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Labor is Under Attack

o F F i C i a l  n o t i C e

This is to advise that the regular Mid-
Summer Meeting of the General Executive 
Board is scheduled to be held at Sheraton 
Boston hotel, 39 Dalton Street, Boston, Mas-
sachusetts 02199 at 10:00 a.m. on Monday, 
July 25, 2011, and will remain in session 
through and including Friday, July 29, 2011. 
All business to come before the Board must 
be submitted to the General office no later 
than fifteen (15) days prior to the meeting. 

local union representatives planning 
to attend the meeting must make hotel 
reservations with Sheraton Boston hotel 
by calling 866-716-8120 or 617-236-1702. 
Guest room rate for the IATSE is $205.00, 
plus applicable taxes, for both single and 
double occupancy. In order to ensure that 
you receive the preferred room rate estab-
lished for our meeting, you must identify 
your affiliations with the IATSE. 

Cut-off date: June 24, 2011
The Stage Caucus will be held at the 

Sheraton Boston hotel on Sunday, July 24, 
2011, 9:00 a.m., in the Back Bay Ballroom 
A. Representatives of Stage, Wardrobe and 
Mixed locals are welcome.

BBy the time you receive this issue of the Bulletin, it has become 
abundantly clear that workers in Wisconsin are undergoing radical 
measures imposed by a Governor who has made it his mission to 
obliterate labor unions from the face of the state. While the legal and 
electoral systems in Wisconsin will now take their course against the 
outrageous actions taken by Governor Walker, it is my fervent hope 
that legislators in other states across the country – Ohio, Missouri, 
Michigan, Indiana, Florida and others - will come to their senses, so 
that workers will not lose their right to the protections that strong 
unions provide. There is no doubt that working families need fair 
wages and benefits, decent working conditions, and the guarantee 
that those rights will not be taken from them.

We have fought long and hard for those rights, through hours of negotia-
tions and through the passage of legislation over the course of many years.  
No one wants to strike, no one wants to fight with employers; job actions hurt 
everyone. But there has been a turn in this country against the labor move-
ment that echoes back to the days of late 19th and early 20th Centuries, when 
disasters were common and working families suffered tragedies. March 25th 
marks the 100th anniversary of the Triangle Shirtwaist Fire, one of the deadli-
est industrial accidents in American history. Through those experiences, we 
learned lessons: that without the protection of unions, workers suffer from 
unbearably hazardous conditions that can lead to substantial loss of life.

In the entertainment industry, we have made it a point to ensure that 
our union members have the most up-to-date information on safety and 
improved working conditions, including protection against long hours and 
hazardous circumstances. Through collective bargaining, we have been able 
to fund our health care and pension plans, ensure a degree of security for 
our retirees, and encourage young members of our Locals that they will be 
protected in the future and one day retire with dignity.  

Right-to-work legislation threatens all of us. When one state causes its 
workers to lose their collective bargaining rights, other states will use it as a 
precedent and then all of us are in grave danger. Ballot initiatives that attack 
labor and the progressive agenda on health care and pension reform, that set 
back the funding of public schools and deprive our children of the education 
that made this country great, look back, not forward. It is clear that the right 
wing is trying to take labor out of politics to secure their agenda. Unions are 
the strongest counterbalance and greatest contributors to offset corporate sup-
port and donations.

It is with tremendous pride that I have seen IA members in numerous 
cities throughout the United States, demonstrating with public service em-
ployees, supporting their efforts, contributing to their cause. We know the 
entire labor movement in this country is under serious threat. We can’t let a 

Continued on page 7
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2 0 1 1  s u P P l i e s

P e r s o n a l  C h e C k s

Those local unions that were in com-
pliance with their financial and reporting 
obligations with the International were 
sent their 2011 membership cards and 
supplies starting in late november.

If your local union has still not re-
ceived their supplies for 2011, you are 
advised that as of this late date, the 4th 
Quarter Report for 2010 must be submit-
ted and the per capita stamps for all of 
2010 as well as the 1st Quarter of 2011 
must be purchased before your supplies 
can be sent.

In order that the processing of mem-
bership applications is not delayed, local 
unions are reminded that all process-
ing fees and back per capita payments 
forwarded to the International must be 
drawn on a local union bank account and 
be made payable to “I.A.T.S.E.”.

The International does not accept per-
sonal checks submitted by applicants and 
if these are received, they are returned to 
the local union which delays the process-
ing of new applicants.

I
Communication In Our
Ever-Changing World

If you are a regular reader of the Official Bulletin, you are no doubt 
already aware that the International has launched a Member Email 
Initiative. One of the major purposes of this project is to distribute 
various publications of the International in electronic format. This 
has obvious environmental benefits and also speeds the receipt of 
those publications.

As you will see on page 15 of this issue of the Bulletin, seventy-one local 
unions have provided us with the email addresses that they have on file for 
their members. The International has now sent out almost 27,000 emails to 
those members and provided them with information about how to register 
for the new Initiative. Thousands of our members have completed the brief 
verification process that is necessary to confirm that you are a member of a 
local union. It is interesting to note that while there is a variance amongst 
individual local unions, on average, almost 75% of our members have an 
email address registered with their local union.

What if you are a member who prefers actually holding an Official Bul-
letin in your hands while reading it as opposed to perusing it on a computer 
screen? Then this Initiative is applicable to you as well. While the environ-
mental benefits of receiving publications from the International in electronic 
form are obvious and the quicker receipt time over traditional mail may be 
advantageous, the other major benefit of being registered for email commu-
nication is that you will receive information from the International that may 
not be distributed through traditional channels.

As you can see from the cover of this issue of the Official Bulletin and 
from President Loeb’s message, these are challenging times for the labor 
movement. Situations are, and will continue to be, extremely fluid and will 
often require a rapid response. This will require our members to have ac-
cess to timely information which can only be achieved through electronic 
methods.

Members that are registered for email communication have been receiv-
ing information from the International on the Wisconsin situation as well as 
other issues that the International is involved in. Press releases and other 
information related to the activities of the International and our affiliated lo-
cal unions, is now being sent to those members that are registered for the 
Initiative.

If you are not presently registered to receive email communication from 
the International either because your local union has not yet supplied us 
with your information or perhaps you deleted the message before acting, 
you can simply go to the International’s Web site and click on the “Email 
Subscriptions” box on the left hand side navigation bar. Sign up today and 
start receiving the most up-to-date information from the International.
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Payroll Stewards Class for Local 15

PPictured here are members 
of Local 15, attending a day 
long mandatory Payroll Stew-
ard class, in the classrooms 
of the Western Washington 
Theatrical Training Trust. The 
class was taught  by Training 
Coordinator, Dick DeLay. The 
Western Washington Theatri-
cal Training Trust is a jointly 
sponsored employer/union 
501(c)(3)  training trust. 

Pictured here are the new local 52 Executive Board Members: (Kneeling) from left to right: Richard Tice and William 
Klatt.  From left to right: Barbara Kastner, Raymond Fortune, International Representative Dan Mahoney(oath Admin-
istrator), John Fundus, International Vice President/President, local 52 John Ford, Glen Pangione, John l. oates, Alan 
hicks, Charles Meere, Chris De Titta, William Mc Gavin, Ronald Mazzola, Robert Reilly, Richard Fellegara, Glynis Burke, 
nils Johnson and Frank Graziadei.

ElECTED oFFICERS oF loCAl 52
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on Saturday, January 8, 2011, International Vice President J. Walter Cahill swore in the newly elected officers of local 
22. From left to right: Trustee Jim utterback, Secretary-Treasurer John Page, Chairman of Trustees larry Barrett, Presi-
dent Chuck Clay, Trustee Mike Clem, International Vice President Cahill, Business Agent John Brasseux, Vice President 
Joseph Kelly, Vice President Alan Perry and Vice President Reggie Fitzgerald.

on December 3, 2010, several mem-
bers of local 121 received their 25-year 
IA pins at the local’s holiday party. 
From left to right: local 121 President 
Robert Gardner, 25-year members Dave 
Schuey, Mark Gardner, Wendy Whittall, 
local 121 Vice President John Wrobel 
and Business Agent John Scardino, Jr.                                                                                                                                             

small group of politicians use the labor movement as a 
scapegoat for the massive fraud and collusion that put 
us into the economic quagmire we’re trying so hard to 
leave behind us.  

The middle class has been disappearing for longer 
than we care to acknowledge. We can’t go back to a 
time of robber barons and hopeless poverty. It is our 
responsibility to our families, and especially to our chil-
dren, to see that the union movement is alive, healthy, 

and willing to do what it has to do to keep the rights 
we’ve fought over one hundred years to get. Anything 
less is unacceptable.  

I am committed to this cause and will do whatever 
I can, and go wherever I think I can help, and join IA 
members all over this country to see that their rights 
to collective bargaining remain intact and healthy. The 
alternative just simply won’t work.

President’s Newsletter
Continued from Page 4
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A
Pictured here is local 720 
President Dan’l Cook, 
International President loeb 
and local 720 Secretary 
Treasurer Ron Poveromo 
taken at the PAC fund raiser 
held in las Vegas during 
the Mid-Winter General 
Executive Board Meeting. 

All past and present 
officers at the Local 534 
Farewell/Holiday Party are 
pictured here. As of Janu-
ary, Local 534 (Central New 
Jersey), originally chartered 
in 1918, has proudly merged 
with sister Local 21.

Pictured are local 729 
brothers and sisters that 
were awarded Gold Cards 
and a 50 Year Scroll. From 
left to right: International 
Trustee/Business Agent 
local 729 George Palazzo, 
Ernie Millanponce, Evans 
Maloof (50 Year Scroll), 
howard Graydon and
Barbara Murphy.
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Pictured is the local 728 
Diversity Committee at the 
los Angeles Martin luther 
King Day parade. From 
left to right: Cordell Boyd, 
Fitzhugh Banks, Rondalis 
Tandy, local 728 Business 
Representative Patric J. 
Abaravich, united States 
Secretary of labor hilda 
Solis, Stephan ohab Jr., 
los Angeles County Fed-
eration of labor Executive 
Secretary Treasurer Maria 
Elana Durazo, leigh Klem-
mer, and Dave Darwin. 
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International Vice President Tony DePaulo (center) swore in the new officers of local no. 306, new York, nY. Front 
Row: Victor Broder, Executive Board; lea lefler, Executive Board; Roy DuBose (resigned as Trustee), Barry Garfman, 
Business Representative Traditional, Vice President DePaulo; Carol Bokun, Business Representative Theatrical; Dotty 
Rogan, Vice President; lorraine lowrey, Secretary/Treasurer; Rita Russell, Executive Board.

Back Row: Stephen Coco, Executive Board; nancy DiBeneditto, Trustee; Rosaire Caso, Executive Board; Michael 
Satran, Executive Board; President John Seid; Joseph Rivierzo, Executive Board; helen Bentley, Executive Board.

loCAl 728 MARChES In MARTIn luThER KInG DAY PARADE
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on october 8, 2010, William 
“Billy” Carroll, Business Agent 
for local 54 Binghamton, new 
York was the recipient of the 
2010 Broome County Arts Coun-
cil’s heart of the Arts Award.

The award recognizes individ-
uals who have made significant 
contributions, in William’s case 
for more than 30 years, to the arts 
in the Greater Binghamton area 
and Broome County. During his ac-
ceptance speech William thanked 
the members of local 54 for their 
professionalism and dedication to 
the local arts organiza-
tions and stated that 
the members are 
as deserving of this 
award as he is.

R
Retired motion picture editors Bill Elias and Alan Marks were honored at 

the annual Motion Picture & Television Fund Community Volunteers Appre-

ciation Brunch held in Los Angeles on December 5, 2010.

 Elias, who is also Local 700’s Sergeant-at-Arms, was recognized for 

his contributions to the Rebuilding Together and Home Safe Home Pro-

grams. Holly Spiegel, MPTF’s Rebuilding Together coordinator, presented 

him with his award thanking him as Volunteer of the Year. The Rebuild-

ing Together and Home Safe programs provide MPTF clients with home 

safety assessments and home modifications to aid in the process of aging 

in place.

Marks  was presented a special award for volunteering as a Fitness Buddy 

at the MPTF’s Saban Center for Health and Wellness by Debra Greenwood, 

aquatics and fitness manager.

MPTF Honors MPEG Members

Bill Elias accepts his Volunteer of the 
Year award from holly Spiegel.

Brother nelson D’Aloia received his Gold Card for years of service to lo-

cal 66, Dayton, oh.  D’Aloia accepted this honor at a ceremony at the Victoria 

Theater, where he and his wife Betty, served the IATSE and the performing arts 

community.  Representatives from the various theatrical performing groups and 

organizations from the Dayton area were in attendance.

Brother D’Aloia joined the IATSE in 1961, after serving in the u.S. navy.  From 

1962 to 1989 he toured with shows like hello Dolly, The King and I, Cabaret and 

numerous others.  After retiring from the road in 1989, Brother D’Aloia came 

home to the Victory Theater in Dayton and began work as the house Carpenter 

at the theater where he proudly served for 20 years until retiring at the age of 

85 in September 2010. local 66 will remember Brother D’Aloia as a leader and a 

teacher of the craft for stage work.  

Editor’s Note: At press time, 

Brother D’Aloia passed away on 

March 14, 2011.

left: Ken Rice, local 66 Business 
Agent, Brother nelson D’Aloia and 
Fred Zavakos, President local 66.

GolD CARD FoR loCAl 66 MEMBER
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A
By Kent Jorgensen,
Chairman, IATSE Craft
Advancement Program Committee

Workers’ Memorial Day

A worker woke up this morn-
ing and prepared to go to his job 
- nothing special, nothing different 
from a hundred other days. The dif-
ference is today this worker won’t 
be coming home. Today, this worker will die on the job. 
Co-workers, friends and loved ones will mourn. And, this 
will happen more than 15 times today and everyday in the 
United States and Canada.

April 28 is Workers’ Memorial Day in the United States 
and Canada. Around the world people at International 
Workers’ Memorial Day or International Commemoration 
Day (ICD) for Dead and Injured events mourn the two mil-
lion women and men who die each year from job related 
accidents or diseases. That is one worker dying every 15 
seconds.  And, approximately 400 million workers are hurt 
or get sick annually around the world.

This is not just a problem in emerging countries. It doesn’t 
only happen in other industries. And, it’s not just about dying. 
IATSE members in the Entertainment Community go home 
everyday with injuries and illnesses. Workers are hurt from 
falls, tools, cars, lifting, equipment failure, poorly designed 
jobs, electricity, and hundreds of other things. Chemicals, 
biological hazards, infectious diseases, and environmental 
conditions cause illness. Stressors are an often overlooked 
problem. Work schedules, pressure to perform, hostile work 
environments, and time pressures are a few of the stressors 
researchers believe contribute to heart conditions, high blood 
pressure, being over weight, sleep disorders, and many other 
ailments afflicting workers.

But, April 28 is not just a day to remember; it is a day to 
take action. The feisty Mary Harris “Mother” Jones fought 
for mine workers. She said, “Pray for the dead, and fight 
like hell for the living.”

There is not a good reason to put ourselves in harms 
way. We should fight to have a safe place to work as is 
required, by law, of our employers. 

There are many ways to fight for safer work places. If 
you work for an employer who has safety plans in place, 
follow the plan. A good plan wants employee involve-
ment. Employees should be part of safety committees, inci-

dent investigations, training development, and identifying 
and eliminating hazards. If the employer has no plan, help 
them create one. There are methods for doing this that will 
mean the best protection for workers.

We should support OSHA’s efforts to protect workers. 
OSHA was started as a protector of workers. One of the 
things OSHA is looking into is increasing the penalties for 
violation of regulations. It is felt that the fines are not harsh 
enough to deter employers from fixing a problem. Dur-
ing a Workers’ Memorial Day speech last year, David Mi-
chaels, Assistant Secretary of Labor for Occupational Safety 
and Health, told about a worker being killed when a tank 
of acid exploded at a refinery. The OSHA penalty was 
$175,000. The acid spilled into a near-by waterway killing 
thousands of fish and crabs. The EPA penalties were $10 
million, more than 50 times higher than the penalty for 
killing a worker.

Report hazards when you see them and accidents when 
they happen. Employers many times don’t want accidents 
reported. They threaten people with their jobs or promise 
incentives if you go so many days without an accident. 
This results in under reporting of accidents and hazards, 
and it allows employers to hold up safety awards when 
little is done about major problems. Executives were out 
on the drilling rig in the gulf last April to accept a “seven 
year without a lost time accident” award when it exploded. 
Eleven workers died on that rig.

This April 28, show solidarity with workers around the 
world. Have a safety meeting at your workplace and take 
a moment of silence for those who died on the job. Wear a 
purple forget-me-knot ribbon (a purple ribbon with a knot 
tied in it). And, everyday do what you can to be safe on 
your job, and “remember the dead; fight for the living.”
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I
I.A.T.S.E. Stands Against Digital Theft 

before Parliamentary Committee
International Vice President and 

Director of Canadian Affairs, John 
Lewis and International Representa-
tive Paul Taylor appeared on February 
8th before a Parliamentary Committee 
charged with reviewing Bill C-32, the 
Copyright Modernization Act.  

While expressing support for the 
government’s stated objectives, par-
ticularly with respect to job protection 
and creation in our industries, Vice 
President Lewis and Representative 
Taylor also expressed concerns that 
the Bill, as drafted, would fall short 
of attaining these objectives.  The ap-
pearance was recorded and is avail-

able for viewing at http://parlvu.parl.
gc.ca/ParlVu/ContentEntityDetail-
View.aspx?ContentEntityId=7279 

Written submissions detailing the 
IATSE’s position and arguments for 
technical modifications to the Bill were 
submitted in conjunction with the ap-
pearance.  One of the most important 
changes that the IATSE is asking for is 
that the Bill deal effectively with the 
problem of the so-called enablers of dig-
ital theft—the sites which either facilitate 
online theft by peer-to-peer technol-
ogy or the so-called cyberlockers such 
as RapidShare and MegaVideo. These 
sites host illicit content on their sites, 

oftentimes appearing as virtually indis-
tinguishable from legitimate sites and 
thereby tricking consumers into unwit-
tingly purchasing illegal content. If the 
new copyright law fails to address the 
growing problem posed by these sites, 
the government will have missed the 
opportunity to take a meaningful stand 
against the problem of digital theft.

The IATSE continues to lobby on 
behalf of preserving jobs in the enter-
tainment industry. Efforts, which have 
included meetings with government of-
ficials and a grassroots email campaign 
involving all members, have continued 
to make an impact and are ongoing.   

All agencies and departments of the u.S. Government 
hold meetings and host events throughout the country 
on a regular and ongoing basis, including events for the 
President. The staffing of these events is chosen via the 
Central Contractor Register (CCR), the primary database 
from which the uS government finds employers for gov-
ernment contracts.  

As union members we are not eligible to register but we 
can encourage employers who are signatories to our various 
contracts to do so.  once they register they are then able to 
bid on government contracts. If an IA signatory company is 
granted such a contract, IA members will have an opportu-
nity to obtain work when government officials travel to the 
jurisdiction of our local unions for their next event. Every 
local in the u.S. should contact their signatory employers/
contractors and encourage them to register with the CCR so 
that they become eligible to provide these jobs.

All applicable IA locals are encouraged to provide 
sign-up information for their vendors, advising them how 
to register to get on the government list to be considered 
for these events, thereby creating the opportunities for 
more employment for IA members.  

Vendors need to access the CCR Web s i te:  
www.ccr.gov - click on the “Start new Registration” box 
and provide the requested information.  The registration 
process is a simple one and will take less than fifteen 
minutes.  (This is not registering for the G.S.A. schedule.)

A link to the CCR is also provided on the home page of 
the IATSE’s Web site: www.iatse-intl.org

When your signatory employers register with the CCR, 
you are requested to notify International Vice President J. 
Walter Cahill via email at:  waltercahill@comcast.net.

This is a tremendous opportunity. 
Don’t let it pass us by.

GET YouR EMPloYERS To REGISTER FoR GoVERnMEnT ConTRACTS!
PuT IA MEMBERS To WoRK!

I M P o RTA n T  R E M I n D E R
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TThe Canada Pension Plan (CCP) is 
a publicly funded retirement scheme 
made available to virtually all Cana-
dians. While the CPP is well-funded, 
the benefits have not been increased 
since its inception.  Today, 68% of the 
workforce has no workplace pension.  
Many seniors have to rely exclusively 
on the CPP and sometimes its low-in-
come supplement, Old Age Security, 
for their retirement income.  The num-
ber of seniors living in poverty has al-
most doubled in the last three years.  

The labour community, spearhead-
ed by the Canadian Labour Congress, 
feels that the most logical vehicle for 
change is the CPP. It already covers 93% 
of working Canadians, it’s a defined 
benefit plan, it’s highly risk tolerant 
due to its size, it has low administration 
fees, and it’s portable - following work-
ers from job to job or even province to 
province. Labour has therefore designed 
a plan with two major components: 
doubling CPP benefits, which would 
be accomplished over seven years by 
incremental increases to both employer 
and employee CPP contributions, and 

an increase of 15% to the Old Age Secu-
rity (OAS) and the Guaranteed Income 
Supplement (GIS).

In June of last year, the federal gov-
ernment made public representations 
that it was in support of our proposal.  
Most of the provinces were also in 
support.  In order to make changes to 
the CPP, federal law requires the sup-
port of at least two-thirds of the prov-
inces representing at least two-thirds 
of the population.  

In order to bolster support for our 
position on amending the CPP, the 
IATSE began an online lobbying cam-
paign for members. Once again, mem-
bers were able to go to the International 
Web site and use either a template let-
ter or write a personalized letter to the 
Federal Finance Minister, their Provin-
cial Finance Minister and their elected 
federal and provincial representatives. 
Response was good, and going into the 
Finance Ministers’ Meeting in December, 
hundreds of members had taken advan-
tage of the software to make their voices 
heard.  It also seemed we had the sup-
port we needed from the provinces.  

Despite favourable public support, 
in December, the federal government 
completely reversed its position and 
came forward with a new proposal. 
The new proposal is a non-mandatory, 
privately run defined contribution plan, 
rather than a defined benefit plan, and is 
privately managed, along with the asso-
ciated management fees. Unsurprisingly, 
the only major groups in support of this 
reversal are the banks and the insurance 
companies - i.e., the organizations that 
stand to profit from the management 
fees for all of these new assets.

Over the past few months, the 
IATSE has been a participant in the 
Pension Reform Working Committee, 
made up of labour unions across the 
country. Although this reversal has 
been a disappointment, this Commit-
tee is continuing to lobby extensively 
and a number of Provincial Finance 
Ministers are continuing to fight for 
our proposed amendments. We en-
courage all Canadian members to go 
to the International Web site and use 
the software to send your letter to 
your elected representatives. 

Fight for Increased CPP Benefits: Go to the 
IATSE Web site and Make Your Voice Heard!

CAnADIAn PInK ConTRACTS
The new Pink Agreement was finalized in July of 2010.  

The major change from the old Pink is that the new agree-
ment is a proper collective agreement between the Employer 
and the International, rather than between the Employer and 
individual Member. As a collective agreement, it is therefore 
binding upon both parties and fully enforceable.

The new Canadian Pink Agreement was finalized in the 
Fall of 2010. The Canadian Pink is almost identical to its 
American counterpart, but was designed to be more reflec-
tive of Canadian standards and practices. In addition, the 
American Pink has two signatories that represent all of the 

major theatrical producers in the country. Canada has no 
such body, so the agreement is being signed on an indi-
vidual basis with each producer.  

There are now five signatories in Canada:  The Stratford 
Shakespearean Festival, Mirvish Productions, The Vancou-
ver Playhouse, The Royal Winnipeg Ballet and the Canadian 
opera Company. The agreement was also translated into 
french in preparation for the Quebec market and for the 
ease of our french-speaking members.

We expect we will continue to sign agreements as pro-
duction companies begin to plan for tours.   
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T
The Importance of Grassroots 

Organizing in Political Campaigns
Throughout the last couple of 

elections union activists in some states 
have done really well protecting cru-
cial issues on the ballot and electing 
sympathetic politicians who will con-
tinue to regard the voice of organized 
labor. 

But as a country, there are many 
states where unions  need to develop 
their grassroots organizing in order 
for us to keep our voices from being 

drowned out in the current, conten-
tious political climate. 

It is very important to get out the 
vote when we have political cam-
paigns because it ultimately it trans-
lates to political power. 

Grassroots political action is criti-
cal, as the mobilizing power of a 
group of people with the same goals 
and mindset could help elect a politi-
cian sympathetic to the union’s voice 

on important issues such as health 
care, and digital theft

In order to make ourselves 
heard, we must participate when 
our local unions ask for help with 
phone banking or precinct walk-
ing. The payoff is the knowledge 
that it will permit us to be heard 
and represented, ultimately pro-
tecting the future of good middle-
class jobs.

Workers represented by unions are better off than 
their non-union counterparts. Period. These facts, pro-
vided by the AFl-CIo, are stark reminders of why it is im-
portant to work union.  
n	 unionized workers earn 28% more than non-union 

workers.  
n	 unionized workers are four times more likely to be 

covered by health insurance than non-union workers.
n	 77% of unionized workers are covered by a pension 

plan but only 20% of non-union workers have a simi-
lar plan.

none of us can afford to take a 28% cut in wages nor 
can we afford the loss of health insurance. help your union 
represent you with the strength vital to successful collective 
bargaining. how can you protect your better way of life? 
n	 Call in your jobs. 
n	 Alert your shop steward or Business 

Representative of contract violations.  
n	 Support organizing of jobs not under contract.  
n	 Attend membership meetings.
n	 Run for elected office.
live better. Work union.

ThE BoTToM lInE

unIon 
WoRKERS 

hAVE BETTER 
hEAlTh 

CARE AnD 
PEnSIonS

 hEAlTh InSuRAnCE RETIREMEnT PlAn DEFInED BEnEFIT PlAn PAID SICK lEAVE

 100%

80%

60%

40%

20%

0%

84%
87%

78%
83%

55%
49%

19%

64%

 unIon

nonunIon
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RECEIVE THE OFFICIAL BULLETIN AND OTHER COMMUNICATIONS BY EMAIL

We all have to do our part to save the planet. Receiving your copy of the 
Official Bulletin and other communications from the International by Email 
will reduce paper usage, burn less fuel to deliver materials and decrease 
the number of paper notifications sent out by direct mail. Additionally, we’ll 
be able to get important information to you more quickly.

Thank you to the following local unions that complied with the International’s 
request to provide Email addresses for their members:

2
4
5
6

15
16
22

50
53
93

115
138
150
151

161
166
168
187
210
212
260

266
295
336
357
411
412
416

470
476
479
480
481
482
484

488
491
492
493
495
514
534

600
631
635
667
669
675
705

720
748
752
769
796
798
822

829
USA829

835
849
856
868
875

884
892
904
916
924
927

ATPAM

Locals listed as of March 15, 2011 
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The assault on working families across the 
united States has perhaps, never been felt as se-
verely as it has since the Governor of Wisconsin 
brought forth legislation to eliminate the collective 
bargaining process of public workers.  Governors 
like him in other states – ohio, Missouri, Indiana, 
Michigan, to name just a few – are seeking 
passage of legislative measures in their states to 
undercut workers in this country.  

There is no doubt the American labor movement 
is under severe attack and we in the IATSE are 
understanding the severity of the attacks which if 
not met with combative measures, will do nothing 
but decimate working families and their unions, in 
both the public and private sectors.

As seen on these two pages, IATSE officers and 
members are showing solidarity and support of the 
workers in Wisconsin by attending rallies across 
the country.

For additional information and updates on 
the situation in Wisconsin and what you can 
do to help, please visit the IATSE’s web site at: 
www.iatse-intl.org and click on the yellow banner.

IATSE TuRnS ouT 
In SolIDARITY 
WITh WoRKERS In 
WISConSIn AnD 
BEYonD…
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Call to orDer
The regular Mid-Winter meeting 

of the General Executive Board of 
the International Alliance of Theatri-
cal Stage Employees, Moving Picture 
Technicians, Artists and Allied Crafts 
of the United States, Its Territories 
and Canada, AFL-CIO, CLC, convened 
at 10:00 a.m. on Monday, January 
24, 2011 in the Champagne 3 and 4 
rooms at the Paris Las Vegas hotel in 
Las Vegas, Nevada. 

roll Call
General Secretary-Treasurer James 

B. Wood called the roll and recorded 
the following members present:
MATTHEW D. LOEB,
International President
JAMES B. WOOD, 
General Secretary-Treasurer
TIMOTHY F. MAGEE, 
First Vice President
MICHAEL BARNES, 
Second Vice President
J. WALTER CAHILL, 
Third Vice President
THOM DAVIS, 
Fourth Vice President
ANTHONY DE PAULO, 
Fifth Vice President and
Co-Director of Stage Craft
DAMIAN PETTI, 
Sixth Vice President
BRIAN J. LAWLOR, 
Seventh Vice President and
Co-Director of Stage Craft
MICHAEL F. MILLER, JR., 
Eighth Vice President and
Director of Motion Picture and 
Television Production
JOHN T. BECKMAN, JR., 
Ninth Vice President
DANIEL E. DI TOLLA,
Tenth Vice President and 
Director of Organizing

JOHN R. FORD, 
Eleventh Vice President
JOHN M. LEWIS, 
Twelfth Vice President and
Director of Canadian Affairs
CRAIG P. CARLSON, 
Thirteenth Vice President

In addition to the members of the 
Board, those present included: Inter-
national President Emeritus Thomas 
C. Short, General Secretary-Treasur-
er Emeritus Michael W. Proscia, In-
ternational Vice President Emeritus 
Edward C. Powell, Retired Interna-
tional Vice President Nick Long; In-
ternational Trustees C. Faye Harper, 
George Palazzo and Thomas Cleary; 
CLC Delegate Kelly Moon; Assistants 
to the President Deborah A. Reid and 
Sean McGuire; Director of the Trade 
Show and Display Work Department 
William E. Gearns, Jr.; Assistant Direc-
tor of Motion Picture and Television 
Production Daniel Mahoney; Inter-
national Representatives Ben Adams, 
Steve Aredas, Sandra England, Brian 
Faulkner, Jamie Fry, Don Gando-
lini, Ronald Garcia, David Garretson, 
James Goodman, Barny Haines, Scott 
Harbinson, Joseph Hartnett, Mark 
Kiracofe, Peter Marley, Julia Neville, 
Fran O’Hern, Joanne Sanders, Paul 
Taylor, Lyle Trachtenberg, Patricia A. 
White, and Joel Youngerman; Special 
Representatives Ronald G. Kutak, Don 
Martin, and Rick Perotto; ICAP Chair-
man Kent Jorgensen; and Staff mem-
bers Colleen Paul, Marcella Oliver, 
Marcia Lewis, Terri Simmons, Krista 
Hurdon, and Eileen Lehane.

 Also in attendance at various 
open sessions of the Board meet-
ing were representative(s) of the 
following Locals: One, New York-
Westchester-Putman Counties, NY; 
2, Chicago, IL; 4, Brooklyn-Queens, 

NY; 5, Cincinnati-Hamilton-Fairfield-
Springdale-Oxford, OH; 11, Boston-
Waltham, MA; 12, Columbus, OH; 14, 
Albany-Schenectady-Amsterdam, NY; 
16, San Francisco-Marin County-Santa 
Rosa-Lake Mendocino-Sonoma-Napa 
County-San Mateo County-Palo Alto, 
CA; 21, Newark, NJ; 22, Washington, 
D.C.; 27, Cleveland-Ashtabula-Lorain-
Elyria-Sandusky-Erie County, OH; 28, 
Portland-Salem, OR; 30, Indianapolis, 
IN.; 33, Los Angeles-Long Beach-Pas-
adena-Santa Monica, CA; 38, Detroit-
Pontiac-Mt. Clemens-Port Huron, MI; 
44, Hollywood, CA; 51, Houston-
Galveston, TX; 52, States of New 
York/New Jersey/Connecticut/North-
ern Delaware/Greater Pennsylvania; 
58, Toronto, ON; 59, Jersey City, NJ; 
100, New York, NY; 101, Niles-Warren-
Youngstown, OH; 110, Chicago, IL; 
122, San Diego, CA.; 129, Hamilton-
Brantford, ON; 160, Cleveland-Ashta-
bula-Lorain-Elyria-Sandusky-Erie 
County, OH; 161, States of New York/
New Jersey/Connecticut; 205, Austin, 
TX; 209, State of Ohio; 210, Edmon-
ton-Calgary, AB; 212, Calgary, AB; 
251, Madison-Columbia-Sauk County, 
WI; 260, Lake Charles-Alexandria-Pin-
eville-Fort Polk, LA; 274, Lansing-East 
Lansing-Jackson-Saginaw-N. Central 
Michigan-Traverse City-Cadillac-Alpe-
na, MI; 295, Regina-Moose Jaw, SK; 
306, New York, NY; 311, Middletown-
Newburgh-Kingston, NY; 340, Nas-
sau/Suffolk Counties of Long Island, 
NY; 411, Province of Ontario; 423, 
Albuquerque-Roswell-Santa Fe, NM; 
471, Ottawa-Kingston-Belleville, ON; 
476, Chicago, IL; 477, State of Flori-
da; 478, Southern Mississippi/State 
of Louisiana; 479, State of Georgia; 
480, State of New Mexico; 481, New 
England Area; 484, State of Texas; 
487, Mid-Atlantic States; 488, Pacific 
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Northwest, OR; 491, States of North 
and South Carolina/Savannah, GA; 
492, State of Tennessee/Northern Mis-
sissippi; 504, Orange County-Parts of 
Corona, CA; 536, Redbank-Freehold, 
NJ; 600, United States; 631, Orlando-
Cape Canaveral-Cocoa-Melbourne-
Lake Buena Vista, FL; 632, Northeast 
New Jersey; 665, State of Hawaii; 667, 
Eastern Canada; 669, Western Canada; 
680, Halifax-Dartmouth-Nova Scotia/
Saint John-Moncton-Fredericton, NB; 
683, Hollywood, CA; 690, Iowa City-
Cedar Rapids-Waterloo-Dubuque, 
IA; 695, Hollywood, CA; 700, United 
States, CA; 705, Hollywood, CA; 706, 
Hollywood, CA; 720, Las Vegas, NV; 
728, Hollywood, CA; 729, Hollywood, 
CA; 750, Chicago, IL; 751, New York, 
NY; 764, New York, NY and Vicin-
ity; 767, Los Angeles, CA; 769, Chi-
cago, IL; 784, San Francisco-Oakland-
Berkeley-San Mateo-Cupertino-San 
Jose-Concord, CA; 784, San Francisco-
Oakland-Berkeley-San Mateo-Cuperti-
no-San Jose-Concord, CA; 798, New 
York, NY; 800, Los Angeles, CA; 822, 
Toronto, ON; EE829, New York, NY; 
USA829, United States; 835, Orlando, 
FL; 839, Hollywood, CA; 849, Atlan-
tic Canada; 862, Pittsburgh, PA; 871, 
Hollywood, CA; 873, Toronto, ON.; 
887, Seattle, WA; 891, Vancouver, BC/
Yukon Territory, Canada; 892, Hol-
lywood, CA; 18032, (ATPAM) New 
York, NY; B-20, Portland, OR; and 
B-27, Cleveland, OH.

host loCals
The General Executive Board and 

attending members of the Official 
Family were welcomed to the City of 
Las Vegas at a breakfast on Monday, 
January 24, 2011 by Host Locals 720, 
600, 700 and 800. In addition, repre-
sentatives of the Host Locals appeared 
before the Board at the opening ses-

sion of the meeting to officially extend 
their appreciation to the International 
for holding this meeting in Las Vegas. 
The Host Locals were represented by 
Brothers Dan’l Cook (President), John 
Hanson (Business Agent) and Ronald 
Poveromo (Secretary-Treasurer) for 
Local 720, Bruce Doering (Executive 
Director) for Local 600, Sister Cathy 
Repola (Assistant Executive Direc-
tor) and Brother Paul Moore (East-
ern Regional Director) for Local 700 
and Brother Scott Roth (Executive 
Director) for Local 800. On behalf of 
all the representatives Brother Cook 
expressed best wishes for a success-
ful meeting and noted that the Locals 
would provide any and all assistance 
possible to ensure that the attendees 
enjoyed their stay.

On behalf of the Board, President 
Loeb expressed his appreciation to 
the Host Locals for their hospitality. 
He noted that Las Vegas Local 720 
was chartered in 1939 and was rep-
resented at the International’s 1940 
convention with one delegate. He 
further commented that the Local has 
grown in membership to nearly 1,600 
over the years and is continuing to do 
good work under the leadership of 
President Cook and others. President 
Loeb stated that Las Vegas is an enter-
tainment mecca and there are many 
opportunities for our members.

introDuCtions
At the onset of the Board meeting, 

President Loeb made the following in-
troductions:

Marcella Oliver was introduced as 
Executive Assistant to President Loeb 
who started at the General Office on 
October 18, 2010. Marcella has been 
assisting high level executives for a 
number of years and came to the I.A. 

with the technological knowledge that 
will no doubt be of great assistance 
in the increasingly time-sensitive na-
ture of our business. President Loeb 
commented that Marcella has already 
demonstrated her abilities to him and 
others, and she will be an asset to the 
President’s Office.

James Goodman was appointed 
as an International Representative to 
work out of the West Coast Office and 
focus on organizing in visual effects. 
Jim comes with a legal background 
as well as experience with employee 
benefits in the labor community, and 
at this time he has been assigned to 
focus on issues concerning the ben-
efit plans of our members.

Jamie Fry has returned to the IATSE 
as a full-time International Represen-
tative and while she was assigned to 
be in Philadelphia, she was unable to 
attend due to a more pressing orga-
nizing assignment in Cleveland. Jamie 
returned to the IA after completing 
law school and was officially wel-
comed back. 

rePort oF the general 
seCretary-treasurer

General Secretary-Treasurer James 
B. Wood appeared before the Board 
and reported on the following: 

Electronic Communication Initiative
During the mid-summer General 

Executive Board meeting held in Phil-
adelphia, PA, a presentation was made 
in regards to a soon to be launched 
initiative that would allow for elec-
tronic communication between the 
International and our members.

Subsequent to that presentation, a 
letter was sent to all local unions re-
questing that they supply the Interna-
tional with email addresses for their 
members and advise those members 
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that they would soon be receiving an 
email from the International inviting 
them to participate. As of press time for 
the Fourth Quarter 2010 issue of the Of-
ficial Bulletin, 35 local unions had sup-
plied the requested email addresses. 
Since that time, another 27 local unions 
have provided the requested informa-
tion and additional email addresses are 
being added every day.

The International now has over 
18,000 email addresses entered into 
our database and have sent an email 
to those members asking them if they 
want to subscribe to future email cor-
respondence. The members also have 
the ability to request future issues of 
the Official Bulletin, the French sum-
mary Bulletin and the Hollywood Or-
ganizer be sent to them electronically 
instead of paper form.

Thus far, over 5,600 members 
have signed up for electronic com-
munication and over 1,500 members 
have requested the Official Bulletin 
in electronic format and both of these 
numbers are growing daily. The most 
recent issue of the Official Bulletin 
was sent electronically to over 900 
members in late December.

In a sign that email addresses are 
becoming as much a fixture in today’s 
society as a telephone number, the 
percentage of members that have reg-
istered an email address with their lo-
cal union is 74% of the total member-
ship numbers reported by the 62 local 
unions that have participated so far.

This year’s Officer Address cards 
now have an email address line for 
our local union officers and so do the 
most recent supply of membership 
applications that are now being dis-
tributed to our local unions.

While this project is certainly in 
line with “green” practices, it should 

be noted that President Loeb called 
for this program to increase commu-
nications with the membership and, if 
need be, to activate and educate them 
in relation to matters of organizing, 
bargaining and political initiatives. 

Traveling Member Program
Work has been completed on the 

new Traveling Member Program used 
by our Stagecraft Department to issue 
Pink Contracts including those under 
the new Passport system. The new 
program has robust reporting capa-
bility as well as integrated electronic 
communication capability.

Another component of the Travel-
ing Member Program is the integration 
with the Yellow Card section of the 
International’s Web site. Information 
for the site is now extracted directly 
from the Traveling Member Program 
so that all Yellow Card and Head of 
Department information on our Web 
site is accurate and up-to-date and re-
freshes anytime a change or update is 
made by the Stagecraft Department.

Local Union 2011 Supplies
The process of sending the 2011 

supplies to our local unions began in 
late November of last year. Supplies 
were sent to those local unions that had 
filed their first three Quarterly Reports 
for 2010 and purchased the necessary 
amount of per capita stamps for 2010.

As of the commencement of the 
General Executive Board meeting, all 
but 34 of our 386 local unions have 
complied with the reporting and per 
capita stamp purchase requirements 
and have received their 2011 supplies 
and membership cards.

Local unions that have not received 
their 2011 supplies should contact the 
General Office to determine which is-
sues need to be resolved.

Online Membership Database
The online portion of the system 

used by our local unions has been in 
use now for a few years and contin-
ues to see increasing numbers of local 
unions registering to use the system. 
We now have 142 local unions, rep-
resenting over 71% of our member-
ship numbers using the system to 
change member addresses, submit 
Quarterly Reports, order per capita 
stamps and other supplies and view/
print membership rosters. In addition, 
local unions registered to use the sys-
tem now have the ability to change 
their officer information online and 
no longer need to submit a new Offi-
cer Address Card every time a change 
occurs.

Finance Department 
Staffing Changes

During the mid-summer General 
Executive Board meeting last August, 
Barbara Jackson announced her re-
tirement from the position as Execu-
tive Assistant to the General Secretary-
Treasurer.

Marcia Lewis who for many years 
worked closely with Barbara in the Fi-
nance Department was promoted to 
assume Barbara’s responsibilities and 
Wesley Vega who had been working 
in our IT Department was promoted 
to take over Marcia’s previous duties.

A new employee, Jimmy Rainey 
was hired to work in our IT Depart-
ment and assist Art Bracco with the 
growing technological demands be-
ing placed on that Department.

In other Finance Department News,
1) The International continues to re-

ceive royalty payments from the 
AFL-CIO credit card program and 
other Union Privilege programs as 
well as the Canadian Union Ad-
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vantage Benefit programs. During 
2010, royalty payments totaling 
$154,631 were received.

2) The International continues to 
charge fees for consultation re-
sponses for INS Visas. During 
2010, almost $450,000 in fees were 
collected and as per an earlier 
General Executive Board decision, 
those monies were deposited in 
the International’s Building Fund 
which now stands at $4.1 million.

rePort oF the 
BoarD oF trustees

International Trustees George 
Palazzo, C. Faye Harper and Thomas 
Cleary appeared before the Board to 
present a review of their audit of the 
books and records of the Internation-
al for the period May 1, 2010 through 
September 30, 2010 pursuant to the 
call of the International President.

The Board accepted the report of 
the Board of Trustees.

aPPeal oF miChael Cooley 
V. loCal no. 442, santa 
BarBara, Ca

Brother Michael Cooley appealed 
to the General Executive Board from 
a decision of the International in con-
nection with his expulsion from mem-
bership.

Local 442 was in negotiations 
with the Metropolitan Theatres, par-
ent company of the Arlington Theatre 
where Brother Cooley was employed. 
Negotiations broke down and the Lo-
cal requested and received strike au-
thorization from International Presi-
dent Loeb. The Local set up picket 
lines at the Arlington Theatre.

The evidence was that Brother 
Cooley not only crossed the pick-
et lines, he tried to persuade other 
members to withdraw from member-
ship and cross the Local’s picket line. 

Charges were filed against Brother 
Cooley on six counts of violating 
constitutional provisions. A trial was 
held on February 16, 2010 and he was 
found guilty on all six counts.

The trial board recommended fines 
totaling $12,460.00, suspension or ex-
pulsion from membership. The Local 
held a general membership meeting 
on May 4, 2010, and the membership 
voted to impose the trial board’s rec-
ommendations, including expulsion.

Brother Cooley appealed to the In-
ternational President on June 20, 2010 
and submitted additional information 
in support.  After thorough review of 
the entire file, including the decision 
of the trial board, Cooley’s appeal and 
his support documentation, as well as 
the Local’s response, the Local’s Con-
stitution, the Arlington Theatre con-
tract, the International President is-
sued a decision to uphold the Local’s 
decision to expel Cooley.

 The Executive Board upheld 
the decision of the International Presi-
dent. President Loeb did not vote or 
participate in the deliberation.

loCal no. 21, newark, n.J.
Re: Merger with Local No. 534

Vice President Anthony DePaulo 
and Local 21 President Michael Stas 
and Business Manager Stan Gutowski 
appeared before the Board to report 
on the merger of Local 534 into Lo-
cal 21.

The merger was effective January 
1, 2011 and the newly merged Local 
held its first meeting on January 15, 
2011, with 92 people in attendance. 
Brothers Stas and Gutowski reported 
that the Local has set forth an ambitious 
organizing agenda. They extended 
their appreciation to Vice Presidents 
Tony DePaulo and Brian Lawlor, as 
well as to In-House Counsel Saman-

tha Dulaney, for their assistance and 
advice throughout the lengthy merger 
discussions. They especially thanked 
President Loeb for having confidence 
in Local 21 and the former officers of 
Local 534 and their ability to effectu-
ate a merger.  

Vice President DePaulo com-
mended all of the former officers of 
former Local 534 and the officers of 
Local 21 for their hard work in con-
nection with the merger. 

