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Stand Up, Fight Back!

The Stand Up, Fight Back campaign is a way for
the IATSE to stand up to attacks on our members from

anti-worker politicians. The mission of the Stand Up,

Fight Back campaign is to increase IATSE PAC con-

tributions so that the TATSE can support those politi-
cians who fight for working people and stand behind
the policies important to our membership, while
fighting politicians and policies that do not benefit our
members.

The IATSE, along with every other union and guild
across the country, has come under attack. Everywhere
from Wisconsin to Washington, DC, anti-worker poli-
ticians are trying to silence the voices of American
workers by taking away their collective bargaining
rights, stripping their healthcare coverage, and doing

away with defined pension plans.

Help Support Candidates Who Stand With Us!

For our collective voice to be heard, IATSE’s members
must become more involved in shaping the federal legisla-
tive and administrative agenda. Our concerns and inter-
ests must be heard and considered by federal lawmakers.
But labor unions (like corporations) cannot contribute
to the campaigns of candidates for federal office. Most
prominent labor organizations have established PAC’s
which may make voluntary campaign contributions to
federal candidates and seek contributions to the PAC from
union members. To give you a voice in Washington, the
IATSE has its own PAC, the IATSE Political Action Com-
mittee (“IATSE PAC”), a federal political action commit-
tee designed to support candidates for federal office who

promote the interests of working men and women.

Join The Stand Up, Fight Back Campaign!

IATSE Political Action Committee
Voucher for Credit/Debit Card Deductions

I hereby authorize the International Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists and Allied Crafts of the United States
Political Action Committee, hereinafter called the IATSE PAC to initiate a deduction from my credit card.

This authorization is to remain in full force and effect until the IATSE PAC has received written notification from me of its termination in such time and in
such manner as to afford the parties a reasonable opportunity to act on it.

Check one: [] President’s Club ($40.00/month) [] Leader’s Club ($20.00/month) [ ] Activist’s Club ($10.00/month)

Choose one: |:| Or authorize a monthly contribution of § |:| Mastercard |:| Discover

[ Authorize a one-time contribution of $

($10.00 minimum)

[ visa
Card Security Code:

|:| American Express

Local Number

Phone Number

Card #: Expiration Date MM/YY): _ /
Employee Signature Date Last 4 Digits of SSN
Print Name Email

Home Address City

State/Zip Code

Billing Address City State/Zip Code Occupation/Employer

This Authorization is voluntarily made based on my specific understanding that:

. The signing of this authorization card and the making of contributions to the IATSE PAC are not conditions of membership in the union nor of employment with the Company and that I may
refuse to do so without fear of reprisal.
I am making a contribution to fund-raising efforts sponsored by IATSE PAC and that the IATSE PAC will use my contributions for political purposes, including but not limited to, the making of
contributions to or expenditures on behalf of candidates for federal, and addressing political issues of public importance.
Federal law requires the IATSE PAC to use its best efforts to collect and report the name, mailing address, occupation and the name of employer of individuals whose contributions exceed $200 in
a calendar year.
Contributions or gifts to the IATSE PAC are not deductible as charitable contributions for federal income tax purposes.
Any contribution guideline is merely a suggestion and I may contribute more, less or nothing at all without favor or disadvantage from IATSE.
The IATSE PAC is unable to accept monies from Canadian members of the IATSE.

RETURN TO: IATSE PAC~ c/o 100 Centennial Street, #2186, LaPlata, MD 20646
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PRESIDENT'S NEWSLETTER

Build Back Better With
Unions: Pass the PRO Act

Dear Sisters, Brothers and Kin,

In the 2020 elections, IATSE members and working people across the
U.S. went to the polls to demand an economy that works for us. The
Protecting the Right to Organize (PRO) Act motivated us to mobilize and

win a pro-worker trifecta in the U.S. House, Senate and White House. Now,
generational labor law reform in America is within our grasp.

The Protecting the Right to Organize Act would be the
most significant worker empowerment legislation passed
since the Great Depression. It would help level the playing
field in an economy pillaged by inequality and anti-worker
legislation and would make the freedom to negotiate
collectively a reality for 60 million American workers.
Passage of the PRO Act is an important step to rebuilding
the American working class, not just from the policy failures
of the last few decades, but also the ongoing COVID-19
pandemic.

The PRO Act would strengthen the federal laws that
protect workers’ right to organize a union and bargain for
higher wages and better benefits. The bill would make it
easier to bargain, strengthen protections for workers forming
a union, eliminate so-called “right to work” laws, prohibit
mandatory “captive audience” meetings, protect the right to
strike, prevent misclassification of workers as independent
contractors.

Right now, the income inequality gap is the largest
it’s been in fifty years. The balance of power has shifted
completely to corporations, and the labor laws designed
to empower and protect working people are woefully
outdated and weak. The PRO Act is a once-in-a-generation
opportunity to increase worker power, rebuild our economy
fairly and grow America’s labor movement.

President Biden has called for Congress to pass the
PRO Act and send it to his desk to be signed into law. The

first step in that process was achieved when the House of

¥ @matthewloeb

Representatives passed the PRO Act in March. The bill has
been sent to the Senate, but an uphill battle remains due to
the current 60-vote threshold needed for passage into law.

By getting Congress to pass this legislation, we can restore
power to working people and improve the economy for all of
us, not just the wealthy few. Yet, this will only happen if we
join together and take action.

The labor movement and our allies have organized
thousands of actions to increase public awareness of the PRO
Act and call on our Senators to deliver this critical legislation.
That activism must continue until we win this fight and the
PRO Act is the law of the land.

Making the PRO Act into law is a cornerstone of the
2021 IATSE Federal Issue Agenda and hundreds of IATSE
members from across the country have already stepped up to
voice support for this critical legislation.

I call upon every IATSE local affiliate and member in the
U.S. to join me in the fight to pass the PRO Act. To learn
more about how you can get involved, please visit https://
iatse.net/political-legislative/pro-act/.

To borrow from President Biden, now is the time to
“Build Back Better” with unions. IATSE members know that
growth equals strength and together we rise. We must grow
our labor movement by passing the PRO Act and rebuilding
an economy that works for all working people.

Be safe and be well

In solidarity

THIRD QUARTER 2021
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NOTICE

The regular Mid-Winter meeting of the General Executive Board is scheduled to be held at the Sheraton Puerto Rico

Hotel, 200 Convention Center Blvd., San Juan, Puerto Rico, 00907. The meeting will commence at 10:00 a.m. on Monday,
January 24, 2022 and will remain in session through and including Friday, January 28, 2022. All business to come hefore
the Board must be submitted to the General Office no later than fifteen (15) days prior to the meeting. Local union
representatives planning to attend the meeting must make hotel reservations with the Sheraton Puerto Rico Hotel by
calling 1-866-932-7269. The guest room rate for the IATSE is $239.00, plus applicable taxes, for both single and double
occupancy. In order to ensure that you receive the preferred room rate established for this meeting you must identify your
affiliation with IATSE.
Cut-off date: December 2, 2021

EDITOR'S NOTE:

Since the 3rd Quarter Issue of the Official Bulletin is focused on the highlights of the 63th Quadrennial Convention, the regular departments

has heen suspended and will return in the 4th Quarter Issue.

Downloadabhle versions of The Official Bulletin are posted on our wehsite: www.iatse.net.
Permission must he granted hy the IATSE hefore reprinting or distributing any portions.

BULLETIN AND PHOTO SUBMISSION GUIDELINES

Please send your Bulletin submissions to bulletin@iatse.net.

All digital photos should be taken with a camera that is at least 3 megapixels or higher, and set on the
highest quality/resolution setting.

JPEG or TIFF file formats only please.

Please do not crop or otherwise modify photos - the original version usually has the highest quality.

Using a smartphone? Please turn it sideways for group shots. Get as close as possible to the subject,
but avoid using your phone’s zoom function. When emailing photos from a smartphone, please be sure
and send the original size or the largest available.
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GENERAL SECRETARY-TREASURER'S MESSAGE

Many Thanks

This issue of the Official Bulletin focuses on the recently concluded 69th
Quadrennial Convention. As such, it presents an opportunity for me to

express my sincerest appreciation for the efforts and achievements of those

who helped make our Convention such a tremendous success.

Over the years our Convention program has grown
dramatically and making sure it runs smoothly requires the
cooperative efforts of many people. However, when you layer
on the challenges of conducting our first ever (and hopefully
last) virtual Convention, the amount of work is magnified as
everyone is required to develop new ways of working.

While thanks are due to a great many people, I would
particularly like to express my gratitude to the staff of the
IATSE General Office for their hard work throughout the many
long months of preparation. Staff members are asked to take
on many additional tasks while still performing their regular
duties. In addition, those staff members that were required to
work onsite left behind their families for over two weeks to
provide front-line support and deserve special recognition for
the dedication they demonstrated.

The elected Officers, the Department Directors,
International Representatives and Committee members all put
in a tremendous amount of work in terms of preparing and
executing their various duties in a very different environment.
All of the feedback I received indicted that the delegates

appreciated and noticed those efforts.

The Co-Judges of Election working with staff members
ensured that delegate registration was a smooth and orderly
process. It was no easy task to accommodate many last-minute
changes and register delegates in a timely manner, but this
team did it with efficiency and grace. In the end, they registered
968 delegates, the largest number to ever participate in an IA
Convention.

I also want to recognize the Local 59 stagehands, as well as
members of Locals One, 22, 600 and 720 for the work they did
setting up the Convention and then providing the delegates
with an experience that came as close to an in-person
Convention feeling as possible.

Finally, I want to thank all of the delegates for their
commitment and participation in the supreme governing
body of the IATSE. This was the 11th IATSE Convention that
I have attended and my 5th Convention as General Secretary-
Treasurer. Not having delegates in attendance was a sad
reminder of everything that has taken place, but to witness
delegates support the actions to move our union forward
made me proud and honored to be given the opportunity to

work on your behalf for another four years.

THIRD QUARTER 2021
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69TH QUADRENNIAL
CONVENTION HIGHLIGHTS

A heartwa}ming video Kif fadrennial Convention. It reflected on the resilience, activism, and solidarity of our alliance
throughout the ongoing COVID-19 pandemic; eritling with the introduction of the theme of the 2021 Convention, Together We Hlse_'l'ulew_
the full video please visit: iatse.co/togetherwerise.

HOST LOCALS

The Host Locals for this convention were Local 58, Stage; Local 411,
Production Coordinators and Craftservice Providers; Local 667, International
Cinemaphotographers Guild; Local 822, Theatrical Wardrobe, Makeup
Artists and Hair Stylists; Local 828, Scenic Artists and Prop Makers; Local
873, Motion Picture Studio Production Technicians; Local B-173, Theatre
Employees; ADC659, Associated Designers of Canada.

Temporary Chair of Host Locals
Justin Antheunis, President, Local 58. 7
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Dr. Anita Hil fes:

Law and Women’s Gern
Studies, Bra ity

Social Policy,
and Sexuality |

HONORED TO HAVE THE FOLLOWING
KERS THROUGHOUT THE CONVENTION

Outstanding Young
Leader Award
Leah Okin

Local 764

Outstanding Woman
Leader Award
Angela Johnson
Local 798

*

Secretary of Lahor
Marty Walsh

Outstanding Achievement in
Social Justice Award
Kimberly Butler-Gilkeson
Local 764

Outstanding Achievement in
Social Justice Award

Liz Pecos

Local 480
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e (Assistant to the President)
Sean McGuire was also
recognized with an award
but was unable to attend
the Convention.
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INTERNATIONAL PRESIDENT LOEB ANNOUNCED THESE
RECIPIENTS OF THE INTERNATIONAL PRESIDENT'S AWARD:

, i |
Local 7
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COMMITTEES OF THE 69TH QUADRENNIAL‘_CONVENT,ION_I
’ — .

Pictured below are onsite participants of the International committees who-attended the————
International’s Convention, others on these committees also participated.virtually. .

- 3 -

Young Workers Committee: (Left to
Right) Wade Tyree, Steven Chaussee
‘Megan Greene an‘l Jonas Loe

R ¥y
Pride Committee: (Left to Right
Nate Richmond and Carl Mulert

e

B
44
+:

¥

On Monday, July 26, 2021,
members of the International
Committees held onsite cau-
cuses for IA members to attend
virtually and reported on the
goals, objectives, and upcom-
ing events for each committee.

-

-
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The leadership of the IATSE is comprised of the officers who are elected every four years by the delegates assembled at the
International’s Convention. The entire slate of IATSE officers was elected unopposed. All of the newly-elected officers took the oath

of office, administered by Retired International Vice President Anthony DePaulo, and then gave an acceptance speech.

GENERAL EXECUTIVE BOARD

Matthew D. Loeb, Michael E. Miller, Jr. Phil S. LoCicero
International President Fourth Vice President Ninth Vice President

e James B. Wood, Daniel Di Tolla C. Faye Harper
| General Secretary-Treasurer Fifth Vice President Tenth Vice President
]

- Michael Barnes John Ford Colleen A. Glynn
T First Vice President Sixth Vice President Eleventh Vice President
I . .

| Thom Davis John M. Lewis James J. Claffey, Jr.
= Second Vice President Seventh Vice President Twelfth Vice President
— Damian Petti Craig Carlson Joanne M. Sanders
= Third Vice President Eighth Vice President Thirteenth Vice President
-

-

- INTERNATIONAL TRUSTEES

— Patricia A. White Carlos Cota  Andrew C. Oyaas

I

-

— CLC DELEGATE

—— Siobhan Vipond

-

I

TOGETHER




A Special Word of Thanks

The preparations for and the operation of this Convention required the assistance of many individuals. The IATSE

would like to thank the following for their hard work and dedication in making this Convention such a success:

Adam Bishop
Gregorio Brion
Kevin Brophy
James Debonis
Anthony Depasque
Marc DiCesare
Adam Farquharson
Mark Fiore
Keith Fitzgerald
Joseph Gibaldi
Rageeb Green
Bob Halem
Mike Hill
Seth Huling
Jay Hutchison
Gennaro Ilaria
Gary Jean

CREW
Jim Jenets
Mariela Jimenez
Ladji Kaba
Scott Karlebach
Derek King
Tom Kolodziej
Scott Kuker
Nicholas Lanzalotto
Doug Lehman
Joseph McFadden
Shaun Mehan
Harlan Morgan
Jason Nerenberg
Kevin O’Brien
Lamar Page
Jorge Peredes
Gary Peterson

Joe Phillips
Erik Putz
Jeffrey Rode
Nesim Serequeberhan
Steve Shanley
Raymond Smith
John Sunday
Edmond Sydor
Brian Tuck
Tom Ullmen
Giovanni Vasquez
Monique Wade
Ryan Watts
John Weeks
Majid Younis
Bob Zoucha




CAMERA OPERATORS:

Charlie Beyer

Rich Freedman

Juan Gonzalez Salas

Peter Keeling
Scott Maguire
Matthew Muro
Anthony Savini
Edward Staebler

Elizabeth Kelly Cioffi
Katie Clarke
Jim Connor
Danielle Crosby
Paul Dean

Jim Tomlinson
Manuel Torres

Julien Zeitouni

STILL PHOTOGRAPHER:
Walter Thomson

CO-JUDGES OF ELECTION
Mike Lehane, Local 27
Chris O’Donnell, Local 481

LAST BUT NOT LEAST
Anthony DePaulo
Stan Gutowski
Rabbi Jill Hausman
Mike Kelly
Kim Laurin
Anthony Magdon

i 9
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IATSE OFFICE STAFF

Megan Greene

Asha Nandlal

Jimmy Rainey

Leslie Rosales
Vanessa Stacey

Alex Tomais

Wesley Vega

Rick Sabo
Mike Schade
Pastor Arden Strasser
Marlon Williamson

Joe Valani

A special thanks to Dan Mahoney, Justin Antheunis, Host Locals, International Officers, Department Directors,
Representatives, and The Westin Jersey City Newport Hotel for providing fully equipped technology and meeting rooms,
making the first-ever virtual Quadrennial Convention a huge success and pleasant experience for officers, delegates,
staff and guests to actively participate and attend the virtual convention. The onsite attendees had everything

they needed for an enjoyable and productive stay in Jersey City, New Jersey.




Actions of the Convention

AMENDMENTS TO THE INTERNATIONAL CONSTITUTION AND BYLAWS

The following represents amendments to the International
Constitution and Bylaws that were adopted by the Delegates
to the 69th Quadrennial Convention held virtually from July
27-29, 2021. These amendments will be reflected in the 69th
Edition of the International Constitution and Bylaws which
will be provided to each local union. New language is bold and
underlined; deleted language is struck-through.

ARTICLE ONE, SECTION 3. MEMBERSHIP

The last paragraph of this provision was revised,
restructured, and modified to incorporate into the Constitution
anti-discrimination language that is well-recognized.
Specifically, the language was updated and altered to include
certain matters that are covered by Canadian or United States
law (and certain International collective agreements). It also
is inclusive, reflecting the diversity of the International’s
membership. See below:

To promote unity and further the purpose of this Alliance

in the manner provided in this Article, Fthere shall be no

unlawful discrimination against any person in respect to
membership in this Alliance. The membership shall seek to

eliminate all forms of discrimination affecting the welfare of
this Alliance in respect to employment. No member of this
Alliance shall discriminate, encourage discrimination, or cause

or attempt to cause any employer to discriminate against any
person by reason of race, color, creed, national origin, sex, age,

or religion, ethnicity, disabili

gender identity, gender expression, sex characteristics, veteran
status, familial status, parental status, or marital status.

regnancy, sexual orientation

ARTICLE THREE, SECTION 1. REGULAR

ARTICLE FIVE, SECTION 2. TENURE OF OFFICE
The changes to these sections merely update the year to 2021.

ARTICLE FOUR, SECTION 1. AND ARTICLE FIVE,
SECTION 3. ELIGIBILITY AND ARTICLE FIVE,
SECTION 4. ELECTION BOARD.

The changes to these provisions satisfy legal requirements
as well as clarify the International’s longstanding practice
and procedure regarding staff, elected officers, and Delegates.
Specifically, Article Four, Section 1 and Article Five, Section
3 clarify: (i) all union officer elections are governed by the
laws of the United States in accordance with Department of
Labor regulations; and (ii) the Canadian Labour Congress

Delegate is an International Officer in the same manner as
the General Executive Board and the Board of Trustees. The
CLC Delegate has been an International Officer since 1956
and has always been treated in the same manner as all other
International Officers as set forth in Articles Four, Section 1
and Five, Section 3.

The deletion of references to a “registry clerk” correspond to
what occurs. Further, if a “registry clerk” position ever existed, it
has not been appointed or used for at least the last twenty years.
The changes to these provisions are as follows:

ARTICLE FOUR, SECTION 1. ELIGIBILITY

Any member in good standing shall be eligible to be a delegate
to any Convention of the Alliance provided they are chosen by
the membership of their local union on a secret ballot vote, or if
the Local’s Constitution and Bylaws so provides, are accredited
by virtue of their having been elected to office in the Local in
accordance with United States federal law; but no member of
the General Executive Board or the Board of Trustees or the
Delegate to the Canadian Labour Congress of this Alliance,
shall, during their term of office, be permitted to represent any
local union, but they shall have voice, although no vote, on all
questions which may come before that body, and shall also be
eligible for nomination and election.

ARTICLE FIVE, SECTION 3. ELIGIBILITY

None but duly accredited delegates to the Convention and
those prohibited from acting as local union representatives by
reason of their being present in the Convention as members of
the General Executive Board and the Board of Trustees of this
Alliance, or the Delegate to the Canadian Labour Congress
from this Alliance, shall be eligible to election to any office of
this Alliance.

No delegate or International Officer shall be nominated to

office unless attending the Convention or unless their written
consent to be a candidate shall first be filed with the Registry
€lerkof the Election Board.

No delegate may be nominated for more than one elected
office in the Alliance. If nominated for more than one office,
the delegate shall be required, prior to the close of nominations,
to designate the office for which they wish to run; failing to so
designate, they shall be a candidate for the office for which they
were first nominated and shall be deemed to have declined any
other nomination.

16
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ARTICLE FIVE, SECTION 4. ELECTION BOARD

The election of officers shall be conducted by an Election
Board consisting of a judge, and a sufficient number of tellers.
and-aregistryclerk: The Board shall be appointed prior to the
opening of the Convention by the International President of the
Alliance with the approval of the General Executive Board.

ARTICLE SEVEN, SECTION 1. [INTERNATIONAL
PRESIDENT] SALARY AND ALLOWANCES

ARTICLE EIGHT, SECTION 2. [INTERNATIONAL
VICE PRESIDENTS] SALARY AND ALLOWANCES

ARTICLE NINE, SECTION 10. [GENERAL SECRE-
TARY-TREASURER] SALARY AND ALLOWANCES

ARTICLE TEN, SECTION 2. [BOARD OF
TRUSTEES] SALARY AND ALLOWANCES

ARTICLE TWELVE, SECTION 1.B
[ASSISTANT(S) TO THE PRESIDENT]

ARTICLE TWELVE, SECTION 2.B
[INTERNATIONAL REPRESENTATIVES]

The salary and per diem of International Officers and
staff shall be increased by three percent (3%) annually effective
January 1, 2022 and on each subsequent January 1st through and
including January 1, 2025.

ARTICLE SEVEN, SECTION 5.A
JUDICIAL POWERS

The changes in this provision seek to prohibit distortion
and abuse of Constitutional provisions. Under the amended
language, the International President has original jurisdiction
to hear charges that are not brought to correct and remedy
Constitutional violations but rather are filed for vexatious,
illegitimate purposes. The new provision reads:

The International President shall have original jurisdiction
to try charges against individual members or officers of local
unions:

a.

When charges have been preferred by a member against a
member and filed in the charged party’s local union, and the local
union has wrongfully neglected or refused to take cognizance of
them; or

OrwWhere, after taking cognizance of charges and conducting
a trial thereon, the Local imposes a penalty or renders a verdict
that is, on its face, not supported by the evidence or the laws; or

Upon a non-cognizance determination, or charges that fall

within the description of Article Fifteen, Section 3 or Article
Sixteen, Section 4.

All remaining sections of Article Seven, Section 5 shall remain

unchanged.

ARTICLE NINE, SECTION 1.F ROUTINE DUTIES

The changes to this provision reflect what is included in
quarterly reports and permit electronic submission of these
reports. See below.

Forward to the affiliated local unions printed forms
upon which the sSecretaries of the local unions shall report
the admission of new members and expulsions of members,
impositions—of fines—upon—members; the reinstatement of
expelled members and other matters required to be filed by them
with the General Secretary-Treasurer. This information shall be
filed for further reference.

ARTICLE TEN, SECTION 1.A DUTIES

These changes to Article Ten ensure that the procedures of
the International are accurately reflected in the Constitution and
Bylaws. The amended provision is below.

The Board of Trustees shall perform the following duties:

a. The Board shall audit the books of the General Secretary-
Treasurer semi-annually, employing for such purpose such
assistance as they may deem necessary. Fhe—report—of-the

B haffiliated Jocalum ' leti
of-each-audit: The Board of Trustees shall present a report to

the General Executive Board for a
scheduled meeting of the General Executive Board. This audit
shall be in addition to the audit by the certified public accountant
appointed by the International President.

roval at the next regularl

ARTICLE FOURTEEN, SECTION 2. REDUCED
PER CAPITA TAX FOR “RETIRED MEMBERS”

The amendments to the second paragraph of this section
reflect the longstanding practice that there is no per capita tax
assessment to Locals for members who receive a permanent
disability award from Social Security. See below:

Members of the Alliance issued a Social Security total and
permanent disability award, and who are less than sixty-five
(65) years of age, shall, upon presentation of satisfactory proof
thereof to the General Office, be recognized as retired members

under Article Fourteen, Sections 1 and 2 1A of this Constitution.

however there shall be no charge for per capita stamps for such
recognized members.

ARTICLE FOURTEEN, SECTION 8.
DEFENSE FUND

The amendment to the second paragraph of this provision

reflects the procedures regarding the Defense Fund, including the
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annual audit. This change does not alter (but rather is reflective
of) current practice which makes annual audit(s) available to all
Locals.

The monies paid to the Defense Fund shall be placed in
a separate account in the name of the Alliance and not be
commingled with any other funds of the Alliance. The operations
of the Defense Fund shall be audited at least once a year by a
CPA and a copy of such audit shall be distributed-each-year-to
allFocals-of the Alliance-and-also-be published each year in the
Official Bulletin for distribution to members of the Alliance and

distributed to Locals of the Alliance annually upon request.

ARTICLE FOURTEEN, SECTION 1.
PER CAPITA TAX

ARTICLE FOURTEEN, SECTION 5. USE OF FUNDS

ARTICLE NINETEEN, SECTION 12.
FINANCIAL OBLIGATIONS

ARTICLE NINETEEN, SECTION 25.
MEMBERS AT LARGE

RULES AND REGULATIONS OF THE
AFFILIATED DEPARTMENTS OF THE LA.T.S.E.

RADIO AND TELEVISION DEPARTMENT

ASSOCIATED CRAFTS AND TECHNICIANS
(A.C.T.), COMPUTER GENERATED IMAGERY
(C.G.l.), AND TELECHARGE DEPARTMENTS

The per capita tax payments of Class “A” local unions, Class
“B” (Special Department) local unions, Retired Members and
direct members of the International (Members At Large, Radio
and Television and Associated Crafts and Technicians) shall
remain at 2021 levels.

ARTICLE FIFTEEN, SECTION 3. PENALTY
FOR PREFERRING FALSE CHARGES

ARTICLE SIXTEEN, SECTION 4. PENALTY
FOR PREFERRING FALSE CHARGES

The penalties for filing false charges under the above-
referenced Articles and Sections were increased to $2,500 from
$500. The most recent previous increases occurred in 1982.

ARTICLE SIXTEEN, SECTION 6.
TO WHOM AND WHEN PREFERRED

The second paragraph of this provision was amended
to accommodate the changes made to Article One of the

Constitution, and expand the period within which certain

conduct or acts (which do not represent the qualities of an IATSE
member) may be alleged. The amendment to Article Sixteen,
Section 6 will allow affiliated Local Unions to hear certain charges
during a broader, extended period. The changes are as follows:
Charges must be filed with the Local of which the accused
is a member within sixty (60) calendar days after the offense
becomes or should have become known to the person making

the charge:, provided that charges alleging deliberate acts or
conduct, which materially interfere with Article One, Section 3,
paragraph five of this Constitution must be filed with the Local
of which the accused is a member within three hundred sixty-

five (365) days after the offense becomes known or should have
become known to the person making the charge.

ARTICLE SIXTEEN, SECTION 9.
PUBLICATION OF CHARGES

The amendment to this section permits affiliated Locals
to publish certain charges arising under Article One, Section
3, paragraph five of the Constitution during a meeting of the
respective executive board instead of at regular meetings of
the local union. This change recognizes the potential sensitive
subject matter of certain charges and seeks to minimize harm to
members and reduce the barriers to reporting. The changes to
the second paragraph of this provision are set forth below:

If no regular membership meeting is scheduled within a
period of thirty (30) days after the date cognizance of the charges
is taken, or if a meeting is scheduled but no quorum is present,
or if the Charges allege deliberate acts or conduct which
materially interfere with Article One, Section 3, paragraph
five of this Constitution, the charges shall then be read by the
presiding officer at the meeting of the executive board of the
Local, to be scheduled no later than ten (10) days after the end of
such thirty (30) day period.

ARTICLE SIXTEEN, SECTION 17 RIGHT TO TRIAL
The changes to this provision correct a typographical
error and make a conforming change resulting from the
renumbering of sections in the Constitution after the 68th
Quadrennial Convention. In addition, the amendment
permits Locals to hear charges in the manner described
below without a trial in open meeting. In cases that fall under
Article One, Section 3, paragraph five, a trial board must
render a decision and any decision may be appealed directly
to the Office of the International President of this Alliance,
then to the General Executive Board, then to the Alliance’s
Convention (in the order set forth in Article Seventeen,
Section 1) not otherwise withstanding the provisions of
Article Sixteen, Section 25 (i.e., the transcript shall not be

18

OFFICIAL BULLETIN



read to the membership, and the accused shall have the right
to appeal first to the office of the International President).
The amended language is as follows:

The International President, at their discretion for good cause
shown, may allow a local union to eliminate from its constitution
the right of a member to a trial in open meeting as provided in
Section 1416 above. Should the International President decide
that a Local has cause to eliminate the right to trial in open
meeting, it is necessary for such Local to properly amend its
constitution accordingly. Cause shall include consideration of the
geographical jurisdiction of the Local, the number of members
in the Local, and whether such Local regularly conducts business
at membership meetings at a single location. Charges alleging

deliberate acts or conduct, which materially interfere with
Article One, Section 3, paragraph five of this Constitution

need not in any case be conducted before the members of a

local union in open meeting under the circumstances referred

to in Section 16 of this Article. The transcript of evidence and

testimonyadduced at the hearing upon charges so arisingunder

Article One, Section 3, paragraph five of this Constitution shall
not be read before the membership, notwithstanding any other

provisions of this Constitution; the office of the International
President of this Alliance, the General Executive Board, and

this Alliance in Convention assembled, as set forth in Section

1 of Article Seventeen, shall have exclusive appellate authority

over any appeal by the accused.

ARTICLE NINETEEN, SECTION 7.
QUARTERLY REPORTS

The amendment to this provision permits paper or electronic
submission of quarterly reports and deletes the redundancy of
the third paragraph regarding other Constitutional provisions,
including Article Nineteen, Section 29. Changes were made to
the first and third paragraphs of this provision, as follows:

It shall be mandatory upon each affiliated local union to
make a quarterly report no later than thirty (30) days following
the end of each quarter. The local union shall forward to the
General Office this report of its membership upon quarterly
membership report blanks forms furnished for that purpose by

the General Secretary-Treasurer. All changes in the membership
shall be properly recorded therein.
Local unions failing to submit correct quarterly membership

reports shall be subject to disciplinary action.

ARTICLE NINETEEN, SECTION 26.
APPRENTICE MEMBERS

The revised language will permit an apprenticeship
to continue for certain reasons that interfere with/prevent
completion during a consecutive three-year period. See below:

No Local shall be permitted to register as ‘Junior or
‘Apprentice’ more than one (1) person for each three (3) Regular
members of the Local, and in no case shall any Local be permitted
more than a total of fifty (50) such ‘Junior’ or ‘Apprentice’
members, except that the General Executive Board may permit
the enrolling of additional ‘Apprentices’ by petition from the
local union after determination that the additional number to
be enrolled and the condition of the local union warrant such
action, provided, however, that if any additional ‘Apprentices’ are
requested or allowed by the General Executive Board then and in
that case all of the registered ‘Apprentices’ in such local union shall
automatically become Journeymen members upon completion
of the apprenticeship period and no balloting shall be required
as hereinafter stated. No Local shall be permitted to maintain a
Junior’ or ‘Apprentice’ upon its rolls in such status for a period
of more than three years.; except at the request of said ‘Junior’
or ‘Apprentice’ member, up to an additional 12 months is
allowed; due to documented injury;, illness, disability, disaster,
or severe hardship providing additional time for completion
of apprenticeship programs and/or payment of initiation fees
as necessary. At the expiration of such time, such ‘Apprentice’ or
‘Junior’ member shall be balloted upon by the membership of
the local union and be accepted into full regular membership of
the Alliance on receiving a favorable majority vote of the votes
cast at the meeting or shall cease to have connection therewith,
dependent upon the action of the membership of the local union.

Any apprentice having served in such capacity for a period in
excess of two (2) years, but in no event more than three (3) years,
shall be entitled to a Road Card immediately after achieving
Journeyman status. They shall also be eligible for nomination to
office after achieving Journeyman status.

ARTICLE TWENTY-ONE, SECTION 5.
OBLIGATIONS OF MEMBERSHIP

Redundant language is deleted from the third paragraph. See
below:

Upon induction into membership new members shall
swear or affirm their intention to observe the provisions of this
Constitution and Bylaws and the Constitution and Bylaws of the

local union and to accept such laws as conclusive of their rights

within this Alliance.;-in-witness-whereof-theyshall-sign-the
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Actions of the Convention

CONVENTION RESOLUTIONS

As a result of Resolutions properly submitted to the
Convention, the following is a compilation of additional actions
taken by the Delegates on such Resolutions that require action
by Locals of the IATSE and/or the International

RESOLUTIONS NOS. 1 AND 21

WHEREAS, the International Alliance of Theatrical Stage
Employees, Moving Picture Technicians, Artists and Allied
Crafts of the United States, its Territories and Canada (IATSE)
is comprised of a diverse membership from affiliated Local
Unions, with a variety of family care needs including: parental
leave for newborn, adoptive, or foster children; elder care; self-
care; and caregiving for ailing family members; and

WHEREAS, Black, Indigenous and People of Color, people
with disabilities, and members of the LGBTQIA+ community
experience compounding burdens and disparities which
include, but are not limited to, higher maternal death rates
and food insecurity related to the loss of maternal income;
and

WHEREAS, the United States of America is the only
industrialized country that does not have a national paid
maternity leave policy, while 70 nations guarantee paid paternity
leave; and

WHEREAS, IATSE members often do not qualify for federal
or state Paid Family Medical Leave protections due to the
seasonal or intermittent nature of their work; and

WHEREAS, IATSE members often work in states where
there are no Paid Family Medical Leave protections; and

WHEREAS, the Collective Bargaining Agreements that
cover their work do not include Paid Family Medical Leave
protections; and

WHEREAS, industry colleagues have established job-
protected parental leave (The Animation Guild, IATSE Local
839 and other entertainment unions) and paid parental benefits
in individually negotiated agreements; and

WHEREAS, signatory employers to IATSE Collective
Bargaining Agreements offer job-protected, paid parental leave
to their corporate employees; and

WHEREAS, Paid Family Medical Leave benefits both
employers and employees by supporting gender equity, leading

to: improved employee retention; less caregiver discrimination;

greater productivity in the workplace; and fewer instances of
absenteeism; and

WHEREAS, Paid Family Medical Leave is shown to
reduce the inequities that disproportionately affect protected
characteristics; and

WHEREAS, there is broad societal support for Paid Family
Medical Leave for workers as illustrated in numerous news
publications and educational studies; and

WHEREAS, the Universal Declaration of Human Rights,
Article 23 states: “.. Everyone, without any discrimination, has
the right to equal pay for equal work... Everyone who works
has the right to just and favorable remuneration ensuring for
themselves and their family an existence worthy of human
dignity, and supplemented, if necessary, by other means of social
protection”; and

WHEREAS, Paid Family Medical Leave provides social
protection to vulnerable members of our community and their
families, permitting them to care for themselves with dignity
and without caregiver discrimination;

THEREFORE BE IT RESOLVED that IATSE and its affiliated
Local Unions pursue inclusion of Paid Family Medical Leave in
Collective Bargaining Agreements; and

BE IT FURTHER RESOLVED that IATSE will commit to
encourage its employer signatories and its members to institute
equitable forms of childcare including, but not limited to,
workplace childcare, project-based childcare, drop-off childcare,
and flexible childcare spending accounts; and

BE IT FURTHER RESOLVED that IATSE shall increase
awareness amongst its members of Paid Family Medical Leave
benefits and provisions and advocate for their implementation.
The Delegates adopted this

Resolution. As required, the International and its affiliated

Convention Action:

Local Unions will continue to press for the inclusion of paid
family medical leave in collective bargaining agreements and
will encourage employers who are signatories to collective

agreements to provide for childcare for their employees.

RESOLUTIONS NOS. 3 AND 5
WHEREAS, many Locals and crafts with a majority of
female members who face pay inequity have little to no voice in

bringing pay equity to the bargaining table, and
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WHEREAS, due to historical bias defined as ‘women’s
work, Set Decorators, (home ‘decorating’), Costume Designers,
(seamstresses), Coordinators & Script Supervisors (Secretaries
and script ‘girls’) Color Designers, (color coordinating) do not
benefit from pay equity, and

WHEREAS, true solidarity amongst IATSE kin is only
realistic if those that benefit from this disparity support their
kin that do not, and

WHEREAS, inequality and pay inequity is rejected by the
IATSE’s own statement of equality, which definitively states
opposition to discrimination on the basis of sex, race, disability,
gender identity and so forth, and

WHEREAS, a resolution on pay equity submitted and voted
upon at the IATSE District 2 convention, held in 2018, has to
date not been addressed, and

WHEREAS, there is precedent for pay equity studies
conducted within other labor organizations, and

WHEREAS, until such date that equality and pay equity
exist within the IATSE labor organization, it will not exist with
our employers.

THEREFORE BE IT RESOLVED, Locals 44 and 871 urge the
IATSE and all Locals work together to investigate and identify
contractual and negotiated pay inequity that affects IATSE
members.

BE IT FURTHER RESOLVED, that wherever evidence
of pay inequity is uncovered, in the crafts identified above or
elsewhere, IATSE and each Local will prioritize addressing their
long standing issues of inequity in order to ensure fair wages and
compensation for all of its members.

Convention Action: The Delegates adopted Resolution 3
the sense of which is the same as Resolution 5. As required, the
International will research the issue of pay inequity, specifical-
ly assigning these issues to the IATSE Women’s Committee, and
IATSE Diversity, Equity, and Inclusion Committee for investi-
gation and identification and recommended course of action.
In addition, the Delegates urge Local Unions to investigate pay
inequity in their respective collective bargaining agreements

and pursue these issues during contract negotiations.

RESOLUTION NO. 6

WHEREAS, the last few years has highlighted that Black,
Indigenous, people of color (BIPOC), Asian and Pacific Islander
(API), LGBTQIA, and other disenfranchised communities
have been disproportionally affected by various combinations

of: poverty, discrimination, violence, healthcare issues, and

economic inequity; showing us we are in, and have always been
in, a pandemic of systemic racism;

WHEREAS, in the Second Quarter, 2020 IATSE Bulletin,
International President Loeb stated, “We will all have to do more,
fight more and be better to assure that the rights and privileges
of black, indigenous and people of color are respected. To do any
less makes us complicit in supporting discrimination, injustice
and brutality”;

WHEREAS, International President Loeb also stated “Be
part of the solution and actively participate in making crucial
change by aggressively attacking inequality and racism”;

WHEREAS, all people, regardless of their actual and
perceived age, race, color, religion, national origin, ethnicity,
gender, gender identity, sexual orientation, pregnancy, or
disability, who qualify for membership and join our ranks, are
our brothers, sisters, and kin;

WHEREAS, the IATSE champions the diversity of its
membership;

WHEREAS, while every Local is structured differently,
there are four major stages of progress we all share along our
path as IATSE members: 1) Initial awareness and/or first work
experiences in chosen field, 2) Membership qualification
and Initiation into respective IATSE Local, 3) Production
work culture, best practices, experiences, and understanding
responsibilities of being an active Union member, and 4)
Retirement;

WHEREAS, to better serve our membership, we must take
into account the repercussions of centuries of systemic racism
and discrimination within society, to better understand how it
may be affecting our members’ experiences in the above four
stages;

WHEREAS, before we can address issues of diversity
and inclusion within the IATSE and its’ Locals, we must first
understand where we currently stand;

WHEREAS, many people outside of our industry are only
aware of the positions that get the most publicity: Producers,
Directors, Actors, and Musicians;

WHEREAS, according to a study by the University of North
Carolina, “unconscious biases in the workplace can stymie
diversity, recruiting and retention efforts, and skew talent and
performance reviews. It also affects who gets hired, promoted,
developed, and this unwittingly undermines an organization’s
culture”;

WHEREAS, Leadership Development is one of the Four
Pillars of the IATSE;
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WHEREAS, a lack of diversity and representation in the
images of the IATSE and its Locals’ digital and print media can
further promote unconscious biases;

THEREFORE BE IT RESOLVED, that the IATSE, its Locals,
and the Delegates convened at the 2021 District 2 Convention
and the 69th Quadrennial Convention of the IATSE accept and
adopt the Together We Shine initiative in order to find equitable
solutions for any unintentional consequences of systemic racism
in our policies, and/or language in our constitution/ bylaws;
with a goal to promote diversity, inclusion, and a more tolerant
working environment for all members, and

THEREFORE BE IT FURTHER RESOLVED, that the IATSE,
its Locals, and the Delegates convened, normalize a culture of
inclusivity within the IATSE, thatisa viable career in entertainment
for all who have the skills and qualifications necessary to become
a member; regardless of their actual and perceived age, race,
color, religion, national origin, ethnicity, gender, gender identity,
sexual orientation, pregnancy, or disability.

Convention Action: The Delegates adopted this Resolu-
tion. They overwhelmingly condemned all forms of racism
and discrimination. In addition, the Delegates encourage Lo-
cal Unions to promote and pursue diversity, equity, and inclu-
sion in all areas of society. They urge all IATSE members to
addpress these issues in an immediate and sustained manner
to root out this pandemic of systemic inequality. As further
required, the International has assigned the matters raised in
this Resolution 6 to the IATSE Diversity, Equity, and Inclusion

Committee for suggested, proposed action.

RESOLUTION NO. 7

WHEREAS, The IATSE previously resolved that equal rights
are the cornerstone of the labor movement and that all workers
have the right be equally represented.

WHEREAS, The IATSE previously resolved that it is
committed to equality of opportunity and to eliminating all
forms of discrimination.

WHEREAS, The IATSE previously resolved that it is
committed to inclusive language.

WHEREAS, The IATSE does not discriminate against gender
identity; and

WHEREAS, the membership of Unions today reflects
diverse representation beyond brother and sisters,

THEREFORE BE IT RESOLVED, That the Delegates of the
IATSE 69th Quadrennial Convention honors all members with

inclusive language; and

BE IT FURTHER RESLOVED, that all International Officers
and Locals of the IATSE will replace “brothers and sisters” with
the more inclusive language “Brothers, sisters, and kin”

Convention Action: The Delegates adopted this Resolu-
tion. As required, All International Officers and Locals are
strongly encouraged to use inclusive language in their corre-

spondence.

RESOLUTION NO. 8

WHEREAS, the IATSE acknowledges its history of
participation in systemic racism and discrimination, and
the harm this has caused Black, Indigenous, People of Color
(BIPOC), LGBTQIA+, women and other marginalized groups
in our industry; and

WHEREAS, systemic racism and discrimination, in the form
of workplace harassment, whether intentional or accidental, is
known to cause physical and mental distress, loss of productivity,
and high turnover, as well as compromising safe work practices,
not only for the victims of such harassment, but for bystanders,
witnesses and the very companies for whom they work; and

WHEREAS, workplace abuse, including bullying, sexual
harassment, and micro-aggressions, has been shown to increase
the frequency of musculoskeletal injuries, depression, and sleep
disturbances; and

WHEREAS, safety and diversity are both of the utmost
importance to the IATSE; and

WHEREAS, a civil workplace, free from harassment, bully-
ing, and micro-aggressions, is a safer, healthier workplace more
conducive to the diversity IATSE strives to represent; and

WHEREAS, anti-racism training, in the form of workplace
civility training, implicit bias recognition training, bystander
intervention training, and de-escalation training are available
from a number of sources, frequently at a cost that many Locals
find prohibitive;

NOW, THEREFORE BE IT RESOLVED that the IATSE
recognizes anti-racism training, in the form of workplace
civility training, implicit bias recognition training, bystander
intervention training, and de-escalation training may rightfully
be considered safety training;

BE IT FURTHER RESOLVED that the IATSE will encourage
all Local Unions to pursue anti-racism training, including
workplace civility training, implicit bias recognition training,
bystander intervention training, and de-escalation training,

either on their own or through their signatory employers;
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BE IT FURTHER RESOLVED that Locals who organize and
present sanctioned anti-racism training, including workplace
civility training, implicit bias recognition training, bystander
intervention training, and de-escalation training, may be eligible
for reimbursement.

Convention Action: The Delegates overwhelmingly ad-
opted this Resolution. The International will continue its
inclusivity training requirements for staff. As required by
the Delegates, IATSE Local Unions are strongly encouraged
to pursue anti-bias training, including anti-racism train-
ing, workplace civility training, implicit bias recognition
training, bystander intervention training, and de-escalation
training. In addition, the International will review whether

these trainings are eligible for reimbursement.

RESOLUTION NO. 9

WHEREAS, the Labor Movement grew out of workplace
conditions designed during and after the Industrial revolution,
for work settings which were almost exclusively male and, to
date, the design often remains relatively unchanged; and

WHEREAS, Unions emerged to represent those workers with
a community of interest often referred to as a “brotherhood;”
and

WHEREAS, Unions throughout the movement adopted the
formal closing for correspondence and other uses derived from
the Latin word “frater” meaning brother, resulting in the terms
“Fraternally” or “Fraternally yours;” and

WHEREAS, the membership of most Unions today reflects
a far more diverse representation of the population beyond
“brotherhood;” and

WHEREAS, the membership of most Unions today

reflects a far more diverse representation of the population
beyond “brotherhood”, more inclusive terms “In Unity” or “In
Solidarity,” better expresses the community of interest currently
existing in our Unions; now

THEREFORE BE IT RESOLVED, that all International
Officers, Staff, and Locals of the IATSE, in recognizing and
honoring all members with a community of interest, refrain
from the use of “Fraternally” and replace it with the terms “In
Unity,” or “In Solidarity” as reflected throughout today’s more
inclusive Labor Movement.

Convention Action: The Delegates adopted this Resolu-
tion and as required encourages the use of “In Unity” and “In
Solidarity” by all IATSE Officers, Staff, and Local Unions.

RESOLUTION NO. 10

WHEREAS, the wage and wealth gap between the rich
and poor has reached a 50-year high, and research shows the
assault on union density is a direct cause of the rise in economic
inequality; and

WHEREAS, the rise in economic inequality and poverty
has far-ranging repercussions on issues, including affordable
housing, public safety, public health, environmental protection,
quality education, infrastructure and more; and

WHEREAS, it is in our society’s best interest to alleviate
poverty by providing good, safe and secure employment to all,
and to hold corporations and employers accountable for their
actions and conduct; and

WHEREAS, by joining together in a union, working people
secure a voice on the job, the power to act collectively, the
power to negotiate a fair return on our work, the ability to hold
employers accountable, and the power to address discrimination
and harassment; and

WHEREAS, corporate interests have surgically weakened
our labor laws to tilt the balance of power to favor corporations
over working families, leaving our labor laws woefully outdated
and weak; and

WHEREAS, outdated labor laws have been exploited
by employers to coerce, intimidate and punish workers for
exercising our democratic rights, to break the law with impunity,
to avoid accountability, and to erode the democratic rights of
workers; and

WHEREAS, our labor laws no longer serve as an effective
means for protecting and empowering working people, and the
unbridled power of corporations has prevented more working
people from joining together in unions.

THEREFORE BE IT RESOLVED, that the Locals of the
IATSE and the 69th Quadrennial Convention will advocate for
and support federal legislation to protect the right to organize,
expand collective bargaining rights, and balance the power
between corporations and working people; and

BE IT FURTHER RESOLVED, that the Locals of the IATSE
and the 69th Quadrennial Convention support the Protecting
the Right to Organize (PRO) Act (H.R. 842) and other federal
legislation to protect employee collective bargaining.

Convention Action: The Delegates unanimously adopted
this Resolution encouraging laws that support workers and

their families.
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RESOLUTION NOS. 11 AND 21

WHEREAS, our union includes a diverse membership with
a variety of family care and personal medical needs; and

WHEREAS, IATSE members may not qualify for locally,
federally or state-provided family, medical and sick leave
programs, due to the seasonal or intermittent nature of our
work performed for multiple employers; and

WHEREAS, there is an industry precedent for Employer-
provided paid family, medical and sick leave in individually
negotiated collective bargaining agreements; and

WHEREAS, several of our signatory employers offer job-
protected, paid family, medical and sick leave to their corporate
employees; and

WHEREAS, paid family, medical and sick leave benefit
both the Employers and employees in ways such as improved
productivity and diversity, equity, inclusion in the workplace;
and

WHEREAS, there is broad public support in favor of paid
family, medical and sick leave for workers; and

THEREFORE BE IT RESOLVED, that the IATSE will
continue to advocate for local, state and federal efforts to
improve the lives of working families through the passage
of family friendly legislation and policies such as paid family,
medical and sick leave as well as seeking such benefits in its
collective bargaining agreements.

Convention Action: The Delegates overwhelming adopted
this Resolution. As required the International will continue

to advocate for pro-worker, family friendly legislation.

RESOLUTION NO. 13

WHEREAS, employers determine their own hiring practices;
and

WHEREAS, their past and present practices exhibit
indifference to the needs of aspiring and working members; and

WHEREAS, the employers have repeatedly shown their
devotion to statistics instead of humans.

THEREFORE BE IT RESOLVED, that the IATSE will continue
to advocate impartially for diversity, equity and inclusion for all of
its members, regardless of sex, race, gender, religion or any other
factor used for discrimination past or present.

Convention Action: The Delegates adopted this Resolu-
tion and as required, the International will continue its ad-
vocacy for inclusion of all its members without regard to im-
mutable characteristics or other trait that may be a basis for

discrimination.

RESOLUTION NO. 14

WHEREAS, voting is a bedrock principal of democracy; and

WHEREAS, the right to vote must remain non-partisan; and

WHEREAS, many state legislatures are placing undue
restrictions on access to the ballot box; and

WHEREAS, every American deserves free and fair access to
the ballot box; and

WHEREAS, every American deserves to have their vote
counted; and

WHEREAS, the IATSE and its members work and reside in
every one of the fifty states of the U.S. and its territories; and

THEREFORE BE IT RESOLVED, that the IATSE and its
members shall support elected officials who work toward
removing barriers to voting and seek fair elections with access to
the ballot box for all Americans.

THEREFORE BE IT FURTHER RESOLVED, that the IATSE
and all Locals therein, work to support organizations which
provide assistance to people who are negatively affected by these
laws to overcome voting barriers.

Convention Action: The Delegates adopted this Resolu-
tion and in the strongest terms encourage the International
and all affiliated Local Unions to support voting rights for all
American citizens.

RESOLUTION NO. 15

WHEREAS, our union protects the livelihood of our
members by providing health insurance coverage as a benefit in
our collective agreements; and

WHEREAS, Trans members of our union are vocal about
the hardships they face accessing necessary gender-affirming
operations and procedures that protect their livelihoods; and

WHEREAS, Trans members of our union spend countless
hours debating with insurance companies who demand
exorbitant out of pocket expenses for gender-affirming
medications, surgeries, and procedures; and

WHEREAS, gender-affirming medical
procedures, and surgeries must be deemed essential to IATSE

treatments,

standards for progressive and corrective equity and inclusion;
and

WHEREAS, Trans members are targets of harassment and
death threats for their mere existence, and are in fear for their
lives due to hate groups, the media, legislation, and general
stigmatization; and

WHEREAS, our union is only as strong as the protections
we offer to our most vulnerable members—among whom are

Queer and Trans people; and
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WHEREAS, itisin the bestinterests of the union to proactively
and progressively correct the historical and institutional failures
of the past in terms of equity and inclusion for Queer and Trans
people, which promotes the mission of the union now and in
the future as stated in the IA Equality Statement:

We believe that equality for all is a basic human right and we
actively oppose all forms of unlawful and unfair discrimination.
IATSE leaders and members must be vigilant in working, both
with each other and with our employers, to promote an equal
and welcoming environment for all people, through our actions,
attitudes, and language. The IATSE celebrates the diversity
of society and is striving to promote and reflect that diversity
within this organization; and

WHEREAS, Equity cannot be left to chance, and leadership
must take decisive and deliberate action; and

WHEREAS, our members understand the importance of
gender-affirming medical treatments, procedures, and surgeries
that help ensure the safety and livelihood our members; and

THEREFORE BE IT RESOLVED, that the Locals of the
IATSE commit to review health plans for their members
and work to include robust coverage for gender-affirming
medications, surgeries, and procedures for Queer and Trans
members are provided, and means of access and information
are made readily and easily accessible.

Convention Action: The Delegates adopted this Resolu-
tion and urge Locals to review their health plans and pursue
access and coverage for Queer and Trans members and any of
their health needs.

RESOLUTION NO. 16

WHEREAS, Labor Day is a recognized holiday in the
United States, its territories, and Canada as the first Monday in
September; and

WHEREAS, many people do not truly know or understand
the meaning and importance of Labor Day; and

WHEREAS, the IATSE represents members across the
United States, its territories, and Canada; and

WHEREAS, one of the main components of the labor
movement is the fact that there is strength in numbers; and

WHEREAS, one way to visibly demonstrate the number of
Union members is to simultaneously wear something similar
within a group; and

WHEREAS, something that all Union members have in
common is their union logo or bug; and

WHEREAS, a single act of IATSE solidarity will spotlight to

a larger audience and to other unions and guilds the strength of
unions in both the United States and Canada.

THEREFORE BE IT RESOLVED), that the IATSE promotes a
“Wear Your Union Logo Day” annually on the Friday preceding
Labor Day to promote a strong and proud Union workforce in
the United States, its territories, and Canada.

Convention Action: The Delegates adopted this Resolu-
tion and the International encourages Locals and members
to wear their Union emblems, paraphernalia on the Friday
before Labor/Labour Day in the US and Canada.

