

The first is to increase the maximum 

number of years counted for Fund ben-

efits from 20 to 25 in recognition of the 

changing work patterns of employees of 

the International. In the past, employees 

commonly began work for the Interna-

tional later in their career and therefore 

were not likely to hit the maximum. Now, 

however, the International has a number 

of employees who have already reached 

the 20-year maximum under the Fund’s 

rules but whom the International wishes 

to retain. Increasing the maximum to 25 

years would assist the International in 

retaining these employees. This change 

would also cause the Fund to match the 

terms of the IATSE National Pension 

Fund, which currently has a 25-year 

maximum. The Trustees recommend an 

increase in the Staff Retirement Fund 

maximum to 25 years, effective for active 

employees who retire on or after August 

1, 2017.

The second is to lower the earnings 

threshold to earn a year of service from 

$10,000 to $5,000. This earnings thresh-

old is still significantly above the $1,250 

earnings threshold that was in effect until 

it was raised to $10,000 on April 1, 2007. 

After review, the Trustees have deter-

mined that the $10,000 threshold is ex-

cluding certain employees who were not 

intended to be excluded from the Plan. 

Therefore, the Trustees are requesting 

that the $10,000 be reduced to $5,000 ef-

fective retroactive April 1, 2007 for active 

employees who retire on or after August 1, 

2017. The Delegates are asked to approve 

these two changes to the Staff Retirement 

Fund.

Canadian Benefit Plans 

Two efforts that have consumed a tre-

mendous amount of time and resources 

in recent years have been the growth of 

the Canadian Entertainment Industry 

Retirement Plan (CEIRP) and the IATSE 

Canadian Health Plan. The creation of 

each these plans was founded upon the 

same principles. They allow local au-

tonomy for certain decisions affecting 

members, but also draw together the pur-

chasing power of 20,000 members which 

will provide greater efficiencies and 

savings to be passed on to our members. 

Established in 2005, CEIRP has grown to 

over 20,000 participating members with 

assets in excess of $400 million. The Plan 

has consistently outperformed indus-

try benchmarks for rates of return, due 

partly to the greatly reduced manage-

ment fees our members pay. These fees 

are remarkably affordable in comparison 

to standard fees charged in the industry. 

This translates to more retirement savings 

for our members.

The IATSE Canadian Health Plan 

was created in July of 2011 and, like the 

retirement plan, functions on the prin-

ciple of Locals maintaining the author-

ity to determine eligibility requirements 

and the selection of benefits, but then 

draws together their combined purchas-

ing power to reduce fees and expenses. 
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There are twenty-four Locals and two 

staff groups participating in the Plan 

representing 26,000 members and their 

dependents, with annual health benefit 

premiums of $28 million. The plans are 

another example where our Canadian 

Locals, have worked together coopera-

tively with the International to benefit 

our members.

Motion Picture Industry Health 
and Pension Plans

The Motion Picture Industry Pension 

and Health Plans (MPI) are trust funds 

established by collective bargaining agree-

ments between unions and employers in 

the motion picture production industry. 

They are administered by 32 trustees. 

Like all Taft-Hartley benefit plans, half 

represent labor and half management. 

Of the sixteen labor trustees, eleven are 

appointed by the IATSE and five are ap-

pointed by the Teamsters and basic crafts. 

International Vice President Thom Davis 

continues to serve as the labor chair, a 

post to which I first appointed him in 

May of 2013. 

During collective bargaining nego-

tiations in 2009 and 2012, the contin-

ued health of the MPI was a key focus 

of Basic Agreement bargaining when the 

IA’s bargaining committee was forced to 

address fallout from the Great Recession. 

Significant investment losses, a national 

healthcare crisis and pension legisla-

tion all negatively impacted the MPI and 

other multi-employer plans. As reported 

elsewhere, during 2015 Basic Agreement 

negotiations, the IA successfully main-

tained health plan benefits. Co-pay levels 

were unchanged and a 10 percent pension 

increase was negotiated effective Jan. 1, 

2017 and retroactive to September 1, 2015 

for anyone that was an active participant 

on or after August 1, 2015. 

During the four-year period, which 

ended December 2016, the MPI increased 

the number of active participants, retir-

ees and survivors qualifying for health 

plan coverage. This has resulted in over 

120,000 individuals and family members 

being covered by the MPI health plan and 

18,000 pension recipients. 

Active and retiree health plan costs 

of $677 million were paid in 2016. $290 

million in pension benefits were distrib-

uted in 2016 and, by the end of 2018, 

those obligations are currently antici-

pated to be $338 million per year. Pension 

payouts are projected to double in ten 

years according to MPI actuaries. 

Since 1996, in lieu of increases to the 

pension, retirees have received a 13th 

and 14th check annually, increasing their 

annual pension by 16.7 percent. The re-

tirees were granted three more years of 

the additional checks after the ratification 

of the most recent Basic Agreement in 

2015. The extra checks are to be provided 

in November of each year. In 2016, these 

checks provided retirees approximately 

$22 million in additional benefits. The 

Plan’s funding status is in the green zone 

as defined under federal law.

The Individual Account Plan (IAP) 

grew from $3.3 billion as of December 

31, 2012 to over $4 billion by the end of 

2016. This growth is driven primarily by 

wage increases and a significant increase 

in work since 2012. Investment returns 

have added 6.5 percent annually over 

the last twenty years to members’ IAP. 

The Individual Account Plan has been a 

critical component of IA members’ retire-

ment benefit package since it was created 

in August 1979 as a supplemental benefit 

to the Motion Picture Industry Pension 

Plan. The IAP requires a 6 percent em-

ployer contribution made on behalf of 

each employee for every hour worked. 

The IAP assets have surpassed the assets 

of the Pension Plan, while maintaining a 

slightly more conservative investment al-

location. Together with the Pension Plan, 

the IAP provides a significant foundation 

on which IA members can build a healthy 

retirement package.

The amount of work available to 

MPIPHP participants has increased sig-

nificantly in the last four years. In 2013, 

a total of 81 million hours were paid into 

the MPI. In 2016, contributed hours were 

more than 94 million, a gain of over 16 

percent. However, as healthcare costs 

(particularly prescription drug costs) 

continue to rise, health care plans of all 

types have been adversely impacted in-

cluding the MPI Health Plan and other 

entertainment industry plans. Pension 

costs continue to climb as interest rates 

remain low and investment returns lag 

behind historic averages. Attaining finan-

cial stability is more important than ever 

and harder to achieve. For these reasons, 

the 2015 benefits bargaining committee 

developed strategic solutions to preserve 

our health benefits and improve our pen-

sions. 

Fortunately, the MPI Health Plans 

have remained secure. Access to a large 

network of qualified physicians, hospi-

tals and other health care professionals 

while working to keep health care costs 

down are at the core of MPI’s mission 

to improve the quality of life for its par-

ticipants. Since 2012, Anthem Blue Cross 

has been the primary medical PPO pro-
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vider. The MPI Health Plans have expe-

rienced better than anticipated control 

over health care costs for the last several 

years. Notably in 2016, total health plan 

costs were $10 million below original esti-

mates. The MPI Plans have accomplished 

these results primarily due to strong pro-

vider networks overseen by the Plan’s 

staff, an outside consulting firm, and the 

diligent work of the benefits and appeals 

committee.

Furthermore, effective management 

of all the MPI’s service contracts, includ-

ing Anthem, Express Scripts, VSP and 

Delta Dental, along with increased em-

ployer contributions, and modest par-

ticipant premiums for dependents, have 

allowed the MPIPHP to maintain supe-

rior health insurance benefits.

The Plan’s key Southern California 

provider of outpatient medical services, 

The Motion Picture and Television Fund’s 

Health Network, which is comprised of six 

clinic locations, along with its referral re-

lationships with over 500 specialists in the 

Southern California area, was acquired by 

UCLA Health in 2014. The MPI contin-

ues to work with UCLA Health to provide 

top level care to our industry partici-

pants. Because of collaboration between 

primary care doctors and the specialists, 

there is less duplication of services (i.e., 

MRIs and other scans). Approximately 40 

percent of the participants are using the 

clinics, which has reduced costs for them 

and for the Plan.

A prescription drug contract with 

Express Scripts was renewed in 2015 and 

a recent market evaluation of the pre-

scription drug benefit will result in ad-

ditional savings. Prescription drugs are 

increasingly a primary driver of health 

plan costs. Prescription drug costs of the 

Active Health Plan exceed $100 million 

per year and in the Retiree Health Plan, 

prescriptions are equivalent to the hos-

pital and medical/HMO coverage com-

bined. The ability of our outside consul-

tant to properly measure the market for 

discounts, rebates and dispensing fees 

is, in large part, responsible for keeping 

these costs down. Additionally, the Enter-

tainment Coalition, which consists of the 

MPI, DGA, SAG-AFTRA and WGA, was 

established to take advantage of the com-

bined purchasing power of those unions’ 

respective plans for prescription drugs. 

In 2012, the Plan experienced average 

monthly expenditures of $46 million 

($38.6 million Active Health Plan and 

$7.6 million Retiree Health Plan). In 

2016, those costs were approximately $56 

million, an increase of 22 percent over 

four years. 

While the MPI is on firm financial 

footing, future challenges are anticipat-

ed. During the past four years, the Plans 

have experienced growth in the number 

of active participants and retirees. The 

funding status of the Pension Plan is in the 

green zone and 13th and 14th checks will 

continue to be issued. The Health Plans 

have maintained grandfathered status 

under the Affordable Care Act and have 

remained best in class when measured 

against other entertainment and national 

plans. The IAP accepted $221 million in 

employer contributions in 2016. 

Yet, the MPI faces challenges that Plan 

directors are diligently working to resolve. 

As the overall financial position of the 

MPIPHP continues to be evaluated, we 

will focus our bargaining priorities as we 

head into negotiations in 2018. At the end 

of 2016, the Active Health Plan held 22 

months of reserves and the Retiree Health 

plan contained 10 months. 

In 2017 and beyond, the economic 

obstacles facing the Plans are considerable. 

These obstacles include the enormous 

challenges posed by an aging retiree popu-

lation, rising health care costs, lower in-

vestment returns, and increased demands 

for services. At the same time, the country 

is struggling to determine what the future 

of health care will be. It is likely that future 

legislation will impact health care in ways 

that are unforeseeable now. Participants 

can help control costs of the health plan by 

being good consumers of their benefits. By 

staying in-network, utilizing generic drugs 

when possible, receiving maintenance 

medication through the mail and only uti-

lizing necessary services, MPI participants 

can significantly impact the overall cost of 

healthcare. 

As another matter, the entertainment 

industry business model continues to 

shift away from traditional distribution 

methods (i.e., television, theatrical releas-

es, pay television, etc.), which may impact 

MPI residual funding in future years. The 

IATSE-appointed MPI directors will con-

tinue to monitor all distribution markets 

and changing distribution methods to 

ensure that the MPIPHP is receiving the 

residuals that we bargained for. It is im-

portant to protect these significant fund 

contributions. 

I, along with the other directors of the 

Plans and local union leaders, prepare to 

address future challenges. Our motion 

picture fringe benefits have increased. 

The protection of the MPIPHP benefits 

now and in the future, will continue to be 

a principal priority for the Alliance. 
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STAGECRAFT DEPARTMENT

In 2013, the Stagecraft Department 

conducted a survey of all stage Locals in 

the Alliance to identify common chal-

lenges. Locals reported that their leading 

concerns were non-union competition 

(particularly from labor contractors), 

lack of organizing resources, the use of 

“rate cards” in lieu of comprehensive col-

lective bargaining agreements, disparate 

relationships with multiregional or na-

tional employers, and the acute effects of 

various challenges for our smaller Locals.

Consequently, these matters have 

greatly informed the administration and 

activities of the Stagecraft Department 

during the last four years. In that time, 

the Department handled 113 assign-

ments. These included 59 assignments to 

assist Locals in contract negotiations, 39 

assignments to assist Locals in organizing 

drives, and 23 assignments to assist Locals 

administratively (with grievance process-

ing, contract administration, revising 

Constitutions, and membership issues). 

The following describes the results of 

the IATSE’s focused approach to these 

matters and challenges that persist.

International Contracts 

Where appropriate, the IA has 

pursued International contracts with 

employers operating across multiple 

local union jurisdictions. This allows us 

to ensure all Locals’ jurisdiction is pro-

tected. Standardized minimum working 

conditions are followed and local wage 

and benefit standards are imposed. This 

approach continues to benefit all stage 

Locals. The first and most renowned In-

ternational contract is the Pink Contract 

covering traveling stagecraft workers.

In March, 2016 the Pink Contract was 

renegotiated with The Broadway League 

and Disney Theatrical Productions. The 

successor contract has a three and one-

half year term lasting until June 30, 2019. 

Contract minimum wages increase each 

year in all categories on all tiers (i.e., full, 

modified, and SET). Employees’ per diem 

payments will increase in each year of the 

agreement. Health benefit coverage will 

remain the same with no co-payments 

by participants. All cost increases associ-

ated with healthcare will be paid by the 

employers. The Pink Contract now also 

requires employers to provide additional 

housing options at each tour stop. Meal 

breaks are more plainly defined and 

certain travel reimbursements have in-

creased. Importantly, employees working 

on tours that are transitioning between 

tiers (Full to Modified, or Full to SET, 

or Modified to SET) will have more as-

surances over their subsequent pay. In 

another notable breakthrough, the new 

Pink Contract eliminates eight hours of 

work beyond performances that was for-

merly required before additional com-

pensation is required. The new contract 

also increased the number of perfor-

mances that could be done on a SET tour 

within an eight-week period. 

Following implementation of the 

new Pink Contract, the IA has continued 

to monitor overage payments on modi-

fied and SET tours. We regularly conduct 

audits to ensure compliance with con-

tractual overage requirements.

The Non-League Pink Contract 

covers five touring companies—NET-

works, Troika, Big League, Phoenix and 

Work Light. The first Non-League Pink 

Contract, which covered all tours pro-

duced by these companies expired at the 

end of June 2016. Separate terms cover 

different touring tiers—these are embod-

ied in the “L” Touring Agreement and the 

Bus and Truck Touring Agreement. The 

“L” agreement is applicable to tours com-

parable to those under the League Pink 

Contract. The Bus and Truck contract 

covers smaller tours that typically play 

split weeks and one night stops. 

The successor “L” Touring Agree-

ment was renewed on terms largely 

matching those in the League Pink 

Contract. Renewal negotiations for the 

Bus and Truck contract were more dif-

ficult. The IA successfully introduced 

improved conditions and benefits for 

these workers, who often work challeng-

ing schedules on tour. The new contract 

includes enhanced wages, per diem, and 

travel expenses. It offers more opportu-

nities for additional earnings and for the 

first time, these crews now also receive 

annuity retirement benefits. 

The International also recently rene-

gotiated a successor contract with Spectra 

Venue Management (formerly known as 

Global Spectrum, Inc.) The Spectra con-

tract, which expired in February 2016, 

currently covers thirty-four IATSE Locals. 

The International contract establishes 

minimum terms and each local union has 

an addendum establishing its area wages 

and benefits (and any other conditions 

superior to those contained in the central 

contract). The IA successfully negotiated 

wage increases of three percent per year 

for all covered work. Several local unions 

also submitted proposals concerning 

their respective venues. Largely, these 

issues were resolved. 

The Spectra contract is perhaps our 

most successful International stagecraft 
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agreement. It provides a mechanism for 

new venues to come within the terms of 

the contract with work awarded to the IA 

Local having geographic jurisdiction over 

each venue. This has provided employ-

ment opportunities to numerous local 

unions that otherwise might not have 

successfully secured the work. Nonethe-

less, a handful of Spectra facilities are not 

covered due to municipal opposition. We 

continue to explore ways to resolve these 

exceptions. 

The IATSE’s national contract with 

Live Nation last expired in December 

2015. During the term of that agreement 

11 additional Live Nation venues came 

within the IA’s jurisdiction. Participat-

ing Locals submitted proposals for their 

unique needs. A resulting five-year agree-

ment was reached. Any Locals that pre-

viously worked under conditions infe-

rior to the terms of the national contract 

were improved to minimum levels. Some 

Locals will see economic increases of as 

much as 21.5 percent over the life of the 

contract. 

As noted elsewhere in my report to 

this Convention, recent political elec-

tion seasons have offered abundant event 

work opportunities for IATSE stagecraft 

members. Campaign events— often oc-

curring on stage and in arenas—require 

competent professional stage techni-

cians. For the 2016 U.S. election cycle, 

both major Democratic Party primary 

campaigns signed contracts with the In-

ternational covering campaign events 

throughout the U.S. The 2016 election 

also marks the fifth time since 2000 that 

the International has had a contract with 

the Commission on Presidential Debates. 

This agreement standardizes conditions 

for all IATSE members working on presi-

dential debates and incorporates wages 

and benefit distinctions important to the 

local unions where the debates are held. 

The General Office generates Pink Con-

tracts for members (in the classifications 

of staging, electrical/sound, and rigging) 

traveling on the debate circuit.

In 2016, presidential debates were held 

in Hempstead, New York; St. Louis, Mis-

souri; and Las Vegas, Nevada. The Vice-

Presidential debate was held in Long-

wood, Virginia. It should be noted that 

these debates are typically held on college 

campuses, where IA local unions might 

not otherwise have established collective 

bargaining agreements. It remains criti-

cal that the General Office ensure work 

opportunities for local union members 

wherever these events are held. I also as-

signed a representative to visit each site 

and meet with the local unions involved. 

Reports indicate exceptional work by our 

skilled members of Locals One, 6, 720, 87 

and 285 on these important events. These 

agreements were made possible by our 

commitment to political activism and re-

sulted in a tremendous amount of work 

for our members.

Organizing 

One of the IATSE’s important recent 

organizing efforts involved amphithe-

aters operated by Live Nation in Atlanta. 

The IA won a National Labor Relations 

Board (NLRB) election involving stage-

hands working for the labor contractor 

Crew One in the Summer of 2014. The 

company refused to bargain and the 

NLRB issued a complaint based on unfair 

labor practice charges we filed in response 

to that conduct. Crew One then appealed 

to a federal appeals court, which ruled 

against the IA, finding that the workers 

were independent contractors without 

collective bargaining rights. Meanwhile, 

I authorized an aggressive campaign to 

publicize Live Nation’s complicity in Crew 

One’s deficient labor practices. The cam-

paign included press outreach, appeals to 

Live Nation’s board of directors, an online 

petition drive, and a website compiling 

our publicity. After intense negotiations, 

we reached a settlement with Live Nation, 

which resulted in Atlanta area amphithe-

aters coming within the jurisdiction of 

Local 927 in 2016 and 2017. The Lake-

wood Amphitheater, the Verizon Amphi-

theater and Chastain Park Amphitheater 

are now IA facilities. 

The Live Nation Atlanta campaign 

was notable for the coordination of 

efforts by the Stagecraft Department, 

Communications Department, Educa-

tion and Training Department, and Legal 

Department. This was a key victory in the 

Alliance’s ongoing battle against cut-rate 

labor contractors who are intent on ex-

ploiting stage workers.

The International’s Stagecraft De-

partment also realized an historic mile-

stone with its victory at the Oregon 

Shakespeare Festival in Ashland, Oregon. 

The Oregon Shakespeare Festival (OSF) 

is the largest regional theater in the U.S. 

and has been in existence for over eighty 

years. Previous efforts by the OSF crew to 

organize have faltered. Most recently, in 

1999 the IA lost a NLRB election by two 

votes. In 2014, stagehands at the Festival 

renewed their contacts with the IA and 

sought representation. 

As OSF became aware that its workers 

were trying to organize, it mounted an 

aggressive anti-union campaign. After 
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working diligently against OSF’s pressure, 

in April 2015, the IA filed an NLRB peti-

tion to represent workers in the lighting, 

video, projections, sound, stage, ward-

robe and wig departments. An election 

was ordered in June 2015 and the IA tri-

umphed with a substantial majority of 

votes. 

After the NLRB certified the IATSE 

as bargaining representative of the crew, 

a committee of bright young technicians 

came forward to serve as the voice for 

their coworkers. They developed con-

tract proposals and entered challenging 

first contract negotiations, which showed 

OSF management at its worst. The group 

displayed remarkable solidarity and re-

mained strong and united. Ultimately, 

a tentative agreement was unanimously 

ratified by the crew in 2016.

Immediately thereafter, I chartered 

IATSE Local 154, attended the Local’s 

first meeting, and swore in 50 new tal-

ented members of the Alliance. For more 

than 15 years, the IATSE refused to give 

up on the OSF crew and followed up on 

this employer routinely whenever assis-

tance was requested. This dogged deter-

mination paid off with a fair contract and 

a strong, united, energetic workforce. I 

commend the Stagecraft Department and 

the local unions and members of the Alli-

ance who showed support for these cou-

rageous workers during their fight. 

The International has also recently 

collaborated with local unions on several 

successful efforts involving festival shows. 

The International assisted Local 322 with 

a rock festival called Carolina Rebellion. 

This is an annual multi-stage, multi-day 

festival in North Carolina. In recent years, 

Local 322 successfully provided certain 

labor for the festival. More recently, the 

event has been marketed by its producers 

as a series of festivals throughout the U.S. 

known as the “World’s Loudest Month.” 

After coordinating with other Locals in-

volved in that series, the IA secured all 

work on the North Carolina production 

for Local 322. The IA similarly secured 

work on the Welcome to Rockville Fes-

tival within the jurisdiction of Local 115, 

Rockfest within the jurisdiction of Local 

31, and the Bumbershoot Festival within 

the jurisdiction of Local 15. Often in these 

instances, our Locals supplanted the ser-

vices of cut-rate non-union labor con-

tractors. These events demonstrate the 

necessity of early intervention to protect 

the traditional jurisdiction of our Locals.

In addition to ongoing, significant 

International campaigns, many IA stage 

Locals have intensified their organizing 

efforts since the last Convention. Some 

notable endeavors are discussed below. 

Local 8 has an impressive organiz-

ing record during the last four years. The 

Local assessed its jurisdiction and con-

ceived a campaign to reach out to stage-

hands in every venue where they were 

unrepresented, regardless of the size of 

the facility. The Local realized that overall 

success depends not only on maintain-

ing the highest standards in their exist-

ing contracts, but also on improvements 

achieved for unrepresented workers. In 

doing so, Local 8 has shown creativity and 

flexibility in their organizing and contract 

campaigns.

In quick succession, Local 8 organized 

Festival Pier, Event Technology, Temple 

Performing Arts Center, Tower Theater, 

Theater of the Living Arts, and Media 

Theater for the Performing Arts. These 

are community-based arts facilities and 

music clubs. Venues like this are too often 

ignored by IA stage Locals. Local 8’s orga-

nizing and bargaining success produced 

significant gains for the workers and can 

serve as a model for all our Locals.

Local 205 now successfully repre-

sents the house staff at the Long Center 

for the Performing Arts in Austin, Texas. 

This venue is home to Austin Lyric Opera, 

Ballet Austin, the Austin Symphony, and 

numerous special events each year. Local 

205 had existing agreements covering the 

non-house personnel. However, the house 

staff—consisting of the head carpenter, 

two head electrics, and audiovisual tech-

nicians—remained unrepresented. The 

union unanimously won a NLRB election 

in 2014 and contract negotiations began 

shortly thereafter. The negotiations re-

sulted in a fair contract, which was readily 

ratified by the bargaining unit. 

Local 13 in Minneapolis recently 

concluded negotiations for a 3-year col-

lective bargaining agreement with the 

Varsity Theater, a music club that was 

formerly a movie house. After winning 

an NLRB election in April of 2015, the 

parties came to an agreement on greatly 

improved terms and conditions. The eco-

nomic package in the first contract repre-

sents a 50 to 70 percent increase for these 

workers who have not had raises for five 

years or more. This was the first step in 

Local 13’s overall campaign to organize 

nightclubs in the Twin Cities. 

Organizing devoted to regional rep-

ertory theatres is alive and well in South-

ern California. The La Jolla Playhouse, 

founded in 1947, is now an IATSE house. 

An organizing campaign driven by Local 

122 for over a decade has successfully 
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concluded. Between November 2015 and 

December 2016, the parties bargained 

a first contract, which covered workers 

in all backstage classifications tradition-

ally represented by the IATSE. Locals 706, 

800, and 905 deserve special recognition 

in this matter. They worked collectively to 

allow Local 122 to represent the individu-

als in their jurisdictions at the Playhouse. 

With this approach, the crew became a 

single unit with greater solidarity and 

strength than they would have within 

separate units. The contract includes fair 

economic features (e.g., various premium 

payments) along with remarkable initial 

wage increases of 11 to 46 percent. The 

agreement was easily ratified by the bar-

gaining unit and I have welcomed the 

employees of the La Jolla Playhouse to the 

IATSE family. 

Locals have reported new organiz-

ing to the International and the Inter-

national has assisted in organizing many 

employers. In total, dozens of additional 

employers are now bound to IATSE col-

lective bargaining agreements. The fol-

lowing Locals have reported activities to 

the International or received assistance 

with these respective employers. Local 

8—Event Technology, Festival Pier/Live 

Nation, Media Theater for the Perform-

ing Arts, Temple Performing Arts Center, 

Tower Theater, Theater of the Living Arts/

Live Nation; Local 13—Varsity Theater; 

Local 15—Rhino Staging & Events So-

lutions; Local 21— Kelly Percussive 

Arts, Legacy Lighting, Shore Production 

Group, Showbox; Local 53—Springfield 

Performing Arts Development Corpo-

ration; Local 59—Chincilla Theatrical; 

Local 69—Cornerstone Media Group, 

Indoff, Inc.; Local 87—John Paul Jones 

Arena, Richmond Coliseum; Local 101—

Packard Music Hall; Local 121—Confer-

ence Center of Niagara Falls; Local 122—

La Jolla Playhouse; Local 125—Horseshoe 

Casino; Local 154—Oregon Shakespeare 

Festival; Local 191—McGrath Amphithe-

ater; Local 200—Centerstage Lighting; 

Local 205—Long Center for the Perform-

ing Arts; Local 329—Endeavor Audio and 

Lighting Services, Inc.; Locals 631 and 

798—Dr. Phillips Center for the Perform-

ing Arts; Local 720—Labor Plus, LLC; 

Local 747—CAPA; Local 757—Michigan 

Opera Theater; Local 798—Radio City 

Music Hall Christmas Show; Locals 764 

and 798—Rachel Ray Show; Local 868—

Strathmore Hall; Local 927—Atlanta 

Rigging and Staging Services, Lakewood, 

Chastain Park and Verizon Amphithe-

aters/Live Nation. 

In sum, scores of stagecraft employ-

ers were successfully organized. During 

the last Convention, I reported only sev-

enteen. These numbers confirm that we 

succeed when the Alliance aggressively 

organizes to grow our jurisdiction. 

Finally, one prominent contract fight 

involving several IATSE local unions must 

be noted. In August 2014, the contracts of 

seven IA Locals were set to expire at New 

York’s famed Metropolitan Opera. IATSE 

Locals One, 751, 764, 794, 798, USA829, 

and EE 829 represent Met employees. 

Contracts for the performers’ unions—

American Guild of Musical Artists repre-

senting opera singers and American Fed-

eration of Musicians (AFM) Local 802 

representing orchestra musicians—were 

also expiring on the same date.

It was widely rumored that the 

Met would go bankrupt without major 

changes in labor costs and the Met’s man-

agement threatened the unions with a 

lockout if they were not willing to sacri-

fice large wage and benefit concessions. 

In response, with the International’s as-

sistance, the IA Locals developed a co-

ordinated public relations campaign to 

prove that slashing pay and benefits were 

not the only solutions to the Met’s prob-

lems. A campaign slogan, “Save the Met” 

was developed, which demonstrated that 

workers and management had a shared 

interest in protecting the institution. The 

IA was proactive with media outreach 

and publicity. Helped by the Commu-

nications Department, we established a 

campaign website and widely promoted 

news articles about the negotiations and 

financial conditions of the Met. These 

steps proved to be necessary and vital 

during the campaign. 

Leading up to the contract expiration 

date, I and other International represen-

tatives attended multiple IA Locals’ ne-

gotiations in a showing of solidarity. The 

Met agreed to repeated contract exten-

sions and an independent financial analy-

sis of its finances. The IA Locals mean-

while prepared alternative cost saving 

strategies that would be supported by the 

workers. All IA Locals eventually came to 

agreements, each sharing equivalent sac-

rifices and gains. I commend the leader-

ship of these IA Locals and the members 

who work at the Met who stood together 

in solidarity to oppose the threat of a dev-

astating lockout. 

Rate Cards 

During the 2013 IA Convention, it 

was reported that sizable percentages of 

U.S. and Canadian stage Locals worked 

under the terms of rate cards rather than 

collective bargaining agreements. Rate 
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cards are merely agreements outlining 

wages and conditions without the Local 

having formal exclusive recognition me-

morialized in a comprehensive contract. 

Often rate cards are necessary because 

the employer is a public entity in a state 

that prohibits collective bargaining on 

the part of public employers. In other in-

stances, it is because the employer lacks 

the administrative capacity to provide 

payroll services. Most often it is simply 

an artifact of how the Local traditionally 

operated. In any case, rate cards cannot 

provide the job security that IATSE 

members need. 

Since 2013, it has therefore been a 

priority of the Stagecraft Department to 

assist local unions in replacing rate cards 

with binding collective bargaining agree-

ments. To date, the International has been 

successful in several cases by first obtain-

ing formal union recognition voluntarily 

from the employer. However, where em-

ployers are uncooperative, several factors 

will require attention. Most importantly 

is the question of how payroll is being 

handled. Each situation will be differ-

ent depending on the employer, the local 

union, the geographic conditions, the 

presence of labor contractors, and other 

factors. We encourage any Locals utilizing 

rate cards to contact the International so 

the Stagecraft Department may discuss 

the best ways to address their problem.

One notable recent example of the 

International’s assistance under these 

circumstances involved Local 87. The 

Local’s members were employed by SMG 

at the Altria Theater under the terms of 

a rate card. SMG also managed the John 

Paul Jones Arena and Richmond Coli-

seum within the Local’s jurisdiction but 

utilized a non-union labor contractor in 

those venues. As expiration of the Local’s 

rate card approached, IA Stagecraft repre-

sentatives assisted Local 87 with its pro-

posal to combine all three venues under 

a new collective bargaining agreement. 

Under the resulting contract, the workers 

of Local 87 achieved substantial increases 

and annuity retirement benefits for the 

first time. Local 87 and neighboring Local 

285 have continued to work cooperatively 

in staffing these venues. 

In total, the following local unions 

have successfully transitioned their re-

lationship with the corresponding 

venues from rate cards to collective bar-

gaining agreements: Local 26—Meijer 

Gardens Summer Concert Series; Local 

48—Canton Civic Center; Local 51—

Stagelight, Inc.; Local 53—Springfield 

Performing Arts Center; Local 87—Rich-

mond Center Stage; Local 112—Chesa-

peake Arena Oklahoma Thunder; Local 

220—Sioux Falls Arena; Local 769—

United Center; Local 784—Stockton 

Arena; Local 784—Bob Hope Theater; 

Local 859—Fox Theater; Local 918—

Alaska Center for the Performing Arts; 

Local 919—Lebanon Opera House. 

Four years ago, the Stagecraft De-

partment identified the threat inherent 

in using rate cards as a shortcut around 

collective bargaining. Stage and ward-

robe Locals across North America have 

now successfully transitioned from rate 

cards to contracts and, in so doing, pro-

vided their members with an added level 

of job security that they and their fami-

lies deserve. These examples demonstrate 

what can be accomplished with coordi-

nated efforts to achieve comprehensive 

collective bargaining relationships. 

Wardrobe

The Stagecraft Department was for-

mally assigned to assist eleven out of the 

IATSE’s thirty-six theatrical wardrobe 

Locals with their affairs in bargaining 

and organizing since the last Convention: 

Local 747, Columbus, OH; Local 768, Los 

Angeles; Local 784, San Francisco; Local 

787, Pittsburgh; Local 799, Philadelphia; 

Local 803, Dallas-Fort Worth; Local 810, 

Kansas City; Local 830, Rhode Island; 

Local 859, Atlanta; Local 896, Houston; 

and Local 904, Tulsa. Additionally, IA rep-

resentatives routinely respond to officers 

of the wardrobe Locals on a wide range 

of ad hoc issues. It should also be noted 

that a new “white card” system has been 

implemented to inform wardrobe Locals 

about the precise needs of specific tours. 

This should better equip our wardrobe 

members to service touring attractions. 

We remain committed to our brothers 

and sisters in theatrical wardrobe Locals 

and I encourage them to seek assistance 

from the International when the need 

arises. Much work remains to be done 

on issues confronting wardrobe workers 

(pay equity, safety, and fringe benefits to 

name a few). The most reliable way to 

address these is through collaboration 

with the International. The following ex-

amples highlight accomplishments ward-

robe locals have made with the Stagecraft 

Department’s assistance.

Local 859 in Atlanta has exclusive-

ly referred workers to the historic Fox 

Theatre for many years under a rate card. 

The Local collected authorization cards 

from its members who worked under the 

rate card and the theatre agreed to card 

check recognition. After negotiation with 

the Local, a contract was executed that in-
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cludes standard provisions such as regular 

wage increases, grievance and arbitration 

language, and contributions to the IATSE 

National Annuity Fund. 

Similarly, Local 769 in Chicago had 

a long history of supplying wardrobe 

workers to the United Center under a rate 

card. Rate cards cannot form the basis 

of employer contributions to health and 

retirement funds. Therefore, the benefit 

fund office refused to accept contribu-

tions from the United Center and Local 

769 members risked losing their ben-

efits. The Local collected authorization 

cards from its members employed by the 

United Center. A contract was executed 

and the membership’s benefits were 

secured. All Locals who are faced with 

similar situations should proceed simi-

larly and contact the International if as-

sistance is needed.

Make-up Artists and Hair Stylists

For almost a decade, the technical 

crew members working on the Rachael 

Ray Show in New York have been covered 

by an IATSE contract. The third consecu-

tive successor agreement was recently 

renegotiated. The wardrobe, make-up 

and hair departments remained unrep-

resented. Shortly after that contract took 

effect, the wardrobe and make-up and 

hair workers expressed interest in orga-

nizing. The employer agreed to voluntary 

card check recognition and an agreement 

for those workers is now in place, which 

will provide health and retirement ben-

efits consistent with the technical crew’s.

Local 747 in Columbus, Ohio suc-

cessfully organized make-up artists and 

hair stylists at the Columbus Association 

for the Performing Arts (CAPA). While 

the stagehands and wardrobe workers 

have long been represented at CAPA, the 

make-up artists and hair stylist have not. 

After collecting cards, CAPA agreed to 

a card check and a contract was quickly 

negotiated and executed. This was a 

long overdue organizing drive involving 

workers engaged in one of the IA’s core 

crafts.

Treasurers and Ticket Sellers 

With assistance from the Stagecraft 

Department, Local 757 in Detroit filed 

a representation petition seeking to rep-

resent the ticketing staff at the Michigan 

Opera Theater. In response to the orga-

nizing efforts, Michigan Opera Theater 

hired a union busting firm and mounted 

an anti-union campaign. Nonetheless, 

the Local prevailed in an NLRB election 

with the unit unanimously voting in favor 

of the union. This small unit of five em-

ployees will now stand united with the 

IATSE stage and wardrobe workers in the 

same building.

The Strathmore is a cultural institu-

tion located in North Bethesda, Maryland 

that hosts hundreds of performances per 

year. Local 868 recently battled to orga-

nize the venue’s box office workers. After 

winning its NLRB election, the Local 

held fast to its bargaining demands and 

enlisted the support and assistance of its 

allies, including the International Union 

and sister Locals of the Alliance. Local 868 

obtained a contract with jurisdictional 

gains, job protections, health benefits, re-

tirement benefits, vacation and sick leave 

benefits. These campaigns both offer 

exceptional examples of dedication and 

persistence.

Labor Contractors 

Multinational concert venue opera-

tors in the U.S. and Canada continue to 

operate non-union, either hired directly 

or, more likely, through a labor contrac-

tor. The IATSE represents workers in 

many prominent amphitheaters under 

our International contracts (described 

elsewhere in this report) and local union 

contracts. However, many remaining 

venues form the economic foundation of 

labor contractor businesses. The conse-

quences of this trend for our local unions 

are indisputable and dire. The presence 

of non-union labor contractors in any 

market has the potential to cause a race 

to the bottom by depressing wages, un-

dercutting benefits and weakening con-

ditions for both union and non-union 

workers. 

The Alliance has seen progress in 

combating this problem. The NLRB has 

recently issued a ruling that will make it 

easier to organize workers who are em-

ployed jointly by a labor contractor and 

venue operator. Recognizing the impor-

tance of this issue, the IATSE assumed an 

active role in organized labor’s push for 

the NLRB to issue this ruling. Officers 

and members of local unions who may 

be confronting these circumstances are 

encouraged to contact the Stagecraft De-

partment for assistance. 

In addition, the Alliance has made 

headway toward organizing the workers 

of labor contractors in some markets. 

Local 15 achieved an NLRB election 

victory among riggers employed by a 

contractor in the Pacific Northwest. Simi-

larly, the support of workers engaged by 

a contractor in Atlanta validates the IA’s 

belief that these workers will support 

the IA when the IA actively seeks their 

support.
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The IA’s successful efforts to dislodge 

labor contractors from our traditional 

jurisdiction must continue. Building on 

these successes will require sustained 

outreach to unrepresented workforces 

while also seeking support from our po-

litical and community allies to obtain 

contracts. 

I commend the IATSE’s stage Locals 

who have recognized the importance of 

new organizing. Successful organizing 

efforts are the direct effect of the growing 

desire of local unions to engage in these 

efforts. So long as that support exists, the 

International Alliance stands ready to al-

locate necessary resources to guarantee 

our success.