President Loeb remarked that the 
merger was and is about the members, 
organizing, protecting and securing 
jobs. He charged the Local with being 
inclusive and fostering the democratic 
process.    

atPam (loCal no. 18032), 
new york, n.y. 
Re: The Broadway League

Vice President Brian Lawlor, AT-
PAM President Robert Nolan, Vice 
President David Calhoun, Secretary-
Treasurer Nick Kaledin and Nego-
tiating Committee members Penny 
Daulton and David Gerston appeared 
before the Board to report on AT-
PAM’s successful negotiations with 
The Broadway League. Although the 
agreement has not yet been ratified, 
those appearing were confident it will 
be approved by the ATPAM member-
ship.

The negotiating process began in 
Spring 2009 and initial meetings were 
held in late Summer that same year. It 
was a tough, drawn out negotiation 
which resulted in term of contract in-
creases of 7% for company managers 
and 4% for press managers. Improve-
ments to the welfare plans were ob-
tained with the equivalent of a 25% 
increase in coverage under the HMO 
plan and a 50% increase in post em-
ployment coverage in the PPO plan. 
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Just as significant, the bargaining com-
mittee set out to improve the working 
relationship with the Employers. Vice 
President Lawlor and the other com-
mittee members indicated that the 
relationship has been substantially 
repaired.

ATPAM Secretary-Treasurer Nick 
Kaledin thanked President Loeb, Vice 
Presidents Lawlor and DePaulo, Rep-
resentative Patricia White, and Local 
One President James Claffey for their 
invaluable assistance. 

President Loeb indicated that he 
assigned Vice President Lawlor in part 
to send a message that they were not 
alone and that the IATSE was united 
behind them. President Loeb added 
that the IA family would be there to 
assist future organizing efforts.

loCal no. one, new york, n.y.
Re: Organizing at Joyce Theatre and 

Pace University; 

Negotiations with IMG/Fashion Week 

at Lincoln Center 

Local One President James J. 
Claffey, Jr., Legitimate Business 
Manager Kevin McGarty, Television 
Business Manager Edward J. McMa-
hon, III, and Trustee William Ngai 
appeared before the Board to report 
on Local One’s recent successes in 
organizing.

Local One mounted an organizing 
drive in May 2009 at the Joyce The-
ater, which is a 472-seat theater that 
is primarily used for dance. Authori-
zation cards were signed and when 
Joyce refused to voluntarily recognize 
Local One, an election consisting of 
16 people was held and Local One 
prevailed 12-0.

A three-year contract was reached, 
effective November 1, 2010, which in-
cludes 8% wage increases over the 
term of the contract, as well as a 17% 

benefit package and a six member 
house crew staff.

In April 2009, Local One began 
an organizing drive at the Schimmel 
Center theater, a part of Pace Univer-
sity. The theater is a 743-seat venue 
that hosts numerous broadcasts, tele-
vised political debates, webcasts and 
student productions. It has also been 
used as a venue for the Tribeca Film 
Festival and for performances by the 
road company of the Royal Glob 
Theatre Company and the New York 
Chinese Opera Company. Local One 
obtained authorization cards and re-
quested voluntary recognition; when 
Pace refused, the Local filed for an 
election and prevailed 4-0.

A three-year contract was reached, 
starting December 1, 2010, that in-
cluded substantial wage increases 
and benefit contributions. Two de-
partment heads are guaranteed 52 
weeks of employment and one addi-
tional department head is guaranteed 
42 weeks.

Local One also achieved success 
in reaching a three-year contract, be-
ginning September 2010, with IMG 
Fashion, the company that produces 
New York Fashion Week. Plans were 
made to produce the shows at Lincoln 
Center plaza and the surrounding park 
area, locations that were not covered 
by Local One’s contract with Lincoln 
Center. The terms of the agreement 
reached between Local One and the 
producer are significant as they apply 
to wherever the event is held, not just 
at Lincoln Center. The payroll for the 
September 2010 event was in excess 
of $500,000.00.

President Loeb stated that he sup-
ports the Local’s efforts and com-
mended them for their organizing 
activities.

CanaDa
International Vice Presidents John 

M. Lewis and Damian Petti, CLC Del-
egate Kelly Moon, Assistant to the 
President Sean McGuire, International 
Representatives Barny Haines, Julia 
Neville and Paul Taylor, Special Rep-
resentative Rick Perotto, Canadian Of-
fice Operations Manager Krista Hur-
don, and Canadian Counsel Bernard 
Fishbein reported to the Board on de-
velopments in Canada since the last 
Board meeting.

In Quebec, both Locals 514 and 
667 continue to implement the most 
recent settlement with AQTIS. Howev-
er, Bill 32, which formally recognized 
the bargaining rights of Locals 514 and 
667 and granted exclusive jurisdiction 
to IATSE and AQTIS for separate lev-
els of production, will expire in 2014. 
The International and the Locals are 
commencing to plan for this.

Local 924 (Stratford, ON – Ward-
robe) requested the assistance of the 
International in its contract negotia-
tions with the Stratford Shakespear-
ean Festival. In particular, the Local 
needed assistance in addressing the 
growing wage gap between its mem-
bership and the Stage employees 
represented by Kitchener Local 357. 
Although the Local had received the 
same or similar percentage increases 
as the Stage employees in previous 
contracts, because of the original 
wage disparity, the gap had signifi-
cantly widened over time. Only the 
week before the Board meeting, ne-
gotiations had successfully concluded 
and the Festival had agreed to follow 
the approach used by other theatres 
to move toward wage parity between 
stagehands and wardrobe employ-
ees (most recently in negotiations 
between Local 822 and Mirvish Pro-
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ductions reported elsewhere in the 
Minutes). The employer had agreed 
to match the stagehands’ increase, not 
on a percentage basis, but on an ab-
solute dollar basis, which effectively 
translates into a greater percentage 
increase and will ensure the gap wid-
ens no further. Other improvements 
were also gained. It was an important 
achievement for the Local.

In November 2010, a collective 
agreement covering approximately 50 
new members was unanimously rati-
fied between Local B173 (Toronto – 
Front of House) and the Sony Centre. 
The Centre had been dark for more 
than two years due to major renova-
tions and the new agreement now 
encompasses new positions cover-
ing the expanded food facilities at the 
Centre and provided raises (including 
one immediately effective upon sign-
ing, to cover the dark period). Repre-
sentative Taylor had assisted the Local 
in these negotiations.

In light of the International’s grow-
ing efforts to be more politically active 
on issues such as Bill C-10 (censorship 
and film financing), amendments to 
the Copyright Act, the Criminal Code 
(with respect to illegal camcording), 
changes to Temporary Foreign Work-
er Permits and labour tax credits, of-
ficers of the International have now 
been registered as lobbyists under the 
federal Lobbying Act.

In 2010 IATSE had implemented 
a reciprocal agreement for Canadian 
Locals with respect to benefit flow for 
members to ensure members receive 
benefits no matter where they work 
in Canada. A list of signatory Locals is 
now managed and published regular-
ly by the Canadian Office, which en-
ables Locals to better assist members 
working in the jurisdiction of other 

Canadian Locals. Since many IATSE 
members also have dual membership 
in the Directors’ Guild of Canada, and 
since the DGC is already a member of 
the Canadian Entertainment Industry 
Retirement Plan, it seemed that a sim-
ilar arrangement for health benefits 
would also make sense. The DGC Na-
tional Office has given a positive re-
sponse to such a proposal, but since 
the DGC’s collective agreements are 
essentially negotiated with the provin-
cial branch affiliates or District Coun-
cils of the DGC, meetings are now be-
ing arranged with them.

As previously reported to the 
Board, and further to President 
Loeb’s message that each Local Union 
should have at least one active orga-
nizing target, research was conducted 
by Operations Manager Hurdon with 
additional input provided by the Lo-
cals. Every Canadian stage local was 
presented with a list of potential orga-
nizing targets that they had identified 
as possible considerations. Whether 
or not organizing campaigns for these 
potential targets come to fruition, the 
purpose of raising the consciousness 
of the Locals and making organiz-
ing one of their priorities is being 
achieved.

With the conclusion of negotiation 
of the new Pink Agreement in the 
United States, Assistant to the Presi-
dent McGuire and Operations Manager 
Hurdon oversaw the efforts to create a 
new Canadian Pink Agreement. Since 
there is no similar producer group in 
Canada to the League of American 
Theatres and because Canadian Lo-
cals had always made individual ar-
rangements with producers, this was 
a challenge. After some Locals availed 
themselves of the opportunity to pro-
vide input, a new Canadian Pink was 

finalized in November. Although indi-
vidual Locals would still be allowed to 
make arrangements with producers, 
they would work through Assistant to 
the President McGuire, which would 
ensure continuity and consistency in 
both applying the Pink and negotiat-
ing any amendments. More impor-
tantly, there would now be a record 
of variances granted, so that accurate 
information could be maintained to 
assess what changes to a new Pink 
would be required, or whether a 
Modified Pink would be necessary 
to introduce in Canada. There has 
been initial success in getting produc-
ers to execute the agreement – there 
are now three signatories (Vancouver 
Playhouse, Stratford Shakespearean 
Festival and Mirvish Productions) but 
more are expected as more producers 
plan tours. 

Efforts continue to consult with 
the Locals and Director of Tradeshow 
and Display William Gearns to iden-
tify potential organizing targets in the 
tradeshow industry. The initial focus 
will be on medium-sized markets to 
gauge the IATSE’s effectiveness in this 
effort.

As reported previously, efforts 
were continuing with respect to a 
possible National Term Agreement 
with the Canadian Media Production 
Association (formerly the CFTPA) 
and the AMPTP. In March of 2010, 
President Loeb had restated the long-
standing position of the Alliance that 
the IATSE was prepared to bargain for 
a National Term Agreement to cover 
all jurisdictions in Canada not already 
covered by existing term agreements 
which would be binding on all par-
ties. Potential legal issues had been 
identified and reviewed with Cana-
dian Counsel. The structure and bar-
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gaining protocols of national agree-
ments of the other guilds were also 
reviewed. A letter was then delivered 
to the CMPA and the AMPTP indicat-
ing that while the IATSE was of the 
view that any legal issue concerning 
a national agreement could be dealt 
with, the IATSE would not commence 
bargaining until both the CMPA and 
the AMPTP identified their member 
companies who would agree to be 
bound exclusively to a national agree-
ment. No response has been received 
and therefore no bargaining has yet 
commenced.

As part of the IATSE’s ongoing ef-
forts to support diversity in the work-
place, the International was a gold 
level sponsor of an international sym-
posium on women in media entitled 
“Sex Money Media” at Simon Fraser 
University in October. It was attended 
by hundreds of educators, govern-
ment officials, producers, broadcast-
ers, labour organizations, and work-
ers, including CLC Delegate Moon 
and Representative Neville, who was 
also a speaker on one of the panels.

The second half of 2010 also saw 
the latest round of submissions in the 
Section 41 Film Industry Review com-
menced by the British Columbia La-
bour Board in 2008. In October the 
Board issued a decision announcing 
the test for a valid voluntary recogni-
tion agreement and the presumptive 
collective agreement that would ap-
ply after a successful application for 
certification. At the direction of the 
Board, an industry working group 
was formed to develop recommenda-
tions for more cooperative labour re-
lations. A subcommittee has also been 
formed to address alternative dispute 
resolution mechanisms. Meetings of 
these committees are ongoing.

President Loeb complimented the 
Canadian representatives once again 
for progressive leadership and the 
significant activities taking place in 
Canada.

aiCP
International Vice Presidents Mi-

chael Miller, Thom Davis and John 
Ford, Assistant Division Director Daniel 
Mahoney, International Representative 
Steve Aredas, Local 600 National Ex-
ecutive Director Bruce Doering, Local 
720 Film and Television Business Agent 
Tony Gennarelli, Local 764 Business 
Agent (Film) Frank Gallagher, Local 44 
Business Agent Edmond Brown, Local 
481 Business Agent Chris O’Donnell, Lo-
cal 600 Eastern Region Director Chaim 
Kantor and General Counsel Dale W. 
Short reported on the 2010 AICP nego-
tiations.

The Committee met with AICP rep-
resentatives, who had authorization 
from 225 companies to bargain on their 
behalf, in July 2010. Negotiations did 
not conclude at that time as issues con-
cerning money and benefits could not 
be agreed upon. Talks were scheduled 
for September, right against the Septem-
ber 30, 2010 expiration date of the 2007 
AICP agreement, and on the evening of 
the last day of negotiations an agree-
ment was reached. 

The Memorandum of Agreement 
has previously been approved by the 
General Executive Board and what 
follows are the significant changes to 
the Agreement:
n	 Language concerning first con-

sideration for employment were 
tightened to increase employment 
for IA members

n	 Location/travel modified so that 
after 16 hours, the employer must 
offer transportation to and from 
hotel or home

n	 Increased benefit contribution 
rates as follows for MPIPHP con-
tributions:

- the higher rates remain at the 
annual costs of benefit rate
- lower rate increased Novem-
ber 1, 2010 by $1.50 per hour 
over the current AMPTP Majors 
rate; will increase August 1, 
2011 to $2.00 per hour over the 
Majors rate; and on August 1, 
2012, the rate will increase to 
$3.00 per hour over the Majors 
rate
- Estimated to generate $19.5 
million dollars over the life of 
Agreement

n	 The IA now has the right to reallo-
cate any portion of the IAP to the 
Health Plan

n	 All other daily benefit contribu-
tions will increase by $5.00 per 
day for each year of the Agree-
ment.

n	 Wages to increase 2% per year, 
compounded

n	 New provision added to cover 
editorial staff when employed by 
AICP companies.
The AICP attempted to eliminate 

working conditions in the North East 
Corridor, specifically those held by 
Local 600. After hours of debate, and 
with some minor trades, the beneficial 
conditions of the NEC were retained 
and the employer’s goal of eliminat-
ing these working conditions was re-
buffed.

It is notable that for the first time 
employers will be required to pay 
higher contribution rates than the ma-
jor studios to the MPIPHP.

atlanta CiViC Center 
anD FoX theater

International Vice President Timo-
thy Magee and Special Representative 
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David Garretson reported on matters 
concerning the Atlanta Civic Center 
and Fox Theater. 

Vice President Magee was as-
signed to assist Local 927 with its Fox 
Theatre collective bargaining agree-
ment. Negotiations were difficult but 
Vice President Magee successfully 
maintained the Local’s conditions and 
attained wage increases in each year 
of the agreement. Representative Gar-
retson was assigned to assist Local 
927 with its negotiations at the BET 
Hip-Hop Awards which were held 
at the Atlanta Civic Center. Signifi-
cantly, the Local maintained higher 
wages for commercial events like the 
BET Awards. In addition, the referral 
procedures for over hires and role of 
the union steward were clarified. Spe-
cifically, with regard to the show, the 
production company was very com-
plimentary of the professionalism of 
the Local and its referrals. 

President Loeb remarked that both 
of these reports were signs of prog-
ress and success achieved by the Lo-
cal with the capable assistance of Vice 
President Magee and Representative 
Garretson.   

Biggest loser
International Vice President Michael 

F. Miller, International Vice President 
Thom Davis, International Representa-
tives Steve Aredas, Ronald Garcia, Pe-
ter Marley and Lyle Trachtenberg, and 
the Business Agents of the West Coast 
Studio Locals reported on the organiz-
ing campaign of the crew on “Biggest 
Loser”. This reality show is a production 
of Reveille Productions and 3 Ball Pro-
ductions. The show is in its 11th cycle 
on primetime NBC television.

The crew was unanimous in seek-
ing IATSE representation and voted 

100% to strike the show until recogni-
tion and a contract were received. The 
producer responded to the strike by 
shutting down production for a week 
while hiring replacement workers.

The strike lasted two weeks and 
took a great deal of concerted activity 
on many fronts to put the message to 
the producer that the employees were 
adamant in their quest for union rep-
resentation. Pre-dawn picket lines of 
upwards of 150 picketers met the pro-
duction staff and their replacement 
workers at the location each morning 
of the strike. Picketing also took place 
at the post-production facility head-
quarters of the production company. 
Joining the crew and the IATSE on the 
picket line were members of some of 
the Hollywood Guilds and the Inter-
national Brotherhood of Teamsters. 
Teamster-represented catering driv-
ers and trash haulers refused to cross 
the picket line. Teamster UPS drivers 
recognized the line. Also supporting 
the strike and walking the picket line 
were members of non-entertainment 
unions affiliated with the Los Ange-
les County Federation of Labor and 
California State Labor Federation. Lo-
cal politicians also lent their support, 
recognizing the importance of orga-
nized labor in their community. The 
message was further spread with a 
huge banner held outside the studios 
of NBC Television in Burbank advis-
ing the public of the labor dispute. 
The voice of the crew and IATSE was 
loud, and was ultimately heard loud 
and clear by the producer.

After two weeks of striking, the 
producers asked to meet with the 
Union to begin negotiations. President 
Loeb joined the picketers and then ac-
companied Vice Presidents Miller and 
Davis and the appointed IATSE stew-

ard to the commencement of the con-
tract talks, sending another loud mes-
sage that this effort had the support of 
the entire International, Local Unions 
and the crew. A 19-hour negotiation 
marathon led to a successful conclu-
sion, and the parties signed a project 
agreement incorporating the Video-
tape Supplemental Basic Agreement. 
Also, at the insistence of the IATSE, an 
amnesty agreement was executed and 
all the striking crew members returned 
to work without adverse impact. The 
new contract covered the entire crew 
in the traditional craft classifications 
represented by the IATSE, including 
editorial and production accountants. 
The contract was unanimously ratified 
by the crew.

The success of this campaign has 
had repercussions throughout the re-
ality television production community. 
It became clear that reality television 
is no longer a non-union industry. 
This success has led to negotiations 
with several other reality production 
companies. In addition, other Rev-
eille Productions projects have been 
brought under IATSE contracts, in-
cluding the series “Live to Dance”.

CanaDian temPorary 
Foreign worker Program 

International Vice President John 
M. Lewis and International Represen-
tative Julia Neville reported on these 
recent changes in Canada.

Effective April 1, 2011 the federal 
government announced changes to 
the Temporary Foreign Worker Pro-
gram. Essentially, the changes intro-
duced a four-year cumulative time 
limit for workers in Canada under 
temporary time limits. After the four-
year limit is reached, workers will be 
required to wait for a four-year pe-
riod before being eligible for a tempo-
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rary work permit again. The changes 
were intended to address the issue 
of temporary permits in the domestic 
worker industry and to encourage the 
use of other long-term options such 
as landed immigrant status or perma-
nent residency.

The entertainment industry had 
not been consulted with respect to 
the charges. Many IATSE members 
who work on multiple productions in 
Canada or long running productions 
such as television series could be seri-
ously affected, to say nothing of the 
impact of these charges on the level 
of work in Canada. As a result, the 
IATSE, along with many other indus-
try stakeholders, are now lobbying the 
government to either exempt film and 
television workers or at least have the 
implementation date delayed to allow 
for further industry consultation.

CanaDian national 
health Plan

International Vice Presidents John 
M. Lewis and Damian Petti, Interna-
tional Representatives Julia Neville 
and Paul Taylor, Local 58 President Jim 
Brett, Local 849 Business Agent Gary 
Vermier and Local 411 Business Agent 
Robert Shea reported to the Board on 
progress with the establishment of the 
Canadian National Health Plan.

As previously reported to the 
Board, at the 2010 Canadian Off-Year 
Convention Canadian Locals over-
whelmingly endorsed, in principle, 
the establishment of a National Health 
Plan following reports indicating the 
desire and need for such a Plan and 
the potential for savings on adminis-
trative costs. The proposed structure 
of a national legal entity to negotiate 
and contract with an insurer to pro-
vide benefits, both to a national co-
alition of large existing health benefit 

plans and to a national health benefit 
trust in which Canadian Locals would 
elect to participate, has now been 
reviewed and approved by counsel 
to the International. In December of 
2010 proposals were sought for the 
Plan from any insurer currently work-
ing with an IATSE Local as well as 
other national insurers. Eight compa-
nies have indicated their interest. The 
National Committee will review the 
submissions and convene meetings 
to assess the candidates best able to 
provide the services. Once an insurer 
is chosen, the process of reviewing 
the benefit plans of each Local will 
begin. 

CanaDian inDustry 
retirement Plan

International Vice President John 
M. Lewis, International Vice President 
Damian Petti and Local 891 Treasurer 
Frank Haddad gave the Board an up-
date on the Canadian Entertainment 
Industry Retirement Plan since the last 
General Executive Board meeting.

Since its formation in 2001 the 
Plan has experienced phenomenal 
growth. Twenty-seven Locals and the 
Directors’ Guild of Canada now par-
ticipate. A provision to renegotiate the 
management fees of Great West Life 
was triggered when the assets of the 
Plan exceeded $100 million in Octo-
ber 2010. Fees were reduced by 13.9% 
for Pooled Funds and by 10% for Ca-
dence Funds. These reduced fees will 
remain in effect until the Plan’s assets 
exceed $200 million - which is expect-
ed in less than two years and when 
the opportunity to renegotiate further 
reductions will again present itself. 
The Plan now has 13,400 members 
with assets of $115 million. It is now 
one of the 50 largest reported defined 
contribution plans in Canada. In 2007, 

an Expense Recovery Account was 
created with the reallocated negoti-
ated fee reductions. In 2010, the Plan 
broke even and is budgeting a surplus 
in 2011. The Plan is administered by a 
National Plan Manager out of the Ca-
nadian Office. The International Presi-
dent once again complimented Broth-
er Haddad, who received a standing 
ovation for his efforts in the creation 
of the Plan and its success which has 
exceeded all expectations.

CanaDian Pension 
reForm (online loBBying 
CamPaign)

International Vice President John 
M. Lewis and Canadian Office Opera-
tions Manager Krista Hurdon reported 
to the Board on the newest lobbying 
effort after the success of the Cana-
dian Online Lobbying Campaign with 
respect to Digital Theft.

The Canada Pension Plan (CPP) 
is a publicly funded retirement plan 
available to virtually all Canadians. 
When CPP was implemented, it was 
seen as a supplement to workplace 
pensions, which were the norm at 
the time. Since its inception, benefits 
have not increased. Sadly, today more 
than two-thirds of the work force has 
no workplace pension. Many retirees 
are compelled to rely solely on CPP, 
and the number of seniors living in 
poverty has almost doubled in the last 
three years. The labour community, 
spearheaded by the Canadian Labour 
Congress and the Pension Reform 
Working Committee (of which the 
IATSE is a member) regards the CPP 
as the most logical vehicle to achieve 
improvement and change – it already 
covers 93% of Canadians, it is a de-
fined benefit plan, it is highly risk tol-
erant due to its size, it has low admin-
istration fees and it is portable. 
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As a result, the CLC has made 
proposals that included a doubling 
of CPP benefits over seven years 
through small increases to employer 
and employee contributions. After 
initially supporting these proposals 
generally, the federal government re-
versed its position in December 2010, 
now advocating a non-mandatory, 
privately managed (with the associ-
ated management fees) defined con-
tribution plan. As a result, the IATSE 
has again, through its Web site, begun 
an online lobbying campaign with 
members sending letters to the Fed-
eral Finance Minister, their Provincial 
Finance Minister, and their elected 
federal and provincial representatives. 
So far, over 400 members have taken 
advantage of the software to make 
their views heard. Operations Manag-
er Hurdon demonstrated to the Board 
all the steps necessary for members to 
send their letter in support of Cana-
dian Pension Reform.

Central ContraCtor 
registration (CCr)

International Vice President J. Walter 
Cahill reminded the Board of his report 
at the 2010 Mid-Summer meeting in 
Philadelphia, at which time he advised 
that due to the complicated process of 
acquiring employment opportunities 
for the crewing of various political and/

or government events, it is necessary 
for employers/vendors which employ 
IA members to register on the Central 
Contractor Registration (“CCR”) website 
to be considered for such events.

Vice President Cahill advised that 
since the mid-Summer meeting he 
is aware of only one IA employer, 
through a local union’s encourage-
ment, that has registered on the CCR 
site. He reminded all those present 
that this registration and approval is 
required before vendors can work 
events at which the President, Vice 
President, or other governmental of-
ficers is speaking. Failure to register 
signatory employers/vendors and 
or employers/vendors that regularly 
employ the Local could result in non-
signatory employers and or employ-
ers/vendors that do not use the Local 
to be contracted with, thus diminish-
ing the Local’s chances to work such 
events. President Loeb strongly en-
couraged Locals to contact their em-
ployers to encourage them to sign on 
with the CCR whose website is www.
bpn.gov/ccr/default.aspx. 

ChilD guarDians
At the 2010 Summer meeting of 

the General Executive Board in Phila-
delphia, International Vice Presidents 
Anthony DePaulo and Daniel E. Di-
Tolla and International Representative 

Patricia White reported on the Inter-
national’s child-actor guardians who 
work on Broadway. On August 6, 
2010, the International won a repre-
sentation election for the guardians at 
Billy Elliot: The Musical. Subsequent 
to that, the International was recog-
nized as the bargaining representative 
for guardians on “Little Night Music, 
via a card check proceeding. (This 
show has since closed.)

Negotiations for a first collective 
bargaining agreement with NBC/Uni-
versal, the producer of Billy Elliott 
have been unnecessarily drawn out 
and unproductive. 

President Loeb directed those re-
porting to communicate to the em-
ployer that “the International and all 
of its Broadway Locals will do what 
we have to do and will take all neces-
sary action in behalf of the child-actor 
guardians.”

Digital theFt
At the beginning of this report, 

President Loeb noted that because of 
the importance of this issue, he dedi-
cated the entire morning session on 
Tuesday, January 25th to allow pre-
sentations by various guests, as well 
as reports from IATSE officers and 
representatives.

Mr. Erik R. Barnett, Assistant Dep-
uty Director of the United States Im-

Assistant to the President Debbie Reid, Assistant Division Director Dan Mahoney, Mr. Alec French, International 
Representative Scott harbinson and International Vice President J. Walter Cahill reported on Digital Theft.
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migration and Customs Enforcement 
(ICE) was introduced by President 
Loeb among the International’s guests 
at this Board meeting and was asked 
to attend to make a special presenta-
tion to the Board regarding the work 
of ICE as it relates to the issue of intel-
lectual property and digital theft. The 
IATSE has been working with Mr. Bar-
nett’s office in connection with our 
campaign against digital theft.

Mr. Barnett explained that the U.S. 
Customs Department and the Im-
migration and Naturalization Service 
were joined together to form ICE after 
9/11 when the Department of Home-
land Security was created. One of 
the main priorities of ICE is to seize 
counterfeit and pirated goods includ-
ing movies, music, pharmaceuticals, 
health and safety products, electronics 
and games. To this end, ICE has been 
working with the Homeland Security 
Investigations (HSI) and the Intellectu-
al Property Rights Center (IPR), which 
is one of the U.S. government’s key 
weapons in the fight against criminal 

counterfeiting and piracy. The IPR 
Center is led by ICE HSI and includes 
partners from U.S. Customs and Bor-
der Protection; the FBI; the Depart-
ment of Commerce; the Food and 
Drug Administration; the Postal In-
spection Service; the General Services 
Administration, Office of the Inspec-
tor General; and other entities. The 
IPR Center allows law enforcement 
and the private sector jointly to ad-
dress the growing transnational prob-
lem of counterfeit products. The IPR 
Center coordinates outreach to U.S. 
rights holders and conducts domestic 
and international law enforcement as 
well as coordinates and directs anti-
counterfeiting investigations.

One such investigative operation 
of is “Operation in Our Sites”, which 
is an ongoing investigation into web-
sites that illegally offer copyrighted 
and counterfeited goods. In June 
2010, authorities executed seizure 
warrants against nine domain names 
of websites offering pirated copies of 
first-run movies. In November 2010, 
82 domain names of commercial web-
sites engaged in the illegal sale and 
distribution of counterfeit goods and 
copyrighted works were seized.

During his presentation, Mr. Bar-
nett described additional operations 
in which ICE is involved and stated 
that while this is a difficult fight, we 
must seek and campaign for legisla-
tive measures that will aid and protect 
us. He stated that we must send mes-
sages to the U.S. Senate and Congress 
calling their attention to this issue and 
urging them to take action. 

At the conclusion of Mr. Barnett’s 
presentation, President Loeb intro-
duced Mr. Greg Pinelo and Ms. Tanja 
Hester of Greer, Margolis, Mitchell, 
Burns and Associates (GMMB), a lob-

bying firm retained by the Coalition of 
major studios, guilds and trade unions 
to lead the fight against Digital Theft. 
Representatives presented a detailed 
report on their findings and strategy 
to galvanize the Entertainment Indus-
try in this endeavor.  

Mr. Pinelo explained that GMMB 
has put together a plan, the first phase 
of which is to identify the problem as 
an existential threat. Currently it is 
perceived as “the Hollywood Studios 
vs. Consumer Groups”, the latter be-
ing represented by groups such as 
Public Knowledge, Google and EFT. 
These groups are well funded, highly 
visible, nimble and effective. Our side 
of the issue lacks an educated and 
activated constituency. The goal is to 
target those who make a living in the 
entertainment industry and to edu-
cate, activate and deploy this base.

Initial research has demonstrated 
that education dramatically changes 
viewpoints and motivates action and 
involvement. Showing those work-
ing in the entertainment industry that 
they have a personal stake, that there 
is unity in the fight, and that there 
are workable remedies are the keys 
to success. GMMB’s strategy includes 
the following actions:
1) Reintroduce the issue and put a 

middle class face on it.
2) Connect emotionally with the 

base, that the fight is part of some-
thing bigger, i.e., such as protect-
ing American creativity.

3) Shift the frame of dialogue i.e. 
“Digital Theft” replaces “Piracy”, 
“Entertainment Community” as 
opposed to the “Industry”.

4)  Reflect and leverage the creativity 
of the community.

5)  Communicate in the context of 
lives, not just work.

Erik Barnett, Assistant Deputy Director 
of ICE, with International President loeb
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6)  Demonstrate unity at every turn.
7)  Sustain and grow

The focus should be on loss of 
jobs, impact on the community and 
families, and the protection of Ameri-
can creativity. To implement the task, 
the first step will be to activate union 
leadership and design a custom inter-
net communication campaign. This 
will be followed by a “Creative Ameri-
can” campaign, which will be utilized 
to galvanize the base. 

International Vice Presidents J. 
Walter Cahill, Thom Davis, Michael F. 
Miller, Jr. and John M. Lewis, Assistant 
to the President Deborah A. Reid, As-
sistant Division Director Daniel M. Ma-
honey, and International Representa-
tives Scott Harbinson and Paul Taylor 
appeared before the Board to report 
further on the IATSE’s activities. In 
addition, President Loeb introduced 
Mr. Alec French of the firm Thorsen-
French Advocacy and advised the 
Board that Mr. French is engaged by 
the International as a consultant/lob-
byist in Washington, D.C. 

Mr. French advised the Board on 
the importance of grassroots efforts 
and specific digital theft issues in 
which IA engaged last Congress, and 
will engage throughout the new Con-
gress as follows:

Net Neutrality - at the core, this 
requires that ISPs treat all Internet 
data travelling on their pipes equal-
ly, whether they are owned/paid for 
or not. The effect of this on IP rights 
holders could be prohibition against 
content protection. The Status of this 
issue is that it has been a multi-year 
battle: with the Comcast decision in 
April 2010, FCC Title II reclassification 
attempt, Congressional negotiations 
(Waxman bill), FCC Open Internet 
Order December 21, 2010. 

Mr. French stated that his firm has 
been involved with the IATSE on this 
issue with multiple filings at the FCC 
with other unions/guilds and the Mo-
tion Picture Association of America 
with a focus on anti-piracy flexibil-
ity. In addition, we have had a seat 
at the table in the Waxman negotia-
tions and industry discussions, and 
have had direct advocacy with the 
FCC and Congress. Mr. French noted 
that the IATSE played a critical role 
in pushing for stronger language than 
the industry appeared willing to ac-
cept, and through our persistence, 
good language was obtained in the 
final FCC order which was stronger 
than any prior version and allows 
for the freedom to enter into volun-
tary agreements. Going forward, Mr. 
French stated that House Republicans 
will challenge this through Energy & 
Commerce and Judiciary, and the ISPs 
must be convinced to use their anti-
piracy authority. 

Rogue Sites – On the positive side, 
and as reported at previous Board meet-
ings, the Obama Administration has pri-
oritized IP enforcement. In December 
2009, a meeting was held at the White 
House with Vice President Biden, At-
torney General Holder, Department 
of Homeland Security Secretary Na-
politano, movie studio heads, President 
Loeb, and leaders from DGA, AFTRA, 
and SAG. President Obama appoint-
ment the first ever Intellectual Property 
Enforcement Coordinator (IPEC) Victo-
ria Espinel. And, while Federal law en-
forcement is doing a great job cracking 
down on Internet theft with the tools it 
has including ICE’s “Operation in our 
Sites” as reported by Mr. Barnett dur-
ing his presentation, it is a very resource 
intensive, slow, and laborious process 
and there is really very little action that 

law enforcement can take against for-
eign websites. Therefore, it is our hope 
that law enforcement may be given 
more and better tools to quickly and 
efficiently seize domestic sites and de-
prive foreign theft sites of U.S. customer 
eyeballs and financial revenue. To this 
end, Mr. French reported that during 
the last Congress Senator Leahy intro-
duced legislation in which the IATSE 
played an important role including par-
ticipation in negotiations over language 
in the bill, attendance at meetings with 
staff on House/Senate Judiciary, Joint 
guild/union letters in support of the 
bill as well as letters from non-enter-
tainment unions and AFL-CIO affiliates 
secured by President Loeb, as well as 
testimony before the Senate Judiciary 
by DPE President Paul Almeida in June 
2010. The Bill was attacked by Copyleft 
and the tech industry with many emails 
and blogs stating their opposition and 
anti-Leahy op-eds, Cornyn Facebook, 
Coburn emails. With the 112th Con-
gress, we find ourselves starting from 
scratch on the legislation with a new 
introduction of the bill mid-late Spring 
2011. The IATSE will continue to be in-
timately involved and grassroots will be 
key battleground, by engaging the wid-
er labor movement, direct advocacy in 
Washington, negotiating language and 
through industry coalitions.

Streaming as a Felony – in sum-
mary, motion picture and television 
streaming is supplanting downloads 
as primary theft source. Under the 
current law, online streaming can 
only be prosecuted as misdemeanor, 
and Federal prosecutors will only 
prosecute felonies. Therefore, making 
streaming a felony is key in the solu-
tion to this aspect of the fight.

The IA has developed and nego-
tiated language with DGA, studios, 
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Senate staff, and Administration for 
legislation and has secured Senator 
Amy Klobuchar as sponsor of the leg-
islation. President Obama’s Adminis-
tration will support the legislation in 
IPEC Leg Recommendations. We are 
currently seeking a Republican Co-
sponsor in the Senate and are work-
ing with the House Judiciary, as well 
as with studios, sports leagues, music, 
and Ultimate Fighting Championship.

Digital Literacy - President Loeb 
recognizes that the industry cannot 
sue, legislate, and prosecute piracy 
into oblivion and we ultimately, need 
to change the culture. To this end the 
use of other successful campaigns such 
as anti-smoking and others will be em-
ployed to educate K-12 that Internet 
theft is bad.  Mr. French reported that 
the National Broadband plan adopted 
by FCC proposes a “Digital Literacy” 
campaign with focus as drafted on ID 
theft, sexting, viruses, Internet privacy. 
The Office of Science and Technology 
Policy (OSTP) in Obama White House 
will be charged with implementation of 
this campaign. In addition, the IATSE is 
working with OSTP and Obama’s Chief 
Technology Officer (CTO) to incorpo-
rate copyright “Do’s and Don’ts” within 
Digital Literacy campaign. Through sev-
eral meetings and communications, we 
have secured commitment from OSTP, 
given them information on all available 
copyright education resources, and put 
OSTP in touch with copyright educa-
tion experts.

Mr. French touched on a number 
of other issues that his firm is working 
on with the IATSE and noted that this 
issue comes with a number of chal-
lenges; however, the commitment of 
the IATSE to protect its members is 
strong and is the driving force in this 
campaign.

Representative Harbinson re-
ported that a number of people have 
asked how digital theft can be such 
a problem to an industry that makes 
tens of billions of dollars every year. 
He first  explained that feature films 
rely on downstream revenue sources 
(sources other than N. American box 
office) for 70% of their total revenue 
and television derives 50% of its to-
tal revenue from similar downstream 
sources.  These are the same revenue 
streams that fund health and retire-
ment funds of our members.  Digital 
theft siphons money from legitimate 
markets thereby eroding contribu-
tions to our benefit funds.

Secondly, is the corrosive effect 
on reinvestment. The studios are all 
owned by multi-national corporations 
that have diverse business interests. 
Not one is solely dependent on mo-
tion picture and television produc-
tion. Corporations’ first loyalty is to 
its shareholders. Therefore, if the only 
certainty in producing a motion pic-
ture is that a large portion of revenue 
will be stolen, they can be assured 
that this is part of the calculus when 
multi-national companies consider 
where to reinvest their income. 

The situation is far worse in the low 
budget realm. Most low budget pro-
ductions do not have financial back-
ing from studios - that have at least 
some understanding of the industry. 
Low budget producers often receive 
hard-eyed scrutiny from banks and 
other investors who are even more 
skeptical of the economic viability of 
a motion picture. Worse yet, many of 
these productions never have a box 
office release and are thereby 100% 
dependent on downstream revenues 
making them even more susceptible 
to the ravages of digital theft. 

Just as small business is the engine 
of growth in the broader American 
economy, low budget production has 
much the same effect in our indus-
try. So our members suffer a double-
whammy; depleted revenues to fund 
benefit plans and a chilling effect on 
jobs and job creation.

Representative Harbinson contin-
ued that generally after the cost to 
our membership is understood, the 
next question is what is being done 
to combat the problem.

With the approval of the General 
Executive Board, President Loeb has 
retained the services of Alec French 
of Thorsen French Advocacy to assist 
with lobbying efforts in Washington 
D.C. Working with the firm, the Inter-
national has spent more than a year 
taking our fight against digital theft to 
lawmakers and agencies advocating 
for new laws and rules to help stop 
the bleeding. We have also partnered 
with the DGA, SAG and AFTRA in this 
fight, bringing harmony to the voice 
of working people in the battle of 
those who steal from creators. 

President Loeb has mobilized the 
overall labor community to strength-
en the advocacy beginning with an 
anti-piracy resolution adopted by the 
AFL-CIO Executive Council, and most 
recently, engaging the Department for 
Professional Employees and its affili-
ates to sharpen the message.

More importantly, the IATSE has 
launched a broad grassroots initiative 
including the Creative America cam-
paign. Beyond this, a program has 
been initiated with Advocacy Online 
designed to enroll our local leader-
ship and rank-and-file in targeted 
political activity aimed at having our 
voices heard by our elected officials. 
The success of the Advocacy Online 
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campaign in Canada was reported on 
by Vice President Lewis at the 2010 
mid-Summer meeting of the General 
Executive Board in Philadelphia. Ad-
vocacy Online allows our members 
the opportunity to communicate with 
their elected officials on the topics 
that affect their lives. As the broader 
program evolves additional informa-
tion about using this tool will be pro-
vided to our members.

The International has also become 
involved in promoting our issues in 
the media. President Loeb authored 
an OpEd for the Huffington Post that 
was very well received. The former 
president of the New England Studio 
Mechanics, Brother Peter Letzelter-
Smith also authored an OpEd for 
the Burlington Free Press supporting 
Senator Patrick Leahy’s bill “Combat-
ing Online Infringement and Coun-
terfeit Act.” Invitations are also being 
extended to legislators and regulators 
to visit sets to learn about who we are 
and what we do first hand. 

Finally, and most recently, in a 
critical showdown in the FCC net 
neutrality rulemaking process, Local 
491 Business Agent Jason Rosin pro-
duced a video message from two of 
his South Carolina members to Com-
missioner Mignon Clyburn of South 
Carolina. This video was instrumental 
in gaining the Commissioner’s com-
mitment to include good content pro-
tection language in the FCC order. 

Representative Mahoney reported 
that the New York City Mayors Of-
fice of Film, Theatre and Broadcast-
ing contacted the IATSE in October of 
2010 to ask for assistance in updating 
their successful multi-platform cam-
paign of 2007 which focused on the 
sale of pirated DVDs. The new cam-
paign would refresh and expand on 

that message by focusing on the ef-
fects of digital theft on workers who 
make their living working in and sup-
porting the creative industries in New 
York City. The key message will be 
how piracy hurts employment.  The 
title of the new campaign is: “Take 
a stand against digital piracy. Piracy 
doesn’t work in NYC.”

The new campaign centered on 
the production of three new Public 
Service Announcement spots, high-
lighting the effects of digital piracy on 
the Technicians working in the Mo-
tion Picture and Television Industry in 
New York City. The IATSE New York 
Production Locals were instrumental 
in the production of the spots and our 
crews worked both in front of and be-
hind the cameras.

The tag line for the new PSA’s is 
“Piracy does not work in NY”. There 
are two 15- second spots and one 
30-second PSA for broadcast along 
with a print campaign as well. The 
spots feature IATSE members. Local 
52 boom operator Kay Denmark is 
featured in a thirty second spot and 
fifteen second spot. International Cin-
ematographers Guild Local 600 cam-
era operator Quinell Jones is featured 
in a 15 second spot. The spots can be 
viewed on the web site: www.Stop-
PiracyinNYC.com  and will also appear 
as Public service announcements on 
the city- run television stations. NYC 
taxicabs will also have them on their 
video monitors and bus stop shelters 
will have banner ads on stopping dig-
ital theft in New York City. 

Commissioner Katherine Oliver 
of the New York City Mayor’s of Me-
dia and Entertainment thanked the IA 
and the New York Production Locals 
for their “invaluable collaboration in 
making the new campaign a reality.”

Vice President Lewis reported that 
the International has been actively 
involved in lobbying the Federal 
government to modernize Canada’s 
antiquated Copyright Act to more ef-
fectively address the growing threat 
of digital piracy. The Act has become 
badly outdated after successive mi-
nority governments have failed to 
pass new legislation.

In 2008, the government intro-
duced a bill which was similar to the 
U.S. Digital Millennium Copyright 
Act (DMCA); unfortunately, howev-
er, the bill died on the order paper 
when Parliament was dissolved pre-
maturely and an election was called 
on September 7, 2008. Following its 
re-election in October 2008, the Con-
servative government opted to con-
duct broad public consultations on 
the issue of copyright reform. The 
International participated throughout 
the process, attending roundtables, 
town hall meetings and making for-
mal submissions outlining the IATSE’s 
position in support of badly needed 
copyright reform. 

In March 2010, the Federal gov-
ernment announced in its Throne 
Speech that it would make another 
attempt at modernizing Canada’s 
copyright legislation. Following this 
announcement, the IATSE stepped up 
its lobbying efforts and launched the 
Canadian Copyright Campaign—an 
innovative online letter-writing cam-
paign aimed at getting the member-
ship involved in the process. Cana-
dian locals were asked to distribute 
a link to their members which would 
allow them to connect to a message 
from International President Loeb. 
The message from President Loeb 
outlined what the campaign was 
about, the devastating effect of piracy 
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on members’ employment, and en-
couraged members to get involved by 
sending emails to their Members of 
Parliament and the ministers respon-
sible for copyright reform. 

The Canadian Copyright Cam-
paign was an unprecedented success. 
IATSE members from all across Can-
ada responded to the call, sending 
hundreds of emails to their elected 
representatives. On June 2, 2010, the 
government announced the introduc-
tion of Bill C-32, the Copyright Mod-
ernization Act and in recognition of 
the effectiveness of our Campaign, 
Vice President Lewis was among a 
select group of individuals who were 
invited to the government’s advance 
legislative briefing. 

Since the introduction of Bill C-32, 
the International has continued its 
lobbying efforts and has adopted a 
position of expressing support the 
government’s objectives, particularly 
with respect to job protection and 
creation, while arguing for a number 
of technical changes which are need 
to ensure that the Bill meets its objec-
tives and that the government keeps 
its promises. The following is a sum-
mary of these initiatives:

Following the introduction of the 
Bill, the Canadian Copyright Cam-
paign was immediately revised so that 
members could send emails express-
ing their support for the objectives of 
the Bill. 

An Op-Ed piece by Vice President 
Lewis was published in the Hill Times, 
a weekly newspaper that covers the 
federal government and politics. The 
Op-Ed stresses the importance of 
copyright reform for IATSE members 
and urges the government to follow 
through on its promises;

Both Vice President Lewis and 

Representative Paul Taylor have par-
ticipated in various meetings with in-
fluential politicians and bureaucrats, 
including members of the Legislative 
Committee which was struck in No-
vember 2010 and which his charged 
with fine-tuning the Bill and ensuring 
that it meets the government’s objec-
tives. These meetings have necessi-
tated the registration of Vice President 
Lewis as an official lobbyist and the 
reporting of these meetings under the 
Lobbying Act Regulations;

Vice President Lewis has been in-
vited to appear before the Legislative 
Committee in February 2011. Writ-
ten submissions detailing the IATSE’s 
position and arguments for technical 
modifications to the Bill have been 
prepared to be presented in conjunc-
tion with the appearance.