RESOLUTION NO. 17

WHEREAS, our union protects the livelihood of our
members by providing health insurance coverage as a benefit in
our collective agreements; and

WHEREAS, members of our union are vocal about the
hardships they face for life-preserving medications; and

WHEREAS, our members and dependents of members
may forgo potentially life-preserving and illness-preventing
medications due to exorbitant out-of-pocket costs; and

WHEREAS, a dependent’s primary and/or secondary
insurance status should not be an impediment to access for these
potentially life-preserving and illness-preventing medications;
and

WHEREAS, members and/or their dependents living
with and/or preventing the spread of HIV/AIDS are targets of
harassment, discrimination, stigmatization, and abuse due to
their (perceived) HIV status; and

WHEREAS, members are in fear for their lives and
livelihoods due to hate groups, the media, legislation, general
stigmatization, and decades of misinformation and ignorance
around HIV and AIDS; and

WHEREAS, it is in the best interests of the union to make
widely available, without unnecessary or redundant barriers,
processes, or procedures, access to potentially life-preserving
and illness-preventing HIV medications; and

WHEREAS, members and their dependents should not need
to go outside our insurance or go through other organizations
and programs for necessary medical procedures;

THEREFORE BE IT RESOLVED, that the Locals of the
IATSE commit to review their health plans to ensure that PEP
and PrEP are offered and covered to both primary and secondary
insurance holders, equally and as the standard.

Convention Action: The Delegates adopted this Resolu-

tion to encourage Local Unions to review their health plans
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and ensure HIV-medications are included in prescription

drug coverage.

RESOLUTION NO. 18

WHEREAS, People of Color (POC) have been historically
discriminated against and marginalized in the entertainment
industry; and

WHEREAS, POC are frequently barred from entering the
entertainment industry due to biased hiring practices; and

WHEREAS, POC who do gain entry into the entertainment
industry face greater difficulty attaining upwards mobility in
studios due to systemic prejudice; and

WHEREAS, POC face greater difficulties entering the
entertainment industry due to systemic racism in education, the
justice system, financial institutions, and society at large; and

WHEREAS, POC women and LGBTQIA+ face the
aforementioned issues to a greater degree; and

WHEREAS, IATSE’s equity statement states, “The IATSE
is committed to equality of opportunity and to eliminating all
forms of discrimination;” and

AND WHEREAS, the leadership and membership of IATSE
does not reflect the diversity of our society;

THEREFORE BE IT RESOLVED, that all Locals explore the
creation of an annual report in the month of January consisting
of voluntary demographic information pertaining but not
limited to age, race, ethnicity and gender in their membership
and send it to the IATSE Diversity Committee to publish
through official IATSE communications; and

BE IT FURTHER RESOLVED, Locals remind members
that the IATSE Safety Hotline coverage includes workplace
harassment, including but not limited to racism, sexism,
homophobia, etc.;

BE IT FURTHER RESOLVED, that all Locals explore anti-
bias and anti-racist training for their membership;

BE IT FURTHER RESOLVED, that all Locals explore
outreach opportunities to POC communities and organizations;

BE IT FURTHER RESOLVED, that all Locals explore the
development of mentorship programs that uplift and support
marginalized members with the aim of increasing diversity in
leadership roles;

BE IT FURTHER RESOLVED, that all Locals explore
supporting organizations that encourage POC and LGBTQIA+
inclusion in entertainment careers.

Convention Action: The Delegates overwhelmingly ad-

opted this Resolution. They observed its similarity to the

IATSE’s Equity Statement, which was unanimously adopted
at the 2021 Mid-Summer General Executive Board Meet-
ing and augments the prior Equality Statement first unani-
mously approved at the 2015 Mid-Winter General Executive
Board Meeting. As required, Locals are encouraged to collect
and share demographic information; remind members that
the IATSE Safety Hotline also covers workplace harassment;
explore anti-bias training; explore outreach to organizations
that address diversity, inclusion, and equity; explore men-
torship programs and organizations for LGBTQIA+ and to
people of color.

RESOLUTION NO. 19

WHEREAS, UCLA’s Williams Institute estimates there are
over 1.4 million transgender people in the United States; and

WHEREAS, according to a recent Gallup poll, only 31%
of Americans say they personally know someone who is
transgender; and

WHEREAS, transgender people are disproportionally
affected by poverty, discrimination, violence, and healthcare
issues; and

WHEREAS, the IATSE champions the diversity of its
membership; and

WHEREAS, continued education and awareness remains
vital to our Membership on issues related to our trans and non-
binary kin; and

WHEREAS, the New York Times identified 2021 as the worst
year on record for anti-trans legislation; and

WHEREAS, training makes us stronger and more inclusive
as a Union while setting a positive example for the Union as a
whole; and

WHEREAS, more education equals
environment for all; and

WHEREAS, communication is one of the Four Pillars of the
IATSE;

THEREFORE BE IT RESOLVED, that it is recommended
that all TATSE General Executive Board and Officers, and

Delegates convened at the International Convention attend trans

a better work

inclusivity training so that they may become more sensitive and
aware of our Union kin who are exploring their gender identity,
or who are transgender, non-binary, or gender nonconforming.

THEREFORE BE IT FURTHER RESOLVED, that the IATSE
and Locals encourage their members and other workers to
attend these trainings and work in partnership with employers

to support and provide these trainings.
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Convention Action: The Delegates adopted this Resolu-
tion and observed that it is consistent with the IATSE’s Equity
Statement that was unanimously adopted at the 2021 Mid-
Summer General Executive Board Meeting and augments
the prior Equality Statement first unanimously approved at
the 2015 Mid-Winter General Executive Board Meeting. As
required by Resolution 8, the International will continue to
recommend anti-bias and inclusivity training. Locals are en-
couraged to raise these issues with their employers and nego-

tiations partners to secure workplace training.

RESOLUTION NO. 22

WHEREAS, the IATSE has acknowledged the safety and
well-being of its members to be of the greatest concern;

WHEREAS, the Delegates have affirmed their concern
about the issue of excessive hours, sleep deprivation and
fatigue through numerous previous District and International
Convention resolutions, including at the 68th Quadrennial
Convention in Hollywood FL;

WHEREAS, our members’ health and safety remain beyond

compromise; and

WHEREAS, the delegates wish to support the ongoing
efforts of the IATSE, its Local Unions and its members ensure
the health and safety of all workers who face challenging working
conditions; now,

THEREFORE BE IT RESOLVED, that the Delegates to the
IATSE 69th Quadrennial Convention, while recognizing and
commending the steps taken by the IATSE to ensure the safety of
our members since its last convention, urge that action be taken
to implement meaningful provisions within the workplace and
in training efforts to address the continuing issue that long
hours of work cause dangerous conditions resulting in injury,
illness and death in all segments of our industry, and to promote
the education and awareness of this hazard so it can be corrected
by a collaboration of Labor, employers and lawmakers.

Convention Action: The Delegates adopted Resolution 22.
The International will continue efforts to prevent problems
caused by long workdays. Additionally, the International will
continue to educate signatory employers and it will continue
to pursue change at the nnegotiating table with signatory em-
ployers. It will seek legislative redress as well, and support

from other labor organizations, as appropriate.
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REPORT OF THE PRESIDENT

In accordance with the International Constitution, a Report of the President was presented to the delegates in attendance at the

International’s 69th Quadrennial Convention held in Jersey City, New Jersey the week of July 27-29, 2021. To watch a recording of the

Report of the President, please visit: iatse.co/presidentreport

INTRODUCTION

Greetings Sisters, Brothers and Kin:

For the first time in our long, proud,
and storied history we gather remotely
from the expanses of the United States
and Canada. We do so for the good of
this great Alliance so that we may move
forward into the future with vision,
strength, and solidarity. The well-being
of the membership and their families is
of paramount importance and so, our
work here and over the past four years
remains focused on that end.

The COVID—19 pandemic has
challenged us in many ways. Concern
for health and safety being the main
priority. We continue to work tirelessly
to secure and enforce protocols to

keep members safe at work. Return

to work discussions have taken place

throughout the industries in which
IATSE members work and we have
achieved some of the most stringent
requirerﬁents possible to keep our
Yet,

numerous venues that are restricted

members safe. there are still
by government rules and ‘regulations
related to large gatherings and crowds
that prevent or slow our full return to
work. Many announcements have been
made pointing to reopening all sorts of
live events. With the broad distribution
of vaccinations there is hope that a
return to normalcy is on the horizon.
With respect to the IATSE’s response,
all of the Constitutional bodies and
committees were active in support of
relief for the membership and Locals.
The General Executive Board convened

numerous times putting a number of

measures in place. The

Board approved two-and-
a-half million dollars to
industry charities to help
our members in need. In
addition, per capita relief
was instituted'in an effort
to prevent Locals. from
falling into arrears.

We formed IATSE
CARES 'in an effort to
provide direct assistance
to members most in need
and had volunteers sign
up to help—member-to-

member—by = delivering

necessary supplies to those in need. A
program was also instituted to check-
in on members who were isolated by
placing periodic calls to keep them
socially connected. We stood together for
the well-being of the membership and
that is always our primary goal.

Among our most important efforts
was lobbying government throughout
the U.S. and Canada to implement relief
and economic assistance that would apply
to our largely freelance workforce. It was
crucial that we made it clear that our
industries were among the hardesthit
and that workers in entertainment would
need immediate ‘meaningful assistance
to make it through, arguably, the hardest

times in our history. Our legislative and

- policy influencing efforts paid off. IATSE

members were included among those who
would receive extended and increased
uneniployment benefits, lump sum
payments, and health coverage extensions.

Legislation such as the “Save Our Stages”

*Act was introduced in the U.S. to support

our employers with their efforts to restart
operations by making up for losses due to
the pandemic with government grants.
The trustees of the IATSE National

Benefit Funds and the Motion -Picture
Industry Health Plan took swift action
to secure and extend health coverage on
behalf of the participants. Significant
relief was granted to continue crucial
health benefits in the midst of this

devastating health crisis.
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Return to work discussions continue
on a number of fronts. The parties
continue to meet periodically to discuss
and address matters related to COVID-
19 in motion picture production. That
industry has made a significant recovery
inlarge part due to the stringent measures
that were negotiated. Infection rates have
consistently remained far lower among
workers- adhering to the regimen of
agreed-upon workplace measures than
the general population and most other
industries.

While the

of vaccines has eased the pressure

broad distribution

somewhat, our diligent efforts to secure
the safest possible conditions for live
events remains a priority. To that end we
have entered into discussions with the
appropriate parties in various parts of the
industry. Negotiations with employers in
stagecraft (including with the Broadway
League), trade-show employers, and
broadcast television employers have
taken place, and the Departments within
the International have worked tirelessly
on this top priority.

The tremendous work of the Alliance
in these trying times is notable. The craft
departments stepped up. The Committees
Pride,

Women’s, and Disaster Response stepped

including Young Workers,

up. The elected officers stepped up. The
representatives stepped up. The Legal
Department, Political and Legislative
Department, Education Department and
Communications Departinent played an
integral role in our activities and efforts
throughout the pandemic and their
exemplary work is worthy of recognition.

I would be remiss to not mention

the tremendous work of so many

. Locals

and their members. From
helping to manufacture masks, to
working food banks, to setting up field
hospitals and vaccination sites, the
IATSE has done its part. We did so in
solidarity, the foundation upon which
this great Alliance is built. Yet we
worked beyond that call to be part of
the broader war against the insidious
COVID-19 virus.

The last Convention theme, “Growth
Equals Strength” has guided us through
these difficult times. Growth is not
only about organizing, but also about
educating our leadership at all levels to
be the best they can for the benefit of
the members. It is about increasing our
reach with robust and sophisticated
communication tools. It is about being
knowledgeable about policies and laws
that are constantly evolving. It is about
mentoring the members who will be
the strength and leadership of the
future. And it is also about personal
growth, tolerance, acceptance, and a
commitment to making the IATSE the
strongest, most inclusive organization
we can be.

I have reconstituted the existing
Diversity Committee. The Committee,
now named the Diversity, Equity
and Inclusion Committee, has been
actively engaged in the formulation
and ‘ implementation of programs
and initiatives aimed at promoting
and increasing diversity in the Union.
Educating the membership and making
positive change is critical to the future
of this Alliance. We as an organization
must recognize that social injustice
is intolerable, that all people deserve

dignity, respect, and the fair and equal

opportunity to pursue and fully realize
their personal and professional goals.
To that end we must educate each
other and be forward thinking. We
must acknowledge that there are unfair
systems in place and that change must
happen. We must recognize our own
institutional history and improve so that
we—each of us—always advocate for the
people we represent, and so that we are
part of a movement to make our Union,
our communities, and our nations better
and more inclusive.

The May 25, 2020, murder of
George Floyd by police inspired global
demonstrations and protests. The world
watched the video of Officer Derek
Chauvin, with his knee on Floyd’s neck
for eight minutes and 46 seconds, in
horror and disgust. This sickening crime
motivated a reckoning about racism
and treatment of minorities. A loud and
strong call for change has been heard,
and we will act on it. We can never sit idly
by while injustice is repeatedly inflicted
on a group of people because of the color
of their skin. Black Lives Matter.

In Canada, the National Day for
Truth and Reconciliation was introduced
as one of the 94 recommendations of the
Truth and Reconciliation Commission,
which will create a new federal holiday
beginning this year and continuing every
September 30th, called the National Day
for Truth and Recoriciliation. The bill
was fast-tracked after the discovery of
the remains of 215 children in unmarked
graves outside a former residential school
in British Columbia. On each September
30th, Canadians are meant to reflect and
educate themselves about the issues still

facing indigenous people, and how so
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many of these are directly related to the
residential school system.

September 30th provides us the
perfect time to present our members
opportunity

with an educational

while also showing our solidarity
with the Indigenous community. We
are therefore very pleased to partner
with  Reconciliation Education to
offer a course called “4 Seasons of
Reconciliation”,  anti-racist  training
that provides the basic foundation on
reconciliation with authentic Indigenous
voices. Earlier this month, the General
Executive Board approved initial funding
for 100 members to take the course, with
the possibility of additional funding if
there is sufficient demand. There can be
no reconciliation if we are not willing
to confront some uncomfortable truths
about ourselves and our history, and this
course will provide a path to begin that
work.

The work of the DEI Committee

continues to move the Union forward

with respect to social and economic

issues of importance to the members.
The Women’s Committee has now
been in place for six years. It continues
to identify issues of significance to the
women of the IATSE and further the
causes of equity, fairness and equal
opportunity in the workplace and society
in general. If this organization is to be
the strongest it can be, it is crucial that
our consolidated.power be exercised and
that can only happen with full inclusion,
respect, and appreciation for the value of
each member. The Women’s Committee’s
activities have proven to increase the
solidarity in the union and have thereby,

increased our power.

We must remain mindful that we are

“obligated not only to those we represent

today, but also the members of the future.
We must build on our strong foundation
by preparing the next generation of
members ‘and leaders to continue
furthering the union’s priorities. The
Young Workers Committee is building
a network of proud, young IATSE
members with visioh and commitment.
They are the future, and it is imperative
we support and mentor them.

I appointed a Pride Committee for
the first time in our history on March 20,
2019. The Committee has been actively
engaged with a number of initiatives
aimed at addressing issues of interest to
our LGBTQ+ members. Communicating
with  members and local unions,
encouraging participation and social
dialogue around matters of importance,
offering assistance and information to
LGBTQ+ members during the pandemic
and educating the membership and allies
about the issues faced by the LGBTQ+

community are among the priorities of

the Committee. The Union continues to

fully support the unprecedented work of
the Pride Committee.

The future of our planet and playing
our part in environmentally responsible
behavior should be a concern for all
of us. Thus, the Green : Committee
was established to initiate programs
aimed at environmental sustainability
generally but also with specific focus
on the industries in which we work. I
am confident that the Committee will,
among other efforts, help develop models
for Locals and their members to employ
on the job, conduct outreach and partner

with other organizations to do the crucial

work of supporting environmentally
sound practices and policies.

As we have experienced more natural
disasters the need arose to establish
a Disaster Response Committee. The
Committee has been compiling best
practices and building a network by
The

Committee works with Locals and

partnering with local unions.

members where a disaster may occur to
offer swift and much needed relief. The
Committee will continue its diligence in
monitoring how these disasters affect our
members and prepare to offer whatever
help may be possible in these often-dire
situations.

' As we move the union forward, we
continue to build on solid foundations
laid by our Pillars of Success.

Our Communications Department
is actively disseminating information to
keep members up to date on issués of
importance. The Department aids and
supports in all of our campaigns from
activism to organizing to education
to social priorities. The Alliance offers
this support to build greater solidarity
and increase our voice and potency.
In particular, if we end up in a dispute,
it is, of course, critical that we utilize
all of the tools at our disposal. The
Communications Department continues
to effectively deploy information
strengthening us in achieving our
objectives.

Our -education and training efforts
continue to develop, addressing the
needs of the membership and the
leadership. Member and officer training
remains a major priority for the Alliance.
During the COVID-19 pandemic, we

continued to engage with members and
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leaders by offering numerous webinars
and online trainings, -which remain
immensely popular. We continue to
support leadership education so that
the members are provided with the best
representation possible. It is critical that
all levels of leadership remain current
with respect to matters affecting the daily
imperatives of the Union, Changes in the
law, the- political landscape, organizing
and bargaining strategies, union
administration, public “speaking and
matters related to finances and required
record keeping are all integral parts of
our leadership education program.

In addition, the IATSE Entertainment
and Exhibition Industries Training Trust
Fund is now reaching thousands of
members, increasing their skills, teaching
safe practices, educating about new
technology, equipment, and workflow.
Just ten years old, the Training Trust
has more than a thousand contributing
signatory employers, seventeen full-time
employees, and occupies a full floor at the
IATSE West Coast Office in Burbank, CA.
Having the best qualified, safest members
possible is always our goal. This is critical
for organizing so that we remain the “go-
to” labor force in the industry.

Activism and our political activities
have remained integral to success in
achieving our goals and furthering our
collective vision. In addition to political
advocacy designed to put our Alliance on
solid social and economic footing, we also
engage in myriad kinds ‘of community
outreach, charity work and relationship
building with organizations and entities
that are likeminded in pursuing fairness
and justice alongside us. Our work’ in

these areas promotes the interests of this

. Union as well as the general goals of the

labor movement.

THE OFFICIAL FAMILY

In addition to the personnel changes
among the various Departments
of the International Union that are
mentioned elsewhere in this report, as
well as those described in remarks to
the General Executive Board since the
68th Convention in 2017, I bring to your
attention the following .changes that
have occurred within the Official Family,
including most notably to the General
Executive Board.

First, I regret to note the passing of
retired International Vice President and
Business Manager Emeritus of Local 2,
Daniel J. Kerins in January 2021. Vice
President Kerins had a notable career
and was well-renowned in his Local. He
was first sworn into membership in the
Alliance in 1947 and began serving as a
Local official from 1967 through 1995
and was an International Vice President
from 1987 through 2004: He will be long
remembered by members of the Alliance.

At the IATSE General Executive
Board Meeting in Los Angeles in 2018,
Ninth Vice

William Gearns stepped down from the

International President
General Executive Board and retired
from his position as Director of the Trade
Show and Display Work Department. Bill
has been a member of the IATSE for over
fifty years. He became an International
Representative in 1988 and was appointed
to lead the Trade Show and Display Work
Department in 2000 and guided that
Department since its inception. He has
been an influential leader in the IATSE,

and his leadership has been missed.

The International Alliance owes a debt
of gratitude to Bill for his service to the
members and support of our vision.
To fill these vacancies, International
Representative Joanne M. Sanders
assumed her current role as Director of
the Tradeshow Department. The General
Board

elected her to serve as 13th International

Executive also unanimously
Vice President. She has proven to be a
continuing and valuable leader of the
Alliance in these capacities.

The 16-year Director of the IATSE
Daniel Di
Tolla, retired from that position in
February 2021. While Vice President

Di Tolla continues to serve the Alliance

Stagecraft Department,

on the General Executive Board, his
contributions to the IATSE—over the
course of an astounding 42 years—
are admirable and immeasurable. He
has been responsible for improving
the lives of thousands of workers and
their families. The members of this
Alliance have been privileged to have
him serve as Director of Stagecraft. In
his place, former Assistant Director of
Stagecraft D. Joseph Hartnett, and 1st
International Vice President Michael J.
Barnes, now serve as Co-Directors of
the Department. With a combined total
of 44 years’ experience as IATSE leaders
in Stagecraft, the Department remains
in good hands.

To fill the vacancy left when
Director of the Political and Legislative
Erika Dinkel-Smith

departed to work on President Biden’s

Department

election efforts, we have been fortunate
to have Tyler McIntosh assume that role.
Tyler comes to us with a passion for

activism, legislative advocacy, advancing
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workers’ " rights and the fundamental
ideals of trade unionism.

No. discussion of the Broadcast
Department of the IATSE would be
complete without mention of the
retirement of Sandra England, who
retired as Department Director. Since
before the establishment of the Broadcast
Department, for decades as an IATSE
Representative, her tireless leadership
and tenacious dedication to the welfare of
all workers (including broadcast workers
in' particular) deserves high esteem.
Sandra led the Broadcast Department
from its creation in 2012 and retired
as its Director in February 2019. In her
place, upon her retirement, I appointed
Steve Belsky and Fran O’Hern to be Co-
Directors.

As mentioned above, other than those
described elsewhere in this report, the
following International Representatives
have been appointed. John Gorey
assumed the position. of International
Representative in August 2017. He is a
4th-generation member of the IATSE,

having been a member of Local One

for 20 years. Since 2002 he has been a
member of Local 720. From 2009 to 2014
he served as Assistant Business Agent for
Local 720. He was then elected Business
Representative in 2014. We welcome his
experience. Daniel Little, who has been
working as an active organizer with
Local 8 since 2012 and has also served
as an Associate Business Agent for Local
8, began working for the International
Alliance as a Special Repfesentative in
August 2017 and has since become a
full-time International Representative.
Allison Smartt, a member of Local 232

in Northampton, MA who had also more

recently worked in the jurisdiction of

'Local 33 has also become an International

Representative. Allison is an experienced
instructor and technician. Justin Conway,
union representative and organizer
for over twenty years, has joined us as
an International Representative in the
Broadcast Department. Also joining the
Broadcast Department is International
Representative Keviﬁ Allen, a_ charter
member of IATSE Local 796 who
has also served as its Business Agent.
And additionally, Rachel -McLendon,
an International Representative,

brings considerable experience,
having previously worked in the
broadcast sports industry for 15 years.
International Representative Benjamin
Hague has also joined us from Chicago
and contributed significantly to the
Union’s organizing efforts in Stagecraft
over the past several years. Jeremy Salter,
an experienced organizer has been added
to the staff working within the Canadian
Affairs Department. Wade Tyree, an

official coming to us from Local 487,

as noted elsewhere, has been added

to the Motion Picture and Television
Production Department. Tanya Mahn, an
International Representative in the West
Coast Office has joined us with 25 years
of experience in the labor movement.
Finally, Monty Montgomerie, formerly
the Business Agent of Local 873, is a
Representative in the Canadian office.

To further expand our in-house legal
capacity, Michael A. Short has joined
the Legal Department working out of
the West Coast Office. The General
Office has welcomed Megan Greene as
Communications Outreach Coordinator
and Hannah D’ Amico as Safety &

Training Outreach Coordinator in our
Education and Training Department. .
All these additions will help further the
efforts of this Alliance and are emblematic
of our staff’s unprecedented dedication
to the IATSE during the remarkable four
years we have all experienced.
CONSTITUTIONAL
AMENDMENTS

In the materials circulated to Dele-
gates, a series of proposed Constitutional
chang-es have been included, which will
be before the Constitution Committee.
The Committee will examine the pro-
posed changes, suggest referral to anoth-
er. committee, or recommend that action
be taken by the Convention.

Despite the unusual circumstances
that have brought us together in this
virtual format, with this report, I am
grateful to review the developments,
progress, and growth of the Alliance
during the past four years. The challenges
we have together overcome are significant
and ongoing. However, it appears that
certain changes to the International
Constitution will be valuable to the
operations of the Alliance and ensure
compliance relevant to our ongoing
needs and statutory obligations. As I have
said to past Conventions, I urge you to

review these pioposed changes.

IATSE OFFICE OPERATIONS
Since I reported to you during our
last Convention in 2017, the Alliance
has continued to make full use of the
General Office in New York, even despite
the COVID-19 pandemic. Even before |
the pandemic began, the General Office
in New York had been continuously

upgrading and improving upon its
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information technology systems. We
upgraded the General Office’s telephone
systems even before the expectation
that more of the IAs work would be
conducted over the phone as opposed to
in person. These upgrades, since 2017,
could not have come at a better time,
because increasing online work and
connectivity became paramount during
the pandemic. As has been reported to
the General Executive Board by General
Secretary-Treasurer Wood, this included
upgrades to hardware and software for
the General Office and also International
Representatives in the field. We installed
upgraded firewalls to provide better,
redundant data security. The internet
capabilities in the General Office were also
expanded in order to allocate the right
resources for cloud-based data systems.
Various enhancements had been added
to the membership database. To secure
our virtual systems against malicious
malware and ransomware attacks that
pose an increasing threat, the IATSE
engaged renewed security education
platforms (including simulated harmful
emails to Representatives and staff) to
test and assist the functionality of email
awareness. By and large, these efforts
have been successful because only a
nominal portion of staff email users
utilized the link. Again, these improved
security features came at an opportune
time. The.information systems of the
Alliance -clearly became even more
critical to our staff and Representatives
working remotely during the COVID-
19 pandemic. Beginning in mid-March
2020, when the pandemic began to enter
its full swing (and no one was aware

how lasting the impacts would be) the

. General Executive Board was able to hold

meetings via video and teleconference
thanks in part to our existing information
technology resources. I would" like to
specifically acknowledge the efforts
of the IAs Information Technology
Manager Jimmy Rainey in the General
Office,

available to assist IA personnel as remote

who remained continuously
work environments became the norm in
March 2020.

I would also like to mention, as has
been pointed out by General Secretary-
Treasurer Wood in prior remarks to
the General Executive Board, the staff
of the TATSE has upheld a tremendous
commitment to the work of the General
Office, even duringa COVID-19 required
transition to remote work. Without
the commitment- of our personnel,
the continuing, . ordinary operations
of the General Office would not have
been possible. Even during the darkest
moments of the COVID-19 pandemic
in New York, dedicated staff members
continued reporting to the General Office
regularly to maintain our operations. I
am glad to say those employees did so
safely. Further, our local union officers
demonstrated patience and perseverance
COVID-19

related restrictions were shuttering the

during a time when
workplaces of IATSE members.

The IATSE West Coast Office
operates in Los Angeles as an extension
of the President’s office and under my
supervision. The West Coast Office
(WCO) is administered day to day by
Vice President Michael Miller. Currently,
in additional to Vice President Miller and
Assistant Motion Picture Department
Vanessa there

Director Holtgrewe,

are five International Representatives,
two attorneys, and staff working out
of the WCO who are involved in the
representation of all crafts of the
Alliance and serve Locals and members
throughout the Western part of the U.S.
In 2020 (in addition to the personnel
changes described elsewhere in this
report) longtime West Coast Office
Manager Buffy Snyder retired, and I
would like to recognize her for her years
of service to the IATSE. I am pleased to
report that Jennifer Fraley was promoted
to fill that vacancy. In addition, the
offices of the IATSE Entertainment and
Exhibition Industries Training Trust
_Fund (TTF) occupy, as a tenant, the
second floor of the IATSE West Coast
Office building in Los Angeles.

As the officers and staffs of both
the IATSE and the Training Trust have
grown, it became apparent several
years ago that we needed to upgrade
the facilities in Los Angeles to address
this growth as well as future expansion.
I reported to the 68th Convention in
2017 that the General Executive Board
had approved my recommendation to
purchase the property at 2210 West Olive
Avenue, Burbank, CA. That property
purchase was finalized, and the West

Coast Office moved into its expanded

spaces in August of 2019.

Since then, the Office has hosted
numerous meetings, events, and
negotiations.  Additionally, as the

COVID-19 pandemic impacted our

members, our new home became a °

distribution point for food banks for
entertainment industry members that
needed food as they struggled with the
pandemic. As the COVID pandemic
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subsides and business returns to normal,
I anticipate that the West Coast Office
will return to being the hub of the IA in
Los Angeles and throughout the West, as
it was intended and designed to be.

As reported to the 68th Convention,
the Canadian Office building, located in
downtown Toronto, was purchased in
2005. It is a converted 3,634 square foot,
three-story plus basement house. Since
that 'time, the building has significantly
appreciated in value. For the past several
years, we have had two tenants: Enerlife
Consulting, a group that finds green
solutions forbusinesses,and the Canadian
Entertainment Industry Retirement Plan
(CEIRP), which we founded. As both
the Canadian Department and CEIRP
have slowly increased their staffing
requiremeﬁts, we have needed to increase
the space required for both. In 2019 we
terminated our lease with Enerlife, and
CEIRP, which used to share space with
the Canadian Department, has now

taken over the lower level of the building.

CONVENTION
TRANSPORTATION
AND PER DIEM FUND

. When I addressed you at the 68th
Quadrennial Convention four years ago,
a change to the Alliance’s International
Constitution was proposed, recom-
mended, and duly implemented, which
increased the monies available to offset
the lodging, meals, ground transporta-
tion, .and incidental expenses of each
Delegate during their service at future
Conventions. As you know, the Delegates
to this 69th Convention are attending in
an exceptional and unique virtual format.
The Alliance nonetheless recognizes the

time that each Delegate must dedicate

in order to attend these virtual sessions.

‘In recognition of this commitmient to

these important proceedings, which will
shape the following four years of our
Alliance, I am making the following rec-
ommendation. Resources available from
the Convention Transportation and Per
Diem Fund should provide each duly ac-
credited Delegate the constitutionally de-
scribed per diem allowance of $200 per
day for the five days that will comprise
this unprecedented virtual Convention
and related meetings, including our Del-
egate Orientation and Committee Meet-
ings. I regret that unparalleled conditions
resulting from the COVID-19 pandemic
have compelled us to proceed in this
virtual setting. Nonetheless, I thank the
Delegates for their participation in this

crucial Convention of the Alliance.

AFL-CIO

I am pleased to advise yoﬁ that I, as
representative of the IATSE continue to
serve on the AFL-CIO Executive Council.
This position has offered the Alliance the

opportunity to connect regularly with

the broader labor movement in close .

manner for many years. I am grateful
that the Alliance remains represented
on the Council. As I reported at the 68th
Convention—and I still believe—the
AFL-CIO is perhaps the most influential
coalition that the Alliance takes part
in. I am proud of our position within
the Executive Council and offer a voice
for our members within the broader
American labor movement when
necessary.

While the AFL-CIO typically
conducts significant business at a
convention of federation members (every

four years), like many operations of large

organizations; the next convention that
would have been scheduled to commence
in-person with over 1,000 delegates in
2021 has been derailed by the COVID-19
pandemic. A resolution by the Executive
Council, which was passed in March
2021, recognized that the interactions
and discussions of an in-person meeting
are generally essential to an ordinary
AFL-CIO Convention. :

The next AFL-CIO Convention is
consequently scheduled to take pléce by
June 30, 2022, in Philadelphia, on -days
and during times designated by the AFL-
CIO President, in consultation with the
Executive' Council. The terms of office
for existing officers of the AFL-CIO
were thus extended, including President
Richard Trumka,

Liz Shuler, and Executive Vice President

Secretary-Treasurer

Tefere Gebre, who have offered sound
leadership during some of the most
difficult times that the American labor
movement has witnessed in a generation.
Finally,I remind you of the provisions
set-forth in Article Nineteen, Section 22
of the IA Constitution, which require
our local unions, with the exception of
Special Department Locals, to affiliate
with their State, Provincial, and Central
Labor bodies of the AFL-CIO and CLC.
I understand. that a great majority of
our local unions are so affiliated. These
affiliations are important pathways. They
offer opportunities to join together with
our fellow labor organizations and build
solidarity.
CANADIAN LABOUR
CONGRESS CONVENTION
With IATSE CLC Delegate Siobhan
Vipond in the running for one of the

two Executive Vice President Positions,
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the IATSE -took a very active role in
this year’s Canadian Labour Congress
Convention. Siobhan was part of Team
Unite which included CLC Presidential
candidate Beatrice Bruske of the UFCW
and “Secretary-Treasurer Lily Chang of
CUPE. The slate was endorsed by many
of the major unions, including the
Steelworkers, the CWA, the Machinists,
the ATU, the IBEW, ACTRA, and PSAC.
The

overwhelmingly decisive with candidates

election results were
on the Team Unite slate receiving between
84 percent and 92 percent of the votes for
their respective positions. This was an
historic election for the IATSE as it marks
the first time an IATSE member from
either country has ever held a fulltime

officer position in a national labour body.

INTERNATIONAL RELATIONS
As mentioned in previous reports,
the IATSE has enjoyed a joint relationship
with the Broadcasting, Entertainment,
Communications -and Theatre Union
(BECTU) in the United Kingdom. We
have continued our historic relationship
IATSE and BECTU;

communications;  and

between the
maintained
offered mutual assistance when possible.
Since the adjournment of the 68th
Convention, Gerry Morrissey, who has
been a long-term ally and friend of the
IATSE (who assumed multiple posts as
an official of BECTU and worked in the
media industries of the United Kingdom)
is now retired after receiving a lifetime
achievement award from BECTU.

Even prior to our last Convention,
Mr. Morrissey joined me and other
leaders around the globe on the
executive council of UNI Global Union’s

Media Entertainment Industry sector

. (UNI-MEI).

UNI-MEI,

of trade unionists from around the

comprised

world, includes hundreds of unions
with millions of members from well
over 70 countries. Our affiliation with
this global coalition continues the IA’s
capacity to build relationships and allies.
Mr. Morrissey formerly headed UNI-
MEI prior to his retirement. Following
his retirement, I am honored to humbly
report that I was unanimously elected
as president of UNI-MEL While I
have been privileged to serve as a
vice president of the UNI-MEI world
executive board since 2008, it is a distinct
honor to participate in this role in a
global community guided toward the
prosperity of people in our industries.
Leaders from around the world in
media and entertainment unions
conferred this honor in 2018 in Toronto.
That meeting, which was hosted in part
by the IATSE in Canada (along with
other labor organizations), included
discussions about global cooperation in
union organizing. By maintaining these
noteworthy ties to unions across the
world, the Alliance has been involved
in pertinent discussions with our global
brothers, sisters and kin concerning
gender equality, union organizing, and
working conditions for employees in
our sectors. By sharing our collective
views, visions, and knowledge, I believe
that the Alliance has strengthened the
connections between organizations
worldwide and expanded the reaches
of the IATSE’s relationships. As this
coalition endures, the TA will maintain,
build, and cultivate associations with our
global colleagues. With our connections

to these worldwide organizations, the

Alliance builds capacity to act on behalf
of workers throughout the United States
and Canada. Again, I am grateful to
maintain our coalitions with global and

overseas organizations.

CHARITABLE
ORGANIZATIONS

As has been reported in the minutes
of the proceedings before the General
Executive Board, the IATSE’srelationships
with non-profit charitable organizations
became even more important during the
past four years. At my suggestion—even
before the longevity of the COVID-
19 pandemic was on the horizon—the
General Executive Board unanimously
approved a charitable contribution of
over $2,500,000 to three prominent
charities with which we have associated
for many years. The Alliance elected to
make this donation in March 2020 to
the Actors Fund in the United States,
the Actors Fund of Canada (the AFC),
and the Motion Picture & Television
Fund. These organizations were selected
because they were turn-key. Their
proven ability to assist IA members
has been noted and they have had the
necessary arrangements in place to
provide charitable assistance to workers
of the Alliance. We have also continued
our long-term relationships with the
Will Rogers Motion Picture Pioneers
Foundation (another of several charities
created by the film and'television industry
for the people within the industry) with

a storied history. It continues to offer a

beneficial relationship with the Alliance,

with a range of services, and it should
continue to receive our support.
As mentioned above, the Alliance

made a significant contribution to The
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Actors Fund, which was founded in 1882,
and provides services and programs for
professionals throughout the performing
arts and entertainment industry,
including members of the Alliance. The
Actors Fund has assisted IATSE workers
across the United States, even in these
unprecedented times. Programs and
services available to individuals in the
entertainment industry address a range
of individual subjects. They have assisted
thousands of IATSE members over the
past several years.

The Actors Fund of Canada, or the
“AFC,” has remained committed to an
inclusive mission, and the members
of the Alliance should be proud to
contribute to this important organization
that provides assistance to our members
in Canada élong with others who work
in the arts and entertainment industry.
The TATSE and Canadian local unions
have undoubtedly benefited from the
International Union’s. support of the
AFC during the COVID-19 pandemic.

TheMotion Picture & Television Fund

(MPTEF) provides services to TA workers

routinely. Thousands of individuals take
advantage of MPTF offerings, and I am
pleased that the Alliance has continued
to support it since the 68th Convention.
I am also pleased to serve the MPTF as
a member of its Board of Directors. The
MPTF has served countless members
of the Alliance over the years, including
many- since our. last Convention. The
successful relationship  between the
MPTF and the IATSE has continued
through the COVID-19 pandemic in
critical times. MPTF services have offered
spirited, robust, and active assistance—

critically during the past 16 months.

The MPTF’S mission of supporting the

‘entertainment community in helping

each other in times of need has never
been more important. Carrying out
the missions of each of the charitable
organizations described in this report is
an immeasurable task—even before the
onset of the COVID-=19 pandemic. I am
confident that the Alliance will continue
to support these ofganizations, as they
provide much-needed resources to the
IATSE’s members and others in the
entertainment community.

Finally, the Alliance’s own Richard
F. Walsh/Alfred W. Di Tolla/Harold P.
Spivak Foundation remains a beneficial
charitable funded by
and IATSE members.

As has been prominently noted in

foundation

contributions

other proceedings before the General
Executive Board, and on our website and
social media platforms, the Walsh/Di
Tolla/Spivak Foundation has continued,
since the 68th Convention, to support
members in the form of funding for basic

necessities when they have been affected

by natural disasters (e.g., funds are

disbursed to support members affected
by wildfires, tornadoes, hurricanes, and
earthquakes, and the like). In addition,
since the last Convention in 2017, the
Walsh/Di  Tolla/Spivak

has increased the amount of tuition

Foundation

scholarship awards to- young students
among the families of the Alliance’s
members. Scholarship awards are now
granted to 10 students each year, and
each student is awarded a total of $10,000
issued over a four-year period. These
incremental payments are issued directly
to the educational institution that each

respective recipient attends.

IATSE WOMEN’S COMMITTEE

With the momentum gained from
the Women’s Committee successful event
and networking at the 68th Convention
in 2017, which honored the history of
women of the IATSE, it continues to
move its mission forward. Over the last
few years, the Committee has successfully
filled all District coordinator positions
in the United States
The

communications between and within

and Canada.

coordinators  have improved
each of thelocal women’s committees that
have been established. In those regions
with a low density of women members
in locals, District-wide committees were
béing established. The dozens of local
committees that ‘currently exist each
adopt activities based on the needs of
their members and their communities.
Projects have included: sponsoring
attendance at United Association for
Labor (ULAE) Women’s

Summer Schools; establishing child-

Education

care onsite for meetings; supporting
attendance at the Washington, DC
women’s march (and local marches);
researching and developing parental
benefit plans; sponsoring drives for the
homeless collecting backpack and purses
filled with essentials; and, amending
members’ local constitutions to draw
attention to local women’s committees
as standing committees. As each of these
local committees adopts or develops
a particular program, - they  share
information through their respective
District, empowering others to do the
same. This certainly answers our call to |
activism and community engagement.
Since the 68th Convention, the
Committee

International Women’s
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continued to assist in sponsoring events
at each of the District meetings. These
have included networking events,
movie screenings on topical issues,
panel discussions, workshops on issues
women face in their work-life, and, more
recently, virtual events that have grown
in popularity over the last year due to the
COVID-19 pandemic.

The group also created recurring
events in conjunction with other

women’s organizations across the
country. The Committee engaged in
a social media campaign in March of
each year to celebrate Women’s History
Month, supported by the IAs social
media accounts. Districts, Locals (and
their respective women’s committees)
added to the trend by posting photos
and information as they participated in
women’s events in their jurisdictions.
Special posts were created for March 8—
when International Women’s Day was
celebrated around the world. In March
2020, because of the 100th Anniversary
of women’s  suffrage in the United
States, the Committee focused on social
media posts featuring women of the
suffrage movement, especially activists
of underrepresented groups, uncovering
their hidden histories and celebrating
their contributions that ensured the right
to-vote for women.

At each

Executive Board Meeting, the Committee

semiannual General
worked. tirelessly to host networking
events that served as fundraisers for
women’s non-profit organizations in
the cities where the meetings were held.
To date, the committee has raised more
than $15,000 to support women’s and
non-traditional

children’s shelters,

. training programs for women and girls,

and women’s centers that promote equal
pay, fight poverty and violence against
women, and help to empower*women
through equal opportunities. At the
2020 Winter General Executive Board
meeting in Dallas, the group decided
to focus its efforts on the 2020 election.
The Committee did not designate a local
charity but rather directed fundraising
efforts to the IATSE PAC, raising $3,000
in cash and increasing the number of
monthly PAC contributors at their event.

These events have also been used
to showcase women who have recently
been elected or appointed to positions
not previously held by women. At the
2020 winter meeting, more than a dozen
women made history as the first women
elected as Business Representatives,
Presidents, Trustees, or At Large Board
members. Young women were well
represented in the group and will ideally
serve as role models for others.

As mentioned above, the group
improved communications across the
country through its District coordinators.
This was never more obvious than in
the spring of 2020 when the COVID-19
pandemic began shutting down many
aspects of our daily lives. The Women’s
Committee developed an outreach
plan to ensure that members across the
country had access to resources from
their local unions, the International,
state and community services, and
personal contacts. It partnered with the
IATSE Disaster Response Committee,
the Pride

Workers Committee to provide a holistic

Committee, and Young

approach to resources. The group created

an updatable resource list that each

Local could customize for its respective
jurisdictions, including online resources
at the state level for unemployment
benefits, a “Safety, Health and Financial”
section including local department of
public health information, IATSECares.
IATSE Coronavirus

Portal. These resources also directed

org, and the

our members to a “Tools for Anxiety”
section, which included access to mental
health links, Behind the Scenes and other
therapeutic links. District coordinators
distributed the list to District secretaries
and to officers of local unions.

The Coordinators began to work with
local unions and arts groups, who were
responding to the personal protective
equipment shortage by producing
masks, gowns, and other equipment.
Mask-making efforts began to crop up
all over the country, including in New
Jersey, New Orleans, Los Angeles, and
the Pacific Northwest. The Committee
was instrumental in sharing some of the
patterns, how-to videos, and production
and distribution systems developed by
some of our local unions. Hundreds of
members from Locals participated in the
production of more than 50,000 masks
and innumerable face shields and gowns.

As a further part of the outreach
plan, the Committee Coordinators
urged Locals to engage in community
outreach by partnering with area food
pantries. Food pantriés and food drives
included

in practically every state

volunteers from the IATSE. Efforts

included direct food drives on behalf of

members in collaboration with Feeding
San Diego, Gleaners Food Bank, Los
Angeles Regional Food Bank, and the

United Way in several cities.
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As the political season began to bear
down, the Committee recognized that it
was time to shift focus to its next task,
increasing awareness of the historical
fight for women’s suffrage. During 2020,
the Committee held virtual celebrations
on social media. Coordinators
researched suffragettes from each of
their Districts to unveil hidden figures
who were instrumental in pushing the
19th amendment of the United States
Constitution to its final ratification. The
Communications Department assisted
in developing the posts and scheduling
them throughout the month of August.

Raising awareness about suffrage-
built momentum for the November
The

actively

United States federal elections.
Women’s Committee was
involved in outreach to women to ensure
that everyone had the opportunity to
register to vote and further to safely cast
a ballot in whatever form was available
to them. The Committee collaborated
with the Coalition of Labor Union

Women, When We All Vote, The League

of Women Voters, and other like-

minded organizations to educate voters
on the issues most affecting ‘unions,
their members, and working families
everywhere. The Committee’s political
plan mirrored the International Union’s
with added emphasis on mobilizing
women to vote their economic and
workplace issues.

A virtual meeting of more than 100
women from across the country was held
on September 16, 2020. The Committee
presented an historical perspective of the
Women’s Committee’s activities since
its inception in 2015 and unveiled the

2020 political program. The program

was dejsighed so that everyone could be

‘involved. Resources on voter registration

were identified by state, and guidelines on
developing a voter registration campaign
were distributed. Tips were included on
how to carty out activities virtually and
online registration was available. District
coordinators collaborated with District
secretaries and - local union political
coordinators. Coordinators distributed
nearly 10,000 post cards designed by
the Committee to local union members
who sent personal messages about
why women must vote. Locals hosted
postcard signing parties virtually and
in-person, helping to build solidarity
among women members. I believe it is
fair to say that the outcomes of elections
were influenced by these efforts.
Onaninternationallevel,the Women’s
Committee has been participating in
Union Network International - Media,
(UNI-MEI)

committee work. Vice President Sanders,

Entertainment and Arts

who has been chairing the committee the

last few years, has presented at two such

meetings in the last year. In August 2020,

she presented on the growth and role of
women in the IATSE. In December 2020,
she provided a report on the current
status of the “me too” movement.

The Women’s Committee has been
working to grow local union' committees
where feasible throughout the last
five years. By Spring 2021, at least 56
local union women’s committees were
established. In addition to developing
their own programs as listed above,
each of these groups was instrumental
in the successful implementation
of the activities undertaken by the

International’s Committee.

The Committee collaborated with
General Secretary-Treasurer Wood and
I to add items to the IATSE online store
that promote the Committee. While this
was a small step, it was another example
of the importance of inclusion. Members
may obtain these itéms and extend our
solidarity. I believe it is fair to say that by
establishing the Women’s Committee in
2015, we have emphasized the unlimited
potential of women. I am confident
that the Committee’s future efforts will
continue to make this Alliance a vibrant,

active, and diverse Union.

YOUNG WORKERS
COMMITTEE

The TATSE Young Workers
Committee has  continued steadily
supporting and nurturing our upcoming
generations. Our young workers in turn
have taken part in new and inventive
ways to build the labor movement.
Within the IATSE and in the larger labor
community, our young members have a
sustained interest in this Alliance and the
work of organized labor.

During  the

past four years,

the International’s Young Workers
Committee has been led by International
Representatives Wade Tyree and Allison
Smartt, Communications Department
Director Jonas Loeb, Communications
Coordinator Steve Chausse and
Communications Outreach Coordinator
Megan Greene, West Coast Office staff
member-Carolyn Benane, and Canadian
Operations Manager Nate Richmond.
Canadian member, Anna-Lena Steiner
has more recently joined the YWC. The -
Committee focuses on, advises, and
unites IATSE young workers between the

ages of 18 and 35. With its knowledge
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and resources, the Committee has
continued the biennial IA Young Workers
Conference. And it has expanded its
activities to engage young workers at
General Executive Board Meetings
while, most importantly, encouraging
activity. within local unions and local
communities.

In 2018, the Young Workers held
their Conference in Maryland at the
Tommy Douglas Conference Center. It
was a sold-out, three-day event attended
by a lively group of young individuals
from over 40 different local unions in
both the United States and Canada. The
Conference agenda was largely focused
on education, inspiring activism, and
networking. Its 2018 sessions covered
many topics: the history and structure
of the IATSE; the impact of piracy on
our industry; and, political engagement.
Attendees were able to register to vote
at the conference and IATSE member
and Charlotte, North Carolina City
Councilor, Braxton Winston spoke
about his journey to seek public office
and how his membership in the IATSE
helped guide him. There were also many
opportunities to network and create
lasting bonds, as our young members
shared discussions on challenges and
triumphs that transcend geographical
boundaries. These connections will be
long-lasting and will bring many good
things to their lives as trade unionists.

The next Young Workers Conference
early 2020 in

Minnesota. Like many things, the in-

was scheduled for

person conference was cancelled due to
the COVID-19 pandemic. However, the
Committee persevered and transformed

five of the planned workshops into

. sessions that were presented in a virtual

format. Amidst growing social isolation,
these events provided forums for our
members to link and connect. In addition
to a conference mainstay presentation,
“History and Structure of the IATSE”
Continuing Organizing Membership
Education Training (COMET), which
stresses the importance of organizing
and growth, was also taught. “Social
Media for Union Action,” was presented
by representatives of the Young Workers
Committee and IATSE Communications
Department. This shared tools to grow—
or start—social media presences within
Locals. Political and Legislative Director
Tyler McIntosh presented “Winning for
Workers,” which stressed the importance
of politics and activism in the context
of the 2020 US -elections. The final
presentation, in'.conjunction with the
Education and Training Department
(also described elsewhere in this report)
was . the wildly popular presentation,
“The Impact of Elections on Labor Law,
Unions, and Their Members” by James
M. Heinzman, which illustrates the
consequences that electoral politics have
on the labor movement. Each session was
well attended and provided opportunities
for our members to remain active. The
success of these virtual workshops has
inspired the Committee to continue
online offerings. This opens doors for
participation from workers who faced
obstacles when trying to join in-person.
Attendees of the

Workers Conference in 2012 have gone

initial Young

on to become active in public politics and
champion labor in their communities
and localities. Creative collaborations,

which may be spurred by young worker

groups, help drive IATSE young workers
to attain the best benefits of active union
members.

The IATSE Young Workers
Committee began offering social events
at meetings of the General Executive
Board. In 2019, “Young Workers of
All Ages” premiered. This has proven
to be a well-attended event that offers
opportunities for networking about
activism. In one example, the Committee
developed a campaign advocating for the
support of the National Endowment for
the Arts in the United States. Expanded
Young Worker Committee activities are
matched at the local level. What began in
2018 as an effort by Local 800 to increase
young worker participation in the
annual Los Angeles County Federation
of Labor Community Services holiday
toy drive, has grown into the “Hollywood
IATSE Young Worker

Committee.” Comprised of local Young

Coordinating

Worker Committee Chairs from many
of the Los Angeles area Locals (many of
whom have attended the Young Workers
Conference), to share information,
support each other, and plan events. They
have coordinated participation in the
Los Angeles River Clean Up, Los Angeles
Pride Parade, and political canvassing
on behalf of labor friendly candidates.
They
bowling party encouraging participation
in the IATSE PAC, presented training,
and created #IATSEPASSPORT, an
event held at the West Coast Office.
#IATSEPASSPORT was an

organizing and get out the vote event,

organized a family-friendly

featuring industry organizations like the
Actor’s Fund and the Motion Picture

& Television Fund as well as the Los

external
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~ Angeles - County Registrar’s Office,

which provided training on LAs new
voting machines. The Hollywood IATSE
Young Worker Coordinating Committee
continued to meet virtually through
the pandemic and organized a postcard
campaign, sending over 2,400 postcards
to retirees and members from Locals to
encourage voting and solidarity during
COVID-19. They also gathered toys for
their annual participation in the LA
County Federation of Labor Community
Services Toy Drive benefitting union
families, the event which first brought
them all together.

The Hollywood IATSE Young
Worker

encourages all levels of participation

Coordinating ~ Committee
from Locals, whether that is through
providing ‘Volunteers, materials, or
financial support. Since each Local’s
Young Worker Committee is different,
this model gives each chair the
opportunity to share knowledge and ask
questions, enabling local Young Worker

Committees to become stronger. Driven

by the goal of engaging, educating, and

encouraging members under the age of
35, Hollywood IATSE Young Worker
Coordinating Committee is a training
ground for young activists to fosters
peer-to-peer education and support.
After attending the IATSE Young
Workers Conference in 2018, several
Canadian young workers went on to
form -part of the IATSE Canada YWC.
This coalition of Canadian Young
Workers has hosted several digital events,
such as a townhall-style discussion on
COVID-19 and question and answer
session with International Vice President
Petti and

Damian International

Represgantétive Krista Hurdon; a showihg

‘of the Canadian Labour International

Film Festival with introduction by
Siobhan Vipond (IATSE delegate to the
Canadian Labour Congress (CLC)) and
acting Ontario Labor Federation (OLF)
chair Chandra-Li Paul. In addition, the
Committee continues to engage on social
media with members of IATSE Locals.
Social media platfox;ms have connected
young workers across different crafts and
great distances.

Young workers continue to continue
to strengthen the pillars of activism
and communication by hosting events
in person when the pre-COVID-19
pandemic circumstances would allow.
Local 58 young workers; for example, ran
multiple fundraisers for local charities,
a networking event, and pioneered the
#WeGoUnScene social media campaign.
Local 168’s organizing of a venue and
successful negotiation of a first contract
which- doubled the number of young
workers in the Local, was also noteworthy.

Activism does not stop. Several

young IA workers have been elected

to positions with organizations in the
labor movement. In 2019 and 2020,
members of our Locals in Canada have
assumed roles in Montreal and Ottawa
labour councils. Our young members
have also been active in public electoral
political elections, with-a focus on issues
to workers in our industries.

This groundswell of young worker
involvement propelled the IATSE CARES
Mutual Aid Initiative. The Young Worker
Committee participated with the Disaster
Response Committee to create this
groundbreaking program. Partnering

with the Women’s Committee to help

spread the word, these three committees
were able to aid thousands of IATSE
members through one of the toughest
challenges we have ever faced. United on
all fronts, across all disciplines and crafts,
our members, including young workers
from all over the US. and Canada,
answered the call for help from their kin,
their communities, and this Alliance.

A key objective of the Young Workers
Committee -is. not only to. engage
current members, but also engage
future members who aspire to work in
our industries. It is never too early to
introduce the value of labor unions and
the TATSE to future members of IATSE
Lécals. To that end, the Young Workers’
Committee will continue to work with
the Communications Department to find
opportunities to engage new audiences
through social media. For example, in
December 2020, ‘the Communications
Department, at the recommendation of
the Young Workers’ Committee, created
a social media video on a popular social
media platform. Going forward, the
Committee and the Communications
Department will collaborate closely to
identify more opportunities to promote
the TATSE and trade unionism in general
amongst young people.