I also wish to emphasize that the last 

four years demonstrate the Stagecraft 

Department’s proficiency in particularly 

addressing the challenges of IATSE Locals 

with the least resources. Our statistics 

show that 54 percent of the Locals receiv-

ing formal assistance with the assignment 

of International staff were among some 

of the smallest Locals of the Alliance. The 

International will continue to deploy its 

resources to stage Locals requiring assis-

tance because we are only as strong as we 

are united. 

TRADESHOW AND DISPLAY 
WORK DEPARTMENT

The tradeshow and exhibition indus-

tries have shown respectable growth in the 

past several years and are projected to con-

tinue growing through 2017 and beyond. 

Over twenty-five years, the square footage 

available in convention centers across the 

U.S. nearly doubled, from 47.3 million 

to 93.5 million feet. North America now 

has 52 percent of the world’s conven-

tion space. The most prominent U.S. 

facilities offer an estimated 57 million 

square feet of prime exhibit space while 

Canada’s twenty-five major venues boast 

nearly 7 million square feet. Some of the 

largest U.S. convention centers are staffed 

by well-trained IATSE workforces. The 

strong economic standing of the indus-

try coupled with growth in exhibit space 

across North America provides abundant 

work opportunities for IATSE members. 

Exhibition employers have been more 

willing to partner with Locals to provide 

training and fair compensation. These 

welcome trends should continue. In ad-

dition, since the last Convention, the Alli-

ance has sustained and built upon several 

national contracts, which ensure secure, 

safe and productive work environments 

for IATSE workers. The IATSE’s contracts 

have preserved and improved upon exist-

ing relationships and partnerships with 

several employers. 

Our relationship with Freeman 

Audio Visual (Freeman AV) has con-

tinued to develop into one of the best 

working relationships in this segment of 

the industry. The IATSE’s national agree-

ment has been in place for over five years 

and Freeman AV has been a prominent 

partner of the IATSE Entertainment and 

Exhibition Industries Training Trust 

Fund (TTF). It has provided equip-

ment for audiovisual training programs 

throughout the U.S. IATSE representa-

tives have also been certified by Freeman 

AV to present customer service training 

as part of the TTF programs. Once these 

trainings are offered, International rep-

resentatives continue to respond to local 

training needs where necessary. In con-

junction with these training programs, 

IA workers are capturing more jobs that 

have previously been performed by un-

represented workers. 

The Freeman AV national agreement 

was most recently renewed in 2015 for 

a three-year term. The current contract 

provides wage increases in each year of 

the agreement and increasing contribu-

tions to the TTF. This will be important 

as the IA continues to assist local unions 

with their training goals. Training will 

continue to be integral to the success of 

our members and Locals in audiovisual 

and display work as we grow our existing 

connections to these industries. 

The IATSE’s national agreement with 

Freeman AV has grown from initially 

covering only three local unions to now 

include thirty-one local unions. Inter-

national Tradeshow Department rep-

resentatives have routinely traveled the 

country to facilitate meetings between 

local business agents and the respective 

local Freeman AV representatives. IA local 

unions have been supportive of these 

efforts and enthusiastic about new poten-

tial employment opportunities. The In-

ternational’s representatives remain avail-

able to present all our available resources 

and assistance to the locals that need it. 

This paves the way for the International 

to determine the training needs and ca-

pabilities of our local unions. 

During the past four years, we have 

also made headway toward growing the 

IA’s presence in Canada’s Freeman AV 

markets. In 2014, IATSE Local 105 filed 

a certification application at the Ontario 

Labour Relations Board for all employ-

ees working at the Canadian Division of 

Freeman AV in London, Ontario. Em-

ployees voted unanimously in favour of 

the Union. The Labour Board certified 
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Local 105 as the bargaining agent for all 

employees of Freeman in London except 

for technical services coordinators, cleri-

cals and sales staff. 

The International assisted the Local 

during protracted bargaining for a first 

contract, which included a unanimous 

strike vote. It took almost 16 months 

but the Local was able to negotiate a fair 

agreement with annual wage increases. 

The Tradeshow Department has also 

been in touch with our local unions in 

the Western Canadian cities of Vancou-

ver, Edmonton, Calgary and Winnipeg to 

explore the option of a future audiovisual 

contract to cover the company’s employ-

ees in all regions of Canada. 

The International also continues to 

cultivate and advance its existing rela-

tionship with PSAV Presentation Services 

in the U.S. and Canada. In March 2014, 

I signed a universal contract with PSAV 

covering audiovisual work and rigging 

work in covered operations across various 

locales. Since the contract first took effect, 

the IATSE’s jurisdiction over PSAV’s work 

has expanded to upwards of thirteen local 

unions across both countries. 

The success of members under this 

contract is again tied to training. Audio-

visual training programs being offered 

to the IA’s Locals are integral to PSAV 

like other employers in this industry. To 

ensure that all Locals successfully adapt to 

the terms of the PSAV contract, the Trade-

show Department developed a contract 

implementation plan. IA tradeshow rep-

resentatives were assigned to cities under 

the coverage of the agreement where they 

assist Locals in identifying immediate and 

long-term training needs, assess the skills 

of Local members to satisfy the classifi-

cations needed by the employer, and act 

as links between local unions and PSAV 

managers. The International has provid-

ed Locals with tools to identify qualified 

members in accordance with the skill sets 

outlined in the contract. In doing so, the 

IA may readily pair Locals with needed 

training resources.

During contract negotiations, local 

work jurisdiction, wage, and benefit 

packages have been tailored to the specific 

regional needs of PSAV and the respective 

IA local union locations. Local unions 

will continue to realize the benefits of the 

PSAV agreement through their commit-

ment and solidarity. 

Vancouver was the first Canadian city 

to fall within the coverage of the Inter-

national’s PSAV agreement. PSAV has a 

large presence in the event services indus-

try in British Columbia. It serves approxi-

mately seventeen locations in Vancouver, 

three in Whistler, and one in Victoria. In 

2015, numerous employees from PSAV 

contacted Vancouver’s Local 118 seeking 

IATSE representation. After preliminary 

meetings, an organizing drive was quickly 

underway. Despite PSAV’s anti-union 

campaign, work within the jurisdiction 

of Local 118 now falls under the Inter-

national’s PSAV contract. To facilitate 

coverage of Vancouver and the jurisdic-

tions of other Canadian local unions, the 

IA created a Canadian addendum that is 

reflective of common working conditions 

across Canada. The IA’s success in imple-

menting the national agreement in Van-

couver will pave the way for implemen-

tation of the contract in other Canadian 

cities. 

Overall, under this historic Interna-

tional contract, the IATSE takes pride in 

supporting PSAV’s business and giving 

members the quality IATSE representa-

tion they expect. This represents a mile-

stone in the IA’s overall effort to bring 

union representation to employees 

working in this segment of the enter-

tainment industry. The IA will continu-

ally build this important relationship and 

develop a well-trained audiovisual work-

force in the U. S. and Canada.

Within the past four years, veteran 

display companies Event Technologies 

and Encore Productions came together to 

form Encore Event Technologies. Encore 

Event Technologies is now an in-house 

leader for audiovisual services in hotels, 

conference centers and resorts through-

out North America. This new division 

currently serves over 100 properties in 

North America, including some of the 

most well-known hotels and hotel-casi-

nos in cities where the IATSE has a pres-

ence. Encore’s production division con-

tinues to provide the same services as it 

has in the past, but now also acts as the 

production company for Encore Event 

Technologies. This transition had certain 

consequences regarding the company’s 

IATSE-affiliated operations, particularly 

those involving Local 720 in Las Vegas. 

The IA and its Locals remain commit-

ted to safeguarding the interests of its 

members and securing the work and req-

uisite training programs that will address 

the needs of Encore. 

Recently, Global Experience Special-

ists (GES) has also expanded into the bur-

geoning exhibition audiovisual market. 

GES is a large multinational corporation 

with significant assets and it is expected 

to eventually grow to have a large share 

of the exhibition audiovisual market. 
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Shortly after its operations were under-

way, the IATSE agreed to terms covering 

several prominent shows in the U.S. The 

International has maintained its contacts 

with company officials and is expected 

to negotiate a contract that would cover 

continuing operations in IA jurisdictions 

across the U.S. and Canada (much like 

the PSAV and Freeman AV agreements). 

This company has pledged its full coop-

eration with IATSE AV training in our 

Locals wherever practical. This represents 

another positive step in the IA’s efforts 

to represent the workers in this industry 

and to ensure that audiovisual workers 

have good paying jobs with good benefits 

under IATSE contracts. As the IA’s market 

share grows, these workers will be able to 

pursue commendable careers and bring 

excellence to employer operations in this 

sector. 

During the past four years, the IA has 

also renegotiated national contracts with 

exhibition companies EWI Worldwide, 

Inc., Seattle-based Minotaur Mazes, Inc. 

and Texas-based Show Services LLC. In 

the most recent Show Services contract 

renewal, the IA successfully united eight 

separate Local agreements with this ex-

hibitor appointed contractor under a 

solitary national contract. Among other 

features, these IATSE contracts include 

annual wage and benefit increases along 

with Training Trust Fund contributions, 

which will assist the Alliance in identi-

fying our members’ training needs and 

building upon their skills.

In addition to the efforts described 

above, the IA’s prominence in the audiovi-

sual realm within Canada has also grown 

in other ways. Members of IATSE Locals 

have performed AV functions at various 

conventions across Canada including 

prominent labour conventions (e.g., the 

Ontario Federation of Labour Conven-

tion, Quebec Federation of Labour Con-

vention, British Columbia Federation 

of Labour Convention). The Canadian 

Locals also continue to perform audiovi-

sual work with the numerous companies 

on a case-by-case basis and steady efforts 

have been made to solidify these relation-

ships contractually. 

International representatives have 

also been active in coordinating the 

IATSE’s Canadian AV initiatives. Like 

our work in the U.S., the goals of this 

undertaking are to provide customer 

service training, raise awareness about 

the International’s AV term agreements, 

identify the need for training and work 

opportunities including funding sources, 

assess local AV industries (e.g., the size of 

various markets and presence of interna-

tional companies), and assess local mem-

bership skill sets. 

The International will continue to 

secure collective agreements in Canada 

where we do this work though rate cards. 

Before we grow further, we also need to 

determine the skill level of our members 

and to train where we need training. The 

Tradeshow Department has prioritized 

these steps as a means of actively and stra-

tegically expanding throughout Canada. 

In addition to the systematic imple-

mentation of national IATSE audiovisual 

and exhibition contracts, the Tradeshow 

Department routinely assists IATSE local 

unions with many challenging functions. 

Since the 67th Quadrennial Conven-

tion in 2013, the following local unions 

have requested and received assistance 

from the International’s Tradeshow De-

partment. The Department has assisted 

with significant grievances, organiz-

ing matters, and contract negotiations 

(including increasingly complex fringe 

benefit issues, and eliminating rate sheets 

in favor of complete collective bargaining 

agreements)—Local 7, Denver; Local 11, 

Boston; Local 12, Columbus, OH; Local 

13, Minneapolis-Saint Paul; Local 31, 

Kansas City; Local 39, New Orleans; Local 

46, Nashville; Local 48, Akron, OH; Local 

50, Sacramento; Local 67, Des Moines; 

Local 69, Memphis; Local 78, Birming-

ham; Local 197, Knoxville; Local 205, 

Austin; Local 320, Savannah; Local 322, 

Charlotte; Local 336, Phoenix; Local 363, 

Reno; Local 415, Tucson; Local 423, Albu-

querque; Local 500, South Florida; Local 

504, Anaheim; Local 665, Hawaii; Local 

690, Iowa City; Local 720, Las Vegas; 

Local 834, Atlanta; Local 835, Orlando; 

and Local 838, Salt Lake City. 

Particularly notable among these was 

the Department’s assistance to Local 39 in 

New Orleans. Since the last Convention, 

Local 39 has been confronted with a series 

of contract negotiations requiring assis-

tance, including contentious bargaining 

with Freeman Freight. The company’s 

local management had created a culture 

based on fear and intimidation. But the 

Local’s members remained united and 

showed remarkable patience and soli-

darity. Other IATSE Locals in Chicago, 

Denver, Washington, D.C., Dallas, and 

Anaheim publicized our efforts to reach a 

fair contract for Local 39. As a direct effect 

of those efforts, the company entered into 

a beneficial contract. The culture of fear 

and intimidation is slowly shifting into 

one of mutual respect and decency. The 

Local has since successfully concluded 
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successor negotiations with its other ex-

hibition employers under area standard 

term agreements. 

The International’s representatives 

have assisted Locals with obtaining work 

that had otherwise been completed with 

nonunion labor. With these efforts, the IA 

has signed companies to term agreements 

with local unions, secured fair condi-

tions, and obtained positive wage growth 

for IA members. Through its solidarity 

with local unions, we have successfully 

resolved dozens of grievances, negotiated 

valuable contracts, and secured jurisdic-

tion over additional work for members 

of the Alliance. The Tradeshow Depart-

ment’s continued focus on training has 

provided our signatory employers huge 

competitive advantages over other em-

ployers in the IA’s jurisdictions. Often, 

the International’s staff has also been 

impressed with the eagerness and com-

mitment shown by our Locals when 

identifying training needs and building 

on the skills of their members. By assist-

ing a broad range of local unions—from 

large to small, in the U.S. and Canada—

the Alliance has made significant progress 

toward standardizing rates and condi-

tions among all employers and provided 

significant economic improvements to 

our members wherever they may work. 

Local unions have achieved parity with 

their counterparts in other markets and 

contracts with renewed terms have been 

widely ratified by IATSE members. These 

efforts have raised the profile of IATSE 

members and Locals on the tradeshow 

floors throughout North America. 

Over the past several years, the Trade-

show Department has also enhanced its 

profile by participating in prominent 

industry associations and organizations. 

Frequently these organizations sponsor 

an annual meetings or conferences at 

which our representatives and staff pub-

licize the Alliance. 

These have included Canadian In-

stitute for Theatre Technology (CITT), 

Exhibition Suppliers and Contractors As-

sociation (ESCA), Exhibitor Live, Experi-

ential Designers and Producers Associa-

tion (EDPA), InfoComm, International 

Association of Exhibitions and Events’ 

(IAEE) Expo, Live Design International 

(LDI), Professional Lighting and Sound 

Association (PLASA), Special Interest 

Groups on Computer Graphics and In-

teractive Techniques (SIGGRAPH), and 

United States Institute for Theatre Tech-

nology (USITT). 

The Alliance’s participation provides 

the opportunity to network with thou-

sands of industry professionals and some 

of our large tradeshow employer rep-

resentatives. At these events, the Trade-

show Department maintains information 

booths, hosts information sessions, par-

ticipates in panel discussions, and reaches 

out to address topics related to union 

representation. Notably, the IATSE holds 

a seat on the Board of Directors of ESCA, 

on the ESCA labor-management council, 

and ESCA education committee. The 

IATSE’s presence and participation in 

these associations and their conferences 

is welcomed and the Department’s rep-

resentatives are recognized as key par-

ticipants in the future of the industry. It 

is important for the Alliance’s future to 

ensure that we are the face of exhibition 

employees around North America. Inter-

est in our crafts grow as others consistent-

ly recognize our contributions. 

CANADIAN AFFAIRS 
DEPARTMENT

The IATSE has seen considerable 

growth in Canada since the last Qua-

drennial Convention. Membership has 

grown by 24 percent in the last four years 

and is approaching 21,000. While some 

of this growth is attributable to the in-

crease in motion picture and television 

developments in the production centres 

of Vancouver and Toronto, the IA is ex-

periencing growth in every region and in 

every craft we represent. Our increasing 

strength is not just reflected in numbers. 

We see it every day as the IA is increas-

ingly known as a leader in the industries 

where our members work, and we see it 

in better collective agreements and im-

proved health and retirement benefits. 

The staff of the International has also 

changed to reflect this growth. We have 

representation throughout the country, 

along with a bilingual representative 

based in Montreal to better serve our local 

unions and diverse membership. We have 

been preparing for the transition of some 

of our older staff as we ready ourselves for 

future growth. The last four years have 

also seen greater interaction between the 

representatives assigned to the Canadian 

Department and the representatives and 

officers working in the other departments 

of the International. All this growth has 

not come easy nor by chance. Arising 

from the incredible display of solidarity 

and unity of purpose at our last Quadren-

nial Convention, the Canadian members 

of the IATSE heeded our request to attain 

further strength and growth for our 

Union, our Locals, and our members. 

Two areas of particular significance 

and impact we witnessed in Canada were 
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organizing and activism. There were fif-

ty-three separate organizing campaigns 

undertaken by Canadian stage Locals in 

the last four years. This level of organiz-

ing activity is unprecedented. It is also a 

testament to the fact that the IATSE has 

something to offer unrepresented men 

and women working in our industries. It 

further reflects a willingness on the part 

of our members to offer those men and 

women an opportunity to improve their 

lives within the IATSE family.

Perhaps no better examples of stage 

Locals creating the necessary internal 

structures to organize are Local 56 in 

Montreal and Local 58 in Toronto. Both 

Locals have been steadily reaching out 

to the unrepresented young workforces 

in their respective cities. They have been 

successful in organizing a number of 

venues. Local 56 launched five organiz-

ing campaigns. Local 58 was successful in 

six of the eight campaigns it commenced, 

with one matter currently pending before 

the Labour Board. Other Locals that were 

particularly active include Local 63 in 

Winnipeg, Local 210 in Edmonton, and 

Local 262 in Montreal. Even Local 709, 

our newest Canadian Local, which was 

chartered in April of 2013, got active in 

organizing within its region. Although it 

is primarily a motion picture technicians 

Local, it was successful in organizing Pro-

duction Rigging Inc., which services Mile 

One arena in St. John’s, Newfoundland 

and Labrador, as well as several other 

stage venues throughout the province. 

Our ability to penetrate new markets 

has enabled IA Locals to negotiate 

stronger contracts and allowed IATSE 

members to secure work in major venues 

with employers that have historically been 

unfriendly to unions. Local 210 used its 

dominant position in the city of Edmon-

ton to negotiate a first contract for the 

20,700-seat Rogers Place, which is home 

to the Edmonton Oilers. In Quebec City, 

Local 523 was similarly situated and it 

secured bargaining rights for the 20,400-

seat Videotron Arena, which is managed 

by AEG but owned in part by Quebecor, 

a notoriously anti-union media corpora-

tion.

Some Canadian organizing oppor-

tunities were strictly grassroots efforts, 

spontaneously initiated by workers ap-

proaching the Alliance to secure their 

economic futures. Other campaigns were 

strategically planned over many years. 

For example, Local 461 in St. Catharines, 

Ontario, became aware of a new enter-

tainment complex being developed by 

the city in conjunction with Brock Uni-

versity. The Local worked with the Inter-

national and certified Brock University, 

where it had several members working. It 

then successfully utilized that contract to 

claim successor bargaining rights for the 

state-of-the-art FirstOntario Performing 

Arts Centre when it opened in 2015. The 

Local was eventually successful in secur-

ing a collective agreement, the result of 

strategic planning that had taken place 

five years earlier.

Under my direction, the Canadian 

Pink Contracts were completely restruc-

tured as term collective agreements rather 

than the arcane individual employment 

contracts of years past. Unlike the U.S. 

Pinks, the Canadian Agreements were 

negotiated individually with each of the 

fifteen touring producers because there 

is no Canadian employer association that 

could bargain on behalf of all produc-

ers. The International negotiated each 

of the contracts in consultation with the 

affected Locals. The first cycle of agree-

ments expired in December of 2012 and 

the second in 2015. We have just com-

pleted the third cycle of negotiations. 

The agreements have included some in-

novative features. I am pleased to note all 

Pink Contracts in Canada now include 

an entitlement to paid leaves of absence 

for victims of domestic violence. I am 

equally pleased to note that IATSE local 

unions have also negotiated similar pro-

visions in their stagecraft agreements. 

The Canadian Department has instituted 

an outreach program to ensure that every 

Canadian touring production is visited by 

an IATSE International Representative. 

That initiative will continue in the future. 

Tradeshow and audiovisual (AV) 

work is another area in which stage Locals 

in Canada have seen an upswing in work 

opportunities for IATSE members. In 

many instances, however, that work is 

not being performed under a collective 

bargaining agreement and is therefore 

vulnerable. Canadian officers and staff 

have taken a hard look at U.S. examples 

where the International has been able to 

secure national agreements for this work. 

In some instances, such as with PSAV, we 

have been successful in expanding the 

IATSE’s term agreement to Vancouver. We 

look forward to continuing our efforts 

to expand national AV agreements to 

Canada and to otherwise secure collective 

agreements. This is the most reliable way 

to ensure that work for our members in 

this expanding industry is secured.  The 

volume of motion picture and television 

production has reached historic levels in 

many regions in Canada. Here our orga-
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nizing efforts have focused on three areas: 

low budget productions, new production 

centres, and technology developments. 

All regions in Canada have seen an in-

crease in all levels of production and like 

the U.S., the most challenging has been 

IATSE contracts covering lower budget 

productions. Our ability to organize is 

largely a result of our members’ resolve to 

insist on working under the protections 

of a collective bargaining agreement. 

Our members across Canada have 

become progressively more mindful of 

this issue. Notably, Local 669 made a 

concerted effort in 2016 to educate its 

members on the need to take on the ex-

panding low budget industry in British 

Columbia. The Local created a low 

budget agreement and developed inno-

vative ways to deter its members from 

accepting cut-rate work on non-union 

productions. Local 669’s efforts were in-

credibly successful. Today Local 669 has 

secured contracts covering over seventy 

low budget productions. Moreover, it has 

initiated a new generation of camera per-

sonnel into membership

Technological changes continue to 

impact the industry. We have been dili-

gent in adapting to changing production 

realities and organizing new groups of 

employees in Canada as a result of these 

changes. Local 891 in British Colum-

bia, Local 212 in Southern Alberta, and 

Local 667 in Montreal, have all had some 

success in organizing on-set visual effects. 

We have also successfully organized drone 

camera crews working on IATSE sets in 

both Eastern and Western Canada.

No discussion of organizing would 

be complete without noting our efforts 

in Northern Ontario and Quebec. The 

International has worked diligently with 

Local 634 to address the burgeoning 

motion picture industry rising in North-

ern Ontario. The Local saw the need to 

be viewed as part of the motion picture 

community. Primarily a small stage Local 

since its inception, Local 634 has grown 

to over 200 members. It now services 

most motion picture and television pro-

ductions in this large geographic area. 

Starting from scratch, the Local and In-

ternational identified the need for local 

decision-making, a focus on training, and 

the introduction of health and retirement 

benefits as keys to success. 

Four years ago, I reported on the or-

ganizing efforts of the IA in the province 

of Quebec, which initiated the introduc-

tion of Bill 32—legal IATSE recognition 

and exclusive jurisdiction over certain 

portions of production. The passage of 

Bill 32 was the culmination of over five 

years of intense organizing and overcom-

ing many legal and cultural obstacles. 

The presence of the IA has solidified and 

we have close to 1,800 members in the 

motion picture and television industry 

in the province. In 2013, the IATSE was 

raided by a rival labour organization. 

Locals 514 and 667 worked together to 

fight back these attempts so that labour 

stability could continue in the Quebec 

market. After nearly a year in litigation, 

the raiding applications were withdrawn 

and the jurisdiction of the IATSE remains 

unchanged.

It has become increasingly clear that 

small local unions often lack the capac-

ity and resources to engage in large or-

ganizing efforts without the support of 

the International. Under my direction, 

the IATSE has offered strategic assistance 

from International Representatives and 

financial assistance by the International 

Defense Fund. The International is com-

mitted to providing this support for any 

Local in Canada seeking to grow its ranks 

through new organizing. 

One example of the International’s 

assistance involved Local 849’s efforts to 

organize Egg Films, the largest producer 

of commercials in Atlantic Canada. Al-

though the employer had typically hired 

union members in the past, the union was 

primarily interested in securing health and 

retirements benefits for those employees. 

The employer responded by fighting the 

Local’s formal recognition process at 

every opportunity. Egg went so far as to 

falsely portray the IATSE’s actions to the 

media as illegal and corrupt. Local 849 

won every legal challenge at the Labour 

Board and at every level of the courts, 

including the Supreme Court of Canada. 

The Local secured a first collective agree-

ment through first contract arbitration 

legislation, which had been recently in-

troduced by the provincial government. 

When the first agreement expired, 

Egg refused to bargain in good faith and 

illegally locked out the members of Local 

849. The Local was successful in having 

the actions of Egg ruled to be unlawful 

and damages were awarded. Eventually 

a successor agreement was reached, but 

Egg made a decision to cease operating. 

The IATSE was vindicated at every level 

of the judicial system but this outcome 

was unfortunate for those who worked 

for Egg Films. Ultimately, however, the 

IA created an important legal framework 

for future organizing in the commercial 

industry. If we do not carry on this chal-

lenge throughout Canada, then the re-
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sources spent on this fight will be wasted. 

The International will do whatever it can 

to ensure that is not the case. 

The most dramatic change in our 

culture since the last Convention has been 

the tremendous strides in Canadian IATSE 

activism. Our Locals and our members 

in Canada have truly made important 

progress in reaching out to the commu-

nities in which they live and work. In ad-

dition to individual Local initiatives, this 

marks the third year that the IATSE has 

been a national participant in the Food 

Banks Canada “Every Plate Full Chal-

lenge.” Locals across the country com-

peted against one another to raise food 

and funds, resulting in over 600,000 meals 

for hungry Canadians. Members have also 

participated in coat drives, art fundraisers, 

and other food drives. They have pounded 

the pavement to Fight for 15, to raise 

money for the homeless, and to compel 

government to rescind tax cuts related to 

film credits. Our Canadian brothers and 

sisters have walked in solidarity with strik-

ing healthcare workers, factory workers, 

and postal workers. They have rallied for 

equal pay and equal rights for women, 

people of colour, aboriginal people, and 

those in the LGBTQ+ community. I am 

also pleased that several Canadian Locals 

have established their own young worker 

and women’s committees. When a need 

arises, more and more, IATSE members 

are there to answer the call.

As reported elsewhere to this Con-

vention, the political activism of our 

Canadian members has also increased 

remarkably. While political engagement 

is an important aspect of community 

involvement, it is by no means the only 

measure. I already discussed some of the 

ways that IATSE members have elevated 

their activism within their communities. 

In the last four years, representatives of 

the International have attended over 200 

events, rallies, and picket lines in support 

of the Alliance and our allies in the labour 

movement. 

In addition to partnering with Food 

Banks Canada, the IA strongly supports 

the AFC (formerly the Actors’ Fund of 

Canada), PAL Canada (Performing Arts 

Lodges – retirement homes and commu-

nities across the country for those who 

worked in the entertainment industries), 

and the Congress of Union Retirees of 

Canada, among other organizations. One 

interesting initiative the IA took part in 

this year was our support for a film adap-

tation of Strike! The Musical, which tells 

the story of the Winnipeg general strike 

of 1919, a turning point in this history 

of Canadian workers. Local 63 played a 

large role in the theatrical production and 

Local 856 is shooting the film adaptation. 

Funding was needed for distribution of 

the film to Canadian high school students 

to coincide with the 100th anniversary of 

the strike in 2019. The International and 

Canadian IA Locals raised $100,000 to 

help support distribution of this impor-

tant labour story. 

There is one initiative, which I am 

truly honoured to report upon. In 2014, 

Gary Mitchell, who was the President of 

Local 849, suffered a heart attack on his 

way back from a General Executive Board 

Meeting in Seattle. He was not breathing 

and his heart had stopped. Wayne Good-

child, President of Local 873 was also trav-

elling home. He noticed a small crowd in 

the Toronto airport, realized it was Gary 

and saved Gary’s life by using an auto-

mated external defibrillator (AED). Sadly, 

Gary passed away early the following 

year, but in his honour, the International 

spearheaded a national AED awareness 

campaign. Several Locals worked with 

the IA on this initiative. I am proud to say 

that over 100 AEDs have been installed 

in Canadian workplaces for the welfare 

of IATSE members and anyone in those 

venues who may be in need.

There is no shortage of examples of 

IATSE members, Locals and the Inter-

national supporting progressive groups. 

I see this as a fundamental role for the 

IATSE. We must continue as it enables us 

to make connections to the communi-

ties in which our members work and live. 

Meanwhile, I challenge our Canadian 

members to continue the spirit of orga-

nizing and engagement they have devel-

oped. Our future strength depends on it. 

MOTION PICTURE AND 
TELEVISION PRODUCTION 
DEPARTMENT

The Motion Picture and Television 

Production Department of the IATSE 

has grown remarkably within the past 

four years. The Department has contin-

ued and often enhanced its focus on new 

organizing. Organizing has helped to 

eliminate the non-union workforce on all 

but the smallest of productions. Work op-

portunities for our members increase as 

more content is produced under IATSE 

contracts. The Department has raised 

the bar on health and safety issues by pri-

oritizing healthy rest periods, deterring 

long work days, and promoting safe work 

places. These issues, as well as the security 

of our pension and health plans, will con-

tinue to be a top priority as we negotiate 

future IATSE contracts.
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The Department is led by Vice Presi-

dent and Department Director Michael 

Miller with Assistant Department Direc-

tors Daniel Mahoney in New York and 

Vanessa Holtgrewe in the West Coast 

Office. The Department is staffed by 

International Representatives across 

the U.S. and Canada with support staff 

located in Los Angeles and New York.

The IATSE’s policy of requiring that 

television and motion picture companies 

sign industry-standard term agreements 

continues to help protect our members 

from unstable employers. To carefully 

assess their stability, the IA typically ex-

ecutes contracts with new companies on 

a production-by-production basis only. 

Once these entities establish a successful 

track record of producing IATSE, they are 

offered term agreements. The term agree-

ments consist of the contracts negotiated 

with major studios, commercial produc-

ers, and other employers. This provides 

all established term signatories with a 

level playing field. 

Productions made for online dis-

tribution remain an important area of 

growth across North America. Millions of 

consumers now receive content through 

various digital multimedia devices. In 

2016, online streaming company Netflix 

announced that it would spend six billion 

dollars on originally produced content 

and acquisitions in that year alone. Conse-

quently, the Alliance has negotiated agree-

ments for new media projects to align 

them with the wages, terms and working 

conditions that members enjoy under 

similar television or feature contracts. 

In addition, networks and studios 

continue to produce online content for 

subscription video on demand (SVOD) 

channels. With the networks creating 

more online products, the SVOD tiers 

found in the New Media Sideletters ap-

pended to the 2015 Basic Agreement and 

2015 Area Standards Agreement could 

not have come at a more opportune time. 

The terms of those agreements included 

hard-fought gains during negotiations 

and they have provided many improve-

ments for the members working on these 

productions. The new sideletters allow 

high-budget SVOD content to be pro-

duced in a manner consistent with their 

television and feature counterparts. 

Since our last Convention, new media 

projects produced under IATSE contracts 

have more than doubled. New contracts 

over the past four years have covered a 

vast array of programming. Traditional 

one-half hour and one-hour formulas are 

expanding to include productions that 

vary in length. Branded short form story-

telling is amassing more audiences. Some 

new content is made to be viewed only 

on specific multimedia devices (such as a 

specific brand of smartphone). Consider-

ing these shifting trends, the IA carefully 

analyzes several factors (e.g., number 

of production days, method and style 

of production, budget per minute and 

episode) to maintain industry standard 

terms for those projects. In 2016, over 

450 scripted original programs created 

a new peak in American television pro-

duction. Moreover, people are watch-

ing more media because digital devices 

provide more opportunities for viewing. 

Millions of SVOD subscribers can now 

binge entire television seasons after their 

release. Prominent industry sources re-

ported in 2016 that, compared with the 

previous year, U.S. adults were spend-

ing one extra hour each day consuming 

media.

The categories of SVOD content are 

also multiplying. At first, most television 

series for large SVOD providers (Netflix, 

Hulu, and Amazon Prime) were high-

budget episodic shows such as House of 

Cards and Jessica Jones. Recently, these 

channels have been diversifying. Their 

offerings now include reality competi-

tion shows like Ultimate Beastmaster, and 

multi-camera sitcoms like The Ranch. 

Both these programs are on Netflix and 

are produced under IATSE agreements. 

Netflix recently announced that in 2017 

its original programming lineup will 

grow to 1,000 hours, which will be a sub-

stantial increase over 2016 output. This 

surge in streaming content has had other 

industry effects. Television networks hesi-

tate from canceling shows to avoid losing 

them to online competitors. In other 

cases, they partner with a basic cable or 

SVOD channel to continue production of 

a show (as seen with episodic programs 

like The Mindy Project and Nashville). 

Distinctions between traditional tele-

vision channels and the internet are also 

shifting in other ways. For example, CBS 

has recently announced that it will broad-

cast the pilot of the new Star Trek: Discov-

ery series on television while subsequent 

first-run episodes will be available online 

(at cbsallaccess.com, which is a proprie-

tary CBS SVOD channel). This marks one 

of the first instances where viewers are 

directed to a network’s online portal for 

an exclusive series. Under these circum-

stances, employment in motion picture 

and television production naturally con-

tinues to grow. This translates to more 

work for IATSE members. Since the last 
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Convention the Alliance has seen year-

over-year increases in total hours. Corre-

sponding contributions to the IATSE Na-

tional Benefit Funds and Motion Picture 

Industry Pension and Health Plans 

(MPIPHP) have fortified the benefits that 

IA members enjoy and maintained our 

economic standards. 

We have built Union power with or-

ganizing victories in unscripted televi-

sion. The tide has turned in this segment 

of entertainment. The IATSE has orga-

nized several prominent, long-running 

unscripted programs including Ru-

Paul’s Drag Race in season seven, Celeb-

rity Apprentice after eight seasons, and Big 

Brother after almost ten years of produc-

tion. Since the last Convention more than 

120 new unscripted productions were 

produced under IATSE contracts. Among 

these were Shahs of Sunset and Broken 

Skull Ranch Challenge, both of which 

were produced under IA agreements 

after several weeks of strikes. Others such 

as Strong, American Grit, and Hellevator 

were covered by IATSE contracts before 

strikes were carried out. Cable network 

shows are also being organized at a rapid 

pace. In 2017, three Food Network shows 

were organized back-to-back, a remark-

able accomplishment with a channel that 

historically tended to air non-union pro-

ductions. Meanwhile we have pushed into 

non-scripted basic cable programming 

on networks like MTV, VH1, SPIKE, BET, 

LOGO and CMT. Coverage for these 

projects has been negotiated under IATSE 

contracts with companies like Crane-

town and FRB Productions. As the IATSE 

secures more basic cable and unscripted 

television, it stabilizes these segments 

of the industry and introduces more 

employment opportunities for IATSE 

members.

The Motion Picture and Television 

Department has negotiated all major 

IATSE motion picture agreements since 

the last Convention. In April of 2015, ne-

gotiations commenced for the Producer-

IATSE Basic Agreement, the Videotape 

Supplemental Basic Agreement, and the 

Digital Supplemental Basic Agreement. 

Preparations for these important bargain-

ing sessions began years earlier—shortly 

after the conclusion of the last round of 

negotiations. I engaged the services of 

outside actuaries, health care experts, and 

pension professionals to assist with the 

groundwork of evaluating the IATSE’s af-

filiated employee benefit funds.

Thankfully, the Alliance did not 

have to overcome massive health plan 

deficits during this cycle of negotiations. 

However, there were many important 

issues to be resolved. The IA sought to 

break the existing pattern of two percent 

wage increases, protect the Union’s health 

and retiree benefits, improve condi-

tions on productions for new media, 

secure meaningful pension increases, and 

improve on our members’ quality of life 

issues.

The first week of bargaining for the 

new IATSE Basic Agreement addressed 

specific local union issues. Committees 

from the West Coast Studio Locals bar-

gained on behalf of their respective crafts. 

Negotiations the following week were 

slow and frustrating. Proposals offered 

by the employers attacked the core pro-

tections of our existing IATSE motion 

picture standards. Consequently, the IA’s 

proposals were assertive and the pro-

ducers fought back. During the ensuing 

exchange, the IA adhered to its top pri-

orities—fair financial increases and im-

proved working conditions. On April 

18, after a marathon bargaining session, 

negotiations successfully concluded. The 

contract was distributed to the West 

Coast Studio Locals for membership 

ratification. In August 2015, the renewed 

Basic Agreement was overwhelmingly en-

dorsed by all Locals. 

The contract included 3 percent 

wage increases in each year. Conditions 

on high-budget new media productions 

are now aligned with their television and 

feature counterparts. The pension benefit 

accrual formula increased for active par-

ticipants by 10 percent. Plus, every three 

years going forward, provided there are 

at least eight months of reserves in the 

active and retiree health plans, the plans 

will retroactively provide the 10 percent 

pension increase for the prior three years. 

We successfully protected our retirees’ 

health care and pensions (including 13th 

and 14th annual checks for those who 

retired prior to August 2009). Existing 

MPIPHP health benefits were maintained 

with no increased costs to participants. 

Prescription drug co-payments remain 

unchanged. These financial gains will 

safeguard the economic future for IATSE 

members and their families. 

In addition to the significant eco-

nomic gains in the Basic Agreement, 

other improvements were also obtained. 

A secondary studio zone now provides an 

additional mileage allowance and courte-

sy housing. Members will receive advance 

notice of work in the secondary zone. 

Employer obligations to fund the Con-

tract Services Administration Trust Fund 

(CSATF) increased significantly. This will 
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provide safety and skills training to IA 

members. For the first time in the Basic 

Agreement, companies meeting certain 

criteria will put payroll deposits in place 

to guarantee IATSE wages and benefits.

In summary, the IA made historic 

advancements in these Basic Agreement 

negotiations. Employer-paid benefit con-

tributions are estimated at $100 million 

during the term of the contract (plus 

more than $43 million every year there-

after). Meanwhile, IA members incurred 

no cuts in health benefits (for example, 

no increased costs for dependents, and no 

increases in the number of hours needed 

to qualify for eligibility). This exceptional 

outcome can be attributed to many ele-

ments. Above all, however, the strength, 

solidarity and leadership of the IATSE 

(including its bargaining committee, local 

unions, and members) were key factors in 

our collective success. 