At the conclusion of this report, 
President Loeb expressed his thanks 
to all the guests for traveling to Las 
Vegas to participate in the Board 
meeting and for their impressive 
presentations. President Loeb also 
expressed his appreciation to the of-
ficers and representatives who have 
been involved in this issue, particu-
larly Representative Scott Harbinson 
whose time and efforts have primar-
ily been devoted to the campaign. He 
also noted that, with the assistance 
of GMMB and Thorsen French Advo-
cacy, the IATSE game plan is now in 
place. President Loeb stated that digi-
tal theft is not a victimless crime and 
this perception needs to be changed. 
IATSE represents workers affected 
by this problem and is committed to 
mobilizing our members in this en-
deavor. As long as IA jobs are being 
threatened, the IA will be right in the 
middle of the fray.

eXCel DeCorators, inC.
Director of Tradeshow and Dis-

play Work William E. Gearns, Jr. and 
International Representatives Brian 
W. Faulkner and Joanne Sanders re-
ported on the bannering campaign di-
rected at Excel Decorators and other 
contractors that use non-union labor 
brokers based in Columbus, Ohio 
and Atlanta, Georgia. Efforts began 
in Orlando with Local 835 bannering 
several targets in Florida. Additional 
targets were identified in Peoria and 
Springfield, Illinois; South Bend and 
Indianapolis, Indiana and Richmond, 
Virginia. A total of eight targets were 
identified in Illinois and five in Indi-
ana. In late October, Representative 
Faulkner joined Representative Sand-
ers for several days of bannering in 
Springfield, Illinois. Representative 
Faulkner returned to Springfield the 
week of November 15 to guide Local 
138 through another round against six 
targets. 

Following the 2010 mid-Summer 
Board meeting, Columbus Local 12 
began a bannering campaign in its 
own jurisdiction. Seven targets were 
identified and bannering commenced 
in late August.  Excel filed a charge 
with the NLRB, arguing that Local 12 
was engaged in picketing against sec-
ondary employers and thus engaged 
in activities prohibited by the NLRA. 
Upon review, the Labor Board’s Re-
gional office advised that they would 
be dismissing the charges. Excel con-
tinued to file additional charges, all of 
which were dismissed as the proper 
display of a stationary banner is non-
coercive conduct falling outside the 
referenced picketing proscriptions. 

The bannering was expanded to 
include additional targets in Akron, 
Dayton, Cleveland and Toledo, Ohio. 

32  official Bulletin



A total of 14 targets were identified 
across these four cities. Representative 
Sanders anticipates that the effort will 
be expanded, with the cooperation of 
Washington, D.C. Local 22. Numerous 
national associations are located in 
the DC area as well as Alexandria and 
Reston, VA, many of whom do busi-
ness with Excel.

The onset of winter weather has 
hampered the bannering efforts which 
will resume when the weather breaks. 
In summary, there are ongoing efforts 
in at least seven states across 12 cit-
ies, in cooperation with 11 of our lo-
cal unions. 

Additionally, there have been at-
tempts to reach out to other labor orga-
nizations who may be engaged in plan-
ning 2011 conferences or conventions.  
If successful, this provides another tool 
to impact employers like Excel.  

Representative Sanders reported 
that as a result of bannering efforts, 
one General Service Contractor that 
used the Atlanta based, non-union 
contractor “Phong” has signed directly 
with Orlando Local 835. Another GSC 
has dropped Phong and subcontract-
ed to a contractor signatory with Local 
835 and an additional Association that 
produces an education tradeshow in 
Orlando has dropped both Phong and 
non-union GSC and now uses Free-
man Decorators, a union company.

President Loeb noted that the fact 
that the employer went to the ex-
pense of filing formal charges is in-
dicative that the campaign is working.  
He stated that this process is enabled 
by the support of all the Locals stand-
ing behind the effort. President Loeb 
pointed out that not one Local offered 
any resistance to these often difficult 
efforts. He commended the represen-
tatives and participants on their good 

work and pledged to be there to sup-
port the effort through to victory.

general serViCes 
ContraCtors (gsC) –  
orlanDo, Fl

Division Director William E. 
Gearns, Jr. reported that negotiations 
for the wage and benefit reopener 
with five of the largest General Service 
Contractors in Central and Northern 
Florida concluded in September 2010. 
The reopener was for the last three 
years of a five year agreement. GES 
and Freeman were at the bargaining 
table with the other employers agree-
ing to be bound by the results. The 
settlement was above industry stan-
dards with the Journeyman wage and 
benefit package increases of 3.3%, 
2.2% and 2.2% over the last three 
years of the agreement. Helpers and 
New Hires receive 0%, 1.3% and 1.3% 
over the same period. When com-
bined, these classifications only rep-
resent seven percent of the total hours 
worked. Helpers and New Hires do 
not receive benefits which accounts 
for the difference in the settlement.

Negotiations were successful in 
changing the benefit contribution 
rates from cents per hour to a per-
centage of gross wages. This was the 
most difficult issue because it was the 
most expensive part of the package 
and was front loaded. Thirty percent 
of the total hours worked annually 
are at the overtime rate. This change 
will cause the benefit contributions to 
multiply during periods of overtime 
and double time just like wages, and 
will add significantly to health and 
welfare fund contributions. 

Representatives from Tampa Local 
321 and Jacksonville Local 115 partici-
pated in the negotiations along with 
Orlando Local 835. All Locals ratified 

the agreement which went into effect 
October 1, 2010.

There are several other GSC and 
freight contracts that renewed on De-
cember 31st. Most significant among 
these are the Brede freight agreement 
and the Champion GSC agreement 
which includes freight. The Brede 
settlement followed the pattern set 
in the October GSC negotiations with 
the addition of 62 cents per hour add-
ed to wages in the first year of the 
agreement. This is significant because 
it brings Brede’s freight agreement to 
parity with the decorating agreement 
and to parity with all other freight em-
ployers except GES. 

Champion agreed to the first year 
of the pattern agreement and it was 
agreed to reopen economics at one 
year for the last two years of the agree-
ment. At this time the only employers 
not paying percentages for benefits 
are GES freight and the Exhibitor Ap-
pointed Contractors. These contracts 
renew June 30 and August 31, 2011 
respectively. Both have agreed to be-
gin negotiations early.

Local 835 expressed its sincere grat-
itude to President Loeb and Director 
Gearns. As a charter member of Local 
835, Vice President Brian Lawlor con-
gratulated the Local on the substantial 
progress this agreement represents. 

President Loeb commended the 
efforts and results and suggested that, 
with the help of Director Gearns, the 
Local should continue to progress.

gigaPiX ProDuCtions/ 
“BlaCkBearD”

Assistant Director of Motion Pic-
ture and Television Production Dan-
iel M. Mahoney and In-House Coun-
sel Samantha Dulaney reported on a 
grievance was filed against Gigapix 
Productions and the Low Budget fea-
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ture production entitled “Blackbeard” 
on September 18, 2009. Hearings were 
held at the American Arbitration As-
sociation on March 2, 2010 and sub-
sequently on June 28, 2010. The In-
ternational prevailed at the hearing(s) 
before Arbitrator Ralph Berger and an 
Award totaling $353,568.96 represent-
ing wages and benefits was issued on 
June 28, 2010. 

The International immediately 
filed a petition on June 30, 2010 with 
the Superior Court of the State of Cali-
fornia in the County of Los Angeles 
to enforce the award of the Arbitra-
tor. Gigapix challenged the arbitra-
tion award and on August 19, 2010 
filed an opposition to our petition to 
confirm the arbitration award and a 
notice of stay of that order.  A hearing 
date on the matter was scheduled for 
September 1, 2010 in Superior Court 
of the State of California in the County 
of Los Angeles between the parties.

Both In-House Counsel Samantha 
Dulaney and Assistant Division Direc-
tor Mahoney prepared certified dec-
larations in support of our position. 
Attorney Robert Giolito represented 
the International at the hearing.

The IATSE prevailed and the judge 
confirmed the arbitration award and 
entered a judgment in favor of the 
International on September 1, 2010.  
Several further actions have been pur-
sued by the International in enforcing 
the judgment. The IATSE is continuing 
its efforts on a weekly basis to secure 
funds from the Company which will 
be distributed to the crew when the 
Company pays the judgment.

greer, margolis, mitCh-
ell, Burns anD assoCiates 
(gmmB)/loBBying

The General Executive Board ap-
proved funding and support for the 

creation of the Creative America Co-
alition to aid in our fight against digi-
tal theft. It was noted that the lobby-
ing firm of GMMB is engaged to work 
with the Coalition and funding will be 
borne by the IATSE Defense Fund.

hBo, showtime, starZ
International Vice Presidents Mi-

chael F. Miller, Jr., Thom Davis and 
John R. Ford, Local 800 Executive Di-
rector Scott Roth, Local 480 Business 
Agent Jon Hendry, General Counsel 
Dale W. Short and West Coast Counsel 
James G. Varga reported on the recent-
ly completed negotiations with HBO 
Entertainment, Showtime and Starz. 
These contracts are the primary term 
contracts covering pay cable television 
production. All three contracts had ex-
piration dates of December 31, 2010. 
The HBO Entertainment negotiations 
were led by President Loeb and began 
in October 2010. The goal of the IATSE 
was to bring the rates, terms and con-
ditions under the HBO Entertainment 
contract to par with those with the 
major studios. Historically, the HBO 
contract contained a lower rate scale 
and lesser terms and conditions than 
those found under the major studios 
contracts in New York and the Basic 
Agreement in Hollywood. This situa-
tion evolved from the time when the 
IATSE recognized HBO’s unique cir-
cumstances during entry into pay cable 
production. The company now, how-
ever, has firmly established its place in 
the industry, and in fact had approxi-
mately 2 million hours of IA covered 
employment in 2010.  The aim in this 
season of negotiations was to achieve 
parity with the majors agreements dur-
ing the term of the new contract. This 
goal was accomplished.

By the termination of the contract 
in 2014, the wage rates in New York 

and Hollywood will be equal to the 
studio contracts in those respective 
regions.

The new contract is for a four year 
term commencing January 1, 2011. 
Wage rates in Los Angeles will in-
crease 4.5% effective in January 2011. 
In January 2012, the wages will in-
crease by one-third of the difference 
under the then current HBO Enter-
tainment scales and the then current 
Basic Agreement rates. In January 
2013, another remaining third of the 
gap will be made up. In January 2014, 
the rates will increase the remaining 
one-third to achieve parity with the 
Basic Agreement rates. 

In New York, wage rates will in-
crease by 3.5% in January 1, 2011, and 
will continue to increase in a similar 
formula as in Los Angeles. In addition, 
many of the terms and conditions in 
the New York HBO Entertainment 
agreement will be at par with those in 
the Local 52 New York Majors Agree-
ments.

In the Production Cities, the rates 
will continue to be tied to the Basic 
Agreement Movie of the Week scales. 
In the non-Production Cities, the wag-
es will increase by 2% on January 1, 
2011 and another 2% on January 1, 
2012. In 2013 and 2014, the wages 
will increase by the same amounts to 
be negotiated with the AMPTP in the 
successor Area Standards Agreement.

In the area of benefits, contri-
butions to the MPIPHP will track 
AMPTP-negotiated contribution rates. 
The union has the ability to reallocate 
money from the IAP to the Health 
Plan. All other contribution rates will 
increase $5.00 per person, per day, 
for each year of the contract term. 

 In addition to all the wage in-
creases, a bonus was paid to all those 
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employees who worked on HBO En-
tertainment productions during the 
first 10 months of 2010. Approximate-
ly 5000 employees received a pro rata 
bonus for their work from a $1.8 mil-
lion bonus pool. 

President Loeb noted that the Lo-
cals and their members repeatedly ex-
pressed dissatisfaction with the HBO 
contract and expressed his commit-
ment to listen and be responsive to 
their needs. 

The Showtime and Starz contracts 
were negotiated subsequent to the 
HBO agreement. Patterned results 
were achieved.

These contracts have been ratified 
by the General Executive Board and 
executed by the parties.

iatse CraFt aDVanCement 
Program (iCaP)

ICAP Chairman Kent Jorgensen, 
along with International Represen-
tative Julia Neville and West Coast 
Counsel James G. Varga reported on 
the recent activities of the IATSE Craft 
Advancement Program (ICAP). 

Under the direction of Presi-
dent Loeb, ICAP has engaged in the 
groundbreaking establishment of an 
IATSE training trust. This trust will 
be designed as a Taft-Hartley bene-
fit plan and will register as a Section 
301(c)(9) non-profit voluntary em-
ployees’ beneficiary association. Gov-
erning documents, including the Trust 
Agreement and Training Plan, are be-
ing drawn. The IATSE will be the set-
tlor of this training trust. Ultimately, 
the trust will be funded through col-
lective bargaining agreement nego-
tiated contributions and subscriber 
agreement contributions. The mission 
of the trust will be to provide training 
for employees working under IATSE 
collective bargaining agreements in 

areas of safety education and craft 
skills advancement. The goal is to 
make IATSE-represented employees 
the best skilled workers in the enter-
tainment industry.

The International’s training trust 
will partner from time to time with the 
local unions to bring safety awareness 
and craft advancement to members 
throughout the Alliance.

In other areas, ICAP is working on 
the design of a program for training 
trainers of safety workshops. This is 
being coordinated with the National 
Labor College and OSHA. ICAP is also 
developing relationships with third 
party vendors, such as InfoComm, to 
provide training opportunities. 

ICAP includes the involvement of 
the Canadian Locals in all of its pro-
gram work. The benefits of establish-
ing a training trust will reach to all 
members of the Canadian Locals, un-
der provisions established to comply 
with Canadian law parallel to that of 
the United States.

President Loeb made clear that to 
remain the preeminent entertainment 
union we need to be the most quali-
fied and safest craftspeople available, 
and, that every other union represent-
ing technical trades supports train-
ing and this is long overdue in the 
IATSE. 

iatse stageCraFt 
DePartment

International Vice Presidents An-
thony DePaulo, Brian Lawlor and 
Timothy Magee, International Rep-
resentatives Peter Marley and Patri-
cia White and Special Representative 
Don Martin reported on the Stagecraft 
Division. 

Vice President DePaulo empha-
sized the effort the Stagecraft Depart-
ment has taken to improve communi-

cation between the International, the 
Locals and the road crews. Many of 
our touring members on the lower tier 
shows are traveling for the first time 
and they have numerous questions 
regarding procedure and contracts 
that need to be addressed. The fol-
lowing reports demonstrate this effort 
but also show the continued efforts at 
organizing and contract renewals. 

Wardrobe
Representative White reported 

that Local 799, Philadelphia, PA rati-
fied a new four-year contract with the 
Shubert Organization for work at the 
Forrest Theater. The new agreement 
provides wage increase of 2%, 2½%, 
3%, and 3%; additionally, a .5% in-
crease in contributions to the health 
fund in years two and three. Local 
799 offers its thanks to Vice President 
Barnes for his valuable assistance.

In November 2010, Local 830 – 
State of Rhode Island, negotiated a 
three-year contract with SMG at the 
Dunkin Donuts Center. The new 
agreement calls for a wage increase of 
2% in years one and three and a 1.5% 
increase to the annuity contribution 
in year two. Local 874, Sacramento, 
CA executed its first ever agreement 
at the ARCO Arena for Wardrobe, Hair 
and Makeup employees. The new 2½ 
year agreement calls for a 2% wage 
increase after six months and another 
2% wage increase on August 1, 2012. 
The Local was also able to negotiate 
a 16% benefit contribution, which 
increases to 18% on August 1, 2012. 
Business Agent Sheryl Emmons and 
the Organizing Committee worked 
extremely hard to obtain this agree-
ment and offer their sincere thanks to 
President Loeb, the Executive Board, 
General Counsel Dale Short and In-
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House Counsel Samantha Dulaney for 
their support.

After lengthy and difficult nego-
tiations, Local 764, New York ratified 
a new four-year with the Broadway 
League. After requesting strike autho-
rization and assistance from President 
Loeb, Vice President DePaulo was as-
signed to assist the Local. The two is-
sues that were at the center of the dis-
pute were the employer’s demand for 
a wage freeze in year one and new 
employer-friendly language concern-
ing the Pension Fund. An agreement 
was finally negotiated which provides 
for a 1% wage increase in the first year 
and wage and benefit increases total-
ing 8% over the term of the contract.  
Local 764 offers its thanks to President 
Loeb, Vice President DePaulo, and to 
the other New York Broadway IA Lo-
cals - One, 306, 751, 798, USA 829 and 
ATPAM for their support.

Efforts are being made to assist 
Local 803, Dallas, TX, in incorporat-
ing hair and makeup contract lan-
guage into their agreements and en-
couraging those performing work in 
that craft to become members of the 
Local. 

Outreach Program
Special Representative Don Martin 

reported on the Road Crew Outreach 
Program, which came about as a re-
sult of a conversation between Special 
Representatives Joe Short and Brian 
Munroe and him regarding ways to 
better communicate with the road 
crews, including ACT members.

The Outreach Program was pre-
sented to President Loeb at the last 
Board meeting and he quickly or-
dered the implementation of the pro-
gram. President Loeb assigned Repre-
sentatives Martin, Short and Munroe, 

as well as Special Representatives Pe-
ter Marley and Barny Haines to travel 
and visit the road crews under the di-
rection of Vice Presidents Brian Law-
lor and Anthony DePaulo.

To date, 44 tours have been vis-
ited and numerous questions have 
been answered, on topics from how 
the Yellow-Card works to concerns 
regarding the various agreements that 
cover the road. The crews are thrilled 
for the one-on-one contact and tele-
phone numbers and addresses are be-
ing collected to be able to better serve 
these members. Special effort is being 
made to educate carpenters on how 
to manage the Yellow-Card itself and 
facilitating a dialogue with the Local 
union on how to interact with IA tour-
ing productions. 

Representative Martin expressed 
his sincere thanks to President Loeb 
for his outstanding effort in demon-
strating his commitment to make the 
road crews feel part of the IATSE.  He 
stated that half of his 40 years as an IA 
member have been spent on the road 
and he feels that the future for touring 
IA members is now certainly bright.

ACT Department
 Vice President Lawlor reported 

that, membership in ACT has in-
creased more than 20% from the past 
year. Many of these members are 
employed by Non-League Modified 
Tours, which serve as an incubator for 
training these technicians. As a result, 
we are now seeing more Stage Locals 
offering membership to these skilled 
individuals.

Family Entertainment Touring 
Agreement

The IA was successful in obtain-
ing a new term agreement that tracks 
the Broadway League/Disney Theatri-

cal Pink Contract. This is a significant 
development since the practice for 
the past ten years has been to sign 
“one-offs”. The new agreement mir-
rors many of the provisions of the SET 
Agreement, with provisions that ac-
knowledge past practices and differ-
ent presenting models. Significant im-
provements were made to the crew’s 
working conditions.

Television Specials and Award Shows
Modifications to the TV Special 

and Award Show Pink Contract, effec-
tive May 2, 2011, include an increase 
in the per diem to $60.00 per day, 
increases in salary minimums from 
$125.00 to $200.00 per day, and the 
introduction of a vacation fund contri-
bution of 3% of gross wages earned. 
Vacation fund contributions will in-
crease to 4% in 2012 and 5% in 2013. 

Networks/Troika/Big League/
Worklight/and Phoenix

The initial agreement with these 
presenters expires on June 30, 2011. 
This agreement came to fruition be-
cause of a job action the IA initiated 
against Networks in 2009. The Depart-
ment has solicited input for changes 
to the agreement and has conveyed 
to the companies that it is looking to 
mirror the agreements it has with the 
Broadway League/Disney as much as 
that is feasible.

PLASA
As of January 1, 2011, Entertain-

ment Services Technology Association 
(ESTA) has merged with Professional 
Lighting and Sound Association (PLA-
SA), its European counterpart. The 
Entertainment Technician Certifica-
tion Program (ETCP) will continue to 
stand alone. Long-time Local 16 Vice 
President Eddie Raymond has be-
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come chair of PLASA North America, 
and Vice President Lawlor has been 
elected as an organizational member 
of PLASA NA. There are now more 
than 1000 certified riggers and electri-
cians in the ETCP program. The next 
ETCP meeting will be held in Char-
lotte, NC in March 2011.

Vice President Lawlor indicated 
that he is looking forward to working 
with Brother Raymond for the better-
ment of our industry and members.

Tradeshows
The future of LDI remains in doubt 

as PLASA and ESTA have merged. 
PLASA does its own yearly tradeshow 
and has made it clear that more than 
one show is unnecessary. Since LDI 
continues to be the pre-eminent show 
in our industry, the IA will continue to 
exhibit there until some sort of trans-
formation occurs.

President Loeb and the IATSE CAP 
committee met with the principal of-
ficers of Infocomm to discuss issues 
concerning advanced training for our 
members in the Audio-Visual industry. 
The stagecraft department exhibited 
for the first time at Infocomm in June 
2010 is committed to exhibit this June 
at Infocomm 2011 in Orlando, FL.

The United States Institute of The-
atre Technology (USITT) tradeshow 
will occur this March in Charlotte, 
NC and we will join again with Local 
One and USA 829 in exhibiting at the 
show. This show continues to grow 
in size and number of exhibitors and 
is our best opportunity to introduce 
ourselves to our future members. This 
show strategically moves from region 
to region each year and is always 
embraced by the local and regional 
theater and college communities. US-
ITT President is Local 720 member 

Joe Aldridge. USITT recently added 
an Executive Director to its ranks and 
this reaffirms the growth and commit-
ment of USITT to its constituencies.

Broadway
Broadway broke the billion dollar 

threshold, driven mostly by increased 
ticket prices and premium ticket pric-
es but also contributing were plenty 
of product, full theatres and shows 
waiting in the wings. Of particular in-
terest was Christmas week, where the 
cumulative total for the week was $35 
million for 36 shows, up more than 
$9.6 million from last year. 

The Road
Other than the mega hits, the road 

continues to be a challenge. There is a 
dearth of product being presented by 
League signatories and many of these 
shows are going out at the modified 
or SET levels. One of the reasons for 
this is the lower guarantees that the 
presenters are willing to pay for shows 
that were not hits on Broadway. The 
new agreements have captured most/
all of the work and the fact that the 
non-League tours are traveling under 
the Yellow Card system has given 
stage Locals the work when these 
shows come to their towns.

Global Spectrum
Under the leadership of Vice Pres-

ident Michael Barnes, the extensive 
process of putting together the up-
dated rate sheets and trust acceptance 
documents was accomplished culmi-
nating in the new Global agreement. 
This new agreement was signed by 
John Page of Global and President 
Loeb just prior to his traveling to this 
Board meeting.  The master agreement 
includes the Canadian Supplement 
and the agreed to Drug and Alcohol 

policy, as well as the Employment 
Application for new hires of Comcast 
Spectacor, of which Global Spectrum 
is a subsidiary. 

In house counsel Samantha Du-
laney and her assistant Megan Dough-
ty, were instrumental in assembling 
the new documents and cleaning up 
the language.

There are several venues where a 
final deal has not been reached. Dis-
cussions are still being held with the 
Miami Beach Convention Center (Lo-
cal 500) and the Mass Mutual Center, 
in Springfield, MA (Local 53) and  the 
Sandler Center in Virginia Beach, VA 
(Local 285).  The common thread in 
these unresolved issues is that this 
contract now covers arenas, conven-
tion centers, and performing arts cen-
ters. Integrating this new language 
into the existing venues is a challenge 
but we are confident that the prob-
lems can be resolved.

In addition to the various seg-
ments of this report above, a synopsis 
of other activities throughout the De-
partment was provided including the 
following:

Vice President Magee continues to 
provide assistance to Local 220—Sioux 
Falls, South Dakota; Local 285—Dav-
enport, Iowa; Local 187—South Bend, 
Indiana; Local 251—Madison, Wis-
consin and Local B-26—Minneapolis, 
Minnesota. 

Representative Pat White assisted 
Local B-66-Sacramento, California 
in organizing the Arco Arena Eleva-
tor Operators. The unit was certified 
by card check and then incorporated 
into Local B-66’s existing agreement 
which already covers Ushers, Ticket 
Sellers, and Merchandise Sellers.

Representative Ben Adams assist-
ed Local 412-Sarasota, Florida with its 
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contract at the Van Wezel Theatre, and 
Local 500-South Florida with its agree-
ment at the Broward County Conven-
tion Center. In addition, he continues 
to work with Locals 631—Orlando, 
Florida and Local AE-938—Jackson-
ville, Florida.

Representative Peter Marley as-
sisted Local 107-Oakland/Berkley, 
California for a new contract with an 
SMG venue, the Oracle Arena and 
Oakland- Alameda County Coliseum, 
and assisted Local 504-Orange Coun-
ty, California to negotiate a contract 
with the traveling attraction of Peter 
Pan at the Orange County Perform-
ing Arts Center. He also continues to 
work with Local 720—Las Vegas, Ne-
vada and Local 707—Palm Springs, 
California.

In addition to his duties in the 
Tradeshow division, Representative 
Mark Kiracofe continues to assist Lo-
cal 46—Nashville, Tennessee and 
monitor the Country Music Awards 
the I.A. is party to that contract.

President Loeb commended the 
Department for its work and stated 
that this was a report of progress.

iatse motion PiCture anD 
teleVision ProDuCtion 
DePartment

International Vice Presidents Mi-
chael F. Miller, Jr. and John M. Lewis, 
Assistant Division Director Daniel M. 
Mahoney and International Repre-
sentatives Ben Adams, Steve Aredas, 
Jamie Fry, Scott Harbinson and Lyle 
Trachtenberg reported on develop-
ments in motion picture and television 
production. The Division continues its 
policy of signing production compa-
nies with a proven production track 
record to the term agreements. Oth-
erwise, the efforts are to sign produc-
tions to one-off project agreements. 

There are advantages in terms and 
conditions when a term agreement, 
as opposed to a one-off, is signed. 
Recent term signatories include: After 
Dark Films, LLC; Gilbert Films, Inc.; IM 
Productions, LLC; Island Film Studios, 
LLC; Locomotive, LLC; Red Crown 
Productions, LLC; RKO Pictures, LLC; 
Upload Films, Inc.; View Askew Pro-
ductions, Inc.; Voltage Productions, 
LLC. Horizon Scripted Television, Inc. 
and Horizon Alternative Television, 
Inc. are new term signatories. The 
contract with the latter company will 
serve as a template for future reality 
television term agreements.

Since last reported at the Mid-Sum-
mer GEB Meeting in Philadelphia, the 
Division has signed over 170 agree-
ments. Included here are signatories 
to the Area Standards Agreement, 
Music Video Agreements, and Low 
Budget Agreements, and Single Pro-
duction Agreements. The recently ne-
gotiated contract with the Association 
of Independent Commercial Produc-
ers (AICP) has several hundred sig-
natories. Eleven production compa-
nies have signed on to the full IATSE 
Term Agreements package since the 
last Board Meeting. Collective agree-
ments in Canada continue to increase 
in number with signatories to the Low 
Budget, Canadian Binder, and term 
and project agreements being signed.

The Motion Picture and Television 
Division operates the audit program 
to monitor low-budget independent 
productions. Since last reported, the 
audits have shown four productions 
to fall within their projected budgets, 
while another four projects went over 
budget. In the latter case, grievances 
were initiated and back wages were 
paid to crews according to the penalty 
provisions in the collective bargaining 

agreements. There are currently 11 
features in the audit process.

The trend continues for produc-
tion levels to be up in those states 
where tax incentives are offered to the 
production companies. States includ-
ing Florida, Texas, New Mexico and 
Michigan show that producers con-
tinue to seek out locations where the 
highest tax incentives are in place.

It continues to be the policy to 
secure payroll deposits on indepen-
dent projects. Success in this area is 
only had when the crew calls in their 
work to their Locals as soon as they 
are hired. It is crucial to get a proj-
ect agreement or a single production 
agreement in place as soon as pos-
sible, beginning with pre-production 
when crew starts to get hired. Crew 
should be willing to work only if they 
are paid for their services, for history 
has taught us that often promises of 
payment are not kept.

It was reported that the newly 
signed one-off agreements contain 
the increased contribution rates that 
follow the pattern set by the new 
AICP contract.

Although the Basic Agreement is 
in mid-term, preparation is already 
underway for the next negotiating sea-
son. There are currently negotiations 
in progress for successor agreements 
with three major television stations in 
Los Angeles. The contracts recently 
negotiated with HBO Entertainment, 
Starz, and Showtime have been rati-
fied by the General Executive Board, 
and executed. The Area Standards 
Agreement, the Low Budget Agree-
ment, and the Music Video Produc-
tion Agreement are all in mid-term. 
Local Unions representing crew under 
the ASA are reminded that there are 
templates for requesting crew infor-
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mation available from the West Coast 
Office. The information to be request-
ed is relevant to the administration of 
the collective bargaining agreement, 
and the Local Unions should make 
the request for the information early 
on in the production. Any difficulty in 
obtaining the information should be 
reported to the West Coast Office. 

Organizing continues to be a fo-
cus in both motion picture production 
and television productions, including 
reality non-scripted episodic projects. 
Commercial production has contin-
ued to be a target for organizing na-
tionally. Organizing continues in the 
areas of post-production, digital fa-
cilities, visual effects, pre-visualization 
and other motion picture crafts.

iatse traDe show & 
DisPlay work DePartment

Director of Tradeshow and Dis-
play Work William E. Gearns, Jr., 
International Representatives Brian 
W. Faulkner, Donald Gandolini, Jr., 
Mark Kiracofe and Joanne Sanders 
and International Trustee and Local 
834 Business Agent C. Faye Harper 
presented the Trade Show & Display 
Work Department report. 

TERM Group National Agreement
The TERM Group is a national Ex-

hibitor Appointed Contractor (EAC) 
based in Chicago. The TERM Group 
has executed a national agreement 
that tracks the Sullivan Management 
Services Agreement, which will only 
cover secondary and tertiary markets. 
Major tradeshow cities will continue 
to be covered by their existing free-
standing agreements.

The contract will be implemented 
on a city by city basis in a similar 
manner to the initial implementation 
of the Global Spectrum agreement. 

Representatives Faulkner and Sand-
ers and Trustee Harper have been as-
signed to work with Director Gearns 
in the process. Each Local will be con-
tacted by an International Representa-
tive to discuss being included in the 
agreement and to determine their area 
standards. The area standard wages, 
benefits, and overtime will then be 
included in an addendum to the mas-
ter agreement. The initial agreement 
provides for a wage/benefit package 
increase of 3% each year with each 
Local determining the split between 
wages and benefits. 

Representative Faulkner also re-
ported on Salt Lake City Local 838’s 
successful negotiations with Modern 
Exposition Services on a new two-
year Agreement. The new Agreement 
includes economic increases of over 
3% during the two year term which 
represents substantial progress toward 
parity with the best contracts.  

Growth appears to be returning in 
the market. The city of Provo has bro-
ken ground on an 80,000 square foot 
Convention Center that will become 
the home to the Novell BrainShare, an 
annual week long product event for 
the local software manufacturer. With 
BrainShare as their cornerstone event, 
the city is hoping to draw another 200 
consumer shows a year. Reports indi-
cate that Global Spectrum will man-
age the new facility.

Reno Local 363 
Negotiations with Local 336 and the 

Reno Exhibitor Service were delayed 
due to medical problems of Employer’s 
principal. Consequently, and because 
of stagnant economic conditions, the 
contract was extended one year.

Phoenix Local 336 
Representative Faulkner was as-

signed to assist with numerous ex-
piring contracts including General 
Service Contractors Freeman, GES, 
Brede, and Modern Expo, as well as 
numerous Exhibitor Appointed Con-
tractors. Three-year term agreements 
have been negotiated and ratified by 
the membership with the General 
Service Contractors that include eco-
nomic increases of 3% with a freeze in 
the first year. Other positive changes 
in language regarding “upgrades” and 
“request by name” made the first year 
freeze more palatable. 

Both Freeman and Modern have 
also entered into Memorandum 
Agreements with Tucson Local 415 
that mirror the Phoenix Agreement. 
Their new EAC Agreement yields 
annual economic increases of 3% a 
year over a 3-year term. Early signa-
tories of the EAC Agreement include 
National Convention Services, TERM 
Group, Trade Show Specialist, Trade 
Show Services Network and Event So-
lutions. Numerous other agreements 
will expire at the end of February this 
year. The Business Representative of 
Local 336, Bill Hennessey, and Repre-
sentative Faulkner are actively engag-
ing these employers to sign the new 
area standard.

New Orleans Local 39 
and Champion Freight

Representative Gandolini reported 
that negotiations for a first ever col-
lective bargaining freight agreement 
with Champion Exposition Services 
are ongoing. Most issues are resolved 
except the economics. The Local pro-
posed the terms of its Shepard freight 
agreement that was signed a year ago 
as the area standard. Champion is at-
tempting to negotiate much lower 
wages and conditions and refuses to 
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pay benefits. This is problematic in 
light of the “most favored nations” 
clause in the Shepard agreement. 
There are other employers on the ra-
dar and the IA will be taking steps to 
organize their freight departments in 
the next few months.

ESCA Summer Educational Confer-
ence & ESCA Annual Meeting

 Director Gearns and Representa-
tives Kiracofe and Gandolini attended 
the annual ESCA Summer Educational 
Conference. Representatives Sand-
ers and Gandolini attended the ESCA 
Annual Meeting in New Orleans, LA 
in December. This provided an op-
portunity to introduce Representative 
Sanders to tradeshow contractors in 
attendance.

EDPA Winter Conference
Director Gearns and Representa-

tives Kiracofe and Gandolini attended 
the Exhibit Designers and Producers 
Association (EDPA) conference in 
Jacksonville, Florida in early Decem-
ber. This association is composed of 
the creative side of the exhibition 
industry including designers, archi-
tects, manufacturers, suppliers and 
EACs. This association and its mem-
bers are often at odds with the GSCs. 
Exhibitors are concerned about the 
lack of transparency in the way that 
general service contractors charge for 
the storage, transportation and han-
dling of freight. This issue will be of 
primary concern in the industry for 
the foreseeable future. Since this is 
a huge profit center for the general 
contractors, there will be resistance 
to change. As a result, exhibitors are 
designing lighter and more efficient 
types of exhibits which not only af-
fects the freight lines but also the 
manufacturers, suppliers, EACs and 

labor. The situation will be monitored 
and any developments reported.

Trustee and Local 834 Business 
Agent C. Faye Harper presented a 
report about a recent NLRB charge 
against Atlanta Local 834. Local 834’s 
Referral Rules and Regulations pro-
vide that no referral hall participant 
may accept bargaining unit work 
within Local 834’s jurisdiction directly 
from any signatory employer with-
out prior written permission from 
the business representative. Employ-
ees who accept bargaining unit work 
within Local 834’s geographic jurisdic-
tion without prior written are subject 
to removal from the referral list for up 
to one year. This rule was challenged 
before the NLRB in August 2010. 

On November 26, 2010 the NLRB 
found in favor of the Local and dis-
missed the charge. The Local received 
notice on December 20, 2010 that an 
appeal had been filed to the NLRB Of-
fice of Appeals in Washington, DC. 

Nashville Local 46 - EAC Contracts. 
Representative Kiracofe reported 

that negotiations were held in Nash-
ville with representatives of the EAC 
employers in December. The result 
was a successor 3 year term contract 
with a 5% economic increase over the 
term. The Local also achieved lan-
guage giving them the ability to allo-
cate increases to wages or benefits. It 
was also noted that the Gaylord Opry-
land convention facility reopened fol-
lowing flood restoration in November 
with tradeshows scheduled to resume 
this month. The Local’s gross trade-
show wages were reduced by 30% 
in 2010 from the loss of work at this 
facility.

Memphis Local 69 - Ked Tech 
Local 69 renewed their agreement 

with Ked Tech, a scenic and exhibit 
production facility in Memphis. This 
the second contract with this employ-
er for full time, part time and I&D re-
ferrals who will all receive increased 
wages of 6% over the 2 year term.

Salt Lake City Local 838 -  
Freeman Negotiations 

The Freeman agreement in Salt 
Lake City has historically set the pat-
tern for all GSCs that do not have lo-
cal operations. Over time, this agree-
ment grew increasingly richer than 
the other local contractors, Modern 
and GES, to the point that when Local 
838 was chartered, the disparity was 
over 30%. Our efforts have been fo-
cused on bringing the local contrac-
tors up to the area standard and the 
last two contract cycles have achieved 
two-thirds of that goal. The Freeman 
negotiations have been difficult and 
are ongoing. 

Denver Local 7 - Negotiations 
Local 7 Treasurer Gary Schmidt 

and Representative Kiracofe met with 
Freeman in November and reached 
agreement on a 3 year term contract. 
The result was a 6% economic in-
crease for the term, broken down as 
3% in wages in year one, 1% wage 
and .5% benefit contribution in each 
of the remaining years. 

During the course of the Freeman 
negotiations, Representative Kiracofe 
became aware of 25 contracts with 
tradeshow contractors that have re-
gional or national operations that 
Local 7 held through their relation-
ship with the Colorado Convention 
Center. There were additional issues 
in the current contract’s recognition, 
grievance and term provisions. It was 
decided to hold first time direct nego-
tiations with these tradeshow contrac-
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tors. The Local sent notices to the em-
ployers and FMCS in a timely manner 
and appointed a committee to prepare 
a proposal that would separate trade-
show crafts from the catch all agree-
ment that also covered production, 
A/V and theatrical events. Response 
to our offer to bargain resulted in 
four EACs attending the November 30 
session, and several other employers 
contacted the Local saying they would 
accept the result of the negotiations. 

 Our proposals to correct the pre-
viously mentioned deficiencies were 
accepted. The real question from the 
employers was the Local’s ability to 
provide lead men to service their cli-
ents. The employers contend that they 
regularly transport full and part time 
employees into Denver to perform 
jurisdictional work and would not be 
able to operate if that practice were 
restricted. When it was confirmed that 
it was common practice in most juris-
dictions for EACs to have their lead 
people working, the Local agreed to 
work with the employers to contain 
the numbers rather than abandon the 
practice. 

 Negotiations resumed in Decem-
ber, with an additional employer at 
the table, and agreement was reached 
on a plan that will recognize a maxi-
mum number of company employees, 
currently 15, and reduce that number 
in each year of the agreement. The 
Local expressed the desire to cut that 
number in half by the end of the next 
term agreement. The employers ex-
pressed their desire to also reduce 
their expenses incurred in the import-
ing of employees. This led to a discus-
sion and acceptance of our proposal 
to form a Training Committee for the 
purpose of teaching the necessary 
skills for Local 7 referrals to staff the 

employers lead positions in the fu-
ture. The Local now has a means for 
increasing employment opportunities 
through employer funded education. 
A Training Trust will be established 
that will be funded by the employer 
contribution of 1% of gross wages. 
This contribution is included in the 
total economic increase of 8% over 
the 3 year term. 

It was determined that the recog-
nition of the company employees in 
lead positions is specific to the EACs 
and is not included in the contract for 
general service contractors. There are 
now two separate agreements for the 
area standard tradeshow contractors 
in Denver, and both were ratified by 
the Local 7 membership in Decem-
ber. 

Southern California
Blizzcon is a large computer gam-

ing show that takes place annually in 
October in Anaheim, California. This 
show takes up the entire convention 
center and GES has historically han-
dled the show. This year Production 
Associates obtained a contract to do 
most of the work. Production Associ-
ates is signatory to our Southern Cali-
fornia agreement and this transferred 
the majority of the labor on the show 
to the IA. Significant issues were 
raised by GES and the other affected 
unions ,with some of the work being 
retained by those unions.

Locals 504 (Anaheim), 33 (LA), 
614 (San Bernadino) and 707 (Palm 
Springs) provided competent journey-
men members of the crew. The asso-
ciation producing the show, as well as 
Production Associates (the Employer), 
was pleased with the IATSE labor. Di-
rector Gearns pointed out that Repre-
sentative Trombetta was responsible 

for getting Production Associates to 
sign the SoCal tradeshow agreement 
in the first place and deserves full 
credit for nurturing the relationship to 
where it is today.

South Florida Local 500 -  
Negotiations 

Director Gearns and Local 500 
Business Representative Alan Glass-
man met with Fort Lauderdale Con-
vention Services management on Oc-
tober 8th and negotiated a one year 
term agreement that provides for a 2% 
increase in the wage/benefit package. 
This employer has always insisted on 
one year contract, claiming an inabil-
ity to foresee business beyond that. It 
was stressed to the employer that next 
year a multi-year agreement would be 
a priority.

Negotiations with BH&L conclud-
ed in January with a new three year 
collective bargaining agreement. This 
agreement begins the process of con-
verting Local 500’s tradeshow agree-
ments to benefit contributions based 
on a percentage. This change alone 
costed out at a 4% increase in the first 
contract year. The wage/benefit pack-
age increases by 3% per year in the 
second and third years of the agree-
ment. All future tradeshow agree-
ments negotiated in South Florida will 
convert the benefit contributions to a 
percentage of gross wages.

Seattle Local 15 - NCS/Carpenters 
National Convention Services 

(NCS) is an Exhibitor Appointed Con-
tractor based in New York City. This 
past summer NCS was involved in a 
10(k) case in Seattle with the Carpen-
ters and IATSE Local 15. The Carpen-
ters, who were facing defeat at the 
NLRB, entered into a negotiated set-
tlement agreement with the employer. 
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In that agreement NCS agreed to work 
with split crews until June 2011 at 
which time the Carpenters relinquish 
all claims to tradeshow work and it 
will be 100% Local 15 going forward. 
The Carpenters also agreed to drop 
their civil lawsuit against NCS. 

Las Vegas Local 720 - Freeman A/V 
Negotiations

Negotiations with Freeman A/V 
began in November and are continu-
ing. All language issues have been 
resolved and only economics remain. 
Director Gearns hopes to have an 
agreement in place by the end of Feb-
ruary.

Industry Overview 
The tradeshow industry is showing 

signs of recovery. Traditional trade-
show metrics all showed increases 
for the third quarter of 2010. Orlando 
Local 835 reports that hours worked 
in 2010 increased over 2009 by 16%, 
with most of that increase in the third 
and fourth quarters of 2010.

President Loeb noted that the 
tradeshow industry is complicated 
with multiple unions, numerous em-
ployees and varied types of events. 
He expressed his sincere appreciation 
for the Department covering such a 
diverse challenge over a broad geog-

raphy. President Loeb thanked them 
for a job well done.

iatse organiZing 
DePartment

International Vice President Dan-
iel E. DiTolla, International Represen-
tatives Sandra England, Fran O’Hern, 
D. Joseph Hartnett, Joel Youngerman, 
and Special Representative David F. 
Garretson brought the Board up to 
date on the Division’s activities since 
the summer Board meeting in Phila-
delphia. Vice President DiTolla re-
ported that the International had filed 
a representation petition against Iron 
Horse Entertainment covering four 
venues in Northampton, MA. The 
National Labor Relations Board had 
scheduled a hearing in the event the 
parties are not able to stipulate to an 
election.

Representative England reported 
on Locals B-20, the Matthew Knight 
Center in Eugene, Oregon in which 
the change-over crew was repre-
sented by Local 675, and the Upstage 
Center.

Local 675 Eugene, Oregon
The Matthew Knight Arena has 

just opened on the campus of the 
University of Oregon. Local 675 has 
been working very hard to secure the 

associated jobs within the arena. They 
have secured the change over crew 
work and are engaged in working 
through an agreement with the man-
agement for these workers.

With assistance from the Interna-
tional the Local is working on getting 
an agreement with Live Nation for 
touring concert work. Portland Local 
28 has been assisting the Local with 
rigging and training, and the Inter-
national has been assisting the Local 
with Live Nation management. 

The Local has been able to secure 
work in the building for the upcom-
ing Elton John Concert and hopes to 
secure a term contract soon for this 
work.

Local B-20, Portland, Oregon

Local B-20 recently renegotiated 
their longstanding collective agree-
ment with the Metropolitan Expo-
sition and Recreation Commission, 
Portland Center for Performing Arts. 
The Commission oversees all the per-
forming arts facilities in Portland, Ore-
gon including the Oregon Convention 
Center. Along with successful renego-
tiation of their collective agreement, 
they were able, for the third contract 
cycle, to organize a new segment of 
workers in to the agreement. This 

International Representatives Joel Youngerman and Fran o’hern, International Vice President Daniel E. DiTolla, International 
Representatives Sandra England and D. Joseph hartnett, and Special Representative David F. Garretson reported  on the orga-
nizing Division’s activities.
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new unit is the Door Watchpersons 
employed at the stage door of each of 
the theaters. The agreement was rati-
fied by an overwhelming majority of 
the members.

Representative Youngerman report-
ed on preparations to file an unfair labor 
practice charge against Upstage Center, 
a non-union crewing service operating 
in Texas. The International had nego-
tiated a non-exclusive agreement with 
Upstage that was to be supplemented 
by local union appendixes which would 
stipulate area rates and the percentage 
of union members to be referred for 
each event. Due to organizing activity 
on the part of the International and Lo-
cal 127 in Dallas, Upstage has refused 
to sign the Local 127 appendix.

With regard to Broadcast, Vice 
President DiTolla reported on a na-
tional meeting amongst all Locals in 
Broadcast that took place in Houston 
in October 2010. Every local union 
holding jurisdiction in sports broad-
cast participated, either in person or 
by telephone. This meeting repre-
sented the first time these Locals had 
been together. The Locals discussed 
administrative best practices, contract 
enforcement and coordinated orga-
nizing activity.

The Division has been using the 
services of the Federal Mediation 
and Conciliation Service to conduct 
steward’s training. The training has 
been inconsistent from region to re-
gion and, as a result the Division is 
standardizing its own steward’s train-
ing protocols. Representative O’Hern 
will be conducting the training for all 
sports broadcast Locals.

Negotiations have concluded with 
new agreements with Local 748, Ari-
zona and, Program Productions, TRO 
and the Burke Brothers.

Representatives Garretson and 
O’Hern updated the Board on the or-
ganizing efforts involving non-union 
labor contractors operating in stage 
craft. They advised that their efforts 
will continue. 