Over the last four years, the Young
Workers’ Committee has continued its
efforts to engage with young workers
from other unions both in North
America- and beyond. Representatives
from the Young Workers Committee
attended a Texas YALL (Young Active
Labor Leaders)
the 2019 mid-winter GEB in Austin;
BECTU’s bi-annual convention in May
2019; and the UNI-MEI regional youth

conference  during
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conference held remotely in December
2020. In each casé, members of the
Committee reported that speaking with
fellow union members, each operating in
different industries and facing different
challenges and socio-economic climates,
provided much-needed perspective.
Despite sustained attacks on workers and
their unions in the United States over the
last decades, hearing stories firsthand
reminds us that we must continue to
strive for a world where workers can
assert their rights to dignity and safety
without fear.

The work of our Young Workers
Committee will continue. As our

membership numbers climb, we
will continue to swear in new young
members that will benefit from our 128-
year legacy. This next generation will be

integral in the ranks of our membership.

IATSE GREEN COMMITTEE

On April 8, 2019, I established the
IATSE Green Committee to ensure that
moving forward the IATSE would be a
part of the conversation on sustainability
and its impact on the entertainment
industry. The Committee exists to offer
solutions, education, and resources for
eco-friendly practices in motion picture
and television and live production, while
also promoting a good standard of living.
The Committee encourages individuals
to combat climate change daily by living
and working sustainably, preserving
natural- resources, and incorporating
health and safety all while striving to
reduce their carbon footprint.

In the short time since formation,
the Committee has concentrated on
engaging the IATSE community by

educating and starting conversations

. that revolve around our responsibility

to sustainability. They have done this
largely on social media and in the
Official Bulletin by sharing artitles and
promoting education opportunities.

In 2020, the Committee sponsored
an Earth Day art challenge in honor of
the 50th Anniversary of Earth Day. The
challenge encouraged children and adults
to create a masterpiece using recycled
items and post their creations on social
media. The Committee also conducted,
with the Communications Department,
an online survey on green practices and
areas of importance to our members.
The survey highlighted reoccurring areas
of the industry where members felt the
IATSE can make a difference and created
a starting point for future activities.

Leading up to the 2020 election, the
Committee also shared various articles
and resources on voting for candidates
who support climate change and clean
energy initiatives.

The Committee has also partnered
with groups such as the Broadway Green
Alliance, the Producers Guild of America
Green Committee, and the Green Spark
Group to promote the Committee’s
This should

educate members and employers to do

activities. inspire and
their part in regard to sustainability and
green production.

In 2021, the Committee held a
panel discussion in conjunction with
the Education Department on working
entertainment
held

virtually. Over 200 brothers, sisters and

sustainably in the
industry. The discussion was
kin attended from across the United
States and Canada. Also, in 2021 the

Committee offered online sustainability

training taught by industry professionals
that members could attend from
home. Additionally, they began virtual
discussions that members could engage
in on a regular basis to discuss green
practices and how to make an impact in
the entertainment industry.

While the COVID-19 pandemic has
presented challenges to the mission of
sustainability, the Green Committee was
able to share resources surrounding the
re-opening of economies and business
with our members that put an emphasis
on reducing consumption and recycling
materials safely. Many of our partners
released re-opening guides specifically
geared toward being green during
production and highlighting individual
ways our members could contribute.

I urge all members and Locals to
observe the work of this Committee.
Consider becoming engaged in the
threat of climate change to our planet.
The entertainment industry must do its
part in developing and implementing
environmentally friendly practices and
the IATSE will continue to be engaged in

these discussions.

IATSE PRIDE COMMITTEE

The LGBTQ+ community has been
a part of the entertainment industry
from its inception, and as societal views
have changed for the better, so too
has their representation on the stage
and screen. In the spirit of solidarity,
we must recognize that all people are
equal, and therefore deserve respect
and fair treatment, regardless of sex,
gender identity/expression, or sexual
orientation. I thought it was extremely
important that we provided a platform

to further support LGBTQ+ members
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and theirallies behind-the-scenes as well.
In recognition of these goals, on March
20, 2019, I established the first IATSE
Pride Committee. The Committee has
adopted as part of its mission an effort to
enhance -LGBTQ+ members’ inclusion,
visibility, and potential for success
within the IATSE, our workplaces, and
communities in all territorial locations.

Office
Operations Manager Nate Richmond

I - appointed Canadian

as chairperson of the Committee, along
with International Representative Rachel
McLendon, and Local officers Doug
Boney, Kim Holdridge and Carl Mulert.
A keystone moment for the Committee
occurred when the chairs, along with
hundreds of IATSE members, attended
the 2019 World Pride March in New York
City. |

This event was planned to coincide
with the 50th anniversary of the
Stonewall Riots in New York’s Greenwich
Village, in which a group of LGBTQ+
people fought back against brutality

and harassment. These riots are widely

considered amongst the most important

events leading to the twentieth century
fight for LGBTQ+ rights in the United
States. I am proud to say that the
International Union’s contingent in
the New York march commemorating
this historic event included over 300
members marching behind an IATSE
banner. Representatives and members
of the newly formed Pride Committee
along with volunteers from various local
unions extended great efforts in planning
and executing this event, which cultivated
tremendous solidarity amongst both
the members in attendance and those

members of the Alliance who were there

in spirit. Since that event, we have also

“seen an increase in member participation.

The Pride Committee has sought
to expand its network by hosting Pride
luncheons during the periodic regular
meetings of the General Executive
Board, offering an opportunity for all
LGBTQ+ attendees and allies to come
together socially, exchange views, and
shape the vision of fhe Committee. The
Committee’s reports to the Board have
covered topics like HIV/AIDS awareness
in a workers’ safety context and the
proper use of pronouns.

When the COVID-19 pandemic
began, the Committee also acted by
creating an IATSE Pride website to host
LGBTQ+ specific resources surrounding
the pandemic. Committee members
began reaching out to members of the
LGBTQ+ community and hosted fifteen
separate virtual town hall meeting
sessions. Each was based on a different
topic ‘and featured a guest speaker.
Topics included How to Start a Pride

Committee, Pride is Political, How to Be

an Ally, LGBTQ+ Health and Beyond the

L and the G (a session which featured
our members who represent the other
colors in the pride rainbow). Along with
these town hall events, the Committee
has created and released informational
guides, including a glossary of terms
and health resource documents, all of
which can be found on the Committee
The

have also grown to include educational

website. Committee’s resources
videos that they created and recorded, a
news section, and a directory of IATSE
local union pride committees. Local
unions that have a pride committee, or

similar committees that include a pride

component, are encouraged to reach out
to the International’s Pride Committee
to be added to that list.

Members of the Committee have also
been representing the IATSE at the AFL-
CIO Pride at Work National Executive
Board, the Canadian Labour Congress
Solidarity and Pride Working Group, and
at various UNI workshops.

As described above, pursuant to its
mission statement, “The IATSE Pride
Committee works to enhance LGBTQ+
members’ ° inclusion, visibility, - and
potential for success within the union,
the workplace, and the community,
across our various crafts and geographic
locations. - The IATSE is committed
to the principle that all people are
equal, and therefore deserve respect
and fair treatment, regardléss of sex,
gender identity/expression, or sexual
orientation.”

While the Committee continues
to grow, the dedicated efforts of our
members thus far have been expansive.
of the

continue to foster and support these

Members Committee  will
objectives and represent the IATSE as a
union that proudly has members of all
sexual orientations, gender identities,

and expressions.

DIVERSITY, EQUITY, AND
INCLUSION COMMITTEE

On' June 29, 2020, the IATSE
International General Executive Board
issued a statement titled “The Ground We
Stand On,” which stated the following:
“We acknowledge that we have not always
lived up to our own values and ideals of -
unionism, through our action, inaction,
apathy, and at times ambivalence. For

too long, we have turned a blind eye to
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the need for our workspaces to represent
all members of our society; and for all
workers to have an equal opportunity to
enter the entertainment industry...We
can do better. We must do better. We will
do better...Upending systemic racism
in the arts and entertainment industry
will “demand humility, ownership,
accountability, and a lot of hard work.
It’s going to take our entire community
coming together to create real, lasting,
change.”

I reconstituted the International
Diversity, Equity, and Inclusion (DEI)
Committee in September 2020. Members
from across the United States and Canada
were recommended to be founding
members of the DEI Committee, based
on their prior activism, leadership within
their home Locals and commitment.
Special care was taken to ensure invitees
to the Committee represented a cross
section of the IATSE.

On September 29, 2020, the
Committee convened for the first time.
Twenty-nine members were selected to
participate, along with observers from
the IA Leadership whose knowledge
and experience could prove useful to
the Committee as they began to focus
their work. The first order of Committee
business was to choose an executive
board to lead the group.

In October, the DEI Committee
selected .an  executive committee
consisting of the following members.
Co-chairs Kimberly Butler-Gilkeson and
Liz Pecos; Secretary Juli Miller; and the
following Members-at-large — Tuia’ana
Scanlan, DeJon Ellis, Jr., Jonquil Garrick-
Reynolds, Deirdra Govan, Derek St.

Pierre, and Jessica Gavin. In December,

. the Committee accepted Brother Edward

Hohman as its next secretary after sister
Juli Miller resigned her post.

The Committee began the* process
of choosing common areas of interest
in topics related to diversity, equity, and
inclusion in the entertainment industry
and union membership/leadership.
The DEI Committee has established
a framework to move forward with
measurable action towards creating a
diverse, equitable, inclusive, and anti-
racist worker organization. I have
partnered the Committee with Right Sized
Media to spearhead these efforts. Right
Sized Media is a consulting firm focusing
on diversity, equity and inclusion within
media and entertainment organizations
to make the creative process more
inclusive. With the-consultants’ help, the
Committee narrowed its areas of interest
and attention to four topics: governance;
education and training; communications
(“Visibility Matters”);

work

demographic/
DEI

Committee members were then engaged

culture surveying. The
in productive steps to create an outline
of comprehensive and prioritized action
items for the General Executive Board.

These items were discussed and
debated until a comprehensive and
prioritized roadmap of proposals under
each category was agreed upon. This
curated list of proposals was presented
to me and the General Executive Board
as part of the Committee’s first report
at the most recent Mid-Winter General
Executive Board meeting.

The roadmap laid out by the
Diversity, ~Equity and Inclusion
Committee was unanimously agreed to

by the General Executive Board and the

Committee is already making progress
on these proposals. It has partnered with
the JA Communications Department to
create a page for the new IA website and
to feature some of our BIPOC (black,
indigenous, and other people of color)
members for a social media campaign
(#IATSEDiversity) relating to various
heritage months. The Committee has
also written an Equity Statement that will
be presented during this Quadrennial
Convention. I recommend the Delegates
review this information as well as the
dedicated DEI Committee page on the
IATSE website. I applaud the Committee’s
efforts thus far. As well as having pledged
our support, time, and resources, I
further urge all members of the Alliance
to follow the significant developments of
this important Committee.

Members of the Committee have
shown a deep level of commitment
and dedication to their work from the
outset; often spending hours in virtual
meetings and in ancillary working group
assemblages; establishing its executive
committee protocols; and researching
the work of other worker organizations
on these topics. I believe this Committee
is laying the groundwork for permanent
cultural growth and inclusiveness within
our International and local unions. It
is my sincere hope that this will ensure
that the IATSE maintains and cultivates
a safe, productive, and desirable working
environments for all of its members. I
see the work of this Committee as an
important element of the continued
success and united growth of this Alliance.
Full support of the International Union
and at the Local levels is imperative to

bringing change. Supporting the work
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of the Diversity, Equity, and Inclusion
Committee is a part of that. Putting their
work into practice in your Locals is the

best way to support our members fully.

DISASTER RESPONSE
COMMITTEE

One of the newest IATSE committees,
the Disaster Response Committee, was
formed in January of 2019. After the
devastation that Hurricane Florence
left along the North Carolina coast. The
needs of affected areas were significant
following this storm and I responded by
assembling this Committee. Its goals are
assisting TATSE members in preparing
for natural and man-made disasters
and in recovering from the same. The
Committee has identified five areas
where it can fulfill this vision: (i) develop
a coordinated response involving the
IATSE and its Locals and the AFL-CIO to
a disaster event; (ii) develop a guide for
local unions to assist in their preparations
for and recovery from a disaster; (iii)

develop a means of communicating

easily, effectively, and immediately with

members in an affected area in the event
of a disaster; (iv) develop leadership
within the Committee and in Locals
that is trained in response techniques;
(v) develop an active response to assist
Locals and members after a disaster.

The Committee has worked to utilize
best practices from leading disaster
relief organizations, such as the Red
Cross, developing and implementing
assessment and response tools to support
our membership. When this Committee
first met, the focus was on preparing
members for major natural events,
such as hurricanes, wildfires, floods,

and earthquakes and strategizing best

responses in the event of such crises. The

“possibility of a virus that would lead to a

global pandemic was not a consideration
as the Commiittee took shape. Yet, that is
what the Committee has had to address
in connection with its first responses
to natural disasters and catastrophic
events. The COVID-19 pandemic is
quite possibly the largest disaster our
Union will ever face; creating economic,
social, mental, and physical hardship
across a huge swath of our membership.
The challenge is daunting. While it never
wants to be called upon, this Committee
is privileged and honored to offer aid
with both the COVID-19 pandemic
and the occurrences of natural disasters.
I am grateful for the dedication and
work of the Committee’s members, who
continue to be ready and eager to help
with the support of our IATSE family
and our fellow allies in the broader labor

movement across North America.

AFFILIATED EMPLOYEE
BENEFIT FUNDS

IATSE National Benefit Funds

The IATSE National Benefit Funds .

(NBF) offer welfare and retirement
benefits. They remain an important
source of benefits that cover our IA
workers, their families, and beneficiaries.
The flexible benefits structure of the
Funds allows many industry workers
and their families to obtain quality
healthcare benefits and maintain them
in circumstances where they may not
be continuously working. However,
over the past four years, plan members
have experienced significant periods
of unemployment through no fault
of their own. It should be no surprise
that the National Benefit Funds faced

many challenges during 2020 and 2021
surrounding the COVID-19 pandemic, .
which continues as I deliver this report.
However, we have worked to help meet
the needs of participants in the National
Benefit Funds in the most comprehensive
way possible. Keeping health coverage
intact, maintaining pension credits, and
making annuity monies available to those
who needed them during the COVID-19
shutdown were high on my priority list.
The National Benefit Funds were able to
meet these concerns, as described more
tully below.

The NBF has grown in assets and in
participants. 2020 was an anomaly. The
growth pattern was halted temporarily
by the COVID-19 crisis. Total annual
contributions through the end of 2020
were $266,376,099 for all Funds, which
represents a 19 percent decrease since
the end of 2016. In comparison to the
end of 2019, contributions for the year
were $468,829,738 representing a 41.78

percent increase since the end of 2016.

Total net assets for the Funds as of -

December 31, 2020, were $2,300,102,439
which represents a 56 percent increase
sirice the end of 2016. The Plans available
under the National Benefit Funds are
described below.

The IATSE Annuity Fund — this
defined contribution retirement plan has
no required employer contribution rate.
A pre-tax salary deferred 401(k) feature
is available in addition to negotiated
Eligible

participants can add to their retirement

employer contributions.
security on a voluntary basis. There are
two different ways a participant can
defer salary to this fund. The first is
through an IRS safe harbored feature
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that requires a minimum percentage of
contributions (three percent or greater)
from a participating employer to the
Annuity Fund. This allows members
to defer pre-tax contributions to' the
401(k) component. The other alternative
(a legacy of the former 401(k) fund)
requites no minimum ~ employer
contribution rate for participation in this
second deferral feature. The requirement
is that employment be in the motion
picture industry.

The IATSE National

Fund — this defined benefit retirement

Pension

plan features two unique programs.
Eligibility is based on both age and credit
achieved annually by days worked in
covered employment. Plan B, which was
established in 1957, has final retirement
benefits based on the last three years of
a participant’s employment immediately
preceding retirement and the associated
daily employer contribution level.
Participation in Plan B requires a daily
employer contribution rate as prescribed
by the plan. Plan C was established in
2002 for the motion picture industry
and any other industry where flexibility
in the contribution rate is needed. The
retirement benefit is calculated as a
percentage (three percent) of all employer
contributions received throughout a
participant’s career.

The IATSE National Vacation Fund
— predominant participation is by Pink
Contract - employees for this post-tax
member salary contribution. Benefits are
paid annuall.

The IATSE National Health and
Welfare Fund — There are two unique
offerings in this Fund: Plan A — this is a

traditional health plan which requires a

. minimum daily employer contribution.

Coverage is earned by working 60 days
in a 6-month period. Coverage is granted
in 6-month intervals. Coverage is either
earned or not; there is no self-payment
or banking of days feature option in
this Plan. Plan C — this Plan has seven
coverage options designed to meet the
needs of members in every phase of the
industry and requires no fixed employer
contribution. The coverage options are:
Plan C1 — the highest cost plan option
features low co-payments in its medical,
surgical, hospital, prescription, and
dental benefits program. There is an in-
network and out-of-network feature.
Plan C2 — an industry competitive plan
option offering benefits like C1 but with
higher co-payments; it offers both in-
network and out-of-network coverage.
Plan C3 —introduced in October 2007,
this in-network only option which
provides higher cost-sharing in its
medical, surgical and .hospitalization
benefits structure at very affordable
rates. Plan C4 — introduced as a high
deductible option on January 1, 2015,
this in-network only option is the lowest
cost option meeting ACA guidelines that
is available. Triple S — this is an HMO
option available for participants residing
in Puerto Rico. A stand-alone MRP
(medical reimbursement plan) exists for
those enrolled in another employer or
union-sponsored group health plan that
meets the Affordable Care Act minimum
value standards. The reimbursements
allowable are defined by the Internal
Revenue Service. A retiree only MRP
was also established on January 1, 2014,
as a medical reimbursement program

for retired participants on Medicare.

The same allowable reimbursements are
available as they are in the non-retiree
reimbursement plan.

The National Benefit Funds are

governed by fourteen Trustees—
seven labor representatives and seven
representatives from management. The
day-to-day operations of the Funds
are managed by an Executive Director
and five (5) Directors of Departments
who have the experience and vision
to guide the operations in an effective
and responsive manner. The Funds
Office Staff has grown to 97 employees
(including the management team) from
the 81 reported at the end of 2016.
; Notably, since the 68th Convention
in 2017, the following changes have
occurred. Wells Fargo sold its retirement
services division to a successor company
Principal Financial Group. Our National
Benefit Funds migrated to Principal in
the spring of 2021. The Funds website,
www.iatsenbf.org, is being redesigned
and will be adding many new features
such as pension credits and pension
estimate processing. We look forward
to a new website launching in early
2022. The Funds are in the process of
moving their data processing system,
which was initially designed in 2005, to
a new software system. The expected
new software firm has experience in
custom designed systems' and multi-
employer fund systems. This process is
well underway, and it is expected to fully
launch in 2022 or 2023.

Separately, the COVID-19 pandemic °

presented extreme circumstances that
were addressed in the following manner.
NBF health and welfare participants

received significant assistance during the
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pandemic. Specifically, participants in
health and welfare Plans A and C have
received assistance since March 2020 so
that they, their families, and dependents
could remain covered while they were
unable to work. Some of the highlights
of these efforts included stipulations
allowing Plan A participants who were
covered in March 2020 (or became
covered soon thereafter) to be credited
with 10 days in each month beginning
with March 2020 as if they had worked.
This continued well into 2021 so that
participants would continue to qualify
for coverage without interruption. Plan
C participants were re-enrolled into
coverage if their coverage lapsed for the
April 2020 quarter. For each coverage
quarter beginning with the 2020 July-
September calendar quarter, the NBF
fully subsidized and made co-payments
due for each covered participant, their
dependents, and family if the participant
did not have enough funds in their
CAPP (“Contributions Against Premium

Payments”) account to cover the cost.

No one was asked to make a payment to

remain in coverage if they were already
covered by the Fund. COVID-19 tests
were provided to all participants without
cost. Online telehealth services (e.g.,
Live Health online) were provided to
all participants with no out-of-pocket
costs. This included health visits and
behavioral health benefits. An Employee
Assistance Program (EAP) was added in
September 2020 with numerous services
to help participants struggiing with the
pandemic and other issues. This program
will be permanently affixed to the array
of benefits provided by the National
Health and Welfare Fund.

Participants in the IATSE National

‘Pension Fund received some" relief

regarding breaks in service caused by the
pandemic. The Trustees adopted a policy
for non-vested participants who would
have otherwise lost credits earned due to
the pandemic. The policy reads, “Anyone
who had incurred, immediately prior to
2020, four consecutive one-year breaks in
service will not incuf a permanent break
in service for 2020 due to not working
at least 37.5 days in 2020, provided they
return to'work and earn at least 37.5 days
in 2021

The NBF Annuity Fund immediately
hardship

in accordance with the

instituted withdrawal
provisions
Coronavirus Aid, Relief, and Economic
Security Act to make monies available to
those who lost income-due to COVID-
19. Close to 10,000 participants took part
in this to survive the COVID-19 crisis.
Additionally, Vacation Fund participants
received their benefit payments early in
2020 and in 2021.

The NBF office staff transitioned to a

fully remote operation in 2021. For parts

of 2020, staff was split between working
in the office and remotely. With reduced
contribution income in 2020 and early
in 2021, staff members were furloughed,
but as of April 2021, the office had begun
to reengage all employees: The Fund
office is planning to slowly transition
back to its in office setting in late summer
or early fall of this year and return to a
fully in office operation soon thereafter.
Below is a brief review of the NBF’s
features, accomplishments, and focus
for the future. As chair of the Board of
Trustees, along with my fellow Trustees,

I understand the commitment necessary

for IA

members and their families. I continue

to maintain- these benefits

to make it a priority to bring the best
possible benefit packages and services to
Alliance workers.

The National Pension Fund (Plan
B and Plan C, described above) covered
23,384 participants, compared to 19,420
at the end of 2017, which represents a
20.4 percent growth in participation.
Also at the end of 2020, net assets were
$485,947,835; there were 56 participating
Locals in Plan B; 168 participating Locals
in Plan C; 2,477 retirees; and 640 spouses/
beneficiaries receiving a monthly benefit.
An average of $1,473,939 was paid each
m'onth in pension benefits, for an annual
total of $17,687,266 through December
31,2020 (excluding retroactive and lump
sum distributions). :

The IATSE National Annuity Fund,
now in its 48th year, had over 80,000
participants at the beginning of 2021
with accounts that are self- directed.
This compares with 77,720 participants
for'the plan year that ended 2020, which
represents a three percent growth in
participation. Net assets at the end of
2020 were $1,083,292,313; and there
were 220 participating locals in the Plan.

The IATSE National Vacation Fund
was established in 1973 to provide an
annual lump sum payment (post-tax) to
those participants employed where paid
vacations are not available. Distributions
are adjusted pursuant to plan provisions
to reflect operating income gains or
losses and applicable administrative
expenses. During 2020 $1.2 million was
received in employer contributions and
distributed to participants in April 2021

for the 2020 work period contributions.
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At the 68th Convention, I reported

that 26,272 participants - and their
families were covered under the National
Health and Welfare Fund at the end of
2016. As a result of continued efforts,
including but not limited to, organizing
new members, plan improvements, plan
mergers, and managing benefit costs,
the National Health and Welfare Fund
now covers 35,712 participants. There
are now 54,545 individuals receiving
essential health coverage (this includes
covered family members), representing a
28 percent growth in participation. The
Fund has been able to maintain, and in
many instances, improve, our coverage
offerings. ~Comprehensive  packages
include hospital, medical, prescription,
dental,
disability, and death benefits. Net assets
at the end of 2020 were $729,373,011 and
there were 230 participating Locals in the
Plan.

Finally, assets of the Staff Retirement

vision, hearing, short-term

Fund are currently accumulated through
contributions from the International
on behalf of its employees. These
contributions are invested in stocks, fixed
income securities and certain alternative
investments. At the end of 2020, net
assets were $54,581,541 and the fund
remains in a suitable position, providing

benefits to participants and beneficiaries.

Canadian Benefit Plans
The . Canadian Entertainment
Industry - Retirement Plan (CEIRP),

established in 2005, has continued to

experience significant growth with
assets now in excess of $800 million
and coverage for 27,727 members. On
January 1, 2021, two new locals joined

the CEIRP family: Local 659 Associated

. Designers of Canada and the staff of

the British Columbia Council of Film
Unions. :

Due of the phenomenal growth of
the Plan, the investment management
fees, which are among the lowest in
the industry, were further reduced in
2019, resulting in savings once more
being passed on to members. The plan
continues to provide opportunities
for members to save towards their key
financial goals. The most recent addition
is the Registered Education Savings Plan,
a program introduced by the Canadian
government in 1998, as way to help
Canadians save for their children’s post-
secondary education.

Plan members have access to the
Principles of Responsible Investment (an
organization championing sustainable
investment decision-making) as well
as a customized socially responsible
investment balanced fund. CEIRP is
continuing to study the environmental,
social and governance (ESG) landscape
to build more sustainability into the
investment strategy.

The Plan has taken on an ambitious
initiative to improve its engagement
with members. To achieve this goal,
CEIRP has launched a newly designed
website and hired a full-time, bilingual
communication and education specialist
who haslaunched a targeted, multifaceted
communication plan.

While the COVID-19 pandemic
has disrupted Canada
and the US, CEIRP has adapted, and

work continues. During this time, the

lives across

retirement committee has increased the
frequency of their meetings with service

providers and consultants to monitor

market and portfolio performance. The
IATSE continues to work closely with
the Plan by providing regular industry
updates and collaboration to keep
members informed.

I would like to also note that the
IATSE Canada Health Plan has reached
significant milestones over the past four
years. Over practically a decade since its
inception, we have witnessed tremendous
growth. In fact, it has almost doubled in
size and scope since the IATSE’s 68th
Convention in 2017. Resources have
grown to over $50 million dollars in
annual premiums for health benefits
provided to members of participating
groups. There are nineteen local unions,
and three staff plans representing 30,000
covered members of the Alliance and
their dependents under this umbrella
plan. Each group determines its own
eligibility requirements and plan design,
but plan fees are bargained collectively
with benefit providers as a much larger
group. Due to the COVID-19 pandemic,
plan underwriter, Canada Life, reduced
2020 premiums for insured plans, in
recognition of their reduced revenues
and use of benefits. This enabled groups
to extend these savings to members so
they could retain their benefits during
this challenging time.

Motion Picture Industry
Health and Pension Plans

The Industry

Pension and Health Plans (MPI) is

administered by thirty-two Directors

Motion Picture

(trustees), equally split between labor °

and management. Of the sixteen labor
Directors, eleven are appointed by the
IATSE and five are appointed by the

Teamsters and Basic Crafts local unions.
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International Vice President Thom Davis
continues to serve as the Labor Chair, a
post I first appointed him to in May of
2013.

As in 2018, in current IATSE Basic
Agreement negotiations, continued
sustainability of the MPI remains a
major focus. Our Basic Agreement
bargaining committee has contemplated
the impact of COVID-19, a challenging
investment environment, and an
ongoing healthcare crisis. The 2018
negotiations successfully maintained
health plan benefits, co-pay levels were
unchanged, and a 10 percent pension
increase was maintained from the prior
agreement. That pension increase is
reviewed every three years and, if there
are adequate plan reserves, the increase
is applied to the prior three years of
work. This creative pension increase
structure ensures that benefits improve
when the plans can afford it and remain
stable when times are tough.

I reported at the 2017 Convention

that the MPI had over 120,000 individuals

and family members being covered by‘

the MPI health plan and 18,000 pension
recipients. As of May 31, I am pleased to
report that the Pension Plan has 21,000
pension recipients and there are over
137,000 lives covered in the Health Plans.

Active and Retiree. health plan costs
of $832 million were paid in 2020. In
addition, the Pension obligations are
currently anticipated to be $407 million
in 2021 and increasing annually. For
$290 million

were  distributed

reference,

benefits

in pension

in 2016.
Pension payouts are projected to increase
more than 50% in the next seven years,

according to MPI plan actuaries.

Since 1996, in lieu of increases to

‘the pension which had previously been

received by the active participants,
retirces have been issued a 13th and
a 14th check, which increased their
annual pension by 16.7%. The retirees
were granted three more years of the
additional checks after the ratification
of the most recent collective bargaining
agreement in 2018, With the extra checks
to be provided in November of each year.
In 2021, these checks provided retirees
approximately $18 million in additional
benefits.

The Pension Plan vested benefit
ratio was 68.7% and is estimated to be
fully funded in ten years if all actuarial
assumptions are met and ‘remain
unchanged. The dip in the funded
percentage that was reported to the last
Convention was an anticipated and
expected result of the Plans lowering
the investment return assumption from
above 8% to 7.5% and the 10% Pension
that has

increase been previously

reported. The Pension Plan has utilized

an asset valuation method that will

dampen the volatility associated with
year-to-year fluctuations in assets’ market
value and allows the MPI to recognize
long term investment performance. The
Plan’s funding status is in the Green Zone
as defined under federal law.

The Individual Account Plan (IAP)
grew to $5.6 billion as of May 31, 2021.
The COVID crisis resulted in a special
amendment to the Individual Account
Plan to allow for hardship withdrawals
for the first time. This resulted in 8,000
participants accessing over $117 million
to assist them in getting through the

pandemic.

The Individual Account Plan remains
a critical component of the retirement
benefit package. The IAP requires a
6% employer contribution made on
behalf of each employee for every hour
worked. The IAP assets have surpassed
what is held by the Pension Plan, while
maintaining a slightly more conservative
investment allocation. These two
retirement plans provide a significant
foundation on.which IA members can
build a healthy retirement package.

The amount of work available to
MPIPHP participants has
significantly in the last four years: In
2013, the total MPI hours paid into the

plan was 81 million. In 2016, contributed

increased

hours were more than 94 million, a gain
of over 16%. In 2019 the hours increased
to over 108 million, an increase of
another 15%. The first quarter of 2020
was on track to ‘exceed 2019 but’ was
then significantly impacted by COVID-
19. Through May of 2021, the hours in
the plans exceed the same time period
in 2019 and are anticipated to meet or
exceed the record year of 2019.

As healthcare costs, particularly
prescription drugand mental health costs,
continue to rise, health insurance plans
have been adversely impacted across the
board, including the MPI Health Plans
and the other entertainment industry
plans. Pension costs continue to climb
as interest rates remain near all-time
lows and investment returns continue to
lag historic averages. Attaining financial
stability is more important than ever and
harder to achieve. Under the terms of the -
Agreement, effective August 1,2018, costs
paid by the members for health coverage

did not increase. We also successfully
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negotiated to maintain the 10% pension
increase that was originally included
in the 2015 agreement. The employers
increased their hourly contribution
into the MPI in each year of the 2018
Agreement. A new contribution rate was
established for entities that do not pay
residuals into the plans in order to close
the gap on the employer contributions
and increase plan funding.

Effective management of all MPI
Cvs/

Caremark, vision,and Delta Dental, along

contracts, including Anthem,
with increased employer contributions,
and modest participant premiums for
dependents, have allowed the MPIPHP
to maintain superior health insurance
benefits.

In 2021, it is anticipated that a cost of
one month of Active Health Plan benefits
will be about $74 million and increase by
6%-8%, compounded annually. In 2024,
the per month cost will be $94 million.
The retiree Health Plan has 2021 costs of
$12 million per month, increasing to $16
million per month in 2024.

The established in

the previous three rounds of Basic

priorities

Agreement negotiations have placed
the MPI on firm financial footing,
although the economic challenges of
the COVID crisis, healthcare inflation
and low interest rates will continue to
present challenges. During the past four
years, the Plans have experienced growth
in the number of active participants
and retirees. The Health Plans have
maintained grandfathered status under
the Affordable Care Act and have
remained best in class when measured
against other entertainment and national

plans.

We have some issues at the MPI
that the Plan Directors are diligently
working to. resolve. Considering the
challenges
overall financial position of the MPIPHP

outlined previously, the

continues to be evaluated. At the end
of May 2021, the Active Health Plan
held 16.9 months of reserves and the
Retiree Health plan contained 12.3. A
remarkable achievement, given recent
events. Maintaining adequate reserves in
the Plans will continue to be a priority
in these and future negotiations. The
MPTs ability to extend eligibility to
participants who otherwise would not
have qualified due to the COVID crisis
has further emphasized the importance
of a significant reserve level. Thousands
of participants and their families were
assisted by the MPI during the crisis, well
in advance of the Federal Government
advancing legislation to provide relief
for COBRA. The MPI trustees were some
of the first to act. We suspended family
premiums, created a hardship program,
and extended health plan eligibility.
Out-of-pocket costs were waived for
many services as the participants were
prioritized during this unprecedented
health care crisis.

In 2021, and into the future, the
economic obstacles facing the Plans are
considerable. These obstacles include
the enormous challenges posed by
a global pandemic, an aging retiree
population, rising health care costs, low
interest rates and challenging investment
environments, as well as an increased
demand for services, and the need
to control spending while still being
participant-driven. At the same time, the

US is struggling to determine what the

future of health care will be. Participants
can help control costs of the health
plan by being good consumers of their
benefits. By staying in-network, utilizing
generic drugs when possible, and
only utilizing necessary services, MPI
participants can significantly impact the
overall cost of healthcare.

Thus far, residual contributions
continue to increase each year for
content distributed to streaming services.
That pattern seems to be continuing
into 2021, after a record year in 2020.
Residual in Post-60’s and
traditional Markets

continue to decline, but fortunately,

receipts

Supplemental

the increased utilization of content via
streaming services has more than made
up for those losses. In the last 6 years, the
residual contribution from streaming
has increased from $68 million in 2015
to over $216 million in 2020. The IATSE-
appointed MPI Directors will continue
to monitor all distribution markets
and changing distribution methods to
ensure that the MPIPHP is receiving
the residuals for which we negotiated. It
is important to protect this significant
funding stream to the benefit plans.

In summary, the bargaining priorities
pursued in negotiations since 2009 have
greatly contributed to the growth of these
Plans and the security they provide to
IATSE members. The current and near-
term economic outlook and investment
climate are projected to pose significant
challenges to the MPIPHP going forward

and I, along with the labor directors of

the MPI and local union leadership, are
prepared to address those challenges. The
benefits of the Motion Picture Industry

Health Plans have been preserved and
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continue'to be among the best, measured
against. other entertainment industry
and national plans. Pension benefits
have increased, while most retirement
benefits in the US have been reduced or
eliminated. The continued protection
of the MPIPHP benefits now and in the
future will continue to be a principal
priority at both the plan level and in
bargaining.
TRADESHOW AND DISPLAY
WORK DEPARTMENT

The tradeshow industry maintained
itself in the early years following the
68th Convention. In the United States,
for example, there were more than
13,000 events contributing $101 billion
to the U.S. economy. Venue expansion
led to bigger shows commanding larger
By mid-2019,
square footage expanded by 30 percent

attendance. available

as venues reconfigured or added on new

space.
Our

significant benefits and were securing

local unions experienced

more work as they included with their

ranks crews with the skills required by‘

employers. By taking advantage of new
and improved training opportunities,
IA workers were able to keep pace with
the growth of the industry as well as the
evolution of the technology.

Indications suggested the
trajectory of this through
2023, which would benefit our Locals.

In most jurisdictions, 2020 was on

growth

track to become a remarkable year.
Unfortunately, the first quérter of 2020
included the emergence of the COVID-
19 pandemic which had deleterious
effects across the tradeshow industry

(and got progressively worse). Indeed, the

industry may not see a return to normal

“until the second quarter of 2022, by some

estimates. Some vendors and suppliers
report they may not survive. Exhibition
company budgets have been slashed and
will likely not increase in 2021. Trends
over the past year put enormous pressure
on industry participants—including our
IA workers—and have in some cases
changed what was the norm.

One of the

pandemic has been a concerted effort

positive  outcome
by all participants in' the industry to
collaborate on relief for both employers
and  employees. Throughout the
pandemic, the Tradeshow Department
worked with and on behalf of several
employers at the state and federal levels in
the United States to lobby for the interests
of the industry. Despite the pandemic
having set back much of the industry’s
gains over the last four years, there are
signs of hope. Exhibition show calendars
are slowly filling the later part of the
2021 calendar. Industry research shows

glimmers that the Tradeshow Industry

will recover and reinstate its growth

over the next three years. Despite these
setbacks, the Department has. worked
to assist with securing comprehensive
collective bargaining agreements.  The
following is a summary of the united
efforts over the last four years that have
brought contracts to fruition.

The Tradeshow Department negoti-
ated a national agreement with a com-
pany located near Chicago in 2018. At
the same time, Local 2 was successful in
covering the shop work for this company
under a Local agreement. IATSE crews
nationwide now do installations at trade

shows and other live events around the

country for this'employer. Although the
company was hard hit by the pandemic,
it negotiated an. extension agreement
through December 31, 2021.

EWI Worldwide has had stand-alone
contracts with several of our local unions.
A national agreement was negotiated
that now covers 24 locals.

Since the last Convention, a three-
year renewal agreement with Freeman
Audio Visual (Freeman AV) was reached.
The agreement fortifies the commitment
to training for AV technicians and riggers.
Freeman AV has also partnered with the
IA to provide customer service training.
Since early 2019, Local 18 in Milwaukee,
WI and Local 38 in Detroit, MI, along
with Local 205, Austin, TX have been
added to the national agreement. With
these additions 34, Locals are now
covered by this national agreement,
which expires on December 31, 2021.

In addition, several Canadian Locals
had developed relations with Encore
Event Technologies, operating as part
of Freeman AV. In 2019, PSAV finalized
an agreement to acquire Encore. At that
time, Local 58 was in negotiations with
Freeman AV at the Sheraton Centre
Toronto. PSAV refused to recognize the
Local and engaged in more than two
years of litigation to avoid negotiations.
The Tradeshow and Display Work
Department has continued to assist
Canadian Locals to bring them under
agreement, including Local 63, Local
210, and Local 212, which worked closely
together to cover Freeman AV work in
the province of Alberta.

An International agreement with
PSAV has been in place for several years.
PSAV had already been organized in the
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jurisdictions of Locals 8, 15, and 22. Yet,
the company avoided negotiations with
those Locals. After publicity and member
actions, Local 8 achieved an agreement.
OtherLocalshavefollowedsuit. Locals 122
and 720 have been finalizing negotiations
or certifying collective bargaining
units* for union representation. The
Department has helped to coordinate the
efforts of these Locals. The Department
has also worked with PSAV regional
representatives to identify improvements
in communications.

Show Services, LLC is an exhibitor
appointed contractor based in Texas.
Prior to the 2013 Convention, they
held agreements with several local
unions around the country. In 2016, the
Department successfully negotiated a
national agreement with Show Services.
Locals 15 Seattle and 78 Birmingham
have been added to the national
agreement, which expires in 2023.

The Alliance has also assisted Locals
with collective bargaining negotiations,
filing unfair labor practice charges, and
grievance handling over the course of
the last four years. The following Locals
received assistance and support of these
efforts since the 68th Convention: Locals
7,10, 12,13, 15, 17, 31, 46, 50, 51, 53, 62,
76,77, 107, 122, 126, 127, 143, 197, 205,
336,363,415, 423,470, 720, 834, and 835.
The Tradeshow Department has spent
significant.time over the last four years
providing various forms of assistance
to Local 99 in Salt Lake City, UT. Many
of the collective bargaining agreement
negotiations yielded significant yearly
wage increases, benefits, and employer
contributions to the IATSE Training
Trust Fund.

Of note is the Alliance’s assistance
to local unions and members in Florida.
The Florida General Services Contract
is a statewide agreement coveting the
jurisdictions of Locals 60, 115, 321, 412,
and 835. The largest employers in the
Tradeshow industry are signatory to
this collective bargaining agreement,
ihcluding Allied/Brede, Freeman, GES,
and Shepard. According to Local 835’
records, the contract generated an
average of 15 million dollars in gross
wages in each of the last five years.

Once the General Services Contract
was completed, the Department also
assisted Local 835 with the statewide
Freight Contract. Many of the same
employers are signatory. Because similar
market issues were affecting the freight
and warehouse sectors of the industry, the
major freight employers — Allied/Brede,
Freeman, and GES - agreed that adopting
the economic package negotiated for the
General Service Contract would be in the
best interests of the industry. In addition,
parity across the board would improve
recruitment and retention. As the Local
anticipated a return-to-work during
and following the pandemic, additional
employers have been signed on to this
agreement.

The Department has continued to
assist Locals 60, 115, 321, 412 and 835
in negotiations with statewide Exhibitor
(EACs) in

Florida. This agreement covers those

Appointed  Contractors

employers who are contracted directly
by exhibitors. Although the

market issues that affected the General

same

Contractors, freight, and warehouse
sectors of the industry also impact the

EAGCs, this contract already exceeded the

rates in other agreements. EACs require
a higher level of tradeshow technician to
install complex booths and exhibits. As
a result, these contractors pay a higher
rate than General Service Contractors.
More

throughout the country are signatory

than thirty employers from
to the national agreement. Allied Brede,
Czarnowski, Nth Degree, Renaissance
and Shepard lead these negotiations.
Additional employers have signed on to
this agreement.
Since the last Convention, as
mentioned above, the Department has
also assisted in new organizing efforts.
Several Locals have organized PSAV
crews serving hotels in their jurisdictions.
Local 8 was certified as the bargaining
agent for full and part-time PSAV hotel
technicians across Philadelphia. After
drawn out negotiations, the workers
achieved a first contract in May of 2019.
Seattle Local 15 has had the longest
running experience with PSAV - after
successfully organizing hotel workers
there. The Local has spent much of the
last three years defending litigation by
PSAV. Washington, DC Local 22 won
representation for PSAV riggers and has
experienced similar fits-and-starts as
Locals 8 and 15. Negotiations have stalled
once again under pandemic conditions.
San Diego Local 122 hotel workers were
certified as a unit in 2018. The threat of
arbitration in early 2019 moved PSAV
to begin negotiations which continue.
Las Vegas Local 720 has had term

agreements for years with both PSAV

and Encore. PSAV’s purchase of Encore
provided an opportunity for Local 720
to seek representation for PSAV Hotel

technicians. They have been hampered

THIRD QUARTER 2021

51



by the pandemic, coupled with PSAV’s
litigious nature. They are awaiting a
ruling from the National Labor Relations
Board to set dates for negotiations.

The Tradeshow Department has
continued its efforts to organize freelance
AV technicians in Southern California.
These efforts helped to provide consistent
coverage of BlizzCon, one of the major
shows

electronics

scheduled in the region. Locals 33, 122,

game annually
504 and 614 were covered under the
IATSE Southern California Tradeshow
Agreement held by the International and
Coast 2 Coast Production Support (C2C).
The rapid growth of video gaming and
subsequently, the popularity of this event
has placed a high demand on qualified
labor in the Anaheim area and Southern
California at large. BlizzCon’s growth
has increased the demand for qualified
technicians each year by 35 percent,
resulting in work calls requiring 750-
900 technicians over an 11-day period.
This effort amongst IATSE local unions

resulted in other successful collaborations

to cover large concerts in the Los Angeles‘

area. The Locals have expanded their
training efforts to address skills shortages
and upgrades, and- to introduce new
technology. The Department has begun
to explore AV organizing opportunities
in the jurisdiction of Local 363 Reno, NV
and state of Florida.

As referenced above, Local 58 was
certified by the Ontario Labour Relations
Board as the exclusive bargaining agent
representing audio visual technicians at
the Sheraton Centre Hotel in Toronto.
PSAV, however, continued to impede
negotiations. Moreover, the pandemic

has provided PSAV a built-in delay tactic.

Hotel X, on the grounds of Exhibition

‘Place in Toronto, where PSAV 'is the

inhouse AV supplier, continues its refusal
to use Local 58 for work that is clearly
within that Local’s jurisdiction under
the terms and conditions of the Local’s
contract with the Board of Governors of
Exhibition Place. An arbitrator ruled in
favor of Local 58, but negotiations have
not been concluded. i
Regarding the impacts of COVID-
19, the Department took action when
it became clear that the pandemic
would affect all of our work. At the
outset of the pandemic, the Tradeshow
Department began regular calls to Locals
and offered to assist where needed. In the
ordinary course of business, each of the
Representativés hasa core group of Locals
which they assist with negotiations,
grievances, and internal governance
issues. Once the pandemic began,

Department  Representatives  began
collecting information on the numbers
of shows being postponed or cancelled;
losses;

tracking economic

with

assisting
accessing  resources;
officers regarding federal relief available
from the Canadian and United States
governments; and engaging volunteers
for community outreach efforts.
Recurring issues revolved around
filing unemployment claims‘and making
applications to the Actors’ Funds of
the United States and Canada, Behind
the Scenes and other charities that
serve the entertainment industry. The
International ~ Alliance  contributed
millions of dollars to certain charities,
which in turn provided direct relief to
IATSE members. The Department was

able to share best practices from other

directing

Locals and to direct officers to resources
in their respective areas that could
provide help to members.

The Department also developed
protocols for the safe return to work in
the Tradeshow Industry. Representatives
collaborated with employer associations
to develop these safety guidelines and to
ensure that all parties agreed that worker
safety is paramount. Once completed,
the protocols were distributed. to each
Local working in the industry. Tradeshow
representatives will continue to review
these* policies when work begins to
accelerate. :

Through this most challenging qua-
dfennial, Department Representatives
continued to work with Locals in or-
ganizing campaigns, contract negotia-
tions, and however they could assist local
unions.

For their part, Locals did whatever
they could to support their memberships.
Many set up food banks, raised money to
provide bank cards, and served as buddies
through IATSE Coronavirus

Response, Engagement and Support to

Active

contact others who were suffering from
isolation. It was a true show of solidarity
from the outset. The Department is
turning the corner on the first half of
this pandemic and will continue these
outreach efforts to Locals.

As - the

returning to work, it became clear that

Department -anticipated

changes on the show floor for exhibitions,
conventions, and conferences would
require IATSE technicians to develop
new skills or upgrade current skills.
The Department has reached out to
employers to discuss the changes they

may have implemented and is working
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with local unions to train members to
meet the changes.

As the culture of the International
has expanded to embrace education and
training, the Department has emphasized
staff development. In addition to -the
courses. offered by the International,
Tradeshow Representatives have been
actively engaged in programs offered
by the - AFL-CIO, Cornell University
Industrial Labor Relations School, the
City University of New York, and Rutgers
University, to name a few. The curricula
studied included union administration,
corporate research, negotiations,
organizing, and computer software. The
training not only enhanced the work
product of the Department but also
prepared Representatives to fully engage
local unions in the International training
and education

This was most evident with AV
Essentials Training. As the need for
highly trained audio-visual technicians
increased across North America, the
Department became actively involved
in marketing and assisting in the
delivery of AV Essentials Training. As
the training evolved, members of the
Department took on more of an assistant
trainer role. Over the last four years,
Representatives have worked closely with
the Training Trust Fund and local unions
coordinating the scheduling and delivery
of AV Essentials Training for no less
than twenty-two (22) local unions, some
scheduling multiple weeks of classes. On
average, 5-8 classes were offered in each
of the four years.

Over the same period, employers
were stressing customer service training.

IA technicians are often the ambassadors

. for the contractors and venues which has

led several employers to train and certify
Department. representatives in their
Customer Service Training programs.
The Department then committed
to ensure that the training would be
provided to our local unions, which has
been done.

An abbreviated version of Customer
Service Training has been incorporated
in the AV Essentials Training. Tradeshow
Representatives work directly with local
unions to coordinate the scheduling and
delivery of the stand-alone version of the
training. At least fifty (50) local unions
across North America have received the
stand alone training multiple times. This
effort has resulted in more successful
shows.

As part of Activism, many local
unions have taken on contract campaigns
during difficult contract negotiations
or organizing campaigns. To this end,
the . Department created Corporate
Campaign Training based on the
model developed by the AFL-CIO and
customized it to better fit the tradeshow
industry. The training helps Locals define
goals, research employers, identify targets
that capitalize on employer weaknesses,
engage local influencers, and define
a clear message for earned and social
media.

The Tradeshow Department has
continued its efforts to collect research
on employers to be fully prepared for
corporate campaigns. Over the last four
years, the Department has worked with
Locals 50, 58, 107, and 122 on research
for corporate campaigns.

The Alliance also attends and par-

ticipates in tradeshows across North

America by staffing the IA exhibits, dis-
tributing information on the IA and its
crafts, and presenting at workshops and
panels that coincide with related confer-
ences. For example, the IATSE exhibits
at ActSafe Entertainment Safety Confer-
ence and Tradeshow, the Canadian Insti-
tute of Theatre Technology’s Conference
and Tradeshow (CITT), the Exhibition
Services and Contractors Association
(ESCA) Summer Conference and Winter
Meeting, Exhibitor Live, Experiential
Designers and Producers Association
(EDPA), InfoComm, the International
Association of Exhibitions and Events
(IAEE) Expo! Expo! the Live Design In-
ternational (LDI), Special Interest Group
on Computer Graphics and Interac-
tive Techniques (SIGGRAPH), and the
United States Institute of Theatre Tech-
nology (USITT).

These events have provided the
Department with opportunities to
nurture employer relationships as well
as relationships with other international
unions that work in the industry. It also
gives the Department the opportunity
to view and use new technology not yet
introduced on the show floor. Overall, it
enhances the IA’s exposure to all facets
of the industry and the agents who
represent them.

Vice Joanne Sanders
serves  as of the ESCA
Labor Management * Council (LMC).
Representative Donald Gandolini serves
on the ESCA LMC as well as the Safety

President

co-chair

Committee and Representative Mark °

Kiracofe serves on ESCAs Education
Committee.
Most recently, a new organization was

formed as a direct result of the pandemic,
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" The Exhibition and Conference Alliance.

The industry had not previously engaged
in concerted lobbying and realized
they were operating at a deficit when
attempting to secure relief through
the US CARES Act. They had built no
legislative relationships and relied on
Union representatives to introduce them
to the process. Vice President Sanders
was instrumental in working with the
other Tradeshow international unions to
bring attention to the industry in the last
two rounds of funding from the United
States government. She was also key to
ensuring that Labor had a seat on the
newly constituted Alliance Board. The

first official board meeting was in May.

STAGECRAFT DEPARTMENT
The Stagecraft Department is focused
on not only improving the existing
agreements in live entertainment, but to
also grow and expand the jurisdiction,
the industry, and the membership. The
following items are highlights since the

last Convention that emphasize the role

the Department is playing in growing

and strengthening our Locals in the live
event industry. ‘

- InFebruary2020,after severalmonths
of negotiations a tentative agreement was
reached with The Broadway League and
Disney for a new Pink Contract. The
details of the Agreement are as follows. It
has a four-year term from July 1, 2019;
includes annual wage and benefit funds
increases; and defines “official opening”
for Broadway and tours. In addition,
the first eight hours of work calls will be
compensated at 1/40th the actual weekly
salary. All hours after the first eight will
be compensated at premium pay. This

provision does not apply to Wardrobe

and M;ake;up and Hair Stylists because

‘these crafts receive 7th-day payments

of their actual weekly salary for travel.
Seventh day pay includes annuity and
vacation contributions and pension and
health contributions will be made on
bereavement leave and sick pay. Travel
and baggage reimbursement rates were
also codified. Government mandated
training is now combensable at 1/40th of
actual weekly salary per hour. Additional
compensation is provided for Make-up
and Hair Stylists for work that involves
more than normal maintenance.
Property supervisors have been added
to the covered positions, per diem is
increased by an additional $2.00 per day.
The following provisions were proposed
by the emplojrers and agreed to. Weekly.
guarantee for the purposes of tour tier
qualification will be increased annually.
In addition, overage will be calculated
on a per engagement basis rather than
weekly. Nine performances in a week
shall be permitted over the Christmas
holidays if there is a day off on either

December 24 or December 25.

Shortly after the Pink Contract

negotiations concluded, the COVID-
19  pandemic caused the complete
shutdown of Broadway and all tours.
Commensurate with the shutdown,
negotiations commenced for extended
wage and benefit compensation. The
parties agreed that crews would be paid
their full salary for the partial week at the
beginning of the shutdown, minimum
salary and benefits for two additional
weeks, and health contributions through
April 12, 2021. At the time, no one
anticipated an extended closure.

For the

non-league * theatrical

productions, contract negotiations are
currently still ongoing, but it is expected
that the most recent collective bargaining
agreement terms will be extended for a
period.

The Spectra Venue Management
Agreement has beén negotiated over
six, three-year cycles dating back to
2001. The merger of Comcast and NBC
Universal in 2011 resulted in employer
leadership changes that have impacted
the relationship between the parties.
Over the “past twelve months," the
company reorganized and named John
Page its- president for content, arenas,
and stadiums. Mr. Page was the lead
négotiator for this employer from 2001
to 2013. He was named lead negotiator
for this round of negotiations.

In preparation for the négotiations,
Locals covered under the Agreement
were contacted for their proposals and
the IATSE National Benefit Funds was
asked to review the benefit language
for any needed updates. Forty-eight
Locals were contacted to participate
in negotiations, including 16 Stage
Locals, 9 Mixed Locals, 8 Canadian
Locals, and 5 Wardrobe Locals from 18
different States and two countries. At the
conclusion of negotiations, the parties
agreed to the: following changes to the
Agreement: a four-year term, amended
benefit language to address certain legal
requirements, conformance with all
departmental and staffing requirements
of “Yellow Card”

significant in some of the secondary

shows (this  was

markets covered by the Agreement),
ETCP-certified

electricians and riggers. In Ontario, the

premium pay for

premium shall also be applied to those
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possessing an Entertainment Industry
Power Technician certification. In British
Columbia, the premium shall also apply
to those possessing another specific
certificate. Moreover, employees required
to utilize personal protective equipment
(PPE) to perform work will be paid a
premium above ‘scale. An increase is
also in the premium pay for truss light
focusing. The employer agreed that
“employees working the performance
and load out will be provided a break
after the performance” The employer
also agreed a reasonable meal will be
provided during the half hour after
show break. Significantly, the Agreement
eliminated the use of “employees
outside the unit” for cheerleader events,
which are frequent bookings. Some of
these competitions use sophisticated
production elements. Canadian benefits
language has been improved. Yearly
included which

Locals may, with the consent of the

wage increases are
International Union, allocate to either
wages or benefits. The parties agreed to
meet quarterly to discuss education and
training and safety and to maintain the
list of covered facilities.