Shortly after the conclusion of Basic 

Agreement bargaining, the Area Stan-

dards Agreement (ASA) was renegoti-

ated. Leaders of the affected IA Locals 

served on the IATSE’s committee along 

with International officers and staff. Bar-

gaining commenced at the offices of the 

Alliance of Motion Picture and Television 

Producers (AMPTP) in late April of 2015. 

Goals for these negotiations included 

raising yearly wage increases; increasing 

employer-paid health contributions; es-

tablishing employer-paid contributions 

to the IATSE Training Trust Fund; secur-

ing jurisdiction over certain locations de-

partment employees; and clarifying that 

set teachers work in IATSE covered clas-

sifications. 

Negotiations lasted four days and 

the Alliance secured its major priorities. 

The new ASA includes yearly 3 percent 

wage increases. Daily benefit contribu-

tions increase by five dollars per person in 

each year of the contract. Employers now 

contribute for the first time to the Train-

ing Trust Fund for each hour worked by 

every IATSE employee. These significant 

contributions will provide safety and 

skills training for the members who work 

within ASA jurisdictions long into the 

future. As with the Basic Agreement, the 

ASA’s new media terms now deliver su-

perior conditions for members working 

on high-budget SVOD productions. This 

was an important gain for IA members 

engaged on these projects around the U.S. 

Below the high budget tiers there 

were other improvements. IA members 

working on new media productions with 

a budget of less than $25,000 per minute 

will receive five dollar per day increases in 

benefit contributions in each year of the 

Agreement. In addition to these robust 

economic gains, locations department 

jurisdictions were defined and set teach-

ers are now in a verified contractual clas-

sification. These clarifications will secure 

the financial outlook for many IATSE 

members.

Safety concerns were also addressed 

in the renewed ASA. Extended workday 

safety guidelines were incorporated into 

the body of the Agreement. Employers 

may now provide courtesy housing or a 

ride home when crew members are too 

tired to travel. These stipulations coin-

cide with the requirement that employees 

receive 10 hours of rest after consecu-

tive workdays of 14 hours or more. All 

call sheets must also list the studio safety 

officer and studio safety hotline. 

These features provide long-term 

stability for IATSE members within 

the motion picture industry across the 

country. The ASA bargaining committee 

unanimously endorsed the contact and 

it was ratified by the General Executive 

Board.

The IATSE’s Low Budget Theatri-

cal Agreement (LBA) was negotiated 

twice in the last four years. This contract 

imparts beneficial working conditions to 

a segment of the industry which—in the 

not distant past—was principally com-

pleted with non-union labor. It covers 

hundreds of companies throughout 

North America producing features with 

budgets of $14.2 million or less. 

In November 2013, IATSE officers 

and representatives of Locals from across 

the U.S. and Canada met in Los Angeles 

to negotiate a successor contract. After 

these negotiations, the LBA became the 

first national contract with weekend 

turnaround. In addition, it now includes 

portal-to-portal language for daily turn-

around, and pay increases for special-

ized work. Meal penalties and per diem 

payments were increased and wages will 

increase in accordance with the terms of 

other major agreements. The LBA now 

contains language preserving IATSE work 

(thus curbing subcontracting), which is 

stronger than any national IATSE pro-

duction contract. With this advancement, 

we hope to stem the use of mobile labs 

and other non-union entities. 

In September of 2016, the parties 

again agreed to industry standard wage 

and benefit increases, thereby ensur-

ing three more years of stability for IA 

members working on low budget fea-

tures in the U.S. and Canada. The LBA 

recognizes the economic challenges of 
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low budget production. However, it is 

of utmost importance that this contract 

help to promote a safe work environment 

for our members. Meanwhile, health and 

pension benefits remain intact for IA 

members employed on independent fea-

tures produced under this contract.

Our term agreements with Fremantle 

and EndemolShine USA (a newly com-

bined entity formed from two previous 

term signatories—Endemol and Reveille) 

covers projects that the Alliance formerly 

had difficulty organizing due to their 

small crew complements. Hundreds of 

thousands of hours and corresponding 

healthcare and pension benefits are now 

realized by people who, a few short years 

ago, would never have expected such ben-

efits from reality television work. During 

renewal negotiations for these reality 

term agreements, the IA achieved wage 

and benefit increases, triple time after 15 

hours worked, weekend turnaround, in-

creased daily turnaround, and employer-

paid contributions for the IA Training 

Trust Fund. 

A successor contract covering episod-

ic television for pay television channels 

(HBO, Showtime and Starz) was negoti-

ated in November of 2014. This Agree-

ment was established in the 1990’s after 

organizing Home Box Office (HBO) to 

stem rising non-union television produc-

tion. After soliciting proposals from the 

affected Locals, I appointed a bargaining 

committee consisting of local union offi-

cers from around the country. IA officers 

and representatives and the committee 

met in Los Angeles for four days of nego-

tiations with the producers. Top priorities 

were to strengthen working conditions, 

standardize wages, increase living allow-

ances, increase per diem and enhance idle 

day pay.

Economic and quality-of-life con-

cerns were significantly improved. The 

successor agreement incorporated lan-

guage (like that included in the Area 

Standards Agreement), which provides 

employer-supplied transportation or 

housing after two consecutive 14-hour 

days or one 16-hour day. The IA also 

obtained stronger financial penalties 

for invaded rest. Meal penalties were in-

creased by reducing the penalty incre-

ment from three-quarters of an hour to 

one-half hour, without any reduction 

in the dollar amount. Living allowance, 

idle pay, and per diem increased roughly 

16 percent for each of these elements 

over the course of the contract, with the 

largest increase front-loaded in the first 

year of the four-year agreement. When 

on overnight locations, employers no 

longer subtract 60 minutes of travel time 

each way when calculating overtime. Spe-

cialized work pay is now also available to 

members working on pay television pro-

ductions. Across the country, wages are 

now consistent with other major agree-

ments. For the first time, first assistant 

accountants, payroll accountants and 

additional assistant accountants will have 

wage minimums set forth in the con-

tract. The financial elements of the pay 

television contract are now some of the 

strongest in the industry. It has become a 

robust, mature contract that will protect 

IATSE members for many years to come. 

In the spring of 2016, Locals from 

around the country met representatives 

and officers of the IA in New York to re-

negotiate the Association of Independent 

Commercial Producers (AICP) contract. 

The AICP is the bargaining association 

for over 400 television commercial com-

panies. This successor contract improved 

in the following areas: a new holiday 

was added to the Agreement; extended 

workday safety guidelines were incorpo-

rated; wages and benefits increase pur-

suant to industry standards; and certain 

IATSE work (e.g., set construction, special 

effects, set painting, scenic work, and 

stage rigging) at production locations was 

preserved. This last gain is especially im-

portant since subcontracting (under cut-

rate terms) became a growing problem 

on commercials around the country. 

The past year has also been an espe-

cially busy time for commercial organiz-

ing. In 2016, more than 70 commercial 

companies were brought under IATSE 

contracts. By organizing in this area, we 

systemically curtail the work of unfair 

and non-union production companies 

thereby protecting jobs for IA members 

who rely on television commercials for 

their livelihoods.

The Motion Picture and Television 

Department and IA Locals have con-

tinued to monitor jurisdictions where 

non-union work may flourish if left un-

checked. Several so-called “right to work” 

states like Kentucky, Alabama, and Mis-

sissippi have recently implemented film 

tax incentives. Here, several projects have 

been successfully organized and complet-

ed under IATSE contracts. These include 

low budget features like Mom and Dad 

and Tragedy Girls, which were both orga-

nized in Kentucky. IA representatives have 

also been actively organizing faith-based 

productions as these projects grow in 

scope and budget. Features such as God’s 

Not Dead 2 and Believe were brought 
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under contract in recent years through 

strategic organizing. These efforts send a 

clear message that the IATSE’s members 

will not stand for less than the area stan-

dard wages and benefits they deserve. 

The Department is now actively 

preparing for future industry negotia-

tions. The Basic Agreement and the Area 

Standards Agreement both expire July 

31, 2018. Economic stability—including 

health and retirement benefits—and the 

safety of our members will continue to be 

the IATSE’s top priorities at the bargain-

ing table. 

As the motion picture and television 

industries evolve, so will the IATSE. I am 

committed to safety and skills training, 

which will prepare our members for in-

evitable technological changes. Protecting 

our jurisdiction is a constant necessity 

and together with IATSE Locals we will 

protect our jobs. We will be prepared to 

meet these and other challenges head-on, 

through solidarity and commitment. The 

growth and success of the Motion Picture 

and Television Department over the last 

four years offers proof that our unified 

membership and the power of our col-

lective voice will lead the Alliance into the 

future.

COMMUNICATIONS  
DEPARTMENT

The Communications Department, 

since its establishment in 2011, has grown 

progressively in size, sophistication, and 

enthusiasm. The Communications De-

partment has raised the profile of our 

issues, our concerns, and our Union’s tal-

ented members to new levels. The capac-

ity of the Department has grown to suc-

cessfully manage multiple projects and 

initiatives. Over the past several years, our 

Communications staff has become par-

ticularly skilled at establishing and main-

taining multiple digital communications 

tools; developing messaging strategies 

that maximize the International’s out-

reach; and providing valuable assistance 

in IATSE organizing campaigns. I believe 

that a well-informed membership stand-

ing in solidarity is essential to the overall 

success of the Alliance. And I am pleased 

to report that the Communications De-

partment contributes its significant 

efforts to that mission. 

Since the 67th Quadrennial Con-

vention four years ago, Molly Katchpole 

joined the Department and holds the po-

sition of Senior Outreach Coordinator. 

She came to the Alliance with experience 

in political and digital campaign orga-

nizing. Increasing our communications 

capacity was crucial because the speed 

of internet communications requires the 

Department to manage a large volume of 

content on a weekly basis. 

With the use of multiple communi-

cations tools, the Department strives to 

meet the IATSE’s members wherever they 

may be—on the road, in the workplace, 

and on the internet. Among the various 

emerging digital communications tools at 

the Department’s disposal, email remains 

one of the most enduring and reliable. 

Upon assuming responsibility over the 

IATSE email program, the Communi-

cations Department sought to shift the 

IATSE’s periodic emails from one-way 

notices to more action-oriented mes-

sages, which will appeal to a broad and 

growing base of recipients. A redesigned 

email template was introduced in 2014 

that better accommodates mobile device 

screens and matches the look and theme 

of the IATSE’s existing website. Under the 

Communications Department’s guid-

ance, the IATSE has also transitioned to 

a new email delivery platform. This new 

goal-oriented platform allows the Al-

liance to more precisely distribute tar-

geted emails to members based on re-

gional matters that might affect them (for 

example, new messages can be limited to 

recipients by city, voting district or zip 

code). This and other advanced features 

have enabled the Alliance to achieve mea-

surable success with our traditional email 

program. Statistics show that, on average, 

recipients are opening IATSE emails at a 

rate that is nearly twice as high as emails 

sent by comparable organizations. With 

these changes, the IATSE email program 

has remained a powerful part of our 

online Communications toolset.

Along with creating and editing email 

content, the Communications Depart-

ment has focused on refining online 

messages to more competently reach the 

IATSE’s members and the general public. 

Through a range of publications (from 

140-character tweets to full-page press 

releases) the Communications Depart-

ment’s messages are designed to appeal to 

a wide audience. These efforts have been 

aided by the AFL-CIO, which recently 

conducted focus group studies to identify 

the most resonant terms to use when dis-

tributing content about unions and their 

members. Within this framework, the 

Communications Department creates 

materials that promote accomplishments 

of our members and share our vision 

with the public. 

The Department principally does 

this through the expansive reach of social 

media networks. Since the 67th Conven-
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tion four years ago, the IATSE’s overall 

social media presence has grown consis-

tently and has now reached tens of thou-

sands of followers. Social media provides 

a space where the Department assembles 

content that promotes the IATSE and 

the labor movement generally. It pro-

vides an opportunity to comment upon 

current events and pushes members to 

become active participants in the Alli-

ance’s initiatives. It allows the IATSE to 

deliver member news, union news, and 

entertainment news to the IATSE audi-

ence. Social media has made it easier for 

members to access all this content on a 

mobile device from backstage, on set, or 

on the road. 

Our online presence also allows the 

Communications Department to con-

tribute to IATSE organizing and contract 

campaigns. Campaign supporters can 

access Facebook posts and Twitter tweets 

or gather thousands of petition signa-

tures. Alliance organizing campaigns are 

thus exposed to hundreds of thousands 

of views through social media alone. Our 

statistics prove that our allies and adver-

saries both notice this work. Moreover, 

the flexibility of social media allows the 

Department to succinctly conclude its ac-

tivities when a strike is settled or negotia-

tions are complete. 

One particularly notable campaign 

involved contract negotiations by several 

IATSE local unions at New York’s Metro-

politan Opera in 2014. The Communica-

tions Department produced, edited, and 

distributed digital communications as 

part of the “Save the Met Opera” campaign 

to support our affiliates and promote the 

fight for a fair contract. I commend all the 

efforts in the “Save the Met Opera” cam-

paign, which were principally carried out 

on the ground by members of the Locals 

working at the Metropolitan Opera. The 

impressive digital support offered by the 

Communications Department (through 

social media, websites, and coordinated 

press releases) contributed to the cam-

paign’s success.

Another noteworthy campaign in-

volved Canadian commercial production 

firm Egg Films. After an action protesting 

Egg’s lockout of union film technicians in 

Halifax, Nova Scotia, Egg Films launched 

social media attacks against the IA. With 

video and photos submitted by members 

at the protest, the Communications De-

partment assembled a video featuring 

Egg Films supporters screaming at IATSE 

members. The video was picked up by 

Halifax press and circulated among re-

gional labor organizations and members. 

On social media, the video eventually re-

ceived nearly 55,000 views within a few 

days.

The IATSE’s social media work has 

also allowed the Department to publicize 

political matters that are important to 

the IATSE’s members. During the most 

recent U.S. elections, the Communica-

tions Department worked with the Po-

litical Department to distribute messag-

ing regarding candidate platforms and 

publicize get-out-the-vote opportunities 

to our members. The Communications 

Department live-tweeted the presiden-

tial debates and vice presidential debate 

on Twitter, commenting on candidates’ 

performances and fact-checking their 

remarks.

Leading up to the 2016 U.S. elec-

tions, the Department helped to create 

and distribute a popular publication 

called, “Open Letter to Donald Trump” 

published on the website medium.com. 

The letter—describing an instance where 

Donald Trump crossed an IATSE picket 

line—had wide appeal. It reached over 

200,000 views on medium.com and other 

social media platforms. It was extensively 

redistributed by other labor organiza-

tions, including the AFL-CIO. This is only 

one example of the importance of social 

media when distributing political com-

munications that are significant to the 

Alliance. 

While the main function of the Com-

munications Department is to focus on 

matters related to the IATSE, it also sup-

ports the campaigns of our allies within 

the labor movement and other progres-

sive groups. The Department has fre-

quently identified matters that the IATSE 

could publicize and support via social 

media. Consequently, the initiatives of 

our colleagues receive tens of thousands 

of additional views by people in the  

IATSE’s social media networks. These 

efforts have included digital communica-

tions supporting worker organizing cam-

paigns and boycotts by other AFL-CIO 

unions and remarks from the IATSE 

Women’s Committee about the impor-

tance of access to healthcare through 

Planned Parenthood (which has recently 

faced legislative defunding). The Com-

munications Department will continue 

finding opportunities to support the ac-

tivities of our allies and our sister and 

brother labor unions.

Additionally, due to the IATSE’s 

notoriety for competent digital com-

munications, the Communications 

Department has developed resources 

and trainings for IATSE local unions, 
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members, and the labor movement at 

large. In 2015, the Communications 

Department published a social media 

toolkit and ‘netiquette’ guide. The toolkit 

is an introduction to prominent social 

media platforms and how they can best 

be used professionally by local unions 

and members. Readers have access to 

specific examples showing the steps to 

establish a social media network page. 

The guide explains the types of content 

that are appropriate and offers case 

studies of organizations that use social 

media networks correctly and incorrect-

ly. The ‘netiquette’ section explains many 

well-known social codes of the internet. 

Readers seeking further information can 

rely on a list of additional resources to 

develop more expertise in content cre-

ation and graphic editing. 

The toolkit has received positive feed-

back from the Alliance’s members and the 

wider labor movement. Other union of-

ficials have remarked that they have used 

the IATSE’s guide to train members of 

their own organizations. 

The IATSE is also a collaborator in 

the AFL-CIO’s training series, used by 

many union members to improve their 

digital communications skills. In 2014, 

the digital team at the AFL-CIO invited 

the Communications Department to 

develop and run a beginner Twitter 

hashtag training for their digital tool 

series, which was broadcast as a webinar 

and made available online for AFL-CIO 

affiliates. The Department has also con-

ducted similar digital training for the 

New York City Central Labor Council. 

These have focused on Facebook’s best 

practices, advanced uses of Facebook, 

and the basics of Twitter (how to write 

a tweet, and how Twitter can be used 

for organizing, publicity, and network-

ing). Several New York-based IATSE 

Locals were represented at these events, 

which are recorded and available for 

IATSE members on the IATSE YouTube 

channel.

Several communications awards the 

IATSE received since the last Conven-

tion credit the innovations the Com-

munications Department has developed 

in various aspects of its activities. The 

IATSE received an International Labor 

Communications Association (ILCA) 

first-place award in late 2013 for excel-

lence in website design and a second-

place award for use of social media. More 

recently, in 2015 the IATSE received an 

ILCA first-place award for the best use 

of social media among national and in-

ternational unions for the ‘Save the Met 

Opera’ online campaign. 

The IATSE’s important communica-

tions work—including its digital pres-

ence—requires the input of members 

and local unions to ensure a strong online 

community. I encourage the Delegates to 

this Convention to return to your local 

unions and remain in contact with the 

Communications Department. We are 

grateful to have access to stories of your 

successes so we may continue to raise 

the profile of the many local unions and 

members of the Alliance.

THE OFFICIAL BULLETIN

In addition to the emergence and 

growth of our new communications 

tools, the Official Bulletin has remained 

a core piece of the International’s com-

munications program. Over the past 

several years, a number of significant 

changes have modernized the content 

and appearance of the Official Bulletin. 

These modifications were motivated by 

our desire to provide relevant, attractive 

content which have caused the Bulletin to 

grow in popularity. 

Commencing with the first quarter 

issue of 2014, the design and layout of 

the Official Bulletin were renewed with 

a contemporary and magazine-style ap-

pearance. The color scheme has been 

updated to match the International’s 

website and other digital platforms. For 

ease of reference, we have revamped the 

local union directory by arranging local 

union listings according to their loca-

tions within the United States or Canada, 

respectively. The Bulletin’s content now 

includes several recurring features con-

centrating on matters germane to the 

various International Departments. We 

proudly profile members throughout the 

Alliance in Bulletin columns. We have 

been especially satisfied with the “Activ-

ists Corner,” which highlights members 

and Locals around the Alliance who sus-

tained a theme of the 67th Convention 

by intensifying their activism. 

These changes and additions to the 

Bulletin were rewarded in 2014 when the 

International Labor Communications 

Association awarded the IATSE “First 

Prize for General Excellence” among all 

international and national union publi-

cations.

In continuing our initiative to be 

more efficient and environmentally con-

scious, over 18,000 members have now 

signed up to receive the Bulletin electroni-

cally. The benefits of electronic distribu-

tion are twofold—it reduces the amount 

of paper in circulation, and those who 

elect the electronic version will receive the 
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Bulletin in advance of those receiving the 

paper copy.

I thank those Locals and members 

who have contributed stories of their ac-

tivities and successes for publication in 

the Bulletin. I also wish to thank General 

Secretary-Treasurer James B. Wood and 

Assistant to the Editor MaryAnn Kelly for 

their dedication to making the Bulletin 

one of the International’s most valuable 

and enduring tools.

EDUCATION AND 
TRAINING DEPARTMENT

I continue to firmly believe that fur-

thering the education of our members, 

elected local union leaders, and Inter-

national personnel will stimulate the 

IATSE’s future growth. Under my leader-

ship, the IATSE’s Education and Training 

Department has fostered an extraordi-

nary culture of continuous learning in 

every segment of our Union. The De-

partment has divided its energies among 

three primary areas: (i) union leader-

ship training, (ii) craft skills and safety 

training (in conjunction with the IATSE 

Training Trust Fund), and (iii) outreach 

to high school and college students. As 

described below, each of these areas in-

cludes multiple initiatives, which the 

Department has continuously expanded 

since the close of the 2013 Convention. 

Thankfully, our education and train-

ing programs have received tremendous 

support from IATSE Locals and workers 

across the U.S. and Canada. 

Union Leadership Training 

In May 2014, the Alliance debuted one 

of the most groundbreaking initiatives 

of the Education and Training Depart-

ment—the IATSE Officer Institute. This 

inventive one-week training course offers 

local union leaders access to the skills they 

need to effectively run their IATSE Locals. 

It is a key part of our vision of strengthen-

ing the Alliance from the bottom up. The 

curriculum offers measures of knowl-

edge for effective leadership in areas 

such as: labor history, labor law, strategic 

planning, organizing, contract admin-

istration, collective bargaining, record 

keeping, communications, activism, and 

time management. Participants are also 

introduced to a range of other resources 

available to IA Locals through the Inter-

national Union and the IATSE Entertain-

ment and Exhibition Industries Training 

Trust Fund (TTF).

To help make the Officer Institute 

useful and relevant, input from every 

corner of the Alliance was solicited. In-

ternational Department Directors col-

laborated on the curricula and exercises. 

The Education and Training Department 

consulted local representatives about the 

proposed subjects of study, logistics, and 

goals for the program. Finally, in April 

of 2014, together with IATSE Vice Presi-

dents, officers, representatives and other 

key staff members, I participated in the 

program as an inaugural student. This 

experience allowed many members of 

the IA family to refine their core compe-

tencies while assisting with further devel-

opment of the program. 

As the Officer Institute has evolved, 

we have welcomed instructors and ad-

visors from leading educational insti-

tutions including Cornell University, 

McMaster University, the University of 

Arkansas, the University of Oregon and 

the AFL-CIO’s Bonnie Ladin Union 

Skills Program. Prominent lawyers and 

accountants who work with the IATSE 

have also provided valuable contribu-

tions. 

Beginning with the first session in 

May 2014, IATSE leaders from every ter-

ritory and craft have attended the Officer 

Institute. These officials serve virtually 

every segment of the Alliance, from the 

largest Locals to the smallest. To date, 597 

local union representatives from 174 local 

unions have graduated from the Officer 

Institute. The skills imparted by these 

programs have consequently reached 

over 92 percent of the IATSE’s member-

ship. 

Sessions of the Officer Institute have 

been hosted in locations throughout 

the U.S. and Canada including Atlanta, 

Austin, Baltimore, Calgary, Cambridge, 

Chicago, Denver, Las Vegas, Los Angeles, 

New York, Philadelphia, Toronto, and 

Vancouver. An additional session will be 

scheduled for October 2017 in Orlando. 

At every stop, host local unions partnered 

with the International to welcome partic-

ipants. Without their support, this initia-

tive would not have been possible. 

To aid small Locals and encourage 

their participation in the Officer Insti-

tute, the General Executive Board voted 

in 2016 to provide thirty subsidies (ten 

for each of three consecutive sessions) to 

IA local unions with less than $250,000 

in gross receipts during the previous year. 

These subsidies were eagerly utilized by 

the leaders of our smaller Locals. Along 

with the staff of the Education and Train-

ing Department, I continue to hear com-

plimentary remarks from participants. 

This training has helped leaders flourish 

within their local unions as they share 

the skills that they learned. 

IATSE Officer Institute participants 
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immediately began requesting more 

in-depth study on several of the topics 

covered at their initial trainings. There-

fore, in 2016 the Alliance launched an ad-

vanced officer training called Officer In-

stitute 2.0. The lessons most-requested by 

our local leaders were in organizing and 

Secretary-Treasurer skills. Those topics 

were covered by the inaugural Officer In-

stitute 2.0.

Organizing 2.0 featured sessions on 

analytical targeting strategies, real-world 

applications, and advice from successful 

organizers. Instructors focused on com-

munications, labor law for organizing, 

and tactical planning. The participants 

were consulted about actual organizing 

targets within their jurisdictions. Mean-

while, Secretary-Treasurer 2.0 covered 

essential topics for IATSE representatives, 

including labor law for secretary-treasur-

ers, the IATSE International Constitution, 

maintaining books and records of local 

unions, keeping the minutes of meetings, 

budgeting for local unions, government 

filings, trustee audits, and fraud preven-

tion.

Three sessions of each respective 2.0 

course have been held to date. The inau-

gural 2.0 in Baltimore had a graduating 

class of 73 officers from 39 different local 

unions. Enthusiasm surrounding the 

classes has led to two more sessions—in 

Las Vegas during 2016 and at the Mari-

time Institute in Baltimore in 2016. The 

2.0 courses will again be held in Los 

Angeles later this year, from November 

29-December 1, 2017. A total of 85 Local 

officers have graduated from Organizing 

2.0 and 90 Local officers have graduated 

from the Secretary-Treasurer 2.0, for a 

total of 175 attendees. 

One of the IATSE’s first education of-

ferings for leaders of local unions—The 

Labor Education Assistance Program 

(LEAP)—also remains an extremely 

popular initiative. Through LEAP, the In-

ternational provides reimbursement for 

tuition and reasonable expenses associat-

ed with a wide range of continuing union 

skills education programs and courses. 

LEAP funding is available to officers, 

officials, trustees, and executive board 

members of local unions for one course 

per year. LEAP has funded tuition (and, 

modest room and board fees) for classes 

of all types including semester-long 

courses in accredited degree programs 

like the AFL-CIO’s Bonnie Ladin Union 

Skills Program; short multi-day seminars; 

online college courses; online union skills 

trainings; and day-long workshops. 

As shown in the table below, utiliza-

tion of LEAP has steadily grown since its 

inception in 2009. By the end of 2016, 

the International had distributed a grand 

total of $285,156 in LEAP funding. 

YEAR	 CANADA	 USA	 TOTAL

2009	 -	 $275.00	 $275.00

2010	 $10, 968.75	 $15,260.40	 $26,229.15

2011	 $7,105.10	 $19,713.04	 $26, 818.14

2012	 $15,265.00	 $44,081.82	 $59,346.82

2013 	 $14,514.87	 $25,384.85	 $39,899.72

2014	 $11,147.45	 $42,260.76	 $53,408.21

2015	 $12, 734.35	 $32,164.65	 $44,899.00

2016	 $6,894.12	 $26,609.52	 $33,504.12

TOTAL	 $78,630.12	 $206,526.04	 $285,156.16

The program gives officials the flex-

ibility to select classes that will be unique-

ly beneficial to them when representing 

their members. Topics have varied widely. 

Since the 2013 Convention, LEAP funding 

has reimbursed the tuition for courses 

with nearly 70 titles in subjects ranging 

from public speaking to the complex U.S. 

Affordable Care Act. 

The International also continues 

to offer the “IATSE Road Show—Why 

Unions Still Matter,” to local unions in 

the U.S. and Canada. This traveling work-

shop presents a brief history of organized 

labor (especially focusing on the IATSE) 

with separate presentations for Cana-

dian and U.S. Locals. Importantly, the 

Road Show explains how politics affect 

the labor movement. We have educated 

countless members along with their fami-

lies and friends about the need for strong, 

vital unions. Attendees leave with a better 

understanding of the correlation between 

strong unions and strong economies. 

Local unions are encouraged to contact 

the Education and Training Department 

to bring this presentation to their cities 

and towns. The presentation is updated 

often in response to participant evalua-

tions and remains very popular.

Educational investment in IATSE 

members supports an environment 

where our workers can keep pace with 

technology and build skills. These efforts 

cement our place as the go-to labor source 

for employers in our industries. Further-

more, when Local officers and staff hone 

their leadership skills, the workers we 

represent will have the finest representa-

tion possible. Our commitment to life-

long learning promotes professional de-

velopment within the IATSE at all levels, 

making our organization stronger and 

more powerful. 

However, where there is great demand 

for new skills, leaders and rank-and-file 

workers often find it difficult to fit con-

tinuing education into their busy sched-
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ules. To address the IATSE’s demands for 

a flexible learning environment, in 2015 

the Alliance launched a successful part-

nership with lynda.com, a leading web-

based educator. This landmark collabo-

ration was conceived to help members 

advance in their crafts and meet the 

needs of ever-changing technologies in 

the entertainment and exhibition indus-

tries. IATSE members who enroll receive 

unlimited access to lynda.com’s extensive 

library of topics like the latest software, 

creative capabilities, and business skills. 

The site offers high-quality instructional 

videos taught by recognized experts and 

working professionals. There are also nu-

merous leadership, administrative, and 

personal development topics useful for 

IATSE leaders. Subscriptions are offered 

to IATSE members through their local 

unions at a fraction of the standard lynda.

com membership fees.

When the IATSE’s lynda.com part-

nership began, the Education and Train-

ing Department hoped to enroll 1,000 

members. Interest in the program vastly 

exceeded our modest expectations. At the 

end of the first year of this initiative, 6,554 

IA members had purchased discount 

lynda.com subscriptions. As we approach 

the second anniversary, which occurs 

September 1, 2017, over 5,200 IATSE 

members have enrolled and viewed more 

than lynda.com 87,145 videos covering 

over 6,229 hours of instruction.

Among IA members, some of the 

most popular titles of lynda.com craft 

skill-related instruction have been: 

DaVinci Resolve 12 Essential Training; 

Photoshop CC Essential Training; Pre-

miere Pro CC Essential Training; Sketch-

Up Essential Training; Final Cut Pro X 

10.2 Essential Training; WordPress Es-

sential Training; Audio Recording Tech-

niques; Avid Media Composer 8 Essential 

Training; Editing with Composites and 

Effects in Avid Media Composer; Light-

room CC Essential Training (2015). Ad-

ditionally, IA members have seized this 

opportunity to develop leadership and 

office skills on topics ranging from time 

management to strategic negotiations, to 

Microsoft’s Excel. 

The Education and Training Depart-

ment has also continued to offer union 

skills workshops to Local IA officers at the 

International’s General Executive Board 

Meetings. These workshops, which are 

regularly held on Wednesday afternoons, 

are open to all who attend the bi-annual 

International General Executive Board 

meetings. Lasting two or three hours, the 

trainings have updated local union rep-

resentatives on a variety of subjects that 

affect their locals and IATSE members 

everywhere. Consequently, they have 

become respected and valuable events. 

Presenters and titles of these trainings 

since the 2013 Convention are as follows: 

Robyn Cavanagh with IATSE Executive 

Board members and Department Direc-

tors, “IATSE Officer Institute Information 

Session and Survey” (San Antonio, TX, 

January, 2014); Barbara Byrd of the Uni-

versity of Oregon, “Building Activist Local 

Unions” (Seattle, WA, August, 2014); 

Allison Porter of Cornell University/

Alvarez Porter Group “Turning the Lights 

on Activism” (Charlotte, NC, January, 

2015); Paul Silverman of Integra Systems, 

“Effective Work Habits” (Halifax, NS, July, 

2015); Scott Treibitz of TriCom Associ-

ates, Inc., “Media and Messaging for Local 

Unions,” (Hollywood, FL, January, 2016); 

Arthur Matthews of Cornell University, 

“Political Activism in Your Union” (San 

Francisco, CA, July 2016); Allison Smartt 

of Creative Future, “Creative Future Train 

the Trainer Session: Teaching IATSE 

Members to Present School Workshops” 

(New Orleans, LA, January, 2017). 

To offer educational opportunities 

as often as possible, the Education and 

Training Department has also arranged 

training for delegates to the IATSE’s Dis-

trict Conventions. From May through 

October each year, education sessions 

have been offered at every IATSE Dis-

trict Convention in the U.S. and Canada. 

While nothing is duplicated, annual 

topics complement instruction offered 

at the Officer Institute and GEB sessions. 

These workshops introduce subjects to 

Delegates who may be new to the IATSE 

education programs. The titles of recent 

District education sessions have included: 

“The Duty to Bargain/Midterm Contract 

Changes” (2014), “IATSE Canadian Road 

Show” (2014), “Strategic Thinking About 

Activism” (2015), “Workplace Safety for 

Local Leaders” (2015), and “Strategic 

Training and Readiness (STAR) for Orga-

nizing” (2016). Approximately 800 Del-

egates and guests attend these workshops. 

Education and Training Department 

representatives are also in attendance to 

introduce Local leaders to other educa-

tional opportunities available through 

the International.

We continue to make International 

staff training a key component of our 

education programs. In addition to the 

open-to-all trainings at GEB assemblies, 

IATSE Representatives and Vice Presi-

dents have had access to specialized semi-

nars during GEB meetings, which deal 



T H I R D  Q U A R T E R  2 0 1 7 	 6 5

with topics that often arise on Interna-

tional assignments. 

Furthermore, each spring Interna-

tional Vice Presidents, representatives, 

and other top staff members gather for 

a three-day intensive educational work-

shop and retreat. There, the International 

staff and Executive Board members come 

together to recognize and discuss issues 

important to the Alliance. These meet-

ings also provide an opportunity for 

IATSE staff to meet in person for short 

and long-term planning and common 

goal setting. By sharing a collective vision, 

the Alliance moves forward with an en-

hanced spirit of unity and cooperation. 

Key instructors at recent staff trainings 

and the titles of their presentations were: 

Trish Westwater, “Strategizing and Com-

municating About Activism” (2015); Paul 

Silverman, “Working More Effectively—

Time Management” (2015); Scott Treib-

itz, “Communications—Framing Our-

selves as Organizers” (2016); Liz McElroy 

of the AFL-CIO and Yvonne Syphax of 

the Bonnie Ladin Union Skills Program, 

“AFL-CIO Messaging/Words that Work” 

(2016); Yvonne Syphax, Tiffany Bender 

of the AFL-CIO, Sally Alvarez of Cornell 

University and Ed Fry, “Convention 

Preparation: Leading By Example” and 

“ReSET for the IATSE” (2017).

In late 2013, AFL-CIO President 

Richard Trumka founded the National 

Labor Leadership Initiative (NLLI). 

This high-level leadership program re-

sponds to the present turbulent condi-

tions confronting workers and unions. 

This affords union leaders an opportu-

nity to talk about the institutional objec-

tives that will build and strengthen our 

movement. The NLLI stemmed from 

the AFL-CIO’s belief that, rather being 

swept up in the inertia of America’s his-

torical union movement, we must instead 

focus on proactivity and planning. To 

do so, unions must ally themselves with 

progressive institutions that boost the 

rights of workers, immigrants, students, 

and the middle class. Each year, during 

three week-long retreats, NLLI partici-

pants spend hours deliberating over the 

groundwork necessary for an enhanced 

pro-worker movement. The NLLI offers 

strategic ideas about forming alliances, 

building capacity, using our resources to 

reverse the rising tide of anti-union pro-

paganda, and transforming the economy 

to benefit all workers. Between 2013 and 

2015, IATSE General Secretary-Treasurer 

James B. Wood and International Trustee 

Patricia White respectively participated in 

two of the three NLLI meetings. 

This group has served as a useful 

think tank for those interested in build-

ing pro-worker power. The NLLI has 

also added new depth to the expansive 

educational offerings for the IATSE’s 

members because some of the material 

presented at the NLLI has been incor-

porated into IATSE leadership training. 

Additionally, the IATSE will be able to 

draw upon the bonds and relationships 

formed with other participating organi-

zations as future resources. Every group 

that addresses the concerns of working 

people—including the IATSE—will need 

to be flexible, dynamic and intelligent to 

confront our many challenges.

We must recommit to being resilient 

and trained leaders within the IATSE 

every day. In connection with the lead-

ership training programs noted in this 

report, we have persevered toward that 

end. IATSE leaders at every level must 

continually work to become more skilled 

at representing workers within the Al-

liance. Under my leadership, more and 

more programs and courses have been 

offered through the Education and Train-

ing Department. I encourage all Delegates 

to this Convention to take advantage of 

the International’s support with these 

myriad offerings. 

Craft Skills and Safety Training

As I have routinely reported, craft 

skills and safety trainings are the most de-

pendable ways to identify the most criti-

cal needs and pressing challenges facing 

IATSE members in their workplaces. By 

offering our workers the resources they 

need, the Alliance gains competitive le-

verage and provides our employers with 

an invaluable resource—a dynamic, 

highly-trained workforce that helps them 

succeed. In conjunction with the IATSE 

Entertainment and Exhibition Industries 

Training Trust Fund (described more 

fully elsewhere in this report), the IATSE 

has paved the way for our powerful mem-

bership to thrive. We have carried out 

several projects to support the develop-

ment of industry-wide standards for 

worker health and safety for entertain-

ment workers in the U.S. and Canada.

Leading these is the Entertainment 

Technician Certification Program (ETCP) 

for entertainment industry professionals. 

The Training Trust Fund continues to 

reimburse eligible IA workers who pass 

any of the ETCP certification tests. The 

reimbursement amounts have recently 

increased and individuals can now com-

plete their certifications without paying 

the $550 exam fee. I urge all members and 

IATSE local unions to continually publi-



6 6 		  O F F I C I A L  B U L L E T I N

cize these important ETCP programs to 

their qualified brothers and sisters. 

ETCP has grown in popularity and 

scope since our last Convention. For in-

stance, in 2016, ETCP announced a new 

electrical certification called the Portable 

Power Distribution Technician Certifica-

tion (intended for persons working with 

portable power systems). As the ETCP 

becomes more popular, the number of 

newly-certified IATSE members contin-

ues to grow. However, certifications of 

non-union participants are also increas-

ing. This is good news for industry safety 

overall, but this trend will also have nega-

tive repercussions. We must encourage 

our members to become ETCP certified 

and organize those who already have 

certifications but who are not IATSE 

members. This is one of the most respon-

sible way to ensure that all the best techni-

cians are IATSE-represented technicians. 