President Loeb remarked that the 
Division is doing a great job covering 
a large jurisdiction over two countries. 
The International appreciates the ef-
forts from the Division.

iatse eDuCation Program
International Representative Pa-

tricia White and In-House Counsel 
Samantha Dulaney reported on the 
various IATSE Educational Outreach 
programs, including those that have 
taken place since the meeting in 
Philadelphia last summer, and things 
currently in the planning stages. They 
were joined by National Labor Col-
lege instructors Patricia Westwater 
and Robyn Cavanaugh.

I.A.T.S.E. Labor Education 
Assistance Program (LEAP)

As President Loeb has said many 
times (at these Board meetings, at the 
District Conventions and elsewhere) 
the IATSE and its locals owe our 
members the best, most up-to-date 
and informed representation possible. 
The IATSE Labor Education Assis-

tance Program was begun to further 
this goal. Under LEAP, all representa-
tives (Officers, Officials, Trustees, and 
Executive Board Members) from local 
unions may, with pre-approval, have 
tuition and reasonable housing ex-
penses reimbursed for one (1) labor 
studies course each calendar year.

Since the last Board meeting at the 
beginning of August of 2010, $24,570 
in qualifying expenses has been ap-
proved. It was at that time that the 
General Executive Board voted to ex-
pand the Program to include all local 
representatives (it began in the fall of 
2009 by covering only officers). This 
brings the total amount of reimburse-
ment money since LEAP’s inception, 
to almost $50,000. Utilization contin-
ues to grow, as more locals become 
aware of the program and of the ed-
ucational opportunities available to 
them in their own cities and on-line. 
It has also been helpful that Interna-
tional Representatives have been en-
couraging the local leaders they work 
with to take courses, and we see evi-
dence of that, too, in reviewing the 
requests.

Briefly, the request for reimburse-
ment must be submitted to the Inter-
national President in writing on the 
Local’s letterhead and must contain 

In-house Counsel Samantha Dulaney, International Representative Patricia White, 
and national labor College instructors Patricia Westwater and Robyn Cavanaugh.
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the name of the course and teaching 
establishment, along with the cost of 
instruction and any anticipated hous-
ing expenses. Transportation is the 
responsibility of the individual or lo-
cal union. (A sample letter that may 
be adapted for this purpose is avail-
able on the IATSE Web site.) This pre-
approval process is essential to guar-
antee reimbursement, which will be 
provided upon the receipt of proof of 
successful completion of the course. 
LEAP funding is available for courses 
at any accredited institution with a 
bona fide Labor Studies program. 

Feedback from Local officers 
is positive, and supports President 
Loeb’s idea that everything you learn 
makes you, your local union, and the 
IA stronger. There are courses avail-
able to help to learn the skills and gain 
the knowledge needed to win better 
deals, whether that means bargaining 
better agreements; organizing; im-
proving public speaking skills; how to 
be effective in political involvement, 
or even how to run a good meeting.

Details of the Program, along 
with lists of institutions offering 
courses and instructions on how 
to apply are on the IATSE Web 
site: www.iatse-intl.org/education. 
Representative White would also be 
glad to answer any questions, and can 
be reached by phone or e-mail in the 
General Office.

Educational Training: 
A seminar was held on Wednes-

day afternoon by James Heinzman, 
a partner with the accounting firm 
of Schulteis & Panettieri, on “Best 
Practices in Union Administration”. 
Topics covered included record 
keeping, document retention, a dis-
cussion of IRS and DOL required 

filings and issues, as well as practi-
cal ways to avoid catastrophes. This 
seminar was well attended and re-
ceived by representatives from all 
Local Unions in attendance.

Following James Heinzman’s sem-
inar for the Locals, West Coast Coun-
sel James G. Varga and Canadian 
Counsel Bernard Fishbein presented 
training for IATSE Representatives on 
employer unfair labor practices.

There will be Staff Training for 
IATSE officers and representatives at 
the National Labor College in March 
2011.  

Trainings for Local Leaders at 
2011 District Conventions:

Since the August Board meeting, 
the last two sessions of the 2010 dis-
trict training sessions, on Communica-
tion and Leadership, were presented 
to District 6 in San Antonio, Texas and 
District 10 in Albany, New York.

Letters were mailed to all District 
Secretaries to apprise them that once 
again this year, the International will 
be sponsoring educational training 
workshops at each District meeting. 
The curriculum for these sessions is 
still in the development phase, and 
details of the workshops will be for-
warded to the Districts as soon as 
they are available. In the meantime, 
District Secretaries were reminded to 
coordinate with President Loeb’s of-
fice to schedule the date of their con-
vention. Specific questions related to 
conducting Educational Workshop at 
the District conventions may be di-
rected to Representative White at the 
General Office.

President Loeb remarked that 
IATSE local unions have the finest 
leaders in the labor movement but we 
can all be better. He is pleased that 

members have grasped on to the edu-
cation initiatives and that he will lead 
by example. To that end, he is plan-
ning to attend the IATSE’s staff train-
ing in March 2011. President Loeb en-
courages officers to take a course and 
take advantage of the LEAP funding 
in order to become better leaders and 
to better serve their memberships. He 
extended his appreciation to Ms. West-
water and Ms. Cavanaugh. Finally, he 
commended Representative White 
and In-House Counsel Dulaney for an 
effective and successful beginning.

iatse national 
BeneFit FunDs

In their capacity as Trustees of the 
IATSE National Benefit Funds, Gener-
al Secretary-Treasurer Wood, Interna-
tional Vice Presidents DiTolla, Lawlor, 
Miller, Division Director Gearns, and 
Representatives White and Kutak ap-
peared before the Board to present a 
report on the Funds.

As was reported at the last meet-
ing of the General Executive Board, 
the IATSE National Benefit Funds have 
continued to see growth even during 
these challenging economic times. 
Employer contributions increased 
9.12% from $142.7 million in 2009 to 
$155.7 million in 2010. These contri-
butions were derived from over 1,900 
distinct collective bargaining agree-
ments spanning numerous industries 
from all over the United States.

The IATSE National Health and 
Welfare Fund’s Plan C continues to 
provide coverage to an increasing 
population, particularly in its two pri-
mary options, C2 and C3. The Fund 
now provides benefits through Plans 
A and C to over 16,000 working men 
and women. Including dependents, 
the Fund is providing coverage to 
over 25,000 lives nationally.
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The Trustees of the National 
Health and Welfare Fund chose not 
to grandfather its Plans which will al-
low changes under the Health Care 
Reform Act to broaden benefits now 
rather than wait until 2014. The Trust-
ees were able to accomplish this 
without adding cost to the Plan offer-
ings. Some of the more important ex-
panded benefits effective January 1, 
2011 include: 1) coverage for all chil-
dren to age 26 regardless of student 
status, marital status or employment 
status; 2) no annual dollar limitations 
on essential benefits e.g. prescrip-
tion drugs; 3) similar copayments for 
emergency care in a hospital whether 
or not the hospital is a network fa-
cility; and 4) over the counter medi-
cation or supplies, if prescribed by a 
participant’s doctor are covered un-
der the Plan.

The National Funds have joined 
with the West Coast Entertainment In-
dustry Plans to form a collective voice 
in Washington, D.C. to advocate for 
our participants under the Health 
Care Reform Act. Meetings are being 
held with the Department of Health 
and Human Services and the Depart-
ment of Labor to review issues that 
are exclusive to workers in the enter-
tainment industries.

The National Annuity Fund is 
transferring its account to MassMu-
tual effective the week of March 13, 
2011. Announcements have been sent 
to participating local unions regarding 
this transition and a training tool has 
been placed on the Funds Web site 
within the Locals portal area at www.
iatsenbf.org. Participant mailings have 
been sent and there will be online 
guides and reminder information sent 
in regard to this valuable change. 
MassMutual brings broader invest-
ment options at lower fees which 
the Trustees believe will assist our 
working members with their goal of 
achieving more secure and prosper-
ous retirement funds.

On December 1, 2010 the National 
Annuity Fund completed one of our 
larger mergers and welcomed Local 
22 with more than 400 participants 
and over $25 million in assets.

The National Pension Fund contin-
ues to be fully funded and has remained 
consistently in the Green Zone, as de-
fined by the Pension Protection Act of 
2006, even during the worst economic 
times. Based on the present funding 
percentages, the Actuaries expect that 
the Fund will continue to be in the 
Green Zone in 2011. During 2010 the 
Fund returned 11.0% net of fees.

The Fund’s Web site continues to 
boast a steady visitor log, particularly 
since the introduction of real time 
work history viewing capabilities, 
CAPP account maintenance, address 
change functionality and dependent 
maintenance. The online CAPP pay-
ment functionality continues to see 
over 40% of all participants required 
to make such a payment do so via this 
method. The biggest advantage is an 
immediate receipt of such payment 
and concerns regarding timely mail 
delivery are eliminated.

The Trustees are investigating a 
re-vamping of the site to make it even 
easier to navigate while offering more 
interactive features for participants, 
local unions and contributing employ-
ers. Enhanced and custom reporting 
features for our participating Locals as 
well as online reporting forms for em-
ployers that do not use payroll com-
panies are just some of the expected 
new features.

The Benefits Department of the 
Fund Office, under its new Director, 
Scott Trivigno, is endeavoring to rede-
sign its operation and structure in order 
to better service our growing covered 
population and their needs. The Trust-
ees are awaiting reports in regard to a 
restructuring of our current Health and 

Special Representative Ron Kutak, International Vice President Daniel DiTolla, Divison Director William Gearns, General 
Secretary-Treasurer Wood, International Representative Patricia White, International Vice Presidents Brian lawlor and 
Michael Miller (not shown) reported to the Board on the IATSE national Benefits Funds.
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Welfare Call Center to become a more 
robust Participant Services Center. The 
intent is to have a structure where all 
inquiries, whether Health, Pension, 
Annuity, Vacation, 401(k) or contribu-
tion related, can be easily handled in 
one place. With an expanded staff and 
expanded capabilities our intent is to 
dramatically decrease call wait time, 
call return time and the need to speak 
to more than one staff member when 
multiple issues arise.

international Brother-
hooD oF teamsters
Re: Mutual Aid Pact – 

Jurisdiction Committee

President Loeb appointed a com-
mittee consisting of International Vice 
Presidents Michael F. Miller, Jr., John 
M. Lewis, Timothy Magee, Thom Da-
vis and John R. Ford, Assistant Divi-
sion Director Daniel M. Mahoney and 
District 7 Secretary Andrew Oyaas to 
meet with their International Broth-
erhood of Teamsters counterparts to 
discuss and formulate a plan to begin 
cooperating in organizing and deter-
mine how we can assist one another 
in organizing drives pursuant to the 
Mutual Aid and Assistance Pact be-
tween the IATSE and the Teamsters. 

The results of the pact have been 

immediate. The IA has benefited by 
achieving contracts that would not 
have been possible before the Pact, 
and the Teamsters have likewise cov-
ered their members with contracts as 
the result of the IA’s assistance. Just 
as important, the Pact has eliminated 
the constant disputes that had existed 
between the IA and the Teamsters, 
which benefited no one other than 
the employers. The Pact has also re-
sulted in an obvious spirit of coopera-
tion between the respective workers 
on the ground.

The respective committees have 
agreed to meet not less than once per 
year.

President Loeb stated that the IA 
and the Teamsters are natural allies 
and the obvious beneficiaries to this 
Pact are the members of both unions.

international Bylaws  
The General Executive Board met 

in closed session to take up a resolu-
tion to amend the International Bylaws 
as proposed by President Loeb. In ac-
cordance with Article Eleven, Section 
4 of the International Constitution, the 
General Executive Board may amend 
the International Bylaws. 

The Board unanimously adopted 
the resolution which read as follows:

RESOLUTION

INTERNATIONAL BYLAWS 

ARTICLE NINE - Standing Rules for 

Meetings

WHEREAS, it is important and 
necessary for labor unions and guilds 
to be involved and participate in the 
political process in order to survive 
the assault on unions and working 
families by anti-union politicians, and

WHEREAS, the IATSE established 
a Political Action Committee (the 
IATSE-PAC) in order to raise funds 
for contributions to be made for en-
dorsed candidates and for lobbying 
on issues necessary for the welfare of 
the Alliance and its local unions, in 
accordance with Article Twenty-four, 
Section 6 of the International Consti-
tution,

THEREFORE, BE IT RESOLVED 
that Article Nine, Paragraph 12 of the 
International Bylaws, be amended to 
delete the words “partisan or”, and

BE IT FURTHER RESOLVED that 
said Paragraph 12 will now read as 
follows:

“12. No subject of a religious na-
ture shall at any time be admitted.”

BE IT FURTHER RESOLVED that 
this General Executive Board signifies 
its approval and adoption of this Res-

International Vice President  John M. lewis, Assistant Division Director Dan Mahoney, International Vice Presidents Michael 
Miller, Thom Davis and Timothy Magee, District 7 Secretary Andrew oyaas and International Vice President John Ford reported 
on the Teamsters.
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olution to amend Article Nine, Para-
graph 12 of the International Bylaws, 
by signing below on this 25th day of 
January, 2011 in Las Vegas, Nevada.
S/MATTHEW D. LOEB
International President  
S/JAMES B. WOOD
General Secretary-Treasurer
S/TIMOTHY F. MAGEE   
First International Vice President 
S/MICHAEL BARNES
Second International Vice President
S/J. WALTER CAHILL 
Third International Vice President  
S/THOM DAVIS
Fourth International Vice President
S/ANTHONY DEPAULO   
Fifth International Vice President 
S/DAMIAN PETTI
Sixth International Vice President
S/BRIAN J. LAWLOR   
Seventh International Vice President
S/MICHAEL F. MILLER, JR.
Eighth International Vice President
S/JOHN T. BECKMAN, JR.
Ninth International Vice President 
S/DANIEL E. DI TOLLA
Tenth International Vice President
S/JOHN R. FORD
Eleventh International Vice President 
S/JOHN M. LEWIS
Twelfth International Vice President
S/CRAIG P. CARLSON
Thirteenth International Vice President

isoPoD
International Vice Presidents Mi-

chael F. Miller, Jr., John M. Lewis, 
Thom Davis and John R. Ford, Assis-
tant Division Director Daniel M. Ma-
honey, International Representative 
Scott D. Harbinson, Local 600 East-
ern Region Director Chaim Kantor 
and Local 491 Business Agent Jason 
Rosin reported on the organizing of 
ISOPOD. This ultra low budget mo-

tion picture is a production of Barry 
Levinson Productions. The location 
was in South Carolina, but the cam-
paign included concerted activities 
not only on the location set, but on 
a studio lot in Hollywood, a location 
in Philadelphia and a special effects 
studio in Toronto. With the support 
of IATSE Locals and members in all 
these locations, pressure was brought 
to bear on the South Carolina produc-
tion. In Philadelphia, support for the 
IATSE struggle also came from the lo-
cal Brotherhood of Teamsters. As if 
the strike supported by the crew of 
ISOPOD wasn’t enough, it was soon 
apparent to the producer that this fight 
was not limited to a small local crew 
in South Carolina, but throughout the 
United States and Canada. The solidar-
ity of the Alliance proved once again 
that good things can happen when all 
of the Locals of the IATSE work and 
communicate with each other in or-
ganizing the industry. No production 
budget is too low, no location too 
remote, for the IATSE to support its 
members in their struggles.

letters to goD 
IATSE Local 700 Executive Di-

rector Ronald Kutak and West Coast 
Counsel James G. Varga reported on 
the grievance settlement with Pos-
sibility Pictures, LLC. In the summer 
of 2009 this production company 
filmed a motion picture called “Letters 
to God.” The production occurred in 
Florida under a collective bargaining 
agreement with the IATSE. When it 
came to post-production, however, 
the company sub-contracted all the 
work to individuals it claimed were 
independent contractors, or in some 
cases interns at a Florida college called 
Full Sail University. The Internation-

al filed a grievance claiming that all 
post-production work was covered 
work under the agreement. The com-
pany’s response to a comprehensive 
request for production of documents 
showed that all the editing work was 
performed by persons not covered. 
Ultimately, a settlement was reached 
whereby a lump sum was paid to the 
Motion Picture Industry Pension and 
Health Plan to cover benefits in an 
amount that should have been paid 
to the individuals performing the edit-
ing work. In the end the relationship 
between the parties was restored and 
future productions will continue to be 
covered under IATSE agreements.

motion PiCture inDustry 
Pension & health Plans

International Vice Presidents Mi-
chael F. Miller, Jr., Thom Davis and 
John R. Ford, International Trustee 
George Palazzo, Special Representa-
tive Ronald G. Kutak, General Counsel 
Dale W. Short, and Associate Counsel 
John B. Shepherd, appeared before 
the Board to report on the Motion Pic-
ture Industry Pension & Health Plans. 
All those appearing before the Board 
serve as Labor Directors of the Plans.

At the last Board meeting, the pro-
jected deficit facing the Plans was es-
timated to be $1 billion. That number 
has been reduced significantly but still 
represents a daunting challenge. Fac-
tors contributing to the revised finan-
cial picture include:
 1) Covered hours of work were pro-

jected at 75 million and came in at 
78 million for 2010.

2) Actual return on investments was 
13.2% wherein the actuarial invest-
ment assumption was 8%.

3) Post 60s residuals projected to 
be flat were actually down $7 
million.
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4) Supplemental markets residuals 
were up $21 million from 2009.

5) Employer contribution increases 
per the last Basic Agreement were 
triggered.

6) Negotiated increases of employer 
contributions in the AICP and oth-
er single production agreements.

7) Healthcare cost inflation was only 
6% for 2010 when it was projected 
to be 9%. 

8) On August 1, 2010, the hours 
required for eligibility were in-
creased from 300 hours to 400 
hours.
Other factors that will come into 

play include the additional cost man-
dated by Health Care Reform, COBRA 
expense, and the Pension Funding 
Relief Act which has allowed actuarial 
changes.

Vice President Miller noted that 
the only thing certain about the new 
projected deficit is that it will contin-
ue to change as the plan has actuarial 
experience to replace projections. He 
then summarized some of the proac-
tive developments that are being pur-
sued to reduce the projected deficit. 

The Plans are currently conduct-
ing a search for a new healthcare 
consulting firm. The International 
has engaged Segal & Co. as an in-
dependent consultant. There have 
been changes to the Plan’s structure 
and staff that is expected to bring a 
more efficient and effective opera-
tion as well as more responsive ser-
vice to the beneficiaries.

Issues that are under review in-
clude non-affiliates and Home Plan 
participation. The abuse of the em-
ployee shareholder company has 
been addressed and the Musicians are 
moving out of the Plan as a result of 
their collective bargaining.

Also Vice President Miller touched 
upon the Medicare carve-out prob-
lem wherein the effect on retirees has 
been burdensome and different from 
what the health care consultants had 
advised during the collective bargain-
ing process. The solution must be 
bargained for and is being pursued 
in as expeditious manner as possible. 
The Plan Directors are very aware and 
concerned with this issue and have 
made it a focal point of their efforts.

Vice President Miller expressed 
his appreciation for the union Direc-
tors who volunteer their time and are 
extremely engaged in all aspects of 
the Plans. 

Trustee Palazzo, co-chair of the 
Joint Board for the Plans, stated that 
the senior staff changes have brought 
a high level of professionalism and fo-
cus. He credited Vice President Miller 
for his exceptional leadership, com-
mitment and focus as the key point 
person, thereby “making us better 
Trustees”.

President Loeb reiterated the seri-
ous challenges ahead and pledged his 
commitment to solve the issues. He 
stated that with transparency we can 
accomplish this together. As reported 
at the mid-summer General Execu-
tive Board meeting in Philadelphia, 
a research firm has been engaged to 
solicit input from our member partici-
pants in the MPIPHP. This approach 
started with the initial focus groups 
and continued with the professional 
survey of both East and West Coast 
participants. The information gleaned 
helps guide the process by giving the 
membership a voice, and also edu-
cates the membership, which will fa-
cilitate the implementation of the so-
lutions. President Loeb thanked the 
voluntary Trustees, members of the 

Benefits Bargaining Committee and 
Vice President Miller for their hard 
work, focus and commitment.

national amusement, inC./
raVe Cinemas
Re: Locals 84, 150 and 163

International Vice President Brian 
J. Lawlor, General Counsel Dale C. 
Short and West Coast Counsel James 
G. Varga reported on the final nego-
tiations with Rave Cinemas. As it was 
reported during the mid-Winter 2010 
Board meeting, Rave Cinemas pur-
chased the remaining six theaters of 
the National Amusement, Inc. (NAI) 
movie house chain. President Loeb 
extended an offer of the Internation-
al’s services to the impacted Locals 84, 
150 and 163, to help in negotiating 
the effects of this sale. The predeces-
sor company, NAI, was unwilling to 
negotiate any kind of settlement on 
the grounds that all the impacted em-
ployees were hired by the successor 
employer on the same terms and con-
ditions as they had with NAI. While 
this was technically true, it was a short 
lived employment for the six projec-
tionists covered by the three collec-
tive bargaining agreements because 
shortly after the sale the successor 
employer, Rave Cinemas, announced 
that it was converting its entire chain 
to digital projection and would no 
longer employ traditional projection-
ists. The International then began ne-
gotiating with Rave for a severance 
package for the remaining employees. 
Negotiations concluded with each of 
the impacted employees receiving a 
severance payment based on years of 
employment that included employ-
ment with NAI, and all accrued vaca-
tion and sick pay as provided under 
the collective bargaining agreements 
and the Rave company policies. The 
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employees were all were entitled to 
file for unemployment benefits in 
their respective states. Each employee 
was eligible for other employment at 
the company should they choose to 
apply, in addition to getting the sever-
ance package.

ontario laBour 
relations BoarD
Re: Bernard Fishbein, Chair

In December of 2010, the Govern-
ment of Ontario nominated IATSE Ca-
nadian Counsel Bernard Fishbein to 
the position of Chair of the Ontario 
Labour Relations Board. Labour Rela-
tions under the Canadian Constitution 
is principally provincially regulated 
as opposed to federal jurisdiction as 
in the United States. As a result, the 
OLRB is considered to be the pre-
eminent Labour Relations Tribunal in 
Canada.

Counsel Fishbein recounted his 
22 years of acting on behalf of the 
IATSE – from his initial attendance at 
a General Executive Board Meeting 
in Omaha, Nebraska in 1989 to the 
present – serving under three Interna-

tional Presidents and attending seven 
International Conventions and count-
less General Executive Board meet-
ings. Counsel Fishbein observed that 
during this period the IA had virtually 
doubled in size and equally, the IA 
in Canada had also experienced the 
same doubling of membership. The 
Canadian highlights accomplished 
during Counsel Fishbein’s time with 
the Alliance included the creation of 
a Director of Canadian Affairs and a 
second Canadian Vice President, the 
establishment of a permanent IATSE 
Canadian Office in Toronto and an 
additional permanent West Coast Ca-
nadian Office in Vancouver. Many 
new Canadian IA Locals have been 
established and flourished. A national 
retirement plan was created and a 
national Health and Welfare Plan is 
in the process of being established. 
The retirement plan has been so suc-
cessful that other entities, including 
the Directors’ Guild of Canada, have 
joined, so the plan is now known as 
the Canadian Entertainment Industry 
Retirement Plan and is now one of the 

50 largest defined contribution funds 
in the country. 

Counsel Fishbein expressed his 
sincere thanks to the IATSE for the 
opportunity to act on behalf of the 
good and talented membership and 
the leadership of the IATSE. He ex-
pressed his deep and profound ap-
preciation for the friendships made, 
which he will always treasure.

After a standing ovation, Presi-
dent Loeb stated that Counsel Fish-
bein’s sound advice, knowledge of 
the IATSE and our business, as well 
as the relationships he established 
with many of our local unions and his 
ability to cut through the underbrush 
with clear thinking has been of tre-
mendous assistance and truly an asset 
to the Alliance. On behalf of the Offi-
cers, Representatives and local unions 
throughout the IATSE, President Loeb 
expressed his thanks to Counsel Fish-
bein for his many years of guidance 
and wise counsel.

PaCiFiC title anD 
arts stuDio

Special Representative Ronald G. 

From left to right: International Vice President Damian Petti, Assistant to the President Sean McGuire, International President 
Matthew loeb, Canadian Counsel Bernie Fishbein, General Secretary-Treasurer James Wood and International Vice President 
John M. lewis.
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Kutak and West Coast Counsel James 
G. Varga reported on the events sur-
rounding the closure of one of the 
oldest post-production title houses 
in Los Angeles. Pacific Title and Arts 
Studio first became signatory to the 
Basic Agreement in 1954. The com-
pany began experiencing financial 
difficulties at the end of 2008. They 
began to downsize their workforce 
which at the time was approximately 
85 employees covered by the IATSE 
collective bargaining agreement. The 
covered employees were members 
of IA Locals 600, 683, 700 and 800. 
The company then continued with 
a skeleton crew of approximately a 
dozen employees. In May, 2009 the 
company announced that it had filed 
a petition for receivership in the Cali-
fornia Superior Court and that it ex-
pected to wind down its business in 
the upcoming weeks. The company 
also advised the remaining employees 
that they would not be paid their sev-
erance package because the company 
had no money. When the employees 
contacted the IATSE, the Union filed 
an unfair labor practice against the 
company for unilaterally changing the 
terms and conditions of employment, 
including refusal to pay the contrac-
tual severance.

Although faced with an employer 
with no money and debts far exceed-
ing its assets in liquidation, the Union 
did not give up the fight. Upon learn-
ing that the Court Appointed Receiver 
was ordered to continue to oper-
ate the business through liquidation, 
the IATSE filed unfair labor practices 
against the Receiver on the basis that 
it was the employer’s successor for 
purposes of continuing the operation 
of the business. Faced with the pros-
pect of lengthy litigation over these 

charges, the Receiver gained author-
ity from the leading creditor to resolve 
the matter with the Union. Ultimately, 
a settlement was reached which was 
then approved by the Receiver Court 
and the Regional Director of the NLRB. 
Under very bleak circumstances, the 
remaining employees, some with 
more than twenty-five years of senior-
ity, were paid a pro rata share of their 
severance by the Receiver, funded by 
a major Creditor, despite the lack of 
funds of the employer.

resolution ConFerenCe
International Vice Presidents 

John M. Lewis and Damian Petti re-
ported to the Board on an innova-
tive process that Local 212 (Calgary 
Stagehands) had adopted to more ef-
ficiently and quickly resolve internal 
union disputes and charges. Copy-
ing resolution conferences more fre-
quently being used now by Labour 
Boards and other tribunals, Local 212 
has introduced such conferences to 
its process for internal changes filed 
under the Constitution. Not replac-
ing or over-riding any of the consti-
tutional procedures, and when the 
charging and charged parties agree 
in writing, a settlement or mediation 
conference is conducted by some-
one not participating in the Trial 
Board proceedings. The process pro-
vides an opportunity for members to 
speak to each other in an informal 
“off the record” (but still controlled) 
environment, and to directly address 
the actual issues between them, not 
confined by any constitutional or 
formal constraints. As a result, many 
settlements have been reached, re-
sulting in the withdrawal of charges 
and avoiding costly, time consuming 
and often acrimonious trial proceed-

ings. Vice President Petti left mem-
bers of the Board handouts, sample 
letters and documents for the pro-
cess. President Loeb observed that 
the procedure was, in appropriate 
cases, an innovative and visionary 
way for Locals to expediently deal 
with internal charges.

uni gloBal union
International Vice President John 

M. Lewis, Assistant to the President 
Deborah A. Reid and Special Repre-
sentative Ronald G. Kutak reported 
on their assignment to attend UNI 
Global Union’s 3rd World Congress 
that was held in November 2010 in 
Nagasaki, Japan. 

Since the decision was made at the 
2005, to hold the 3rd World Congress 
in Nagasaki, the UNI-Liaison Council 
Japan (LCJ) laid out three objectives: 
1) to accomplish organizing one mil-
lion members, 2) to sign a Global 
Framework Agreement (GFA) with 
at least one Japanese multi-national; 
and 3) to spread global conscious-
ness among young members. To this 
end, it was reported that in 2005 there 
were 928,000 members of the LCJ and 
as of this Congress, that number has 
increased to a million. A GFA was also 
signed in 2008 with Japanese Takashi-
maya Department store, and, 400 
people had attended the LCJ’s Youth 
English Seminar and many members 
worked as volunteers for the World 
Congress. 

It was reported that there were 
2,063 attendees at the Congress in-
cluding the delegates, alternates and 
observers. Opening Day ceremonies 
were filled with many examples of 
Japan’s culture including a dragon 
dance, calligraphy demonstration, 
high school choir and others. The 
speakers included the Governor and 
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Mayor of Nagasaki, LCJ President Ta-
kaaki Sakurada, and other representa-
tives of labor and the community. 

The theme of the Congress was 
“Breaking Through for Union Growth”.  
UNI General Secretary Philip Jennings 
stated that the need to break through 
has never been more necessary with 
the current economic crisis. He stated 
that the corporate world is buying the 
political process and we need and 
will organize the new workforce in-
clusive of all sectors and regions to 
aim for growth.

There were 36 resolutions in to-
tal with subject matter ranging from 
a Strategic Plan, to the global Finan-
cial and Economic Crisis, to world 
Peace.  Because of the City’s histo-
ry, the resolution on Peace brought 
much attention with guest speakers 
who referred to atomic bomb that hit 
Nagasaki in 1939. The Congress at-
tendees marched through the streets 
of Nagasaki to the City’s Peace Park 
where speakers again expressed the 
need for world peace. 

Reports were presented regarding 
some global agreements with employ-
ers who have global interests. These 
agreements are defined as compa-
nies having a presence globally, ex-
ecutes an agreement with UNI saying 
they will recognize the union in their 
area that represents their employees 
and say they will sit down to nego-
tiate with those unions. While these 
agreements are not enforceable, they 
have proven to be effective in creat-
ing a working dialogue resulting in 
improvements in working terms and 
conditions. 

Organizing and growing the 
unions around the globe are para-
mount to the UNI agenda and Or-
ganizing Awards were presented to 

four unions including Mexico, South 
Africa, Malaysia and the Netherlands 
where a union representative spoke 
of the 140,000 cleaning workers that 
were organized and brought into her 
union after much pain and suffering.

It was also noted that Joe Hansen, 
President of UFCW stepped down 
from his position as President of UNI 
Global Union and it was announced 
that Joe De Bruyn would succeed him 
in this post. Mr. De Bruyn is General 
Secretary of the Australian Commerce 
Union. 

The IA maintains its presence in 
UNI Global with digital theft/piracy 
as our front burner issue, and has 
also established relationships with 
unions and guilds in various coun-
tries and have held discussions with 
them concerning safety issues, train-
ing and other issues. Representatives 
from the Broadcast union from Egypt 
have expressed their concerns to us 
regarding the safety of their members 
and through ICAP Chairman Kent Jor-
gensen it is expected they will travel 
to Los Angeles sometime in the near 
future to meet with Kent.

It was also noted that while there 
is a stark contrast between many UNI 
Global affiliates and the IATSE and 
other labor organizations in our two 
countries, the basic fundamental prin-
ciples of protecting and representing 
workers is the same.

At the conclusion of the UNI Glob-
al World Congress, the IATSE repre-
sentatives were joined by President 
Loeb in Tokyo to attend the UNI-MEI 
World Executive Committee meeting. 
UNI-MEI is the sector that the IATSE 
belongs to as an entertainment indus-
try union. 

Some of the issues and resolutions 
presented at the conference related 

to Public Service Broadcasting, Com-
mercial Broadcasting, and Piracy. The 
various regions reported and made 
statements to the conference regard-
ing issues of concern to their region 
and it was reported by Johannes 
Studinger, head of UNI-MEI, that there 
are a number of campaigns and proj-
ects currently underway on organiz-
ing, training for workers, promotion 
of women, health and safety, salaries 
and working conditions, and workers’ 
social protections.

Mr. Studinger also reported that 
in January 2010 UNI-MEI launched a 
global campaign against digital theft. 
Elements of the campaign include 
coalitions at the national and inter-
national levels. In many countries af-
filiates are part of creative coalitions 
and push for awareness of the public 
as well as legislative measures. New 
legislations have been introduced in 
a number of countries and affiliates 
are actively involved. The UNI work-
ing group on Intellectual Property is 
coordinating efforts at the interna-
tional level, and has met regularly 
over the past year to steer the work 
of the organization. Members have 
also participated in several actions 
directed at governments and Euro-
pean Union institutions. Actions fo-
cused on the political debate in the 
EU and UNI-MEI carried out a very 
intense campaign targeting the EU 
Parliament. The Parliament adopted 
a report calling for better protection 
of content over the Internet in Sep-
tember 2010.

The campaign made a significant 
impact and removed barriers, paving 
the way for adoption of the report. 
The opposition that was met from di-
verse groups and corporate interests 
that promote a dogma of “culture and 
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content is free” underlined the impor-
tance of the campaign and the need 
to educate the public and the decision 
makers as to why intellectual property 
rights need to be protected in order 
to guarantee the sustainability of the 
industry and the employment oppor-
tunities of our members, and future 
media and entertainment workers.

On behalf of the United States 
and Canada, President Loeb spoke 
extensively on this issue and stated 
that digital theft is a jobs issue. He ad-
vised the Committee of various activi-
ties we are involved with as reported 
elsewhere in these minutes under the 
report on Digital Theft.

 UNI Global Union General Secre-
tary Philip Jennings visited the Com-
mittee meeting and in his remarks 
stressed the need to change the “rules 
of the game.” There is a real need to 
deal with the economy, regulatory 
practices, and we cannot continue 
with business as usual. The lifelong 
jobs are gone – we need a plan and 
we need to include everyone.

It was also reported that in addi-
tion to serving on the World Executive 
Committee of UNI Global Union, and 
Vice President of UNI-MEI, President 
Loeb was elected to serve as a Vice 
President of PANARTES, the sector’s 
regional branch for the Americas. 

President Loeb expressed his 
thanks for the report. 

Valley PerForming arts 
Center (VPaC) at Cal state 
northriDge

International Vice Presidents Mi-
chael F. Miller, Jr. and Thom Davis, 
and International Representative Pe-
ter Marley reported on organizing ef-
forts at Valley Performing Arts Center 
(VPAC). VPAC is a new theatre in the 
San Fernando Valley in Los Angeles. It 

is located on the campus of California 
State University at Northridge. CSUEU, 
an affiliate of SEIU, and State Employ-
ees Trades Council – United (SETCU), 
both independent unions not affili-
ated with the AFL-CIO, represent the 
house crews.  Los Angeles Stage Local 
33 intended to organize the workers 
brought in to crew all productions, 
whether concerts or live theatre, that 
will be produced at the theatre. At 
first, Local 33’s efforts were met with 
a great deal of resistance by CSUEU, 
SECTU and the University. However, 
with the help of the International there 
has been progress in this campaign. 

IATSE worked with the State Fed-
eration of Labor to facilitate meetings 
with the two groups of organized 
workers already employed at the ven-
ue. The IATSE will continue to coordi-
nate efforts with the State Federation 
of Labor and the in-house unions to 
eventually help organize the employ-
ees within the jurisdiction of Local 33. 
It is not the goal to displace the unions 
already working the house, but to find 
a way to increase the representation 
of all workers in the venue. To this 
end, the IATSE, CSUEU and SECTU 
will coalesce in their efforts.

The progress in this organizing 
is due in part to the relationship es-
tablished by the IATSE with both the 
AFL-CIO State Federation and the 
participation in the political process 
that controls the public venues such 
as VPAC.

Visual eFFeCts
International Vice President Mi-

chael F. Miller, Jr. and International 
Representatives Steve Aredas, Jamie 
Fry, James Goodman and Peter Mar-
ley reported on their activities in con-
nection with organizing Visual Effects 
employees. 

There are large numbers of people 
who work in the Visual Effects com-
munity who have expressed an inter-
est in becoming part of the IATSE. 
They overlap into many traditional IA 
crafts, but share a solid community of 
interest and have expressed a desire 
to remain undivided in their quest for 
representation.

During the many meetings with 
the group, it was learned that they are 
treated badly by the various employ-
ers, particularly the low-end employ-
ees, and the entire group lacks qual-
ity benefits. President Loeb noted that 
this group of technicians and artists 
deserve the same protections afforded 
others covered by IATSE agreements.

miD-term eleCtions/ 
laBor 2010

International Vice Presidents J. 
Walter Cahill and Thom Davis, As-
sistant to the President Deborah A. 
Reid, International Representatives 
Brian W. Faulkner, Ronald Garcia and 
Joanne M. Sanders, District 7 Secretary 
Andrew Oyaas, District 14 Secretary 
Kimberly Bowles, Local 600 National 
Executive Director Bruce Doering, 
and Local 491 Business Agent Jason 
Rosin appeared before the Board to 
report on activities of the IATSE in 
connection with the 2010 Mid-Term 
elections.

It was known early on that the 
2010 elections were going to be dif-
ficult and we would suffer some loss-
es. The economic climate remained 
tough as we continued to climb out of 
the fiscal hole that President Obama 
inherited when he was elected and 
was greatly disconcerting. However, 
despite the challenges we faced the 
AFL-CIO’s grassroots political program 
had an incredible reach with union 
families talking to 17 million of their 
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co-workers, their families, retirees and 
members of Working America. It was 
noted that outside of the political par-
ties themselves, labor has the largest 
political mobilization operation in the 
United States. 

While the election results on a na-
tional scale in November 2010 were 
somewhat disappointing to labor and 
working families across the country, 
the IATSE’s time, efforts, participation 
and financial support were nothing 
short of outstanding. President Loeb 
communicated with all Locals in the 
various battleground states emphasiz-
ing the urgent need for our involve-
ment and participation by appointing 
local union coordinators and recruit-
ing worksite coordinators, to join La-
bor 2010 walks in targeted districts 
and to move communications to their 
members informing them about the 
issues in their states and laying out 
the reasons to vote with their union in 
2010. President Loeb also directed that 
a message be posted on the IATSE’s 
Web site stating that “the implications 
of doing nothing are serious.”

Reports to President Loeb’s office 
from throughout the country were re-
ceived and indicated that our local 
unions were communicating with their 
members on a regular basis through 

email blasts and Facebook, as well as 
phone calls and letters. They were also 
involved in various fund raising events, 
phone banking, leafleting and much 
more. It was reported that the IATSE 
was recognized for its efforts with com-
munications to President Loeb from the 
AFL-CIO’s headquarters in Washington 
and its State Federations in Oregon and 
Florida to name a few.

In California, the Los Angeles 
County Federation of Labor recog-
nized the work of our Los Angeles area 
locals for the phone banking they did 
at the offices of Vice President Davis 
and Local 80 in Burbank. Coordinated 
by International Representative Ron 
Garcia, he reported that over a period 
of six weeks leading up to the elec-
tions, area Locals turned out nearly 
300 volunteers who made over 12,000 
phone calls in the successful GOTV 
efforts for Governor Jerry Brown and 
Senator Barbara Boxer. 

Representative Sanders reported on 
the IA’s involvement in various grass-
roots activities in the mid-west as well 
as in the AFL-CIO’s Women’s “Get Out 
The Vote” outreach through a postcard 
campaign. She noted that at least a 
dozen IA Locals participated by sending 
nearly 3,000 postcards to union mem-
bers throughout the country.

In Florida, the Locals were encour-
aged through District 14 to engage in 
all activities by the usual means. The 
District enthusiastically supported those 
candidates identified and endorsed by 
the State Federation. These were candi-
dates who had been thoroughly vetted 
and had a winning ground plan. District 
Secretary Bowles noted that on January 
8, 2011, after a meeting of union lead-
ership from around the State, she was 
elected to serve as the Treasurer of the 
newly formed Florida Democratic La-
bor Caucus whose charter was issued 
on that date by the Florida Democratic 
Party. Sister Bowles also thanked Inter-
national Representative Ben Adams for 
his support and assistance throughout 
the grassroots efforts in Florida. 

Representative Faulkner reported 
that over the last several election cy-
cles, Utah Working Families Campaign 
(UWFC), with little or no attention 
either financially or organizationally, 
has become an exporter of resources 
in terms of volunteers as well as cam-
paign funds.  The UWFC was created 
as labor’s new effort at developing 
and supporting candidates that ad-
vocated the working family agenda. 
The Campaign was able to raise over 
$100,000 and secure future commit-
ments of over $120,000 to insure 

International Representative Ron Garcia, local 600 national Executive Director Bruce Doering, International Vice President Thom 
Davis, International Representative Joanne Sanders, Assistant to the President Deborah A. Reid, District 14 Secretary Kimberly 
Bowles, District 7 Secretary Andrew oyaas, local 491 Business Agent Jason Rosin and International Vice President Walter Cahill 
reported on Mid-Term Elections.  

First Quarter 2011 53



future efforts. These funds have not 
been distributed freely to candidates, 
but instead, UWFC invested in what 
we already knew from voter records. 
Less than half of union families were 
registered to vote, and only half those 
that registered were voting. The ini-
tial task was providing a vote-builder 
program to willing Unions that would 
not only register voters, but include 
them in a vote by mail campaign. 
Vote Builder allows each Union to 
cross-reference their own rosters with 
voter records, to see who needed to 
be engaged, and on what level.  Salt 
Lake County has a permanent vote 
by mail program that makes voting 
more accessible to working families, 
and everyone was encouraged to par-
ticipate. Effectiveness was monitored, 
and improved through a series of 
personal chase calls, confirming the 
receipt of the ballot, dates due, and 
commitment to vote. The individual 
Union as well as the State Federation 
provided additional issue education 
and endorsement lists. Overall, par-
ticipation of Union families shifted 
from 30 percent to more than 60 
percent, and only 6 percent of those 
registered failed to vote. UWFC also 
laid the foundation for greater in-
volvement in the future through the 
creation of the Organizing for Utah, a 
pledge card for volunteers to commit 
10 hours to the campaign. Another 
avenue of engagement was a bus tour 
that transported organizers and can-
vassers to often neglected districts.  
The bus tour incorporated local and 
statewide candidate appearances as 
well as efforts of various other con-
stituency groups through the coordi-
nated campaign.

District 7 Secretary Andrew Oy-
aas noted that the District was in 

constant communication with its lo-
cal unions providing them informa-
tion about issues and candidates that 
had been received from President 
Loeb as well as the State Federations 
within the District. He also noted that 
many local unions worked with their 
respective State Federations and in 
doing so they demonstrated real soli-
darity and put forth every effort to 
assist. Brother Oyaas serves as Sec-
retary-Treasurer of North Carolina’s 
Western CLC and noted that a num-
ber of the State Federations are un-
derstaffed and underfunded and he 
stressed the importance of the Locals’ 
working with their State Federations 
which in the end provides assistance 
to all working families. Brother Oy-
aas particularly noted that when lo-
cal unions make the commitment to 
the GOTV efforts and work with their 
State federations, the outreach to the 
membership is improved and results 
in greater success.

Brother Rosin of North Carolina’s 
Local 491, who serves on the Executive 
Council of North Carolina’s State AFL-
CIO, worked very closely with the State 
Federation in connection with the 2010 
Labor Program for Local 491. He noted 
that for the first time ever, Local 491 
sent three mailings to all its members, 
as well as a mailing to every IA mem-
ber throughout the state enclosing a list 
of the union-endorsed slate of candi-
dates that were specific to each mem-
ber’s community. Brother Rosin also 
stressed the need to work closely with 
the state and local labor bodies and get 
the message out to every member. 

In conclusion, the IA’s participa-
tion overall in Labor 2010 was quite 
notable. We now find ourselves with 
more challenges as we look ahead 
to the 2012 elections. The AFL-CIO 

has issued a State Defensive Battles 
Update noting that with the enor-
mous losses in state legislatures 
around the country, we will face not 
only more attacks on working fami-
lies and their unions, but we will 
face more serious attacks, particu-
larly in the formerly blue or purple 
states that are now controlled by a 
Republican trifecta: Indiana, Maine, 
Michigan, Ohio, Pennsylvania and 
Wisconsin. There will be “Right to 
Work for Less” bills introduced, a 
slew of Paycheck Deception initia-
tives introduced around the coun-
try, ballot initiatives that attack labor 
and more. The AFL-CIO has also is-
sued a request to its affiliates asking 
that we inform them as quickly as 
possible when our local unions in 
various areas are learning of new 
initiatives that are being discussed 
in their states, and any other issues 
that should arise. The Republican 
majority in the House is ready to 
turn back to a place we can’t afford 
to go and we need to be prepared 
to work diligently and put forth our 
best efforts for that not to happen.

It was noted that the political and 
legislative areas are yet another area 
that needs education by communicat-
ing more with our members – explain-
ing worker’s issues, our issues, and why 
they are important to us. There will 
be training available – offered on-line 
through webinars and in-person train-
ing sessions coordinated through tar-
geted state federations – on defending 
unions and labor against the attacks in 
the states. The attacks are financed by 
the right-wing, corporate interests who 
see very clearly that labor is the only 
real obstacle left in their takeover of 
government at every level. The trainings 
will include message framing and talk-
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ing points, based on the extensive re-
search being conducted by the AFL-CIO 
in states across the country with union 
and non-union focus groups.

There’s great solidarity in the fights 
across every state – unions are work-
ing very closely together. Every union 
has a critical role to play – and action is 
needed now. The IATSE will continue 
to play a leadership role in this fight, as 
strategies are implemented and resourc-
es deployed around the country.