The parties added the following
facilities to the jurisdictional coverage
of the Agreement: Local 31 Expo
Center, Topeka KS; Local 112 Enid
Center Enid, OK; Local 354 Spirit Bank
Center, Tulsa OK. Our strategic plan to
expand. coverage of Spectra facilities
while growing the reach’ of our Locals
includes increased training opportunities
through the IATSE Training Trust Fund
focusing on OSHA classes, rigging
and other safety certifications. Spectra

recognizes the value of this type of

. training ‘which sets us apart from the

typical labor providers that are a threat
to our standards. The training of our
Locals’ members in these areas will better
position us to organize other venues.
Increased awareness in community and
political activism were also covered.
Most of the buildings covered under
this Agreement are managed by public
authorities or, if private, are being
provided significant monetary public
support. By engaging the covered Locals
to increase their community and public
activism, we will position them to use
their collective voices to support and
maintain their jobs under the Spectra
Agreement and position them for success
for other organizing opportunities in
their jurisdiction.

The Department is in discussions
with  various

venue management

companies to build our national
relationships and garner international
agreements. As companies merge or new
ones enter the industry, the Department
has been taking a proactive role in
assuring our presence in these facilities
into the future.

Vstar is the production company
that offers children’s shows such as “Paw
Patrol”; itis similar to the Feld Company’s
historic Disney-on-Ice. Originally known
as Vee Corp, they were purchased by Blue
Star Entertainment in 2015 and became
Vstar Entertainment Group. In 2014,
it appeared that the company would
no longer have the rights to certain
productions. Due to these constraints,
the Agreement was our lowest touring
contract that is under the Pink Passport
system. Vstar now has a specific licensing

agreement with Nickelodeon. I am glad

to say we have made major improvements
to the Agreement during the 2017
negotiations. Some of the highlights
are as follows: three year term; workers
no longer have to use the majority of
their per diem towards hotel costs, the
employer will pay for double-occupancy
hotel rooms; significant increases to
per diem; entry level technicians will
receive substantial raises in year one as
well as annual increases in years 2 and
3 of the Agreement; Entry Level Rate is
now capped at 6 months instead of one
year of service; Department Heads and
Assistants will receive significant raises in
year one, followed by standard increases
_in years 2 and 3; annuity increases in each
year of the Agreement; premium pay for
all hours on work calls and rehearsals;
bonus pay if employees do not receive
a 24-hour break during the week (this
includes work and travel time); meal
penalty increases from a flat $15 dollars
to $22 per hour until broken or fed.

The
Amphitheater

December 31,

Live Nation National

contract expired on
2020. In addition,
contracts with three amphitheaters in the
jurisdiction of Local 927 in Atlanta and
one under TWU Local 822 in Toronto
were coterminous. Due to the COVID-
19 pandemic all the venues were shut
down for the entire 2020 summer concert
season. Negotiations took place during
the Fall of 2020 and theé parties concluded
that it was appropriate to extend the
Agreement for a year with no changes.
Nevertheless, the three venues in Atlanta
did receive a new eight percent health
contribution when previously there was
none. In addition, the Department has set

dates for October to begin negotiations.
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Purple Tally provides crewing

services for sports = broadcasting
clients . under contracts with Sports
Broadcasting Locals throughout the
United States. In addition, the company
services clients engaged in permanent
installations in theatrical venues. The
Stagecraft Department drafted a template
agreement outlining standard working
conditions applicable to all Locals.
When Purple Tally is engaged to work
in a particular jurisdiction local wage
and benefit levels are appended to the
template contract. Since its inception in
2019, Purple Tally has signed agreements
with thirteen Locals.

Like Purple Tally, Acme Scenic
and Display performs permanent
installations in multiple jurisdictions.
While not

theatrical venues the company first

engaged primarily in

employed members of Local 28 under
a contract. Finding the skills of our
members complimented the work
performed, Acme sought a  similar

template agreement for use across the

United States. To date they have executed

agreements with two locals.

. Local union organizing activity
has remained vigorous. The following
Locals have organized workforces in

the stagecraft sector in the following

instances.

Local 2/769  Teatro Zinzann

Local 2 The Radius

Local 2 The Metropolis

Local 2 Shakespeare Theater
Local 2 LED Tranqﬁility

Local 2 Source One Media
Local 2 Wintrust Arena

Local 2 Gateway Pyro

Local 2 New Congress Theater

Local 2 :
"Local 3

Local 3

Local 7

Local 12
Local 12
Local 15
Local 16
Local 16

Local 16
Local 18
Local 18

Local 19
Local 21
Local 21

Local 22
Local 22
Local 28

Local 28

Local 28
Local 28
Local 28
Local 28
Local 28

Local 28
Local 38
Local 39
Local 50
Local 53

Local 58

Local 58

Uptown Theater

Heinz History Ceriter
Pittsburgh Playhouse at
Point Park University
Galleria Theater
CATCO Scene Shop
PromoWest

Arts Tech Center
Presideo Theater
Ambéssador Theater
Group

Chase Center Arena
Riverside Theater
Milwaukee
Representative Theater
Horseshow Casino
Prop and Spoon
Hudson County School

of Technology

PSAV

Signature Theater
Oregon Children’s
Theater

WGBH Antiques
Roadshow

Elden Electric

Think AV

AVSC

Workbox Productions
Portland Opera Prop
and Carpentry Shop
Indigo Design
Fillmore Auditorium
Arata Expositions
Aftershock Festival/
Danny Wimmer Presents
Encore Event
Technologies
Artscape Wychwood
Barns

Toronto International

Film Festival

Local 58
Local 58
Local 58
Local 58

Local 59
Local 63
Local 99
Local 99
Local 118
Local 118

Local 118

Local 122
Local 127
Local 129

Local 166
Local 168

Local 168
Local 200
Local 200

Local 212

Local 205
Local 333

Local 363

Local 494
Local 501
Local 504

Local 504
Local 675
Local 720
Local 757
Local 824

- TIFF Bell Lightbox

Young People’s Theatre
Tarragon Theatre
Harbourfront Centre
(5 stages)

Sheraton Centre Toronto
Royal Winnipeg Ballet
Salt Lake Film Society
Utah Opera

Boca del Lupo
Granville Island.
Theatre District
Carousel Theatre for
Young People

0Old Globe Theater
DSA Temp Services
FirstOntario Arts
Centre Milton

New Mission Theater
Intrepid Theatre
(Stagehands)

Mary Winspear Centre
Zoellner Arts Center
Allentown Symphony
Association

Experience Ambassadors
(a/k/a XA)

Freemen Decorating
High Water Music
Festival

Eldorado Casino

- Showroom

Hamilton
Rock Lititz
Disneyland Pyro

Technicians

‘Musco Center

Cuthbert Amphitheater
Harrah’s Casino
Michigan Opera Theater
Innovation
Amphitheater

56

OFFICIAL BULLETIN



Local 824 Zero Mile/Georgia
Theater

Local 828 Canadian Opera
Company
(Properties Shop)

Local 828 Young People’s Theater

Local 828 Shaw Festival

Local 874 Opera San Jose

Local 917 Hard Rock Casino

Local B18 Giants Fan Lot

Local B18 San Francisco Jazz

Local B173 Artscape (7 Venues)

Local B173 Civic Theatres Board
(i.e. Sony Centre for the
Performing Arts
[now Meridian Hall])

Local B173 St. Lawrence Centre for
the Arts

Local B173 ~ Young Centre for the
Performing Arts

Local B173 Toronto Centre for the
Arts

Local B173  Hot Docs Ted Rogers
Cinema

Local B173 National Ballet of
Canada

Local B778  VALU CO-OP

Local B778  Gallery Gachet

Local B778 Cineworks Independent
Filmmakers Society

Local B778 CARFAC

Local B778 Contemporary Art
Gallery

This list reflects successful

organizing campaigns. For comparison,
the President’s Report from 2017
reported forty-four successful
campaigns and the 2013 Convention
reported seventeen. These numbers
speak for themselves in confirming
our success when we determine "to

aggressively organize regardless of the

. nature of the venue or bargaining unit

involved.

After Local 15 won an election to
represent riggers in the Pacific Northwest
in 2015, Rhino staging has engaged in
numerous legal challenges and dilatory
negotiating tactics to avoid concluding
a collective bargaining agreement. As
a result of Rhino’s failure to bargain
seriously in the fall of 2018, I authorized
engagement of an expert to coordinate
a public relations campaign to address
this issue. Coordinating with the
Legal Department, Communications
Department, and Political Department the
campaign commenced with the following
actions directed at this Rhino dispute.
Letters were written to artists performing
in the jurisdiction of Locals 15 and 28
that used Rhino. Bannering took place at
performances and outreach to the press
continued. This campaign continued
through the winter of 2018. With the
beginning of the summer amphitheater
season, we redirected our campaign to
include other supportive efforts.

We also began to focus on the Angel of
the Winds Arena in Everett, WA which is
managed by Spectra Venue Management.
Spectra has resisted putting the venue
under the national contract. The Spectra
campaign included outreach to the
members of the Everett City Council
and ‘Everett Public Facilities District.
IA members attended city council and
facilities meetings with Rhino workers
who read prepared statements into
the record. We coordinated political
outreach which resulted in meetings
with staff for Senators Patty Murray and
Sherrod Brown, which helped coordinate

our campaign with support for the PRO

Act. We also received a supportive tweet
from Representative Pramila Jayapal.
Interviews of facility riggers by local press
resulted in a feature article in the Everett
Herald. As a result of these activities Vice
President Barnes was able to arrange
a meeting with the General Managers
of the Angel of the Winds Arena and
Federal Way Performing Arts Center,
both Spectra venues. We are hopeful
that the facilities transition to Local 15s
jurisdiction will take place shortly.

The combination of Live Nation,
SMG, OVG and Tri-State
Staging contracts with the IA have

Spectra,

dramatically increased the Alliance’s
presence in the Northwest. Live event
workers at the Angel of the Winds Arena,
Showare, Tacoma Center, The Gorge,
T-Mobile Field, Lumens Stadium and
the Key Arena will now be represented
under IATSE agreements. Without the
coordination amongst Departments,
we would not be on the verge of this
momentous accomplishment.
Ambassador Theater Group
entered the American theater industry
by purchasing the Lyric and Hudson
Theaters in New York City, The King’s
Theater in Brooklyn, the Colonial Theater
in Boston, the Saenger and Mahalia
Jackson Theaters in New Orleans, and
the Majestic Theater in San Antonio. In
Boston, New York, and San Francisco all
our Locals (stage, wardrobe, make-up
and hair, box office, and front of house)

were successful in obtaining contracts

by remaining united in their insistence

that all Locals be covered. In Brooklyn,
San Antonio, and New Orleans the stage,
wardrobe, and make-up and hair workers

succeeded in obtaining contracts.
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In 2018, the Fiserv Arena opened in
Milwaukee replacing the Bradley Center.
Local 18 had never had a contract during
the 32 years of the Bradley Center’s
operation. It was determined that the
Fiserv would not follow that example.
After that

included bannering and social media,

a  protracted campaign
which was spearheaded by Vice President
Craig Carlson, we were successful in
obtaining a contract for our traditional
work. The five-year contract includes the
following provisions:
B Significant wage increases for general
_stagehands and lead riggers.
Wardrobe

stagehand rate.

parity with general

Climbing Rigger rate.

Annual wage increases.

Employér Annuity Contribution.
Employer Health Contribution.
IATSE Training Trust Contribution.

Time and one half for work between
12AM and 8AM.
Nine double time Holidays.

Meal Language double time penalty.

Six-hour minimum rigger call.

Time and one half after eight hours in
a call, 40 hours in a week, or 12 hours
in a day.

Workers at the Fiserv submitted
120 applications for. membership in
Local 18. Because of this resounding
success, many of the same workers
sought to organize the Alpine Valley
had

been unrepresented for 41 years. That

Amphitheater where ~workers
organizing drive was
concluded with the addition of Alpine

Valley to the Live Nation National

successfully

Amphitheater contract.

Grievance and Arbitration Language.

Lititz, PA is located in the heart

‘of Lancaster County in the middle of

Pennsylvania. In September of 2014,
investors opened the first phase of Rock
Lititz, 100-million-dollar

campus. In 2014, The International

a planned

signed an agreement with Tri State
Staging to be the exclusive provider of
labor at the Rock Lititz Rehearsal Hall.
The Rehearsal Haﬂ is one of fifteen
planned buildings on campus. The deal
was successfully renegotiated in 2017. A
charter was granted on July 4, 2018, to
Local 501. The jurisdiction of the charter
includes the Rock Lititz campus.

Local 501 has been busy laying
the organizational foundations upon
which to build a strong, growing local
union. A pe.riod of open enrollment
and offers of Local 501 membership
have been extended to all workers on
the Rock Lititz campus. The decision to
charter this Local has provided a sense of
community and given purpose to these
stagehands who build and rehearse some

of the world’s largest touring concert

productions. On January 8, 2019, Local

501 approved their first Constitution and
Bylaws and I subsequently approved it.
As of the submission of this Report, Local
501 reports 87 active members and 141
pending applications are currently being
processed. This is a 100 percent increase
in the number of applications reported
at the Summer 2018 General Executive
Board meetings in New York.

In August 2019, the Stagecraft
Department, noting the need to have a
single source organizing database that
could also be accessed on a smart phone
since many workers do not have personal

computers, began working with the

AFL-CIO and the developers of Action
Builder, an organizing website. The site
works as an online database, specifically
designed by organizers for organizers.
Most importantly, it is designed for
computers and smart phones.

After several months of sessions
and meetings with the developers to
customize the website to best suit IATSE
organizing campaigns and issues, we
are now using the site. Action Builders’
use on external campaigns has led to an
election win at the Signature Theatre in
the jurisdiction of Local 22. It has also
led to National Labor Relations Board
representation petitions being filed in
Lécals 3,12,and 8.

Recognizing that Action Builder
website is also an internal organizing
tool, the Stagecraft Departmént worked
with the developers at the AFL-CIO to
use the website for mutual aid campaigns
as the COVID-19 crisis shut down live
entertainment. This was done using
Action Builder both to build Local
solidarity and connect people nationally,
in the United States and Canada.

Locals that the Stagecraft Department
Representatives had been assisting in
organizing drives were introduced to this
additional capability of Action Builder
to meet the needs of Local members.
One Stage Local has used the tool to
distribute food grown in members’ home
gardens. Others have focused on helping
members navigate the unemployment
process specific to their state or territory.
Some Locals have even used the tool
to coordinate vote-by-mail efforts and
responses to the 2020 census.

On the

Department

International level,

Representatives worked
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with the Disaster Relief Committee to
use the tool for the IATSEcares.org.
Using Action Builder’s map feature,
administrators could see which members
who volunteered to assist other members
lived near those requesting assistance,
thus making connections more efficient.

Through Action Builder, IATSE
CARES matched a young stagehand with
a retired ticket taker who both live on the
same street in New Jersey. Starting with a
simple phone call, they have developed a
friendship, checking in regularly. And the
stagehand has been able to help his ticket
taker neighbor with tasks like grocery
pickups.

The

regularly aids

Stagecraft Department
Wardrobe Locals in
contract negotiations. Among the issues
most frequently confronted in these
negotiations has been pay equity. For
example, negotiations with the Center
Theater Group resulted in a four-year
contract that reduces the pay disparity
between wardrobe and stagehands by 5
percent over the life of the agreement.
Wage parity was - also achieved in
negotiations with The Greek Theater. The
Performing Arts Center of Los Angeles
County agreed to a four-year contract
with substantial wage increases which
dramatically reduced wage disparities
with other crafts.

Wage parity has also been an issue
with Make-Up Artists and Hair Stylists’
Locals. Make-up Artists and Hair Stylists
were unrepresented at the Utah Opera
until the employer agreed to voluntarily
recognize those workers. The subsequent
first contract negotiations resulted in a
114 percent increase for those workérs,

with pay equity achieved in the third

. year of the agreement. The broadcast

technicians employed on the Wendy
Williams show organized in 2017. In
the summer of 2020, after observing
the benefits of representation for the
broadcast technicians, makeup artists
and hair stylists approached the IA
seeking representation. The company
agreed to voluntary recognition and the
workers were integrated into the existing
contract effect September 2020.

The Stagecraft Department also
regularly assists ticket sellers for contract
negotiations. Local 868 entered into
negotiations with the Strathmore for their
second collective bargaining agreement
following a hard fought, successful
organizing campaign in 2017. A tentative
agreement was reached in April 2020.
Shortly afterwards, the employer reneged
on the tentative agreement citing the
COVID-19 pandemic. They introduced
numerous regressive new proposals
and laid off two full time staffers in
violation of the contract’s minimum
staffing requirements. Two unfair labor
practice charges were filed; one for
failing to negotiate with the union over
staffing reductions and one for failure
to bargain in good faith. The NLRB
issued a complaint on the first charge
with the intention of obtaining a back-
pay remedy. The second was dismissed
because the Local had not yet ratified
the tentative agreement. That decision is
on appeal. In response to the Employer’s
actions a public relations campaign was
initiated, including bannering, letters to
the Montgomery County Council, and
press outreach. The response has been
positive with several local papers and

news programs reporting favorably on

Local 868’s campaign for fair treatment.
With performances still suspended our
battle remains unresolved but we will
persist until we have prevailed.

Theater hired
called the
American Labor Group to try and

Michigan Opera

a union busting firm

sway the upcoming election for Local
757. The firm, in connection with the
employer’s marketing department, sent
a representative to hold captive audience
meetings, distribute anti-union flyers and
generally make the unit feel as ostracized
as possible from the rest of the staff. They
included with the handouts, a booklet on
how an NLRB election is conducted and
_the IRS Form 990 for another IA Local,
with lines highlighted that showed the
amount of money collected by the union
and where it went.

Despite all this activity, a successful
election was held resulting in 100 percent
of the unit voting in favor of the Union
and they concluded their first contract
in the fall of 2018. A renegotiation was
done in 2019. The employees received a
significant increase in the full-time, and
a moderate increase for the part-time,
worker wages. The Local also brought in
two new members.

Over the past four years the IATSE
has been strengthening our relationship
as the representatives of those who work
on the various music festivals produced
by Danny Wimmer Productions. Prior
to COVID-19 there were plans for seven
festivals produced  under an IATSE

agreement. Currently, the IATSE holds

contracts covering Locals: 12 Columbus,
115 Jacksonville, 2 Chicago, 17 Louisville,
322 Charlotte and 50 Sacramento. In all

agreements we represent those who work
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the steel build along with the production
hands = and

existing members and referrals that are

riggers. By including
experienced in the unique challenges of
multi-day, multi-stage festivals along with
previously unrepresented stage workers
we have demonstrated the advantages of
working under an IA agreement. I look
forward to an opportunity to use this
organizing model with other producers
of music festivals that are presently using
unrepresented workers.

In September 2019, the Highland
Festival Grounds at the Kentucky Expo
Center was the site of the largest music
festival in North America. These festivals
were staffed entirely under an IATSE
agreement. Marketed collectively as
the “Louisville Trifesta” this was three
separate festivals: Bourbon and Beyond,
Hometown Rising and Louder Than Life
on consecutive weekends. The site was
literally in a vacant lot adjacent to the
Kentucky State Fair and Expo Center.

The Stagecraft Department has

historically discouraged Locals from

entering into non-exclusive rate card

agreements with employers. These
agreements fail to deliver the level of
long-term job security that genuine
collective ~ bargaining  agreements
provide. Moreover, they put our Locals
in the position of having to negotiate
against non-union labor contractors to
secure our work. Stagecraft Locals have
accepted this message and, whenever
possible, have converted their rate
card arrangement into true collective
bargaining agreements. Among the
Locals reporting that they successfully
converted rate cards to contracts are the

following:

Local 28 : Central Catholic
‘Local 28 Satis & Fy

Local 51 Staging Solutions

Local 127 Freeman Decorators

Local 127 Global Experience
Specialists

Local 127 Perot Museum of Science

Local 127 Gemini LSV

Local 190 Intrust Arena/ASM
Global ,

Local 417 Durham Performing Arts
Center

Local 756 Huntington Cleveland

Convention Center

Throughout this Report, the activities
of the Stagecraft Department reflect the
use of a more extensive tool kit to achieve
our goals. The use of Action ‘Builder
to support organizing and member
outreach is one example. But it also
reflects the more effective deployment
of social media, political engagement,
bargaining on an International scope,
and grass roots engagement to represent
workers more effectively in our crafts.

The Department is strategically focused

on looking at organizing and lateral

expansion in order to further our goals
and achieve the IATSE’s vision. .
CANADIAN AFFAIRS
DEPARTMENT

The IATSE has seen considerable
growth in Canada since the 68th
Quadrennial Convention. Membership
has grown by 36.88 percent in the last
four years and is now in excess of 28,000.
Canadian membership now constitutes
18.17 percent of the entire membership of
the Alliance, which isan all-time high. This
unprecedented level of growth is a natural
evolution of transitioning into a proactive

organizing movement that demonstrates

the confidence in our ability to improve
the livelihoods of all behind-the-scenes
entertainment industry workers. There
were 151 separate organizing campaigns
undertaken by Canadian Locals in the
last four years. Our enhanced strength is
not just reflected in numbers. We see it
every day as the IA is increasingly known
as a leader in the industries where our
members work. This leadership role was
never made so.clear as during COVID-
19- when the TATSE in Canada played a
significant role in fighting for all working
families.

The reflection of the growth of the
Alliance in Canada is evidenced by the
cﬁartering of three new local unions as
well as the formation of a merged film
local in the province of Quebec. Each
of these newly chartered locals is an
indication of the broad, inclusive focus
of the Alliance.

After years of outreach efforts,
the IATSE began

authorization cards last August for

signing  union
the animators at British Columbia-
headquartered company Titmouse. With
a dedicated crew of worker organizers,
we collected representation cards and
filed for certification. In a vote result
almost unheard of for a bargaining unit
of this size, there was an 87 percent voter
turnout, with 98 percent of the voters
saying ‘yes’ to IATSE representation. As
reported elsewhere, this newly chartered
Local is now known as The Animation
Guild, IATSE Local 938. That victory
sparked union interest in the animation
industry across North America, and
the Canadian Department now has
active animation organizing campaigns

underway across the country.
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Chartered in 2020, the Arts and
Cultural Workers Union,” IATSE Local
B778, has secured voluntary recognition
agreements with additional companies.
The International assisted the Local in
certifying the workers at Gallery Gachet
and at the Contemporary Art Gallery. In
September, the Local organized workers at
the Canadian Artists’ Representation/Le
Front des artistes canadiens (CARFAC),
which is a non-profit corporation that
serves as the national voice of Canada’s
professional visual artists. The Local
also organized Cineworks, an artist-run
production and exhibition centre that
supports independent filmmakers and
media artists. This local union—which
was only chartered in 2020—has been
able to achieve four organizing victories
in one year. This demonstrates the
opportunity for growth that exists in
every community.

As mentioned below, I am pleased
to report the chartering of a new local
in Canada. The 250-member Associated
Designers of Canada was formed in 1965
to represent the set, costume, lighting,
projection,” and sound designers in
live performance throughout English
Canada. Discussions around a merger
began in late spring of 2020, after the
ADC reached out with some general
queries concerning the IATSE. There
was much commonality between the
two organizations, including shared
employers, so the fit seemed like a
natural one. As part of the Creative
Industries Coalition, the IATSE and
the ADC began working even more
closely to lobby the Canadian federal
government around income support for

entertainment industry workers facing

. mass unemployment due to COVID-19.

With each lobbying success, the benefits
of formally joining the IATSE became
even more apparent. After niulti-day
voting, members of the ADC voted
overwhelmingly in favor of joining the
IATSE. The ADC has now formed its
own IATSE local union, called IATSE
Local ADC 659.
Another
occurred with the merger of Quebec-
based AQTIS into the TATSE. After
organizing successes in the early 2000s,
the IATSE shared jurisdiction for work
in the film industry with AQTIS, a union

significant ~ moment

of technicians and artists. In 2019, in
accordance with Quebec legislation, the
IA and AQTIS filed various applications
seeking to displace one another in this
industry. Litigation was beginning
to ramp up and would have likely
individuals

showed tremendous

introduced turmoil. Yet,
on both sides
leadership and reached out to each other
to start a conversation on what would be
in the best interest of the membership.
Those

intensive discussions over the following

conversations  turned into
months. Ultimately, a merger agreement
with Local 514, AQTIS and Local 667
was cemented. These discussions were
complicated and due to the pandemic,
ultimately concluded virtually. In
addition to creating a legal framework, it
was also about recognizing and valuing
the different cultures of the organizations
and ensuring the new structure would
best serve the interest of the members of
both organizations. I am confident we
were able to achieve those goals.
Extensive information on the

merger was distributed to all affected

members, including various townhall-
style meetings. The affiliation vote
revealed overwhelming support for the
merger and all organizations involved
have remained financially stable, and
targeted financial contributions to the
new organization have been met. The
new organization, known as AQTIS 514
IATSE, has become fully operational.
This influx of members means that Local
514 is now the second-largest local union
in Canada, with over 6,000 members.
Due to legislation in Quebec, the Local
represents all sectors including scripted,
reality, commercials, music videos and
in-house TV broadcast. Solidarity and
labour stability in this province have
been welcome news.

In a more straightforward forward
alliance, two of the Locals serving the
Stratford Shakespearean Festival united
in May 2020. After 35 years as a proud
autonomous local, Theatrical Wardrobe
Union Local 924 voluntarily joined
with Local 357 further bolstering the
solidarity and strength of all members.
Indeed, together, we rise.

The Canadian Affairs Department
achieved this level of growth by hiring
an International Representative with an
organizing background (as mentioned
elsewhere in these proceedings). The
Continuing Organizing Membership
Education Training (COMET) training
has enhanced our Canadian affiliates’
ability to conduct large, multi-faceted

organizing campaigns. Greater emphasis

on the COMET program has offered

a more structured way to assist Local
leadership in identifying organizing
opportunities. We increased our ability

to engage in digital organizing in Canada
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and took greater advantage of social
media platforms in our organizing
campaigns.

It is not possible to identify every
organizing success, but in addition to
additional
Canadian Locals should be noted for
their efforts. Locals 56, 58, 118, 129, 168,
262, 411, 461, 471, 634, 667, 669, 709,
828 and B-173 have all made significant

efforts to organize. Local B173 was

those mentioned above,

successful in winning a certification
vote of three large Toronto theatres
which were amalgamated under one
municipally run management structure.
With the assistance of the International,
Local B173 carried out a sophisticated
campaign to win over 90 percent of the
265 workers against the much larger
Canadian Union of Public Employees.
That victory led Local B173 to form a
Front-of-House Organizing social media
platform and led, in part, to organizing
victories at five other venues.

The leadership of Local 634 in

Northern Ontario transformed itself

from a small stage Local to a mixed

Local, when it agreed to work with the
International to organize a growing
motion picture and film industry in the
region. When Ottawa started to develop
a film industry production centre, the
Local expanded its efforts and was able to
organize film and television workers and
secure agreements with local producers.
Key to their organizing successes was an
emphasis on skills and safety training.

In a testament to perséverance and
tenacity, Local 471 fought to obtain
recognition for all stage-related work
throughout the City of Ottawa and

was ultimately met with success. The

impact of “this accomplishment will be

felt by our members for years to' come.

The efforts of Local 295 also secured a
major new employer. In 2017, the 35,000
seat Mosaic Stadium opened in Regina,
Saskatchewan. Home to major concerts
and sporting events, the new stadium has
provided much needed new work to the
members of the Local.

Under my diréction, the IATSE
has offered strategic assistance from
The

International is committed to providing

International ~ Representatives.
this support for our brothers, sisters,
and kin in Canada seeking to grow their
ranks through new organizing.

We have also actively engaged in
supporting the efforts' of local' unions
to negotiate collective agreements in an
increasingly hostile backdrop brought
about by provincial governments
throughout the country. One-hundred
and fifty-two negotiations have occurred
since ‘the 68th Convention in 2017.
Due to our organizing, many of these

negotiations were for first contracts. In

2017, workers in Manitoba were under

attack after the province enacted “Bill
28: The Public Services Sustainability
Act” The controversial legislation was
modelled on similar legislation in Nova
Scotia and sought to freeze the wages
of more than 100,000 public sector
workers for two years, followed by a 0.75
percent pay increase in the third year
and 1 percent in the fourth. Though the
bill was never proclaimed into law and
thus never in effect, unions stated that
government negotiators acted as though
it was. This harsh law would have applied
retroactively if it were proclaimed. It was

a serious issue for the members of IATSE

Local 63, who work in some municipally
owned venues. Local 63 worked with the
International and banded together with
27 other affected unions in the province,
launching a class. action lawsuit. After
three years of battling, the Alliance and
other affected unions claimed victory in
June 2020 when the Manitoba Court of
Queen’s Bench threw out Bill 28, calling
it “draconian.” _

The wage freeze and wage-cap freeze
trend has been echoed across Canada.
Governmerits in Alberta, Saskatchewan,
Ontario, and New Brunswick have all
tried to enact similar legislation. If such
legislation is enacted, unions like the
IATSE will be there to fight it, and I am
hopeful that our victory in Manitoba will
have a chilling effect on any government
attempting such a move. .

The last four years have clearly
presented challenges—even unrelatéd to
COVID-19. One of the most prominent
was the lock-out of Local 58 members
from Exhibition Place in Toronto. In
July 2018, things became challenging.
After months of unsuccessful bargaining,
Exhibition Place made the unprecedented
decision to lock out the members of
Local 58, which had been providing its
labour for decades. Picketing proved
difficult, as Exhibition Place is almost
200 acres in size and includes exhibit,
trade, and banquet centres, theatre and
music buildings, monuments, parkland,
and professional sports facilities. I am
proud to say that not only did other
IATSE Locals and other unions show
up to picket, but there was widespread
support from the citizens of Toronto,
many of whom did not attend the annual
Canadian Exhibition in solidarity. All
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our efforts helped to bring the situation
to a close. The lockout lasted four
months, and after a 21-hour (mediated)

bargaining session, a deal was reached.

During acrimonious bargaining
with the Citadel Theatre, the provincial
government in Alberta announced

a $500,000 cut to funding. With
tremendous

thinking, the affected Local was able

resolve and  creative
to secure an agreement that protected
working conditions and provided for
wage increases.

Finally, in terms of challenges, the
protracted conflict between Local 262
and Cineplex certainly places. After nearly
seven long years, Local 262 successfully
concluded agreements for the Cineplex
St. Foy and the Cineplex Colossus in
June of 2020. The Local had successfully
filed for certification of front-of-house
workers- at the venues in January of
2014. After bargaining quickly, it came
to an impasse over wages, the matter was
referred to conciliation under the Quebec
Labour Board, which was also fruitless.
What followed was-a long saga of over
20 arbitration hearing dates, arbitration
awards, and judicial reviews. The parties
finally came together to seek an out-of-
court deal that would provide labour
peace and avoid further costly litigation.
The new deal will pay dividends—which
extends to multiple IATSE-represented
cinemas—and impacts approximately
hundreds of employees.

Under my direction, the Canadian
Pink  Contracts

were  completely

restructured as  term  collective
agreements. Unlike the United States,
Pink Contractsin Canada were negotiated

individually with each of the eighteen

. touring ‘producers (because there is

no Canadian employer association
that could negotiate on behalf of all
producers). The International negotiated
each of the contracts in consultation
with affected Locals. Three cycles of
agreements have been negotiated and the
Canadian Department has instituted an
outreach program to ensure that every
Canadian touring production is visited by
an JIATSE International Representative.

In the early days of the COVID-
19 pandemic, crew members of the
Ballet Jazz Montreal were summarily
dismissed without notice of any kind
as performance dates across Europe
were cancelled. Through the strength of
our Pink Contract touring agreement,
the International was able to compel
the management to provide severance
pay that otherwise would have been
unobtainable under the Local agreement.

Tradeshow and audiovisual (AV)
work is another area in which Locals in
Canada have seen certain upswings in
work opportunities for TATSE members.
Canadian officers and staff have looked at
US examples where the International has
been able to secure national agreements
covering this work. However, the
intransigence of multinational players
in this field have led the International to
assist local unions with their efforts.

One of the most inspiring examples
of coordinated bargaining was seen
in the most recent round of term
negotiations in Toronto and British
Columbia involving Locals 873, 891 and
669. Following the resumption of film
work after the COVID-19 shutdown
in 2020, these three local unions, along

with other Canadian unions and guilds,

forged a collective position that they
achieve appropriate wage increases.
Through efforts to coalesce in a unified
position with other involved unions,
our Locals were successful. Our efforts
were rewarded when all four agreements
were successfully negotiated and the
industry pattern for wage increases was
maintained. Together, we rise.

Since the last Convention we
have also seen tremendous strides in
Canadian IATSE activism. Our Locals
and members in Canada have truly
made important progress in reaching
out to the communities in which they
live and work. The Sears Drama Festival
is one such example. This competitive
drama festival brings together students,
teachers, theatre professionals, and
community members to view and
critique the students’ creative efforts.
With 15,000 participating students, it
is the largest festival of its kind in the
world. When Sears Canada filed for
bankruptcy, the festival lost its sponsor.
The IATSE reached out to see what we
could do to help, and we partnered with
the National Theatre School of Canada.
The International started with a $5,000
donation and we put the call out to the
Locals as well. I am proud to report that
the IATSE raised almost $30,000 and
commiitted to a multi-year sponsorship.
The National Theatre School took
over management ofthe festival—now
known as the National Theatre School
Drama Festival—and with our assistance
(coupled with that of some corporate
sponsors) ensured that the festival had
enough stable funding to continue. Our
efforts did not go unnoticed, as Canada’s

largest national newspaper, and other
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media published stories on our efforts.
We continue to be active in Canada with
student outreach so that diverse groups
of students are made aware of the IATSE.

We have also been further involved
with the wider Canadian labour
community. The Canadian Department
reached out to all provincial Federations
of Labour to determine which Locals
were affiliated and encouraged those
Locals not yet affiliated to do so. The
Alliance now ensures that there is IA
representation at the convention of every
provincial labour federation as well
as Canadian Labour Congress (CLC)
Conventions. The CLC held its most
recent Convention in May and I am
pleased to report that, for the very first
time, an IATSE member ran for one of
the CLC’s executive positions. I would like
to congratulate CLC Delegate Siobhan
Vipond on her election as Executive
Vice President .of the Canadian Labour
Congress. I am extremely proud that
the IATSE now holds office in Canada’s

House of Labour.

We have blazed trails in assisting‘

the communities where we live. Our
partnership with Food Banks ‘Canada
through the “Every Plate Full” and
the “Reel

campaigns have meant that over one

Thanksgiving Challenge”
million meals have .been served to
Canada’s hungry and hurting. As in
the US, our Canadian membership
also stepped up .during the COVID-19
pandemic. Amongst many other things,
members  undertook fnask—making

initiatives, ~gathered, and donated
household products, volunteered to
coordinate and deliver for food banks,

and arranged and delivered Christmas

gifts to‘chi'ldren whose families (whether

‘they were IATSE families or othérwise)

were unable to purchase them due to the
collapse of the live event industry.

Over the last several years, the
Canadian ~ Department has placed
emphasis on diversity. We have worked
with organizations “that champion
underrepresented groups to make
sure that our industries are welcoming
and more supportive. The Canadian
Locals, too, have stepped up. Some have
existing ‘partnerships with - indigenous
film training centres or community
groups. Some have done comprehensive
studies to get an accurate snapshot of
the makeup of their membership from
an ethnic and genders perspective. And
others have undertaken efforts to train
members with effective training courses.
I am also pleased that, in addition to
the International Committees, several
Canadian Locals have established ‘their
own Young Workers, Women’s, DEI,
Pride, and Green Committees. As we
become more diverse, we all become
stronger.

As reported elsewhere to this
Convention, the political activism of
our, Canadian members has also grown
remarkably. Leading up to the 2019
Canadian federal election, the IATSE
partnered intwo different campaigns. The
first involved industry unions and guilds
on a non-partisan member engagement
campaign called Just Ask. The goal was
getting as many members as possible
out to campaign events, such as local
candidates’ debates, and having these
members ask key questions. We spent
months encouraging members to sign a

pledge to attend at least one town hall or

all-candidates meeting and ask at least
one question. Members were encouraged -
to get candidates (from all parties) to
sign a card stating their support for the
industry and the.cards were presented
to the candidates’ national party leaders
to demonstrate support within the given
party. Member questions were posted on
a Just Ask campaign website and were
broad enough so that they were relevant
for both film and theatre members to get
involved.

The second group with which we
partnered is called Engage Canada.
Engage Canada is a union-run group
overseen by veteran left-leaning political
sfrategists. Monies raised from all unions
went to anti-Conservative advertising
— television, radio, and digital. - The
ads got a lot of media cox}erage, but
really exploded during the NBA- play-
offs because with the Toronto Raptors
in the running, more Canadians than
ever tuned in to watch. I want to note
the incredible way that IATSE Locals
came forward to support this campaign,
giving whatever they could, in amounts
that ranged from $500 to $40,000.
Including a $25,000 contribution from
the International, Canadian Locals raised
$130,000 for this campaign. Labour’s
success was reflected that fall at the ballot
box, when we managed to ensure that
the anti-worker Conservative Party was
defeated.

Our lobbying efforts have increased
dramatically, and the Department is
in regular contact with our Canadian
lobbyist. In addition to drafting formal |
submissions to governments on issues
that touch the IATSE, we have lobbied

so often that we have established
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solid

Ministries and with severdl Members of

relationships ~ across  various
Parliament. We have worked diligently
to lobby around modernizing copyright
legislation, ensuring that the changes
made to the North American Free Trade
Agreement did not adversely affect the
Canadian film industry, and defeating
anti-labour legislation proposed by
federal

government. For the last several months,

the former (Conservative)
we have also been involved in efforts to
modernize Canada’s Broadcasting Act
so that it both recognizes and supports
Canada’s domestic industry while
ensuring that it does no harm to the
foreign streamers that employ thousands
of IATSE members.

Though we lobby for our own
interests, labour has always also fought
on behalf of all working families —
unionized or not. Further to that, the
IATSE has worked hard to promote the
efforts of the Canadian Labour Congress.
For a number of years, we have joined
the CLC in their efforts to establish a
national pharmacare program. Canada
is the only country in the world with a
universal healthcare system that does
not also include universal coverage for
prescription drugs. It is past time that this
was addressed. We also support labour’s
efforts in other areas by joining together
with unions across the country each year
for CLC Lobby Day. On this day, union
members. come together on Parliament
Hill to advocate on issues important to
all Canadians. Due to COVID-19, the
year 2020 offered the opportunity for
us to do that twice — the second time
virtually. When members across the

labour movement band together, we can,

. and have, accomplish(ed) great things.

Together, We ise.
While

an important aspect of community

political ~engagement is
involvement, it is by no means the
only measure. There is no shortage of
examples of IATSE members, Locals and
the International supporting progressive
groups. I see this as a fundamental role for
the TATSE. We must continue this work,
as it enables us to make connections to
the communities in which our members
work and live. I challenge our Canadian
members to continue the spirit of
organizing and engagement they have
developed. Our future strength depends
on it.

The biggest focus of the last year
for the Canadian Department, like
the rest of the International, has been
around COVID-19. Priorities pivoted
to outreach to our local unions and how
best to support our members.

The Department worked with Locals
to make sure our members were paid for
work performed and to secure extended
pay-outs and enforce guarantees. They
scheduled weekly national stage and film
calls with leaders from the Canadian
Locals as well as Ernie Schirru, Canadian
Isabel
Canadian lobbyist.

Counsel and Metcalfe, our

These calls allowed the Department
to report on its work, to receive feedback
from our Locals, and to exchange ideas
and information. The calls featured
guest speakers such as David Hope from
the AFC (formerly the Actors Fund
of Canada), representatives from our
national health and retirement plans,
as well as others, including Federal

New Democratic Party Leader Jagmeet

Singh, NDP Heritage Critic Alexander
Boulerice, Canadian Heritage Minister
Steven Guilbeault, and Canada Council
for the Arts President and Chief Executive
Officer Simon Brault.

The Canadian Department created
an JATSE Canada website, in both
languages, as a resource for Canadian
around COVID-19. The
website is regularly updated and has

members

information on income
health and

retirement plans, member engagement,

featured
supports, the national
and given the challenging times we are
in, mental health and addiction supports.
Immediately following the COVID-
19 shutdown, we began working with
our lobbyist to provide financial figures
to the federal government on the impact
of COVID-19 to our industry and to our
members. Metcalfe made it clear that the
government would be operating blindly
asitstruggled to get a clear understanding
of the economic impact of COVID-19.
The IATSE was one of the first groups
out of the gate meeting with federal
officials and providing hard numbers
regarding the impact of COVID-19 on
our members. We were approached by
many labour organizations and other
industry groups looking for our statistics.
We are continuing to track job and wage
losses broken down by region. These stats
have been effective in meetings with the
various levels of govérnment, ensuring
that supports put in place are effective

and appropriate for the entertainment

industry. Working with all our stage

and film Locals allowed us to calculate a
monthly wage loss close to $120 million
for A members in Canada.

Our first focus was on financial aid
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to our members. We made a compelling
that federal

insurance would not be good enough

argument employment
as too many of our members would not
be eligible. We met with anyone who
would meet with us. Liberals, NDP,
Conservatives and the Bloc Quebecois.
We met with senior officials  from
Heritage, Finance, National Revenue,
Employment, Industry and Tourism
and we secured a witness appearance
before the Federal Finance Committee.
We formed alliances. We took the lead
and formed the Creative Coalition with
Actors Equity, the Canadian Federation
of Musicians, and the Associated
Designers of Canada, which focused
on live performance, and we joined a
national task force addressing issues
in the film and television industry,
also meeting weekly with the national
leadership of the Directors’ Guild of
Canada and ACTRA to coordinate our
efforts.

The Canadian federal government

introduced the Canada Emergency

Response Benefit (CERB). It provided‘

$2,000 per month for sixteen weeks and
the only eligibility requirement was to
have earned a minimum of $5,000 in the
previous year and to be unemployed due
to COVID-19. With very few exceptions,
our membership was able to receive the
CERB benefit, and some were able to
collect under the Employment Insurance
(EI) program.

In June, our focus pivoted to
extending CERB beyond' its original
sixteen weeks. After weeks of intensive
lobbying efforts, the Federal government
announced an extension of the CERB

program of an additional eight weeks,

and then four more. For most people,

‘these extensions meant a continuation

of benefits to the end of September. As
the end of the CERB loomed and the
government announced it would try
to roll recipients over to Employment
Insurance, the Department lobbied
around an expanded EI program that
would capture more people, as well
as the necessity of income supports
for those who would not be captured.
We also drafted formal submissions
to government making the case for
why these benefits were critical for
gig workers. Our lobbyist distributed
them widely, and they were repeatedly
requested by government officials outside
of our distribution group, including
from the Prime Minister’s Office. Once
again, we were successful. By the end of
September, the Canadian Government
announced an expanded Employment
Insurance program as well as the creation
of a new income support — the Canada
Recovery Benefit (CRB). Like the CERB,
the CRB also provided for $500/wk until

the end of March 2021. We continued to

push, and the government announced
legislation to extend the CRB -another
twelve weeks, until the end of June. In that
same announcement, the government
revealed that the new Canada Recovery
Sickness Benefit (which can be used by
workers who have to miss work due to
COVID-19) was extended from two to
four weeks.

It should be noted that many local
unions have become engaged in political
lobbying at both the provincial and
municipal levels. Recognizing the need
to help coordinate our provincial efforts,

Department representatives have worked

with our Local léaders to encourage them
to lobby and to help coordinate their
efforts with sister locals.

The TA was called into meetings
with senior officials in Immigration
and Public Safety to address concerns
with allowing cast and crew from the
US and other countries to enter Canada.
The great work of our Production
Coordinators across the country was an
asset, as they supplied accurate and timely
information on the uneven application of
existing regulations at the various ports
of entry. The industry did not seek any
exemptions —and was prepared to live
with a 14-day quarantine requirement
for anyone entering from the US. Our
focus was to provide guidance to point-
of-entry guards to ensure a consistent
and seamless process. We will continue
to monitor this but so far, it has been
smooth. This positive result speaks to
the clout the IA now brings when dealing
with the federal government.

Representatives of the Canadian
Department assisted and were part of -
the larger discussions concerning back-
to-work protocols in motion picture
and television as well as-stagecraft and
tradeshow. Their bigger role has been
aiding Locals addressing return-to-work
protocols on a case-by-case ‘basis, both
in stagecraft and in motion picture and
television. It must be noted that our
local unions have taken a leading role in
the various discussions with provincial
governments and agencies throughout
the country.

In order to keep employers afloat, the
Government of Canada also introduced
the Canada Emergency Wage Subsidy,

which allowed employers to receive
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up to 75 -percent of an employee’s
wages (subject to a cap) ‘if they could
demonstrate a loss of income of a certain
The

many of our Locals took advantage of

percentage. International and
this program. Unfortunately, it was not
effective for the film industry, but we did
achieve some success in stage. Venues
owned by municipal or provincial
governments were not eligible for this
program, which limited its effectiveness.
I assigned Canadian Representatives
to assist. Locals in their efforts to bring
more of the membership back on
employer payrolls under the Canada
Emergency Wage Subsidy. In some cases,
elements of existing collective agreements
can create superficial barriers to an
employer’s ability to avail themselves
of the program. The Department has
been assisting Locals in navigating these
discussions, providing contractual advice
and written Memoranda of Agreement
where required, to cover any temporary
measures. In total, twenty Locals
across the country were able to reach
agreements with fifty employers, which
secured employment for 467 members.
There has been one unseen benefit
as a result of COVID-19. Prior to the
pandemic, we saw provincial labour
boards slowly start to accept the use
of electronic membership evidence
for certification applications. COVID-
19 forced a dramatic shift on how the
labour - boards processed certification
applications, and I believé this will result
in more organizing victories. At least two
provincial boards are not only accepting
electronic membership evidence, but
they have instituted online voting.

Making it easier to get cards signed by

. people who are spread out geographically

or work non-typical hours and being
able to vote not at the employer’s place of
business but at home on your computer,
will both be helpful in future organizing
campaigns.

MOTION PICTURE AND

TELEVISION PRODUCTION
DEPARTMENT

The Motion Picture and Television
Production Department continues to be
led by Vice-President and Department
Director Michael Miller along with
Assistant Department Directors Daniel
Mahoney and Vanessa Holtgrewe.
While there have been changes in that
Department since we were last together in
Convention, the IA’s personnel continue
to skillfully serve our local unions and
members. International Representative
Scott Harbinson retired after several
decades of service. 1 am pleased to
report that Mr. Harbinson continues
to contribute to this Department
on an as-needed, project-by-project
basis. Local 487 member Wade Tyree
was added to the Motion Picture and
Television Department team working
out of the General Office in New York.
Representative Steve Kaplan formerly
affiliated with the IA’s West Coast Office
has become the business representative of
The Animation Guild, Local 839. Tanya
Mahn has also joined the International
Alliance’s staff to focus on organizing
in animation, visual effects (VFX), and
gaming.

Prior to 2020, motion picture
and television production grew at an
unprecedented pace, fueled by new
services and

streaming seemingly

endless consumer desire for content.

Throughout the past four years, the
Alliance has focused on organizing the
unorganized while improving wages
and working conditions for IA workers
in each round of our major collective
bargaining agreement negotiations. As
always, we have continued our efforts
to plan for future contract negotiations
with groundwork, planning, and
preparation.

The catastrophic consequences of the
COVID-19 pandemic were unimaginable
a short time ago. As mentioned elsewhere
in this report, the pandemic led to a rapid
global shutdown in every sense. By mid-
March of last year, motion picture and
television productions across North
America abruptly went on hiatus to
address the alarming spread and severity
of the disease.

The Motion Picture and Television
Departmenf, led by Vice President Miller
with Assistant Department Directors
Mahoney and Holtgrewe immediately
began negotiating pay plans for workers
left sidelined by these extraordinary
circumstances. At my direction, the
IA’s staff focused on securing the most
beneficial pay and fringe benefit relief
that they could from each of the studios.
The studios, recognizing the importance
of our shared community, eventually
agreed to pay up to eight weeks of
wages and benefits for their respective
workforces. However, it soon became
apparent that—having been declared a
global pandemic by the World Health
Organization—COVID-19 would not be
a simple, brief hiatus of a few weeks or
months. This assistance, while beneficial
initially would not sustain the Alliance’s

workers indefinitely.
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Consequently, an immediate
goal became clear. The IA sought to
ensure . that members would retain
health insurance coverage for as long
as possible. Fortunately, after years of
prioritizing the well-being of the IA’s
affiliated benefit plans during collective
bargaining negotiations, months of
reserves in those plans offered optimism.
However, the volume of those reserves
was not infinite. Lacking a sense of how
long IATSE workers would remain at
reduced levels of employment, we acted
prudently. As the pandemic continued
to stifle our work, allocations of these
funds - involved difficult negotiations
with our employers. Practically week-by-
week we worked on actuarial formulas to
assess ways to maintain plan members’
insurance ‘coverage while protecting
the long-term financial security of our
benefit plans.

As these negotiations were ongoing
and we worked to retain healthcare at
pre-pandemiclevels, we once again began

planning for the next steps. Our attention

turned to securing better conditions for

our members, insisting upon safe work
environments, and preparing for our
return to work. The IATSE and other
motion picture and television unions
and guilds—the Directors Guild of
America (DGA), Screen Actors Guild-
American Federation of Television and
Radio Artists (SAG-AFTRA), Teamsters
and Hollywood Basic Craft unions
joined together to develop stringent
safety proposals that would best allow
personnel to return to work safely. This
historic partnership provided a united
effort to negotiate with our employers at

an exceptional time when we needed to

align our priorities and utilize our shared

“strength.

The first iteration of what would
become the eventual return-to-work
(“Return to Work”) safety protocols
for the motion picture and television
industry soon began to take shape.
Discussions of what eventually would
emerge as a Return to Work Agreement
for industry members involved IATSE
Safety Committee head and Local 80
member Kent Jorgensen as Co-chair of
the Industry-Wide Labor Management
Safety Committee Task Force. Furthering
these efforts, governors in New York
and California required a plan from
employers, unions, and guilds that
would detail a safe return to work. On
a tight deadline, the committee created,
“The White Paper,” which included an
essential list of safety guidelines that
employers would follow. This paper was
widely adopted as an early standard for
returning to work in the production
industries. Alongside this endeavor,

our fellow stakeholders, other unions,

and guilds enlisted epidemiologists—as

did the International—and experts to
put science, skill, and expertise at the
forefront of our efforts. A zone system
with various levels of COVID-19 testing
emerged along with other important
details. A “Safe Way Forward” document
materialized, which formed the basis
for our coming negotiations with the
Alliance of Motion Picture and Television
Producers (AMPTP), the entertainment
industry’s most prominent employer
collective bargaining representative.
Over the course of four months, the
unions, guilds, and employers negotiated

over detailed safety requirements and

financial compensation for covered
employees. These negotiations yielded
significant provisions, including
sick leave pay, testing compensation,
quarantine pay, zone definitions, craft-
specific safety guidelines, and much
more. The resulting Return to Work
Agreement was concluded in late
September of 2020 and the motion
picture and television industry became
the workforce with some of the most
stringent safety protocols across North
* This  COVID-19-specific

amendment to Alliance-covered workers

America.

under industry collective bargaining
agreements remained in place until April
30,2021,

In April 2021, the IATSE and
our coalition of unions agreed to
an extension of the Return to Work
Agreement until the end of June this
year. The distribution, effectiveness, and
increasing availability of COVID-19
vaccines required an extension of the
Return to Work Agreement. However,
we" recognized that changes would be
necessary as more of the motion picture
and television production industry
workforce became vaccinated. COVID-
19 sick leave days were replenished.
Anyone who used them was eligible for
an additional 10 days. Those sick leave
days remain available until December
10, 2021. Symptoms related to a COVID-
19 vaccine and appointments to get
vaccinated were included ‘in the list of
eligible events to access sick leave days.

Following the conclusion of the
original Return to Work negotiations, we
met with the Association of Independent
Commercial Producers (AICP) to set

standards for commercial productions.
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In the end—after substantial discussions
and meetings—AICP protocols began
to resemble the existing Return to Work
Agreement. Where there had been little
to no COVID-19 testing, by December
15, 2020, employees working on AICP-
covered commercial productions had
pre-employment testing, regular testing
for crew members, and corresponding
compensation for such testing. Sick
leave and quarantine payments were
also agreed upon. Elements of the
White Paper were incorporated. Finally,
AICP commercial industry employers
standardized safety protocols to guide
their productions.

