


Join The Stand Up, Fight Back Campaign!
IATSE Political Action Committee

Voucher for Credit/Debit Card Deductions

I hereby authorize the International Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists and Allied Crafts of the United States 
Political Action Committee, hereinafter called the IATSE-PAC to initiate a deduction from my credit card.

This authorization is to remain in full force and effect until the IATSE-PAC has received written notification from me of its termination in such time and in 
such manner as to afford the parties a reasonable opportunity to act on it.

Check one: President’s Club ($40.00/month)  Leader’s Club ($20.00/month) Activist’s Club ($10.00/month)

Choose one: Or authorize a monthly contribution of $________ Mastercard Discover

Authorize a one-time contribution of $________($10.00 minimum) VISA American Express

Card #: _____________________________________ Expiration Date (MM/YY):  ____/____    Card Security Code:  ______

Employee Signature_______________________________ Date________________ Last 4 Digits of SSN___________        Local Number_____________      

Print Name_____________________________________Email______________________________________ Phone Number________________________

Home Address_______________________________________ City ____________________________ State/Zip Code _____________________________

Billing Address_________________________ City_________________ State/Zip Code______________ Occupation/Employer_____________________

This Authorization is voluntarily made based on my specific understanding that:
• The signing of this authorization card and the making of contributions to the IATSE-PAC are not conditions of membership in the union nor of employment with the Company and that I may 

refuse to do so without fear of reprisal.
• I am making a contribution to fund-raising efforts sponsored by IATSE-PAC and that the IATSE-PAC will use my contributions for political purposes, including but not limited to, the making of 

contributions to or expenditures on behalf of candidates for federal, and addressing political issues of public importance.
• Federal law requires the IATSE-PAC to use its best efforts to collect and report the name, mailing address, occupation and the name of employer of individuals whose contributions exceed $200 in 

a calendar year.
• Contributions or gifts to the IATSE-PAC are not deductible as charitable contributions for federal income tax purposes.
• Any contribution guideline is merely a suggestion and I may contribute more, less or nothing at all without favor or disadvantage from IATSE.
• The IATSE-PAC is unable to accept monies from Canadian members of the IATSE.

RETURN TO: IATSE PAC ~ 207 West 25th Street, 4th Floor, New York, NY 10001
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For the first time ever, Brother Edwin Lohrer, III, a 33-year member of Local 3 in 
Pittsburgh, PA worked on the same call at the Benedum Center with his two broth-
ers, Pat and Mick Lohrer, both 25-year members, and with his sons, Sean and Ryan 
Lohrer.
The Lohrer Brothers and Sons are 3rd and 4th generation stagehands, and descen-
dants of Local 3 charter and Gold Card member John Epley Barnhart.
Edwin Lohrer, Jr. was a 43-year member and 2nd generation stagehand at the time 
of his death in 1993.
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a  W o R k i n G  F a m i l y 

F i n d  u S  o n l i n e

Visit us on the Web: www.iatse.net

IATSE Training Trust Fund: www.iatsetrainingtrust.org

Our Flickr stream: www.flickr.com/groups/iatse

IATSE: @iatse
IATSE Canada: @iatsecanada
Young Workers: @iatseywc

IATSE: www.facebook.com/iatse
IATSE Canada:  www.facebook.com/iatsecanada

Young Workers:  www.facebook.com/groups/iatse

From Left to Right: Ed Lohrer III , Ryan Lohrer, 
Pat Lohrer, Sean Lohrer, and Mick Lohrer
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We Must Be Persistent,  

Focused and Help Ourselves

It’s that time again – billboards, TV ads, and signs on front lawns to let 

us know an election is coming.  In the upcoming elections all 435 seats 

in the U.S. House of Representatives and 33 (of the 100) seats in the U.S. 

Senate will be on the ballot. 
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State governors, county officials, local supervisors and others 

will also be in the mix .  Meanwhile, the din around us is louder by 

the day and more distracting - we have so many screens compet-

ing for our time and attention, the onslaught of news can be im-

mobilizing, to say nothing of disheartening and dismal .  But we 

must never lose heart because we control who we vote for and we 

can elect those legislators who support our interests .  By casting 

our vote we each have a voice in determining our own lives, now 

and in the years to come . 

This November’s voting deserves our utmost attention, espe-

cially because it is a mid-term election when the emphasis is on 

Congressional, State, and Local issues .  The attacks on working 

people and labor organizations has, perhaps, never been greater 

and if we sit back and do not  exercise our long-fought right to 

vote on November 4th, we will have no one else to blame for 

the consequences of those attacks .  It is often said that all poli-

tics (and elections) are local, influenced by our culture and our 

context .  But, the frenzied run-up to the 2016 presidential race 

has yet to catch fire, so there has never been a better time for us 

to take sides with those candidates who will support an agenda 

that advances the interests of the IATSE and all working families 

across the United States .

Technology and social media have given us unprecedented 

access to our friends and families, our neighbors and our public 

officials .  Twitter has become the headline news of the day .  We 

need to volunteer through the Central Labor bodies to do what 

we can to help and hone our arguments against those who would 

diminish us and the accomplishments for which we have fought 

so long to achieve .  Grassroots organizations are thriving .  Now is 

the time to take advantage of the tools we have, and to use those 

we’ve always depended on – canvassing, phone banking, driving 

people to the polls and other ways to get out the vote .  

It’s that time again and the clock is ticking .  

It’s time for us to be persistent, focused and help ourselves .

President Loeb addressed the delegates at 
each District Convention this year about 
Leadership, Activism, Communication, and 
Skills and Safety - the Four Pillars.

www.iatse.NET


This is to advise that the regular Mid-Winter Meeting of the 

General Executive Board is scheduled to be held at the Sheraton 

Charlotte Hotel, 555 South McDowell Street . Charlotte, North 

Carolina 28204, at 10:00 a .m . on Monday, January 26, 2015, and 

will remain in session through and including Friday, January 30, 

2015 . All business to come before the Board must be submitted 

to the General Office no later than fifteen (15) days prior to the 

meeting . 

Local Union representatives planning to attend the meet-

ing must make hotel reservations with the Sheraton Charlotte 

Hotel by calling (704) 372-4100 . Guest room rate for the IATSE 

is $169 .00, plus applicable taxes, for both single and double oc-

cupancy . In order to ensure that you receive the preferred room 

rate established for our meeting, you must identify your affilia-

tion with the IATSE . 

Cut-off date:  December 25, 2014

o F F i c i a l  n o t i c e

The 2015 local union supplies and membership cards will be mailed at the end 

of November to those local unions that have submitted their 3rd Quarter Report 

for 2014 and purchased the necessary number of per capita stamps.

 The number of per capita stamps that must be purchased is based on the 

number of members reported on the 1st and 2nd Quarter Reports plus two 

times the number of members reported on the 3rd Quarter Report (to allow for 

an estimate of the numbers that will be reported on the 4th Quarter Report).  

When the 4th Quarter Report is submitted in January 2015, an adjustment to 

balance the Local’s account is made if necessary.

In order that the processing of membership ap-

plications is not delayed, local unions are re-

minded that all processing fees and back per 

capita payments forwarded to the International 

must be drawn on a local union bank account 

and be made payable to “I.A.T.S.E.”.

 The International does not accept personal 

checks submitted by applicants and if these are 

received, they are returned to the local union 

which delays the processing of new applicants.

2 0 1 5  S u p p l i e Sp e R S o n a l  c h e c k S

B u L L E T I N  A N D  P H o T o  S u B M I S S I o N  G u I D E L I N E S

Please send your Bulletin submissions to bulletin@iatse.net.

All digital photos should be taken with a camera that is at least 3 megapixels 
or higher, and set on the highest quality/resolution setting.

JPEG or TIFF file formats only please.

Please do not crop or otherwise modify photos - the original version usually has the highest quality.
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Downloadable versions of The 

Official Bulletin are posted on 

our website: www.iatse.net. 

Permission must be granted by 

the IATSE before reprinting or 

distributing any portions.

mailto:bulletin@iatse.net
www.iatse.NET
www.iatse.net
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Sadly, all of these low participation rates have been fairly 

consistent over the past few election cycles .

Not going to the polls and casting a vote is something I 

have never personally understood . Since the time I turned 

eighteen and first became eligible to vote, I have fulfilled what 

I felt was my democratic duty and cast a ballot in every elec-

tion in which I have been entitled to vote . While I knew it was 

my right, I viewed it more as a privilege . 

Now comes the full disclosure portion of my message . Al-

though for over two decades I was a consistent participant in 

the election process, I have not cast a ballot in any kind of 

election for many years! Why? Am I protesting the corrupt-

ing influence of money in our political system? Have I become 

disenfranchised because of the dysfunctional operation of 

governments torn along party lines? Do I think my one vote 

couldn’t possibly matter? No, the simple reason is that I lost 

my legal right to vote .

For those of you that are not aware, I was born in Canada 

and moved to the United States with my family in 2002 when 

the General Executive Board elected me to my present posi-

tion . Since that time it has been a slow process towards citizen-

ship, but I am proud to say that I have now passed all hurdles 

and am simply waiting to be notified of my swearing in date to 

become a U .S . citizen . I anticipate that happening in the very 

near future and I am looking forward to regaining my voting 

rights and becoming a participant in the election process once 

again .

When you have something taken away from you it often 

makes you appreciate it that much more . Every school board, 

local, state and national election that I have had to watch from 

the sidelines has made me wonder how those that chose not to 

participate would feel if they were told they no longer had the 

ability to vote .

The system is far from perfect . Those we elect often break 

their promises and appear to not represent the views of the 

majority . It is easy to become disillusioned . However, the one 

thing that is certain is that politicians want to keep their jobs 

and they know that every few years they need to “consult” 

with the electorate and they have to survive a “job evaluation” 

otherwise known as an election . If they thought that 100% of 

their constituency was going to vote then their policies would 

reflect those views . 

I have no problem living by the will of the majority, that’s 

the foundation of our union, but when all of us do not make 

our views known then we get situations such as 70% of the 

population supporting a certain policy but the politicians not 

changing any laws . That’s  because they are only concerned 

about pandering to a majority of those that vote, not the entire 

eligible voting population .

In this election and in all types of future elections, I en-

courage you to make a positive difference by ensuring that you 

and everyone in your household is registered and goes to the 

polls to cast their votes . Make your voice heard and make a 

difference .

Do You Vote?

During the 2012 Presidential Election, the voter turnout rate was 
slightly under 60% of the eligible U.S. population. In the 2011 
Canadian federal election, the turnout was in a similar range of 
61%. The most recent off-year elections in the United States saw 
a participation rate that was only a little over 40% of the eligible 
population. 
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INTERNATIONAL ALLIANCE OF THEATRICAL STAGE EMPLOYEES, MOVING PICTURE
TECHNICIANS, ARTISTS AND ALLIED CRAFTS OF THE UNITED STATES, ITS TERRITORIES AND CANADA

InDePenDent AuDItOr’s rePOrt

Mr. Matthew D. Loeb, President
International Alliance of Theatrical Stage  
Employees, Moving Picture Technicians, Artists  
and Allied Crafts of the United States, Its  
Territories and Canada and Affiliates

Report on the Financial Statements
We have audited the accompanying combined financial statements of the International 

Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists and Allied Crafts 
of the United States, Its Territories and Canada and Affiliates (the "International") which 
comprise the combined statement of financial position as of April 30, 2014, and the related 
combined statement of activities and combined statement of cash flows for the year then 
ended, and the related notes to the combined financial statements.

Management's Responsibility for the Combined Financial Statements
Management is responsible for the preparation and fair presentation of these combined 

financial statements in accordance with accounting principles generally accepted in the 
United States of America; this includes the design, implementation, and maintenance of 
internal control relevant to the preparation and fair presentation of combined financial 
statements that are free from material misstatement, whether due to fraud or error.

Auditor's Responsibility
Our responsibility is to express an opinion on these combined financial statements based 

on our audit.  We conducted our audit in accordance with auditing standards generally 
accepted in the United States of America.  Those standards require that we plan and 
perform the audit to obtain reasonable assurance about whether the combined financial 
statements are free of material misstatement.

An audit involves performing procedures to obtain evidence about the amounts and 
disclosures in the combined financial statements.  The procedures selected depend on 
the auditor's judgment, including the assessment of the risks of material misstatement of 
the combined financial statements, whether due to fraud or error.  In making those risk 
assessments, the auditor considers internal control relevant to the entity's preparation and 
fair presentation of the combined financial statements in order to design audit procedures 

that are appropriate in the circumstances, but not for the purpose of expressing an opinion 
on the effectiveness of the entity's internal control.  Accordingly, we express no such 
opinion.  An audit also includes evaluating the appropriateness of accounting policies used 
and the reasonableness of significant accounting estimates made by management, as well 
as evaluating the overall presentation of the combined financial statements.

 We believe that the audit evidence we have obtained is sufficient and appropriate to 
provide a basis for our audit opinion.

Opinion
In our opinion, the combined financial statements referred to above present fairly, in 

all material respects, the financial position of the International as of April 30, 2014, and 
its changes in net assets and its cash flows for the year then ended in accordance with 
accounting principles generally accepted in the United States of America.

Report on Supplemental Information
Our audit was conducted for the purpose of forming an opinion on the combined financial 

statements as a whole.  The supplementary information on 23 through 29 presented 
for purposes of additional analysis and is not a required part of the combined financial 
statements.  Such information is the responsibility of management and was derived from 
and relates directly to the underlying accounting and other records used to prepare the 
combined financial statements.  The information has been subjected to the auditing 
procedures applied in the audits of the combined financial statements and certain additional 
procedures, including comparing and reconciling such information directly to the underlying 
accounting and other records used to prepare the combined financial statements or to the 
combined financial statements themselves, and other additional procedures in accordance 
with auditing standards generally accepted in the United States of America.  In our opinion, 
the information is fairly stated in all material respects in relation to the combined financial 
statements as a whole.

/s/Schultheis & Panettieri, LLP
Hauppauge, New York
September 8, 2014

COMBINED STATEMENT OF FINANCIAL POSITION
APRIL 30, 2014 

    2014
Assets 
 Current assets 
 Cash  $    2,197,099
 Investments – at fair value 41,251,796
 Receivables  
 Accrued interest and dividends 147,528 
  Promissory notes 74,800
  Per capita taxes 214,000 
  Other 320,990 
 Prepaid expenses 108,825
 Total current assets 44,315,038

Property and equipment  net 20,672,470
Other assets  98,494
Total assets  $  65,086,002

    2014
Liabilities and Net Assets 
 Current liabilities 
  Accounts payable and accrued expenses $      447,864
  Tenant deposit payable 24,231
                       Total current liabilities 472,095
 Deferred compensation plan 15,135,839
 Deferred income 7,024,000
 Employers' bonds 1,531,205
                       Total liabilities 24,163,139

Net assets  
 Unrestricted 40,712,248
 Temporarily restricted 210,615
                        Total net assets 40,922,863

Total liabilities and net assets $ 65,086,002
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COMBINED STATEMENT OF FINANCIAL POSITION
APRIL 30, 2014 

       2014
    Unrestricted Temporarily  Total 
     Restricted 
Revenue
 Per capita taxes and assessments $22,433,298 $              - $22,433,298 
 Political action contributions – 327,505 327,505
 Processing fees 1,506,350 - 1,506,350 
 Supplies and other 43,791 - 43,791 
 Rent  369,207 - 369,207 
 Royalty income 265,458 - 265,458 
 Other  306,213 46,653 352,866 
 Net assets released from restrictions:    
  Satisfaction of program restrictions 163,543 (163,543) - 
  Total revenue 25,087,860 210,615 25,298,475 

Expenses
 Program services 21,355,972 - 21,355,972 
 Management and general 6,141,662 - 6,141,662 
  Total expenses 27,497,634 - 27,497,634 
Change in net assets before pension liabilities (2,409,774) 210,615 (2,199,159) 
Other changes    
 Investment income (222,785) - (222,785) 
 Pension related changes  
   other than benefit costs 5,141,177 - 5,141,177 
Change in net assets 2,508,618 210,615 2,719,233 

Net assets    
 Beginning of year 38,203,630 - 38,203,630 
 End of year $40,712,248 $     210,615 $40,922,863 

Supplemental cash flow information:
There were no cash outlays for interest or income taxes during the year ended April 30, 

2014.

NOTES TO COMBINED FINANCIAL STATEMENTS
YEAR ENDED APRIL 30, 2014

Note 1 - Description of Organization and Significant Accounting Policies

General  
The International Alliance of Theatrical Stage Employees, Moving Picture Technicians, 

Artists and Allied Crafts of the United States, its Territories and Canada, (the "International") 
is an international labor union and was established to achieve, by organization and mutual 
endeavor, the improvement of the social and economic conditions of employees identified 
with the theatrical, moving picture, entertainment, amusement and commercial or industrial 
show industries of the United States and Canada.  In addition, the International seeks to 
ensure the maintenance of a fair rate of wages, to ensure the employment of all members, 
and to secure by unity of action, wise, honorable, and conservative mediation, so that equity 
may be obtained.

The combined financial statements include the following funds and affiliated entities 
under the International's control: 

The General Fund provides for the ongoing activities of the International not specifically 
carried out by any other fund.

The International's wholly owned affiliates, the I.A.T.S.E. Realty Corporation (the "Realty 
Corp."), a title holding corporation, the I.A.T.S.E. International Building Corporation (the 
"International Building Corp."), an Ontario, Canada non share Capital Corporation, and 
the I.A.T.S.E. General Office Building Corp. (the "General Building Corp."), a title holding 
corporation.  These affiliates were established to hold title to and operate property.

The Convention Transportation and Per Diem Fund (the "Convention Fund") was 
established to defray the costs of delegates' transportation, accident insurance, per diem 
and printing expense at the Convention of the International.  

The Defense Fund of the International Union was established to defray extraordinary legal 
and other expenses of the local unions as determined by the Defense Fund Committee.

The Security Department was established to receive and act as custodian for employer 
bonds that serve as collateral for wages and benefits for members working in accordance 
with applicable collective bargaining agreements.

The Political Action Committee of the I.A.T.S.E., the I.A.T.S.E. Federal Speech PAC and 
the State and Local PAC of the I.A.T.S.E. (known collectively as the "Political Action 
Committees") were established for political and legislative purposes.

Management has evaluated subsequent events through the date of the auditors' report, 
the date the financial statements were available to be issued.

 
Basis of accounting  

The financial statements are presented on the accrual basis of accounting.

Fund accounting  
The accounts of the International are maintained in accordance with the principles of 

fund accounting.  Under fund accounting, resources for various purposes are classified for 
accounting and reporting purposes into funds established according to their nature and 
purpose.  Separate accounts are maintained for each fund; however, the funds have been 
combined for financial statement purposes.

Canadian exchange  
The International maintains assets and liabilities in Canada and the United States. It is the 

intent of the International to receive and expend Canadian dollars in Canada and not, on a 
regular basis, convert them to U.S. dollars. For financial statement purposes all assets and 
liabilities are expressed in U.S. dollar equivalents.

Canadian dollars included in the combined statement of financial position are translated 
at the appropriate year end exchange rates. Canadian dollars included in the combined 
statement of activities are translated at the average exchange rates for the year. Unrealized 
increases and decreases due to fluctuations in exchange rates are included in investment 
income in the combined statement of activities.

Use of estimates  
The preparation of financial statements in conformity with accounting principles generally 

accepted in the United States of America requires management to make estimates and 
assumptions that affect the amounts reported in the financial statements and accompanying 
notes.  Actual results could differ from these estimates.

    2014
Cash Flows from Operating Activities:
Change in net assets $2,719,233
Adjustments to reconcile change in net assets to  
  net cash provided by (used in) operating activities:  
   Depreciation 834,908
 Net (appreciation) depreciation in fair value of investments 509,802
 Receivable - Accrued interest and dividends 23,693
 Receivable - Promissory notes 15,800
 Receivable  - Per capita taxes (214,000)
 Receivable  - Other 13,328
 Prepaid expenses 57,131
 Other assets (47,260)
 Accounts payable and accrued expenses (788,814)
 Payroll withholdings (89,592)
 Tenants’ security deposits (4,995)
 Deferred compensation plan (5,141,177)
 Deferred income 611,611
 Employers’ bonds 258,679
 Currency translation adjustment 202,737
  Net cash provided by (used in) operating activities (1,038,916)
Cash Flows from Investing Activities:  
 Purchase of investments (34,170,776)
 Sale of investments 37,039,458
 Purchase of property and equipment (1,381,701)
  Net cash provided by investing activities 1,486,981
Net increase in cash 448,065
Cash
 Beginning of year 1,749,034
 End of year $2,197,099

COMBINED STATEMENT OF CASH FLOWS
YEAR ENDED APRIL 30, 2014
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Administrative expense allocation  
The International provides certain administrative services to the I.A.T.S.E. Training Trust 

Fund, for which reimbursements are received.  The cost for these services include salaries, 
benefits and other related administrative expenses.  The total amount reimbursed for the 
year ended April 30, 2014 was $90,142.

The International also pays the administrative expenses on behalf of the I.A.T.S.E. Staff 
Retirement Fund (the "Pension Fund").  These expenses include auditing, legal and 
actuarial services.  The total amount of administrative expenses reimbursed to the Pension 
Fund for the year ended April 30, 2014 was $259,650.  This amount is included in employee 
benefits in the combined schedule of expenses.

 
Functional allocation of expenses 

The cost of providing the various programs and other activities has been summarized 
on a functional basis in the statement of activities.  Accordingly, certain costs have been 
allocated between the programs and supporting services benefited.

Inventory  
The International maintains an inventory of supplies for resale to local unions and individual 

members.  Inventory is stated at cost which approximates the selling price of the items held.

Valuation of investments  
The International's investments are stated at fair value.  See "Fair value measurements" 

footnote for additional information.

NOte 2 - CASh  
    2014
Interest bearing $1,917,443
Non interest bearing 279,656
Total   $2,197,099

At times throughout the year the International may have, on deposit in banks, amounts 
in excess of  insurance limits. The International has not experienced any losses in such 
accounts and the Officers believe it is not exposed to any significant credit risks.

NOte 3 - INVeStMeNtS
Investments consist of the following:

    2014
 Interest bearing cash  $    303,678
 Certificates of deposit 2,867,366
 Government securities 22,238,605
 Corporate debt instruments 10,136,549
 Registered investment companies 5,532,808
 Non publicly traded stock 172,790
  Total $41,251,796
Investment income (loss) consists of the following:
    2014
 Interest and dividends $    702,980
 Net appreciation (depreciation) in fair value (509,802)
 Currency translation gain (loss) (202,737)
 Less: investment expenses (213,226)
  Total  $  (222,785) 
NOte 4 - BOARD DeSIGNAteD INVeStMeNtS  

In July 2001, the General Executive Board authorized the allocation of funds from the 
General Fund to a building reserve.  The building reserve is used to offset costs associated 
with purchasing new buildings or maintaining the International's existing buildings. The total 
amount transferred into the building reserve for the year ended April 30, 2014 was $357,500.  
The balance in the building reserve at April 30, 2014 was $483,623.  This amount is included 
in the investments at fair value in the combined statement of financial position.

 
NOte 5 - FAIR VAlUe MeASUReMeNtS  

The Financial Accounting Standards Board (FASB) Accounting Standards Codification 
(ASC) 820, Fair Value Measurements and Disclosures, provides the framework for measuring 
fair value. The framework provides a fair value hierarchy that prioritizes the inputs to 
valuation techniques used to measure fair value.  The hierarchy gives the highest priority 
to unadjusted quoted prices in active markets for identical assets or liabilities (level 1 
measurements) and the lowest priority to unobservable inputs (level 3 measurements).  

The three levels of the fair value hierarchy under FASB ASC 820 are described as follows:
Level 1 inputs to the valuation methodology are unadjusted quoted prices, in active 

markets, for identical assets that the International has the ability to access.
Level 2 inputs to the valuation methodology include: quoted prices for similar assets in 

active markets, quoted prices for identical or similar assets in  inactive markets, inputs other 
than quoted prices that are observable for the asset, and inputs that are derived principally 
from or corroborated by observable market data by correlation or other means.  If the asset 
has a specified (contractual) term, the level 2 input must be observable for substantially 
the full term of the asset.

Level 3 inputs to the valuation methodology are unobservable and significant to the fair 
value measurement.  Level 3 inputs are generally based on the best information available 
which may include the reporting entity's own assumptions and data.

The asset's fair value measurement level within the fair value hierarchy is based on 
the lowest level of any input that is significant to the fair value measurement.  Valuation 
techniques used need to maximize the use of observable inputs and minimize the use of 
unobservable inputs.

Interest bearing cash: Valued at cost.
Certificates of deposit, government securities and corporate debt instruments:  Valued at 

the closing price reported in the active market in which the securities are traded.
Registered investment companies:  Valued at the closing net asset value of shares held at 

year end as reported in the active market in which the securities are traded.
Non publicly traded stock: Valued at the closing net asset value of shares as reported by 

independent third party valuation.
 The preceding methods may produce a fair value calculation that may not be indicative 

of net realizable value or reflective of future fair values.  Furthermore, although the  
International believes its valuation methods are appropriate and consistent with other 
market participants, the use of different methodologies or assumptions to determine the 
fair value of certain financial instruments could result in a different fair value measurement 
at the reporting date.

The following table sets forth, by level within the fair value hierarchy, the International's 
investments, as of April 30, 2014, with fair value measurements on a recurring basis:

Description  2014 Level 1 Level 2 Level 3
Cash and cash equivalents $3,171,044 $3,171,044 $              - $              -
Investments at fair value as  
  determined by quoted market price    
 Government securities     
  U.S. treasury securities 17,736,565 17,736,565 - -
  Mortgage backed securities 2,888,820 - 2,888,820 - 
  Foreign government securities 1,613,220 - 1,613,220 - 
 Corporate debt instruments     
  Domestic corporate bonds 8,391,412 - 8,391,412 - 
  Foreign corporate bonds 1,745,137 - 1,745,137 - 
 Registered investment companies     
  Money market mutual funds 4,231,132 4,231,132 - - 
  Fixed income mutual funds 1,301,676 1,301,676 - - 
Investments at estimated fair value     
 Other investments
 Non publicly traded stock 172,790 - - 172,790
Total    $41,251,796 $26,440,417 $14,638,589 $    172,790 

The following table provides a summary of the changes in fair value on a recurring basis 
for Level 3 assets for the period ended April 30, 2014:
     Non publicly 
Description  Total traded stock
Opening balance $172,790 $172,790
Total investment income included  
in changes in net assets - -
Closing balance $172,790 $172,790
Change in unrealized gains or losses for the period  
included in earnings (or changes in net assets) for  
assets held at the end of the reporting period $        - $         -

Total gains or losses for the period attributable to the change in unrealized gains or losses 
relating to assets still held at the reporting date are included in the "Investment income" 
category in the Combined Statement of Activities.



NOte 6 - RISkS AND UNCeRtAINtIeS  
The International invests in various investment securities.  Investment securities are 

exposed to various risks such as interest rate, market, and credit risks.  Due to the level 
of risk associated with certain investment securities, it is at least reasonably possible that 
changes in the values of investment securities will occur in the near term and that such 
changes could materially affect the amounts reported in the financial statements.

Contributions to and the actuarial present values of the Pension Fund are reported 
based on certain assumptions pertaining to interest rates, inflation rates and employee 
demographics, all of which are subject to change.  Due to uncertainties inherent in the 
estimations and assumptions process, it is at least reasonably possible that changes in these 
estimates and assumptions in the near term could be material to the financial statements.

 
NOte 7 - PROMISSORy NOteS

The International provides loans to affiliated locals for financial assistance.  These loans 
are valued at their outstanding principal balance and are deemed collectable as of April 
30, 2014.

Following is a summary of outstanding promissory notes as of April 30th:
 

Local No.  2014 
55    $ 6,000 
153    9,000
423    6,800
707    10,000
822    43,000
  Total  $74,800

NOte 8 - PROPeRty AND eqUIPMeNt  
    2014
Land   $ 3,865,543
Building and improvements 17,017,762
Furniture and equipment 2,690,708
    23,574,013
Less accumulated depreciation 2,901,543
Property and equipment  - net $20,672,470

Property and equipment is stated at cost. Depreciation expense for the year ended April 
30, 2014 was $834,908 computed using the straight line method over the estimated useful 
lives of the respective assets.

Expenditures for maintenance, repairs and minor renewals are charged to expenses as 
incurred; major renewals and betterments are capitalized.

 
NOte 9 - PeR CAPItA tAx

Pursuant to the International's Constitution and Bylaws, each affiliated local union shall 
purchase from the General Secretary Treasurer of the International, one Quarterly Receipt 
Stamp for each member of the local union whose name appears upon the membership of 
the current quarter.  
The cost and allocation of each quarterly stamp is as follows:
      Quarterly Stamps Allocation
        Richard 
        Walsh
        Alfred W. 
    Cost of One   Convention DiTolla/ 
    Quarterly  General Defense and Per Harold 
    Stamp Fund  Fund Diem Fund Spivak
Period       Foundation
Jan. 1, 2014 – Apr. 30, 2014 $50.00 $43.75 $4.00 $2.00 $0.25
Jan. 1, 2013– Dec. 31, 2013 48.00 41.75 4.00 2.00 0.25

NOte 10 - ReNt INCOMe  
The Realty Corp., the International Building Corp. and the General Building Corp. are 

lessors under six commercial leases, which expire during various dates ranging from fiscal 
2015 through 2019.  

Future annual rental income under noncancelable leases are as follows:

2015 $ 263,039 
2016 214,347 
2017 196,317 
2018 199,758 
2019 108,828 
Total $ 982,289  

Total rent income received for the year ended April 1, 2014 was $369,207.
 

NOte 11 - ROyAlty INCOMe  
The International has entered into a multi year License Agreement and a List Use 

Agreement with the American Federation of Labor and Congress of Industrial Organizations 
(AFL CIO) under which the AFL CIO has obtained rights to use certain intangible property 
belonging to the International, including the rights to use the name, logo, trademarks and 
membership lists of the International, in exchange for specified royalty payments to be 
paid to the International by the AFL CIO.  The annual royalties received by the International 
during fiscal year 2014 amounted to $265,458.  The term of the existing agreement expires 
on February 28, 2017.

NOte 12 - eMPlOyee 401(k) SAVINGS PlAN  
The International maintains a 401(k) defined contribution savings plan through Merrill 

Lynch.  All employees of the International who have attained the age of 21 and completed 
one year of service are eligible to participate.  Each employee is permitted to contribute 
up to 15% of their compensation up to the maximum amount permitted under the law and 
is 100% vested in the amount contributed.  The International does not make contributions 
to this plan.  The assets and liabilities of this plan are not reflected in these financial 
statements.

NOte 13 - MUltIeMPlOyeR PlAN thAt PROVIDeS POStRetIReMeNt 
BeNeFItS OtheR thAN PeNSION  

The International contributes to a multiemployer health plan on behalf of eligible employees.  
This plan provides postretirement health benefits for active and retired participants.

Total employer contributions made to this multiemployer health plan for the year ended 
April 30, 2014 were $1,931,058.

NOte 14 - StAFF PeNSION PlAN  
Employees of the International receive retirement benefits from the I.A.T.S.E. Staff 

Retirement Fund (the "Pension Fund").  The Pension Fund is funded by employer 
contributions and provides normal pension benefits to participants at age 65, who have 
terminated employment and accrued at least five years of service.  Disability pension 
benefits are payable at any age to a participant whose covered employment with the 
International terminates with at least ten years of credited service. The normal benefit is 
3% of the monthly average salary, based on the highest 60 consecutive months of salary 
out of the last 120 months of employment. The Pension Fund is valued on April 30th of 
each year.

 Employers are required to recognize the overfunded or underfunded status of a defined 
benefit postretirement plan as an asset or liability in its statement of financial position, 
recognize changes in that funded status in the year in which the changes occur through 
changes in net assets and measure a plan's assets and its obligations that determine its 
funded status as of the end of the employer's fiscal year.  

The following tables set forth the funded status of the Pension Fund as provided by the 
Pension Fund's actuaries at April 30, 2014:

t h i R d  Q u a R t e R  2 0 1 4  1 1
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    2014
Change in projected benefit obligation 
Projected benefit obligation at beginning of year $  42,593,057
Service cost  1,617,196
Interest cost  1,662,729
Actuarial loss (gain) (3,508,926)
Benefits paid  (1,307,775)
Projected benefit obligation at end of year 41,056,281
Change in fair value of plan assets 
Fair value of plan assets at beginning of year 22,316,041
Actual return on plan assets 2,056,176
Employer contributions 2,856,000
Benefits paid  (1,307,775)
Fair value of plan assets at end of year 25,920,442
Fair value of plan assets 25,920,442
Projected benefit obligation 41,056,281
Funded status at end of year $(15,135,839)

Amounts included in unrestricted net assets consist of:
    2014
   Accrued pension liability 15,135,839
    $  15,135,839
 
Net periodic pension cost (credit) includes the following components: 2014
 Service cost $    1,617,196
 Interest cost 1,662,729
 Expected return on plan assets (1,739,652)
 Amortization of unrecognized prior service cost (credit) 23,274
 Amortization of unrecognized transition asset (liability) -
 Amortization of net loss / (gain) 1,712,649
 Net periodic pension cost (credit)  $   3,276,196

The plan sponsor is required to recognize any unrecognized prior actuarial loss (gain), 
unrecognized prior service cost (credit) and unrecognized transition asset (liability).  As a 
result, the net pension liability reflected in the Combined Statements of Financial Position 
is the excess of the projected benefit obligation over the fair value of plan assets, or the 
"funded status" of the Pension Fund at April 30.

Amounts that have not yet been recognized as components of net periodic benefit pension 
cost:
                     2014
 Unrecognized prior service cost (credit) $      68,189
 Unrecognized net actuarial loss (gain) 15,398,430
 Unrecognized transition asset (liability) -
 Total unrecognized components $15,466,619 

 
Estimated amounts to be amortized into net periodic benefit pension cost over the next 

year are as follows:
Assumptions used to determine benefit obligations are as follows:
 2014 
     Discount rate 4.50%
     Rate of compensation increases 4.00% 
      Measurement date 4/30/2014

Assumptions used to determine the net periodic pension cost are as follows:
 2014
     Discount rate 4.00%
     Rate of compensation increases 4.00%
     Long term rate of return on assets 7.50%
     Measurement date 4/30/2014

Additional year end information:
  2014
     Projected benefit obligation  $41,056,281
     Accumulated benefit obligation  34,770,466 
     Fair value of plan assets  25,920,442 
 

Plan Assets   At April 30th, allocation of the Pension Fund assets were as follows:
   
    Target allocation  
    range
    2014 2014
Equity securities 30% - 60% 53% 
Fixed income 20% - 45% 33%
Alternative investments  5% - 30% 5%
Cash & equivalents   0% - 12% 9% 
Total assets   100%

The Pension Fund has investment guidelines that seek capital preservation and long 
term growth.  The investment guidelines are designed to create an investment portfolio 
which will attain total returns equal to or in excess of applicable benchmarks and actuarial 
assumptions while adequately supporting ongoing cash flow requirements of the Pension 
Fund.  The guidelines require all assets portfolio to be marketable and selected with due 
care, skill, and diligence.

To develop the expected long term rate of return on assets assumption, management of 
the Pension Fund considered the historical returns and future expectations for returns for 
each asset class, as well as the target asset allocation of the pension portfolio.  This resulted 
in the selection of the 7.50% long term rate on assets assumption for the year ended April 
30, 2014.

The following table sets forth, by level within the fair value hierarchy, the Plan's 
investments, as of April 30, 2014, with fair value measurements on a recurring basis:

Description  2014 Level 1 Level 2 Level 3
Interest bearing cash $ 2,444,505 $ 2,444,505 $            - $            -
Investments at fair value  
  as determined by quoted  
  market price     
 U.S. government securities     
  U.S. treasury securities 1,981,317 1,981,317 - -
  Mortgage backed securities 1,097,571 - 1,097,571 -
 Corporate debt instruments     
  A or above credit rating 329,168 - 329,168 -
  Below A credit rating 630,939 - 630,939 -
 Corporate stock     
  Large cap sector rotator 2,047,439 2,047,439 - -
  Large cap value 3,770,746 3,770,746 - -
  Large cap growth 2,498,817 2,498,817 - -
  International value 1,771,942 1,771,942 - -
  All cap core 3,681,899 3,681,899 - -
 Registered investment  
   companies     
  Global flexible portfolio 1,716,300 1,716,300 - -
  Fixed income & mortgage 
    backed securities 1,406,680 1,406,680 - -
  High yield corporate bonds 1,259,407 1,259,407 - -
Investments at estimated fair value    
 Partnership/joint venture interests 1,283,712   1,283,712 
Total    $25,920,442 $22,579,052 $2,057,678 $1,283,712 

The following table provides a summary of the changes in fair value on a recurring basis 
for Level 3 assets for the period ended April 30, 2014: 
     Partnership/ 
     joint venture  
Description  Total interests
Opening balance $2,243,914 $2,243,914
Total investment income included in 
  changes in net assets 7,832 7,832
Sales   (968,034) (968,034)
Closing balance $1,283,712 $1,283,712



 

Contributions
Contributions for the year ended April 30, 2014 were $3,115,650, including $259,650 in 

reimbursed administrative expenses.  Contributions to the Pension Fund are expected to be 
$2,856,000 for the year ending April 30, 2015.
Estimated Future Benefit Payments:

The following benefit payments which reflect expected future service, as appropriate, are 
expected to be paid as follows:

2015   $ 1,671,876 
2016   1,668,745 
2017   1,640,356 
2018   1,724,926 
2019   1,787,863 
2020 through 2024 11,147,542 
Total   $19,641,308 

NOte 15 - Net ASSetS  
The net assets of the International, Realty Corp., International Building Corp. and General 

Building Corp. are classified as unrestricted and are available for any purpose or obligation 
of the International.

The net assets of the Political Action Committees are classified as temporarily restricted 
as they arise from contributions made for the restrictive purpose of this fund.

NOte 16 - CONtINGeNCIeS  
The International is a party to various legal actions and administrative proceedings and 

subject to various other claims arising in the ordinary course of business. Management of 
the International believes that the disposition of these actions and proceedings will not have 
a material adverse effect on the financial position of the International.

NOte 17 - tAx StAtUS  
The International is exempt from federal income taxes under Section 501(c)(5) of the 

Internal Revenue Code.
The General Building Corp. and the Realty Corp. are exempt from federal income taxes 

under Section 501(c)(2) of the Internal Revenue Code.
The International Building Corp. is a Canadian tax exempt not for profit Corporation.
The Political Action Committees are exempt from federal income taxes under Section 527 

of the Internal Revenue Code.
In general, information returns are subject to audit by governmental agencies for a period 

of at least 3 years.
 

SCHEDULE OF DEFENSE FUND EXPENDITURES
YEAR ENDED APRIL 30, 2014

COMBINING SCHEDULE OF INVESTMENT INCOME
YEAR ENDED APRIL 30, 2014

    General Fund Convention Fund Defense Fund Total
Interest and dividends $  452,342 $ 27,002 $ 223,636 $  702,980
Net appreciation (depreciation) in fair value of investments (356,699) (2,073) (151,030) (509,802)
Currency translation gain (loss) (156,408) (13,336) (32,993) (202,737)
Less: Investment expenses (137,901) (4,885) (70,440) (213,226)
Total   $(198,666) $  6,708 $(30,827) $(222,785)

    2014
Local 3 re: August Wilson Center $2,394
Local 8 re: Legal Fee Reimbursement 15,000
Local 12 re: Organizing and ULPs 5,720
Local 30 re: Indiana State Fair 2,699
Local 39 re: New Orleans Convention Center 8,298
Local 56 re: Centre Bell 4,538
Local 63 re: Live Nation/NASCO 11,337
Local 66 re: Dayton Downtown Revival 4,214
Local 85 re: iWireless Center 216
Local 112 re: SMG 4,894
Local 114 re: State Theater Election 1,025
Local 118 re: York Theatre 10,064
Local 121 re: Global Spectrum/Certification Petition 1,960
Local 122 re: American Audio Visual Center 2,588
Local 142 re: Hiring Hall 37,161
Local 193 re: Bloomington Performing Arts Center 25,807
Local 205 re: Long Center 385
Local 212 re: Redemption/Forsaken 42,244
Local 262 re: Cinema Brossard 11,243
Local 300 re: Inland AV Certification 35,783
Local 357 re: Mustang Drive In/Sunset Cinema Inc.   9,072
Local 461 re: Brock University and the City of St. Catharines 11,975
Local 500 re: Kravis Center 1,872
Local 611 re: Erin Barlowe and Sunset Cultural Center 11,817

    2014
Local 695 re: TRO 14,045
Local 750 re: The Chicago Bears 2,889
Local 756 re: The Cleveland Browns 2,500
Local 822 re: Sony Center for the Performing Arts 4,730
Local 835 re: Bannering 366
Local 849 re: Egg Productions 71,716
Local 906 re: Harbourfront Festival 2,880
Local 917 re: Trump Plaza, Atlantic City 7,936
Local 927 re: Live Nation 22,162
Local B 173/Local 129 re: HECFI and Global Spectrum Facility Management  23,561
IATSE re: Axium International Bankruptcy 8,839
IATSE re: Barclays, Golf Channel, NBCSN/RIPD/EE829/Other 238,933
IATSE re: Basic Agreement 21,634
IATSE re: Freedom Films 1,126
IATSE re: Gigapix “Blackbeard” 1,998
IATSE re: Local 112 and SMG 1,444
IATSE re: Metropolitan Opera 8,000
IATSE re: PAC 12 27,387
IATSE re: William A. Doucette, Jr. 14,300
L.E.A.P. Reimbursements to Locals and/or Officers 44,398
Misc. Training/ InfoComm/Instructors/Young Workers 307,137
Solidarity Strategies 6,449
Thorsen French Advocacy 70,223
Total   $1,166,959

t h i R d  Q u a R t e R  2 0 1 4  1 3
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COMBINING STATEMENT OF FINANCIAL POSITION
APRIL 30, 2014 

Assets          
Current assets           
 Cash    $    253,928   $      18,612   $     33,977   $      6,950   $    68,124   $      73,342   $ 1,531,551   $ 210,615   $                -   $   2,197,099 
 Investments - at fair value    25,549,686    -    -    -    3,593,718    12,108,392    -    -    -    41,251,796 
 Receivables           
  Accrued interest and dividends    96,626    -    -    -    6,464    44,438    -    -    -    147,528 
  Related organizations    20,785,319    -    -    -    139,835    240,420    -    -    (21,165,574)    - 
  Promissory notes    74,800    -    -    -    -     -    -    -   -   74,800 
  Per capita taxes    189,000    -    -    -    8,000    17,000    -    -    -    214,000 
  Other    303,334    15,827    1,224    -    -    605    -    -    -    320,990 
 Prepaid expenses    80,739  21,536  6,550  -  -  -  -  -  -  108,825 
Total current assets  47,333,432  55,975  41,751  6,950  3,816,141  12,484,197  1,531,551  210,615  (21,165,574)  44,315,038 
Property and equipment - net  593,990  16,896,940  2,178,741  1,002,799  -  -  -  -  -  20,672,470 
Mortgage receivable    956,462  -  -  -  -  -  -  -  (956,462)  - 
Other assets   90,218  4,980  -  3,296  -  -  -  -  -  98,494 
Total assets   $ 48,974,102  $ 16,957,895  $ 2,220,492   $ 1,013,045  $ 3,816,141  $ 12,484,197  $ 1,531,551  $ 210,615  $ (22,122,036)  $ 65,086,002 

I.A.T.S.E. 
General 

Office 
Building 

Corp. 

I.A.T.S.E. 
Realty 

Corporation
Convention 

Fund
Defense 

Fund
Security 

Department

Political 
Action 

Committees Elimination 2014

I.A.T.S.E. 
International 

Building 
Corporation

General
Fund

Liabilities and Net Assets          
Current liabilities           
 Accounts payable and accrued expenses 369,264 -  - 4,500 -  74,100  -  -  -  447,864 
 Related organizations  -  17,510,832  3,303,118  351,624  -  -  -  -  (21,165,574)  - 
 Tenant deposit payable  -  13,217  7,898  3,116  -  -  -  -  -  24,231 
  Total current liabilities  369,264  17,524,049  3,311,016  359,240  -  74,100  -  -  (21,165,574)  472,095 
Deferred compensation plan  15,135,839  -  -  -  -  -  -  -  -  15,135,839 
Deferred income  6,178,000  -  -  -  282,000  564,000  -  -  -  7,024,000 
Employers’ bonds  -  -  -  -  -  -  1,531,205  -  -  1,531,205 
Mortgage payable  -  -  -  956,462  -  -  -  -  (956,462)  - 
 Total liabilities  21,683,103  17,524,049  3,311,016  1,315,702  282,000  638,100  1,531,205  -  (22,122,036)  24,163,139 
Net assets      
 Unrestricted  27,290,999  (566,154)  (1,090,524)  (302,657)  3,534,141  11,846,097  346  -  -  40,712,248 
 Temporarily restricted  -  -  -  -  -  -  -  210,615  -  210,615 
  Total net assets  27,290,999  (566,154)  (1,090,524)  (302,657)  3,534,141  11,846,097  346  210,615  -  40,922,863 
Total liabilities and net assets $ 48,974,102 $ 16,957,895 $ 2,220,492 $ 1,013,045 $ 3,816,141 $ 12,484,197 $ 1,531,551 $ 210,615 $ (22,122,036) $ 65,086,002 

COMBINING STATEMENT OF ACTIVITIES
YEAR ENDED APRIL 30, 2014

Revenue   
 Per capita taxes and assessments $19,699,303 $            - $               - $            - $  910,256 $1,823,739 $    - $         - $22,433,298
 Political action contributions - - - - - - - 327,505 327,505
 Processing fees 1,506,350 - - - - - - - 1,506,350
 Supplies and other 43,791 - - - - - - - 43,791
 Rent  - 208,613 117,657 42,937 - - - - 369,207
 Royalty income 265,458 - - - - - - - 265,458
 Other  78,205 2,349 128 - 224,380 - 1,151 46,653 352,866
  Total revenue 21,593,107 210,962 117,785 42,937 1,134,636 1,823,739 1,151 374,158 25,298,475
Expenses   
 Program services 15,533,341 607,859 164,149 54,360 3,297,442 1,534,473 805 163,543 21,355,972
 Management and general 5,783,007 260,510 70,349 27,796 - - - - 6,141,662
  Total expenses 21,316,348 868,369 234,498 82,156 3,297,442 1,534,473 805 163,543 27,497,634
Change in net assets before pension liabilities 276,759 (657,407) (116,713) (39,219) (2,162,806) 289,266 346 210,615 (2,199,159)
Other changes   
 Investment return in excess of amounts  
   designated for current operations (198,666) - - - 6,708 (30,827) - - (222,785)
Pension related changes other than benefit costs 5,141,177 - - - - - - - 5,141,177
Change in net assets 5,219,270 (657,407) (116,713) (39,219) (2,156,098) 258,439 346 210,615 2,719,233
Net assets   
 Beginning of year 22,071,729 91,253 (973,811) (263,438) 5,690,239 11,587,658 - - 38,203,630 
 End of year $27,290,999 $(566,154) $(1,090,524) $(302,657) $3,534,141 $11,846,097 $346 $210,615 $40,922,863

General
Fund

I.A.T.S.E. 
General 

Office 
Building 

Corp.

I.A.T.S.E. 
Realty 

Corporation

I.A.T.S.E. 
International 

Building 
Corporation

Convention 
Fund

Defense 
Fund

Security 
Department

Political 
Action 

Committees Total
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COMBINING SCHEDULE OF EXPENSES
YEAR ENDED APRIL 30, 2014

Payroll and allowances $7,965,081 $          - $          - $       - $2,465,658 $268,485 $    - $         - $          - $10,699,224
Payroll taxes  679,544 - - - - - - - - 679,544
Employee benefits 4,963,335 - - - - 99,029 - - - 5,062,364 
Occupancy  516,676 150,000 - - - - - - - 666,676
Utilities   72,188 19,911 8,207 - - - - - - 100,306
Real estate taxes - 128,295 39,387 25,888 - - - - - 193,570
Maintenance and repairs 37,456 9,538 103,226 3,074 - - - - - 153,294
Telephone  115,331 - - - - - - - - 115,331
Printing and postage 885,980 5,099 - - 472,711 - - - - 1,363,790
Office   250,045 11,123 3,654 15,654 1,829 - 805 3,793 - 286,903 
Legal   495,089 25,870 - - - 1,166,959 - - - 1,687,918 
Accounting  341,949 - - 4,500 - - - - - 346,449 
Consulting and outside services 169,126 22,509 10,800 - - - - - - 202,435 
Computer  282,519 4,198 - - - - - - - 286,717
Insurance  194,224 - 600 4,359 - - - - - 199,183
Meetings and conferences 2,508,268 - - - 327,720 - - - - 2,835,988
Per capita taxes - 
  affiliated organizations 949,059 - - - - - - - - 949,059
Promotional and charitable 379,348 - - - - - - - - 379,348 
Political contributions 184,302 - - - - - - 159,750 - 344,052 
Training   24,015 - - - - - - - - 24,015
Currency exchange 57,036 - - - 29,524 - - - - 86,560 
Depreciation  317,965 439,549 56,920 20,474 - - - - - 834,908
Total expenses $21,316,348 $868,369 $234,498 $82,156 $3,297,442 $1,534,473 $805 $163,543 $          - $27,497,634

General
Fund

I.A.T.S.E. 
General 

Office 
Building 

Corp.

I.A.T.S.E. 
Realty 

Corporation

I.A.T.S.E. 
International 

Building 
Corporation

Convention 
Fund

Defense 
Fund

Security 
Department

Political 
Action 

Committees Elimination Total

COMBINING SCHEDULE OF EXPENSES
YEAR ENDED APRIL 30, 2014

    2014
Payroll and allowances $10,699,224
Payroll taxes  679,544
Employee benefits 5,062,364
Occupancy  666,676
Utilities   100,306
Real estate taxes 193,570
Maintenance and repairs 153,294
Telephone  115,331
Printing and postage 1,363,790
Office   286,903
Legal   1,687,918
Accounting  346,449

    2014
Consulting and outside services 202,435
Computer  286,717
Insurance  199,183
Meetings and conferences 2,835,988
Per capita taxes  - affiliated organizations 949,059
Promotional and charitable 379,348
Political contributions 344,052
Training   24,015
Currency exchange 86,560
Depreciation  834,908
Total expenses $27,497,634
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The IA Rocks it at 
WorldPride 2014!

this year, Toronto became the 

first North American city to host  

WorldPride; an international cel-

ebration incorporating activism, educa-

tion, and the history of LGBTQ people 

and communities from around the world .  

Two million tourists flocked to the city to 

take part in Pride festivities .  The highlight 

was the annual Pride Parade, with roughly 

12,500 marchers and 285 floats .  The Ca-

nadian Office’s Nate Richmond designed 

IATSE “Union Pride” t-shirts, which were 

provided to all IATSE members and fam-

ily who marched alongside the Canadian 

Labour Congress (CLC) and its affiliates .  

The IATSE response was so overwhelm-

ing, the CLC had to cap the number of IA 

marchers at 50!  In addition to the World 

Pride marchers, another 100 t-shirts 

were ordered by Locals and members for 

various parades and festivities across the 

country .  A great show of support for out 

LGBT brothers and sisters!  

i at S e  S u p p o R t S  ca l i F o R n i a  c o n G R e S SWo m a n
On September 4, 2014, the IATSE and the Director’s Guild of 

America jointly hosted a fundraiser for U.S. Congresswoman Judy 
Chu. Congresswoman Chu represents California’s 27th Congres-
sional District.  She has been a friend to the IATSE over the years 
and has been our strongest Congressional champion in our effort to 
get Pac-12 Networks to pay area standards.  She also serves on the 
House Judiciary’s Subcommittee on Intellectual Property, Competi-
tion and the Internet.

The event was held at the IATSE’s West Coast Office. Interna-
tional Officers, representatives, local union officers and members, 
and guests were in attendance. Pictured here with Congresswoman 
Chu are International Vice President Michael F. Miller, Jr. (left) and 
International President Loeb.

WorldPride 2014 Parade marchers included representatives from the International, Locals 
58, 129, 411, 667, 873 and B-173. 
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IATSE District Conventions

Pictured here from the District 9 Convention are Vice President Craig Carlson, District 
Secretary Chris Gautier and International President Matt Loeb on the dais. The Conven-
tion was held at the Local 476 Training Center on June 13, 2014 in Chicago, Illinois.

Local 491 member Karen D. Keyes with In-
ternational President Matthew D. Loeb at the 
District 7 Convention in Charleston, SC.

President Loeb took a photo op during the District 5 Convention in 
Albuquerque, NM with the newly elected officers of Local 423. From 
left to right, Business Agent Daniel Gonzales, President Loeb and 
Secretary-Treasurer Arthur Arndt.

District 14 Secretary Kimberly Bowles being sworn into 
office for another term by International President Matthew 
Loeb, with International Vice President and Chairman of the 
Convention Phil LoCicero looking on.

President Loeb addresses the  
Delegates at the District 3 Convention.

International President Matthew Loeb with International Vice 
President/Co-Director of Stagecraft Department Anthony DePaulo 
on the Dias at the District 10 Convention in Atlantic City, NJ.

t h i R d  Q u a R t e R  2 0 1 4  1 7
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Crew One Decision

o
n April 23, 2014, the NLRB issued a Decision and Direction of Election in the case of Crew 

One Productions, Inc . and IATSE (NLRB 10-RC-124620) . The decision came subsequent 

to a hearing over a petition filed by the IATSE seeking to represent stagehand and wardrobe 

workers employed by Crew One Productions, Inc . Crew One supplies unrepresented stagecraft 

personnel for live concerts at various amphitheater, arena and stadium facilities in the Atlanta 

metropolitan area . 

While the decision of the NLRB was 

largely in favor of the IATSE the issues 

adjudicated have been raised previously 

and undoubtedly will be argued again 

in similar circumstances . Thus, Locals 

should anticipate and be prepared to 

rebut employers’ objections that their 

workers are independent contractors 

or that our Locals have a conflict of 

interest that prevents them from being 

capable of proper representation . Em-

ployers will also seek to broaden the 

eligibility formula for voting in order 

to dilute the union’s support . 

Crew One raised all of these argu-

ments .  It contended that the work-

ers were independent contractors and 

therefore ineligible to be represented . 

The principles determinative of in-

dependent contractor status are: the 

extent of control the employing en-

tity has over the details of the work; 

whether the individuals are engaged in 

a distinct occupation or work; whether 

the work performed under direction 

or without supervision; what skills are 

required, who provides the tools and 

location for the work; length of em-

ployment; method of payment; wheth-

er the work in question is part of the 

employer’s regular business; whether 

the parties believe there is an employ-

ment relationship; and whether the 

principal is in the business . The NLRB 

found some support for the employ-

er’s position .  Nevertheless, the Region 

ruled that the employer failed to meet 

its burden of proof . While the Region 

ruled that no single principle is deter-

minative of independent contractor 

status, it found the preponderance of 

the evidence supported the Crew One 

workers’ designation as employees . 

The workers have no control over their 

hours of work, they are paid hourly, 

they are supervised by an on-site em-

ployer representative, and they have 

no ability to negotiate their compensa-

tion . Moreover, the Regional Director 

found that the workers had signed an 

independent contractor form merely 

as a condition of employment and that 

doing so did not make them indepen-

dent contractors .

The NLRB has ruled that 

“in the entertainment industry, … it 

is necessary to devise eligibility formulas 

that take into account the uniquely ir-

regular pattern of employment in much 

of the industry, while retaining the flex-

ibility to tailor such formulas to the indi-

vidual facts of each case.” 

Cited from NLRB 10-RC-15344. 

Among the factors considered in 

arriving at the formula are whether 

the employer’s operation is year-round 

or seasonal; the number of “shows” or 

productions staged; and the relative 

frequency of employment for employ-

ees across the number of shows during 

a season . In this case, the parties sub-

mitted opposing positions for a voter 

eligibility formula . Crew One argued in 

favor a more liberal formula and ulti-

mately prevailed with the Board ruling 

any workers employed for 2 events or 

5 days in the previous year should be 

eligible . 

As is the case with eligibility for-

mulas the determinations involved in 

these cases are fact specific . It is essen-
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unions retain counsel and prepare for 

all possible issues . Case law should be 

reviewed in anticipation of employer 

arguments . As you have read, the con-

sequences of our arguments are sig-

nificant . In this case, the difference 

between our positions on eligibility 

amounted to as many as an additional 

100 voters . A minimum 30% showing 

of interest requires 30 more authori-

zation cards under the employer pre-

ferred formula than ours .  Similarly, 

different facts could have resulted in 

different rulings on the independent 

contractor and conflict of interest is-

sues . Unintended consequences create 

bad legal precedents and bad law can 

impact not only one organizing drive 

but all drives . 

On the day before the votes were to 

be counted the Board impounded the 

ballots due the employer’s request for 

review of the Regional Director’s deci-

sion .  Sixty days after the request for 

review the Board affirmed the decision .  

The vote count resulted in the IATSE 

prevailing by a count of 116-60 .

i at S e ’ S  “ W h y  u n i o n S  St i l l  m at t e R ”  
R oa d S h oW  F o R  ca n a d i a n  m e m B e R S

The Canadian Office began working with the Labour Department of McMaster University in Hamilton, ON to Canadianize 
the “Why Unions Still Matter” Roadshow.  After a few months, a trial run was ready and was presented by Professor Wayne 
Lewchuk to Canadian staff at the annual IATSE Staff Training session in April.  Staff provided input at that session and changes 
were made to the presentation.  The first official roadshow in Canada was rolled out on June 19 in Hamilton, Ontario, and like 
all others, was also open to friends, family members, and even members of other unions.  Thanks to Locals 129, 828, and 
B173 for hosting, with a special thanks to Local 129 for making all the arrangements.  Member input was positive and we will 
continue to improve the presentation until it is rolled out again at the Canadian Off-Year Districts Convention in September. 
International Representative Peter DaPrato was in attendance and has been assigned to oversee all Canadian presentations 
of the roadshow.  