We need to keep up the fight to 
put people back to work – and sup-
port those elected leaders who are 
standing with us and fighting for our 
members and JOBS.

loCal no. 8, PhilaDelPhia, Pa
Re: Training Hall

International Vice President Mi-
chael J. Barnes reported on the com-
pletion and opening of a new home 
of Local 8’s offices and an 11,000 
square foot training hall. The facil-
ity houses a training program focus-
ing on three areas: 12 core classes 
for new hires, technological changes 
wherein equipment manufacturers 
often provide equipment instruction 
and certification on new equipment, 
and advanced instruction and certifi-
cation in areas such as rigging, ECTP, 
electric, forklift, high scissor and first 
aid/cpr. National certifications will be 
offered whenever available. Plans in-
clude offering courses nationally on 
the Internet, partnering with educa-
tional institutions and maintaining a 
library of courses.

President Loeb indicated that he 
and several Vice Presidents attended 
the opening and were duly impressed 
with the comprehensive facility. He 
commended Vice President Barnes 
for working with the entertainment 
and political community to make this 

project a reality. President Loeb con-
cluded by stating this was simply one 
of the “best accomplishments [he] has 
seen a Local pull off”.

loCal no. 28, PortlanD, or
Re: MERC/PCPA (Metropolitan Expo-

sition and Recreation Commission/

Portland Center for Performing Arts

International Representative Sandra 
England and Local 28 Business Agent 
Chris Bateman reported on the success-
ful completion of negotiations between 
Local 28 and Metropolitan Exposition 
and Recreation Commission/Portland 
Center for Performing Arts (MERC/
PCPA). Negotiations were difficult, last-
ing 150 days with an accompanying 
breakdown in the relationship between 
the bargaining parties. Representative 
England was assigned and a three-year 
deal was obtained, with wage increases 
of 1.5%, 2.5% and 3%. Additionally, a 
previous wage freeze concession was 
recouped. Notably, a welfare package 
was achieved wherein the employer 
pays 94% of the cost. Additionally, a 
joint labor/management committee has 
been formed to oversee the healthcare 
benefit. Brother Bateman thanked Pres-
ident Loeb for assigning Representative 
England as she was instrumental in get-
ting the matter resolved. Representative 
England stated that she was pleased to 
have facilitated the process.

President Loeb noted that this 
is a good, progressive Local and he 
was glad the International was able 
to assist.

loCal no. 63, winniPeg, mn
Re: Winnipeg, MB and the Keystone 

Entertainment Group and Concerts 

North LTD 

International Vice President John 
M. Lewis and International Repre-
sentative Barny Haines reported to 

the Board on developments in the 
organizing campaign between Local 
63 and Keystone Entertainment, with 
which the International had assisted 
Local 63.  

As previously reported to the 
Board, when Keystone Entertainment 
Group Ltd. rejected overtures from 
Local 63 and employed non-union 
forces to promote concerts, the Lo-
cal waited for an opportune moment 
and filed a successful certification ap-
plication for stagehands. When Key-
stone failed to respond to either the 
Local’s attempt to bargain or provin-
cial conciliation, the Local applied in 
September 2010 to the Manitoba La-
bour Board to impose a first collective 
agreement. When it became apparent 
that Keystone Entertainment Group 
was now operating as Concerts North 
Ltd., the Local applied to amend the 
original Keystone certificate, which 
the Manitoba Labour Board granted 
after a hearing on October 27, 2010. 
With the first contract hearings im-
minently scheduled for November, 
and with the assistance of the pro-
vincial conciliation officer, Keystone 
/ Concerts North agreed to the Lo-
cal’s proposed collective agreement. 
Upon receipt of the signed collective 
agreement, the Local withdrew its 
first contract application. Representa-
tive Haines expressed the gratitude 
of the Local for the assistance of the 
International.

loCal no. 96,  
worCester, ma
Re: Wardrobe

Assistant to the President Sean 
McGuire was given the task of as-
sisting Local 96, Worcester, Massa-
chusetts in setting up a new ward-
robe department. Accompanied by 
retired International Vice President 
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Mike Sullivan, meetings were held 
with the Local’s Executive Board and 
the wardrobe employees. Together 
they established the criteria for the 
new wardrobe department within 
Local 96. There are presently 12 new 
members in this department. 

With the assistance of In-House 
Counsel Samantha Dulaney, work has 
begun to make the necessary amend-
ments to the Local 96 Constitution 
& Bylaws. Assistant to the President 
McGuire noted that the Local showed 
that their heart was in the right place 
by accepting and supporting this ef-
fort. Members of the new wardrobe 
department will have full voting 
rights.

President Loeb expressed his ap-
preciation that Local 96 stepped up 
and did the right thing by implement-
ing this change.

loCal no. 101, 
youngstown, oh
Re: Covelli Center

International Vice President Timo-
thy Magee was assigned to assist Lo-
cal 101 in negotiations with the Cov-
elli Center for a first agreement. For 
the past several years, the Local had 
been working with just a “handshake” 
agreement.

Management informed the Local 
that they were in discussions with la-
bor contractor Proton to provide labor. 
After a lengthy and difficult session, 
a tentative agreement was reached. 
However, the Local rejected the deal 
and Vice President Magee again met 
with the employer and made suitable 
changes which resulted in the Local 
ratifying its first ever agreement.

loCal no. 260, 
lake Charles, la
Re: VEE Corporation

International Representative Don-

ald Gandolini, Jr. and Local 260 Busi-
ness Agent Todd Johnson appeared 
before the Board to report on nego-
tiations with the VEE Corporation. 
The Local’s last contract expired in 
1981 and the members, who are paid 
through a payroll company, had not 
received an increase in years.

Local 260 decided to increase their 
wages through the payroll company. 
VEE Corp rejected the Local’s increas-
es and contracted with a non-union 
labor supplier after the Local informed 
them they would not service the job. 
Vice President Brian Lawlor was as-
signed to assist and he was successful 
in negotiating an arrangement where-
in VEE Corp paid a 3% wage increase 
and will enter into talks for a collec-
tive bargaining agreement. The Local 
maintained the work jurisdiction.

loCal no. 274, lansing, mi
Re: Michigan State University

International Vice President Timo-
thy Magee was assigned to assist Lo-
cal 274 with their negotiations with 
Michigan State University.

After several difficult negotiating 
sessions, a new four-year contract 
was reached that included wage in-
creases of 1.5%, 1%, 2% and 2% and 
an increase in the Local’s jurisdiction 
which now includes the University’s 
football stadium.

President Loeb thanked Vice Pres-
ident Magee and noted that the gains 
reached for Local 274 with the Uni-
versity are due to his experience and 
persuasiveness.

loCal no. 295, regina/
moose Jaw, sk
Re: Partners In Motion, Inc.

International Vice Presidents John 
M. Lewis and Damian Petti, Internation-
al Representative Barny Haines as well 
as Local 295 President Andrew Gordon 

and Business Agent Debra Sawarin re-
ported to the Board on this matter.

As previously reported to the 
Board, Local 295 had filed an ap-
plication for certification for Part-
ners In Motion in January of 2008, 
which due to the upheaval from the 
change of government in Saskatch-
ewan and the reconstituting of the 
Labour Board, was not heard un-
til March 2009. The Local was ulti-
mately successful in its certification 
application. Lengthy and difficult 
negations resulted in a three-year 
collective agreement signed in Au-
gust 2010. When the Local contacted 
the employer about production com-
mencing within weeks of signing the 
collective agreement, the Local was 
advised that the agreement did not 
apply because this production was 
being done by a separate, newly 
incorporated company (operating 
from the same office with apparently 
the same principals). As a result, an 
unfair labour practice complaint has 
been filed with the Labour Board to 
declare the two companies as a com-
mon employer and compensate the 
Local for any losses it suffers. Hear-
ings are scheduled before the Sas-
katchewan Labour Board. Because of 
the flagrant conduct of the employer 
and the significant precedential value 
of the dispute, the Local will receive 
funding from the Defense Fund for 
their legal proceedings. The Local 
representatives thanked the Interna-
tional for all of its assistance.

loCal no. 415, tuCson, aZ
Re: Arizona Opera

After being assigned by President 
Loeb to assist Local 415, Tucson, AZ 
in its negotiations with Arizona Opera 
(AZOP), Representative Joel Younger-
man and Locals 415 and 336 bargained 
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together as their agreements are co-
terminus. AZOP has moved its base of 
operations to Phoenix and will con-
tinue to perform there and in Tucson. 
The move will result in an increase in 
work for Local 336 which is in Phoe-
nix and a decrease for Local 415. The 
Opera reduced its budget by twenty-
five (25%) percent and all its employ-
ees were asked to take a ten percent 
pay cut, including administrative staff 
which also sustained a loss of sev-
eral positions. In its first proposal to 
the union, the Opera requested a ten 
percent pay cut. However, after sev-
eral meetings agreement was reached 
whereby the Locals agreed to a freeze 
in wages and benefits in the first year, 
and a reopener of negotiations for 
wages and benefits in the second the 
third years of the contract. 

After several meetings, a new 
three (3) year contract was agreed to 
and was ratified by both Locals 336 
and 415.

loCal no. 471, ottawa, on
Re: City of Ottawa

International Vice President John 
M. Lewis, Assistant to the President 
Sean McGuire, Local 471 Member 
Heinz Regener and Canadian Coun-
sel Bernard Fishbein reported to the 
Board on this matter.

The Local had an acrimonious 
relationship with the City of Ottawa. 
The Local had been unable to renego-
tiate a renewal collective agreement 
for six years before one was ultimate-
ly imposed, and only pursuant to the 
third party arbitration provision of the 
expired collective agreement. Even 
then the City refused to implement 
the new provisions, leading to several 
other grievances.

In the midst of these disputes, the 
City completed construction of The 

Shenkman Theatre, a new 600-seat 
community theatre. The Local as-
serted that it had jurisdiction over the 
theatre pursuant to its long-disputed 
claim that it had city-wide bargaining 
rights within the City. When the City 
asserted that the Theatre was already 
covered by the collective agreement 
with its municipal workers, CUPE Lo-
cal 503, the Local negotiated an agree-
ment with CUPE Local 503, clearly 
stipulating the jurisdiction of the Local 
for stagehands. The City continued to 
ignore and dispute the Local’s claim. 
When the City called Local 471 in an 
emergency to supply stagehands, the 
Local seized the opportunity to file 
an application for certification. Not-
withstanding that the Local won the 
representation vote 10-0, the City still 
contested the application. The Local 
sought the assistance of the Interna-
tional, the Canadian Defense Fund 
and Canadian Counsel (as local coun-
sel was unavailable for a number of 
months).

After a number of meetings with 
the Labour Relations Board officials 
a global resolution, of not only the 
certification application, but many of 
the disputes between the City and Lo-
cal, was reached. Significant among 
the agreed upon terms, the City rec-
ognized the Local not only for stage-
hands at the Shenkman Theatre, the 
studios adjacent to it and other ven-
ues covered by the agreement, but 
for the first time recognized the Lo-
cal for wardrobe employees at ven-
ues covered by the collective agree-
ment (to be employed at the same 
terms and conditions as the stage-
hands). The long-standing dispute 
concerning the scope of the Local’s 
bargaining rights was also resolved. 
Hopefully the settlement would 

mark a new cooperative relationship 
between the City and the Local. In 
fact, soon afterward, the City and 
the Local were able to resolve other 
grievances before an arbitrator had 
to rule on them.

loCal no. 680, haliFaX, ns
Re: Neptune Theatre

Assistant to the President Sean 
McGuire, along with Local 680 Presi-
dent Marcel Boulet, Vice President 
Debbie Richardson and Business 
Agent Colin Richardson reported to 
the Board on the Local’s recent rene-
gotiations with the Neptune Theatre.

The bargaining unit had been 
patient, accepting low and modest 
wage increases over the last three 
collective agreements, in the hope 
of achieving wages comparable to 
their other agreements, over a ten-
year period. During these negotia-
tions, it became apparent that the 
employer not only did not share 
or appreciate the Locals’ goals, but 
believed the unit was more than 
adequately paid for the work. As a 
result, the bargaining unit met and 
unanimously voted in favour of a 
strike. Faced with the unexpected 
show of solidarity by the bargain-
ing unit, the employer agreed to the 
union demands and a new collec-
tive agreement was reached obtain-
ing minimum crew language and 
wage increases of 15%. The collec-
tive agreement was unanimously 
ratified. The International Presi-
dent observed that this was an ex-
ample once again of what could be 
achieved when Local membership 
acted together.

loCal no. 690,  
CeDar raPiDs, ia
Re: VENUWORKS

International Vice President 
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Timothy Magee was assigned to as-
sist Local 690 in its negotiations with 
VENUWORKS of Cedar Rapids, IA 
LLC, which operates the U.S. Cellular 
Center. This contract is held by the In-
ternational Union. The employer’s ini-
tial proposal was concessionary and 
included the loss of jurisdiction over 
setting up the stage, a 50% reduction 
of work increments and a wage freeze 
over two years. 

A successful resolution was ob-
tained wherein jurisdiction was re-
tained, excepting a provision wherein 
the erection of a handicap ramp would 
be handled as a separate call. Wages 
were frozen for the first year only, fol-
lowed by increases of 3% each over 
the next 3 years. Vice President Ma-
gee noted that Local 690 has a good 
relationship with the employer which 
was instrumental in the outcome.

President Loeb deemed this a suc-
cess story as evidenced by member-
ship approval. 

loCal no. 720, las Vegas, nV
Re: Magic Hour; JR Lighting

Assistant Division Director Dan-
iel M. Mahoney, Local 720 President 
Dan’l Cook and Business Agent John 
Hanson reported that collective 
bargaining agreements have been 
achieved between the Las Vegas Lo-
cal and two employers: Magic Hour 
and JR Lighting. Both agreements 
have a five-year term with annual 
compounded wage increases of 
2%, 2%, 3%, 3% and 3% during the 
term of the contract. Additionally, a 
1% pension increase was secured. 
President Cook thanked Assistant 
Division Director Mahoney for his 
hard work and assistance, noting 
they were able to maintain condi-
tions and get both wages and ben-
efit increases.

President Loeb commented that 
it was good to get these contracts 
closed. He also took the opportunity 
to thank Local 720, one of the host 
locals, for their kind hospitality here 
in Las Vegas.

loCal no. 822, toronto, on
Re: Mirvish Settlement

International Vice President John 
M. Lewis, International Representa-
tive Paul Taylor as well as Local 822 
President Cheryl Batulis, former Pres-
ident Heather Clarkson and Business 
Agent Valerie Corbin reported on 
the Local’s difficult negotiations with 
Mirvish Productions, Canada’s larg-
est theatrical production company 
and the operator of four venues in 
Toronto.

The negotiations had proven 
lengthy and difficult due to the ever 
increasing wage gap between the 
wardrobe employees and the stage-
hands (represented by Local 58), the 
purchase of two of the theatres dur-
ing the negotiations and the constant 
changing positions of the employer. 
As a result, the Local requested as-
sistance from the International and 
Vice President Lewis and Representa-
tive Taylor were assigned to assist the 
Local. The employer’s lack of respect 
for the Local culminated when the 
employer terminated the conciliation 
process and asked for a “no board” 
report. As a result, the Local, for the 
first time in its history, voted (virtually 
unanimously) to strike. Strike autho-
rization was granted by the Interna-
tional President and a press release 
was issued on the possibility of a la-
bour dispute at all Mirvish Theatres. 
Only then did the employer request 
to return to the bargaining table, and 
after two hours of hard bargaining, a 
collective agreement was concluded. 

The six-year collective agreement 
(three of which had already expired 
during the lengthy negotiation pro-
cess, thereby triggering substantial 
retroactive payments) provided for 
significant language improvements 
and wage gains. Most significantly, in 
the last two years of the agreement 
the wage increases will match the in-
creases given to stagehands in abso-
lute dollar-for-dollar terms, which will 
make significant inroads in reduc-
ing the wage gap. The International 
President complimented the Local on 
their success, which was the result of 
their solidarity.

loCal no. 828, toronto, on
Re: Collective Bargaining with 

Soulpepper Theatre Company

International Representative Paul 
Taylor reported on the successful 
conclusion and ratification of a sec-
ond collective agreement between 
Local 828 and Soulpepper Theatre 
Company, a classical repertory the-
atre located in Toronto’s historic 
Distillery District. A pressing issue 
for the Local was the reduction of 
the wage gap between the paint and 
props departments. The first agree-
ment had reduced the disparity from 
25% to 9% but it was still significant. 
Negotiations proved difficult and a 
provincial conciliation officer was 
appointed. Ultimately, when the 
recently certified stagehands, rep-
resented by Local 58, achieved a 
breakthrough in their negotiations 
for a first collective agreement, the 
impasse with Local 828 was also bro-
ken. Not only was the wage disparity 
eliminated but an RRSP was estab-
lished commencing in the third year 
of a four-year agreement. The Local 
was very happy with the collective 
agreement.
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loCal no. 834, atlanta, ga
Re: EAC Organizing

Director of Tradeshow and Dis-
play Work William E. Gearns, Jr., 
International Trustee and Local 834 
Business Agent C. Faye Harper and 
International Representatives Don-
ald Gandolini, Jr. and Mark Kiracofe 
presented a report on the efforts to 
organize Atlanta’s Exhibitor Appoint-
ed Contractors (“EACs”), a group of 
40-50 subcontractors that install and 
dismantle tradeshow exhibits. Most 
national EACs have union contracts, 
except in Atlanta.

The organizing campaign is in its 
initial stages. Representatives Gando-
lini and Kiracofe are maintaining a 
physical presence on the tradeshow 
floors. Business Agent Harper is in the 
process of developing an employee 
database. Relationships are develop-
ing with key employees.

While the task at hand is challeng-
ing, there have been some positive 
developments. Director Gearns has 
secured contracts with Expo Services 
and with CJHXpo out of Orlando. 
Two other EACs may soon be orga-
nized by voluntary recognition. While 
the project still has a long way to go, 
it is gaining some traction and there is 
reason for optimism.

President Loeb noted that they 
have done well but there remains a 
lot of work to be done. He further 
noted union benefits make the union 
option attractive and advised that if 
the Local employers fall in line, the 
others should follow.

loCal no. 862,  
PittsBurgh, Pa
Re: Pittsburgh Cultural Trust and 

Pittsburgh Symphony

International Representative D. 
Joseph Hartnett reported at the last 

several Board meetings on Treasurers 
and Ticket Sellers Local 862 and pre-
sented an update on the affairs of the 
Local since the last Board meeting.

First, the Local, with assistance 
from the International, had nego-
tiations with the Pittsburgh Cultural 
Trust (PCT). This is the main em-
ployer for the Local and employs 
employees at two roadhouse the-
aters, a cabaret theater space and 
a centralized box office for all ven-
ues in the Cultural District. Negotia-
tions were tense but the Local was 
able to reach an agreement with the 
PCT. It is a four year deal, with a 
wage/health reopener in year two. 
The agreement does not require the 
members of the Local to pay into 
their health care plan and provides 
wage increases. The membership of 
the Local voted for the agreement on 
August 30, 2010 and the employer 
implemented the agreement on Sep-
tember 1st.

In addition to these conditions, 
language was added to the agree-
ment to allow the employer to make 
dues check off available for the 
members. This will assist the Local 
in getting control of its finances and 
eliminate confusion in the Local due 
to confusing and inconsistent past 
practices. 

After negotiations with the PCT, 
negotiations with the Pittsburgh 
Symphony/Heinz Hall began. After 
many sessions over several months, 
the Local has a new agreement, 
with wage increases in each year. 
Both sides also agreed that if the 
Symphony board approves a wage 
increase of more than 2% for the 
non-union employees during years 
two and three of the agreement, 
the employees covered under the 

agreement would receive the same 
increase. The increase in year one 
will be retroactive to September 1, 
2010. As with the PCT collective bar-
gaining agreement, language was 
added to the Symphony agreement 
to allow the employer to make dues 
check off available for the members. 
The agreement was voted on by the 
membership on January 10, 2011 
and passed unanimously.

The Local has rewritten its Con-
stitution and Bylaws, which was ap-
proved by the members at the August 
30th meeting. The Local held nomina-
tions in December 2010 and elections 
in January 2011. Interest from new 
members was very good. At the nomi-
nation meeting, more than half of the 
membership attended, despite the 
fact that Pittsburgh was going through 
a snowstorm that evening.

All but one of the officers will be 
new to elected office. The officers 
were installed at the January meeting. 

President Loeb remarked that he is 
pleased to receive this report reflect-
ing the Local’s progress in bargaining 
and its elections. He stated that all 
credit goes to Representative Hart-
nett, who has worked tirelessly and 
diligently in making the Local a fully 
functioning one.

loCal no. 863, montreal, QC
Re:  Initiascene

International Vice President John 
M. Lewis and International Represen-
tative Paul Taylor updated the Board 
on the organizing of Initiascene, 
which manages several venues in the 
regional municipality of Therese-de-
Blainville (a northern suburb of Mon-
treal), including the 800-seat Lionel-
Groulx Theatre. 

As previously reported to the 
Board, Initiascene had recently been 
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certified by Local 56 (Montreal Stage-
hands) but the bargaining unit sought 
by Local 863 covered only a single 
wardrobe person. Although legally 
permissible under Quebec legislation, 
the employer objected on the ba-
sis that the wardrobe activities more 
properly belonged in the Local 56 
bargaining unit. 

After discussions with both Lo-
cals and the employer, an agree-
ment was reached to include the 
wardrobe functions in the Local 56 
certificate but Local 863 was given 
a place at negotiations for the first 
collective agreement. As well, a 
second agreement was concluded 
between the two Locals, setting out 
their respective responsibilities for 
representation. This was a unique 
solution that avoided potentially 
costly litigation and demonstrated 
cooperation and solidarity between 
two Locals.

loCal no. 864, 
CinCinnati, oh
Re: U.S. Bank Arena

International Representative Patri-
cia White reported on her assignments 
to assist TWU Local 864 Cincinnati in 
its negotiations with the U.S. Bank 
Arena operated by the Nederlander 
Organization. 

At the conclusion of negotiations, 
the Local achieved wage increases 
in each year of a three-year agree-
ment. 

By contrast, the negotiations with 
the Cincinnati Ballet were conten-
tious and difficult. During the course 
of talks with the employer, the Local 
filed unfair labor practice charges. Af-
ter a hard fought, protracted process, 
the Local maintained jurisdiction and 
received wage increases. Local 864 
Business Manager Peter Diamond 

extends appreciation to President 
Loeb, Representative White, General 
Counsel Dale Short and In-House 
Counsel Samantha Dulaney for their 
assistance, support and advice. Rep-
resentative White added that Local 5 
Business Agent Thomas Guidugli’s 
help was invaluable.

President Loeb commented that 
Local 864 and every Local Union 
has the support and resources of the 
International which stands ready to 
provide assistance to Locals in bar-
gaining, organizing and educational 
training.

loCal no. 918, 
anChorage, ak

International Representative San-
dra England was assigned to assist 
Local 918 in its collective bargaining 
negotiations with the Alaska Center 
for the Performing Arts, Anchorage 
Symphony Orchestra, Anchorage 
Concert Associations, Anchorage 
Opera and Anchorage Ballet. The 
referenced entities proposed to bar-
gain successor agreements with the 
Local as a multi-employer bargaining 
unit. 

Representative England con-
cluded negotiations for a 32-month 
agreement that includes substantial 
wage raises, increases in minimum 
calls and other improvements in 
conditions. The bargaining parties 
also established a joint training and 
joint qualifications committee.

President Loeb remarked that the 
Local is on the right path and charged 
Representative England with closely 
monitoring the Local and assisting it 
with internal union governance and 
administration.

loCal no. 728, 
los angeles, Ca.

President Loeb informed the 

Board that Brother Patric Abaravich, 
Business Representative of Local 728 
had met with him during the course 
of the Board meeting in Las Vegas 
regarding a decision made by the 
International President in July 2008 
under the provisions of Article Nine-
teen, Section 21 of the International 
Constitution, whereby the jurisdic-
tion of motion picture and televi-
sion related rental houses/shops and 
warehouse work in Los Angeles was 
awarded to Local 80. Such jurisdic-
tion was previously under the scope 
of Local 728. 

President Loeb advised the Board 
that after discussions with represen-
tatives of both Locals 80 and 728, he 
was recommending that the action 
taken in 2008 be reversed only if Lo-
cal 728 were to advise him in writ-
ing that the Local’s Executive Board 
agrees that: a) Local 728 would par-
ticipate in organizing campaigns of 
these rental houses/shops with Local 
80; and, b) Local 728 would impose 
conditions for members so orga-
nized in parity with those conditions 
imposed by Local 80. The employees 
of such rental shops/houses would 
therefore be admitted into member-
ship of Local 728 or Local 80, de-
pending on the craft in which they 
are employed. It was noted that Lo-
cal 80 was not opposed to this juris-
dictional arrangement.

The General Executive Board 
concurred with President Loeb’s rec-
ommendation.

aDJournment
Having completed all business 

properly brought before it, and after 
motion duly made and carried, the 
General Executive Board meeting 
was adjourned at 10:32 a.m.
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rePort oF the DeFense FunD Committee 

Paris Las Vegas • Las Vegas, NeVada • JuLy 25, 2011

In conjunction with the Mid-Winter Meeting of the 
General Executive Board, the Defense Fund Committee 
met at 12:40 p.m. in the Champagne 1 and 2 Ballroom 
of the Paris Las Vegas Hotel, Las Vegas, Nevada.

Present at the meeting were Committee Members: 
International President Matthew D. Loeb; International 
Vice Presidents Timothy F. Magee, J. Walter Cahill, An-
thony De Paulo, and John M. Lewis; as well as General 
Secretary-Treasurer James B. Wood, General Counsel 
Dale W. Short, In-House Counsel Samantha Dulaney, 
West Coast Counsel Jim Varga, Canadian Counsel Ber-
nard Fishbein and Stephen Wahl, and Mid-West Coun-
sel John Shepherd.

President Loeb began the meeting by clarifying the 
procedures by which the Committee will review and 
approve all future requests from Local Unions, in accor-
dance with Article Fourteen, Section 6 of the International 
Constitution. After a union requests assistance, the Inter-
national President will review and determine in the first 
instance if it is appropriate for the Defense Fund. He will 
then proceed to take the steps mandated by the Constitu-
tion regarding approval. The procedure for approval and 
persons/entities responsible for approval are spelled out 
in each section of Article Fourteen, Section 6. This should 
streamline the procedure and provide Locals with expedi-
tious answers to their requests.

In addition, the Committee approved a contribu-
tion in the amount of $100,000.00 to the Creative 
America Coalition (“CAC”). The CAC is comprised of 
the six major Hollywood Studios, CBS, AFTRA, SAG, 
DGA and the International to start a grass roots cam-
paign amongst entertainment industry stakeholders 
to effect legislation and public perception regard-
ing digital theft. Earlier in the week, the Board had 
heard a comprehensive report on the perils posed to 
the International by digital theft/piracy. The commit-
tee approved monthly payments to Thorsen-French 
Advocacy, the International’s consultant/lobbyist, 
which has been instrumental in the International’s 
anti-piracy/digital theft campaign. At the Summer 

meeting in Philadelphia, this Board authorized the 
retention of Thorsen-French Advocacy.

The Committee also authorized payment of the 
expenditures related to the Benefits Survey in con-
nection with negotiations for the next Basic Agree-
ment negotiations, and the Guiding Coalition related 
to the International’s Education Initiative from the 
Defense Fund. 

In addition, there were several requests from vari-
ous Local Unions. The Committee authorized the fol-
lowing reimbursements: 

Local No. 12- Columbus, OH- 
Legal/Bannering  $2,581.68 
Local No. 295- Regina-Moose Jaw, SK-  
Legal/Organizing   5,869.65
Local No. 63-Winnipeg, MB-  
Legal /Organizing 53,563.53
I.A.T.S.E.’s Training Trust 100,000.00
Creative America Coalition      100,000.00
Thorsen-French Advocacy 
(monthly payments of $7500.00) 90,000.00 
           TOTAL  $352,014.86 
 

Other matters that were brought before the Com-
mittee and were approved pending submission of the 
appropriate bills were: Local No 864 Legal (Recalcitrant 
Employer); Local No. 645- Legal (Recalcitrant Employ-
er); Local No. 15-Legal; Local No. 580- Legal; and Local 
No. 874- Special Organizing. 

The Committee also voted to re-evaluate litigation 
brought by Local No. 423 against unfair employer Stage 
Services, Inc. upon receipt of the Judge’s ruling.

The meeting adjourned at 1:15 p.m. 
Respectfully Submitted, 
Matthew D. Loeb   
Timothy F. Magee
J. Walter Cahill    
Anthony De Paulo
John M. Lewis
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The crew of the 
5th Avenue Musical 
Theatre in Seattle, 

WA on the set 
of “A Christmas 

Story” (December 
29, 2010). IATSE 

members included 
are from locals 

15, 488, and 887.

Pictured here is 
the crew for Royal 
Winnipeg Ballet’s 
“nutcracker” in 
Winnipeg December 
2010

“Fiddler on the Roof”,
September 20-october 3, 2010,
Chattanooga, Tennessee,
local 140 & The Troika Crew
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local 412 crew and Eq-
uity cast of “Bonnie and 
Clyde - A new Musical,” 
which had a very suc-
cessful run with the Asolo 
Repertory Theatre Co. in 
Sarasota, Fl.

here is the Alberta Ballet production of “nutcracker” that per-
formed in Southam hall at The national Arts Centre in ottawa, 
ontario from november 29-December 5, 2010. The crew shot 
includes local crew (local 471) and road crew.

Crew of “Spectacle of Dancing lights” at Walt Disney World.

The 25th Anniversary Production of “les Miserables” was 
teched at the Papermill Playhouse. Pictured here is the 
local 21 running crew and road crew that will be touring 
with the production. International Vice President Tony 
DePaulo (center) visited the Playhouse to work out final 
details before starting the tour on January 1, 2011. 
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Pictured here are  the local and road 
crews of the “how the Grinch Stole 
Christmas” tour. The local crew 
is local 42 in omaha, nebraska.  
Production for the tour took place 
in omaha at the orpheum Theater.  
The tour began in omaha at the 
beginning of november, and ended 
just after the new Year.
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In August, at the Mississippi Coast Coliseum and Convention Center, members of local 674, along with help from local 60, 
Pensacola, Florida; worked a televised production called “The Coast Is Back”.
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the following are the rules and policies to be applied by the IAtSe 
and affiliated locals in connection with Financial Core Status:

1) the term Financial Core Status refers to a person who 
works under a collective bargaining agreement which contains a 
union shop provision that obligates such person to pay initiation 
fees and dues to the union after thirty days of employment and 
applies to (a) a member who resigns and who is obligated to pay 
initiation fees and dues or (b) a person entering employment who 
elects not to become a member of the union but is obligated to pay 
initiation fees and dues.

2) An employee who takes Financial Core Status is obli-
gated under the terms of the collective bargaining agreement to 
pay initiation fees and dues, including work dues, to the union sub-
ject to a reduction for fees and dues used by the union for political 
or ideological objectives.

3) A member who makes a written request for Financial 
Core Status is deemed to have resigned from membership and 
by doing so will have no rights of membership (as distinguished 
from employment rights).  Among other things, such person will 
not have the right to attend membership meetings, to run for 
office, to vote in union elections, to participate in formulation of 
bargaining proposals and ratification votes.  however, so long 
as the person continues to pay his or her financial obligations to 
the union, he or she has the right to continue employment and 
to be represented by the union under the collective bargaining 
agreement the same as a union member.  A person who takes 
Financial Core Status and later wishes to re-join the union will 
have to apply for membership and will be treated as a new mem-
ber for all purposes, including initiation fees, unless there is a 
waiver or a special fee for readmission.

4) there is an exception to the requirement that a person 
with Financial Core Status pay the same dues as members.  By 
reason of the u.S. Supreme Court case, Beck vs. CWA. a person 
with Financial Core Status is only obligated to pay that share of 
union dues that is chargeable for the cost of union administration, 
collective bargaining, contract representation and to matters that 
are germane to representation.  expenses involving political, social 
and ideological matters are not chargeable.

5) the union will break down its expenses into those items 
which are chargeable and not chargeable to Financial Core Status 
employees by a special audit by a certified public accountant.

6) the IAtSe will provide to each IAtSe member at 
least once a year through the IAtSe Bulletin the IAtSe fi-
nancial core policy which will constitute notice to members 
working under collective bargaining agreements with a union 
security clause of the right to take Financial Core Status and 
be in compliance with the applicable union security clause.  
An employee not a member who is required to comply with a 
union security clause shall be informed at the time of applica-
tion for membership that he or she may take Financial Core 

Status in place of union  membership and be in compliance 
with the applicable union security clause.  upon request, the 
union will provide to a member or person applying for Finan-
cial Core Status the most recent audit by the independent 
accounting firm as to the chargeable and non-chargeable ex-
penditures of the union and how the percentage of dues to 
be paid was determined.

7) A person who requests Financial Core Status may 
choose to pay the full amount of the regular dues and in that case 
he or she will be charged the full amount.  Any member who takes 
Financial Core Status or an employee who is required to fulfill fi-
nancial obligations under the union security clause who desires 
to only pay the amount of dues that are chargeable to a Financial 
Core Status employee must notify the union in writing that he or 
she does not desire to pay the full amount of union dues.  Such 
written request must be signed by such Financial Core Status per-
son.  the reduction of dues will take effect in the next dues period 
after such notice is received by the union.

8) A Financial Core Status person may within thirty (30) 
days after taking Financial Core Status or after receiving the audit 
statement, file a written objection to any of the items of the expen-
ditures breakdown or to the percentage of the dues that the union 
has determined must be paid.  Such objections must be in writing 
and signed by the person filing the objection.  If the union does not 
agree with the objection either as to the expenditures or as to the 
percentage amount of dues to be paid, then the union will notify the 
Financial Core Status person, objecting in writing that such person 
has ten days to request arbitration; and if he or she fails to do so 
within that time by a written notice, then such person waives the 
right to arbitration.

9) If more than one Financial Core Status person requests 
arbitration, the union will consolidate all such objections into one 
arbitration proceeding.  the union will provide an impartial arbitra-
tion proceeding through the American Arbitration Association and 
will pay the administrative costs and the arbitrator’s fees.

10) the union will open an interest bearing, separate and 
identifiable escrow account, if there are any objecting Financial 
Core Status persons.  Any portion of dues that is received by the 
union on behalf of a Financial Core Status person that is in dispute 
will be placed in such escrow account.

11) the President of the IAtSe or his designee shall ad-
minister the policy in a manner that is consistent with the objec-
tives of the policy and the applicable federal law to provide a 
fair and equitable procedure regarding Financial Core Status 
persons.  the President or his designee shall have the authority 
to determine the amount of the reduction of dues for each fiscal 
year.  For a local union, the chief administrative officer shall have 
such responsibilities.

12) this policy shall be deemed to be automatically amend-
ed to conform with applicable federal laws.

NOTICE TO IATSE MEMBERS
WORKING UNDER IATSE AGREEMENTS
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A
Last Call for Suggestions for 

the Renewal of the Non-League 
Modified Term Agreements

As was explained in last quar-

ter’s Official Bulletin, the first cy-

cle of our contracts with Networks, 

Troika, Big League, Phoenix Enter-

tainment, and Worklight expire at 

the end of June, 2011. The Stage-

craft Department very much wants 

to propose modifications to the 

contract that are appropriate and 

meaningful to those members who 

travel under these agreements. 

We have received input from vari-

ous tours, but we would like more 

participation from the members of 

these touring attractions. Towards 

that end, please sit as a group, 

compile your issues, and forward 

them to the General Office. We 

know you have concrete recom-

mendations and this is the time to 

act. These proposals can be sent via 

regular mail addressed to the Stage-

craft Department at the General Of-

fice, via e-mail courtesy of stage-

craft@iatse-intl.org or directly to 

Special Representative Don Martin 

at martinlite@aol.com. We can’t ask 

for what we don’t know so please 

take a few minutes in the coming 

weeks to give us your input.

WhAT ShoulD WE AnD CAn WE Do?

Although we have been remarkably successful in organizing lower 
tiered shows in the past several years, occasionally we hear from 
our local unions about touring attractions that are not currently un-
der contract. All individuals touring under Broadway style shows de-
serve the opportunity to be represented by the IATSE and enjoy the 
benefits of collective bargaining. If a non-IA represented tour comes 
to a theatre or venue where you are working, grab a “Playbill” and 
copy the page of the handout that identifies who is doing what. The 
General office has a researcher on staff, and between her and the 
Finance Department, we can identify any individuals who might have 
or had IATSE affiliation, identify who is producing or managing the 
tour, and develop a plan to site visit these shows. Any hand outs can 
be forwarded via the methods described above.

I M P o R TA n T  M E S S A G E  F o R  A l l  l o C A l S  u n I o n  o F F I C E R S

SAVE THE

DATE
An IATSE Education Seminar will be held in conjunction with 

the 2011 Mid-Summer General Executive Board Meeting

Wednesday, July 27, 2:00 p.m. to 4:00 p.m.

Back Bay Ballroom A, Sheraton Boston hotel
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T
Good Standing

Good standing is not the same as 
being a good person, a good union 
worker, or in a good position on a 
referral list. Members have numer-
ous rights to representation, to free 
speech, and to self expression that 
cannot and do not affect their status 
in terms of “good standing” with their 
Local and the IATSE, even if perhaps 
these people might be considered 
by some to be “not good”. When 
used in a Union’s Constitution and 
Bylaws, the words “good standing” 
apply much more narrowly than may 
be commonly thought, and refer only 
to whether a member has satisfied all 
of his or her financial obligations to 
the Union.

Good standing most often comes 
into question when a member wish-
es to be nominated to run for office. 
The “Bill of Rights” for members of 
unions set forth in Title I of the LMR-
DA guarantees that every member 
shall have equal rights to nominate 
candidates and to run for office, but 
is silent about the right to run as a 
candidate for office. That right ap-
pears in Title IV, which says that “ev-
ery member in good standing” is eli-
gible to stand for office, and which 
also imposes three important restric-
tions on this privilege:
1) Certain statutory prohibitions 

on persons convicted of certain 
crimes serving as officers

2) Good standing
3) The need to satisfy reasonable 

qualifications, uniformly imposed 

by the particular Union’s Consti-
tution. These may include such 
things as a reasonable meetings-
attendance requirement, a work-
ing-at-the-trade-rule or other such 
provision.
So how can a Local be sure that its 

rule of good standing is reasonable? Ar-
ticle Nineteen, Section 4 of the IATSE 
International’s Constitution serves as 

guide here. When it comes to good 
standing as it applies to eligibility to 
run for office, it provides that a two-
year continuous good standing require-
ment is not broken unless a member 
has actually been formally suspended 
or expelled. It is the long-standing prac-
tice of the International that members 
must have been suspended or expelled 
in order to be excluded from running 
for office on the basis of good standing 
related to payment of dues. This long-
standing practice of the International 
means that up until a Local suspends 
(or expels) a member, that member can 

pay any arrearage and become cur-
rent in their financial obligations. Thus, 
a member is eligible to be nominated 
for office unless they were suspended 
or expelled at the time of nomination 
or during the two-year period prior to 
nomination. Eligibility is not denied be-
cause the member was or is in arrears.

A review of published court de-
cisions shows that, over the years, 
much litigation has been brought 
involving these principles. This is 
not surprising, since of course, lo-
cals and unions have a legitimate 
interest in insuring that candidates 
for office rise to at least a minimum 
standard of qualification for the job. 
While the law is complex and Locals 
with questions should always con-
sult their own attorney, it is fair to 
say that, time and again, the courts 
have held that the good judgment 
of the membership in casting their 
votes should be the primary factor 
in determining who is qualified to 
hold office.

The best practice for Locals to fol-
low is to read the International Con-
stitution and Bylaws and the Local’s 
own documents well in advance of 
the nomination meeting. Publicize 
requirements for candidacy well to 
all members. Members, for many 
reasons, should pay their dues and 
remain current with all other finan-
cial obligations to their L ocal. In this 
way, elections can be free and fair, 
and the principle of “good standing” 
can be legally upheld.

The Constitutions of most, if not all local unions in the IATSE contain various provisions that refer 

to “members in good standing”. This deceptively simple phrase is actually one that is fraught with 

meaning and legal implications, and officers and members of IA Locals should know and under-

stand the technical definition of the phrase.

When used in a

Union’s Constitution

and Bylaws, the words 

“good standing” apply 

much more narrowly

than may be

commonly thought.
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T
TERM Group Signs National Agreement
The TERM Group (Trade Event Re-

source Management Group) has signed 

a three year national agreement with 

the International  that became effective 

on January 1, 2011. The TERM Group 

is an Exhibitor Appointed Contractor 

based in Chicago, Illinois.

The contract will be implemented 

on a city by city basis in a similar man-

ner to the initial implementation of the 

Global Spectrum agreement. Interna-

tional Representatives Brian Faulkner, 

Faye Harper and Joanne Sanders have 

been assigned to work with Tradeshow 

Division Director William Gearns in 

implementing the agreement. Each lo-

cal will be contacted by an International 

Representative to discuss being includ-

ed in the agreement and to determine 

the area standards in that jurisdiction. 

The area standard wages, benefits, and 

overtime will then be included in an ad-

dendum to the master agreement. The 

initial agreement provides for a wage/

benefit package increase of 3% each 

year and each local will determine how 

that is split between wages and benefits 

in its jurisdiction. This same process will 

take place when the contract renews in 

three years.

Major tradeshow cities like Orlan-

do, Nashville, Louisville, Denver, and 

Phoenix, for example, will continue 

to be covered by their existing free-

standing agreements in each city.

All locals who are contacted for 

labor by the TERM Group should 

contact the General Office in New 

York immediately for assistance 

with the implementation of the new 

agreement. The successful imple-

mentation of this contract will hope-

fully lead to similar agreements with 

other tradeshow contractors in the 

future.

*If you are currently between jobs, but usually work 

for a variety of entertainment industry employers, you 

may state “Various entertainment employers.”

All contributions to the IAtSe-PAC are voluntary, and 

not tax-deductible.

A person’s contribution to the IAtSe-PAC may not ex-

ceed $5,000.00 per year. the contribution amounts 

listed are suggestions only, and you may contribute 

more or less than the suggested amount.

Federal Law requires the IAtSe-PAC to use its 

best efforts to collect and report the name, mail-

ing address, occupation and the name of the em-

ployer of individuals whose contributions exceed 

$200.00 in a calendar year.

the amount contributed, or the decision not to 

contribute, will not be the basis for the IAtSe or 

any of its locals to benefit or disadvantage the 

member or his/her family. Neither the IAtSe nor 

any of its locals will retaliate against a member 

for deciding not to contribute, or based upon the 

amount of the contribution.

Please complete this form and return it with your contribution to the IATSE General Office. Thank you.