Prior to the expiration of the
Return to Work Agreement extension,
the involved parties once again met
virtually with the AMPTP. In advance
of these meetings, the IA along with the
DGA, SAG-AFTRA, Teamsters and Basic
Crafts consulted with epidemiologists
and infectious disease specialists to craft
proposals that considered questions
surrounding vaccinated crew members
and potential hazards on the horizon.
Most notably, COVID-19 variants that
could potentially limit the protections
offered by obtainable vaccines were at
the forefront of these considerations.
After multiple days of bargaining, we
had not yet reached an agreement. These
discussions were especially important
and exigent given the expiration of
the renewed terms. While the ongoing
evolution of the COVID-19 crisis
continued, we declined to disregard
the emphasis that must be placed on
the safety and security of our members
and their families. To that end, it was

determined that the completion of

. the Return to Work Agreement was of

utmost priority, ensuring the health
and safety of the IATSE membership.
Therefore, it was decided to extend the
Basic Agreement negotiations and to use
that time, working with the Joint Unions
(DGA, SAG-AFTRA, Teamsters and
Basic Crafts) to conclude an extension of
the Return to Work Agreement through
September 30, 2021.

Negotiations for a  successor
agreement to the 2018 Basic Agreement
with the AMPTP began in May of 2021.
The parties negotiated for four weeks
in May and June. The IATSE and the
AMPTP were scheduled to return to
the bargaining table in early July of this
year. As mentioned above, the Return
to Work negotiations were happening
concurrently. The parties agreed to use
the time originally scheduled for Basic
Agreement bargaining to conclude the
Return to Work discussions. This strategy
was successful as the Return to Work
negotiations resulted in an extension
agreement through September of 2021.

The negotiation dates for the Basic
Agreement have been extended, with
negotiations scheduled to resume after
this Convention in August. It is agreed
that, if we are able to recommend a final
agreement to the membership, wage
and benefit contribution increases will
be retroactive to the expiration of the
previous Basic Agreement.

We have used this time to engage
with our members, build capacity,
support, and solidarity around our key
issues. The Alliance will continue to
move our agenda forward. We welcome
this opportunity for our members to

continue with uninterrupted work as we

continue the process. We trust that our
bargaining partners will also make good
use of this time to evaluate the issues
important to IA workers and consider
our priorities. It seems apparent that a
simple conclusion will include fair wages;
safe terms and conditions for Alliance
workers; and suitable meal breaks and
rest periods. These are all necessary and
reasonable employment expectations.
Further, well-funded, sustainable pension
and health plans work to secure the safety
and well-being of the IATSE workers and
their families. We will continue building
on our solidarity to achieve these goals.

Changes to business models had been
transforming how consumers and the
public observe episodic and feature film
productions prior to 2020. Streaming
services continued to gather subscribers.
And the biggest media companies (as well
as existing tech companies) launched
streaming services in early 2020. During
this time, major companies in this realm
joined together and made prominent
offerings to viewers with strong debuts.
Subscriber membership soared. Some
entities continued to struggle, however,
and others have lasted only a short
time before folding. Over the past four
years, streaming services continue to
hold a dominant position in the media
marketplace.

The growth of the film and television
production industry (due in part to the
expansion of viewing platforms) has
resulted in more work for our members
since the 68th Convention. In 2019, for
example, the TA processed considerably
more contracts than the same period
in 2017. Contributions to the Motion

Picture Industry Pension and Health
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Plans (MPIPHP, MPI or Plans) continued
to trend upwards year after year. Until the
COVID-19 pandemic halted virtually all
forms of production, 2020 was on track
to become a record-breaking year. The
significant growth of work in the motion
picture and television industry leading
up to this recent period has helped
workers look to a brighter future with
optimism. Through the Alliance’s efforts,
we have helped countless workers endure
this unprecedented pandemic.

The Motion Picture and Television
Department has negotiated all major
term motion picture agreements held by
the International since 68th Convention
at least once (twice in some instances).
Negotiations commenced for the
Producer-IATSE Basic Agreement and
the Videotape Supplemental Basic
Agreement in March of 2018. Beginning
ayear earlier, meetings of the heads of the
affected local unions were held regularly
to develop our collective proposals and

priorities. As we have recently done

during each round of. negotiations, I

engaged the services of outside pension
and health care actuaries to provide their
expertise concerning the development
of proposals to ensure that the welfare
benefit and pension plans will continue
to serve our members. The Alliance’s
priorities at this time were ambitious:
maintain industry standard yearly
wage increases; continue to protect
the MPIPHP health plan and retirees’
benefits; improve new media terms
and conditions; and address important
safety and quality-of-life issues (most
importantly—expand rest periods).

Initial weeks of bargaining were

dedicated specifically to local union

issues. Each of the West Coast Studio

Locals and their committees negbtiated
on behalf of their respective crafts.
Several days after general negotiations
began, it became apparent that the
employers were unwilling to address
the Alliance’s core issues thoughtfully
and negotiations broke off for the first
time. Additional negotiation dates were
scheduled for June 2018.

When the parties reconvened, we
continued to make headway but again
were unable to come to consensus: At that
time, it became apparent that in order to
secure the best deal possible, we would
need to negotiate against the backdrop
of the upcoming contract expiration
date on July. 31, 2018. At the end of
July, with the expiration of the Basic
Agreement looming, the IA’s bargaining
committee .and the AMPTP were able
to find a pathway to a deal. In the end,
during early morning hours, after a 20-
hour marathon negotiating session, the
employers made significant movement

towards our proposals. With meaningful

gains for IA workers and no significant -

concessions, a new collective bargaining
agreement came into focus.

In addition to annual wage increases
in each year of the Agreement, we
successfully protected the healthcare and
pensions of our retirees (including 13th
and 14th checks issued to those who
retired prior to August 2009). We secured
additional hourly benefit contribution
increases, ensuring the future strength
of the MPI Plans. Some companies
(including independent producers that
generate content for streaming services)
agreed to contribute an additional $0.75

per hour in each year of the renewed

agreement. 'Meanwhile, companies
that have paid residuals in excess of 15
million dollars, agreed to contribute an
additional $0.40 per hour over the term
of the agreement. On-call employees saw
their benefit contributions increase for
work on 6th and 7th days, helping those
members and strengthening the Health
Plan. There were no increased costs,
premiums, deductibles or eligibility
requirements in the Health Plan and
no reduction in covered-employees’
benefits. ‘
The increases in benefit contributions
were estimated to be worth more than
153 million dollars and paid fully by the
employers. It is important to note that
the employers argued that no increase
to the hourly benefit contributions
was needed. The Alliance was steadfast.
The extra reserves in the health plan
remain available to help us weather
the good and bad. This vision became

ever more important when COVID-19

~ was declared a global pandemic by the

World Health Organization in March of
2020.. As-mentioned above, months of
reserves funded relief measures so that
participating members could maintain
their healthcare coverage; retirees
would receive their additional 13th and
14th annual checks; and the 10 percent

pension increase would once again be

triggered.
There were other, important
improvements. The New Media

Sideletter was fortified in a number of
ways. High budget new media features
are now produced under all Basic
Agreement terms and conditions for
theatrical releases. Those projects, when

shown theatrically, generate additional
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funding- for our MPI pension plan.
We were also the first entertainment
union to establish wages, terms, and
conditions for mid-budget dramatic
streaming programming. Previously,
all these terms were freely negotiable.
Residual contributions to the MPIPHP
grew in each year of the new Agreement.
While traditional Supplemental Markets
and Post 60’s contributions fell, new
media residuals grew in each year of
the Agreement from 81 million dollars
in 2017 to 216 million dollars in 2020.
These increases noticeably off-set the
other areas and resulted in almost 500
million dollars in residual contributions
into the Plans in 2020.

For the first time in decades, rest
periods were expanded by one or two
hours for most IATSE crew members.
This was a watershed moment. I am
proud to have led the bargaining
committee during these momentous
negotiations. There is still work to do
in this area, but we are confident that
progress will continue.

Also, after a long workday, courtesy
housing or transportation is required
when requested by a crew member. The
phrase “rides and rooms” was frequently
discussed and ultimately became an
important addition to blunt the impacts
oflongworkdays. The renewed provisions
require an- employer to provide crew
members—who are too exhausted to
safely drive themselves home after a long
work day—with either a hotel room or
a ride home (and a ride back to work
the next day). These requirements have
stemmed the length of workdays and
offered significant improvements for TA

workers.

Contributions to the Contract
Services Administration Trust Fund
(CSATF) were increased which helped
subsidize 33 percent increases in stipend
payments for safety training through
CSATE When a covered employee
advocates for the safety of another, they
are protected via the grievance and
arbitration provisions of the Agreement.
the IATSE

memorandum  of

In accordance with
Constitution, a
agreement outlining these terms was
transmitted to the West Coast Studio
Locals membership for ratification. In
short -order, the 2018 Basic Agreement
was ~overwhelmingly endorsed and
ratified. The hard work and solidarity of
our collective bargaining committee paid
off.

In August 2018, the multiemployer
Standards (ASA)

was also renegotiated. Leaders of the

Area Agreement
participating Locals served as bargaining
committee members. Goals for these
negotiations included improving the
yearly wage increases; increasing health
benefit contributions; further developing
contractual rest periods; and enhancing
Through

negotiations, the Alliance achieved its

new media provisions.
major priorities. We achieved vyearly
wage increases and benefit contributions
increased by 13 dollars per day over the
life of the new contract. Importantly, the
rest periods and improvements for new
media productions mirror those set forth
in the Basic Agreement. To adjust for
inflation, the living allowance increased
during the term of the new contract. The
number of idle days allowed per week was
clarified. Additionally, new ASA language

now protects employees if they report a

dangerous situation at work. It should
be noted that the solidarity of studio
mechanics’ local unions that participated
in the bargaining committee helped
provide stability for the industry across
the US. I am honored to have improved
the working conditions, benefits, and
wages for members working within
the jurisdiction of the Area Standards
Agreement.

Following negotiations with the
AMPTP and studio mechanics, I assigned
a bargaining committee (consisting
of representatives from Locals around
the US) to participate in negotiations
concerning pay television (Pay TV).
In December 2018, we made some
important improvements to the contract
covering this work, including episodic
series for HBO, Showtime, and STARZ.
The collective bargaining agreement
covering Pay TV now has a 12-hour daily
turnaround, which applies after a seven-
day workweek. This was the first national
agreement with such a provision. Rides
and rooms are provided upon request
after any 14-hour day. The penalties
for invasion of rest after such long days
now apply on pilot episodes. Distant
hires are now paid significantly more
for unworked 6th and 7th days (four
hours of wages and eight hours of benefit
contributions replace a flat amount of 60
dollars per day). Unworked holiday pay
was expanded. The Pay TV agreement
now has the strongest, most-inclusive
non-discrimination language of any of
our national agreements in the US.

In the summer of 2019, we met
with HBO to renegotiate the Alliance’s
mini-series and long-form agreement.

As we had already negotiated working
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conditions and yearly wage and benefit
increases in the Pay TV agreement, we
had one main goal for these negotiations:
establishing appropriate wages for
high budget mini-series. Originally,
the long-form rates were designed for
low-budget TV mini-series of the 1980s
(a trend at that time). However, with
the evolution of mini-series into high-
budget productions (often now involving
prominent talent) these lower rates are
no longer appropriate. We succeeded in
correcting this problem. Wages for HBO
limited series have now increased to first-

year television series’ rates.

The 2020-2022 Theatrical Low
Budget Agreement (LBA) was
renegotiated in November 2019.

Negotiations were held at the new West
Coast Office. Our goals included wage
increases, including significant increases
for certain classifications (to correct a
long-standing . disparity); improving
working conditions; . and increasing
National Benefit Funds contributions

for covered workers. We succeeded on

all fronts. Wages increased in each year‘

of the renewed LBA. By addressing the
LBA employers in these negotiations
with our collective goals, workers
employed at the ultra-low budget tier
received a 25 percent increase in their
minimum standards. Hair stylists and
makeup artists finally have wage parity
at the higher rate of their respective
positions. Finally, those who are subject
to individual negotiations in tiers one,
two, and three now have a minimum
floor set at the third rate. Some
improvements led to greater pay, as well.
We successfully eliminated the four-

hour prep and wrap minimum (now all

days shall be paid at a minimum of eight

“hours).

LBA working conditions

strengthened to provide more rest and

were

safety provisions for crew members.
Between a fifth and non-consecutive sixth
day, 32 hours of rest is now required. Like
the Pay TV agreement, after a seven-day
work week, employers must provide at
least 12 hours of rest. Additionally, rides
and rooms are now required for those
covered personnel who request them
after 14 hours of work. We improved LBA
provisions regarding meals and cancelled
calls. A safety hotline number is now
required on all call sheets. Importantly,
we have also significantly amended the
anti-discrimination language contained
in the Agreefnent. We agreed to adjust
costs concerning inflation and rising
healthcare expenses. This renewed LBA
continues improving the quality of life of
our covered workers, which will continue
in future negotiations.

Since the 68th Convention, we have

also negotiated a collective bargaining

agreement with the Association of

Independent Commercial Producers.
After 1 assigned representatives from
Locals around the country, and officers
of the IA, the bargaining parties met
in New York to negotiate a successor
contract. Our agreement with the AICP
was renewed for a 3-year term. Our
workforce overall receives wage increases
in each year of the contract. Importantly,
however, some classifications (script
supervisors and costume designers)
saw outsized wage increases—up to 21
percent—in the first year of the renewal
agreement. These gains will offer parity

and align individuals in these crafts with

other department heads. This helps
to correct a long-standing economic
disparity. This was an important goal in
these negotiations, and we succeeded.
As in other contract negotiations, we
have also reached agreement on sound,
non-discrimination provisions. Further,
quality-of-life issues were front and
center. By instituting greater overtime
pay for long workdays, expanding the
rest period to 10 hours for both work in
a studio zone and on overnight location,
and increasing employer amounts owed
for first and second meal penalties, I am
optimistic that lengthy and unhealthy
workdays will be further disincentivized.
" Horizon Alternative’s low budget
non-dramatic  term  contract was
amended so that reality television shows
with the company are now covered under
appropriate major studio agreements.
For a significant portion of crew
members, this meant a wage increase of
more than 10 dollars an hour. For other
Horizon Alternative productions, we
achieved outsized wage increases ranging
from five to over eight percent) in each
year of the contract. This pattern was
practically replicated in negotiations
covering FremantleMedia’s low budget
non-dramatic productions.

As with -all workers within the
Alliance’s  historic reach, organizing
continues to be the lifeblood of our
efforts. I continue to believe that without
strong union representation on set,
livelihoods of * workers in the motion
picture and television industry may suffer.
We must always be organizing. Over the |
past four years we have remained active
in this regard on multiple fronts; even

in spite of the COVID-19 pandemic.
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Representatives of the IATSE have heard
the interests of unrepresénted workers
and collected union authorization cards
on low budget feature productions.
We have identified—on only a - few
hours’ notice—non-union commercial
productions with workers anxious to join
us and secure the wages and benefits they
deserve. Persistent internal organizing
is necessary. Our contract negotiations,
for example, have ensured that our
jurisdiction extends to technicians and
employees who share a common bond
with our members. Together, we rise.

Of special note, since the 68th
Convention, we have assisted the
organizing efforts of script coordinators
and writers room assistants in California.
Consequently, this has introduced over
900 new members in Los Angeles to
the IATSE. The IAs Motion Picture
and Television Production Department
offered aid and guidance to Local 871,
which led this significant campaign.
These workers banded together. They
objected to low pay, poor hours, meager
working conditions, and nominal
fringe benefits. Yet, this group came
together, and the employers recognized
the IATSE as their collective bargaining
representative. Now they enjoy working
conditions that set a minimum
standard that cannot be lowered, health
benefits, and standardized wage rates.
As we expand and represent more
entertainment industry workers, we may
intensify our influence, and better the
lives of even more workers.

The International continues the
work of organizing in animation,
visual effects, gaming, and several other

areas of motion picture and television

. production. As our industries continue

to evolve at a breathtaking pace,
technologies will continue to emerge.
The workers behind those advancements
deserve Union representation. Employer
subcontracting (in part due to the
advent of technology) should not be
used to dilute the Union density among
our traditionally represented crafts.
This should not happen on set, in pre-
production, or in post-production. As
the use of innovative technological tools
becomes more prevalent and continues
to influence traditional - production
methods, we must organize. We must
continue to educate and train our
members and educate one another.
Our strength and power stem from the
work of our members who create world-
class content. We must remain vigilant
about the value of this work and the
possibilities that subcontracting and
emerging technologies might have on
our bargaining positions in the future.
As of this Report, the bargaining
committees for the Basic Agreement
and the Area Standards Agreement are
conducting significant work toward
renewal agreements. These respective
contracts were originally set to expire
on July 31, 2021. By mutual agreement,
in order to continue the challenging
negotiations, the parties have mutually
agreed to extend these agreements
through September 10, 2021. The
Videotape Agreement expires a few
months later on September 30, 2021,
which is being negotiated concurrently
with the Basic Agreement. As has
previously been reported, preparation
for successor contracts begins years

before the actual negotiating takes place.

In this case, officials of 13 West Coast
IA Locals met regularly for months
before bargaining began. There is no
doubt that the pandemic has impacted
the production industry in many ways.
However, by focusing on our priorities—
those that affect all of us—we will share a
common vision. We must stand together
lest the employers divide us. The fringe
benefits that IATSE members enjoy
must be maintained. We cannot allow
the employers to use the pandemic as an
excuse to diminish our healthcare, cut
our pensions, or dilute our hard-fought
working conditions. While I am hopeful
that August 2021 will look quite different
than August 2020, we must continue to
build upon the gains we have made in the
past and set the table for the future.

As we continue negotiations for the
Basic Agreement, soon to be followed by
the Area Standards Agreement, I firmly
believe there has never been a better time
to be part of this enduring industry. As
mentioned above, with motion picture,
television, streaming and commercial
work now surpassing pre-pandemic
levels, we will persevere, and I am
optimistic that together we will thrive.
Opportunities for work have expanded.
The Alliance has welcomed more diverse
members. We are privileged to welcome
new and energizing voices. Our power
comes from our collective unity. We have
shown that by banding together, this
Alliance will stand up to virtually any
challenge.

COMMUNICATIONS
DEPARTMENT

This 69th Convention marks ten years
since the Communications Department
was established in 2011. Since then, the
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Department hasbeen on a consistent path
of expansion in terms of size, capabilities,
and impact. I am pleased to report that
the Communications  Department
continued to deliver and amplify the
message of the IATSE through the use of
new digital tools, data-driven strategies,
and constant collaboration with ‘other
departments, committees, .and other
unions.

The digital communications craft
moves quickly, and the Department’s
team saw a number of personnel changes
since the 68th Quadrennial Convention
four years ago. Shortly after that meeting,
Communications Department Director
Emily Tao left her position at the IATSE
in January 2018, after six and a half
years. The Department added Matthew
Cain as Communications Coordinator
in September 2017, and he was made
Director in January 2018. Jonas Loeb was
hired as Communications Coordinator
in June 2018, and he became the third
Director of Communications for the

International in July 2019.

Shortly afterwards, the Department‘

welcomed Steven Chaussee as a
Senior Communications Coordinator
in August 2019. Steven came to the
Alliance as a Senior Communications
Coordinator with experience working
in Communications . for the Service
Employees International Union in
Minnesota and the Sheet Metal Workers
International Association Local 28
and has a political science degree. The
Department also welcomed Megan
Greene as a Communications Outreach
Coordinator in February 2020. With a
background in Journalism, Megan was

selected for her experience in feature

writing and media relations, and she has

‘proven to be a great fit for the TATSE’s

social media platforms and the Official
Bulletin. With a team of three in place for
the first time in the Department’s history,
it can go beyond providing engaging
and helpful content on a daily basis,
expanding its capabilities and providing
unprecedented support for our local
unions. : :
Through all these personnel changes,
the never-ending refinement of the
digital and non-digital communications
remained constant. The
of digital

in the last four years has allowed the

programs
advancement technology
Communications  Department  to
use new mediums to'reach members
wherever thejr may be. The Department’s
capabilities have expanded to include
email, social media, SMS (short message
service) text messaging, press relations,
Official

Bulletin). In addition to having more

website(s), and print (the

ways of getting the IATSE’s message out

into the world, by ensuring these tools

are integrated with one another, the

Department was able to create a cycle of
engagement that is effective, repeatable,
and scalable.

The Email program remains central
to the strategy of the Communications
Department, and it endures as one
of the most reliable ways to reach the
membership and the local unions. The
Department has sent hundreds, if not
thousands of emails to Alliance members
and Local Officers using an innovative
email dispatch network from mid-2017
to 2021, “open” rates and “clickthrough”
rates for these messages consistently
digital

outperform marketing

benchmarks. - These emails covered
a range of topics, including mental
health resources, election information,
educational opportunities, important
statements, as well as calls for member-
submitted content for the official social
media platforms.

In addition to being a tool for
sending informative broadcast emails,
Action Network allows the Department
to quickly craft and distribute online
events, petitions, letters, and other
online actions. These online actions have
demonstrated themselves to be useful
for exerting pressure on employers or
legislators in multiple instances. The
action-based approach allowed the
Communications Department to engage
the broader entertainment and labor
communities through the new IATSE
advocacy email list. When someone
IATSE-sponsored

action through our email network, they

takes an online
may also opt to receive updates from
the TATSE in the future, allowing the
Department to extend its reach beyond
the TATSE membership. Through this
strategy, the advocacy list has ballooned
from just under 1800 in late 2017, to
well-over 160,000 today.

The Communications Department
continues to broadcast and amplify the
Alliance’s message effectively on social
media and the official IA social media
pages have seen impressive growth over
the last four years. The active ‘accounts
under control ‘of the Communications
Department include the United States
and Canadian Facebook pages, American
and Canadian Twitter accounts, a general
Instagram account, and a new LinkedIn

account. As more members and Local
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officers have adopted social media, more
official and unofficial Facebook groups
have sprung up, and the Department
remains active in these groups to
provide important information, answer
questions, and conduct social listening.
The Communications Department
constantly endeavors to keep up with
emerging and innovative social media
tactics and tools.In 2019, the Department
shifted to a more data-driven approach
where each post is ‘measured for
how engaging it is, allowing for the
identification of popular content formats
and topics. Through data analysis, it has
been determined that posts referencing
well known productions under IATSE
contracts, observations pertaining to the
everyday work lives of IATSE members,
general pro-union and pro-worker

messaging, and content providing
support-and representation for members
in traditionally marginalized groups have
had enduring popularity on the IATSE
social media.

The Communications Department
added broadcast SMS texting to its
arsenal when it secured a third-party
provider subscription in 2018 through
the AFL-CIO. Mobile platforms allow
text messages to be sent to and from
our members, and allies can easily sign
up for alerts. Statistics have shown that
on average text messages are more likely
to be viewed by recipients compared to
emails, and texts are generally reserved
for the most urgent and important of
the Department’s communications.
For example, these methods have been
used to text members a website to find
their polling places and plan to vote,

and another text was sent the following

. week asking if folks voted and providing

information about the outcome of the
election. The International also added
peer-to-peer texting to its arsenal in 2020
to contact members during the COVID-
19 crisis. With peer-to-peer texting, each
text is sent by a person, but it allows for
more natural two-way conversations.
The Communications Department
continued to research how this tool could
be used in other campaigns, especially as
the 2020 election approached.

Since late 2019, the Communications
Department has increasingly been
tasked with securing press placements
and earned media. To this end, the
Department began using Meltwater to
monitor related news, manage press lists,
and distribute press releases. Since the
start of this program, the Department
has distributed significant press releases
covering a variety of announcements,
campaigns, and developments. These
releases have resulted in a variety of top
publications amplifying our message,
including The New York Times, Wall
Street Journal, and The Los Angeles
Times. Additionally, our releases are
regular topics of discussion in industry
trade publications like The Hollywood
Reporter and Variety. Public relations are
an unmistakable component of digital
organizing, and by shifting responsibility
to the Communications Department, we
can continue to incorporate media into
comprehensive digital campaigns.

The

number of micro-websites

Department  developed a
in-house
as part of various IATSE campaigns. In
March 2020, it unveiled iatsecares.org,
which offered a way for members to

sign up to provide or receive mutual aid

in the form of “Buddy System” calls, or
errand deliveries. The website spent less
than a week in development in-house,
saving the International an estimated
$10,000-$30,000. Serving as a hub for
the IATSE CARES (Coronavirus Active
Response and Engagement Service)
mutual aid program, the site was visited
by over 100,000 users in just three
months. Additionally, in June 2020, the
Department completed and launched
vixunion.org and rpgunion.org, which
will be used in organizing visual effects
(VEX) and game workers, respectively.
These sites, developed in collaboration
with organizer Tanya Mahn, are
exemplary, and show how we can wield
next-generation digital technology to
support organizing.

I am pleased to announce the launch
of the third version of the International’s
website, iatse.net, the first major update
in nearly ten years. The new site, built
in-house by the Communications
Department, is a tremendous upgrade
from the previous version, retaining
and streamlining the most frequently
visited pages from the previous website,
while also allowing for new features
like responsive mobile display, forms,
embedded Action Network actions,
automatic posting of website content
to social media, and archive of posts
sortable by date and committee, and
more. The site is slated to be launched
immediately after this Convention in
early August.

In terms of content, the site reserves
a page for each Department and
Committee, giving each a place to display
key resources, related news, leadership,

and other content specific to their
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respective niches. A “take action” hub
provides a place for members and allies to
discover ways to support our movement
online. The new version of the organize/
join tab not only provides information
on key protections the Union has won
for members in the past, but it also
gives users an opportunity to contact
an organizer and initiate the process
through an intake form, allowing the
website to help generate new organizing
leads.

In February 2020, the Communi-
cations Department assumed further
involvement in collecting and curating
content for the IATSE Official Bulletin
in collaboration with General Secretary-
Treasurer Wood. Though print as a com-
munications medium had previously
been outside the wheelhouse of the De-
partment, the marriage of digital and
print under one team yielded a number
of synergies. After all, digital content that
is made for social media or the website
can be converted for use in the Official

Bulletin, and vice versa. Additionally, the

Communications team can identify the

most engaging digital content through
data analysis, and subsequently  recom-
mend that content for feature.

The Communications Department’s
collaborative relationship with the
Political and Legislative Department
has blossomed in the time since the last
Convention. Beginning in 2019, the two
departments began meeting weekly to
discuss strategies. The Communications
Department provided sﬁpport and
amplification to a number of political
campaigns including advocacy for
funding the National Endowment for

the Arts, calling for legislators to allow

the US federal government to reopen in

‘January 2019 after it was shutdown, and

most notably, advocating for COVID-19
stimulus policies that include and extend
a lifeline for entertainment industry
workers. In advocating for the legislative
action to include entertainment workers
and freelancers, the Department was
able to facilitate the sending of over
100,000 letters to Congress through
action network. At the time, this was
the largest online action from the IATSE
Communications Department by ten
times over. Additionally, the Department
assisted in the execution of membership
polling, which continues to inform the
Department’s political messaging.

The Communications Department
also provided support in organizing
and contract negotiation campaigns
spread across the various departments
of the International. In Broadcast,
this included amplifying the voices
of workers when they attempted to
negotiate their collective bargaining

contracts in January 2018 and January

2020 respectively, fighting to ensure

workers were granted benefits to weather
the COVID-19 crisis, and equipping
with

organizers advanced  digital

tools and methods. In collaboration
with the Stagecraft Department, the
Communications Department created
original video content and a petition in
support of locked out Local 58 workers,
strategically aimed attention toward
media figures on social media, and
sent emails driving recipients to sign a
petition telling an employer to negotiate
in good faith. With the Motion Picture
and Television Production Department,

the  Communications Department

posted in support of numerous strikes
during organizing campaigns and
provided information to the press when
employers” officials attempted to replace
entire crew members for unionizing.

In an effort to show that all members
are united by the unique qualities of
their work and the strength of their
union identity, the Communications
Department began interviewing and
telling the stories of IATSE members
of all ranks. In the latter half of 2018,
the Department introduced - the
#MemberMonday hashtag, where a
powerful story would be featured once
a month. However, during a significant
pz;lrt of the COVID-19 crisis of 2020, the
program was accelerated substantially,
with 41 member stories published from
April to July 2020. Afterwards, stories
were featured with a variety of themes
and topics, including BIPOC stories,
activist stories, and unemployment
insurance advocacy stories.

Another key priority of the
Communications Department is to
bolster the capacity of the IATSE’s local
unions. In an effort to develop the skills of
IATSE representatives and Local officers
who run communications on behalf
of their Locals, the Communications
Department compiled a list of all such
personnel at the Local level. This led to
the creation of a new Facebook group
“IATSE Communicators,” which allows
members

with  their

to discuss best ‘practices
Additionally, the

Department began

peers.
Communications
offering office hours on a weekly basis.
This allows Local personnel to train with
and ask questions of the International’s

Communications ~ Department  on
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an individual basis. Similarly, the
Department continties to train Locals on
how to use email networks. This effort
has trained over 18 Locals and Districts.

The Department continues to update
the social media and communications
guides which were originally introduced
in 2015. Over the course of the last
four years, the IATSE social media
guide underwent two updates to reflect
changes in interfaces and best practices
Additionally, the

social media guide was amended to

on social media.
include information on free tools the
International uses to create and find
content to post. In collaboration with
the Education and Training Department,
the Communications  Department
also developed and presented the first
three iterations of the “Social Media
for Union Action” training since the
last Convention. The first was at the
Education  Department’s inaugural
“Communications for Union Action”
course hosted in Atlanta, GA in January
2019, the second was at the Education
Department’s Leadership development
week in Baltimore, MD during May
2019, and the third was during the virtual
Young Workers Conference in 2020.

As the world becomes more digital, so
too must our union and our campaigns.
The internet provides unprecedented
access to the labor force in our industry,
to our members, and to the rest of
the world. The tireless work of the
Communications Department is helping
lead the charge towards building a better
union in the digital age. I encourage local
unions and delegates of this Convention
to connect with the Communications

Department frequently to improve the

. ‘ways we communicate with our members

and get out our shared message.
EDUCATION AND
TRAINING DEPARTMENT

As with all aspects of the Alliance,
our education and training initiatives
have confronted significant challenges
surrounding the COVID-19 pandemic.
We have
Before COVID-19 was
global pandemic in March 2020, our

nonetheless  persevered.

declared a

main areas of focus—union leadership
development, craft skills and safety
training, and outreach to next generation
industry people—were at the forefront
of TA education and training efforts.
The pandemic curtailed our traditional
in-person classes. However, the Alliance
endured by offering enhanced online
courses and learning opportunities in
these key areas. We have enhanced our
capacity to offer trainings in-person
and in online live virtual formats. We
have developed new connections  with
each other through these efforts. I am
pleased to report as we stand here today
that an enormous array of learning
opportunities exist for, and have been
offered to, Alliance members.

Our signature leadership training
program for local union leaders, the
IATSE Officer Institute 1.0, has been
held every consecutive year since 2014.
It continues to offer local union officials
tools to give their IATSE workers the
best possible representation. Regular
additions of new instructors and
refinements in content keep the courses
current. Since the 68th Convention, the
curriculum has placed added focus on
strategic organizing and introductions to

new methods of union communication.

Since the Convention in 2017, 344 officers
have graduated from this course. In total,
nine-hundred, forty-seven IA members
have graduated since the Officer Institute
began in 2014. Six sessions of the course
were held between the 68th Convention
and the outbreak of COVID-19 in March
of 2020. These were held in Orlando, FL;
Nashville, TN; Atlanta, GA; Toronto, ON;
San Francisco, CA; Minneapolis, MN;
and Phoenix, AZ)

We have also continued to offer
Officer Institute 2.0, which includes a
range of in-depth classes. The advanced
training for secretary-treasurers offers
information on the best practices
foundational to the health of a local
union. The training offers Local
secretaries and treasurers details about
the International Alliance’s policies and
procedures. In addition, instructors
cover aspecfs of labor law along with
practical considerations when dealing
with minutes, books, records, finances,
and government reports. Since the 68th
Convention, 106 officers have graduated
from this course, which has been offered
in Atlanta, GA; Toronto, ON; and
Houston, TX. Since the inception of this
advanced training, 198 Local officers
have graduated.

As a logical outgrowth of the
information offered in

Officer

IA has also launched a training to

Secretary-
Treasurer Institute 2.0, the
educate their local union trustees. The
local union trustee training course
describes the work of Local trustees
and illustrates ways that Local trustees
may support good financial practices,
comply with applicable laws, and avoid

typical problems. Attendees apply these
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principles and leave the training with
valuable information about auditing the
books and records of their Locals. Spots
at the 2018 inaugural session in New York
City were in high demand. The course
has since-been offered five more times—
twice more in New York City, once in Los
Angeles CA; Atlanta, GA; and Baltimore,
MD, respectively. One hundred fift-two
local union trustees have completed this
course.

As part of the Alliance’s continued
effort to emphasize the importance of
new organizing, we continue to offer the
Officer Institute 2.0 Organizing course.
The Organizing 2.0 programming has
taught valuable skills, but participants
have routinely asked to learn more. We
have addressed these requests. Relying
on the clear and concrete input of
Locals, the IA revamped the Organizing
2.0 curriculum, which includes added
material on the anatomy of an organizing
campaign. Importantly, the course
presents examples of multiple organizing

models developed by the leadership

of the IATSE, which offer frameworks

for almost any organizing campaign.
The course was expended to three
days to allow added time for practical
skills. There is no pre-requisite for this
course, local union organizing leaders
who have demonstrated the ability to
move an organizing project forward in
their Locals may attend. Meanwhile,
Organizing 2.0 .still emphasizes core
components of any campaign: labor
communications and

law, research,

preparing for employer anti-union
activities. International Representatives
also contribute to the class by mentoring

attendees and guiding them toward

effective organizing ‘strategies. Since

‘the last IATSE Convention in' 2017,

sessions have been offered in Detroit,
MI; Columbus, OH; and Houston, TX.
Ninety-nine Local officials have attended
this class. Since the Organizing 2.0 class
began, one-hundred, eighty-three Local
leaders have completed this course.

We have also developed a wide range
of new, additional- specialized Officer
Institute courses—taught in one and two
days. These have been developed by the
Education and Training Department to
address requests from local union leaders
for more in-depth instruction on specific
topics. These courses are designed to
enhance the skills of local union officials.
Some of them, as described below, were
incorporated into the IA’s comprehensive
“Leadership Development Week,” first
launched in 2019. Participants were able
to customize their training by choosing
three topics a range of trainings presented
over a week. While the pandemic
curtailed plans for further Leadership
Development Weeks in 2020, these

courses have also been incorporated into

virtual online webinars.

“Collective Bargaining” teaches tools
and techniques for effective local union
contract negotiations and the importance
of advanced strategic planning. This
program was offered in 2019 (as part
of the IAs
Development Week) and again following
the 2020 Mid-Winter General Executive
Board Meeting in Dallas, TX. “Internal

innovative Leadership

Organizing” focuses on the significance
of building strong local unions. This two-
day training offers step-by-step practices,
considerations surrounding member

engagement, and the value of a vision

for local unions, among other issues.
A “Labor Law” workshop is specially
designed to introduce union members
andlaborleadersto thelaws governingthe
operation of labor unions. It focuses both
on relations with employers and internal
union procedures. Attendees are offered
practical perspectives surrounding day-
to-day application of the law. Portions of
this course were offered in a November
2020 virtual online webinar.

In “Communications for Union
Action,” Locals receive instruction on the
significance of articulating and listening
for effective messaging. Attendees explore
tools for building a communications plan
to engage and motivate people for action:
This class was presented in Atlanta, GA in
early 2019 and again as part of Leadership
Development Week in the : Spring of
2019. It was further
in part, into a 2020 virtual webinar
Another

communications-focused course is titled,

incorporated,

on union communications.

“Public Speaking and Telling Our Union
Story” It offers details on authentic
communications, ways to inspire others,
and ways to express ideas to strengthen
solidarity. This class was presented (as
part of Leadership Development Week
in the Spring of 2019) and at the 2020
Mid-Winter General Executive Board
Meeting. Again, it was adapted in 2020
for use as an IA public speaking virtual
webinar.

Finally, “Respectful Local Unions/
Respectful

instruction and resources to help Local

Workplaces”  provided
leaders set standards for safeguarding
respectful workplaces and inclusive
practices to better represent workers in

our Locals. This course covered issues
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related to race, ethnicity, age, gender,
religion, sexual orientation, disability,
and other aspects of diversity in local
unions and workplaces. The focus also
included curtailing harmful behaviors
and encouraging others to find safe ways
to intervene.

As I described four years ago, training
for our International staff remains a key
component of our education programs.
I personally, together with General
Secretary-Treasurer Wood, take part
in these sessions and connect with IA
staff. Our 2020 annual training sessions
were unfortunately suspended due to
the COVID-19 pandemic. However,
these important sessions—for the
General Executive Board, International
Representatives, and staff—were
successfully held 2018, 2019, and 2021.

In 2018, our annual staff training
focused -on the financial well-being of
local unions, including a presentation of
existing secretary-treasurer curriculum
and the IA’s local union trustee training.
Our staff effectively evaluated, refined,
and honed the Local trustee training
for the first time before it was presented
to Local leaders. The staff also had an
opportunity to engage in in-person
Department planning sessions. The focus
of the 2019 annual training included
strategic organizing principles and best
practices that build union power. Julie
Farb, Director of Growth Strategies
from the AFL-CIO, along with staff
from the AFL-CIO Economic Power and
Growth hub presented organizing tools
and research approaches for strategic
campaigns. Our communications staff
and political/legislative staff also spoke

about upcoming strategic initiatives.

. Our 2021 session took place in a virtual

format. This training gave the staff
important perspectives on understanding
the historical, social, economic causes of
racism and oppression in our society. The
goal was to create deeper understating in
these areas and recognize new ways to
create ideas for opportunity. In taking
part in this meeting over three days, I
am proud to say that the IA leadership
team took steps toward fulfilling the
diversity, equity, and inclusion goals
of the Alliance described elsewhere in
this report. Under my leadership, these
trainings have taught our International
staff the importance of growing our own
skills, strengthening our collective vision,
and enhancing the Alliance’s capacity to
serve Locals and members.

We have also continued to support
the IA Districts: by offering training
sessions at IA District meetings. In 2018
and 2019, District Conventions generally
occurred between May and September
of each respective year. The Education
and Training Department presented a
training session at each of the Alliance’s
thirteen District conventions in both
years.

In 2018, “Representing Workers in
Respectful Workplaces,” was taught by
various instructors from The Actors
Fund of America, and IATSE Local
891 trainer Natasha Tony, along with
the IATSE Legal Department. These
trainings emphasized the Alliance’s
shared vision that Union values require
us to strive for diversity and inclusiveness
in addition to obeying the law. Workers
of all ages, gender identities, races, and
creeds are part of our union and should

feel respected at work. Consequently,

the course provided instruction and
resources to assist District attendees in
representing workers in their respective
Locals.

In 2019, The Fund of

America again provided instructors for

Actors

our District meeting trainings titled,
“Conflict Resolution Within Your Local
Union”. This skill-building workshop
included  self-assessment  exercises
designed to encourage participants to
engage in reflection and identify certain
interactive processes. The goal of the
training was to strengthen participants’
ability to communicate effectively in
challenging situations.

~ In 2020, the onset of the COVID-19
pandemic prevented the Alliance from
offering in-person District education
meetings, however many online virtual
meetings were conducted. In preparation
for immensely consequential United
States federal elections the Education and
Training Department worked in concert
with the Political Legislative Department
to present a program titled, “Winning
2020 IATSE Politics.”

The virtual presentation described the

for Workers:

many ways that politics are important
to workers. Districts received detailed
information about the political resources
Each

education session included an election

the Alliance offers to Locals.

outlook specific to each geographic
District and information for attendees to
increase political participation, including
information about the IATSE’s Political
Action Committee.

The past four years have presented
critical moments of awareness about a
range of issues—including respect and

inclusion—addressed by these sessions.
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- Throughout that time the Alliance has

taken advantage of the opportunity to
offer instruction to our Districts about
these important topics.

The Alliance has continued to use
bi-annual meetings - of the General
Executive Board to offer education
sessions with information on important
topics requested by our affiliated local
unions. At the 2018 Mid-Winter General
Executive Board Meeting in Los Angeles,
CA, programming covered “The Duty of
Fair Representation in a Respectful IATSE
Workplace” IATSE General Counsel
Samantha Dulaney presented this session
with Natasha Tony of Local 891. It was
designed to assist attendees when dealing
with workplace discrimination and
harassment issues.

In 2018 at the Mid-Summer General
Executive Board Meetingin New York,NY,
a panel discussion facilitated by Yvonne
Syphax titled. “Political Engagement
for 2018” instructed. participants on
their Locals’ capacity for political and
legislative ~engagement and action.
Panelists
President Thom Davis, IATSE General
IATSE
Canadian Labour -Congress Delegate
Siobhan  Vipond, Vincent
President of the New York City Central
Labor Council, members of the IATSE
Political and Legislative Department and
Local 631 President, Paul Cox.

The February. 2019 General Executive

Counsel Samantha Dulaney,

Alvarez,

Board meeting in Austin, TX offered
“Training for Growth and 'Strength,” an
interactive session to assess the types of
training needed to propel the IATSE’s
development in ways meaningful and

relevant to local union leaders. Attendees

included International Vice

welcorr‘led' Diane Thomas-Holladay

‘of the University of Arkansas’ Labor

Education Program as the facilitator,
assisted by IATSE International Vice
Presidents, Department Directors, and
staff.

The Mid-Summer General Executive
Board meeting of 2019 in Montreal,
QC, included a training similar to
others described in fhis Report entitled,
“Standing Up & Stepping In: Promoting
Workplace” This

interactive workshop aimed to empower

Respect in the
pro-active solidarity and workplace
respect was led by instructor Nina Fendel
of the Alliance for Labor Standards
Education and Training. The program
addressed strategies to ‘promote’ respect
in the entertainment industry and to
discourage harassment, discrimination,
and bullying in the workplace.

At the most recent in-person meeting
of the General Executive Board (before
the onset of the COVID-19) in Dallas, TX
during January 2020, Canadian counsel
Ernie Schirru, of Koskie Minsky offered

a presentation designed specifically for

our Canadian brothers, sisters, and kin—
“The Nuts & Bolts of Being an IATSE
Local: Duty of Fair Representation;
Grievances; and Internal Trial Processes.”
This session was an important tutorial
on Canadian Labour Laws. Attendees
from the United States were offered a
presentation entitled, “The Impact of
Elections on Labor Law, Unions, and
Their Members,” presented by James
Heinzman, of Schultheis & Panettieri,
LLP. This session described significant
changes with federal government
agencies since the 2016 federal elections,

and highlighting the consequences

of those changes for unions and their
members. :

Despite the impact of the COVID-
19 pandemic on our members and
local unions (and the general public),
the Alliance has continued to offer
aid and support, including a full array
of virtual education and training
opportunities. The Alliance offered a
series of online learning opportunities
during 2020 and 2021. As described
elsewhere above, many of our existing
trainings ‘were adapted for virtual
learning and the Alliance effectively
continued these virtual efforts. through
July 2021. Education sessions that were
offered virtually since the declaration
of a global pandemic in March 2020,
included the following: two sessions
of the popular “Impact of Elections
on Labor Law, Unions, and Their
Members;” the “IATSE Road Show
(United States)—Why Unions Still
Matter” featuring Diane Thomas
Holladay of the University of Arkansas;
the IATSE Road Show (for Canada
in English)—Why Unions Matter”
offered by Wayne Lewchuk of McMaster
University; “The IATSE Road Show
(for Canada, en Francais)-Pourquoi
Les Syndicats Sont Importants,” led
by Thomas Collombat, Université du
Québec en Outaouais; “Stress, Mental
Health, Bullying and Hazard Awareness
8-hour Course for Local Leaders,” six
sessions -throughout 2020 by Dominic
Housiaux of Lankey and Limey, LTD;
“Planning a Safe Show? This is What
You Need to Know—Part One” by
IATSE Craft Advancement Program
(ICAP) Kent Jorgensen,
Eddie Raymond, and Alan Rowe (this

members
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particular virtual event was hosted as
a live webinar for over 900 attendees).
The same event, “Planning a Safe Show?
This is What You Need to Know—Part
Two,” was repeated with two additional
sessions in late 2020 featuring added
ICAP panelists Joe Aldridge and Peter
Donovan. Late last year and early in
2021, “Ergonomics for IATSE Workers”
with Val Hunter, Providence St. Joseph
Hospital in Burbank, CA. We have
offered three sessions of “Mental Health
& Suicide Prevention™ at this critical
time, featuring Lori Rubinstein of the
Behind the Scenes charity and Taryn
Longo, founder of Mastery Studio. In
late 2020, we engaged Patrick Scott,
Director of the AFL-CIO Organizing
Institute to lead “Transactions to
Transformations-Building
IATSE Local Unions” and “Situational
IATSE
Local Unions.” Late last year and

early in 2021, the Alliance also offered

Strong

Leadership-Building  Strong

“Communications Cornerstones,” and
“Leading Union Teams” featuring Trish
Westwater, a labor educator familiar to
many members of the Alliance.

In 2020 and 2021, we offered two
sessions of “Best Practices for Local
Union Secretary-Treasurers and
Trustees” featuring General Secretary-
Treasurer Wood and James Heinzman,
of Schultheis and Panettieri, LLP. Two
sessions of “Labor Law Basics for U.S.
Locals”. were also offered by James
M. Cooney, instructor "from Rutgers
University. Also offered were “How to
Develop A Craft Skills & Safety Training
Program for Your Local” by ICAP
members. “Mental Health Issues and the

Union” by Terre Bridgham, Providence

. St. Joseph Medical Center, Family Service

Agency of Burbank, CA.

We have offered, “Public Speaking:
Telling Your Union Story” with Instructor
Adam Wade and “Ladder Safety Basics
for TATSE Workers;” with Alan Rowe
and DeJon Ellis, Jr. and “Developing
a Leadership Training Program in
Your Local Union” by labor educator
Diana Robinson affiliated with the City
University of New York.

The Education
Department’s staff led “Passion and Pay
Train the Trainer” and “Straight Talk
About Gay Pride” together with the
Chair of the IATSE Pride Committee,
Nate Richmond. To further the efforts of
our Green Committee, the IA presented,
“IATSE Goes Green! Sustainable Tips for

Workers in the Entertainment Industry”

and  Training

with Molly Braverman, the director of
the Broadway Green Alliance and Zena
Harris, president of Green Spark Group.

Notably, in connection with the IA’s
Political/Legislative Department, we also
presented pertinent information, in “The
Pro Act: Build Back Better!” with Tyler
MclIntosh, IATSE Political/Legislative
Director and Jacob White, IATSE West
Coast Associate Counsel.

As part of our continuing efforts
to promote safe workplaces, we have
presented virtual trainings on “How to
Read a Safety Data Sheet,” with Local
USA829 member Beverly Miller and
“Heat Illness with Dr.
Florinda Piano of the Providence St.
Joseph Medical Center in Burbank,
CA. We continued to offer metal health

Prevention”

supportand awareness during this critical
time with, “Mental Health Toolbox Talks
for IATSE Workers,” featuring Lori

Rubinstein, Executive Director of Behind
the Scenes; and “Building Mindful
Muscle Memory” with Reggie Hubbard
of Active Peace Yoga. Most recently, our
programing included a presentation on
some of our most important rights as
union members—“Weingarten Rights”
featuring Jolene Kramer and Nina
Fendel, attorneys with the Weinberg,
Roger, and Rosenfeld law firm.

In addition to the virtual programs
described

and Training Department has also

above, our Education
coordinated with the IA Training Trust
Fund to highlight the Trust Fund’s
resources available to local unions. In
_total, the Alliance has offered upwards
of 45 topic-specific virtual education
and training events covering the
various topics described above, despite
the difficulties of the COVID-19
pandemic. These challenges, which were
inconceivable to us merely two years ago,
have not interrupted our robust and
important education initiatives.

Even with webinars happening every
month, local union leaders requested
online education that would help fill
the gap left by the postponement of in-
person IATSE Officer Institute sessions.
Beginning in December 2020, we offered
such a course. The “Online Essentials
of Union Leadership Series,” presented
in partnership with the University of
Wisconsin School for Workers, is a series
of courses for currently serving local

union officers, officials, and trustees

designed as a virtual counterpart to

the in-person IATSE Officer Institute.
It offers tools to help attendees build
solidarity in their local unions, effectively

represent workers, and achieve long
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term goals. The University of Wisconsin
School for Workers developed four week-
long courses with IATSE-specific content
designed to help local unions learn key
components and considerations to build
a strong foundation for their Locals.
Don Taylor, Professor of University of
Wisconsin School for Workers serves
as the main instructor. These virtual
classes have offered flexibility, allowing
attendees to join at times that fit their
own schedule and study at their own
pace, for a total time of approximately six
to eight hours over the course of a week.
Components include “Foundations of
(which

segments on both US and Canadian

Union Leadership,” includes

Labor Law); “Leadership Theories and

» <

Leadership Styles,” “Strategic Planning;”
and “Building Capacity in Your Local
Union.” Between December 2020 and
June 2021, over 440 members of the
Alliance have taken advantage of omne
or more sessions of .these important
offerings.

In addition to direct education and

training programs, our Labor Education

Assistance Program (LEAP) continues
to. provide reimbursement for union
leaders and officials-who enroll in labor
studies courses. As of June 1, 2021, Local
leaders were reimbursed for a total of
$110,933.58 in Canada and $283,284.50
in the United States for a total of
$394,218.08 since the program began
in the fall of 2009. Courses focusing on
traditional labor union matters and
other affinity groups, including women’s
matters have been reimbursed. The IA
will continue to offer support for this
important program. Online courses are

also eligible for reimbursement. I am glad

that mgmy.IATSE leaders took advantage

‘of the LEAP program to advance their

studies during the COVID-19 pandemic.
In one notable example, the IATSE
worked with the City University of New
York (CUNY) to offer a semester-long
course, “Labor Law for the Arts and
Entertainment” taught by Frank Moss of
Spivak-Lipton, LLP. More than 60 IATSE
Local leaders were able to participate in
weeks of in-depth study.

As described above, the International
continues to offer the IATSE-Road Show,
“Why Unions Matter,” to local unions
in both the United States and Canada
(in English and French). This traveling
workshop explains how politics affects
the labor movement while examining
a brief hisfory of organized labor.
Attendees are offered information about
the direct correlation between strong
unions and strong economies. Over the
past four years, the Road Show has offered
countless IA members an appreciation
of both the labor movement and their

respective local unions’ role in it. We

have educated countless members, their

families, and friends on the viability of
and need for strong unions. The Alliance
has_presented the Road Show sixteen
times since the last Convention in the
United States, and frequently in Canada.

In 2021, the Road Show was revised
with the assistance of the IATSE Diversity,
Equity, and Inclusion Committee, to
ensure that the stories and faces of our
diverse workforce are represented. The
updated Road Show premiered online
in May 2021. The Alliance will continue
to offer the Road Show in-person (and
on request). Meanwhile, virtual versions

remain available.

The TATSE Education and Training
Department, in collaboration with the
IATSE Training Trust Fund’s LinkedIn
learning partnership created a collection
of online courses that explore current
thinking and best practices on essential
topics related to diversity, equity, and
inclusion. Topics cover confrontation of
bias; difficult conversations surrounding
these issues; cultural competence;
effective communication; and . allyship.
While these opportunities are not union-
specific, they are all informative, valuable,
and important to our collective strength.
They have been vetted by the IATSE
Education and Training Department and
offer relevant material to IATSE workers:
The collection includes “Personal Growth
& Professional Development” - and
“Creating Change.” These prdgrams will
help our members continue to expand
their knowledge and understanding of
these important topics at their own pace
and the collection is updated regularly.

In accordance with our historical
practice, the Alliance has continued to
participate in the United States Institute
for Theatre (USITT)

conference and tradeshow. This event did

Technology

not occur in 2020 but occurred online
in 2021 with the “2021 USITT Virtually
Anywhere
presentedlivein March 2021. The Alliance
sponsored a virtual booth, staffed by IA

Conference,” which = was

personnel. During this virtual event, the
IATSE also presented a virtual education
session directed at people planning to
enter the entertainment industry and
remains available on demand. While the |
virtual conference was quite different
from past in-person USITT events in
2018 and 2019, the IA is hopeful that in
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March 2022 we will be back in-person
with more education and outreach.

Also, annually, the Alliance continues
to send representatives to the Event Safety
Alliance’s annual safety summit. Before
the COVID-19 pandemic, in-person
summits were held at the Rock Lititz
campus in Lititz, Pennsylvania in 2018
and 2019. In 2020, the summit was held
virtually in December and included over
a week of training on many important
topics regarding safety, protection from
hazards, and COVID-19 best practices.

At InfoComm - the largest
professional audiovisual trade show in
North America — the IATSE continued
to present education sessions staffed
with our representatives. In 2018 and
2019 members of the ICAP spoke on
entertainment industry safety. In 2020,
ICAP members offered a virtual session
— described above — called “Planning
a Safe Show: This is What You Need
to Know.” This presentation included
pertinent information on COVID-19
safety as workers returned to work. We
look forward to the return of in-person
InfoComm sessions where the IATSE
will sponsor a panel in coordination with
our Behind the Scenes mental health and
suicide prevention initiative so that all
in attendance can learn more about this
important safety concern.

To reiterate, the members of the ICAP
include Joe Aldridge, Local 720; Peter
Donovan, Local 1; IATSE Safety Director
Kent Jorgensen, Local 80; Sheila Pruden,
Local 873; Eddie Raymond, Local 16;
and ICAP Chairperson Alan Rowe, Local
728. This group deserves recognition. It
works tirelessly as the Alliance’s liaison

to industry and safety organizations.

. The ICAP collaborates on standards that

affect our work and offers advice widely
throughout the entertainment industry.
The ICAP offered material inhput as
protocols emerged to address safely
returning to work during the COVID-19
pandemic.