The IATSE Craft Advancement 

Program (ICAP) also continues to focus 

on the safety and skills training of our 

members. The current members of 

ICAP are Joe Aldridge (Local 720), Peter 

Donovan (Local One), Kent Jorgensen 

(Local 80), Eddie Raymond (Local 16), 

Sheila Pruden (Local 873), and Chairman 

Alan Rowe (Local 728). These individuals 

have generously shared their time and ex-

pertise with the members of their Locals, 

members throughout the Alliance, and 

stakeholders within the larger entertain-

ment community. Most of all, they teach 

students at every level why working union 

is the best way to work safe. 

The ICAP serves the IATSE by advo-

cating to keep workers safe on the job and 

trained with the most up-to-date skills 

possible. The ICAP’s work focuses on 

three major areas: advising and support-

ing the Training Trust Fund and its pro-

grams; facilitating a formal cooperation 

agreement between OSHA, IATSE, and 

United States Institute for Theatre Tech-

nology (USITT); and collaborating on 

standards that affect the entertainment 

industry. 

Some of the most important work of 

the ICAP in recent years has been working 

in coordination with the U.S. Occupa-

tional Safety and Health Administration 

(OSHA) and the USITT. Through this co-

alition, IATSE, OSHA, and USITT work 

together to promote the health and safety 

of our workers. Through this partnership, 

the ICAP has done the important work of 

conducting training sessions for OSHA 

personnel on occupational health and 

safety hazards in the entertainment in-

dustry. During the past four years, ICAP 

has held such training sessions for OSHA 

staff and consultation officers in various 

regions across the U.S. spanning several 

states. 

Through this relationship, ICAP 

members also taught OSHA 10-hour 

training courses at both the 2016 and 

2017 USITT conventions, and partici-

pated in OSHA’s National Safety Stand-

Down to prevent falls. In the coming 

year, OSHA, USITT, and the IATSE will 

continue to collaborate in conducting 

training and outreach to prevent inju-

ries and fatalities among workers in the 

entertainment industry. The IATSE will 

provide training to federal OSHA staff 

(plus corresponding state officials, and 

consultation program staff) on recogni-

tion of electrical, fall, and other signifi-

cant hazards. Additionally, USITT and 

IATSE personnel will continue to provide 

OSHA 10-hour training to workers in the 

entertainment industry. We will continue 

to collaborate with OSHA in developing 

new safety information and distributing 

existing resources for our workers. In ad-

dition, coordinators from IATSE, OSHA, 

and USITT maintain regular contact to 

monitor the progress and results of this 

partnership.

The ICAP also works to promote 

workplace safety awareness through-

out the Alliance. ICAP spearheads the 

IATSE’s yearly observance of Worker’s 

Memorial Day in the U.S. and the Nation-

al Day of Mourning in Canada. I ask that 

Convention Delegates continue each year 

to honor our sisters and brothers who 

went to work and never came home with 

an IATSE union-wide moment of silence 

during these memorial events. 

Additionally, the North American Oc-

cupational Safety and Health (NAOSH) 

Week is held the first full week in May 

every year. Building upon Worker’s Me-

morial Day, the NAOSH Week seeks 

to promote safe workplaces by raising 

safety consciousness among workers and 

employers. IATSE Locals are asked to 

plan now to celebrate NAOSH Week by 

holding seminars, publishing safety lit-

erature, or participating in other events 

promoting safety activism. Reminders 

and information about both Worker’s 

Memorial Day and NAOSH Week are 

typically published in the IA’s first quarter 

Bulletin. 

Outreach to High School  
and College Students 

Helping young people learn about 

the IATSE and our crafts will lead to 

more positive exposure for the Alliance’s 

skilled workers. For the past five years, 
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the IATSE has participated in “Hidden 

Career Path Days” which are presented 

in conjunction with the Roundabout 

Theatre Company in New York City. 

High school students meet on six sepa-

rate days throughout the year to learn 

about the work of stagehands, sound 

technicians, wardrobe personnel, hair 

and makeup artists, and front-of-house 

staff. Volunteer members teach abbrevi-

ated lessons on specific aspects of their 

crafts and lead tours of their workplaces 

in Broadway theatres and other venues 

around New York City. Representatives 

of New York area IA Locals have been 

instrumental in assisting the Education 

Department staff with these events. In 

addition to volunteering as presenters 

for “Hidden Career Path Days,” IATSE 

members also appear at various high 

school college and career days, helping 

the workers of the future learn about 

unions and the IATSE.

In 2016, the IATSE also began assist-

ing the Roundabout Theatre Company 

with a new program—The Theatrical 

Workforce Development Program. A 

natural continuation of “Hidden Career 

Path Days,” this three-year program will 

train recent New York City public high 

school graduates to explore positions as 

young theatre technicians in entry-level 

jobs upon graduation. 

Meanwhile, the annual USITT con-

ference attracts college students from 

around the U.S. It offers an excellent 

opportunity to meet the workers of the 

future. Recently, the IATSE has taken a 

more systematic approach to this event 

(e.g., leading panels and conducting pre-

conference OSHA training, using the 

Training Trust Fund curricula) to maxi-

mize our ability to communicate with 

potential future members of the Alli-

ance. We must continue to introduce the 

IATSE to these young people who are on 

the verge of graduating from college and 

graduate school with excellent skills and 

energy. 

Finally, IATSE representatives are 

available upon request to present work-

shops at theatre and film schools regard-

ing the IATSE. A version of this presenta-

tion is also available upon request to local 

unions that wish to use it for outreach.

IATSE TRAINING TRUST FUND

At the 67th Convention in 2013, I re-

ported about the historic establishment of 

the IATSE Entertainment and Exhibition 

Industries Training Trust Fund (TTF)—a 

joint labor-management training fund 

established to offer training opportunities 

for IATSE members and those working 

under IATSE agreements in crafts repre-

sented by the Alliance. The Training Trust 

Fund has grown exponentially since our 

2013 Convention, when it was still in its 

infancy. 

The TTF is a trust fund governed by 

federal law in the U.S. As a labor-man-

agement fund under ERISA, the Train-

ing Trust Fund has an equal number of 

employer-appointed trustees and union-

appointed trustees. The Board of Trustees 

has grown in recent years. There are now 

seventeen Trustees (one employer Trustee 

seat is vacant). The TTF strives to serve 

all IATSE Locals, large and small. We are 

satisfied that the TTF’s programs can ac-

commodate each group’s needs by con-

sidering their prior training, experience, 

and capacity. It has developed programs 

to meet the diverse needs of the Alliance’s 

varied, growing workforce. The Trust 

has done so by listening to leaders and 

workers from across the IATSE. At our 

last Convention, a survey was conducted 

to determine the IA’s most pressing train-

ing needs and wants. Delegates’ input 

from the 2013 survey was used to estab-

lish a multitude of programs to reach 

Locals and members throughout the U.S. 

and Canada. 

The mission of the Trust is to promote 

industry recognized standards for safety, 

skills and craftsmanship in the entertain-

ment and exhibition industries. It does 

so by providing training that improves 

existing skills, develops new skills, em-

braces technological change, and focuses 

on the safest way to perform the work of 

our crafts. It supports training opportu-

nities for all employees working under 

the jurisdiction of the IATSE. It has de-

veloped state-of-the-art training tools, 

resources and methods. Additionally, 

the TTF is guided by a vision of a work-

force with the highest level of training in 

skills, safety and craftsmanship, across the  

IATSE’s jurisdictions.

The policies and procedures of the 

Training Trust Fund have been routinely 

refined to meet the growing needs of our 

organization. There are now ten full-time 

employees of the Training Trust Fund 

working on its various programs, initia-

tives and administrative functions. The 

Fund is also constantly expanding the 

programs it offers, projects underway, and 

resources developed. This has been made 

possible by the ever-increasing number of 

local unions that negotiate employer con-

tributions to the Training Trust Fund into 

their collective bargaining agreements. As 

of December 2016, over 100 local unions 

have negotiated for Training Trust Fund 
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contributions in at least one of their 

agreements. Particularly notable is the in-

creasing number of Canadian local union 

agreements with TTF contributions. This 

has resulted in a corresponding increase 

in the Canadian Locals’ enthusiasm for 

the Trust’s offerings.

As described below, key Training 

Trust Fund initiatives have taken shape 

each year since the Fund’s inception. 

In 2012 and 2013, the TTF systemati-

cally and widely reimbursed IATSE local 

unions that offered training on their own. 

This program is now known as the Sup-

ported Course program.

In 2014, the TTF began a calendared 

course program consisting of OSHA 10/

general entertainment safety courses 

throughout locations in the U.S. The TTF 

chose those locations with the goal of 

reaching large groups of IATSE workers 

from various Locals. This training was de-

veloped by members of the IATSE Craft 

Advancement Program to be an OSHA 

10-hour course specific to the enter-

tainment industry. Local unions, which 

already have certified OSHA 10-hour 

trainers in their ranks and Locals that wish 

to develop new trainers may now apply to 

the Fund to receive the curriculum and 

preparation on how to use it. Additional-

ly, the Training Trust Fund will reimburse 

the cost of tuition for Local trainers who 

successfully complete OSHA 501 and 

OSHA 511 and thus become qualified to 

teach OSHA training. This allows IATSE 

Locals to have trainers among their own 

members. The Training Trust Fund also 

continues to advise Locals that wish to 

bring in outside trainers familiar with the 

IATSE curriculum to teach OSHA 10 to 

their members.

Also since 2014, the Training Trust 

Fund has maintained a partnership with 

InfoComm. InfoComm, a trade associa-

tion representing the professional audio-

visual and information communications 

industries, offers a wide array of educa-

tion opportunities that are relevant to 

the IA’s members. This partnership gives 

every IA worker access to InfoComm 

membership benefits. Over 3,629 people 

to date have joined in this partnership.

Through the InfoComm partner-

ship, all IATSE members are eligible to 

become members of InfoComm at no 

expense to them. This offers access to a 

variety of free and discounted courses, 

online and in person. It includes the In-

foComm-administered Certified Tech-

nology Specialist (CTS) program, which 

is recognized as the premiere audiovisual 

(AV) professional credential. Of the 3,629 

IATSE members registered in the Info-

Comm partnership, 1,013 have enrolled 

in on-line course work. 

This partnership has led to expanded 

offerings of hands-on AV training in ad-

dition to InfoComm’s CTS training. By 

popular demand, an entry-level class, 

“Audio Visual Fundamentals for Stage-

hands” was specially developed for IATSE 

members in conjunction with InfoComm 

and is available to local unions. This com-

prehensive course offered through the 

Training Trust is a hands-on class that 

is augmented with online classes. The 

program has proved to be highly success-

ful and worthwhile to many local unions, 

as they expand work opportunities for 

their members in the AV field. Locals in-

terested in hosting the course may wish to 

have local individuals trained to deliver 

the curriculum. This means locals can 

offer AV training on an ongoing basis and 

as needed. 

As of December 31, 2016, we have 

held AV Essentials trainings at twenty-

three Locals (some with two or three ses-

sions) with approximately 700 attendees. 

Additionally, to date nearly 400 IATSE-

represented workers have successfully 

completed both the strenuous hands-on 

and online requirements to receive their 

InfoComm/IATSE Live Event Technician 

Certificates. 

The Training Trust Fund also reim-

burses the fees for those who successfully 

receive their InfoComm CTS certification 

plus reimburses tuition for any of the 

ETCP certifications, SPRAT rope-access 

certification, and CPR/AED certifica-

tions. 

The TTF began to offer a popular and 

unique “Train the Trainer” course in 2015 

taught by Dr. Mark Johnson, Professor 

of Technology and Workforce Learning 

at Pittsburg State University in Pittsburg, 

Kansas. This course was added to provide 

teaching techniques, lesson planning 

skills and presentation skills to new and 

seasoned trainers. This distinctive and 

popular program was specially created 

and customized by the Trust Fund Trust-

ees, members of the ICAP, IATSE Educa-

tion Department staff, and other IATSE 

trainers. The resulting program has been 

so successful that other unions are creat-

ing programs based on our model. The 

Train the Trainer course continues to be 

presented across the U.S. and Canada for 

IATSE Local trainers to learn skills to be 

the best instructors possible. 

The Training Trust Fund has also rec-

ognized that many IATSE local unions 

need high-quality safety programs that 
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could be used by local experts to train 

their workers. Therefore, in 2015 the TTF 

partnered with the UCLA Labor Occupa-

tional and Health Department and train-

ers in local unions across the U.S. and 

Canada to produce a curriculum library 

available to local union safety trainers. 

Establishing multi-module entertain-

ment safety curricula especially for IATSE 

craftspeople was an enormous undertak-

ing, which took nearly two years to com-

plete. It involved dozens of IATSE subject 

matter experts across North America, 

ICAP members, IATSE Vice Presidents 

and representatives, and Training Trust 

Fund Trustees. The outcome is a com-

prehensive library of training resources 

including case studies drawn from the 

real-life experiences of IATSE workers, 

which can be used to customize trainings 

for various groups. It has comprehensive 

instructor manuals, which guide instruc-

tors with a script so that it may be used 

by new and experienced trainers alike. 

The curriculum was rolled out late in 

2016 and enjoyed immediate popular-

ity. I strongly encourage locals to utilize 

this excellent library of resources as part 

of the valuable and important trainings 

they provide to their members.

The 2015-2018 IATSE Theatrical and 

Television Motion Picture Area Stan-

dards Agreement (ASA) requires contri-

butions from employers to the Training 

Trust Fund for the first time. In connec-

tion with that agreement, general safety 

courses developed by Contract Services 

Administration Training Trust Fund’s 

Safety Pass program are delivered online 

to motion picture workers in areas 

covered by the ASA. These courses are 

commonly known as the Safety Pass “A” 

and “A2” classes. The Training Trust Fund 

worked with Contract Services person-

nel to develop a system for implementa-

tion of this program. Now, workers from 

Locals performing work under the Area 

Standards Agreement can access these 

free safety courses online at any time. 

Meanwhile, during recent years the 

TTF continued to grow by expanding and 

improving upon other resources (e.g., 

technical assistance resources available 

to local unions, expansion of the TTF 

trainer database, an improved and ex-

panded bi-weekly electronic newsletter).

This year, the IATSE has witnessed 

continued expansion of the TTF’s pro-

grams and services. A new offering called 

“Train the Trainer—Master Class” is 

available for trainers wishing to develop 

their own course curriculum. Also new 

this year, the Training Trust Fund recently 

launched its “training tracker” service. 

The TTF will keep track of course records 

for local unions that offer training to 

their members. Locals using the train-

ing tracker will be able to easily enter and 

track the courses taken by their members 

and generate reports. If an employer re-

quests workers with certain educational 

credentials, or those who have taken a 

specific class, those people can be quickly 

and accurately identified by using the 

training tracker. This valuable service 

is open to locals and signatory employ-

ers who participate in the Training Trust 

Fund.

Information about all the TTF pro-

grams, initiatives and resources can be 

found on the TTF website, along with 

links to many outside training resources. 

The programs and initiatives of the Trust 

are especially impressive considering that 

the Trust was founded only a few years 

ago. 

The TTF has started to actively collect 

and track all skills trainings and safety 

trainings offered by IATSE Locals. As of 

March 15, 2017, The Trust has reached 

over 14,050 IATSE workers with more 

than 150,475 hours since inception. 

OSHA 10 training has been administered 

to 2,100 workers. Over 3,500 workers 

have had over 13,400 cumulative hours 

of training planned at their local unions 

through the supported course program. 

More than 780 IATSE members have 

had access to 10,700 cumulative hours 

of training through the TTF curriculum 

materials provided to Locals. The Train 

the Trainer programs have offered 400 

workers access to 6,288 cumulative hours 

of training. Over 1,000 IATSE workers 

have taken the online safety courses titled 

“General Safety” and “Environmental 

Safety.” Over 340 people have obtained 

367 certificates through the exam and 

certification reimbursement program. In 

sum, the Training Trust Fund has seen 

tremendous growth and has achieved 

much. 

BROADCAST DEPARTMENT

The IATSE Broadcast Department 

now comprises twenty-four local unions. 

Eight Locals represent television station 

employees and sixteen have jurisdiction 

over remote televised event employees. 

Since the last Convention, the IATSE’s 

involvement in broadcast markets has 

grown considerably. Under my leadership 

we have ventured into new regions. For 

instance, the Alliance recently chartered 

new broadcast Locals in Wisconsin and 

Indiana. We welcome those members and 

their enthusiasm. 
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However, in other areas around the 

country fewer broadcast workers enjoy 

union representation, putting the hard-

earned living standards of our members 

at risk. In America’s competitive broad-

cast marketplace, employers have tremen-

dous economic incentives to outsource 

work, cut pay, and cut benefits. In some 

areas, our broadcast members are com-

peting with non-union employers offer-

ing poverty wages. The only solution is to 

grow the IATSE’s influence by organizing 

these unorganized workers. I am pleased 

to report that against this background, 

our Broadcast Department representa-

tives have skillfully served our members, 

organized more work, and negotiated re-

spectable contracts.

IATSE broadcast Locals representing 

workers in traditional television stations 

have faced a wide range of obstacles 

during the last four years. Decentraliza-

tion of television distribution because 

of the internet has produced new gen-

erations of consumers known as “cord 

cutters” (people who have opted out of 

standard cable television subscriptions) 

and “cord nevers” (those who never 

had standard subscriptions). Because of 

these trends, market share for local tele-

vision news has decreased. In response, 

many stations have embarked upon 

rounds of cost-cutting measures that 

often include technical automation and 

job reductions. Employers have plotted 

ways to pool news content from multi-

ple stations rather than dedicating their 

local news to one specific region. Much 

like similar efforts in print journalism, 

this practice could lead to local news 

roundups, a practice sometimes called 

“commodity news.” Employers have 

also explored “hubbing” (consolidating 

job functions at central locations) and 

sought to eliminate the Union’s exclusive 

jurisdiction. Collectively, these schemes 

and practices have led to employment 

cuts and increased workloads for re-

maining IATSE employees. 

Local news companies have experi-

mented with smartphone apps to encour-

age freelance paparazzi shooters to cover 

breaking stories. These events are then 

broadcast digitally. If the shooters’ footage 

is used, they are paid a flat rate. The 

IATSE, which has a long history of repre-

senting news photographers and photo-

journalists, has been battling against this 

practice with multiple employers.

Along with the changing nature of TV 

news, another major event threatening to 

disrupt historic broadcast trends is the 

Federal Communication Commission’s 

(FCC) auction of portions of over-the-air 

television broadcast spectrum. The FCC’s 

efforts will reallocate portions of the tele-

vision broadcast spectrum to the telecom 

industry for use by mobile devices and to 

provide the bandwidth for the introduc-

tion of fifth generation wireless systems 

(i.e., “5G”). These changes will revolu-

tionize the so-called internet of things 

and usher in new levels of personal auto-

mation. Users will be connected to a vast 

array of media devices that anticipate the 

needs and patterns of users. It will also 

allow for direct distribution of content, 

which may disrupt current distribution 

models. IATSE broadcast officials have 

predicted that some local TV stations 

may go off the air and instead transition 

exclusively to internet distribution. This 

transfer of public airwaves into private 

hands will have long lasting consequences 

for individuals working on local and re-

gional broadcasts. Many broadcasters 

have engaged in hard bargaining and 

evaded deals on successor contracts with 

IATSE Locals until the spectrum auction 

is over. This has forced our Locals to con-

tinually fight to maintain IATSE stan-

dards in this area. IA members working 

at local stations have seen some progress 

in the last year after engaging commu-

nities (through town hall meetings and 

political activism) with dogged determi-

nation. These efforts led to staffing guar-

antees and wage increases for broadcast 

members working on the West Coast.

Freelance remote broadcast em-

ployees working on regional sports net-

works—many of whom have now been 

represented by the IATSE for years—

enjoy some of the best wages and ben-

efits in the industry. The broadcast Locals 

involved in remote sports events now 

bring content to air for fifty-two profes-

sional sports teams, including members 

of Major League Baseball, the National 

Hockey League, Major League Soccer, 

the National Basketball Association, and 

the Women’s National Basketball As-

sociation. Along with these professional 

sporting events, IA Locals cover certain 

National Football League events; semi—

professional, college, and international 

soccer; boxing and other fighting events; 

collegiate sports; tennis; golf; and other 

assorted sporting events. Over a decade 

ago, when the IA began expanding its 

jurisdiction in the broadcast industry, it 

represented freelance sports broadcast 

technicians working under five contracts. 

Today, the IATSE has forty-seven con-

tracts with employers involved in live 

sports content.
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To increase our strength at the bar-

gaining table, eight local unions in 

the Southwestern U.S. recently came 

together to bargain the IATSE’s first 

multi-region contract with Fox Sports 

Net. Locals representing technicians at 

Fox Sports Net West/Prime Ticket, Fox 

Sports Net San Diego, Fox Sports Net 

Arizona, and Fox Sports Net Southwest 

all participated in developing proposals 

and negotiating the combined regional 

contract. I believe the resulting agree-

ment, which was ratified by the Locals, 

will set models, patterns, and customary 

standards for this work. It will lead to 

greater bargaining strength for the entire 

IATSE Broadcast Department.

As with automation in local news-

rooms, media companies are also experi-

menting with automation in live broad-

cast situations. For low-revenue content, 

companies are replacing traditional 

mobile broadcast units (i.e., remote 

broadcast trucks) with employees located 

in studio hubs. Camera operators, audio 

assistants, and utility technicians remain 

at the event site and feed content to the 

studio. The studios may be hundreds of 

miles from the city where the feed origi-

nates. We expect this practice will expand 

as companies refine these procedures. So 

far, the IA has negotiated terms that keep 

this work covered by our contracts and 

we will work to make sure it stays that 

way.

As the Broadcast Department gains 

greater bargaining power with our exist-

ing employers, it remains committed to 

new organizing. Many fellow technicians 

working in regional television across the 

country still covet the benefits of a union 

contract. And the IATSE’s broadcast con-

tracts and benefit plans are second to 

none. Bringing more unrepresented tech-

nicians together will provide the strength, 

solidarity, and unity needed to make 

further progress. 

During the past four years, the Al-

liance has seen major growth in college 

sports broadcast networks. The IATSE 

prevailed in two separate elections to 

represent regional employees of the Big 

Ten Network (BTN) in Minnesota and 

Wisconsin. Both groups achieved a first 

contract with BTN and have established 

a positive working relationship. Addi-

tionally, broadcast members in Indiana 

now fall under the terms and coverage 

of the IATSE’s BTN contracts. BTN has 

also recognized the IA as bargaining rep-

resentative for employees from Iowa and 

technicians who travel throughout BTN 

territories on college football broadcast 

crews. 

The IA has made additional headway 

by bringing Union protections to other 

employees working on nationally dis-

tributed sports content. Four years ago, 

the IATSE won an election to represent 

employees working for Golf Channel. 

The parties bargained over the terms of 

a first contract for nearly two years. On 

the same day that employees ratified the 

new agreement, a decertification peti-

tion was filed against the IATSE with the 

National Labor Relations Board (NLRB). 

The IATSE won the decertification elec-

tion, but several procedural failures called 

the election results into question. 

The NLRB found that the employer 

failed to provide a full and accurate list of 

employees to the parties during the elec-

tion process. The NLRB also found that it 

had mishandled some ballots. These flaws 

lead the NLRB to dismiss the results of 

the election and order a rerun. 

In the meantime, the IATSE has care-

fully monitored its current Golf Channel 

contract. Over the past two years, we 

filed several unfair labor practice charges 

against the company. The NLRB has 

issued complaints associated with many 

of the charges, including the company’s 

failure to provide information the Union 

needed to fully implement and admin-

ister the contract, providing late and 

inaccurate contributions to the IATSE 

National Health and Annuity Plans, and 

failing to pay employees for certain ex-

penses owed to them. Earlier this year, the 

IA settled these violations and the settle-

ment awarded monies to crew members 

for payments due to them. The Company 

agreed to turn over the information 

needed to administer the IA’s contract 

and agreed to cease its unfair practices. 

Now that the unfair labor practices have 

been settled, a rerun election will be held. 

Under the terms of the IATSE’s con-

tract, over 100 people who would not oth-

erwise have employer-subsidized health 

insurance now have coverage under the 

IATSE National Health plan. And for 

the first time in memory, employees re-

ceived general wage increases because of 

our contract. We have an involved and 

committed group of stewards and craft 

leaders in the unit who represent employ-

ees at job sites and in negotiations. The 

first contract expired in June 2017 and 

the IA is actively negotiating with the em-

ployer for a successor agreement.

The IATSE also recently petitioned 

for an NLRB election to represent tech-

nicians working on nationally televised 

broadcasts of National Hot Rod Asso-
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ciation (NHRA) auto races. The IA pre-

vailed in the election by a sizable margin. 

However, several voters were challenged 

and the employer filed objections to 

the election. Separately, the IA has filed 

unfair labor practice charges in response 

to several unlawful actions against NHRA 

employees. The charges are under inves-

tigation. The Alliance is confident that it 

will prevail on all issues and soon nego-

tiate a first contract for these employees.

Under my leadership, with the capable 

assistance of the Broadcast Department, 

the IA’s regional broadcast local unions 

have sustained consistent growth and 

protected the contractual conditions we 

have secured. In New York, Local 100 has 

hired a full-time Business Agent and Ad-

ministrator to serve its ever-expanding 

membership. Within the past four years 

in Local 100’s jurisdiction, the IA success-

fully organized the studio employees of 

the YES Network cable and satellite tele-

vision channel. Those employees are now 

covered by an IATSE contract. 

In the San Francisco Bay Area of 

California (including Sacramento), Local 

119 has completed several remarkable 

advancements. It has successfully es-

tablished a prevailing wage ordinance 

for broadcast workers in the Bay Area. 

This is believed to be the first such ordi-

nance in the nation. A full-time business 

agent now represents the Local and its 

members. Local 119 recently renegotiated 

a successor agreement with its largest em-

ployer, which sets the industry standard 

for broadcast workers in this region of 

California.

Local 317—representing broadcast 

technicians in Indiana—includes the 

latest group of workers to organize with 

the backing of the IATSE’s Broadcast De-

partment. For the first time, these techni-

cians are now covered by a union con-

tract when working on regional sports 

network productions. Their terms and 

conditions follow the patterns set forth 

in other IATSE contracts covering Mid-

western broadcast work (including those 

established by the IA’s BTN contracts). 

Our new Indiana members have recently 

finalized their Constitution and Bylaws 

and this year they are holding elections 

for Local 317’s first officers. I am pleased 

to receive them into the IATSE family. 

Another new Local—No. 414—has 

been charted since the last Convention 

to represent broadcast technicians in the 

state of Wisconsin. Since its inception, 

the newly organized Local 414 has ex-

panded its jurisdiction throughout the 

metropolitan regions of Wisconsin and 

now has beneficial relationships with 

several regional crewing contractors and 

sports networks, including Fox Sports 

Net Wisconsin and the Big Ten Network. 

Local 414 has successfully negotiated 

and ratified its contracts. In 2015, the 

members implemented the Local’s Con-

stitution and elected its first slate of of-

ficers.

Local 487 continues to represent re-

gional broadcast technicians of the Mid-

Atlantic region (Maryland, Washington 

D.C., and Virginia). Since the last Con-

vention, Local 487 has appointed an As-

sistant Business Agent to service members 

working within its live broadcast crafts. 

Thanks to their hard work and the ad-

dition of that staff member, the Local’s 

broadcast technicians have a record of 

success and have grown in numbers and 

in impact. 

Within the Southwestern U.S., the 

IA’s talented broadcast technicians hold 

membership in Locals 600, 695, 700, 

748, 795, 796, 800, and 871. As discussed 

above, representatives of all these Locals 

recently participated in historic nego-

tiations for the first multiregional IATSE 

contract covering live productions aired 

on Fox Sports Networks. I commend the 

Broadcast Department and the leadership 

of those Locals, who had the vision and 

perseverance to unite four separate re-

gional sports agreements into one unified 

contract. These efforts will strengthen the 

IATSE’s position in these competitive re-

gional markets for years to come. 

Local 745 covers the IATSE’s broadcast 

jurisdiction within the state of Minnesota. 

This Local and its officers have been ac-

tively organizing within their territorial 

area (principally within the Twin Cities 

of Minneapolis and Saint Paul) over the 

past four years. Local 745’s commendable 

efforts have resulted in IATSE contracts 

covering seven new broadcast employ-

ers since the last Convention. In addition 

to live content, with the assistance of the 

Broadcast Department, Local 745 is also 

actively organizing in-house broadcast 

workers at sports facilities. The members 

have built a strong partnership with Min-

nesota’s stage Local 13. Their solidarity 

has paid dividends for both Locals. 

In Chicago, with the assistance of the 

Broadcast Department, Local 762 has 

successfully negotiated new agreements 

with its largest employer for work on 

hundreds of annual sporting events. 

In the Pacific Northwest, Local 793 

joins together IATSE broadcast techni-

cians in the states of Washington and 

Oregon. Members and local union offi-



T H I R D  Q U A R T E R  2 0 1 7 	 7 3

cers throughout these states have imple-

mented recent changes allowing the local 

continue to work within this large region 

as a united group. 

In addition to assisting the IATSE’s 

growing broadcast Locals, the Depart-

ment has more frequently turned its 

focus toward education and training. 

The Broadcast Department has identi-

fied several key skills that would benefit 

members working in all manners of live 

event broadcasting. These initiatives have 

addressed emerging technological trends 

and offered IATSE members a competi-

tive edge in challenging marketplaces. 

For instance, the Department developed 

a fiber-optic maintenance and handling 

course that has been administered to 

IATSE members around the U.S. Optical 

fiber cables and networks are quickly re-

placing existing technology in broadcast 

and other IATSE industries. The Depart-

ment provides job steward training to any 

Local that requests it. Plus, the IA has de-

veloped standard online reporting proce-

dures for its broadcast stewards. In sum, 

the IATSE’s trainings provide a level of 

understanding that will keep our broad-

cast technicians current with the new 

technology and equip our members to be 

the most skilled in the industry. 

Since the last Convention, represen-

tatives of various Locals and the Broad-

cast Department have also attended the 

IATSE Officer Institute programs. Build-

ing strong local unions requires a willing-

ness to develop administration skills and 

our broadcast members have heeded the 

call. These efforts will give our broadcast 

members the active, engaged, and edu-

cated representatives they deserve. 

During the past several years, the 

Broadcast Department has set standards 

and practices that improve conditions for 

workers in occupations across the broad-

cast industry. IATSE collective bargaining 

agreements have fueled new innovations 

in wages, benefits, and work practices in 

a sector that in recent memory was com-

prised largely of nonunion workers. This 

evolution could not be possible without 

a permanent commitment to new orga-

nizing. To carry its success forward, the 

Broadcast Department will continue to 

assist IATSE Locals, preserve our existing 

conditions, and turn our goals into reality 

for more working men and women. 

POLITICAL AND LEGISLATIVE 
DEPARTMENT

The political and legislative landscape 

facing the Alliance in the United States and 

Canada has undergone dramatic changes 

during the past four years. We have seen 

legislative attempts to undermine the 

labor movement. State and federal law-

makers have rallied around anti-union 

interest groups and generated newfound 

support for so called “right-to-work” laws 

and efforts to eliminate or curtail collec-

tive bargaining rights. Fewer of our U.S. 

law makers are willing to address the real 

problems facing each worker and many 

seem poised to support efforts to sup-

press voters and impose massive cuts on 

the agencies that enforce critical work-

place regulations. At the state level in the 

U.S., workers are under attack in capitals 

and statehouses at unprecedented levels. 

Now more than ever, the IATSE needs 

forceful political participation to ensure 

that collective bargaining will not further 

decline in importance because of actions 

by reckless politicians. I am confident that 

our strengthened political programs, with 

the help of our members, has the trans-

formative power necessary to beat back 

anti-union initiatives and refocus our 

legislatures on issues that truly have po-

litical relevance to the IATSE and working 

families generally. 

A number of the IATSE’s experiences 

over the past four years have demon-

strated this. Even during this tumultuous 

period, we have seen successes resulting 

from our active and invigorated politi-

cal agenda. The IA has utilized grassroots 

political outreach methods to involve 

members and to assist in educating our 

peers on the issues at stake for the Alli-

ance and working families. Anti-worker 

measures have been defeated and pro-

worker candidates have been elected. 

In many instances, the IATSE, its local 

unions, and members helped bring 

about those changes. While our politi-

cal program continues to grow in size 

and influence each year, that trend must 

continue in the years ahead. As described 

below, our political program has engaged 

members and generated active opposi-

tion to harmful policies. However, it still 

shows great promise for further progress. 

I encourage all the members of this Alli-

ance to stay politically active in order to 

realize the full potential of our united po-

litical power. 

In January 2016, I created a Politi-

cal and Legislative Department for the 

United States. A Department Director 

and Assistant Director work in Wash-

ington, D.C. This step has substantially 

elevated the International’s profile at the 

federal level in the U.S. The two full-time 

staff members dedicated to these impor-

tant matters have now made the Alliance 

a major player in a wide variety of politi-
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cal and legislative matters. The addition 

of the Department’s full-time staff has 

also brought remarkable energy and an 

innovative spirit to our existing political 

efforts. 

Virtually daily, the Department mon-

itors proposed federal and state legisla-

tion that would affect the entertainment 

industry in general and our members in 

particular. The Department’s capacity to 

identify and study legislation—whether 

promising or harmful for the IATSE—is a 

crucial first step toward helping to shape 

the economic future for our workers. 

Whenever there are general elections 

in the U.S., the Department deploys a 

coordinated outreach effort through the 

eleven U.S. IATSE districts and their re-

spective secretaries and chairs. This co-

ordinated effort serves as an important 

means of disseminating pertinent infor-

mation to our members so they are aware 

of political candidates’ platforms and any 

announced positions that would have 

consequences for IATSE workers. Begin-

ning with the most recent federal elec-

tion cycle, the Department also focused 

heavily on the critical task of new voter 

registration. The IATSE is proud that 

many of our members regularly vote in 

great numbers. However, our research 

and data has shown that there are still 

unregistered members across the U.S. 

The Department’s goal is to progressively 

grow the number of IATSE members 

registered to vote during each election 

cycle. We cannot begin to build support 

for worker representation, win prowork-

er legislation, or strengthen the IATSE’s 

voice in matters that affect our members 

unless all our members are regularly visit-

ing their community polling places. 

As I reported to you during the 67th 

Convention, intellectual property and 

digital theft may gravely threaten the eco-

nomic wellbeing of thousands of IATSE 

members. The livelihoods of many of our 

members hinge on copyrighted movies 

and television productions. Consequently, 

digital theft causes immeasurable losses in 

wages and contributions to our members’ 

fringe benefit plans. Based on its research, 

the Political Department reports that the 

political climate in Washington—largely 

due to the makeup of the U.S. Senate and 

House of Representatives—is not cur-

rently suited to enact legislation regard-

ing digital theft. However, electing can-

didates in upcoming mid-term elections 

that would be apt to support intellectual 

property legislation may change the land-

scape on this important issue. Meanwhile, 

the Political Department continues to 

discuss this matter on periodic visits with 

lawmakers supportive of our coalition on 

Capitol Hill. The Department has been 

instrumental in broadening awareness of 

this problem and identifying policymak-

ing allies willing to protect IA members. 

Immigration is another key topic ad-

dressed by the Political Department in 

its ongoing visits with Washington poli-

ticians. The IATSE has noticed in recent 

years an increasing influx of overseas 

workers coming to the U.S. to perform 

integral work (or serve in support roles) 

on film, television or theatrical proj-

ects—which often occur within one of the 

IATSE’s industries. Our U.S. immigration 

policy allows foreign nationals to obtain 

visas for those purposes. However, this 

matter remains important to the Alliance 

because foreign workers may be exploited 

to perform jobs that could otherwise be 

filled by IATSE members. During the last 

Congress, the IA pushed lawmakers to 

enact a bipartisan bill that would create 

greater transparency in the U.S. Citizen-

ship and Immigration’s Service’s visa 

application process when these foreign 

nationals seek to enter the country. The 

Department will continue to urge that this 

matter be addressed in future legislation. 

Another matter adversely affecting 

our members is widespread misclassifica-

tion of workers as independent contrac-

tors. This has been a persistent problem 

throughout the U.S. and statistics show 

that millions of workers nationally are 

habitually misclassified. Misclassifica-

tion adversely affects workers’ taxes, un-

employment insurance, and retirement 

and health benefits. It further affects 

the law-abiding businesses that employ 

our members because they are forced to 

compete with employers using an illegal 

form of cost-cutting. State legislatures 

and agencies have acted to curb this prac-

tice in recent years. As of 2016, thirty-five 

states have implemented anti-misclassifi-

cation laws, which increased from thirty 

in 2013. However, steps to combat em-

ployer misclassification can be greatly en-

hanced by support, legislation, enforce-

ment, and regulatory action at the federal 

level. As a matter of policy, the IATSE Po-

litical Department will continue to urge 

U.S. lawmakers and officials to secure 

the economic future of our members by 

combating employee misclassification. 

In another effort to share the IATSE’s 

voice with members of the U.S. Congress, 

since 2015 the International has played a 

vital role in a Congressional event called 

“Beyond the Red Carpet.” This annual 

event on Capitol Hill showcases the 
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motion picture and television industry. 

Our participation has significantly helped 

to introduce members of Congress to the 

vast number of workers employed in 

various crafts within the industry. Each 

year, the IA has demonstrated the work of 

its talented members. In 2015 we show-

cased IATSE editors, in 2016 cinematog-

raphers, and most recently, in 2017 hair 

and makeup artists.

As I reported to Convention delegates 

four years ago, we have progressively 

broadened the scope of our activism—in-

cluding the IATSE’s activism in electoral 

politics. Since then, we have continually 

encouraged members to contribute their 

time and energy to the electoral process. 