Support the IATSE-PAC
yes! I want to support the IAtSe-PAC and its efforts to make the voices of IAtSe members heard in

Washington. I enclose my voluntary contribution to the IAtSe-PAC of:

 _____ $25.00 _____ $50.00 _____ $100.00 $_____ (other)

(the IAtSe IS uNABLe to ACCePt moNIeS From our CANAdIAN memBerS)

Name: 

occupation: 

Local No.: 

Current employer*: 

mailing Address: 
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Name LocaL Name LocaL Name LocaL Name LocaL

John A. Cooper, Jr. 1 
October 8, 2010 

Fred J. Cyriacks, Jr.  1  
November 17, 2010 

Joseph Goldin  1  
October 9, 2010 

Robert X. Higgins  1  
October 11, 2010 

Joseph J. Kronyak  1  
November 27, 2010

Tyrone Long  1  
November 28, 2010 

Morton A. McConnell  1  
November 21, 2010

Milton Zucker  1  
December 5, 2010

Bernard B. Klein  2  
December 26, 2010 

Thomas J. Wren  2  
January 7, 2010 

Clarence T. Burke  3  
November 25, 2010 

George Reid  4  
November 6, 2010 

Michael J. Buermann, Sr.  6  
December 16, 2010 

Robert Kirchhoefer  6  
July 24, 2007 

Ralph Bieber  12  
December 31, 2010 

Henry Leischke  32  
December 25, 2010 

John E. Code  33  
October 29, 2010 

Burdette C. Monk  33  
November 16, 2010 

Frederick Prideaux  33  
October 5, 2010 

Thomas Swircek  42  
October 12, 2010 

Bryan W. Aldrich  44  
December 3, 2010 

Alex M. Alvarez  44  
August 27, 2010 

Roger W. Bernstein  44  
August 17, 2010 

John Faerber  44  
October 10, 2010 

Jerry J. Fitzpatrick  44  
October 31, 2010 

Paul David Harris  44  
December 30, 2010

Barry Kingston  44  
November 20, 2010 

Fritz Lauber  44  
October 5, 2010 

Wayne Miller  44  
October 27, 2010

Thol O. Simonson  44  
October 10, 2010

Melvin T. Wilkinson  44  
September 16, 2010

Donald J. Doyle  48  
September 24, 2010 

Joe Sabo  48  
January 18, 2008

Raymond Harris  50  
September 20, 2010

James J. Curry, Sr.  52  
December 13, 2010 

Morris Hoffman  52  
December 23, 2010 

Charles T. Mattson  52  
December 3, 2010 

Wilfred R. Culley  58  
December 27, 2010 

Edward W. Takach  64  
July 4, 2010 

Rick R.A. Ayotte  80  
October 12, 2010 

William D. Harris  80  
October 15, 2010 

James L. Miller  80  
November 16, 2010 

Morton I. Rosenthal  110 
 October 26, 2010 

Chuck Curtis  122  
December 15, 2010 

Harry O. Davis, Jr.  134  
October 12, 2010

Earl W. Gehringer, Jr.  160  
September 26, 2010 

Eva A. Bell  212  
November 1, 2010 

George Bell  212  
November 4, 2010 

Greg A. Leatherman  217  
September 6, 2010 

Paul Gallanter  306  
September 15, 2010 

James Muro  306 
 July 3, 2010 

Joseph Sheha  306  
September 30, 2010 

Ted Silverman  306  
September 30, 2010 

John W. Bergmann  336  
December 27, 2010 

Lee Smidt 336  
January 17, 2011

Deane Helms  340  
November 20, 2010 

Donald L. Plott, Sr.  343  
October 12, 2010 

Frank Galambos  412  
November 26, 2010 

Robert Heise  470 
 December 3, 2010 

David K. McDougall  485  
December 30, 2010 

Karl T. Cutler  500  
December 20, 2010 

Jack Dy Kokernoot  500  
October 11, 2010 

Edward A. Leary, Jr.  500  
February 8, 2010 

Lester McGraw  500  
September 3, 2010 

Harold L. Richter  500  
October 1, 2010 

Edmund C. Vena  500  
January 13, 2010 

Newman E. Ward  500  
April 9, 2010 

Henri Taillon  523  
October 1, 2010 

Bernie Abramson  600  
August 17, 2010 

David E. Blewitt  600  
July 8, 2010 

Enrique Carreon  600  
October 13, 2010 

Linda Dozoretz  600  
November 9, 2010 

Richard M. Francis  600  
July 19, 2010 

Max Glenn  600  
December 28, 2010 

John J. Jones  600  
September 25, 2010 

Leo Lebowitz  600  
September 19, 2010 

Neil Lisk  600  
September 22, 2010 

Cal A. Marlin  600  
November 9, 2010 

Frank Napoleon  600  
October 3, 2010 

Eugene E. Polito  600  
November 28, 2010 

David L. Quaid  600  
August 19, 2010 

Herbert C. Roberts  600  
November 23, 2010 

Andrew N. Stires  600  
October 1, 2010 

Richard Sulprizio  600  
August 16, 2010 

Albert Taffet  600  
August 22, 2010 

Leslie R. Thomsen  600  
November 8, 2010 

Robert Ziller  600  
July 17, 2010  

Ruth M. Crews  631  
December 10, 2010  

Paul Bukowski  632  
December 30, 2010  

James Tittle  636  
September 1, 2010

Jeffrey L. Phillips  665  
September 16, 2010  

Dean Gilmore  695  
November 9, 2010  

Carroll Pratt  695  
November 11, 2010  

Paul Anderson  700  
March 8, 2010

David E. Blewitt  700 
 July 28, 2010  

Umberto Accardi  705  
October 23, 2010  
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Name LocaL Name LocaL Name LocaL Name LocaL

George Cote  720  
March 23, 2010  

Michael D’Angelo  728  
December 6, 2010  

Voya Mikulic  728  
October 2, 2010  

Rudy Munoz  728  
October 12, 2010  

Michael Vanwoert  728  
December 16, 2010  

Richard Cobb  751  
October 2, 2010  

William Stuis  751  
November 17, 2010  

Leo Namba  764  
November 26, 2010  

Paul G. Pagel  786  
August 1, 2009 

Nancy Cellini  799  
November 25, 2010  

Claude A. Strickland  819  
October 1, 2010  

Nicholas Tangredi  819  
November 1, 2010  

Matthew Campbell  822  
October 18, 2010  

Joyce Webb  871  
September 3, 2010  

Lloyd Brown  873  
November 16, 2010  

Matthew Campbell  873  
October 18, 2010  

Wilfred R. Culley  873  
December 27, 2010 

Howard Galbraith  873  
October 27, 2010  

Bruce Z. Kochman  873  
December 9, 2010  

Janice Miller  873 
October 3, 2010  

Werner Schlatter  873  
July 22, 2010  

Denis Brock  891 
 January 20, 2011

Barbara Gasior  891  
October 25, 2010  

Frederick Jones  891  
October 7, 2010  

T. Daniel Tolmie  891  
December 14, 2010  

Michael J. Potashnick  919  
January 10, 2011

Cary A. O’Neill  926  
December 1, 2010  

John R. Corkill  ATPAM  
November 20, 2010  

Norman Maibaum ATPAM 
January 4, 2011

Nance Movsesian  ATPAM  
October 26, 2010  

Shirley C. O’Connor  ATPAM  
December 16, 2010  

Russell Hastings  USA829  
October 28, 2010  

Julie Sloane  USA829  
December 16, 2010  

Noel Taylor  USA829  
November 4, 2010  

Joseph Weiss  USA829  
October 7, 2010 

Roland Carttom B29 
November 20, 2010 

Preston James Seymore  B184 
November 1, 2010  

Philip J. Robinson MAL 
February 2, 2011

NEW Union SAFE grants provide a
 SAFETY NET for union families 

struggling in today’s
 tough economy.

Hitting 
hard 
times?

Union SAFE programs offer special grants and assis-
tance to members facing fi nancial hardship. These funds 
do not need to be repaid. They are emergency grants from 
your union, to help see you through economic crises. Visit 
our web site for full details.

IATSE 12/09

1.Become more fi nancially secure.
� Job Loss Grant  
� Disability Grant 
� Disaster Grant  
� Layoff helpline

2.Make your mortgage payments.
� Mortgage Assistance Grant up to $1000  
� Save-My-Home Hotline

3.Deal with health care expenses.
� Hospital Care Grant of $1000 
� Health Savings Programs

4. Afford higher education.
� College Savings Grants 
� Scholarships 

UnionPlus.org/UnionSAFE

NOTE: Some of this assistance is only available to members who 
have a Union Plus Credit Card, Mortgage or Insurance policy. 
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REMEMBERInG MIChAEl J. BuERMAnn, SR.
The members of St. louis local 6 are mourning the loss of Brother Michael J. Buer-

mann Sr. who passed away suddenly on Thursday, December 16, 2010 at the age of 54.  
Brother Buermann was a third generation, 27 year member of local 6.  Mike’s involve-
ment in local 6 went beyond, “just being a member”.  over the years he served as a 
trustee to the health and Welfare Fund and as Chairman of the Executive Board.  The 
officers and members of local 6 will truly miss him.

M
Remembering Max Glenn

Max G. Glenn, died December 
28, 2010 as a result of injuries he suf-
fered due to smoke inhalation follow-
ing an accidental fire in his Queens, 
New York apartment in August.  At 
his bedside were his wife of 69 years, 
Anne, his three children and his two 
grandchildren. He was 92 years old.

 Max Glenn joined the camera-
man’s union (then, Local 644 of the 
International Alliance of Theatrical 
and Stage Employees—IATSE, based 
in New York City) with a group of 
others in the late 1940s.

As a freelancer, Max worked hard 
to establish himself in the industry. His 
modest, hardworking and gregarious 
nature recommended him to produc-
ers and he soon found employment 
on a fairly regular basis. He met Allen 
Funt when he was still recording his 
“Candid Microphone” radio program 

and later worked with Funt on and 
off for years shooting episodes for 
his “Candid Camera” TV show. Sub-
sequently and for several years in the 
‘60s, in work of which he was particu-
larly proud, he filmed the weekly chil-
dren’s educational series, “Discovery” 
for ABC-TV.  

He was a natural teacher and 
wanted to use the technology within 
his grasp to instruct, or simply, to help 
people view life in a new way.  By 
the mid 1960s he developed an inter-
est in 3D photography. 

Although for a time, he was 
among the busiest members of his lo-
cal, he was modest about his accom-
plishments. He loved his craft and 
took great pride in the creative use of 
available light. He loved to talk about 
“painting with light.”

 Max had started working at the 

age of eight. When he was no lon-
ger able to keep up with the rigors 
of freelance camera work he joined 
projectionists’ Local 306, finally retir-
ing—in his eighties—from a job as 
projectionist at the New York public 
Donnell Film Library. 

He was much loved by his family 
and will be missed by all who knew 
him.

Brother Frank Galambos, Sr. passed away november 26, 2010 in the company of his 
wife Doris and family. Part of an international circus family, Frank became a member of 
the IA in 1981, in lake Charles, louisiana. In 1987 he joined local 412 in Sarasota, Fl and 
quickly became an invaluable asset to the members and the community. his son Frank Jr. 
joined the IA in 1993. Frank Sr. was a talented rigger and carpenter with an even tempera-
ment, fine sense of humor and great people skills.  he was serving on the local 412 execu-
tive board, as Sergeant-at-Arms, and represented local 412 in the ClC golf tournament. his 
humor, love of family and friends, and dedication to his craft will not be forgotten.

REMEMBERInG FRAnK GAlAMBoS, SR.
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REMEMBERInG hEnRY lEISChKE

Gold Card member henry “hank” leischke, 90, of Duluth, passed away on Decem-

ber 25, 2010, with his loving family by his side. 

he was born June 7, 1920, and joined local 32 in 1953.  hank served as President 

for the local for many years. he received his Gold Card in 1996. hank had 33 years 

of membership when he retired at age 65 and a total of 58 years as a member of 

local 32.

S
Remembering Theoni V. Aldredge

Sister Theoni V. Aldredge, a 

three-time Tony® Award-winning 

Costume Designer, died on January 

21 in a Stamford, CT, hospice after 

an illness. 

 Born in Athens, Greece, as The-

oni Athanasiou Vachlioti, she won 

Tony® Awards for her costumes for 

the original Broadway productions 

of Annie (1977), Barnum (1980) and 

La Cage aux Folles (1984). She was 

Tony®-nominated 15 times for her 

work on such shows as The Devil’s 

Advocate (1961), Two Gentlemen 

of Verona (1972), Ballroom (1979), 

The Secret Garden (1991) and cre-

ated iconic Tony®-nominated cos-

tumes for such shows as A Chorus 

Line (1975), 42nd Street (1980) and 

Dreamgirls (1981). She also worked 

extensively in television, ballet and 

opera. Her film work included cos-

tumes for I Never Sang for My Father 

(1970), The Great Gatsby (1974) – 

which won her both an Oscar® and 

a British Academy Award – Network 

(1976), The Rose (1979), Ghostbusters 

(1984), Moonstruck (1987), Addams 

Family Values (1993) and The First 

Wives Club (1996). Sister Aldredge 

earned 10 nominations for the Drama 

Desk Award, winning 6 times, and 

was inducted into the Theater Hall 

of Fame in 1990. In 2002, she won 

the Theatre Development Fund’s 

Irene Sharaff Lifetime Achievement 

Award.

Sister Aldredge’s professional ca-

reer began in 1959 when she designed 

the costumes for Tennessee Williams’ 

Sweet Bird of Youth, at the urging of 

leading actress Geraldine Page, whom 

Aldredge had gotten to know while 

studying at the Goodman School of 

Drama in Chicago. Particularly nota-

ble was her association with Joseph 

Papp’s New 

York Shake-

speare Festival, 

where she was 

head designer 

for 20 years. 

The marquees 

of Broadway 

theatres were 

dimmed for one 

minute at 7 PM 

on January 25 to honor the work and 

life of a designer who created icon-

ic costumes that are associated with 

shows and pop culture spanning the 

last five decades. 

Sister Aldredge lived in Stamford 

with her husband of 57 years, actor 

Tom Aldredge (whom she also met 

at Goodman), and joined USA 829 in 

1956. There were no services. Sister 

Aldredge’s ashes are to be flown to 

Greece.
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local Secretaries and 
Business Agents

(Unless otherwise specified, street address or post office 
box number listed is in city shown in bold-face type after 
local number.)
Reference Letters:

ADG Art Directors Guild

AG&AoE&GA Animation Guild and Affiliated Optical 
Electronic and Graphic Arts

AMPE Airline Motion Picture Employees

APC Affiliated Property Craftspersons

ATPAM Association of Theatrical Press Agents and Managers

C Camerapersons

CDG Costume Designers Guild

ChE Casino Hotel Employees

E,S&CST Electronic, Sound & Computer Service Technicians

EE Exhibition Employees

EE/BPBD Exhibition Employees/Bill Posters, Billers and 
Distributors

FAE First Aid Employees

ICG International Cinematographers Guild

lF/VT Laboratory Film/Video Technicians

M Mixed

MAhS Make-Up Artists & Hair Stylists

MAhSG Make-Up Artists & Hair Stylists Guild

MPC Motion Picture Costumers

MPEG Motion Picture Editors Guild (inclusive of Editors and 
Story Analysts)

MPP,AVE&CT Motion Picture Projectionists, Audio Visual 
Engineers and Computer Technicians

MPP,o&VT Motion Picture Projectionists, Operators and 
Video Technicians

MPP,o,VT&AC Motion Picture Projectionists, Operators, 
Video Technicians & Allied Crafts

MPP,o,VT&CT Motion Picture Projectionists, Operators, 
Video Technicians & Computer Technicians

MPP,VT&CT Motion Picture Projectionists, Video and 
Computer Technicians

MPSElT Motion Picture Studio Electrical Lighting Techni-
cians

MPSG/CS Motion Picture Studio Grips/Crafts Service

MPSP&SW Motion Picture Set Painters & Sign Writers

MPSPT Motion Picture Studio Production Technicians

MPST Motion Picture Studio Teachers and Welfare Workers

MPVT/lT/AC&GE Motion Picture Videotape Technicians/Labo-
ratory Technicians/Allied Crafts and Government Employees

o Operators

PC,CP&ho Production Coordinators, Craftservice Providers 
and Honeywagon Operators

PST,TE,VAT&SP Production Sound Technicians, Television 
Engineers, Video Assist Technicians and Studio Projectionists

S Stage Employees

SA&P Scenic Artists and Propmakers 

S&FMT Sound & Figure Maintenance Technicians

SM Studio Mechanics

SM&BT Studio Mechanics & Broadcast Technicians

SS,CC,A&APSG Script Supervisors, Continuity Coordina-
tors, Accountants and Allied Production Specialists Guild

SS,PC,CC&PA Script Supervisors, Production Coordinators, 
Continuity Coordinators and Production Accountants

TBR&SE Television Broadcasting Remote & Studio Employees

TBSE Television Broadcasting Studio Employees

T&T Treasurers & Ticket Sellers

TW,MA&hS Theatrical Wardrobe, Make-Up Artists & Hair 
Stylists

TWu Theatrical Wardrobe Union

uSA United Scenic Artists

AlABAMA
S 078 BIRMInGhAM-Sam Barnett, P.O. Box 10251, Birming-
ham, 35202. (205-251-1312) (Fax: 205-322-8447) Bus. Agt.: 
Terry Wilkins.

S 142 MoBIlE-Helen Megginson, P.O. Box 2492, Mobile, 
36652. (251-675-1451) (Fax: 251-675-9090) Bus. Agt.: James 
Vacik, local142@yahoo.com. 

M 900 hunTSVIllE-David Hendricks, atse@bellsouth.net; 
P.O. Box 12, Huntsville, 35805. (256-551-2243) (Fax: 256-551-
2329) Bus. Agt.: Leah Moss, iatse900@bellsouth.net.

AlASKA
S 918 AnChoRAGE-Ann Reddig, P.O. Box 100421, Anchor-
age, 99510. (907-278-3146) (Fax: 907-278-3145) Bus. Agt.: Eric 
Lizer.

ARIZonA
S 336 PhoEnIX/PRESCoTT- Pamela Boyd, boyd336@
gmail.com; 1425 E. Washington St., Suite B, Phoenix, 85034-1181. 
(602-253-4145) (Fax: 602-253-2103) Bus. Agt.: Bill Hennessy, 
iatse336@msn.com. 

M 415 TuCSon0 -Joanne Knoebel, P.O. Box 990, Tucson, 
85702. (520-882-9126) (Fax: 520-882-9127) Bus. Agt.: Reg E. 
Williams.

SM 485 STATE oF ARIZonA-David Goldstein, 2714 West 
Magee Road, Tucson, 85742. (520-743-8407) (Fax: 520-423-3372) 
Bus. Agts.: (North) William J. Randall; (South) Roy Zarow.

TBSE 748 STATE oF ARIZonA-David Warner, dave.war-
ner@cox.net; P.O. Box 1191, Phoenix, 85001 (888-491-6280).  
Bus. Agt.: Eric Falkner, efalkner@yahoo.com.

TWu 875 PhoEnIX-Kay Harmon, 11328 E. Renfield Avenue, 
Mesa, 85212. (480-380-3933) (Fax: 480-380-3933). Bus. Agt.: 
Sandy Allen (480-298-2216) (Fax: 480-380-3933).

ARKAnSAS
M 204 lITTlE RoCK-Nikki M. Kelly, P.O. Box 848, Mabelvale, 
72103 (501-227-7301) (Fax: 501-227-7404) Bus. Agt.: Russell G. 
Hardy.

CAlIFoRnIA
S 016 SAn FRAnCISCo/MARIn CounTY/SAnTA 
RoSA/lAKE MEnDoCIno/PAlo AlTo/SonoMA 
CounTY/ nAPA CounTY/ SAn MATEo Coun-
TY-Francis X. Crowley, 240 Second Street, 1st Floor, San Fran-
cisco, 94105. (415-441-6400) (Fax: 415-243-0179) Bus. Agt.: 
Francis X. Crowley.

S 033 loS AnGElES/lonG BEACh/PASADEnA/SAn-
TA MonICA-Jane E. Leslie, jel042@iatse33.com; 2919 Thorn-
ton Avenue, Burbank, 91504. (818-841-9233) (Fax: 818-567-1138) 
Bus. Agts.: (TV) Paul Paolasso, ppaolasso@iatse33.com; (Legit) 
James M. Wright, jwright@iatse33.com .

APC 044 hollYWooD-Anthony Pawluc, 12021 Riv-
erside Drive, North Hollywood, 91607. (818-769-2500) (Fax: 
818-769-3111) Bus. Agt.: Edmond Brown.

S 050 SACRAMEnTo/ChICo/SToCKTon/MARYS-
VIllE-Betsy Martin, ia50secretary@sbcglobal.net; 410 N. 10th 
Street,  Sacramento, 95811. (916-444-7654) (Fax: 916-444-2263) 
Bus. Agt.: John Kelly, iatselocal50@sbcglobal.net.

MPSG/CS 080 hollYWooD-Rick Schunke, 2520 W. Olive 
Avenue, Suite 200, Burbank, 91505-4529. (818-526-0700) (Fax: 
818-526-0719) Bus. Agt.: Thom Davis. 

S 107 AlAMEDA CounTY/oAKlAnD/BERKElEY/
ConTRA CoSTA CounTY/SolAno CounTY/RICh-
MonD-Marc Campisi, 8130 Baldwin Street, #134, Oakland, 
94621. (510-351-1858) (Fax: 510-844-9696) Bus. Agt.: Mark 
Thompson.

TBSE 119 SAn FRAnCISCo BAY AREA-Daniel Nicholson, 
P.O. Box 911, San Carlos, 94070.  (510-206-7987) Bus. Agt.: Daniel 
Nicholson.

S 122 SAn DIEGo-Kate Barry, 3737 Camino del Rio South, 
Suite 307, San Diego, 92108. (619-640-0042) (Fax: 619-640-
0045) Bus. Agt.: Carlos Cota.

M 134 SAn JoSE/SAnTA ClARA-Elizabeth Overstreet, 
secretary@iatse134.org; P.O. Box 28585-Parkmoor, San Jose, 
95159-8585. (408-294-1134) (Fax: 408-294-1250) Bus. Agt.: Bill 
Fairweather, businessagent@iatse134.org.

o 150 loS AnGElES/SAn BERnARDIno/RIVER-
SIDE/PoMonA/REDlAnDS/lonG BEACh-Ricardo 
Costa, P.O. Box 92548, Pasadena,  91109-2548 (626-398-3456) 
(Fax: 626-398-3456) Bus. Agt.: Leonard Del Real.

S 158 FRESno/MoDESTo/SToCKTon-Scott Ellis, P.O. 
Box 5274, Fresno, 93755. (559-224-3151) Bus. Agt.: Eddie Wil-
liams (559-432-3277).

o 166 SAn FRAnCISCo/SAn MATEo/PAlo AlTo/
MARIn CounTY-Mark Woodall, 4909 Railroad Flat Road, 
Mountain Ranch, 95246. (209-754-9966) (Fax: 209-754-9977). 
Bus. Agt.: Donald E. Johanson.

o 169 AlAMEDA/SolAno/nAPA AnD ConTRA 
CoSTA CounTIES-Stephen Shelley, P.O. Box 29284, Oakland, 
94604-9284. (415-515-3387) Bus. Agt.: Jason Mottley. 

M 215 BAKERSFIElD/VISAlIA-Ray Grens, Jr., P.O. Box 
555, Bakersfield, 93302. (661-862-0215) Bus. Agt.: Matt Bernon.

o 297 SAn DIEGo CounTY-Gary Livengood, 4579 Lisann 
Street, San Diego, 92117. (858-270-1196) Bus. Agt.: Dale Hyder.

M 363 lAKE TAhoE and REno, nV. (See Nevada)

M 442 SAnTA BARBARA TRI-CounTIES(SAnTA 
BARBARA/VEnTuRA/SAn luIS oBISPo CounTIES)- 
Paul Kaessinger, secretary@iatse442.org, P.O. Box 413, Santa 
Barbara, 93102. (805-878-0013)  (Fax: 805-937-3342) Bus. Agt.: 
Pat Barsocchini, barsos@earthlink.net 

SM 495 SAn DIEGo-Jack Shepherd, 1717 Morena Blvd., San 
Diego, 92110-3635. (619-275-0125)(Fax: 619-275-2578). Bus. 
Agt.: Jack Shepherd.

M 504 oRAnGE CounTY/PARTS oF CoRonA- 
Jerome Omasta, 671 S. Manchester Avenue, Anaheim, 92802-1434. 
(714-774-5004) (Fax: 714-774-7683) Bus. Agt.: Leslie Blanchard.

ICG 600 InTERnATIonAl CInEMAToGRAPhERS 
GuIlD-(See also Florida, Illinois and New York) Alan Gitlin; Na-
tional Executive Director, Bruce Doering; Western Region Director, 
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David Behm, 7755 Sunset Blvd., Hollywood, 90046. (323-876-0160) 
(Fax: 323-876-6383) Eastern Region Director, Chaim Kantor (New 
York: 212/647-7300); Central Region Director, John Hilsman (Chi-
cago/Orlando: 312-243-3841 / 305-538-9226). 

M 611 WATSonVIllE/SAnTA CRuZ/ SAlInAS/ 
GIlRoY/ hollISTER/ MonTEREY/ PACIFIC GRoVE/
SEASIDE-Steve Retsky, P.O. Box 7571, Santa Cruz, 95061. 
(831-458-0338) Bus. Agt.: Poco Marshall.

S 614 SAn BERnARDIno/ RIVERSIDE/ BARSToW/ 
PoMonA/ REDlAnDS/ onTARIo/ BIShoP-Windy 
J.Maxon, P.O. Box 883, San Bernardino, 92402. (909-888-1828) 
(Fax: 909-864-1172) Bus. Agt.: Robert Szoke.

PST,TE,VAT&SP 695 hollYWooD-Elizabeth Alvarez, 
5439 Cahuenga Boulevard, North Hollywood, 91601. (818-985-
9204) (Fax: 818-760-4681) Bus. Agt.: Jim Osburn. 

MPEG 700 MoTIon PICTuRE EDIToRS GuIlD (see 
also new York)-Diane Adler; Exec. Dir.: Ron Kutak; Asst. 
Exec. Dir.: Catherine Repola. 7715 Sunset Blvd., #200, Los Ange-
les, 90046, (323-876-4770) (Fax: 323-876-0861); Asst. Exec. Dir. 
(New York): Paul Moore (212-302-0700) (Fax: 212-302-1091).

MPC 705 hollYWooD- Paul DeLucca, 4731 Laurel Canyon 
Blvd, #201, Valley Village, 91607-3911. (818-487-5655) (Fax: 818-
487-5663) Bus. Agt.: Buffy Snyder. 

MAhSG 706 hollYWooD-John Jackson, 828 N. Hol-
lywood Way, Burbank, 91505. (818-295-3933) (Fax: 818-295-
3930) Bus. Agt.: Tommy Cole.

M 707 PAlM SPRInGS/PAlM DESERT/hEMET/
BAnnInG/ElSInoRE/29 PAlMS-Shay Funk, P.O. Box 
2240, Palm Desert, 92261 (760-340-6323) (Fax: 760-340-6323) 
Bus. Agt.: Shay Funk.

MPSElT 728 hollYWooD-Patric Abaravich, 1001 W. Mag-
nolia Blvd., Burbank, 91506. (818-954-0728) (Fax: 818-954-0732) 
Bus. Agt.: Patric Abaravich 

MPSP&S-W 729 hollYWooD-George Palazzo, 1811 W. 
Burbank Blvd., Burbank, 91506. (818-842-7729) (Fax: 818-846-
3729) Bus. Agt.: George Palazzo.

FAE 767 loS AnGElES-Margaret Budd-Loa, P.O. Box 43000, 
Florence, OR 97439. (818-842-7670)(Fax: 818-474-1570). Bus. 
Agt.: Rana Jo Platz-Petersen (310-532-1345)(Fax: 310-352-
4485). 

TWu 768 loS AnGElES/lonG BEACh/PASADEnA/
SAnTA MonICA/CERRIToS-Mary B. Seward, 1023 N. 
Hollywood Way, #203, Burbank 91505. (818-843-8768) (Fax: 
818-843-8787) Bus. Agt.: Ann Kelleher. 

TWu 784 SAn FRAnCISCo/oAKlAnD/BERKElEY/
SAn MATEo/CuPERTIno/SAn JoSE/ConCoRD-Lori 
Martens, twu784@sbcglobal.net; 1182 Market Street, Suite 213, 
San Francisco, 94102. (415-861-8379). Bus. Agt.: Andrea Pelous.

TBSE 795 SAn DIEGo-Mark Gleason, 3755 Avocado Blvd., 
PMB 437, La Mesa, 91941. (619-335-0795) (Fax: 858-715-0640). 
Bus. Agt.: Darin Haggard.

ADG 800 loS AnGElES (See also Illinois, new 
York and north Carolina)-Lisa Frazza, 11969 Ventura 
Boulevard, 2nd Floor, Studio City, 91604. (818-762-9995) (Fax: 
818-762-9997) Executive Director: Scott Roth; Assoc. Executive 
Director: John Moffitt.

uSA829 CAlIFoRnIA REGIonAl oFFICE (See Also 
new York)-5225 Wilshire Blvd., #506, Los Angeles, 90036. 
(323-965-0957) Bus. Agt.: Charles Berliner.

AG&AoE&GA 839 hollYWooD-Jeffrey N. Massie, jef-
fm@animationguild.org; 1105 N. Hollywood Way, Burbank, 91505. 
(818-845-7500) (Fax: 818-843-0300) Bus. Agt.: Steven Hulett, 
shulett@animationguild.org.

T&T 857 loS AnGElES/oRAnGE CounTIES-Ann 
Simmons, 13245 Riverside Dr., #300C, Sherman Oaks, 91423. 
(818-990-7107) (Fax: 818-990-8287) Bus. Agt.: Sergio A. Medina. 

SS,CC,A&APSG 871 hollYWooD-Margery Kimbrough, 
11519 Chandler Blvd., N. Hollywood, 91601. (818-509-7871) (Fax: 
818-506-1555) Bus. Agt.: Missy Humphrey. 

TWu 874 SACRAMEnTo AnD VICInITY-Mary Kay 
Morris, wardrobewench@sbcglobal.net;  P.O. Box 188787, Sac-
ramento, 95818-8787 (916-832-3396) Bus. Agt.: Sheryl Emmons, 
seaemmons@yahoo.com, (916-373-0652) (Fax: 916-374-9609).

MPST 884 hollYWooD-Cheryl Diamond, iteachu107@
aol.com; P.O. Box 461467, Los Angeles, 90046. (310-652-5330) 
Bus. Agt.: Polly Businger, pollyfuisse@aol.com. 

CDG 892 hollYWooD-Ann Somers Major, 11969 Ven-
tura Blvd., 1st Floor, Studio City, 91604. (818-752-2400) (Fax: 
818-752-2402) Executive Director: Rachael Stanley.

TWu 905 SAn DIEGo-Mary Harris, mary@beautybubble.
com; P.O. Box 124741, San Diego, 92112-4741. (619-980-6709) 
Bus. Agt.: Michael Regna, mregna4022@yahoo.com.

AMPE 916 loS AnGElES-Conrad Villaflor, 17410 Fontlee 
Lane, Fontana, 92335-5925. (909-823-1695). Bus. Agt.: Myrel 
Hodge.  

S&FMT 923 AnAhEIM-Lyle Worsley, P.O. Box 9031, Ana-
heim, 92812-9031. (714-342-1255) Bus. Agt.: George Voss.

CAnADA
S 056 MonTREAl, QC-Karl Kreutzer, 1, rue de Castlenau 
Est, Local 104, Montreal, QC, H2R 1P1. (514-844-7233) (Fax: 
514-844-5846) Bus. Agt.: Jason Vergnano.

S 058 ToRonTo, on-Christopher Wilson, 511 Adelaide Street 
West, Toronto, ON, M5V 1T4. (416-364-5565) (Fax: 416-364-5987) 
Bus. Agt.: Andre Ouimet.

M 063 WInnIPEG, MB-Stuart Aikman, 2nd Floor – 175 Mc-
Dermot Avenue, Winnipeg, MB, R3B 0S1. (204-944-0511) (Fax: 
204-944-0528) Bus. Agt.: John Gallagher.

M 105 lonDon/ST. ThoMAS/SARnIA, on-Al Fowler, 
P.O. Box 182, Station Ctr. CSC, London, ON, N6A 4V6. (519-661-
8639) (Fax: 519-433-5742) Bus. Agt.: Terry Barker. 

S 118 VAnCouVER, BC-Mike Phelan, Suite #202 - 601 
Cambie Street, Vancouver, BC, V6B 2P1. (604-685-9553) (Fax: 
604-685-9554) Bus. Agt.: Alex McGibbon.

S 129 hAMIlTon/BRAnTFoRD, on-Cindy Jennings, P.O. 
Box 57089, Jackson Station, Hamilton, ON, L8P 4W9. (905-577-
9193) (Fax: 905-525-6657) Bus. Agt.: Gary Nolan. 

S 168 VAnCouVER ISlAnD, BC-Brendan Keith, P.O. Box 
5312, Station B, Victoria, BC, V8R 6S4. (250-381-3168) (Fax: 866-
618-3848). Bus. Agt.: Cameron Stewart.

S 210 EDMonTon, AB-Tara Gale, 10428-123 Street, Ed-
monton, AB, T5N 1N7. (780-423-1863)(Fax: 780-426-0307) Bus. 
Agt.: Malcolm Kerr. 

S 212 CAlGARY, AB- Vince Bevans, secretarytreasurer@
iatse212.com; 201-208 57th Avenue S.W., Calgary, AB, T2H 2K8. 
(403-250-2199) (Fax: 403-250-9769) Bus. Agts.: (Prod.) Tom 
MacRae, filmba@iatse212.com; (Stage) Ellen Leavitt, stagebiz@
iatse212.com.

o 262 MonTREAl, QC-Isabelle Wouters, yzowout10@
hotmail.com; 3414 Avenue du Parc, Montreal, QC, H4C 1G7. 
(514-937-6855) (Fax: 514-844-5846) Bus. Agt.: Stephane Ross, 
s.ross@iatselocal262.com . 

M 295 REGInA/MooSE JAW, SK- Lisa Falk, 1831 College 
Avenue, 3rd Floor, Regina, SK, S4P 4V5. (306-545-6733) (Fax: 
306-545-8440) Bus. Agts.: (Film) Latif Cavanaugh; (Stage) David 
J. Phillips.

M 300 SASKAToon, SK- Jennifer Rathie-Wright, P.O. Box 
1361, Saskatoon, SK, S7K 3N9. (306-343-8900) Bus. Agt.: Greg 
Roberts.

M 357 KITChEnER/STRATFoRD/CAMBRIDGE/
GuElPh/WATERloo, on-Mike Walsh, secretary@iatse357.
com; P.O. Box 908, Stratford, ON, N5A 6W3. (519-746-7474) (Fax: 
519-746-3030). Bus. Agt.: Larry Miller, businessagent@iatse357.
com.. 

PC, CP&ho 411 PRoVInCE oF onTARIo-Robert Shea, 
1315 Lawrence Avenue East, Unit 103, Toronto, ON,  M3A 3R3 
(416-645-8025) (Fax: 416-645-8026) Bus. Agt.: Robert Shea.

M 461 ST. CAThARInES/WEllAnD/nIAGARA 
FAllS, on- Andrea Cole, P.O. Box 1594, Niagara On Lake, ON, 
L0S 1J0. (905-932-4461) Bus. Agt.: George Galanis.

S 467 ThunDER BAY, on-James Austin, 541 Hyde Park 
Avenue, Thunder Bay, ON, P7E 1Y1. (807-622-7407). Bus. Agt.: 
Terry Smith, 243 Ford St., Thunder Bay, P7C 4L5. (807-627-1460).

M 471 oTTAWA/KInGSTon/BEllEVIllE, on- James 
Reynolds, P.O. Box 1373, Station B, Ottawa, ON, K1P 5R4. 
(613-852-7321) (Fax: 613-233-6454) Bus. Agt.: Mark Holling-
worth.

MPSPT 514 PRoVInCE oF QuEBEC-Ian Lavoie, 705 rue 
Bourget, Bureau 201, Montreal, QC H7K 3H8. (514-937-7668) 
(Fax: 514-937-3592). Bus. Agt.: Michel Charron.

M 523 QuEBEC, QC-Robert Masson, 2700, Jean Perrin, #490, 
Quebec, QC, G2C 1S9. (418-847-6335) (Fax: 418-847-6335) Bus. 
Agts.: (Stage) Guy Journeault; (Proj.) Mario Giguère; (Wardrobe) 
Sylvia Bernard.

M 580 WInDSoR/ChAThAM, on-Alan Smith, 538-2679 
Howard Avenue, Windsor, ON, N8X 3X2. (519-965-3732) (Fax: 
519-974-3488) Bus. Agt.: Tom Savage.

M 634 SuDBuRY/noRTh BAY, on-Keith Clausen, P.O. 
Box 68, Naughton, ON, P0M 2M0. (705-665-1163) (Fax: 705-692-
9726) Bus. Agt.: Jamie Adamson (705-788-2447) (Fax: 705-788-
2448).

ICG 667 EASTERn CAnADA-David Rumley, 9 Gloucester 
St., Toronto, ON, M4Y 1L8. (416-368-0072) (Fax: 416-368-6932) 
Bus. Agt.: Richard J. Perotto.

C 669 WESTERn CAnADA-Simon Jori, simonjori@shaw.
ca; 3823 Henning Drive, Suite 217, Burnaby, BC, V5C 6P3. (778-
330-1669) (Fax: 778-330-1670) Bus. Agt.: Marcus Handman, 
marcus@ia669.com. 

M 680 hAlIFAX/DARTMouTh, nS/SAInT John/
MonCTon/FREDERICTon, nB-Colin Richardson, P.O. Box 
711, Halifax, NS, B3J 2T3. (902-455-5016) (Fax: 902-455-0398) 
Bus. Agt.: Colin P. Richardson, businessagent@iatse680.ca.

TW,MA&hS 822 ToRonTo, on-Michael Felix, secre-
tary@iatse822.com, 511 Adelaide Street West, Toronto, ON, M5V 
1T1 (416-782-3518) (Fax: 416-785-5667). Bus. Agt.: Cheryl Batu-
lis, Cheryl.batulis@bellnet.ca; 2 Neilor Crescent, Toronto, M9C 
1K4 (416-622-9000) (Fax: 416-622-0900).

SA&P 828 PRoVInCE oF onTARIo-Nick Veliotis, sec.
iatse828@gmail.com, 2-558 Upper Gage Ave., Suite 289, Hamil-
ton, ON, L8V 4J6. (416-438-3388) (Fax: 416-438-3388) Bus. Agt: 
Steve Mazza, ba.iatse828@gmail.com. 

M 848 SYDnEY/GlACE BAY, nS-David Bailey, 28 Nor-
wood Street, Glace Bay, NS, B1A 3M5. (902-849-4957) Bus. Agt.: 
David Bailey.

MPSPT 849 ATlAnTIC CAnADA-Rod Dominey, 15 
McQuade Lake Crescent, 2nd flr., Halifax, NS,  B3S 1C4. 
(902-425-2739) (Fax: 902-425-7696) Bus. Agt.: Gary Vermeir

MPSPT 856 PRoVInCE oF MAnIToBA-Rob Rowan, 
454 Edmonton St., Winnipeg, MB, R3B 2M3. (204-953-1100) (Fax: 
204-953-1109) Bus. Agt.: Maryam Decter.
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TWu 863 MonTREAl, QC-Faith Halsey, 390 rue des Hiron-
delles, Beloeil, PQ, J3G 6G7 (514-944-2916).  Bus. Agt.: Silvana 
Fernandez (514-944-2673).

MPSPT 873 ToRonTo, on-Monty Montgomerie, 1315 Law-
rence Ave. East, Unit 104, Toronto, ON, M3A 3R3. (416-368-1873) 
(Fax: 416-368-8457) Bus. Agt.: Monty Montgomerie, busines-
sagent@iatse873.com.

MPSPT 891 BRITISh ColuMBIA/YuKon TERR.- 
Dusty Kelly, 1640 Boundary Road, Burnaby, BC, V5K 4V4. 
(604-664-8910) (Fax: 604-298-3456) Bus. Agt.: Paul Klassen.

M 906 ChARloTTEToWn, PE-Bill Higgins, P.O. Box 2406, 
Charlottetown,  PE, C1A 8C1.  Bus. Agt.: Damon Compton.

TWu 924 STRATFoRD, on-Inez Khan, P.O. Box 21151, 
Stratford, ON, N5A 7V4. (519-949-4040) (Fax: 519-508-0955) 
Bus. Agt.: Mary-Lou Mason.

ColoRADo
S 007 DEnVER/BoulDER-Mark J. Gabriel-Debell, 1475 Cur-
tis Street, Denver, 80202. (303-534-2423) (Fax: 303-534-0216) 
Bus. Agt.: Mark J. Gabriel-Debell.

S 047 PuEBlo-Bob Krasovec, 1330 W. Abriendo Avenue, 
Pueblo, 81004. (719-320-6220) Bus. Agt.: Saul Trujillo, 27850 Hwy. 
50 East, Pueblo, 81006. 

M 062 ColoRADo SPRInGS-Bryan Patrick, 1828 E. Kiowa 
Street, Colorado Springs, 80909. (719-520-1059) (Fax: 719-520-
1090) Bus. Agt.: Gina Manning.

S 229 FoRT CollInS, Co./ChEYEnnE/lARAMIE, 
WY.-Dan Schoonover, sec@iatse229.org; P.O. Box 677, Fort 
Collins, 80522. Bus. Agt.: David Denman, ba@iatse229.org, (970-
226-2292) (Fax: 970-490-2292).

TWu 719 DEnVER-Elisa Spadi, 12010 West 52nd Place, Unit 
#7, Arvada, 80002. (303-431-7561) (Fax: 303-431-7561) Bus. 
Agt.: Steve Davis (303-829-1567) (Fax: 303-948-3414).

ConnECTICuT
SM 052 STATES oF ConnECTICuT/nEW YoRK/ 
nEW JERSEY/noRThERn DE. /GREATER PA.- Wil-
liam McGavin, 326 W. 48th Street, New York, NY 10036. 
(212-399-0980) (Fax: 212-315-1073) Bus. Mgr.: John Ford; Bus. 
Reps.: John Fundus and Raymond Fortune.

S 074 SouThERn ConnECTICuT – David Barata, P.O. 
Box 9075, New Haven, 06532. (203-773-9139) (Fax: 203-516-
2398). Bus. Agt.: Jon Damast (203-981-8479).

S 084 hARTFoRD/nEW lonDon/noRThERn 
ConnECTICuT-Joseph Davis, 1145 D New Britain Ave., West 
Hartford, 06110. (860-233-8821) (Fax: 860-233-8827). Bus. Agt.: 
William Philbin.

SS,PC,CC&PA 161 ConnECTICuT/nEW YoRK/ 
nEW JERSEY-Beverly Billin, 630 9th Avenue, #1103, New York, 
NY 10036. (212-977-9655) (Fax: 212-977-9609) Bus. Agt.: Col-
leen Donahue.

DElAWARE
SM 052 STATES oF nEW YoRK/ nEW JERSEY/Con-
nECTICuT/noRThERn DE. /GREATER PA.- William Mc-
Gavin, 326 W. 48th Street, New York, NY 10036. (212-399-0980) 
(Fax: 212-315-1073) Bus. Mgr.: John Ford; Bus. Reps.: John 
Fundus and Raymond Fortune.

S 284 WIlMInGTon-Eva Lynne Penn, P.O. Box 1503, Wilm-
ington, 19899-1503. (302-652-4626) (Fax: 302-475-4903) Bus. 
Agt.: Michael Harrington.

DISTRICT oF ColuMBIA
S 022 WAShInGTon, DC/WAShInGTon DC SuB-
uRBS, MD/noRThERn VIRGInIA-John Page, 1810 
Hamlin Street, NE, Washington, DC 20018. (202-269-0212) (Fax: 
202-635-0192) Bus. Agt.: John Brasseux.

SM&BT 487 MID-ATlAnTIC AREA-Carol Everson, 2031 
Clipper Park Road, Suite 105, Baltimore, MD  21211 (410-843-
3860) (Fax: 410-843-3863) Bus. Agt.: David O’Ferrall.

TWu 772 WAShInGTon-Sara Butt, P.O. Box 10999, 
McLean, VA 22102. (571-420-2990) (Fax: 301-322-3125). Bus. 
Agt.: Linda Boyland.

E,S&CST 815 WAShInGTon-Robert E. McFadden, 2512 
Cliffbourne Pl., N.W., #2a, Washington, 20009-1512. (202-265-
9067) Bus. Agt.: Samuel J. Mc Fadden.

TBSE 819 WAShInGTon-Renee Moore, prmoore2@
verizon.net; 5151 Wisconsin Ave., NW, Washington, 20016. 
(202-966-4110) Bus. Agt.: David Lee, davidleejmu@aol.com.

T&T 868 WAShInGTon-Anita Wilkinson, P.O. Box 58129, 
Washington, 20037. (202-419-9207) Bus. Agt.: Michael Gilotte.

FloRIDA
M 060 PEnSAColA/PAnAMA CITY/DESTIn-Diana 
Nelson, forgana@hotmail.com; P.O. Box 1084, Pensacola, 32591 
(850-390-6819) (Fax: 850-455-0135). Bus. Agt.: Tim Lechner, 
thlechner@yahoo.com. 

M 115 JACKSonVIllE/TAllAhASSEE/GAInES-
VIllE-Scott Campbell, scampbell@iatse-115.com; P.O. Box 462, 
Jacksonville, 32201. (904-723-6070) (Fax: 904-723-6090) Bus. 
Agt.: Saul Lucio, slucio@iatse-115.com. 

M 321 TAMPA/ClEARWATER/lAKElAnD/ST. PE-
TERSBuRG-Judy Philips, 7211 N. Dale Mabry, #209, Tampa, 
33614. (813-931-4712) (Fax: 813-931-7503) Bus. Agt.: Richard 
McGauley.

M 412 BRADEnTon/SARASoTA-Michael Verbil, secre-
tary@iatse412.com; P.O. Box 1307, Tallevast, 34270. (941-359-
1254) (Fax: 941-359-1254) Bus. Agt.: Roy Sorensen, ia412ba@
verizon.net, (941-914-1553).

SM 477 STATE oF FloRIDA-Nancy Flesher, 10705 
N.W. 33rd Street, #120, Miami, 33172. (305-594-8585) (Fax: 
305-597-9278) Bus. Agt.: William F. Moyse.

M 500 SouTh FloRIDA-Alan Glassman, 1001 NW 62nd 
Street, Suite 220, Fort Lauderdale, 33309. (954-202-2624) (Fax: 
954-772-4713). Bus. Agt.: Alan Glassman.

ICG 600 InTERnATIonAl CInEMAToGRAPhERS 
GuIlD-(See also California, Illinois and New York) Alan Gitlin; 
National Executive Director, Bruce Doering; Central Region Direc-
tor, John Hilsman,  690 Lincoln Road, Suite 203, Miami Beach 
33139 (305-538-9226) (Fax: 305-538-9259). Illinois Office: 901 
W. Jackson Blvd., Suite 201, Chicago, IL 60068. (312-243-3841) 
(Fax: 312-243-4275). 

M 631 oRlAnDo/CAPE CAnAVERAl/CoCoA/
MElBouRnE/lAKE BuEnA VISTA/DAYTonA 
BEACh-Kimberly A. Bowles, 5385 Conroy Road, Suite #200, 
Orlando, 32811-3719. (407-422-2747) (Fax: 407-843-9170) Bus. 
Agt.: Michael LaNinfa.

S 647 nAPlES/FT. MYERS/MARCo ISlAnD-Christo-
pher Grenier, P.O. Box 700, Estero, 33929.  (239-498-9090) (Fax: 
239-282-1346) Bus. Agt.: Maria Colonna. 

MPVT/lT/AC&GE 780 (See also Illinois)-Debbie Be-
dard, debbie@iatse680.com; 3585 N. Courtenay Pkwy., Suite 4, 
Merritt Island, FL 32953. (321-453-1018) (Fax: 321-453-1178) 
Bus. Agt.: Larry Gianneschi, larry@iatse780.com.