Local 129 Sec-Treasurer 
Cindy Jennings, Local 
B-173 Business Agent 
Chastity Brooker, Local 
828 Business Agent Son-
dra Richter, International 
Representative Peter 
DaPrato, and Professor 
Wayne Lewchuk.

one should be ready to work at call time, not standing in the breakfast line.
– Stagecraft DepartmentSETIQUETTE
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My Crew 

i
f you ask me who I will miss when I leave the Kennedy Center 

next month I can give a list of staff, musicians and board mem-

bers who have been great colleagues and friends . But I know I will 

see most of them at performances and events in the years to come . I 

will miss collaborating with them but they will not evaporate from 

my life .

But there is one group of people who 

I won’t see at performances because they 

will be entirely behind the scenes -- my 

stage crew .

The men and women who run the 

shows, move the sets, carry the props, 

light the lights, manage the sound, dress 

the performers and on and on are among 

my favorite colleagues in every arts job I 

have held and the Kennedy Center is no 

exception .

Just a few weeks ago, I was watch-

ing my crew tech the musical Side Show 

which we are now presenting at the 

Center; for days on end, with utmost pa-

tience and professionalism, they worked 

with the visiting director, stage manager 

and lighting, sound and costume de-

signers to give them what they wanted . 

They were working 80 hour weeks but it 

did not show in their efficiency or their 

demeanor . They were unfailingly kind 

and courteous and supportive of the cast 

and design team .

What is astonishing about this crew 

is how interested they are in the qual-

ity of the work we do and in the end 

product . Whether they are working an 

orchestra concert in our Concert Hall, 

a children’s play in our Family Theater, 

a chamber music recital in our Terrace 

Theater or Side Show in our Eisenhower 

Theater (or any other of our nine 

performing spaces) my crew mem-

bers care deeply about the end 

product .

I learned this early in my 

tenure . We had just complet-

ed our monumental Sond-

heim Celebration -- mounting six new 

productions of musicals by Stephen 

Sondheim in rep and a host of auxil-

iary programs (including a Japanese 

production of Pacific Overtures) . For 

four months my crew worked around 

the clock . It was the first time in four-

teen years that the Kennedy Center had 

mounted its own theatrical productions 

apart from our numerous family and 

children’s plays and musicals . I went 

through my mail and found an envelope 

from our local chapter of I .A .T .S .E . - 

our stagehand union . Inside was a check 

for $25,000! My stagehands wanted us 

to know they thought it was a great idea 

for us to produce our own theater pieces 

and wanted to help make that possible . I 

was astonished, pleased, moved .

Over the years I have received nu-

merous other gifts from my crew -- props 

from special productions, I .A .T .S .E . hats 

and even a switchblade knife (a great let-

ter opener) .

I will miss these men and women of 

my stage crew . Not because of these spe-

cial gifts or because they made a finan-

cial contribution to the Kennedy Center 

but because they made a far more im-

portant contribution with their intel-

ligence, professionalism, passion and 

hard work .

By Michael Kaiser
President, John F. Kennedy Center for the Performing Arts
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SIGGRAPH 2014

i n August, the IATSE once again at-

tended the largest computer graphics 

convention, this year held in Vancou-

ver, to speak with visual effects artists 

about the benefits of unionization . For 

the first time, the IA booth was back-to-

back with new attendee Local USA829, 

who brought two New York-based vi-

sual effects artists who also work under 

IATSE contracts . Participants spoke 

with hundreds of workers, some of who 

were surprised to learn that the rest of 

the crew on a movie or tv show they had 

worked on, had health and pension ben-

efits .

Covering both Canada and the U .S ., 

there with representatives of Locals 600, 

669, 800, 839, and 891, as well as IA In-

ternational Representatives on hand to 

answer questions and learn about issues 

facing these workers . Misclassification as 

Independent Contractors, unpaid over-

time and lack of extra compensation for 

6th or 7th day work were common com-

plaints . Over the three-day convention, 

representatives discussed the ways VFX 

artists can help spread the word and or-

ganize their workplaces . Locals 600 and 

700 distributed copies of their monthly 

magazines into which was inserted a 

“VFX commonly asked union questions” 

page, and people walked away with a va-

riety of colorful swag with the vfxunion .

com address and IATSE-VFX emblem 

prominently featured . 

There are thousands of VFX work-

ers who are without the protections that 

come from speaking with one voice . They 

pay for their own healthcare, and are the 

sole contributor to their retirement sav-

ings . IA members benefit from working 

under an IA Agreement, and one day we 

hope that the Visual Effects teams will 

stand together and demand the same .

Back row, left to right: Mar-
cus Handman (669), Chad 
Kali (uSA829), Assistant De-
partment Director of MP&TV 
Vanessa Holtgrewe, Interna-
tional Representatives Julia 
Neville and Mark Kiracofe. 
Front Row, left to right: Mark 
Weingartner (600), dooner 
(800), Pat Landers (uSA829), 
Steve Kaplan (839) and  
Dusty Kelly (891).

In July, after a one day strike 
in Hollywood, the crew of 
the reality competition show 
“RuPaul’s Drag Race”, now 
in its 7th season, and the 
companion show “untucked” 
are now union. The RuPaul 
crew of more than 50 IA 
members now enjoy health 
and pension benefits, work-
ing conditions and wages 
retroactive to date of hire, 
as well as enhanced daily 
and weekend turnaround and 
triple time after 15. 

W e  n oW  h av e  a  c o n t R act !
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The IA has been involved in an arbitration to determine if 
“Coordinators” are covered positions under a union contract. 
The company argued that work that had traditionally been 
part of contractually covered duties could be performed by 
a PA because they had assigned a new job title to the work. 
The IATSE prevailed when the arbitrator decided that it is the 
work that decides union coverage, not the job title.

The employers are constantly searching for ways to save 
money and shrink the number of employees covered by a 
union agreement. By changing job titles, they were aiming to 
chip away at the covered crew. Our message was loud and 
clear: it doesn’t matter if you call someone a canoe instruc-
tor, if they’re performing work traditionally done under IATSE 
contracts, that work is covered.

This resounding win for the union is only useful if it is 
consistently enforced on set, in every department. As crew 
members, we work closely with one another, and we need 
to help hold the line. Don’t ask a PA to do covered work - 

that is giving away your job or the job of another member. 

This means everything from carrying camera cases, returning 

props and clothing, tallying receipts and sweeping up at craft 

service. It might seem harmless but it sets a precedent and 

you are helping to shrink what is considered union jurisdic-

tion. The people who perform these jobs deserve their health 

and pension contributions, and generations of crew before  

worked diligently to get everyone in the department covered. 

Don’t help the employers erode our hard-earned benefits by 

handing them the keys to the castle. If you see union work be-

ing performed by a PA, or if you have a question about what is 

covered work, call your Business Agent and ask them to visit 

the set and enforce the contract. 

We are all in this together, and together we are union. 

Help us keep our ranks strong and united – say no to non-

covered crew in your department!

The way we watch entertainment has changed dramatically  

since the days of a rabbit ear tuner on top of a washing-machine-

sized black-and-white tube television . No longer tethered to a few 

network channels, or even hundreds of basic cable options, in the 

past few years many consumers have cancelled their cable sub-

scriptions and view their programming almost entirely through 

the Internet on their wafer-thin wall-mounted HD TV’s .  Netflix, 

Amazon and Yahoo have all become major players in the produc-

tion and delivery of many popular scripted series and movies-

on-demand . Not only do these companies own the distribution 

rights of their series, they own the content, and the demographic 

information of their viewership . This is a major change in the 

long established business model .  No longer do a few studios pro-

duce all of the work and rely on Neilson ratings to know the tastes 

of their viewers . 

What does this mean for IATSE crew members working on 

these productions?

The answer is new work opportunities .  This moment in 

time is being heralded as a golden age for television, and there are 

quality shows only available online . There are also commercials 

being created for use on the Internet as well, and series that do 

not hew to the standard half-hour or hour-long format . Bringing 

this new type of programming under IATSE contract has been a 

major priority and we have had much success in stamping these 

productions with the union seal . All new signatories and one-off 

agreements are shaped by the budget of the project, not the view-

ing platform . These Internet productions have full working con-

ditions, wages and benefits in line with similar productions on 

basic cable or network television . Online “channels” are becom-

ing an important aspect of future work opportunities for IATSE 

members and it is very important that we ensure these shows 

are produced union .  The world is changing but the IATSE will 

continue to be pro-active to maintain the standards hard-won by 

past generations of union members . We must remain creative as 

new technologies, such as “fully immersive” virtual reality head-

sets and 360 degree camera rigs, create new work opportunities . 

Help us continue the momentum we’ve built and call in any non-

union internet production you get hired on . Together, we can en-

sure that whatever the future holds, you will have the security of a 

union contract to look forward to .

the reflection of light. hair and make-up artists may be asked to powder
an actor if the camera is ‘getting bounce’ off of their face or pate.

– Local 706, Make-up Artists and Hair Stylists

“Bounce” 
CREw SLANG

t h i R d  Q u a R t e R  2 0 1 4  2 3



W
W

W
.i

a
t

S
e

.n
e

t

t R a d e S h o W

i
n July, members of the Education and Tradeshow Departments partnered with the training depart-

ment of The Freeman Company in a Train the Trainer workshop on customer service . Freeman 

produces more than 4,300 expositions annually, including 135 of the 250 largest U .S . trade shows .

International Representatives Ben 

Adams, Don Gandolini, Mark Kiracofe, 

and Joanne Sanders were trained to pres-

ent the workshop entitled “You Make the 

Difference, Too!” which focuses on spe-

cific behaviors that can have a positive im-

pact on the customer experience .  Accord-

ing to Freeman Vice President for Talent 

Development, Judy Owen, our members 

working on the tradeshow floor are an ex-

tension of the Freeman brand .  The com-

pany relies on the talent and skills of our 

members to ensure that the end customer 

- the exhibitor - receives consistent service 

across the country .

The Tradeshow Industry is one where 

face to face customer interaction can 

make the difference in a Local securing 

lucrative work and developing long term 

relationships with employers . For these 

reasons, it’s important for our members 

to understand why customer service is 

everybody’s business and to learn why 

service is JUST as important to the cus-

tomer as skill .    

Currently, the workshop is presented 

as part of the AV Essentials Training, a 

program that has been developed by the 

Education Department in collaboration 

with InfoComm . However, the focus of 

this training has broad appeal for the 

entertainment industry as a whole and 

could easily be incorporated into other 

training programs .  

IATSE Partners with Freeman 
Company to Deliver Excellence  
in Customer Service

What is customer service?
Simply put, it’s enhancing the perceived value of a product or service

by consistently meeting or exceeding customer expectations

at tendinG inFocomm in laS veGaS iS  a  Family  aFFaiR
I.A.T.S.E. members Sara and Brent Harvey with four 

of their sons visited the I.A.T.S.E. booth at InfoComm.  

Sara received her CTS last year and attended continuing 

education classes at the convention in Las Vegas. Three 

of their sons work with their parents through Local 99 

in Utah. Their youngest son will be 18 this fall and looks 

forward to working through the Union. Jacob just finished 

his first year in the apprenticeship program.
Pictured are Brent, Joseph, Benjamin, 
Sara, Zac and Jacob Harvey.
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t he ICAP recommended that the 

IATSE participate in the Info-

Comm Convention to raise the 

profile and awareness of the IATSE 

among the people attending the Trade-

show and Convention . This event 

predominantly caters to the Audio/

Visual world we are currently organiz-

ing . President Loeb approved the IATSE 

presenting a panel on Media and Dis-

play Technology in Live Event Televi-

sion . This event was fantastic with the 

attendees being very engrossed in the 

presentation and delivered with the 

perfect mixture of entertainment and 

technical knowledge . 

President Loeb also approved the 

IATSE presenting Safety Discussions on 

the Tradeshow floor . The IA sponsored 

the Safety Pavilion .  Kent Jorgensen ( pic-

tured here with Michael Viehmeyer from 

James Thomas Engineering) gave presen-

tations on Rigging Safety and High Angle 

Rescue, and Alan Rowe covered Electrical 

Safety and Eliminating Ground Loops .
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ETCP Exam Rates 
are Rising in 2015...

Apply today and lock in your rate!

Have you been wanting to 
becoming ETCP certified, but 
keep putting it off? Now is the 
time to apply, as fees will increase 
beginning January 1, 2015. But 
candidates who apply before 
December 31, 2014 will not be 
affected by the price increase, 
so get your application in today! 
You will have one year from your 
acceptance date to take your 
exam. Join the over 1,600 ETCP 
Certified Technicians in North 
America.  

 
ETCP at LDI

ETCP will be offering all three 
examinations in one session at 
LDI 2014 on November 22, 2014. 
The application deadline to sit for 
the paper and pencil exam will be 
October 30, 2014.

New Rates for ETCP Exams

Non-members: $650
Constituents of Council members: $550

Second Rigging exam within 1 Year
Non-members: $450
Constituents of Council members: $350

Retake Fee for Failed Exam within 2 Years
Non-members: $225
Constituents of Council members: $175
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The National Labor Leadership Ini-

tiative attempted to consider three inter-

dependent domains of leadership:  “Per-

sonal Qualities of Leadership,” “Leading 

and Transforming Your Organization,” 

and “Building an Inclusive and Dynamic 

Movement .”  Each topic was covered 

extensively during three separate one-

week retreats, held between November 

2013 and June, 2014 .  Intensive follow-

up with faculty, field application, peer 

coaching and network-building took 

place continuously between sessions . 

All the while, the NLLI sought 

to provide a much needed space for 

leaders to reflect, think creatively 

and generate fresh ideas about what a 

21st century labor movement can and 

should be, to become vital and relevant 

to workers . The group functioned as 

a "think tank" that will begin to help 

labor counter the relentless conserva-

tive, pro-business agenda so prevalent 

today, working to develop a way to talk 

about making institutional choices that 

support and build a movement that 

benefits workers . 

The NLLI was created from of Presi-

dent Trumka’s notion that rather than 

Labor’s merely being swept up in the 

inertia of what has gone before, there 

needs to be a focus on proactivity and 

planning . We need to reach into and be-

friend the progressive institutions that 

promote the rights of common people, 

workers, immigrants, students, and the 

middle class . As a whole, Labor can 

make any choices we want to make, but 

we must make them intentionally . 

Participants at the NLLI spent 

many hours considering capacity build-

ing and infrastructure for an enhanced 

pro-worker movement . A powerful pro-

gressive majority in this country and 

in Canada needs to embrace the union 

message, and unions need to be able to 

confront the claim that they are only 

interested in the explicit self-interest of 

their members .   At the same time, non-

union worker organizations, such as the 

National Domestic Worker Alliance and 

Jobs with Justice that speak for unrepre-

sented workers must learn from Labor 

and unite around common goals . We 

all need to build our own organizations 

while building the movement . Rather 

than apathy and demobilization, there 

should be rising expectations and new 

IATSE Participates in National 
Labor Leadership Initiative

d
uring the past year, International Trustee and Director of Education and Training Patricia White repre-

sented the IATSE in a new leadership program, begun by the AFL-CIO in partnership with the Cornell 

Worker Institute called the National Labor Leadership Initiative .  AFL-CIO President Rich Trumka 

founded this program in response to the turbulent conditions confronting workers and unions in the 21st 

century .  The purpose of the National Labor Leadership Initiative (NLLI) is to create a community of leaders 

dedicated to their individual and mutual learning and development, the strengthening and transformation 

of the organizations they serve, and the building of a broad progressive movement that empowers working 

people in a rapidly changing world .
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e tcp  launcheS  Second  Set  oF  WeB -BaSed  R iGG inG  pRact ice  examS
The Entertainment Technician Certification Program 

(ETCP) will launch a new version of  the practice exams for the 
Rigger – Arena and Rigger – Theatre Certifications this sum-
mer.  Both new practice exams will be accessible beginning 
July 31, 2014.

These versions are an entirely new set of questions and 
are available in addition to the practice exams that were cre-
ated in 2009. Riggers preparing to take the ETCP exams have 
found the practice versions an extremely valuable tool for self-
assessment. The web-based practice exams consist of fifty 
questions each and include score reports that mirror the actual 
exams. Both versions of each exam are $35 and can be found at  
http://etcp.plasa.org/practiceexams. 

There is no application process with the practice exams; so 
any interested candidates will be able to take the exams privately 
at home, at the office, or on the road whenever it is most conve-
nient for them. Once registered online, candidates must com-
plete the practice examinations in 30 days.

 “Candidates preparing for the exam and those who have 
to retake it really wanted a second set of questions to be 
able to aid in their preparation and I am glad that the Subject 
Matter Experts were able to volunteer their time to implement 

them,” said Meredith Moseley-Bennett, ETCP Certification 

Manager. “Our hope is that the candidates who opt to take 

the practice exams will go into the actual exam feeling more 

relaxed and confident because they have gotten a general 

sense of the exams beforehand. Since the practice exams are 

one-third the length of the actual exams, the candidates can 

time themselves for one hour to make sure they are answering 

the questions within the proper time-frame. At the end of the 

practice exams, candidates will be provided with a score re-

port that is divided into the broad areas of the content outline 

which will help them get a sense of the areas that need more 

attention in their preparation.”

The ETCP Council members are key leaders drawn from 

entertainment business, labor, facilities, associations, and aca-

demia representing the diversity of the entertainment industry. 

Membership includes PLASA, Actsafe, AMPTP, Cirque du 

Soleil/MGM MIRAGE, CITT, Disney Theatrical Productions, 

IAVM, IATSE, InfoComm, The League, Live Nation, PRG, TEA, 

and USITT. ETCP is a PLASA initiative created to promote in-

dustry safety.  

demands regarding what citizens should 

expect from their government .

What does all of this mean for the 

IATSE?  President Loeb has already chal-

lenged every Local and every member to 

stretch themselves to learn and grow to 

adapt to change, to vote and give to our 

PAC and to become an activist . Obvious-

ly, we have an affirmative obligation to 

represent our members, and to provide 

traditional services to the workers who 

support us with their dues .  But we also 

need to respond to President Trumka’s 

call to think strategically, partner with 

our friends, talk to those who may not 

immediately seem to be allies, and strat-

egize about how to use our resources to 

turn back the tide of conservative poli-

cies and propaganda .

President Loeb and the General Ex-

ecutive Board took a very positive step 

when they voted for the IATSE to take 

part in the NLLI .  General Secretary-

Treasurer Wood will participate in this 

year's cohort . In the months to follow, 

some of the material presented will 

make its way into some of the leadership 

training presented by the IATSE . Ad-

ditionally, the alliances and friendships 

made with the other participants are a 

resource which we will be able to draw 

upon, if needed, in the future .  Teachers 

from the program will be working in our 

IATSE education sessions . 

A couple of years ago, the AFL-CIO 

coined the slogan, “Work Connects Us 

All”.  It does .  We cannot hope to reclaim 

our share of economic prosperity with-

out some soul-searching and hard work . 

Every single group, that in any way rep-

resents the concerns of the common per-

son, will need to be flexible, dynamic and 

intelligent, working together and sepa-

rately toward the common goal of a more 

just economy in the U .S . and Canada .

Still time to sign-up for the officer Institute in Calgary, Alberta.
S E E APPl I CATI O N O N PAg E 89
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Local leaders Focus on  
Activism at Seattle GEB

on the Wednesday afternoon of each General Executive Board meeting, 
the IATSE Education and Training Department holds an open education 
session for all local union representatives and IATSE leaders and staff .  On 

Wednesday August 6th in Seattle, nearly 160 IATSE leaders attended a lively 
afternoon session on Activism .

At our International Convention last 

summer, President Loeb described the 

Four Pillars that make our union strong: 

Leadership Development, Communica-

tions, Safety and Skills Training and Ac-

tivism . These pillars articulate our shared 

vision for the IATSE into the future – an 

organization with strong, well-trained 

leaders and active, engaged Locals and 

members . 

Activism has been the most difficult 

pillar for members and local union lead-

ers to embrace and integrate into their 

work, since it is new for many Locals . 

The session was designed as a first 

step – so that participants could assess 

their unique local union and strengthen 

their Local’s capacity to engage members .  

Critical small-group discussion among 

the Local representatives was led by the 

IATSE Vice Presidents and senior staff, 

engaging each participant to learn from 

each other and refine best practices .

Three discussion questions framed 

the initial hour:

1 . What are the benefits of member ac-

tivism?

2 . What examples of activism can you 

identify from experiences in your 

own Locals?

3 . Given limited time and resources, 

how do you decide which activity 

makes sense in your Local?

The benefits to local unions from 

coast to coast and in both countries were 

emphasized as participants described 

their own experiences and hopes for 

strengthening their Locals .  Common re-

sponses were: 

n  Member activism builds alliances 

and creates a sense of family .

n  Member activism raises the Local’s 

profile in the community, which 

can create greater leverage when you 

need it, especially during contract 

negotiations and organizing drives .

n  Member activism encourages more 

people come to membership meet-

ings .  

Local representatives discussed the 

variety of activities at their local unions, 

sharing creative ideas and successes as 

well as lessons learned when things don’t 

go as planned .  From political fundrais-

ing and election work, to charity food 

banks, clothing drives, Broadway Cares, 

Labor Day, and PRIDE events, local 

unions of all sizes and crafts told about 

opportunities for members to be active 

and to be more engaged with the union 

beyond our traditional work of contracts 

and worksites .

The groups also shared the ways that 

they prioritize which activities to pursue .  

Common measures were:

n  Does the action/activity have value for 

the membership and is it strategic?

n  Is the task achievable?

n  Is the action urgent?

Beyond discussing and learning 

from one another, Barbara Byrd, Senior 

Labor Educator from the University of 

Oregon’s Labor Education and Research 

Center introduced tools for activism to 

guide the planning process and help 

Locals succeed . A few keys to success 

are to build a team of people who will 

share the workload; ask the member-

ship what their priorities are and who 

can help; start small – pick something 

members care about and a task that you 

can accomplish, then build from there; 

evaluate how it went to be better next 

time!

This workshop is just the first to ad-

dress the critical pillar of Activism, ad-

dressing the main barriers and challeng-

es to having an active membership .  The 

IATSE Education and Training Depart-

ment will continue to offer courses and 

present tools to assist locals in developing 

their own goals regarding member activ-

ism as we build all of the Four Pillars in 

the service of workers in the Entertain-

ment Industry .
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ister Christine Sheridan is the first women in the United States to have received all three 

ETCP Certifications . Christine has been a member of IATSE Local 7 for some time now 

and besides these certifications, she also has her CTS which she received after the Inter-

national sponsored training here in Denver last year .

Christine “Beaner” Sheridan started working as a stagehand in Denver 20 years ago, almost 

exclusively with IATSE Local 7 . She is currently working the bounce having served as house 

crew in a number of venues as both head carpenter and head electrician . She loves to spend her 

free time in the mountains with her husband, two sons, and their wonderdog . 

m i l e Sto n e  F o R  d e n v e R  StaG e h a n d 

There are activities going on regularly in vari-
ous areas in your state. 

Activities may include phone banking, canvass-
ing (walks/door knocks), rallies and much more.  
There is always something that can be done to help. 

Phone Banking – phone banking allows you to 
specifically reach out to people you may not reach in 
a worksite conversation or meetings when you might 
usually run into your fellow members.  They are a key 
factor in promoting unity and solidarity of the mem-
bership.  Phone banks are coordinated by the ground 
staff of the AFL-CIo as well as some local unions.

Canvassing/Walks/Door Knocks – similar to 
phone banks, this allows you to interact with mem-
bers only in this case you actually walk through 
neighborhoods on a list where union members live.  
You knock on their doors and ask for their support 
on Election Day.

To find out about activities in your area, please 
contact your local union office to see if they can help 
to find an activity you can participate in and volun-
teer your much needed time during this important 
Election 2014 season.

HOW YOU CAN HElP
TO gET OUT THE VOTE

ON NOVEMBER 4TH

REgISTER TO VOTE
http://www.aflcio.org/Legislation-and-Politics/Voters-Rights/Voter-Registration

 
KNOW YOUR VOTINg RIgHTS IN YOUR STATE

http://www.aflcio.org/Legislation-and-Politics/Voters-Rights/Know-Your-Rights-in-Your-State
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t
he International and many individual Locals have long been working on improving safety in entertain-

ment and exhibition venues all over the United States and Canada . Classes have been filled with hun-

dreds of members learning about basic safety, industry-best practices, and new equipment . The goal 

is to deserve the reputation as the best, safest, and most productive workers available in the entertainment 

industry .
 As the producing of shows is be-

coming more and more corporate, the 

companies and their insurance com-

panies are requiring more compliance 

to safety rules and regulations . The 

motivations for the increased focus 

on safety is to protect the workers and 

the public, to avoid regulatory fines, 

or to mitigate liability . Employers’ 

safety plans should be embraced . Safer 

workplaces are what we have been 

fighting for . If Employers are having 

safety meetings and offering training 

- take advantage of this .

From the stage floor to the scene 

shops, members are being asked to 

attend training courses and follow 

guidelines that were not available 

before . Hard hats, forklift classes, 

Safety Data Sheets (SDS), emergency 

egress plans, rubber gloves, eye pro-

tection, and inspection protocols are 

all part of a new era in the work-

place .  A costumer wearing rubber 

gloves while handling soiled cos-

tumes or a person wearing a hard hat 

while rigging is going on-over-head 

is for your protection . 

Employers may ask members to par-

ticipate in safety programs, and in many 

cases we are obligated by law . Often, 

these training sessions go through, ei-

ther directly or indirectly, the IATSE 

Training Trust Fund and Locals’ train-

ing funds . 

As part of a company’s Haz Comm 

Program, they are supposed to provide 

Safety Data Sheets (SDS) at all work 

sites . To fulfill this obligation a Best Boy 

can be given the task to research the dif-

ferent chemicals, sprays, and fluids on 

their truck, and to acquire the SDSs nec-

essary for the company . The Best Boy 

must be given the training, resources, 

and time to do it, but they can still be 

asked to do it . 

The safety programs are mostly 

about insurance and regulation . Em-

ployers have liabilities and it is difficult 

to pass those liabilities on to workers . 

Very seldom is this about workers’ li-

ability . IATSE members turn wrenches, 

but it is our employers who are putting 

up rigging for a show .

This new era of safety is different 

than years ago . New procedures will 

take time to learn; protective wear may 

be uncomfortable; paperwork will in-

crease . It means modifying tasks so our 

jobs can be performed safer . No matter 

the motivation, if these safety programs 

allow members to go home to their 

families in one piece, they are a good 

thing . 

New Era of Safety

By Kent Jorgensen,
Chairman, Safety Committee

Safer workplaces 

are what we have 

been fighting for. 

If Employers are 

having safety 

meetings and 

offering training - 

take advantage 

of this.
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By Alan Rowe, 
Chairman, ICAP Committee

We all know that activism is necessary 
to protect our livelihoods from threats. 
One such threat that is frequently over-
looked is the subtle change that can be 
made to a regulation that is enforced by 
law. There is trend in corporate structure 
in the United States and Canada to shift 
away from trained and qualified person-
nel and rely more upon regulations and 
engineering to establish a safe work envi-
ronment. This undermines our strength in 
bargaining, threatens our safety at work, 
and affects the way we perform our jobs. 
In the most egregious cases, the worker 
is completely disregarded in the name 
of corporate profits, either through lower 
costs or the ability to sell products. Even 
though we have yet to see this in the en-
tertainment industry, we must protect our-
selves from this international trend.

To combat these threats we must be 
actively involved in the organizations that 
create and manage the regulations that 
shape our workplaces and our relation-
ships with our employers.

One such program is PLASA’s Tech-
nical Standards Program, the ANSI Sec-
retariat for the Entertainment Industry. 
PLASA plays a key role in the develop-
ment of Standards with the aim of creat-
ing industry consensus on technical and 

business best practice. PLASA has work-
ing groups in Control Protocols, Electri-
cal Power, Floors, Fog and Smoke, Fol-
lowspot Position, Photometrics, Rigging, 
and Stage Lifts. These working groups 
are made up of Subject Matter Experts 
from businesses, organizations, service 
providers, and individuals who work in the 
entertainment industry. These standards 
are referenced by Public Safety Officials, 
other standards organizations, and the 
entertainment industry world-wide. Our 
participation is crucial to the success of 
this program. The standards are currently 
free, courtesy of ProSight Insurance, and 
are excellent resources for IATSE training 
programs. 

We have enjoyed a mutually benefi-
cial relationship with PLASA since it was 
known to many of us as ESTA. Several Lo-
cals and members are active participants 
but we need more Locals to join and more 
members to share their opinions and par-
ticipate in the standards writing process. 
The Technical Standards Program is set 
up so that you don’t have to attend the 
quarterly meetings in order to participate. 
Before each draft proposal is accepted 
as an American National Standard, it must 
undergo a public review. This is where 
you can have a direct influence on what 
is to be the Best Practices that shape 
our industry. For those of us who want 

to be more active, you can join the work-

ing groups in your area of expertise. Most 

people join as Observers which means 

that you will get copies of the meeting 

minutes and all of the draft documents 

as they are being developed. If you have 

the resources, time, and want to attend 

the quarterly meetings, you can apply as 

a Voting Member of the Working Group.

Even though there is no membership 

requirement to participate in the Technical 

Standards Program, Locals are strongly 

encouraged to join PLASA. Locals and 

individuals can also become sponsors of 

the Technical Standards Program. This 

important work defines our crafts and it 

does take money to develop and maintain 

the standards. 

You can find more information about 

the Technical Standards Program at 

http://www.plasa.org/standards/ and the 

public documents can be viewed and 

downloaded at http://tsp.plasa.org/tsp/

documents/published_docs.php. Once 

you join or participate in the Technical 

Standards Program, you will receive the 

PLASA Standards News which outlines 

the activities of not just PLASA Standards 

but also any international standards that 

may affect our industry.

I AT S E  C r A F T  A dvA N C E m E N T  P r O g r A m  ( I CA P ) 

I AT S E  PA r T I C I PAT E S  I N  N F PA  C O N F E r E N C E
The IATSE presented a panel on Portable Power Distribution Systems in the 

Entertainment Industry at the National Fire Protection Association (NFPA) Con-
ference on June 10, 2014 in Las Vegas, Nevada. Panelists were John Lacy (Local 
16), Alan Rowe (Local 728), and Eddie Kramer (Local 1). Brother Lacy spoke on 
Outdoor Live Events, Brother Kramer spoke on Theaters, and Chairman of ICAP 
Rowe spoke on Motion Pictures & Television. 

The attendees consisted of Electrical Inspectors, manufacturers, insurance 
agents, and fire marshals.

T H I r d  Q u A r T E r  2 0 1 4  3 1
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IATSE Locals 16 
(San Francisco), 107 
(oakland), and 134 
(San Jose) joined 
forces to train for the 
ETCP Entertainment 
Electricians Certifica-
tion. The class took 
place at the beginning 
of July at Davies Sym-
phony Hall, and was 
led by ETCP Recog-
nized Trainer Richard 
Cadena. 

The following local unions have bargained for employer con-
tributions into the Training Trust . Congratulations and we look 
forward to seeing this list grow in future issues of the Official 
Bulletin .

4
5
6
8

10
12
15
16
17
25
27
28
30
39
42

46
53
55
58
60
62
63
66
67
69
76
85
87
99

105

115
127
151
168
190
195
200
205
210
212
229
232
251
285
300

306
321
347
357
363
399
412
415
423
461
470
488
500
631
665

675

690

720

751

764

798

822

834

835

838

887

924

USA829

lo ca l  u n i o n S  pa R t i c i pat e 
i n  i at S e  t R a i n i n G  t R u St

ATTENTIoN ALL IATSE LoCALS!

If you have bargained the Training Trust Fund 

into your Local agreements, please remember 

to send a signed copy of that agreement to the 

Training Trust Fund along with a contact name, 

number and email for the Employer. 

The agreement and contact information 

should be sent via email, if possible.

There is new Model Language. If you need 

a copy of the new Model Language, please 

contact the Training Trust  Fund.

Contact us at:

IATSE Training Trust Fund                            

10045 Riverside Drive

Toluca Lake, CA 91602

818-980-3499 phone

818-980-3496 fax

info@iatsetrainingtrust.org

3 2   o F F i c i a l  B u l l e t i n
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Here is the entire 
Art Department for 
the Electric Enter-
tainments TV series 
“The Librarian.” The 
members of Local 
488 of the Pacific 
Northwest are pos-
ing on stage, where 
production started 
in May in Portland, 
oregon. 

Local 251 stagehands took time out for a photo op at Camp Randall – the first uW 
Wisconsin commencement held outdoors in 25 years.

tickets. if your business is brisk, you might say, “these birds are flying out of here.”
– Local 751, Treasurers and Ticket Sellers

“BiRdS”CREw
SLANG

t h i R d  Q u a R t e R  2 0 1 4  3 3
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Organizing at TIFF:
A Story of Persistence and Success

In 2011, the IATSE was approached 

by front-of-house workers at the TIFF 

Bell Lightbox .  These workers had con-

cerns about the workplace and felt they 

would be better represented by a union .  

Their concerns were taken seriously, and 

a full-time organizer was hired to work 

with these inside organizers, and with 

Local B-173, to increase support and 

let their co-workers know what unions 

have to offer . After many months, and 

with a large majority of representation 

cards signed, Local B-173 filed for certi-

fication with the Ontario Labour Rela-

tions Board .  

Employees were advised by man-

agement that their concerns were being 

heard and that the Lightbox was experi-

encing growing pains and things would 

change .  We had advised employees that 

this would happen and that it was stan-

dard protocol .  At that point, employ-

ees decided to roll the dice on manage-

ment, and although a large majority of 

cards had been signed, the vote did not 

go our way . 

 When the changes failed to materi-

alize, the employees began to reconsider 

their position .  Two years later, in the 

summer of 2013, they approached us 

again .  This time, things were different .  

Employees now knew that they had to 

get representation if anything was going 

to change .  It only took a few meetings 

with some key staff and some email 

communication that went out to all 

TIFF Bell Lightbox employees .   

Local B-173 filed for certification 

in October, and on November 7, 2013, 

the OLRB issued a Certificate of Rep-

resentation to IATSE Local B-173 for 

the more than 50 workers at the TIFF 

Bell Lightbox in the categories of ush-

ers, concessions, gallery attendants and 

assistant cinema managers .  The victory 

was even sweeter because the Local had 

lost the representation vote two years 

ago for this same bargaining unit . How 

all of this felt to the new members is 

best expressed by Josh Graham, a new 

front-of-house member at TIFF, in a re-

cent Local B-173 newsletter . 

After many meetings between In-

ternational Vice President John Lewis, 

International Representative Peter 

DaPrato, Local B-173 President George 

King and Local B-173 Business Agent 

Chastity Brooker, and the newly-

formed bargaining committee, bargain-

ing concluded on June 13, 2014, and a 

four-year agreement was reached with 

TIFF .  Highlights of the agreement in-

clude wage increases, retirement con-

tributions, paid training, and paid taxis 

for late shifts . On July 15, Local B-173 

ratified the collective agreement by a 

margin of 29 to 0 .  

Stories like Josh’s are important .  

Too often, we take union membership 

for granted .  When we see how thrilled 

these new members are to be a part 

of something bigger; that they are not 

alone, it reminds us of the need to con-

tinually bring in new members, orga-

nize new venues, and make things bet-

ter for more workers .  That’s what we 

do . 

t
IFF, otherwise known as the Toronto International Film Festival, is more than just a 10-day 

annual film fest .  It also operates the TIFF Bell Lightbox, which is a large, multi-entertainment 

complex in the heart of downtown Toronto, with an art gallery, retail stores, restaurants and 

cinemas .
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Front-of-house staff at the 
flagship home of the Toronto 
International Film Festival have 
chosen IATSE to represent 

them at the bargaining table. After opening the doors to its 
new home, The Tiff Bell Lightbox, in 2010, TIFF has taken 
on a number of part-time ushers and front-of-house staff to 
help with the building’s operations. Striking a balance be-
tween the priorities of TIFF management and the concerns 
of its workers has proven a delicate balancing act from the 
start, fraught with early disagreements and roadblocks. The 
rigorous demands of not only the film festival, but year round 
events and programming have made the Lightbox a busy and 
high-pressure work environment with a number of extraor-
dinary requirements placed on its workers. Though only a 
part-time position, ushers are responsible for maintaining the 
front line between TIFF and its patrons, often fulfilling the 
role of event staff, technicians, and cleaners all within the 
same shift. 

After a previous vote on union membership fell short, 
the team hadn’t given up hope that becoming part of IATSE 
could one day become a reality. With issues such as fair wag-
es, scheduling concerns, and health benefits still weighing 

heavily on our minds, the possibility of joining the union was 

never far from our thoughts. After all, we could see how well 

our projectionist co-workers were being looked after, and the 

many perks that they received as part of IATSE. After our last 

action towards unionization, it was promised by management 

that all our workplace concerns would be alleviated. 

After the promised changes never materialized, it became 

evident that the only way to ensure our best interests were 

taken into account was to join the IA.  Union momentum had 

once again gathered steam in October, when front of house 

staff voted to apply for certification and eventually voted in 

favour of union membership. The process has been a learn-

ing curve for all the Bell Lightbox staff, trying to make sure 

that the whole team is informed and able to bring their ideas 

to the table. The bargaining process has now begun, with a 

bargaining committee of dedicated workers and IA profes-

sionals helping to shape an agreement. TIFF is a unique, mul-

tipurpose establishment that continues to grow and adapt 

with every passing year. Staff feels that we can now move 

confidently into the future knowing that North America’s larg-

est Film, Theatre and Stage union is looking after our needs.     

By Josh Graham
Front of House Staff at TIFF

J o i n i n G  B - 1 7 3 :  a n  i n S i d e R ’ S  p o i n t  o F  v i e W

c o m m u n i t y  c h a R i t y  B B Q  F o R  yo u n G  Wo R k e R S By Brent McLaughlin, IATSE Local 58

In addition to supporting various Local picket lines and at-
tending local labour events, the Young Workers of IATSE Local 
58 felt it was important to become more involved in local activ-
ism. So, after a few Young Worker meetings, it was decided that 
a charity BBQ would be a great start. We funded expenses our-
selves to get things rolling. 

On July 25th 2014, the Young Workers of IATSE Local 58 
held a community charity BBQ at the Local’s office.  We flipped 
burgers, hotdogs and served up some delicious sides to mem-
bers from Locals near and far, as well as representatives from the 
Canadian office.  In addition to being a great event for charity, it 
also turned out to be a great event for us to socialize with all the 
people who came out for a bite to eat. It turned out to be a good 
opportunity to meet new people and see fellow members outside 
of work.

At the end of the day we were able to cover our expenses 

and raise $600 for Covenant House Toronto, a local youth char-
ity.  Thank you to all those who came out and enjoyed some BBQ 
and donated to charity.

In the Picture, from left to right: Justin Tucci, Wes Allen, Alida Keenley-
side, Fazia Ali, Brent McLaughlin, Lindsay Sapinsky, Cecilia Waszczuk, 
and Sarah Gillis. Missing: Jason Kewell, Melissa Grandovec.

t h i R d  Q u a R t e R  2 0 1 4  3 5



ann Lodder, a journeyman with Local 747, received the Central Ohio AFL-CIO Scouting 

Award at the 55th Annual George Meany Awards .  Sister Lodder was honored for her work 

with Girl Scouts Ohio’s Heartland Council as director of Sugarbush 1 Day Camp for 6 years, 

as well as her long-time service as a troop leader and day camp volunteer .

Along with her Scouting service, Ann has spent 19 years backstage handling wardrobe needs 

for almost every Broadway show that has travelled through Columbus .  

The award ceremony was held Thursday, March 20, at the Hollywood Casino in Columbus, 

Ohio . The event was hosted by the Central Ohio Labor Council AFL-CIO and United Way of 

Central Ohio Community Services .

W
W

W
.i

a
t

S
e

.n
e

t

l o c a l  u n i o n  n e W S

3 6   o F F i c i a l  B u l l e t i n

AFL-CIO Honors Member  
with Scouting Award

e d i to R S  G u i l d  h o n o R S  R e t i R e e S 
Motion Picture Editors Guild Local 700 held a lun-
cheon for its retirees at Gallagher’s Steak House 
in New York City on Monday, May 12th.  Pictured 
here with International President Matthew Loeb 
(center) and Eastern Executive Director of Local 
700 Paul Moore(right) is Retiree Martin Levinson, 
who has been a member since June 13, 1962 and 
practically worked his whole career at ABC.  He 
started working at ABC on September 25, 1961 
and he retired on March 13, 2009.

h a m i lto n  m e m B e R  
R e c e i v e S  G o l d  ca R d

Local 129 member Barry Anderson received his Gold Card on 
June 25 from International Vice President John M. Lewis and former 
Local 129 President Brian Pincombe. This marked the first time that 
a Gold Card has been presented in Hamilton since 1967. Congratula-
tions, Barry, and thank you for all of your hard work for the IA!

www.iatse.NET
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ta m pa  lo ca l  c e l e B R at e S  m i l e Sto n e

d o u B l e  c e l e B R at i o n  F o R  S o u t h  ca R o l i n a  lo ca l S

IATSE Local 321 celebrated its 100th Anniversary at the A La Carte Pavilion on June 25, 2014 in Tampa, Florida.  The Local was 
chartered on February 6, 1914.  Among the officers and members in attendance were International Representatives Brian Lawlor 
and Ben Adams, Lorrin Shepard , General Manager of The Straz Center of the Performing Arts and Tyson Smith, Technical Director 
of Ruth Eckerd Hall.  Congratulations!

In conjunction with District Seven’s 
Convention, Locals 333 and 347 cel-
ebrated 100 years of solidarity on July 
11, 2014 at the Francis Marion Hotel in 
Charleston, SC. Among the attendees 
were International President Matthew 
Loeb, International Vice President J. Wal-
ter Cahill, International Representatives 
Don Gandolini, Mark Kiracofe, and Scott 
Harbinson, Special Representative David 
Garretson and District Secretary Andrew 
Oyaas.

From left to right: officers of Local 321Terry McCann (Treasurer), Paul 
Paleveda (Business Agent), Tim Paleveda (Vice President),  
Judy Philips (Secretary) and Howard Stein (President).

From left to right: President of Local 347 Sandra Dickson, International President Loeb and 
President of Local 333 Bobby Albers.
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GeneRal executive BoaRd meetinG

R e p o R t  o F  t h e 

CALL TO ORDER
The regular Mid-Summer meeting of 

the General Executive Board of the Inter-

national Alliance of Theatrical Stage Em-

ployees, Moving Picture Technicians, Art-

ists and Allied Crafts of the United States, 

Its Territories and Canada convened at 

10:00 a .m . on Monday, August 4, 2014 in 

the Grand Ballroom I of the Westin Se-

attle in Seattle, Washington .  

ROLL CALL
General Secretary-Treasurer James B . 

Wood called the roll and recorded the fol-

lowing members present:

MATTHEW D . LOEB

International President

JAMES B . WOOD

General Secretary-Treasurer

MICHAEL BARNES

First Vice President

J . WALTER CAHILL

Second Vice President

THOM DAVIS

Third Vice President

ANTHONY DEPAULO

Fourth Vice President and

Co-Director of Stagecraft

DAMIAN PETTI

Fifth Vice President

MICHAEL F . MILLER, JR .

Sixth Vice President and Director 

of Motion Picture and Television

Production

JOHN T . BECKMAN, JR .

Seventh Vice President

DANIEL E . DI TOLLA

Eighth Vice President and

Co-Director of Stagecraft

JOHN R . FORD

Ninth Vice President

JOHN M . LEWIS

Tenth Vice President and

Director of Canadian Affairs

CRAIG P . CARLSON

Eleventh Vice President

WILLIAM E . GEARNS, JR .

Twelfth Vice President and Director

of Tradeshow and Display Work

PHIL LOCICERO

Thirteenth Vice President

In addition to the members of the 

Board, those present included:  General 

Secretary-Treasurer Emeritus Michael 

W . Proscia; International Trustees C . 

Faye Harper, Thomas Cleary and Patri-

cia A . White; CLC Delegate Kelly Moon; 

Assistants to the President Deborah A . 

Reid and Sean McGuire; Director of 

Communication Emily Tao; Director of 

Broadcast Sandra England; Assistant Di-

rectors of Motion Picture and Television 

Production Daniel Mahoney and Vanessa 

Holtgrewe; Assistant Director of Educa-

tion and Training Robyn Cavanagh; In-

ternational Representatives Ben Adams, 

Christopher “Radar” Bateman, Steve Bel-

sky, John Culleeny, Peter DaPrato, Don 

Gandolini, Jr ., David Garretson, Barny 

Haines, Scott Harbinson, Mark Kiracofe, 

Peter Marley, Julia Neville, Fran O’Hern 

and Lyle Trachtenberg; Special Represen-

tative Ronald G . Kutak, and Staff mem-

bers Colleen Paul, Alejandra Arzate, Mar-

cia Lewis, MaryAnn Kelly, Terri Simmons, 

Krista Hurdon, Margaret LaBombard and 

James Rainey, Jr .   

In addition, guests of the IATSE at 

this meeting included former BECTU 

President Christine Bond and Alec French 

from Thorsen French Advocacy .

Also in attendance at various open 

sessions of the Board meetings were 

representative(s) of the following Locals: 

One, New York-Westchester-Putman 

Counties, NY; 2, Chicago, IL; 5, Cincin-

nati-Hamilton-Fairfield-Springdale-

Oxford, OH;  11, Boston-Waltham, MA; 

15, Seattle-Everett-Olympia-Tacoma-

Bremerton-Bellingham-Anacortes-Mt . 

Vernon-Sedro Wooley-Port Angeles-Bur-

lington-Concrete-Stanwood-Marysville-

Longview, WA; 16, San Francisco-Marin 

County-Santa Rosa-Lake Mendocino-

Sonoma-Napa County-San Mateo 

County-Palo Alto, CA; 21, Newark-Mid-

dlesex-Mercer-Ocean and Union Coun-

ties-Asbury Park-Long Branch, NJ; 22, 

Washington, DC/Washington DC Sub-

urbs, MD/Northern Virginia; 27, Cleve-

land-Ashtabula-Lorain-Elyria-Sandusky-

Erie County, OH; 28, Portland-Salem, OR; 

31, Kansas City-St . Joseph, MO/Kansas 

City-Topeka-Lawrence-Emporia, KS; 33, 

Los Angeles-Long Beach-Pasadena-Santa 

Monica, CA; 38, Detroit-Pontiac-Mt . Cle-

mens-Port Huron, MI; 44, Hollywood, 

CA; 52, States of New York/New Jersey/

Connecticut/Northern DE/Greater PA; 

58, Toronto, ON; 59, Jersey City, NJ; 80, 

Hollywood, CA; 100, New York, NY; 107, 

Alameda County-Oakland-Berkley-Con-

tra Costa County-Solano County-Rich-

mond, CA; 110, Chicago, IL; 161, States of 

New York/New Jersey/Connecticut; 209, 

State of Ohio; 210, Edmonton, AB; 251, 

Madison-Columbia-Sauk County, WI; 

306, New York, NY; 311, Middletown-

Newburgh-Kingston, NY; 322, Charlotte-

Greenville, NC; 347, Columbia, SC; 353, 

Pt . Jervis-Sullivan County, NY; 461, St . 

Catherines-Welland-Niagara Falls, ON; 

476, Chicago, IL; 477, State of Florida; 

478, State of Louisiana/Southern Mis-

sissippi; 479, State of Georgia; 480, State 

of New Mexico; 481, New England Area; 

484, State of Texas; 487, Mid-Atlantic 

Area; 488, Pacific Northwest; 491, States 

of North/South Carolina-Savannah, GA; 

492, State of Tennessee/Northern Mis-
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sissippi; 500, South Florida; 504, Or-

ange County-Parts of Corona, CA; 514, 

Province of Quebec; 600, United States; 

631, Orlando-Cape Canaveral-Cocoa-

Melbourne-Lake Buena Vista, FL; 632, 

Northeast New Jersey; 665, State of Ha-

waii; 667, Eastern Canada; 669, Western 

Canada; 671, Newfoundland/Labrador; 

675, Eugene-Corvallis-Bend, OR; 695, 

Hollywood, CA; 700, United States; 705, 

Hollywood, CA; 706, Hollywood, CA; 

720, Las Vegas, NV; 728, Hollywood, CA; 

729, Hollywood, CA; 748, State of Arizo-

na; 750, Chicago, IL; 764, New York, NY 

and Vicinity; 769, Chicago, IL; 784, San 

Francisco-Oakland-Berkeley-San Mateo-

Cupertino-San Jose-Concord, CA; 793, 

Pacific Northwest; 798, New York, NY; 

800, Los Angeles, CA; 824, Athens, GA; 

829, New York, NY; 835, Orlando, FL; 

849, Maritime Provinces; 856, Province 

of Manitoba; 871, Hollywood, CA; 873, 

Toronto, ON; 887, Seattle, WA; 891, Brit-

ish Columbia/Yukon Territory; 892, Hol-

lywood, CA; 927, Atlanta, GA; USA829, 

United States; ATPAM, New York, NY and 

B173, Toronto-Hamilton, ON .

HOST LOCALS

At the opening session of the Board 

meeting representatives of Host Lo-

cals 15, 488, 600, 700, 793, 800, 887, and 

USA829 appeared to officially welcome 

the members of the General Executive 

Board, Official Family, local union repre-

sentatives and guests to the City of Seattle .  

On behalf of the Host Locals,  Local 15 

President Bess Sullivan thanked the Gen-

eral Executive Board for the opportunity 

to host this meeting and offered to pro-

vide any assistance to the Board and all 

attendees during the week .

At the Official Family breakfast, the 

IA was honored to have as a guest speaker 

Jeff Johnson, President of the Washington 

State Labor Council .  President John-

son’s work at the Washington State Labor 

Council has focused on legislation that 

improves the lives of working people .  He 

announced that the Seattle City Coun-

cil voted unanimously to raise the city’s 

minimum wage to $15 an hour, which 

will become the highest minimum wage 

in the country . “The passage of the $15 

minimum wage in Seattle was a first strike 

against income inequality .  Finally, work-

ers get a small share of the prosperity that 

they create .”  

He concluded by encouraging ev-

eryone to join him in a chant of We are 

– Union; We Are – Community; We are – 

One.

President Loeb noted that the last 

time a meeting of the General Executive 

Board was held in Seattle was in the early 

1980’s .  He also commented that this City, 

and throughout the Pacific Northwest, is 

replete with examples of activism .  On 

behalf of the Board, President Loeb ex-

pressed his appreciation to the Host Lo-

cals for all their hospitality and hard work 

in assisting with the arrangements for a 

successful meeting in beautiful down-

town Seattle .

GENERAL EXECUTIVE BOARD 
mEETING mINUTES
San Antonio, TX, January 13-17, 2014

Upon commencement of the Board 

meeting, President Loeb called upon the 

General Executive Board to approve the 

minutes from its regular Mid-Winter 

meeting held the week of January 13-17, 

2014 at the Westin Riverwalk in San An-

tonio, Texas .

The Board voted unanimously to ap-

prove the minutes .

REPORT OF THE GENERAL 
SECRETARy-TREASURER

Audited Financial Statements

General Secretary-Treasurer James B . 

Wood reported to the General Executive 

Board . As was previously reported, the 

t h i R d  Q u a R t e R  2 0 1 4  3 9

Pictured here are Bess Sullivan (center), president of Local 15, along with the Host Locals representatives at the opening session.
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long-time auditor for the International 

announced his retirement at the end of 

2013 .  While the option was available to 

continue with the same firm and a new 

auditor, President Loeb and General 

Secretary-Treasurer Wood decided that 

other firms should also be considered . 

Ultimately, the accounting firm of Schul-

theis & Panettieri was selected .  This firm 

has been the auditors at the National 

Benefit Funds since 2006 and has spe-

cialized in the area of labor unions and 

benefit funds since 1927 . The staff in the 

Finance Department has been working 

closely with the auditors for many weeks 

and the final audited statements have 

now been completed and will be pub-

lished in the Third Quarter 2014 issue of 

the Official Bulletin .

It was reported that the audited state-

ment will consolidate all funds into one 

comprehensive financial statement .  Each 

fund will continue to appear in a column 

within the complete financial statement, 

which will list the entire Balance Sheet 

and Income Statement for the Interna-

tional instead of the historical model of 

doing separate financial statements for 

the General, Defense, Security and Con-

vention funds . This new format is more 

in keeping with modern accounting prac-

tices and the manner that finances are 

listed on the Department of Labor Form 

LM-2 .

Reporting on net assets, it was noted 

that the change in net assets from opera-

tions in the General Fund was an increase 

of $276,759 during the past fiscal year . 

The change in net assets from operations 

in the Defense Fund was an increase of 

$289,266 .  The change in net assets in the 

Convention Transportation and Per Diem 

Fund decreased by $2,162,806 due to the 

67th Quadrennial Convention .  The total 

assets of the International stand at just 

over $65 million and the net assets as of 

year-end total just under $41 million .

Electronic Dues Payments

The option for ACT members to pay 

their dues via credit card was introduced 

at the end of 2013 has been very well re-

ceived .  Members can pay their annual 

dues by calling the Finance Department 

and providing the required information 

or they can submit a pre-authorized form 

for processing .

During 2014, 59% of our 555 ACT 

members chose the credit card method 

for paying their dues, which given the 

relatively short period that this has been 

available proves that there was a substan-

tial demand for such an option .

Although credit card processing fees 

would make it cost prohibitive for the In-

ternational to accept payment from local 

unions in that manner, the possibility of 

establishing an electronic payment op-

tion for our local unions is being inves-

tigated .  Discussions have commenced 

with both our U .S . and Canadian banks 

to explore the different options available .

General Office Update

Real estate prices and monthly rental 

rates continue to increase in Manhattan .  

The International originally purchased 

the space that houses the General Office 

in June 2012 for the price of $10 .6 mil-

lion . A recent for sale listing in a similar 

building not far from the General Office 

would indicate that the market value of 

the International’s property has increased 

to approximately $19 million without 

taking into consideration the major im-

provements that were made to the space .

The International continues to have 

rental space that equates to approximate-

ly 25% of our owned space .  When the 

property was first purchased, there were 

three tenants in place with leases that 

were priced under market . Those leases 

have recently expired and one tenant has 

renewed at approximately a 50% higher 

rent while two others did not renew be-

cause of increased space requirements . 

Those spaces are now on the market and 

it is anticipated that the rents that will be 

obtained will be similar to the renewal . 

This will provide increased income to 

reduce costs for the General Office by re-

ducing expenses for utilities, condomini-

um fees and property taxes .

Official Bulletin

Even in this era of ever-changing 

modern communication tools, the Offi-

cial Bulletin remains the International’s 

primary way to reach the entire mem-

bership .  Four times a year the Bulletin is 

published and sent to every member ei-

ther electronically or in the mail .

With the publication of the First 

Quarter 2014 issue, the Official Bulletin 

received a complete makeover . New lay-

outs and color formats were incorporated 

into a magazine-style look and feel and a 

greater emphasis was placed on our crafts 

and departments as well as new member 

profiling sections .

The electronic version of the Bul-

letin also now has hot links embedded 

throughout the entire magazine for any 

website address that appears within an 

article . During the next few months, a 

campaign will be undertaken to increase 

the number of members that receive the 

electronic version .

Member Address Program

In accordance with the 67th Qua-

drennial Convention action to amend the 

International Constitution, Article Nine-



teen, Section 28, the Finance Department 

has been working with our local unions 

to ensure that the database of the Interna-

tional is consistent with the information 

maintained by our local unions in terms 

of member contact information

To that end, local unions must submit 

on a quarterly basis, the names, addresses, 

telephone numbers (both land and cell), 

date of birth and email addresses of each 

member . In order to timely process this 

information for 374 local unions, the Fi-

nance Department is encouraging Locals 

to submit the information in electronic 

format .

All local unions were sent a notice in 

November of 2013 that such information 

was required to be submitted as of Janu-

ary 1, 2014 and at the commencement 

of each quarter thereafter .  A reminder 

notice was sent in March to those local 

unions that had not yet submitted the 

required information . While the vast ma-

jority of local unions are complying with 

the Constitutional requirement, there are 

a few having some difficulty meeting the 

requirement . Those local unions will be 

receiving special attention from the Fi-

nance Department in the coming months 

to assist them with meeting their obliga-

tions . 

To date the program has been very 

successful and the International now has 

over 60,000 member email addresses in 

its database .

New Membership Application

As was previously reported, the mem-

bership application has been redesigned 

into a single sheet format that can be used 

for all applicants whether they are apply-

ing to a Regular or Special Department 

local union and whether that local union 

is based in Canada or the United States .

Approximately 90% of the new mem-

bership applications submitted to the 

General Office are now on the new form 

and this has resulted in much more effi-

ciency . With the Pledge now incorporated 

into the application itself, only one docu-

ment needs to be scanned instead of two 

and since there is no longer a carbon page 

on the application there is no require-

ment for shredding since the original ap-

plication is returned to the local union 

once it is scanned into the International’s 

database .

Information Technology

In connection with the move to the 

new General Office a Voice Over Internet 

phone system was installed . A major goal 

of installing any new technology is the 

desire to provide greater connectivity be-

tween our offices and therefore a system 

was selected that would allow for future 

expansion to other offices . The phone 

system in the West Coast Office has ex-

ceeded its expected life and the system in 

the General Office has performed in ac-

cordance with expectations . Therefore, 

the intention over the next few months 

is to install a similar system in the West 

Coast Office . Amongst many other ben-

efits, this will allow extension dialing 

between the two offices and reduce long 

distance and conference call costs .

The Pink Contract system has re-

ceived a number of upgrades and more 

continue to be implemented .  These im-

provements will track a greater amount of 

information and improve the reports that 

are able to be generated . Improvements 

have also been made to the immigration 

program that is used in the visa consulta-

tion process . These changes will make the 

processing of these requests much more 

efficient for staff in the General Office by 

creating a better workflow and improving 

reporting capabilities .