Voter mobilization efforts, door-knock-

ing, phone banking and other supportive 

operations are critically vital to political 

campaigns. We have achieved greater par-

ticipation through the Political Depart-

ment’s mobilization of IATSE members 

willing to staff campaign efforts. The 

International has sponsored members 

who were enlisted to work with the 

AFL-CIO in various states during recent 

election cycles. Between 2012 and 2016 

the number of members who have come 

forward to do so nearly doubled. Numer-

ous IATSE local unions have similarly 

sponsored their members to work on 

electoral campaigns. The contributions 

of these staffers along with the boots-on-

the-ground efforts of active IATSE volun-

teers around the country (running phone 

banks and knocking on doors in their 

communities) have had a lasting impact. 

In the run-up to the 2016 U.S. presi-

dential election the Political Depart-

ment’s staff traveled to key battleground 

locations in Philadelphia, Las Vegas, and 

Orlando. In Philadelphia, the Interna-

tional coordinated its efforts with Local 

8’s. As a result, the IATSE had a vibrant 

and effective team of political activists 

on the ground in Philadelphia. In Las 

Vegas, Local 720’s successful phone bank 

made over 1,100 calls to IATSE members 

reminding them to vote and encourag-

ing support for the IATSE and AFL-CIO 

endorsed candidates. In Orlando, a joint 

Florida phone bank with Locals 631 and 

834 reached over 700 IATSE members. In 

all three states, our members were ready 

and willing to work with their IATSE 

brothers and sisters during the elections. 

Although the 2016 U.S. outcomes were 

not what we expected or hoped, I believe 

the effort of countless IATSE volunteers 

made our political program an accom-

plishment. There are many lawmak-

ers now in office who received IATSE 

support. Without our political activity, we 

may have seen the election of fewer pro-

worker candidates. 

As a separate matter, (as also discussed 

elsewhere in this report) for the fifth con-

secutive U.S. election cycle (beginning in 

2000) production staff responsible for 

the presidential and vice-presidential 

debates were covered by the terms of an 

IATSE collective bargaining agreement. 

And the International successfully ne-

gotiated agreements covering campaign 

event work on Hilary Clinton’s elec-

tion campaign as well as Bernie Sanders’ 

primary campaign. These agreements 

proved to be remarkably beneficial for our 

members, generating a multitude of work 

hours along the campaign trail. The con-

tracts afforded our members work at vast 

numbers of campaign stops by the candi-

dates and their respective teams. We will 

continue to pursue similar contacts with 

U.S. campaign candidates in the future. 

Outside of electoral seasons, com-

munication with our members on politi-

cal matters is another critical component 

of our political program. The Political 

and Legislative Department works with 

the Communications Department to 

distribute digital messages through the 

IATSE website, Twitter, Facebook, and 

other social media outlets. Over the past 

four years we have deployed an extraordi-

nary number of correspondences so that 

members can be knowledgeable about the 

political and legislative landscape. Often 

our communications alert members to 

call their members of Congress as legis-

lation affecting our industry arises. To 

bolster our political communications, the 

Political Department has also endeavored 

to establish a local union coordinator in 

each IATSE Local in the United States. 

Over the past four years, Locals have 

become more engaged than ever before 

and the number of locals with such a 

position has grown. However, I urge the 

Delegates to this Convention to explore 

this initiative with the Political Depart-

ment so we may continue to educate our 

members about the issues and candidates 

with whom the IATSE should be aligned. 

In Canada, the last four years have pre-

sented a range of distinct political realities 

for working people. For the first two years 

following the IATSE’s 67th Convention, 

labour was fighting for its very existence 

with a federal Conservative government, 

which had become increasingly antago-

nistic to the labour movement and the 

working men and women we represent. 

During this period, the IATSE became a 

more engaged and active member of the 
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Canadian Labour Congress (CLC) and 

the broader progressive movement. We 

mobilized our local leaders and members 

to fight against anti-labour and working 

family legislation such as Bill C-377 

(the so-called Union Transparency Act), 

the Fair Elections Act (which was any-

thing but), and Bill C-525, which would 

have crippled the ability of public sector 

unions to organize.

The International has become more 

involved in Canadian provincial elec-

tions. In every provincial election since 

the last Convention, the International 

has worked with our local unions to 

communicate with members—pro-

viding them with information on hot-

button issues within their provinces or 

simply encouraging them to get out the 

vote. In Ontario, we successfully fought 

back against Tim Hudak’s Conservative 

agenda and his proposal to introduce the 

first Canadian version of so-called right-

to-work legislation. In Saskatchewan, 

the IATSE was part of a legal challenge 

to Bills 5 and 6, introduced by the right-

wing Saskatchewan Party, which sought 

to limit the right to strike. The Supreme 

Court of Canada since struck down the 

legislation and in so doing enshrined the 

right to strike as protected by the Cana-

dian Charter of Rights and Freedoms. 

Canada saw another shift in 2015 when 

the New Democratic Party in Alberta 

was elected, ending a 44-year rule of the 

Conservative Party there. 

In 2015, IATSE political engagement 

in Canada reached new heights in the 

federal election, which saw the defeat of 

the Conservative Party and the election 

of Prime Minister Justin Trudeau and 

the Liberal Party of Canada. The IATSE 

was involved in a remarkable range of 

activities during that election. For the 

first time, the IATSE registered as a third 

party under the Elections Act which gave 

us greater flexibility in communicating 

with IA members on election issues. The 

IATSE and our Locals raised $90,000 in 

less than two weeks to support Engage 

Canada, which advocated for progressive, 

pro-labour policies. The IATSE was an 

active member of Up for Debate, which 

pushed for national political leaders to 

debate women’s issues. We were one of 

the organizing groups that hosted the Na-

tional Culture Debate. Importantly, our 

Canadian International Vice Presidents 

also criss-crossed the country to take 

part in the CLC Leaders Canvass, which 

worked with local members to canvass for 

pro-labour politicians. 

While the third-place finish of the 

New Democratic Party was a disappoint-

ment, the defeat of the Conservative Party 

was a watershed moment. The governing 

Liberal Party has reached out to Cana-

dian labour organizations and has sought 

to create a new, respectful relationship. 

Since taking office, the Liberal Party has 

repealed repressive legislation, intro-

duced several pro-worker initiatives, en-

hanced funding for the arts, and—most 

significantly—introduced the first im-

provements to the Canada Pension Plan 

in twenty-five years. While not every deci-

sion of the current Canadian government 

has been supported by labour, it is a far 

cry from the opposition working people 

faced under the previous Conservative 

government.

These were hard-fought victories, 

which reinforce our belief that politi-

cal engagement cannot be limited to 

election seasons. The IATSE engaged a 

lobbyist to help our efforts and became 

fully involved in the Canadian politi-

cal and legislative conversation. The In-

ternational (and local leaders) take part 

in an IA lobby day twice each year. This 

affords us an opportunity to speak with 

senior politicians of every political stripe 

to ensure they appreciate the concerns 

of IATSE members. And our Canadian 

IATSE officials have been asked to testify 

before Senate and Parliamentary Com-

mittees on various pieces of legislation. 

The IATSE assumed a lead role in repre-

senting organized labour in the lobbying 

efforts to introduce changes to the Tem-

porary Foreign Worker Program, which 

was threatening to cause serious harm to 

the motion picture and television indus-

try in Canada. 

Still our work continues. The IATSE 

is part of a lobbying effort to bring about 

much needed changes to some of the 

most restrictive labour and health and 

safety legislation in the country. Thir-

teen IA representatives from all regions 

of Canada took part in national labour 

lobby days organized by the CLC in 2016 

and 2017, and we are engaged in the 

current federal review of Canada’s digital 

landscape and possible amendments to 

the Broadcast Act and the Telecommuni-

cations Act.

As demonstrated above, our political 

programs have been visibly transformed 

in recent years. With the growth of our 

operations, the IATSE has shown that we 

can stave off attacks on working families. 

We can mobilize IA members in electoral 

politics, push forward legislative priori-

ties, and join our allies to fight attacks 

against union members at all levels. 
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Our involvement in legislative matters 

and electoral politics will continue to 

be critical to the success of the IATSE in 

both countries. The road before us will 

be filled with challenges. I encourage all 

Delegates and members of the IATSE to 

look ahead. In the coming elections stay 

informed, volunteer for candidates in 

your community, register to vote, and 

compel your fellow members and their 

families to do so. The more our members 

participate in the political process, the 

stronger we become. Our strength will 

gradually and reliably ensure the contin-

ued success of the Alliance. 

CONCLUSION

We have always been a union that 

organizes to build strength. It is a basic 

truth that if we are to succeed, stay strong, 

and continue to progress in endeavors on 

behalf of the membership we must grow. 

When an employer can use an available 

and qualified alternative, we suffer in 

many ways. We exert diminished bargain-

ing power. Our market share decreases 

and our ability to position ourselves as a 

central and crucial player is undermined. 

Our good employers that work under 

contracts become less competitive. The 

instance of an employer’s success without 

us, is a contagious and dangerous envi-

ronment. So we must organize. We must 

identify the non-union employers that 

compete to lower our standards, and raise 

up the conditions of their workers. We 

must grow. We must seek out the quali-

fied and certified technicians and artisans 

who work in our industries, and provide 

them the protection and prosperity they 

deserve. Every man and woman deserves 

the dignity provided by representation 

by a union. Let there be no confusion. 

We are the IATSE. We are the union that 

provides security and prosperity for en-

tertainment workers. We are union in our 

hearts and souls, and we know that those 

less fortunate, because they have no rep-

resentation, are our brothers and sisters. 

We see the commitment of new members 

to work on behalf of their unions. They 

are appreciative that their lives have 

been changed by joining our family, over 

134,000 strong, so their family can be 

more comfortable and secure. They are 

good, strong members. They risk their 

jobs, their livelihood, for what is right, 

and they fight for the benefits to which all 

workers should be entitled. When unrep-

resented entertainment workers join the 

IATSE they protect the standards we have 

worked so hard to establish. A fair wage, 

a decent retirement, access to healthcare 

and a safe workplace. Every worker de-

serves these things and we are obligated 

to see to it that our members and all those 

who work in our crafts get them.

We must continue our rich heritage 

of growth and be bold in embracing 

the future. Our success hinges upon our 

willingness and ability to move forward 

with an eye toward the challenges ahead. 

We have fared well through the relentless 

attacks on labor. We have grown while 

many less fortunate unions have lost 

members. We have positioned ourselves 

to succeed by developing tools that have 

proven essential in powerful representa-

tion on behalf of our members. Together 

we have worked proudly toward a shared 

vision. A vision that has enhanced our 

members’ safety and skills. A vision that 

has honed the expertise of our able lead-

ership. A vision that has connected us, 

activated us and built upon the collective 

power of this great Alliance. Our unified 

vision has embraced growth and the 

strength it brings. It has brought us cred-

ibility and respect and—most important-

ly—positively benefited our members. It 

is in this spirit that we march forward to 

forge an even more potent and powerful 

IATSE. 

Thank you.
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H E L P I N G  T H O S E  I N  N E E D
In the wake of the devastation from Hurricanes Harvey, Irma and Maria, the Walsh/Di Tolla/Spivak Foundation is 

establishing a special fund to provide assistance to the IATSE members and their families who will suffer serious financial 
hardship.

 It is our hope that financial assistance from the Foundation will enable these members and their families to get back on 
their feet in the aftermath of this tragedy.

The IATSE has agreed to donate $20,000 to the Fund.  We ask local unions, members and friends of the IATSE com-
munity to contribute what they can.  Checks should be made payable to the “Walsh/Di Tolla/Spivak Foundation” with a 
notation indicating “Hurricane Relief Fund” and be mailed to the Walsh/Di Tolla/Spivak Foundation, c/o IATSE, 207 West 
25th Street, 4th floor, New York, NY 10001.

Jack and Patricia Beckman

Dan Brink

CDavid Cottrill

Donald E. Darnutzer, Jr.

Anthony DePaulo

Samantha Dulaney

Charles and 
Cassandra Eccles

Douglas and 
Maria Grindstaff

Aaron F. Hartman

IATSE Local No. 22

IATSE Local No. 44

IATSE Local No. 52

IATSE Local No. 59

IATSE Local No. 74

IATSE Local No. 112

IATSE Local No. 119

IATSE Local No. 205

IATSE Local No. 209

IATSE Local No. 212

IATSE Local No. 329

IATSE Local No. 336

IATSE Local No. 353

IATSE Local No. 476

IATSE Local No. 478

IATSE Local No. 481

IATSE Local No. 487

IATSE Local No. 491

IATSE Local No. 631

IATSE Local No. 706

IATSE Local No. 709

IATSE Local No. 720

IATSE Local No. 728

IATSE Local No. 729

IATSE Local No. 745

IATSE Local No. 748

IATSE Local No. 751

IATSE Local No. 769

IATSE Local No. 796

IATSE Local No. 798

IATSE Local No. 825

IATSE Local No. 883

IATSE Local No. 891

IATSE Local No. 913

Jeffrey Mark Jefferson

Greg and Suzanne Kasper

MaryAnn Kelly

Mark P. Kiracofe

Elizabeth Lieberman

Matthew D. Loeb

Dan M. Mahoney

Don Martin

Helayne Messing

Hubert Oates 
Kevin Oates

Andrew C. Oyaas

Eugene Rudolph

Brian Saehly

Samuel Sage

Stasia Savage

Show Chex Inc.

Spivak Lipton LLP

Steven and Sandra Spivak

Joseph P. Tassone

Daniel and Marcella Thorn

Patricia A. White

James B. Wood

DONATION TO THE HURRICANE RELIEF FUND:
This list reflects contributions received at press time.  Contributors to this Fund will be listed in future issues.

IMPORTANT INFORMATION ABOUT TTF CONTRIBUTIONS FOR ALL IATSE LOCALS!
The TTF has a new system for processing contributions that calls for employer contributions to be sent to this new address. We are 
contacting existing contributing employers to notify them of this payment address change.
 
Updated TTF language will be sent out to all Locals soon. This language includes a new mailing address for employer contributions. 
If you include TTF contributions in your agreements, it will be important to use the new remittance address in any new agreements.  
 
The new address for remittances to be placed in any agreements is:
IATSE Training Trust Fund, PO Box 51317, Los Angeles, CA 90051-5617
 
If you are bargaining the Training Trust Fund into your Local agreements, please contact us at info@iatsetrainingtrust.org for a copy 
of the language needed for your agreements.  

mailto:info%40iatsetrainingtrust.org?subject=


NAME	 LOCAL NAME	 LOCAL NAME	 LOCAL NAME	 LOCAL

James V. Bratton 	 1  
April 18, 2017 

Richard Cowen 	 1  
June 29, 2017 

Robert D. Dearing 	 1  
June 6, 2017 

Michael Griffenkranz 	 1  
June 17, 2017 

Edward J. Jonny 	 1  
June 25, 2017 

Tay J. Maclaren 	 1  
May 12, 2017 

Leonard S. Weber 	 1  
April 28, 2017 

William M. Barth 	 2  
April 18, 2017 

Susan M. Gallagher 	 2  
April 22, 2017 

Ryan Germeraad 	 2  
May 27, 2017 

Edward R. Heise 	 2  
May 8, 2017 

Philip Ruggiero 	 3  
June 21, 2017 

Andrew Michaels 	 4  
May 22, 2017 

Carl P. Mcullough Sr. 	 8  
May 15, 2017 

Gerald L. Orzechowski 	 10 
 June 23, 2017 

Michael Skibo 	 12  
May 3, 2017 

Douglas F. Morrison 	 15  
June 26, 2017 

John F. Chapot 	 16  
May 9, 2017 

Eduardo Fabio 	 16  
April 24, 2017 

Kirk C. Schreil 	 16  
April 15, 2017 

Wendell Jones 	 22  
May 23, 2017 

Thomas Figenscher 	 25  
May 31, 2017 

Beverly J. Schendel 	 28  
June 27, 2017 

Kenneth T. Cowley 	 31  
June 12, 2017 

Terry W. Kelley 	 31  
May 28, 2017 

Wiley G. Callaway 	 33  
April 30, 2017 

Stan Saunders 	 33  
June 26, 2017 

Robert L. Dreyer 	 44  
April 5, 2017 

Alex R. Felix III 	 44  
April 15, 2017 

Sammy Loreno Jr. 	 44  
March 14, 2017

Garth Majors 	 44  
May 8, 2017 

Rodolfo P. Matos 	 44  
June 15, 2017 

Terry A. Olson 	 44  
March 3, 2017 

Jerry A. Stangel 	 44  
June 5, 2017 

Steven Levine 	 46  
April 27, 2017 

Tina Miranda 	 50  
May 18, 2017 

Kenneth L. Blaylock 	 52  
June 2, 2017 

Henry Makrin 	 52  
May 24, 2017 

Maurice Rosenblum 	 52  
April 18, 2017 

Sol Tabachnick 	 52  
May 27, 2017 

Robert T. Burns 	 74  
May 23, 2016 

Warren Katz 	 74  
October 13, 2016

William B. Warfel 	 74  
May 28, 2017 

Terrance S. Fisher 	 80  
May 11, 2017 

Tim Love 	 85  
June 24, 2017 

Jeremy J. Marquette 	 97  
May 18, 2017 

Fernando Castaneda 	 107  
May 21, 2017 

Kenneth Hausmann 	 107  
April 14, 2017 

Peter R. Miller 	 110  
June 19, 2017 

Minor R. Rootes 	 114 
June 3, 2017 

Mark Gummere 	 119  
April 29, 2017 

Larry Walter 	 121  
June 8, 2017 

Michael R. Cook 	 122  
October 5, 2016 

Jason Chamlee 	 127  
March 24, 2017 

Brian P. Wait 	 151  
April 1, 2017 

Tony Reagan 	 197  
February 23, 2007 

Charles M. Reidy 	 232  
April 7, 2017 

Werner A. Prendel 	 274  
May 5, 2017 

Lance L. Wolf 	 283  
January 14, 2017 

John D. Townsend 	 354  
April 5, 2017 

William F. Gosling 	 357  
April 6, 2017 

Courtney Saylisschong 	 411  
June 24, 2017 

Gary Haney 	 470  
May 12, 2017 

Franklin Garfield 	 477  
April 1, 2017 

Pierre H. Roseman 	 477  
May 9, 2017

Paul M. Lowe 	 479  
May 28, 2017 

Charles Painter 	 479  
May 30, 2017 

Joseph Sherwood 	 479  
May 23, 2017 

Tyler Bone 	 480  
June 1, 2017

Chip Radaelli 	 480  
May 15, 2017 

Ben Zeller 	 480  
April 1, 2017 

Joseph M. Penta 	 481  
May 19, 2017 

Felix Caraballo Rosario 	 494  
May 12, 2017 

Pierre H. Roseman 	 500  
May 9, 2017 

Richard Vanegas 	 500  
May 24, 2017 

Ben Meyers 	 504  
May 1, 2017 

Douglas I. Maclean 	 514  
February 23, 2017 

Gary O. Armstrong 	 600  
June 15, 2017 

Michael Ballhaus 	 600  
April 12, 2017 

Bob Bogen	  600  
September 1, 2016 

Vincent Cilurzo	  600  
March 9, 2016 

Daniel G. Cirella 	 600  
April 12, 2017 

Bernard Dresner 	 600  
March 24, 2017 

John H. Graham 	 600  
November 28, 2016 

Gerald Hirschfeld 	 600  
February 13, 2017 

Fred J. Koenekamp 	 600  
May 31, 2017 

Bruce Maccallum 	 600 
 June 12, 2017 

Robert D. Marta 	 600  
April 14, 2017 

Louis A. McMahon 	 600  
January 18, 2016 

Richard A. Mention III 	 600  
December 16, 2016 

Jose L. Mignone 	 600  
October 27, 2016 

Sol Negrin 	 600  
March 20, 2017 

Harold Schullman 	 600  
November 12, 2016 

Gary D. Scott 	 600  
May 4, 2017 

Pat Terzini 	 600  
January 17, 2017 

Delar Vansand 	 600  
March 29, 2017 

Tony Villalobos 	 600  
December 29, 2016 

John E. Romaine 	 631 
 June 30, 2017 

William Seeley 	 632  
January 5, 2017 

Harold C. Landaker 	 695  
June 2, 2017 

Stevie Kageyama	 700  
May 4, 2017 

Albert D. Kish 	 700  
May 24, 2017 

Lawrence Silk 	 700  
May 21, 2017 

Gary Simmerman 	 700  
May 20, 2017 
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NAME	 LOCAL NAME	 LOCAL NAME	 LOCAL NAME	 LOCAL

George Cooper 	 705  
April 1, 2017 

Sherilyn Stetz 	 706  
May 2, 2017 

Toni-Ann Walker 	 706  
May 9, 2017 

Joseph Voelkel 	 720  
April 27, 2017 

Steve Johnstone 	 728  
May 20, 2017 

Chris Morley 	 728  
June 2, 2017 

Craig Gentry 	 729  
May 3, 2017 

Jose L. Lopez 	 729  
January 3, 2017 

Anthony Bucaria 	 751  
December 8, 2016 

Patricia Christian 	 751  
February 11, 2016 

Peter F. Morgan 	 751  
October 31, 2016 

John Nesbitt 	 751  
April 6, 2017 

Margaret Roski 	 751  
April 3, 2017 

James R. Toguville 	 751  
September 3, 2016 

Richard Treadwell 	 751  
October 23, 2016 

James Hagan 	 752  
June 8, 2017

Mildred Beener 	 764  
November 1, 2016

Irene L. Bunis 	 764  
July 21, 2016 

Dmitry Chernyavsky 	 764  
December 7, 2014 

Julie Ann Fogt Alderfer 	 764 
 June 2, 2017 

Millicent Hacker 	 764  
February 11, 2015 

George Mamales 	 764  
September 11, 2016 

Pierre Parisi 	 764  
February 27, 2017

Patricia P. Frendreis 	 769  
April 29, 2017 

Katherine A. Berry 	 772  
May 18, 2017 

Thomas F. Timlin Jr. 	 772  
April 30, 2017 

Albert Brown Salon 	 798  
April 1, 2017 

Doreen S. Austria 	 800  
May 2, 2017 

Debra A. Crouch 	 835  
June 25, 2017 

Kathleen B. Dougherty 	 835  
June 14, 2017 

Arthur Richard Ippert Jr. 	 835  
May 26, 2017 

Shawn C. Holt 	 839  
June 10, 2017 

Shirley Weiss 	 871  
April 23, 2017 

Scott Grala 	 873  
May 26, 2017 

Peter Harwood 	 873  
April 19, 2017 

Michael Jones 	 873  
April 28, 2017 

William Leeking 	 873  
June 22, 2017 

Johnny Michelucci 	 873  
April 17, 2017 

Keith S. Mocon 	 873  
May 23, 2017 

Paul T. Wood 	 873  
May 30, 2017 

Mildred Sacks 	 884  
April 22, 2017 

Greg J. Adams 	 891  
May 6, 2017 

Tony Beasley 	 891 
 April 6, 2017 

Eric Dawson 	 891 
 June 29, 2017 

Scott R. Dobbie 	 891  
June 10, 2017 

Patricia A. Foster 	 891  
April 15, 2017 

Peter S. Hinton 	 891  
May 26, 2017 

Josette Martinet 	 891  
June 11, 2017 

Jerry R. Mclean 	 891  
June 8, 2017 

Joel W. Dein 	 ATPAM  
June 14, 2017 

Herbert M. Kraus 	 ATPAM  
May 20, 2017 

Lenore Doxsee 	 USA829  
June 8, 2017 

Edward Gallagher 	 USA829  
May 24, 2017 

Alan Kimmel 	 USA829  
June 8, 2017 

Michael A. Micinilio 	 USA829  
May 30, 2017 

William B. Warfel 	 USA829  
May 31, 2017

Ronald D. Steen 	 B2  
June 30, 2017 

Beverly McCormack 	 B4  
January 20, 2017 

Jerome Stephenson 	 B90  
April 14, 2017 

Lila Evans 	 B184  
December 30, 2016 

T H A N K  YO U
The Trustees of the Richard F. Walsh/Alfred W. Di Tolla/ Harold P. Spivak Foundation would like to take this op-

portunity to thank all the friends, colleagues, members and officers that have made donations in memory of their dearly 
departed.

For those who would like to make a donation, please send your check to the IATSE General Office to the attention of 
the Richard F. Walsh/Alfred W. Di Tolla/ Harold P. Spivak Foundation.

	 Contributor	 In Memory Of

	 District No. 2	 Fund Donation

	 Local No. 200	 Dale Bartholomew

		  Rost Swenson

		  James R. Jones	

www.iatse.NET


LOCAL SECRETARIES AND BUSINESS AGENTS
Reference Letters:

AAE �Amusement Area Employees

ADG �Art Directors Guild (inclusive of Scenic, Title and 
Graphic Artists, Set Designers, Model Makers, and Studio Arts 
Craftspersons)

AE �Arena Employees

AFE �Arena Facility Employees

AG&AOE&GA �Animation Guild and Affiliated Optical 
Electronic and Graphic Arts

AMTS �Admissions, Mutual Ticket Sellers

APC �Affiliated Property Craftspersons

ATPAM �Association of Theatrical Press Agents and Managers

BPTS �Ball Park Ticket Sellers

CDG �Costume Designers Guild

CHE �Casino Hotel Employees

EE �Exhibition Employees

EE/BPBD �Exhibition Employees/Bill Posters, Billers and 
Distributors

ICG �International Cinematographers Guild (inclusive of Publicists)

M �Mixed

MAHS �Make-Up Artists & Hair Stylists

MAHSG �Make-Up Artists & Hair Stylists Guild

MPC �Motion Picture Costumers

MPEG �Motion Picture Editors Guild Guild (inclusive of Story 
Analysts, Motion Picture Laboratory Film/Video Technicians and 
Cinetechnicians)

MPP,AVE&CT �Motion Picture Projectionists, Audio Visual 
Engineers and Computer Technicians

MPP,O&VT �Motion Picture Projectionists, Operators and 
Video Technicians

MPP,O,VT&AC �Motion Picture Projectionists, Operators, 
Video Technicians & Allied Crafts

MPP,VT&CT �Motion Picture Projectionists, Video and 
Computer Technicians

MPSELT �Motion Picture Studio Electrical Lighting Technicians

MPSG �Motion Picture Studio Grips (inclusive of Motion Picture 
Crafts Service and Motion Picture First Aid Employees)

MPSP&SW �Motion Picture Set Painters & Sign Writers

MPSPT �Motion Picture Studio Production Technicians

MPST �Motion Picture Studio Teachers and Welfare Workers

MPVT/LT/AC&GE �Motion Picture Videotape Technicians/
Laboratory Technicians/Allied Crafts and Government Employees

MT �Mail Telephone Order Clerks

O �Operators

PC,CP&HO �Production Coordinators, Craftservice Providers 
and Honeywagon Operators

PST,TE,VAT&SP �Production Sound Technicians, Television 
Engineers, Video Assist Technicians and Studio Projectionists

S �Stage Employees

S&FMT �Sound & Figure Maintenance Technicians

SA&P �Scenic Artists and Propmakers 

SM �Studio Mechanics

SM&BT �Studio Mechanics & Broadcast Technicians

SS/C,C,A&APSG �Script Supervisors, Continuity Coordinators, 
Accountants and Allied Production Specialists Guild

SS,PC,CC&PA �Script Supervisors, Production Coordinators, 
Continuity Coordinators and Production Accountants

T �Theatre Employees

T&T �Treasurers & Ticket Sellers

TBR&SE �Television Broadcasting Remote & Studio Employees

TBSE �Television Broadcasting Studio Employees

TSA �Ticket Sales Agents

TW,MA&HS �Theatrical Wardrobe, Make-Up Artists & Hair 
Stylists

TWU �Theatrical Wardrobe Union

USA �United Scenic Artists (inclusive of Theatrical  
Sound Designers)

CANADA
ALBERTA
S 210 EDMONTON, AB�‑Judy Robinson, secretary@
iatse210.com; 10428-123 Street, Edmonton, AB, T5N 1N7. 
(780‑423‑1863)(Fax: 780-426-0307) Bus. Agt.: Peter Gerrie, 
iaba210@iatse210.com. 

S 212 CALGARY, AB�‑ Chris MacRae, secretarytreasurer@
iatse212.com; 201-208 57th Avenue S.W., Calgary, AB, T2H 
2K8. (403‑250‑2199) (Fax: 403‑250‑9769) Bus. Reps.: (Mot. 
Pic.) Tom Benz, filmba@iatse212.com; (Stage) Ian Wilson, 
stageba@iatse212.com.

BRITISH COLUMBIA
S 118 VANCOUVER, BC�‑Kate Rittenhouse, Suite #202 ‑ 
601 Cambie Street, Vancouver, BC, V6B 2P1. (604‑685‑9553) 
Bus. Agt.: Josef Chung.

S 168 VANCOUVER ISLAND, BC�‑Laurie Edmundson, 
P.O. Box 5312, Station B, Victoria, BC, V8R 6S4. (250‑381-3168) 
(Fax: 866-618-3848). Bus. Rep.: Ron Nazer.

ICG 669 WESTERN CANADA�‑ Simon Jori, simonjori@
shaw.ca; 3823 Henning Drive, Suite 217, Burnaby, BC, V5C 6P3. 
(778-330-1669) (Fax: 778-330-1670) Bus. Agt.: Peter Hayman, 
hayman@ia669.com.  

MPSPT 891 BRITISH COLUMBIA/YUKON 
TERR.�‑Gwendolyn Margetson, 1640 Boundary Road, Burnaby, 
BC, V5K 4V4. (604‑664‑8910) (Fax: 604‑298‑3456) Bus. Rep.: 
Phil Klapwyk, philk@iatse.com.

MANITOBA
M 063 WINNIPEG, MB�‑Stuart Aikman, 2nd Floor – 175 
McDermot Avenue, Winnipeg, MB, R3B 0S1. (204‑944-0511) 
(Fax: 204‑944‑0528) Bus. Agt.: Stuart Aikman.

MPSPT 856 PROVINCE OF MANITOBA�- Nicolas Phil-
lips, 454 Edmonton St., Winnipeg, MB, R3B 2M3. (204-953-1100) 
(Fax: 204-953-1109) Bus. Agt.: Robert Rowan, businessagent@
iatse856.com.

NEW BRUNSWICK
M 680 HALIFAX/DARTMOUTH, NS/SAINT JOHN/
MONCTON/FREDERICTON, NB�‑Colin Richardson, P.O. Box 
711, Halifax, NS, B3J 2T3. (902‑455‑5016) (Fax: 902‑455-0398) 
Bus. Agt.: Colin P. Richardson, businessagent@iatse680.ca.

NEWFOUNDLAND AND LABRADOR
ICG 671 PROVINCE OF NEWFOUNDLAND AND-
LABRADOR�–David Rumley, P.O. Box 13075, Topsail Stn. Main, 
Conception Bay South, NL A1W 2K1 (416-368-0072). Bus. Rep.: 
David Rumley.

M 709 PROVINCE OF NEWFOUNDLAND AND 
LABRADOR� – Debbie Vatcher, secretary@iatse709.com; 
P.O. Box 29134, St. John’s, NL A1A 5B5. (709-754-1746) (Fax: 
709-754-1774). 

T B898 ST. JOHN’S, NL�‑Todd Leawood, P.O. Box 947, Mt. 
Pearl, NL, A1N 2X3. (709-745-8653) (Fax: 709-745-7374) Bus. 
Agt.: Todd Leawood.

NOVA SCOTIA
M 680 HALIFAX/DARTMOUTH, NS/SAINT JOHN/
MONCTON/FREDERICTON, NB�‑Colin Richardson, P.O. Box 
711, Halifax, NS, B3J 2T3. (902‑455‑5016) (Fax: 902‑455-0398) 
Bus. Agt.: Colin P. Richardson, businessagent@iatse680.ca.

M 848 SYDNEY/GLACE BAY, NS�‑David Bailey, 28 Nor-
wood Street, Glace Bay, NS, B1A 3M5. (902‑849‑4957) Bus. 
Agt.: David Bailey.

MPSPT 849 MARITIME PROVINCES�‑ Raymond Mac-
Donald, 15 McQuade Lake Crescent, 2nd flr., Halifax, NS,  B3S 
1C4. (902‑425‑2739) (Fax: 902‑425‑7696) Bus. Agt.: Shelley 
Bibby. 

T B848 GLACE BAY, NS�‑David Bailey, 28 Norwood Street, 
Glace Bay, NS, B1A 3M5. (902‑849‑4957) Bus. Agt.: Patricia 
Pace, 26 Pitt St., Glace Bay, NS, B1A 2B7.

ONTARIO
S 058 TORONTO, ON�‑Bryan Godwin, 511 Adelaide 
Street West, Toronto, ON, M5V 1T4. (416‑364‑5565) (Fax: 
416‑364‑5987) Bus. Agt.: Nelson Robinson.

M 105 LONDON/ST. THOMAS/SARNIA, ON�‑ Stepha-
nie Gonyou, secretaryiatselocal105@hotmail.com; P.O. Box 182, 
Station Ctr. CSC, London, ON, N6A 4V6. (519-661-8639) (Fax: 
519-433-5742) Bus. Agt.: Terry Barker, ba105@me.com. 

S 129 HAMILTON/BRANTFORD, ON�‑Doug Nightingale, 
P.O. Box 57089, Jackson Station, Hamilton, ON, L8P 4W9. 
(905‑577-9193) (Fax: 905-577-9425) Bus. Agt.: Gary Nolan. 

M 357 KITCHENER/STRATFORD/CAMBRIDGE/
GUELPH/WATERLOO, ON�‑James Turner, secretary@ia-
tse357.ca; P.O. Box 908, Stratford, ON, N5A 6W3. (519-746-7474) 
(Fax: 519-746-3030). Bus. Agt.: Larry Miller, businessagent@
iatse357.ca.

PC, CP&HO 411 PROVINCE OF ONTARIO�-Chandra-
Li Paul, 2087 Dundas Street, East, Unit 104, Mississauga, ON L4X 
2V7. (905-232-6411)(Fax: 905-232-6412) Bus. Agt.: Chandra-Li 
Paul, businessagent@iatse411.ca.

M 461 ST. CATHARINES/WELLAND/NIAGARA 
FALLS, ON�‑Christine Smith, P.O. Box 1594, Niagara On The 
Lake, ON, L0S 1J0. (905 341-3210) Bus. Agt.: Stacey Bonar.

S 467 THUNDER BAY, ON�‑Keith Marsh, keith@tbaytel.
net; 380 Van Norman St., Thunder Bay, ON, P7A 4C3 (807-473-
7672). Bus. Agt.: Terry Smith, 243 Ford St., Thunder Bay, P7C 
4L5. (807-627-1460).

M 471 OTTAWA/KINGSTON/BELLEVILLE, ON�‑ 
James Reynolds, P.O. Box 1373, Station B, Ottawa, ON, K1P 
5R4. (613‑852-7321) (Fax: 613-233-6454) Bus. Agt.: Mark 
Hollingworth.
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M 580 WINDSOR/CHATHAM, ON�‑Alan Smith, adrj-
smith@aol.com; 538-2679 Howard Avenue, Windsor, ON, N8X 
3X2. (519‑965-3732) (Fax: 519-974-3488) Bus. Agt.: Tom Sav-
age, tgsavage@cocego.ca.

M 634 SUDBURY/NORTH BAY, ON�‑Keith Clausen, lo-
cal_634@hotmail.com; 24 St. Louis Street, P.O. Box 68, Naugh-
ton, ON, P0M 2M0. (705‑665-1163) (Fax: 705-788-2448) Bus. 
Agt.: Jamie Adamson, iatse634ba@bell.net.

ICG 667 EASTERN CANADA�‑ David Orton, 229 Wal-
lace Avenue, Toronto, ON, M6H 1V5. (416‑368‑0072) (Fax: 
416‑368‑6932) Bus. Agt.: David Rumley.

TW,MA&HS 822 TORONTO, ON�‑Rachel Breski, 
secretary@iatse822.com; 511 Adelaide Street West, Toronto, 
ON, M5V 1T4 (416-622-9007) (Fax: 416-622-0900). Bus. Agt.: 
Michelle DiCesare, businessagent@iatse822.com.

SA&P 828 PROVINCE OF ONTARIO�--Stephanie Milic, 
sec.iatse828@gmail.com, P.O. Box 80059, 510 Concession 
Street, Hamilton, ON, L9A1C0. (416-438-3388) (Fax: 416-438-
3388) Bus. Agt: Sondra Richter, ba.iatse828@gmail.com. 

MPSPT 873 TORONTO, ON�‑Monty Montgomerie, 82 
Carnforth Road, Toronto, ON, M4A 2K7. (416‑368‑1873) (Fax: 
416‑368‑8457) Bus. Agt.: Monty Montgomerie, businessagent@
iatse873.com.

TWU 924 STRATFORD, ON�‑Laurie Krempien-Hall, P.O. 
Box 21151, Stratford, ON, N5A 7V4. (519-949-4040) Bus. Agt.: 
Margie Bruer .

T B173 TORONTO/HAMILTON, ON�‑Ari Leponiemi, 241 
Danforth Avenue, Toronto, M4K 1N2. Bus. Agt.: Chastity Brooker, 
chastitydawn@gmail.com, 200 Bay Street, South, #1111, Ham-
ilton, ON L8P 4S4.

PRINCE EDWARD ISLAND
M 906 CHARLOTTETOWN, PE�‑Robert Leclair, leclair.
rob@gmail.com;, P.O. Box 2406, Charlottetown, PE, C1A 8C1. 
Bus. Agt.: Barry Vessey, bvessey@bellaliant.net.

T B906 CHARLOTTETOWN, PE�‑Ashley Peck, P.O. Box 
1032, Charlottetown, PE, CIA 7M4. (902‑628‑1864) (Fax: 
902‑566‑4648). 

QUEBEC
S 056 MONTREAL, QC�‑Carl Godin, 1, rue de Castelnau 
Est, Local 104, Montreal, QC, H2R 1P1. (514‑844‑7233) (Fax: 
514‑844‑5846) Bus. Agt.: Karl Kreutzer.