EE 835 oRlAnDo/DAYTonA BEACh-Richard Vales, 4403 
Vineland Road, Quorum Ctr. B4, Orlando, 32811. (407-649-9669) 
(Fax: 407-649-1926). Bus. Agt.: Richard Vales.

GEoRGIA
M 320 SAVAnnAh-Michael Little, P.O. Box 5731, Savannah, 
31414. (912-232-2203) (Fax: 208-979-8533) Bus. Agt.: Wayne 
Roelle.

SM 479 STATE oF GEoRGIA (Except Savannah and 
Vicinity)-Terry Moody, tmoody@iatse479.org; 1000 Iris Drive, 
Suite F, Conyers, 30094.  (770-483-0400) (Fax: 770-483-0999) 
Bus. Agt.: Michael Akins, makins@iatse479.org.

SM 491 SAVAnnAh, GA/STATES oF noRTh AnD 
SouTh CARolInA-Andrew Oyaas, 1707 Castle Hayne Road, 
Wilmington, NC  28401. (910-343-9408) (Fax: 910-343-9448) 
Bus. Agt.: Jason Rosin.

S 629 AuGuSTA-Anthony Capaz, 2314 Washington Road, Au-
gusta, 30904. (706-738-2312) (Fax: 706-738-2312). Bus. Agt.: 
Bruce Balk.

M 824 AThEnS-Margi Flood, P.O. Box 422, Athens, 30603. 
(706-549-8244) (Fax: 706-549-0828) Bus. Agt.: William Jackson.

EE 834 ATlAnTA-C. Faye Harper, 500 Bishop Street, NW, 
Suite F-1, Atlanta, 30318. (404-875-8848) (Fax: 404-875-4578) 
Bus. Agt.: C. Faye Harper. 

TWu 859 ATlAnTA-Rita Cochran, 2970 Leah Lane, Doug-
lasville, 30135. (770-714-6927) (Fax: 678-838-1456) Bus. Agt.: 
Sue Cochran.

S 927 ATlAnTA-Dave Fedack, 449 ½ Moreland Avenue, Suite 
215, Atlanta, 30307. (404-870-9911) (Fax: 404-870-9906) Bus. 
Agt.: Dave Fedack.

hAWAII
M 665 STATE oF hAWAII-Kay Carter, carter@iatse665.org; 
875 Waimanu Street, Suite 610, Honolulu, 96813. (808-596-0227) 
(Fax: 808-591-8213).  

IDAho
M 093 SPoKAnE, WA/WAllACE KElloGG, ID-Jill 
Scott, lightman2u@comcast.net; P.O. Box 1266, Spokane, WA  
99210. Bus. Agt.: Kevin Ford, kford7307@comcast.net; Bus. Rep.: 
Pat Devereau (509-999-5073) (Fax: 208-623-6496).

S 099 STATE oF uTAh/BoISE/nAMPA/CAlDWEll/
TWIn FAll/Sun VAllEY, IDAho-Melody Oliver, 526 
West 800 South, Salt Lake City, UT 84101. (801-359-0513) (Fax: 
801-532-6227) Bus. Agt.: Murray Ennenga.

EE 838 SouThERn IDAho/SAlT lAKE CITY, uT-Kathy 
Peck, 230 West 200 South, Suite 2220, Salt Lake City, UT 84101 
(801-320-0701) (Fax: 801-320-0705) Bus. Agt.: Nancy Trouse.

IllInoIS
S 002 ChICAGo-Thomas J. Cleary, 216 S. Jefferson Street, 
Suite 400, Chicago, 60661. (312-705-2020) (Fax: 312-705-2011) 
Bus. Agt.: Craig P. Carlson.

S 085 DAVEnPoRT, IA/RoCK ISlAnD/MolInE, Il- 
Rich Harris, P.O. Box 227, Davenport,  IA 52805. (563-579-3526)
(Fax: 563-323-3339) Bus. Agt.: Joseph Goodall.

MPP,AVE&CT 110 ChICAGo-Steve Altman, 216 S. Jef-
ferson Street, Suite 203, Chicago, 60661. (312-454-1110) (Fax: 
312-454-6110) Bus. Agt.: Steve Altman.

S 124 JolIET-Tim Kelly, twk1415@sbcglobal.net, P.O. Box 
333, Joliet, 60434-0333. (815-546-0124) Bus. Agt.: Lorin Lynch, 
l_lorin@hotmail.com.
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S 138 SPRInGFIElD/JACKSonVIllE-Richard Meidel, 
P.O. Box 6367, Springfield, 62708. (217-787-5440) (Fax: 217-787-
5440) Bus. Agt.: Noel Dalbey, 2121 Westview Drive, Springfield, 
62704. (217-787-5440) (Fax: 217-787-5440).

M 193 BlooMInGTon/ noRMAl/ SPRInGFIElD/ 
JACKSonVIllE/ MACoMB/ PEoRIA-Mary Roffers, P.O. 
Box 172, Bloomington, 61701-0172 (217-201-3969). Bus. Agts.: 
Tim Noe (Peoria), Chris Fields (Bloomington).

M 217 RoCKFoRD-Kim Whitmore, P.O. Box 472, Rockford, 
61105. (815-670-9264)(Fax: 815-484-1085). Bus. Agt.: Dale 
Posey.

M 421 hERRIn/CEnTRAlIA, Il/CAPE GIRARDEAu, 
Mo-Thomas Aken, P.O. Box 441, Murphysboro, IL 62966. 
(618-967-2394) Bus. Agt.: Stephen Parhomski.

SM 476 ChICAGo-Mark A. Hogan, 6309 N. Northwest High-
way, Chicago, 60631-0490. (773-775-5300) (Fax: 773-775-2477) 
Bus. Agt.: Mark A. Hogan.

M 482 ChAMPAIGn/uRBAnA/DAnVIllE/RAnT-
oul/ChARlESTon/DECATuR-Richard Hall, P.O. Box 3272, 
Urbana, 61803-3272. (217-840-9969) (Fax: 217-688-3042) Bus. 
Agt.: Nancy Manganelli-Bues.

ICG 600 InTERnATIonAl CInEMAToGRAPhERS 
GuIlD-(See also California, Florida and New York) Alan Gitlin; 
National Executive Director, Bruce Doering; Central Region Direc-
tor, John Hilsman, 901 W. Jackson Blvd., Suite 201, Chicago, IL 
60068. (312-243-3841) (Fax: 312-243-4275).  Florida Office: 690 
Lincoln Road, Suite 203, Miami Beach, FL 33139. (305-538-9226) 
(Fax: 305-538-9259).

T&T 750 ChICAGo-Michael P. Keenan, 446 N. Edgewood, La 
Grange Park, 60526. (708-579-4305) (Fax: 708-579-4313) Bus. 
Agt.: Ira S. Alper (847-778-0809) (Fax: 888-799-9973).

TBSE 762 ChICAGo-Tom Hoover, P.O. Box 3710, Lisle, 60532 
(312-671-7679) Bus. Agt.: Dennis Gates.

TWu 769 ChICAGo-Cheryl Weber, cheryl6884@sbcglobal.
net; 1250 Hunters Ridge West, Hoffman Estates, 60192. (847-608-
6884) (Fax: 847-608-6884) Bus. Agt.: Shirley Berling, twu769@
sbcglobal.net.

MPVT/lT/AC&GE 780 ChICAGo (see also 
Florida)-Debbie Bedard, debbie@iatse780.com; 6301 N. 
Northwest Highway, Chicago, IL 60631. (773-775-5020) (Fax: 
773-775-5771) Bus. Agt.: Larry Gianneschi, larry@iatse780.com.

ADG 800 CEnTRAl oFFICE (See also California, 
new York and north Carolina)-Gary Baugh, 5256 N. 
Magnolia, Chicago, IL 60640. (773-805-1521).

uSA829 IllInoIS REGIonAl oFFICE (See also new 
York)– 111 North Wabash Avenue, #2107, Chicago, 60602. (312-
857-0829) Bus. Agt.: J. Christopher Phillips.

InDIAnA
S 030 InDIAnAPolIS/KoKoMo/RIChMonD/
EARlhAM CollEGE /loGAnSPoRT/ PERu/Con-
noRSVIllE/AnDERSon/MunCIE/PoRTlAnD-John 
Baldwin, 1407 East Riverside Drive, Indianapolis, 46202-2037. 
(317-638-3226) (Fax: 317-638-6126). Bus. Agt.: John Baldwin.

S 049 TERRE hAuTE-David G. Del Colletti, 210 Terre Vista 
Drive, Terre Haute, 47803. (812-243-0524) (Fax: 812-237-3741) 
Bus. Agt.: David Target.

S 102 EVAnSVIllE-Mark Fehr, 13 Dreier Blvd., Evansville, 
47712 (812-467-0287) (Fax: 812-467-0287). Bus. Agt.: Steve 
VanMeter.

M 125 lAKE PoRTER/lA PoRTE CounTIES/FoRT 
WAYnE/lAFAYETTE/ FRAnKFoRT/CRAWFoRDS-
VIllE–Greg Palmer, 2905 DeKalb St., Lake Station, 46405. 

(219-718-8038) (Fax: 219-962-1250) Bus. Agt.: Rick D. Wilbanks 
(219-718-8037).

S 146 FoRT WAYnE-Steve Tarr, P.O. Box 13354, Fort Wayne, 
46868. Bus. Agt.: John H. Hinen, Jr., (260-403-1033)

o 163 ClARKSVIllE, In/louISVIllE, KY-Kent L. 
Green, 125 West Carter Avenue, Clarksville, IN, 47129. (812-282-
2716) Bus. Agt.: Larry W. Hopewell, 4703 Wolford Drive, Floyds 
Knobs, IN, 47119. (812-923-1295).

M 187 SouTh BEnD/MIShAWAKA/ElKhART/GoS-
hEn/PlYMouTh/CulVER, In/nIlES, MI-Catherine 
Smith, P.O. Box 474, South Bend, IN 46624. (574-292-1871) (Fax: 
574-288-0233) Bus. Agt.: Deborah Mayers.

o 194 InDIAnAPolIS/ KoKoMo/ loGAnSPoRT/ 
PERu/WABASh/ RIChMonD/ MunCIE/ PoRTlAnD-
TERRE hAuTE-Stephen A. Beeler, P.O. Box 7055, Greenwood, 
46142. (317-507-0717) (Fax: 317-888-5252) Bus. Agt.: Stephen 
Blair.

M 618 BlooMInGTon/BEDFoRD/ColuMBuS/
FREnCh lICK-Mark R. Sarris, 511 North Fess, Apt. 7, Blooming-
ton, IN 47408. (812-327-4262) Bus. Agt.: Mark R. Sarris, ba618@
iatse618.org.

TWu 893 InDIAnAPolIS/BlooMInGTon-Joanne 
M. Sanders, 5144 N. Carrollton Avenue, Indianapolis, 46205-1130. 
(317-283-6040) (Fax: 317-283-2890) Bus. Agt.: Joanne M. Sanders.

IoWA
S 042 oMAhA/FREMonT, nE/CounCIl BluFFS/
SIouX CITY, IA-Cassie Moore, secretary@iatse42.org; P.O. 
Box 351, Omaha, NE 68101. (402-934-1542) (Fax: 402-504-
3584). Bus. Agt.: Bob Lane, Omaha@iatse42.org.

S 067 DES MoInES/AMES/WAuKEE/MASon 
CITY-MaryJo Williams, tmjwilliams4703@hotmail.com; 2000 
Walker Street, Suite L, Des Moines, 50317. (515-266-4640) Bus. 
Agt.: Ryan Anderson, raba67@mchsi.com, (515-707-8567).

S 085 DAVEnPoRT, IA/RoCK ISlAnD/MolInE, Il- 
Rich Harris, P.O. Box 227, Davenport,  IA 52805. (563-579-3526)
(Fax: 563-323-3339) Bus. Agt.: Joseph Goodall.

M 690 IoWA CITY/CEDAR RAPIDS/WATERloo/
DuBuQuE-Thomas E. Poggenpohl, P.O. Box 42, Iowa City, 
52244-0042. (319-594-2690) Bus. Agt.: Roman Antolic.

TWu 831 oMAhA, nE/CounCIl BluFFS, IA-Alice 
George Holmes, neholmesfam@msn.com; 2317 N. 51st Street, 
Omaha, NE 68104 (402-289-1914) Bus. Agt.: Betty Haffner, bet-
tyhaffner@juno.com.

KAnSAS
S 031 KAnSAS CITY/ToPEKA/lAWREnCE/EMPo-
RIA, KS/KAnSAS CITY-ST. JoSEPh, Mo-Dan Pfitzner, 
923-A West 17th Street, Kansas City, MO 64108.  (816-842-5167) 
(Fax: 816-842-9481) Bus. Agt.: Gary L. Thomas.

M 190 WIChITA/huTChInSon/El DoRADo-Tim Mc-
Culloch, P.O. Box 3052, Wichita, 67201. (316-267-5927) (Fax: 
316-267-5959) Bus. Agt.: Benjamen Juhnke.

M 464 SAlInA- Kent Buess, P.O. Box 617, Salina, 67401-0617. 
(785-826-6160). Bus. Agt.: Bill Tuzicka.

KEnTuCKY
S 017 louISVIllE/FRAnKFoRT/DAnVIllE-Mark Fer-
ree, electrix17@aol.com; 119 W. Breckenridge Street, Louisville, 
40203. (502-587-7936) (Fax: 502-587-3422) Bus. Agt.: James R. 
Madison, iatse17@bellsouth.net.

o 163 louISVIllE, KY/ClARKSVIllE, In-Kent L. Green, 
125 West Carter Avenue, Clarksville, IN 47129. (812-282-2716) 

Bus. Agt.: Larry W. Hopewell, 4703 Wolford Drive, Floyd Knobs, IN 
47119. (812-923-1295).

M 346 lEXInGTon-Merrill Richardson, P.O. Box 5, Lexington, 
40588. (859-221-1921) Bus. Agt.: Donald A. Burton.

M 369 AShlAnD, KY/hunTInGTon, WV/IRonTon, 
oh-Judy M Chapman, P.O. Box 192, Huntington, WV, 25707.  Bus. 
Agt.: Chestle St. Clair (304-733-0880). 

TWu 897 louISVIllE-Lisa Green, budgetprint@insightbb.
com; 27 Arctic Springs, Jeffersonville, 47130. (502-491-1071) 
(Fax: 812-282-4057) Bus. Agt.: Rita Gagliardi, rgaglia123@aol.
com.

louISIAnA
S 039 nEW oRlEAnS-Darrell Eik, P.O. Box 19289, New 
Orleans, 70179. (504-872-2165) (Fax: 504-309-8198) Bus. Agt.: 
Alan Arthur.

M 260 lAKE ChARlES/AlEXAnDRIA/PInEVIllE/
FoRT PolK-George J. Hollier, iatse260@juno.com; 3702 
Lakeview Drive, Lake Charles, 70605. (337-598-3455) (Fax: 337-
598-3455). Bus. Agt.: Todd J. Johnson, iatse260-tj@juno.com.

S 298 ShREVEPoRT-Robbie Mayberry, stagelocal298@
att.net; 715 McNeil Street, Shreveport, 71101. Bus. Agt.: Russell 
Wingfield (318-227-2914).

SM 478 STATE oF louISIAnA/SouThERn MIS-
SISSIPPI-Chandra Miller, 432 N. Anthony St., Suite 305, New 
Orleans,  LA 70119. (504-486-2192) (Fax: 504-483-9961)  Bus. 
Agt.: Michael McHugh.

M 540 BATon RouGE-Patrick A. Acampora, 1852 Hobbiton 
Rd., Baton Rouge, 70810. (225-275-1891) (Fax: 225-578-4135) 
Bus. Agt.: H. Hayes Taylor, 16632 Mockingbird Lane, Baton Rouge,  
70819. 

M 668 MonRoE-Dan Saterfield, 400 Lee Joyner Expressway, 
Monroe, 71201. (318-329-2343). Bus. Agt.: Ross Slacks. 

TWu 840 nEW oRlEAnS-Lesly Davi, 11186 Tuttle Road, 
Hammond, 70403. Bus. Agt.: Bonnie Haase (225-294-3024) (Fax: 
225-294-3024).

MAInE
S 114 PoRTlAnD/lEWISTon/AuGuSTA/BAn-
GoR-Thomas Bull, P.O. Box 993, Portland, 04104 (207-657-7100) 
(Fax: 207-657-7109). Bus. Agt.: Dave Herrman.

TBSE 926 AuBuRn- Sarah Quaintance, 99 Danville Corner 
Rd, Auburn, 04210 (207-782-1800).  Bus. Agt.: Sharon Deveau-
Handy.

MARYlAnD
S 019 BAlTIMoRE-Steve Wallace, 1111 Park Avenue, 
Suite L-102, Baltimore, 21201-5651. (410-728-6527) (Fax: 
410-728-6849) Bus. Agt.: Bruce Holtman.

S 022 WAShInGTon DC SuBuRBS, MD/WAShInG-
Ton, DC/noRThERn VIRGInIA-John Page, 1810 Hamlin 
Street, NE, Washington, DC 20018. (202-269-0212) (Fax: 202-
635-0192) Bus. Agt.: John Brasseux.

MPP,o&VT 181 BAlTIMoRE-Dave Foreman, 4834 Ridge 
Road, Baltimore, 21237. (410-668-9545) Bus. Agt.: Karl O. Gilbert.

SM&BT 487 MID-ATlAnTIC AREA-Carol Everson, 2031 
Clipper Park Road, Suite 105, Baltimore, MD  21211 (410-843-
3860) (Fax: 410-843-3863) Bus. Agt.: David O’Ferrall.

M 591 hAGERSToWn, MD/FREDERICK, MD/
WAYnESBoRo, PA/WInChESTER, VA/MARTInS-
BuRG, WV-Michael E. Clem, 10300 Moxley Road, Damascus, 
MD 20872. (301-651-0150). Bus. Agt.: John Nichols.
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TBSE 833 BAlTIMoRE-James Coxson, P.O. Box 4834, Bal-
timore, 21211. Bus. Agt.: William Poplovski, 3400 Dunran Road, 
Baltimore, MD, 21222 (443-831-8181). 

TWu 913 BAlTIMoRE- Brenda Strauss, 301 Stonewall Rd., 
Catonsville, 21228.   Bus. Agt.: Marybeth Chase, 7427 Watersville 
Rd., Mt. Airey, 21771. (410-795-1590).

MASSAChuSETTS 
S 011 BoSTon/WAlThAM-John Walsh, 152 Old Colony Av-
enue, South Boston, 02127. (617-269-5595) (Fax: 617-269-6252) 
Bus. Agt.: John Walsh

S 053 SPRInGFIElD/PITTSFIElD-Valentino Larese, vla-
rese@iatse53.com; P.O. Box 234, Springfield, 01101. (413-530-
4747) (Fax: 413-783-9977) Bus. Agt.: Michael Afflitto, agent53@
comcast.net.

M 083 noRTh ADAMS-David Blair, 172 Notch Road, North 
Adams, 01247-3614. (413-664-4669) Bus. Agt.: David Blair, ialo-
cal83@verizon.net 

M 096 WoRCESTER-Mark Apholt, P.O. Box 582, Worcester, 
01613. (508-929-0378) (Fax: 508-929-0385) Bus. Agts.: Donald 
R. Apholt, Jr., P.O. Box 212, Oakham, 01068. (508-882-3339).

o 182 BoSTon/lYnn/SAlEM/WAlThAM/BRoCK-
Ton-Stephen Livernash, P.O. Box 390234, Cambridge, 02139 
(617-426-1540) Bus. Agt.: Ken Eisenberg.

o 186 SPRInGFIElD/holYoKE/PITTSFIElD-Geraldine 
Hanley, 194 Kendall Street, Ludlow, 01056. (413-583-5170) Bus. 
Agt.: Kenneth A. Hanley.

M 195 loWEll, MA./nEW hAMPShIRE-Elizabeth 
Cleveland, P.O. Box 514, Mt. Vernon, NH 03057 (603-566-2510). 
Bus. Agt.: Joyce Cardoza (603-654-4097) (Fax: 603-654-4098).

M 232 noRThAMPTon/AMhERST-Paul Yager, P.O. Box 
96, Deerfield. 01342. (413-687-3679) Bus. Agt.: Ted Hodgen.

SM 481 nEW EnGlAnD AREA-James MacDonald, 
iatse481st@aol.com; 10 Tower Office Park, Suite 218, Woburn, 
MA 01801. (781-376-0074) (Fax: 781-376-0078) Bus. Agt.: Chris 
O’Donnell, iatse481ba@aol.com.

T&T 753 BoSTon-Diane M. Blaskovich, 8 Admirals Lane, 
Salem, 01970. (617-407-9222) (Fax: 978-744-7976) Bus. Agt.: 
Stephen Colburn (617-894-1020).

TWu 775 BoSTon-Carol F. Colantuoni, 9 Randolph Road, 
Stoneham, 02180. (781-438-6338)(Fax: 781-438-6338) Bus. 
Agt.: Carol F. Colantuoni.

M 792 PlYMouTh/CAPE CoD-Robert Woodward Jr, 18 
West Pond Road, Plymouth, 02360. (508-747-0248) Bus. Agt.: 
Maureen Crockett, Box 180 Newton Jct., New Hampshire, VT 
03859. (603-382-7348).

MIChIGAn
M 026 GRAnD RAPIDS/MuSKEGon/BATTlE CREEK/
KAlAMAZoo/hollAnD/ST. JoSEPh-Matthew Taylor, 
931 Bridge Street, NW, Grand Rapids, 49504. (616-742-5526) 
(Fax: 616-742-1088) Bus. Agt.: Stasia Savage.

S 038 DETRoIT/PonTIAC/MT. ClEMEnS/PoRT 
huRon-Edwin J. Miller, 20017 Van Dyke, Detroit, 48234. 
(313-368-0825) (Fax: 313-368-1151) Bus. Agt.: Calvin Hazel-
baker.

M 187 nIlES, MI/SouTh BEnD/ MIShAWAKA/ 
ElKhART/ GoShEn/ PlYMouTh/ CulVER, In-Cath-
erine Smith, P.O. Box 474, South Bend, IN 46624. (574-292-1871) 
(Fax: 574-288-0233) Bus. Agt.: Deborah Mayers.

MPP, VT&CT 199 DETRoIT-Paul Bratfish, 22707 Dequinder 
Road, Hazel Park, 48030. (248-399-7864) (Fax: 248-399-7866) 
Bus. Agt.: Donald M. Lewis.

S 201 FlInT/oWoSSo-David Thompson, local201sec.
treas@att.net; 724 E. Kearsley Street, Flint, 48503. (810-239-
8547) (Fax: 810-239-8547) Bus. Agt.: Daniel Collick, dancollick@
gmail.com.

M 274 lAnSInG/EAST lAnSInG/JACKSon/SAG-
InAW/CADIllAC/noRTh CEnTRAl MIChIGAn/
TRAVERSE CITY/AlPEnA- John McDaniel, 419 S. Wash-
ington Square, Suite 103, Lansing, 48933. (517-374-5570) (Fax: 
517-374-5589) Bus. Agt.: Matthew Woolman. 

M 395 Ann ARBoR/MonRoE-Mark Berg, P.O. Box 8271, 
Ann Arbor, 48107. (734-845-0550)(Fax: 734-482-0380). Bus. 
Agt.: Dean Neeb.

MPP,o& VT 472 FlInT/oWoSSo-Harold Skinner, II, P.O. 
Box 90605, Burton, 48509-9998. (810-836-4556) Bus. Agt.: Guy 
Courts.

T&T 757 DETRoIT-Tina Bell, 2565 Armada Drive, Auburn Hills, 
48326. Bus. Agt.: Frederick Schefsky.

TWu 786 DETRoIT-Diane McDoniel, diane0326@aol.com; 
27830 Jefferson, St. Clair Shores, 48081. (586-291-1530) (Fax: 
586-771-3870) Bus. Agt.: Beverly Llombart-Ignich, bevmarie@
wideopenwest.com. 

SM 812 DETRoIT-John DeMonaco, 20017 Van Dyke, Detroit, 
48234. (313-368-0825) (Fax: 313-368-1151) Bus. Agt.: John 
DeMonaco.

MID-ATlAnTIC AREA
SM&BT 487 MID-ATlAnTIC AREA-Carol Everson, 2031 
Clipper Park Road, Suite 105, Baltimore, MD  21211. (410-843-
3860) (Fax: 410-843-3863) Bus. Agt.: David O’Ferrall.

MInnESoTA
S 013 MInnEAPolIS/ST. ClouD/lITTlE FAllS/
BRAInERD/ST. John’S unIVERSITY/CollEGE oF 
ST. BEnEDICT/ ST. PAul –Jamie Ostertag, Jamie_os-
tertag@iatse13.org; 312 Central Ave. S.E. Rm 398, Minneapolis, 
55414. (612-379-7564) (Fax: 612-379-1402) Bus. Agt.: Matt Rice, 
matt_rice@iatse13.org.

S 032 DuluTh-James Rigstad, 2011 Garfield Avenue, Supe-
rior, WI  54880-2310. (715-392-5805) Bus. Agt.: Al Eastman.

MPP,o&VT 219 MInnEAPolIS/ST. PAul/ST. 
ClouD/lITTlE FAllS/BRAInERD/ST. John’S unI-
VERSITY-Davin C. Anderson, 6066 Elm Creek Pkwy., Suite 1161, 
Minneapolis, 55311. (612-868-9711) Bus. Agt.: Davin C. Anderson.

M 416 RoChESTER/AuSTIn/MAnKATo/WIn-
onA-Edward D. Searles, eds.1@juno.com, P.O. Box 9095, 
Rochester, 55903-9095. (507-288-5197) Bus. Agt.: Paul Sund, 
ba416iatse@embarqmail.com, (507-753-3262). 

SM 490 STATE oF MInnESoTA-Edward Cohen, 312 Cen-
tral Avenue SE, #398, Minneapolis, 55414. (612-627-0490) Bus. 
Agt.: Joe Gallup.

M 510 MooREhEAD, Mn/FARGo, nD-James Torok, 702 
7th Street, North, Fargo, ND 58102. (701-237-0499) Bus. Agt.: 
James Torok.

TBSE 745 MInnEAPolIS-Int’l Vice President-in-Charge: 
Daniel DiTolla, 1430 Broadway 20th Floor, New York, NY 10018 
(212-730-1770) (Fax: 212-730-7809).

MISSISSIPPI
SM 478 SouThERn MISSISSIPPI/STATE oF lou-
ISIAnA-Chandra Miller, 432 N. Anthony St., Suite 305, New 
Orleans, LA 70119. (504-486-2192) (Fax: 504-483-9961) Bus. 
Agt.: Mike McHugh.

SM 492 STATE oF TEnnESSEE/noRThERn MISSIS-
SIPPI-Theresa Morrow, tmsquared@charter.net; 4610 Charlotte 
Pike, Nashville, TN 37209. (615-386-3492) (Fax: 615-460-7492). 
Bus. Agt.: Robert Hill, titantowngrip@earthlink.net.

M 589 JACKSon/VICKSBuRG/nATChEZ-Jill Lucas, 
1665 Hwy 51, Madison, 39110-9097. (601-856-4374) (Fax: 
601-856-2197) Bus. Agt.: Jill Lucas, lucasjill@bellsouth.net.

M 616 MERIDIAn- Jerry Tucker, Jr., P.O. Box 2903, Meridian, 
39302-2903. (601-481-5942).

M 674 BIloXI/GulFPoRT-Darrel Volesky, 6030 S. Vista 
Drive, Gulfport, 39507. (228-313-6865) Bus. Agt.: Martin G. 
Elchos.

MISSouRI
S 006 ST. louIS-Norma L. West, 1611 S. Broadway, Suite 110, 
St. Louis, 63104. (314-621-5077) (Fax: 314-621-5709) Bus. Agt.: 
John T. Beckman, Jr.

S 031 KAnSAS CITY/ST. JoSEPh, Mo/KAnSAS 
CITY/ToPEKA/lAWREnCE/EMPoRIA, KS-Dan Pfitzner, 
923-A West 17th Street, Kansas City, 64108. (816-842-5167) (Fax: 
816-842-9481) Bus. Agt.: Gary L. Thomas.

MPP,AVE&CT 143 ST. louIS-Miron Vulakh, 5214 Chippewa 
Street, St. Louis, 63109. (314-351-5600)(Fax: 314-351-5600)  
Bus. Agt.: William Watkins.

M 421 CAPE GIRARDEAu, Mo/hERRIn/CEnTRA-
lIA, Il- Thomas Aken, P.O. Box 441, Murphysboro, IL 62966. 
(618-967-2394) Bus. Agt.: Stephen Parhomski.

SM 493 STATE oF MISSouRI-Cat Cacciatore, cat@
iatse493.org; P.O. Box 410151, St. Louis, 63141. (314-469-4931) 
(Fax: 314-469-4931) Bus. Agt.: Gary Hansen, iatse493@aol.
com.

T&T 774 ST. louIS-Mary Althage, 4056 Avenue F, St. Louis, 
63123 (314-631-5065). Bus. Agt.: Angie Walsh, (314-647-9424). 

TWu 805 ST. louIS-Kim Stone, 3937 Walsh Street, St. Louis, 
63116. (314-351-7184) (Fax: 314-351-7184).  Bus. Agt.: Karen 
Stone, 2433 Romaine Creek, Fenton, MO 63026 (314-712-7013).

TWu 810 KAnSAS CITY-Judith McElroy, 5113 West 70 
Street, Prairie Village, KS 66208. (816-225-6131) Bus. Agt.: De-
siree Baird-Storey (913-362-0347).

MonTAnA
M 240 BIllInGS-Gretchen Dibble, P.O. Box 545, Billings, 
59103. (406-962-3655). Bus. Agt.: Dave Bakker (406-855-1664).

M 339 MISSoulA/KAlISPEll/BuTTE/AnAConDA/
GREAT FAllS/hElEnA-Katherine Matz, local339@gmail.
com, P.O. Box 6275, Great Falls, 59406-6275. (406-403-8786) 
Bus. Agt.: Darrell Ogg.

nEBRASKA
S 042 oMAhA/FREMonT, nE/CounCIl BluFFS/
SIouX CITY, IA-Cassie Moore, secretary@iatse42.org; P.O. 
Box 351, Omaha, NE 68101. (402-934-1542) (Fax: 402-504-
3584). Bus. Agt.: Bob Lane, Omaha@iatse42.org.

M 151 lInColn-Eugene Trausch, P.O. Box 30201, Lincoln, 
68503-0201. Bus. Agt.: Tony Polanka (402-465-5045) (Fax: 402-
464-8100).

o 343 oMAhA-Lynn D. Rogers, 21504 Old Coach Road, Elk-
horn, 68022. Bus. Agt.: Jeffrey K. Jenkins (402-676-9166). 

TWu 831 oMAhA, nE/CounCIl BluFFS, IA- Alice 
George Holmes, neholmesfam@msn.com; 2317 N. 51st Street, 
Omaha, NE 68104 (402-289-1914) Bus. Agt.: Betty Haffner, bet-
tyhaffner@juno.com. 
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nEVADA
M 363 REno/lAKE TAhoE-Claudia Johnson, 200 South 
Virginia Street, 8th Floor, Reno, 89501. (775-786-2286) Bus. Agt.: 
Charlotte Picerno.

M 720 lAS VEGAS-Ronald Poveromo, 3000 S. Val-
ley View Boulevard, Las Vegas, 89102. (702-873-3450) (Fax: 
702-873-4703). Bus. Agt.: John Hanson.

nEW EnGlAnD AREA
SM 481 nEW EnGlAnD AREA- James MacDonald, 
iatse481st@aol.com; 10 Tower Office Park, Suite 218, Woburn, 
MA 01801. (781-376-0074) (Fax: 781-376-0078) Bus. Agt.: Chris 
O’Donnell, iatse481ba@aol.com.

nEW hAMPShIRE
M 195 loWEll, MA./nEW hAMPShIRE-Elizabeth 
Cleveland, P.O. Box 514, Mt. Vernon, NH 03057 (603-566-2510). 
Bus. Agt.: Joyce Cardoza (603-654-4097) (Fax: 603-654-4098).

SM 481 nEW EnGlAnD AREA-James MacDonald, 
iatse481st@aol.com; 10 Tower Office Park, Suite 218, Woburn, 
MA 01801. (781-376-0074) (Fax: 781-376-0078) Bus. Agt.: Chris 
O’Donnell, iatse481ba@aol.com.

S 919 hAnoVER/lEBAnon, nh/BuRlInGTon, VT- 
Leslie Day, P.O. Box 951, Burlington, 05402-0951 (802-865-
0570).  Bus. Agt.: Craig Mowery (802-355-4541).

nEW JERSEY
S 008 CAMDEn/MERCER CounTY, nJ/PhIlADEl-
PhIA, PA-Andrew Nolan, 2401 South Swanson Street, Phila-
delphia, 19148. (215-964-9309) (Fax: 267-455-0774). Bus. Agt.: 
Michael Barnes.

S 021 nEWARK/MIDDlESEX/MERCER/oCEAn AnD 
unIon CounTIES/ASBuRY PARK/lonG BRAnCh 
-John Seubert, 2933 Vauxhall Rd., Millburn Mall, Vauxhall, 
07088. (973-379-9265) (Fax: 908-964-0243) Bus. Agt.: Stanley 
Gutowski.

SM 052 STATES oF nEW JERSEY/ nEW YoRK/Con-
nECTICuT/noRThERn DE. /GREATER PA.-William Mc-
Gavin, 326 W. 48th Street, New York, NY 10036. (212-399-0980) 
(Fax: 212-315-1073) Bus Mgr.: John Ford; Bus. Reps.: John Fun-
dus and Raymond Fortune.

S 059 JERSEY CITY- Richard Drum, P.O. Box 3122, Secaucus, 
07096. (973-769-6187) Bus Agt.: Richard Drum.

M 077 ATlAnTIC CITY/VInElAnD-Thomas M. Bam-
brick, Jr., P.O. Box 228, Linwood, 08221. (609-317-0958) (Fax: 
609-909-9591) Bus. Agt.: Eric Berry.

SS,PC,CC&PA 161 nEW YoRK/ nEW JERSEY/Con-
nECTICuT-Beverly Billin, 630 9th Avenue, #1103, New York, NY 
10036. (212-977-9655) (Fax: 212-977-9609) Bus. Agt.: Colleen 
Donahue.

M 536 RED BAnK/FREEholD-Edward Baklarz, 231 Atlantic 
St., #70, Keyport, 07735. (732-264-5678) Bus. Agt.: Charles Cox.

M 632 noRThEAST nEW JERSEY-Judy Feltus, 205 Robin 
Road, Suite 202, Paramus, 07652. (201-262-4182) (Fax: 201-262-
4138) Bus. Agts.: (Stage) Joe Villani; (Proj.) Patrick Riley.

TWu 799 CAMDEn, nJ/PhIlADElPhIA, PA- Susan 
Calaciura,, 200 Plymouth Place, Merchantville, NJ 08109. (215-
643-1282) (Fax: 856-488-6368) Bus. Agt.: Elisa Murphy, 901 
Llanfair Road, Lower Gwynedd, PA 19002. 

ChE 917 ATlAnTIC CITY-Gilda Passarella, 4119 Atlantic Av-
enue, Atlantic City, 08401. (609-345-0550) (Fax: 609-345-4554) 
Bus. Agt.: Darrell Stark.

nEW MEXICo
M 153 lAS CRuCES, nM/El PASo, TX-Ignacio Flores, 
3349 Dungarvan Drive, El Paso, 79925. (915-594-8250) (Fax: 915-
886-4900) Bus. Agt.: Scott White.

M 423 AlBuQuERQuE/RoSWEll/SAnTA FE-Kimber 
Richardson, secretary-treasurer@iatse423.com; P.O. Box 81376, 
Albuquerque, 87198. (505-250-0994) (Fax: 505-255-1970) Bus. 
Agt.: Brian Shaffer, business-agent@iatse423.com.

SM 480 STATE oF nEW MEXICo-D.L. Herbert De Wing, 
1418 Cerrillos Rd., Santa Fe, 87505. (505-986-9512) (Fax: 505-
986-9513) Bus. Agt.: Jon Hendry.

TWu 869 AlBuQuERQuE-Darlene Jones, cdarlenejonz@
hotmail.com; 369 Playful Meadows, Rio Rancho, 87144. (505-681-
0601) Bus. Agt.: Ann Schreiber (505-247-8474).

nEW YoRK
S 001 nEW YoRK/WESTChESTER-PuTnAM Coun-
TIES - Robert Score, 320 W. 46th Street, New York, 10036. 
(212-333-2500) (Fax: 212-586-2437) Bus. Agts.: (Theatre) 
Mickey Fox and Kevin McGarty; (TV) Edward J. McMahon, III 
and Robert C. Nimmo.

S 004 BRooKlYn and QuEEnS-Terence K. Ryan, 
tkryan@iatselocal4.org, 2917 Glenwood Road, Brooklyn, 11210. 
(718-252-8777) (Fax: 718-421-5605) Bus. Agt.: Lewis Resnick,  
lresnick@iatselocal4.org 

S 009 SYRACuSE/RoME/onEIDA/uTICA-Linda 
Mack, iatse9syracuseny@yahoo.com; P.O. Box 617, Syracuse, 
13201-0617 (315-625-4131). Bus. Agt.: Keith Russell, karuss01@
aol.com. 

S 010 BuFFAlo-Charles Gill, 700 Main Street, Suite 200, 
Buffalo 14202 (716-822-2770) (Fax: 716-634-5529). Bus. Agt.: 
Gary Syracuse, Jr., 266 Sterling Avenue, Buffalo, NY 14216 
(716-822-2770).

S 014 AlBAnY/SChEnECTADY/AMSTERDAM-Gail 
E. Farley, P.O. Box 11-074, Albany, 12211. (518-427-1580) (Fax: 
518-477-6677) Bus. Agt.: James Anziano.

S 025 RoChESTER-Michael J. Ventrella, 140 Metro Park, 
Suite 4, Rochester, 14623. (585-427-8974)  Bus. Agt.: Thomas 
F. Mason.

M 029 TRoY-Richard M. Regnier, Sr., Rd#5-363 Currybush 
Road, Schenectady, 12306. (518-377-9080) (Fax: 518-372-3176) 
Bus. Agt.: Richard M. Regnier, Sr.

SM 052 STATES oF nEW YoRK/ nEW JERSEY/Con-
nECTICuT/noRThERn DE. /GREATER PA.-William Mc-
Gavin, 326 W. 48th Street, New York, NY 10036. (212-399-0980) 
(Fax: 212-315-1073) Bus Mgr.: John Ford; Bus. Reps.: John Fun-
dus and Raymond Fortune.

S 054 BInGhAMTon-Daniel Sonnen, 1405 Livingston Place, 
Vestal, 13850. (607-777-2531)  Bus. Agt.: William Carroll, P.O. Box 
271, Binghamton, 13905. (607-427-6336).

TBSE 100 nEW YoRK-Rich Rahner, 545 West 45th Street, 
2nd Floor, New York, 10036 (212-247-6209) (Fax: 212-247-6195)  
Bus. Agt.: Greg Calvin.

M 121 nIAGARA FAllS/BuFFAlo -John Scardino Jr., 
47 Coburg Street, Buffalo, 14216. (716-834-6372) (Fax: 716-836-
3084) Bus. Agt.: John Scardino, Jr., scar264@aol.com. 

SS,PC,CC&PA 161 nEW YoRK/ nEW JERSEY/Con-
nECTICuT-Beverly Billin, 630 9th Avenue, #1103, New York, NY 
10036. (212-977-9655) (Fax: 212-977-9609) Bus. Agt.: Colleen 
Donahue.

M 266 JAMESToWn/ChAuTAuQuA, nY/WARREn 
CounTY, PA-Eric Bolling, 3673 Pleasant Avenue, Jame-

stown, NY 14701. (716-664-9448) Bus. Agt.: Gordon R. Pugh  
(716-761-6944). 

M 289 ElMIRA/hoRnEll/WATKInS/IThACA/
CoRnInG/CoRTlAnD/BInGhAMTon-Florence Lovell, 
P.O. Box 1147, Elmira, 14902. Bus. Agt.: David Bailey, 713 Riverside 
Ave., Elmira, 14904. (607-733-7159) (Fax: 607-733-7159).

MPP,o,VT, & AC 306 nEW YoRK-Lorraine Lowrey, 545 
West 45th St., 2nd flr., New York, 10036. (212-956-1306) (Fax: 
212-956-9306) Bus. Agts.: (Proj.) Barry Garfman; (Stage) Carol 
Bokun.

M 311 MIDDlEToWn/nEWBuRGh/KInGSTon- 
Franklin DenDanto, P.O. Box 192, Washingtonville, 10992. (845-
692-4358) (Fax: 845-692-0020) Bus. Agt.: Michael R. Brennan, 6 
Virginia Street, Middletown, NY 10941 (845-692-4358).

o 324 AlBAnY-Stanley Blakeman, 171 East Side Drive, Ball-
ston Lake, 12019 (518-399-2085). Bus. Agt.: John K. Hill.

S 340 nASSAu/SuFFolK CounTIES oF lonG IS-
lAnD-Michael Brogden, P.O. Box 160, Jericho, 11753. (631-339-
3009) (Fax: 631-730-8796) Bus. Agt.: James Mistler.

M 353 PoRT JERVIS/SullIVAn CounTY-John B. 
Senter, III, P.O. Box 1432, Monticello, 12701. (212-677-5711) Bus. 
Agt.: John B. Senter, III.

M 499 PouGhKEEPSIE-Michael Finamore, P.O. Box 499, 
Narrowsburg, 12764. (914-489-2439)(Fax: 845-331-7461)  Bus. 
Agt.: Sandi Bohle, 180 Downs Street, Kingston, NY 12401 (914-
489-2439), iatse499@earthlink.net. 

M 524 GlEnS FAllS/SARAToGA-Bob Medve, 12 Sunset 
Drive, Queensbury, 12804. (518-745-5954) (Fax: 518-745-5954) 
Bus. Agt.: Edward Smith (518-623-4427) (Fax: 518-623-4427).

M 592 SARAToGA SPRInGS-James Farnan, 47 County 
Route 76, Stillwater, 12170. (518-727-3735). Bus. Agt.: Rick Daus. 

ICG 600 InTERnATIonAl CInEMAToGRAPhERS 
GuIlD-(See also California, Florida and Illinois) Alan Gitlin; Na-
tional Executive Director, Bruce Doering; Eastern Region Direc-
tor, Chaim Kantor, 80 Eighth Ave., 14th Fl., New York, NY 10011. 
(212-647-7300) (Fax: 212-647-7317).

MPP, o&VT 640 nASSAu/SuFFolK CounTIES oF 
lonG ISlAnD-Timothy King, 600 Johnson Avenue, Suite C-5, 
Bohemia, 11716. (631-750-6588) (Fax: 631-750-6589) Bus. Agt.: 
Robert B. Gottschalk, Jr.

M 645 RoCKlAnD CounTY-Ronald Jacobsen, 12 Kim 
Marie Place, Newburgh, 12550. (914-772-8186) Bus. Agt.: Brian 
McGarity, 85 South William Street, Pearl River, NY 10965 (718-
813-2025).

MPEG 700 MoTIon PICTuRE EDIToRS GuIlD (see 
also California)-Diane Adler; Exec. Dir.:Ron Kutak, 7715 Sunset 
Blvd., #200, Los Angeles, CA  90046. (323-876-4770) (Fax: 323-876-
0861) Asst. Exec. Dir.: Paul Moore, 145 Hudson Street, Suite 201, New 
York, NY 10013. (212-302-0700) (Fax: 212-302-1091).

lF/VT 702 nEW YoRK-William Andrews, 542 Eastbrook Road, 
Ridgewood, NJ 07450. (212-869-5540) (Fax: 212-302-1091) Bus. 
Agt.: Joseph Truglio (201-447-0753).

M 749 MAlonE-Michael S. Brashaw, 601 Ford Street, 
Ogdensburg, 13669. (315-393-2873) (Fax: 315-393-2880) Bus. 
Agt.: Samuel Rapin. 

T&T 751 nEW YoRK- Lawrence Paone, 1430 Broadway, 8th 
floor, New York, 10018. (212-302-7300) (Fax: 212-944-8687) Bus. 
Rep.: Lawrence Paone.

TWu 764 nEW YoRK AnD VICInITY-Rochelle Friedman, 
545 West 45th Street, 2nd flr., New York, 10036. (212-957-3500) 
(Fax: 212-957-3232) Bus. Agts.: (Legit) Bart Daudelin; (Film) 
Frank Gallagher.
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TWu 783 BuFFAlo-Patricia J. Marchewka, 124 Brentwood 
Drive, So. Cheektowaga, 14227-3271. (716-812-0783) Bus. Agt.: 
Mary Jo Witherell, 27 Warburton Pl., Buffalo 14223.

T&T 788 RoChESTER-Floyd R. Schilstra, 1142 Bay Road, 
Webster, 14580 (585-787-2934).  Bus. Agt.: John Giffen, lo-
cal788@rochester.rr.com.

TBSE 794 nEW YoRK-Ryan Priest, P.O. Box 154, Lenox Hill 
Station, New York, 10021. (973-912-6986) .Bus. Agt.: Timothy 
Daughtry.

MAhS 798 nEW YoRK-Cindy Gardner, 152 West 24th 
Street, New York, 10011. (212-627-0660) (Fax: 212-627-0664). 
Bus. Agt.: Daniel Dashman.