The International is working with 

the technology consultant that assisted 

with the technology aspects of the Gen-

eral Office in an attempt to find the most 

efficient solution to implement telecon-

ferencing capability between the Gen-

eral, West Coast and Canadian Offices .  

It is expected that recommendations will 

soon be forthcoming and a system should 

be in place by the Mid-Winter meeting of 

the General Executive Board .

In other Finance Department News, it 

was reported that the International con-

tinues to receive royalty payments from 

both the AFL-CIO credit card program 

and various other Union Privilege pro-

grams . During fiscal year ending April 30, 

2014, royalty payments totaling $157,457 

were received .  Also, the International 

continues to charge fees for consultation 

responses for INS Visas . During fiscal year 

ending April 30, 2014, almost $750,000 in 

fees were collected .  

It was noted that 224 of the Interna-

tional’s 374 local unions are now using 

the online system for completing and 

submitting Quarterly Reports and these 

local unions represent 90% of the total 

membership of the Alliance . 

General Secretary-Treasurer Wood 

concluded his report by announcing that 

a milestone has been reached in terms of 

the total number of members belonging 

to the IATSE . That total has now sur-

passed 120,000 . In a time when unions 

are under attack and the economic condi-

tions have been less than favorable this is 

a tremendous achievement . As a point of 

reference, in the 3rd Quarter of 2008 the 

total membership of the Alliance stood at 

108,408 .
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REPORT OF THE  
BOARD OF TRUSTEES

International Trustees C . Faye Harp-

er, Thomas Cleary and Patricia White 

presented the Report of the Board of 

Trustees for the period of October 1, 2013 

through April 30, 2014 to the General Ex-

ecutive Board .

Trustee Harper confirmed that the 

Board of Trustees met in the General Of-

fice in New York City on June 3 to 5, 2014 

for the purpose of reviewing the books, 

records, and financial accounts of the In-

ternational and found them to be in order .

President Loeb thanked the Trustees 

for their hard work and attention to de-

tail .  The Board accepted and approved 

the Report .

APPEARANCE: LOCAL NO. 
ONE, NEw yORK-wESTCHES-
TER-PUTNAm COUNTIES, Ny
Re:  ABC-TV Negotiations

Brother Edward McMahon, Televi-

sion Business Manager for Local One, ap-

peared before the Board to report on the 

Local’s recently concluded negotiations 

with ABC/WABC Television in New York, 

a division of the Walt Disney Company .  

He advised that when the negotiations 

began in October 2013 the employer put 

forth numerous, onerous proposals to 

the Union, which would have decimated 

the Local’s terms and conditions of em-

ployment, resulting in a 10%-33% loss 

of income for the workers covered by the 

agreement, despite the employer’s record-

breaking profits .  Brother McMahon re-

ported that the negotiations took over 

eight (8) months to conclude and that 

the Local, with the personal involvement 

of President Loeb who attended the last 

bargaining session, was able to fight back 

proposals that would have significantly 

reduced the unit’s working conditions .  

The successor contract includes increased 

wages and benefit contributions .   Brother 

McMahon stated that the membership is 

very proud of the agreement .

President Loeb observed the difficulty 

of late in negotiating broadcast contracts .  

He stated that the International views its 

relationship with Disney and its related 

companies as seamless, rather than in-

dividual and separate .  He reiterated the 

International’s willingness to assist local 

unions at the bargaining table .  

APPEARANCE: LOCAL NO. 2, 
CHICAGO, IL 
Re:  Journeyman  
Apprentice Training Fund

International Vice President Craig 

Carlson appeared before the General 

Executive Board to report on recent ini-

tiatives of the Local 2 Journeyman and 

Apprentice Training Fund (JATF) .  Vice 

President Carlson also serves as Business 

Representative of Local 2 .

Vice President Carlson explained 

that the JATF was established in 2007 in 

order to train Local members on new 

and emerging technologies in the indus-

try . By 2008, most of the Local’s agree-

ments included employer contributions 

to the JATF . Since its inception, the JATF 

has spent $625,000 on education for the 

members . The employer contributions 

negotiated in the Local’s collective bar-

gaining agreements will ensure the JATF 

will continue to provide much needed 

training and education to the Local’s 

members for generations .

Over the last six years the JATF has 

identified and provided various seminars 

for the Local’s members, many of which 

have provided members the opportunity 

to learn distinct skill sets and, in some 

cases, get credentials as well . Vice Presi-

dent Carlson confirmed that the Local 

usually invites members from sister Lo-

cals in close geographic proximity to at-

tend the seminars put on by the JATF . 

Vice President Carlson explained that 

some of the Local’s seminars are presented 

in partnership with the IATSE Education 

Department and industry partners like 

Freeman Audio Visual and PSAV . Some of 

the Local’s seminars include: Why Unions 

Matter, Customer Service, Chain Mo-

tors, Pyrotechnics, ETCP Rigging, ETCP 

Electric, Scaffolding, OSHA-10 and Info-

Comm . 

President  Loeb thanked Vice Presi-

dent Carlson and Local 2 for the work they 

do to train members . He also commend-

ed the Local for its generosity in making 

their training opportunities available to 

sister Locals . President Loeb noted that 

IATSE members will continue to have job 

security provided members continue to 

be trained, skilled and certified . For this 

reason, President Loeb stated the work of 

the JATF must continue and other Locals 

should strive for similar successes .

APPEARANCE: LOCAL  NO. 8, 
PHILADELPHIA, PA/CAmDEN-
mERCER COUNTy, N.J.
Re:  Pennsylvania Convention Center

Internaional Vice President Michael 

Local 15 Member-at-large Greg Davis wel-
comed everyone to Seattle at the 
official Family breakfast.



Barnes appeared before the Board and 

noteed that the following report contains 

the background and current status of 

Local 8’s contractual work at the Pennsyl-

vania Convention Center .

As previously reported IATSE Local 8, 

along with IBEW Local 98, Laborers Local 

332, Riggers Local 405, the Carpenters Joint 

Council and Teamsters Local 107 had ex-

clusive rights to represent show labor at the 

Pennsylvania Convention Center (PCC) 

under an agreement negotiated in 2003 .  

The agreement signed in 2003 is “The Cus-

tomer Satisfaction Agreement” (CSA) .

The CSA also calls for all show work-

ers to be paid by a “Labor Broker .”  The 

PCC hired Elliott-Lewis to provide this 

service .  The relationship between the 

PCC and the Unions required the six 

Unions sign collective bargaining agree-

ments with Elliot-Lewis .  The expiration 

date of the CSA was June 30, 2013 .  The 

expiration dates of the contracts between 

the six Unions and Elliot-Lewis varied 

throughout 2013 as a result of collective 

bargaining .  The contracts between the 

Carpenters, Teamsters, Laborers, IBEW 

and Elliot-Lewis expired in or around 

March 2013 .  The Elliot-Lewis agreement 

with IATSE Local 8 and Riggers expired 

June 30th, the same as the CSA . 

Negotiations between the six Unions, 

the PCC, SMG and Elliot-Lewis began in 

early 2013 .  The parties reached agreement 

at midnight on June 30, 2013 on the expi-

ration date of the CSA, on all issues except 

one which primarily affected the Carpen-

ters .  The Carpenters went on strike July 1, 

2013 .  Four of the six Unions (including 

IATSE Local 8) supported the 2013 strike .  

The Unions were set up to bargain sepa-

rately .  The parties met the next day during 

the strike and reached agreement to extend 

their Elliot- Lewis contracts for one year 

with a 3% increase in wages .  There was no 

agreement to extend the CSA .

Negotiations started up again in Janu-

ary 2014 .  Once again, at the eleventh 

hour the only open issues were primarily 

those of the Carpenters .  No other Union 

had significant issues .  At 5:00 p .m . on the 

last day of the agreement the Employer 

presented its best and final offer .  The 

deal maintained all Union conditions, all 

Unions’ jurisdictions and included a 3% 

wage increase per year for ten years (30% 

compounded) .  The Unions bargained for 

a cost- of-living clause to protect the work-

ers against high inflation rates over the 

long term .  The parties agreed to recon-

vene the next day at Noon to sign the deal .

Upon arriving to sign the deal on Fri-

day, May 2nd, the Employer’s negotiating 

team informed the Unions that the chang-

es that had been approved by the PCC 

Board as a last and final offer needed to be 

written and reviewed .  The Chairman of 

the PCC Board gave his commitment that 

the agreement would be ready to be signed 

by Monday, May 5th .  The Carpenters an-

nounced they would go on strike at 2:00 

p .m . that day .  IATSE Local 8 suggested that 

an MOA be signed until the full agreement 

was ready to be signed .  The Carpenters 

refused .  IATSE Local 8 informed the Car-

penters that unlike the situation in 2013 

when the IATSE/Elliot-Lewis contract had 

expired, the agreement IATSE had at this 

time with Elliot-Lewis did not expire until 

June 30, 2014 and contained no strike lan-

guage .  Local counsel advised that IATSE 

Local 8 could be exposed to litigation if 

this provision of the agreement was vio-

lated .  The strike was not successful as all 

the other Unions including the Teamsters 

went to work by Saturday May 4th .

On Sunday, May 4th the PCC sent out 

a letter informing all the Unions they had 

until  midnight on Tuesday, May 6th to sign 

an updated CSA .  The letter was clear that 

if a Union did not sign, their work would 

be reassigned to the signatory Unions .  It 

should be noted that this same type of 

proposal was given to IATSE Local 8 in 

2003 and the Local was given four hours 

to sign a deal which included significant 

reassignment of IATSE jurisdiction to the 

Carpenters .  Local 8 was advised by coun-

sel in both 2003 and 2014, that if it did not 

sign the CSA, the PCC had the authority to 

reassign the Local’s historic work .

Vice President Barnes personally 

communicated with the Carpenters 

Business Manager throughout the two-

day period up to 9:00 p .m . on the night 

of the deadline .  It was made clear with 

the Carpenters that Local 8 would delay 

signing the CSA to give the other unions 

time to resolve their issues but that Local 

8 would be signing the CSA prior to the 

deadline .  The IBEW, Laborers and Rig-

gers had already announced they had 

signed the CSA .  The Teamsters could not 

be reached .  Numerous attempts by all the 

parties were made to get the Teamsters to 

sign off on the CSA .

International Vice President/Co-Director of 
Stagecraft Tony DePaulo spoke on the new 
Bus and Truck Agreement for road shows at 
the Stage Caucus on Sunday, August 3rd.
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On May 2nd, the Carpenters and 

Teamsters agreement with Elliot-Lewis  

was extended to Monday, May 10th and 

on that date the building announced the 

jurisdictions previously held by the Car-

penters and Teamsters would be reas-

signed to the four signatory Unions .  As 

previously reported, IATSE Local 8 at 

no time claimed or performed Teamster 

work and disclaimed any and all work 

performed by the Teamsters at the PCC 

in the future .  The Carpenters’ and Team-

sters’ maintenance crews also reported to 

work and at no time did they honor their 

own picket lines .

As reported earlier the Carpenters 

filed a ULP with the NLRB .  In addition, 

Teamsters Local 107 filed a raiding charge 

with the AFL-CIO against IATSE Local 8 .  

The NLRB ruled the Carpenter issue was 

not covered by the NLRB’s jurisdiction 

due to the joint involvement of a public 

authority, the Pennsylvania Convention 

Center Authority .  Through the assistance 

of In- House Counsel Samantha Dulaney, 

a settlement is being negotiated to resolve 

the raiding charge filed by Teamsters 

Local 107 against Local 8 .

The result of this negotiation for 

IATSE Local 8 is an estimated increase of 

160,000 work hours starting this year .  At 

the lowest contract rate of $40 per hour, 

this equates to close to approximately $7 .0 

million dollars in wages and over $2 .3 mil-

lion in benefits for IATSE Local 8 workers 

at the Center .  The new work outlined in 

the CSA includes General Decorating and 

I&D work .  This is in addition to the Audio 

Visual work that members of Local 8 have 

been performing in the Center since its 

opening .  Total wages for the existing and 

new work is estimated to be $10 .0 million 

per year, with $3 .3 million in benefits .

To address the impact this new work 

will have on its current membership, 

Local 8 immediately scheduled a number 

of seminars to train its members to do 

the new work .  A number of  classes were 

added to the Local’s existing curriculum 

to train the new workers to backfill the 

stagehand jobs under contract .

New workers are being identified in 

Regional Theater, Club Technicians and 

Freelance AV Technicians to fill the jobs .  

Local 8 is waiving initiation fees to entice 

them into the Local’s membership .  New 

employment opportunities and contract 

negotiations at the recently organized 

PTC and BRT are being used to explain 

the benefits of being an IATSE member .

Vice President Barnes was pleased to 

report that the membership of Local 8 

has provided services to the PCC shows 

since May with no issues .  Reports have 

indicated major new conventions have 

announced they will book Philadelphia 

as a result of the new CSA .

Vice President Barnes indicated this 

will change the complexion of Local 

8 .  This deal will result in a much larger 

membership with a significantly in-

creased wage and benefit base .  As Local 

8 becomes part of the success story of 

the Pennsylvania Convention Center, the 

Union will be recognized as a major play-

er in the revitalization of the convention 

business in the City of Philadelphia .

APPEARANCE: LOCAL NO. 58, 
TORONTO, ON
Re:  Enwave Theatre and Young 
People’s Theatre

Local 58 President James Brett ap-

peared before the General Executive 

Board to report on the status of the Lo-

cal’s recent acquisition of bargaining 

rights for the Enwave Theatre at the Har-

bour Front Centre and the Young People’s 

Theatre, both located in Toronto .

Local 58 obtained bargaining rights 

for stagehands working at the Enwave 

Theatre on March 3, 2013 through the 

filing of an application for certification 

with the Ontario Labour Relations Board . 

Thereafter, the Local engaged in nego-

tiations for a first collective agreement . 

President Brett reported that the Local 

ratified a collective agreement with the 

Enwave Theatre in early 2014 that pro-

vides, among other things, wage protec-

tions as well as health and welfare benefits 

for stagehands working at the Theatre . 

Local 58 also obtained bargaining 

rights for stagehands working at the Young 

People’s Theatre on June 12, 2014 through 

the filing of an application for certification 

with the Ontario Labour Relations Board . 

President Brett reported that the Local 

has given the Theatre notice to bargain 

and will be commencing those bargaining 

meetings in the coming months .

President Loeb congratulated Presi-

dent Brett on the recent successes of 

Local 58 in organizing these workplaces . 

He commended the Local for its organiz-

ing efforts and for not only establishing 

a reputation of professionalism in the 

live theatre industry in Toronto, but also 

fostering an environment that encour-

ages historically unrepresented workers 

in non-union venues to reach out to the 

Local for representation .  

APPEARANCE: LOCAL NO. 
632, NORTHEASTERN NEw 
JERSEy
Re:  Super Bowl XLVIII

Local 632 President Kevin O’Brien 

appeared before the General Executive 

Board to report on the Local’s prepara-

tion for and participation in Super Bowl 



XLVIII held on February 2, 2014 . 

On May 25, 2010, Super Bowl 2014 

was awarded to the MetLife Stadium 

located in Rutherford, New Jersey . The 

Local has collective bargaining agree-

ments with Tri-State Staging, the labor 

supplier at MetLife Stadium, which cov-

ers all entertainment taking place in the 

Stadium and surrounding parking lots . 

Historically, the employment oppor-

tunities for IATSE members for the Super 

Bowl half-time shows were limited be-

cause of the NFL’s use of “volunteers or 

interns” for its half-time programs . IATSE 

members had historically also not been 

engaged for ancillary events like “NFL 

on Location” and the “NFL Media Day” 

which usually occur away from the actual 

Super Bowl venue . Against this backdrop, 

all affected unions at the Meadowlands 

Complex met with MetLife Stadium and 

NJSEA management in July 2013 with the 

intent to negotiate a project labor agree-

ment (PLA) to cover all aspects of the 

labor requirements for Super Bowl 2014 . 

During these negotiations the unions 

were advised that, according to law, a 

PLA would still allow the NFL the right 

to utilize “volunteers or interns” for 10% 

of all jobs associated with the Super Bowl . 

At the time, these discussions broke off 

when the unions refused to agree to the 

use of any non-union labor by the NFL .

Further meetings took place in Sep-

tember 2013 to address concerns relating 

to labor requirements for the half-time 

show, “NFL Experience”, “NFL Media 

Day” at the Prudential Centre in Newark, 

“NFL Tailgate” concerts at the Meadow-

lands Racetrack and “NFL on Location” 

concerts at the IZOD Centre . In prepara-

tion for these events, the Local started the 

credentialing process for members in Oc-

tober 2013 to ensure the sufficient avail-

ability of manpower .

In November 2013, the Local’s steel 

climbers were employed by NJSEA to 

begin construction on the indoor-out-

door NFL Tailgate concerts . In early 

January 2014, IATSE crews were given 

credentials to start work on the half-time 

show rigging and thereafter lighting and 

projection . Crews were also engaged to 

put up tents for the various media events 

around the stadium . Approximately 450 

IATSE stagehands were employed daily 

during the Super Bowl week which re-

quired the Local to hire a Call Steward to 

assist in these work referrals . 

In late January 2014, the unions also 

reached a settlement regarding the use of 

“volunteers or interns” for Super Bowl 

2014 which significantly limited the use 

of any such non-union labor for all Super 

Bowl events . The Super Bowl was a great 

success for the Local, its members and the 

IATSE generally . It resulted in the Local 

receiving a letter from the MetLife Sta-

dium CEO thanking the Local for its ex-

pertise and professionalism during Super 

Bowl 2014 . 

President Loeb congratulated the 

Local on its success in connection with 

Super Bowl 2014 and commented that he 

was confident the expertise and profes-

sionalism of IATSE crews on Super Bowl 

2014 will translate into more work for 

IATSE crews on future Super Bowls .

APPEARANCE: LOCAL NO. 
764, NEw yORK, Ny
Re: Negotiations with National 
Broadcast Company

Local 764 President Patricia White 

and Vice President Jenna Krempel report-

ed on the Local’s negotiations with NBC/

Universal and to thank President Loeb for 

his assistance 

Historically, the bargaining parties 

have enjoyed a professional relation-

ship in a cordial atmosphere .  This time 

was noticeably different as the Company 

presented a lengthy list of onerous insti-

tutional proposals, which it described as 

minor but which were anything but .  Two 

of the proposals sought a sea-change in 

dues check-off language and insertion of 

the Company’s dispute resolution pro-

gram into the Local’s agreement .

Through three bargaining sessions, 

the last of which was attended by President 

Loeb, Local 764 was able to hammer out a 

successor collective bargaining agreement 

which protected hard fought conditions, 

and resulted in wage and benefit increases 

over three years .  The Local is willing to 

share copies of the agreement with any 

sister Local that would like a copy . 

Under remarks, Vice President Miller 

stated that the dues check-off and dispute 

resolution language has been proposed 

by NBC/Universal in agreements in Chi-

cago and Los Angeles .  He implored local 

unions to contact the International if they 

are faced with similar proposals .  President 

Loeb observed that proposals like these 

are made in order to create pressure in 

bargaining .  He reiterated that the Interna-

tional stands ready to assist local unions in 

matters of education, collective bargaining 

and organizing .  He congratulated Local 

764 on concluding this agreement .

AFL-CIO ASSESSmENT
President Loeb advised the Board that 

the AFL-CIO imposed an assessment on 

the IATSE and all affiliates in March 2014, 

in the amount of $1 .00 per member .  The 

purpose of the assessment was to assist 

the funding of the Labor 2014 mobiliza-

tion, as well as costs to the AFL-CIO that 
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are associated with the closing of the Na-

tional Labor College, and other programs 

of the national Federation .

President Loeb noted that such as-

sessments are not commonplace, how-

ever, the challenges facing the Federation, 

all its affiliates, and the labor community 

as a whole are increasing and the funds 

received as a result of the assessment will 

go a long way in strengthening the finan-

cial position of the AFL-CIO and the en-

tire labor movement .

BECTU
International Vice President Anthony 

DePaulo, Communications Director and 

IATSE Young Worker Committee Chair 

Emily Tao, and former BECTU President 

Christine Bond reported on their atten-

dance and participation at the annual 

BECTU Conference in Eastbourne, U .K ., 

in May 2014, including participation in 

BECTU’s Young Member Group initia-

tives in London prior to the start of the 

conference . 

Director Tao reported that while in 

London, she met with the President of 

the BECTU Young Members Group, and 

one of the delegates to the 2012 IA Young 

Worker Conference, Sam Smith, and 

Young Members Group Treasurer Chris 

Davies, as well as representatives of BEC-

TU’s Arts and Entertainment Division, 

which includes West End, opera, and cin-

ema workers . Over the two day gathering, 

they held productive discussions about the 

roles young members take in unions and 

workplaces and caught up on the activi-

ties of young member groups in the labor 

movement . Director Tao took a backstage 

tour of the Royal Opera House, staffed by 

BECTU workers, and distributed “Save 

The Met” Opera buttons to the stagehands .

At the Conference in Eastbourne, 

Director Tao met 35 other young mem-

bers at their networking lunch . She also 

reconnected with Liz Hardwick who also 

attended the 2012 IA Conference and 

BECTU digital communicator . Direc-

tor Tao was inspired to see the passion 

and energy young members brought to 

BECTU . They are organizers, online ac-

tivists, leaders, and have held a successful 

Young Members Forum . BECTU Young 

Member President Smith gave credit 

to the IA Young Workers Conference 

for kick-starting their Young Members 

movement and teaching him the appeal 

of free union t-shirts . 

Many BECTU young members have 

been involved in the Ritzy Cinema cam-

paign for a living wage . Director Tao met 

the lead organizer of the campaign and 

has since been publicizing their tweets 

and photos, while they have been mak-

ing banners in support of the IA’s Save 

the Met Opera campaign . Director Tao 

continues to stay in contact with BECTU 

members through Facebook and Twitter 

to share news about these two campaigns 

and the IA’s young worker activities . 

Vice President DePaulo reported on 

President Loeb’s address to the BECTU 

delegates at the conference during which 

he gave examples of how the IATSE and 

BECTU have worked together to deal 

with challenges common to both orga-

nizations . Vice President DePaulo also 

stated that President Loeb’s address en-

couraged the BECTU young workers to 

continue their activism within the union 

and the labor movement . 

Vice President DePaulo then reported 

that he addressed the Arts and Entertain-

ment Division of BECTU, giving a report 

that touched on the status of Metropoli-

tan Opera House dispute as well as other 

challenges IATSE faces including issues 

relating to the establishment of a mini-

mum wage that is an actual living wage . 

Former President of BECTU Christine 

Bond confirmed her appreciation of the 

relationship BECTU shares with IATSE . 

She went on to report on the status of 

BECTU’s Ritzy Theatre dispute – a work-

ers’ fight for a London living wage .  Sister 

Bond confirmed that a tentative agree-

ment had been reached that will be pre-

sented for ratification shortly .   In addi-

tion, Sister Bond provided an update 

on BECTU’s recent negotiations with 

the BBC, advising that the negotiations 

continue and center on issues relating to 

wages and job cuts .  

President Loeb thanked Christine 

Bond for her efforts in cementing the 

bond between BECTU and IATSE . Presi-

dent Loeb went on to state that the rela-

tionship IATSE shares with BECTU is an 

important one that the IATSE will con-

tinue to make a priority given the shared 

interests and similar challenges faced by 

both organizations . President Loeb then 

communicated his appreciation of the 

efforts of young members from both 

organizations, noting that these young 

workers are integral to the success of both 

organizations both now and in the future . 

BIG TEN NETwORKS
Broadcast Director Sandra England 

and International Representative Fran 

O’Hern reported on the organizing cam-

paign of freelancers working for the Big 

Ten Network (BTN) .  Although BTN is 

very profitable, for example in 2012 BTN 

paid $8 .1 million to each school in the 

conference, it has historically failed to pay 

standard wages and has not provided ben-

efits to the freelancer technicians .  It was 

reported that there are multiple compo-



nents to the BTN live event productions . 

Marquee events, such as football are done 

using core travelling crews supplement-

ed by local hires, while other events are 

crewed using just local hires .  Still other 

events feature local hires for camera and 

setting up audio, but video switching, 

graphics, replay and audio mixing are 

done from BTN’s Chicago studio .  BTN 

even uses student technicians on some of 

its broadcasts .  

The BTN campaign began with free-

lancers working in Minneapolis, Minneso-

ta after Broadcast Local 745 contacted the 

Broadcast Department to seek represen-

tation for these workers .  Representative 

O’Hern was assigned to visit with techni-

cians working in the Minnesota market 

to discuss the benefits of working under 

a collective bargaining agreement, and 

particularly when an entire market area 

is organized .  Local 745’s leadership took 

responsibility for collecting authorization 

cards for the technicians working for the 

BTN .  Numerous employees of BTN were 

already IATSE members and many worked 

for Fox Sports in addition to working for 

BTN .  Hence, those persons could com-

pare and explain to their coworkers the 

difference between working under the Fox 

Sports North union contract and working 

BTN without a contract .

In Milwaukee and Madison, Wiscon-

sin, the freelancers engaged in organizing 

the technicians in the Wisconsin region .  

While the freelancers in the Madison area 

were concerned that BTN would discon-

tinue travelling them to the Milwaukee 

area Representatives O’Hern and Belsky 

were able to alleviate their fears through 

face to face meetings with the workers .

It was reported that the NLRB elec-

tions in Minnesota and Wisconsin re-

sulted in strong victories for the IATSE 

and these technicians .  Negotiations are 

underway in both regions and it is an-

ticipated that the contracts will serve as a 

template for organizing the other regions 

of the Big Ten Conference .    

BILL 32 - QUEBEC

International Vice President John 

Lewis, Local 514 Business Agent Michel 

Charron and Local 667 Business Agent 

David Rumley reported to the General 

Executive Board on the status of the Que-

bec Labour Code Bill 32 open period and 

IATSE’s bargaining rights in Quebec .  

Commencing in 2004, the IATSE 

mounted a four-year organizing cam-

paign of the motion picture industry in 

the Province of Quebec . As efforts were 

increasingly successful, a number of dis-

putes arose with the Quebec based labour 

organization AQTIS which culminated 

in the Quebec government enacting leg-

islation that formally recognized the bar-

gaining rights of the IATSE .  Effective July 

1, 2009, Bill 32 became law in an attempt 

by the provincial government to bring 

labour stability in the film industry by, 

amongst other things, establishing clear 

jurisdictional sectors in the television and 

motion picture industry in Quebec .  Pre-

viously, labour relations in the industry 

had been regulated by the Status of the 

Artist Legislation .  Bill 32 repealed the 

Status of the Artist Legislation and elimi-

nated the commission appointed to regu-

late labour relations in the television and 

motion picture industry .  The industry 

is now governed by Bill 32, through the 

Quebec Labour Relations Board .

Bill 32 establishes four bargaining 

sectors and clarifies which unions may 

possess the bargaining rights for employ-

ers operating in those sectors:

Sector 1: For all non-American pro-

ducers, regardless of the size of the pro-

duction budget, domestic (local) produc-

tion and co-production:  AQTIS

Sector 2: For all U .S . productions pro-

duced and financed in whole or in part 

by a member company of the AMPTP or 

any affiliated or related company includ-

ing Dark Castle Entertainment: IATSE

Sector 3: For all American indepen-

dent productions with budgets of less 

than $35M;  $1,615,000 for a 30 minute 

TV production;  $2,690,000 for a 60 min-

ute TV production and productions by 

Assisting throughout the week from Seattle Local 15 were, from left to right, Member-at-
large Greg Davis, President Bess Sullivan, Member-at-large Ariana Donofrio, Sgt-at-Arms 
Dominic Iacono, A/V worker Anthony Geyman (rear), Sgt-at-Arms Chris Dinon, Secretary Katy 
Fogg, and A/V worker Daniel Pagan (Local 21).
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Lions Gate Entertainment and Walden 

Media:   AQTIS

Sector 4: For all American indepen-

dent productions with budgets of more 

than $35 million;  $1,615,000 for a 30 

minute TV production; $2,690,000 for 

a 60 minute TV production (excluding 

productions by Lions Gate Entertain-

ment & Walden Media): IATSE

Bill 32 provides for an open period in 

which any affected party can seek to raid 

the bargaining rights of another union 

or to ask the Labour Board to amend the 

four designated bargaining sectors .  After 

extensive consultation with Locals 514 

and 667, the IATSE took the position of 

maintaining the status quo . The open pe-

riod commenced on April 1, 2014 and a 

number of applications have been filed .

The Director’s Guild of Canada has 

filed three separate applications seeking 

to displace AQTIS for certain classifica-

tions .  The IATSE is not intervening in 

these applications .  

On May 1, 2014, AQTIS filed an ap-

plication to merge Sectors 3 and 4 and to 

represent all classifications within those 

Sectors with a few small exceptions .

On May 30, 2014, Locals 514 and 667 

each objected to the AQTIS application 

and each filed an intervention .  

The IATSE, through Locals 514 and 

667, are advocating the position of status 

quo . IATSE is not seeking to amend the 

bargaining Sectors established under Bill 

32 nor is it seeking to displace any classi-

fications currently represented by AQTIS .  

To this end, the IATSE has filed submis-

sions with the Quebec Labour Board 

seeking to have AQTIS’s application dis-

missed on a prima facie basis while also 

challenging the actual merits of AQTIS’s 

position in the applications . The IATSE 

has also identified a number of procedur-

al issues/objections to the applications . 

The Director’s Guild of Canada is sup-

porting the position of the IATSE .  

A preliminary hearing in these mat-

ters was heard by the Quebec Labour 

Board on July 15, 2014 to address the var-

ious applications .  Surprisingly, the Que-

bec Producers Association is supporting 

in part the position of the IATSE .  They 

have raised a technical argument that Bill 

32 did not permit AQTIS to file its ap-

plication when it did .  The Labour Board 

has decided it will hear this preliminary 

argument first and the parties are in the 

process of writing submissions .

President Loeb thanked the Cana-

dian Office as well as Locals 514 and 667 

for their continued efforts to protect the 

IATSE’s bargaining rights in Quebec . He 

confirmed that the IATSE will continue to 

commit time and resources to protect IA-

TSE’s jurisdiction and bargaining rights 

in the motion picture industry in Quebec 

and defeat the AQTIS application .

CANADIAN ANTI-SPAm  
LEGISLATION

Canadian Office Operations Manager 

Krista Hurdon and Canadian Counsel 

Ernie Schirru provided a report to the 

General Executive Board on the introduc-

tion of new Canadian Anti-Spam Legisla-

tion (CASL) . 

Counsel Schirru explained that CASL 

is new law that came into effect on July 1, 

2014 and applies across the country . Its 

main purpose is to target senders of mal-

ware, spybots, spam and other damaging 

types of commercial electronic communi-

cation . Due to the generalized scope of the 

legislation, Counsel Schirru confirmed 

that many types of organizations that send 

emails, including unions like IATSE, must 

ensure compliance with CASL . Counsel 

Schirru provided a general overview of 

the law and how it applies to IATSE’s elec-

tronic communications with its members 

and went on to provide recommendations 

on business practices IATSE can introduce 

in an effort to comply with CASL .  

Operations Manager Krista Hurdon 

reported on the Canadian Office’s ef-

forts to ensure compliance with CASL . 

To this end, Operations Manager Hur-

don explained that the Canadian Office 

attended a seminar hosted by the firm of 

Koskie Minsky to learn about CASL . She 

went on to explain that both she and  Vice 

President Lewis met with specialists from 

Koskie Minsky to discuss specific concerns 

for the IATSE and its electronic commu-

nications . A legal opinion that explained 

CASL and provided recommendations on 

compliance was requested . Prior to the fi-

nalizing of this opinion, Operations Man-

ager Hurdon consulted with several Locals 

to ensure the opinion addressed specific 

questions and concerns raised . The opin-

ion was then distributed to all Canadian 

local unions . Following distribution of this 

legal opinion, the Canadian Office worked 

in conjunction with Koskie Minsky to host 

a webinar for all Locals to provide greater 

clarity on CASL and to answer questions 

specific to a given Local . This marked the 

first time the Canadian Office hosted a we-

binar that was open to every Local in the 

country . It proved to be a valuable and ef-

fective means of communicating with lo-

cals and is a form of communication that 

will be expanded in the future .   

 President Loeb encouraged Canadian 

Locals to take note of this new legislation 

and review the information the Canadian 

Office has supplied to ensure compliance 

with CASL on a go-forward basis .  



CANADIAN ENTERTAINmENT 
INDUSTRy RETIREmENT 
PLAN

International Vice President John M . 

Lewis reported to the General Executive 

Board on the status of the Canadian En-

tertainment Industry Retirement Fund 

and recent initiatives .

Vice President Lewis explained that 

the Canadian Entertainment Industry Re-

tirement Fund (the Fund) was created in 

2005 .  The Fund was created with a view 

to maintaining local autonomy while 

pooling together the collective resources 

and purchasing power of all local unions 

in Canada .  The Fund is currently admin-

istered by Great West Life . Members of 

the IA, the Directors Guild of Canada and 

EP Canada are currently enrolled . The 

Fund is administered by a Retirement 

Committee appointed by President Loeb 

with local union representatives from all 

crafts and regions .

Vice President Lewis highlighted re-

cent accomplishments achieved by the 

Fund, including:

The Plan currently has assets in excess 

of $250 million with just under 15,000 par-

ticipating members . Thirty Locals are par-

ticipating in some fashion . In September 

2013, a 12% reduction in the investment 

fees for the Fund was negotiated when it 

had hit $200 million in assets .  The Fund 

has realized an increase of $50 million in 

just nine months .  The management fees 

will be open for a further reduction once 

the Fund hits $300 million in assets .

The Fund has outperformed the mar-

ket benchmarks and has done so while 

achieving lesser risk and return devia-

tion in comparison with industry bench-

marks .  Average returns over 5 years have 

ranged from 7 .8% for conservative port-

folios to 12 .64% for the more aggressive 

portfolios .  The average rates of return 

have been significantly higher for the last 

12 months with rates ranging from 10% 

to 25 .31% .

The Fund has introduced a tax-free 

savings account (TFSA) option, which 

enables members to invest up to $5,500 

per year (in 2013) without attracting 

taxes on any interest and investment 

earnings .  These accounts will be charged 

the same management fees as the rest of 

the Fund plans .    

The Fund offers free membership 

education meetings for participating lo-

cals at no charge and an agreement to en-

able our members to have free access to 

iAcquaint, a web-based retirement educa-

tion service, was recently negotiated .

The Retirement Committee has se-

cured the substantial support from the 

Marketing Department of Great West Life 

to rebrand and consolidate all marketing 

and communication in relation to the 

Fund .  This will include a revamping of 

the Fund’s website and quarterly newslet-

ters and annual stakeholder report .

Retirement Committee members are 

now required to enroll in at least one edu-

cation course per year in order to main-

tain their position .  Costs for education 

are being paid for by the Fund .

For members who fail to identify an 

investment choice in the Fund, the default 

investment option is a tombstone fund 

appropriate for the age of the member . 

The Retirement Committee has made 

changes to the ethical fund option and the 

money market fund offered by the Fund .

The Retirement Committee, assisted 

by legal counsel at Koskie Minsky, re-

cently completed an exhaustive review of 

all Fund policies and investment policies 

and Fund rules .

President Loeb congratulated the Ca-

nadian Office on the success of the Plan .  

He also noted the advantages of acting col-

lectively and encouraged more of this type 

of collective action to secure increased 

benefits for members at reduced costs .

GLOBAL SPECTRUm 
International Vice Presidents Mi-

chael Barnes, John M . Lewis, and William 

E . Gearns, Jr . provided the Board with 

an update on Global Spectrum . Com-

cast Spectacor is the principal owner of 

Global Spectrum . The company manages 

and operates public assembly facilities 

throughout the United States and Canada 

including arenas, civic and convention 

centers, stadiums, university convoca-

tion centers, trade and exposition centers, 

community ice rinks and theaters . 

The International negotiated a maid-

en agreement in 2003 at which time the 

company managed six facilities . The IA 

has successfully renegotiated the terms of 

the agreement in 2007, 2010 and 2013 . At 

each of these negotiations the union was 

successful in increasing wages, expanding 

jurisdiction and improving conditions . 

It was reported that over the past 

six months there has been a significant 

increase in the number of venues man-

aged by Global Spectrum, including Al-

lentown, PA (Local 200), Atlantic City, NJ 

(Local 77), Anchorage, AK (Local 918), 

and multi-venue complexes in Fayette-

ville NC, Glendale AZ, and Tallahassee, 

FL were added to the thirty-six venues, 

which now encompass over forty Locals . 

Vice President Lewis advised that there 

are eleven (11) Global Spectrum venues 

in Canada where the International pro-

vides assistance as required or requested .

The Agreement has provisions for 

Health and Welfare, Annuity, and Pension 
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contributions . In addition, for all work-

ers covered under the Agreement, Global 

Spectrum contributes 1% of gross wages 

to the International’s Training Trust Fund . 

Unfortunately, the International and 

Global Spectrum have not been able to 

put the contract into effect in certain cit-

ies as a result of anti-union political ad-

ministrations . The International is devel-

oping a strategy to address these venues 

on a case-by-case basis .  

Activities of particular note include a 

grievance settlement at the Miami Beach 

Convention Center, continuing nego-

tiations at Atlantic City’s Boardwalk Hall, 

and working through jurisdictional issues 

at various other venues .

President Loeb remarked that this 

Agreement is built upon a solid working 

relationship between the International 

and Global Spectrum and to that end 

President Loeb and Vice President Barnes 

recently met with Global Spectrum Presi-

dent John Page to discuss that relationship 

and the Agreement .  President Loeb noted 

Global’s constant rate of growth from six 

(6) buildings in 2003 to over eighty (80) 

today which continues to increase em-

ployment opportunities for IATSE mem-

bers .  He expressed his confidence in the 

skills and abilities of the IA-represented 

workers who will be able to service Global 

Spectrum for years to come .  

IATSE CANADIAN  
HEALTH PLAN

International Vice President John M . 

Lewis and International Representative 

Julia Neville reported to the General Ex-

ecutive Board on the status of the Cana-

dian Health Plan . 

In March 2014, Actsafe, a safety orga-

nization for the performing arts and mo-

tion picture business in British Columbia, 

became the first non-IATSE participating 

group to join in this multi-employer Plan . 

In June 2014, Locals 58 and 105 joined 

the Plan through respective independent 

trusts adding an additional approximate 

500 members . In July 2014, Local 891 

joined the Plan for life insurance ben-

efits and in November 2014, Local 891’s 

participation will also include health and 

dental benefits as well .

In July 2014, the Plan was renewed 

for a one-year term with underwriter 

Great West Life . Eckler Consultants were 

retained to assist in this renewal process . 

Initially, the proposed overall rate increase 

was 1 .8% but after negotiations, the in-

crease for 2014/2015 was  .3% - which 

translates into an overall cost savings of 

$179,124 for the participating IATSE Lo-

cals . Those Locals with “administrative 

services only” funding arrangements also 

realized a decrease in their already low 

expense rates as a result of Local 891’s 

decision to participate in the health and 

dental benefits aspects of the Plan starting 

in November 2014 .

In July 2014, the Canadian Interna-

tional Staff Health Plan was also renewed . 

Following negotiations, a rebalancing of 

claims experience and a premium rate 

increase of 8 .5% was reached based on 

usage . This will represent an estimated 

$170,000 in savings for Canadian Staff 

since moving to the Plan three years ago .  

All Locals participating in the multi-

Local trust now use J&D Benefits to ad-

minister their plans which ensures the 

professional handling of all premium 

payments and record keeping as well as 

compliance with federal and provincial 

regulatory requirements .

Twenty-five Canadian local unions 

have signed a reciprocal benefits agree-

ment to flow health benefits for their 

members, including Locals 118 and 461 

which recently signed .  This agreement al-

lows benefits earned by members working 

outside of their Local jurisdiction to flow 

to their home local plan provided both 

Locals are signatory to the agreement .

President Loeb thanked Vice Presi-

dent Lewis, Representative Neville and the 

Plan Trustees for their hard work in mak-

ing the Plan become a reality and con-

gratulated them on the Plan’s continued 

growth and success . President Loeb noted 

that the International’s work to facilitate 

the creation of the Plan, which allows  

Locals to reduce costs while also allowing 

them to maintain the autonomy to tailor 

plans that meet there needs, brings value 

to members and participation in the Plan 

should be considered by all Canadian  

Locals not already a part of it .

IATSE STAGECRAFT  
DEPARTmENT

International Vice Presidents An-

thony DePaulo, Daniel Di Tolla, John 

Lewis and Michael Barnes, International 

Trustee Pat White, Assistant to the Presi-

dent Sean McGuire, and International 

Representatives Chris Bateman, Barny 

Haines and Peter Marley appeared before 

the Board to report on matters relating to 

the Stagecraft Department .

Vice President DePaulo reviewed the 

new contract with the five Non-League 

touring companies, NETworks, Troika, 

Big League, Work Light and Phoenix . 

There are now two contracts covering five 

different tier levels corresponding to dif-

ferent weekly guarantees . The “L” agree-

ment covers tiers conforming to the levels 

in the Broadway League agreement - Full 

Pink, Modified and SET .  The “Bus and 

Truck” contract covers two tiers at lower 



levels - “M” and “S” .  The “L” agreement is 

nearly identical to the League agreement 

in wages, benefits and most conditions . 

The “Bus and Truck” agreement provides 

reduced terms and conditions in response 

to evidence  presented during negotia-

tions that showed reduced or stagnant 

guarantees received by the producers .   It 

is projected that seventeen (17) shows will 

tour on these agreements in 2014 .  The 

contract has been printed in booklet form 

and is ready to be distributed to  traveling 

members for the coming touring season . 

Vice President DePaulo also reported 

on assistance provided to Local 311 in its 

negotiations with PRG .  As a result of Vice 

President DePaulo’s involvement, the 

Local was able to reach a new agreement 

which was ratified by the membership .  

Vice Presidents DePaulo and Lewis 

reported on grievances related to the tour 

of Once .  Toronto Local 58 filed a griev-

ance against Mirvish Theaters because the 

tour employed fewer local hires than the 

number of technicians touring with the 

show . The International also filed a griev-

ance under the Pink Contract . Both the 

International and the Local settled their 

respective grievances to the satisfaction 

of both .  The Department has drafted 

proposed language for local unions to 

negotiate into their collective bargaining 

agreements concerning the numbers of 

traveling stagehands relative to local crew .  

Local unions are encouraged to contact 

the General Office for the model language .

Vice President Lewis reported on the 

activities of the Canadian Office in assist-

ing Stage Locals  in Canada . He reported 

that the Office is providing contract ne-

gotiation assistance to Locals involved in 

twenty-one (21) separate negotiations . 

He also reported that there are fourteen 

(14) organizing drives underway in which 

the Office is also assisting . Vice President 

Lewis informed that Board that the tran-

sition of Canadian Pink Contract admin-

istration to the Canadian Office has gone 

smoothly .  All employers signed to the Ca-

nadian Pink have concluded negotiations .

Vice President Di Tolla reported on 

the activities of Assistant Department Di-

rector Joseph Hartnett .  Assistant Direc-

tor Hartnett had been involved in nego-

tiations with an SMG-managed venue the 

jurisdiction of Local 190 in Wichita, KS . 

SMG took over the management of the 

Orpheum Theater but refused to include it 

under the contract with Local 190 . A griev-

ance was filed . The parties settled when 

SMG agreed to recognize the union and 

cover the workers under the terms of a side 

letter to the contract . Assistant Director 

Hartnett also assisted Local 289 in Elmira, 

NY in its negotiations with Nexstar Com-

munication for television station WETM . 

Assistant Director Hartnett has been 

involved with updating the Pink Contract 

database in the General Office . The three 

phase process will be complete by the 

Winter of 2015 and will allow the Gen-

eral Office to generate e-mail lists of Head 

Carpenters and Wardrobe Supervisors in 

order that those individuals can be notified 

when they need to submit Yellow Card and 

White Card information . The program 

will also create e-mail lists of local unions 

on each tour’s itinerary so the Yellow Card 

and White Card information can be for-

warded to Head Carpenters and Wardrobe 

Supervisors . In addition, the program 

will  enhance the database searching-and-

report-generating capacity .  The Depart-

ment is also developing a database to track 

overage payments made under the Broad-

way League and non-League Agreements .

Representative Bateman reported on 

his activities assisting various Locals . He 

is assisting Local 918, Anchorage, AL in 

its organizing efforts and contract ad-

ministration . He reported his organizing 

activities in Local 7, Denver, CO .  In addi-

tion, Representative Bateman is working 

with Local 127, Dallas TX in contract ne-

gotiations with the Dallas Center for the 

Performing Arts and he is continuing to 

provide assistance to Local 865 Odessa-

Midland, TX in organizing . He reported 

meeting with the management of the 

United Supermarkets Arena on the cam-

pus of Texas Tech University to build and 

represent a labor pool for their events .  

He also assisted Locals 15, 488, and 887 

in their negotiations with the Seattle Chil-

dren’s Theatre and the agreement has im-

proved working conditions and includes 

wage and benefit increases .

Vice President Di Tolla reported on 

the activities of International Represen-

tative David Garretson since the Board 

met in January .  Representative Garretson 

along with Local 60, Pensacola, FL, as-

sisted in contract negotiations with SMG 

covering the Saenger Theater and Pen-

sacola Bay Center . The negotiations were 

concluded several months before the ex-

piration of the agreement with substantial 

improvements realized by the Local . He 

also assisted Local 417, Raleigh-Durham, 

NC in  its negotiations with the Durham 

Performing Arts Center . Local 417 has 

been servicing the building since 2010 . 

Earlier this year, there was an injury to a 

member working on the show Beauty and 

the Beast . Because this was reported to the 

General Office, Representative Garretson 

was able to intervene and ensure that the 

dangerous condition that caused the acci-

dent was corrected at the show’s next stop .
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Representative Marley reported on 

his activities assisting various Locals in 

contract negotiations . These include on-

going negotiations with Local 158, Fres-

no, CA and the Savemart Center and En-

tertainment Center; Local 720, Las Vegas, 

NV and Showpay, the Smith Center, 

MGM Hollywood Theater and Bellagio; 

Local 611, Santa Cruz, CA and the Sunset 

Cultural Center; and, the Pasadena Play-

house . He also reported on concluding 

negotiations with Local 784 and the Ora-

cle Arena in Oakland, CA, and with Local 

33 and the Staples Arena in Los Angeles . 

Representative Marley also reported on 

his attendance at the Motion Picture and 

Television Fund Health Care Summit, the 

IATSE Training Trust OSHA 10 Class, the 

Train-the-Trainer pilot session, and the 

AFL-CIO Organizing Institute .

International Trustee White reported 

on the new contract with the National 

High School Musical Theater Awards cov-

ering Child Actor Guardians, which was 

negotiated by Local 764 . The NHSMTA 

organization celebrates outstanding stu-

dent achievement in performance . Two 

Guardians were hired to supervise twelve 

(12) students from across the country 

as they spent five days in New York City . 

This is an annual event and having had 

far fewer problems this year than in past 

years, the expectation is that additional 

Guardians will be employed in the fu-

ture . Trustee White also reported on her 

assistance of Local 858, Rochester, NY in 

updating and revising their Constitution 

and Bylaws . She also reported that the Fox 

Theater in Atlanta, GA had agreed to vol-

untarily recognize Wardrobe Local 859 . 

The Local had been servicing the venue 

for years under the terms of a rate card . 

Vice President Barnes reported on 

negotiations between Wardrobe Local 

799 and the Shubert Organization at the 

Forrest Theater . The Local achieved wage 

increases as well as new terms and condi-

tions . Vice President Barnes also reported 

on the successful conclusion of negotia-

tions between Treasurers and Ticket Sell-

ers Local 752 and SMG at the Pennsylva-

nia Convention Center .

Vice President Di Tolla reported on 

the activities of Vice President Jack Beck-

man and International Representatives 

Joe Short and Joel Youngerman . Vice 

President Beckman assisted Local 31 ne-

gotiate a new contract with the Kansas 

City Lyric Opera . Representative Short 

was assigned to assist Local B-148 in  its 

negotiation with the Knight Center . The 

Local was successful in securing a three-

year agreement . Representative Younger-

man has been assigned to assist Local 205 

in  its negotiations with the Long Center, 

subsequent to a representation election . 

The negotiations are ongoing . 

Vice President Di Tolla also reported 

on the representation election involving 

Crew One and Local 927 in Atlanta, GA . 

The employer requested review of the Re-

gional Director’s Decision and Direction 

of Election in the case . The employer chal-

lenged the determination that the workers 

were independent contractors and alleged 

that the Union constituted a business 

competitor of the company . The Interna-

tional challenged the voter eligibility for-

mula adopted by the Regional Director . 

Voting was conducted by mail ballot . As 

of the date of the vote count, the ballots 

remained sealed pending the ruling of the 

NLRB on the appeals . Vice President Di 

Tolla also reported on the new contract 

between Local 76, San Antonio, TX and 

the Tobin Center for the Performing Arts . 

President Loeb observed the Depart-

ment is helping scores of Locals through-

out the United States and Canada .  He 

remarked that improving the Yellow Card 

and securing “overage” for traveling crews 

are significant gains in the Pink Contract .  

He further noted the significance of the 

five non-League companies bargaining 

together, pointing out the parity at the 

top levels between the Pink and non-

League Pink Contracts .  He implored the 

Department and Stage Locals to continue 

to organize, and on that point, President 

Loeb remarked that it took courage and 

dedication for Local 927 to organize per-

nicious labor contractor Crew One .  Local 

927 Business Agent Neil Gluckman was 

critical in getting the support of the free-  

lance workers in Atlanta .  

President Loeb remarked further that 

the Department is on the right track .  He 

thanked the officers and representatives 

for their hard work and commitment .

IATSE mOTION PICTURE AND 
TELEVISION PRODUCTION 
DEPARTmENT

International Vice Presidents Michael 

F . Miller, Jr ., John Lewis and Thom Davis, 

Assistant  Directors Daniel Mahoney and 

Vanessa Holtgrewe and International 

Representatives Scott Harbinson and Lyle 

Trachtenberg reported  on activities of 

the Motion Picture and Television Pro-

duction Department since the last Board 

meeting held in San Antonio in January 

2014 .

Vice President Miller reported on the 

status of the Basic Agreement and Area 

Standards Agreement (ASA), both of 

which will expire July 31, 2015 .  As pre-

viously reported, preparations for these 

negotiations are ongoing .  In September, 

there will be a meeting of the West Coast 



Studio Locals in Los Angeles, and a con-

ference call of Studio Mechanics Locals 

and others working under the ASA .  The 

AMPTP has tentatively agreed to meet in 

April in order to negotiate for successor 

agreements . Quality of life issues and New 

Media productions are anticipated to be 

priorities in both of these negotiations .

 Issues arising under the Basic Agree-

ment were noted .  One studio in particu-

lar has taken a very aggressive approach 

in breaching long-standing provisions 

and is continuing to interpret the agree-

ment incorrectly and without regard for 

bargaining history, practice or the con-

tract itself .  Items such as travel and per 

diem, housing and idle days have all come 

under attack . 

Production under the Area Standards 

Agreement continues to grow throughout 

the U .S .  Policing the jurisdiction and or-

ganizing in classifications not previously 

covered by the contract continue to be 

challenging . In those jurisdictions where 

IATSE Locals represent the Locations De-

partment employees, agreements are ne-

gotiated that include this craft . In at least 

one jurisdiction, another organization has 

attempted to raid this classification, albeit 

unsuccessfully .  To protect IA jurisdiction, 

term agreements are negotiated and thus 

bar raiding by other organizations . 

The issue of crew safety remains at 

the forefront of the work in the  Depart-

ment . The Board was updated regarding 

the issues of long work days on the pro-

duction “Revolution” .   With the inter-

vention of President Loeb, the Interna-

tional was able to work with the studio to 

shorten work days, extend the number of 

days per episode and insure that housing 

and transportation were available to crew 

who felt they were unable to safely trans-

port themselves home after excessively 

long work days .  

In another fight to maintain a safe 

workplace it was reported that a low bud-

get producer in Texas called the Interna-

tional to complain that the crew, acting 

consistent with CSATF and NOAA guide-

lines, shut down the generator (for less 

than an hour) during a lightning storm .  

The electric crew made the decision based 

on the storm conditions and returned to 

work when the weather so warranted . It 

was noted that this producer was told, in 

no uncertain terms, that the IA fully and 

completely supported the actions of the 

crew in this regard . 

As previously reported, the Interna-

tional and Local 481 engaged in arbitra-

tion against NBC/Universal regarding the 

coverage of Coordinators under the Area 

Standards Agreement .  As reported to the 

Board, the IA prevailed in this arbitra-

tion .  The arbitrator ruled that the work 

determines coverage under the Agree-

ment, not the title given to the employee .  

NBC/Universal has refused to properly 

compensate the employee to whom back 

pay was awarded .  Therefore, the matter is 

scheduled for three more days of hearing 

in November to determine the appropri-

ate remedy .

The Department continues to orga-

nize and negotiate contracts for distribu-

tion via the Internet .  New Media produc-

tions are being done with benefits, terms 

and conditions that are appropriate for 

the budgets in which they are being pro-

duced .  New signatories do not have ac-

cess to the New Media side letters .  This 

subject will be addressed at the bargain-

ing table next year with the major studios .

Low Budget Theatrical productions, 

Commercials and Music Videos continue 

to provide work opportunities for mo-

tion picture technicians throughout the 

IA’s jurisdiction . 

It was reported to the Board that 13 

budget compliance audits were conduct-

ed for the IATSE by Nigro, Karlin and 

Segal .  All 13 productions were found to 

be in compliance .  At the time of this re-

port, 11 productions are being audited . 

Since the last report to the Board, 

15 new companies have signed the term 

agreement package . In addition to new 

term companies, the Department contin-

ues to pursue organizing opportunities 

in all areas of production . Key organiz-

ing wins recently have included Arstar 

Productions, “Richie Rich” for distribu-

tion on YouTube and “Aquarius” on NBC . 

“RuPaul’s Drag Race” was organized on 

July 25th after a one-day strike which led 

to three related productions being covered 

by an agreement that was the first of its 

kind for production company World of 

Wonder . More than a dozen productions 

have been organized since the San Antonio 

Board meeting, in addition to the single 

productions and new term agreements .

The Department has successfully rene-

gotiated agreements with AMPAS for the 

Academy Awards, Beachwood Services, 

and FinnMax Productions .  Negotiations 

are continuing with Fremantle Media . 

Christine Bond, 
former President 
of BECTu, was in 
attendance as a 

guest of the IATSE. 
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Vice President Lewis reported on the 

status on the Department in Canada . The 

Canadian office is distributing monthly 

production summaries as well as track-

ing all forms of production in Canada .  

This important step will allow the Cana-

dian office to better coordinate efforts to 

protect established jurisdiction .  In addi-

tion, Vice President Lewis reported on the 

first national meeting of motion picture 

production Locals in Canada .  This was 

held in Ottawa and Representatives Peter 

DaPrato and Julia Neville, as well as Vice 

Presidents Lewis and Miller participated . 

Vice Presidents Lewis and Miller also 

reported that a meeting was held in the 

New York Office with representatives of 

the Teamsters to discuss issues in Canada 

and other issues that are of common in-

terest to both organizations in the U .S .  

It was noted that agreements with 

HBO, Starz and Showtime Pay TV will ex-

pire at the end of 2014 . Recently, there have 

been a number of problems with HBO that 

may indicate a potentially difficult negoti-

ation . HBO has caused issues surrounding 

travel time, housing,  per diem, wage rates 

and other contract provisions .  This recent 

strategy seems indicative of a more aggres-

sive approach by HBO .  The  Department 

reported that it will be prepared to address 

these issues and others through the term of 

the agreement and during negotiating ses-

sions scheduled in the Fall .

Consistent with President Loeb’s in-

struction and vision, the  Motion Picture 

and Television Department representa-

tives have taken classes furthering their 

skills in areas such as Arbitration, Excel 

and Outlook classes, Cornell University 

courses in the Labor and Employment 

Law Program, and the Train the Trainer 

program sponsored by the IATSE Train-

ing Trust . 

IATSE TRADESHOw  
DEPARTmENT

International Vice President William 

E . Gearns, Jr ., International Trustee Faye 

Harper  and Representatives Mark Kira-

cofe, Don Gandolini and Barny Haines 

reported  on the status of the Tradeshow 

Department . 

It was reported that International Rep-

resentative Joanne Sanders was assigned 

to assist Local 48 with its contract nego-

tiations at the John S . Knight Convention 

Center in Akron, Ohio . The Local was suc-

cessful in securing an economic increase of 

10% over three years and the membership 

unanimously ratified the contract .

Also reported was that International 

Representative Brian Faulkner was as-

signed to assist Reno Local 363 in ne-

gotiations with two separate employers: 

Circus-Circus Casino in Reno, owned 

and operated by MGM, and Monteblu 

Resort and Casino in Lake Tahoe, owned 

and operated through a division of Tropi-

cana Entertainment .  The negotiations 

with MGM concluded in late May 2014, 

resulting in a 3-year agreement with 2% 

per year wage increases as well as a guar-

antee to maintain the employer’s health 

insurance system and the employer’s 

proposed improvements to paid time off .  

The employer at the Monteblu Casino has 

insisted on eliminating all health and wel-

fare coverage for all employees and insist-

ed on several other major givebacks from 

the Local . These negotiations are proving 

to be very difficult and are ongoing .

Representative Faulkner also assisted 

Albuquerque Local 423 to negotiate a  

four-year agreement with Convention 

Services of the Southwest that included 

expanded jurisdiction in the employer’s 

warehouse and first time contributions to 

the International’s Training Trust .

Vice President Gearns reported on 

the successful conclusion of two nego-

tiations in Florida .  He confirmed that 

Orlando Local 835 and GES reached a 

renewal agreement for the freight and 

warehouse workers which resulted in a 

five-year agreement with a wage-benefit 

package that averaged 3 .5% per year . 