The Alliance has also created and
distributed TATSE Steward Training,
which is available to local unions. More
than 70 Locals have requested resources
on this topic to customize and use at
their own Locals to train workers as
shop stewards. Participating Locals have
reported success. The training materials
and presentation (which runs two to
three hours long) is customizable to fit
each Local’s needs. Versions are available
for both US and Canadian Locals, and
adaptable for online trainings.

In 2018, the IATSE renewed its
to coordinate with the
Safety and Health
Administration (OSHA) and USITT

to extend our coalition that works to

agreement

Occupational

improve and protect the health and
safety of workers in the entertainment
industry. This important partnership
ensures that entertainment industry
work is considered and incorporated into
health and safety regulations. It provides
access to workplace safety information,
guidance, and training. Coordinators
from' each of the participating groups
maintain regular contact to monitor
the coalition’s progress and results
of the partnership. This group offers
an opportunity to share significant
information on workplace hazards,
occupational safety laws, standards,
and guidance resources (including the

rights and responsibilities of workers

and employers). The group has been
instrumental over the past four years in
distributing new safety information and
resources available through OSHA. It
has prompted our Locals and workers
to participate in observances and
campaigns to keep safety and training
at the forefront of our activities. For
example, even during the peak of the
COVID-19 pandemic, on the “Workers’
Memorial Day” (in the U.S.) and the
“National Day of Mourning/Moment
of Silence” (in Canada), JA members
paused in remembrance of those who
have suffered or died at work and
renewed our common vision of safe
jobs all. Through this partnership we
have also promoted the “Safe and Sound
Campaign,” encouraging local unions to
schedule classes, post safety reminders,
and work with employers to schedule
safety meetings or organize safety
trainings. The IATSE has been a routine
campaign sponsor and partner for
this event, and the 2020 programming
included presentations on mental health
and COVID-19 safety.

As people increasingly turn to social
mediaforinformation,we have continued
to enlist the IATSE Communications
Department to promote classes and
maximize attendance;
of the IATSE Safety Hotline; increase

awareness of training resources; and

encourage use

increase awareness - of safety and
health issues. Due in part to our close

relationship with OSHA over the last

four years, we have been able to conduct

hundreds of OSHA safety and health-
related trainings. For the past three
years, the IA has been well represented at

OSHA’s annual forum, a meeting which
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offers direct access to the agency. Overall,
through our participation with this
entertainment industry centered OSHA
coalition, we have enhanced abilities to
offer workers the most up-to-date and
accurate - safety information available
in the US. Importantly, we also believe
that OSHA personnel responsible for
workplace safety better understand our
industry and crafts.

We also remain focused on the
Entertainment Technician Certification
Program (ETCP). ETCP
individuals have demonstrated

the highest levels of knowledge, skills,

recognizes

who

and abilities in specific entertainment
technology disciplines. By providing a
thorough, independent assessment of
aptitude, ETCP strives to enhance safety,
performanée, and reduce workplace risk.
Certifications issued by ETCP give due
recognition to the professional skills of
entertainment technicians.

The

to partner with LinkedIn learning to

Alliance has. also continued

provide members with a wide range

of resources for continuing education

available at their own pace. IATSE
members and those working under IA
agreements have free, unlimited access
to the LinkedIn learning online library
of high-quality instructional materials.
They are designed for all levels of learners
with courses taught by a wide variety of
recognized experts. People may choose
from -over 16,400 expert online courses
and tutorials covering a significant range
of topics. These are accessible online or
through any mobile device. Beginning in
September 2018, administration of the
IATSE LinkedIn learning partnership
(which was formerly known as the Lynda.

com pqrtnérship) fell under the province

“of the IATSE Training Trust Fund and

since that time has assisted hundreds of
Alliance members.

As mentioned, the Behind the Scenes
(BTS)

assistance to entertainment workers

charity provides noteworthy
facing serious illness or injury. Demand
for BTS programming remains high.
In 2019, in responsé to concerns about
suicide risk and the prevalence of
substance misuse within our industries,
BTS began work on a suicide prevention
and emotional wellness initiative. At
that time, the COVID-19 crisis was
still inconceivable, but fortunately, the
mental health resources developed in
partnership with BTS remained available
to the Alliance to safely navigate these
trying times.

One of the first actions of the 2019
BTS “Suicide Prevention and Emotional
Wellness Initiative” included a “Survey
to Assist in the Development of a Mental
Health and Suicide Prevention Initiative

in the Entertainment Industry,” which

received an overwhelming response.

Over 3,300 people within our industries
completed the survey. The responses
guided the work of this important
initiative. In accordance with its goal,
this initiative offers easily accessible
education and resources to members of
the entertainment technology industry.
Importantly, the tools and training
offered may help industry members in
need of support. Resources for everyone,
including employers and managers, may
guide support for at-risk individuals and
further the culture regarding mental
health. From the beginning, the IA has

been a primary stakeholder in developing

this initiative, along with other
prominent industry groups and subject
matter experts. While there is always
more work to do in this area, the results
have been positive. Finding help when
you are going through a difficult time can
be overwhelming. The initiative seeks to
provide links and tools with a simple,
straightforward way for people to find
assistance. Current resources available
through the- initiative cover a range of
topics, including self-assessment tools,
substance “abuse support, counseling
offerings specific to the entertainment
industry; and an array of additional
mental health resources. An extensive
list of resource links is available on the
Behind the Scenes website. Speakers from
the initiative have presented webinars for
the IA and spoken virtually at meetings
of dozens of local unions. I applaud the
work of BTS and our partnership with
it and organization in their continuing
effort to offer help to coworkers, friends,
and loved ones.

Recently in 2021, the BTS Mental
Health and Suicide Prevention Initiative
announced a new resource for IATSE
workers—“Mental Health First Aid”—a
training course that gives workers the
skills they need to reach out and provide
initial help and support to someone
who may be experiencing a crisis, or
developing a mental health, or substance
use problem. Similar training in Canada
is available through the Actors Fund of
Canada. The cost of both of these courses
can be reimbursed upon successful
completion by the IATSE Training Trust
Fund.

Separately, Mental Health First Aid

is an international training program
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created abroad over 20 years ago, which
first came to the U.S. in-2008. It is now
active in 24 countries around the world.
The course offers skills to identify the
signs of mental illness and substance
use. Upon completion, individuals -are
issued certifications, which are valid for
three ‘years. IA workers have embraced
this timely and important course. As of
May 2021, Behind the Scenes reports
that IATSE members accounted for 84
percent of the total number of their
course attendees. One hundred, fifty-
nine members of the Alliance from over
50 different Locals have attended this
important training at this opportune
moment.

As mentioned in my Report to
the 68th Convention, our outreach
initiatives to diverse entertainment
industry workers of the future continue.
With these efforts we seek to widen the
gateway to our crafts. For the past eight
years, the Alliance has partnered with
The Roundabout Theatre Company on
these efforts. In New York, we collaborate
on two innovative programs that reach
out to New York City’s school population.
As a participant in “Hidden Career Path
Days” the IA contributes to programs
designed to bring the skills of IA workers
before high school students. We have
continued to impart an appreciation for
careers in technical theater. Furthering
these efforts, in 2020, we hosted our
first-ever Hidden Career Path Day for AV
careers in conjunction with AVIXA.

As with many aspects of the Alliance’s
operations, the COVID-19 pandemic
placed these events on hold for a period.
However, in 2021 recorded presentations

by IATSE workers were assembled for use

. in New York City public schools. These

new resources will expand the reach
of the program and remain useful to

young people interested in live theatrical

productions.
Similarly, the Theatrical Workforce
Development Program (TWDP)

remains a resource for young people
with a passion and aptitude for technical
theatre, preparing individuals to become
entry-level IATSE theatre - technicians.
The three-year program’ begins with
intensive training in all crafts and
workforce readiness. Once the fellows
narrow their focus to one or two crafts,
they receive one-on-one mentoring with
an IATSE member. This key component
of the

in locating and accessing industry

program provides support
resources, and helps students build their
professional networks. Students continue
their training by learning on the job and
guidance from their mentors. We have
taken many steps toward cultivating an
appetite for careers among diverse young
technicians. We are hopeful that by
creating tangible pathways more of these
students may become IA members. Most
TWDP fellows do not have a connection
to the theatrical industry, and IA mentors
offer a vital link for these aspiring theater
technicians.

Aspiring young technicians
interested in careers in the film and
television industry are also embracing
the opportunity to develop their
skills through ReelWorks, a nonprofit
organization supporting young people in
New York City. In 2019, the IA and Local
52 partnered with ReelWorks, focusing
on young people. The IA collaborated

on this program, including recruitment.

The program was piloted with Local 52.
ReelWorks has offered a diverse group of
young technicians a solid foundation on
which to pursue careers in the growing
film and television production industry.

The presentation mentioned above,
“Passion and Pay: Why Unions Matter,”
includes a student outreach version
targeted at high school and college-age
students. This presentation is available
for IATSE local unions to inform and
enlighten their communities. It should
be of particular interest for students
who wish to pursue careers in the arts
and entertainment industries. However,
it offers information on the labor
movement as a whole. An alternate
version, “Passion and Pay: Why Unions
Matter and Why You Should Join”
serves as an organizing tool tailored for
unrepresented workers. It is designed to
help local unions communicate during
organizing campaigns. Each presentation
is easily customizable to meet each
Local’s precise needs. The flexible design,
accompanied by a trainer’s guide and
instructional video webinar, has been
adapted for both Canadian and U.S.
Locals.

In addition to these well-developed
outreach efforts aimed at students
and young people interested in our
industries, over the past four years the
IA’s Education and Training Department
staff has been invited to address students

at the university level about the wide

array of Dbehind-the-scenes careers
available to young technicians.
Together I Dbelieve we have

stimulated our success by delivering
these active outreach, education, and

training programs. Again, even during
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the  unprecedented  circumstances
surrounding the COVID-19 pandemic
the TA has worked to sustain hope, build
unity, and offer our members important

resources.

IATSE TRAINING
TRUST FUND

Since its inception in 2011, the IATSE
Entertainment and Exhibition Industries
Training Trust Fund (Training Trust
Fund or TTF) has been facilitating and
supporting training for IATSE members
and those working in crafts represented
by the IATSE. It is the mission of the
IATSE Training Trust Fund to promote
industry-wide recognized standards for
safety, skills and craftsmanship in the
entertainment and exhibition industries
in several main ways—provide training
that irnprovés existing skills; develop new
skills for workers; embrace technological
change; focus on general safety measures
among IA crafts; support training
opportunities for all. IATSE workers;

and develop state-of-the-art training

tools, resources and methods for wide

distribution.

The  Training  Trust  Fund
sponsors  courses and  programs,
financially supports group training

offered by local unions (or those of
participating employers), and provides
reimbursement to workers who obtain
pre-approved  certifications or re-
certifications such as the Entertainment
Technician  Certification ~ Program
(ETCP) certification. It also develops
and distributes curricula and provides
other resources and technical assistance.
Through these efforts, I continue to
believe that the TTF offers significant

opportunities to build capacity for

training at the Local level. Through its

“Train the Trainer” and Occupational

Safetyand Health Administration “OSHA
Training  Institute” reimbursement
programs, the TTF also helps Locals
develop instructors of their own.

As 2020 began, there were already
a wide variety of online programs and
courses available to covered IATSE
workers through the TTE Those include
(as mentioned elsewhere in this report):
“LinkedIn Learning,” “TTF Safety First,”
AVIXA (Audiovisual “and- Integrated
Experience Association) memberships,
and motion picture and television
production online safety courses. When
COVID-19 shuttered our industries and
forced much of the IATSE’s workforce
to remain sidelined, the TTF increased
its focus on bringing  IATSE workers
additional distance learning training
opportunities and resources. The TTF
digitized some materials that ‘were
previously only offered in-person.

The TTF witnessed

interest in available safety and skills

significant

programs. In addition, its commitment

to continuing education and training
continues to stimulate the addition of
new programing. The TTF has also
streamlined many of its application
processes. The website was redesigned
to make it more user-friendly. TTF staff
were reassigned to handle increased
online course applications, and the TTF
created two new introductory videos.
One describes the expansion of online
and distance learning programs, along
with several resource guides listing the
TTF online courses and the free courses
being offered by outside vendors. The

other offers an updated version of our

full-length video. Both are available on
the TTF website. .
Notably, OSHA gave the TTF tem-
porary permission to offer OSHA-10
(general safety environment) in a dis-
tance learning, video conferenced en-
vironment. The TTF immediately took
action. To help Local trainers move their
own instruction online, a series of new
train the trainer workshops (delivered
in online formats) were crafted. These
workshops deal specifically with topics
related to teaching in a distance learn-
ing environment. As mentioned, the TTF
“Safety First” courses were popular with
Locals and workers from their introduc-
tion in late 2017. The topics covered
include “Introduction to Basic Enter-
tainment Safety;”
“Hazard

Chemicals;”

Biological Hazards;”
Communication/Workplace
“Chemical Protection;”

» «

“Electrical Safety;” “Fall Prevention and
Protection;” “Mobile Elevating Work;”
“Scaffold Safety;” “Ergonomics;” “Noise

» <«

Exposure;” “Confined Space/Small Space
” “Hand and Portable Power
Tools; Rigging
Safety;” “Welding and Cutting;” “Hazard

Identification and Safety in the Work

Awareness;

»  « » «

Compressed Gases;

Environment;” “Wardrobe and Cos-
tume Department Safety;”
“COVID-19 Recommended - Guidelines

for Preventing Exposure in the Work-

and finally,

place.”

These classes promote safe working
conditions by providing- information,
tools, and resources to recognize potential
hazards and minimize risks. Case studies
from the various crafts are included,
making the curriculum relevant across
the IATSE workforce. Of special interest

to IATSE workers was the course,
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“Hazard ID in the Work Environment,”
which is made up of a main course that,
once completed, unlocks access to 40
mini-courses and fact sheets on topics
including asbestos, mold, chemical
exposure to disease, standing water,
hurricanes, and earthquakes. Participants
may select the mini courses they are
interested in from the menu, getting a
custom-made training to fit their own
workplace.

When COVID-19 began to affect
us all, applications to online programs
and course completions surged and
the TTF experienced record numbers
of program applications and course
completions. For example, the TTF had
515 applications for LinkedIn Learning
in the period from February 2, 2020,
through March 15, 2020. It had 1,933
applications in the period from March
16, 2020, through April 26, 2020. That
represents a 275% increase during a
six-week period. In the spring of 2020,
over 16,300 LinkedIn learning courses
were commenced by TTF participants.
That number signifies an increase of
191% from the previous six weeks. Over
97,000 videos were watched. In this
period, there were also 1,433 applications
to use the “Safety First” curriculum, a
471% increase from the 251 applications
sent to the TTF in the prior six weeks.
Participants who applied completed
1,703 courses in the weeks between
March 16, 2020, and April 26, 2020.
Also, in response to the current times,
in June 2020 a new “Safety First” course
titled—“COVID-19:

Guidelines for Preventing Exposure .in

Recommended

the Workplace” was added. The course is

to provide workers with information and

. recommended practices to minimize the

spread of COVID-19 upon returning to
the workplace. Workers also learn about
policies and procedures that decrease
the risk of COVID-19 exposure when
at work. This course was updated and
slightly expanded in January 2021.
Overall, the reach and success of
the Training Trust Fund continues
to grow. In 2020 more than 39,542
workers were reached through TTF
programming. This was ‘the result of
over thousands of courses and nearly
200,000 training hours. As of December
31, 2020 (since the TTF’s inception in
2011) almost 111,000 workers have
taken advantage of the TTF’s offerings
(with 201,683 courses and over 658,850
training hours). Over 766 people have
completed various “Train the Trainer-
Teaching Techniques” courses. Over
16,678 IATSE workers have enrolled
in LinkedIn Learning subscriptions
through our partnership. The TTF has
reimbursed participants for over 950
industry certifications. ‘As of May 18,
2021, the TTF had 1,159 active signatory
employers (i.e., employers with current
contracts  requiring  contributions
to the TTF). Between 2018 and this
report, 1,426 distinct employers have
made contributions to the TTE a
significant number for this Fund,
which was established a mere 10 years
ago. The TTF has had more than 2,500
signatory employers since 2011. Even
though contributions declined during
the pandemic, the demand for TTE
training was significant. In fact, the TTF
expended more resources in 2020 than
2019. Expenditures totaled $4,223,885
in 2019, and $4,309,315 in 2020. The

closing balance of the TTF account at
the close of 2020 was $8,760,733.69.

As mentioned above, the Training
Trust Fund continues to reimburse
workers who pass any of the ETCP
certification tests. IATSE local unions
must continually urge qualified
members to take the test and get certified.
Locals should also organize the ETCP-
certified workers in their jurisdictions.
We want the safest technicians to be
IATSE technicians. As of the end of
the first calendar quarter of 2021,
the number of ETCP certifications is
as follows. Total ETCP arena rigging
technicians numbered 1,329 and IATSE-
covered Arena Rigging
820. Total theater rigging technicians
numbered 882 and IATSE-covered

theatre rigging numbered 409. Total

numbered

entertainment electrician certifications
were 732 and IATSE entertainment
electrician numbered 533. Finally, there
were 65 total portable power distribution
certified technicians. The IAs covered
workforce included 40 portable power
distribution technicians. Overall, out
of 3,008 ETCP certifications issued, the
IATSE represents 1,802 technicians.

I also remain convinced that IATSE
workers need to learn all they can about
COVID-
19 pandemic quickly accelerated that

emerging technology. The

view. Advancements in audio visual
(AV) technology and industry trends
continue to emphasize the importance
of developing education and training
for our members. Through our long-
term partnership with the Audiovisual
and Integrated Experience Association
AVIXA), the

Training Trust Fund has continued

(mentioned above as
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to grow "in the AV industry. The TTF
offers AV courses to IATSE workers
in partnership with AVIXA. The
Training Trust Fund currently offers
free memberships. Course offerings—
from short, basic videos to courses in
networking and AV math are all online
and ready for IATSE workers to learn.
However, for many of. us, digital
literacy and AV training must start with
the ‘basics. In early 2020, the IATSE
Education and Training Department
developed a basic computer literacy class
based on the recognized needs of IATSE
members and referrals. The Training
Trust Fund now provides this course
for local unions to offer to their own
members. The class includes materials,
guidelines, and protocols to conduct a
step-by-step introduction to computer
basics. After the class, students will be
provided with a LinkedIn Learning
list that will help them continue their
education on their own and become
more computer friendly. The materials

begin with a train the trainer class for

local union instructors that will enable

them to teach basic computer skills to
members and create a pathway towards
computer literacy.

In addition to the computer literacy
curriculum, the TTF has added a new
distance-learning course in partnership
with AVIXA: Networking Technology.
Participants learn = the basics of
networking from an AV perspective,
while gaining the tools they need to have
a meaningful conversation with IT peers.

The TTF has

noteworthy collections to the LinkedIn

also added two

Learning Platform. One is on self-
care and titled as the “TTF Self Care

Collect‘ion;” This collection includes

“courses such as “Mindful Meditations for

Work and Life,” “Mindfulness Practice,”
“Managing Stress,” and many more.
Most recently, the TTF developed a
LinkedIn Learning collection for those
needing to familiarize themselves with
online digital meetings. It includes an
original TTF-created video course and
handouts on using these technologies
as an operator or facilitator. Also in the
collection are LinkedIn Learning courses
that range from “Learning Zoom” and
“Leading Effective and Engaging Calls”
to “Live Streaming: Essential Skills” and
“Microsoft Teams: ‘Successful Meetings
and Events”

Over 16,678 people held. TATSE
LinkedIn  Learning
through the TTF at year-end, 2020. They

are able to take courses in the collection

subscriptions

of digital and design topics, audio visual
and computer courses, courses in various
software,

leadership skills, self-care and mental

computer programs and

health, and topics covering diversity

and inclusion, among others. This is a

valuable resource and all members are

urged to take advantage of these courses.

Many Locals that have not utilized
the resources of the TTF in the past
have started to utilize resources most
appropriate for their members and
reached out to' their membership to
make them aware of various training
opportunities. The Training Trust Fund
will continue to cover these important
programs us as we rise to meet the

challenges of our post-pandemic world.

BROADCAST DEPARTMENT
The IATSE Broadcast Department

continues to support dozens of our local

unions operatinig in this ever-changing
area of the entertainment sector. As I
reported to you at the 68th Quadrennial
Convention, the IATSE has sustained
its involvement in emerging broadcast
markets through new organizing by
securing significant benefits for broadcast
workers.

In one notable example, the Alliance
has consolidated the jurisdictional reach
of its collective bargaining agreements
covering technicians working for regional
sports networks in the southwestern
United = States. We

to support more recently organized

have continued

workers in Indiana by negotiating similar
terms that seek to normalize conditions
throughout the regional sports industry.
These brought

uniformity to these markets in the

agreements  have
Southwest and Midwest while allowing
for flexibility surrounding the unique
work in each market. These contracts
reflect the stability and maturity of IATSE
contracts in the sports broadcasting
industry.

However, the industry overall
continues to evolve rapidly. Sales and
mergers of regional sports networks over
the past four years have caused notable
industry shifts. We have also witnessed
continued advancements in automation
and remote production capabilities. In
addition to corporate and technological
changes, as with virtually all sectors of
the Alliance, the COVID-19 pandemic
periodically halted sports broadcasting
work during 2020 creating additional,
unprecedented challenges. '

I am proud to note that the Alliance’s
Broadcast Department continues to

respond to these changes and challenges.
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We have continued to focus on protecting
and improving existing contracts,
securing contracts covering new work,
and expanding our jurisdiction. The
Alliance continues to break new ground.
Importantly, we have also responded
to the challenge of the global COVID-
19 pandemic by working to mitigate
the risks of the virus for technicians
returning to sports broadcasting work
during the pandemic.

Amid these challenges, the Alliance
has continued to represent technicians
working for national, in addition to,
regional broadcast sports networks. Golf
Channel, in particular, remains a notable
employer of our Broadcast members. The
IATSE’s contract, which was the first new
national sports contract in the industry
in many years, has been renegotiated
for successive cycles. The Alliance has
worked to vigorously enforce the contract
to ensure that all eligible workers may
take advantage of their existing benefits,
including health coverage, and offer
these workers a more secure future. As
was reported to the General Executive
Board, the Alliance also overwhelmingly
prevailed against a union decertification
effort during the midst of recent contract
negotiations with this employer. We
responded by building solidarity among
these technicians and rallying support
of the Alliance and the sports broadcast
community. During 2018, workers
voted overwhelmingly to reject the Golf
Channel’s contract offers and authorize
a strike. I gave my approval and directed
our staff and leaders to spare no expense
in support of this strike. Representatives
prepared crews in four different locations

for picketing while our Broadcast

. Department worked tirelessly with the

company’s leaders to settle the contract.
When those efforts were unsuccessful,
crew members walked off the job at
three prominent golf tournaments.
While the company continued to air
broadcasts using non-Union labor and
management personnel, those broadcasts
were met with derision, highlighting
the importance of our members to the
success of the Golf Channel. I am proud
to say that our broadcast technicians
were widely supported by brothers,
sisters, and kin from across IATSE and
publicly backed by allies in other media
industry unions.

After three weeks, the strike led to a
final contract, which was overwhelmingly
ratified by unit members. The new
agreement secured important benefits
and granted workers the respect they
sought. Nonetheless, disputes endured
under the renewed collective bargaining
agreement and our Representatives have
worked to establish a more manageable
relationship with Golf Channel officials.
I personally travelled to crewmember
worksites to meet directly with
technicians following their successful
strike and correspond with company
leadership.

After

negotiations, an additional successor

further contentious
agreement was reached in early 2020 and
subsequently ratified. However, shortly
thereafter the COVID-19 pandemic
shut down live sports events. Employees
received payments for certain previously
booked events during the shutdown,
and the Alliance worked diligently to
compel the company to establish a

universal periodic testing protocol for

this workforce. In connection with those
efforts, the IA launched a significant
media and publicity campaign to
highlight the importance of COVID-19
testing for this travelling Golf Channel
workforce. Ultimately, a comprehensive
regular testing regime was implemented
and paired with trained COVID-19
compliance officers at the company’s
events. The TA will continue to support
these talented technicians and protect
their well-deserved benefits in future
contract negotiations, which are made
more difficult by the changing nature of
the golf broadcast landscape.

As mentioned above, during the past
four years, the Alliance has successfully
concluded new broadcast organizing,
leading to fully ratified competitive
collective bargaining agreements in
several regions. In St. Paul, Minnesota,
for example, the IA together with Local
745 successfully organized non-union
work for a national broadcast network.
Following vears of stagnant wages and
no fringe benefit contributions, the
leadership of the Local, with IA assistance,
conducted a successful campaign to cover
broadcast work at St. Paul’s Xcel Energy
Center on national hockey broadcasts.
While another AFL-CIO affiliate first
claimed jurisdiction, I directed our staff
spare no expense in defending our claim
to this work. Having resolved that issue
in our favor, the Alliance subsequently
won a National Labor Relations Board
(NLRB) representation election. After
protracted negotiations, we achieved a
contract covering this work. Technicians
have now received important contractual
protections, the first wage increases in

years, plus health and retirement benefit
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contributions. Notably, these technicians
in Minnesota received their first benefit
contributions at a critical time during the
peak of the COVID-19 shutdown.
Beginning in 2018, the Alliance also
began a-campaign to organize sports
broadcast technicians working in South
Florida. Many are veteran industry
employees who were familiar with the
IA and our broadcast contracts. Again,
I instructed Broadcast Representatives
to proceed with our full resources to
demonstrate the advantages of joining the
strength of the IATSE. Through ongoing
communications and the assistance of a
dedicated group of technicians from other
regions of the United States, the majority
of employees working in this area elected
to move forward by seeking IATSE
representation. The TA commenced
NLRB proceedings and prevailed on all
significant issues, ultimately winning an
NLRB representation election and the
right to negotiate with the main regional
sports network in this market. However,

the employer, in the midst of significant

industry changes, initially refused to meet. :

Local employees nonetheless worked
with our representatives to develop fair
and competitive contract proposals to
better secure their future. In early 2020,
the regional employer. transferred its
bargaining obligation. to a prominent
successor employer (well-known to
the IA). Despite significant setbacks
surrounding the. COVID-19 pandemic,
the Alliance and Local crewmembers
remained resolved. Negoﬁations took
place remotely until a fair agreement
was reached and ratified—a first for the
sports broadcast technicians of South

Florida. As noted elsewhere in my report

to the Conﬁention, having achieved their

first contract, newly chartered Local 305

has been formed for these technicians
and work remains underway to maintain
unity in this group.

Elsewhere, we have successfully
expanded contractual jurisdiction to
include remote workers in Iowa and
Indiana as well as technicians employed
on travelling collegiéte sports broadcast
crews. The IA has also identified further
opportunities to build solidarity and
growth - surrounding technological
change in the sports broadcast industry.
While technology brings near constant
change, I am proud to say that the IA has
recognized the importance of continued
organizing surrounding new technology.
We have dedicated significant attention
to recapturing work that may be lost to
the emerging use of remote production
With  one

employer, work previously covered by

operations. prominent
IATSE contracts was at risk of shifting in
recent years to centralized Multi Insertion

Camera Remote (MICR) control room

studios in Chicago. These control rooms,

which provide central switching, mixing,
graphics and capture playback  services
for event broadcasts, have become
increasingly prevalent. Recognizing that
employers may view these advances
as opportunities to reduce wage rates
below market standards, the Alliance has
collectively recognized the importance of
assisting these workers in their efforts to
organize. During 2018, our staff, aided
by veteran technicians at the Chicago
MICR studios of a prominent employer
commenced a campaign to educate these
workers on the value of their work and

on the range of opportunities available to

them in the sports broadcast community.

A majority of the technicians at the
MICR studios were soon solidly behind
the concept of a contract to cover their
work and the IA petitioned for an NLRB
election. Throughout the election period,
management contested these technicians’
right to organize. However, the unit
voted overwhelmingly in favor of IATSE
representation.

The MICR unit’s

committee soon developed their contract

bargaining

proposals and a draft contract. During
negotiations beginning in the fall of 2018,
it became apparent that management
and its workers had a fundamentally
different view of the value and nature
of the work done at the studios. I again
directed the Alliance to use all available
resources at its disposal to éccomplish
a first contract for these workers.
Ultimately, the work done in MICR
control rooms is not fundamentally
different from the same work done at a
remote site and these technicians deserve
dignity for the value they bring to sports
broadcasts. By late 2019 and early 2020,
the terms of an agreement took shape,
which was ultimately ratified by this
group. The contract has already changed
the lives of many of the technicians
working in these Chicago MICR studios.
health and

benefits, and wage increases over the

It includes retirement
life of the contract that will represent an
increase -of over 105 percent for some
technicians. Perhaps the biggest changes
for MICR studio technicians, however,
have been the work rules and protections |
the contract sets forth. These technicians
now have assurances of fair treatment at

work and a mechanism for challenging
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management when they fail to live up to
their obligations. ‘
Meanwhile, the

successfully negotiated a

Alliance  also
successor
contract to the remote production
contract with this network for technicians
working in the field. The successor
contract provided continued increases
in wages and benefit contributions, and
improvements in travel conditions for
technicians working in markets in the
Midwest and on core travelling crews. At
both the MICR control rooms and in the
field, the network has introduced robust
COVID-19 work protocols. And in the
few instances where the enforcement of
these protocols has fallen short, the IA
and its broadcast Locals 745, 414, 317
and 762 have worked with the network
to rectify shortcomings.

As mentioned previously, over
the past four years, the Alliance has
endeavored to build on its existing
relationships and  leverage  those
strengths into a more unified contract
landscape for our broadcast members.
However, during that period, proposals,
announcement, and operational
ownership changes of regional sports
networks took place. Longstanding
relationships were thrown into limbo.
Expectations  surrounding  existing
collective bargaining terms as the starting
point for renewal negotiations were
complicated during these changes. Rather
than press heavily during an uncertain
time to negotiate new ‘contracts with
long-standing regional sports networks,
the Alliance elected to enter extension
agreements with the expectation that
unified contract expiration dates “in

multiple jurisdictions would generate

. more power and unity for members of

our broadcast units, including those in
some of the biggest markets in the United
States. Nonetheless, those plans were
even further complicated by business and
regulatory changes surrounding a large
number of regional sports networks.
The transfer of those networks, which
were held by a large multinational
employer, were expected to invoke a
frenzied bidding war. It turned out to
be quite underwhelming. The networks
were eventually sold to an investment
group led by a prominent national media
company for a price announced at just
over half of the expected value of the
regional sports networks. While these
corporate maneuverings unfolded, the
Alliance nonetheless negotiated further
extensions covering our workers in
several regions, which led to economic
improvements to broadcast workers,
addressed certain disagreements with
employers, and clarified contract
interpretations.

The group now holding many of
the regional sports networks that air
the events our members work on has
enlisted at least one other corporate
partner (familiar to the IA) to handle
some certain tasks, like payrolling
operations. During the introduction of
this new arrangement and transition, the
Alliance offered guidance and oversight
concerning benefit contribution

payments covering our workforces.
With the valuable assistance of various
local union leaders, the Alliance sought
to ensure that no technician was fiscally
harmed and that all contractual benefit
payments were properly credited to each

technician. We continue to inform these

entities and organizations about the
intricacies and importance of proper
benefit contribution payments.

By the time previously negotiated
contract extensions had expired, one
prominent, major network (which was
previously unified with other regional
networks) appeared to be operating more
independently. Technicians in other
prominent markets also decided they
would seek more significant contract
changes and were determined to forge
ahead seeking longer term agreements.
The Alliance fully supported those efforts
and while the COVID-19 pandemic
beginning in 2020 introduced new
challenges (e.g., collective bargaining
in a virtual format), new three-year
agreements were reached covering work
done in the Midwest for regional sports
networks in those markets. This was also
the 1A’ first experience of bargaining
with entities under new ownership, as
described by the corporate changeovers
mentioned above. IA Locals in Minnesota
and Wisconsin, working on regional
sports broadcasts were well prepared
for negotiations, and their preparation,
with the IA’s assistance, led to economic
improvements and enhanced working
conditions.

Similar to that success, the Alliance
assisted Broadcast Locals in several
other regions under a unified contract
that adds stability and notable positive
developments for the contract in place
covering IA technicians in multiple
jurisdictions. With the IA’s assistance, our
local unions recognized that we could
achieve further gains for the broadcast
technicians working in these markets. We

developed a step-by-step plan to produce
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an agreement that would meet certain
common needs of technicians working
in all these markets and the unique
needs of individuals in each respective
market covered by this contract. Now
that COVID-19 travel and gathering
restrictions have been modified in many
regions, negotiations, with these goals in
mind, take place shortly in-person and
in a virtual format. We are confident that
the Alliance, together with our Broadcast
Locals, will arrive at a final contract that
protects our existing terms and addresses
the new and emerging realities of live
sports production.
When  all
productions ceased in March 2020, the

sports  broadcast
majority of our signatory employers
provided payments to technicians for
work booked on cancelled events. One
prominent employer responded - by
offering their technicians only a payment
advance, to be paid back by taking
back a significant portion of a typical
technician’s paycheck once production

started again. The Alliance dedicated

its resources and began a campaign

to highlight this issue. Utilizing our
social media, and print media outlets,
we gathered the support of a broad
coalition. Our bargaining partner took
notice and ultimately stepped forward
with an enhanced stipend for out-
of-work technicians, including fringe
benefit payments.

Meanwhile, a prominent national
crewing = contractor has begun new
relationships across the United States.
Again, the Alliance’s existing relationships
with this company have grown and
proved valuable in maintaining stability

for thousands of workers. The Alliance

was able to impress upon this company

‘the responsibilities to its employees

even at times when it seemed as though
COVID-19

pandemic) their desired goals did not

(particularly during the

perfectly match with the needs of our
members. By tempering the corporate
tendency for overreach, we have been
able to negotiate fair contracts. We will
continue to recogﬁize the continuing
expectation that our contracts will
protect the work of IATSE-represented
broadcast technicians; maintain their
health and safety while working; and,
continue to enhance economic gains.
Overall, together, we have recognized
that a well-cultivated relationship with
a prominent bargaining partner can
provide ongoing benefits to members.
As I mentioned, like every other
aspect of our industries, we have had to
deal with the unprecedented cessation of
work due to the COVID-19 pandemic
and associated safety and employment
concerns related to returning to work.
On Wednesday, March 11, 2020, when

a professional athlete tested positive for

COVID-19, a chain of events unfolded
resulting in the total shutdown of
professional and collegiate sports
production in the United States and
Canada. Before this, while the industry
had expected disruption® to sports
broadcast work due to the pandemic,
we did not anticipate a rapid and total
shutdown.

The Alliance nonetheless reacted
quickly. We advised our local unions in
various ways, including how to assist
their members when registering for
unemployment insurance benefits. Our

staff reached out to employers to secure

compensation for our members who
had pending and previously booked
work. These efforts were effective. The
majority of employers of our broadcast
units stepped up with an unprecedented
response, paying technicians for work
booked through May 2020 in some cases.

As the pandemic continued to
impact the world of broadcast media, the
Alliance turned its attention to restoring
our broadcast technicians to work safely.
Our Broadcast Department’s staff began
by researching the best general practices
for creating safe work environments.
We took those recommendations and
sought to apply them to the unique
réquirements that arise for technicians
working in live sports broadcasting. This
resulted in a three-pronged approach,
which  consisted of: (i) dévelopment
of a generalized but comprehensive
plan for maintaining safe broadcast
work environments, (ii) formulating an
employee responsibility pledge so that
all members of IA broadcast workforces
recognized the importance of safe
practices at the workplace and outside;
and (iii) a sick leave plan that could offer
COVID-19
financial benefits if they could not

compromised employees
report to work. Under this framework,
however, we staunchly opposed efforts by
certain employers to shift safe workplace
responsibilities solely to [A broadcast
employees.

Many sports broadcast technicians
finally returned to work in - July
2020 baseball
ultimately opened its 2020 season. IA

when  professional

representatives monitored conditions
in various markets in order to track

compliance with workplace protocols
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and to resolve COVID-19 related issues
that arose throughout the rest of the year.
Our representatives, together with local
technicians, tackled a range of issues
from insisting on safe, proper facilities
for meals and breaks to protecting -the
work of potentially marginalized crew
members under the modified broadcast
models that employers and rights
holders ‘adopted in order to minimize
the number of technicians on-site. The
Alliance overall worked to insist on an
environment that allowed our broadcast
technicians the support they needed
while protecting their hard-earned
economic conditions. Following the
largely successful commencement of
broadcast baseball work, the IA turned
its attention to focus on safe work
environments during the college football
and basketball season. As professional
basketball

returned to the home venues in our

and hockey broadcasts

markets, we further expanded upon
previous gains for technicians, including
strengthened ' sick-pay agreements and
normalizing the agreements with several
employers, with the goal of industry-
wide compensation agreements for
broadcast technicians who were required
to receive regular COVID-19 testing.
With  the
availability of COVID-19 vaccines in
the United States, the Alliance remains

introduction  and

hopeful for a return to something akin
to normality in the sports broadcast
world. We continue to work with
employers to monitor vaccine mandates
and ensure that necessitated vaccines are
implemented fairly, and uniformly, and
that the rights of technicians working

under IATSE contracts are respected.

While the International Alliance
has responded to many challenges
surrounding the evolving broadcast
industry over the past four ‘years—
including COVID-19—I am pleased
with the diligent efforts of our local
unions. Our Locals in the broadcast
realm throughout the United States
have cautiously guarded their contracts
within their respective jurisdictions and
increasingly asserted their voices with
our bargaining employers. Increased
training and communications have
strengthened unity in these Locals
and given them more tools to succeed
as their relationships with various
employers evolve. While each Local
operating on behalf of the IA’s broadcast
members faces unique conditions,
many of our Locals encounter similar
hurdles. With this in mind, I directed
the Broadcast Department to convene
a summit meeting in Chicago during
2019. Representatives of the Locals
representing broadcast workers gathered,
in part, to discuss common issues and
learn from each other about improved
ways of serving their respective members.
Connections established at that summit
have endured. Local leaders routinely
share experiences and seek advice from
each other on newly established channels
of communication. The Alliance will
continue to support similar meetings
and events that will further serve our
members in this realm.

For example, Local 100 in New
York - continues to serve its members
in one of the world’s most complex
The

includes traditional sports broadcast

broadcast markets. Local now

technicians in addition to personnel

working on other live and taped events.
In the San Francisco Bay Area, Local 119
has maintained and augmented some of
the most unique and beneficial contracts
covering local sports broadcasts. Local
317 in Indianapolis, which was chartered
only a short time before the 68th TATSE
Convention and joins us with delegates
now, has grown its jurisdiction to cover
events in neighboring Indiana cities.
Local 762 in Chicago was instrumental
in the successful organizing effort (and
now administration of the first ever
contract) covering employees working in
centralized MICR control room facilities
described above. Local 414 in Wisconsin
continues to organize within its
jurisdiction and played a significant role
in successful contract negotiations with
one of the largest regional sports network
groups in the United States. Local 745
in Minnesota vigilantly continues with
its determination that non-union live
broadcasts should not take place in the
Twin Cities. With every operator under
contract in that region, the Local has also
assisted with a significant push to do the
same for members residing and working
in Jowa. Local 487 in the Mid-Atlantic
area has maintained the Alliance’s stance
with a group of regional sports networks.
Local 748 in Arizona has continued to
develop innovative contracts to cover
certain events occurring within their
territory. Texas’s Local 796 protects and
polices contracts across the vast Lone
Star State. In the Pacific Northwest, Local
793 has gained significant wage and
benefit increases in contracts ‘covering
technicians in the major cities of Seattle
and Portland. In San Diego, California

Local 795 has continued to protect its
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jurisdiction and found innovative ways
to secure work for Southern California
members. In Los Angeles, representatives
of various Locals have worked together
with our representatives and the IA’s West
Coast Office to protect and enhance the
benefits available to technicians working
for broadcast employers throughout
the region. As I reported four years ago,
I am confident that the TA will remain
attentive to changing technological
conditions in the broadcast industry,
remain dedicated to new organizing,
and continue to maintain standards for

workers in this sector.

POLITICAL AND LEGISLATIVE
DEPARTMENT

The last four years have brought
drastic oscillations and immense changes
to the polifical and legislative landscape
facing the Alliance in the United States
and Canada. Recent political outcomes
have been a stark reminder that what
we win at the bargaining table can be
taken away at the ballot box. Labor

unions have been under assault, with

politicians ~ undermining  workers’
collective bargaining rights and making
harmful budget cuts that directly strip
union workers of the wages, benefits,
and retirement security they deserve.
Departments and agencies established
to protect and support workers were
overrun by union-busting forces.
Federal courts have been packed with
anti-worker judges, further shifting the
balance of power to greedy multinational
corporations and anti-union extremists.

However, when we rise to the
challenge of defeating the forces that
have assaulted workers’ rights and

enabled discrimination for decades, we

have shown our activism can make the

difference — as evidenced by the election

of Joe Biden and Kamala Harris to.lead
the United States.

Despite the worst pandemic in a
century and deliberate voter suppression
efforts, working people came out in
record numbers to exercise our rights as
citizens in the 2020 elections. We made
our, voices heard at the ballot box. We
brought an end to the most anti-worker
administration in generations. We chose
the IATSE-endorsed Biden/Harris ticket
to put our country solidly on the path
to defeating coronavirus,
comprehensive. COVID-19 relief, and
getting IATSE members back to doing

providing

what they love. Just as' importantly, we
secured a prb-worker trifecta that few.
thought possible by winning majorities
in the United States Senate and the
House of Representatives.

The growth of our Alliance’s political
program has shown the strength of
utilizing our collective voice to take

political action that creates legislative

change. If not for IATSE’s continued

aggressive action, everything from our
members’ future job opportunities to
our union rights would be up for grabs.
Along with our labor movement kin,
we have successfully beat back many
anti-union initiatives and are fighting
to restore a fair society for workers. We
have made our voices heard and ensured
that our issues are front and center when
candidates and elected officials seek the
support of the IATSE and its members.
Our union’s activism has helped to
realize numerous legislative wins in the
last four years, bettering the lives and

opportunities of IATSE members.

Since I established it in 2016, the
Political/Legislative 'Department has
grown tremendously in its capability,
infrastructure, and influence in the U.S.
The mission of the Political/Legislative
Department is simple — to ensure that
the TATSE membership has a voice in
advancing legislation and policy that
benefits their lives and work. If there is
an issue that affects our membership,
we seek an-active role in influencing
the decision for their benefit. Since my
last report at the 68th Convention, I
approved the rental of office space in
the AFL-CIO headquarters where ‘the
department has established a permanent
pfesence in Washington D.C. Led since
2019 by Director Tyler McIntosh —
and supported by Assistant Director
Jackson Rees — the Political/Legislative
Department has become the go-to
source for legislators, policymakers,
and industry partners in the US on
issues pertaining to behind-the-scenes
entertainment workers.

There have been numerous instances
of our Alliance’s legislative success and
impact in the US — but none more
illustrative than our legislative response
to the COVID-19 pandemic, which
shut down our industry overnight.
In March 2020, when Congress was
considering coronavirus relief legislation,
there was a serious risk that tens of
thousands of laid-off IATSE members
would be left out in the cold, because
unemployment insurance programs
have traditionally failed to address the
needs of entertainment workers. But
when the eventual “CARES Act” passed,
IATSE members were fully eligible for

unemployment compensation — with
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an added $600/week over state benefit
levels. Even those with ‘scheduled or
offered work that had been shut down
were included. This victory did not
happen by accident or luck. IATSE
members and allies sent over 108,000
letters to Congress urging lawmakers to
include displaced entertainment workers
in the legislative relief package. 37 of
those legislators led by Rep. Adam Schiff
(D-CA) then authored and signed a letter
to Congressional leadership demanding
that more be done for us.

Passage of the Coronavirus Aid,
Relief, and Economic Security Act was
just the first step, as it immediately
became clear that subsequent relief
was needed for IATSE members. We
kept the pressure on Congress for
months, raising awareness about the
plight of entertainment workers and
lobbying for more comprehensive aid.
Congressional obstruction and claims
that additional COVID-19 relief was
not needed delayed further federal
action until late-December 2020 when
Congress passed a $900 billion COVID-
19 emergency economic relief package.
While that bill fell far short of the relief
needed to meet the full magnitude of
the pandemic, it was a welcome lifeline
for the entertainment workers who
remained out of work through no fault
of their own. Among the relief was
an extension of the unemployment
insurance programs from the CARES Act
and $15 billion in dedicated funding for
live venues, independent movie theaters,
and cultural institutions — known as the
Save Our Stages Act — with specific labor
protections that the IATSE successfully
fought to include.

In March 2021, the collective political
and legislative activism of IATSE
members finally made comprehensive
COVID-19 relief a reality. Elections have
consequences — by electing President
Joe Biden and pro-worker Democratic
majorities in Congress we established
a political environment for our voices
and legislative needs to be heard. The
American Rescue Plan Act that was
passed by Congress and signed into law
by President Biden featured IATSE’s
most urgent priorities for subsequent
COVID-109 relief legislation. It extended
unemployment insurance programs,
fully subsidized healthcare costs for
those out of work, made labor unions
eligible for forgivable loans, provided
economic assistance to our employers,
and more. The bill provided relief to
entertainment workers who remain out
of work through no fault of their own
and economic support until a safe return
to work is possible, while.also beginning
to set the stage for the recovery of our
industry.

The American Rescue Plan Act also
protected our healthy pension plans
and delivered generational relief for the
multiemployer pension system. For years,
the nation had been facing a looming
crisis of failed multiemployer pension
plans that have been labeled as critical
and declining. This law provides billions
in financial assistance to struggling
multiemployer pension plans, to cover
all benefits due through 2051, with no
cuts. This delivers long-needed support
to troubled plans, without jeopardizing
healthy plans like ours through the
draconian cuts that have been proposed

in recent years. Ultimately this law has

guaranteed the retirement security
promised to workers for the long-term.

At the end of 2019, Congress
repealed the misnamed “Cadillac Tax”
and protected our hard-won, quality
health care benefits. This proposed
tax on high-cost health plans would
have shifted costs to working families
via increased deductibles and co-pays.
For nearly a decade, the IATSE and
organized labor have been fighting
to stop the tax from going into place.
We have also successfully fought each
year for Congress to increase federal
arts funding in the federal budget and
prevented the Trump Administration’s
repeated attempts to eliminate the
National Endowment for the Arts. The
Department has coordinated a cohort of
IATSE members to participate annually
in Arts Advocacy Day on Capitol Hill in
Washington, D.C., where the members
have educated Members of Congress on
the vital role unions play in the arts and
the importance of federal funding. As the
union behind entertainment, we know
that funding for the arts directly impacts
work for our skilled craftspeople.

As I reported to you during the
68th Convention, our US immigration
policy allows foreign nationals to obtain
temporary worker visas to perform
integral work (or serve in support roles)
on film, television, or theatrical projects—
which often occur within one of the
IATSE’s industries. This matter remains

important to the Alliance because foreign

workers may be exploited to perform °

jobs that could otherwise be filled by
IATSE members. I am glad to report
that thanks to our continuous lobbying
efforts IATSE now assists United States
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Citizenship and Immigration Services
(USCIS) adjudicators in determining
whether artists from other countries are
qualified to perform in the US market.
Unions are now able to send a copy of
advisory - letters directly to USCIS for
consideration.

As T also reported last Convention,
fighting online piracy and enforcing
copyright obligations are critical to
many IATSE members. While we do
not own the copyrights to the works we
help create, many members’ livelihoods
depend on contractual residuals paid
to our fringe benefit plans. The theft of
copyrighted works — domestically and
internationally — threatens our hard-
won health care benefits and retirement
The

Department continues to be active on

security. Political/Legislative
the issue of copyright enforcement in
Washington, D.C, having met with the
office of the US Trade Representative
and other stakeholders on a regular
basis to oppose overbroad copyright safe

harbors in trade deals. The Department

also participated in a working group to

draft bipartisan legislation to close the
streaming loophole that allows internet
media businesses to profit from the theft
of copyrighted movies and television
programs exhibited on. their platforms
without paying creators. This legislation,
the Protect Lawful Streaming Act, was
passed into law as a provision of the 2020
year-end omnibus spending bill.

In instances where we have seen
legislation or policies go against IATSE
workers, we have fought hard against
them and will continue those fights
until our rights are restored. In 2017, an

anti-worker tax reform bill was rammed

through Congress and represented a

‘massive tax giveaway to big corporations

and the wealthy. Meanwhile, the tax scam
eliminated workers’ ability to deduct
business expenses like our equipment,
travel for work, and union dues. This
caused an industrywide tax increase for
union creative professionals. To restore
tax fairness, we have been pushing
bipartisan legislatioﬁ updating, income
thresholds for the “Qualified Performing
Artist” tax deduction, an unchanged
provision of tax law that allows those
working in the performing arts to deduct
expenses incurred in the course of their
employment and would keep more of
your hard-earned money in your pocket.

We have also fought to better
the lives of members of the Alliance
by supporting
Protecting the Right to Organize (PRO)

legislation like the

Act that can tip the balance of power
back toward workers. The PRO Act is
a comprehensive labor law reform bill
that restores fairness to the economy

by strengthening the federal laws that

protect workers’ right to organize a

union and bargain for higher wages
and better benefits. The bill would
make it easier to bargain, strengthen
protections for workers forming a
union, eliminate so-called “right to
work” laws, prohibit mandatory “captive
audience” meetings, protect the right to
strike, and prevent misclassification of
workers as independent contractors.
Simply put, it would protect your right
to organize. The PRO Act passed the US
House of Representatives in 2020 but
was not taken up by the Republican-
controlled Senate. 2021 offers renewed

optimism for this worker empowerment

legislation, as * President Biden has
called for Congress to pass the PRO
Act and the House of Representatives
did just that on March 9, 2021. The
bill has been sent to the Senate where
an uphill battle remains due to the 60-
vote threshold needed for passage into
law. This bill continues to be the top
legislative priority of the IATSE and
our brothers and sisters in organized
labor. I encourage all US local unions
to-stay engaged in the AFL-CIO PRO
Act campaign, Build Back Better with
Unions, so we can level the playing field
in an economy pillaged by inequality
and anti-worker legislation and make
the freedom to negotiate collectively a
reality for 60 million American workers.

The
participate in events on Capifol Hill that

Department continues to
showcase the behind-the-scenes work of
IATSE members ‘in the entertainment
industry. Since 2015 the International
has played a vital role in a Congressional
event called “Beyond the Red Carpet.”
The event offers lawmakers and their
staffs a behind the scenes look at
the creativity and talent of the film
Our
participation has significantly helped

and entertainment industries.
to introduce members of Congress to
the vast number of workers employed
in various crafts within the industry.
Each year, the IA has demonstrated the
work of its talented members — editors,
cinematographers, stagehands hired to
load-in the event, and hair and makeup
artists featured most recently in 2019.
The IATSE political program and
activism in electoral politics has grown
immeasurably in the last four years. I

urged Delegates to the 68th Convention
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to work with the Political/Legislative
Department to identify 4 local union
Political Coordinator for every IATSE
Local in the US to bolster our political
reach. Local union leadership is one of
the most trusted sources of information
about politics for our members, which is
why appointing a Political Coordinator
is vital to our political and legislative
infrastructure. Since then, 290 out of 320
US Locals (representing 98.5% of the
total US membership) have appointed a
member to serve in the role.

Activism campaigns, IATSE PAC
information, and related political
resources flow from our International
through the Political Coordinators to
our IATSE family. In turn, Political
Coordinators  share local political and
legislative developments and concerns
with our International through the
Political/Legislative ~Department. We
continue to utilize the US International
Vice and US District

Secretaries to disseminate resources and

Presidents,

political updates — but the Local specific
political programs implemented by each
Political Coordinator have allowed our
Alliance to engage more members than
ever before in this critical work.

Another area of substantial growth
has been the annual development of
toolkits and resources produced by the
International for use by all US members
in their Local political programs. In 2019,
the IATSE partnered with Hart Research
Associates to conduct a political survey
of the American membership. Member
feedback from that survey helped. to
identify priorities for the political
program and necessary preparations

for the 2020 election cycle and beyond.

. It became clear that new materials and

resources were needed to empower
IATSE members to deliver wins for
working families. Members now have
access to political advocacy resources that
detail the International’s federal policy
priorities; answer common questions
about IATSE PAC; provide state-by-state
election information; suggest election-
specific messaging; as well as guides on
various political activism activities Locals
and members can undertake like voter
registration drives, phone/text banks,
door-knocking and more. All political
advocacy resources are accessible to
members on the new IATSEPAC.net
website (detailed in the IATSE PAC
section of this report).

Weekly
the Political/Legislative

collaboration  between
and
Communications  Departments  has

facilitated more effective political
communication from the International
and  amplified the collective voice of
over 126,000 US members. We continue
to distribute political "and legislative
information through the IATSE website,
Twitter, Facebook, and other social
media outlets. The Departments rolled
out the IATSE’s first SMS text program
for the 2018 election cycle.

Our
were mobilized in coordination with
the AFL-CIO in the fight to reopen the

federal government in January 2019

political ~ communications

after the longest shutdown in history,
as well as the fight against confirming
Supreme Court Justice Brett Kavanaugh.
We have also led IATSE designed letter
campaigns like the one mentioned
previously that facilitated over 108,000

letters to Congress to support displaced

entertainment workers, and petitions
like the one launched in tandem with
our lobbying efforts to save the National
Endowment for the Arts that garnered
over 7,000 signatures. To further highlight
IATSE’s civic engagement, we also ran an
#IATSEVotes hashtag during the 2018
and 2020 elections where we collected
images of members with their “I voted”
sticker and featured them online.