ADG 800 noRThEAST oFFICE (See also California, 
Illinois and north Carolina) – Stan Harris, 90 West St., 
#23H, NewYork, NY 10006 (646-246-3722).

TBSE 821 ElMIRA-Norman Stull, 101 E. Water Street, Elmira, 
14901 (607-733-5518) Bus. Agt.: Jon Shaban.

EE/BPBD 829 nEW YoRK-John V. McNamee Jr, 386 Park 
Avenue South, 13th floor, New York, 10016. (212-679-1164) (Fax: 
212-679-1421).

M 842 onEonTA/CooPERSToWn/SIDnEY/DElhI/
CoBlESKIll/WAlTon- William Pierce, 1504 Burnt Hill Road, 
West Fulton, 12194. (518-827-8428). Bus. Agt.: William Pierce.

TWu 858 RoChESTER-Clarice Lazary, 53 Meadow Glen, 
Fairport, 14450. (585-490-3009). Bus. Agt.: Anne Bowes.

ATPAM 18032 nEW YoRK-Nick Kaledin, nkaledin@
atpam.com, 62 West 45th Street, Suite 901, New York, 10036. 
(212-719-3666) (Fax: 212-302-1585). Bus. Agt.: Gerry Parnell.

uSA 829 nEW YoRK REGIonAl oFFICE-Carl Baldasso, 
29 West 38th Street, 15th flr., New York, NY 10018. (212-581-
0300) (Fax: 212-977-2011) Bus. Agt.: Cecilia Friedrichs.

noRTh CARolInA
M 278 AShEVIllE-Roger I. Briant, P.O. Box 2071, Asheville, 
28802. (828-545-0641) Bus. Agt.: Michael D. Rhodes, iatse-
ba278@gmail.com.

M 322 ChARloTTE/GREEnVIllE- Randy Raynard, 6101 
Idlewild Road, Suite 322, Charlotte, 28212. (704-537-8329) (Fax: 
704-367-9436) Bus. Agt.: Bruce T. Grier (704-367-9435). 

M 417 DuRhAM/ChAPEl hIll/RAlEIGh-Amy 
O’Donnell, P.O. Box 28152, Raleigh, 27611. (919-422-0866) (Fax: 
919-477-5833) Bus. Agt.: Rob McIntire.

SM 491 STATES oF noRTh AnD SouTh CARolInA/
SAVAnnAh, GA-Andrew Oyaas, 1707 Castle Hayne Road, 
Wilmington, NC 28401. (910-343-9408) (Fax: 910-343-9448) 
Bus. Agt.: Jason Rosin.

M 574 GREEnSBoRo/BuRlInGTon/hIGh PoInT-Neil 
Welch, Jr., P.O. Box 8575, Greensboro, 27419. (336-451-0390) 
(Fax: 336-638-3625) Bus. Agt.: Bill Daves, 4025 Lamond Drive, 
Winston-Salem, 27101. (336-852-0660). 

M 635 WInSTon-SAlEM/lEXInGTon/ThoMAS-
VIllE-Henry Grillo, P.O. Box 15338, Winston-Salem, 27113-0338. 
(336-399-7382) Bus. Agt.: Patrick O’Kelly.

ADG 800 SouThEAST oFFICE (See also California, 
Illinois and new York) - John D. Kretschmer, 605 Fitzger-
ald Dr., Wilmington, NC 28405. (910-443-3838).

noRTh DAKoTA
M 510 FARGo, nD/MooREhEAD, Mn-James Torok, 702 
7th Street, North, Fargo, ND 58102. (701-235-3840) Bus. Agt.: 
James Torok.

ohIo
S 005 CInCInnATI/hAMIlTon/FAIRFIElD/SPRInG-
DAlE/oXFoRD-Kevin G. Eviston, 35 E. 7th Street, Suite 501, 
Cincinnati, 45202. (513-721-1302) (Fax: 513-721-0023) Bus. 
Agt.: Thomas Guidugli.

S 012 ColuMBuS/nEWARK/MARYSVIllE/DElA-
WARE-Joe McCutcheon, jmccutcheon@iatse12.org; 566 E. Rich 
Street, Columbus, 43215. (614-221-3753) (Fax: 614-221-0078) 
Bus. Agt.: Richard Shack, rshack@iatse12.org.

S 024 TolEDo/lIMA/MARIon/BoWlInG GREEn/
TIFFIn/FInDlAY-Sandra Cassaubon, 435 S. Hawley Street, 
Toledo, 43609. (419-244-6320) (Fax: 419-244-6325). Bus. Agt.: 
John Palsa.

S 027 ClEVElAnD/AShTABulA/loRAIn/ElYRIA/
SAnDuSKY/ERIE CounTY- Michael Lehane, 1422 Euclid 
Avenue, Suite 721, Cleveland, 44115-1902 (216-621-9537) (Fax: 
216-621-3518) Bus. Agt.: Dave Vacca.

S 048 AKRon/CAnTon/MASSIllon/AllIAnCE/
MAnSFIElD-Helen Louie, secretary@ialocal48.com; 678 
North Main Street, Akron, 44310. (330-374-0480) Bus. Agt.: Helen 
Louie, businessagent@ialocal48.com.

M 064 STEuBEnVIllE, oh/WhEElInG, WV- Tony As-
saro, P.O. Box 292, Wheeling, WV 26003-0041. Bus. Agt.: Frank 
Scarnechia (304-639-2516) (Fax: 304-242-6134).

S 066 DAYTon/SPRInGFIElD/DARKE/MIAMI AnD 
ChAMPAIGn CounTIES-Keith J. Thomas, P.O. Box 75, 
Dayton, 45401. (937-415-0066) (Fax: 937-415-0067) Bus. Agt.: 
Kennith G. Rice.

S 101 nIlES/WARREn/YounGSToWn-David Rees, P.O. 
Box 362, Youngstown, 44501. (330-747-9305) Bus. Agt.: John 
Osborne.

MPP,o&VT 160 ClEVElAnD/AShTABulA/loRAIn/
ElYRIA/SAnDuSKY/ERIE CounTY-John Galinac, 8358 
Munson Road, Suite 104, Mentor, 44060. (440-255-3160) (Fax: 
440-255-3119) Bus. Agt.: John Galinac.

SM 209 STATE oF ohIo-Jonathan Andrews, secretarytrea-
surer@iatse209.com; 1422 Euclid Avenue, Suite 721, Cleveland, 
44115-1902. (216-621-9537) (Fax: 216-621-3518) Bus. Agt.: Ken-
neth McCahan, businessagent@iatse209.com.

M 369 IRonTon,oh/hunTInGTon, WV/AShlAnD, 
KY-Judy M Chapman, P.O. Box 192, Huntington, WV 25707.  Bus. 
Agt.: Chestle St. Clair  (304-733-0880).

TWu 747 ColuMBuS-Julia Johnson, 4791 Summit Road, 
SW, Pataskala, 43062. (740-927-1696)  Bus. Agt.: C. Wayne Cos-
sin, 1954 Indianola Ave., Columbus, 43201 (614-298-8071).

T&T 756 ClEVElAnD -Glenn Barry, 17157 Rabbit Run Dr., 
Strongsville, 44136. (440-238-7711) (Fax: 440-238-6963) Bus. 
Agt.: Thomas Patton.

TWu 864 CInCInnATI-Jean Mueller, 2643 Highland Av-
enue, Cincinnati, 45219. (513-861-5300) (Fax: 513-861-5301) 
Bus. Agt.: Peter A. Diamond.

TWu 883 ClEVElAnD-Diane Burke, 4689 Georgette Ave., 
N. Olmsted, 44070. (440-734-4883) (Fax: 440-734-3588) Bus. 
Agt.: Diane Burke.

TWu 886 DAYTon-Sharleen Rafferty, P.O. Box 124, Dayton, 
45401-0124. Bus. Agt.: Cynthia Closser.

oKlAhoMA
S 112 oKlAhoMA CITY-Tina Saxton, iatse112tina@att.net; 
P.O. Box 112, Oklahoma City, 73101. (405-231-0025) (Fax: 405-
231-0056) Bus. Agt.: Stephen Rysted, iatselocal112@att.net.

S 354 TulSA/PonCA CITY-Paul Clear,picmelito@cox.
net, P.O. Box 354, Tulsa, 74101. (918-496-7722) Bus. Agt.: Steve 
Brown, s354brown@aol.com.

M 387 lAWTon/oKlAhoMA CITY-Homer L. Hawkins, 
4226 SE Ford Road, Lawton, 73501. (580-355-1599) Bus. Agt.: 
Barry Leday, 35 NW 28th, Lawton, OK 73505. (580-248-0830).

TWu 904 TulSA- Lloyd Roberts, P.O. Box 563, Tulsa, 74101. 
(918-369-9041) (Fax: 918-369-9041) Bus. Agt.: Marcia Holland 
(918-369-3687).

oREGon
M 028 PoRTlAnD/SAlEM-Pat Chard, 4949 S.E. 26th Ave., 
Portland, 97202. (503-295-2828) (Fax: 503-230-7044) Bus. Agt.: 
Chris Bateman.

SM 488 PACIFIC noRThWEST-Linda Bloom, financial@
iatse488.com; 5105 SW 45th Avenue, Suite 204, Portland, OR 
97221.  (503-232-1523) (Fax: 503-232-9552) Bus. Agt.: (Oregon) 
Charles A. Carlsen, Charlie@iatse488.com; (Washington) Robert 
Riggs, bobriggs@iatse488.com. 

M 675 EuGEnE/CoRVAllIS/BEnD-Virginia Sands, P.O. 
Box 12217, Eugene, 97440. (541-344-6306) Bus. Agt.: Rocky 
Haffner.

TBR&SE 793 PACIFIC noRThWEST-Dave Bishop, P.O. 
Box 94282, Seattle, WA., 98124. (877-680-4853). Bus. Agt.: Todd 
Gordon.

PACIFIC noRThWEST
SM 488 PACIFIC noRThWEST-Linda Bloom, financial@
iatse488.com; 5105 SW 45th Avenue, Suite 204, Portland, OR 
97221.  (503-232-1523) (Fax: 503-232-9552) Bus. Agt.: (Oregon) 
Charles A. Carlsen, Charlie@iatse488.com; (Washington) Robert 
Riggs, bobriggs@iatse488.com. 

TBR&SE 793 PACIFIC noRThWEST- Dave Bishop, P.O. 
Box 94282, Seattle, WA., 98124. (877-680-4853). Bus. Agt.: Todd 
Gordon.

PEnnSYlVAnIA
S 003 PITTSBuRGh/nEW CASTlE -Shawn W. Foyle, P.O. 
Box 352, Pittsburgh, 15230. (412-281-4568) (Fax: 412-281-4571) 
Bus. Agt.: Robert J. Brown.

S 008 PhIlADElPhIA, PA/CAMDEn/MERCER 
CounTY, nJ-Andrew Nolan, 2401 South Swanson Street, Phila-
delphia, 19148. (215-964-9309) (Fax: 267-455-0774). Bus. Agt.: 
Michael Barnes.

SM 052 STATES oF nEW YoRK/ nEW JERSEY/Con-
nECTICuT/noRThERn DE. /GREATER PA.- William Mc-
Gavin, 326 W. 48th Street, New York, NY 10036. (212-399-0980) 
(Fax: 212-315-1073) Bus Mgr.: John Ford; Bus. Reps.: John Fun-
dus and Raymond Fortune.

S 082 WIlKES BARRE-Michael Marancik, P.O. Box 545, 
Wilkes-Barre, 18703 (570-824-1665). Bus. Agt.: Joseph K. Jacobs, 
Jr. (570-824-4260).

S 097 READInG-David Sterner, P.O. Box 7511, Reading, 
19603-7511. Bus. Agt.: Russell Hoffman (484-955-3009).

S 098 hARRISBuRG/hERShEY/CARlISlE-F. Joseph 
Spackman, P.O. Box 266, Hershey, 17033-0266. (717-991-4411) 
Bus. Agt.: Chester Ross.

S 113 ERIE-Sonia Ferrante, P.O. Box 557, Erie, 16512. (814-882-
7763) Bus. Agt.: Kenneth Marchant. 

M 152 hAZElTon-Nicholas St. Mary, 403 Lori Drive, Beaver 
Meadows, 18216. (570-459-1602) (Fax: 570-453-0887) Bus. Agt.: 
Nicholas J. St. Mary.

First Quarter 2011 79



S 200 AllEnToWn/EASTon/STRouDSBuRG/BETh-
lEhEM-Frank Iafrate, iatse200secretary@gmail.com; P.O. Box 
1723, Bethlehem, 18016. (610-867-0658) (Fax: 610-867-0658) 
Bus. Agt.: Eric Wills, iatse200ba@gmail.com.

M 218 PoTTSVIllE/MAhAnoY CITY/ShEnAn-
DoAh/lAnSFoRD/ShAMoKIn-Robert Van Horn, 107 Vil-
lage Road, Orwigsburg, 17961. (570-366-0629) Bus. Agt.: Robert 
Spiess, 17 Rose Avenue, Port Carbon, 17965. (570-622-5720). 

M 266 WARREn CounTY, PA/JAMESToWn/ChAu-
TAuQuA, nY-Eric Bolling, 3673 Pleasant Avenue, Jame-
stown, NY 14701.  (716-664-9448) Bus. Agt.: Gordon R Pugh 
(716-761-6944). 

M 283 hAnoVER/YoRK CounTY/GETTYSBuRG/
lAnCASTER CounTY-Judi S. Miller, iatsepejudi@yahoo.
com; 1927 Queenswood Drive, L-205, York, 17403. (717-846-4314). 
Bus. Agt.: Charles Reynolds.

M 329 SCRAnTon/PITTSTon- Patricia Martin, 1266 
O’Neil Highway, Dunmore, 18512.  Bus. Agt.: Don Martin (570-650-
3607).

SM 489 GREATER PITTSBuRGh AREA-Cassie Ross 
Eccles, treasurer@iatse489.org; P.O. Box 100056, Pittsburgh, 
15233. (412-403-4890) (Fax: 412-820-2621) Bus. Agt.: Charles 
Eccles, ba@iatse489.org.

M 591 WAYnESBoRo, PA/hAGERSToWn, MD/
FREDERICK, MD/WInChESTER, VA/MARTInSBuRG, 
WV-Michael E. Clem, 10300 Moxley Road, Damascus, MD 20872. 
(301-651-0150). Bus. Agt.: John Nichols.

M 627 SouThWEST PEnnSYlVAnIA (excluding 
West Alexander)-Pat Gianella, 321 Fingal Street, Pittsburgh, 
15211. (412-431-0264) (Fax: 412-431-0264) Bus. Agt.: Pat A. 
Gianella.

M 636 lEWISToWn/STATE CollEGE/hunTInG-
Ton/AlToonA/WIllIAMSPoRT/ JohnSToWn//In-
DIAnA/SunBuRY/lEWISBuRG/BlooMSBuRG/SE-
lInSGRoVE/InDIAnA-Roger Tharp, IV, rst110@yahoo.com; 
P.O. Box 394, State College, 16804. (814-571-4321) Bus. Agt.: 
Fred Park, Jr., businessagent636@yahoo.com, (814-883-0769).

T&T 752 PhIlADElPhIA-Tara Suppa, P.O. Box 70, Runne-
mede, NJ 08078. (215-431-5184)  Bus. Agt.: Jerry Kelly.

TWu 787 PITTSBuRGh-Deborah Termini, 9 Beltzhoover 
Ave., Pittsburgh, 15210-1009. (412-728-0503) (Fax: 412-471-
7787) Bus. Agt.: Roza Martinovic, rozamartinovic@yahoo.com.

TWu 799 PhIlADElPhIA/CAMDEn, nJ-Susan Calaciu-
ra, 200 Plymouth Place, Merchantville, NJ 08109. (215-643-1282) 
(Fax: 856-488-6368) Bus. Agt.: Elisa Murphy, 901 Llanfair Road, 
Lower Gwynedd, PA 19002. 

TBSE 804 PhIlADElPhIA-Thomas Baginski, 210 Locust 
Street, #6AW, Philadelphia, 19106 (215-922-4594). Bus. Agt.: 
Debbie Harris.

TBSE 820 PITTSBuRGh-David Ferry, P.O. Box 22365, Pitts-
burgh, 15222-0365. (724-733-1236) Bus. Agt.: Marji Murphy.

T&T 862 PITTSBuRGh-Ryan Clark, 528 Knoll Street, Pitts-
burgh, 15212. (412-606-3298) (Fax: 412-231-0951) Bus. Agt.: 
Luke Doyle.

TBSE 902 JohnSToWn/AlToonA- Bob Hess, 49 Old 
Hickory Lane, Johnstown, 15905. (814-255-7600) Bus. Agt.: Joe 
McGinty.

PuERTo RICo/VIRGIn ISlAnDS
M 494 PuERTo RICo/u.S. VIRGIn ISlAnDS-Mitzy Ann 
Ramirez-Suarez, 259 Chile Street, Suite D, San Juan, PR 00918 
(787-764-4672) (Fax: 787-765-3459).Bus. Agt.: Luis Estrella.  

RhoDE ISlAnD
M 023 STATE oF RhoDE ISlAnD-John Brennan, 90 
Printery Street, Providence, 02904. (401-225-2308) Bus. Agt.: 
Patrick Ryan, 6 Driftwood Drive, Barrington, RI 02806.

SM 481 nEW EnGlAnD AREA-James MacDonald, 
iatse481st@aol.com; 10 Tower Office Park, Suite 218, Woburn, 
MA 01801. (781-376-0074) (Fax: 781-376-0078) Bus. Agt.: Chris 
O’Donnell, iatse481ba@aol.com.

TW, MA&hS 830 STATE oF RhoDE ISlAnD-Jacque-
line Keegan, 10 South Bend Street, Pawtucket, 02860. (401-489-
0886) Bus. Agt.: Frances Howe, 85 Pine Hill Road, North Scitvate, 
02857. (401-647-9333). 

SouTh CARolInA
M 333 ChARlESTon/MYRTlE BEACh-Michael Coffey, 
P.O. Box 31921, Charleston, 29417-1921. (843-744-4434) (Fax: 
843-744-7336) Bus. Agt.: George Aytes.

M 347 ColuMBIA-Vivian Vandegrift, P.O. Box 8876, Co-
lumbia, 29202 (803-394-1896) (Fax: 866-925-3475) Bus. Agt.: 
James Harwell (803-240-0111).

SM 491 STATES oF SouTh AnD noRTh CARolInA/
SAVAnnAh, GA-Andrew Oyaas, 1707 Castle Hayne Road, 
Wilmington, NC  28401. (910-343-9408) (Fax: 910-343-9448) 
Bus. Agt.: Jason Rosin.

SouTh DAKoTA
S 220 SIouX FAllS-Terry Bader, P.O. Box 2040, Sioux Falls, 
57101. (605-261-2639) Bus. Agt.: Dave Schreck.

M 503 MITChEll/huRon-Wade R. Strand, 25798 409th 
Street, Mitchell, 57301. (605-996-7533) Bus. Agt.: Tony Palli 
(605-996-1591).

M 731 RAPID CITY/BlACK hIllS AREA-Gary Wallace, 
P.O. Box 2358, Rapid City, 57709 (605-545-2516). Bus. Agt.: Joe 
Kern. 

TEnnESSEE
S 046 nAShVIllE-Bryant Fly, 211 Donelson Pike, #202, 
Nashville, 37214-2932. (615-885-1058) (Fax: 615-885-5165) Bus. 
Agt.: George Fleming.

S 069 MEMPhIS-Allen Byassee, 3340 Poplar Avenue, Suite 
129, Memphis, 38111.  (901-327-4994)(Fax: 901-327-8626). Bus. 
Agt.: Allen Byassee.

S 140 ChATTAnooGA-Robert Hobgood, P.O. Box 132, Chat-
tanooga, 37401. (423-645-9251) (Fax: 423-756-7875) Bus. Agt.: 
Chris Keene.

S 197 KnoXVIllE/MARYVIllE/AlCoA/GATlInBuRG- 
Charles J. Flenniken, P.O. Box 946, Knoxville, 37901. (865-428-
6583) Bus. Agt.: Ronald Carrell.

SM 492 STATE oF TEnnESSEE/noRThERn MISSIS-
SIPPI-Theresa Morrow, tmsquared@charter.net; 4610 Charlotte 
Pike, Nashville, TN 37209. (615-386-3492) (Fax: 615-460-7492). 
Bus. Agt.: Robert Hill, titantowngrip@earthlink.net.

M 699 JohnSon CITY/KInGSPoRT, Tn/BRISTol, 
VA-Joseph Washburn, P.O. Box 442, Unicoi, TN 37692. (423-741-
7434) Bus. Agt.: Shelby Gene Coffey (423-741-8353).

TWu 825 MEMPhIS-Dorothy L. Clark, 1472 Kinilwood, 
Memphis, 38134. (901-386-3429) (Fax: 901-382-7832) Bus. 
Agt.: Dorothy Clark. 

TWu 894 KnoXVIllE-Tammy King, bbtax2@aol.com ;7724 
Temple Acres Drive, Knoxville, 37938. (865-414-3047) (Fax: 865-
922-8608) Bus. Agt.: Roland Harkness.

TWu 915 nAShVIllE-Barbara W. Sullivan, P.O. Box 383, 
Hermitage, 37076 (615-883-8023) (Fax: 615-851-6055). Bus. 
Agt.: Judy Resha (615-590-7544) (Fax: 615-590-7544).

TEXAS
S 051 houSTon/GAlVESTon-Scott Firth, 3030 North 
Freeway, Houston, 77009. (713-697-3999) (Fax: 713-697-0222) 
Bus. Agt.: Butch Lange.

S 076 SAn AnTonIo-James S. Bircher, local@iatse76.org; 
206 San Pedro, #306, San Antonio, 78205 (210-223-1428) (Fax: 
210-225-6115) Bus. Agt.: Raymond G. Sewell, ba@iatse76.org.

S 126 FoRT WoRTh/ARlInGTon/DEnTon/GAInES-
VIllE/GRAPEVInE-Jim Brady, P.O. Box 185178, Fort Worth, 
76181. (817-929-1926) (Fax: 817-284-0968) Bus. Agt.: Dale 
Domm.

S 127 DAllAS/GRAnD PRAIRIE/MCKInnEY-Senita 
Peck, 2710 Live Oak Street, Dallas, 75204. (214-742-4741) (Fax: 
214-747-4792) Bus. Agt.: Carl Labry.

M 153 El PASo, TX/lAS CRuCES, nM-Ignacio Flores, 
3349 Dungarvan Drive, El Paso, 79925. (915-594-8250) (Fax: 915-
886-4900) Bus. Agt.: Scott White.

M 183 BEAuMonT/PoRT ARThuR/oRAnGE-Marie 
Pinner, 681 Ridgewood Drive, Pt. Neches, 77651. (409-626-1880) 
(Fax: 409-729-0578) Bus. Agt.: Larry Allen.

M 205 AuSTIn- Bon V. Davis, P.O. Box 142, Austin, 78767. 
(512-371-1217)  Bus. Agt.: Jon Maloy.

o 330 FoRT WoRTh/DEnTon/GAInESVIllE- Coleman 
Bennett, P.O. Box 146, Weatherford, 76086. (817-598-1517) Bus. 
Agt.: Coleman Bennett.

M 331 TEMPlE/KIllEEn/BRYAn/WACo-Darrell Dyer, 
P.O. Box 424, Killeen, 76540. (254-535-1256) Bus. Agt.: William 
Sproul.

M 378 WIChITA FAllS-Richard Lehman, 3188 Rifle Range 
Road, Iowa Park, 76367. (940-592-9753) Bus. Agt.: Richard Leh-
man.

SM 484 STATE oF TEXAS- Jason Keene, 1514 Ed Bluestein 
Blvd., #106, Austin, 78721 (512-385-3466) (Fax: 512-385-3370) 
Bus. Agt.: Stephen Beasley.

M 604 CoRPuS ChRISTI/hARlInGEn/McAllEn/
BRoWnSVIllE-John Jones, P.O. Box 260356, Corpus Christi, 
78426. (361-548-0472) Bus. Agt.: Simon Zambrano.

TBSE 796 STATE oF TEXAS-Frank Trevino, iatse796@aol.
com; P.O. Box 70826, Houston, 77270.  Bus. Agt.: Kevin Allen, 
kevincallen@windstream.com.

TWu 803 DAllAS/FoRT WoRTh-Vicki Ruth Cole-Perrin, 
vrcp@aol.com, P.O. Box 570574, Dallas, 75357 (817-832-9090). 
Bus. Agts.: (Dallas) Patsy F. Neumann, patsyneumann@gmail.
com, (214-352-8418)(Fax: 214-352-8418); (Fort Worth) Kathy 
Neel Gentry, fg83425@earthlink.net, (817-834-4256) (Fax: 817-
834-4256).

M 865 oDESSA/MIDlAnD/luBBoCK-Lamont Furlow, 
9372 W. University Blvd., Odessa, 79764. (432-381-2500) (Fax: 
432-530-2223) Bus. Agt.: Lamont Furlow.

TWu 896 houSTon-Kathleen Pecha, P.O. Box 130774, 
Houston, 77219-0774. (281-686-5548) (Fax: 713-928-6731) Bus. 
Agt.: Glinda Anderson.

AMPE 920 DAllAS/FoRT WoRTh-Paul Thompson, 4841 
W. Royal Lane, Irving, 75063 (972-929-1913) (Fax: 972-929-
3651).  Bus. Agt.: Marvin Davis.
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uTAh
S 099 STATE oF uTAh/BoISE/nAMPA/CAlDWEll/
TWIn FAll/Sun VAllEY, IDAho-Melody Oliver, 526 
West 800 South, Salt Lake City, UT 84101. (801-359-0513) (Fax: 
801-532-6227) Bus. Agt.: Murray Ennenga.

EE 838 SAlT lAKE CITY, uT/SouThERn IDAho-Kathy 
Peck, 230 West 200 South, Suite 2220, Salt Lake City, UT 84101 
(801-320-0701) (Fax: 801-320-0705) Bus. Agt.: Nancy Trouse.

VERMonT
SM 481 nEW EnGlAnD AREA-James MacDonald, 
iatse481st@aol.com; 10 Tower Office Park, Suite 218, Woburn, 
MA 01801. (781-376-0074) (Fax: 781-376-0078) Bus. Agt.: Chris 
O’Donnell, iatse481ba@aol.com.

S 919 BuRlInGTon, VT/hAnoVER/lEBAnon, nh- 
Leslie Day, P.O. Box 951, Burlington, VT 05402-0951 (802-865-
0570).  Bus. Agt.: Craig Mowery (802-355-4541).

VIRGInIA
S 022 noRThERn VIRGInIA/WAShInGTon DC 
SuBuRBS, MD/WAShInGTon, DC-John Page, 1810 
Hamlin Street, NE, Washington, DC 20018. (202-269-0212) (Fax: 
202-635-0192) Bus. Agt.: John Brasseux.

M 055 RoAnoKE/SAlEM/DAnVIllE/lYnChBuRG/
BlACKSBuRG/RADFoRD/ STAunTon-Russell Prusak, 
P.O. Box 12424, Roanoke, 24025. (540-362-5164) (Fax: 540-853-
5845). Bus. Agt.: James A. Nelson (540-353-1013). 

S 087 RIChMonD/PETERSBuRG/ChARloTTES-
VIllE/EMPoRIA-Robert D. Walton, P.O. Box 100, Sandston 
23150. Bus. Agt.: John Fulwider (804-564-6698) (Fax: 804-746-
1601).

M 264 nEWPoRT nEWS/hAMPTon/WIllIAMS-
BuRG-Trustees: Int’l Representatives: Mark Kiracofe and Scott 
Harbinson, P.O. Box 9124, Hampton, 23670. (757-838-9045) (Fax: 
757-838-1066). 

S 285 noRFolK/ChESAPEAKE/PoRTSMouTh/VIR-
GInIA BEACh-Cristina Evans, 5307 E. Virginia Beach Blvd., 
Suite 128, Norfolk, 23502. Bus. Agt.: Dale Lee Evans (757-237-
5058).

SM&BT 487 MID-ATlAnTIC AREA-Carol Everson, 2031 
Clipper Park Road, Suite 105, Baltimore, MD  21211 (410-843-
3860) (Fax: 410-843-3863) Bus. Agt.: David O’Ferrall.

M 591 WInChESTER, VA/hAGERSToWn, MD/
FREDERICK, MD/WAYnESBoRo, PA/MARTInS-
BuRG, WV-Michael E. Clem, 10300 Moxley Road, Damascus, 
MD 20872. (301-651-0150).Bus. Agt.: John Nichols.

M 699 BRISTol, VA/JohnSon CITY/KInGSPoRT, 
Tn-Joseph Washburn, P.O. Box 442, Unicoi, TN 37692. (423-741-
7434) Bus. Agt.: Shelby Gene Coffey (423-741-8353).

WAShInGTon
S 015 SEATTlE/EVERETT/olYMPIA/AnACoRTES/
MARYSVIllE/TACoMA/ BREMERTon/ BEllInG-
hAM/MT. VERnon/SEDRo WoolEY/PoRT An-
GElES/ BuRlInGTon/ ConCRETE/ STAnWooD/
lonGVIEW-Noel Clayton, secretary@ia15.org, 2800 1st 
Avenue, Room 231, Seattle, 98121. (206-441-1515) (Fax: 
206-448-5325) Bus. Agt.: Paul Bigman, stagerep@ia15.org.

M 093 SPoKAnE, WA/WAllACE KElloGG, ID-Jill 
Scott, lightman2u@comcast.net; P.O. Box 1266, Spokane, WA  
99210. Bus. Agt.: Kevin Ford, kford7307@comcast.net; Bus. Rep.: 
Pat Devereau (509-999-5073) (Fax: 208-623-6496).

SM 488 PACIFIC noRThWEST- Linda Bloom, financial@
iatse488.com; 5105 SW 45th Avenue, Suite 204, Portland, OR 
97221.  (503-232-1523) (Fax: 503-232-9552) Bus. Agt.: (Oregon) 
Charles A. Carlsen, Charlie@iatse488.com; (Washington) Robert 
Riggs, bobriggs@iatse488.com. 

TBR&SE 793 PACIFIC noRThWEST- Dave Bishop, P.O. 
Box 94282, Seattle, WA., 98124. (877-680-4853). Bus. Agt.: Todd 
Gordon.

TWu 887 SEATTlE-Rita M. Brown, ritabrown@twu887.org; 
2800 1st Avenue, #229, Seattle, 98121. (206-443-9354) (Fax: 
206-448-5325) Bus. Agt.: Delia Mulholland, deliam@twu887.org.

WEST VIRGInIA
M 064 WhEElInG, WV/STEuBEnVIllE, oh-Tony As-
saro, P.O. Box 292, Wheeling, WV 26003-0041. Bus. Agt.: Frank 
Scarnechia (304-639-2516) (Fax: 304-242-6134).

S 271 ChARlESTon-Craig Colhoun, P.O. Box 75323, Charles-
ton, 25375. (304-561-7910) (Fax: 304-357-7556). Bus. Agt.: 
Brock Comer.

M 369 hunTInGTon, WV/AShlAnD, KY/IRonTon, 
oh-Judy M. Chapman, P.O. Box 192, Huntington, WV  25707. Bus. 
Agt.: Chestle St. Clair (304-733-0880). 

M 578 noRTh CEnTRAl WEST VIRGInIA-R.A. Neth-
ken, iatse.local578@live.com, P.O. Box 293, Morgantown, WV 
26507. Bus. Agt.: William Delbridge, wrdelbridge@gmail.com,  
(703-868-3154).

M 591 WInChESTER, VA/hAGERSToWn, MD/
FREDERICK, MD/WAYnESBoRo, PA/MARTInS-
BuRG, WV-Michael E. Clem, 10300 Moxley Road, Damascus, 
MD 20872. (301-651-0150). Bus. Agt.: John Nichols.

WISConSIn
S 018 MIlWAuKEE/WAuKEShA-James Luljak, 230 W. 
Wells St., Ste. 405, Milwaukee, 53203. (414-272-3540) (Fax: 
414-272-3592) Bus. Agt.: Peter Misko.

M 141 laCRoSSE-Trygve Zielke, trygvez@aol.com; N 2528 
Baker Road, La Crosse, 54601. (608-787-7667) (Fax: 608-787-
0610) Bus. Agt.: William Timm.

M 251 MADISon/ColuMBIA/SAuK CounTY-Justina 
Vickerman, secretary@iatse251.com; 1602 South Park Street, 
#224, Madison, 53715. (608-616-0251) (Fax: 608-251-6023) 
Bus. Agt.: Chris Gauthier, ba@iatse251.com. 

M 470 oShKoSh/FonD Du lAC/GREEn BAY/WIS-
ConSIn RAPIDS/ MARShFIElD/ WAuSAu-Richard 
Comfort, dablindguy@gmail.com; P.O. Box 3351, Oshkosh, 54911. 
(866-426-4707) Bus. Agt.: Stephen Dedow, iatse470@hotmail.
com.

TWu 777 MIlWAuKEE-William Balfanz, 3619 N. 86th 
Street, Milwaukee, 53222-2816. (414-462-6214). Bus. Agt.: Bev-
erly Jaeger, W346 N5708 North Lake Drive, Oconomowoc, 53066 
(262-567-1863) (Fax: 262-567-1863).

WYoMInG
S 229 FoRT CollInS, Co./ChEYEnnE/lARAMIE, 
WY.-Dan Schoonover, sec@iatse229.org; P.O. Box 677, Fort 
Collins, 80522. Bus. Agt.: David Denman, ba@iatse229.org, (970-
226-2292) (Fax: 970-490-2292).

M 426 CASPER-Robert H. Wilson, P.O. Box 353, Casper, 
82602-0353. (307-234-3970) Bus. Agt.: Gary R. Vassos.

local Secretaries 
and Business Agents 

of the Special 
Department locals

(Unless otherwise specified, street address or post office box num-
ber listed is in city shown in bold-face type after local number.)

Reference Letters:

AAE Amusement Area Employees

AE Arena Employees

AFE Arena Facility Employees

AMTS Admissions, Mutual Ticket Sellers

B Back Room, Film Exchange Employees

BPTS Ball Park Ticket Sellers

F Front Office, Film Exchange Employees

MT Mail Telephone Order Clerks

T Theatre Employees - Special Departments

TSA Ticket Sales Agents

CAlIFoRnIA
T B18 SAn FRAnCISCo-Christine Costello, 965 Mis-
sion St., Suite 207, San Francisco, 94103. (415-974-0860) (Fax: 
415-974-0852) Bus. Agt.: Christine Costello.

T B32 SAn JoSE-SAnTA ClARA CounTY-Carol Jossi, 
P.O. Box 2832, Santa Clara, 95055. Bus. Agt.: Nancy Williams.

T B66 SACRAMEnTo-Doris Goodwin, P.O. Box 19063, Sac-
ramento, 95819. (916-486-4809) (Fax: 916-482-8178) Bus. Agt.: 
Richard Allen.

AAE B192 hollYWooD-Frank Treppa, 10999 Riverside Dr., 
#301, N. Hollywood, 91602. (818-509-9192) (Fax: 818-509-9873.

CAlIFoRnIA SPECIAl BRAnCh-Michael Miller, Jr., 10045 
Riverside Drive, Toluca Lake, 91602. (818-980-3499) (Fax: 818-
980-3496).

CAnADA
T B173 ToRonTo/hAMIlTon-Lloyd Ricketts, 2368-A 
Munns Ave., Oakville, Ontario L6H 6G9  (647-309-2024).  Bus. 
Agt.: Chastity Brooker, 187 Park Street, South, Apt. 15E, Hamilton, 
ON L8P 3E9.

T B848 GlACE BAY, nS-David Bailey, 28 Norwood Street, 
Glace Bay, NS, B1A 3M5. (902-849-4957) Bus. Agt.: Patricia Pace, 
26 Pitt St., Glace Bay, NS,  B1A 2B7.

T B898 ST. John’S, nl-Todd Leawood, P.O. Box 947, Mt. 
Pearl, NL, A1N 2X3. (709-745-8653) (Fax: 709-745-7374) Bus. 
Agt.: Todd Leawood.

T B906 ChARloTTEToWn, PE-Larry Arbing, 145 
Richmond St./Conf Ctr Arts, Charlottetown, PE, CIA 1J1. 
(902-628-1864) (Fax: 902-566-4648). 

ColoRADo
T B7 DEnVER-Jan Miller, 1475 Curtis St., Denver, 80202. (303-
534-2423) (Fax: 303-534-0216).

DISTRICT oF ColuMBIA
TSA B868 WAShInGTon-Vevica Tobias, 2500 Virginia Ave., 
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N.W., #308, Washington, 20037. (202-416-8521) Bus. Agt.: An-
tonio Bullock.

FloRIDA
AE AE938 JACKSonVIllE-Charles Bennett, 1000 Water 
Street, Jacksonville, 32204 (904-879-7539) Bus. Agt.: David 
Moore.

IllInoIS
T B46 ChICAGo, Il/MIlWAuKEE, WI- Steve Altman, 
216 S. Jefferson Street, Suite 203, Chicago, 60661. (312-454-
1110) (Fax: 312-454-6110) Bus. Agt.: Anthony M. Spano.

InDIAnA       
T B194 InDIAnAPolIS-Stephen P. Blair, P.O. Box 7055, 
Greenwood, 46142. (317-507-0717) (Fax: 317-888-5252) Bus. 
Agt.: Stephen Blair.

MASSAChuSETTS
T B4 BoSTon-Florence Lewis, P.O. Box 120277, Lafayette Sta-
tion, Boston, 02112. (617-328-4128)(Fax: 617-868-8194)  Bus. 
Agt.: Beverly McCormack.

AFE B935 WoRCESTER-Mike McKenzie, 24 Toria Heights 
Road, Oxford, 01540 (508-943-3626). Bus. Agt.: Ivar Carlson 
(508-248-0845).

MIChIGAn
T B179 DETRoIT-Frances Hemler, 26803 Warner, Warren, 48091. 
(586-481-3479) (Fax: 586-754-6883). Bus. Agt.: John Nesbitt. 

MInnESoTA
T B26 MInnEAPolIS-ST. PAul-International Officer-in-
Charge: Timothy Magee, 20017 Van Dyke, Detroit, MI 48234 (313-
368-0825) (Fax: 313-368-1151).

MISSouRI
T B2 ST. louIS-Robert Horan, rh5250@aol.com; 1611 S. 
Broadway, Suite 108, St. Louis, 63104 (314-647-6458). Bus. Agt.: 
Robert Young, 2647 Meadowlane Drive, Granite City, IL  62040. 
(314-503-3706). 

nEW YoRK
T B90 RoChESTER-Rick Welch, 100 Lakecrest Avenue, 
Rochester, 14612. (585-415-8585) (Fax: 585-724-7667) Bus. 
Agt.: Mike Povio.

MT B751 nEW YoRK-Katherine Lowell, P.O. Box 20561, New 
York, 10129. (212-239-6226) (Fax: 212-239-5801) Bus. Agt.: Cur-
tis Bunche.

BPTS F72 nEW YoRK-Michael A. Byrnes, 15 Mill Road, South 
Farmingdale, 11735 (516-658-1384) (Fax: 516-454-0188). Bus. 
Agt.: Michael A. Byrnes.

 AFE AE936 AlBAnY- Cory Straker, 51 South Pearl Street, 
Albany, 12207. (518-487-2267) (Fax: 518-487-2013) Bus. Agt.: 
Thomas Mink.

ohIo
T B27 ClEVElAnD-Patrick Duffy, 1422 Euclid Avenue, Suite 
721, Cleveland, 44115-1902. (216-621-9537) (Fax: 216-621-3518) 
Bus. Agt.: Toni Burns. 

T B38 CInCInnATI-Jay Brewer, 252 Stokesay St., Ludlow, 
KY  41016. (859-291-3393) Bus. Agt.: Thom Brannock. 

T B148 AKRon-Tracey Sommer, 345 South Avenue, Tallmadge, 
44278 (330-634-0884) Bus. Agt.: Omar Banks.

AMTS B754 CInCInnATI-Karla Lang, 3739 Fallen Tree Way, 
Amelia, 45254. (513-373-7297) Bus. Agt.: Robert Fields.

oREGon 
T B20 PoRTlAnD-Twila Willson, iatseb20recording-
secretary@clear.net; 4949 S.E. 26th Ave., Portland, 97202. 
(503-230-1138) (Fax: 503-230-7044) Bus. Agt.: Bambi Ooley, 
iatseb20businessagent@clear.net, (503-230-1138).

PEnnSYlVAnIA
T B29 PhIlADElPhIA-Antoinette Enoch, P.O. Box 54508, Phila-
delphia, PA 19148. (267-357-5360). Bus. Agt.: Myra Pettigrew.

TEXAS
T B184 houSTon-Gloria Martinez, 3030 North Freeway, 
Houston, 77009 (713-697-3999) (Fax: 713-697-0222). Bus. Agt.: 
Denise Fabry.

WISConSIn
T B46 ChICAGo, Il/MIlWAuKEE, WI- Steve Altman, 
216 S. Jefferson Street, Suite 203, Chicago, 60661. (312-454-
1110) (Fax: 312-454-6110) Bus. Agt.: Anthony M. Spano.

District no. 1 (Montana, Idaho, oregon, Washington & Alaska)-Delia Mul-
holland, 2800 First Avenue, Suite 229, Seattle, WA 98121 (206-478-8877) Web site: http://www.
districtone.com; Email: district.one@twu887.org. 

District no. 2 (California, nevada, Arizona & hawaii)-Ed Brown, 10061 Riv-
erside Drive, Suite 825, Toluca Lake, CA 91602. (818-303-4351) Web site: www.iadistrict2.org; 
Email: ebrown@iadistrict2.org 

District no. 3 (Maine, new hampshire, Vermont, Massachusetts, Rhode 
Island & Connecticut)-James E. Flanders, 152 Old Colony Avenue, Box 25, South Boston, 
MA 02127. (617-268-5595) (Fax: 617-269-6252). Email: jflanders@iatse11.org 

District no. 4 (Pennsylvania, Delaware, Maryland, Virginia, West Vir-
ginia and District of Columbia)- John Page, 1810 Hamlin Street, NE, Washington, D.C. 
20018-2459. (301-943-2908) (Fax: 202-635-0192) Email: iatse-d4@comcast.net  

District no. 5 (Wyoming, Colorado, utah & new Mexico)-Susan N. Jones, 8159 
Ventana Azul Ave., NW, Albuquerque, NM 87114. (505-280-1517). Email: esjonz35@gmail.com

District no. 6 (Texas, oklahoma & Arkansas)-Stuart Hale, 4821 Elsby, Dallas, TX 
75209. (214-352-2046) (Fax: 214-747-4792).

District no. 7 (Tennessee, Alabama, Georgia, north Carolina. South Car-
olina, Mississippi & louisiana)-Andrew Oyaas, P.O. Box 472, Tuckasegee, NC 28783 
(828-421-8123) (Fax: 828-293-1140). Email: iadistrict7@gmail.com.

District no. 8 (Michigan, Indiana, ohio & Kentucky)-Rick Madison, 119 West 

Breckinridge Street, Louisville, KY 40203 (502-587-7936) (Fax: 502-587-3422). Email: iatse17@

bellsouth.net. 

District no. 9 (Wisconsin, Iowa, Illinois, Missouri, Minnesota, north Da-

kota, South Dakota, nebraska & Kansas)-Ira Alper, P.O. Box 762, Rosemont, IL 

60018 (847-778-0809) (Fax: 888-799-9973).

District no. 10 (new York, new Jersey)-John K. Hill, 171 East Side Drive, Ballston 

Lake, NY 12019 (518-399-2085) (Fax: 518-384-1817). Email: jhill11@nycap.rr.com 

District no. 11 (ontario, Quebec, Prince Edward Island, nova Scotia, 

new Brunswick & newfoundland)-Cheryl Batulis, 2 Neilor Crescent, Toronto, ON M9C 

1K4  (416-622-8555) (Fax: 416-620-5041) Email: iad11@bellnet.ca  

District no. 12 (Manitoba, Saskatchewan, Alberta & British Columbia)-

Barny Haines, 202-128 James Avenue, Winnipeg, MB R3B ON8 (204-943-4634) (Fax: 204-943-

8394). Email: i.a.d12@allstream.net 

District no. 14 (Florida, Puerto Rico, u.S. Virgin Islands)-Kimberly Bowles, 

5385 Conroy Road, Suite 200, Orlando, FL 32811 (407-422-2747) (Fax: 407-843-9170) Email: 

KABowles@IATSEDistrict14.org; Web site: http://www.IATSEDistrict14.org
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PriNted iN the u.s.a.

*  Credit approval and new two-year service agreement required. Additional lines for family plans, unlimited plans and  
Unity Plans or plans combining land line and wireless are not eligible. Other conditions and restrictions apply. ATT-IATSE-0610

Save 15%* 
on AT&T monthly  
wireless services.

In addition to saving money, you’ll be  

supporting union workers and their families.   

AT&T is the only national unionized wireless  

carrier—with over 40,000 union  

represented employees.

Go union and  
start saving today! 

Start Saving Today!

The Union Plus FAN# is
3508840The IATSE FAN# is

n    Visit your local AT&T store  
Just bring this ad and union identification to your local AT&T store.  To find a location near you,  
visit UnionPlus.org/ATT. (Not available at authorized AT&T dealers or kiosks.) 

n    Online @ UnionPlus.org/ATT
Purchase services and find specials on phones.

This offer is available only to qualified union members and retired union members.
Union identification is required.