He also confirmed that the Central and 

Northern Florida Locals have reached a 

five-year agreement with approximately 

60 Exhibitor Appointed Contractors 

which resulted in a wage-benefit package 

that averaged 2 .3% per year .

Reporting for the Tradeshow 
Department, from left to 
right, International Repre-
sentative Don Gandolini, 
International Vice President/
Director of Tradeshow De-
partment William E. Gearns, 
Jr., International Trustee C. 
Faye Harper, International 
Representatives Mark Kira-
cofe and Barny Haines.



Vice President Gearns also confirmed 

that he assisted Orlando  Local 631 with 

the negotiation of a one-year non-exclu-

sive agreement with Freeman Audio Visu-

al Services . Vice President Gearns advised 

that through the course of negotiations, 

Freeman agreed to add nine new local 

unions to the IATSE National Agreement . 

Vice President Gearns reported that 

meetings took place with GES regarding 

its newly formed Audio Visual Division . 

During these meetings, Vice President 

Gearns confirmed that IATSE proposed 

an international agreement covering the 

United States and Canada but that GES 

only agreed to do run-of-show agree-

ments with individual Locals until GES  

completes its restructuring, at which time 

they will resume discussions regarding 

entering into an international agreement .

International Trustee Faye Harper 

reported that negotiations between GES 

and Savannah  Local 320 for a first time 

agreement were nearing conclusion and 

that she hoped to have a contract final-

ized in the coming few weeks . 

 Representative Mark Kiracofe re-

ported on Hawaii Local 665’s negotiations 

with ATTCO . During these negotiations, 

ATTCO was purchased by a non-union 

company that withdrew recognition . Rep-

resentative Kiracofe also reported that Re-

naissance Management, an Exhibitor Ap-

pointed Contractor, has signed a collective 

bargaining agreement with Local 665 .

Representative Kiracofe then report-

ed that he helped negotiate first time col-

lective agreements between Motor Trend 

Auto Shows and Memphis Local 69 and 

Nashville Local 46 . He is in the process of 

negotiating new agreements between this 

same employer and Charlotte Local 322 

and Fresno Local 158 .

Representative Don Gandolini re-

ported on successful renewal agreements 

between Minneapolis Local 13 and Event 

Productions Inc . and Shepard Exposition 

Services Inc . The agreements run for five 

years with average increases of 3% in the 

wage-benefit package .

Representative Gandolini went on to 

report that the freight negotiations with 

Freeman Expositions with New Orleans 

Local 39 were moving very slowly and 

may result in a labor dispute if progress 

is not made soon .  He also advised that 

Local 39 had reached a five-year contract 

with Shepard Exposition Services with 

annual increases that average slightly 

more than 3% percent .

As a member of the Exhibition Ser-

vices and Contractors Association’s Labor 

Council Committee, Representative Gan-

dolini confirmed that he has been work-

ing on several initiatives along with other 

committee members . These include a 

customer service training program, a 

show management training program 

designed to educate show managers and 

associations about the benefits of why 

the industry is unionized . To this end, 

Representative Gandolini confirmed that 

Freeman Audio Visual Solutions agreed 

to share its customer service training pro-

gram with the IATSE so that IATSE can 

present it to as many Locals as possible . 

Representative Gandolini confirmed that 

“train-the-trainer” sessions were con-

ducted at corporate headquarters in Dal-

las, Texas which he attended along with 

Representatives Ben Adams, Mark Kira-

cofe and Joanne Sanders . Representative 

Gandolini concluded his portion of the 

report by confirming that Freeman AV 

management is very appreciative of the 

IATSE’s involvement and commitment .

Representative Barny Haines reported 

on tradeshow activity in Canada . London, 

Ontario Local 105 won a certification elec-

tion to represent the employees of Freeman 

Audio Visual Solutions – Canada . Nego-

tiations will begin soon for an agreement 

covering the employees in the bargaining 

unit .  Winnipeg Local 63 has negotiated a 

6% increase in wages in its agreement with 

Central Display . Local 63 has also been 

providing technicians to Freeman Audio 

Visual Solutions – Canada . 

Representative Haines also reported 

that Calgary Local 212 recently signed 

Pacific Northwest Projects Corporation 

to the Local’s area standards agreement 

covering display work and construction 

for the Chinook Centre .

President Loeb congratulated the 

Trade Show Department for its recent 

successes and in particular its successes 

in recent collective bargaining agreement 

negotiations .  He also noted the trend of 

national and international agreements 

with key A/V players like Freeman, GES 

and others present a tremendous avenue 

of growth for the IATSE . President Loeb 

went on to state that success in this re-

gard will necessitate a continued focus on 

making sure IATSE members are proper-

ly trained so they are able to perform this 

type of work . 

IATSE COmmUNICATIONS 
DEPARTmENT

Communications Director Emily Tao 

presented an update of the  Department’s 

activities since the last board meeting in 

San Antonio in January 2014, specifically 

covering the status of the International’s 

multiple communications networks, col-

laborations with other Departments and 

affiliates, and regular activities of the De-

partment .
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IATSE Website

Along with maintaining the Interna-

tional’s website with news, events, and 

member photos, the Department moni-

tors the website’s underlying support 

such as hosting and system upgrades . The 

website functions as a resource for our 

members as well as informing new mem-

bers, or people who want to attain mem-

bership, about how the IATSE is struc-

tured .  With help from the Department 

Directors, a page for the IATSE Depart-

ments was added to the website describ-

ing the roles and responsibilities of each 

Department . 

Social Media

The IATSE’s social media networks 

continue to grow in both followers and 

reach . With Communications Coordi-

nator Molly Katchpole’s assistance, the 

Department has increased the posting of 

Facebook content which leads to more 

post visibility .   As of this report, the IATSE 

Facebook account has 13,200 Likes, and 

the Twitter account has 5,800 followers . 

It was noted that President Loeb is on 

Twitter at @MatthewLoeb and has more 

than 1,000 followers . Since Twitter better 

serves personalities instead of organiza-

tions or brands, his account is growing at 

a much faster rate .

IATSE Email Program

Since its last report to the Board in 

January, the Communications Depart-

ment staff has familiarized themselves 

with the IATSE email system . Director 

Tao has finalized a redesign of the IATSE 

template which was implemented in 

June . This template better accommodates 

mobile screens, as statistics showed that 

many IATSE emails are opened on mobile 

devices, and is the same design style as the 

rest of the International’s materials . The 

Department thanks Assistant to the Edi-

tor MaryAnn Kelly with helping start the 

design process .

With the assistance of IT Administra-

tor Jimmy Rainey, the Department has 

been exploring how to make email plat-

forms more effective in allowing mem-

bers to perform email activism, includ-

ing political action and campaigns .   The 

Communications Department is explor-

ing how these internal statistics can be 

useful for the other IATSE Departments 

or campaigns .

Official Bulletin

Director Tao assisted General Sec-

retary-Treasurer Wood and Assistant to 

the Editor MaryAnn Kelly in providing 

content and design ideas for the Bulletin, 

including input on the redesign and addi-

tion of new content such as the Activists 

Corner which features an IATSE member 

who is active in their community or po-

litically . Director Tao continues to work 

with Ms . Kelly on content ideas, photos, 

and stories, and to identify which content 

may be better suited for print or digital 

publication .

Director Tao continues to write Bul-

letin articles on the work of rank-and-file 

members .

Member Photos: “Super Bowl Boulevard”

Super Bowl XLVIII took place this 

year in February in New Jersey, with re-

lated events in New York and New Jersey . 

With the help of Broadcast Director San-

dra England, Director Tao and Local 600 

photographer Sarah Shatz photographed 

IATSE members working at the “Super 

Bowl Boulevard” in New York City’s 

Times Square . These photos were used in 

the most recent issue of the Bulletin, as 

well as in IA social media and in an AFL-

CIO blog post .

Director Tao thanked Director Eng-

land as well as Local 600’s Bruce Doer-

ing and Chaim Kantor  for arranging the 

photography session . The Department 

continues to identify future opportu-

nities where IATSE members working 

high-profile events can be documented .

PR News Digital Summit

On February 4-5, 2014, Director Tao 

attended the PR News Writing Boot Camp 

and Digital PR Summit in San Francisco 

with International Representative Joanne 

Sanders and Communications Outreach 

Coordinator Molly Katchpole .

Aimed at PR professionals in brand 

management, the summit covered a wide 

range of communications strategies in-

cluding press release writing, journal-

ism, public relations, news pitches, social 

media, and statistics . 

The Writing Boot Camp session 

focused on business relationships with 

journalists, media, and bloggers, as well 

as different styles of writing for public 

relations channels . A social media for 

PR panel gave helpful ideas to better 

engage audiences, including surveying 

what platforms audiences use to bring 

the message to them . The Digital PR 

Summit emphasized social media tac-

tics and the importance of analytics, 

an area where the Communications 

Department has recently become more 

involved . The Department was able to 

apply its newly learned skills immedi-

ately .

Work With Education and Training 
Department

Director Tao and Coordinator Katch-

pole work closely with the Education and 

Training Department to spread awareness 

of education opportunities to members . 

Content is published weekly to publicize 



course opportunities and photos from 

successful training events . The Commu-

nications Department collaborates with 

IATSE Training Trust Director Liz Cam-

pos to promote courses and training .

Director Tao attended two “Hidden 

Career Path Day” events on behalf of the 

IA, held in partnership with the Educa-

tion and Training Department and the 

Roundabout Theatre . She also assisted in 

the initial planning of the IATSE Officer 

Institute’s communications curriculum .

Netroots Nation 2014

Outreach Coordinator Molly Katch-

pole attended Netroots Nation from July 

17-19 in Detroit, Michigan . Netroots is 

an annual gathering of thousands of po-

litical activists, labor union workers, and 

issue advocates with the goal of learning 

from one another through trainings, pan-

els, and discussions . This year was their 

9th annual conference, drawing about 

3,000 attendees .  Netroots offers a diverse 

array of programming, and Coordina-

tor Katchpole attended Google Analytics 

training geared for non-profits . She also 

attended political panels that related to 

IATSE-PAC issues, including voter pro-

tection and voters rights and made con-

nections with other labor union staffers 

to promote the “Save the Met” campaign . 

She also met members of Local 38 who 

worked the Conference and highlighted 

their contributions to Netroots on social 

media .

Coordinator Katchpole was an ideal 

candidate to send to a progressive, digital-

focused Conference like Netroots as she 

came to the IATSE with a reputation as 

an activist and organizer .

Social Media Toolkit:  Feedback

When the Department last appeared 

before the Board, the IATSE Social Media 

Toolkit and Netiquette Guide had just 

been rolled out and has since received 

positive feedback .

Tanya Tarr, Director of Political and 

Legislative Mobilization for the Texas 

American Federation of Teachers, in-

formed the Department that she was 

using the IATSE’s guide to train AFT 

members in Texas . Tarr said,

“For me, I tend to like field manuals 

and tactics . I think you did an excellent job 

of presenting a very event-based [guide] 

-- it was all very applied and straightfor-

ward . The case studies are great . I know at 

least for our members, probably yours too 

-- shorter and more condensed is always 

preferable . Our members find the Do’s/ 

Don’ts tables to be particularly helpful as 

well . This really is an outstanding piece of 

work .”

The Communications Department 

is pleased that the Social Media Guide is 

helping  members of the IATSE and be-

yond . A follow up portion for the guide is 

in the works .

AFL-CIO Hashtag Webinar

Director Tao was pleased to report 

that the IATSE is now one of the col-

laborators on the AFL-CIO’s #1udigi-

tal training series used by many union 

members to improve their digital skills . 

In late May, the digital team at the AFL-

CIO invited the Communications De-

partment to develop and teach a begin-

ner Twitter hashtag training for their 

digital tool series, which was broadcast 

as a webinar and made available online 

afterward . 

The Department worked on a script 

and PowerPoint presentation for the we-

binar and advertised the invitation to our 

members via email and social media . Co-

ordinator Katchpole led the training dur-

ing the live webinar . Out of a total of 86 

webinar attendees, 50 were IATSE mem-

bers . Director Tao expressed thanks to 

IATSE members that participated, which 

was a mix of rank-and-file members, 

local union officers, International Repre-

sentatives and Vice Presidents .

 Department Daily Tasks

The Communications Department 

works with many local unions and In-

ternational Representatives for photos, 

stories, and other content ideas . Direc-

tor Tao and Coordinator Katchpole, who 

has prior work experience at a PAC, has 

started compiling content as the 2014 

mid-term elections come up, working 

with Assistant to the President Deborah 

Reid and Vice President Walter Cahill on 

political activities . 

The Communications Department 

has been heavily involved with the “Save 

the Met” Opera campaign, working close-

ly with the public relations firms Tricom 

Associates and PR WRKS and Assistant 

Director of the Stagecraft Department Joe 

Hartnett, to maintain digital communi-

cations, write, edit, and produce content, 

and reaching out to affiliates to promote 

the campaign .

Director Tao continues to assist with 

the PAC-12 Networks campaign where 

necessary, publicizing articles and coordi-

nating messaging .

The Department also works with af-

filiate organizations to publicize various 

causes, including Union Plus and The Ac-

tors Fund . The Department, along with 

the Young Workers Committee, is also 

working hard on the 2014 IATSE Young 

Workers Conference, which is taking 

place in Portland, Oregon this year, from 

October 2-4 .

Director Tao thanked the Department 
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Directors and International Representa-

tives for their constant aid with content 

and acting as a sounding board for new 

ideas .  As usual, Director Tao also expressed 

thanks to all local unions and members 

who actively share ideas and submit con-

tent . Photographers from multiple Locals 

offer their photographs of members on 

the job, which is very generous and better 

reaches the general public who know little 

about unions and the IATSE . 

Director Tao also expressed her deep 

appreciation to President Loeb for invest-

ing in the growth of the Communications 

Department and for giving the Depart-

ment the opportunity to advance, try new 

projects, and strengthen the Union .

President Loeb noted the comprehen-

sive nature of the report .  He stated that 

the information that is disseminated is 

important and a useful cultural organiz-

ing tool .  He further noted that because of 

the activities of the Communications De-

partment, the International is recognized 

by other labor organizations for what we 

are doing .  He observed that there is no 

activism without communications .  This 

Department supplements the work of 

all other Departments .  He commended 

Outreach Coordinator Katchpole for a 

great job, and also commented that Di-

rector Tao has created a robust, sophisti-

cated communications program .

IATSE EDUCATION AND 
TRAINING DEPARTmENT

Education and Training Director Pa-

tricia White, Assistant Director  Robyn 

Cavanagh, International Representative 

Ben Adams, and ICAP Chairman Alan 

Rowe reported on the recent activities of 

the Department which continues to focus 

on  three primary areas--Union Skills 

Training, Craft Skills and Safety Training, 

and Outreach to College and High School 

Students .

Student Outreach

Outreach to university students con-

tinues with Representative Adams avail-

able to give  presentations that explain 

who we are and what we do .  This pre-

sentation was delivered in March 2014 at 

the USITT Convention in Fort Worth, TX 

where Locals USA829 and 764 also pre-

sented panels .  The IATSE’s relationship 

with the educational  coordinators of the 

USITT Convention is growing, and the 

Department will continue to explore the 

panel opportunities to speak directly to 

students and teachers .

In New York City, programs that are 

held in collaboration with Roundabout 

Theatres are wildly popular, and none 

more so than the “Hidden Career Path” 

days that are presented three times each 

year .  As reported at the last Board meet-

ing in San Antonio, the Department also 

held a “Wardrobe Day”  in December 

2013 .  In the Spring of this year two ad-

ditional days were held for students in-

terested in stagehand work and electrics .   

Additionally, local union members who 

volunteer are sent into schools and par-

ticipated in Bronx Theatre High School 

Career Day and Repertory Company 

High School for Theatre Arts College Day 

that was held this past Spring

The Department expressed its appre-

ciation to Vice President Tony DePaulo 

and Communications Director Emily 

Tao with the scheduling these programs 

and coordinating with the local unions 

to recruit speakers .  It was noted with 

thanks that Local One’s Paul Dean Jr ., 

Local 798 Broadway Representative An-

gela Johnson, and Local 764’s Secretary-

Treasurer Shannon Koger also provided 

assistance in these efforts . The biggest 

thanks, however, goes to the many mem-

ber-volunteer speakers who gave their 

time and expertise to make the programs 

successful .

The Department will continue this 

program during the 2014-2015 school 

year with the addition of two more “Hid-

den Career Path” days, one in Sound and 

one in Hair and Makeup .

Craft Skills and Safety Training

IATSE Training Trust Fund

The IATSE Training Trust Fund was 

created to facilitate and support training 

International officers, representatives and local union members in attendance at the Educa-
tion Session.



for IATSE members and those working 

in crafts represented by the IATSE . The 

Fund targets programs and courses that 

will fulfill the needs of individuals in the 

entertainment industry employed under 

IATSE agreements to develop new skills 

or improve existing skills, always with a 

mind toward new and improved technol-

ogies and the safest way to perform work 

in the traditional crafts and classifications 

of the IATSE .

Since its beginning in June 2011, the 

IATSE Entertainment and Exhibition In-

dustries Training Trust Fund has record-

ed over 1,000 signatory employers and 

reached more than 1,600 IATSE workers 

with a combined total of 18,000+ train-

ing hours .

The Fund carries out its mission by 

sponsoring courses and/or programs for 

local unions and members, or by providing 

financial support for trainings developed 

by Locals themselves . Program Direc-

tor Liz Campos along with staff member 

Daneen Rackee, based in the IATSE West 

Coast Office, work tirelessly in partnership 

with the Fund’s Trustees, ICAP members 

and Education Department staff to grow 

and strengthen the Fund .  

This past year, the focus has been on 

taking the OSHA 10/ Entertainment Safe-

ty Tour across the United States . Training 

has been presented in Charlotte, Kansas 

City, Fresno, Pittsburgh, Austin, and At-

lanta with upcoming trainings planned 

for Baltimore, Scranton, Ft . Lauderdale, 

and Richmond . 

 Other examples of the work of the 

Training Trust Fund include:

4 A “Wardrobe Continuity” workshop 

held in Cincinnati in March which 

was very well received by members of 

Local 209 (State of Ohio) . 

4 A forklift lift certification course put 

together by Local 200 (Allentown, 

PA .) was sponsored by the TTF .  This 

course resulted in twelve IA members 

receiving their certification .

4 Local 210 (Edmonton AB) also orga-

nized a forklift certification course for 

workers at the Encana Event Center 

in Dawson Creek .

4 The Fund supported an OSHA 10 

course organized by and for Local 470 

(Oshkosh, WI) .

4 The Fund also sponsored a two-day 

Rigging course for Local 442 (Santa 

Barbara, CA) at the end of March .

On July 7 and 8, the Fund began its 

newest program when selected trainers, 

members of the ICAP, IATSE Educa-

tion Department staff and TTF trustees 

attended the pilot session of a “Train-

the-Trainer” course .  Dr . Mark Johnson, 

Professor of Technology and Workforce 

Learning at Pittsburg State University in 

Pittsburg, Kansas, taught a program de-

signed to help subject matter experts learn 

how to teach what they know to others 

in the most effective way possible .  When 

this program is fully developed it will be 

offered around North America to local 

unions who utilize their own expert mem-

bers as trainers .  Those individuals will be 

able to learn teaching techniques and pre-

sentation guidelines to make their courses 

effective .  The first such Train-the-Trainer 

session is planned for the Spring of 2015 

and will be announced in the Official Bul-

letin and on the IATSE and TTF websites .

As plans are made for 2015, another 

goal for the Fund will be to develop cus-

tomized OSHA 30 modules and craft 

training with written curricula for a 

whole variety of work situations and 

crafts within the IATSE .  This is the most 

ambitious project that has been under-

taken since the establishment of the Fund 

three years ago . The Board will be updat-

ed on this project as it moves forward . 

Other ongoing initiatives of the 

Training Trust Fund include:

4 Providing reimbursement to employ-

ees who obtain pre-approved certifi-

cations or  re-certifications .  As 

of July 31, 2014 the International has 

reimbursed 173 individuals for 188 

ETCP and InfoComm CTS Exam 

Certification Fees .

4 Continuing to develop internal poli-

cies and procedures to ensure best 

practices in  Fund administration .

4 Providing technical assistance to sup-

port training and instructor contacts 

to local unions, and continuing to 

expand the Department’s database of 

trainers .

4 Actively reaching out to develop more 

Canadian training resources .

InfoComm/Audio Visual Training

In January 2014, it was reported to the 

Board that the IATSE Training Trust Fund 

had assumed responsibility for expenses 

and class schedules through  the IA’s part-

nership with InfoComm . Representative 

Adams has continued his work relating to 

local unions and the IATSE/InfoComm 

partnership .  All IATSE members are eli-

gible to become members of InfoComm 

at no expense to them, and as InfoComm 

members they may take a variety of free 

and discounted courses online and in per-

son . At the time of this report, it was noted 

that just over  1749 people have registered 

in the partnership and more are expected 

to sign on in the future . 

The popular CTS Exam Prepara-

tion training is available to our Locals 

and members, and it was noted that one 
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such training, held in Philadelphia, was 

co-sponsored by the Training Trust Fund 

and Local 8 .

In connection with the Interna-

tional’s partnership with InfoComm, a 

new course specifically developed for the 

IATSE will be offered on “Audio Visual 

Essentials for Stagehands” . As reported 

to the Board in January,  a successful test 

training for this class was held in Decem-

ber 2013 in Detroit, and upon conclusion, 

several debrief sessions were held by a 

working group to discuss how to improve 

the class and increase the number of ac-

tive class participants .  

The Department also worked with 

InfoComm staff to revise the program’s 

online courses to better serve the needs of 

the IATSE audience .  These specially tai-

lored IATSE versions of the online classes 

are now available only to those persons 

enrolled in this program .  AV Essentials 

students must take one introductory class 

before attending the hands-on session 

and must then complete three more with-

in six months after attending the hands-

on classes in order to receive a certificate 

of completion .

This AV Essentials class has truly been 

developed for IATSE members and speaks 

volumes in terms of the InfoComm’s 

commitment to this program . Recently, a 

second AV Essentials class was held with 

Local 500 in Ft . Lauderdaleand was very 

successful .  It is likely that Local 500 will 

test an AV Train-the-Trainer project, that 

will be developed so that local unions 

can conduct their own AV training .  The 

Board will continue to receive updates as 

this new phase of our Audio-Visual train-

ing project moves forward .

At the end of February and again in 

April, Director White and Representative 

Adams travelled to InfoComm Head-

quarters in Fairfax, VA and among other 

issues, discussed marketing the benefits 

of the IATSE/InfoComm partnership in 

their communications with InfoComm 

members .  As a result of those meetings 

InfoComm has actively recruited stories 

for its internal press releases and social 

media that feature the IATSE .

It was also reported that InfoComm 

is now marketing its association with the 

IATSE in a major way through their web-

site and email newsletters .  The Education 

Department is assisting them in these ef-

forts by sending email blasts to members 

regarding the annual InfoComm show 

and other upcoming events . Mandy Beck-

ner, Education Director at InfoComm 

and Representative Adams reported on 

these initiatives at the Stage Caucus held 

just prior to this Board meeting on Sun-

day, August 3rd

One of the areas that is being stressed 

in AV Essentials is hospitality and client 

relations .  Training Trust Fund Employer 

Trustee Paul Fletcher from Freeman AV 

graciously offered to conduct a Train-

the-Trainer for IA staff so that such a pre-

sentation could be conducted by IATSE 

representatives . Representatives Sanders, 

Kiracofe, Gandolini and Adams attended 

this session in July and also participated 

in a WebEx class through Freeman that 

taught how to facilitate more interactive 

classes . This material can now be pre-

sented  as a stand-alone course .  Any local 

union that wishes to request this 90-min-

ute class on customer service for its work-

ers should contact Representative Ben 

Adams, the Training Trust Fund, or any 

IATSE Representative and delivery of the 

course can be facilitated .  Likewise, Free-

man AV has also publicized the Train-the-

Trainer Customer Service project men-

tioned earlier in this report .  Getting the 

word out that IA members offer added 

value to employers is very important and 

the Education Department plans to pur-

sue and expand on this work .  

IATSE Craft Advancement  
Program (ICAP) 

The members of the ICAP are Joe Al-

dridge (Local 720), Paul Dean, Jr (Local 

One), Kent Jorgensen (Local 80), Eddie 

Raymond (Local 16), Sheila Pruden 

(Local 873), and Chairman Alan Rowe 

(Local 728) .

Since the General Executive Board 

meeting in January, the ICAP has been 

meeting objectives in three areas of con-

centration:  1) Assisting and Advising the 

IATSE Training Trust; 2) the OSHA Alli-

ance; and 3) Standards Writing .

ICAP members serve as instructors 

in the OSHA 10 courses sponsored by 

the TTF . A majority of the work that the 

ICAP is doing is in collaboration with the 

IATSE Training Trust .  The ICAP mem-

bers also aided and advised on design-

ing the AV Essentials Course which was 

developed in collaboration with Brother 

Dan’l Cook, President of Local 720, In-

ternational Representative Adams, and 

InfoComm .

It was reported that the IATSE/

USITT/OSHA Alliance is steadily moving 

forward .  On a conference call with three 

OSHA representatives, members of the 

ICAP quickly and satisfactorily addressed 

the concerns of the OSHA representatives 

regarding safety in the entertainment 

industry by highlighting the impressive 

work of the IATSE Training Trust . 

The OSHA Alliance is tasked with 

raising awareness of safety standards for 

workers and employers, providing guid-



ance to OSHA inspectors as to  current 

safe practices that vary from more tradi-

tional industries, and an overall under-

standing of how the industry works . At 

the 2015 USITT Conference in Cincinna-

ti next Spring, members of the ICAP will 

be presenting an Entertainment Industry 

OSHA 10 class as part of the OSHA Al-

liance .

ICAP currently places a good deal 

of focus in the area of standards writing . 

Representation in organizations such as 

the National Fire Protection Association 

(NFPA) and PLASA is extremely im-

portant as the corporate safety culture 

shifts away from skilled personnel and 

relies more on rules, regulations, and flow 

charts to establish a safe working environ-

ment . Unchecked, this trend makes the 

worker less important than the engineer-

ing and process . Not only does this weak-

en our position at the bargaining table, it 

ultimately creates a less safe work envi-

ronment . This is widespread throughout 

the United States and Canada and the 

entertainment industry is not immune to 

this trend .  The IATSE through ICAP is 

addressing this issue .

Recently, the IATSE was represented 

on four panels and events at national 

conventions . At the annual National Fire 

Protection Association convention in 

Las Vegas, Brothers Eddie Kramer (Local 

One), John Lacy (Local 16), and Alan 

Rowe (Local 728) presented a panel on 

Portable Power Distribution Systems in 

the Entertainment Industry . At the In-

foComm convention a few weeks later, 

Brother Joshua Hutchings (Local 600) 

presented an excellent showcase of our 

work with X-Factor: Media and Display 

Technology in Live Event Television . On 

the tradeshow floor, the IATSE was a 

host in the Safety Pavilion with Brothers 

Kent Jorgensen (Local 80) and Alan Rowe 

(Local 728) giving presentations on Rig-

ging Safety/High Angle Rescue and Elec-

trical Safety/Eliminating Ground Loops .

ETCP Certification Program

Comprehensive information about 

this program may be found on the ETCP 

website at   http://etcp .plasa .org/ . Cur-

rently 53% of all ETCP certificates are 

held by IATSE members . As noted earlier, 

members can be reimbursed for certifica-

tion fees through the Training Trust Fund .  

The Training Trust Fund, the ICAP, and 

the Union all stand ready to assist local 

unions in finding appropriate training for 

their riggers and electricians, and they are 

encouraged to do so .

Union Skills Training

Education Sessions at the General 
Executive Board meeting

On Wednesday, August 6th an Educa-

tion session for Local Union representa-

tives was held in Seattle .   The focus of 

this session was  the pillar of Activism 

which, for the most part, has been the 

most difficult of the four pillars for mem-

bers and local union leaders to embrace 

and integrate into their work .  The ses-

sion featured both general discussion and 

small-group brainstorming, facilitated by 

IATSE Vice Presidents, Department Di-

rectors, and other key staff .  IATSE staff 

then attended a separate session on the 

same topic, immediately following the 

workshop for Local leaders .

2014 District Conventions Education 
Sessions 

The Education Department returned 

to a regular schedule of Union Skills 

Education at the District Conventions 

with the most popular training to date, 

a course entitled, “Labor Law: The Duty 

to Bargain” . Labor Law was one of the 

topics most requested in the survey that 

delegates took at their 2011 District Con-

ventions and Local leaders at all levels of 

experience—from beginner to advanced 

have reported that this training, taught 

by instructors from the University of 

Arkansas Labor Education team, is use-

ful to them and to their local unions . All 

of the Districts have now participated in 

the course, except District 6 which will 

hold its convention in September, and, 

Districts 11 and 12 in Canada which will 

participate in a special Canadian educa-

tion program–the Canadian IATSE Road 

Show .

IATSE Officer Institute 

In May 2014 the latest initiative of the 

Education and Training Department was 

launched – the IATSE Officer Institute . 

The one-week program is a course for 

local union leaders to sharpen the skills 

they need to effectively run their local 

unions and is part of a plan to strengthen 

the entire IA from the bottom up .  Thir-

ty-nine local union officers, from twenty-

nine different Locals attended the train-

ing hosted in Philadelphia by Local 8 .

The course focuses on the knowl-

edge needed  to be effective leaders in 

areas such as Labor History, Labor Law, 

Strategic Planning, Organizing, Con-

tract Administration, Bargaining, Record 

keeping, Communications, How to Run 

Meetings, Activism, Time Management, 

and Resources available to IATSE local 

unions through the Training Trust Fund 

and the International .

In order to help make this training as 

useful and relevant as possible, input from 

every corner of the Alliance was solicited .  

All of the Department Directors collabo-
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rated on the curricula and exercises .  At 

the January 2014 training in San Antonio, 

led by the General Executive Board mem-

bers, Local representatives were consulted 

about the proposed subjects of study, lo-

gistics, and goals for the program .  Finally, 

from April 21-24 President Loeb himself, 

along with the IATSE Vice Presidents, of-

ficers, representatives and other key staff 

members participated in this training as 

the inaugural students . Attendees were 

able to work on refining their own core 

competencies and at the same time assist 

with the development of the program .  

Our instructors and advisors are from 

leading educational institutions such as 

Cornell and the University of Arkansas 

as well as lawyers and accountants who 

work with the IATSE .  Added to this were 

some truly expert hosts–the leadership 

and membership of Local 8, headed by 

Vice President Michael Barnes and Local 

8 Vice President Anthony Tortorice .  

Students who have attended the Of-

ficers Training Institute continue to con-

tact the Department and advise that the 

training has changed them as leaders and 

helped their local unions, as they use and 

share what they learned .  Following the 

Philadelphia session, a special website was 

created for program graduates only, as an 

electronic notebook, with all of the class 

materials . Students can refer to it as they 

move ahead .  International Representa-

tive Chris “Radar” Bateman worked with 

Assistant Director Robyn Cavanagh on 

that project . 

The next session of the course to be 

held on October 6-10 in Chicago is al-

ready sold out, and the following session 

scheduled for October 20-24 in Los An-

geles, is filling quickly .  There is a limit to 

two participants from each Local at each 

section, unless the class is in your home 

town, in which case a local union may 

send three leaders . During the week of 

November 17-21 the first Canadian Of-

ficer Institute will be held in Calgary, and 

for that course Canadian Locals may each 

send up to three representatives .  

Planning has also begun for the 2015 

Officer Institute, for courses to be held 

in New York, Toronto, Atlanta and New 

Orleans, and other cities to follow .  Dates 

will be announced soon . Any local union 

interested in hosting the IATSE Officer 

Institute in their office or training facility 

should contact Assistant Director Robyn 

Cavanagh at the General Office for details .

The Labor Education Assistance  
Program (LEAP)

This program continues to be very 

popular and provides reimbursement of 

expenses to officers, officials, trustees, and 

executive board members of local unions 

who enroll in one labor studies course per 

year .  Information about LEAP is on the 

IATSE website .  It was noted that more 

and more local union officers are contact-

ing the General Office with questions re-

garding courses, and asking how to locate 

a class that is right for them .

As of July 31, 2014 LEAP spending 

for 2014  is $6,115 .35 in Canada, and 

$24,934 .73 in the United States .  Total 

program spending to date (since Septem-

ber 2009) is $53,969 .07 in Canada, and 

$130,425 .84 in the U .S . for a grand total 

of $184,394 .91 .

It was reported that there has recently 

been some very good news on the leader-

ship training scene . In response to repeat-

ed requests from many affiliated unions, 

including the IATSE, the AFL-CIO has 

agreed to continue to offer the Bonnie 

Ladin Union Skills (BLUS) Training Pro-

gram (once part of the National Labor 

College), teaching continuing education 

classes for union leaders, staff, and activ-

ists . Most are week-long intensive courses 

which combine in-class instruction with 

discussions of real-life experiences shared 

by a diverse group of students . For the 

Fall 2014 semester, classes will be offered 

in Contract Negotiations, Arbitration, 

Organizing, and Secretary-Treasurers’ 

training in both QuickBooks and Fidu-

ciary Responsibility .  More information 

may be found on both the IATSE and the 

AFL-CIO websites .

IATSE Roadshow 

Since the mid-Winter Board meet-

ing in January of this year, the IATSE 

Road Show presentation “Why Unions 

Still Matter” has been seen in New York, 

Cleveland, Detroit, and Indianapolis . To 

date, about 1,000 people have seen the 

show, which is presented to help rank-

and-file members understand the strong 

connection between unions, a healthy 

middle class and strong economy . Local 

unions that are interested in bringing 

the Road Show to their city should con-

tact International Representative Joel 

Youngerman . 

IATSE BROADCAST  
DEPARTmENT

Broadcast Department Director San-

dra England along with International 

Representatives Fran O’Hern, Steve Bel-

sky and John Culleeny presented the re-

port for the Department .  Since the last 

Board meeting the Department has been 

very active negotiating successor agree-

ments for Regional Sports Networks and 

Crewing Contractors in Arizona, Min-

nesota, Washington, Oregon, Los Ange-

les, San Diego, Washington D .C . and San 

Francisco .



The Department has concluded ne-

gotiations for twelve agreements that 

have been ratified by the effected mem-

berships .  The agreements all include an-

nual increases in pay and benefits, along 

with improvements in working condi-

tions and staffing guarantees .

The Department is still in the process 

of concluding five more successor agree-

ments .  Negotiations for these agreements 

are either very close to conclusion, or have 

been concluded and awaiting  ratification 

by the members .  Negotiations are about 

to begin with Local 100 in New York for 

all crewing contractors .

It was also reported that the Depart-

ment has been in negotiations over the 

last year to obtain a contract for employ-

ees working tournament play for The 

Golf Channel .  Many of the issues have 

been resolved, but the proposals that re-

main open all have an economic impact .  

The resolve of the employees to obtain a 

fair agreement remains strong and com-

mitted .  It is hoped that all issues will be 

resolved and an agreement reached and 

presented to the unit for ratification in 

the near term .

In addition, the Broadcast Depart-

ment has several viable organizing drives 

running at this time .  Attempts will con-

tinue to bring the entire freelance daily 

hire community together to establish 

fair wages, good benefits, and reasonable 

working conditions to all technicians 

working in our industry whether for re-

gional or national employers .

President Loeb commended the De-

partment for organizing the Big Ten 

Network .  He noted that a lot of work is 

being done by the four people who com-

prise the Department .  He expressed his 

encouragement that the local unions are 

representing and protecting the techni-

cians in their jurisdiction .

President Loeb reiterated that the 

International represents and cares about 

freelance technicians .  He complimented 

the Department for their tireless work 

and dedication to broadcast technicians .

IATSE CANADIAN AFFAIRS

International Vice President  John 

Lewis, International Vice President Da-

mian Petti, CLC Delegate Kelly Moon, As-

sistant to the President Sean McGuire, In-

ternational Representatives Barny Haines, 

Julia Neville and Peter DaPrato,  Cana-

dian Office Operations Manager Krista 

Hurdon, Canadian  Counsel Ernie Schir-

ru,  Local 461 President Tony Blaschuk 

and  Local 210 Representative Tara Gale 

reported to the General Executive Board 

on Canadian matters since the last Gen-

eral Executive Board meeting in San An-

tonio (not covered in separate reports) . 

Local 56, Montreal – Stage 

 Local 56 has had a very busy year .  In 

2011, the Local successfully certified the 

stagehands working for the City of Cha-

teauguay, a suburb of Montreal, which 

includes two municipal theatres: the 400-

seat Pavillion de l’île and the Centre Cul-

turel Georges-Vanier . After almost two 

years of complex and difficult negotia-

tions (as well as the tragic passing of Mar-

cel Duquette, the President of Local 56), 

the Local was able to secure a first agree-

ment that gives it jurisdiction over not 

just the two theatres, but all other theatri-

cal events such as music festivals held in 

public spaces throughout the City .

Shortly after that success, Local 56 

launched an organizing campaign for 

stagehands working at Théâtre du Vieux-

Terrebonne in Montreal .  TVT is one of 

the largest multi-disciplinary presenters in 

Quebec and boasts two separate theatres: 

the 656-seat Salle Desjardins and the 110-

seat Salle du Moulinet . The International 

supported Local 56 by way of financial as-

sistance from the Defence Fund which al-

lowed the Local to hire an organizer . Local 

56 filed for certification which was sub-

sequently granted by the Quebec Labour 

Board . Local 56 is now in the process of 

preparing to bargain for a first agreement .  

In April of 2014, the Local  filed for 

certification for the employees of Les Bal-

lets Jazz de Montréal . The certification 

covers the touring crew which consists of 

five technicians . The employer contested 

the certification for two reasons .  First, 

that the touring staff were all indepen-

dent contractors and second, that if the 
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Labour Board deemed the workers to be 

employees, they would be the employees 

of the venues where the company per-

forms and not employees of the company 

itself . Local 56 was able to produce ample 

jurisprudence at the Labour Board hear-

ing and through conciliatory discussions, 

the employer dropped its contestation . 

The Local was awarded bargaining rights 

on June 3, 2014 .

Local 63, Winnipeg – Mixed   

With the assistance of the Interna-

tional Local 63 has successfully addressed 

challenges to its bargaining rights at Stage 

Lite Manitoba and Q One .  

In 2002, Local 63 certified Stage Lite 

Manitoba, a full service lighting and 

sound company . The Local has had an 

agreement with the company ever since .  

In early 2014, Torch Holding Inc . finalized 

its purchase of Stage Lite Manitoba .  With 

assistance from  Representative  Haines, 

Local 63 was able to secure an agree-

ment with Torch Holding Inc . to assume 

the contractual obligations the Local had 

with Stage Lite Manitoba . This avoided a 

potentially drawn out successorship ap-

plication at the Manitoba Labour Board .

In a similar situation, Representative 

Haines was able to secure Local 63’s bar-

gaining rights and collective agreement 

with Q One, a full service lighting shop 

in Winnipeg, following its receivership 

and transfer to Q One Production Tech-

nologies Inc . After a series of proposals 

and counterproposals, Q One Production 

Technologies Inc . and Local 63 agreed to 

the terms of a first collective agreement, 

similar to the previous agreement with 

the predecessor company . Again, this 

avoided a potentially drawn out succes-

sorship application at the Manitoba La-

bour Board . 

Local 118, Vancouver – Stage   

Representative Julia Neville has been 

working on a number of assignments 

with Local 118 which recently elected a 

new President as well as four other new 

executive board officers .  Local 118 re-

cently negotiated a one-year extension 

to its agreement with TUTS (aka Theatre 

Under the Stars), a non-profit outdoor 

theatre company operating out of Stanley 

Park’s Malkin Bowl .  Highlights of this 

agreement include a wage increase of 5%, 

retroactive to January 1, 2014 .  

The International is currently assist-

ing Local 118 in bargaining with Live 

Nation, CULTCH and the Vancouver 

Symphony Orchestra .  The CULTCH 

negotiations, which were just recently 

completed, consisted of two agreements - 

front- of- house and stagehands . 

Local 129, Hamilton/Brantford – Stage 

The International has been assisting 

Locals B-173 and Local 129 to ensure 

maintenance of its bargaining rights and 

collective agreements following the City 

of Hamilton’s transfer of management 

responsibilities in 2013 for three IATSE 

venues formerly managed by a City run 

municipal corporation HECFI .

Copps Coliseum and Hamilton The-

atre Place are now managed by Global 

Spectrum . The International assisted the 

Locals to ensure an orderly transition 

of their respective bargaining rights and 

collective agreements at these venues to 

Global Spectrum . Since this transition, 

the venues have seen an increase in work 

volume and generally, the venues are 

being managed in a more professional 

manner .

The Hamilton Convention Centre is 

now managed Carmens, a local business 

entity . To date, this transition has been 

anything but smooth as Carmens has re-

fused to acknowledge the bargaining rights 

or collective agreements of both locals (as 

well as another bargaining unit represented 

by the UFCW) . Following a letter threaten-

ing legal action from the Canadian Office 

to the City of Hamilton in May 2014, legal 

counsel for Carmens contacted Canadian 

Legal Counsel Ernie Schirru and negotia-

tions to resolve all issues have commenced . 

If a resolution which results in Carmens 

recognizing the Locals’ respective bargain-

ing rights and collective agreements is not 

reached soon, the Locals will commence a 

sale of business litigation with the Ontario 

Labour Relations Board . 

Local 212, Calgary - Stage 

In an effort to recover unpaid wages 

exceeding $200,000,  Local 212, the Di-

rectors Guild of Canada (DGC), and Al-

berta District Council (ADC) jointly filed 

unfair labour practice complaints and 

a common employer application at the 

Alberta Labour Relations Board (ALRB) 

against Forsaken - a yet-to-be released, 

independently co-produced feature film 

in the $12-million budget range – and 

related entities . Following several days 

of hearings, and opposition from the 

Canadian Media Producers Association 

(CMPA) who filed for, and got, inter-

vener status, the parties are scheduled for 

five more hearing dates before the Alberta 

Labour Relations Board .  

Local 262, Montreal - Operators  

Local 262 holds bargaining rights 

for the front- of- house staff at Cinema 

Brossard which is part of the Cineplex 

chain (the largest movie house company 

in Canada) . A dispute between the Local 

and Cineplex arose when Cineplex began 

constructions of four VIP theatres adja-

cent to Cinema Brossard and refused to 



acknowledge the bargaining rights of the 

Local and refused to apply the existing 

agreement .  With the financial assistance 

of the International Defence Fund, Local 

262 filed an application with the Quebec 

Labour Board, asserting that its bargain-

ing rights and agreement also applied at 

the VIP Cinema . On February 7, 2014 the 

Labour Board issued its decision in favour 

of Local 262 .  The 65 employees working 

at the VIP cinema are now covered by the 

agreement and will soon become mem-

bers of the Local .

Local 667, Eastern Canada – Camera 
and Local 669, Western Canada – 
Camera - Organizing

Both Camera Locals in Canada have 

recently completed distinct organizing ef-

forts aimed at securing their traditional 

jurisdiction .  

In Eastern Canada Local 667 is in the 

final phase of signing up Remote Head 

Technicians and Crane Operators . Work-

ing with the main providers of the equip-

ment, the Local was able to organize 30 

camera technicians who operate Remote 

Heads and Cranes . Their existing terms 

and conditions were similar to those 

working on productions so incorporating 

them into the Local 667 standard promul-

gated agreement was not that difficult .  

The most dramatic change for these cam-

era technicians will be the introduction of 

health and retirement benefits .  They will 

be paid as employees of the production 

and not through a sub-contract with the 

equipment house .  

In Western Canada Local 669 orga-

nized a group of camera crews operating 

Unmanned Aerial Vehicles or helicams .  

Local 669 approached NBC who agreed 

to cover the helicam operators under the 

terms of the BC Master Agreement . The 

Local has also signed other productions 

using helicams as well . As a result, the Local 

has created three positions relating to this 

sector with appropriate wage rates, and 

voted to waive initiation fees as part for the 

purposes of organizing . The Local is work-

ing closely with the Ministry of Transport 

and ActSafe to develop standards and pro-

tocols to ensure maximum safety in the 

use of these remote helicopters .  

Local 671, Newfoundland / Labrador – 
Camera and Local 709, Newfoundland 
/ Labrador – Mixed

The International chartered these 

Locals in the Province of Newfoundland 

and Labrador last year in an effort to en-

sure compliance with provincial labour 

legislation . 

In June of 2014, both Locals filed ap-

plications for certification on the produc-

tion of Republic of Doyle, a long-running 

scripted television series which had been 

working under collective agreements with 

both Locals . The filing of these applica-

tions allows the Locals to establish formal 

trade union status with the Labour Board 

while also help to create legal precedent 

on issues like bargaining unit eligibility 

that can be relied on in future applica-

tions . In July 2014 both locals received of-

ficial notice of certification .

Local 849, Atlantic Canada - Motion 
Picture Technicians

Egg Productions has filed leave to ap-

peal the Nova Scotia Court of Appeal’s 

decision to uphold Local 849’s certifica-

tion as bargaining agent for Egg Produc-

tion employees to the Supreme Court of 

Canada . Local 849 has filed submissions 

in opposition to this leave application . 

The parties now await a decision from the 

Supreme Court of Canada . 

In the meantime, seven commercials 

have been shot under the Egg agreement 

which is set to expire in the near future . 

Local 849 has filed notice to bargain and 

will be vigilantly policing its collective 

agreements during the open period .  

Local B-173, Toronto/Hamilton – The-
atre Employees – Special Departments

In May 2014, Local B-173 was certi-

fied as the bargaining agent for house-

keeping and maintenance staff at the 

Toronto Centre for the Arts, which is a 

Local 58 venue . It should be noted that 

the house crew from Local 58 was very 

helpful in this organizing drive . The Local 

is currently finalizing contract proposals 

and expects to begin bargaining later this 

summer .  International Representative 

Peter DaPrato has been assisting the Local 

with respect its organizing campaigns 

and collective bargaining .   

Why Unions Still Matter Canadian 
Roadshow

Last fall, Canadian Office Operations 

Manager Krista Hurdon began working 

with the Labour Department of McMas-

ter University to “Canadianize” the “Why 

Unions Still Matter” Roadshow .  After a 

few months, a trial run was ready and was 

presented by Professor Wayne Lewchuk to 

the Canadian Department at the annual 

IATSE Staff Training session in April 2014 .  

Further to input from the Department, 

changes were made and the first open ses-

sion was rolled out to members and friends 

in June 2014 in Hamilton .  Thanks to Lo-

cals 129, 828, and B-173 for hosting, with 

a special thanks to Local 129 for making 

all the arrangements .  55 people attended 

and their feedback was positive .  The “Why 

Unions Still Matter” Roadshow will be 

presented as part of the education compo-

nent of the upcoming Canadian Off-Year 

Convention in Halifax in September .  
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Social Media Update 

The Canadian Facebook and Twitter 

pages are both continuing to grow steadi-

ly . The Canadian Facebook page now has 

over 1,500 likes and the Canadian Twitter 

account has tripled since Convention and 

now has close to 1,000 followers . 

Junos Protest

When the Juno Awards announced it 

would be holding its broadcast gala at the 

non-union MTS Centre in March 2014, 

Local 63 took action .  An informational 

picket was planned for the red carpet and 

a social media protest was designed .  On-

the-ground efforts were coordinated by 

Representative Haines, while the social 

media protest was run by  Operations 

Manager Hurdon, Nate Richmond and 

Representative Neville with assistance 

from Emily Tao and Molly Katchpole of 

the Communications Department . 

The social media protest was un-

leashed in the week leading up to the 

event, and IATSE members from all 

across the United States and Canada 

participated .  Members from dozens of 

different IATSE Locals and members of 

other unions, shared, re-tweeted, and 

posted – and continued to post on the 

MTS and Juno Awards Facebook pages, 

even as their posts were being deleted .  

Over 50,000 social media accounts were 

reached in this campaign .  The Canadian 

Musicians’ Guild (CMG) and ACTRA 

both expressed support for IATSE mem-

bers through the issuing of press releases .  

Across the IATSE and beyond to our sis-

ters and brothers in other organizations, 

it was great to watch solidarity in action .  

Next year’s Juno Awards are being held in 

Hamilton, Ontario at an IATSE venue . 

WorldPride 

This year, Toronto became the first 

North American city to host WorldPride 

- an international celebration incorpo-

rating activism, education, and the his-

tory of LGBTQ people and communities 

from around the world .  The highlight of 

the festival was the annual Pride Parade, 

which had an estimated 12,500 march-

ers and 285 floats, and brought 2 mil-

lion tourists to Toronto .  The IATSE de-

signed and provided its own Union Pride 

t-shirt for all participants who marched 

alongside the Canadian Labour Con-

gress (CLC) and its affiliates .  The IATSE 

response was so overwhelming, the CLC 

had to cap the number of IA marchers 

at 50 .  Marchers included representatives 

from the International, and Locals 58, 

129, 411, 667, 873 and B-173 .  

CLC Convention 

The triennial CLC Convention was 

held from May 5-9, 2014 at the Palais des 

Congrès de Montréal .  The IATSE was 

well-represented with 20 delegates from 

across the country and Local 56 members 

were working on the convention floor .  

Two motions with financial impact were 

passed .  The first was that each affiliate 

would pay an assessment of $1 .50 per 

member, once in 2014 and once in 2015 .  

These monies would be dedicated to pub-

lic relations campaigns, such as the “To-

gether, Fairness Works” campaign .  The 

second was that the monthly per capita 

be increased from 70¢ per member to 75¢ 

per member, to cover costs that have not 

been addressed since the last per capita 

increase 8 years ago .

During this convention Hassan Yus-

suff, who was then the Secretary-Trea-

surer, emerged victorious in a tight race 

for President against the incumbent Ken 

Georgetti . It was the first time an incum-

bent CLC President was defeated .  Yussuff 

is also the first person of colour to head 

the CLC . The IATSE has always enjoyed 

a strong relationship with Hassan Yus-

suff . IATSE is confident he will be a great 

leader for the CLC . 

CUPE 

As previously reported, IATSE con-

tinues to build upon its relationship with 

the Canadian Union of Public Employees 

(CUPE) in Canada .  CUPE is the larg-

est public sector union in Canada with 

627,000 members .  It represents the ma-

jority of municipal employees through-

out the country . CUPE also represents 

workers in health care, education, mu-

nicipalities, libraries, universities, social 

services, public utilities, transportation, 

emergency services and airlines . In most 

municipalities, CUPE is the recognized 

bargaining agent for all employees . Al-

most without exception, however, stage-

hands and wardrobe personnel employed 

at municipally owned and/or managed 

theatres are simply not covered .  

The International is assisting Local 

461 in its efforts to protect and main-

tain its bargaining rights for stagehands 

at Brock University located in St . Catha-

rines, Ontario .  In December 2013, Local 

461 filed a sale of business/related em-

ployer application with the Ontario La-

bour Relations Board in response to the 

transfer of Brock University’s theatre fa-

cilities to municipally owned and oper-

ated theatres .  Two CUPE locals (inside 

and outside workers) have pre-existing 

“all employee” collective agreements cov-

ering all full- time City of St . Catharines 

employees .  The City and Brock Univer-

sity have raised CUPE`s pre-existing “all 

employee” bargaining rights as a bar to 

the success of Local 461’s related employ-

er application . The two CUPE Locals have 



now written to the Labour Board indicat-

ing they are not opposing the application 

filed by Local 461 and support the relief 

being sought by Local 461 .

Motion Picture Industry in Canada:  
Status Report

After experiencing two consecutive 

years of healthy growth, the total volume 

of film and television production de-

creased in 2012/13 by 0 .8% to reach $5 .82 

billion . Despite the decrease in overall vol-

ume, three of the four industry sectors ac-

tually experienced increases in 2012 .  Only 

the Canadian television sub-sector expe-

rienced a decrease in production volume; 

however this decrease was enough to re-

sult in a small decrease in overall volume .

The industry is broken out as follows:  

Canadian television – 40%

Foreign Service Productions – 34%

In-House Broadcast - 24%

Canadian Feature Film - 6%

The industry remains concentrated in 

three centres:

Ontario - 41%

BC - 28%

Quebec - 24%

The remaining provinces each 

amount to less than 1% in total volume 

with the exception of Alberta which has 

2% of total volume .

The continued success of the industry 

has attracted the attention of other trade 

unions to organize in what is tradition-

ally consider to be the jurisdiction of the 

IATSE .

The Canadian Media Guild (CMG) 

is a part of the CWA, the Communica-

tion Workers of America .  It represents, 

through collective agreements, all broad-

cast workers at the CBC/Radio-Canada, 

as well in a number of other Canadian 

radio and media companies .  In recent 

months, and no doubt in partial response 

to the dramatic cutbacks in the number 

of employees at the CBC and the reduc-

tion of in-house production, the CMG 

has undertaken organizing campaigns 

aimed at increasing their representation 

of freelance and reality television workers .  

UNIFOR is the result of the merger 

between the CAW and CEP in 2013 .  It 

is now the largest private sector union in 

Canada and already has a presence in the 

industry as NABET Local 700 (Toronto) 

and ACFC Local 2020 (Vancouver) are 

affiliates of UNIFOR .  Another affiliate is 

UNIFOR Local 2000, which refers to itself 

as the Media Union of BC . UNIFOR has 

identified work within IATSE jurisdic-

tion as a target for its future growth .  The 

Canadian Office will keep working with 

Canadian Locals to stress the importance 

of protecting IATSE’s work jurisdiction 

by engaging in organizing campaigns in 

the both traditional and non-traditional 

genres and markets .

President Loeb congratulated the Ca-

nadian Office and the Canadian Locals for 

the outstanding work they do . He noted 

the Canadian Office and Canadian Locals 

have been aggressively identifying organiz-

ing opportunities while also taking steps 

to protect existing bargaining rights and 

that these efforts should be commended . 

President Loeb drew specific attention to 

the work of Local 262 and its efforts to re-

invent itself and grow its membership ex-

ponentially by organizing . President Loeb 

also noted that the Canadian Office’s pres-

ent inroads with CUPE are encouraging 

and should continue to be pursued .

President Loeb went on to confirm 

that  Local 212 will have the full support 

of the International in holding rogue em-

ployers accountable and in its efforts to 

recover wages earned by IATSE members . 

In this regard, President Loeb encouraged 

Canadian motion picture Locals to take 

note of Local 212’s efforts in Alberta as 

well as the efforts of IATSE Local 849 in its 

ongoing battles with Egg Productions in 

Nova Scotia . President Loeb encouraged 

the motion picture Locals to use the suc-

cesses that these Locals will attain in these 

disputes as an organizing tool – especially 

in an attempt to organize the commercial 

production industry in Canada . 

IATSE LEGAL AFFAIRS  
DEPARTmENT

In-House Counsel Samantha Du-

laney, West Coast Counsel James G . Varga 

and Canadian Counsel Ernie A . Schirru 

reported on recent noteworthy develop-

ments in legal affairs .  It was noted that 

along with Special Counsel Dale Short 

and Associate Counsel John Shepherd, 

this currently comprises the IATSE Legal 

Affairs Department .  It was also reported, 

however, that another attorney, Adrian 

Healy, will come on board in Septem-

ber 2014 and will be based in the New 

York General Office .  Attorney Healy 

has worked with the International most 

recently on the joint-employer brief re-

ported elsewhere in these minutes .  In 

addition, he has worked with several 

IATSE local unions in New York .  As a 

law student, he worked for the United 

Steel Workers and the AFL-CIO .  He has 

worked at the firm of Spivak Lipton since 

December of 2008, and has arbitration 

and NLRB experience .  

Since the General Executive Board 

last met in San Antonio, a review of 

the  legal needs of the International has 

begun .  To that end,  an examination of 

legal fees over the past five years, how and 

when outside counsel is used, and staffing 
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needs are being reevaluated to develop a 

plan for the future .  

In an effort to provide the Legal De-

partment with the training and tools 

needed to perform effectively,  President 

Loeb has approved an online, legal secre-

tary certificate course to enhance the skills 

of IATSE staff member Margaret LaBom-

bard, who is currently working as the legal 

assistant in the General Office and will 

soon be working for two attorneys . 

The International continues to rely 

upon Canadian Counsel Ernie Schirru’s 

firm Koskie Minsky as well as outside 

firms Spivak Lipton in New York, and 

Weinberg, Roger & Rosenfeld on the West 

Coast for legal representation .  

It was reported that in the Spring of 

2014, the National Labor Relations Board 

requested briefs on its “joint employer” 

standard .  Because this issue is pervasive in 

crafts represented by the IATSE, President 

Loeb authorized submission of a brief fa-

voring the adoption of a new standard for 

determining joint employer status under 

the National Labor Relations Act .  The 

AFL-CIO, other labor unions and profes-

sional groups also submitted briefs . The 

unions have argued that the Board’s cur-

rent standard is applied in an improperly 

narrow manner .  Based upon the briefs 

submitted by labor, it is  hoped that the 

Board will articulate a more favorable 

standard in the area of joint employer law .

 The Legal Affairs Department also re-

ported several decisions recently handed 

down from the United States Supreme 

Court that impact labor and workers . In 

NLRB v . Noel Canning the Court ruled that 

the 2012 recess appointments made to the 

NLRB were invalid because the Senate was 

not at recess when the appointments were 

made .  This decision impacts hundreds of 

decisions and actions of the Board decided 

between January 2012 and when the cur-

rent full Board was confirmed by the Sen-

ate .  Significant cases protecting rights of 

workers and their unions involving dues 

check-off, production of witness state-

ments, speech rights during investigations, 

speech rights in new media, for example, 

will need to be re-decided by the Board .

In McCullen v . Coakley the Court 

overturned a Massachusetts statute that 

required the observance of a 35 foot buf-

fer zone from the entrances to healthcare 

facilities where abortions are performed .  

The Court applied the traditional time, 

place and manner analysis to reach the 

conclusion that the statute was overbroad .  