This enhanced political infrastructure
has allowed our Alliance to build upon
previous electoral work to truly make a
difference in electing pro-worker candi-
dates who share our views. The Interna-
tional pursues robust voter registration,
_member outreach, and get out the vote
(GOTV) programs each year and par-
ticipates as an affiliate of the AFL-CIO
with their annual electoral mobilization
program. The International has recruited
and sponsored members to work with
the AFL-CIO in various states during
each election as “release staff.” Members
of the Political/Legislative Department
have traveled extensively to assist Locals
with setting up political operations and
provided trainings on grassroots electoral
tools like the Labor Action Network. In
2017, the Department traveled to North
Carolina to help Local 322 Brother
Braxton Winston win his election to the
Charlotte City Council (and reelection in
2019). In 2018, IATSE members played
a critical role in flipping several seats in
places like California, New York, New

Jersey, and Pennsylvania — helping to win

a pro-worker House of Representatives

majority in the process. In 2019, John Bel
Edwards was reelected as Governor of
Louisiana with vital financial support and
get out the vote efforts from the IATSE.
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The 2020 IATSE political program
was unprecedented in its size, scale,
The
hired 33 IATSE members as temporary

and innovation. International
release staff for their respective AFL-
CIO state federations and they worked
over 700 days combined in 2020. Nine
International staff and over 60 members
volunteered to make calls during weekly
AFL-CIO virtual phone banks in the
final weeks of the election cycle. The
International undertook an expansive
direct mail program to communicate
with members in 14 battleground
states in the weeks leading up to the
election. In total, we reached 23,026
members and sent 40,712 mail pieces
focused on voter registration, education
on pandemic-related changes to state
election deadlines and rules, comparing
the labor records of the presidential
candidates, and getting out the vote. The
2020 IATSE palitical program included
a peer-to-peer texting campaign for the
first time. Prior to the election, IATSE

staff communicated one-on-one via text

with 20,805 members, received 7,420‘

responses, and altogether sent 26,598
texts. over the course of the program.
As an endorsing union, we mobilized
our membership in support of the
Biden/Harris
Most prominently, we sponsored an
IATSE for Biden/Harris GOTV phone
bank where I was joined by US Senator
Sherrod Brown (D-OH) and hundreds

of union member volunteers. Finally,

presidential campaign.

IATSE. proudly partnered' with Power
the Polls, a first-of-its-kind initiative
to recruit poll workers to ensure a safe,
fair election for all voters. 335 members

signed up to serve as poll workers in

‘partnership,

their lpcal communities through this
joining local election
officials to uphold the democratic
process.

As expected, given the volume of
vote by mail and election rule changes
due to the pandemic, it took several days
and in some cases ‘weeks for election
officials to uphold our democracy by
counting every vote and verifying the
results, as they have in every previous
election. But when the dust settled there
was no time to celebrate,” as we still
had more work to do in Georgia where
both Senate races advanced to a runoff
election on January 5th to determine
control of the Senate. We were able to
quickly marshal additional resources
from the International to implement
a two-month political plan in Georgia
and coordinate that work with our
Locals in the state. IATSE members and
the labor movement were instrumental
in thestatewide coalition that delivered
this victory through tireless activism —

talking to voters, turning them out, and

ensuring the voices of all Georgians were

heard. We commend the dedicated work
done on the ground by IA members
and Locals in Georgia on behalf of
our Alliance. Our collaboration with
and financial support of established
grassroots organizations, like Stacey
Abrams’ ‘Fair Fight, multiplied our
power to deliver a monumental win
for working people far beyond what we
could have achieved on our own. The
labor movement and allied organizers
proved once again; we can rise together.

There are many pro-worker
lawmakers now in office who may not

have been there without IATSE political

support, Biden
and Vice President Harris. The efforts

including President

of active TIATSE volunteers across ‘the
country have had a lasting impact.
When  we

candidates and maintain open lines

elect  supportive
of communication with them, so they
continually hear from our members,
we get results. I am confident that our
political and legislative action will
continue to build worker power so
we can advance more comprehensive
legislation and policy that benefits IATSE
working families. Having a political
environment that is ripe for us to succeed
is as important as anything else we do
as a union to protect working people. I
encourage all Delegates and members
of the IATSE to engage in our political
program to ensure the continued success
of the Alliance.

IATSE PAC
To supplement our grassroots
political mobilizations in electoral

campaigns, the IATSE continues to
maintain its Political Action Committee,
IATSE PAC, which has now been in
existence for over two decades. The
PAC exists for the purpose of making
contributions to and expenditures for
candidates in electoral politics and
addressing urgent political issues. Over
the last four years, the International has
prioritized assisting our local unions
and members to become more engaged
in fundraising activities to build the
capacity of IATSE PAC and help us attain
a greater voice in the political arena.
IATSE PAC utilized over $550,000 of
invaluable member contributions to
support candidates in the 2020 election

cycle who stand with workers and
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support the issues important to IATSE
members. '

I am pleased to say that contributions
to IATSE PAC from US members since
the 68th Convention have reasonably
grown, with IATSE PAC currently raising
approximately $250,000 — $300,000
annually. We have seen an “increasing
number of recurring, regular PAC
donors. However, we still have significant
room for growth with only about 3% of
the US membership supporting IATSE
PAC. With our commitment to “Growth
Equals Strength,” we could easily surpass
a-million and even reach $2.5 million
annually with just 20% participation.
Like it or not, providing financial
support to candidates that stand with
us undoubtedly enhances our voice. In
short, we must become a bigger player in
the game.

These funds are crucial when it comes
to advocating for IATSE political and
legislative priorities. IATSE PAC supports
policy makers that fight to: protect the
right to organize, expand collective
bargaining rights, -and eliminate so-
called “right-to-work” laws; enforce
strong copyright laws to protect creative
content; defend our pension funds and
healthcare Dbenefits; preserve funding
for the arts; ensure equality for all and
oppose all forms of discrimination; and,
many other issues important to IATSE
members. .

Contributions to the PAC allow
us to support incumbent members
of the House of Representatives and
Senate who are crucial to the survival
and advancement of organized labor.
PAC allows the

Alliance to have important dialogues

Furthermore, the

. with political newcomers about matters

affecting our members. PAC support
often gives the Alliance an opportunity
to educate potential legislators about
issues that are important to our varied
industries.

As a small incentive, new lapel pins
were designed for the three suggested
levels of PAC participation (President’s
Club, Leader’s Club, and Activist’s Club)
and coincide with the $40/$20/$10 per
month contribution levels. Monthly
contributors at one of the suggested
levels receive the corresponding lapel pin
to signify their ongoing commitment to
IATSE PAC.

In January 2020, we launched a new,
streamlined TATSEPAC.net website with
several new features to make it more
user friendly and accessible. Each IATSE
member has a pre-created Username
explained in detail on the landing page. It
is accompanied by clear troubleshooting
instructions to make accessing the site as
easy as possible, while still conforming
to the strict laws governing labor
PACs.

updated payment portal and recurring

The new website features an

contributions feature, as well as the
ability to track your previous IATSE PAC
contributions made online. As discussed
in the Political/Legislative section of this
report, the Department continues the
development of toolkits and resources
for use by all US members in their Local
political programs. All these advocacy
resources are housed on IATSEPAC.net
and accessible via the “Resources” tab.
This makes it easier for Local leaders,
Political Coordinators, and members
to download, print, and share resources
with their IATSE kin.

We have responded to feedback
from the US membership who desire to
know more about the candidates IATSE
PAC is supporting. We have launched
a quarterly newsletter to all recurring
IATSE PAC contributors that details
PAC contributions from the previous
quarter, along with legislative and
political updates. In addition, we have
provided members a more active role
in the allocation of IATSE PAC support.
The “Request IATSE PAC Support Form”
gives contributors a simple method
to request PAC support for a specific
candidate or committee. IATSE PAC
contributions are recommended by the
Political/Legislative
voted on by the IATSE PAC Committee

for approval. We want to hear from

Department and

the membership about candidates and
policymakers who have been champions
for the IATSE and engaged with us locally
in a positive way.

Each Local has also received a copy
of the new revised IATSE PAC Guide.
The guide includes detailed information
about IATSE PAC including who can
participate, ways to contribute, how
to engage Local membership, Federal
Election Commission guidelines and
and IATSE PAC

fundraising. The revised guide will better

compliance rules,
serve members when they have specific
questions about getting involved with
IATSE PAC. The fundraising guidelines
include a step-by-step process members
can follow to plan an event, information
to ensure compliance
regulations, and a list of several types of
fundraising events.

As entertainment workers, Locals

have discovered many creative ways to

with FEC
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support TATSE PAC. In 2019, Local 4
and Local 52 spearheaded the planning
and execution of a Summer of Solidarity
Event at Citi Field for a New York Mets
vs. Los Angeles Dodgers game that raised
$11,677 for IATSE PAC. The Animation
Guild, Local 839, planned and executed
a Post-It Note Show fundraiser in 2019
that raised about $2,000 for IATSE PAC.
The show featured original Post-It Note
drawings donated by more than 100
members of The Animation Guild, which
were then bid on by IATSE members
during their holiday market.

_The pandemic presented a new
obstacle to raising funds for IATSE
PAC, but
they were up for the challenge. The
Animation . Guild, Local 839 turned
their 2nd Annual Post-It Note Show

several Locals showed

fundraiser into an online auction
and raised about $1,700. The Motion
Picture Costumers, Local 705, and the
Costume Designers Guild, Local 892,
collaborated on a Designer Face Mask
Auction to benefit IATSE PAC. They

created one-of-a-kind face masks that

met the requirements for personal
protective equipment to keep members
safe during the ongoing pandemic and
raised over $2,600. Theatrical Wardrobe
Union, Local 764 held a Quiltmania
Raffle in which contributors to IATSE
PAC during the raffle dates were entered
into a random drawing for a handmade
quilt with entries based on the amount
donated in $5.00 increments. $8,742
in contributions to IATSE PAC were
attributed to the raffle. All of the virtual
events were made available online for
the entire IATSE US membership to

participate. I hope these innovative

events can serve as a'model, or spark

‘ideas for other Locals to benefit TATSE

PAC. ,

Promoting political involvement
and growing our PAC to protect what
we at IATSE have fought so hard for is
our ultimate goal. We cannot let others
fight our battles. We must join with our
brothers and sisters in organized labor
and beyond to ﬁgHt for our jobs, our
community, our future, and the future of
our families. Our voices must continue to
be heard. In order to advance pro-worker
legislation and policy, we must support
candidates that stand with workers. Join
our culture of giving and know that every
cent is amplified by the contributions of
your kin to make substantive change in
your union life.

I commend all those members who
have taken the initiative to contribute
to the PAC. However, more must be
done. I recommend that the Delegates
to this Convention carry the PAC’s
growth forward. Spread the word that

our fundraising efforts must continue.

If our members do not contribute in

greater number to IATSE PAC, then
our opponents will have the .field to
themselves. The result would be a
race to the bottom, with declining
living standards, shrinking health and
retirement security, unsafe -workplaces,
eroding craft jurisdiction and few if any
rights in the workplace. We cannot and

we will not let that happen.

STATUS OF VARIOUS
LOCAL UNIONS

The Alliance continues to gain
significant increases in total membership
since the conclusion of the 68th

Quadrennial Convention. As I reported

in 2017 there were 134,036 members
of the International Alliance. As of this
report the total number of members
who have joined our Alliance is 158,853.
In otherwise trying times, over the past
four years, our membership continued
to grow. We have again—since the 68th
Convention—welcomed a membership
increase of 16 percent over the official
membership count in 2017. With these
notable recent gains in membership,
below is a list of newly chartered local
unions. Mergers of local unions since the
last Convention are also reported below.
These mergers have brought us together
to sustain our existing jurisdictions
throughout the United States and Canada.
We will continue to offer our affiliated
Locals support in their representational
activities. As I have reported before, the
provisions of Article Nineteen of the
International ~ Constitution  provides
that after a hearing or investigation,
and with the approval of the General
Executive Board, mergers of local unions
may be conducted. An existing Local or
Locals unable to discharge ‘their duties
properly may be merged (or such a
merger otherwise might be in the best
interest of the members of the Alliance).
The following Locals are defunct since
the 68th Convention: Local B-194, Local
194, Local 324, Local 141, Local 604, and
Local 387.

Newly Chartered Locals: -

S501 Lititz, PA
AG&AOE&GA-938 Vancouver, BC
T B-778 Vancouver, BC
ADC 659 Canada
TBSE 305 Miami, FL
TBSE 444 Kennesaw, GA
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Mergers:
Local 838

Local B-935

Local 924

Local 499

Local B-898

Local 378

Merged into

Local 99 (S)

State Of Utah/
Noise-Nampa-
Caldwell-Twin
Falls-Sun Valley/
Southern Idaho, ID
Merged into Local
96 (M)

Worcester, MA
Merged into Local
357 (M) Kitchener-
Stratford-
Cambridge-
Guelph-
Waterloo, ON
Merged into Local
311 (M)
Middletown-
Newburgh-
Kingston, NY
Merged into Local
709 (M) Province
of Newfoundland
and Labrador
Merged into Local
112 (S) Oklahoma
City, OK and
Wichita Falls, TX

. CONCLUSION

We have endured a devastating health
crisis, the remnants of which are still with
us. Yet here we are, together working to
better the future for our members with
pride in our union and great hope. In
the face of the pandemic our work—like
so many others—was put on hold. Still,
the IATSE grew in membership by 16
percent since our last Convention. This
is an indication of the purpose, resolve,
and will of this Alliance. We have become
an organizing union, recognizing that
we must strive to protect all those who
work in our crafts, increasing our power,
protecting standards, and building on
protections for entertainment workers.

Brothers, sisters, and kin, together
we rise from the depths of the COVID-
19 pandemic. We rise in the face of loss,
struggle, sadness, and pain to construct
a future of hope, prosperity, and physical
and emotional well-being. We rise to
the challenges of racism-and inequality.
Equal rights for all human beings,
regardless of what they look like or who
they love, will always be an imperative
imbedded in our purpose. Together we
rise to the challenges our industries must

meet head on, and the invariable changes

that always accompany a profound global
event. Yet we must be forward thinking
to envision opportunity when it presents
itself through change.

We rise and stand tall as fierce
advocates in protecting the sacred gift
of democracy. We will never allow our
nations to suffer the indignity of lawless
and reckless behavior that threatens the
sanctity of things we hold dear, namely
truth, justice and the rule of law.

Together we rise in solidarity as
organizers to grow, secure and protect
our rightful place in the entertainment
industry. We rise in solidarity to turn
strength into tangible advancements
and protections for our members at the
bargaining table. We achieve the most
when we stand together. The interests of
our adversaries are always served if we are
divided so we must always remain united.

We have endured one of the most
trying times in our 128-year history. Yet,
there is reason for hope. This Alliance
is, and will always be, bound together
not just by the events we experience,
but also by our choice to act as one. Our
single voice and unwavering resolve will
carry the day. Sisters, Brothers and Kin,

together we rise!
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NAME

James M. Gallagher
April 15, 2021

Robert Gruenfelder
April 12, 2021
Harry Heller

April 5, 2021

Jules A. Mayeur
April 29, 2021
Steven K. Schoenberg
April 25, 2021
Aaron Straus

April 26, 2021
Edward Collins Sr
April 24, 2021
Thomas J. Kaniff
April 12, 2021
Patrick M. Chaffey
May 30, 2021
Garland Neville
June 10, 2021
David L. Wald
June 13, 2021
Joseph Hecht

April 18, 2021
Rudolph J. Balliro
April 13, 2021
William D. Watson
May 7, 2021
Douglas L. Boggs
April 30, 2021
Stephen D. Brooks
April 15,2021
Charles Mcconnell
April 3, 2021

Ira J. Keeler

April 14, 2021
Charles K. Sedgwick
June 5, 2021
Gerard Robrecht
June 28, 2021

James T. Tucker
June 15, 2021

Francis P. Doering
May 10, 2021

LOCAL

10

11

11

12

15

15

16

16

21

27

32

NAME

Gerald H. Boivin
April 9, 2021

Brad D. Brinkman
June 18, 2021
Joseph L. Dyball
June 16, 2021

Michael Guzman
June 5, 2021

Christophe Powell
April 9, 2021

Kenneth R. Scarborough

May 11, 2021

Leslie F. Shephard
April 12, 2021
Albert M. Ashbaugh
April 5, 2021

Bruce W. Burgin
June 16, 2021

John M. Maculevicz
June 1, 2021

Penny Hoxter

May 8, 2021

Thomas F Delgenio
June 10, 2021

John D. Duda

April 14, 2021
Wilbur L. Finks
May 12, 2021

Wayne Fisher

June 23, 2021

Mary Ianniccheri
May 20, 2021

Robert G. Newhouse
May 7, 2021
Christina Quigley
May 18, 2021

Doyle V. Smiley
April 1, 2021
William Thompson
June 12, 2021

K. Troy Dowdy
June 20, 2021

Harold Mcclean
April 26, 2021

LOCAL

33

33

33

33

33

33

38

38

38

39

44

44

44

44

44

44

44

44

44

46

52

NAME

William A. Miller Sr.
April 1, 2021
Stephen Swanson
June 27, 2021

Thomas F. Watkins
June 9, 2021

James P. Mcmanamy
April 11, 2021
Stuart Bremner
April 1, 2021

John Jeff Tomiuk
May 30, 2021
Daniel P. Champ
May 21, 2021

Alan E. Mcconnell
May 22, 2021
Christopher Bell
June 19, 2021
Albert M. Plaza
April 23, 2021

Allen Baratelli
May 18, 2021

Christopher D. Willis
June 11, 2021

Joseph F. Heckt
April 18, 2021
Martin M. Delacy
April 12, 2021
Ronald J. Belanger Jr
May 22, 2021

Blair Mcewen

April 28, 2021
Charles H. Hansen
June 6, 2021

Bruce Robinson
April 3, 2021

Ron Siegmund
June 24, 2021
Annabella Ladin
April 20, 2021
Frances Miksits
April 11, 2021

Lydia Tchornobai
April 1, 2021

LOCAL

52

52

52

58

63

63

84

84

101

107

118

118

121

134

195

210

212

212

212

306

306

306

NAME

Jan Marasek

May 20, 2021
Robert J. Morf
June 19, 2021
Christopher Pierce
April 6, 2021
Robert G. Clark
April 22, 2021
David Ratliff
April 5, 2021

Peter Kaczmar
May 15, 2021
John Schulz

May 10, 2021
Tyler Davis

May 3, 2021
Esteban Hernandez
April 22, 2021
Dale R. Stahl

May 17, 2021
Terry Taylor

June 8, 2021

Tony Soucier
April 2, 2021
Trevor Fulks
April 10, 2021
Michael Mcgough
May 15, 2021

Jose E. Cue

April 9, 2021

Joan B. Duffin
April 9, 2021

Alice J. Mcclanahan
June 12, 2021

James A. Garnier
May 11, 2021

Bruce Catlin

May 19, 2021
Wynn Hammer
May 3, 2021
David J. Johnson
May 19, 2021

Alton T. Myers
June 8, 2021

LOCAL

311

311

311

354

369

476

476

479

479

479

479

481

484

489

500

500

500

580

600

600

600

600
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NAME

Gordon V. Rayner
June 4, 2021
Gerald K. Smith
May 19, 2021
John L. Wagner
April 21, 2021
Susan Carosiello
April 5, 2021
David B. Goss
June 26, 2021

Elizabeth Dahl
May 11, 2021

Paula L. Hong
April 30, 2021
Laslzo George
June 1, 2021

Sebastian Edwards
June 18, 2021

Milton Ginsberg
May 23, 2021
George Ohanian
April 20, 2021

Fran V. Allgood
April 6, 2021

Gregg Neill

May 22, 2021
Shannon A. Soucie
April 1,2021
Aleksandar Malinov
June 30, 2021

Don Neldberg
June 30, 2021

LOCAL

600

600

600

647

647

665

665

669

680

700

700

705

705

706

720

720

THANK YOU

The Trustees of the Richard F. Walsh/Alfred W. Di Tolla/ Harold P. Spivak Foundation would like to take this opportunity
to thank all the friends, colleagues, members and officers that have made donations in memory of their dearly departed.

NAME

Keith D. Baber

May 17, 2021

Jim V. Fine

April 19, 2021
Laurence J Flynn
April 1, 2021

James Gilson

April 9, 2021

Paul C. Jacobsen
May 27, 2021

Shaun J. Mcclelland
April 13,2021

Frank A. Scheidbach
April 13, 2021
Kenny Solomon
June 30, 2021

John Stadler

April 30, 2021

Leigh S. Walker
April 1, 2021

Robert R. Wilhoit
April 23, 2021

A Greer Bond

April 11, 2021
Eugene P. Mcelwain
May 28, 2021
Stefanie L. Size

May 29, 2021

Teresa Foshee

April 1, 2021

Efrain David Santana
April 1, 2021

LOCAL

728

728

728

728

728

728

728

728

728

728

728

751

751

772

798

798

NAME

Raymond J. Dumas
May 28, 2021
Edwin Aguilar
April 10, 2021
Marta Goldstein
April 1,2021

Rami Rank

June 24, 2021
Constance Laing
April 7, 2021
James P. Mcmanamy
April 11, 2021
Petro Ohorodnik
May 6, 2021
Anthony Parkin
May 16, 2021
Hardeep Brar
May 24, 2021
Linda A. Brown
June 7, 2021
Terence J. Cox
May 7, 2021
Francis S. Dekker
June 23, 2021

Dee Embree

June 29, 2021
Keenan Horita
May 15, 2021
Robert J. Martin
May 19, 2021

Paul Novokshonoff
April 23, 2021

LOCAL

800

839

871

871

873

873

873

873

891

891

891

891

891

891

891

891

NAME

David Tait
June 26, 2021

William C. Terezakis
June 27, 2021
Anthony Powell
April 18, 2021
Bruce Birkenhead
June 17, 2021
Lucille Liberatore
June 4, 2021
Joseph Nederlander
May 1, 2021

John Bostick

May 18, 2021
Patricia Collins
April 13, 2021
Elwin Gautier
June 11, 2021
Darrell Keister
April 30, 2021
Anthony Powell
April 30, 2021
Evelyn Sakash
April 13, 2021
Sharon Sobel
June 11, 2021

John Woodland
May 13, 2021

LOCAL

891

891

892

18032

18032

18032

B90

USA829

USA829

USA829

USA829

USA829

USA829

USA829

For those who would like to make a donation, please send your check to the IATSE General Office to the attention of
the Richard F. Walsh/Alfred W. Di Tolla/ Harold P. Spivak Foundation.

Contributor
Local 478

In Memory Of
Fund Contribution
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Mental Health and Suicide Prevention Initiative
See the world in a neew /{9/12'

Gain the skills you need to

.E“ i“. reach out and provide initial help LA

—  TH

séE “ ES and support to someone who may OCTOBER
Sunday, 3rd at 1:00 p.m. EDT

be developing a mental health or
Wednesday, 20th at 6:00 p.m. EDT

substance use problem or experiencing a crisis. Mental Health First Aid training
Sunday, 24th at 4:00 p.m. EDT

takes the fear and hesitation out of starting conversations by teaching you how to
NOVEMBER

Sunday 7th at 1:00 p.m. EDT

Tuesday, 9th at 4:00 p.m. EDT

Sunday 14th at 4:00 p.m. EDT
Wednesday, 17th at 1:00 p.m. EDT

recognize the signs and symptoms, listen non judgmentally and give reassurance,
and refer a person to appropriate professional support and services.

IATSE Members and those working under IATSE agreements may be eligible
for Training Trust Fund reimbursement upon proof of successful completion.

For more information please visit: btshelp.org/mhfa

Middie rmwr lol L‘u EL h:l(\
Tully and Hinmy L

This not only allows for us to save paper and reduce emissions,

[ but enhances the experience with linkable content, optimization _
for mobile devices and more! Go online now and sign up!

admin.iatse-intl.org/Bulletin.aspx

faurars and Ticket Sallars Union Local
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LOCAL SECRETARIES AND BUSINESS AGENTS

Reference Letters:
AAE Amusement Area Employees
ADC Associated Designers of Canada

ADG Art Directors Guild (inclusive of Scenic, Title and
Graphic Artists, Set Designers, Model Makers, and Studio Arts
Craftspersons)

AE Arena Employees
AFE Arena Facility Employees

AG&AOE&GA Animation Guild and Affiliated Optical
Electronic and Graphic Arts

AMTS Admissions, Mutual Ticket Sellers

APG Affiliated Property Craftspersons

ATPAM Association of Theatrical Press Agents and Managers
BPTS Ball Park Ticket Sellers

CDG Costume Designers Guild

CHE Casino Hotel Employees

EE Exhibition Employees

EE/BPBD Exhibition Employees/ Bill Posters, Billers and
Distributors

ICG International Cinematographers Guild
(inclusive of Publicists)

M Nixed

MAHS Make-Up Artists & Hair Stylists
MAHSG Make-Up Artists & Hair Stylists Guild
MPC Motion Picture Costumers

MPEG Motion Picture Editors Guild (inclusive of Story
Analysts, Motion Picture Laboratory Film/Video Technicians
and Cinetechnicians)

MPP,AVE&CT Motion Picture Projectionists, Audio Visual
Engineers and Computer Technicians

MPP,0&VT Motion Picture Projectionists, Operators and
Video Technicians

MPP,0,UT&AC Motion Picture Projectionists, Operators,
Video Technicians & Allied Crafts

MPP,UT&CT Motion Picture Projectionists, Video and
Computer Technicians

MPSELT Motion Picture Studio Electrical Lighting Technicians

MPSG Motion Picture Studio Grips (inclusive of Motion Picture
Crafts Service and Motion Picture First Aid Employees)

MPSP&SW Motion Picture Set Painters & Sign Writers
MPSPT Motion Picture Studio Production Technicians
MPST Motion Picture Studio Teachers and Welfare Workers

MPVT/LT/AC&GE Motion Picture Videotape Technicians/
Lahoratory Technicians/Allied Crafts and Government Employees

MT Mail Telephone Order Clerks
0 Operators

PC,CP&HO Production Coordinators, Craftservice Providers
and Honeywagon Operators

PST,TE,VAT&SP Production Sound Technicians, Television
Engineers, Video Assist Technicians and Studio Projectionists

$ Stage Employees

S&FMT Sound & Figure Maintenance Technicians
SA&P Scenic Artists and Propmakers

SM Studio Mechanics

SM&BT Studio Mechanics & Broadcast Technicians

SS/C,C,A&APSG Script Supervisors, Continuity Coordinators,
Accountants and Allied Production Specialists Guild

SS,PC,CC&PA Script Supervisors, Production Coordinators,
Continuity Coordinators and Production Accountants

T Theatre Employees

T&T Treasurers & Ticket Sellers

TBR&SE Television Broadcasting Remote & Studio Employees
TBSE Television Broadcasting Studio Employees

TSA Ticket Sales Agents

TW,MA&HS Theatrical Wardrobe, Make-Up Artists & Hair
Stylists

TWU Theatrical Wardrobe Union

USA United Scenic Artists (inclusive of Theatrical
Sound Designers)

CANADA

ALBERTA

$ 210 EDMONTON, AB - Jacqueline Poissant, secretary@
jatse210.com; 10428-123 Street, Edmonton, AB, TSN 1NT.
(780-423-1863) (Fax: 780-426-0307) Bus. Agt.: Peter Gerie,
iaba210@iatse210.com.

S 212 CALGARY, AB - Peter Hawrylyshen,; 201-208 57th
Avenue SW,, Calgary, AB, T2H 2K8. (403-250-2199) (Fax: 403-
250-9769) Bus. Reps..: (Mot. Pic.) Tom Benz, filmba@iatse212.
com; (Stage) lan Wilson, stageba@iatse212.com.

BRITISH COLUMBIA

S 118 VANCOUVER, BC - Conor Moore, recsec@iatseT18.
com, #4-1768 William Street, Vancouver, BC V5L2R4, Bus. Agt.:
Jordan Bath.

S 168 VANCOUVER ISLAND, BC - Laurie Edmundson,
P0. Box 5312, Station B, Viictoria, BC, V8R 684. (250-381-3168)
(Fax: 866-618-3848). Bus. Rep.: Monica Arthurs, businessa-
gent@iatse168.com.

ICG 669 WESTERN CANADA - Simon Jori, simonjori@
shaw.ca; 3823 Henning Drive, Suite 217, Burnaby, BC, V5C 6P3.
(778-330-1669) (Fax: 778-330-1670) Bus. Agt.: George Horie,
george@icg669.com.

MPSPT 891 BRITISH COLUMBIA/YUKON TERR.
- Gwendolyn Margetson, 1640 Boundary Road, Burnaby, BC,
V5K 4v4. (604-664-8910) (Fax: 604-298-3456) Bus. Rep.: Phil
Klapwyk, philk @iatse.com.

T B778 VANCOUVER, BC - Matthew Freeman, 525 Carrall
Street, Vancouver, BC, V6B 2JB. (604-368-4447)

AG&AOE&GA 938 - Jeremy Salter, jsalter@iatse.net, 1000-
355 Burrard Street, Vancouver, BC V6C 2G8, (647.285.1179)

MANITOBA

M 063 WINNIPEG, MB - Stuart Aikman, 2nd Floor - 175
McDermot Avenue, Winnipeg, MB, R3B 0S1. (204-944-0511)
(Fax: 204-944-0528) Bus. Agt.: Stuart Aikman.

MPSPT 856 PROVINCE OF MANITOBA - Jeremiah
Milmine, 500-332 Bannatyne Avenue, Winnipeg, MB, R3A OW5.
(204-953-1100) (Fax: 204-353-1109) Bus. Agt.: Monique Perro,
businessagent@iatse856.com.

NEW BRUNSWICK

M 680 HALIFAX/DARTMOUTH, NS/SAINT JOHN/
MONCTON/FREDERICTON, N - Colin Richardson, P.0. Box
711, Halifax, NS, B3J 2T3. (302-4555016) (Fax: 902-455-0398)
Bus. Agt.: Colin P. Richardson, businessagent@iatse680.ca.

NEWFQUNDLAND AND LABRADOR

ICG 671 PROVINCE OF NEWFOUNDLAND/LABRA-
DOR - David Rumley, c/o 229 Wallace Avenue, Toronto, ON
MGH 1V5 (416-368-0072). Bus. Rep.: David Rumley.

M 709 PROVINCE OF NEWFOUNDLAND/LABRA-
DOR - Debbie Vatcher, secretary@iatse709.com; 55 Elizabeth
Avenue, Suite 104, St. John’s, NL A1A 1W9. (709-754-1746) (Fax:
709-754-1774).

NOVA SCOTIA

M 680 HALIFAX/DARTMOUTH, NS/SAINT JOHN/
MONCTON/FREDERICTON, NB - Colin Richardson, P..
Box 711, Halifax, NS, B3J 2T3. (302-455-5016) (Fax: 902-455-
0398) Bus. Agt.: Colin P. Richardson, businessagent@iatse680.
ca.

M 848 SYDNEY/GLACE BAY, NS - David Bailey, 28
Norwood Street, Glace Bay, NS, B1A 3M5. (902-849-4957) Bus.
Agt.: David Bailey.

MPSPT 849 MARITIME PROVINCES - Raymond Mac-

Donald, 617 Windmill Road, 2nd floor, Dartmouth, NS, B3B 1B6.
(902-425-2739) (Fax: 902-425-7696) Bus. Agt.: Shelley Bibby.

T B848 GLACE BAY, NS - David Bailey, 28 Norwood Street,
Glace Bay, NS, B1A 3M5. (902-849-4957) Bus. Agt.: Patricia
Pace, 26 Pitt St, Glace Bay, NS, B1A 2BT.

ONTARIO

S 058 TORONTO, ON - Bryan Godwin, 511 Adelaide Street
West, Toronto, ON, M5V 1T4. (416-364-5565) (Fax: 416-364-
5987) Bus. Agt.: Nelson Robinson.

M 105 LONDON/ST. THOMAS/SARNIA, ON - Stepha-
nie Gonyou, secretaryiatselocal105@hotmail.com; P.0. Box 182,
Station Ctr. CSC, London, ON, N6A 4V6. (519-661-8639) (Fax:
519-433-5142) Bus. Agt.: Terry Barker, bal05@me.com.

S 129 HAMILTON/BRANTFORD, ON - Natalie Stone-
house, P.0. Box 57089, Jackson Station, Hamilton, ON, L8P 4W9.
(905536-9192) Bus. Agt.: Gary Nolan.

M 357 KITCHENER/STRATFORD/CAMBRIDGE/
GUELPH/WATERLOO, ON - Sean Poole, secretary@ia-
tse357.ca; P.0. Box 908, Stratford, ON, N5A 6W3. (519-746-7474)
. Bus. Agt.: Jennifer Pich, businessagent@iatse357.ca.

PC, CP&HO 411 PROVINCE OF ONTARIO - Anne
Paynter, 2087 Dundas Street East, Unit 104, Mississauga, ON,
L4X 2V7 (905-232-6411) (Fax: 905-232-6412) Bus. Agt.: Anne
Paynter.

M 461 ST. CATHARINES/WELLAND/NIAGARA
FALLS, ON - Jeanette Ward, P.0. Box 1594, Niagara On The
Lake, ON, LOS 1J0. (905-331-1990) Bus. Agt.: Stacey Bonar.

S 467 THUNDER BAY, ON - Keith Marsh, keith@tbaytel.
net; , 380 Van Norman Street, Thunder Bay, ON, P7A 4C3. Bus.
Agt.: Terry Smith, 243 North Ford St, Thunder Bay, P7C 4L5.
(807-627-1460).

M 471 OTTAWA/KINGSTON/BELLEVILLE, ON -
James Reynolds, P.0. Box 1373, Station B, Ottawa, ON, K1P 5R4.
(613-404-4717) Bus. Agt.: Ryan Bol.
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M 580 WINDSOR/CHATHAM, ON - Alan Smith, adrj-
smith@aol.com; 538-2679 Howard Avenue, Windsor, ON, N8X
3X2. (519-965-3732) (Fax: 519-974-3488) Bus. Agt.: Tom Sav-
age, tgsavage@cocego.ca.

M 634 SUDBURY/NORTH BAY, ON - Keith Clausen,
local_634@hotmail.com; 24 St Louis Street, PO. Box 68,
Naughton, ON, POM 2MO. (705-665-1163) Bus. Agt.: Wayne St.
George, wayne.stgeorge@hotmail.com.

ADC 659 TORONTO, ON - Simon Rossiter,treasurer@de-
signers.ca; 401 Richmond St. West Suite 350 Toronto, ON, M5V
3A8. (416-907-5829) Bus. Agt.: Simon Rossiter.

ICG 667 EASTERN CANADA - Sarah Warland, 229 Wal-
lace Avenue, Toronto. ON M6H 1V5 (416-368-0072) (Fax: 416-
368-6932) Bus. Agt.: David Rumley.

TW,MA&HS 822 TORONTO, ON - Raymond K. Cosgrove,
secretary@iatse822.com; 511 Adelaide Street West, Toronto,
ON, M5V 1T4. (416-276-8616) Bus. Agt.: Michelle DiCesare, busi-
nessagent@iatse822.com.

SA&P 828 PROVINCE OF ONTARIO - Richard Mongiat,
recordingsecretary.iatse828@gmail.com, P.0. Box 80059, 510
Concession Street, Hamilton, ON, L9A1CO. (416-438-3388) (Fax:
416-438-3388) Bus. Agt: Ashleigh Serge, callsteward.iatse@
gmail.com.

MPSPT 873 TORONTO, ON - Monty Montgomerie, 82
Canforth Road, Toronto, ON, MA4A 2K7. (416-368-1873) (Fax:
416-368-8457) Bus. Agt.: Glen Gauthier, noiseboysinc@gmail.
com.

T B173 TORONTO/HAMILTON, ON - Paul Williams, 19
Handel Street, Toronto, ON, M6N 4G2. (416-526-5850) Bus. Agt.:
Jeff Mcmahan.

PRINCE EDWARD ISLAND

M 906 CHARLOTTETOWN, PE - John-Michael Fiynn,
John-Michaelflynn@hotmail.com; P.0. Box 2406, Charlottetown,
PE, C1A 8C1. Bus. Agt.: Barry Vessey, bvessey@bellaliant.net.

T B906 CHARLOTTETOWN, PE - Ashley Peck, P0. Box
1032, Charlottetown, PE, CIA 7M4. (802-628-1864) (Fax: 902-
566-4648).

QUEBEC

$ 056 MONTREAL, QC - Denis Forestarchiviste@iatsedb.
com 1, rue de Castelnau Est, Local 104, Montreal, QC, H2R 1P1.
(514-844-7233) (Fax: 514-844-5846) Bus. Agt.: Roch Lavoie,
agent@iatsed6.com.

0 262 MONTREAL, QC - Audrey Prevost-Labre; 1945 Mul-
lins Bureau 160, Montreal, QC, H3K 1N9. (514-937-6855) (Fax:
514-937-8252) Bus. Agt.: Stephane Ross, s.ross@iatselocal262.
com.

MPSPT 514 PROVINCE OF QUEBEC - Nicolas Marion,
cinemarion@me.com, 1001, BD de Maisonneuve E. Bureau 900,
Montréal Québec H2L 4P9 Canada (514-844-2113) (Fax: 514-
608-1667). Bus. Agt.. Christian Bergeron, Christian.bergeron@
iatse514.org

M 523 QUEBEC, QC - Sylvie Bernard, 2700, Jean Perrin,
#490, Quebec, QC, G2C 189. (418-847-6335) (Fax: 418-847-
6335) Bus. Agts.: (Stage/Riggers) Eric Desmarais; (Proj.) Mario
Giguere; (Wardrobe) Sylvia Bernard.

ICG 667 EASTERN CANADA (Quebec Office) - 7230
rue Alexandra Street, Suite 111, Montreal, QC H1R 222 (514-937-
3667) Bus. Mgr.: Christian Lemay.

TW,MA&HS 863 MONTREAL, QC - Melanie Ferrero,
iatseB863@gmail.com; 4251 rue Fabre, Montreal, QC. H2J 3T5
(514-641-2903). Bus. Agt.: Silvana Fernandez, iatselocal863ha-
billeur@hotmail.com.

SASKATCHEWAN

M 295 REGINA/MOOSE JAW, SK - Josh Muz, 1849 Park
Street, #3, Regina, SK, S4N 2G4. (306-545-6733) (Fax: 306-
545-8440).

M 300 SASKATOON, SK - Jess McNabb, ia300@sasktel.
net. P.0. Box 1361, Saskatoon, SK, STK 3N9. (306-370-5744)
Bus. Agt.. Kim Warden.

UNITED STATES

ALABAMA

S 078 BIRMINGHAM - Dennis Parker; iatse78secretary@
gmailcom; P. 0. Box 10251, Birmingham, 35203. (205-251-
1312) Bus. Rep: Barron Melton, iatse78ba@gmail.com.

S 142 MOBILE - Thomas Browning, P.0. Box 968, Mobile,
36601. (251-622-0233) (Fax: 251-625-2655) Bus. Agt.: Philip
Tapia, Local142@yahoo.com.

SM 478 MOBILE, AL/STATE OF LOUISIANA/SOUTH-
ERN MISSISSIPPI - Dawn Arevalo, 511 N. Hennessey Street,
New Orleans, LA 7019, (504-486-2192) (Fax: 504-483-9961)
Bus. Agt.: Cory Parker.

M 900 HUNTSVILLE - Ely Mcclennan, P0. Box 12, Hunts-
ville, 35804. (256-690-1622) Bus. Agt.: Debra Thomas, local.
ba@iatse900.com.

ALASKA

S 918 ANCHORAGE - Danielle Evans, P0. Box 100421, An-
chorage, 39510. (907-278-3146) (Fax: 907-278-3145) Bus. Agt.:
Yeil Yadi Olson, ia918ba@gmail.com.

ARIZONA

S 336 PHOENIX/PRESCOTT - Pamela Boyd, boyd336@
gmail.com; 1145 E. Washington St., Suite 300, Phoenix, 85034-
1181. (602-253-4145) (Fax: 602-253-2103) Bus. Agt.: Bill Hen-
nessy, ia336phx@gmail.com.

M 415 TUCGSON - Deon A. Hill, secretary@iatse415.0rg, P.0.
Box 990, Tucson, 85702. (520-882-9126) (Fax: 520-882-9127)
Bus. Agt. George Fritz.

TBSE 748 STATE OF ARIZONA - David Warner, dave.war-
ner@cox.net; P.0. Box 191, Phoenix, 85001 (888-610-3342).
Bus. Rep.: Don’Shea D. Brown, iatse748busrep@gmail.com.

ARKANSAS

M 204 LITTLE ROCK - Linda Dahl, Idahl@iatse204.com;
P0. Box 69, El Paso, 72045 (501231-5634) Bus. Agt.: John
Cooke, jcstaged8@gmail.com.

CALIFORNIA

S 016 SAN FRANCISCO/MARIN COUNTY/SANTA
ROSA/LAKE MENDOCINO/PALO ALTO/SONOMA
COUNTY/ NAPA COUNTY/ SAN MATEQ COUNTY -
Steve Lutge, 240 Second Street, 1st Floor, San Francisco, 94105.
(415-441-6400) (Fax: 415-243-0179) Bus. Agt.: Steve Lutge.

S 033 LOS ANGELES/LONG BEACH/PASADENA/
SANTA MONICA - Darrell F. Aranda, daranda@iatse33.
com; 1720 West Magnolia Blvd., Burbank, 91506. (818-841-
9233) (Fax: 818-567-1138) Bus. Agts.: (TV) Ronald Valentine,
rvalentine@iatse33.com; (Legit) Robert Pagnotta, rpagnotta@
iatse33.com.

APC 044 HOLLYWOOD - Anthony Pawluc, 12021 Riverside
Drive, North Hollywood, 91607. (818-769-2500) (Fax: 818-769-
3111) Bus. Agt.: Tobey Bays.

S 050 SACRAMENTO/CHICO/STOCKTON/MARYS-
VILLE - Betsy Martin, secretary@iatse50.org: 1914 Terracina
Drive, Suite 120, Sacramento, 95834. (916-444-7654) Bus. Agt.:
John Kelly, businessagent@iatse50.org.

MPSG 080 HOLLYWOOD - Thomas Valentin, 2520 W. Olive
Avenue, Suite 200, Burbank, 91505-4529. (818-526-0700) (Fax:
8185260719) Bus. Agt.. Thom Davis.

S 107 ALAMEDA COUNTY/OAKLAND/BERKELEY/
CONTRA COSTA COUNTY/SOLANO COUNTY/RICH-
MOND - Larry Hunter, 303 Hegerberger Road, Suite 204, Oak-
land, 94621. (510-351-1858) (Fax: 510-430-9830) Bus. Mgr.:
Omar Sabeh.

TBSE 119 SAN FRANCISCO BAY AREA - Linda Firas,
PO. Box 4878, Walnut Creek, 94596. (510-375-2417). Bus. Agt:
Katie Murphy, businessagent@bafaiaTl9.com.

S 122 SAN DIEGO/PALM SPRINGS/PALM DES-
ERT/HEMET/BANNING/ELSINORE/29 PALMS -
Rachel Eaves, madamsecretary@iatse122.org; 3737 Camino
del Rio South, Suite 307, San Diego, 92108. (619-640-0042)
(Fax: 619-640-3840) Bus. Rep.: Richard Disbrow, Richard@
iatse122.0rg.

M 134 SAN JOSE/SANTA CLARA - Elizabeth Overstreet,
secretary@iatse134.org; 300 South First Street, Suite 325, San
Jose, 95113. (408-294-1134) (Fax: 408-294-1250) Bus. Agt.:
Leo Wandling, businessagent@iatse134.org.

$ 158 FRESNO/MODESTO/STOCKTON - Tom Schindler,
Jr, P0. Box 5274, Fresno, 93755. (559-696-8111) Bus. Agt.:
Mark Irwin.

0 166 SAN FRANCISCO/SAN MATEO/PALO ALTO/
MARIN COUNTY - Mark Woodall, 4909 Railroad Flat Road,
Mountain Ranch, 95246. (209-754-9966) (Fax: 209-754-9977).
Bus. Agt.: Mark Woodall, woodallcm@hotmail.com.

0 169 ALAMEDA/SOLANO/NAPA AND CONTRA
COSTA COUNTIES - Stephan Shelley, mrsteff@shcglobal.
net; P0. Box 29284, Oakland, 346049284. (510-470-2424) Bus.
Agt.: Stephan Shelley

M 215 BAKERSFIELD/VISALIA - Ray Grens, Jr., P.0. Box
555, Bakersfield, 83302. (661862-0215) Bus. Agt.: Matt Bernon.

M 363 LAKE TAHOE and RENO, NV. (See Nevada)

M 442 SANTA BARBARA TRICOUNTIES(SANTA
BARBARA/VENTURA/SAN LUIS OBISPO COUN-
TIES) - Jonathan Hicks, secretary@iatsed42.0rg, P.0. Box
M3, Santa Barbara, 93102. (805-898-0442) Bus. Agt.: Brady
S. Perrin,

M 504 ORANGE COUNTY/PARTS OF CORONA - Ja-
nis Gohman, 671 S. Manchester Avenue, Anaheim, 92802-1434.
(714-T14-5004) (Fax: 714-714-1683) Bus. Agt.: Sam Bowers.

ICG 600 INTERNATIONAL CINEMATOGRAPHERS
GUILD(See also Georgia, lllinois and New York)
- Stephen Wong; National Executive Director, Rebecca Rhine;
Western Region Director, Alexander Tonisson, 7755 Sunset
Bivd., Hollywood, 30046. (323-876-0160) (Fax: 323878-1162)
Associate National Executive Director/Eastern Region Direc-
tor, Chaim Kantor (New York: 212-647-7300); Central Region
Director, Theresa Khouri (Chicago/Atlanta: 312-243-3841 /
404-888-0600).

M 611 WATSONVILLE/SANTA CRUZ/ SALINAS/
GILROY/ HOLLISTER/ MONTEREY/ PACIFIC
GROVE/SEASIDE - Corey Bell, 611secretary@iatse611.org;
P.0. Box 7571, Santa Cruz, 95061. (8314580338) Bus. Agt.: An-
drew Hurchalla, businessrep@iatse61.org .

S 614 SAN BERNARDINO/ RIVERSIDE/ BARSTOW/
POMONA/ REDLANDS/ ONTARIO/ BISHOP - Gabriel
Valdez, 614secretary@gmail.com; P.0. Box 883, San Bernardino,
92402. (309-888-1828) (Fax: 951-769-9160) Bus. Agt.: Samuel
Deleo,Local614ba@gmail.com.
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PST,TE,VAT&SP 695 HOLLYWOOD - Laurence Abrams,
edu@Ilocal695.com; 5439 Cahuenga Blvd., N. Hollywood, 91601.
(818-985-9204) (Fax: 818-760-4681) Bus. Agt.: Scott Bernard,
scotth@Iocal695.com.

MPEG 700 MOTION PICTURE EDITORS GUILD
(see also New York) - Sharon Smith-Holley; Nat. Exec.
Dir.; Catherine Repola; Western Exec. Dir.: Scott George, 7715
Sunset Blvd., #200, Los Angeles, 90046, (323-876-4770) (Fax:
323-816-0861); Eastern Exec. Dir. (New York): Paul Moore (212-
302-0700) (Fax: 212-302-1091).

MPC 705 HOLLYWOOD - Jennifer Herrenkohl, 4731 Laurel
Canyon Blvd, #201, Valley Village, 91607-3911. (818-487-5655)
(Fax: 818-487-5663) Bus. Agt.: Adam West.

MAHSG 706 HOLLYWOOD - John Jackson, 828 N. Hol-
lywood Way, Burbank, 91505. (818-295-3933) (Fax: 818-295-
3930) Bus. Rep.: Randy Sayer.

MPSELT 728 HOLLYWOOD - Greg Reeves, 1001 W.
Magnolia Blvd., Burbank, 91506. (818-954-0728) (Fax: 818-954-
0732) Bus. Agt.: Greg Reeves, BA@iatse728.0rg.

MPSP&SW 729 HOLLYWOOD - Robert Denne, 1811 W.
Burbank Blvd., Burbank, 91506. (818-842-7729) (Fax: 818-846-
3729) Bus. Agt.: Robert Denne.

TWU 768 LOS ANGELES/LONG BEACH/PASADENA/
SANTA MONICA/CERRITOS - Jamie M. Brown; 1023 N.
Hollywood Way, #203, Burbank 91505. (818-843-8768) Bus.
Agt.: Ann Kelleher.

TWU 784 SAN FRANCISCO/OAKLAND/BERKELEY/
SAN MATEO/CUPERTINO/SAN JOSE/CONCOR - Mar-
garet Heaman, 1182 Market Street, Suite 312, San Francisco,
94102. (4158618379). Bus. Agt.: Bobbi Boe.

TBSE 795 SAN DIEGO: - Melinda Gray, treas@iatse795.
com; 3755 Avocado Blvd., PMB 437, La Mesa, 91941. 619 507-
2666 (Fax: 858-715-0640). Bus. Agt. Darin Haggard, ba@
iatse795. com.

ADG 800 LOS ANGELES (See also lllinois, New
York and North Carolina) - Judy Cosgrove, 11969 Ven-
tura Boulevard, 2nd Floor, Studio City, 91604, (818-762-9995)
(Fax: 818-762-9997) Bus. Agt.: Charles Parker.

USA829 CALIFORNIA REGIONAL OFFICE (See Also
New York) - 1200 Wilshire Blvd., Suite 620, Los Angeles,
90017. (323-965-0957) Bus. Agt.: Monique LHeureux.

AG&AOE&GA 839 HOLLYWOOD - Paula Spence, 1105 N.
Hollywood Way, Burbank, 91505. (818-845-7500) (Fax: 818-843-
0300) Bus. Agt.: Steven Kaplan.

T&T 857 LOS ANGELES/ORANGE COUNTIES - Alexis
Savko, 13245 Riverside Dr., #350, Sherman Oaks, 91423. (818-
990-7107) Bus. Agt.: Sergio A. Medina.

SS/C,C,A&APSG 871 HOLLYWOOD - Elizabeth Seaford,
401 West Magnolia Blvd., Burbank, 91505-2833. (818-509-
1871) (Fax: 818-506-1555) Bus. Reps.: Patric Abaravich, pat-
ric@ialocal871.0rg.

TWU 874 SACRAMENTO AND VICINITY - Brittney
Sandoval, P.0. Box 188787, Sacramento, 95818 (916-832-3396)
Bus. Agt.: Sheryl Emmons, iatse874@yahoo.com.

MPST 884 HOLLYWOOD - Bettina Russo, correspond-
ingsecretary884@gmail.com; P.0. Box 461467, Los Angeles,
90046. (310-905-2400) Bus. Agt.: Doug Boney, doughoney@
gmail.com.

CDG 892 HOLLYWOOD - Ivy Thaide, 3919 West Magnolia
Blvd,, Burbank, 91505. (818-848-2800) (Fax: 818-848-2802)
Executive Director: Rachael Stanley.

TWU 905 SAN DIEGO - Judith A. Watson, P.0. Box 635292,
San Diego, 92163. (619-980-6709) Bus. Agt. Mary Harris,
L905BA@gmail.com.

S&FMT 923 ANAHEIM - John Capps, P.0. Box 9031, Ana-
heim, 92812-9031. Bus. Agt. Matt Froelich.

T B18 SAN FRANCISCO - Johnny Moreno, 450 Harrison
Street, Suite 208, San Francisco, 94105. (415-974-0860) (Fax:
115-974-0852) Bus. Agt.: Leontyne Mbele-Mbong.

T B32 SAN JOSE-SANTA CLARA COUNTY - Jennie
Santana, jennstana@yahoo.com; P.0. Box 2832, Santa Clara,
95055.(408-710-9011) Bus. Agt.: Ralph Occhipinti.

T B66 SACRAMENTO - Gloria Earl, iatse.b66@gmail.com;
P0. Box 2210, Sacramento, 95812. (316-245-1191). Bus. Agt.:
Robert Whitaker, bwhitaker@comcast.net..

AAE B192 HOLLYWOOD - Elizabeth Gonzalez, 5250 Lank-
ershim Blvd,, Suite 600, N. Hollywood, 91601. (818-509-9192)
(Fax: 818-509-9873). Bus. Agt.: Kevin King.

CALIFORNIA SPECIAL BRANCH - Michael F. Miller, Jr.,
2210 W. Olive Avenue, Burbank, 91506. (818-980-3439) (Fax:
818-980-3496).

COLORADO

S 007 DENVER - Gary Schmidt, treasurer@iatse7denver.
org; 1475 Curtis Street, Denver, 80202. (303-534-2423) (Fax:
303-534-0216) Bus. Agt.: Bryant Preston, businessrep@iatse7d-
enver.org.

M 062 COLORADO SPRINGS/PUEBLO - Scott Wald-
ham, secretarytreasurer@iatse62.com; 1828 E. Kiowa Street,
Colorado Springs, 80909. (719-520-1059) (Fax: 719-520-1090)
Bus. Agt.: Gina Salamon, businessagent@iatse62.com.

S 229 FORT COLLINS, CO./CHEYENNE/LARAMIE,
Y. - Brandon Ingold, sec@iatse229.org; P.0. Box 677, Fort
Collins, 80522. Bus. Agt.: David Denman, ba@iatse229.0rg,
(970-226-2292) (Fax: 970-490-2292).