O 262 MONTREAL, QC�‑ Meaghan Hill, Priscilla.meaghan.
hill@gmail.com; 1945 Mullins Bureau 160, Montreal, QC, H3K 
1N9. (514‑937‑6855) (Fax: 514‑272-5763) Bus. Agt.: Stephane 
Ross, s.ross@iatselocal262.com. 

MPSPT 514 PROVINCE OF QUEBEC�-Francoise Grav-
elle, 4530 rue Molson, Montreal, QC H1Y 0A3. (514-937-7668) 
(Fax: 514-937-3592). Bus. Agt.: Christian Bergeron, Christian.
bergeron@iatse514.org.

M 523 QUEBEC, QC�-Sylvie Bernard, 2700, Jean Per-
rin, #490, Quebec, QC, G2C 1S9. (418‑847‑6335) (Fax: 
418‑847‑6335) Bus. Agts.: (Stage/Riggers) Dave Sanchagrin; 
(Proj.) Mario Giguère; (Wardrobe) Sylvia Bernard; (Riggers) 
Sebastien Beaulieu.

ICG 667 EASTERN CANADA (QUEBEC OFFICE)�‑7230  
rue Alexandra Street, Suite 111, Montreal, QC H2R2Z2 (514-937-
3667). Bus. Mgr.: Christian Lemay.

TW, MA&HS 863 MONTREAL, QC�‑Melanie Ferrero, 
iatse863@gmail.com; 4251 rue Fabre, Montreal, QC. H2J 3T5 
(514-641-2903).  Bus. Agt.: Silvana Fernandez, iatselocal863ha-
billeur@hotmail.com.

SASKATCHEWAN
M 295 REGINA/MOOSE JAW, SK�‑ Joanna Vollhoffer, 
1849 Park Street, #3, Regina, SK, S4N 2G4. (306‑545‑6733) 
(Fax: 306‑545‑8440). 

M 300 SASKATOON, SK�‑Andrew Forrester, P.O. Box 1361, 
Saskatoon, SK, S7K 3N9. (306‑370-5744) Bus. Agt.: Kim Warden.

UNITED STATES
ALABAMA
S 078 BIRMINGHAM�‑Dennis Parker; iatse78secretary@
gmail.com; P.O. Box 10251, Birmingham, 35202. (205-251-1312) 
Bus. Agt.: Mark Shumate.

S 142 MOBILE�‑Philip Tapia, P.O. Box 2492, Mobile, 36652. 
(251-622-0233) (Fax: 251-625-2655) Bus. Agt.: John Brown. 

M 900 HUNTSVILLE�‑Howard L. Hicks, III; P.O. Box 12, 
Huntsville, 35804. (256-690-1622) Bus. Agt.: Kelly McManus.

ALASKA
S 918 ANCHORAGE�‑ Danielle Evans, P.O. Box 100421, An-
chorage, 99510. (907‑278‑3146) (Fax: 907‑278‑3145) Bus. Agt.: 
Eric Lizer.

ARIZONA
S 336 PHOENIX/PRESCOTT�‑Pamela Boyd, boyd336@
gmail.com; 1425 E. Washington St., Suite B, Phoenix, 85034-
1181. (602-253-4145) (Fax: 602-253-2103) Bus. Agt.: Bill Hen-
nessy, iatse336@msn.com. 

M 415 TUCSON�‑Deon A. Hill, P.O. Box 990, Tucson, 85702. 
(520‑882‑9126) (Fax: 520‑882‑9127) Bus. Agt.: Scott Stravitz.

TBSE 748 STATE OF ARIZONA�-David Warner, dave.war-
ner@cox.net; P.O. Box 1191, Phoenix, 85001 (888-491-6280).  
Bus. Rep.: Don’Shea D. Brown, iatse748busrep@gmail.com

ARKANSAS
M 204 LITTLE ROCK�‑Nikki M. Kelly, nmkelly50@yahoo.
com; P.O. Box 69, El Paso, 72045 (501‑960-4660) (Fax: 501 
833-6153) Bus. Agt.: Jim Cozad, jcozad@lrsg.net.

CALIFORNIA
S 016 SAN FRANCISCO/MARIN COUNTY/SANTA 
ROSA/LAKE MENDOCINO/PALO ALTO/SONOMA 
COUNTY/ NAPA COUNTY/ SAN MATEO COUN-
TY�‑Steve Lutge, 240 Second Street, 1st Floor, San Francisco, 
94105. (415‑441‑6400) (Fax: 415‑243‑0179) Bus. Agt.:  Steve 
Lutge.

S 033 LOS ANGELES/LONG BEACH/PASADENA/
SANTA MONICA�‑Jane E. Leslie, jel042@iatse33.com; 1720 
West Magnolia Blvd., Burbank, 91506. (818‑841‑9233) (Fax: 
818‑567‑1138) Bus. Agts.: (TV) Randolph Pitkin, rpitkin@ia-
tse33.com; (Legit) William Ford, Sr., bford@iatse33.com.

APC 044 HOLLYWOOD�‑Anthony Pawluc, 12021 Riv-
erside Drive, North Hollywood, 91607. (818‑769‑2500) (Fax: 
818‑769‑3111) Bus. Agt.: Edmond Brown.

S 050 SACRAMENTO/CHICO/STOCKTON/MARYS-
VILLE�‑Betsy Martin, ia50secretary@sbcglobal.net; 1914 Ter-
racina Drive, Suite 120, Sacremento 95834. (916‑444‑7654) 
(Fax: 916-444-6550) Bus. Agt.: John Kelly, iatselocal50@
sbcglobal.net.

MPSG 080 HOLLYWOOD�‑Rick Schunke, 2520 W. Olive 
Avenue, Suite 200, Burbank, 91505‑4529. (818‑526‑0700) (Fax: 
818‑526‑0719) Bus. Agt.: Thom Davis. 

S 107 ALAMEDA COUNTY/OAKLAND/BERKELEY/
CONTRA COSTA COUNTY/SOLANO COUNTY/RICH-
MOND�‑ Marc Campisi; 7700 Edgewater Drive, Suite 600, Oak-
land, 94621. (510‑351‑1858) (Fax: 510‑430-9830) Bus. Mgr.: 
Omar Sabeh. 

TBSE 119 SAN FRANCISCO BAY AREA�-Liz Farkas, P.O. 
Box 911, San Carlos, 94070.  (510-375-2417)  Bus. Agt.: Daniel 
Nicholson.

S 122 SAN DIEGO/ PALM SPRINGS/PALM DESERT/
HEMET/BANNING/ELSINORE/29 PALMS�‑Rachel 
Eaves, madamsecretary@iatse122.org;  3737 Camino del Rio 
South, Suite 307, San Diego, 92108. (619‑640-0042) (Fax: 619-
640-3840) Bus. Rep.: Paul McDonnell, ba@iatse122.org. 

M 134 SAN JOSE/SANTA CLARA�‑Elizabeth Overstreet, 
secretary@iatse134.org; 300 South First Street, Suite 325, San 
Jose, 95113. (408‑294‑1134) (Fax: 408‑294‑1250) Bus. Agt.: Bill 
Fairweather, businessagent@iatse134.org.

S 158 FRESNO/MODESTO/STOCKTON�‑Tom Schindler, 
Jr., P.O. Box 5274, Fresno, 93755. (559-696-8111) Bus. Agt.: 
Pebbles Rapp.

O 166 SAN FRANCISCO/SAN MATEO/PALO ALTO/
MARIN COUNTY�‑Mark Woodall, 4909 Railroad Flat Road, 
Mountain Ranch, 95246. (209-754-9966) (Fax: 209-754-9977). 
Bus. Agt.: Donald E. Johanson.

O 169 ALAMEDA/SOLANO/NAPA AND CONTRA 
COSTA COUNTIES�‑Stephan Shelley, P.O. Box 29284, Oak-
land, 94604‑9284. (510-470-2424) Bus. Agt.: Stephan Shelley. 

M 215 BAKERSFIELD/VISALIA�‑ Ray Grens, Jr., P.O. Box 
555, Bakersfield, 93302. (661‑862-0215) Bus. Agt.: Matt Bernon.

M 363 LAKE TAHOE and RENO, NV. (See Nevada)

M 442 SANTA BARBARA TRI‑COUNTIES(SANTA 
BARBARA/VENTURA/SAN LUIS OBISPO 
COUNTIES)�‑Paul Kaessinger, secretary@iatse442.org, P.O. 
Box 413, Santa Barbara, 93102. (805-878-0013) Bus. Agt.: 
Frederick Flores.

M 504 ORANGE COUNTY/PARTS OF CORONA�‑  
David Earick, 671 S. Manchester Avenue, Anaheim, 92802‑1434. 
(714‑774‑5004) (Fax: 714‑774‑7683) Bus. Agt.: Sam Bowers.

ICG 600 INTERNATIONAL CINEMATOGRAPHERS 
GUILD�‑(See also Georgia, Illinois and New York) Eddie Avila; 
National Executive Director, Rebecca Rhine; Western Region 
Director, David Behm, 7755 Sunset Blvd., Hollywood, 90046. 
(323‑876‑0160) (Fax: 323‑878-1162) Eastern Region Director, 
Chaim Kantor (New York: 212-647-7300); Central Region Direc-
tor, Nhu Phan  (Chicago/Atlanta: 312-243-3841 / 404-888-0600). 

M 611 WATSONVILLE/SANTA CRUZ/ SALINAS/ 
GILROY/ HOLLISTER/ MONTEREY/ PACIFIC 
GROVE/SEASIDE�‑Arman Boyles, P.O. Box 7571, Santa Cruz, 
95061. (831‑458‑0338) Bus. Rep.: Patrick Fitzsimmons, busi-
nessrep@iatse611.org.

S 614 SAN BERNARDINO/ RIVERSIDE/ BARSTOW/ 
POMONA/ REDLANDS/ ONTARIO/ BISHOP�‑Windy 
J.Maxon, windylocal614@gmail.com; P.O. Box 883, San Ber-
nardino, 92402. (909‑888‑1828) (Fax: 981-769-9160) Bus. Agt.: 
David Walker, local614ba@gmail.com. .

PST,TE,VAT&SP 695 HOLLYWOOD-�Laurence Abrams, 
edu@local695.com; 5439 Cahuenga Blvd., N. Hollywood, 91601. 
(818-985-9204) (Fax: 818-760-4681) Bus. Agt.: Scott Bernard, 
scottb@local695.com.

MPEG 700 MOTION PICTURE EDITORS GUILD (see 
also New York)�-Diane Adler; Nat’l Exec. Dir.: Catherine Re-
pola; Western Exec. Dir.: Scott George. 7715 Sunset Blvd., #200, 
Los Angeles, 90046, (323-876-4770) (Fax: 323-876-0861);  
Eastern Exec. Dir. (New York): Paul Moore (212-302-0700) (Fax: 
212-302-1091).

MPC 705 HOLLYWOOD�‑Bethany Jane Bohatila, 4731 
Laurel Canyon Blvd, #201, Valley Village, 91607-3911. (818-487-
5655) (Fax: 818-487-5663) Bus. Agt.: Bob Iannaccone. 
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MAHSG 706 HOLLYWOOD�‑John Jackson, 828 N. Hol-
lywood Way, Burbank, 91505. (818-295-3933) (Fax: 818‑295-
3930) Bus. Agt.: Tommy Cole.

MPSELT 728 HOLLYWOOD�‑Patric Abaravich, 1001 W. 
Magnolia Blvd., Burbank, 91506. (818‑954-0728) (Fax: 818‑954-
0732) Bus. Agt.: Patric Abaravich. 

MPSP&SW 729 HOLLYWOOD�‑Robert Denne, 1811 W. 
Burbank Blvd., Burbank, 91506. (818‑842-7729) (Fax: 818-846-
3729) Bus. Agt.: Robert Denne.

TWU 768 LOS ANGELES/LONG BEACH/PASADENA/
SANTA MONICA/CERRITOS�‑Mary B. Seward, ward-
robe768@yahoo.com; 1023 N. Hollywood Way, #203, Burbank 
91505. (818‑843-8768) Bus. Agt.: Ann Kelleher. 

TWU 784 SAN FRANCISCO/OAKLAND/BERKE-
LEY/SAN MATEO/CUPERTINO/SAN JOSE/CON-
CORD�‑Naomi Patrick; 1182 Market Street, Suite 213, San Fran-
cisco, 94102. (415‑861‑8379). Bus. Agt.: Bobbi Boe.

TBSE 795 SAN DIEGO�-Melinda Gray, treas@iatse795.com; 
3755 Avocado Blvd., PMB 437, La Mesa, 91941. (619-335-0795) 
(Fax: 858-715-0640). Bus. Agt.: Darin Haggard, ba@iatse795.
com.

ADG 800 LOS ANGELES (See also Illinois, New 
York and North Carolina)�-Thomas P. Wilkins, 11969 Ven-
tura Boulevard, 2nd Floor, Studio City, 91604. (818‑762‑9995) 
(Fax: 818‑762‑9997) Bus. Agt.: Charles Parker.

USA829 CALIFORNIA REGIONAL OFFICE (See Also 
New York)� – 1200 Wilshire Blvd., Suite 620,  Los Angeles, 
90017. (323-965-0957) Bus. Agt.: Monique L’Heureux.

AG&AOE&GA 839 HOLLYWOOD�‑Paula Spence, 1105 N. 
Hollywood Way, Burbank, 91505. (818‑845-7500) (Fax: 818‑843-
0300) Bus. Agt.: Jason MacLeod.

T&T 857 LOS ANGELES/ORANGE COUNTIES�‑Ann 
Simmons, 13245 Riverside Dr., #350, Sherman Oaks, 91423. 
(818‑990‑7107) (Fax: 818‑990‑8287) Bus. Agt.: Sergio A. Me-
dina. 

SS/C, C, A&APSG 871 HOLLYWOOD�‑Sandra Fleck, 4011 
West Magnolia Blvd., Burbank, 91505-2833. (818‑509-7871) 
(Fax: 818‑506-1555) Bus. Rep.: Leslie Simon. 

TWU 874 SACRAMENTO AND VICINITY�‑Shelley Mau-
ricio,  P.O. Box 188787, Sacramento, 95818 (916-832-3396) (Fax: 
916-371-2530) Bus. Agt.: Sheryl Emmons, iatse874@yahoo.com 

MPST 884 HOLLYWOOD�‑Monique Hernandez-Fisher, 
P.O. Box 6957, Burbank, 91015. (818-559-9797) Bus. Agt.: Doug 
Boney.

CDG 892 HOLLYWOOD�‑ Ivy Thaide, 3919 West Magnolia 
Blvd., Burbank, 91505. (818 848-2800) (Fax: 818 848-2802) 
Executive Director: Rachael Stanley.

TWU 905 SAN DIEGO�‑Judith A. Watson, P.O. Box 635292, 
San Diego, 92163. (619-980-6709) Bus. Agt.: Michael Regna, 
mregna4022@yahoo.com.

S&FMT 923 ANAHEIM�‑Matt Froelich, P.O. Box 9031, Ana-
heim, 92812-9031. (714-774-7574)  Bus.t Agt.: John Lawson.

T B18 SAN FRANCISCO�‑Johnny Moreno, 450 Harrison 
Street, Suite 208, San Francisco, 94105. (415‑974‑0860) (Fax: 
415‑974‑0852) Bus. Agt.: Johnny Moreno.

T B32 SAN JOSE-SANTA CLARA COUNTY�-Lucinda 
Stride, P.O. Box 2832, Santa Clara, 95055.(408-464-3640) Bus. 
Agt.: Nancy Williams.

T B66 SACRAMENTO�‑Doris Goodwin, doris.goodwin@att.
net; P.O. Box 19063, Sacramento, 95819. (916-927-5141) Bus. 
Agt.: Francina Stevenson, roncina@frontiernet.net.

AAE B192 HOLLYWOOD�‑Nicole Miller, nicolemiller@
b192iatse.org; 5250 Lankershim Blvd., Suite 600, N. Hollywood, 
91601. (818-509-9192) (Fax: 818-509-9873). Bus. Agt.: Kevin 
King. 

CALIFORNIA SPECIAL BRANCH�‑Michael Miller, Jr., 
10045 Riverside Drive, Toluca Lake, 91602. (818‑980-3499) 
(Fax: 818-980-3496).

COLORADO
S 007 DENVER�‑David Arellano; 1475 Curtis Street, Denver, 
80202. (303‑534‑2423) (Fax: 303‑534‑0216) Bus. Agt.: Bryant 
Preston. 

M 062 COLORADO SPRINGS/PUEBLO-�‑Scott Wald-
ham, secretarytreasurer@iatse62.com; 1828 E. Kiowa Street, 
Colorado Springs, 80909. (719‑520-1059) (Fax: 719‑520-1090) 
Bus. Agt.: Gina Salamon, businessagent@iatse62.com.

S 229 FORT COLLINS, CO./CHEYENNE/LARAMIE, 
WY.�‑Casper Kob, sec@iatse229.org; P.O. Box 677, Fort Collins, 
80522. Bus. Agt.: David Denman, ba@iatse229.org, (970-226-
2292) (Fax: 970-490-2292).

TWU 719 DENVER�‑Elisa Spadi, erspadi@msn.com; 12010 
West 52nd Place, Unit #7, Arvada, 80002. (303-431-7561) (Fax: 
303-431-7561) Bus. Agt.: Steve Davis, local719ba@aol.com; 
(303-829-1567).

T B7 DENVER�-Kirsten Anderson, 1475 Curtis St., Denver, 
80202. (303-534-2423) (Fax: 303-534-0216).

CONNECTICUT
SM 052 STATES OF CONNECTICUT/NEW YORK/ 
NEW JERSEY/NORTHERN DE. /GREATER PA.�‑ Richard 
Dolan, 19-02 Steinway Street, Astoria, NY 11105. (718-906-9440) 
(Fax: 718-777-1820) Bus. Mgr.: John Ford; Bus. Reps.: John 
Fundus and Raymond Fortune.

S 074 SOUTHERN CONNECTICUT�–Catherine Moore; P.O. 
Box 9075, New Haven, 06532. (203-497-3067)(Fax: 203-497-
3067). Bus. Agt.: James Shea, jshea@iatse74.org.

S 084 HARTFORD/NEW LONDON/NORTHERN CON-
NECTICUT�‑ Charles E. Buckland, IV, 1145 D New Britain Ave., 
West Hartford, 06110. (860‑233-8821) (Fax: 860‑233-8827). 
Bus. Agt.: Michael J. Sullivan, Jr.

SS,PC,CC&PA 161 NEW YORK/ NEW JERSEY/CON-
NECTICUT�‑Leslie Zak, leslie.zak@gmail.com; 630 9th Avenue, 
#1103, New York, NY 10036. (212‑977-9655) (Fax: 212‑977-
9609) Bus. Agt.: Colleen Donahue, colleen@local161.org

DELAWARE
SM 052 STATES OF NEW YORK/ NEW JERSEY/
CONNECTICUT/NORTHERN DE. /GREATER PA.�‑ 
Richard Dolan, 19-02 Steinway Street, Astoria, NY 11105. (718-
906-9440) (Fax: 718-777-1820) Bus. Mgr.: John Ford; Bus. 
Reps.: John Fundus and Raymond Fortune.

S 284 WILMINGTON�‑Eva Lynne Penn, P.O. Box 7248, Wilm-
ington, 19803. (302‑652‑4626) (Fax: 302-475-4903) Bus. Agt.: 
Kathie Pierson.

DISTRICT OF COLUMBIA
S 022 WASHINGTON, DC/WASHINGTON DC SUB-
URBS, MD/NORTHERN VIRGINIA�‑John Page,1810 
Hamlin Street, NE, Washington, DC 20018. (202-269-0212) (Fax: 
202-635-0192) Bus. Agt.: John Brasseux.

SM&BT 487 MID‑ATLANTIC AREA�‑Ellen Popiel, P.O. 
Box 16315, Baltimore, MD 21210. (410-732-0414) (Fax: 636-
233-3205) Bus. Agt.: David O’Ferrall 

TWU 772 WASHINGTON�‑Martha Timlin, Secretary@ia-
tse772.org; 3940 Second Street, S.W., Washington, DC 20032. 
(703-402-8623) Bus. Agt.: Lynn Jackson.

TBSE 819 WASHINGTON�‑Bryan Roberts, IA819secre-
tary@gmail.com; P.O. Box 5645, Friendship Station, Wash-
ington, 20016. (202‑966‑4110) Bus. Agt.: Antoinette Fisher, 
IA819president@gmail.com.

T&T 868 WASHINGTON�‑ Anne Vantine, secretary@
iatse868.com; P.O. Box 58129, Washington, 20037. (202-422-
1782) Bus. Agt.: Anita Wilkinson, businessagent@iatse868.com.

TSA B868 WASHINGTON�‑Vevica Tobias, 2500 Virginia 
Ave., N.W., #308, Washington, 20037. (202-416-8520) Bus. Agt.: 
Lori Schwartz.

FLORIDA
M 060 PENSACOLA/PANAMA CITY/DESTIN�‑Andrea 
Deckbar, forgana69@hotmail.com; P.O. Box 1084, Pensacola, 
32591 (850-390-6819) (Fax: 850-484-3729). Bus. Agt.: Ronald 
Beard, ronbeardlocal60@hotmail.com. 

M 115 JACKSONVILLE/TALLAHASSEE/GAINES-
VILLE�‑Bruce Hudgens, bhudgens@iatse-115.com; P.O. Box 
462, Jacksonville, 32201. (904-723-6070) (Fax: 904-723-6090) 
Bus. Agt.: Saul Lucio, slucio@iatse-115.com. 

M 321 TAMPA/CLEARWATER/LAKELAND/ST. 
PETERSBURG�‑Christina Aikman, secretary@iatse321.org; 
7211 N. Dale Mabry, #209, Tampa, 33614. (813‑931-4712) (Fax: 
813‑931-7503) Bus. Agt.: Paul Paleveda, 321ba@iatse321.org.

M 412 BRADENTON/SARASOTA�‑Jeffrey Ellis, P.O. Box 
1307, Tallevast, 34270. (941‑914-1553) (Fax: 941‑359-1254) 
Bus. Agt.: Roy Sorensen, ia412ba@verizon.net, (941-914-1553).

SM 477 STATE OF FLORIDA�‑Nancy Flesher, sec-treas@
ia477.org; 3780 SW 30th Avenue, Fort Lauderdale, 33312 (305 
594 8585) (Fax: 954-440-3362) Bus. Agt.: James Roberts, II.

M 500 SOUTH FLORIDA�-Terrence  McKenzie, 1001 NW 
62nd Street, Suite 220, Fort Lauderdale, 33309. (954‑202-2624) 
(Fax: 954‑772-4713). Bus. Agt.: Terrence McKenzie.

M 631 ORLANDO/CAPE CANAVERAL/COCOA/
MELBOURNE/LAKE BUENA VISTA/DAYTONA 
BEACH�‑Charles Haigler, 5385 Conroy Road, Suite #200, Or-
lando, 32811‑3719. (407-422-2747) (Fax: 407-843-9170) Bus. 
Agt.: William Johnson.

S 647 NAPLES/FT. MYERS/MARCO ISLAND�‑Larry 
McDonald, P.O. Box 700, Estero, 33929.  (239-498-9090) (Fax: 
239-948-2637) Bus. Agt.: Peter Browning.

MPVT/LT/AC&GE 780 (See also Illinois)�‑Jaroslaw 
Lipski, jerry@iatse780.com; 3585 N. Courtenay Pkwy., Suite 4, 
Merritt Island, FL 32953. (321-453-1018) (Fax: 321-453-1178) 
Bus. Mngr.: Jerry Lipski.

EE 835 ORLANDO/DAYTONA BEACH�-Mark Hardter, 
7131 Grand National Drive, Suite 102, Orlando, 32819. (407-649-
9669) (Fax: 407-649-1926). Bus. Agt.: Mark Hardter.

AE AE938 JACKSONVILLE�-Andy Canady, 1000 Water 
Street, Jacksonville, 32204 (904-626-5324) Bus. Agt.: Mac 
Brown.

GEORGIA
M 320 SAVANNAH�‑Matthew Haddock, iatse320treasurer@
gmail.com; P.O. Box 5731, Savannah, 31414. (912‑232-2203) 
Bus. Agt.: Matthew Williams, iatse320@gmail.com.

SM 479 STATE OF GEORGIA (Except Savannah 
and Vicinity)�‑Frank Hatcher, Jr., fhatcher@iatse479.org; 
4220 International Parkway, Suite 100, Atlanta 30354.  (404-
361-5676) (Fax: 404-361-5677) Bus. Agt.: Michael Akins, ma-
kins@iatse479.org.

SM 491 STATES OF NORTH AND SOUTH CARO-
LINA/SAVANNAH, GA�‑��Andrew Oyaas, sectres@
iatse491.com; 1924 South 16th Street, Wilmington, NC 28401. 
(910‑343‑9408) (Fax: 910‑343‑9448) Bus. Agt.: Jason Rosin, 
jrosin@iatse491.com.
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S 629 AUGUSTA�‑Anthony Capaz, 2312 Washington Road, 
Augusta, 30904. (706-738-2312) (Fax: 706-738-2312). Bus. 
Agt.: Bruce Balk, bbalk@mindspring.com. 

ICG 600 INTERNATIONAL CINEMATOGRAPHERS 
GUILD�-(See also California, Illinois and New York) Eddie Avila;  
National Executive Director, Rebecca Rhine; Central Region Di-
rector, Nhu Phan, 1355 Peachtree Street NE, Suite 1060, Atlanta 
30309 (404-888-0600) (Fax: 404-888-6593). Illinois Office: 901 
W. Jackson Blvd., Suite 201, Chicago, IL 60068. (312-243-3841) 
(Fax: 312-243-4275). 

M 824 ATHENS�-Peter Fancher, peterfancher@att.net; 
160 Madison Street, Athens, 30601. (706-201-6123) Bus. 
Agt.: William Jackson, xwillbuildx@yahoo.com.

EE 834 ATLANTA�‑Danny Barrow, 500 Bishop Street, NW, 
Suite F-1, Atlanta, 30318. (404‑875‑8848) (Fax: 404‑875-4578) 
Bus. Agt.: Danny Barrow. 

TWU 859 ATLANTA�‑Rita Cochran, 2970 Leah Lane, Doug-
lasville, 30135. (770-757-6242) (Fax: 678-838-1456) Bus. Agt.: 
Kelly Chipman,atlantalocal859@aol.com.

S 927 ATLANTA�-Mary Grove, 449 ½ Moreland Avenue, Suite 
215, Atlanta, 30307. (404‑870‑9911) (Fax: 404‑870‑9906) Bus. 
Agt.: Neil Gluckman.

HAWAII
M 665 STATE OF HAWAII�‑Kay Carter, carter@ia-
tse665.org; 501 Sumner Street, Suite 605, Honolulu, 96817.  
(808‑596‑0227) (Fax: 808‑591‑8213). Bus. Agt.: Irish Barber. 

IDAHO
M 093 SPOKANE, WA/WALLACE KELLOGG, ID�‑Jill 
Scott,jillscott141414@gmail.com; P.O. Box 1266, Spokane, WA  
99210. Bus. Agt.: A. “Jaye” Nordling,ajnordling@aol.com; Bus. 
Rep.: Pat Devereau, patdevereaux@aol.com, (509-999-5073).

S 099 STATE OF UTAH/BOISE/NAMPA/CALDWELL/
TWIN FALL/SUN VALLEY, IDAHO�‑Chuck Blackner, 526 
West 800 South, Salt Lake City, UT 84101. (801‑359‑0513) (Fax: 
801‑532‑6227) Bus. Agt.: James Phelps.

ILLINOIS
S 002 CHICAGO�‑Thomas L. Herrmann, 216 S. Jefferson 
Street, Suite 400, Chicago, 60661. (312‑705-2020) (Fax: 
312‑705-2011) Bus. Agt.: Craig P. Carlson.

S 085 DAVENPORT, IA/ROCK ISLAND/MOLINE, 
IL�‑Jeff Garnica, jeffgarnica@iatse85.org; P.O. Box 227, Dav-
enport, IA 52805. (563‑579-3526) Bus. Agt.: Joseph Goodall,  
joegoodall@iatse85.org.

MPP,AVE&CT 110 CHICAGO�‑Steve Altman, 216 S. Jef-
ferson Street, Suite 203, Chicago, 60661. (312‑454-1110) (Fax: 
312‑454-6110) Bus. Agt.: Steve Altman.

S 124 JOLIET�‑Tim Kelly, twk1415@yahoo.com, P.O. Box 333, 
Joliet, 60434-0333. (815‑546-0124) Bus. Agt.: Lorin Lynch, l_lo-
rin@hotmail.com.

S 138 SPRINGFIELD/JACKSONVILLE�‑Richard Meidel, 
P.O. Box 6367, Springfield, 62708. (217-414-4244) Bus. Agt.: 
Noel Dalbey, ndalbeylocal138@comcast.net; 2121 Westview 
Drive, Springfield, 62704. (217-787-5440) (Fax: 217-787-5440).

M 193 BLOOMINGTON/ NORMAL/ SPRINGFIELD/ 
JACKSONVILLE/ MACOMB/ PEORIA�‑Sarah Short, P.O. 
Box 6355, Peoria 61601. Bus. Agts.: Paul Showalter (Peoria), 
Kevin Paxton (Bloomington).

M 217 ROCKFORD�‑ Kim Whitmore, P.O. Box 472, Rockford, 
61105. (815-670-9264)(Fax: 815-484-1085). Bus. Agt.: Richard 
Abrams.

M 421 HERRIN/CENTRALIA, IL/CAPE GIRARDEAU, 
MO�‑Thomas Aken, iatse421@digitalil.net, P.O. Box 441, Mur-
physboro, IL 62966. (618‑967-2394) Bus. Agt.: Stephen Parhom-
ski, iatse421@att.net.

SM 476 CHICAGO�‑Mark A. Hogan, 6309 N. North-
west Highway, Chicago, 60631‑0490. (773‑775‑5300) (Fax: 
773‑775‑2477) Bus. Agt.: Mark A. Hogan.

M 482 CHAMPAIGN/URBANA/DANVILLE/
RANTOUL/CHARLESTON/DECATUR�‑Andrew Hall, an-
dyh61801@yahoo.com; P.O. Box 3272, Urbana, 61803‑3272. 
(217‑841-2498) Bus. Agt.: Chad Schwenk, cschwenk27@gmail.
com.

ICG 600 INTERNATIONAL CINEMATOGRAPHERS 
GUILD�-(See also California, Georgia and New York) Eddie Avila;  
National Executive Director, Rebecca Rhine; Central Region Di-
rector, Nhu Phan, 901 W. Jackson Blvd., Suite 201, Chicago, IL 
60068. (312-243-3841) (Fax: 312-243-4275).  Atlanta Office: 
1355 Peachtree Street NE, Suite 1060, Altanta, GA 30309. (404-
888-0600) (Fax: 404-888-6593).

T&T 750 CHICAGO�‑Joseph Wanderling, jwanderling@
teletix.co; 106 W. Calendar Court, #272, La Grange Park, 60525. 
(708‑276-3175) Bus. Agt.: Daniel Garnett, garnett.dan@gmail.
com.

TBSE 762 CHICAGO�-Mike Maier, thomashoover@comcast.
net; 2911 West Eastwood Ave., Chicago 60625. (773-793-3124). 
Bus. Agt.: Dennis Gates, dennis@gatesdigital.com.

TWU 769 CHICAGO�‑Kathryn Rubel, 1250 Hunters Ridge 
West, Hoffman Estates, 60192. (847-732-6326) (Fax: 847-608-
6884) Bus. Agt.: Shirley Berling, twulocal769@gmail.com.

MPVT/LT/AC&GE 780 CHICAGO (see also 
Florida)�‑Debbie Bedard, debbie@iatse780.com; 6301 N. 
Northwest Highway, Chicago, IL 60631. (773-775-5020) (Fax: 
773-775-5771) Bus. Mngr.: Jerry Lipski, jerry@iatse780.com.

ADG 800 CENTRAL OFFICE (See also California, 
New York and North Carolina)�-Gary Baugh, 5256 N. 
Magnolia, Chicago, IL 60640. (773-805-1521).

USA829 ILLINOIS REGIONAL OFFICE (See also 
New York)�– 111 North Wabash Avenue, #2107, Chicago, 
60602. (312-857-0829) Bus. Agt.: Matt Walters.

T B46 CHICAGO, IL/MILWAUKEE, WI�‑ Steve Altman, 
216 S. Jefferson Street, Suite 203, Chicago, 60661. (312‑454-
1110) (Fax: 312‑454-6110) Bus. Agt.: Anthony M. Spano.

INDIANA
S 030 INDIANAPOLIS/KOKOMO/RICHMOND/
EARLHAM COLLEGE /LOGANSPORT/ PERU/CON-
NORSVILLE/ANDERSON/MUNCIE/PORTLAND�‑Brian 
Mulry, 1407 East Riverside Drive, Indianapolis, 46202‑2037. 
(317‑638‑3226) (Fax: 317‑638‑6126). Bus. Agt.: Brian Mulry.

S 049 TERRE HAUTE�‑David G. Del Colletti, dcolletti@ma.rr.
com; 210 Terre Vista Drive, Terre Haute, 47803. (812‑243-0524) 
Bus. Agt.: Dave Targett, davetargett@icloud.com.

S 102 EVANSVILLE�‑Mark Fehr, 13 Dreier Blvd., Evansville, 
47712 (812‑467-0287) (Fax: 812-467-0287). Bus. Agt.: Steve 
VanMeter.

M 125 LAKE PORTER/LA PORTE COUNTIES/FORT 
WAYNE/LAFAYETTE/FRANKFORT/CRAWFORDS-
VILLE�–Greg Palmer, iatse125@msn.com; 2905 DeKalb St., 
Lake Station, 46405. (219-718-8038) Bus. Agt.: Rick D. Wilbanks 
(219-718-8037), ba125@frontier.com.

S 146 FORT WAYNE�‑Steve Tarr, P.O. Box 13354, Fort Wayne, 
46868. (260-494-9765) Bus. Agt.: Michael Barile, mbarile152@
comcast.net (260-402-3257).

M 187 SOUTH BEND/MISHAWAKA/ELKHART/
GOSHEN/PLYMOUTH/CULVER, IN/NILES, MI�‑Gail 
Stroh, P.O. Box 474, South Bend, IN 46624. (574‑292-1871) (Fax: 
574-288-0233) Bus. Agt.: Deborah Mayers, deborahmayers@
comcast.net.

O 194 INDIANAPOLIS/ KOKOMO/ LOGANSPORT/ 
PERU/WABASH/ RICHMOND/ MUNCIE/ PORT-
LAND-TERRE HAUTE�‑Stephen Blair, P.O. Box 7055, Green-
wood, 46142. (317‑507-0714) Bus. Agt.: Stephen Blair.

TBSE 317 INDIANAPOLIS�‑Int’l Representative-in-
charge Francis O’Hern, 2911 W. Eastwood Ave., Chicago, IL 
60625.

M 618 BLOOMINGTON/BEDFORD/COLUMBUS/
FRENCH LICK�‑Mark R. Sarris, 511 North Fess, Apt. 7, Bloom-
ington, IN 47408. (812‑327-4262) Bus. Agt.: Mark R. Sarris, 
ba618@iatse618.org.

TWU 893 INDIANAPOLIS/BLOOMINGTON�‑Joanne M. 
Sanders, 5144 N. Carrollton Avenue, Indianapolis, 46205‑1130. 
(317-696-2595) Bus. Agt.: Joanne M. Sanders.

T B194 INDIANAPOLIS�‑Stephen P. Blair, P.O. Box 7055, 
Greenwood, 46142. (317-507-0717) (Fax: 317-888-5252) Bus. 
Agt.: Stephen Blair.

IOWA
S 042 OMAHA/FREMONT, NE/COUNCIL BLUFFS/
SIOUX CITY, IA�‑Destiny Stark, secretary@iatse42.org; P.O. 
Box 351, Omaha, NE 68101. (402-934-1542) (Fax: 402-504-
3584). Bus. Agt.: William Lee, Omaha@iatse42.org.

S 067 DES MOINES/AMES/WAUKEE/MASON 
CITY�‑Linda Tweedy, gigilt@msn.com; 2000 Walker Street, 
Suite L, Des Moines, 50317. (515-707-8567) Bus. Agt.: William 
R. Muniz, Billymuniz81@aol.com.

S 085 DAVENPORT, IA/ROCK ISLAND/MOLINE, 
IL�‑ Jeff Garnica, jeffgarnica@iatse85.org;  P.O. Box 227, Dav-
enport, IA 52805. (563‑579-3526) Bus. Agt.: Joseph Goodall, 
joegoodall@iatse85.org.

S 191 CEDAR RAPIDS/WATERLOO/DUBUQUE�– 
Bruce Croy, brucecroy@imonmail.com; P.O. Box 1191, Ce-
dar Rapids, 52406 (319-521-2507). Bus. Agt.: Jeff Smith, 
smittygrip@gmail.com.  

M 690 IOWA CITY�‑Charles Scott, sectreasl690@gmail.
com; P.O. Box 42, Iowa City, 52244‑0042. (319-594-2690) Bus. 
Agt.: Roman Antolic, antolici@msn.com.

TWU 831 OMAHA, NE/COUNCIL BLUFFS, IA�‑ 
Alice George Holmes, 1513 S. 95th Street, Omaha, NE 68124 
(402‑551-4685) Bus. Agt.: Mary Sorensen, mary.sorensen@
cox.net. 

KANSAS
S 031 KANSAS CITY/TOPEKA/LAWRENCE/EMPO-
RIA, KS/KANSAS CITY-ST. JOSEPH, MO�‑Dan Pfitzner, 
1321 Swift, North Kansas City, MO 64116. (816-842-5167) (Fax: 
816-842-9481) Bus. Agt.: Jason Taylor.

M 190 WICHITA/HUTCHINSON/EL DORADO�‑Charles 
W. Campbell, st190@iatse.kscoxmail.com; P.O. Box 3052, Wich-
ita, 67201. (316‑267‑5927) Bus. Agt.: Thomas Harms, ba190@
iatse.kscoxmail.com.