This case reaffirms the strong protections 

that must be afforded to speech in a pub-

lic forum, including on the public streets 

and sidewalks .  This decision strengthens 

labor’s right to leaflet and banner in pub-

lic places .

In Burrill v . Hobby Lobby Stores, Inc . 

the Court found that the healthcare regu-

lations promulgated under the Affordable 

Care Act which required employers to 

provide no-cost access to contraceptives 

to female employees violated the Reli-

gious Freedom Restoration Act .  This de-

cision gives greater rights to corporations 

than to protecting the rights of women .

In Harris v . Quinn the Court ruled 

that an Illinois law that allowed agency 

fee union security for homecare work-

ers violated the First Amendment .  The 

Court said that the homecare workers 

were denied their right to disassociate 

with the union under the Illinois agency 

fee law, and as public employees they were 

thus denied their First Amendment pro-

tections .  The decision allows Homecare 

workers in Illinois to be represented by 

the union, but to be a free rider when it 

comes to paying their fair share .  This is a 

public sector bargaining case and does not 

change current union security rules in the 

private sector governed by the NLRA .

Also highlighted were two significant 

labor-related decisions issued by the Su-

preme Court of Canada which will have 

a lasting effect on the legal framework 

governing workplaces across Canada .  In 

CEP v . Irving, the union was seeking ap-

peal of the New Brunswick Court of Ap-

peal’s decision quashing an arbitrator’s 

decision which found the employer’s uni-

lateral introduction of a random alcohol 

testing policy in its workplace, a pulp and 

paper mill, was an unreasonable exercise 

of managerial discretion .  The arbitrator 

had reasoned that a balancing of the em-

ployer’s business interests with the priva-

cy interest of the affected employees could 

not justify the random testing policy .  The 

Supreme Court upheld the arbitrator’s 

decision and overturned the lower court 

decisions .  In doing so, the Court stated 

the existence of an inherently dangerous 

workplace alone could not justify ran-

dom testing unless there was also evi-

dence to establish an existing workplace 

substance abuse problem .  This decision 

underscores the need for employers to 

engage unions at the front end of the de-

velopment of any workplace policies .  The 

Court’s recognition of employee privacy 

rights also sends a clear message to the 

labor community that employee privacy 

rights must be considered and respected 

in all circumstances and not just when 

considering random alcohol testing .

In UFCW v . Walmart, the Supreme 

Court of Canada issued its second deci-

sion in relation to the ten year battle the 

union was having with Walmart over the 



retail chain’s decision to close one of its 

stores in Quebec following the union’s 

certification and attempts to commence 

government-assisted first contract arbitra-

tion .  The union filed a grievance alleging 

the store closure was a breach of Walmart’s 

“statutory freeze” obligations as provided 

for under the Quebec Labour Code (a pro-

vision which appears in labour legislation 

in all provinces across the country that pro-

hibits employers from altering the terms 

and conditions of employment while the 

parties are in the midst of bargaining a col-

lective agreement) .  The Court overturned 

the lower court decisions, accepting that a 

store closure could amount to an alteration 

of employment conditions .  In issuing this 

decision, although the Court confirmed 

that the burden of proof to establish an 

alteration from normal business practices 

remains with the union, it found that the 

union had met that burden when it called 

evidence to refute it .  The Court also con-

firmed that although an arbitrator or the 

Court could not force Walmart to re-open 

the store, a remedy could be fashioned to 

properly compensate employees for the 

breach .  For this reason, the matter of rem-

edy was remitted back to the arbitrator for a 

determination .  The Court’s recognition of 

the importance of the right to collectively 

bargain and the role of statutory freeze pro-

visions in labor relations legislation play in 

fostering and facilitating that right is vital 

to the trade union movement in Canada, 

especially in a political climate where at-

tacks on labor and the popularity of “right 

to work” policies are gaining tractions .

Going forward, it was reported that 

the Legal Affairs Department will update 

the Board about significant legal deci-

sions in Canada and the United States 

when warranted .  

General Counsel Samantha Dulaney

At the conclusion of the Legal Affairs 

Department report, President Loeb took 

the opportunity, exercising the powers 

vested in him pursuant to the Interna-

tional Constitution, Article Seven, Sec-

tion 17, to announce the appointment of 

In-House Counsel Samantha Dulaney to 

the position of IATSE General Counsel .  

President Loeb noted that Samantha was 

appointed in February 2008 as the first 

In-House Counsel for the IATSE General 

Office, and described her as “true family” 

to the IATSE with an unparalleled work 

ethic . General Counsel Dulaney received 

a standing ovation from all those present 

during the announcement . 

IATSE NATIONAL  
BENEFIT FUNDS

General Secretary-Treasurer James 

B . Wood, International Vice Presidents 

Michael F . Miller, Jr ., Daniel Di Tolla and 

William Gearns, Jr ., International Trustee 

Patricia White and Special Representative 

Ron Kutak presented to the Board a report 

on the IATSE National Benefit Funds .

The National Benefit Funds continue 

to report consistent growth in its employ-

er contribution income with a 6 .32% in-

crease in receipts for the first five months 

of 2014 as compared to the same time 

period in 2013 . 

As was reported at the previous Gen-

eral Executive Board meeting in San An-

tonio, the net assets of the Funds crossed 

over the one billion dollar mark for the 

first time in the Funds’ history and as of 

May 31, 2014 are valued at approximately 

$1 .12 billion . The increase in net assets 

from year end 2013 through the first five 

months of 2014 is 4 .17% .

The IATSE National Health and Wel-

fare Fund continues to provide health 

coverage to 35,000 lives in its six different 

options, which is roughly the same as the 

year end 2013 numbers .  The Fund will 

be welcoming the approximately 250 par-

ticipants of the ATPAM Health & Welfare 

Fund on September 1, 2014 when that 

merger is completed .

On January 1, 2015 the National 

Health & Welfare Fund will be introduc-

ing another option to its Plan C lineup .  

Plan C4 will launch as a high deductible 

plan with essential benefit offerings .  Es-

sential benefits include medical, surgi-

cal, hospitalization and prescription 

drug benefits .  The Affordable Care Act 

(“ACA”) requirements will be satisfied by 

the Plan’s design (it will meet the mini-

mum value standard) and is another way 

t h i R d  Q u a R t e R  2 0 1 4  6 9

International President 
Matthew Loeb and Gen-
eral Secretary-Treasurer 
James B. Wood with 
newly appointed Gen-
eral Counsel Samantha 
Dulaney.



7 0   o F F i c i a l  B u l l e t i n

to help participants find the best fit, ben-

efit and cost wise, for themselves and their 

families .  The cost will be approximately 

20% less than Plan C3 .  The single rate 

will be $902 per coverage quarter and the 

family rate will be $1,737 per quarter .  A 

full benefit description will be sent to par-

ticipants during August .

As was previously reported, the Fund 

Office has begun researching the feasibili-

ty of bringing the medical reimbursement 

claims processing function in-house . The 

Fund Office now believes it can deliver 

improved service and claim turnaround 

and looks forward to implementation on 

or before January 1, 2016 .

The finishing touches are being put 

on the Funds new website .  While the 

launch has been delayed, this was due 

to added features and functions that the 

Funds’ Trustees believed would be critical 

to its success and to address the needs of 

our participants and local unions .  An-

nouncements regarding the launch, which 

will take place between mid-October and 

November 1st, should begin arriving in 

participant mailboxes (both physical and 

electronic) in mid-September .

The Fund Office recently signed a 

new fifteen year lease at its current loca-

tion, 417 Fifth Avenue in New York City 

and in response to the continued growth 

of the Funds; the Office will be undergo-

ing renovations in order to facilitate pro-

jected future growth .

President Loeb remarked that these 

are no longer small Funds as they cover 

35,000 lives and have assets over $1 bil-

lion dollars .  He reminded everyone that 

the IATSE National Benefit Funds are 

open to all IATSE Locals .  He explained 

that the C-4 Plan is designed to be a 

safety net, a catastrophic plan to protect 

participants who may fall out of C-3 

coverage .  It is on par with Bronze level, 

healthcare exchange under the ACA .  He 

advised that the Funds and the Interna-

tional are working with partners like the 

AFL-CIO and The Actor’s Fund to assist 

members and participants with ACA op-

tions .

Finally, President Loeb thanked the 

Trustees for their hard work .  The Funds 

operate well in large part due to the 

hard work of those responsible for this 

report .

IATSE-PAC ADmINISTRATION 
General Secretary-Treasurer James B . 

Wood, Assistant to the President Deborah 

A . Reid and West Coast Counsel James G . 

Varga presented a report to the Board  on 

the possible engagement of a third party 

to begin administering the IATSE-PAC .  

Also appearing before the  Board on this 

report were  members of the IATSE Po-

litical Action Committee .

The PAC was started in 1999 and in its 

early years was funded primarily through 

fundraisers held during the two General 

Executive Board meetings per year, some 

District convention fundraisers, the In-

ternational Convention every four years 

and an occasional fundraiser held by a 

local union .

It was noted that the annual contribu-

tion levels during the PAC’s infancy were 

in the area of $50,000 per year and the 

number of disbursements per year was 

not large .  The number and the complex-

ity of the various government filings that 

were required was also fairly simple .

All of these factors made the admin-

istration of the PAC very manageable and 

the amount of administrative attention 

required was limited .  The decision was 

made at that time to handle the adminis-

tration in house and it has remained that 

way until this point in time .

However, over the years the PAC 

activity has been encouraged and has 

slowly grown, and in more recent years 

under the leadership of President Loeb, 

the PAC has become a much more in-

tegral part of our overall growth strat-

egy .  A lot of effort has been focused 

on growing the amount of PAC receipts 

in order to allow the IATSE to become 

more politically active with the intent 

of having issues addressed that affect 

the lives of our members and their 

families .

To that end the PAC continues to 

receive contributions from the various 

fundraisers previously mentioned, but we 

are now successfully increasing the num-

ber of monthly contributors from our 

membership .  It is expected that by the 

end of 2014, we will be closing in on the 

$200,000 per year level of contributions .

This success story however is begin-

ning to cause an increasing amount of 

staff time to track and manage the col-

lection of contributions, banking, record 

keeping, and reporting to the FEC, IRS, 

and various state election agencies .  In 

addition, the complexities and number of 

governmental filings seems to be chang-

ing on a weekly basis and this is requiring 

the IATSE to also engage professional as-

sistance .  We are now spending approxi-

mately $20,000 per year in outside legal 

and accounting fees to administer the 

PAC in addition to the cost of having staff 

time dedicated to its administration .

The anticipation is that the IATSE will 

continue to have success in growing the 

PAC and these expenses will only con-

tinue to increase . It was therefore deter-

mined that the IATSE should investigate 



the engagement of a third party adminis-

trator to handle the PAC .

A search was conducted and the pre-

ferred vendor selected is a company called 

PAC Services based in Maryland .  This 

company will fully administer the PAC 

under the direction of the IATSE for an 

annual fee of $24,000 .  They will also ad-

minister the smaller State and Local PAC 

as well as the Federal Speech PAC .  These 

PAC’s were established over the past few 

years to enable additional contributions 

on varying levels and require more com-

pliance reporting in according with vary-

ing state and local campaign finance laws .

This company will prepare all State 

and Federal governmental filings as well 

as administer all contributions, both 

credit card and checks . All accounting 

functions will also be handled by PAC 

Services .

It was recommended to the General 

Executive Board that PAC Services be en-

gaged effective September 1, 2014 and the 

Board unanimously approved that rec-

ommendation .

IATSE-PAC REPORT
The IATSE-PAC Committee com-

prised of Vice Presidents J . Walter Cahill, 

Thom Davis, Anthony DePaulo, John 

Ford, and Craig Carlson, along with As-

sistant to the President Deborah Reid 

and West Coast Counsel James Varga ap-

peared before the Board to present an up-

date on the IATSE-PAC .    

At the mid-Winter meeting of the 

Board held in January 2014 in San Anto-

nio, a challenge was posed to everyone who 

was in attendance to sign up one member 

every other month to help the IATSE-PAC 

increase its monthly contributions level in 

the hope that by the mid-Winter meeting 

of 2015 is held, we can reach an overall 

goal of 1,000 monthly contributors .

In San Antonio it was reported that 

the number of monthly contributors was 

roughly 230 .  Soon after that Board meet-

ing President Loeb sent a letter to every 

attendee at the meeting, enclosing a half 

dozen PAC forms .  In addition, a num-

ber of Locals have stepped up their efforts 

and have been aggressively going after 

their membership, such as Vice President 

Ford’s letter to the membership of Local 

52 encouraging them to contribute .  Some 

Locals have also signed up all their offi-

cers and staff to be monthly contributors 

through payroll deductions .  Through 

all these efforts, the number of monthly 

contributors to the IATSE-PAC has now 

reached over the 500 mark with contri-

butions of $40 .00, $20 .00 or $10 .00 per 

month .  It was also noted that notifications 

were sent to 88 people who had been mak-

ing monthly contributors by credit card 

but whose credit card expired .  A new PAC 

form was enclosed with those notifications 

in anticipation they will update their re-

cord with us and start contributing again .  

It was further reported that all except 

one of the U .S .  Districts have held their 

conventions and through their fund rais-

ing efforts the District conventions have 

collectively brought in a total of $21,420 .

With the 2014 mid-term elections 

rapidly approaching, the PAC Committee 

will be making determinations as to how 

the PAC funds will best be distributed to 

federal candidates .  The vetting process 

has changed to include additional criteria 

such as the number of contributions re-

ceived by the PAC from the members of 

a particular local union when such Local 

seeks financial assistance to candidates in 

their areas . 

It was noted that President Loeb, 

Vice President Cahill and Alec French 

have also visited Congressional members 

on Capitol Hill and had an opportunity 

to explain issues of importance to them 

and their staffers .  It was further noted 

that this is the first time the International 

President himself has visited Capitol Hill 

for meetings of this kind .  Additional 

meetings are scheduled between the time 

of this Board meeting and Election Day .  

As President Loeb directed in 2012, 

the PAC contribution checks will be hand 

delivered to the candidates while again 
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providing the candidate(s) with back-

ground on the IATSE and explaining is-

sues of importance to our membership .  

It was also noted that the Internation-

al has made some financial contributions 

in key races and on issue-related cam-

paigns on the state and local levels . These 

contributions have not come from the 

IATSE-PAC which is generally dedicated 

to contribution to federal candidates, but 

from other sources and now totals over 

$200,000 .  Contributions on the state and 

local level are critical to defeating attacks 

on labor, including proposed voter sup-

pression laws and right to work legisla-

tion in numerous jurisdictions .

The report concluded with a remind-

er that if any Local needs additional PAC 

materials (booklets, forms, flyers), Locals 

are requested to contact the General Of-

fice in New York and materials will be 

shipped as quickly as possible .

IATSE TRADESHOw  
PARTICIPATION

International Vice President William 

E . Gearns, Jr ., International Trustee C . 

Faye Harper and International Repre-

sentatives Mark Kiracofe, Don Gando-

lini, and Barny Haines reported to the 

General Executive Board on develop-

ments on the International’s tradeshow 

participation since the last Board meet-

ing in San Antonio . 

PLASA Focus - Nashville and Balti-
more

In February 2014, PLASA repeated  

its Focus event in Nashville and Interna-

tional Representatives Brian Lawlor and  

Kiracofe staffed IATSE display . Represen-

tatives of Locals 46 and 492 joined the 

Representatives during the 2-day event 

which is a regional approach to PLASA’s 

annual Live Design International show . 

The IA functions as a media partner for 

this event and works with Locals in the 

region to make IA members aware of the 

available free seminars, product demon-

strations and networking opportunities . 

Local unions also participate in an open 

session to provide information about 

IATSE, and specifically the Locals opera-

tions and membership requirements .

In May 2014, Vice President Walter 

Cahill joined Representative Lawlor for 

the same event held in Baltimore . In ad-

dition to a Local 19 exhibition, Locals 22 

and 487 were also in attendance and par-

ticipated in the open session .

EXHIBITOR 2014 - Las Vegas  
March 16-18, 2014

Trustee Harper and Representatives 

Gandolini and Joanne Sanders staffed 

the IATSE booth at EXHIBITOR 2014 . 

This conference and tradeshow attracts 

5,000 industry professionals from associ-

ation directors, event planners, marketers 

and vendors . Exhibiting on the showfloor 

provides an opportunity to present IA-

TSE’s many skilled crafts in the exhibition 

and convention industry, and the num-

ber of Locals that work to produce those 

events throughout the US and Canada . 

This event also gives the IATSE the op-

portunity to meet with management of 

some of our largest contractors to discuss 

issues of mutual interest .  Exhibitor 2015 

returns to Las Vegas March 2-5 next year .

USITT - Fort Worth  
March 27-29, 2014

It was reported that Representatives 

Chris Bateman, Lawlor and Kiracofe were 

joined by Local 322 Business Agent Bo 

Howard in staffing the IA booth at USITT . 

Locals One and USA829 exhibit at USITT 

regularly, and Local 126 took exhibit space 

as well . In addition, Local 127 President 

Franklin Horvath attended all three days of 

the show and was active with Representa-

tive Bateman and Brother Howard as they 

participated in the conference activities .

The USITT show is particularly re-

warding for the IATSE as it provides ac-

cess to college students who are entering 

the workforce in technical theatre crafts . 

It was noted that International Represen-

tative Ben Adams presented a workshop 

on the benefits of IA membership as part 

of the conference and led many attendees 

to the IATSE booth for follow up ques-

tions . The 2015 event will be held in Cin-

cinnati on March 18-21 . 

InfoComm 2014 - Las Vegas  
June 18-20, 2014

The IA display anchored the Rigging 

and Safety demonstration area that the 

International  continues to sponsor as a 

segment of IATSE’s partnership with Info-

Comm, and was staffed by Representatives 

Lawlor, Haines and  Kiracofe .  IATSE Safe-

ty Committee Chairman Kent Jorgensen 

gave daily demonstrations on proper use 

of truss and rigging rescue techniques . 

ICAP Chair Alan Rowe presented sessions 

on electrical standards and best practices 

in the entertainment industry . Various 

members of InfoComm management and 

their education department were regular 

attendees and noted the quality of the 

instruction, and  the attendance for the 

demos far exceeded previous shows .   

The Live Events area remains a small 

segment of the overall show, which drew 

more than 37,000 attendees, but  inter-

est in the IATSE’s crafts and education 

initiatives is growing, and IATSE’s con-

tributions are consistently recognized by 

InfoComm .  This show moves back to 

Orlando next year on June 17-19 .

Upcoming tradeshows where the 



IATSE will participate this year are as fol-

lows:

SIGGRAPH 2014 -  

Vancouver, BC - August 12-14

PLASA Focus -  

Austin, TX - September 10-11

LDI -  

Las Vegas, NV - November 21-23 

Expo Expo -  

Los Angeles, CA - December 9-11

President Loeb thanked the Trade-

show Department for its efforts in rep-

resenting the IATSE at these events and 

noted that IATSE’s participation in these 

shows is a potent tool that not only serves 

as an invaluable organizing tool, but also 

a tool that increases the Union’s profile in 

the industry . 

IATSE yOUNG wORKERS
Communications Director Emily 

Tao reported to the Board on the IATSE 

Young Workers . Director Tao serves as 

Co-Chair of the Young Workers Commit-

tee and reported that the second annual 

Young Workers Conference will be held at 

the Hilton Portland in Portland, Oregon, 

on October 2-4, 2014 .

The first Conference was held in Phil-

adelphia in 2012 where a total of almost 

200 members attended trainings and dis-

cussions, with courses about the IATSE, 

labor history, leadership skills, and activ-

ism . Local 8 provided logistical support 

and ensured the Conference attendees en-

joyed Philadelphia . BECTU, the IATSE’s 

sister union in the United Kingdom, also 

sent two attendees .  It was also noted that 

an informal Young Workers meet-up and 

lunch was held during the 67th Quadren-

nial Convention in Boston, 2013 .

This year’s Young Worker Conference 

will provide networking opportunities 

and training on how to strengthen the 

union and become a better member and 

activist . Assistant Director of the Stage-

craft Department Joe Hartnett, who also 

serves as Co-Chair of the Young Workers 

Committee, will be teaching an updated 

“Structure of the IA” course and will con-

duct COMET training which is specifical-

ly designed to train members on how to 

talk to fellow members about organizing 

the unorganized .

Another training session, “Messaging 

for Unions,” will cover how to talk about 

unions and labor issues to a variety of au-

diences including non-union members, 

community, and family . There has been a 

push to reposition unions in mainstream 

media and unions are also under attack 

politically and legislatively . Thus, messag-

ing for unions is a valuable skill to have 

and each young member will be equipped 

with the tools to explain   what labor 

stands for to those who are not union 

members . This course is being arranged 

with the help of the Education and Train-

ing Department, and will be led by an in-

structor from the University of Oregon’s 

Labor Education and Research Center .

Invited as guest speakers are AFL-CIO 

Secretary-Treasurer Elizabeth Shuler, and 

Oregon State AFL-CIO President Thomas 

Chamberlain, a passionate activist, or-

ganizer, and union leader who has been 

involved in labor for more than 20 years . 

Secretary Shuler, also a Portland native, fu-

eled the young worker movement within 

labor, specifically the AFL-CIO’s “Next 

Up” Young Worker group .  BECTU will 

once again be represented by two young 

members who will be attending the IA’s 

2014 YWC .

This is a movement to get young 

members active, to meet others who 

might be dealing with the same issues, 

and to strengthen the union . As with 

the AFL-CIO Young Workers Advisory 

Council, the IA Young Workers Confer-

ence is geared towards members who are 

35 and under, however, others are also 

welcome to attend .

A room block is reserved at the Hilton 

Portland at a discounted rate for mem-

bers who receive approval to attend .  The 

International will reimburse attendees 

who will be staying at the hotel for the 

two nights of the Conference . All attend-

ees must be sponsored by a local union 

officer . Locals can send a maximum of 

two attendees to allow for all Locals to 

have representation . The application 

cutoff is September 1st . Additional infor-

mation or questions regarding the 2014 

Conference maybe directed to the Young 

Workers Committee at ywc@iatse .net .

President Loeb encouraged Locals to 

register .  He noted the importance of this 

Committee which seeks to engage those 

who will be the next leaders in the IATSE 

and the union movement .  He remarked 

that the Committee’s primary focus  for 

the 2014 Conference is  activism, noting 

that attendees will come out of this Con-

ference with concrete ideas .  

President Loeb commended the 

Young Workers Committee, especially  

Co-Chairs Tao and Hartnett .  He stated 

that this Committee is ensuring that the 

IATSE has strong, dedicated, labor –ori-

ented members going forward .

LOCAL UNION TRAINING
Members of the General Executive 

Board, International Representatives, 

IATSE Legal Counsel and Local Union 

representatives in attendance at the Seat-

tle Board meetings participated in an ed-

ucational training session entitled “Build-

ing Activist Local Unions” conducted by 
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Robyn Cavanagh, Assistant Director of 

the Education and Training Department 

and Barbara Byrd from the University of 

Oregon Labor Education and Research 

Center . The session explored ways in 

which local union leaders can identify a 

vision for activism within their respective 

Locals . The session went on to identify 

barriers local unions may face in getting 

members interested and involved in ac-

tivism and then provided tools on how to 

overcome those barriers .  

PAC12 SPORTS NETwORK
International Vice Presidents Walter 

Cahill, William E . Gearns, Jr ., Broadcast 

Department Director Sandra England, 

IATSE Lobbyist Alec French of Thorsen 

French Advocacy, and In-House Counsel 

Samantha Dulaney updated the Board on 

the area standards bannering campaign 

against PAC-12 Network .  

It was reported that pressure continues 

to be exerted by the International on PAC 

12 Enterprises, the nonprofit foundation 

that runs the PAC 12 Networks to pay its 

employees area standard wages .  President 

Loeb has been actively involved in the lob-

bying effort in both Washington, D .C . and 

in California to bring the voice of state 

and federal legislators, many of whom are 

alumni of the constituent universities, back 

to the network and the Presidents of the 

Universities that serve as the body’s govern-

ing board .   The International’s message is 

to implore PAC 12 to do right by the tech-

nicians that work for the Network .   

This effort has included meetings 

with 38 federal legislators and many state 

assembly representatives in the western 

states .  President Loeb, Vice President 

Cahill, Lobbyist French, along with The 

FX Crowley Company working alongside 

Locals of the Broadcast Department are 

engaged in this area standards campaign .    

PSAV
International Vice Presidents Wil-

liam E . Gearns, Jr ., Craig Carlson, Mi-

chael Barnes and John T . “Jack” Beckman 

reported that ongoing negotiations with 

PSAV have resulted in an agreement that 

was signed in March of this year covering 

both the U .S . and Canada .  The follow-

ing Locals are to be added during this first 

year:  Phoenix Local 336, San Antonio 

Local 76, Denver Local 7, Salt Lake City 

Local 99, Seattle Local 15, Minneapolis 

Local 13, Baltimore Local 19, and Wash-

ington, D .C . Local 22 .

President Loeb commended everyone 

on their efforts and pointed out that our 

relationship with PSAV should be a win-

win for our members and for the employ-

er for many years to come .  He encour-

aged all Locals to take advantage of the 

training programs offered by the Training 

Trust as well as those resulting from our 

partnership with InfoComm .

IATSE POLITICAL REPORT

Appearing before the Board to pres-

ent a report on the IATSE’s political pro-

gram in both the United States and Can-

ada were International Vice Presidents J . 

Walter Cahill and John Lewis, Assistant 

to the President Deborah Reid and Ca-

nadian Office Operations Manager Krista 

Hurdon .

Vice President Lewis and Krista Hur-

don provided a report on the status of 

both the federal and provincial political 

environments in Canada . 

Federal Issues

Bill C-377

This proposed federal legislation 

seeks to create onerous financial report-

ing obligations for trade unions . It is still 

in second reading in the Senate with no 

indication that interest in this proposed 

legislation will be revived any time in the 

near future .  

Bill C-525

This proposed federal legislation 

seeks to change, among other things, 

certification and decertification laws for 

federal sector employees making it far 

more difficult to organize and far easier 

to terminate bargaining rights . The fed-

eral Liberal and New Democratic parties 

were able to secure amendments to the 

most egregious sections to this proposed 

Round table discussions on  
Activism during the Education  
Session on Wednesday afternoon.



legislation during Committee meetings . 

The Bill continues a slow progression and 

is currently waiting for Second Reading in 

the Senate .  

Bill C-4

This proposed federal legislation is 

an “omnibus bill” which, among other 

things, seeks to limit federal sector em-

ployees’ right to refuse unsafe work; allow 

employers to discipline workers not car-

rying out dangerous work; unilaterally 

determine what constitutes essential ser-

vices, and; weaken protections for laid-off 

workers .  It received Royal Assent and will 

come into force in October 2014 .  A joint 

legal challenge to this legislation is being 

pursued by 18 different unions represent-

ing mainly federal sector workers .  

Bill C-23: The Fair Elections Act

This proposed legislation has received 

Royal Assent and is now law . This Act ad-

dresses a number of election issues such 

as political contribution limits, third 

party advertising and election expenses . 

It also establishes more stringent voter ID 

regulations .  The Council of Canadians 

and the Canadian Federation of Students 

(CFS) have joined together to launch a 

Charter challenge against sections of the 

Act . The Charter challenge will target two 

central provisions of the Act, namely the 

ban on the use of a Voter Information 

Card to prove residency and the muzzling 

of the Chief Electoral Officer . 

Provincial Issues

Quebec Election

On April 7, 2014, the Province of 

Quebec held its elections .  The Canadian 

Office consulted and worked with the 

Quebec Locals to craft IATSE’s message to 

the members, and the International data-

base was used to distribute it .  The Que-

bec Liberal Party, under Philippe Couil-

lard, won a majority government of 70 

seats, while the incumbent Parti Québé-

cois finished second with 30 seats, be-

coming the first single-term government 

since 1970 . Even Premier Pauline Marois 

lost her own seat, which if nothing else, 

underscored that Quebec is ultimately a 

left-leaning province and if the PQ ever 

wants to regain power, it would do well to 

remember its socialist and labour roots . 

 Ontario Election

For the last few years, Ontario has 

had a minority Liberal government which 

limited the government’s ability to rule 

without the support of one of either the 

Conservatives or NDP . When the Liber-

als released their budget in late spring, 

although it had everything the NDP had 

prioritized, the NDP refused to support 

it, which triggered a June 12 election .  

This election was a watershed mo-

ment for the labour movement .  Con-

servative Leader Tim Hudak sought out 

Tea Party strategists and campaigned for 

Right-to-Work legislation and the elimi-

nation of mandatory dues check-off for 

all employees covered by a collective 

agreement .  Hudak was so vocal about 

his anti-union agenda that the labour 

movement had to back away from its 

traditional support of the NDP and vote 

strategically .  Most unions encouraged 

their members to vote for whichever left-

leaning candidate in their riding – Liberal 

or NDP – that stood the better chance of 

defeating the Conservatives . Once again, 

the Canadian Office worked with all On-

tario locals to ensure it was preparing an 

effective election message and sent that 

message out to Ontario members via the 

International database .  

The IATSE also joined many other 

unions in a group called “Working Fami-

lies .”  This group pools its resources for 

anti-Conservative television and print 

ads .  In the last Ontario election, the 

Working Families budget was almost the 

same size as the budgets of either of the 

two largest political parties .  The group 

broadens its target audience past labour, 

so that if huge electricity bills is the issue 

that resonates with the general public 

and ensures they don’t vote Conservative, 

that’s what Working Families will focus 

on . The Ontario Locals of the IA con-

tributed just under $40,000 to Working 

Families .

The campaign was a huge success .  

The Liberals were re-elected, this time 

with a majority government .  It is also im-

portant to note that this was the first time 

Ontario has elected not only a woman as 

Premier, but a Premier who is openly gay .    

Fairness Works Campaign

The CLC’s “Together, Fairness Works” 

campaign to change the perception of 

unions in the minds of both the public 

and our own members continues . Follow-

ing up on the success of the Phase 1 of the 

television advertising campaign which 

was reported at the last Board meeting, 

Phase 2 of the advertising campaign ex-

pands the platform beyond TV to social 

media, subway and bus ads, street furni-

ture, etc .  The first ads targeted the 35-50 

year-old demographic .  The second phase 

targeted the youth demographic and the 

“switchers” – those voters who aren’t 

so tied to a political party that they will 

switch their votes according to issues and 

candidates .  A second commercial was 

shot and this time, through the efforts of 

the International at the CLC, the IATSE 

was successful in securing the work . 

t h i R d  Q u a R t e R  2 0 1 4  7 5



7 6   o F F i c i a l  B u l l e t i n

Lobbyist

The Canadian Office has now en-

gaged a professional lobbyist to assist the 

IA in ensuring its interests are properly 

communicated to both provincial and 

federal government decision makers .  

Professional lobbyist Isabel Metcalfe has 

been engaged to work on an as-need-

ed basis for the IATSE in Canada .  She 

brings to the IA her 30 years of experi-

ence as well as strong relationships with 

all three major parties .  The Canadian 

Office is currently planning an IA lobby-

ing day in the fall of 2014 where it will be 

meeting with key individuals in the de-

partments of Heritage, Immigration & 

Citizenship, and Employment & Social 

Development . 

President Loeb noted that it is crucial 

to participate in Canadian political af-

fairs .  Proposed legislation on federal lev-

els needs to be defeated .  This requires a 

commitment to activism .

Vice President Cahill and Assistant 

to the President Reid provided an update 

on the IATSE’s political program in the 

United States .

It was reported that according to 

most 2014 election polls it appears that 

there may be little hope for the Demo-

crats to gain control of the House, and 

the Democrats are in a tenuous position 

to retain control of the Senate .   Due to 

the challenges of the 2014 elections, the 

demands on the labor community and all 

working people to turnout voters will be 

of paramount importance .  That means 

that the IATSE and all AFL-CIO affiliates 

and other labor unions need to be pre-

pared to participate in grassroots efforts 

so that we turn out supporters for candi-

dates friendly to labor and working fami-

lies .  We must engage at least one percent 

of our membership to actively participate 

in the critical mid-term elections this 

year, and there must be an effort to  iden-

tify those members who are not registered 

to vote and get them registered .    

Based on the results of studies con-

ducted over the past several years by the 

AFL-CIO, the numbers below clearly il-

lustrate that the labor community consis-

tently outperforms the general public in 

terms of the percentage of them that vote .

It was noted that as one might expect, 

the percentages shown in the “Retirees” 

column below indicate that older mem-

bers have gained wisdom over the years 

and know what direct impact the elec-

tions will have on their lives .   Retirees 

clearly vote in the highest percentages of 

all categories . 

In the IATSE, our participation in 

the political process has come a long way 

and has increased, however, it was noted 

that our activism must continue to grow 

and we truly need to do better .  The 2014 

elections will be all about turnout .  Mark 

Gersh, who has been briefing AFL-CIO 

Political Directors for years, said recent-

ly that the majority of the House races 

that are in play will come down to who 

is able to get their supporters out .  IATSE 

members are involved in door knocking, 

phone banking and other campaign ac-

tivities .  When we get engaged, we do a 

great job of getting our members to the 

polls .  There is so much at stake, it was 

noted we cannot afford to have the usual 

lack of “off-year” election turnout that 

generally occurs .  

It was reported that as part of the 

IATSE’s political program Vice Presi-

dent Cahill and Assistant to the Presi-

dent Reid continue to conduct regu-

larly scheduled conference calls with 

the Chairpersons and Secretaries of the 

Districts in the United States .  In addi-

tion, the District Secretaries continue 

to submit monthly reports that indi-

cate the activities of the local unions in 

their respective Districts .   Local unions 

were encouraged to submit reports to 

the District Secretaries so they may pass 

them on to the International .  

Locals continue to submit their Local 

Union Coordinator forms that were dis-

tributed by the District Secretaries, how-

ever, a large number of local unions have 

yet to get their reports in to the General 

Office .  It was noted that there are 334 

local unions in the United States and at 

the time of this report, the General Of-

fice has received forms from only 68 local 

unions .   As the mid-term elections rap-

idly approach it is important that every 

local union in the United States designate 

someone in their Local to serve as the 

Local Union Coordinator so that there is 

a point person at each Local who will re-

ceive and disseminate information to fel-

low members regarding actions that may 

be required at the grassroots level so that 

we may put forth every effort to ensure 

that labor-friendly candidates are elected .

It was reported that the AFL-CIO has 

distributed its list of the states in their Tier 

TURNoUT oF REgISTEREd VoTERS (PER AFL-CIo STUdY)
Year General Public AFL-CIO Members AFL-CIO Retirees AFL-CIO Householders
2012 67 .2% 80 .5%  85 .8%  72 .2%
2010 45 .5% 60 .7% 75 .9%  50 .2%
2008 63 .4% 78 .4% 86 .4%  68 .4%



1, Tier 2 and Watch States .  The states in 

these categories will be those that are par-

ticularly targeted for assistance in terms 

of staffing and resources .  As in 2012, the 

International will provide some release 

staff in these targeted states on an as-

needed basis and it was noted that if any 

member wishes to take a more active role 

in the labor movement’s efforts leading 

up to Election Day,, he/she should advise 

their local union and the Local will submit 

their name and contact information to the 

General Office .  It was noted, however, that  

local unions are also asked to assist in re-

leasing staff to work the AFL-CIO political 

programs for 2014, particularly in those 

states where the challenges are greatest .

The AFL-CIO has also distributed its 

2014 list of Endorsed Candidates for the 

mid-term elections .  This list has been 

shared with the District Secretaries and is 

constantly being updated . As a mandate 

of the 2013 AFL-CIO convention, the 

State Feds and CLCs have been submit-

ting strategic plans to the National AFL-

CIO and when approved will be sent to 

the local union affiliates in their respective 

jurisdictions .  The Locals will be asked to 

sign off on the plans and by doing so, will 

be indicating that they are signing on to 

work the plan with their State Feds and 

CLCs .  The AFL-CIO will also be notify-

ing the International affiliate when their 

local unions have signed on .

It was also noted that Working Amer-

ica has partnered with various State AFL-

CIO’s to sign up members and bring them 

into the fold of the labor movement .  By 

doing so, Working America gains the abil-

ity to communicate with them regarding 

various campaigns and actions leading up 

to the November elections .  Through their 

efforts Working America has opened a 

few new offices for this 2014 election sea-

son and they are providing employment 

opportunities to people whose work will 

help in those particularly targeted areas .

NALC 2014 Food Drive

For the first time, the IATSE partici-

pated in the 2014 national food drive of 

the National Association of Letter Car-

riers (NALC) .  The International par-

ticipated by purchasing 100,000 grocery 

bags and had them shipped to areas with 

a density of our membership .  The NALC 

reported that the 2014 nationwide effort 

collected 72 .5 million pounds of groceries 

that were picked up at mailboxes on May 

10th .  These groceries have been deliv-

ered to local food banks and shelters and 

the timing was important because many 

community pantries become depleted in 

the summer because school lunch pro-

grams are not available .The IATSE’s par-

ticipation was well noted and on May  the 

NALC’s Burbank branch reported that 

25,000 bags were received from the IATSE 

and more were still coming in .  The NALC 

was so impressed with our efforts that in 

June the NALC Regional Coordinator 

in the Los Angeles area sent a thank you 

letter to Buffy Snyder at our West Coast 

Office stating that they had significant 

jumps in donations this year in the cities 

that received the IATSE bags . 

mIDwEST BROADCAST  
ORGANIZING

Director of Broadcast Sandra England 

and International Representative Fran 

O’Hern reported on organizing campaigns 

in Wisconsin and Minnesota . The Depart-

ment has been very active in organizing in 

the upper Midwest .  Representatives Fran 

O’Hern and Steve Belsky aided by officers 

and members of Broadcast Locals  745 

and 762 took on an ambitious project to 

bring the non-union contractors in Wis-

consin under agreement with the IATSE .  

They were successful in getting a majority 

of workers in Wisconsin to sign authori-

zation for representation cards and pre-

vail in an election held by the NLRB with 

three employers in the State; the regional 

sports network Fox Sports Wisconsin, the 

crewing contractor, Program Productions, 

and the  sports cable channel, The Big Ten 

Network .  The workers voted overwhelm-

ingly for IATSE representation and were 

welcomed to the Department .  Meetings 

will be held with the new unit to develop 

the strategy for negotiating an agreement 

with each of these employers .

The same team, along with Broadcast 

Local 745, set out to organize technicians 

with non-union contractors in Minnesota . 

A majority of authorization cards were col-

lected for Big Ten Network, LDM World-

wide, Inc ., Program Productions, Inc ., and 

the Mobile Television Group .  Program 

Productions agreed to voluntarily recog-

nize the Local, and an NLRB election was 

held for the remaining three employers .  

The Local prevailed in the LDM and Big 

Ten Network elections .  The Mobile Televi-

sion election is still undetermined .  

mOTION PICTURE INDUSTRy 
AND PENSION AND HEALTH 
PLANS

International Vice Presidents Michael 

F . Miller, Jr ., Thom Davis and John Ford, 

along with other  Labor Directors Bruce 

Doering (Local 600), Ron Kutak (Local 

700), Colleen Donahue (Local 161), Pat-

rick Abaravich (Local 728), Tommy Cole 

(Local 706), and Scott Roth (Local 800) 

reported to the General Executive Board 

regarding the status of the Motion Pic-

ture Industry Pension and Health Plans 

(MPIPHP) .  The combined value of Plan 
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assets has for the first time exceeded $8 

billion . As of June 30, 2014 the Pension 

Plan held $3 .4 billion in assets, followed 

by the IAP with $3 .8 billion .  The Active 

and Retiree Health Plans held $775 mil-

lion and $71 million, respectively .  As of 

June 30th, the MPIPHP investment re-

turns for 2014 were up by approximately 

5 .6% . The MPIPHP investments are well 

diversified and continuously shift as the 

investment advisors and market condi-

tions warrant .  The MPIPHP assumed 

rate of return is 8% and Plan advisors and 

actuaries have indicated that it is prudent 

over the long term for plans such as the 

MPIPHP .

The combined hours into the 

MPIPHP for 2013 were 81 million .  This 

exceeded estimates by 6 million hours .  

Employer hourly contributions of $688 

million were received in 2013 . This is due 

to the increased number of hours as well 

as contracts that require higher hourly 

contributions into the Plans such as the 

AICP, Music Video and many single proj-

ect agreements . Residual contributions 

for 2013 exceeded $400 million and are 

$5 million over the same period so far this 

year .

The Active Health Plan has over 

43,000 participants and over 93,000 cov-

ered lives, with an average annualized cost 

of $11,550 per participant .  The Retiree 

Plan consists of over 20,000 covered lives 

with an annualized cost of over $8,000 per 

participant .  The total healthcare spend is 

estimated to be $621 million between the 

two Plans in 2014 . The MPIPHP reported 

that as of December 31, 2013, the reserve 

levels were at 18 .4 months in the Active 

Plan and 9 .3 months in the Retiree Plan . 

Current estimates are that those reserve 

levels will remain flat thru 2014 .

The Plan Director’s also reported on 

the elimination of the MPIPHP Home 

Plan as of April 1, 2014 .  The Home Plan 

was created over a decade ago to deal with 

a small contingent of participants that 

were residing outside the MPIPHP areas .  

As domestic tax incentives impacted the 

work patterns across the IATSE’s juris-

dictions, the Home Plan grew exponen-

tially .  This growth, unanticipated at the 

creation of the Home Plan, has created 

economic and resource draining hard-

ships on the MPIPHP . Home Plan par-

ticipants do not count towards residuals 

for pro-rating or triggering .  Contribu-

tion rates are at the lower, LA Basic Agree-

ment rates as well, creating a “double hit” 

to the MPIPHP .  This is subsidized by the 

participants working under the Basic and 

other agreements that require residuals 

and higher contribution rates .  However, 

the Directors of the MPIPHP also recog-

nized that there are participants that have 

actually changed their permanent address 

and qualified for the Home Plan could be 

adversely impacted by a wholesale can-

cellation of the Home Plan .  Therefore, 

it was determined that any participant 

who qualified for the Home Plan before 

April1, 2014, would be grandfathered and 

allowed to continue in the MPIPHP .  

It was also reported that the Motion 

Picture and Television Fund (MPTF) 

clinics that are in the MPIPHP network 

have been transferred to the UCLA Medi-

cal Center for administration and medi-

cal services, and in the new partnership, 

the clinics are named MPTF/UCLA Med-

ical Center Clinic .

The Directors reported on several 

senior level staff changes at MPIPHP 

including the hiring of a new CFO, Alan 

von Halle .

NATIONAL LABOR  
LEADERSHIP INITIATIVE

Director of Education and Training 

Patricia White reported to the General 

Executive Board on a new leadership pro-

gram started by the AFL-CIO in partner-

ship with the Cornell Worker Institute 

called the National Labor Leadership 

Initiative .  AFL-CIO President Richard 

L . Trumka founded this program in re-

sponse to the turbulent conditions con-

fronting workers and unions in the 21st 

century .  Director White has been a par-

ticipant in this program over the past year .

The National Labor Leadership Initia-

tive (NLLI) attempted to consider three 

interdependent domains of leadership:  

“Personal Qualities of Leadership,” “Lead-

ing and Transforming Your Organization,” 

and “Building an Inclusive and Dynamic 

Movement .” Each topic was covered ex-

tensively during three separate one-week 

retreats, held between November 2013 

and June, 2014 .  Intensive follow-up with 

faculty, field application, peer coaching 

and network-building took place continu-

ously between sessions .

Participants at the NLLI retreats spent 

many hours considering capacity build-

ing and infrastructure for an enhanced 

pro-worker movement .  A powerful, pro-

gressive majority in  the United States 

and Canada needs to embrace the union 

message, and unions need to be able 

to confront the claim that they are only 

interested in the explicit self-interest of 

their members .   At the same time, non-

union worker organizations, such the Na-

tional Domestic Worker Alliance and Jobs 

with Justice that speak for workers not in 

unions must learn from labor and unite 

around common goals .  Participants need 

to build their own organizations while 



building the movement .  Rather than ap-

athy and demobilization, there should be 

rising expectations and new demands re-

garding what citizens should expect from 

their government .

Director White stated that organized 

labor needs its own think tanks, and this 

is one of them .  She went on to explain 

that organized labor needs to reach into 

and befriend the progressive institutions 

that promote the rights of common peo-

ple, workers, immigrants, students, and 

the middle class . 

Director White stated that President 

Loeb and the General Executive Board 

took a very positive step when they voted 

to approve IATSE’s participation at the 

NLLI .  In the months to follow, some of 

the material presented will make its way 

into some of the leadership training pre-

sented by the IATSE .  Additionally, the 

alliances and friendships made with the 

other participants are a resource which 

the IATSE will be able to draw upon, if 

needed, in the future .  

President Loeb thanked Director 

White for her efforts and participation 

in this initiative . He went on to comment 

on the importance of organizing a “think 

tank” to pro-actively advocate the interests 

of labor collectively . President Loeb con-

firmed that IATSE will continue to par-

ticipate and invest in this initiative, and 

advised those in attendance that he will 

be assigning General Secretary-Treasurer 

Wood to the next session of the NLLI . 

NEXSTAR COmmUNICATIONS
General Counsel Samantha Dulaney, 

on behalf of Assistant Director of Stage-

craft Joseph Hartnett, reported to the 

Board in closed session regarding the 

International’s recently concluded nego-

tiations with Nexstar Communications/

WETM-TV in Elmira/Corning, NY .  

In February 2014, Assistant Direc-

tor Hartnett was assigned to assist Local 

289  in its negotiations with Nexstar .  The 

employer’s proposals would have deci-

mated the collective bargaining agree-

ment .  Against this backdrop, bargaining 

was contentious but a deal was reached in 

March of this year .  Two days after signing 

the agreement, Nexstar informed three 

members of the bargaining unit that they 

had been reclassified and were no longer 

members of the bargaining unit .  Coun-

sel Dulaney filed an unfair labor practice 

charge with Region 3 of the National 

Labor Relations Board (NLRB) in Buf-

falo, NY .   Assistant Director Hartnett, 

along with two of the three members of 

the unit who had been wrongfully reclas-

sified, gave affidavits to the NLRB .  The 

Region issued a complaint and a hearing 

is scheduled for October 2014 . 

RED BULL STADIUm
Broadcast Department Director San-

dra England, International Representa-

tive John Culleeny and General Counsel 

Samantha Dulaney appeared before the 

Board to report on an organizing effort 

of a crew at Red Bull Stadium, located in 

Harrison, New Jersey .

On Memorial Day 2014 a match 

was held at Red Bull Stadium between 

the soccer teams of Jamaica and Serbia .  

Members of New York Broadcast Local 

100 were contacted to work the event by 

a signatory employer and were subse-

quently cancelled from the event because 

the producing company did not want to 

pay holiday pay under the agreement .  

The crew was then re-booked by an 

out-of-town crewing contractor to work 

non-union .  Representative Culleeny and 

Local 100 Business Agent Greg Calvin vis-

ited the jobsite .  The crew exercised their 

rights under the National Labor Relations 

Act and lawfully struck for recognition by 

the Employer .  The entire crew was united 

and as a result the Company and the In-

ternational negotiated a mutually accept-

able agreement .

RIPD/NBC – UNIVERSAL  
ARBITRATION

International Vice President Michael 

F . Miller, Jr . and Brother Chris O’Donnell, 

Business Agent of Local 481, reported on 

the outcome of the arbitration between 

IATSE and NBC/Universal over the griev-

ance filed on the production RIPD .  This 

case involved the producer’s assignment 

of covered work to a production assistant 

(PA), a non-bargaining unit employee .  

The project was covered under the Area 

Standards Agreement (ASA) .  

The arbitrator ruled that the work 

defines whether this person is performing 

covered work, not the job title assigned by 

the producer .  ‘Set Decorator Coordina-

tor’ was the job title given to the PA per-

forming the job, but the tasks were those 

traditionally covered by the ASA .  The 

arbitrator ruled that this was indeed cov-

ered work .  NBC/Universal has refused to 

implement the award contending the per-

son was properly paid, so no back wages 

were due, but the employee was paid at 

PA’s wages not ASA wages .  An additional 

three days of hearings are scheduled to 

clarify the remedy .

SCHISm ARBITRATATION

West Coast Counsel James G . Varga 

gave a report to the General Executive 

Board on the status of a grievance matter 

on a project called “Schism .”  This produc-

tion has recently been released under the 

title “Fractured .”  On February 9, 2014, 
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Arbitrator Michael D . Rappaport rendered 

his award sustaining the grievance filed by 

the IATSE and Studio Mechanics Local 

478 .  The Award requires the Producer to 

pay benefit contributions for all employees 

on the IATSE crew working during pre-

production, to pay the crew that worked 

on the Martin Luther King, Jr . holiday 

in January, 2012, and to make whole an 

employee found to have been terminated 

without just cause and in violation of her 

Section 7 rights under the NLRA .  Since 

the Award was issued, however, the recalci-

trant Producer, 4 Pix, LLC and its principal 

member Ray Markovich, along with Seven 

Arts Entertainment principal Peter J . Hoff-

man, the “financier” and representative of 

4 Pix, have taken great pains to avoid ful-

filling their obligations under the collective 

bargaining agreement and the Arbitrator’s 

Award .  The IATSE has authorized filing a 

petition to enforce the Award .

TEmPORARy FOREIGN 
wORKER PROGRAm (TFwP) 

International Vice President John 

Lewis, International Representative Julia 

Neville and Canadian Office Operations 

Manager Krista Hurdon reported to the 

General Executive Board on the status of 

the Canadian Temporary Foreign Worker 

Program . 

The Temporary Foreign Worker Pro-

gram is an immigration program under 

which employers bring foreign workers 

into Canada .  In the past year there has 

been extensive media coverage of abuses 

by employers who used the TFWP to dis-

place Canadian workers to lower labour 

costs .  Large banks, fast food and mining 

industries have used it to pay less than 

minimum wages to low-skill, low-wage 

immigrant workers . The Canadian labour 

movement has been at the forefront of tak-

ing the Conservative government to task 

on these issues .  

The film and television industry in 

Canada has used the TFWP for decades 

and while it is not a perfect fit it has worked 

well enough .  Virtually all key creative and 

technical employees are brought in under 

this program, including U .S . IATSE mem-

bers working on productions in Canada .    

Over the years issues arose such as how 

much to involve unions in the immigra-

tion permit process, but generally, the Ca-

nadian IATSE Locals have relied on their 

collective agreements to address permit 

issues for non-Canadian employees .

 On June 20, 2014, the federal govern-

ment, in response to increasing scrutiny by 

the media, announced a number of chang-

es to the TFWP aimed at addressing the 

rampant abuses by employers in low-wage, 

low-skill sectors .  The changes were enacted 

immediately and unfortunately, the film 

and television industry has been affected, 

despite no history of abuse and despite in-

volving highly-skilled, highly-paid workers .

Some issues arising include:

1 . A job classification is now deemed 

“low-wage” or “high-wage” based 

upon its median provincial rate .  This 

has resulted in actors and some IATSE 

classifications being deemed “low-

wage” regardless of the wage paid, 

resulting in delays and rejections for 

permit applications .

2 . Service Canada staff was unprepared 

for the changes, also causing delays 

in permit processing .  A number of 

U .S .-based productions have been 

disrupted, with key talent and creative 

personnel not always able to enter 

Canada when required . 

3 . The permit application fee increased 

to $1,000, from $275, a significant in-

crease .

4 . The employer is now required to out-

line a plan to transition temporary 

workers to permanent resident status, 

so it will not require non-Canadian 

employees in the future .  This has no 

relevance for our industry, where the 

work is truly temporary and short-

term, and non-Canadian employees 

leave Canada when their work on a 

project is completed .

5 . There are caps on the cumulative 

amount of time a worker may be 

employed in Canada under this pro-

gram, causing potential long-term 

problems for series with recurring 

cast and crew .

 The Canadian Office is working with 

the Locals, the MPAA, the CMPA, immi-

gration lawyers and other labour unions 

and guilds to develop solutions to these 

problems, and have participated in several 

meetings with senior officials in the fed-

eral government . An industry proposal for 

a model that is a better fit for the film and 

television industry is expected soon .  

This model includes two “streams”; 

one program for union productions with 

a union letter of concurrence, and anoth-

er for employers without a union letter of 

concurrence .  As noted earlier, the IATSE 

Locals rely on their collective agreements 

rather than Canada Immigration to facili-

tate non-Canadian workers coming into 

their jurisdiction .  Given the high-profile 

abuses in other industries the govern-

ment wants protection from potential 

fraud in their immigration programs .  In 

exchange for providing the security of 

union endorsement for a foreign worker, 

the unionized film and television sector is 

getting a faster and cheaper process .  This 

has been made possible largely by the im-



mediate and dire crisis at hand, combined 

with insistence by the government that la-

bour be a part of the solution .

Changes to the TFWP have had little 

impact on the live performance industry .   

In terms of tours for the music industry, 

any touring group coming in for less than 

two weeks would not require a Labour 

Market Impact Assessment (LMIA) or 

work permit .  If entering for longer than 

two weeks, an LMIA and work permit is 

required - even under the International 

Mobility Program designation .  The pro-

gram remains unchanged for entourages 

of 15 or more foreign entertainers enter-

ing Canada, even for durations of longer 

than two weeks – they still would not re-

quire a LMIA or work permit .   The Ca-

nadian Office has been in regular contact 

with Canadian Federation of Musicians 

and with Canadian Actors’ Equity Asso-

ciation and will continue to work collab-

oratively to address any fall-out or unin-

tended consequences .

President Loeb thanked the Cana-

dian Office for its efforts on this issue . He 

noted that IATSE’s leading role in resolv-

ing problems associated with the TFWP 

is the result of the IATSE’s increased em-

phasize on activism . 

mETROPOLITAN OPERA 
International Vice President Anthony 

DePaulo, International Trustee Patri-

cia White, Local One Television Busi-

ness Manager Edward McMahon, Local 

798 Theatrical Business Manager Daniel 

Dashman, Local USA829 Associate Busi-

ness Representative Michael Smith and 

In-House Counsel Samantha Dulaney 

gave an update on the negotiations with 

New York’s Metropolitan Opera .

The contracts of seven (7) IA local 

unions, Locals One, 751, 764, 794, 798, 

USA829, and Exhibition Employees Local 

829, along with the contracts of eight (8) 

other unions expired at Midnight, July 

31, 2014 .  The largest locals at the Met are 

IATSE Local One, the American Guild of 

Musical Artists (AGMA), representing 

the choristers and singers, and American 

Federation of Musicians Local 802 repre-

senting the orchestra musicians .

As the contract expiration deadline 

approached, the Met Opera, AGMA and 

Local 802 sought the assistance of a fed-

eral mediator .  In addition, that media-

tor brought in an independent financial 

auditor to review the Met’s books and 

records and to assist in the contract nego-

tiations with AGMA and Local 802 .  The 

Met agreed to extend the deadline for a 

lockout until the independent audit was 

completed .  At the time of this report, that 

extension remains in place .  

By way of background, it was noted 

that in February of this year, the Met 

General Manager Peter Gelb threatened 

all the unions with a lockout on August 

1, if they were not willing to give 16-17% 

concessions in wages and benefits .  He 

also stated that without these cuts the Met 

would go bankrupt in a few years .

In March, President Loeb convened 

a meeting at the General Office with the 

IA Locals representing the workers at the 

Met to discuss the upcoming contract ne-

gotiations .  Also in attendance were the 

Locals’ respective legal counsel and IA ac-

countant James Heinzman who had pre-

pared a financial analysis of the Met .

At the meeting, a decision was made 

to have a coordinated public relations 

campaign for the IA Locals at the Met, 

the purposes of which were threefold:  

1) to inform the public about what our 

members do, 2) attack the premise that 

the workers’ compensation was the only 

solution to the problem, and 3) to come 

across in the media as “rational” in a situ-

ation that was playing out as an operatic 

drama .   President Loeb engaged PRWRK 

and Tricom Associates to assist and de-

velop the campaign .

After that first meeting in March, the 

International rolled out its “Save the Met” 

catchphrase .  The campaign has grown 

since then and now consists of:

“Save the Met” buttons worn by mem-

bers and workers throughout New York, as 
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well as by sister unions in Europe, includ-

ing BECTU (UK) and VERDI (Germany) 

4 “United” T-shirts worn by all the 

union-represented workers at the Met

4 “Save the Met” Facebook and Twitter 

pages

4 Savethemetopera .com website

4 “Save the Met” petition

4 Banner campaign of HD Screening 

of Met Productions shown at theatres 

in: 

•	 NYC	–	Locals	One,	764,	USA	829,	

751

•	 Chicago,	Local	2

•	 Philadelphia,	Local	8

•	 Seattle,	Local	15

•	 San	Francisco,	Local	16

•	 Portland,	OR,	Local	28

•	 Los	Angeles,	Local	33

•	 San	Diego,	Local	122

•	 Reno,	Local	363

•	 Miami,	Ft.	Lauderdale,	Local	500

4 Google ads

4 Traditional media:

•	 NY	Times

•	 Wall	Street	Journal

•	 Huffington	Post

•	 Crains	New	York	Business

•	 NPR	

•	 WNYC/WQXR	Radio	in	NY

•	 CBS	News

•	 NY	 Local	 ABC,	 NBC,	 CBS	 AND	

FOX affiliates

•	 NY	1

•	 Latin	Post

•	 Associated	Press

•	 AFP	(French	Press)

•	 Reuters

•	 BBC	Radio

•	 Union	Edge	Radio	Program

In addition, President Loeb wrote an 

impassioned letter to the entire Board of 

Directors at the Met, which was quoted 

favorably in the press .  

At the time of this report, the IA Locals 

were waiting to learn when they would 

be scheduled to resume negotiations .  It 

is hoped that agreements will be reached 

and a lockout of workers can be avoided .

President Loeb remarked that this is 

far from over but that the International 

is optimistic that  negotiations will con-

clude with agreements between the Met 

and  all the unions and a lockout of work-

ers avoided .  He thanked Stagecraft De-

partment Assistant Director Joseph Hart-

nett, Communications Director Emily 

Tao and Communications Coordinator 

Molly Katchpole for their tireless efforts 

in getting out the IA’s message .  He also 

complimented the leadership of the IA 

Locals who have demonstrated the cour-

age to stand together .  President Loeb also 

expressed his appreciation to all of the 

Locals across the country (and the world) 

who have stood in lockstep with the IA 

during this bitter campaign . 

wARNER BROS. ATLANTA 
AGREEmENT

International Vice President Michael 

F . Miller, Jr . and Assistant Department 

Director Daniel M . Mahoney appeared 

before the Board to report on the recently 

concluded initial collective bargaining 

agreement between the IATSE and War-

ner Bros . Studio Facilities Atlanta .

Warner Bros . Studio Facilities At-

lanta is a recently opened facility that is 

engaged in the procurement, rental and 

maintenance of property equipment for 

Warner Bros . Productions and its various 

clients in the Entertainment Industry . 

The Agreement recognizes the IATSE 

as the exclusive collective bargaining rep-

resentative of the employees in the bar-

gaining unit of warehouse workers and 

establishes the wages, hours, benefits and 

working conditions for all of the techni-

cal and property personal at the Atlanta 

facility . The term of the new Agreement 

is for three years with an effective date of 

June 1, 2014 through May 31, 2017 .  The 

Agreement provides for 10 hour rest pe-

riods and daily overtime after 8 hours, 

among other quality of life protections .  

It was noted that with this agreement 

the IATSE will have people working on 

the inside who will be aware of produc-

tions coming into the area, and that this 

agreement will be useful as a template for 

other such facilities . 

wILLIAm A. DOUCETTE, JR. 
VS. IATSE

West Coast Counsel James G . Varga 

reported on the status of litigation in the 

matter of William A . Doucette, Jr . vs . Inter-

national Alliance of Theatrical Stage Em-

ployees .  In 2012, Brother Doucette filed 

his complaint alleging discrimination and 

retaliation against him in the operation of 

the Local 33 hiring hall system .  Brother 

Doucette named the IATSE along with his 

local union, IATSE Local 33 (Los Angeles, 

CA), and numerous other defendants .  

Without having served the IATSE with 

the Compliant, Brother Doucette filed 

a First Amended Complaint and served 

the IATSE in early February 2013 .  After 

a demurrer, the plaintiff filed his Second 

Amended Complaint in August 2013, this 

time naming both the International and  

International President Matthew D . Loeb, 

among the numerous other defendants .  

In court the IATSE argued that the court 

lacked proper jurisdiction and that the 

plaintiff had failed to exhaust administra-

tive remedies since he had not named the 

International nor President Loeb as a re-

spondent in any of the claims he filed with 



federal and state agencies .  More signifi-

cantly, counsel pointed out to the Court 

that the local union was autonomous, and 

that the International was not responsible 

for operation of the local union’s hiring 

hall system .  On April 3, 2014, the Court 

dismissed the Second Amended Com-

plaint as against the International and 

President Loeb with prejudice .

LOCAL NO. 2, CHICAGO, IL
Re:  PAC Efforts

International Vice President Craig 

Carlson reported to the Board on the 

efforts of Chicago Stage Local 2 to raise 

contribution levels to the IATSE-PAC .  It 

was noted that the Local currently has 406 

active members and 210 of the members 

are either one-time contributors or sus-

taining monthly contributors .  Fifty-two 

percent of the Local’s membership partic-

ipates in PAC activities .  Thus far, month-

ly contributions in the aggregate total 

$1,640 per month to the IATSE-PAC .

The message to the Local 2 mem-

bership is that political participation is 

critical because of the direct link to the 

creation and maintenance of jobs for the 

members .  This is especially true for the 

publically owned venues serviced by the 

membership .

It was reported that a strategy for get-

ting members engaged in the process is to 

task all Job Stewards, Department Heads 

and Local Officers to sign up new contribu-

tors .  Accountability is created by required 

reporting of the success of each of these 

groups on a regular basis .  Efforts are con-

tinually made to inform the members that 

they can make their contributions by  cred-

it/debit card authorization, online sign up, 

or one- time cash or check contributions .

The Local has worked hard to develop 

ongoing relationships with Illinois’ mem-

bers of the House of Representatives .  The 

Local stays in the forefront by maintain-

ing its strong relationship with Speaker 

of the State Legislature Michael Madigan, 

who also serves as head of the State Dem-

ocratic Party .

LOCAL NO. 8, PHILADELPHIA, 
PA/CAmDEN-mERCER COUN-
Ty, NJ
Re:  Bristol Riverside Theatre orga-
nizing drive

International Vice President Michael 

Barnes appeared before the Board in his 

capacity as President of Philadelphia Stage 

Local 8 to report on the Local’s success in 

organizing  the stagehands employed at 

the Bristol Riverside Theatre (BRT) .  The 

BRT is a three hundred (300) seat regional 

theatre located in Bristol, PA . After the 

Local filed a representation petition and 

authorization cards with Region 4 of the 

National Labor Relations Board, the Local 

and the BRT agreed to a stipulated election 

agreement setting the election for Novem-

ber 25, 2013 .  The Local won the election 

and over the course of the next seven (7) 

months, the parties proceeded to negoti-

ate a mutually acceptable first collective 

bargaining agreement . Of particular note, 

the agreement includes wage increases 

including an annual percentage increase, 

overtime provisions, grievance and arbi-

tration procedures and most importantly, 

health and welfare benefits . Because of the 

successful organizing of the BRT, Local 8 

has experienced an increase in its mem-

bership and has credibility in the regional 

theatre community in Philadelphia . 

President Loeb commended Vice 

President Barnes and the officers and 

members of Local 8 for their work on 

the BRT, as well as in organizing gener-

ally .  He observed that the significance of 

this report cannot be overstated .  Local 8 

is extremely aggressive in its union build-

ing efforts which will strengthen the Local 

and its jurisdiction . 

LOCAL NO. 8, PHILADELPHIA, 
PA/CAmDEN-mERCER COUN-
Ty, NJ
Re:  PAC Efforts

In his position as President of Local 8, 

Vice President Michael Barnes reported 

to the Board on the efforts of the Local to 

raise funds for the IATSE-PAC .  Local 8 is 

making a push to increase the number of 

its members who are contributing to the 

IATSE-PAC . Prior to the Local’s campaign, 

there were 123 one-time contributions 

and 59 regular monthly contributors . At 

the time of this report, the number in-

creased to over 100 monthly contributors . 

Some of the fund raising methods being 

used by the Local include the following:

1 . Competition between House Crews 

– When 100% of a house crew signs 

up for PAC contributions, that crew is 

invited  to join officers of the Local at 

the local sports establishment . 

2 . Competition between Local 8 and 

other local unions - The Local has 

initiated dialog with other Locals to 

establish a competition to increase 

PAC fund contributions . 

 When all details of the competition 

are finalized, Local 8 will announce 

this to its members to get them mo-

tivated .

3 . Social Media – The Local is posting 

messages on Facebook and Twitter re-

garding anti-worker legislation .  This 

is done in the context of increasing 

awareness of the need to participate 

in PAC activities .

4 . An education seminar is presented 

which includes:
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a . Information from the Internation-

al’s “Why Unions Still Matter”

b . The political structure in the Unit-

ed States, emphasizing the differ-

ences between    federal, state and 

local offices .

c . The benefits of political action to 

Local 8, the International and the 

labor movement .  

5 . Structured Communications - Based 

on the direction of President Loeb 

during the last election cycle, a struc-

ture has been implemented and in-

cludes messaging on various issues 

including, but not limited to political 

messages .  This has proved to be ef-

fective and encourages participation 

throughout the Local’s membership, 

including on the job-sites .

6 . Political Action Committee - The Local 

has created a Committee comprised of 

Regional Members, Venue Members, 

Legislative Director, Endorsement Di-

rector, Communications Director and 

Union City Director .  Each of these 

positions are have specific responsi-

bilities to assist in the Local’s efforts 

to identify state and local issues as it 

continues to implement its  3-prong 

political agenda:  1) registering voters 

among the membership, 2) advocating 

the members on political issues, and 3) 

getting out the vote .  

President Loeb thanked Vice Presi-

dent Barnes and commended Local 8 

for the efforts it is making to educate its 

members and increase their participation 

in the IATSE-PAC and in the overall po-

litical process .

LOCAL NO. 11, BOSTON, mA
Re:  great Lakes and F&d “Lego 
Store”

International Vice President John 

Lewis and Local 11 Business Agent Col-

leen Glynn appeared before the Board to 

report  on recent developments in IATSE’s 

relationship with Great Lakes Scenic .  

Great Lakes Scenic is a props and 

set construction shop based in South-

west Ontario and is signatory to collec-

tive agreements with Locals 129 and 828 . 

Great Lakes is the sister company to F&D 

Scenic based in Calgary, Alberta which is 

signatory with Local 212 . Both companies 

build not only traditional theatrical sets 

and props, but also sets for zoos, muse-

ums, condominium developers and retail 

stores like Lego . Great Lakes is continu-

ing with the expansion of its non-theat-

rical installation work throughout North 

America . Vice President Lewis confirmed 

that he has commenced negotiations for 

an International Installation Agreement 

which would secure more of this work 

for IATSE members and establish work-

ing terms and conditions with local wage 

rates in a process similar to the Global 

Spectrum Agreement . 

During the course of these nego-

tiations, Vice President Lewis put Great 

Lakes in contact with the Business Agents 

from  Kansas City Local 31 and Atlanta 

Local 927  and they were able to reach 

an agreement to perform work in their 

respective territorial jurisdictions with 

IA crews . More recently, Vice President 

Lewis put Great Lakes in contact with  

Boston Local 11 in order to secure work 

for IA members during the construction 

of the Lego Discovery Center at Assembly 

Row in Somerville, Massachusetts . 

LOCAL NO. 63, wINNIPEG, mB
Re:  The Workplace Safety and Health 
Act

International Vice President John 

Lewis, International Representative 

Barny Haines and Canadian Counsel 

Ernie Schirru reported to the General Ex-

ecutive Board on the status of Manitoba 

Workplace Safety and Health Act provin-

cial offence charges filed against, among 

others, Local 63, arising from a workplace 

accident at the Winnipeg Symphony Or-

chestra event at the Manitoba Centennial 

Concert Hall (MCCH) .

 Representative Haines explained that 

on February 3, 2012, a member of Local 

63 was working the set-up of a Winni-

peg Symphony Orchestra event at the 

Manitoba Centennial Concert Hall when 

he sustained a workplace injury that re-

quired a hospital visit and time off work . 

Representative Haines went on to explain 

that a Provincial Inspector conducted an 

investigation of the circumstances giving 

rise to workplace injury and following this 

investigation, some 20 charges were filed 

against the WSO, MCCH and Local 63 . To 

date, no Canadian Criminal Code charges 

have been laid . Representative Haines 

confirmed that Local 63 has retained legal 

counsel from Myers Weinberg LLP to de-

fend against the provincial charges . Rep-

resentative Haines then provided an up-

date on the status of those charges against 

Local 63 . 

Counsel Schirru explained that the 

Manitoba Workplace Safety and Health 

Act provides the Province with the ability 

to lay provincial quasi-criminal charges 

against workplace parties for violations 

of the workplace health and safety rules 

and obligations set out in the legislation . 

Counsel Schirru explained that each prov-

ince and territory in Canada has similar 

legislation . Counsel Schirru also explained 

that the Canadian Criminal Code con-

tains rules for attributing criminal liability 

to organizations, their representatives and 



those who direct the work of others and 

imposes serious penalties for violations of 

workplace health and safety rules that re-

sult in injuries or death . Counsel Schirru 

then discussed best business practices that 

IATSE Locals should consider in order to 

limit exposure to any such quasi-criminal 

and/or criminal charges . 

President Loeb commented that this 

is a serious issue of which  all Canadian 

Locals should take note . President Loeb 

also requested that the Canadian Office 

work to put together draft contractual 

language to be incorporated into col-

lective agreements that would provide 

indemnification for legal fees associated 

with defending against any such quasi-

criminal or criminal charges that may 

arise from workplace accidents .

LOCAL NO. 193, BLOOmING-
TON-SPRINGFIELD-JACKSON-
VILLE-NORmAL-mACOmB-
PEORIA, IL
Re:  City of Bloomington

International Vice President Craig 

Carlson reported to the Board on his 

assignment to assist Local 193 in nego-

tiations for a maiden agreement with the 

Bloomington Center for the Performing 

Arts (BCPA) .

Bloomington-Normal is 160 miles 

south of Chicago and home to 21,000 on 

campus Illinois State University Students .  

At the time of this assignment, Local 193 

already had several collective bargaining 

agreements covering work at area uni-

versities, but none of them were with a 

municipality, and inasmuch as the BCPA 

is owned and operated by the city, it was 

new to them .

The Bloomington Center for the Per-

forming Arts is an enormous, three story, 

brick building .  It includes the largest brick 

wall ever erected in the State of Illinois and 

contains an eleven hundred seat prosce-

nium theatre, a six thousand square foot 

meeting space, several smaller meeting 

rooms, a large ornate foyer, a loading dock, 

a massive commercial kitchen and a spa-

cious lobby which is use for various com-

mercial gatherings .  The BCPA produces 

concerts, dances, legitimate theatre shows, 

corporate meetings, and other events .

Local 193 successfully organized the 

stagehands at the BCPA .  As the Local en-

tered into contract negotiations, Vice Pres-

ident Carlson relied upon the relationship 

of the International and Chicago Local 2 

with the National and State AFL-CIO, and 

strategies learned in various educational 

seminars sponsored by the International .

Despite having some leverage, it was 

still a long six months of negotiations .  

After many long bargaining sessions, nu-

merous language revisions, proposals ex-

changed via email and then long phone 

call sessions with the BCPA attorney, the 

parties reached an agreement .  Highlights 

include a three-year term, standard con-

tractual provisions, premium pay, and 

wage increases .  The Agreement was 

unanimously ratified by Local 193 at its 

general membership meeting on May 1, 

2014 .  The International waived initia-

tion fees for the six new journeymen and 

31 new registered apprentices as well as 

granted dispensation which allowed the 

Local to almost double its membership 

with this organizational effort . 

Vice President Carlson thanked Presi-

dent Loeb, and Stagecraft Co-Directors 

DePaulo and DiTolla for providing Local 

193 all the support needed to succeed, in-

cluding legal counsel .  He also expressed 

sincere thanks to Joe Burns and David 

Huffman-Gottschling for the outstand-

ing legal representation they provided .  

President Loeb remarked that the in-

creases and conditions achieved are sig-

nificant .  He commended Vice President 

Carlson for using activism to get an agree-

ment for the Local, noting that his com-

mitment at the bargaining table helped 

the Local change the lives of the workers .

LOCAL NO. 695, HOLLywOOD, 
CA
Re:  Trusteeship

International Vice President Michael 

F . Miller, Jr ., International Representative 

Peter J . Marley and West Coast Counsel 

James G . Varga reported to the Board on 

the status of the Trusteeship imposed on 

Local 695 .  Vice President Miller, Repre-

sentative Marley and International Rep-

resentative Steve Aredas are the appoint-

ed Trustees for Local 695 .  

On February 25, 2014 the Trustee-

ship was imposed by Order of President 

Matthew D . Loeb following a hearing and 

recommended decision from the Hearing 

Officer .  Six appeals were filed by former 

officers of Local 695 .  As previously report-

ed, the appeals were heard by the General 

Executive Board at their meeting held on 

April 22, 2014, and all were denied .

LOCAL NO. 729, BURBANK, CA
Re:  Warner Brothers Lot Painting

International Vice President Michael 

F . Miller, Jr . and Local 729 Business Agent 

Bob Denne reported to the General Exec-

utive Board that Local 729 had secured an 

agreement with Warner Brothers Studio 

Facilities for maintenance painting on the 

studio lot that had heretofore been sub-

contracted to outside vendors . This is for 

maintenance painting that exceeds 25,000 

square feet .   Two buildings and four stag-

es are involved in the initial phase which 

began in April 2014 and is ongoing . 

Brother Denne reported that it is estimat-
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ed that several dozen members will likely 

be employed for more than two years on 

this project . The terms and conditions of 

employment are pursuant to the Movie of 

the Week provisions of the Basic Agree-

ment .  Vice President Miller pointed out 

that these are new employment opportu-

nities that Local 729 was able to identify 

and secure for its members . 

President Loeb congratulated Local 

729 for having the foresight to secure this 

work . 

LOCAL NO. 927, ATLANTA, GA
Re:  Fox Theater Agreement

International Vice President Walter 

Cahill and Local 927 Business Agent Neil 

Gluckman reported on Local 927  and 

the Fox Theater agreement .  The Atlanta 

Stage Technicians have a long standing re-

lationship with the Fox Theater in Atlan-

ta, Georgia that dates back to the open-

ing of the building in December of 1929 .  

In 1992, Local 927 entered into its first 

of several agreements with the Theater .  

Over the next two plus decades, there 

have been five successor agreements .  

The agreement between the Local 

and the Fox  is a set of conditions and a 

set of wage tiers .  There are five wage tiers 

depending on the type of show being 

presented .  The Local sought to limit 

these tiers .  The Fox proposed changes to 

conditions .  The negotiations were hard 

fought, but the Local successfully beat 

back onerous proposals that would have 

changed work conditions, and it was able 

to achieve significant pay increases for the 

workers at the Fox .

President Loeb remarked that the re-

cently concluded contract sets a long-term 

pattern for closing the wage gap between 

the traveling crew and the yellow card 

(local) crew .  He commended Business 

Agent Gluckman for using activism to 

expose the inequities in bargaining . He 

observed that the unanimous ratification 

speaks to the support by the membership 

of the Local’s actions at the Fox .  President 

Loeb complimented the Local on the deal 

and observed that the negotiators did a 

fine job .

LOCAL NO. B-173, TORONTO-
HAmILTON, ON
Re:  Toronto International Film Festi-
val (TIFF)

International Vice President John 

Lewis, International Representative Peter 

DaPrato, Local B-173 President George 

King and Business Agent Chastity Brooker 

reported to the General Executive Board 

on the status of the Local’s negotiations for 

a first collective agreement with TIFF fol-

lowing the Local’s certification as exclusive 

bargaining agent for more than 50 ushers, 

concessions, gallery attendants and assis-

tant cinema managers in November 2013 . 

The Local B-173 bargaining commit-

tee consisted of Vice President Lewis, Rep-

resentative DaPrato as well as Local Presi-

dent King and Business Agent Brooker and 

members from the bargaining unit . The 

committee tabled 81 collective bargaining 

agreement proposals . Although the Local 

filed an unfair labour practice complaint 

with the Ontario Labour Relations Board 

during the course of bargaining, the Local 

continued to make steady progress in ne-

gotiations .  On June 13, 2014, the Local 

reached a four-year agreement with TIFF 

which was ratified unanimously by the 

unit on July 15, 2014 . This new agreement 

significantly improves the working condi-

tions for bargaining unit members . The 

Local is now in the process of bringing 

bargaining unit employees into member-

ship and enrolling them in the Canadian 

Entertainment Industry Retirement Plan .

President Loeb congratulated Local 

B-173 and the bargaining committee 

for its success in both organizing TIFF 

and negotiating a first collective agree-

ment that will improve the lives of many 

new members . President Loeb also com-

mended the Local for its perseverance in 

continuing its efforts with this workplace 

following an unsuccessful certification 

vote two years early . In doing so, President 

Loeb stated that all Locals should note 

that an unsuccessful organizing drive 

should not be abandoned forever – Locals 

should re-tool and re-organize when the 

opportunity presents itself . 

ADJOURNmENT
Having completed all business prop-

erly brought before it, the Board meeting 

was adjourned at 9:40 a .m . on Friday, Au-

gust 8, 2014 .

Local B-173 Busi-
ness Agent Chastity 
Brooker and Presi-
dent George King 
reported on the 
agreement between 
Local B-173 and 
TIFF.
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Local No . 3, Pittsburgh/New Castle, PA –  

 August Wilson – Legal  $4,944 .04

Local No . 26, Grand Rapids/Muskegon/Battle Creek/Kalamazoo /

Holland/St . Joseph, MI/Meijer Gardens/Legal  1,268 .75

Local No . 30, Indianapolis – Kokomo/Richmond, IN –  

 Indiana State Fair–Legal 40 .00

Local No . 56, Montreal, QC –  Special Organizing 799 .92

Local No . 66, Dayton/Springfield/Darke/Miami and 

 Champaign Counties, OH – Dayton Downtown  

 Revival – Legal 4,213 .87

Local No . 118, Vancouver, BC – York Theatre – Legal    12,090 .20

Local No . 121, Niagara Falls/Buffalo, NY –  

 Conference Center Niagara Falls – Legal  1,710 .00

Local No . 129, Hamilton/Brantford, ON – Hamilton Ent .

 Convention & Global Spectrum Facility Management Ltd . –   

 Legal  565 .00

Local 129 & B-173, Hamilton/Brantford/Toronto/Hamilton, 

 ON –Hamilton Entertainment Convention & Global  

 Spectrum Facility Management Ltd . – Legal   8,657 .79

Local No . 142, Mobile, AL – David Tuffs Hiring Hall/ 

 Seniority List – Legal  37,160 .29

Local No . B-173, Toronto/Hamilton, ON –  

 TIFF Bell Lightbox – Legal   14,748 .00

Local No . B-173, Toronto/Hamilton, ON –  

 NYPACC – Legal 2,276 .43

Local No . B-173, Toronto/Hamilton, ON – Hamilton 

 Entertainment Convention & Global Spectrum Facility  

 Management Ltd . – Legal 5,239 .61

Local No . B-173, Toronto/Hamilton, ON –  

 City of Hamilton/HECFI – Legal  1,130 .00 

Local No . 193, Bloomington/Springfield/Jacksonville/ 

 Normal Macomb/Peoria, IL – Petition – Legal  29,916 .87

Local No . 205, Austin, TX – Long Center – Legal 1,085 .00

Local No . 212, Calgary, AB –  

 Redemption Albert, Inc ./Payroll Default – Legal 57,476 .80

Local No . 262, Montreal, QC –  

 Cinema Brossard – Legal 4,345 .93

Local No . 300, Saskatoon, SK – Inland AV – Legal          32,135 .07

Local No . 320, Savannah, GA – Lucas Theatre – Legal 6,856 .00

Local No . 357, Kitchener/Stratford/Cambridge/Guelph/

 Waterloo, ON – Mustang Drive/Sunset  

 Cinema, Inc . – Legal  7,094 .59

Local No . 461, St . Catherines/Welland/  

 Niagara Falls, ON – Brock University and the  

 City of St . Catherines – Legal   9,588 .84

Local No . 500, South Florida – Kravis Center – Legal  182 .50

Local No . 611, Watsonville/Santa Cruz/Salinas/Gilroy – 

 Hollister/Monterey/Pacific Grove/Seaside, CA – 

 Barlowe & Sunset Cultural Center – Legal   6,778 .53

Local No . 695, Hollywood, CA – TRO – Legal  16,607 .22

Local No . 849, Maritime Provinces – Egg Films – Legal  39,966 .49

Local No . 906, Charlottetown, PEI–  

 Harbourfront Festival – Legal   359 .10

Local No . 917, Atlantic City, NJ –  

 Trump Plaza, Atlantic City – Legal   7,687 .76

Local No . 927, Atlanta, GA – Live Nation – Legal   28,432 .12

     SUB ToTAL        $ 343,356.72                       

IATSE – Gigapix – Legal  1,581 .25

IATSE – Freedom Films – Legal   1,874 .74

IATSE – William A . Doucette, Jr . – Legal 9,631 .05

IATSE – International Organizing & Contracts – Legal  6,497 .20

IATSE – Update Referral Rules – Legal  2,858 .60

IATSE – Metropolitan Opera – Legal   8,000 .00

IATSE – PAC-12 Network – Consulting 42,886 .92

IATSE – Axium Bankruptcy – Legal  3,938 .75

IATSE – Golf Channel – Legal   166,425 .21

IATSE – Province of Quebec – Bill 32 10,389 .98

IATSE – Social Media Campaign – Juno Awards – Legal    2,033 .43 

                                                       SUB ToTAL         $ 256,242.13                 

Thorsen French Advocacy 54,611 .53

Basic Agreement    5,087 .50

                                                       SUB ToTAL $   59,699.03         

EdUCATIoN

LEAP Reimbursements to Locals and/or Officers 32,555 .51

Misc . Training/InfoComm/Instructors/Young Workers 181,473 .65

                                                       SUB ToTAL $ 214,029.16              

                                                            gRANd ToTAL  $ 873,327.04

R E P O RT O F  TH E  I .A .T.S .E .  D E F E N S E F U N D CO m m IT TE E

We st i n  s eat tl e  •  s eat tl e ,  Was h i n gto n •  au g u st 5 ,  2 0 14

Since the last meeting of the Defense Fund Committee in San Antonio, Texas on January 14, 2014, the following local unions re-
quested and received approval to seek assistance from the Defense Fund, pursuant to Article Fourteen, Section 6 of the International 
Constitution, and invoices that have been paid are reflected below:

Respectfully submitted,
Matthew D . Loeb
Anthony DePaulo
J . Walter Cahill
John M . Lewis
Daniel E . Di Tolla



8 8   o F F i c i a l  B u l l e t i n

IATSE Family Member 
Awarded 2014 Union Plus 

Scholarship
WinneRS honoRed FoR achievement and union valueS

u
nion Plus recently awarded $150,000 in scholarships to 116 students represent-

ing 39 unions, including one winner representing the International Alliance 

of Theatrical Stage Employees (IATSE), in the 2014 Union Plus Scholarship 

Program . 

Steven Meissner of Valencia, Cal ., whose father William 

Meissner is a member of Local 695, has been awarded a $750 

scholarship .   Steven plans to follow a different career path 

from his father’s, but one that will require similarly high lev-

els of technical skill, expertise and creativity . He wants to be 

a mechanical engineer and create products that will have a 

positive impact on the world . “By designing new products,” 

he says, “an engineer’s contributions to society multiply as a 

company creates many products based on a single design .” 

As an engineer Steven says he wants to work in a union shop 

to continue the legacy of good wages, benefits and respect he 

experienced growing up in an IATSE family .

"There are a lot of benefits to being a union member . 

Economic security is number one, and education is the first 

building block . Education sets up our kids for success, lead-

ership and happiness," said Leslie Tolf, president of Union 

Privilege, the organization behind Union Plus benefits and 

the scholarship program . "By awarding these scholarships 

we level the playing field - everyone deserves an equal shot 

at a quality education . We help union families feel just a 

little more secure in embarking on successful lives ."

For more information on Scholarships and other mem-

bership discounts, visit UnionPlus .org .

Steven Meissner
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i . a .t . S . e .  o F F i c e R  i n St i t u t e  a p p l i cat i o n
Applications must be submitted to the I.A.T.S.E. Education Department at least 3 weeks prior to the beginning of the 5-day course. 
Participants are required to attend all classes to graduate and to receive certification.

P L E A S E  P R I N T  L E G I B LY

Return Completed Application via Email, Fax or Mail to:

I.A.T.S.E. officer Institute     207 West 25th Street, Fourth Floor     New York, NY   10001

Phone: 212-730-1770   Fax: 212-730-7809   Email: officerinstitute@iatse.net

 1. APPLICANT

 2. IATSE  oFFICER INSTITuTE

 3. LoCAL uNIoN INFoRMATIoN

  4. APPLICANT SIGNATuRE 

   5. AuTHoRIZATIoN FRoM THE LoCAL uNIoN EXECuTIVE BoARD

   FoR I.A.T.S.E. EDuCATIoN DEPARTMENT uSE

LAST NAME      FIRST NAME     MIDDLE INITIAL

STREET ADDRESS              HoME PHoNE 

             __ __ __ - __ __ __- __ __ __ __

CITY     STATE/PRoVINCE ZIP/PoSTAL CoDE  WoRK PHoNE:

             __ __ __ - __ __ __- __ __ __ __

CELL PHoNE     EMAIL ADDRESS (please print)

 __ __ __ - __ __ __- __ __ __ __ 

LoCAL NuMBER    LoCAL uNIoN ADDRESS    PoSITIoN AT LoCAL

APPLICATIoN RECEIVED    STATuS AND NoTIFICATIoN   INITIALS

I certify that all of the information on this form is true and complete to the best of my knowledge. I agree that the I.A.T.S.E. can share my 
name with its General Executive Board and with any local union.

SIGNED           DATE

I certify that I.A.T.S.E. LoCAL ________ endorses the enrollment of the above named applicant in the I.A.T.S.E officer Institute.

SIGNED           DATE

TITLE

Calgary, AB  •  November 17 – 21, 2014

mailto:officerinstitute@iatse.net
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Pictured here is Local 74 house 
crew (partial) at the Shubert 

Theater in New Haven.  The 
Shubert will be celebrating their 

100th year this December and 
Local 74 has been affiliated with 

them the entire time.

Left to right: Ed Mangini, Head 
Carpenter, David Reilly, Head 

Electrician, Jason Kosko, stage 
crew, Sheri Kaplan, General 

Manager, Joe Miko, head props, 
and Thomas Quagliano, Head 

Sound.

Medal of Honor Award 
Winner Corporal Wil-
liam “Kyle” Carpenter 
on stage at The Winter 
Garden Theatre, along 
with the Local one 
stage crew of the 
theatrical production 
“Rocky” and fellow 
Marines.
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Photo from “Silent Night” in Fort 
Worth, Texas, the third produc-
tion of an amazing opera set 
in WWI and built by Local 13 
members in Minneapolis. Three 
members of the Props crew 
were in costume to oversee 
onstage set changes throughout 
the production. Pictured from 
left to right are Jon Kruse- 
French, Al olson- Scottish and 
Sarge Hill- German. All three are 
members of Local 126. 
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Being a woman in the industry can be intimidating .  Be-

fore joining the union, I had always struggled negotiating for 

myself .  In the back of my mind, I had always wondered if my 

male coworkers were getting a better deal then me .  Being in the 

union now, I feel confident that I’m paid what I’m worth and 

that I’m as valued as my male colleagues .  All I have to do is go 

on the Motion Picture Editor’s Guild Local 700’s website to see 

our contract .  It gives me peace of mind .

Unions have faced a lot of opposition in the last couple 

of decades .  In 2011, I was glued to my television set during 

the protests against Wisconsin governor Scott Walker and his 

“budget repair bill .”  I was especially incensed that the unions 

targeted were the teachers and nurses unions, while the fire-

fighter and police unions were left alone .  I knew I had to get 

involved somehow .  I donate to the IATSE-PAC to support 

other working Americans who do not have the means to pay 

for political outreach .

If you are like me, working full-time with small children 

at home, getting involved in a cause you believe in can seem 

daunting .  I remember seeing fellow union members from Cali-

fornia on the news during those Wisconsin protests and being 

jealous that they had the time and resources to actually be there .  

But finding a small way to participate like I do by donating to 

the IATSE-PAC can be very empowering .  

For me, activism means engagement in ensuring the success 

of our union .

This means staying educated about issues that affect the 

lives of American workers and understanding and advocating 

for the proposals made by our union leadership .

I’ve always known that I wanted to work in television pro-

duction. As a dialogue editor for scripted television, I’m 

getting to live out my dream. I’m grateful to the union for 

many reasons, including the health care my family receives 

and what I feel are fair wages, particularly because living in 

California can be so expensive.

The Activists Corner was introduced in this year’s first quarter issue of Bulletin as a new section that is 

devoted to showcase the activism of our local unions and members.   

 The International wants to know what our local unions and members are up to, so if you know someone 

who you would like to “nominate” to be interviewed for us to highlight in this section, or if you would like to 

tell us about your own activism, please let us know.  We also welcome stories about the activities of your 

local union.

 Please send your submissions to the IATSE Official Bulletin via email to: bulletin@iatse.net.

a R e  yo u  a n  act i v i St ?
d o  yo u  k n oW  a n  i a  m e m B e R  W h o  i S ? 

t h i R d  Q u a R t e R  2 0 1 4  9 1
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Pictured here is President 
Loeb during a recent trip 

to Las Vegas with the 
showroom crew at the 
Tropicana Hotel for the 
production of “Mamma 

Mia!”

In June, members of 
Local 589 (Jackson, 
MS) completed work on 
the International Ballet 
Competition, an intense 
three-week event which is 
held in the u. S. every four 
years, alternating between 
Moscow; Varna, Bulgaria; 
and Tokyo. The event has 
been held at Thalia Mara 
Hall in Jackson since com-
ing to the u. S. in 1979. 
Local 589 has worked 
the competition since its 
inception. 

Local 665 crew members 
took a moment for a photo 
with the cast of Hawaii opera 
Theatre’s (HoT) production 
of “The Mikado” at the Neal 
Blaisdell Center Concert Hall 
in Honolulu, Hawaii.  The 
production marked the end 
of HoT’s 2013-2014 season.  
In September, the 2014-
2015 season will begin with 
“Madam Butterfly.”
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name LocaL name LocaL name LocaL name LocaL

Joseph K. Azelby  1 
May 6, 2014 

Anthony D’Aiuto  1  
May 5, 2014 

Robert Delgado  1  
May 10, 2014 

Bari Haliti  1  
April 2, 2014 

Donald A. Kraeck  1  
June 23, 2014 

Darel S. Kriska  1  
June 18, 2014 

Michael T. Lyons  1  
June 27, 2014 

Charles H. Rasmussen  1  
April 7, 2014 

Frank A. Ruggiero, Jr.  1  
May 15, 2014 

Mitchell Weiss  1  
April 29, 2014 

Richard Williamson  1  
June 21, 2014 

Robert W. Brown  4  
May 15, 2014 

Samuel Castoro  4  
May 21, 2014 

Raymond Borroni  6  
April 24, 2014 

Richard M. McCarthy  6  
January 26, 2014 

Daniel J. Murphy  6  
May 29, 2014 

Joseph L.  Peroutka  6  
February 18, 2014 

Jason Michael Daines  7  
April 14, 2014

Howard D. Duncan  7  
April 6, 2014

Hector R. Elliott  7  
April 1, 2014

David E. Jaramillo  7  
June 24, 2014

John Breen  8  
May 1, 2014

John J. Brennan  11  
March 29, 2014 

Paul E. Coughlin  11  
April 19, 2014

Stephen Wallace  11  
April 24, 2014

Lexa Williams  11  
May 14, 2014

Richard B. Russell  15  
May 7, 2014

Kevin J. Kowalke  16  
May 17, 2014

Cynthia D. Scala  21  
May 7, 2014 

Gordon R. Caudill  22  
May 14, 2014

Jean-Claud Elhosseine  22  
June 25, 2014

John A. Rivera  22  
May 7, 2014 

Jack Kile  27  
June 30, 2014 

Theodore L. Zachary, Jr.  27  
July 20, 2013

James Rawlinson  30  
December 22, 2013

Blane C. Chisam  33  
April 21, 2014

Joseph Dicato, Jr.  33  
April 17, 2014

Hector R. Elliott  33  
April 1, 2014

Nick Feyz  33  
April 28, 2014

Charles E. Griffin  33  
June 13, 2014

Kenneth Kuykendahl  33  
May 1, 2014

Patrick J. Molyneux  33  
May 5, 2014

Maurice R. Nelson, Jr.  33  
April 4, 2014

John M. Pokorski  33  
June 22, 2014

Steven Basile  44  
April 12, 2014 

Lucien Blackburn  44  
June 15, 2014

Donald E. Cecott  44  
May 16, 2014

David B. Farmer  44  
May 21, 2014

James E. Hurd, Jr.  44  
May 9, 2014 

Harry E. Kaven  44 
 June 3, 2014 

Shams Qama Najm  44  
April 22, 2014 

Albert E. Stoessel  44  
April 19, 2014

Billy Jo Tolley, Jr.  46  
April 28, 2014 

Robert J. Vinson  44  
March 7, 2014 

Darrell Armstrong  51  
April 4, 2014 

James D. Hamilton  51  
January 3, 2014

Don Jackson  51  
January 23, 2014 

Thomas J. Boles  52  
June 18, 2014 

John Breen  52  
May 1, 2014 

Louis Cappeto  52  
May 28, 2014 

William R. Claxton, III   52  
April 22, 2014 

Philip J. Devonshire  52  
April 27, 2014

Jon W. Knoop  52  
May 3, 2014 

Winston F. Lawless  51  
April 7, 2014 

Cory McClean  52  
April 13, 2014 

Stanley Mitteldorf  52  
June 13, 2014 

Jason M. Seiler  52  
April 26, 2014

James D. Senter, IV  69  
June 3, 2014 

Marc H. Migliore  74  
May 10, 2014

Richard B. Morgan  80  
April 23, 2014 

Stephen J. Rez, Jr.  80  
May 8, 2014 

George Triandos  80 
June 23, 2014 

Jeffrey A. Welch  80  
April 13, 2014 

James B. George  121  
June 20, 2014 

Shane Harper  129  
May 1, 2014

Warren Eric Pilcher  134  
June 6, 2014

Mike Mason  138  
June 16, 2014

Elwood Buzzard  200  
June 12, 2014 

Michael E. Gessaman  205  
June 27, 2014 

Jack N. Butler  264  
February 1, 2013 

James Richards  274  
April 20, 2014

Tommy Ciaccio 289 
March 30, 2014

Jean Manso  306  
January 20, 2014

Carmen Walker  306  
April 23, 2014 

Robert C. Jones  333  
May 14, 2011

Mary S. Ladas  336  
January 30, 2013

Richard A. Medal  378  
April 8, 2014

James Haven  395  
April 19, 2014

Fernando Briones  476  
April 22, 2014

Dean Gudmundson  477  
April 1, 2014

Damon Bonin 478 
March 31, 2012 

Sidney Lambert  478  
June 28, 2014

Sarah Maes  478  
April 28, 2014

Sarah Miller  478  
April 26, 2014 

Gary Murret  478  
September 9, 2013

Russell Wingfield  478  
November 20, 2013

Jesse J. McNamara  480  
June 16, 2014 

Robert Valverde  480  
May 1, 2014 

Andrew Kaslow  487  
August 22, 2013

David C. Dustin  490  
June 27, 2014 

t h i R d  Q u a R t e R  2 0 1 4  9 3

W
W

W
.ia

t
S

e
.n

e
t

www.iatse.NET


W
W

W
.i

a
t

S
e

.n
e

t

i n  m e m o R i a m

9 4   o F F i c i a l  B u l l e t i n

R e m e m B e R i n G  a da m  R i c h a R d S o n ,  J R .

name LocaL name LocaL name LocaL name LocaL

William G. Keith  492  
June 3, 2014 

James Bracco  500  
June 27, 2014

Albert M. Stasko  500  
April 15, 2014

Leo I. Wixman  500  
May 20, 2014 

Cherie L. Sininger  504  
June 1, 2014 

Gordon R. Caudill  591  
May 26, 2014 

Joseph Cosko, Jr.  600  
June 28, 2014 

Dan Gillham  600  
May 14, 2014 

Jack Gottlieb  600  
April 21, 2014 

J. Barry Herron  600  
April 22, 2014

George Kohut  600  
May 8, 2014 

Kenneth Marthey  600  
June 13, 2014 

David Rockwell  600  
May 26, 2014

Gordon Willis  600  
May 18, 2014 

Karen L. Ksiez  632  
February 23, 2014 

Frank Marrazzo  632  
June 19, 2014 

James E. Richards  647  
April 20, 2014

Bruce B. Glimpse  695  
June 12, 2014 

Dale Puckett  695  
May 24, 2014 

Robert Johnson  700  
July 24, 2012

Gary R. Marcallino  700  
February 12, 2014

Alex Yates  700  
March 12, 2014 

Heather R. Ferguson  706  
May 31, 2014

William A. Blaydes  720  
May 9, 2014

Kenneth W. Jennings  720  
April 1, 2014 

Grant A. Kaiser  720  
May 28, 2014

Dana Pearson  720  
May 22, 2014

Blaise R. Dahlquist  728  
May 20, 2014

Frank Sontag, Jr. 728 
March 30, 2014

J. Michael Weathers  728  
April 14, 2014

Jason P. Wotherspoon  728  
May 22, 2014

Jackson Beale  729  
June 8, 2014 2014 2

Edward O’Connell  729  
May 23, 2013 

Beth M. Stenmark  729  
June 1, 2013 

Stephen Competiello  751  
May 2, 2014 

Vincent Giannone  751  
May 12, 2014 

Mildred Beener  764  
October 30, 2013

Krystina Danowska  764  
January 8, 2014

Daniel Eaton  764  
May 2, 2014

Anthony Ciuffreda  780  
June 23, 2014

Walter E. McNear  780  
June 22, 2014 

David Barnard  784  
May 29, 2014 

Victor Diaz  794  
July 27, 2013 

James Cola  798  
May 25, 2014 

Kristen Foster  798  
June 27, 2014

Benjamin Bamps  800  
April 13, 2014

Michael E. Fields  835  
June 8, 2014

Paul Sisson  856  
June 20, 2014

Fred Anderson  873  
April 13, 2014 

Bruce Neil Bellinger  873  
May 1, 2014 

Albert Ezerzer  873  
May 9, 2014  

Lino Frutti  873  
May 29, 2014 

John C Ross  873  
April 13, 2014 

David E. Walker  873  
May 1, 2014 

Karri Mayo  884  
June 23, 2014

Ray Delle Robbins  896  
May 25, 2014

Gary C. Field  918  
May 19, 2013 

Donald J. Schwall  918  
June 12, 2013 

Charles Berliner  USA829  
May 19, 2014 

Robert Christen  USA829  
April 28, 2014 

Neal Deluca  USA829  
June 6, 2014 

Kristine Haugan  USA829  
June 13, 2014 

Faith Geer  18032  
December 15, 2013 

Richard M. Seader  18032  
May 24, 2014 

Mitsuko Takahashi  B751  
April 17, 2014 

Brother Adam Richardson and his mother Denise Gordon are pictured here 

with President Loeb on the dais at the 2013 Convention in Boston.  During the 

convention Adam and Denise volunteered to staff the IATSE-PAC table and were 

asked pull the winning sweepstakes ticket for the PAC quilt. On June 30, 2014, 

Brother Richardson’s 17-year old son (also Adam) was on his way to work with 

his grandfather when his car hit a tree and Adam (Jr) was killed. Adam (Jr) was 

due to graduate high school in 2015 and planned to work for New Hampshire 

Local 195 like his father and grandmother.   Our heartfelt prayers are with Brother 

Richardson, Ms. Gordon and their entire family. 
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R e m e m B e R i n G  to m m y  c i ac c i o

Brother Frank A . Sontag, Jr ., member of Local 728 Studio Electrical Lighting Technicians since 

October 10, 1966, passed away March 30, 2014 .

A member of Local 728 for nearly 50 years, Brother Sontag was an Executive Board member, Vice 

President and President from 1975 to 1981 and again from 1989 to 1999; he also served as a conven-

tion delegate, attending ten International Conventions and District 2 Conventions .  

He began his career at Universal Studios on the rigging crew learning the basics from 1966 to 

1975 and went on to become a Chief Lighting Technician on such television series as “The Rockford 

Files,” “Knots Landing,” “Wings,” “Scarecrow and Mrs . King,” “Perfect Strangers” and many more .

In November 2000, Brother Sontag was awarded Local 728’s highest award, the honorary Gold 

Card membership .

A memorial was held for Brother Sontag on June 14, 2014 in Burbank, California .

Tommy (“Chach”) Ciaccio, member of Elmira, New York Local 289 passed away on March 30, 
2014 at the age of 94.

With great honor he received his Gold Card in 2011. It was a beautiful reminder of the many tour-
ing and Broadway shows he had worked on. 

Tommy’s most treasured memories of the entertainment industry were of the many wonderful peo-
ple that he worked with on those shows and all of the wonderful folks he met in the many Locals and 
cities that he traveled through across the country. 

Some of his favorite shows were Man of La Mancha, Raisin, Purlie, Sophisticated Ladies and 
Noises Off to name a few.  He will be truly missed.

t h a n k  yo u
The Trustees of the Richard F . Walsh/Alfred W . Di Tolla/ Harold P . Spivak Foundation would like to take this opportunity 

to thank all the friends, colleagues, members and officers that have made donations in memory of their dearly departed .

For those who would like to make a donation, please send your check to the IATSE General Office to the attention of the 

Richard F . Walsh/Alfred W . Di Tolla/ Harold P . Spivak Foundation .

 Contributor In Memory Of

 IATSE Local No . One Mary DePaulo 

 Colleen Paul Mary DePaulo

 District No . 2 Fund Contribution

 Short & Shepherd Samuel David Garretson 
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R ememBeR inG  Ret iRed  inteRnat ional  v ice  pReS ident  alan  coWley
By James Brett, President of Local 58

It is with great sadness that we inform you 

of the passing of former International Vice Presi-

dent Alan Leslie Cowley .  Al passed peacefully 

at the Peterborough Regional Health Centre on 

Friday, August 29, 2014 at the age of 80 . Beloved 

husband of Micheline Corriveau (Local 56) and 

the late Joan Cowley, loving father of son Cur-

tis (Local 58) (Cindy Macedo) and daughter 

Vivianne Cowley (Local 58) and proud grandfather of Lauren, 

Darelle and Patrick . 

Brother Cowley first became a member of the IA in 1958 

as a Charter Member of the newly formed Motion Picture 

Technicians Local 873 in Toronto .  On January 10, 1961, he 

obtained Apprentice status in Stage Local 58 and on January 

9, 1965 Brother Cowley achieved journeyman membership in 

the Local .  During Al’s long and varied career, he toured North 

America with the likes of the National Ballet of Canada, Monty 

Python’s Flying Circus and Livent .  On July 10th 1973, as a 

member of Hamilton Stage Local 129, Al was 

hired as the first Head Carpenter of the newly-

built Hamilton Place, a post he held for a year .  

Al Cowley was a stagehand’s stagehand, 

well-versed and highly skilled in all areas of his 

craft .  “Work hard and get the job done,” was 

Al’s credo right ‘til the end, and he was a union 

man through and through .  He was not only a 

champion of the labour movement but his inter-

est and involvement with the IATSE went well beyond the three 

Locals to which he belonged .  In 1982, Al was elected to the of-

fice of International Vice President, a position he held until 1995 .  

During his tenure, Al served three International Presidents and 

carried out many, many assignments, assisting Locals right across 

Canada with various issues and contract negotiations when they 

needed help .    Brother Cowley remained engaged and was an ac-

tive member in good standing of the IATSE for 56 years .

 Brother Cowley will be sorely missed by many and condo-

lences are extended to his family . 

www.iatse.NET


local SecRetaRieS and BuSineSS aGentS
Reference Letters:

AAE Amusement Area Employees

ADG Art Directors Guild (inclusive of Scenic, Title and 
Graphic Artists, Set Designers, Model Makers, and Studio Arts 
Craftspersons)

AE Arena Employees

AFE Arena Facility Employees

AG&AoE&GA Animation Guild and Affiliated Optical 
Electronic and Graphic Arts

AMTS Admissions, Mutual Ticket Sellers

APC Affiliated Property Craftspersons

ATPAM Association of Theatrical Press Agents and Managers

BPTS Ball Park Ticket Sellers

C Camerapersons

CDG Costume Designers Guild

CHE Casino Hotel Employees

EE Exhibition Employees

EE/BPBD Exhibition Employees/Bill Posters, Billers and 
Distributors

ICG International Cinematographers Guild (inclusive of Publicists)

M Mixed

MAHS Make-Up Artists & Hair Stylists

MAHSG Make-Up Artists & Hair Stylists Guild

MPC Motion Picture Costumers

MPEG Motion Picture Editors Guild Guild (inclusive of Story 
Analysts, Motion Picture Laboratory Film/Video Technicians and 
Cinetechnicians)

MPP,AVE&CT Motion Picture Projectionists, Audio Visual 
Engineers and Computer Technicians

MPP,o&VT Motion Picture Projectionists, Operators and 
Video Technicians

MPP,o,VT&AC Motion Picture Projectionists, Operators, 
Video Technicians & Allied Crafts

MPP,VT&CT Motion Picture Projectionists, Video and 
Computer Technicians

MPSELT Motion Picture Studio Electrical Lighting Technicians

MPSG/CS Motion Picture Studio Grips/Crafts Service

MPSP&SW Motion Picture Set Painters & Sign Writers

MPSPT Motion Picture Studio Production Technicians

MPST Motion Picture Studio Teachers and Welfare Workers

MPVT/LT/AC&GE Motion Picture Videotape Technicians/
Laboratory Technicians/Allied Crafts and Government Employees

MT Mail Telephone Order Clerks

o Operators

PC,CP&Ho Production Coordinators, Craftservice Providers 
and Honeywagon Operators

PST,TE,VAT&SP Production Sound Technicians, Television 
Engineers, Video Assist Technicians and Studio Projectionists

S Stage Employees

S&FMT Sound & Figure Maintenance Technicians

SA&P Scenic Artists and Propmakers 

SM Studio Mechanics

SM&BT Studio Mechanics & Broadcast Technicians

SS,CC,A&APSG Script Supervisors, Continuity Coordinators, 
Accountants and Allied Production Specialists Guild

SS,PC,CC&PA Script Supervisors, Production Coordinators, 
Continuity Coordinators and Production Accountants

T Theatre Employees

T&T Treasurers & Ticket Sellers

TBR&SE Television Broadcasting Remote & Studio Employees

TBSE Television Broadcasting Studio Employees

TSA Ticket Sales Agents

TW,MA&HS Theatrical Wardrobe, Make-Up Artists & Hair 
Stylists

TWu Theatrical Wardrobe Union

uSA United Scenic Artists (inclusive of Theatrical  
Sound Designers)

canada
alBeRta
S 210 EDMoNToN, AB-Tara Gale, secretary@iatse210.
com; 10428-123 Street, Edmonton, AB, T5N 1N7. (780-423-1863)
(Fax: 780-426-0307) Bus. Agt.: Peter Gerrie, iaba210@iatse210.
com. 

S 212 CALGARY, AB- Albert Seibert, secretarytreasurer@
iatse212.com; 201-208 57th Avenue S.W., Calgary, AB, T2H 2K8. 
(403-250-2199) (Fax: 403-250-9769) Bus. Agts.: (Mot. Pic.) 
Michael Gibney, filmba@iatse212.com; (Stage) Ian Wilson, 
stageba@iatse212.com.

BRitiSh columBia
S 118 VANCouVER, BC-Masha Birkby, Suite #202 - 601 
Cambie Street, Vancouver, BC, V6B 2P1. (604-685-9553) Bus. 
Agt.: Joe Sawan.

S 168 VANCouVER ISLAND, BC-Laurie Edmundson, 
P.O. Box 5312, Station B, Victoria, BC, V8R 6S4. (250-381-3168) 
(Fax: 866-618-3848). Bus. Agt.: Rebekah Johnson.

C 669 WESTERN CANADA- Simon Jori, simonjori@shaw.
ca; 3823 Henning Drive, Suite 217, Burnaby, BC, V5C 6P3. (778-
330-1669) (Fax: 778-330-1670) Bus. Agt.: Marcus Handman, 
marcus@ia669.com. 

MPSPT 891 BRITISH CoLuMBIA/YuKoN 
TERR.-Ana Sebal, 1640 Boundary Road, Burnaby, BC, V5K 4V4. 
(604-664-8910) (Fax: 604-298-3456) Bus. Agt.: Paul Klassen, 
paulk@iatse.com.

manitoBa
M 063 WINNIPEG, MB-Stuart Aikman, 2nd Floor – 175 
McDermot Avenue, Winnipeg, MB, R3B 0S1. (204-944-0511) 
(Fax: 204-944-0528) Bus. Agt.: John Gallagher.

MPSPT 856 PRoVINCE oF MANIToBA- Jeremiah 
Milmine, 454 Edmonton St., Winnipeg, MB, R3B 2M3. (204-953-
1100) (Fax: 204-953-1109) Bus. Agt.: Robert Rowan, busines-
sagent@iatse856.com.

neW BRunSWick
M 680 HALIFAX/DARTMouTH, NS/SAINT JoHN/
MoNCToN/FREDERICToN, NB-Colin Richardson, P.O. Box 
711, Halifax, NS, B3J 2T3. (902-455-5016) (Fax: 902-455-0398) 
Bus. Agt.: Colin P. Richardson, businessagent@iatse680.ca.

neWFoundland and laBRadoR
ICG 671 NEWFouNDLAND/LABRADoR–David Rumley, 
P.O. Box 13075, Topsail Stn. Main, Conception Bay South, NL 
A1W 2K1 (416-368-0072). Bus. Rep.: David Rumley.

M 709 NEWFouNDLAND/LABRADoR – Debbie 
Vatcher, debbievatcher@yahoo.com; 15 McQuade Lake Cres., 
2nd floor, Halifax, NS B3S 1C4. (902-425-2739) (Fax: 902-425-
7696). Bus Rep.: Gary Vemeir.

T B898 ST. JoHN’S, NL-Todd Leawood, P.O. Box 947, Mt. 
Pearl, NL, A1N 2X3. (709-745-8653) (Fax: 709-745-7374) Bus. 
Agt.: Todd Leawood.

nova Scotia
M 680 HALIFAX/DARTMouTH, NS/SAINT JoHN/
MoNCToN/FREDERICToN, NB-Colin Richardson, P.O. Box 
711, Halifax, NS, B3J 2T3. (902-455-5016) (Fax: 902-455-0398) 
Bus. Agt.: Colin P. Richardson, businessagent@iatse680.ca.

M 848 SYDNEY/GLACE BAY, NS-David Bailey, 28 Nor-
wood Street, Glace Bay, NS, B1A 3M5. (902-849-4957) Bus. 
Agt.: David Bailey.

MPSPT 849 MARITIME PRoVINCES- Raymond Mac-
Donald, 15 McQuade Lake Crescent, 2nd flr., Halifax, NS,  B3S 
1C4. (902-425-2739) (Fax: 902-425-7696) Bus. Agt.: Gary 
Vermeir.

T B848 GLACE BAY, NS-David Bailey, 28 Norwood Street, 
Glace Bay, NS, B1A 3M5. (902-849-4957) Bus. Agt.: Patricia 
Pace, 26 Pitt St., Glace Bay, NS, B1A 2B7.

ontaRio
S 058 ToRoNTo, oN-Christopher Wilson, 511 Adelaide 
Street West, Toronto, ON, M5V 1T4. (416-364-5565) (Fax: 
416-364-5987) Bus. Agt.: Nelson Robinson.

M 105 LoNDoN/ST. THoMAS/SARNIA, oN- Stepha-
nie Gonyou, secretaryiatselocal105@hotmail.com; P.O. Box 182, 
Station Ctr. CSC, London, ON, N6A 4V6. (519-433-5742) (Fax: 
519-433-5742) Bus. Agt.: Terry Barker, ba105@me.com. 

S 129 HAMILToN/BRANTFoRD, oN-Cindy Jennings, 
P.O. Box 57089, Jackson Station, Hamilton, ON, L8P 4W9. 
(905-577-9193) (Fax: 905-577-9425) Bus. Agt.: Gary Nolan. 

M 357 KITCHENER/STRATFoRD/CAMBRIDGE/
GuELPH/WATERLoo, oN-James Turner, secretary@ia-
tse357.ca; P.O. Box 908, Stratford, ON, N5A 6W3. (519-746-7474) 
(Fax: 519-746-3030). Bus. Agt.: Larry Miller, businessagent@
iatse357.ca.

PC, CP&Ho 411 PRoVINCE oF oNTARIo-Robert 
Shea, 1315 Lawrence Avenue East, Unit 103, Toronto, ON,  M3A 
3R3 (416-645-8025) (Fax: 416-645-8026) Bus. Agt.: Robert 
Shea.

M 461 ST. CATHARINES/WELLAND/NIAGARA 
FALLS, oN-Robert A. Vernon, P.O. Box 1594, Niagara On The 
Lake, ON, L0S 1J0. (905-932-4461) Bus. Agt.: Jeff Robertson.

S 467 THuNDER BAY, oN-James Austin, 541 Hyde Park 
Avenue, Thunder Bay, ON, P7E 1Y1. (807-622-7407). Bus. Agt.: 
Terry Smith, 243 Ford St., Thunder Bay, P7C 4L5. (807-627-
1460).

M 471 oTTAWA/KINGSToN/BELLEVILLE, oN- James 
Reynolds, P.O. Box 1373, Station B, Ottawa, ON, K1P 5R4. 
(613-852-7321) (Fax: 613-233-6454) Bus. Agt.: Mark Holling-
worth.
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M 580 WINDSoR/CHATHAM, oN-Alan Smith, adrj-
smith@aol.com; 538-2679 Howard Avenue, Windsor, ON, N8X 
3X2. (519-965-3732) (Fax: 519-974-3488) Bus. Agt.: Tom Sav-
age, tgsavage@cocego.ca.

M 634 SuDBuRY/NoRTH BAY, oN-Keith Clausen, lo-
cal_634@hotmail.com; 24 St. Louis Street, Naughton, ON, P0M 
2M0. (705-665-1163) (Fax: 705-692-9726) Bus. Agt.: Jamie 
Adamson, iatse634ba@bell.net.

ICG 667 EASTERN CANADA- David Orton, 229 Wal-
lace Avenue, Toronto, ON, M6H 1V5. (416-368-0072) (Fax: 
416-368-6932) Bus. Agt.: David Rumley.

TW,MA&HS 822 ToRoNTo, oN-Rachel Breski, 511 
Adelaide Street West, Toronto, ON, M5V 1T4 (416-622-9000) 
(Fax: 416-622-0900). Bus. Agt.: Corbin Valerie, businessagent@
iatse822.com.

SA&P 828 PRoVINCE oF oNTARIo--Stephanie Milic, 
sec.iatse828@gmail.com, P.O. Box 80059, 510 Concession 
Street, Hamilton, ON, L9A1C0. (416-438-3388) (Fax: 416-438-
3388) Bus. Agt: Sondra Richter, ba.iatse828@gmail.com. 