KENTUCKY
S 017 LOUISVILLE/FRANKFORT/DANVILLE�‑Me-
linda McKenzie, 119 W. Breckenridge Street, Louisville, 40203. 
(502‑587‑7936) (Fax: 502‑587‑3422) Bus. Agt.: Matthew 
Dicken, iatse17@bellsouth.net.

M 346 LEXINGTON�‑David Richardson, david@twinhives.
com; P.O. Box 5, Lexington, 40588. (859‑221‑1921) Bus. Agt.: 
Donald A. Burton, dburton@rupparena.com.

M 369 ASHLAND, KY/HUNTINGTON, WV/IRON-
TON, OH�‑Kevin D. Bannon, P.O. Box 192, Huntington, WV, 
25707.  Bus. Agt.: Susan Anderson. 

TWU 897 LOUISVILLE�‑Lisa Green, info@budgetprint-
center.net; 27 Arctic Springs, Jeffersonville, 47130. (812-
282-8832) (Fax: 812-282-4057) Bus. Agt.: Melissa Gagliardi, 
melgag@aol.com.
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LOUISIANA
S 039 NEW ORLEANS�‑Darrell Eik, miloeiko@aol.com; P.O. 
Box 19289, New Orleans, 70179. (504‑872-2165) (Fax: 504‑309-
8198) Bus. Agt.: Alan Arthur, ajarthur@cox.net.

M 260 LAKE CHARLES/ALEXANDRIA/PINEVILLE/
FORT POLK�‑George J. Hollier, iatse260@juno.com; 3702 
Lakeview Drive, Lake Charles, 70605. (337‑598-3455). Bus. Agt.: 
Todd J. Johnson, iatse260-tj@juno.com.

S 298 SHREVEPORT�‑Steven Pyatt, 715 McNeil Street, 
Shreveport, 71101. (318-227-2914) Bus. Agt.: Debra Graham.

SM 478 STATE OF LOUISIANA/SOUTHERN MIS-
SISSIPPI�‑Chandra Miller, 432 N. Anthony St., Suite 305, New 
Orleans, LA 70119. (504‑486-2192) (Fax: 504-483-9961)  Bus. 
Agt.: Cory Parker.

M 540 BATON ROUGE�‑Patrick A. Acampora, 1852 Hobbi-
ton Rd., Baton Rouge, 70810. (225-223-1258) Bus. Agt.: Lewis 
Rhodes. 

M 668 MONROE�‑Dan Saterfield, d.saterfield@yahoo.com; 
401 Lea Joyner Memorial Expy, Monroe, 71201. (318‑355-0522). 
Bus. Agt.: Ross Slacks, rossslacks@aol.com. 

TWU 840 NEW ORLEANS�‑Lesly Davi, coda537@gmail.
com; 11186 Tuttle Road, Hammond, 70403. Bus. Agt.: Bonnie 
Haase, bonnie_haase@yahoo.com; (225-294-3024) (Fax: 225-
294-3024).

MAINE
S 114 PORTLAND/LEWISTON/AUGUSTA/BAN-
GOR�‑Stephen Price, sprice@maine.rr.com, P.O. Box 993, Port-
land, 04104 (207-657-7100) Bus. Agt.: Corey Anderson. 

TBSE 926 AUBURN�‑Sarah Quaintance, 4 Ledgeview Drive, 
Westbrook, 04092 (207-514-1338). 

MARYLAND
S 019 BALTIMORE�‑Steve Wallace, walla929@yahoo.com; 
1111 Park Avenue, Suite L‑102, Baltimore, 21201‑5651. (443-832-
4950)  Bus. Agt.: Bruce Holtman,Jr., businessagent19@gmail.
com.

S 022 WASHINGTON DC SUBURBS, MD/WASH-
INGTON, DC/NORTHERN VIRGINIA�‑John Page, 1810 
Hamlin Street, NE, Washington, DC 20018. (202-269-0212) (Fax: 
202-635-0192) Bus. Agt.: John Brasseux.

MPP,O&VT 181 BALTIMORE�‑Dave Foreman, 4834 
Ridge Road, Baltimore, 21237. (410-788-2856) Bus. Agt.: Karl 
O. Gilbert.

SM&BT 487 MID‑ATLANTIC AREA�‑Ellen Popiel, P.O. 
Box 16315, Baltimore, MD  21210. (410-732-0414) (Fax: 636-
233-3205) Bus. Agt.: David O’Ferrall 

M 591 HAGERSTOWN, MD/FREDERICK, MD/
WAYNESBORO, PA/WINCHESTER, VA/MARTINS-
BURG, WV�‑Michael E. Clem, clemkm@verizon.net; 10300 
Moxley Road, Damascus, MD 20872. (301-651-0150). Bus. Agt.: 
Michael E. Clem.

TBSE 833 BALTIMORE�‑James Coxson, jcoxson@wjz.com, 
P.O. Box 4834, Baltimore, 21211. Bus. Agt.: William Poplovski, 
wpoplovski@wjz.com, 3400 Dunran Road, Baltimore, MD, 21222 
(443-831-8181). 

TWU 913 BALTIMORE�‑Carole Grimsley, stitcher.2@com-
cast.net;  7327 Springfield Avenue, Sykesville, 21784( 410-795-
1254). Bus. Agt.: Mary Beth Chase, mbc625@aol.com, 7424 
Watersville Rd., Mt. Airy, 22771. (410-340-0049).

MASSACHUSETTS 
S 011 BOSTON/LYNN/SALEM/WALTHAM/
BROCKTON/PLYMOUTH/CAPE COD�‑Colleen Glynn, 

152 Old Colony Avenue, South Boston, 02127. (617‑269-5595) 
(Fax: 617‑269‑6252) Bus. Agt.: Colleen Glynn.

S 053 SPRINGFIELD/PITTSFIELD�‑Valentino Lar-
ese, vlarese@iatse53.com; P.O. Box 234, Springfield, 01101. 
(413‑530-4747) (Fax: 413-783-9977) Bus. Agt.: Michael Afflitto, 
agent53@comcast.net.

M 096 WORCESTER�‑Stephen Hofford, P.O. Box 582, 
Worcester, 01613. (508-397-2786) (Fax: 508‑929‑0385) Bus. 
Agts.: Donald R. Apholt, Jr., 347 New Braintree Road Oakham, 
01068. (508‑882‑3339).

M 195 LOWELL, MA./NEW HAMPSHIRE�‑David De-
mers, P.O. Box 6642, Manchesterm NH 03108. Bus. Agt.: Joyce 
Cardoza (603-654-4097) (Fax: 603-654-4098).

M 232 NORTHAMPTON/AMHERST�‑Brenda Shepard, 
P.O. Box 264, Sudbury, 01776. (781-249-2688) Bus. Agt.: Paul 
Yager.

SM 481 NEW ENGLAND AREA�‑James MacDonald, iat-
se481st@aol.com; 10 Tower Office Park, Suite 218, Woburn, 
MA 01801. (781-376-0074) (Fax: 781-376-0078) Bus. Agt.: Chris 
O’Donnell, iatse481ba@aol.com.

T&T 753 BOSTON�‑Diane M. Blaskovich, ingenue107@aol.
com; 8 Admirals Lane, Salem, 01970. (617-407-9222) (Fax: 978-
744-7976) Bus. Agt.: Diane Blaskovich.

TWU 775 BOSTON/PLYMOUTH/CAPE COD�‑Debbie 
Holbrook, debba851@aol.com;  15 Bruce Street Tewksbury, 
01876. (508-864-1913) Bus. Agt.: Debbie Holbrook.

T B4 BOSTON�‑Florence Lewis, P.O. Box 120277, Lafayette 
Station, Boston, 02112. (857-204-5287)(Fax: 617-868-8194)  
Bus. Agt.: Carol Arlauskas.

AFE B935 WORCESTER�‑Trustees Darius Pourfarzaneh and 
Keith Topor, 24 Carroll Hill Road, Charlton, 01507. (508-943-
3626)

MICHIGAN
M 026 GRAND RAPIDS/MUSKEGON/BATTLE 
CREEK/KALAMAZOO/HOLLAND/ST. JOSEPH�‑ Mat-
thew Taylor, 931 Bridge Street, NW, Grand Rapids, 49504. 
(616‑742‑5526) (Fax: 616‑742‑1088) Bus. Agt.: Stasia Savage.

S 038 DETROIT/PONTIAC/MT. CLEMENS/PORT 
HURON�‑John Wendling, 900 Pallister Ave., Detroit, 48202. 
(313‑870-9570) (Fax: 313‑870-9580) Bus. Rep.: E. Joseph 
Miller.

M 187 NILES, MI/SOUTH BEND/ MISHAWAKA/ 
ELKHART/ GOSHEN/ PLYMOUTH/ CULVER, IN�‑Gail 
Stroh, P.O. Box 474, South Bend, IN 46624. (574‑292-1871) (Fax: 
574-288-0233) Bus. Agt.: Deborah Mayers, deborahmayers@
comcast.net.

MPP, VT&CT 199 DETROIT�‑Paul Bratfish, 22707 De-
quindre Road, Hazel Park, 48030. (248‑399‑7864) (Fax: 
248‑399‑7866) Bus. Agt.: George R. McCoy.

S 201 FLINT/OWOSSO�‑Steffan Minore, local201sec.
treas@att.net; 724 E. Kearsley Street, Flint, 48503. (810-577-
1541). Bus. Agt.: Michael Weisberg.

M 274 LANSING/EAST LANSING/JACKSON/SAGI-
NAW/CADILLAC/NORTH CENTRAL MICHIGAN/
TRAVERSE CITY/ALPENA�‑John McDaniel, mcdani13@
msu.edu; 419 S. Washington Square, Suite 103, Lansing, 48933. 
(517‑374‑5570) Bus. Agt.: Matthew Woolman, balocal274@
gmail.com. 

M 395 ANN ARBOR/MONROE�‑Mark Berg, markberg@
iatse395.org; P.O. Box 8271, Ann Arbor, 48107. (734-845-0550)
(Fax: 734-482-0380). Bus. Agt.: Dean Neeb, ba@iatse395.org.

MPP,O& VT 472 FLINT/OWOSSO�‑Guy Courts, II, P.O. 
Box 90605, Burton, 48509‑9998. (810‑836-4556) Bus. Agt.: 
Guy Courts.

T&T 757 DETROIT�‑Mirena Aliko, raliko@nederlanderde-
troit.com; 1253 Blairmoor Court, Grosses Pointe Woods, 48236.  
(313-350-8408) Bus. Agt.: Fred Schefsky, skifred@aol.com.

TWU 786 DETROIT�‑Jacqueline Wendling, twulocal786@
gmail.com; 27830 Jefferson, St. Clair Shores, 48081. (586-291-
1530). Bus. Agt.: Beverly Llombart, bevmarie2556@gmail.com. 

T B179 DETROIT�‑Frances Hemler, 26803 Warner, Warren, 
48091. (586-481-3479). Bus. Agt.: John Nesbitt. 

MID‑ATLANTIC AREA
SM&BT 487 MID‑ATLANTIC AREA�‑Ellen Popiel, P.O. 
Box 16315, Baltimore, MD  21210. (410-732-0414) (Fax: 636-
223-3205) Bus. Agt.: David O’Ferrall.

MINNESOTA
S 013 MINNEAPOLIS/ST. CLOUD/LITTLE FALLS/
BRAINERD/ST. JOHN’S UNIVERSITY/COLLEGE OF 
ST. BENEDICT/ ST. PAUL� –Jamie Ostertag, Jamie_oster-
tag@iatse13.org; 312 Central Ave. S.E. Rm 398, Minneapolis, 
55414. (612‑379‑7564) (Fax: 612‑379‑1402) Bus. Agt.: Matt 
Rice, matt_rice@iatse13.org.

S 032 DULUTH�‑James Rigstad, jim@jrigstad.com; 2011 
Garfield Avenue, Superior, WI 54880‑2310. (715-392-5805) Bus. 
Agt.: Jay Milbridge, stagelocal32@gmail.com.

MPP,O&VT 219 MINNEAPOLIS/ST. PAUL/ST. 
CLOUD/LITTLE FALLS/BRAINERD/ST. JOHN’S UNI-
VERSITY�‑Davin C. Anderson, davin8@aol.com; P.O. Box 364, 
Osseo, 55369. (612‑868-9711) Bus. Agt.: Davin C. Anderson.

M 416 ROCHESTER/AUSTIN/MANKATO/WINO-
NA�‑Scott R. McGee, P.O. Box 9095, Rochester, 55903‑9095. 
(651-235-7737) Bus. Agt.: Paul Sund, ba416iatse@gmail.com, 
(507-226-8926). 

SM 490 STATE OF MINNESOTA�‑Edward Cohen, 312 
Central Avenue SE, #398, Minneapolis, 55414. (612‑627‑0490) 
Bus. Agt.: Brian Simpson.

M 510 MOOREHEAD, MN/FARGO, ND�‑ James Torok, 
702 7th Street, North, Fargo, ND 58102. (701-306-5026) Bus. 
Agt.: James Torok.

TBSE 745 MINNEAPOLIS�-Mark Mulhollam, iatse745@
gmail.com; P.O. Box 3278, Minneapolis, 55403 (612-267-8770) 
Bus. Mgr.: Charles Cushing.

T B26 MINNEAPOLIS-ST. PAUL�-Kurt Stocke, 326 E. 
44th Street, Minneapolis, 55409 (763-218-7980). Bus. Agt.: Sue 
Lundquist.

MISSISSIPPI
SM 478 SOUTHERN MISSISSIPPI/STATE OF LOU-
ISIANA�‑Chandra Miller, 432 N. Anthony St., Suite 305, New 
Orleans, LA 70119. (504‑486‑2192) (Fax: 504‑483‑9961) Bus. 
Agt.: Cory Parker.

SM 492 STATE OF TENNESSEE/NORTHERN MIS-
SISSIPPI�-Theresa Morrow, tmsquared@charter.net; 310 
Homestead Road, Nashville, TN 37207. (615-386-3492) (Fax: 
615‑460-7492). Bus. Agt.: Peter Kurland.

M 589 JACKSON/VICKSBURG/NATCHEZ�‑Jill Lucas, 
1665 Hwy 51, Madison, 39110‑9097. (601‑856‑4374) Bus. Agt.: 
Jill Lucas, lucasjill@bellsouth.net

M 616 MERIDIAN�‑Benny Eggler, abeggler@comcast.net 
8137 Rosewood Lane, Meridian, 39305. (601-286-5092). Bus. 
Agt.: Jerry Tucker, jerryglynntucker@aol.com.

M 674 BILOXI/GULFPORT�‑Paul J. McNally, 22071 Bradis 
Road, Gulfport, 39503. (228‑234-7974) Bus. Agt.: Bobby Saucier.

MAHS 798 NORTHERN MISSISSIPPI/NEW YORK/
STATE OF TENNESSEE-�John Curtin, 70 West 36th Street, 
Suite 4A, New York, NY, 10018. (212-627-0660) (Fax: 212-627-
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0664). Bus. Reps.: (Theatre) Daniel Dashman; (Film) Rosemarie 
Levy.

MISSOURI
S 006 ST. LOUIS�‑Norma L. West, 1611 S. Broadway, Suite 
110, St. Louis, 63104. (314‑621‑5077) (Fax: 314‑621‑5709) Bus. 
Agt.: Joseph M. Rudd.

S 031 KANSAS CITY/ST. JOSEPH, MO/KANSAS 
CITY/TOPEKA/LAWRENCE/EMPORIA, KS�‑Dan 
Pfitzner, 1321 Swift, North Kansas City, 64116. (816‑842‑5167) 
(Fax: 816‑842‑9481) Bus. Agt.: Jason Taylor.

MPP,AVE&CT 143 ST. LOUIS�‑Miron Vulakh, 1611 S. Broad-
way, St. Louis, 63104. (314‑351-5600)(Fax: 314-351-5600)  
Bus. Agt.: Gordon J. Hayman.

M 421 HERRIN/CENTRALIA, IL/CAPE GIRARDEAU, 
MO�‑Thomas Aken, iatse421@digitalil.net, P.O. Box 441, Mur-
physboro, IL 62966. (618‑967-2394) Bus. Agt.: Stephen Parhom-
ski, iatse421@att.net.

SM 493 STATE OF MISSOURI�‑ Greg Goad, 5214 Chip-
pewa Street,  St. Louis, 63109. (314-621-4930) (Fax: 314-621-
4930) Bus. Mgr.: Gordon J. Hayman, iatse493@gmail.com.

T&T 774 ST. LOUIS�‑Mary Althage, P.O. Box 5164, St. Louis, 
63139 (314-647-9424). Bus. Agt.: Angie Walsh.

TWU 805 ST. LOUIS�‑Kim Stone, 3937 Walsh Street, St. 
Louis, 63116. (314‑351-7184) (Fax: 314-351-7184).  Bus. Agt.: 
Gigi Deluca, gigipdeluca@gmail.com; 1025 West Clay Street, 
Collinsville, IL 62235 (618-531-5427).

TWU 810 KANSAS CITY�‑Shawn Sorrell, 4213 Kenwood 
Avenue, Kansas City 64110. (816-225-6131) Bus. Agt.: Desiree 
Baird-Storey (913-362-0347).

T B2 ST. LOUIS�‑Tammy Underwood; 1611 S. Broadway, Suite 
108, St. Louis, 63104 (314-647-6458). Bus. Agt.: Mark Hartigan, 
markh@golterman.com. 

MONTANA
M 240 BILLINGS�‑Deborah J. Richard, rimrockstage-
handsinc@gmail.com; P.O. Box 1202, Laurel, 59044. (406-
670-7321). Bus. Agt.: Dave Bakker, dave@divemontana.com 
(406-855-1664).

M 339 MISSOULA/KALISPELL/BUTTE/ANACON-
DA/GREAT FALLS/HELENA�‑Amanda Solomon, secretary@
iatse339.com, P.O. Box 6275, Great Falls, 59406. (406‑403-
8786) Bus. Agt.: Darrell Ogg, Local339@gmail.com.

NEBRASKA
S 042 OMAHA/FREMONT, NE/COUNCIL BLUFFS/
SIOUX CITY, IA�‑ Destiny Stark, secretary@iatse42.org; P.O. 
Box 351, Omaha, NE 68101. (402-934-1542) (Fax: 402-504-
3584). Bus. Agt.: William Lee, Omaha@iatse42.org.

M 151 LINCOLN�‑Eugene Trausch; P.O. Box 30201, Lincoln, 
68503-0201. Bus. Agt.: Daniel Buckley.

TWU 831 OMAHA, NE/COUNCIL BLUFFS, IA�‑ Al-
ice George Holmes, 1513 S. 95th Street, Omaha, NE 68124 
(402‑551-4685). Bus. Agt.: Mary Sorensen, mary.sorensen@
cox.net. 

NEVADA
M 363 RENO/LAKE TAHOE�‑Barbara Kneebone,  P.O. Box 
9840,  Reno, 89507. (775-786-2286). Bus. Agt.: Terence Solon.

M 720 LAS VEGAS�‑Ronald Poveromo, 3000 S. Valley 
View Boulevard, Las Vegas, 89102. (702‑873‑3450) (Fax: 
702‑873‑1329). Bus. Agt.: Enrico Grippo.

NEW ENGLAND AREA
SM 481 NEW ENGLAND AREA�‑ James MacDonald, 
iatse481st@aol.com; 10 Tower Office Park, Suite 218, Woburn, 
MA 01801. (781-376-0074) (Fax: 781-376-0078) Bus. Agt.: Chris 
O’Donnell, iatse481ba@aol.com.

NEW HAMPSHIRE
M 195 LOWELL, MA./NEW HAMPSHIRE�‑David De-
mers, P.O. Box 6642, Manchester, NH 03108. Bus. Agt.: Joyce 
Cardoza (603-654-4097) (Fax: 603-654-4098).

SM 481 NEW ENGLAND AREA�‑James MacDonald, iat-
se481st@aol.com; 10 Tower Office Park, Suite 218, Woburn, 
MA 01801. (781-376-0074) (Fax: 781-376-0078) Bus. Agt.: Chris 
O’Donnell, iatse481ba@aol.com.

S 919 HANOVER/LEBANON, NH/BURLINGTON, VT�‑ 
Craig Mowery, sec.local919@gmail.com; P.O. Box 951, Burl-
ington, 05402-0951 (802-355-4541).  Bus. Agt.: Robin Grant, 
ba.local919@gmail.com, .

NEW JERSEY
S 008 CAMDEN/MERCER COUNTY, NJ/PHILADEL-
PHIA, PA�‑Christopher O’Shea, 2401 South Swanson Street, 
Philadelphia, 19148. (215-952-2106) (Fax: 215-952-2109). Bus. 
Agt.: Tricia Barnes-Vargo.

S 021 NEWARK/MIDDLESEX/MERCER/OCEAN 
AND UNION COUNTIES/ASBURY PARK/LONG 
BRANCH�‑John Seubert, 75 Main Street, Suite 103, Millburn, 
07041. (973-379-9265) (Fax: 973-379-0499) Bus. Agt.: Stanley 
Gutowski.

SM 052 STATES OF NEW JERSEY/ NEW YORK/
CONNECTICUT/NORTHERN DE. /GREATER PA.�‑  
Richard Dolan, 19-02 Steinway Street, Astoria, NY 11105. (718-
906-9440) (Fax: 718-777-1820 Bus. Mgr.: John Ford; Bus. Reps.: 
John Fundus and Raymond Fortune.

S 059 JERSEY CITY�‑ Richard Hancox, P.O. Box 3122, Se-
caucus, 07096. (561-596-9610) (Fax: 201-863-8551) Bus Agt.: 
Richard Hancox

M 077 ATLANTIC CITY/VINELAND�‑John Jones, jones.
iatse77@gmail.com; P.O. Box 228, Linwood, 08221. (609-335-
2348) (Fax: 609‑350-6335). Bus. Agt.: Thomas Bambrick, Jr. 
secbamiatse77@gmail.com.

SS,PC,CC&PA 161 NEW YORK/ NEW JERSEY/CON-
NECTICUT�‑Leslie Zak, leslie.zak@gmail.com; 630 9th Avenue, 
#1103, New York, NY 10036. (212‑977-9655) (Fax: 212‑977-
9609) Bus. Agt.: Colleen Donahue, colleen@local161.org

M 536 RED BANK/FREEHOLD�‑Edward Baklarz, 231 
Atlantic St., #70, Keyport, 07735. (732-264-5678) Bus. Agt.: 
Charles Cox.

M 632 NORTHEAST NEW JERSEY�‑ Gerald Bakal, 
gbakal@msn.com; 300-1 Suite 6, Route 17 South, Lodi, 07644. 
(201‑262-4182) (Fax: 201‑262-4138) Bus. Agt.: Joe Villani. 
stagehands@yahoo.com. 

TWU 799 CAMDEN, NJ/PHILADELPHIA, PA�‑Susan 
Morris, susanjennifermorris@gmail.com, 200 Plymouth Place, 
Merchantville, NJ 08109 (856-662-8242). Bus. Agt.: Elisa Mur-
phy, showbiz57@aol.com; 901 Llanfair Road, Lower Gwynedd, 
PA 19002 (215-527-2862).

CHE 917 ATLANTIC CITY�‑Gilda Passarella, ia917sec@
comcast.net; 507 Hilltop Drive, Galloway, 08205. (609 380-
2615) (Fax: 609-380-2615) Bus. Agt.: Darrell Stark, ia917ba@
comcast.net.

NEW MEXICO
M 423 ALBUQUERQUE/ROSWELL/SANTA FE�-Arthur 
Arndt, 423local@gmail.com; P.O. Box 30423, Albuquerque, 

87190-0423. (505-250-0994) (Fax: 505-255-1970) Bus. Agt.: 
Sharon Meyer, elisgma1964@msn.com.

SM 480 STATE OF NEW MEXICO�‑J. Frank Garcia, 1418 
Cerrillos Rd., Santa Fe, 87505. (505‑986-9512) (Fax: 505-672-
7909) Bus. Agt.: Jon Hendry.

TWU 869 ALBUQUERQUE�‑Aimee Deans, 3707 Comanche 
Road, NE Albuquerque, 87110. (575-770-2296) Bus. Agt.: Ann 
Schreiber (505-247-8474).

NEW YORK
S 001 NEW YORK/WESTCHESTER-PUTNAM 
COUNTIES-NASSAU-SUFFOLK COUNTIES OF 
LONG ISLAND�‑ Robert Score, rscore@iatse-local1.org; 
320 W. 46th Street, New York, 10036. (212‑333‑2500) (Fax: 
212‑586‑2437) Bus. Agts.: (Theatre) Paul F. Dean, Jr. and Kevin 
McGarty; (TV) Edward J. McMahon, III and Robert C. Nimmo.

S 004 BROOKLYN and QUEENS�‑Terence K. Ryan, 
tkryan@iatselocal4.org, 2917 Glenwood Road, Brooklyn, 11210. 
(718‑252‑8777) (Fax: 718‑421‑5605) Bus. Agt.: Kenneth Purdy. 

S 009 SYRACUSE/ROME/ONEIDA/UTICA�‑Caleb 
Haines, P.O. Box 617, Syracuse, 13201‑0617.  Bus. Agt.: Keith 
Russell, karuss01@aol.com, (315-481-6327). 

S 010 BUFFALO�‑Charles Gill, 700 Main Street, Suite 200, 
Buffalo 14202 (716-852-2196). Bus. Agt.: Gary Syracuse, Jr., 
ba@iatse10.com; 266 Sterling Avenue, Buffalo, NY 14216 (716-
822-2770).

S 014 ALBANY/SCHENECTADY/AMSTERDAM/
TROY�‑Gail E. Farley, P.O. Box 11-074, Albany, 12211. (518-339-
6159) (Fax: 518‑477‑6677) Bus. Agt.: James Anziano.

S 025 ROCHESTER�‑Michael J. Ventrella, mventrella@
iatse25.com; 140 Metro Park, Suite 4, Rochester, 14623. 
(585‑427-8974) (Fax: 585-427-8988)  Bus. Agt.: Thomas F. 
Mason tmason@iatse25.com.

SM 052 STATES OF NEW YORK/ NEW JERSEY/
CONNECTICUT/NORTHERN DE. /GREATER PA.�‑  
Richard Dolan, 19-02 Steinway Street, Astoria, NY 11105. (718-
906-9440) (Fax: 718-777-1820) Bus. Mgr.: John Ford; Bus. 
Reps.: John Fundus and Raymond Fortune.

S 054 BINGHAMTON�‑Daniel Sonnen, 1405 Livingston 
Place, Vestal, 13850. (607‑777-2531)  Bus. Agt.: William Carroll, 
P.O. Box 271, Binghamton, 13905. (607-427-6336).

TBSE 100 NEW YORK�-Rich Rahner, iatselocal100@ve-
rizon.net; 111 Smithtown Bypass, Suite 206, Hauppauge, 11788 
(212-247-6209) (Fax: 212-247-6195) Bus. Agt.: Lorraine Seidel.

M 121 NIAGARA FALLS/BUFFALO�‑John Scardino Jr., 47 
Coburg Street, Buffalo, 14216. (716‑834‑6372) (Fax: 716-836-
3084) Bus. Agt.: John Scardino, Jr., scar264@aol.com. 

SS,PC,CC&PA 161 NEW YORK/ NEW JERSEY/CON-
NECTICUT�‑Leslie Zak, leslie.zak@gmail.com; 630 9th Avenue, 
#1103, New York, NY 10036. (212‑977-9655) (Fax: 212‑977-
9609) Bus. Agt.: Colleen Donahue, colleen@local161.org

M 266 JAMESTOWN/CHAUTAUQUA, NY/WAR-
REN COUNTY, PA�‑Eric Bolling, local266unionsec@gmail.
com; 3673 Pleasant Avenue, Jamestown, NY 14701. (716-
355-2730) Bus. Agt.: Gordon R. Pugh, grp6944@hotmail.com, 
(716‑761‑6944). 

M 289 ELMIRA/HORNELL/WATKINS/ITHACA/
CORNING/CORTLAND/BINGHAMTON�‑Florence Lovell, 
P.O. Box 1147, Elmira, 14902. (607-733-1290) Bus. Agt.: David 
Bailey, 713 Riverside Ave., Elmira, 14904. (607‑733-7159) (Fax: 
607-733-7159).

MPP,O,VT&AC 306 NEW YORK�‑John Seid, 545 West 
45th St., 2nd flr., New York, 10036. (212‑956-1306) (Fax: 
212‑956-9306) Bus. Agts.: (Proj.) Barry Garfman; (Stage) Carol 
Bokun.
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M 311 MIDDLETOWN/NEWBURGH/KINGSTON�‑ 
Franklin DenDanto, stagehand311@gmail.com; P.O. Box 399, 
New Hampton, 10958. (845-283-7387) Bus. Agt.: Paul Sisilli,  
iatselocal311ba@gmail.com.

O 324 ALBANY�‑Stanley Blakeman, P.O. Box 71, Knox, 12107 
(518-872-2378). Bus. Agt.: John K. Hill.

M 353 PORT JERVIS/SULLIVAN COUNTY�‑Brian 
Greenspan,; P.O. Box 1432, Monticello, 12701. (631-671-7359)  
Bus. Agt.: Judy Feltus, judyfeltus@ymail.com.

M 499 POUGHKEEPSIE�‑Patricia Dynes, 180 Downs Street, 
Kingston, 12401. (845-430-0034) Bus. Agt.: Patricia Dynes, ia-
tse499@gmail.com.

M 524 GLENS FALLS/SARATOGA�‑Edward Smith, 222 
Diamond Point Road, Diamond Point, 12824. (518‑623-4427) 
(Fax: 518-623-4427) Bus. Agt.: Edward Smith.

M 592 SARATOGA SPRINGS�‑James Farnan, jfar-
nan592@hotmail.com; 47 County Route 76, Stillwater, 12170. 
(518-729-8741). Bus. Agt.: RickDaus@yahoo.com. 

ICG 600 INTERNATIONAL CINEMATOGRAPHERS 
GUILD�‑(See also California, Georgia and Illinois) Eddie Avila; 
National Executive Director, Rebecca Rhine; Eastern Region Di-
rector, Chaim Kantor, 80 Eighth Ave., 14th Fl., New York, NY 
10011. (212‑647‑7300) (Fax: 212‑647‑7317).

MPP, O&VT 640 NASSAU/SUFFOLK COUNTIES OF 
LONG ISLAND�‑ Timothy King, P.O. Box 448, Wading River, 
11792. (631‑680-6962) (Fax: 631‑929-3224) Bus. Agt.: Robert 
B. Gottschalk, Jr.

M 645 ROCKLAND COUNTY�‑Ronald Jacobsen, rocket-
ron1@gmail.com; 12 Kim Marie Place, Newburgh, 12550. (914-
772-8186) Bus. Agt.: Robert Griffin, rcgiv@yahoo.com.

MPEG 700 MOTION PICTURE EDITORS GUILD (see 
also California)�-Diane Adler; Nat’l Exec. Dir.: Catherine 
Repola, 7715 Sunset Blvd., #200, Los Angeles, CA  90046. (323-
876-4770) (Fax: 323-876-0861) Eastern Exec. Dir.: Paul Moore, 
145 Hudson Street, Suite 201, New York, NY 10013. (212-302-
0700) (Fax: 212-302-1091).

M 749 MALONE�‑Michael S. Brashaw, 601 Ford Street, Og-
densburg, 13669. (315‑393‑2873) (Fax: 315‑393-2880) Bus. 
Agt.: Samuel Rapin. 

T&T 751 NEW YORK�‑ Peter J. Attanasio, Jr., 1430 
Broadway, 8th floor, New York, 10018. (212‑302‑7300) (Fax: 
212‑944‑8687) Bus. Rep.: Peter J. Attanasio, Jr.

TWU 764 NEW YORK AND VICINITY�‑Martha Smith, 
msmith@ia764.org; 545 West 45th Street, 2nd flr., New York, 
10036. (212‑957-3500) (Fax: 212‑957-3232) Bus. Agt.: Frank 
Gallagher (516-445-6382), fgallagher@ia764.org; Bus. Rep.: 
Leah Okin (917-499-0852).

TWU 783 BUFFALO�‑Carla Van Wart, carlavanwart@verizon.
net; 322 N. Rockingham Way, Amherst, 14228 (716-625-7195) 
Bus. Agt.: Mary Jo Witherell, marwit0783@att.net; 146 Sweet-
briar Road, Tonawanda, NY 14150.

T&T 788 ROCHESTER�‑ Mary Lou Williams; awilli11@
rochester.rr.com, 634 Britton Road, Rochester, 14616 (585-865-
2038).  Bus. Agt.: John Giffen, jgiffen@rochester.rr.com

TBSE 794 NEW YORK�‑Ryan Priest, P.O. Box 154, Lenox 
Hill Station, New York, 10021. (973-912-6986) .Bus. Agt.: Dennis 
Beattie.

MAHS 798 NEW YORK/STATE OF TENNESSEE/
NORTHERN MISSISSIPPI�‑John Curtin, 70 West 
36th Street, Suite 4A, New York, 10018.. (212‑627‑0660) (Fax: 
212‑627‑0664). Bus. Reps.: (Theatre) Daniel Dashman; (Film) 
Rosemarie Levy.

ADG 800 NORTHEAST OFFICE (See also Califor-
nia, Illinois and North Carolina)� – Stan Harris, 90 West 
St., #23H, NewYork, NY 10006 (646-246-3722).

EE/BPBD 829 NEW YORK�‑Kenneth Kerrigan, 31 West 34th 
Street #7013, New York, 10001. (212‑679-1164) (Fax: 212‑679-
1421).

M 842 ONEONTA/COOPERSTOWN/SIDNEY/DELHI/
COBLESKILL/WALTON�‑Kevin James, P.O. Box 1272, Oneon-
ta, 13820. (607-437-0218). Bus. Agt.: Scott O’Brien, sob373@
gmail.com.

TWU 858 ROCHESTER�‑Clarice Lazary, claricelazary@
gmail.com; 53 Meadow Glen, Fairport, 14450. (585‑490-3009). 
Bus. Agt.: Anne Bowes, bbowes@rochester.rr.com, (585-746-
1296).

ATPAM 18032 NEW YORK�‑Nick Kaledin, nkaledin@
atpam.com, 14 Penn Plaza, Suite 1703, New York, 10122. 
(212‑719‑3666) (Fax: 212‑302‑1585). Bus. Agt.: Gerry Parnell.

USA 829 NEW YORK REGIONAL OFFICE�-Carl Baldasso, 
29 West 38th Street, 15th floor, New York, NY 10018. (212-581-
0300) (Fax: 212-977-2011) Bus. Agt.: Cecilia Friederichs.

T B90 ROCHESTER�‑Rick Welch, rwelch6@rochester.rr.com 
P.O. Box 22923, Rochester, 14692. (585-415-8585) Bus. Agt.: 
Tony D’Alonzo, tony24@gmx.com.

MT B751 NEW YORK�‑Angelina Soto, P.O. Box 20561, 
P.A.C.C., New York, 10129. (212-239-6226) (Fax: 212-239-5801) 
Bus. Agt.: Drew Gotesman.

BPTS F72 NEW YORK�‑Susan Cottingham, stbred1@aol.
com; 7 Monroe Drive, Poughkeepsie, 12601 (914-475-7717). 
Bus. Agt.: Michael Schiavone, localf72@gmail.com.

AFE AE936 ALBANY�‑John Robinson, 51 South Pearl Street, 
Albany, 12207. (518-487-2267) (Fax: 518-487-2013) Bus. Agt.: 
Thomas Mink.

NORTH CAROLINA
M 278 ASHEVILLE�‑Michael Lowery, iatse278secretary@
gmail.com, P.O. Box 2071, Asheville, 28802. (828-545-0641) 
Bus. Agt.: William McDaniel, iatseba278@gmail.com.

M 322 CHARLOTTE/GREENVILLE�‑ Victoria Perras, vper-
ras@ia322.com; 5624 Executive Center Drive, Suite 120, Char-
lotte, 28212. (704‑537‑8329) (Fax: 704‑367-9436) Bus. Agt.: 
Charles “Bo” Howard, bhoward@ia322.com . 

M 417 DURHAM/CHAPEL HILL/RALEIGH�‑William 
Hanner, P.O. Box 91329, Raleigh, 27675. (919‑422-0866) Bus. 
Agt.: Rob McIntire, iatse417@ureach.com.

SM 491 STATES OF NORTH AND SOUTH CARO-
LINA/SAVANNAH, GA�‑Andrew Oyaas, sectres@ia-
tse491.com; 1924 South 16th Street, Wilmington, NC 28401. 
(910‑343‑9408) (Fax: 910‑343‑9448) Bus. Agt.: Jason Rosin, 
jrosin@iatse491.com.

M 574 GREENSBORO/BURLINGTON/HIGH 
POINT�‑Susanne Daves-Brown, P.O. Box 5218, Greensboro, 
27435. (336‑852-0660) (Fax: 336-727-0360) Bus. Agt.: Bill 
Daves, iatselocal574@aol.com; 4400 Old Well Place, Greens-
boro, NC 27406. 

M 635 WINSTON‑SALEM/LEXINGTON/THOMAS-
VILLE�‑Jessica Holcombe, P.O. Box 24864, Winston‑Salem, 
27114-4864. (336-399-7382) Bus. Agt.: Patrick O’Kelly.

ADG 800 SOUTHEAST OFFICE (See also Califor-
nia, Illinois and New York) �- John D. Kretschmer, 605 
Fitzgerald Dr., Wilmington, NC 28405. (910-443-3838).

NORTH DAKOTA
M 510 FARGO, ND/MOOREHEAD, MN�‑James Torok, 
702 7th Street, North, Fargo, ND 58102. (701-306-5026) Bus. 
Agt.: James Torok.