MPSPT 873 ToRoNTo, oN-Monty Montgomerie, 
1315 Lawrence Ave. East, Unit 104, Toronto, ON, M3A 3R3. 
(416-368-1873) (Fax: 416-368-8457) Bus. Agt.: Monty Mont-
gomerie, businessagent@iatse873.com.

TWu 924 STRATFoRD, oN-Inez Khan, izkhan73@gmail.
com; P.O. Box 21151, Stratford, ON, N5A 7V4. (519-949-4040) 
(Fax: 519-508-0955) Bus. Agt.: Mary-Lou Mason, ba924@ho-
tmail.com.

T B173 ToRoNTo/HAMILToN, oN-Marika Csotar, 2368-
A Munns Ave., Oakville, Ontario L6H 6G9  (647-309-2024).  Bus. 
Agt.: Chastity Brooker, chastitydawn@gmail.com, 165 Queen 
St., South, Apt. 707, Hamilton, ON L8P 4R3.

pRince edWaRd iSland
M 906 CHARLoTTEToWN, PE-Bill Higgins, P.O. Box 
2406, Charlottetown, PE, C1A 8C1. Bus. Agt.: Damon Compton.

T B906 CHARLoTTEToWN, PE-Charlene Costello, P.O. 
Box 1032, Charlottetown, PE, CIA 7M4. (902-628-1864) (Fax: 
902-566-4648). 

QueBec
S 056 MoNTREAL, QC-Denis Forest, 1, rue de Castelnau 
Est, Local 104, Montreal, QC, H2R 1P1. (514-844-7233) (Fax: 
514-844-5846) Bus. Agt.: Jason Vergnano.

o 262 MoNTREAL, QC- Isabelle Wouters, yzowout10@
hotmail.com; 1945 Mullins Bureau 160, Montreal, QC, H3K 1N9. 
(514-937-6855) (Fax: 514-272-5763) Bus. Agt.: Stephane Ross, 
s.ross@iatselocal262.com. 

MPSPT 514 PRoVINCE oF QuEBEC-Ian Lavoie,Ian.
lavoie@iatse514.com; 4530 rue Molson, Montreal, QC H1Y 0A3. 
(514-937-7668) (Fax: 514-937-3592). Bus. Agt.: Michel Charron, 
Michel.charron@iatse514.com.

M 523 QuEBEC, QC-Rina Campion, 2700, Jean Per-
rin, #490, Quebec, QC, G2C 1S9. (418-847-6335) (Fax: 
418-847-6335) Bus. Agts.: (Stage) Guy Journeault; (Proj.) Mario 
Giguère; (Wardrobe) Sylvia Bernard.

TWu 863 MoNTREAL, QC-Melanie Ferrero, iatse863@
gmail.com; 4251 rue Fabre, Montreal, QC. H2J 3T5 (514-524-
1630).  Bus. Agt.: Silvana Fernandez, iatselocal863habilleur@
hotmail.com.

SaSkatcheWan
M 295 REGINA/MooSE JAW, SK- Celeste Pinder, 1849 
Park Street, #3, Regina, SK, S4N 2G4. (306-545-6733) (Fax: 
306-545-8440). 

M 300 SASKATooN, SK-Andrew Forrester, P.O. Box 1361, 
Saskatoon, SK, S7K 3N9. (306-343-8900) Bus. Agt.: Greg Roberts.

united StateS
alaBama
S 078 BIRMINGHAM-Dennis Parker; iatse78secretary@
gmail.com; P.O. Box 10251, Birmingham, 35202. (205-251-1312) 
Bus. Agt.: Allen Langston.

S 142 MoBILE-Philip Tapia, P.O. Box 2492, Mobile, 36652. 
(251-622-0233) (Fax: 251-625-2655) Bus. Agt.: John Brown. 

M 900 HuNTSVILLE- David Hendricks, atse@bellsouth.net; 
P.O. Box 12, Huntsville, 35804. (256-551-2243) (Fax: 256-551-
2329) Bus. Agt.: Gary Boggs.

alaSka
S 918 ANCHoRAGE- Ann Reddig, stagehanddispatch@live.
com; P.O. Box 100421, Anchorage, 99510. (907-278-3146) (Fax: 
907-278-3145) Bus. Agt.: Eric Lizer.

aRiZona
S 336 PHoENIX/PRESCoTT-Pamela Boyd, boyd336@
gmail.com; 1425 E. Washington St., Suite B, Phoenix, 85034-
1181. (602-253-4145) (Fax: 602-253-2103) Bus. Agt.: Bill Hen-
nessy, iatse336@msn.com. 

M 415 TuCSoN-George Fritz, P.O. Box 990, Tucson, 85702. 
(520-882-9126) (Fax: 520-882-9127) Bus. Agt.: Scott Stravitz.

TBSE 748 STATE oF ARIZoNA-David Warner, dave.war-
ner@cox.net; P.O. Box 1191, Phoenix, 85001 (888-491-6280).  
Bus. Agt.: Eric Falkner, efalkner@yahoo.com.

aRkanSaS
M 204 LITTLE RoCK-Nikki M. Kelly, P.O. Box 848, Ma-
belvale, 72103 (501-227-7301) (Fax: 501-227-7404) Bus. Agt.: 
Russell G. Hardy.

caliFoRnia
S 016 SAN FRANCISCo/MARIN CouNTY/SANTA 
RoSA/LAKE MENDoCINo/PALo ALTo/SoNoMA 
CouNTY/ NAPA CouNTY/ SAN MATEo CouN-
TY-Steve Lutge, 240 Second Street, 1st Floor, San Francisco, 
94105. (415-441-6400) (Fax: 415-243-0179) Bus. Agt.:  Steve 
Lutge.

S 033 LoS ANGELES/LoNG BEACH/PASADENA/
SANTA MoNICA-Jane E. Leslie, jel042@iatse33.com; 1720 
West Magnolia Blvd., Burbank, 91506. (818-841-9233) (Fax: 
818-567-1138) Bus. Agts.: (TV) Steve Coffey, scoffey@iatse33.
com;  (Legit) Mark Madrigal, mmadrigal@iatse33.com.

APC 044 HoLLYWooD-Anthony Pawluc, 12021 Riv-
erside Drive, North Hollywood, 91607. (818-769-2500) (Fax: 
818-769-3111) Bus. Agt.: Edmond Brown.

S 050 SACRAMENTo/CHICo/SToCKToN/MARYS-
VILLE-Betsy Martin, ia50secretary@sbcglobal.net; 410 N. 10th 
Street,  Sacramento, 95811. (916-444-7654) (Fax: 916-444-
6550) Bus. Agt.: John Kelly, iatselocal50@sbcglobal.net.

MPSG/CS 080 HoLLYWooD-Rick Schunke, 2520 W. 
Olive Avenue, Suite 200, Burbank, 91505-4529. (818-526-0700) 
(Fax: 818-526-0719) Bus. Agt.: Thom Davis. 

S 107 ALAMEDA CouNTY/oAKLAND/BERKELEY/
CoNTRA CoSTA CouNTY/SoLANo CouNTY/RICH-
MoND- Alexander Kort; 7700 Edgewater Drive, Suite 801, Oak-
land, 94621. (510-351-1858) (Fax: 510-430-9830) Bus. Mgr.: 
Kurt Dreyer. 

TBSE 119 SAN FRANCISCo BAY AREA-Liz Farkas, P.O. 
Box 911, San Carlos, 94070.  (510-206-7987) Bus. Agt.: Daniel 
Nicholson.

S 122 SAN DIEGo-Donnie Clifton, 3737 Camino del Rio 
South, Suite 307, San Diego, 92108. (619-640-0042) (Fax: 
619-640-0045) Bus. Agt.: Carlos Cota.

M 134 SAN JoSE/SANTA CLARA-Elizabeth Overstreet, 
secretary@iatse134.org; 300 South First Street, Suite 325, San 
Jose, 95113. (408-294-1134) (Fax: 408-294-1250) Bus. Agt.: Bill 
Fairweather, businessagent@iatse134.org.

S 158 FRESNo/MoDESTo/SToCKToN-Tom Schindler, 
Jr., P.O. Box 5274, Fresno, 93755. (559-696-8111) Bus. Agt.: 
Pebbles Rapp.

o 166 SAN FRANCISCo/SAN MATEo/PALo ALTo/
MARIN CouNTY-Mark Woodall, 4909 Railroad Flat Road, 
Mountain Ranch, 95246. (209-754-9966) (Fax: 209-754-9977). 
Bus. Agt.: Donald E. Johanson.

o 169 ALAMEDA/SoLANo/NAPA AND CoNTRA 
CoSTA CouNTIES-Stephen Shelley, P.O. Box 29284, Oak-
land, 94604-9284. (510-470-2424) Bus. Agt.: Stephen Shelley. 

M 215 BAKERSFIELD/VISALIA- Ray Grens, Jr., P.O. Box 
555, Bakersfield, 93302. (661-862-0215) Bus. Agt.: Matt Bernon.

o 297 SAN DIEGo CouNTY-Gary Livengood, liven-
good1969@sbcglobal.net; 6668 Ballinger Avenue, San Diego, 
92119. (619-302-2556) Bus. Agt.: Dale Hyder.

M 363 LAKE TAHoE and RENo, NV. (See Nevada)

M 442 SANTA BARBARA TRI-CouNTIES(SANTA 
BARBARA/VENTuRA/SAN LuIS oBISPo 
CouNTIES)-Paul Kaessinger, secretary@iatse442.org, P.O. 
Box 413, Santa Barbara, 93102. (805-878-0013) Bus. Agt.: Jubal 
Molitor, businessagent@iatse442.org. 

M 504 oRANGE CouNTY/PARTS oF CoRoNA- Lynn 
Dee Lindquist, 671 S. Manchester Avenue, Anaheim, 92802-1434. 
(714-774-5004) (Fax: 714-774-7683) Bus. Agt.: Sam Bowers.

ICG 600 INTERNATIoNAL CINEMAToGRAPHERS 
GuILD-(See also Georgia, Illinois and New York) Alan Gitlin; 
National Executive Director, Bruce Doering; Western Region 
Director, David Behm, 7755 Sunset Blvd., Hollywood, 90046. 
(323-876-0160) (Fax: 323-878-1162) Eastern Region Director, 
Chaim Kantor (New York: 212-647-7300); Central Region Direc-
tor, Rusty Burrell (Chicago/Atlanta: 312-243-3841 / 404-888-
0600). 

M 611 WATSoNVILLE/SANTA CRuZ/ SALINAS/ 
GILRoY/ HoLLISTER/ MoNTEREY/ PACIFIC 
GRoVE/SEASIDE-Steve Retsky, the8rtek@att.net; P.O. Box 
7571, Santa Cruz, 95061. (831-458-0338) Bus. Agt.: Patrick 
Fitzsimmons, santacruzfitz@yahoo.com .

S 614 SAN BERNARDINo/ RIVERSIDE/ BARSToW/ 
PoMoNA/ REDLANDS/ oNTARIo/ BISHoP-Windy 
J.Maxon, windyjma@yahoo.com; P.O. Box 883, San Bernardino, 
92402. (909-888-1828) (Fax: 981-769-9160) Bus. Agt.: David 
Walker, local614ba@gmail.com. .

PST,TE,VAT&SP 695 HoLLYWooD-Trustee: Int’l Vice 
President Michael F. Miller, Jr., c/o 5439 Cahuenga Blvd., N. 
Hollywood, 91601. (818-985-9204) (Fax: 818-760-4681). Co-
Trustees: Int’l Reps. Peter Marley and Steve Aredas. 

MPEG 700 MoTIoN PICTuRE EDIToRS GuILD (see 
also New York)-Diane Adler; Exec. Dir.: Ron Kutak; Asst. 
Exec. Dir.: Catherine Repola. 7715 Sunset Blvd., #200, Los Ange-
les, 90046, (323-876-4770) (Fax: 323-876-0861); Asst. Exec. Dir. 
(New York): Paul Moore (212-302-0700) (Fax: 212-302-1091).

MPC 705 HoLLYWooD-Wanda Leavey, 4731 Laurel Can-
yon Blvd, #201, Valley Village, 91607-3911. (818-487-5655) 
(Fax: 818-487-5663) Bus. Agt.: Bob Iannaccone. 

MAHSG 706 HoLLYWooD-John Jackson, 828 N. Hol-
lywood Way, Burbank, 91505. (818-295-3933) (Fax: 818-295-
3930) Bus. Agt.: Tommy Cole.

M 707 PALM SPRINGS/PALM DESERT/HEMET/
BANNING/ELSINoRE/29 PALMS-Shay Funk, P.O. Box 
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2240, Palm Desert, 92261 (760-340-6323) (Fax: 760-340-6323) 
Bus. Agt.: Shay Funk, businessagent@iatse707.com.

MPSELT 728 HoLLYWooD-Patric Abaravich, 1001 W. 
Magnolia Blvd., Burbank, 91506. (818-954-0728) (Fax: 818-954-
0732) Bus. Agt.: Patric Abaravich. 

MPSP&SW 729 HoLLYWooD-Robert Denne, 1811 W. 
Burbank Blvd., Burbank, 91506. (818-842-7729) (Fax: 818-846-
3729) Bus. Agt.: Robert Denne.

TWu 768 LoS ANGELES/LoNG BEACH/PASADENA/
SANTA MoNICA/CERRIToS-Mary B. Seward, ward-
robe768@yahoo.com; 1023 N. Hollywood Way, #203, Burbank 
91505. (818-843-8768) Bus. Agt.: Ann Kelleher. 

TWu 784 SAN FRANCISCo/oAKLAND/BERKELEY/
SAN MATEo/CuPERTINo/SAN JoSE/CoNCoRD-Kar-
rin Kain, twu784@sbcglobal.net; 1182 Market Street, Suite 213, 
San Francisco, 94102. (415-861-8379). Bus. Agt.: Bobbi Boe.

TBSE 795 SAN DIEGo-Carlos Castro, iatse795@yahoo.
com; 3755 Avocado Blvd., PMB 437, La Mesa, 91941. (619-335-
0795) (Fax: 858-715-0640). Bus. Agt.: Darin Haggard, dbh@
san.rr.com.

ADG 800 LoS ANGELES (See also Illinois, New 
York and North Carolina)-Judy Cosgrove, 11969 Ventura 
Boulevard, 2nd Floor, Studio City, 91604. (818-762-9995) (Fax: 
818-762-9997) Bus. Agt.: Scott Roth.

uSA829 CALIFoRNIA REGIoNAL oFFICE (See Also 
New York) – 6363 Wilshire Blvd., #400, Los Angeles, 90048. 
(323-965-0957) Bus. Agt.: Monique L’Heureux.

AG&AoE&GA 839 HoLLYWooD-Nicole DuBuc, 1105 N. 
Hollywood Way, Burbank, 91505. (818-845-7500) (Fax: 818-843-
0300) Bus. Agt.: Steven Hulett, shulett@animationguild.org.

T&T 857 LoS ANGELES/oRANGE CouNTIES-Ann 
Simmons, 13245 Riverside Dr., #350, Sherman Oaks, 91423. 
(818-990-7107) (Fax: 818-990-8287) Bus. Agt.: Sergio A. Me-
dina. 

SS,CC,A&APSG 871 HoLLYWooD-Catherine McCabe, 
11519 Chandler Blvd., N. Hollywood, 91601. (818-509-7871) (Fax: 
818-506-1555) Bus. Rep.: Leslie Simon. 

TWu 874 SACRAMENTo AND VICINITY-Caroline 
Peck, batchick6006@hotmail.com; P.O. Box 188787, Sacra-
mento, 95818 (916-832-3396) (Fax: 916-371-2530) Bus. Agt.: 
Sheryl Emmons, iatse874@yahoo.com 

MPST 884 HoLLYWooD- Pam Wood, P.O. Box 461467, 
Los Angeles, 90046. (310-905-2400) Bus. Agt.: Linda Stone, 
BusinessRep884@gmail.com. 

CDG 892 HoLLYWooD- Terry Gordon, 11969 Ventura Blvd., 
1st Floor, Studio City, 91604. (818-752-2400) (Fax: 818-752-
2402) Executive Director: Rachael Stanley.

TWu 905 SAN DIEGo-Judith A. Watson, P.O. Box 635292, 
San Diego, 92163. (619-980-6709) Bus. Agt.: Michael Regna, 
mregna4022@yahoo.com.

S&FMT 923 ANAHEIM-Mark Russ, P.O. Box 9031, Ana-
heim, 92812-9031. (714-342-1255) Bus. Agt.: Orrin D’Antignac.

T B18 SAN FRANCISCo-Johnny Moreno, 450 Harrison 
Street, Suite 208, San Francisco, 94105. (415-974-0860) (Fax: 
415-974-0852) Bus. Agt.: Johnny Moreno.

T B32 SAN JoSE-SANTA CLARA CouNTY-Lucinda 
Stride, P.O. Box 2832, Santa Clara, 95055.(408-464-3640) Bus. 
Agt.: Nancy Williams.

T B66 SACRAMENTo-Doris Goodwin, doris.goodwin@att.
net; P.O. Box 19063, Sacramento, 95816. (916-486-4809) (Fax: 
916-482-8178) Bus. Agt.: Richard Allen, jallen33@att.net.

AAE B192 HoLLYWooD-Adam Fanshier, adamfanshier@
b192iatse.org; 5250 Lankershim Blvd., Suite 600, N. Hollywood, 
91601. (818-509-9192) (Fax: 818-509-9873). Bus. Agt.: Matthew 
Nelson, matthewnelson@b192iatse.org. 

CALIFoRNIA SPECIAL BRANCH-Michael Miller, Jr., 
10045 Riverside Drive, Toluca Lake, 91602. (818-980-3499) 
(Fax: 818-980-3496).

coloRado
S 007 STATE oF CoLoRADo-Randy Mitchell; 1475 Curtis 
Street, Denver, 80202. (303-534-2423) (Fax: 303-534-0216) 
Bus. Agt.: Randy Mitchell, businessrep@iatse7denver.org. 

S 047 PuEBLo-Michael Randall, 1330 W. Abriendo Avenue, 
Pueblo, 81004. (719 320-6220) Bus. Agt.: Christopher G. San-
chez. 

M 062 CoLoRADo SPRINGS-Scott Waldham, secretary-
treasurer@iatse62.com; 1828 E. Kiowa Street, Colorado Springs, 
80909. (719-520-1059) (Fax: 719-520-1090) Bus. Agt.: Gina 
Salamon, businessagent@iatse62.com.

S 229 FoRT CoLLINS, Co./CHEYENNE/LARAMIE, 
WY.-Dan Schoonover, sec@iatse229.org; P.O. Box 677, Fort 
Collins, 80522. Bus. Agt.: David Denman, ba@iatse229.org, 
(970-226-2292) (Fax: 970-490-2292).

TWu 719 DENVER-Elisa Spadi, erspadi@msn.com; 12010 
West 52nd Place, Unit #7, Arvada, 80002. (303-431-7561) (Fax: 
303-431-7561) Bus. Agt.: Steve Davis, local719ba@aol.com; 
(303-829-1567) (Fax: 303-948-3414).

T B7 DENVER-Ashley Brown, 1475 Curtis St., Denver, 80202. 
(303-534-2423) (Fax: 303-534-0216).

connecticut
SM 052 STATES oF CoNNECTICuT/NEW YoRK/ 
NEW JERSEY/NoRTHERN DE. /GREATER PA.- William 
McGavin, 19-02 Steinway Street, Astoria, NY 11105. (718-906-
9440) (Fax: 718-777-1820) Bus. Mgr.: John Ford; Bus. Reps.: 
John Fundus and Raymond Fortune.

S 074 SouTHERN CoNNECTICuT–Scott Meikle, scott.
meikle@iatse74.org; P.O. Box 9075, New Haven, 06532. (203-
497-3067)(Fax: 203-497-3067). Bus. Agt.: James Shea, jshea@
iatse74.org.

S 084 HARTFoRD/NEW LoNDoN/NoRTHERN CoN-
NECTICuT- Joseph Davis, 1145 D New Britain Ave., West 
Hartford, 06110. (860-233-8821) (Fax: 860-233-8827). Bus. 
Agt.: William Philbin.

SS,PC,CC&PA 161 NEW YoRK/ NEW JERSEY/CoN-
NECTICuT-Leslie Zak, leslie.zak@gmail.com; 630 9th Avenue, 
#1103, New York, NY 10036. (212-977-9655) (Fax: 212-977-
9609) Bus. Agt.: Colleen Donahue, colleen@local161.org

delaWaRe
SM 052 STATES oF NEW YoRK/ NEW JERSEY/
CoNNECTICuT/NoRTHERN DE. /GREATER PA.- Wil-
liam McGavin, 19-02 Steinway Street, Astoria, NY 11105. (718-
906-9440) (Fax: 718-777-1820) Bus. Mgr.: John Ford; Bus. 
Reps.: John Fundus and Raymond Fortune.

S 284 WILMINGToN-Eva Lynne Penn, P.O. Box 7248, Wilm-
ington, 19803. (302-652-4626) (Fax: 302-475-4903) Bus. Agt.: 
Michael Harrington.

diStRict oF columBia
S 022 WASHINGToN, DC/WASHINGToN DC SuB-
uRBS, MD/NoRTHERN VIRGINIA-John Page,1810 
Hamlin Street, NE, Washington, DC 20018. (202-269-0212) (Fax: 
202-635-0192) Bus. Agt.: John Brasseux.

SM&BT 487 MID-ATLANTIC AREA-Ellen Popiel, 101 N. 
Haven Street, Suite 202, Baltimore, MD  21224. (410-732-0414) 
(Fax: 636-233-3205) Bus. Agt.: David O’Ferrall 

TWu 772 WASHINGToN-Martha Timlin, Secretary@ia-
tse772.org; 3940 Second Street, S.W., Washington, DC 20032. 
(703-402-8623) Bus. Agt.: Linda Boyland, BusinessAgent@
iatse772.org.

TBSE 819 WASHINGToN-Renee Moore, prmoore2@ve-
rizon.net; P.O. Box 5645, Friendship Station, Washington, 20016. 
(202-966-4110) Bus. Agt.: David Lee, davidleejmu@aol.com.

T&T 868 WASHINGToN-Anne Vantine, 868secretary@
gmail.com; P.O. Box 58129, Washington, 20037. (202-422-1782) 
Bus. Agt.: Anita Wilkinson, Local868businessagent@gmail.com.

TSA B868 WASHINGToN-Vevica Tobias, 2500 Virginia 
Ave., N.W., #308, Washington, 20037. (202-416-8520) Bus. Agt.: 
Brandon Guilliams.

FloRida
M 060 PENSACoLA/PANAMA CITY/DESTIN-Diana 
Nelson, forgana69@hotmail.com; P.O. Box 1084, Pensacola, 
32591 (850-390-6819) (Fax: 850-455-0135). Bus. Agt.: Dale 
Hawthorne. 

M 115 JACKSoNVILLE/TALLAHASSEE/GAINES-
VILLE-Scott Campbell, scampbell@iatse-115.com; P.O. Box 
462, Jacksonville, 32201. (904-723-6070) (Fax: 904-723-6090) 
Bus. Agt.: Saul Lucio, slucio@iatse-115.com. 

M 321 TAMPA/CLEARWATER/LAKELAND/ST. PE-
TERSBuRG-Judy Philips, jphilips@iatse321.org; 7211 N. Dale 
Mabry, #209, Tampa, 33614. (813-931-4712) (Fax: 813-931-
7503) Bus. Agt.: Paul Paleveda, 321ba@iatse321.org.

M 412 BRADENToN/SARASoTA-Rick Cannon, secre-
tary@iatse412.com; P.O. Box 1307, Tallevast, 34270. (941-359-
1254) (Fax: 941-359-1254) Bus. Agt.: Roy Sorensen, ia412ba@
verizon.net, (941-914-1553).

SM 477 STATE oF FLoRIDA-Nancy Flesher, sec-treas@
ia477.org; P.O. Box 420404, Kissimmee, 34742-0404 (305 
594 8585) (Fax: 954-440-3362) Bus. Agt.: William F. Moyse, 
fmoyse@ia477.org.

M 500 SouTH FLoRIDA-Terrence McKenzie, 1001 NW 
62nd Street, Suite 220, Fort Lauderdale, 33309. (954-202-2624) 
(Fax: 954-772-4713). Bus. Agt.: Terrence McKenzie.

M 631 oRLANDo/CAPE CANAVERAL/CoCoA/
MELBouRNE/LAKE BuENA VISTA/DAYToNA 
BEACH-Dawn Scott, 5385 Conroy Road, Suite #200, Orlando, 
32811-3719. (407-422-2747) (Fax: 407-843-9170) Bus. Agt.: 
Joseph Shelton.

S 647 NAPLES/FT. MYERS/MARCo ISLAND-Thomas 
T. Triplett, P.O. Box 700, Estero, 33929.  (239-498-9090) (Fax: 
239-948-2637) Bus. Agt.: Justin Schnitker.

MPVT/LT/AC&GE 780 (See also Illinois)-Debbie Be-
dard, debbie@iatse780.com; 3585 N. Courtenay Pkwy., Suite 4, 
Merritt Island, FL 32953. (321-453-1018) (Fax: 321-453-1178) 
Bus. Mngr.: Jerry Lipski, jerry@iatse780.com.

EE 835 oRLANDo/DAYToNA BEACH-Richard Vales, 
7131 Grand National Drive, Suite 102, Orlando, 32819. (407-649-
9669) (Fax: 407-649-1926). Bus. Agt.: Richard Vales.

AE AE938 JACKSoNVILLE-Andy Canady, 1000 Water 
Street, Jacksonville, 32204 (904-626-5324) Bus. Agt.: Charles 
Bennett.

GeoRGia
M 320 SAVANNAH-Matthew Haddock, iatse320treasurer@
gmail.com; P.O. Box 5731, Savannah, 31414. (912-232-2203) 
Bus. Agt.: Matthew Williams, iatse320@gmail.com.

SM 479 STATE oF GEoRGIA (Except Savannah 
and Vicinity)-Terry Moody, tmoody@iatse479.org; 140 
Charles W. Grant Pkwy., Atlanta 30354.  (404-361-5676) (Fax: 
404-361-5677) Bus. Agt.: Michael Akins, makins@iatse479.org.
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SM 491 STATES oF NoRTH AND SouTH CARo-
LINA/SAVANNAH, GA-Andrew Oyaas, sectres@ia-
tse491.com; 1707 Castle Hayne Road, Wilmington, NC 28401. 
(910-343-9408) (Fax: 910-343-9448) Bus. Agt.: Jason Rosin, 
jrosin@iatse491.com.

S 629 AuGuSTA-Anthony Capaz, 2312 Washington Road, 
Augusta, 30904. (706-738-2312) (Fax: 706-738-2312). Bus. 
Agt.: Bruce Balk, bbalk@mindspring.com. 

ICG 600 INTERNATIoNAL CINEMAToGRAPHERS 
GuILD-(See also California, Illinois and New York) Alan Gitlin; 
National Executive Director, Bruce Doering; Central Region Direc-
tor, Rusty Burrell, 1355 Peachtree Street NE, Suite 1060, Atlanta 
30309 (404-888-0600) (Fax: 404-888-6593). Illinois Office: 901 
W. Jackson Blvd., Suite 201, Chicago, IL 60068. (312-243-3841) 
(Fax: 312-243-4275). 

M 824 ATHENS-Margi Flood, P.O. Box 422, Athens, 30603. 
(706-549-8244) (Fax: 706-549-0828) Bus. Agt.: William 
Jackson.

EE 834 ATLANTA-C. Faye Harper, 500 Bishop Street, NW, 
Suite F-1, Atlanta, 30540. (404-875-8848) (Fax: 404-875-4578) 
Bus. Agt.: C. Faye Harper. 

TWu 859 ATLANTA-Gail Harvard, gaharvard@aol.com;  
1010 Lake Pointe Drive, Watkinsville, 30677. (770-733-9223) 
(Fax: 678-838-1456) Bus. Agt.: Kelly Chipman,atlantalocal859@
aol.com.

S 927 ATLANTA-Neil Gluckman, 449 ½ Moreland Avenue, 
Suite 215, Atlanta, 30307. (404-870-9911) (Fax: 404-870-9906) 
Bus. Agt.: Neil Gluckman.

haWaii
M 665 STATE oF HAWAII-Kay Carter, carter@ia-
tse665.org; 875 Waimanu Street, Suite 610, Honolulu, 96813. 
(808-596-0227) (Fax: 808-591-8213). Bus. Agt.: Henry Ford-
ham, BusRep@iatse665.org. 

idaho
M 093 SPoKANE, WA/WALLACE KELLoGG, ID-Jill 
Scott,jillscott141414@gmail.com; P.O. Box 1266, Spokane, WA  
99210. Bus. Agt.: A. “Jaye” Nordling,ajnordling@aol.com; Bus. 
Rep.: Pat Devereau, patdevereaux@outlook.com, (509-999-
5073) (Fax: 208-623-6496).

S 099 STATE oF uTAH/BoISE/NAMPA/CALDWELL/
TWIN FALL/SuN VALLEY, IDAHo-Charisse A. Swarthout, 
526 West 800 South, Salt Lake City, UT 84101. (801-359-0513) 
(Fax: 801-532-6227) Bus. Agt.: Murray Ennenga.

EE 838 SouTHERN IDAHo/SALT LAKE CITY, uT-
Nancy Trouse, 230 West 200 South, Suite 2220, Salt Lake City, 
UT 84101 (801-320-0701) (Fax: 801-320-0701) Bus. Agt.: Nancy 
Trouse.

illinoiS
S 002 CHICAGo-Thomas J. Cleary, stagehandslocal2@
iatselocal2.com; 216 S. Jefferson Street, Suite 400, Chicago, 
60661. (312-705-2020) (Fax: 312-705-2011) Bus. Agt.: Craig 
P. Carlson.

S 085 DAVENPoRT, IA/RoCK ISLAND/MoLINE, IL- 
Rich Harris, treasurer@iatse85.org;  P.O. Box 227, Davenport, 
IA 52805. (563-579-3526) Bus. Agt.: Joseph Goodall, busines-
sagent@iatse85.org.

MPP,AVE&CT 110 CHICAGo-Steve Altman, 216 S. Jef-
ferson Street, Suite 203, Chicago, 60661. (312-454-1110) (Fax: 
312-454-6110) Bus. Agt.: Steve Altman.

S 124 JoLIET-Tim Kelly, twk1415@yahoo.com, P.O. Box 333, 
Joliet, 60434-0333. (815-546-0124) Bus. Agt.: Lorin Lynch, l_lo-
rin@hotmail.com.

S 138 SPRINGFIELD/JACKSoNVILLE-Richard Meidel, 
P.O. Box 6367, Springfield, 62708. (217-483-6462) Bus. Agt.: 
Noel Dalbey, 2121 Westview Drive, Springfield, 62704. (217-787-
5440) (Fax: 217-787-5440).

M 193 BLooMINGToN/ NoRMAL/ SPRINGFIELD/ 
JACKSoNVILLE/ MACoMB/ PEoRIA-Ann Marie Dunn, 
P.O. Box 172, Bloomington, 61701-0172. Bus. Agts.: Paul Showal-
ter (Peoria), Kevin Paxton (Bloomington).

M 217 RoCKFoRD- Kim Whitmore, P.O. Box 472, Rockford, 
61105. (815-670-9264)(Fax: 815-484-1085). Bus. Agt.: Richard 
Abrams.

M 421 HERRIN/CENTRALIA, IL/CAPE GIRARDEAu, 
Mo-Thomas Aken, iatse421@digitalil.net, P.O. Box 441, Mur-
physboro, IL 62966. (618-967-2394) Bus. Agt.: Stephen Parhom-
ski, iatse421@att.net.

SM 476 CHICAGo-Mark A. Hogan, 6309 N. North-
west Highway, Chicago, 60631-0490. (773-775-5300) (Fax: 
773-775-2477) Bus. Agt.: Mark A. Hogan.

M 482 CHAMPAIGN/uRBANA/DANVILLE/RAN-
TouL/CHARLESToN/DECATuR-Andrew Hall, an-
dyh61801@yahoo.com; P.O. Box 3272, Urbana, 61803-3272. 
(217-898-0056) Bus. Agt.: Doug Gherna, iatselocal482-busines-
sagent@gmail.com.

ICG 600 INTERNATIoNAL CINEMAToGRAPHERS 
GuILD-(See also California, Georgia and New York) Alan Gitlin; 
National Executive Director, Bruce Doering; Central Region Direc-
tor, Rusty Burrell, 901 W. Jackson Blvd., Suite 201, Chicago, IL 
60068. (312-243-3841) (Fax: 312-243-4275).  Atlanta Office: 
1355 Peachtree Street NE, Suite 1060, Altanta, GA 30309. (404-
888-0600) (Fax: 404-888-6593).

T&T 750 CHICAGo-Joseph Wanderling, jwanderling@
teletix.co; 106 W. Calendar Court, #272, La Grange Park, 60525. 
(708-276-3175) Bus. Agt.: Daniel Garnett, garnett.dan@gmail.
com.

TBSE 762 CHICAGo-Mike Maier, thomashoover@comcast.
net; P.O. Box 3710, Lisle, 60532 (312-671-7679) Bus. Agt.: Den-
nis Gates, dennis@gatesdigital.com.

TWu 769 CHICAGo-Kathryn Rubel, 1250 Hunters Ridge 
West, Hoffman Estates, 60192. (847-732-6326) (Fax: 847-608-
6884) Bus. Agt.: Shirley Berling, twu769@sbcglobal.net.

MPVT/LT/AC&GE 780 CHICAGo (see also 
Florida)-Debbie Bedard, debbie@iatse780.com; 6301 N. 
Northwest Highway, Chicago, IL 60631. (773-775-5020) (Fax: 
773-775-5771) Bus. Mngr.: Jerry Lipski, jerry@iatse780.com.

ADG 800 CENTRAL oFFICE (See also California, 
New York and North Carolina)-Gary Baugh, 5256 N. 
Magnolia, Chicago, IL 60640. (773-805-1521).

uSA829 ILLINoIS REGIoNAL oFFICE (See also 
New York)– 111 North Wabash Avenue, #2107, Chicago, 
60602. (312-857-0829) Bus. Agt.: Matt Walters.

T B46 CHICAGo, IL/MILWAuKEE, WI- Steve Altman, 
216 S. Jefferson Street, Suite 203, Chicago, 60661. (312-454-
1110) (Fax: 312-454-6110) Bus. Agt.: Anthony M. Spano.

indiana
S 030 INDIANAPoLIS/KoKoMo/RICHMoND/
EARLHAM CoLLEGE /LoGANSPoRT/ PERu/CoN-
NoRSVILLE/ANDERSoN/MuNCIE/PoRTLAND-John 
Baldwin, 1407 East Riverside Drive, Indianapolis, 46202-2037. 
(317-638-3226) (Fax: 317-638-6126). Bus. Agt.: John Baldwin.

S 049 TERRE HAuTE-David G. Del Colletti, dcolletti@ma.rr.
com; 210 Terre Vista Drive, Terre Haute, 47803. (812-243-0524) 
Bus. Agt.: Dave Targett, davetrgtt@yahoo.com.

S 102 EVANSVILLE-Mark Fehr, 13 Dreier Blvd., Evansville, 
47712 (812-467-0287) (Fax: 812-467-0287). Bus. Agt.: Steve 
VanMeter.

M 125 LAKE PoRTER/LA PoRTE CouNTIES/FoRT 
WAYNE/LAFAYETTE/ FRANKFoRT/CRAWFoRDS-
VILLE–Greg Palmer, iatse125@msn.com; 2905 DeKalb St., 
Lake Station, 46405. (219-718-8038) (Fax: 219-962-1250) Bus. 
Agt.: Rick D. Wilbanks (219-718-8037), ba125@frontier.com.

S 146 FoRT WAYNE-Steve Tarr, P.O. Box 13354, Fort 
Wayne, 46868. (260-747-2643) Bus. Agt.: Michael Barile, iat-
selocal146@comcast.net (260-402-3257).

M 187 SouTH BEND/MISHAWAKA/ELKHART/
GoSHEN/PLYMouTH/CuLVER, IN/NILES, MI-Gail 
Stroh, P.O. Box 474, South Bend, IN 46624. (574-292-1871) (Fax: 
574-288-0233) Bus. Agt.: Deborah Mayers, deborahmayers@
comcast.net.

o 194 INDIANAPoLIS/ KoKoMo/ LoGANSPoRT/ 
PERu/WABASH/ RICHMoND/ MuNCIE/ PoRT-
LAND-TERRE HAuTE-Stephen Blair, P.O. Box 7055, Green-
wood, 46142. (317-507-0714) Bus. Agt.: Stephen Blair.

M 618 BLooMINGToN/BEDFoRD/CoLuMBuS/
FRENCH LICK-Mark R. Sarris, 511 North Fess, Apt. 7, Bloom-
ington, IN 47408. (812-327-4262) Bus. Agt.: Mark R. Sarris, 
ba618@iatse618.org.

TWu 893 INDIANAPoLIS/BLooMINGToN-Joanne M. 
Sanders, 5144 N. Carrollton Avenue, Indianapolis, 46205-1130. 
(317-283-6040) (Fax: 317-283-2890) Bus. Agt.: Joanne M. 
Sanders.

T B194 INDIANAPoLIS-Stephen P. Blair, P.O. Box 7055, 
Greenwood, 46142. (317-507-0717) (Fax: 317-888-5252) Bus. 
Agt.: Stephen Blair.

ioWa
S 042 oMAHA/FREMoNT, NE/CouNCIL BLuFFS/
SIouX CITY, IA-Bill Lee, secretary@iatse42.org; P.O. Box 
351, Omaha, NE 68101. (402-934-1542) (Fax: 402-504-3584). 
Bus. Agt.: Bob Lane, Omaha@iatse42.org.

S 067 DES MoINES/AMES/WAuKEE/MASoN 
CITY-Linda Tweedy, gigilt@msn.com; 2000 Walker Street, 
Suite L, Des Moines, 50317. (515-266-4640) Bus. Agt.: Ryan 
Anderson, raba67@mchsi.com, (515-707-8567).

S 085 DAVENPoRT, IA/RoCK ISLAND/MoLINE, IL- 
Rich Harris, treasurer@iatse85.org;  P.O. Box 227, Davenport, 
IA 52805. (563-579-3526) Bus. Agt.: Joseph Goodall, busines-
sagent@iatse85.org.

S 191 CEDAR RAPIDS/WATERLoo/DuBuQuE– 
Bruce Croy, brucecroy@imonmail.com; P.O. Box 1191, Ce-
dar Rapids, 52406 (319-360-1308). Bus. Agt.: Jeff Smith, 
smittygrip@gmail.com.  

M 690 IoWA CITY/CEDAR RAPIDS/WATERLoo/
DuBuQuE-Scott Wiley, sectreasl690@gmail.com; P.O. Box 
42, Iowa City, 52244-0042. (319-594-2690) Bus. Agt.: Roman 
Antolic, antolici@msn.com.

TWu 831 oMAHA, NE/CouNCIL BLuFFS, IA- Alice 
George Holmes, neholmesfam@msn.com; 1513 S. 95th Street, 
Omaha, NE 68124 (402-551-4685) (Fax: 402-933-6585) Bus. 
Agt.: Mary Sorensen, mary.sorensen@cox.net. 

kanSaS
S 031 KANSAS CITY/ToPEKA/LAWRENCE/EMPo-
RIA, KS/KANSAS CITY-ST. JoSEPH, Mo-Dan Pfitzner, 
923-A West 17th Street, Kansas City, MO 64108.  (816-842-5167) 
(Fax: 816-842-9481) Bus. Agt.: Gary L. Thomas.

M 190 WICHITA/HuTCHINSoN/EL DoRADo-Tim 
McCulloch, st190@iatse.kscoxmail.com; P.O. Box 3052, Wichita, 
67201. (316-267-5927) Bus. Agt.: Thomas Harms, ba190@iatse.
kscoxmail.com.

M 464 SALINA-Kent Buess, kdbuess@yahoo.com; P.O. Box 
617, Salina, 67402. (785-342-6786). Bus. Agt.: Bill Tuzicka, wtuz-
icka@yahoo.com.
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kentucky
S 017 LouISVILLE/FRANKFoRT/DANVILLE-Laura 
Papia, laurapapia17@gmail.com; 119 W. Breckenridge Street, 
Louisville, 40203. (502-587-7936) (Fax: 502-587-3422) Bus. 
Agt.: James R. Madison, iatse17@bellsouth.net.

M 346 LEXINGToN-David Richardson, david@twinhives.
com; P.O. Box 5, Lexington, 40588. (859-221-1921) Bus. Agt.: 
Donald A. Burton, dburton@rupparena.com.

M 369 ASHLAND, KY/HuNTINGToN, WV/IRoN-
ToN, oH-Kevin D. Bannon, P.O. Box 192, Huntington, WV, 
25707.  Bus. Agt.: Chestle St. Clair (304-733-0880). 

TWu 897 LouISVILLE-Lisa Green, budgetprint@insightbb.
com; 27 Arctic Springs, Jeffersonville, 47130. (812-283-4784) 
(Fax: 812-282-4057) Bus. Agt.: Melissa Gagliardi, melgag@aol.
com.

louiSiana
S 039 NEW oRLEANS-Darrell Eik, miloeiko@aol.com; P.O. 
Box 19289, New Orleans, 70179. (504-872-2165) (Fax: 504-309-
8198) Bus. Agt.: Alan Arthur, ajarthur@cox.net.

M 260 LAKE CHARLES/ALEXANDRIA/PINEVILLE/
FoRT PoLK-George J. Hollier, iatse260@juno.com; 3702 
Lakeview Drive, Lake Charles, 70605. (337-598-3455) (Fax: 
337-598-3455). Bus. Agt.: Todd J. Johnson, iatse260-tj@juno.
com.

S 298 SHREVEPoRT-Bobby Griffie, stagelocal298@att.net; 
715 McNeil Street, Shreveport, 71101. Bus. Agt.: Russell Wingfield 
(318-227-2914).

SM 478 STATE oF LouISIANA/SouTHERN MIS-
SISSIPPI-Chandra Miller, 432 N. Anthony St., Suite 305, New 
Orleans, LA 70119. (504-486-2192) (Fax: 504-483-9961)  Bus. 
Agt.: Michael McHugh.

M 540 BAToN RouGE-Patrick A. Acampora, 1852 Hobbiton 
Rd., Baton Rouge, 70810. (225-933-9256) Bus. Agt.: H. Hayes 
Taylor, 16632 Mockingbird Lane, Baton Rouge, 70819. 

M 668 MoNRoE-Dan Saterfield, d.saterfield@yahoo.com; 
401 Lea Joyner Memorial Express, Monroe, 71201. (318-355-
0522). Bus. Agt.: Ross Slacks, rossslacks@aol.com. 

TWu 840 NEW oRLEANS-Lesly Davi, liddlele@cox.net; 
11186 Tuttle Road, Hammond, 70403. Bus. Agt.: Bonnie Haase, 
bonnie_haase@yahoo.com; (225-294-3024) (Fax: 225-294-
3024).

maine
S 114 PoRTLAND/LEWISToN/AuGuSTA/BAN-
GoR-Stephen Price, sprice@maine.rr.com, P.O. Box 993, Port-
land, 04104 (207-657-7100) Bus. Agt.: Dave Herrman, hardtail@
maine.rr.com. 

TBSE 926 AuBuRN-Sarah Quaintance, 99 Danville Corner 
Rd, Auburn, 04210 (207-782-1800).  Bus. Agt.: Sharon Deveau-
Handy.

maRyland
S 019 BALTIMoRE-Steve Wallace, walla929@yahoo.com; 
1111 Park Avenue, Suite L-102, Baltimore, 21201-5651. (410-
382-4187) (Fax: 410-728-6849) Bus. Agt.: Bruce Holtman,Jr., 
IATSE19BA@verizon.net.

S 022 WASHINGToN DC SuBuRBS, MD/WASH-
INGToN, DC/NoRTHERN VIRGINIA-John Page, 1810 
Hamlin Street, NE, Washington, DC 20018. (202-269-0212) (Fax: 
202-635-0192) Bus. Agt.: John Brasseux.

MPP,o&VT 181 BALTIMoRE-Dave Foreman, 4834 
Ridge Road, Baltimore, 21237. (410-788-2856) Bus. Agt.: Karl 
O. Gilbert.

SM&BT 487 MID-ATLANTIC AREA-Ellen Popiel, 101 N. 
Haven Street, Suite 202, Baltimore, MD  21224. (410-732-0414) 
(Fax: 636-233-3205) Bus. Agt.: David O’Ferrall 

M 591 HAGERSToWN, MD/FREDERICK, MD/
WAYNESBoRo, PA/WINCHESTER, VA/MARTINS-
BuRG, WV-Michael E. Clem, clemkm@verizon.net; 10300 
Moxley Road, Damascus, MD 20872. (301-651-0150). Bus. Agt.: 
John Nichols, jbnia22@msn.com.

TBSE 833 BALTIMoRE-James Coxson, P.O. Box 4834, Bal-
timore, 21211. Bus. Agt.: William Poplovski, 3400 Dunran Road, 
Baltimore, MD, 21222 (443-831-8181). 

TWu 913 BALTIMoRE-Laureen Ruth Spriggs, lspriggs1@
netzero.com;  1558 A. Bollinger Road, Westminster, 21157 (410-
935-9883).  Bus. Agt.: Mary Beth Chase, mbc625@aol.com, 
7424 Watersville Rd., Mt. Airy, 22771. (410-795-1590).

maSSachuSettS 
S 011 BoSToN/WALTHAM/PLYMouTH/CAPE 
CoD-Colleen Glynn, 152 Old Colony Avenue, South Boston, 
02127. (617-269-5595) (Fax: 617-269-6252) Bus. Agt.: Colleen 
Glynn.

S 053 SPRINGFIELD/PITTSFIELD-Valentino Lar-
ese, vlarese@iatse53.com; P.O. Box 234, Springfield, 01101. 
(413-530-4747) (Fax: 413-783-9977) Bus. Agt.: Michael Afflitto, 
agent53@comcast.net.

M 083 NoRTH ADAMS-David Blair, 172 Notch Road, North 
Adams, 01247-3614. (413-664-4669) Bus. Agt.: David Blair, ialo-
cal83@verizon.net 

M 096 WoRCESTER-Lorry D’Ascanio, P.O. Box 582, 
Worcester, 01613. (508-929-0378) (Fax: 508-929-0385) Bus. 
Agts.: Donald R. Apholt, Jr., 347 New Braintree Road Oakham, 
01068. (508-882-3339).

o 182 BoSToN/LYNN/SALEM/WALTHAM/BRoCK-
ToN/PLYMouTH/CAPE CoD-Stephen Livernash, P.O. 
Box 390234, Cambridge, 02139 (617-426-1540) Bus. Agt.: Ken 
Eisenberg.

M 195 LoWELL, MA./NEW HAMPSHIRE-Jeremy 
Dominick, P.O. Box 514, Mt. Vernon, NH 03057. Bus. Agt.: Joyce 
Cardoza (603-654-4097) (Fax: 603-654-4098).

M 232 NoRTHAMPToN/AMHERST-Brenda Shepard, 
P.O. Box 264, Sudbury, 01776. (781-249-2688) Bus. Agt.: Paul 
Yager.

SM 481 NEW ENGLAND AREA-James MacDonald, iat-
se481st@aol.com; 10 Tower Office Park, Suite 218, Woburn, 
MA 01801. (781-376-0074) (Fax: 781-376-0078) Bus. Agt.: Chris 
O’Donnell, iatse481ba@aol.com.

T&T 753 BoSToN-Diane M. Blaskovich, iatse753@aol.com; 
8 Admirals Lane, Salem, 01970. (617-407-9222) (Fax: 978-744-
7976) Bus. Agt.: Diane Blaskovich.

TWu 775 BoSToN/PLYMouTH/CAPE CoD-Carol F. 
Colantuoni, divadresser@comcast.net; 9 Randolph Road, Stone-
ham, 02180. (781-438-6338)(Fax: 888-207-3092) Bus. Agt.: 
Carol F. Colantuoni.

T B4 BoSToN-Florence Lewis, P.O. Box 120277, Lafayette 
Station, Boston, 02112. (617-328-4128)(Fax: 617-868-8194)  
Bus. Agt.: Eleanor Hanlon, elliecec@comcast.net.

AFE B935 WoRCESTER-Mike McKenzie, 24 Toria Heights 
Road, Oxford, 01540 (508-943-3626). Bus. Agt.: Ivar Carlson 
(508-248-0845).

michiGan
M 026 GRAND RAPIDS/MuSKEGoN/BATTLE 
CREEK/KALAMAZoo/HoLLAND/ST. JoSEPH- Mat-
thew Taylor, 931 Bridge Street, NW, Grand Rapids, 49504. 
(616-742-5526) (Fax: 616-742-1088) Bus. Agt.: Stasia Savage.

S 038 DETRoIT/PoNTIAC/MT. CLEMENS/PoRT 
HuRoN-Edwin J. Miller, 900 Pallister Ave., Detroit, 48202. 
(313-870-9570) (Fax: 313-870-9580) Bus. Agt.: Calvin Hazel-
baker.

M 187 NILES, MI/SouTH BEND/ MISHAWAKA/ 
ELKHART/ GoSHEN/ PLYMouTH/ CuLVER, IN-Gail 
Stroh, P.O. Box 474, South Bend, IN 46624. (574-292-1871) (Fax: 
574-288-0233) Bus. Agt.: Deborah Mayers, deborahmayers@
comcast.net.

MPP, VT&CT 199 DETRoIT-William J. Fagan, 22707 
Dequindre Road, Hazel Park, 48030. (248-399-7864) (Fax: 
248-399-7866) Bus. Agt.: George R. McCoy.

S 201 FLINT/oWoSSo-David Thompson, local201sec.
treas@att.net; 724 E. Kearsley Street, Flint, 48503. (810-239-
8547) (Fax: 810-239-8547) Bus. Agt.: Daniel Collick, dancol-
lick@gmail.com.

M 274 LANSING/EAST LANSING/JACKSoN/SAGI-
NAW/CADILLAC/NoRTH CENTRAL MICHIGAN/
TRAVERSE CITY/ALPENA-John McDaniel, mcdani13@
msu.edu; 419 S. Washington Square, Suite 103, Lansing, 48933. 
(517-374-5570) Bus. Agt.: Matthew Woolman, balocal274@
gmail.com. 

M 395 ANN ARBoR/MoNRoE-Mark Berg, markberg@
iatse395.org; P.O. Box 8271, Ann Arbor, 48107. (734-845-0550)
(Fax: 734-482-0380). Bus. Agt.: Dean Neeb, ba@iatse395.org.

MPP,o& VT 472 FLINT/oWoSSo-Harold Skinner, II, P.O. 
Box 90605, Burton, 48509-9998. (810-836-4556) Bus. Agt.: Guy 
Courts.

T&T 757 DETRoIT-Mirena Aliko, 165 S. Opdyke, #126, 
Auburn Hills, 48326. (248-373-9557) (Fax: 248-373-8896) Bus. 
Agt.: Sandra Sobotka.

TWu 786 DETRoIT-Margaret Thorp, peggity11@aol.com; 
1645 Pinecrest Drive, Ferndale, 48220. (248-399-1379) (Fax: 
248-399-0034) Bus. Agt.: Beverly Llombart, bevmarie2556@
gmail.com. 

T B179 DETRoIT-Frances Hemler, 26803 Warner, Warren, 
48091. (586-481-3479) (Fax: 586-754-6883). Bus. Agt.: John 
Nesbitt. 

mid-atlantic aRea
SM&BT 487 MID-ATLANTIC AREA-Ellen Popiel, 101 N. 
Haven Street, Suite 202, Baltimore, MD  21224. (410-732-0414) 
(Fax: 636-223-3205) Bus. Agt.: David O’Ferrall.

minneSota
S 013 MINNEAPoLIS/ST. CLouD/LITTLE FALLS/
BRAINERD/ST. JoHN’S uNIVERSITY/CoLLEGE oF 
ST. BENEDICT/ ST. PAuL –Jamie Ostertag, Jamie_oster-
tag@iatse13.org; 312 Central Ave. S.E. Rm 398, Minneapolis, 
55414. (612-379-7564) (Fax: 612-379-1402) Bus. Agt.: Matt 
Rice, matt_rice@iatse13.org.

S 032 DuLuTH-James Rigstad, jim@jrigstad.com; 2011 
Garfield Avenue, Superior, WI 54880-2310. (715-392-5805) Bus. 
Agt.: Jay Milbridge, stagelocal32@gmail.com.

MPP,o&VT 219 MINNEAPoLIS/ST. PAuL/ST. 
CLouD/LITTLE FALLS/BRAINERD/ST. JoHN’S uNI-
VERSITY-Davin C. Anderson, davin8@aol.com; P.O. Box 364, 
Osseo, 55369. (612-868-9711) Bus. Agt.: Davin C. Anderson.

M 416 RoCHESTER/AuSTIN/MANKATo/WINo-
NA-Scott R. McGee, P.O. Box 9095, Rochester, 55903-9095. 
(651-235-7737) Bus. Agt.: Paul Sund, ba416iatse@gmail.com, 
(507-226-8926). 

SM 490 STATE oF MINNESoTA-Edward Cohen, 312 
Central Avenue SE, #398, Minneapolis, 55414. (612-627-0490) 
Bus. Agt.: Brian Simpson.
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M 510 MooREHEAD, MN/FARGo, ND- James Torok, 
702 7th Street, North, Fargo, ND 58102. (701-306-5026) Bus. 
Agt.: James Torok.

TBSE 745 MINNEAPoLIS-JoAnn Fisher, iatse745@gmail.
com; P.O. Box 3278, Minneapolis, 55403 (612-619-9113) Bus. 
Agt.: JoAnn Fisher.

T B26 MINNEAPoLIS-ST. PAuL-Kurt Stocke, 326 E. 
44th Street, Minneapolis, 55409 (763-218-7980). Bus. Agt.: Sue 
Lundquist.

miSSiSSippi
SM 478 SouTHERN MISSISSIPPI/STATE oF Lou-
ISIANA-Chandra Miller, 432 N. Anthony St., Suite 305, New 
Orleans, LA 70119. (504-486-2192) (Fax: 504-483-9961) Bus. 
Agt.: Mike McHugh.

SM 492 STATE oF TENNESSEE/NoRTHERN MIS-
SISSIPPI-Theresa Morrow, tmsquared@charter.net; 4610 
Charlotte Pike, Nashville, TN 37209. (615-386-3492) (Fax: 
615-460-7492). Bus. Agt.: Peter Kurland.

M 589 JACKSoN/VICKSBuRG/NATCHEZ-Jill Lucas, 
1665 Hwy 51, Madison, 39110-9097. (601-856-4374) (Fax: 
601-856-2197) Bus. Agt.: Jill Lucas, lucasjill@bellsouth.net

M 616 MERIDIAN- Jerry Tucker, P.O. Box 2903, Meridian, 
39302-2903. (601-481-5942). Bus. Agt.: Jerry Tucker.

M 674 BILoXI/GuLFPoRT-Paul J. McNally, 22071 Bradis 
Road, Gulfport, 39503. (228-234-7974) Bus. Agt.: Bobby Saucier.

miSSouRi
S 006 ST. LouIS-Norma L. West, 1611 S. Broadway, Suite 
110, St. Louis, 63104. (314-621-5077) (Fax: 314-621-5709) Bus. 
Agt.: Joseph M. Rudd.

S 031 KANSAS CITY/ST. JoSEPH, Mo/KANSAS 
CITY/ToPEKA/LAWRENCE/EMPoRIA, KS-Dan 
Pfitzner, 1321 Swift, North Kansas City, 64116. (816-842-5167) 
(Fax: 816-842-9481) Bus. Agt.: Gary L. Thomas.

MPP,AVE&CT 143 ST. LouIS-Miron Vulakh, 5214 Chip-
pewa Street, St. Louis, 63109. (314-351-5600)(Fax: 314-351-
5600)  Bus. Agt.: Gordon J. Hayman.

M 421 HERRIN/CENTRALIA, IL/CAPE GIRARDEAu, 
Mo-Thomas Aken, iatse421@digitalil.net, P.O. Box 441, Mur-
physboro, IL 62966. (618-967-2394) Bus. Agt.: Stephen Parhom-
ski, iatse421@att.net.

SM 493 STATE oF MISSouRI- Greg Goad, P.O. Box 
410151, St. Louis, 63141. (314-469-4931) (Fax: 314-469-4931) 
Bus. Agt.: Gary Hansen, iatse493@aol.com.

T&T 774 ST. LouIS-Mary Althage, 556 Hickory Manor, Ar-
nold, 63010 (314-570-3575). Bus. Agt.: Angie Walsh, (314-647-
9424). 

TWu 805 ST. LouIS-Kim Stone, 3937 Walsh Street, St. Lou-
is, 63116. (314-351-7184) (Fax: 314-351-7184).  Bus. Agt.: Karen 
Stone, 2433 Romaine Creek, Fenton, MO 63026 (314-712-7013).

TWu 810 KANSAS CITY-Shawn Sorrell, 4213 Kenwood 
Avenue, Kansas City 64110. (816-225-6131) Bus. Agt.: Desiree 
Baird-Storey (913-362-0347).

T B2 ST. LouIS-Robert Horan, rh5250@aol.com; 1611 S. 
Broadway, Suite 108, St. Louis, 63104 (314-647-6458). Bus. 
Agt.: Mark Hartigan, markh@golterman.com. 

montana
M 240 BILLINGS-Deborah J. Richard, P.O. Box 545, Billings, 
59103. (406-670-7321). Bus. Agt.: Dave Bakker (406-855-1664).

M 339 MISSouLA/KALISPELL/BuTTE/ANACoN-
DA/GREAT FALLS/HELENA-Ian Bundi, secretary@ia-

tse339.com, P.O. Box 6275, Great Falls, 59406. (406-403-8786) 
Bus. Agt.: Darrell Ogg, Local339@gmail.com.

neBRaSka
S 042 oMAHA/FREMoNT, NE/CouNCIL BLuFFS/
SIouX CITY, IA-Bill Lee, secretary@iatse42.org; P.O. Box 
351, Omaha, NE 68101. (402-934-1542) (Fax: 402-504-3584). 
Bus. Agt.: Bob Lane, Omaha@iatse42.org.

M 151 LINCoLN-Erik Holy, holymon151@gmail.com; P.O. 
Box 30201, Lincoln, 68503-0201. Bus. Agt.: T. Perry Gillaspie, 
iatse151@me.com,  (402-429-3213).

TWu 831 oMAHA, NE/CouNCIL BLuFFS, IA- Alice 
George Holmes, neholmesfam@msn.com; 1513 S. 95th Street, 
Omaha, NE 68124 (402-551-4685) (Fax: 402-933-6585). Bus. 
Agt.: Mary Sorensen, mary.sorensen@cox.net. 

nevada
M 363 RENo/LAKE TAHoE-Joe Crocco, 200 South Vir-
ginia Street, 8th Floor, Reno, 89501. (775-686-2431) (Fax: 775-
686-2401) Bus. Agt.: Charlotte Picerno.

M 720 LAS VEGAS-Ronald Poveromo, 3000 S. Valley 
View Boulevard, Las Vegas, 89102. (702-873-3450) (Fax: 
702-873-1329). Bus. Agt.: Jeff Foran.

neW enGland aRea
SM 481 NEW ENGLAND AREA- James MacDonald, 
iatse481st@aol.com; 10 Tower Office Park, Suite 218, Woburn, 
MA 01801. (781-376-0074) (Fax: 781-376-0078) Bus. Agt.: Chris 
O’Donnell, iatse481ba@aol.com.

neW hampShiRe
M 195 LoWELL, MA./NEW HAMPSHIRE-Jeremy 
Dominick, P.O. Box 514, Mt. Vernon, NH 03057. Bus. Agt.: Joyce 
Cardoza (603-654-4097) (Fax: 603-654-4098).

SM 481 NEW ENGLAND AREA-James MacDonald, iat-
se481st@aol.com; 10 Tower Office Park, Suite 218, Woburn, 
MA 01801. (781-376-0074) (Fax: 781-376-0078) Bus. Agt.: Chris 
O’Donnell, iatse481ba@aol.com.

S 919 HANoVER/LEBANoN, NH/BuRLINGToN, 
VT- Madalaine A. Baer, sec.local919@gmail.com; P.O. Box 951, 
Burlington, 05402-0951 (802-355-4541).  Bus. Agt.: Theodore 
John Calhoun, ba.local919@gmail.com, .

neW JeRSey
S 008 CAMDEN/MERCER CouNTY, NJ/PHILADEL-
PHIA, PA-Jonathan Tortorice, 2401 South Swanson Street, 
Philadelphia, 19148. (215-952-2106) (Fax: 215-952-2109). Bus. 
Agt.: Michael Barnes.

S 021 NEWARK/MIDDLESEX/MERCER/oCEAN 
AND uNIoN CouNTIES/ASBuRY PARK/LoNG 
BRANCH-John Seubert, 75 Main Street, Suite 103, Millburn, 
07041. (973-379-9265) (Fax: 973-379-0499) Bus. Agt.: Stanley 
Gutowski.

SM 052 STATES oF NEW JERSEY/ NEW YoRK/
CoNNECTICuT/NoRTHERN DE. /GREATER PA.- Wil-
liam McGavin, 19-02 Steinway Street, Astoria, NY 11105. (718-
906-9440) (Fax: 718-777-1820 Bus. Mgr.: John Ford; Bus. Reps.: 
John Fundus and Raymond Fortune.

S 059 JERSEY CITY- Richard Hancox, P.O. Box 3122, Se-
caucus, 07096. (516-596-9610) (Fax: 201-863-8551) Bus Agt.: 
Richard Hancox

M 077 ATLANTIC CITY/VINELAND-Thomas M. Bam-
brick, Jr., P.O. Box 228, Linwood, 08221. (609-335-7532) (Fax: 
609-350-6335) Bus. Agt.: Wilfredo Custodio.

SS,PC,CC&PA 161 NEW YoRK/ NEW JERSEY/CoN-
NECTICuT-Leslie Zak, leslie.zak@gmail.com; 630 9th Avenue, 
#1103, New York, NY 10036. (212-977-9655) (Fax: 212-977-
9609) Bus. Agt.: Colleen Donahue, colleen@local161.org

M 536 RED BANK/FREEHoLD-Edward Baklarz, 231 
Atlantic St., #70, Keyport, 07735. (732-264-5678) Bus. Agt.: 
Charles Cox.

M 632 NoRTHEAST NEW JERSEY- Gerald Bakal, ger-
rybakal.iatse632@gmail.com; 205 Robin Road, Suite 202, Para-
mus, 07652. (201-262-4182) (Fax: 201-262-4138) Bus. Agt.: 
Joe Villani. Villani13@yahoo.com.

TWu 799 CAMDEN, NJ/PHILADELPHIA, PA-Stacey 
McBride, 200 Plymouth Place, Merchantville, NJ 08109. Bus. 
Agt.: Elisa Murphy, showbiz57@aol.com; 901 Llanfair Road, 
Lower Gwynedd, PA 19002 (215-643-1282). 

CHE 917 ATLANTIC CITY-Gilda Passarella, ia917sec@
comcast.net; 927 N. Main Street, Suite A-5, Pleasantville, 08232. 
(609-241-8794) (Fax: 609-241-8964) Bus. Agt.: Darrell Stark, 
ia917ba@comcast.net.

neW mexico
M 153 EL PASo, TX/LAS CRuCES, NM-Raul Vigil, 3349 
Dungarvan Drive, El Paso, 79925. (915-594-8250) Bus. Agt.: Ig-
nacio Flores, vivflowers@sbcglobal.net.

M 423 ALBuQuERQuE/RoSWELL/SANTA FE-Arthur 
Arndt, secretary-treasurer@iatse423.com; P.O. Box 81376, Albu-
querque, 87198. (505-250-0994) (Fax: 505-255-1970) Bus. Agt.: 
Daniel Gonzales, business-agent@iatse423.com.

SM 480 STATE oF NEW MEXICo-J. Frank Garcia, 1418 
Cerrillos Rd., Santa Fe, 87505. (505-986-9512) (Fax: 505-986-
9513) Bus. Agt.: Jon Hendry.

TWu 869 ALBuQuERQuE-Darlene Jones, cdarlenejonz@
hotmail.com; 369 Playful Meadows Dr., NE, Rio Rancho, 87144. 
(505-681-0601) Bus. Agt.: Ann Schreiber (505-247-8474).

neW yoRk
S 001 NEW YoRK/WESTCHESTER-PuTNAM 
CouNTIES - Robert Score, 320 W. 46th Street, New York, 
10036. (212-333-2500) (Fax: 212-586-2437) Bus. Agts.: (The-
atre) Paul F. Dean, Jr. and Kevin McGarty; (TV) Edward J. Mc-
Mahon, III and Robert C. Nimmo.

S 004 BRooKLYN and QuEENS-Terence K. Ryan, 
tkryan@iatselocal4.org, 2917 Glenwood Road, Brooklyn, 11210. 
(718-252-8777) (Fax: 718-421-5605) Bus. Agt.: Gregory Saphire. 

S 009 SYRACuSE/RoME/oNEIDA/uTICA-Beth Ber-
nardone, secretary@iatselocal9.com; P.O. Box 617, Syracuse, 
13201-0617.  Bus. Agt.: Keith Russell, karuss01@aol.com, (315-
481-6327). 

S 010 BuFFALo-Charles Gill, 700 Main Street, Suite 200, Buf-
falo 14202 (716-822-2770) (Fax: 716-634-5529). Bus. Agt.: Gary 
Syracuse, Jr., ba@iatse10.com; 266 Sterling Avenue, Buffalo, NY 
14216 (716-822-2770).

S 014 ALBANY/SCHENECTADY/AMSTERDAM/
TRoY-Gail E. Farley, P.O. Box 11-074, Albany, 12211. (518-339-
6159) (Fax: 518-477-6677) Bus. Agt.: James Anziano.

S 025 RoCHESTER-Michael J. Ventrella, mventrella@
iatse25.com; 140 Metro Park, Suite 4, Rochester, 14623. 
(585-427-8974) (Fax: 585-427-8988)  Bus. Agt.: Thomas F. 
Mason tmason@iatse25.com.

SM 052 STATES oF NEW YoRK/ NEW JERSEY/
CoNNECTICuT/NoRTHERN DE. /GREATER PA.- Wil-
liam McGavin, 19-02 Steinway Street, Astoria, NY 11105. (718-
906-9440) (Fax: 718-777-1820) Bus. Mgr.: John Ford; Bus. 
Reps.: John Fundus and Raymond Fortune.

S 054 BINGHAMToN-Daniel Sonnen, 1405 Livingston 
Place, Vestal, 13850. (607-777-2531)  Bus. Agt.: William Carroll, 
P.O. Box 271, Binghamton, 13905. (607-427-6336).
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TBSE 100 NEW YoRK-Rich Rahner, iatselocal100@veri-
zon.net; 545 West 45th Street, 2nd Floor, New York, 10036 (212-
247-6209) (Fax: 212-247-6195) Bus. Agt.: Greg Calvin.

M 121 NIAGARA FALLS/BuFFALo-John Scardino Jr., 47 
Coburg Street, Buffalo, 14216. (716-834-6372) (Fax: 716-836-
3084) Bus. Agt.: John Scardino, Jr., scar264@aol.com. 

SS,PC,CC&PA 161 NEW YoRK/ NEW JERSEY/CoN-
NECTICuT-Leslie Zak, leslie.zak@gmail.com; 630 9th Avenue, 
#1103, New York, NY 10036. (212-977-9655) (Fax: 212-977-
9609) Bus. Agt.: Colleen Donahue, colleen@local161.org

M 266 JAMESToWN/CHAuTAuQuA, NY/WAR-
REN CouNTY, PA-Eric Bolling, local266unionsec@gmail.
com; 3673 Pleasant Avenue, Jamestown, NY 14701. (716-664-
9448) Bus. Agt.: Gordon R. Pugh, grp6944@hotmail.com, 
(716-761-6944). 

M 289 ELMIRA/HoRNELL/WATKINS/ITHACA/
CoRNING/CoRTLAND/BINGHAMToN-Florence Lovell, 
P.O. Box 1147, Elmira, 14902. Bus. Agt.: David Bailey, 713 River-
side Ave., Elmira, 14904. (607-733-7159) (Fax: 607-733-7159).

MPP,o,VT&AC 306 NEW YoRK-John Seid, 545 West 
45th St., 2nd flr., New York, 10036. (212-956-1306) (Fax: 
212-956-9306) Bus. Agts.: (Proj.) Barry Garfman; (Stage) Carol 
Bokun.

M 311 MIDDLEToWN/NEWBuRGH/KINGSToN- 
Franklin DenDanto, fdendanto@hvc.rr.com; P.O. Box 192, Wash-
ingtonville, 10992. (845-347-3313) Bus. Agt.: John Bradshaw, 
jabradshaw@hvc.rr.com 

o 324 ALBANY-Stanley Blakeman, P.O. Box 71, Knox, 12107 
(518-872-2378). Bus. Agt.: John K. Hill.

S 340 NASSAu/SuFFoLK CouNTIES oF LoNG 
ISLAND-Michael Brogden, recordingsecretary@iatselocal340.
org; P.O. Box 160, Jericho, 11753. (631-339-3009) Bus. Agt.: 
James Mistler, jmistler1@aol.com.

M 353 PoRT JERVIS/SuLLIVAN CouNTY-Franklin 
DenDanto, fhdiatse353@hotmail.com; 502 County Route 50, 
New Hampton, 10958. (845-283-7387) Bus. Agt.: Judy Feltus, 
judyfeltus@ymail.com.

M 499 PouGHKEEPSIE-Patricia Dynes, 180 Downs Street, 
Kingston, 12401. (845-430-0034) Bus. Agt.: Patricia Dynes, ia-
tse499@gmail.com.

M 524 GLENS FALLS/SARAToGA-Edward Smith, 222 
Diamond Point Road, Diamond Point, 12824. (518-623-4427) 
(Fax: 518-623-4427) Bus. Agt.: Edward Smith.

M 592 SARAToGA SPRINGS-James Farnan, jfar-
nan592@hotmail.com; 47 County Route 76, Stillwater, 12170. 
(518-729-8741). Bus. Agt.: Rick Daus, iatse592@hotmail.com. 

ICG 600 INTERNATIoNAL CINEMAToGRAPHERS 
GuILD-(See also California, Georgia and Illinois) Alan Gitlin; Na-
tional Executive Director, Bruce Doering; Eastern Region Direc-
tor, Chaim Kantor, 80 Eighth Ave., 14th Fl., New York, NY 10011. 
(212-647-7300) (Fax: 212-647-7317).

MPP, o&VT 640 NASSAu/SuFFoLK CouNTIES oF 
LoNG ISLAND- Timothy King, P.O. Box 448, Wading River, 
11792. (631-680-6962) (Fax: 631-929-3224) Bus. Agt.: Robert 
B. Gottschalk, Jr.

M 645 RoCKLAND CouNTY-Ronald Jacobsen, 12 Kim 
Marie Place, Newburgh, 12550. (914-772-8186) Bus. Agt.: Brian 
McGarity, 85 South William Street, Pearl River, NY 10965 (718-
813-2025).

MPEG 700 MoTIoN PICTuRE EDIToRS GuILD (see 
also California)-Diane Adler; Exec. Dir.:Ron Kutak, 7715 
Sunset Blvd., #200, Los Angeles, CA  90046. (323-876-4770) 
(Fax: 323-876-0861) Asst. Exec. Dir.: Paul Moore, 145 Hudson 
Street, Suite 201, New York, NY 10013. (212-302-0700) (Fax: 
212-302-1091).

M 749 MALoNE-Michael S. Brashaw, 601 Ford Street, Og-
densburg, 13669. (315-393-2873) (Fax: 315-393-2880) Bus. 
Agt.: Samuel Rapin. 

T&T 751 NEW YoRK- Peter J. Attanasio, Jr., 1430 
Broadway, 8th floor, New York, 10018. (212-302-7300) (Fax: 
212-944-8687) Bus. Rep.: Peter J. Attanasio, Jr.

TWu 764 NEW YoRK AND VICINITY-Shannon Koger, 
skoger@ia764.org; 545 West 45th Street, 2nd flr., New York, 
10036. (212-957-3500) (Fax: 212-957-3232) Bus. Agt.: Frank 
Gallagher (516-445-6382), fgallagher@ia764.org; Bus. Rep.: 
Leah Okin (917-499-0852).

TWu 783 BuFFALo-Clare Jordan-Schuster, 124 Brentwood 
Drive, So. Cheektowaga, 14227-3271. (716-812-0783) Bus. Agt.: 
Mary Jo Witherell, marywit0783@att.net; 7578 Derby Road, 
Derby, NY 14047.

T&T 788 RoCHESTER- Floyd R. Schilstra, 1142 Bay Road, 
Webster, 14580 (585-787-2934).  Bus. Agt.: John Giffen,  
jgiffon@rochester.rr.com.

TBSE 794 NEW YoRK-Ryan Priest, P.O. Box 154, Lenox 
Hill Station, New York, 10021. (973-912-6986) .Bus. Agt.: Dennis 
Beattie.

MAHS 798 NEW YoRK-Cynthia O’Rourke, 152 West 24th 
Street, New York, 10011. (212-627-0660) (Fax: 212-627-0664). 
Bus. Reps.: (Theatre) Daniel Dashman; (Film) Rosemarie Levy.

ADG 800 NoRTHEAST oFFICE (See also Califor-
nia, Illinois and North Carolina) – Stan Harris, 90 West 
St., #23H, NewYork, NY 10006 (646-246-3722).

EE/BPBD 829 NEW YoRK-Kenneth Kerrigan, 31 West 34th 
Street #7013, New York, 10001. (212-679-1164) (Fax: 212-679-
1421).

M 842 oNEoNTA/CooPERSToWN/SIDNEY/DELHI/
CoBLESKILL/WALToN-William Pierce, 1504 Burnt Hill 
Road, West Fulton, 12194. (518-827-8428). Bus. Agt.: William 
Pierce, pierceb@wpent.com.

TWu 858 RoCHESTER-Clarice Lazary, clarice@rochester.
rr.com; 53 Meadow Glen, Fairport, 14450. (585-490-3009). Bus. 
Agt.: Anne Bowes, bbowes@rochester.rr.com.

ATPAM 18032 NEW YoRK-Nick Kaledin, nkaledin@
atpam.com, 14 Penn Plaza, Suite 1703, New York, 10122. 
(212-719-3666) (Fax: 212-302-1585). Bus. Agt.: Gerry Parnell.

uSA 829 NEW YoRK REGIoNAL oFFICE-Carl Baldasso, 
29 West 38th Street, 15th floor, New York, NY 10018. (212-581-
0300) (Fax: 212-977-2011) Bus. Agt.: Cecilia Friederichs.

T B90 RoCHESTER-Frank Puidokas, 67 Crossroads Lane, 
Rochester, 14612. (585-455-2027) Bus. Agt.: Mike Povio.

MT B751 NEW YoRK-Katherine Lowell, P.O. Box 20561, 
P.A.C.C., New York, 10129. (212-239-6226) (Fax: 212-239-5801) 
Bus. Agt.: Curtis Bunche.

BPTS F72 NEW YoRK-Michael A. Byrnes, 15 Mill Road, 
South Farmingdale, 11735 (516-658-1384) (Fax: 516-454-0188). 
Bus. Agt.: Michael A. Byrnes.

AFE AE936 ALBANY-John Robinson, 51 South Pearl Street, 
Albany, 12207. (518-487-2267) (Fax: 518-487-2013) Bus. Agt.: 
Thomas Mink.

noRth caRolina
M 278 ASHEVILLE-Roger I. Briant, P.O. Box 2071, Ashe-
ville, 28802. (828-545-0641) Bus. Agt.: Michael D. Rhodes, iat-
seba278@gmail.com.

M 322 CHARLoTTE/GREENVILLE- Victoria Perras, 
vperras@ia322.com; 6101 Idlewild Road, Suite 322, Charlotte, 
28212. (704-537-8329) (Fax: 704-367-9436) Bus. Agt.: Charles 
“Bo” Howard, bhoward@ia322.com . 

M 417 DuRHAM/CHAPEL HILL/RALEIGH-Joshua 
Aldridge, P.O. Box 3308, Durham, 27702. (919-422-0866) Bus. 
Agt.: Rob McIntire, iatse417@ureach.com.

SM 491 STATES oF NoRTH AND SouTH CARo-
LINA/SAVANNAH, GA-Andrew Oyaas, sectres@ia-
tse491.com; 1707 Castle Hayne Road, Wilmington, NC 28401. 

(910-343-9408) (Fax: 910-343-9448) Bus. Agt.: Jason Rosin, 
jrosin@iatse491.com.

M 574 GREENSBoRo/BuRLINGToN/HIGH 
PoINT-Susanne Daves-Brown, P.O. Box 8575, Greensboro, 
27419. (336-852-0660) (Fax: 336-727-0360) Bus. Agt.: Bill 
Daves, iatselocal574@aol.com; 4400 Old Well Place, Greens-
boro, NC 27406. 

M 635 WINSToN-SALEM/LEXINGToN/THoMAS-
VILLE-Henry Grillo, P.O. Box 24864, Winston-Salem, 27114-
4864. (336-399-7382) Bus. Agt.: Patrick O’Kelly.

ADG 800 SouTHEAST oFFICE (See also Califor-
nia, Illinois and New York) - John D. Kretschmer, 605 
Fitzgerald Dr., Wilmington, NC 28405. (910-443-3838).

noRth dakota
M 510 FARGo, ND/MooREHEAD, MN-James Torok, 
702 7th Street, North, Fargo, ND 58102. (701-306-5026) Bus. 
Agt.: James Torok.

ohio
S 005 CINCINNATI/HAMILToN/FAIRFIELD/
SPRINGDALE/oXFoRD-Kevin G. Eviston, 35 E. 7th Street, 
Suite 501, Cincinnati, 45202. (513-721-1302) (Fax: 513-721-
0023) Bus. Agt.: Thomas Guidugli.

S 012 CoLuMBuS/NEWARK/MARYSVILLE/DELA-
WARE-Joe McCutcheon, jmccutcheon@iatse12.org; 566 E. 
Rich Street, Columbus, 43215. (614-221-3753) (Fax: 614-221-
0078) Bus. Agt.: Richard Shack, rshack@iatse12.org.

S 024 ToLEDo/LIMA/MARIoN/BoWLING GREEN/
TIFFIN/FINDLAY–Sandra Cassaubon, 435 S. Hawley Street, 
Toledo, 43609. (419-244-6320) (Fax: 419-244-6325). Bus. Agt.: 
John Palsa.

S 027 CLEVELAND/ASHTABuLA/LoRAIN/ELYRIA/
SANDuSKY/ERIE CouNTY-Patrick Duffy, 1422 Euclid 
Avenue, Suite 1604, Cleveland, 44115-1902 (216-621-9537) (Fax: 
216-621-3518) Bus. Agt.: Michael Lehane.

S 048 AKRoN/CANToN/MASSILLoN/ALLIANCE/
MANSFIELD-Helen Louie, secretary@ialocal48.com; 678 
North Main Street, Akron, 44310. (330-374-0480) Bus. Agt.: 
Helen Louie, businessagent@ialocal48.com.

M 064 STEuBENVILLE, oH/WHEELING, WV- Keith 
Loeffler, P.O. Box 292, Wheeling, WV 26003-0041. Bus. Agt.: 
Frank Scarnechia (304-639-2516) (Fax: 304-242-6134). 

S 066 DAYToN/SPRINGFIELD/DARKE/MIAMI AND 
CHAMPAIGN CouNTIES-Keith J. Thomas, P.O. Box 75, 
Dayton, 45401. (937-415-0066) (Fax: 937-415-0067) Bus. Agt.: 
Kennith G. Rice.

S 101 NILES/WARREN/YouNGSToWN-Jeffrey Hall; 
ia101secretary@aol.com; P.O. Box 362, Youngstown, 44501. 
(330-747-9305) Bus. Agt.: John Osborne, jto33705@yahoo.com.

MPP,o&VT 160 CLEVELAND/ASHTABuLA/LoRAIN/
ELYRIA/SANDuSKY/ERIE CouNTY-John Galinac, 
iatse160@usa.com; 8358 Munson Road, Suite 104, Mentor, 
44060. (440-255-3160) (Fax: 440-255-3119) Bus. Agt.: John 
Galinac.

SM 209 STATE oF oHIo-Jonathan Andrews, secretary-
treasurer@iatse209.com; 1422 Euclid Avenue, Suite 1604, 
Cleveland, 44115-1902. (216-621-9537) (Fax: 216-621-3518) 
Bus. Agt.: Kenneth McCahan, businessagent@iatse209.com.

M 369 IRoNToN,oH/HuNTINGToN, WV/ASH-
LAND, KY-Kevin D. Bannon, P.O. Box 192, Huntington, WV 
25707.  Bus. Agt.: Chestle St. Clair (304-733-0880).

TWu 747 CoLuMBuS-Ann Lodder, lodder.ann6@gmail.
com; 1238 S. Watkins Road, Alexandria, 43001. (740-924-2086)  
Bus. Agt.: C. Wayne Cossin, twu747wayne@aol.com; 1954 Indi-
anola Ave., Columbus, 43201 (614-313-8119).
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T&T 756 CLEVELAND-Glenn Barry, glennbarry01@yahoo.
com; 17157 Rabbit Run Drive, Strongsville, 44136. (440-238-
7711) (Fax: 440-238-6963) Bus. Agt.: Thomas Patton.

TWu 864 CINCINNATI-Jeanne Mueller, jmuellertwu864@
hotmail.com; P.O. Box 14743, Cincinnati, 45250. (513-382-5446) 
Bus. Agt.: Tim Kelly, twu864@gmail.com.

TWu 883 CLEVELAND-Diane Burke, 4689 Georgette Ave., 
N. Olmsted, 44070. (440-734-4883) (Fax: 440-734-3588) Bus. 
Agt.: Diane Burke.

TWu 886 DAYToN-Sharleen Rafferty, raffertyhouse@ya-
hoo.com; P.O. Box 124, Dayton, 45401-0124. Bus. Agt.: Cynthia 
Closser, cc886@att.net.

T B27 CLEVELAND-Patrick Duffy, sduffy0222@yahoo.
com; 1422 Euclid Avenue, Suite 1604, Cleveland, 44115-1902. 
(216-621-9537) (Fax: 216-621-3518) Bus. Agt.: Toni Burns, 
b27burns@email.com. 

T B38 CINCINNATI-Mike Murray, P.O. Box 11476, Cincinnati, 
45211. (513-662-9615) Bus. Agt.: Thom Brannock. 

T B148 AKRoN-Tracey Sommer, 345 South Avenue, Tall-
madge, 44278 (330-634-0884) Bus. Agt.: Omar Banks.

AMTS B754 CINCINNATI-Karla Lang, 3739 Fallen Tree 
Way, Amelia, 45254. (513-373-7297) Bus. Agt.: Robert Fields.

oklahoma
S 112 oKLAHoMA CITY-Tina Saxton, iatse112tina@att.
net; P.O. Box 112, Oklahoma City, 73101. (405-231-0025) (Fax: 
405-231-0056) Bus. Agt.: Stephen Rysted, iatselocal112@att.
net.

S 354 TuLSA/PoNCA CITY-Paul Clear, secretarylo-
cal354@att.net; P.O. Box 354, Tulsa, 74101. (918-496-7722) 
(Fax: 918-496-7725) Bus. Agt.: Steve Brown, s354brown@aol.
com. 

M 387 LAWToN/oKLAHoMA CITY-Homer L. Hawkins, 
4226 SE Ford Road, Lawton, 73501. (580-355-1599) Bus. Agt.: 
Barry Leday, 35 NW 28th Street,  Lawton, OK 73505. (580-
248-0830).

TWu 904 TuLSA- Lloyd Roberts, P.O. Box 563, Tulsa, 74101. 
(918-810-5231) Bus. Agt.: Marcia Holland (918-369-3687).

oReGon
M 028 PoRTLAND/SALEM- Ian Anderson-Priddy, 3645 
SE 32nd Avenue, Portland, 97202. (503-295-2828) (Fax: 
503-230-7044) Bus. Agt.: Roger Gayton.

SM 488 PACIFIC NoRTHWEST- Linda Bloom, finan-
cial@iatse488.com; 5105 SW 45th Avenue, Suite 204, Portland, 
OR 97221.  (503-232-1523) (Fax: 503-232-9552) Bus. Agt.: 
(Oregon) Charles A. Carlsen, Charlie488ba@gmail.com; (Wash-
ington) Robert Riggs, bobriggs@iatse488.com. 

M 675 EuGENE/CoRVALLIS/BEND-Virginia Sands, P.O. 
Box 12217, Eugene, 97440. (541-344-6306) Bus. Agt.: Rocky 
Haffner.

TBR&SE 793 PACIFIC NoRTHWEST-Sarah Kneller, sar-
ahbottenberg@gmail.com; P.O. Box 94282, Seattle, WA., 98121. 
(877-680-4853). Bus. Agt.: Todd Gordon, trg@trgvideo.com.

T B20 PoRTLAND-Daniel Ray Lyons, iatseb20recsec@
gmail.com; 3645 SE 32nd Avenue, Portland, 97202. (503-970-
1944) (Fax: 503-230-7044) Bus. Agt.: Bambi Ooley, Booley.
iatseb20@gmail.com, (503-230-1138).

paciFic noRthWeSt
SM 488 PACIFIC NoRTHWEST-Linda Bloom, finan-
cial@iatse488.com; 5105 SW 45th Avenue, Suite 204, Portland, 
OR 97221.  (503-232-1523) (Fax: 503-232-9552) Bus. Agt.: 
(Oregon) Charles A. Carlsen, Charlie488ba@gmail.com; (Wash-
ington) Robert Riggs, bobriggs@iatse488.com. 

TBR&SE 793 PACIFIC NoRTHWEST-Sarah Kneller, sar-
ahbottenberg@gmail.com; P.O. Box 94282, Seattle, WA., 98121. 
(877-680-4853). Bus. Agt.: Todd Gordon, trg@trgvideo.com.

pennSylvania
S 003 PITTSBuRGH/NEW CASTLE-Shawn W. Foyle, 
P.O. Box 352, Pittsburgh, 15230. (412-281-4568) (Fax: 
412-281-4571) Bus. Agt.: Robert J. Brown.

S 008 PHILADELPHIA, PA/CAMDEN/MERCER 
CouNTY, NJ-Jonathan Tortorice, 2401 South Swanson Street, 
Philadelphia, 19148. (215-952-2106) (Fax: 215-952-2109). Bus. 
Agt.: Michael Barnes.

SM 052 STATES oF NEW YoRK/ NEW JERSEY/
CoNNECTICuT/NoRTHERN DE. /GREATER PA.- Wil-
liam McGavin, 19-02 Steinway Street, Astoria, NY 11105. (718-
906-9440) (Fax: 718-777-1820) Bus. Mgr.: John Ford; Bus. 
Reps.: John Fundus and Raymond Fortune.

S 082 WILKES BARRE-Michael Marancik, P.O. Box 545, 
Wilkes-Barre, 18703 (570-262-1106). Bus. Agt.: Joseph K. Ja-
cobs, Jr. (570-824-4260).

S 097 READING-David Sterner, iatse97@gmail.com; P.O. 
Box 6116, Wyomissing, 19610. (484-955-3009) Bus. Agt.: Chris 
Moyer, clm8@msn.com.

S 098 HARRISBuRG/HERSHEY/CARLISLE-F. Joseph 
Spackman, jspack01@verizon.net; P.O. Box 266, Hershey, 
17033-0266. (717-991-4411) Bus. Agt.: Chester Ross, ialo-
cal98@yahoo.com.

S 113 ERIE-Sonia Ferrante, P.O. Box 557, Erie, 16512. 
(814-323-2744) Bus. Agt.: Kenneth Marchant. 

M 152 HAZELToN-Nicholas St. Mary, nickstmary@verizon.
net; 403 Lori Drive, Beaver Meadows, 18216. (570-459-1602) 
(Fax: 570-453-0887) Bus. Agt.: Nicholas J. St. Mary.

S 200 ALLENToWN/EASToN/STRouDSBuRG/
BETHLEHEM-Nicholas Broyer, iatse200secretary@gmail.
com; P.O. Box 1723, Bethlehem, 18016. (610-867-0658) (Fax: 
610-867-0658) Bus. Agt.: Frank Iafrate, iatse200ba@gmail.com.

M 218 PoTTSVILLE/MAHANoY CITY/SHENAN-
DoAH/LANSFoRD/SHAMoKIN-Robert Van Horn, rl-
vanhorn@verizon.net; 107 Village Road, Orwigsburg, 17961. 
(570-366-0629) Bus. Agt.: Robert Spiess, iatse_218@yahoo.
com, 77 Rose Avenue, Port Carbon, 17965. (570-622-5720). 

M 266 JAMESToWN/CHAuTAuQuA, NY/WAR-
REN CouNTY, PA-Eric Bolling, local266unionsec@gmail.
com; 3673 Pleasant Avenue, Jamestown, NY 14701. (716-664-
9448) Bus. Agt.: Gordon R. Pugh, grp6944@hotmail.com, 
(716-761-6944). 

M 283 HANoVER/YoRK CouNTY/GETTYS-
BuRG/LANCASTER CouNTY-Judi S. Miller, iatsepe-
judi@yahoo.com; 1927 Queenswood Drive, L-205, York, 
17403. (717-846-4314). Bus. Agt.: Dan Wiley, Jr., iatse283@
gmail.com. 

M 329 SCRANToN/PITTSToN-Patricia Martin, pat-
cathair@aol.com; 1266 O’Neil Highway, Dunmore, 18512.  Bus. 
Agt.: Don Martin, martinlite@aol.com, (570-650-3607).

SM 489 GREATER PITTSBuRGH AREA-Cassie Ross 
Eccles, treasurer@iatse489.org; P.O. Box 100056, Pittsburgh, 
15233. (412-403-4890) (Fax: 412-820-2621) Bus. Agt.: Charles 
Eccles, ba@iatse489.org.

M 591 WAYNESBoRo, PA/HAGERSToWN, MD/
FREDERICK, MD/WINCHESTER, VA/MARTINS-
BuRG, WV-Michael E. Clem, clemkm@verizon.net; 10300 
Moxley Road, Damascus, MD 20872. (301-651-0150). Bus. Agt.: 
John Nichols, jbnia22@msn.com/ .

M 627 SouTHWEST PENNSYLVANIA (excluding 
West Alexander)-Arthur Milliren, 215 Calhoun Road, Eliza-
beth, 15037. (412-216-5587) Bus. Agt.: Arthur Milliren.

M 636 LEWISToWN/STATE CoLLEGE/HuNTING-

ToN/ALTooNA/WILLIAMSPoRT/ JoHNSToWN//
INDIANA/SuNBuRY/LEWISBuRG/BLooMSBuRG/
SELINSGRoVE/INDIANA-Jessica Kush, iatse636@gmail.
com; P.O. Box 394, State College, 16803-0394 (814-883-0769) 
Bus. Agt.: Mark Smith, 49mark@wildravens.net.

T&T 752 PHILADELPHIA-Tara Suppa, t.suppa@comcast.
net; P.O. Box 70, Runnemede, NJ 08078. Bus. Agt.: Jerry Kelly, 
jkelly1229@msn.com.

TWu 787 PITTSBuRGH-John McCormick, wardrobelo-
cal787@yahoo.com; P.O. Box 101847, Pittsburgh, 15237. (412-
944-5060) Bus. Agt.: Roza Martinovic, rozamartinovic@yahoo.
com.

TWu 799 PHILADELPHIA/CAMDEN, NJ-Stacey Mc-
Bride, 200 Plymouth Place, Merchantville, NJ 08109. Bus. Agt.: 
Elisa Murphy, 901 Llanfair Road, Lower Gwynedd, PA 19002 
(215-527-2862). 

TBSE 804 PHILADELPHIA-Thomas Baginski, 511 Michell 
Street, Ridley Park, 19078 (610-532-1038) . Bus. Agt.: Debbie 
Harris.

TBSE 820 PITTSBuRGH- David Ferry, dkferry@aol.com; 
P.O. Box 22365, Pittsburgh, 15222-0365. (724-733-1236) Bus. 
Agt.: Marjorie Murphy, marj.mm@verizon.net.

T&T 862 PITTSBuRGH-Ryan Clark, 528 Knoll Street, Pitts-
burgh, 15212. (412-606-3298) (Fax: 412-231-0951) Bus. Agt.: 
Luke Doyle.

TBSE 902 JoHNSToWN/ALTooNA- Jody Vavrek, 49 Old 
Hickory Lane, Johnstown, 15905. (814-255-7600) Bus. Agt.: Bob 
Fleegle.

T B29 PHILADELPHIA-Antoinette Enoch, iatse_b29@
yahoo.com; P.O. Box 54508, Philadelphia, PA 19148. (215-510-
5949). Bus. Agt.: Myra Pettigrew, myrapettigrew@yahoo.com.

pueRto Rico/viRGin iSlandS
M 494 PuERTo RICo/u.S. VIRGIN ISLANDS-Miguel 
Sanchez Soto; P.O. Box 191963, Hato Rey, PR 00919 (787-764-
4672) (Fax: 787-756-6323).Bus. Agt.: Luis Estrella, lestrella@
iatselocal494.org.  

Rhode iSland
M 023 STATE oF RHoDE ISLAND-Louis DeSousa, st@
iatse23.org; P.O. Box 23044, Providence, 02903. (401-419-9500) 
(Fax: 401-295-3009) Bus. Agt.: Mike Araujo, ba@iatse23.org; 11 
Gibbon Court, Providence, RI 02909.

SM 481 NEW ENGLAND AREA- James MacDonald, 
iatse481st@aol.com; 10 Tower Office Park, Suite 218, Woburn, 
MA 01801. (781-376-0074) (Fax: 781-376-0078) Bus. Agt.: Chris 
O’Donnell, iatse481ba@aol.com.

TW, MA&HS 830 STATE oF RHoDE ISLAND-James 
Ferreria, 28 Mabel Drive, Seekonk, MA 02771. (774-991-2624) 
Bus. Agt.: Deborah Voccio, debbievoccio@yahoo.com; P.O. Box 
5915, Providence, RI 02903 (401-527-5009).  

South caRolina
M 333 CHARLESToN/MYRTLE BEACH-Nathan Grimes, 
iatse333@att.net; P.O. Box 31921, Charleston, 29417-1921. 
(843-744-4434) (Fax: 843-744-7336) Bus. Agt.: George Aytes, 
iatseba@att.net.

M 347 CoLuMBIA- Scott Smith, P.O. Box 8876, Columbia, 
29202 (803-240-0111) (Fax: 866-925-3475) Bus. Agt.: Harrison 
Palmer.

SM 491 STATES oF NoRTH AND SouTH CARo-
LINA/SAVANNAH, GA-Andrew Oyaas, sectres@ia-
tse491.com; 1707 Castle Hayne Road, Wilmington, NC 28401. 
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(910-343-9408) (Fax: 910-343-9448) Bus. Agt.: Jason Rosin, 
jrosin@iatse491.com.

South dakota
S 220 SIouX FALLS/MITCHELL/HuRoN-Walter Lu-
edtke, P.O. Box 2040, Sioux Falls, 57101. (605-951-2531) Bus. 
Agt.: Bruce Crawford.

M 731 RAPID CITY/BLACK HILLS AREA-Michael 
Johnson, P.O. Box 2358, Rapid City, 57709 (605-545-2516). Bus. 
Agt.: Harlan Scherich. 

tenneSSee
S 046 NASHVILLE-Bryant Fly, 211 Donelson Pike, #202, 
Nashville, 37214-2932. (615-885-1058) (Fax: 615-885-5165) 
Bus. Agt.: Mike Sandlin.

S 069 MEMPHIS- Allen Byassee, ialocal69@aol.com; 3340 
Poplar Avenue, Suite 129, Memphis, 38111.  (901-327-4994)(Fax: 
901-327-8626). Bus. Agt.: Allen Byassee. 

S 140 CHATTANooGA-Robert Hobgood, rhobgood@
me.com; P.O. Box 132, Chattanooga, 37401. (423-933-4658) 
(Fax: 423-629-4826) Bus. Agt.: Bob Hasselle, brasselle53@
yahoo.com.

S 197 KNoXVILLE/MARYVILLE/ALCoA/GATLIN-
BuRG-Geoffrey Greene, stage197@yahoo.com; P.O. Box 946, 
Knoxville, 37721. (865-255-4036) (Fax: 865-609-0750) Bus. 
Agt.: John Kryah.

SM 492 STATE oF TENNESSEE/NoRTHERN MIS-
SISSIPPI-Theresa Morrow, tmsquared@charter.net; 4610 
Charlotte Pike, Nashville, TN 37209. (615-386-3492) (Fax: 
615-460-7492). Bus. Agt.: Peter Kurland.

M 699 JoHNSoN CITY/KINGSPoRT, TN/BRISToL, 
VA-Joseph Washburn, P.O. Box 442, Unicoi, TN 37692. (423-
743-0945) Bus. Agt.: Walter Hughes.

TWu 825 MEMPHIS-Linda Haley, 6418 Yale Road, Bartlett, 
38134. (901-218-3449) (Fax: 901-383-9405) Bus. Agt.: Linda 
Haley. 

TWu 894 KNoXVILLE-Tammy King, bbtax2@aol.com; 
7724 Temple Acres Drive, Knoxville, 37938. (865-414-3047) (Fax: 
865-922-8608) Bus. Agt.: Roland Harkness.

TWu 915 NASHVILLE- Barbara W. Sullivan, bea2010@
comcast.net; P.O. Box 383, Hermitage, 37076 (615-883-8023) 
Bus. Agt.: Judy Resha, jfresha3@comcast.net; (615-590-7544).

texaS
S 051 HouSToN/GALVESToN-Jonathan Lowe, 3030 
North Freeway, Houston, 77009. (713-697-3999) (Fax: 
713-697-0222) Bus. Agt.: Mark Rhoads.

S 076 SAN ANToNIo-Daniel Vivier, spurson44@gmail.com; 
206 San Pedro, #306, San Antonio, 78205 (210-223-1428) (Fax: 
210-225-6115) Bus. Agt.: Raymond G. Sewell, ba@iatse76.org.

S 126 FoRT WoRTH/ARLINGToN/DENToN/
GAINESVILLE/GRAPEVINE-Jim Brady, P.O. Box 185178, 
Fort Worth, 76181. (817-929-1926) (Fax: 817-284-0968) Bus. 
Agt.: Diane Freeman.

S 127 DALLAS/GRAND PRAIRIE/MCKINNEY-Senita 
Peck, 2710 Live Oak Street, Dallas, 75204. (214-742-4741) (Fax: 
214-747-4792) Bus. Agt.: David Newman.

M 153 EL PASo, TX/LAS CRuCES, NM-Raul Vigil, 3349 
Dungarvan Drive, El Paso, 79925. (915-594-8250) Bus. Agt.: Ig-
nacio Flores, vivflowers@sbcglobal.net.

M 183 BEAuMoNT/PoRT ARTHuR/oRANGE-Marie 
Pinner, iatse183@gt.rr.com; 681 Ridgewood Drive, Pt. Neches, 
77651. (409-626-1880) (Fax: 409-729-0578) Bus. Agt.: James 
B. Strawther, jamiestrawther@gmail.com.

M 205 AuSTIN-Michelle Ferrier, secretary@iatse205.org; 
P.O. Box 142, Austin, 78767. (512-371-1217) Bus. Agt.: Lupe 
Perez, businessagent@iatse205.org.

o 330 FoRT WoRTH/DENToN/GAINESVILLE- Cole-
man Bennett, P.O. Box 146, Weatherford, 76086. (817-800-7131) 
Bus. Agt.: Coleman Bennett.

M 331 TEMPLE/KILLEEN/BRYAN/WACo-Holly Ser-
fass, itserf@aol.com; P.O. Box 424, Killeen, 76540. (254-535-
1256) Bus. Agt.: William Sproul, billrat2@centurylink.com .

M 378 WICHITA FALLS-Richard Lehman, 3188 Rifle Range 
Road, Iowa Park, 76367. (940-592-9753) Bus. Agt.: Richard 
Lehman.

SM 484 STATE oF TEXAS- Jason Keene, 1514 Ed Blues-
tein Blvd., #106, Austin, 78721 (512-385-3466) (Fax: 512-385-
3370) Bus. Agt.: Stephen Beasley.

M 604 CoRPuS CHRISTI/HARLINGEN/McALLEN/
BRoWNSVILLE-John Jones, 4901 Branscomb, Corpus 
Christi, 78411. (361 834-0821) Bus. Agt.: Howard Doug Hopkins

TBSE 796 STATE oF TEXAS-Kevin Allen, secretarytrea-
surer@iatse796.org; P.O. Box 70826, Houston, 77270.  Bus. Agt.: 
Kevin Allen, kevincallen@windstream.com.

TWu 803 DALLAS/FoRT WoRTH-Karen Lockwood, 
karenmlockwood@gmail.com; P.O. Box 170546, Arlington, 
76003. Bus. Agt.: (Fort Worth) Kathy Neel Gentry, knglf@yahoo.
com; (Dallas) Mary Allen-Henry, mary9henry@aol.com.

M 865 oDESSA/MIDLAND/LuBBoCK-Michelle Gibson, 
michellekgibson@gmail.com; P.O. Box 691. Odessa, 79760. 
(432-940-3618) Bus. Agt.: Michelle Gibson.

TWu 896 HouSToN-Kathleen Pecha, P.O. Box 130774, 
Houston, 77219-0774. (281-686-5548) (Fax: 713-928-6731) 
Bus. Agt.: Glinda Anderson.

T B184 HouSToN-Donna Tatman, donna_tatman@kind-
ermorgan.com; 3030 North Freeway, Houston, 77009 (832-208-
1895) Bus. Agt.: Denise Fabry, deniseafabry@yahoo.com.

utah
S 099 STATE oF uTAH/BoISE/NAMPA/CALDWELL/
TWIN FALL/SuN VALLEY, IDAHo-Chariesse A. Swarthout, 
526 West 800 South, Salt Lake City, UT 84101. (801-359-0513) 
(Fax: 801-532-6227) Bus. Agt.: Murray Ennenga.

EE 838 SALT LAKE CITY, uT/SouTHERN IDAHo-
Nancy Trouse, 230 West 200 South, Suite 2220, Salt Lake City, 
UT 84101 (801-320-0701) (Fax: 801-320-0701) Bus. Agt.: Nancy 
Trouse.

veRmont
SM 481 NEW ENGLAND AREA- James MacDonald, 
iatse481st@aol.com; 10 Tower Office Park, Suite 218, Woburn, 
MA 01801. (781-376-0074) (Fax: 781-376-0078) Bus. Agt.: Chris 
O’Donnell, iatse481ba@aol.com.

S 919 BuRLINGToN, VT/HANoVER/LEBANoN, NH- 
Madalaine A. Baer, sec.local919@gmail.com; P.O. Box 951, Bur-
lington, VT 05402-0951 (802-355-4541).  Bus. Agt.: Theodore 
John Calhoun, ba.local919@gmail.com.

viRGinia
S 022 NoRTHERN VIRGINIA/WASHINGToN DC 
SuBuRBS, MD/WASHINGToN, DC-John Page, 1810 
Hamlin Street, NE, Washington, DC 20018. (202-269-0212) (Fax: 
202-635-0192) Bus. Agt.: John Brasseux.

M 055 RoANoKE/SALEM/DANVILLE/LYNCHBuRG/
BLACKSBuRG/RADFoRD/ STAuNToN- Russell Prusak, 
P.O. Box 12424, Roanoke, 24025. (540-362-5164) (Fax: 540-
853-5845). Bus. Agt.: James A. Nelson (540-353-1013). 

S 087 RICHMoND/PETERSBuRG/CHARLoTTES-
VILLE/EMPoRIA-Charles J. Hartsook, Jr., P.O. Box 100, 
Sandston 23150. Bus. Agt.: John Fulwider (804-746-1601) (Fax: 
804-746-1601).

M 264 NEWPoRT NEWS/HAMPToN/WILLIAMS-
BuRG-Dawn Nicely-Hicks, P.O. Box 7467, Hampton, 23666. 
(757-825-9685) (Fax: 757-825-9685) Bus. Agt.: Dorian Nicely. 

S 285 NoRFoLK/CHESAPEAKE/PoRTSMouTH/
VIRGINIA BEACH-Cristina Evans, 5307 E. Virginia Beach 
Blvd., Suite 128, Norfolk, 23502. Bus. Agt.: Dale Lee Evans (757-
237-5058).

SM&BT 487 MID-ATLANTIC AREA-Ellen Popiel, 101 N. 
Haven Street, Suite 202, Baltimore, MD  21224. (410-732-0414) 
(Fax: 636-233-3205) Bus. Agt.: David O’Ferrall 

M 591 WINCHESTER, VA/HAGERSToWN, MD/
FREDERICK, MD/WAYNESBoRo, PA/MARTINS-
BuRG, WV-Michael E. Clem, clemkm@verizon.net; 0300 
Moxley Road, Damascus, MD 20872. (301-651-0150). Bus. Agt.: 
John Nichols, jbnia22@msn.com.

M 699 BRISToL, VA/JoHNSoN CITY/KINGSPoRT, 
TN- Joseph Washburn, P.O. Box 442, Unicoi, TN 37692. (423-
743-0945) Bus. Agt.: Walter Hughes.

WaShinGton
S 015 SEATTLE/EVERETT/oLYMPIA/ANACoRTES/
MARYSVILLE/TACoMA/ BREMERToN/ BELLING-
HAM/MT. VERNoN/SEDRo WooLEY/PoRT AN-
GELES/ BuRLINGToN/ CoNCRETE/ STANWooD/
LoNGVIEW-Katy Fogg, secretary@ia15.org, 2800 1st Avenue, 
Room 231, Seattle, 98121. (206-441-1515) (Fax: 206-448-5325) 
Bus. Rep.: Mylor Treneer.

M 093 SPoKANE, WA/WALLACE KELLoGG, ID-Jill 
Scott,jillscott141414@gmail.com; P.O. Box 1266, Spokane, WA  
99210. Bus. Agt.: A. “Jaye” Nordling,ajnordling@aol.com; Bus. 
Rep.: Pat Devereau, patdevereaux@outlook.com, (509-999-
5073) (Fax: 208-623-6496).

SM 488 PACIFIC NoRTHWEST- Linda Bloom, finan-
cial@iatse488.com; 5105 SW 45th Avenue, Suite 204, Portland, 
OR 97221.  (503-232-1523) (Fax: 503-232-9552) Bus. Agt.: 
(Oregon) Charles A. Carlsen, Charlie488ba@gmail.com; (Wash-
ington) Robert Riggs, bobriggs@iatse488.com. 

TBR&SE 793 PACIFIC NoRTHWEST-Sarah Kneller, sar-
ahbottenberg@gmail.com; P.O. Box 94282, Seattle, WA., 98121. 
(877-680-4853). Bus. Agt.: Todd Gordon, trg@trgvideo.com.

TWu 887 SEATTLE-Chris Moad, 2800 1st Avenue, #236, 
Seattle, 98121. (206-443-9354) (Fax: 206-448-5325) Bus. Agt.: 
Delia Mulholland, deliam@twu887.org.

WeSt viRGinia
M 064 WHEELING, WV/STEuBENVILLE, oH- Keith 
Loeffler, P.O. Box 292, Wheeling, WV 26003-0041. Bus. Agt.: 
Frank Scarnechia (304-639-2516) (Fax: 304-242-6134).

S 271 CHARLESToN-Craig Colhoun, P.O. Box 75323, 
Charleston, 25375. (304-561-7910) (Fax: 304-357-7556). Bus. 
Agt.: Brock Comer.

M 369 HuNTINGToN, WV/ASHLAND, KY/IRoN-
ToN, oH-Kevin D. Bannon, P.O. Box 192, Huntington, WV  
25707. Bus. Agt.: Chestle St. Clair (304-733-0880). 

M 578 NoRTH CENTRAL WEST VIRGINIA- R.A. Neth-
ken, iatse.local578@live.com, P.O. Box 293, Morgantown, WV 
26507. Bus. Agt.: William Delbridge, wrdelbridge@gmail.com,  
(703-868-3154).

M 591 WINCHESTER, VA/HAGERSToWN, MD/
FREDERICK, MD/WAYNESBoRo, PA/MARTINS-
BuRG, WV-Michael E. Clem, clemkm@verizon.net; 10300 
Moxley Road, Damascus, MD 20872. (301-651-0150). Bus. Agt.: 
John Nichols, jbnia22@msn.com.
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WiSconSin
S 018 MILWAuKEE/WAuKESHA- James Luljak, 
1110 N. Old World Third Street, Suite 650, Milwaukee, 53203. 
(414-272-3540) (Fax: 414-272-3592) Bus. Agt.: Thomas Gerg-
erich.

M 141 LaCRoSSE-Peggy Sannerud, psannerud@gmail.
com;, 412 East 11th Street, Winona, MN 55987. (507-452-5644) 
Bus. Agt.: William W. Timm.

M 251 MADISoN/CoLuMBIA/SAuK CouNTY-Jus-
tina Vickerman, secretary@iatse251.com; 1602 South Park 
Street, #224, Madison, 53715. (608-616-0251) (Fax: 608-251-
6023) Bus. Agt.: Chris Gauthier, ba@iatse251.com. 

M 470 oSHKoSH/FoND Du LAC/GREEN BAY/WIS-
CoNSIN RAPIDS/ MARSHFIELD/ WAuSAu-Richard 
Comfort, dablindguy@gmail.com; P.O. Box 2421, Appleton, 
54912. (866-426-4707) Bus. Agt.: Stephen Dedow, iatse470@
hotmail.com.

TWu 777 MILWAuKEE-William Balfanz, 3619 N. 86th 
Street, Milwaukee, 53222-2816. (414-462-6214). Bus. Agt.: 
Beverly Jaeger, N11163 County Road, Tomahawk, 54487 (414-
312-0646).

T B46 CHICAGo, IL/MILWAuKEE, WI- Steve Altman, 
216 S. Jefferson Street, Suite 203, Chicago, 60661. (312-454-
1110) (Fax: 312-454-6110) Bus. Agt.: Anthony M. Spano.

WyominG
S 229 FoRT CoLLINS, Co./CHEYENNE/LARAMIE, 
WY.-Dan Schoonover, sec@iatse229.org; P.O. Box 677, Fort 
Collins, 80522. Bus. Agt.: David Denman, ba@iatse229.org, 
(970-226-2292) (Fax: 970-490-2292).

M 426 CASPER- Robert H. Wilson, P.O. Box 353, Casper, 
82602-0353. (307-234-3970) Bus. Agt.: Gary R. Vassos.

District No. 1 (Montana, Idaho, oregon, Washington & Alaska)-Delia 
Mulholland, 2800 First Avenue, Suite 229, Seattle, WA 98121 (206-478-8877) Website: www.
districtone.com; Email: district.one@twu887.org. 

District No. 2 (California, Nevada, Arizona & Hawaii)-Ed Brown, 10061 Riv-
erside Drive, Suite 825, Toluca Lake, CA 91602. (818-303-4351) Website: www.iadistrict2.org; 
Email: ebrown@iadistrict2.org. 

District No. 3 (Maine, New Hampshire, Vermont, Massachusetts, 
Rhode Island & Connecticut)- John Gates, 10 Tower Office Park, Suite 218, Woburn, 
MA 01801 (508-651-7886). Email: liteguy@gmail.com. 

District No. 4 (Pennsylvania, Delaware, Maryland, Virginia, West Vir-
ginia and District of Columbia)- John Page, 1810 Hamlin Street, NE, Washington, 
D.C. 20018-2459. (301-943-2908) (Fax: 202-635-0192) Email: iatse-d4@comcast.net.  

District No. 5 (Wyoming, Colorado, utah & New Mexico)-Doug Acton, 
1418 Cerrillos Road, Santa Fe, NM 87505. (505-986-9512) (Fax: 505-986-9513) Email: dac-
ton480@gmail.com. 

District No. 6 (Texas, oklahoma & Arkansas)-Stuart Hale, 4821 Elsby, Dallas, TX 
75209. (214-352-2046) (Fax: 214-747-4792). Email: ia6sec@aol.com. 

District No. 7 (Tennessee, Alabama, Georgia, North Carolina. South 
Carolina, Mississippi & Louisiana)-Andrew Oyaas, 1707 Castle Hayne Road, Wilm-
ington, NC 28401 (828-421-8123) (Fax: 910-343-9448) Email: iadistrict7@gmail.com.

District No. 8 (Michigan, Indiana, ohio & Kentucky)-(Interim) 
Michael Lehane, 1422 Euclid Avenue, Suite 1604, Cleveland, OH 44115 (216-621-9537). 
Email: mikelehane@sbcglobal.net. 

District No. 9 (Wisconsin, Iowa, Illinois, Missouri, Minnesota, North 
Dakota, South Dakota, Nebraska & Kansas)-Chris Gauthier, 1602 South Park 
Street, #224, Madison, WI 53715 (608-616-0251) (Fax: 608-251-6023) Email: ia251sba@
tds.net.

District No. 10 (New York, New Jersey)-John K. Hill, 171 East Side Drive, Ballston 
Lake, NY 12019 (518-399-2085) (Fax: 518-384-1817). Email: jhill11@nycap.rr.com. 

District No. 11 (ontario, Quebec, Prince Edward Island, Nova Scotia, 
New Brunswick & Newfoundland)-Cheryl Batulis, 2 Neilor Crescent, Toronto, ON 
M9C 1K4  (416-622-8555) (Fax: 416-620-5041) Email: iadistrict11@gmail.com.  

District No. 12 (Manitoba, Saskatchewan, Alberta & British Columbia)-
Barny Haines, 175 McDermot Avenue, 2nd Floor, Winnipeg, MB R3B OS1 (204-943-4634) (Fax: 
204-943-8394). Email: i.a.d12@allstream.net. 

District No. 14 (Florida, Puerto Rico, u.S. Virgin Islands)-Kimberly Bowles, 
5385 Conroy Road, Suite 200, Orlando, FL 32811 (407-422-2747) (Fax: 407-843-9170) Email: 
KABowles@IATSELocal631.com; Website: www.IATSEDistrict14.org.
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For the first time ever, Brother Edwin Lohrer, III, a 33-year mem-
ber of Local 3 in Pittsburgh, PA worked on the same call at the 
Benedum Center with his two brothers, Pat and Mick Lohrer, 
both 25-year members, and with his sons, Sean and Ryan Lohrer.
The Lohrer Brothers and Sons are 3rd and 4th generation stage-
hands, and descendants of Local 3 charter and Gold Card mem-
ber John Epley Barnhart.
Edwin Lohrer, Jr. was a 43-year member and 2nd generation 
stagehand at the time of his death in 1993.

a  W o R k i n G  F a m i l y 

From Left to Right: Ed Lohrer III , Ryan Lohrer, 
Pat Lohrer, Sean Lohrer, and Mick Lohrer

https://admin.iatse-intl.org/BulletinRegister.aspx


Printed in the u.s.a.

To speak to a counselor call 
1-877-833-1745 or visit

UnionPlus.org/CreditCounseling

Get free Credit Counceling from 
certi� ed counselors. Debt and credit 
problems can happen to anyone at 
anytime. Luckily, the Union Plus Credit 
Counseling program can help you regain 
your � nancial footing by helping you 
better manage your � nances. 

• FREE budget analysis and credit 
review 

• Customized DEBT MANAGEMENT 
PLAN if needed

• HELP with creditors to stop collection 
calls

• A written ACTION PLAN that 
summarizes your � nancial situation, 
provides a budget , creates a 
spending plan and reviews options to 
repay debt.

JUST 
BECAUSE 
YOU’RE 
UNION.
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