OHIO
S 005 CINCINNATI/HAMILTON/FAIRFIELD/
SPRINGDALE/OXFORD�-�Kevin G. Eviston, 35 E. 7th Street, 
Suite 501, Cincinnati, 45202. (513-721-1302) (Fax: 513-721-
0023) Bus. Agt.: Thomas Guidugli.

S 012 COLUMBUS/NEWARK/MARYSVILLE/DELA-
WARE�-�Jimmy Sizemore, sec-treasurer@iatse12.org; 566 E. 
Rich Street, Columbus, 43215. (614-221-3753) (Fax: 614-221-
0078) Bus. Agt.: Brian Thomas, businessagent@iatse12.org.

S 024 TOLEDO/LIMA/MARION/BOWLING GREEN/
TIFFIN/FINDLAY�–�Sandra Cassaubon, 435 S. Hawley Street, 
Toledo, 43609. (419-244-6320) (Fax: 419-244-6325). Bus. Agt.: 
John Palsa.

S 027 CLEVELAND/ASHTABULA/LORAIN/ELYRIA/
SANDUSKY/ERIE COUNTY�-James J. Holden, 1422 Euclid 
Avenue, Suite 1604, Cleveland, 44115-1902 (216-621-9537) (Fax: 
216-621-3518) Bus. Agt.: Michael Lehane.

S 048 AKRON/CANTON/MASSILLON/ALLIANCE/
MANSFIELD�-Linda Galehouse, secretary@ialocal48.com; 
678 North Main Street, Akron, 44310. (330‑374-0480) Bus. Agt.: 
Helen Louie, businessagent@ialocal48.com.

M 064 STEUBENVILLE, OH/WHEELING, WV�‑ Keith 
Loeffler, P.O. Box 292, Wheeling, WV 26003‑0041. Bus. Agt.: 
Frank Scarnechia (304‑639-2516) (Fax: 304-242-6134). 

S 066 DAYTON/SPRINGFIELD/DARKE/MIAMI AND 
CHAMPAIGN COUNTIES�‑Keith J. Thomas, P.O. Box 75, 
Dayton, 45401. (937‑415-0066) (Fax: 937‑415-0067) Bus. Agt.: 
Kennith G. Rice.

S 101 NILES/WARREN/YOUNGSTOWN�‑Christine Kon-
das, secretary@iatse101.net; P.O. Box 362, Youngstown, 44501. 
(330‑747-9305) Bus. Agt.: Jeffrey Hall, ba@iatse101.net.

MPP,O&VT 160 CLEVELAND/ASHTABULA/LORAIN/
ELYRIA/SANDUSKY/ERIE COUNTY�‑John Galinac, 
iatse160@usa.com; 8358 Munson Road, Suite 104, Mentor, 
44060. (440-255-3160) (Fax: 440-255-3119) Bus. Agt.: John 
Galinac.

SM 209 STATE OF OHIO�‑Kimberly Novak, secretarytrea-
surer@iatse209.com; 1422 Euclid Avenue, Suite 1604, Cleve-
land, 44115-1902. (216‑621‑9537) (Fax: 216‑621‑3518) Bus. 
Agt.: James Butler, businessagent@iatse209.com.

M 369 IRONTON,OH/HUNTINGTON, WV/ASH-
LAND, KY�‑Kevin D. Bannon, P.O. Box 192, Huntington, WV 
25707.  Bus. Agt.: Susan Anderson.

TWU 747 COLUMBUS�‑Ann Lodder, lodder.ann6@gmail.
com; 1238 S. Watkins Road, Alexandria, 43001. (740-924-2086)  
Bus. Agt.: C. Wayne Cossin, twu747wayne@aol.com; 1954 Indi-
anola Ave., Columbus, 43201 (614-313-8119).

T&T 756 CLEVELAND�‑Glenn Barry, glennbarry01@
yahoo.com; 17157 Rabbit Run Drive, Strongsville, 44136. (216-
407-1969) (Fax: 440-238-6963) Bus. Agt.: Michael Patton, 
mpat798184@aol.com.

TWU 864 CINCINNATI�‑Jeanne Mueller, jmuellertwu864@
hotmail.com; P.O. Box 14743, Cincinnati, 45250. (513‑382-5446) 
Bus. Agt.: Tim Kelly, twu864@gmail.com.

TWU 883 CLEVELAND�‑Diane Burke, 4689 Georgette Ave., 
N. Olmsted, 44070. (440‑734-4883) (Fax: 440‑734-3588) Bus. 
Agt.: Diane Burke.

TWU 886 DAYTON�‑Robyn Thomas, rtthomas@woh.rr.com; 
P.O. Box 124, Dayton, 45401-0124. (937-671-7371) Bus. Agt.: 
Andi Trzeciak, andi1222@won.rr.com.

T B27 CLEVELAND�‑Patrick Duffy, sduffy0222@yahoo.
com; 1422 Euclid Avenue, Suite 1604, Cleveland, 44115-1902. 
(216‑621‑9537) (Fax: 216-621-3518) Bus. Agt.: Toni Burns, 
b27burns@email.com. 

T B38 CINCINNATI�‑Mike Murray, P.O. Box 11476, Cincinnati, 
45211. (513-662-9615) Bus. Agt.: Thom Brannock. 

T B148 AKRON�-Tracey Sommer, 345 South Avenue, Tall-
madge, 44278 (330-634-0884) Bus. Agt.: Omar Banks.

AMTS B754 CINCINNATI�‑Karla Lang, 3739 Fallen Tree 
Way, Amelia, 45254. (513-373-7297) Bus. Agt.: Robert Fields.
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OKLAHOMA
S 112 OKLAHOMA CITY�‑Heidi Hamilton, iatse112tina@
att.net; P.O. Box 112, Oklahoma City, 73101. (405‑231-0025) 
(Fax: 405-231-0056) Bus. Agt.: Tina Saxton, iatselocal112@
att.net.

S 354 TULSA/PONCA CITY�‑Emerson Parker, 
iatse354secty@cox.net; P.O. Box 354, Tulsa, 74101. 
(918‑496-7722) (Fax: 918-496-7725) Bus. Agt.: Sean Cantrell. 

M 387 LAWTON/OKLAHOMA CITY�‑Maryan Leday, 
35 NW 28th, Lawton, 73505. (580-248-0830) Bus. Agt.: 
Barry Leday.

SM 484 STATES OF OKLAHOMA/TEXAS�- Jason 
Keene, 4818 East Ben White Blvd., Suite 204, Austin, 78741. 
(512-385-3466) Bus. Agt.: Stephen Beasley.

TWU 904 TULSA�‑ Lloyd Roberts, P.O. Box 563, 
Tulsa, 74101. (918-810-5231) Bus. Agt.: Marcia Holland 
(918‑369‑3687).

OREGON
M 028 PORTLAND/SALEM�‑ Jay Spottswood, 3645 
SE 32nd Avenue, Portland, 97202. (503‑295‑2828) (Fax: 
503‑230‑7044) Bus. Agt.: Rose Etta Venetucci.

S 154 ASHLAND-�Donna Memmer, secretary@iatse154.
com; P.O. Box 141, Ashland, 97520 (255-964-3467) Bus. Agt.: 
Courtney Cunningham, ba@iatse154.com.

SM 488 PACIFIC NORTHWEST�‑ Linda Bloom, finan-
cial@iatse488.com; 5105 SW 45th Avenue, Suite 204, Port-
land, OR 97221.  (503‑232‑1523) (Fax: 503‑232‑9552) Bus. 
Agt.: (Oregon) Charles A. Carlsen, Charlie488ba@gmail.com; 
(Washington) Robert Riggs, bobriggs@iatse488.com. 

M 675 EUGENE/CORVALLIS/BEND�‑Virginia Sands, 
P.O. Box 12217, Eugene, 97440. Bus. Agt.: Rocky Haffner 
(541-554-1771).

TBR&SE 793 PACIFIC NORTHWEST�-Chris Taylor, P.O. 
Box 94282, Seattle, WA., 98121. (877-680-4853). Bus. Agts.: 
Joel Berhow (Oregon); Gary Kolano (Washington).

T B20 PORTLAND�‑Thomas Phelps, 3645 SE 32nd Avenue, 
Portland, 97202. (503-970-1944) (Fax: 503-230-7044) Bus. 
Agt.: Bambi Ooley, Booley.iatseb20@gmail.com.

PACIFIC NORTHWEST
SM 488 PACIFIC NORTHWEST�‑Linda Bloom, finan-
cial@iatse488.com; 5105 SW 45th Avenue, Suite 204, Port-
land, OR 97221.  (503‑232‑1523) (Fax: 503‑232‑9552) Bus. 
Agt.: (Oregon) Charles A. Carlsen, Charlie488ba@gmail.com; 
(Washington) Robert Riggs, bobriggs@iatse488.com. 

TBR&SE 793 PACIFIC NORTHWEST�-Chris Taylor, P.O. 
Box 94282, Seattle, WA., 98121. (877-680-4853). Bus. Agt.: 
Joel Berhow (Oregon); Gary Kolano (Washington).

PENNSYLVANIA
S 003 PITTSBURGH/NEW CASTLE�‑Shawn W. Foyle, 
P.O. Box 352, Pittsburgh, 15230. (412‑281‑4568) (Fax: 
412‑281‑4571) Bus. Agt.: Robert J. Brown.

S 008 PHILADELPHIA, PA/CAMDEN/MERCER 
COUNTY, NJ�‑Christopher O’Shea, 2401 South Swanson 
Street, Philadelphia, 19148. (215-952-2106) (Fax: 215-952-
2109). Bus. Agt.: Tricia Barnes-Vargo.

SM 052 STATES OF NEW YORK/ NEW JERSEY/
CONNECTICUT/NORTHERN DE. /GREATER PA.�‑ 
Richard Dolan, 19-02 Steinway Street, Astoria, NY 11105. (718-
906-9440) (Fax: 718-777-1820) Bus. Mgr.: John Ford; Bus. 
Reps.: John Fundus and Raymond Fortune.

S 082 WILKES BARRE�‑Michael Marancik, P.O. Box 545, 
Wilkes-Barre, 18703 (570-262-1106). Bus. Agt.: Joseph K. Ja-
cobs, Jr. (570‑824-4260).

S 097 READING�‑David Sterner, iatse97@gmail.com; P.O. 
Box 6116, Wyomissing, 19610. (484-955-3009) Bus. Agt.: Ja-
son Wingenroth, ba.iatse97@gmail.com.

S 098 HARRISBURG/HERSHEY/CARLISLE�‑Edward 
Weimer; P.O. Box 266, Hershey, 17033‑0266. (717‑991-4411) 
Bus. Agt.: Chester Ross, ialocal98@yahoo.com.

S 113 ERIE�‑Jillian Orr, P.O. Box 557, Erie, 16512. (814-474-
1116) Bus. Agt.: Thomas Catalde. 

M 152 HAZELTON�‑Nicholas St. Mary, nickstmary@
verizon.net; 403 Lori Drive, Beaver Meadows, 18216. 
(570‑459‑1602) (Fax: 570-453-0887) Bus. Agt.: Nicholas J. 
St. Mary.

S 200 ALLENTOWN/EASTON/STROUDSBURG/
BETHLEHEM�-Nicholas Broyer, iatse200secretary@gmail.
com; P.O. Box 1723, Bethlehem, 18016. (610-867-0658) Bus. 
Agt.: Frank Iafrate, iatse200ba@gmail.com.

M 218 POTTSVILLE/MAHANOY CITY/SHENAN-
DOAH/LANSFORD/SHAMOKIN�‑Robert Van Horn, 
rlvanhorn1967@comcast.net; 107 Village Road, Orwigsburg, 
17961. (570‑366-0629) Bus. Agt.: Robert Spiess, two-
peke@verizon.net, 77 Rose Avenue, Port Carbon, 17965. 
(570‑622‑5720). 

M 266 JAMESTOWN/CHAUTAUQUA, NY/WAR-
REN COUNTY, PA�‑Irvin King, local266unionsec@
gmail.com; P.O. Box 212, Clymer, NY 14724(716-355-
2730) Bus. Agt.: Gordon R. Pugh, grp6944@hotmail.com, 
(716‑761‑6944). 

M 283 HANOVER/YORK COUNTY/GETTYSBURG/
LANCASTER COUNTY�‑Judi S. Miller, jasmiller50@
yahoo.com; 1927 Queenswood Drive, L-205, York, 17403. 
(717‑846‑4314). Bus. Agt.: Dan Wiley, Jr., tinman7@com-
cast.net.

M 329 SCRANTON/PITTSTON�‑Pattianne Martin, pat-
cathair@aol.com; 1266 O’Neil Highway, Dunmore, 18512.  
Bus. Agt.: Benjamin Martin.

SM 489 GREATER PITTSBURGH AREA�‑Cassie Ross 
Eccles, treasurer@iatse489.org; P.O. Box 100056, Pittsburgh, 
15233. (412‑403-4890) (Fax: 412‑820-2621) Bus. Agt.: 
Charles Eccles, ba@iatse489.org.

M 591 WAYNESBORO, PA/HAGERSTOWN, MD/
FREDERICK, MD/WINCHESTER, VA/MARTINS-
BURG, WV�‑Michael E. Clem, clemkm@verizon.net; 10300 
Moxley Road, Damascus, MD 20872. (301-651-0150). Bus. 
Agt.: Michael E. Clem.

M 627 SOUTHWEST PENNSYLVANIA (excluding 
West Alexander)�-Arthur Milliren, 215 Calhoun Road, 
Elizabeth, 15037. (412-216-5587) Bus. Agt.: Arthur Milliren.

M 636 LEWISTOWN/STATE COLLEGE/HUNTING-
TON/ALTOONA/WILLIAMSPORT/JOHNSTOWN/
INDIANA/SUNBURY/LEWISBURG/BLOOMS-
BURG/SELINSGROVE/INDIANA�‑James Gatehouse, 
jamesgatehouse@gmail.com; P.O. Box 394, State College, 
16803-0394 (814-883-0769) Bus. Agt.: Marina Nau.

T&T 752 PHILADELPHIA�-Cathy Maglione, P.O. Box 
37451, Philadelphia, PA 19148.

TWU 787 PITTSBURGH�‑John McCormick, wardrobelo-
cal787@yahoo.com; P.O. Box 101847, Pittsburgh, 15237. 
(412-944-5060) Bus. Agt.: Roza Martinovic, rozamartinovic@
yahoo.com.

TWU 799 PHILADELPHIA/CAMDEN, NJ�-Susan Mor-
ris, susanjennifermorris@gmail.com, 200 Plymouth Place, 
Merchantville, NJ 08109. (856-662-8242) Bus. Agt.: Elisa 
Murphy, 901 Llanfair Road, Lower Gwynedd, PA 19002 (215-
527-2862). 

TBSE 804 PHILADELPHIA�‑David Knowles, 511 Michell 
Street, Ridley Park, 19078 (484-343-7778). Bus. Agt.: Debbie 
Harris.

TBSE 820 PITTSBURGH�‑ David Ferry, dkferry@aol.
com; P.O. Box 22365, Pittsburgh, 15222-0365. (724-733-
1236) Bus. Agt.: Marjorie Murphy, marj.mm@verizon.net.

T&T 862 PITTSBURGH�‑Joseph Gustafson, 655 Penn Av-
enue, Pittsburgh, 15222. (412-606-3298) Bus. Agt.: Timothy 
Smith.

TBSE 902 JOHNSTOWN/ALTOONA�‑ Erik Grant, 49 Old 
Hickory Lane, Johnstown, 15905. (814‑255‑7600) Bus. Agt.: 
Bob Fleegle.

T B29 PHILADELPHIA�-Robin Enoch, iatse_b29@yahoo.
com; P.O. Box 54508, Philadelphia, PA 19148. (267-930-
7757). Bus. Agt.: Myra Pettigrew, myrapettigrew@yahoo.
com.

PUERTO RICO/VIRGIN ISLANDS
M 494 PUERTO RICO/U.S. VIRGIN ISLANDS�‑Mari-
ella Navarro-Tejada; 2000 Carr. 8177 PMB 236 Suite 26, 
Guaynabo, PR 00966-3762. (787-764-4672) (Fax: 787-756-
6323).Bus. Agt.: Luis Estrella, lestrella@iatselocal494.org.  

RHODE ISLAND
M 023 STATE OF RHODE ISLAND�‑Louis DeSousa, st@
iatse23.org; P.O. Box 23044, Providence, 02903. (401‑419-
9500) Bus. Agt.: Peter N. Vecchio.

SM 481 NEW ENGLAND AREA�‑ James MacDonald, 
iatse481st@aol.com; 10 Tower Office Park, Suite 218, Wo-
burn, MA 01801. (781-376-0074) (Fax: 781-376-0078) Bus. 
Agt.: Chris O’Donnell, iatse481ba@aol.com.

TW, MA&HS 830 STATE OF RHODE ISLAND�‑James 
Ferreria, P.O. Box 16171, Rumford, 02916. (774-991-2624) 
Bus. Agt.: Deborah Voccio, debbievoccio@yahoo.com; P.O. 
Box 5915, Providence, RI 02903 (401-527-5009).  

SOUTH CAROLINA
M 333 CHARLESTON/MYRTLE BEACH�‑Nathan 
Grimes, iatse333@att.net; P.O. Box 31921, Charleston, 29417-
1921. (843‑744-4434) (Fax: 843‑744-7336) Bus. Agt.: Blair 
Carper, iatseba@att.net

M 347 COLUMBIA�‑ Robert C. Lewis, P.O. Box 8876, Co-
lumbia, 29202 (803-240-0111) Bus. Agt.: Robert Porter.

SM 491 STATES OF NORTH AND SOUTH CARO-
LINA/SAVANNAH, GA�‑Andrew Oyaas, sectres@ia-
tse491.com; 1924 South 16th Street, Wilmington, NC 28401. 
(910‑343‑9408) (Fax: 910‑343‑9448) Bus. Agt.: Jason Rosin, 
jrosin@iatse491.com.

SOUTH DAKOTA
S 220 SIOUX FALLS/MITCHELL/HURON�‑Jon J. Mar-
tin, jonjmartin2020@gmail.com;  P.O. Box 2040, Sioux Falls, 
57101. (605-212-2342) Bus. Agt.: Val Peterson, valpeter-
son1910@yahoo.com.

M 731 RAPID CITY/BLACK HILLS AREA�‑Michael 
Johnson, P.O. Box 2358, Rapid City, 57709 (605-341-1452). 
Bus. Agt.: Steve Owen.  

TENNESSEE
S 046 NASHVILLE�‑Daniel Fly, 211 Donelson Pike, #202, 
Nashville, 37214‑2932. (615‑885‑1058) (Fax: 615‑885‑5165) 
Bus. Agt.: Mike Sandlin.

S 069 MEMPHIS�‑ Allen Byassee, ialocal69@aol.com; 
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3340 Poplar Avenue, Suite 129, Memphis, 38111.  (901-327-
4994)(Fax: 901-327-8626). Bus. Agt.: Allen Byassee. 

S 140 CHATTANOOGA�‑Skip Gienapp, treasurerlo-
cal140@gmail.com; P.O. Box 132, Chattanooga, 37401. (423-
933-4658) Bus. Agt.: Bob Hasselle, businessagent140@
gmail.com.

S 197 KNOXVILLE/MARYVILLE/ALCOA/GATLIN-
BURG�‑Alan Reihl, P.O. Box 946, Knoxville, 37901. (865-296-
9826) (Fax: 423-282-5970) Bus. Agt.: John Kryah, jckryah@
yahoo.com.

SM 492 STATE OF TENNESSEE/NORTHERN MIS-
SISSIPPI�-Theresa Morrow, tmsquared@charter.net; 310 
Homestead Road, Nashville, TN 37207.  (615-386-3492) (Fax: 
615‑460-7492). Bus. Agt.: Peter Kurland.

M 699 JOHNSON CITY/KINGSPORT, TN/
BRISTOL, VA�‑Joseph Washburn, iatse699@yahoo.
com; P.O. Box 442, Unicoi, TN 37692. (423-743-
0945) (Fax: 423-743-0945) Bus. Agt.: David Adkins, 
iatse699@gmail.com.

MAHS 798 STATE OF TENNESSEE/NORTHERN 
MISSISSIPPI/NEW YORK�-John Curtin, 70 West 36th 
Street, Suite 4A, New York, NY, 10018. (212-627-0660) (Fax: 
212-627-0664). Bus. Reps.: (Theatre) Daniel Dashman; 
(Film) Rosemarie Levy.

TWU 825 MEMPHIS�‑Linda Haley, 6418 Yale Road, 
Bartlett, 38134. (901‑218-3449) Bus. Agt.: Linda Haley. 

TWU 894 KNOXVILLE�‑Susan Elford, susyelford@yahoo.
com; 307 Winding Ridge Trail, Seymour, 37865. (865-776-1771)  
Bus. Agt.: Roland Harkness, harknessroland@gmail.com.

TWU 915 NASHVILLE�‑ Barbara W. Sullivan, bea2010@
comcast.net; P.O. Box 383, Nashville, 37076 (615-417-0045)  
Bus. Agt.: Rhonda Bernhardt, rkbernhardt@yahoo.com.

TEXAS
S 051 HOUSTON/GALVESTON�‑Jonathan Lowe, 3030 
North Freeway, Houston, 77009. (713‑697‑3999) (Fax: 
713‑697‑0222) Bus. Agt.: Mark Rhoads.

S 076 SAN ANTONIO�‑Daniel Vivier, spurson44@
gmail.com; 206 San Pedro, #306, San Antonio, 78205 
(210‑223‑1428) (Fax: 210‑225‑6115) Bus. Agt.: Raymond G. 
Sewell, ba@iatse76.org.

S 126 FORT WORTH/ARLINGTON/DENTON/
GAINESVILLE/GRAPEVINE�‑Glenn Farmer, P.O. Box 
185178, Fort Worth, 76181. (817‑929-1926) (Fax: 817‑284-
0968) Bus. Agt.: Diane Freeman.

S 127 DALLAS/GRAND PRAIRIE/MCKINNEY�‑Seni-
ta Peck, 2710 Live Oak Street, Dallas, 75204. (214‑742‑4741) 
(Fax: 214-329-0957) Bus. Agt.: Gregg Pearlman.

M 183 BEAUMONT/PORT ARTHUR/ORANGE�‑Marie 
Pinner, iatse183@gt.rr.com; 681 Ridgewood Drive, Pt. Nech-
es, 77651. (409‑626‑1880) (Fax: 409-729-0578) Bus. Agt.: 
James B. Strawther, jamiestrawther@gmail.com.

M 205 AUSTIN�‑Gordon Kelso, secretary@iatse205.org; 
P.O. Box 142, Austin, 78767. (512‑371‑1217) Bus. Agt.: Nikki 
Combs, businessagent@iatse205.org.

O 330 FORT WORTH/DENTON/GAINESVILLE�‑ Cole-
man Bennett, P.O. Box 146, Weatherford, 76086. (817-800-
7131) Bus. Agt.: Coleman Bennett.

M 331 TEMPLE/KILLEEN/BRYAN/WACO�‑Holly Ser-
fass, itserf@aol.com; P.O. Box 424, Killeen, 76540. (254-535-
1256) Bus. Agt.: William Sproul, billrat2@centurylink.com.

M 378 WICHITA FALLS�‑Richard Lehman, 3188 Rifle 
Range Road, Iowa Park, 76367. (940‑592‑9753) Bus. Agt.: 
Richard Lehman.

SM 484 STATES OF TEXAS/OKLAHOMA�- Laura King, 
4818 East Ben White Blvd., Suite 204, Austin, 78741 (512-
385-3466) Bus. Agt.: Stephen Beasley.

M 604 CORPUS CHRISTI/HARLINGEN/McALLEN/
BROWNSVILLE�‑Doug Hopkins, 13206 Country Dawn, Cor-
pus Christi, 78410. (361 834-0821) Bus. Agt.: Doug Hopkins

TBSE 796 STATE OF TEXAS�-Van Williams, secretary-
treasurer@iatse796.org; P.O. Box 70826, Houston, 77270.  
Bus. Agt.: Kevin Allen, kevincallen@windstream.com.

TWU 803 DALLAS/FORT WORTH�‑Rebecca Hildab-
rand, rshildy@sbcglobal.net;  P.O. Box 542932, Grand Prairie, 
75054.  Bus. Agt.: (Fort Worth)  Barbara O’Donoghue-Proska, 
barbaraproska@yahoo.com; (Dallas) Mary Allen-Henry, 
maryallenhenry@gmail.com.

M 865 ODESSA/MIDLAND/LUBBOCK�‑Michelle Gib-
son, michellekgibson@gmail.com; P.O. Box 180, Lamesa, 
79331.  (432‑940-3618) Bus. Agt.: Albert Flores, aflores.
ba.865@gmail.com.

TWU 896 HOUSTON�‑Lynne Fredrichsen, twu896lynne@
yahoo.com; P.O. Box 130774, Houston, 77219‑0774. (281-686-
5548) Bus. Agt.: Judy Malone-Stein.

T B184 HOUSTON�-Omega C. Villanueva, ovillanueva@
fcoh.net;  3030 North Freeway, Houston, 77009 (832-208-
1895) Bus. Agt.: Denise Fabry, deniseafabry@yahoo.com.

UTAH
S 099 STATE OF UTAH/BOISE/NAMPA/
CALDWELL/TWIN FALL/SUN VALLEY, IDA-
HO�‑Chuck Blackner, 526 West 800 South, Salt Lake City, 
UT 84101. (801‑359‑0513) (Fax: 801‑532‑6227) Bus. Agt.: 
James Phelps.

VERMONT
SM 481 NEW ENGLAND AREA�‑ James MacDonald, 
iatse481st@aol.com; 10 Tower Office Park, Suite 218, Wo-
burn, MA 01801. (781-376-0074) (Fax: 781-376-0078) Bus. 
Agt.: Chris O’Donnell, iatse481ba@aol.com.

S 919 BURLINGTON, VT/HANOVER/LEBANON, 
NH�‑ Craig Mowery; P.O. Box 951, Burlington, VT 05402-0951 
(802-355-4541).  Bus. Agt.: Robin Grant, ba.local919@gmail.
com.

VIRGINIA
S 022 NORTHERN VIRGINIA/WASHINGTON DC 
SUBURBS, MD/WASHINGTON, DC�‑John Page, 1810 
Hamlin Street, NE, Washington, DC 20018. (202-269-0212) 
(Fax: 202-635-0192) Bus. Agt.: John Brasseux.

M 055 ROANOKE/SALEM/DANVILLE/LYNCH-
BURG/BLACKSBURG/RADFORD/ STAUNTON�‑ Rus-
sell Prusak, P.O. Box 12424, Roanoke, 24025. (540‑362‑5164) 
(Fax: 540-853-5845). Bus. Agt.: James A. Nelson (540-353-
1013). 

S 087 RICHMOND/PETERSBURG/CHARLOTTES-
VILLE/EMPORIA�-Wayne Hackett, info.local87@gmail.com; 
P.O. Box 100, Sandston, 23150. (804-564-6698) (Fax: 804-
746-1601) Bus. Agt.: John Fulwider.

S 285 NORFOLK/CHESAPEAKE/PORTSMOUTH/
VIRGINIA BEACH/NEWPORT NEWS/HAMPTON/
WILLIAMSBURG��-�Cristina Evans, 5307 E. Virginia Beach 
Blvd., Suite 128, Norfolk, 23502. Bus. Agt.: Dale Lee Evans 
(757-237-5058).

SM&BT 487 MID‑ATLANTIC AREA�‑Ellen Popiel, P.O. 
Box 16315, Baltimore, MD 21210. (410-732-0414) (Fax: 636-
233-3205) Bus. Agt.: David O’Ferrall 

M 591 WINCHESTER, VA/HAGERSTOWN, MD/
FREDERICK, MD/WAYNESBORO, PA/MARTINS-
BURG, WV�‑Michael E. Clem, clemkm@verizon.net; 0300 
Moxley Road, Damascus, MD 20872. (301-651-0150). Bus. 
Agt.: Michael E. Clem.

M 699 BRISTOL, VA/JOHNSON CITY/KING-
SPORT, TN�‑ Joseph Washburn, P.O. Box 442, Unicoi, TN 
37692. (423-743-0945) (Fax: 423-743-0945)  Bus. Agt.: David 
Adkins, iatse699@gmail.com.

WASHINGTON
S 015 SEATTLE/EVERETT/OLYMPIA/ANACORTES/
MARYSVILLE/TACOMA/ BREMERTON/ BELLING-
HAM/MT. VERNON/SEDRO WOOLEY/PORT AN-
GELES/ BURLINGTON/ CONCRETE/ STANWOOD/
LONGVIEW�‑Katy Brown, secretary@ia15.org, 2800 1st 
Avenue, Room 231, Seattle, 98121. (206‑441‑1515) (Fax: 
206‑448‑5325) Bus. Rep.: Andrea Friedland.

M 093 SPOKANE, WA/WALLACE KELLOGG, ID�‑Jill 
Scott,jillscott141414@gmail.com; P.O. Box 1266, Spokane, 
WA  99210. Bus. Agt.: A. “Jaye” Nordling,ajnordling@aol.
com; Bus. Rep.: Pat Devereau, patdevereaux@aol.com, (509-
999-5073).

SM 488 PACIFIC NORTHWEST�‑ Linda Bloom, finan-
cial@iatse488.com; 5105 SW 45th Avenue, Suite 204, Port-
land, OR 97221. (503‑232‑1523) (Fax: 503‑232‑9552) Bus. 
Agt.: (Oregon) Charles A. Carlsen, Charlie488ba@gmail.com; 
(Washington) Robert Riggs, bobriggs@iatse488.com. 

TBR&SE 793 PACIFIC NORTHWEST�- Chris Taylor; 
P.O. Box 94282, Seattle, WA., 98121. (877-680-4853). Bus. 
Agts.: Joel Berhow (Oregon); Gary Kolano (Washington).

TWU 887 SEATTLE�‑Chris Moad, 2800 1st Avenue, #236, 
Seattle, 98121. (206‑443‑9354) (Fax: 206-448-5325) Bus. 
Agt.: Delia Mulholland, deliam@twu887.org.

WEST VIRGINIA
M 064 WHEELING, WV/STEUBENVILLE, OH�‑ Keith 
Loeffler, P.O. Box 292, Wheeling, WV 26003‑0041. Bus. Agt.: 
Frank Scarnechia (304‑639-2516) (Fax: 304-242-6134).

S 271 CHARLESTON�‑Craig Colhoun, P.O. Box 75323, 
Charleston, 25375. (304-561-7910) (Fax: 304-357-7556). 
Bus. Agt.: Brock Comer.

M 369 HUNTINGTON, WV/ASHLAND, KY/IRON-
TON, OH�‑Kevin D. Bannon, P.O. Box 192, Huntington, WV  
25707. Bus. Agt.: Susan Anderson. 

M 578 NORTH CENTRAL WEST VIRGINIA�‑Raquel 
A. Nethken, iatse.local578@live.com; P.O. Box 293, Morgan-
town, WV 26507 (314-296-7549). Bus. Agt.: Andrew R. Ama-
dei, hiringhall578@gmail.com, (703-868-3154).

M 591 WINCHESTER, VA/HAGERSTOWN, MD/
FREDERICK, MD/WAYNESBORO, PA/MARTINS-
BURG, WV�‑Michael E. Clem, clemkm@verizon.net; 10300 
Moxley Road, Damascus, MD 20872. (301-651-0150). Bus. 
Agt.: Michael E. Clem.

WISCONSIN
S 018 MILWAUKEE/WAUKESHA�‑James Luljak, 1110 
N. Old World Third Street, Suite 650, Milwaukee, 53203. 
(414‑272‑3540) (Fax: 414‑272‑3592) Bus. Agt.: Thomas 
Gergerich.

M 141 LaCROSSE�‑Peggy Sannerud, psannerud@gmail.
com; 412 East 11th Street, Winona, MN 55987. (507-313-
0659) Bus. Agt.: Paul Sannerud, sannerud@aol.com.

M 251 MADISON/COLUMBIA/SAUK COUNTY�‑Jus-
tina Vickerman, secretary@iatse251.com; 1602 South Park 
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Street, #224, Madison, 53715. (608‑616-0251) (Fax: 608-
251-6023) Bus. Agt.: Chris Gauthier, ba@iatse251.com.

TBSE 414 MILWAUKEE�-Leslie Fitzsimmons, P.O. Box 
342175, Milwaukee, 53234. Bus Agt.: Erik West

M 470 OSHKOSH/FOND DU LAC/GREEN 
BAY/WISCONSIN RAPIDS/ MARSHFIELD/ 
WAUSAU�‑Joshua Cobbs, ia470secretary@gmail.com; P.O. 
Box 2421, Appleton, 54912. (920-479-5959) Bus. Agt.: Randy 
Darabosh, iatse470@gmail.com.

TWU 777 MILWAUKEE�‑Beverly Jaeger, N11163 County 
Road U, Tomahawk, 54487 (414-312-0646).. Bus. Agt.: Bev-
erly Jaeger. 

T B46 CHICAGO, IL/MILWAUKEE, WI�‑ Steve Altman, 
216 S. Jefferson Street, Suite 203, Chicago, 60661. (312‑454-
1110) (Fax: 312‑454-6110) Bus. Agt.: Anthony M. Spano.

WYOMING
S 229 FORT COLLINS, CO./CHEYENNE/LARAMIE, 

WY.�‑Casper Kob, sec@iatse229.org; P.O. Box 677, Fort 
Collins, 80522. Bus. Agt.: David Denman, ba@iatse229.org, 
(970-226-2292) (Fax: 970-490-2292).

M 426 CASPER�‑ Robert H. Wilson, P.O. Box 353, Casper, 
82601. (307‑235-5159) Bus. Agt.: Gary R. Vassos.

District No. 1 (Montana, Idaho, Oregon, Washington & Alaska)�-Delia 
Mulholland, 2800 First Avenue, Suite 236, Seattle, WA 98121 (206-478-8877) Website: www.
districtone.com; Email: district.one@twu887.org. 

District No. 2 (California, Nevada, Arizona & Hawaii)�-Ed Brown, 10061 Riv-
erside Drive, Suite 825, Toluca Lake, CA 91602. (818-303-4351) Website: www.iadistrict2.org; 
Email: ebrown@iadistrict2.org. 

District No. 3 (Maine, New Hampshire, Vermont, Massachusetts, 
Rhode Island & Connecticut)�- Patrick Keogh, 236 Beacon Street, Boston, MA 02116 
(617-594-0012). Email: pkeogh@yahoo.com. 

District No. 4 (Pennsylvania, Delaware, Maryland, Virginia, West Vir-
ginia & District of Columbia)�- John Page, 1810 Hamlin Street, NE, Washington, D.C. 
20018-2459. (301-943-2908) (Fax: 202-635-0192) Email: iatse-d4@comcast.net.  

District No. 5 (Wyoming, Colorado, Utah & New Mexico)�-Doug Acton, 1418 
Cerrillos Road, Santa Fe, NM 87505. (505-986-9512) (Fax: 505-986-9513) Email: : dactondis-
trict5@gmail.com. 

District No. 6 (Texas, Oklahoma & Arkansas)�-Steve Belsky, 1821 West 11th St. 
Austin, TX 78703, (512-436-9986) Email: sbelsky@iatse.net .

District No. 7 (Tennessee, Alabama, Georgia, North Carolina. South 
Carolina, Mississippi & Louisiana)�-Andrew Oyaas, 1924 South 16th Street, Wilm-
ington, NC 28401 (828-421-8123) (Fax: 910-343-9448) Email: secretary@iatsedistrict7.org

District No. 8 (Michigan, Indiana, Ohio & Kentucky)�- Michael 
Lehane, 1422 Euclid Avenue, Suite 1604, Cleveland, OH 44115 (216-621-9537) 
Email:mikelehane@sbcglobal.net. 

District No. 9 (Wisconsin, Iowa, Illinois, Missouri, Minnesota, North 
Dakota, South Dakota, Nebraska & Kansas)�-Chris Gauthier, 1602 South Park 
Street, #224, Madison, WI 53715 (608-616-0251) (Fax: 608-251-6023) Email: ia251sba@
tds.net.

District No. 10 (New York & New Jersey)�-John K. Hill, 171 East Side Drive, Ballston 
Lake, NY 12019 (518-399-2085) (Fax: 518-384-1817). Email: jhill11@nycap.rr.com. 

District No. 11 (Ontario, Quebec, Prince Edward Island, Nova Scotia, 
New Brunswick,  Newfoundland & Labrador)�-Cheryl Batulis, 1505 Holburne 
Road, Mississauga, ON L5E 2L7 (416-919-4262) Email: iadistrict11@gmail.com.  

District No. 12 (Manitoba, Saskatchewan, Alberta, & Brit-
ish Columbia, Yukon, Northwest Territories & Nunavut)�-
Peter Gerrie, 10428-123 Street, NW, Edmonton, AB T5N 1N7 (780-423-1863) Email: 
Iatsed12@gmail.com. 

District No. 14 (Florida, Puerto Rico & the U.S. Virgin Islands)�-Kimberly 
Holdridge, P.O. Box 533843,  Orlando, FL 32853 (321-230-0161) (Fax: 321-230-3824) Email: 
Kimberly.ABowles@gmail.com.

DISTRICT SECRETARIES
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Feb 12 – 16, 2018  
NASHVILLE, TENNESSEE 

A p p l i c a t i o n s  a r e  B e i n g  A c c e p t e d  N o w !  

http://www.iatse.net/member-education/iatse-officer-institute 

$25 2017/ 2018 Subscriptions begin Sept. 1, 
2017 and end Aug. 31, 2018 

Contact Your Local Union to Enroll 

More 2018  
Dates &  

Locations  
Will Be  

Announced Soon  !

You are our union.

As you grow your leadership skills, develop your knowledge
and move yourself into the future

your growth becomes our growth.
Your strength becomes our strength.

B a c k  i n  t h e  
S o u t h e a s t  

b y  P o p u l a r  
D e m a n d !    

!

http://www.iatse.net/member-education/iatse-officer-institute
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