TWU 719 DENVER - Elisa Spadi, erspadi@msn.com; 12010
West 52nd Place, Unit #7, Arvada, 80002. (303-431-7561) (Fax:
303-431-7561) Bus. Agt.: Steve Davis, local719ba@aol.com;
(303-829-1567).

T B7 DENVER - Frank Millington, Il, 1475 Curtis St., Denver,
80202. (303-534-2423) (Fax: 303-534-0216).

CONNECTICUT

SM 052 STATES OF CONNECTICUT/NEW YORK/
NEW JERSEY/NORTHERN DE. /GREATER PA. - Rich-
ard Dolan, 19-02 Steinway Street, Astoria, NY 11105. (718-906-
9440) (Fax: 718-7771-1820) Bus. Mgr.: John Ford; Bus. Reps.:
John Fundus and Raymond Fortune.

S 074 SOUTHERN CONNECTICUT - Catherine Moore;
P.0. Box 9075, New Haven, 06532. (203-497-3067) (Fax: 203-
497-3067). Bus. Agt.: James Shea, jshea@iatse74.org.

S 084 HARTFORD/NEW LONDON/NORTHERN CON-
NECTICUT - John R. Clark, 1145 D New Britain Ave., West
Hartford, 06110. (860-233-8821) (Fax: 860-233-8827). Bus.
Agt.: Jason Philbin.

SS,PC,CC&PA 161 NEW YORK/ NEW JERSEY/
CONNECTICUT - Leslie Zak, leslie.zak@gmail.com; 630 9th
Avenue, #1103, New York, NY 10036. (212-977-9655) (Fax: 212-
977-9609) Bus. Agt.: Colleen Donahue, colleen@local161.0rg

DELAWARE

SM 052 STATES OF NEW YORK/ NEW JERSEY/
CONNECTICUT/NORTHERN DE. /GREATER PA. -
Richard Dolan, 19-02 Steinway Street, Astoria, NY 11105, (718-
906-9440) (Fax: 718-777-1820) Bus. Mgr.: John Ford; Bus.
Reps.: John Fundus and Raymond Fortune.

S 284 WILMINGTON - Eva Lynne Penn, P.0. Box 7248,
Wilmington, 19803. (302-750-3752) (Fax: 302-475-4903) Bus.
Agt.: Justin Reuschlein.

DISTRICT OF COLUMBIA

S 022 WASHINGTON, DG/WASHINGTON DC SUB-
URBS, MD/NORTHERN VIRGINIA - Lynn Jackson, PO.
Box 92820, NE, Washington, DC 20090. (202-269-0212) (Fax:
202-635-0192) Bus. Agt.: Ryan Chavka.

SM&BT 487 MIDATLANTIC AREA - Ellen Popiel, 2301
Russell Street, Baltimore, MD 21230. (410-732-0414) Bus. Agt.:
David 0’Ferrall

TWU 772 WASHINGTON - Amy Carr, secretary@iatse772.
org; 3245 Rio Drive, #9304, Falls Church, VA 22041, (240- 460 -
2682) Bus. Agt.: David Malpass, businessagent@iatse772.0rg.

TBSE 819 WASHINGTON - Craig Yamell, secretary@
iatse819.0rg; P.0. Box 5645, Friendship Station, Washington,
20016. (202-966-4110) Bus. Agt.. Robert A. Richardson

T&T 868 WASHINGTON - illian Clark Gibson, secretary@
iatse868.com; P0. Box 58129, Washington, 20037. (202-422-
1782) Bus. Agt.: Anne Vantine, businessagent@iatse868.com.

TSA B868 WASHINGTON - Joyce A. Irving, jairving45@
aol.com; 2500 Virginia Ave., N.W.,, #308, Washington, 20037.
(202-296-8647) Bus. Agt.: Lori Schwartz, lorils@gmail.com.

FLORIDA

M 060 PENSACOLA/PANAMA CITY/DESTIN - Hope
Nelson, 3932 Wilkes St,, 32571 (850-390-6819) (Fax: 850-484-
3729). Bus. Agt.: Joseph Nelson, iatselocal6Oba@gmail.com

M 115 JACKSONVILLE/TALLAHASSEE/GAINES-
VILLE - Bruce Hudgens, bhudgens@iatse-115.com; P.0. Box
462, Jacksonville, 32201. (304-723-6070) (Fax: 904-723-6090)
Bus. Agt.: Saul Lucio, slucio@iatse-115.com.

TBSE 305 - International Representative, Justin Conway, jcon-
way@iatse.net, P.0. Box 693666, Miami, Fl. 33269.

M 321 TAMPA/CLEARWATER/LAKELAND/ST. PE-
TERSBURG - Tiffany Gans, secretary@iatse321.0rg ; 7211 .
Dale Mabry, #209, Tampa, 33614. (813-931-4712) (Fax: 813-
931-7503) Bus. Agt.: Paul Paleveda, 321ba@iatse321.org.

M 412 BRADENTON/SARASOTA - Alessandro Wallenda-
Zoppe, secretary@ialocald12.com, P.0. Box 1307, Tallevast,
34270, (941-914-1553) (Fax: 941-359-1254) Bus. Agt.: Roy
Sorensen, iad12ba@uverizon.net, (341-914-1553).

SM 477 STATE OF FLORIDA - Nancy Flesher, sec-treas@
iadTT.org; 3780 SW 30th Avenue, Fort Lauderdale, 33312 (305-
594-8585) (Fax: 954-440-3362) Bus. Agt.: James Roberts, Il.

M 500 SOUTH FLORIDA - Michael Mccarthy, 1001 NW
62nd Street, Suite 220, Fort Lauderdale, 33309. (354-202-2624)
(Fax: 954-T72-4713). Bus. Agt.: Michael Mccarthy.

M 631 ORLANDO/CAPE CANAVERAL/COCOA/
MELBOURNE/LAKE BUENA VISTA/DAYTONA
BEACH - Kimberly Holdridge, 5385 Conroy Road, Suite #200,
Orlando, 32811-3719. (407-422-274T) (Fax: 407-843-9170) Bus.
Rep.: Kimberly A. Holdridge, Kimberly.abowles@gmail.com.

S 647 NAPLES/FT. MYERS/MARCO ISLAND - Bil
Murphy, PO. Box 700, Estero, 33929. (239-498-9090) (Fax:
239-948-2637) Bus. Agt.: Peter Browning.

MPVT/LT/AC&GE 780 (See also lllinois) - Jaroslaw
Lipski, jerry@iatse780.com; 3585 N. Courtenay Pkwy., Suite 4,
Merritt Island, FL 32953. (321-453-1018) (Fax: 321-453-1178)
Bus. Mngr.: Jerry Lipski

EE 835 ORLANDO/DAYTONA BEACH - Mark Hardter,
7131 Grand National Drive, Suite 102, Orlando, 32819. (407-649-
9669) (Fax: 407-649-1926). Bus. Agt.: Mark Hardter.

AE AE938 JACKSONVILLE - Andy Canady, 1000 Water
Street, Jacksonville, 32204 (904-626-5324) Bus. Agt.: Charles
Bennett.
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GEORGIA

M 320 SAVANNAH - Connor Williams, P.0. Box 5731, Sa-
vannah, 31414, (912-232-2203) Bus. Agt.: Matthew Williams,
iatse320@gmail.com.

TBSE 444 - International Representative, Rachel McLendon,
iatsed44@gmail.com, P.0. Box 584, Kennesaw, GA 30156.

SM 479 STATE OF GEORGIA (Except Savannah
and Vicinity) - Kevin Cheatham, kcheatham @iatse479.0rg;
4220 International Parkway, Suite 100 , Atlanta 30354. (404-
361-5676) (Fax: 404-361-5677) Bus. Agt.: Michael Akins, ma-
kins@iatse479.0rg.

SM 491 STATES OF NORTH AND SOUTH CARO-
LINA/SAVANNAH, GA - Andrew Oyaas, sectres@iatse491.
com; 1924 South 16th Street, Wilmington, NC 28401. (910-343-
9408) (Fax: 910-343-9448) Bus. Agt.: Darla McGlamery.

S 629 AUGUSTA - Anthony Capaz, 2312 Washington Road,
Augusta, 30904. (706-738-2312) (Fax: 706-738-2312). Bus.
Agt.: Bruce Balk, bbalk@mindspring.com.

ICG 600 INTERNATIONAL CINEMATOGRAPHERS
GUILD(See also Georgia, lllinois and New York)
- Stephen Wong; National Executive Director, Rebecca Rhing;
Western Region Director, Alexander Tonisson, 7755 Sunset
Blvd., Hollywood, 90046. (323-876-0160) (Fax: 323-878-1162)
Associate National Executive Director/Eastern Region Direc-
tor, Chaim Kantor (New York: 212-647-7300); Central Region
Director, Theresa Khouri (Chicago/Atlanta: 312-243-3841 /
404-888-0600).

MAHS 798 ATLANTA REGIONAL OFFICE (See also
New York) - Samantha Reese, sreese@Iocal798.net; 4220
International Parkway, Atlanta, 30354 (770-855-0601).

M 824 ATHENS - Peter Fancher, peterfancher@att.net; P.0.
Box 422, Athens, 30603. (706-201-6123) Bus. Agt.: Lauren C.
Mc Geehin, iatse824 @gmail.com.

EE 834 ATLANTA - Danny Barrow, 4220 International Pkwy,
Suite 200 Atlanta, 30354. (404-875-8848) (Fax: 404-361-4255)
Bus. Agt.: Danny Barrow.

TWU 859 ATLANTA - Rita Cochran, 2970 Leah Lane, Doug-
lasville, 30135. (770-757-6242) (Fax: 678-838-1456) Bus. Agt.:
Kelly Chipman,atlantalocal859@aol.com.

$ 927 ATLANTA - Mary Grove, 420 McDonough Bivd,, SE,
Suite 106, Atlanta, 30315. (404-870-9911) (Fax: 404-870-9906)
Bus. Agt.: Neil Gluckman.

HAWAII

M 665 STATE OF HAWAII - Shawn Christensen, 501 Sum-
ner Street, Suite 605, Honolulu, 96817. (808-596-0227) (Fax:
808-591-8213). Bus. Agt.. Irish Barber.

IDAHO

M 093 SPOKANE, WA/WALLACE KELLOGG, ID - Jil
Scott, jillscott141414@gmail.com; P.0. Box 1266, Spokane, WA
99210. Bus. Agt.: A. “Jaye” Nordling, ajnordling@aol.com; Bus.
Rep.: Pat Devereau, patdevereaux@aol.com, (503-999-5073).

$ 099 STATE OF UTAH/BOISE/NAMPA/CALDWELL/
TWIN FALL/SUN VALLEY, ID/SOUTHERN IDAHO -
Trustees: C. Faye Harper, Peter Marley, Allison Smartt and John
Gorey, 526 West 800 South, Salt Lake City, UT 84101. (801-359-
0513) (Fax: 801-532-6227).

ILLINOIS

$ 002 CHICAGO - Thomas L. Herrmann, 216 S. Jefferson
Street, Suite 400, Chicago, 60661. (312-705-2020) (Fax: 312-
705-2011) Bus. Agt.: Craig P. Carlson.

S 085 DAVENPORT, IA/ROCK ISLAND/MOLINE, IL
- Lynnette Frutiger, lynnettefrutiger@iatse85.0rg; P.0. Box 227,
Davenport, IA 52805. (563-579-3526) Bus. Agt.: Joseph Goodall,
joegoodall@iatse85.org.

MPP,AVE&CT 110 CHICAGO - Steve Altman, 216 S. Jef-
ferson Street, Suite 203, Chicago, 60661. (312-454-1110) (Fax:
312-454-6110) Bus. Agt.: Steve Altman.

S 124 JOLIET - Tim Kelly, twk1415@yahoo.com, P.0. Box
333, Joliet, 60434-0333. (815-546-0124) Bus. Agt.: Lorin Lynch,
|_lorin@hotmail.com.

S 138 SPRINGFIELD/JACKSONVILLE - James Rapps,
P0. Box 6367, Springfield, 62708. (217-415-4810) Bus. Agt.:
Brian Aarup.

M 193 BLOOMINGTON/ NORMAL/ SPRINGFIELD/
JACKSONVILLE/ MACOMB/ PEORIA - Sarah Short,
iatselocal193@ymail.com; P.0. Box 6355, Peoria, 61601. (309-
643-0049) Bus. Agts.: Donnie Bentley (Peoria), Michael Irvin
(Bloomington).

M 217 ROCKFORD - Kim Whitmore, P.0. Box 472, Rockford,
61105. (815-670-9264) (Fax: 815-484-1085). Bus. Agt.: Richard
Abrams.

M 421 HERRIN/CENTRALIA, IL/CAPE GIRARDEAU,
MO - Steven Ray Dyer, P0. Box 441, Murphyshoro, IL 62966.
(618-967-2394) Bus. Agt.: Stephen Parhomski, iatsed21 @att.net.

SM 476 CHICAGO - Mark A. Hogan, 6309 N. Northwest
Highway, Chicago, 606310490. (773-775-5300) (Fax: 773-175-
2477) Bus. Agt.: Mark A. Hogan.

M 482 CHAMPAIGN/URBANA/DANVILLE/RAN-
TOUL/CHARLESTON/DECATUR - Andrew Hall, treasurer.
iatse.locald82@gmail.com; P.0. Box 3272, Urhana, 61803-3272.
(217-766-7355) Bus. Agt: Andrew Hall, treasurer.atse.lo-
cal482@gmail.com.

ICG 600 INTERNATIONAL CINEMATOGRAPHERS
GUILD-(See also California, Georgia and New
York) - Stephen Wong; National Executive Director, Rebecca
Rhine; Western Region Director, Alexander Tonisson, 7755
Sunset Blvd., Hollywood, 90046. (323-876-0160) (Fax: 323-
878-1162); Associate National Executive Director/ Eastern Region
Director, Chaim Kantor (New York: 212-647-7300 Central Region
Director, Theresa Khouri, 901 W. Jackson Blvd., Suite 201, Chi-
cago, L 60068. (312-243-3841) (Fax: 312-243-4275).

T&T 750 CHICAGO - Joseph Wanderling, iatselocal750@
gmailcom; 106 W. Calendar Court, #272, La Grange Park,
60525. (708-276-3175) Bus. Agt.: Daniel Gamnett, gamett.dan@
gmail.com.

TBSE 762 CHICAGO - Kris Kettner, IA762treas@hotmail.
com, P.0. Box 4350, Oak Park, 60304 (773-793-3124) Bus. Agt.:
Joel P. Colwell, jpcolwel@gmail.com.

TWU 769 CHICAGO - Kathryn Rubel, 1250 Hunters Ridge
West, Hoffman Estates, 60192. (847-732-6326) (Fax: 847-608-
6884) Bus. Agt.: Thomas Pusateri.

MPVT/LT/AC&GE 780 CHICAGO (see also Florida)
- Jaroslaw Lipski, 6301 N. Northwest Highway, Chicago, IL
60631. (773-775-5020) (Fax: 773-775-5771) Bus. Mngr.: Jerry
Lipski, jerry@iatse780.com.

ADG 800 CENTRAL OFFICE (See also California,
New York and North Carolina) - Gary Baugh, 5256 N.
Magnolia, Chicago, IL 60640. (773-805-1521).

USA829 ILLINOIS REGIONAL OFFICE (See also
New York) - 111 North Wabash Avenue, #2107, Chicago,
60602. (312-857-0829) Bus. Agt.: Matt Walters.

T B46 CHICAGO, IL/MILWAUKEE, WI - Steve Altman,
216 S. Jefferson Street, Suite 203, Chicago, 60661. (312-454-
M10) (Fax: 312454-6110) Bus. Agt.: Anthony M. Spano.

INDIANA

S 030 INDIANAPOLIS/KOKOMO/RICHMOND/
EARLHAM COLLEGE /LOGANSPORT/ PERU/CON-
NORSVILLE/ANDERSON/MUNCIE/PORTLAN - Steve
Richardson, 1407 East Riverside Drive, Indianapolis, 46202-
2031. (317-638-3226) (Fax: 317-638-6126). Bus. Agt. Steve
Richardson .

S 049 TERRE HAUTE - Stephanie Driggers, wsdriggers@
gmail.com; 2177 Morton Street, Terre Haute, 47802. (812-240-
7049) Bus. Agt. Dave Targett, davetargett @icloud.com.

S 102 EVANSVILLE - Mark Fehr, 1628 Lisa’s Way, Evansville,
47120 (812-467-0287) (Fax: 812-467-0287). Bus. Agt.: Scott
VanMeter, Joe Newman.

M 125 LAKE PORTER/LA PORTE COUNTIES/FORT
\WAYNE/LAFAYETTE/ FRANKFORT/CRAWFORDS-
VILLE - Steven Choate, schoate62@yahoo.com; 2905 DeKalb
St, Lake Station, 46405. (219-718-8037) Bus. Agt.: Ruben Men-
dez, rmendez.iatse125@gmail.com.

S 146 FORT WAYNE - Steve Tarr, steventarr761@gmail.
com; P0. Box 13354, Fort Wayne, 46868. (260-494-9765) Bus.
Agt.: Michael Barile, mbarile152@comcast.net (260-402-3257).

M 187 SOUTH BEND/MISHAWAKA/ELKHART/
GOSHEN/PLYMOUTH/CULVER, IN/NILES, MI - Rich-
ard Bakos, P.0. Box 474, South Bend, IN 46624, (574-292-1871)
Bus. Agt.: David Sears, local187ba@gmail.com.

TBSE 317 INDIANAPOLIS - Kristen Smith, P.0. Box 1172,
Indianapolis, 46206. Bus. Agt.: Lance Coler.

M 618 BLOOMINGTON/BEDFORD/COLUMBUS/
FRENCH LICK - Mark R. Sarris, 24 East Vincennes Street, Lin-
ton, 47441, (812-321-4262) Bus. Agt.: Mark R. Sarris, ha618@
iatse618.0rg.

TWU 893 INDIANAPOLIS/BLOOMINGTON - Joanne
M. Sanders, 5144 N. Carrollton Avenue, Indianapolis, 46205-1130.
(317-696-2595) Bus. Agt. Joanne M. Sanders.

IOWA

S 042 OMAHA/FREMONT, NE/COUNCIL BLUFFS/
SIOUX CITY, IA - Destiny Stark, secretary@iatsed2.org;
5418 S. 27th Street, #1, Omaha, NE 68107, (402-934-1542)
(Fax: 402-504-3584). Bus. Agt.: William Lee, Omaha@iatse42.
org.

S 067 DES MOINES/AMES/\WAUKEE/MASON CITY
- Nicia Weir, recsecretary@iatselocal67.org; 2000 Walker
Street, Suite L, Des Moines, 50317. (515-707-8567) Bus. Agt.:
Aaron Bowen.

$ 085 DAVENPORT, IA/ROCK ISLAND/MOLINE, IL -
Jeff Gamnica, jeffgarnica@iatse85.org; P.0. Box 227, Davenport,
1A 52805. (563-579-3526) Bus. Agt.: Joseph Goodall, joegood-
all@iatse85.0rg.

S 191 CEDAR RAPIDS/WATERLOO/DUBUQUE -
Janelle Smith, iatse191@gmail.com; P0. Box 1191, Cedar
Rapids, 52406 (319-360-1308). Bus. Agt.: Travis Jacobs, tja-
cobs1206@gmail.com.

M 690 IOWA CITY - Charles Scott, sectreasl690@gmail.
com; P.0. Box 42, lowa City, 522440042, (319-594-2690) Bus.
Agt.: Roman Antolic, antolici@msn.com.

TWU 831 OMAHA, NE/COUNCIL BLUFFS, IA - Al
ice George Holmes,; 1513 8. 95th Street, Omaha, NE 68124
(402-551-4685) Bus. Agt.: Mary Sorensen, mary.sorensen@
cox.net.

KANSAS

S 031 KANSAS CITY/ST. JOSEPH, MO/KANSAS
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CITY/TOPEKA/LAWRENCE/EMPORIA, KS - Robin
Suellentrop, 1321 Swift, North Kansas City, MO 64116. (816-842-
5167) (Fax: 816-842-9481) Bus. Agt.: Eli Yaffe.

M 190 WICHITA/HUTCHINSON/EL DORADO - Timo-
thy McCulloch, P.0. Box 3052, Wichita, 67201. (316-267-5927)
Bus. Agt.: Benjamin Juhnke, ba190@iatse.kscoxmail.com.

M 464 SALINA - Kent Buess, kdbuess@yahoo.com; P.0.
Box 617, Salina, 67402. (785-342-6786). Bus. Agt.: Bill Tuzicka,
wtuzicka@yahoo.com.

KENTUCKY

S 017 LOUISVILLE/FRANKFORT/DANVILL - Casey A
Black-Pherson, 119 W. Breckenridge Street, Louisville, 40203.
(502-587-7936) (Fax: 502-587-3422) Bus. Agt.: Robert J. Fer-
ree.

M 346 LEXINGTON - David Richardson, david@twinhives.
com; P.0. Box 5, Lexington, 40588. (859-221-1921) Bus. Agt.:
Donald A. Burton, dburton@rupparena.com.

M 369 ASHLAND, KY/HUNTINGTON, WV/IRON-
TON, OH - Kevin D. Bannon, P.0. Box 192, Huntington, WV,
25707. Bus. Agt.: Greg Miranda.

TWU 897 LOUISVILLE - Lisa Green, info@budgetprintcen-
ter.net; 27 Arctic Springs, Jeffersonville, 47130. (812-282-8832)
(Fax: 812-282-4057) Bus. Agt.: Melissa Gagliardi, iatse897@
gmail.commelgag @aol.com.

LOUISIANA

$ 039 NEW ORLEANS - Amber Wolf, iatse39secretary@
gmail.com; P.0. Box 19289, New Orleans, 70179. (504-872-2165)
(Fax: 504-309-8198) Bus. Agt.: Alan Arthur, ajarthur@cox.net.

M 260 LAKE CHARLES/ALEXANDRIA/PINEVILLE/
FORT POLK - George J. Hollier, iatse260@juno.com; 654 E
Telephone RD., Lake Charles, 70611. (337-489-4639). Bus. Agt.:
Todd J. Johnson, iatse260-tj@)juno.com.

$ 298 SHREVEPORT - Debbie Graham, stagelocal298 @att.
net; 715 McNeil Street, Shreveport, 71101, (318-227-2914) Bus.
Agt.: Syd Hydro, stagelocal298 @att.net.

SM 478 STATE OF LOUISIANA/SOUTHERN MISSIS-
SIPPI/MOBILE, AL - Dawn Arevalo, 511 N. Hennessey Street,
New Orleans, LA 7019, (504-486-2192) (Fax: 504-483-9961)
Bus. Agt.: Cory Parker.

M 540 BATON ROUGE - Patrick A. Acampora, 1852 Hob-
biton Rd., Baton Rouge, 70810. (225-223-1258) Bus. Agt.: Lewis
Rhodes

M 668 MONROE - Dan Saterfield, d.saterfield@yahoo.com;
P.0. Box 2561, West Monroe, 71291. (318-329-4519). Bus. Agt.:
Ross Slacks, rossslacks@aol.com.

TWU 840 NEW ORLEANS - Lesly Davi, codab37 @gmail.
com; 11186 Tuttle Road, Hammond, 70403. Bus. Agt.: Bonnie
Haase, bonnie_haase@yahoo.com; (225-294-3024)

MAINE

S 114 PORTLAND/LEWISTON/AUGUSTA/BANGOR -
Rod Williams, P.0. Box 993, Portland, 04104 (207-370-4211) Bus.
Agt.: Douglas Born.

TBSE 926 AUBURN - Sarah Quaintance, 4 Ledgeview Drive,
Westbrook, 04092 (207-835-3800).

MARYLAND

S 019 BALTIMORE - Steve Wallace, recseclocall9@gmail.
com; TiM Park Avenue, Suite L102, Baltimore, 212015651. (443-
823-4950) (Fax: 410-889-1902) Bus. Agt.: Michael Mixer, busi-
nessagent19@gmail.com.

S 022 WASHINGTON DC SUBURBS, MD/WASH-
INGTON, DC/NORTHERN VIRGINIA - Lynn Jackson,
1810 Hamlin Street, NE, Washington, DC 20018. (202-269-0212)
(Fax: 202-635-0192) Bus. Agt.: Ryan Chavka.

MPP,0&VUT 181 BALTIMORE - Dave Foreman, 4834
Ridge Road, Baltimore, 21237. (410-788-2856) Bus. Agt.: Karl
0. Gilbert.

SM&BT 487 MIDATLANTIC AREA - Ellen Popiel, 2301
Russell Street, Baltimore, MD 21230. (410-732-0414) Bus. Agt.:
David O’Ferrall

M 591 HAGERSTOWN, MD/FREDERICK, MD/
WAYNESBORO, PA/WINCHESTER, VA/MARTINS-
BURG, WV - Michael E. Clem, clemkm@uverizon.net; 10300
Moxley Road, Damascus, MD 20872. (301-651-0150). Bus. Agt.:
Michael E. Clem.

TBSE 833 BALTIMORE - James Coxson, jcoxson@wijz.
com; P.0. Box 4834, Baltimore, 21211. Bus. Agt.: William Poplo-
vski, wpoplovski@uwjz.com, 3400 Dunran Road, Baltimore, MD,
21222 (843-831-8181).

TWU 913 BALTIMORE - Nancy Brown, nchillywillyl @veri-
zon.net; 4874 Melody Lane, Manchester, 21102 (410-239-6835).
Bus. Agt.: Mary Beth Chase, mbc625@aol.com

MASSACHUSETTS

S 011 BOSTON/LYNN/SALEM/WALTHAM/BROCK-
TON/PLYMOUTH/CAPE CGOD - Colleen Glynn, 152 Old
Colony Avenue, South Boston, 02127. (617-269-5595) (Fax: 617-
269-6252) Bus. Agt.: Colleen Glynn.

S 053 SPRINGFIELD/PITTSFIELD - Valentino Larese,
viarese@iatseb3.com; P.0. Box 234, Springfield, 01101. (413-
530-4747) (Fax: 413-783-9977) Bus. Agt: Michael Afflitto,
agentb3@comcast.net.

M 096 WORCESTER - John Noga, P.0. Box 582, Worcester,
01613. (508-397-2786) (Fax: 508-929-0385) Bus. Agt.: Kevin J.
0’Connell, koconnell @iatse96.0rg.

M 195 LOWELL, MA./NEW HAMPSHIRE - David De-
mers, P0. Box 6642, Manchester, NH 03108. (603-402-0099)
Bus. Agt.. Lowell Davis.

M 232 NORTHAMPTON/AMHERST - Cathleen Okeefe,
P0. Box 264, Sudbury, 01776. (781-249-2688) Bus. Agt.: Paul
Yager.

SM 481 NEW ENGLAND AREA - James MacDon-
ald, jmacdonald@iatse481.com; 10 Tower Office Park, Suite
218, Woburn, MA 01801. (781-376-0074) (Fax: 781-376-0078)
Bus. Agt.: Chris 0’Donnell, iatse481ba@aol.com.

T&T 753 BOSTON - Diane M. Blaskovich, ingenue107 @aol.
com; 8 Admirals Lane, Salem, 01970. (978-744-7976) (Fax: 978-
744-7916) Bus. Agt.: Diane Blaskovich.

TWU 775 BOSTON/PLYMOUTH/CAPE COD - Kim
Delano, kimwardrobe775@comcast.net; 51 Myrtlebank Avenue,
Dorchester, 02124 (617-212-4364) Bus. Agt.. Kim Delano.

T B4 BOSTON - Louise Aulier, P.0. Box 120277, Lafayette Sta-
tion, Boston, 02112. (857-204-5297) (Fax: 617-868-8134) Bus.
Agt.: Carol Arlauskas.

MICHIGAN

M 026 GRAND RAPIDS/MUSKEGON/BATTLE
CREEK/KALAMAZOO/HOLLAND/ST. JOSEPH - Mat-
thew Taylor, 931 Bridge Street, NW, Grand Rapids, 43504, (616-
142-5526) (Fax: 616-742-1088) Bus. Agt.: Joshua Roskamp.

S 038 DETROIT/PONTIAC/MT. CLEMENS/PORT
HURON - Keith R. Braun, kbraun3246@wowway.com; 900
Pallister Ave., Detroit, 48202. (313-870-9570) (Fax: 313-870-
9580) Bus. Agt.. E. Joseph Miller, jmiller@iatse38.0rg

M 187 NILES, MI/SOUTH BEND/ MISHAWAKA/
ELKHART/ GOSHEN/ PLYMOUTH/ CULVER, IN - Rich-
ard Bakos, P.0. Box 474, South Bend, IN 46624. (574-292-1871)
Bus. Agt.: Deborah Mayers, deborahmayers@comcast.net.

MPP, VT&CT 199 DETROIT - Paul Bratfish, 22707 Dequin-
dre Road, Hazel Park, 48030. (248-399-7864) (Fax: 248-399-
1866) Bus. Agt.: David Pickering.

S 201 FLINT/OWOSSO - Steffan Minore, stekle@aol.com;
724 E. Kearsley Street, Flint, 48503. (810-577-1541) Bus. Agt.:
David Thompson.

M 274 LANSING/EAST LANSING/JACKSON/SAGI-
NAW/CADILLAC/NORTH CENTRAL MICHIGAN/
TRAVERSE CITY/ALPENA - Nicholas James Eaton, 419 S.
Washington Square, Suite 103, Lansing, 48933. (517-374-5570),
sectreas274@gmail.com Bus. Agt.: Matthew Woolman, balo-
cal27A@gmail.com.

M 395 ANN ARBOR/MONROE - Mark Berg, markberg@
iatse395.0rg; P.0. Box 8271, Ann Arbor, 48107. (734-845-0550).
Bus. Agt.: Dean Neeb, ba@iatse395.0rg.

MPP,0& VT 472 FLINT/OWOSSO - Guy Courts, Il, P0.
Box 30605, Burton, 485099998. (810836-4556) Bus. Agt.: Guy
Courts.

T&T 757 DETROIT - Mirena Cantu, renal256@msn.com;
13440 Manchester, Southgate, 48195. (734-775-3361) Bus. Agt.:
Stasia Savage, ssavage@iatse26.org.

TWU 786 DETROIT - Jacqueline Wendling, twulocal786@
gmail.com; 27830 Jefferson, St. Clair Shores, 48081. (586-291-
1530 Bus. Agt.: Beverly Liombart, bevmarie2556 @gmail.com.

T B179 DETROIT - Frances Hemler, 26803 Warner, Warren,
48091. (586-481-3479). Bus. Agt.: John Neshitt.

MIDATLANTIC AREA

SM&BT 487 MIDATLANTIC AREA - Ellen Popiel, 2301
Russell Street, Baltimore, MD 21230. (410-732-0414) Bus. Agt.:
David 0’Ferrall.

MINNESOTA

S 013 MINNEAPOLIS/ST. CLOUD/LITTLE FALLS/
BRAINERD/ST. JOHN'S UNIVERSITY/COLLEGE OF
ST. BENEDICT/ ST. PAUL - Jamie Ostertag, Jamie_os-
tertag@iatse13.0rg; 312 Central Ave. S.E. Rm 398, Minneapolis,
55414, (612-379-7564) (Fax: 612-379-1402) Bus. Agt.: Matt
Terwilliger,business_agent@iatse13.org.

S 032 DULUTH - James Rigstad, jim@)jrigstad.com; 2011
Garfield Avenue, Superior, WI 548802310, (715-392-5805) Bus.
Agt.: Jay Milbridge, stagelocal32@gmail.com.

MPP,0&VT 219 MINNEAPOLIS/ST. PAUL/ST.
CLOUD/LITTLE FALLS/BRAINERD/ST. JOHN'S UNI-
VERSITY - Davin C. Anderson, davin8@aol.com; P.0. Box 364,
Osseo, 55369. (612-868-9711) Bus. Agt.: Davin C. Anderson.

M 416 ROCHESTER/AUSTIN/MANKATO/WINONA -
Wyatt Berekvam, P.0. Box 9095, Rochester, 55903-9095. Bus.
Agt.: Mark Miller.

SM 490 STATE OF MINNESOTA - Sammy Halabi, sam-
my@goforsammy.com, 312 Central Avenue SE, #398, Minne-
apolis, 55414, (612-393-0550) Bus. Agt.: Brian Simpson.

M 510 MOORHEAD, MN/FARGO, ND - James Torok,
702 Tth Street, North, Fargo, ND 58102. (701-306-5026) Bus.
Agt.: James Torok.
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TBSE 745 MINNEAPOLIS - Teresa Day, iatse745@gmail.
com; PO0. Box 3278, Minneapolis, 55403 (612-267-8770) Bus.
Mgr.: Charles Cushing.

T B26 MINNEAPOLIS-ST. PAUL - Kurt Stocke, 326 E.
44th Street, Minneapolis, 55409 (763-218-7980). Bus. Agt.: Sue
Lundquist.

MISSISSIPPI

SM 478 SOUTHERN MISSISSIPPI/STATE OF LOUI-
SIANA/MOBILE, AL - Dawn Arevalo, 511 N. Hennessey
Street, New Orleans, LA 70119. (504-486-2192) (Fax: 504-483-
9961) Bus. Agt.: Cory Parker.

SM 492 STATE OF TENNESSEE/NORTHERN MIS-
SISSIPPI - Theresa Morrow, tmsquared@charter.net; 310
Homestead Road e, Nashville, TN 37207. (615-386-3492). Bus.
Agt.: Peter Kurland.

M 589 JACKSON/VICKSBURG/NATCHEZ - Jill Lucas,
1665 Hwy 51, Madison, 39110-9097. (601-856-4374) Bus. Agt.:
Jill Lucas, lucasjill@bellsouth.net

M 674 BILOXI/GULFPORT - Paul J. McNally, 22071 Bradis
Road, Gulfport, 39503. (228-234-7974) Bus. Agt.: Bobby Saucier.

MISSOURI

$ 006 ST. LOUIS - Norma L. West, 1611 S. Broadway, Suite
110, St. Louis, 63104. (3146215077) (Fax: 3146215709) Bus.
Agt.. Michael Beckman..BA@iatse6.org

S 031 KANSAS CITY/ST. JOSEPH, MO/KANSAS
CITY/TOPEKA/LAWRENCE/EMPORIA, KS - Rohin
Suellentrop, 1321 Swift, North Kansas City, 64116. (816-842-
5167) (Fax: 816-842-9481) Bus. Agt.: Eli Yaffe, ialocal31 @att.
net.

MPP,AVE&CT 143 ST. LOUIS - Miron Vulakh, 1611 S.
Broadway St. Louis, 63104. (314-621-1430) (Fax: 314-621-4930)
Bus. Agt.: Gordon J. Hayman.

M 421 HERRIN/CENTRALIA, IL/CAPE GIRARDEAU,
MO - Steven Ray Dyer, P0. Box 441, Murphyshoro, IL 62966.
(618-967-2394) Bus. Agt.: Stephen Parhomski, iatsed21 @att.
net.

SM 493 STATE OF MISSOURI - Greg Goad, 5214 Chip-
pewa Street, St. Louis, 63109. (314-621-4930) (Fax: 314-621-
4930) Bus. Mgr.: Gordon J. Hayman, iatse493@gmail.com.

T&T 774 ST. LOUIS - Mary Althage, P.0. Box 5164, St. Louis,
63139 (314-647-9424). Bus. Agt.: Angie Walsh.

TWU 805 ST. LOUIS - Kim Stone, 3937 Walsh Street, St.
Louis, 63116. (314351-7184) (Fax: 314-351-7184). Bus. Agt.:
Kate Wilkerson.

TWU 810 KANSAS CITY - Shawn Sorrell, 4213 Kenwood
Avenue, Kansas City 64110. (816-213-3644) Bus. Agt.: Desiree
Baird-Storey (913-362-0347).

T B2 ST. LOUIS - Tammy Underwood; 1611 S. Broadway,
Suite 108, St. Louis, 63104 (314-647-6458). Bus. Agt.. Mark Har-
tigan, markh@golterman.com.

MONTANA

M 240 BILLINGS - Deborah J. Richard, ricksroostdry-
creek@gmail.com; P.0. Box 1202, Laurel, 59044. (406-670-
1321). Bus. Agt.: Timothy Keiser.

M 339 MISSOULA/KALISPELL/BUTTE/ANACON-
DA/GREAT FALLS/HELENA - Amanda Solomon, P.0. Box
6275, Great Falls, 59406. (406-403-8786) Bus. Agt.: Darrell Ogg,
Local339@gmail.com.

NEBRASKA

S 042 OMAHA/FREMONT, NE/COUNCIL BLUFFS/
SIOUX CITY, IA - Destiny Stark, secretary@iatsed2.org;
5418 S. 27th Street, #1 Omaha, NE 68107. (402-934-1542)
(Fax: 402-212-1578). Bus. Agt.: William Lee, Omaha@ia-
tsed2.org.

M 151 LINCOLN - Jon Andersen, iatse151sec@gmail.com,
P.0. Box 30201, Lincoln, NE. 68503-0201. (402-525-8572) Bus.
Agt.: Nick Hanson, (402-890-7456), iatse151ha@gmail.com.

TWU 831 OMAHA, NE/COUNCIL BLUFFS, IA - Alice
George Holmes,; 1513 S. 95th Street, Omaha, NE 68124 (402-
551-4685) Bus. Agt.. Mary Sorensen, mary.sorensen@cox.net.

NEVADA

M 363 RENO/LAKE TAHOE - Barhara Kneebone, P.0. Box
9840, Reno, 89507. (775-786-2286) Bus. Agt. Stephen Emaut.

M 720 LAS VEGAS - Ronald Poveromo, 3000 S. Valley View
Boulevard, Las Vegas, 89102. (702-873-3450) (Fax: 702-873-
1329). Bus. Agt.: Apple Thome.

NEW ENGLAND AREA

SM 481 NEW ENGLAND AREA - James MacDonald,
iatsed81st@aol.com; 10 Tower Office Park, Suite 218, Woburn,
MA 01801. (781-376-0074) (Fax: 781-376-0078) Bus. Agt.: Chris
0’Donnell, iatse481ba@aol.com.

NEW HAMPSHIRE

M 195 LOWELL, MA./NEW HAMPSHIRE - David De-
mers, P.0. Box 6642, Manchester, NH 03108.(603-402-0099).
Bus. Agt.: Steven Kocsis, business@iatse195.org.

SM 481 NEW ENGLAND AREA - James MacDonald,
iatse481st@aol.com; 10 Tower Office Park, Suite 218, Woburn,
MA 01801. (781-376-0074) (Fax: 781-376-0078) Bus. Agt.: Chris
0'Donnell, iatse481ba@aol.com.

S 919 HANOVER/LEBANON, NH/BURLINGTON, UT
- Craig Mowery, P.0. Box 951, Burlington, 05402-0951 (802-
355-4541). Bus. Agt.: Robin Grant, ba.local919@gmail.com.

NEW JERSEY

S 008 CAMDEN/MERCER COUNTY, NJ/PHILADEL-
PHIA, PA - Christopher 0'Shea, 2401 South Swanson Street,
Philadelphia, 19148. (215-952-2106) (Fax: 215-352-2109). Bus.
Agt.: Tricia Barnes-Vargo.

S 021 NEWARK/MIDDLESEX/MERCER/OCEAN
AND UNION COUNTIES/ASBURY PARK/LONG
BRANCH - John Seubert, 75 Main Street, Suite 103, Millburn,
07041, (973-379-9265) (Fax: 973-379-0499) Bus. Agt.: Stanley
Gutowski.

SM 052 STATES OF NEW JERSEY/ NEW YORK/
CONNECTICUT/NORTHERN DE. /GREATER PA. -
Richard Dolan, 19-02 Steinway Street, Astoria, NY 11105. (718-
906-9440) (Fax: 718-777-1820) Bus. Mgr.: John Ford; Bus.
Reps.: John Fundus and Raymond Fortune.

S 059 JERSEY CITY - Richard Hancox, richhancox@
me.com; P.0. Box 3122, Secaucus, 07096. (561-596-9610) (Fax:
201-863-8551) Bus Agt.: Richard Hancox.

M 077 ATLANTIC CITY/VINELAND - John Jones, jones.
iatse77@gmail.com; P.0. Box 228, Linwood, 08221. (609-335-
2348) Bus. Agt.: Thomas Bambrick, Jr.sechamiatse77@gmail.
com

SS,PC,CC&PA 161 NEW YORK/ NEW JERSEY/
CONNECTICUT - Leslie Zak, leslie.zak@gmail.com; 630

Gth Avenue, #1103, New York, NY 10036. (212-977-9655)
(Fax: 212-977-9609) Bus. Agt.: Colleen Donahue, colleen@
local161.0rg

M 536 RED BANK/FREEHOLD - Edward Baklarz, 231
Atlantic St, #70, Keyport, 07735. (732-264-5678) Bus. Agt.:
Charles Cox, scox70@hotmail.com (732-492-7630).

M 632 NORTHEAST NEW JERSEY - Gerald Bakal,
ghakal@msn.com; 300-1 Suite 6, Route 17 South, Lodi, 07644.
(201-262-4182) (Fax: 201-262-4138) Bus. Agt.: Joe Villani,
stagehands632@yahoo.com.

TWU 799 CAMDEN, NJ/PHILADELPHIA, PA - Susan
Morris Barrett, susanjennifermorris@gmail.com ; 200 Plymouth
Place, Merchantville, NJ 08109 (856-662-8242). Bus. Agt.: Elisa
Murphy, showbizb7@aol.com; 901 Llanfair Road, Ambler, PA
19002 (215-527-2862).

CHE 917 ATLANTIC CITY - Sarah Jean Frank, 507 Hilltop
Drive, Galloway, 08205. (609-442-5300) (Fax: 609-380-2615)
Bus. Agt.: Darrell Stark, ia917ba@comcast.net.

NEW MEXICO

M 423 ALBUQUERQUE/ROSWELL/SANTA FE - Arthur
Amdt, 423local@gmail.com; P0. Box 30423, Albuguerque,
87190-0423. (505-250-0994) Bus. Agt.: Sharon Meyer, elisg-
ma1964@msn.com.

SM 480 STATE OF NEW MEXICO - Marisa Frantz, 1418
Cerrillos Rd., Santa Fe, 87505. (505-986-9512) (Fax: 505-672-
7909) Bus. Rep.: Bryan Evans, bevans@iatselocal480.com.

TWU 869 ALBUQUERQUE - Alyssa Salazar, local869sec@
gmail.com; P.0. Box 4953, SW Albuquerque, 87196. (505-353-
0664) Bus. Agt.: Susan Jones.

NEW YORK

S 001 NEW YORK/WESTCHESTER-PUTNAM
COUNTIES-NASSAU-SUFFOLK COUNTIES OF LONG
ISLAND - Robert Score, rscore@iatse-locall.org; 320 W. 46th
Street, New York, 10036. (2123-332-500) (Fax: 212-586-2437)
Bus. Agts.: (Theatre) Paul F. Dean, Jr. and Kevin McGarty; (TV)
Edward J. McMahon, |11 and Robert C. Nimmo.

S 004 BROOKLYN and QUEENS - Terence K. Ryan,
tkryan@iatselocald.org, 2917 Glenwood Road, Brooklyn, 11210.
(718-252-8777) (Fax: 718-421-5605) Bus. Mgr.: Kenneth Purdy.

S 009 SYRACUSE/ROME/ONEIDA/UTICA - Linda
Mack, P.0. Box 617, Syracuse, 13201-0617. Bus. Agt.: Keith
Russell.:karuss01@aol.com

S 010 BUFFALO - Charles Gill, 700 Main Street, Suite 200,
Buffalo 14202 (716-852-2196) . Bus. Agt. Robert Battaglia,
ba@iatse10.com, (716-822-2770); 266 Sterling Avenue, Buffalo,
NY 14216 (716-822-2770).

S 014 ALBANY/SCHENECTADY/AMSTERDAM/
TROY - Derek Kirkaldy, P.0. Box 11-074, Albany, 12211. (518
339-6159) (Fax: 518-477-6677) Bus. Agt.: Matthew J. Consler.

$ 025 ROCHESTER - Gary Sanfilippo, 140 Metro Park, Suite
4, Rochester, 14623, (585-427-8974) (Fax: 585-427-8988) Bus.
Agt.: David Houser, dave@iatse25.com.

SM 052 STATES OF NEW YORK/ NEW JERSEY/
CONNECTICUT/NORTHERN DE. /GREATER PA. -
Richard Dolan, 19-02 Steinway Street, Astoria, NY 11105. (718
906-9440) (Fax: 718-777-1820) Bus. Agt.. Mandie Demeskey,
mdemeskey@ialocal52.0rg.

S 054 BINGHAMTON - Daniel Sonnen, 175 Foster Road,
Vestal, 13850. (607-777-2909) Bus. Agt.: William Carroll, PO.
Box 271, Binghamton, 13905. (607-427-6336)

TBSE 100 NEW YORK - Rich Rahner, iatselocall00@ve-
rizon.net; 111 Smithtown Bypass, Suite 206, Hauppauge, 11788
(212-247-6209) (Fax: 212-241-6195) Bus. Agt.: Lorraine Seidel.
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M 121 NIAGARA FALLS/BUFFALO - John Scardino Jr.,
47 Coburg Street, Buffalo, 14216. (716-866-1136) Bus. Agt.:
John Scardino, Jr., iatse121js@gmail.com.

SS,PC,CC&PA 161 NEW YORK/ NEW JERSEY/
CONNECTICUT - Leslie Zak, leslie.zak@gmail.com; 630 Sth
Avenue, #1103, New York, NY 10036. (212-977-9655) (Fax: 212-
971-9609) Bus. Agt.: Colleen Donahue, colleen@local161.0rg

M 266 JAMESTOWN/CHAUTAUQUA, NY/WARREN
COUNTY, PA - Ivin King, local266unionsec@gmail.com; P.0.
Box 212, Clymer, NY 14724. (716-237-0290) Bus. Agt.: Gordon R.
Pugh, grp6944 @hotmail.com, (716-761-6944).

M 289 ELMIRA/HORNELL/WATKINS/ITHACA/
CORNING/CORTLAND/BINGHAMTON - Malinda Miller,
PO0. Box 1147, Elmira, 14902. (607-733-1290) Bus. Agt.: David
Bailey, 713 Riverside Ave., Elmira, 14904. (607-733-7159) (Fax:
607-733-7159).

MPP,0,VT&AC 306 NEW YORK - Diana Diaz, 545 West
45th St,, 2nd flr,, New York, 10036. (212-956-1306) (Fax: 212-
956-9306) Bus. Agts.. (Proj) Michael Fewx; (Stage) Carol
Bokun.

M 311 MIDDLETOWN/NEWBURGH/KINGSTON/
POUGHKEEPSIE - Franklin DenDanto, stagehand311 @gmail.
com; P.0. Box 399, New Hampton, 10958. (845-283-7387) Bus.
Agt.: Paul Sisilli, 845-421-0625, iatselocal311ba@gmail.com.

M 353 PORT JERVIS/SULLIVAN COUNTY - Timothy
Sullivan,; P.0. Box 332 Port Jervis, NY 12771. (973-214-6507)
Bus. Agt.. Frank Love, (314) 391-8516. fel1958 @yahoo.com.

M 524 GLENS FALLS/SARATOGA - Edward Smith, 222
Diamond Point Road, Diamond Point, 12824. (518-623-4427)
(Fax: 518-623-4427) Bus. Agt.: Edward Smith,

M 592 SARATOGA SPRINGS - James Faman, jfar-
nan592@hotmail.com; 47 County Route 76, Stillwater, 12170.
(518-729-8741). Bus. Agt.: Rick Daus, daustr@yahoo.com.

ICG 600 INTERNATIONAL CINEMATOGRAPHERS
GUILD(See also California, Georgia and lllinois)
- Stephen Wong; National Executive Director, Rebecca Rhing;
Western Region Director, Alexander Tonisson, 7755 Sunset Blvd.,
Hollywood, 30046. (323-876-0160) (Fax: 323-878-1162); Associ-
ate National Executive Director/Eastern Region Director, Chaim
Kantor, Central Region Director, Theresa Khouri, (Chicago/
Mlanta: 312-243-3841 / 404-888-0600, 70 West 36th Street,
Sth Floor, New York, NY 10018 . (212-647-7300) (Fax: 212-647-
310).

MPP, 0&VT 640 NASSAU/SUFFOLK COUNTIES OF
LONG ISLAND - Timothy King, P.0. Box 448, Wading River,
11792. (631-680-6962) (Fax: 631-929-3224) Bus. Agt.: Robert
B. Gottschalk, Jr.

M 645 ROCKLAND COUNTY - Ronald Jacobsen, rocket-
ron1 @gmail.com; 12 Kim Marie Place, Newburgh, 12550. (914-
172-8186) Bus. Agt.: Robert Griffin, regiv@yahoo.com.

MPEG 700 MOTION PICTURE EDITORS GUILD
(see also California) - Sharon Amith-Holley; Nat. Exec.
Dir.: Catherine Repola, 7715 Sunset Blvd., #200, Los Angeles, CA
90046. (323-876-4770) (Fax: 323-876-0861) Eastern Exec. Dir.:
Paul Moore, 145 Hudson Street, Suite 201, New York, NY 10013.
(212-302-0700) (Fax: 212-302-1091).

M 749 MALONE - Michael S. Brashaw, 601 Ford Street,
Ogdensburg, 13669. (315-393-2873) (Fax: 315-393-2880) Bus.
Agt.: Samuel Rapin.

T&T 751 NEW YORK - Nancy Palmadessa, 9801 67th Ave.
Rego Park, NY 11374, palmadessa@Iocal751.com, Bus Rep.:
Nancy Palmadessa

TWU 764 NEW YORK AND VICINITY - Martha Smith,
msmith@ia764.org; 545 West 45th Street, 2nd fir,, New York,
10036. (212-957-3500) (Fax: 212-957-3232) Bus. Agt.: Frank
Gallagher (516-445-6382), fgallagher@ia764.org; Bus. Rep.:
Leah Okin (917-499-0852).

TWU 783 BUFFALO - Carla Van Wart, carlavanwart@ve-
rizon.net; 322 N. Rockingham Way, Amherst, 14228 (716-465-
9485) Bus. Agt.: Mary Jo Witherell, marwit0783@att.net; 146
Sweet Briar Road, Tonawanda, NY 14150 (716-812-0783).

T&T 788 ROCHESTER - Mary Lou Williams; awilliTl @
rochester.rr.com, 634 Britton Road, Rochester, 14616 (585-865-
2038). Bus. Agt.: John Giffen, jgiffen@rochester.rr.com

TBSE 794 NEW YORK - Ryan Priest, P0. Box 154, Lenox
Hill Station, New York, 10021. (373-912-6986) .Bus. Agt.: Dennis
Beattie.

MAHS 798 NEW YORK REGIONAL OFFICE (See
also Georgia) - John Curtin, 70 West 36th Street, New York,
10018. (212-627-0660) (Fax: 212-627-0664). Bus. Reps.: (The-
atre) Daniel Dashman; (Film) Rosemarie Levy.

ADG 800 NORTHEAST OFFICE (See also Califor-
nia, lllinois and North Carolina) - Stan Harris, 90 West
St #23H, New York, NY 10006 (646-246-3722).

EE/BPBD 829 NEW YORK - Kenneth Kerrigan, 31 West
3Ath Street #7013, New York, 10001. (212-679-1164) (Fax: 212-
679-1421).

M 842 ONEONTA/COOPERSTOWN/SIDNEY/DELHI/
COBLESKILL/WALTON - Kevin James, P0. Box 1272,
Oneonta, 13820. (607-437-0218). Bus. Agt.: Scott 0'Brien,
sob373@gmail.com.

TWU 858 ROCHESTER - Clarice Lazary, claricelaz-
ary@ gmail.com; 53 Meadow Glen, Fairport, 14450. (585-490-
3009). Bus. Agt.: Anne Bowes, abbowesb@gmail.com, (585-
7461296).

ATPAM 18032 NEW YORK - Rina Saltzman, r-
saltzman1@gmail.com; 14 Penn Plaza, Suite 1703, New York,
10122, (212-719-3666) (Fax: 212-302-1585). Bus. Agt.: Gerry
Pamell.

USA 829 NEW YORK REGIONAL OFFICE - Hope Adriz-
zone, luebsecretary@usaB29.org, 29 West 38th Street, 15th
floor, New York, NY 10018. (212-581-0300) (Fax: 212-977-2011)
Bus. Agt.: Carl Mulert, cmulert@usa829.org.

T B90 ROCHESTER - Rick Welch, rwelch0313@gmail.com;
5692 McPherson Point, Livonia, 14487, (585-415-8585) Bus.
Agt.: Laura Honan, Ihonal @yahoo.com.

MT B751 NEW YORK - Angelina Soto, PO. Box 20561,
PA.C.C., New York, 10129. (212-239-6226) (Fax: 212-239-5801)
Bus. Agt.: Drew Gotesman.

BPTS F72 NEW YORK - Susan Cottingham, stbred1 @aol.
com; 7 Monroe Drive, Poughkeepsie, 12601 (914-475-7717) Bus.
Agt.: Michael Schiavone,localfi2@gmail.com.

AE AE936 ALBANY - John Robinson, 51 South Pearl Street,
Albany, 12207, (518-487-2267) (Fax: 518-487-2013) Bus. Agt.:
Thomas Mink.

NORTH CAROLINA

M 278 ASHEVILLE - Kathryn Smith, iatse278@gmail.com;
P.0. Box 2071, Asheville, 28802. (828-545-0641) Bus. Agt.: Erik
McDaniel, iatseba278@gmail.com.

M 322 CHARLOTTE/GREENVILLE - Victoria Perras, vper-
ras@aolia322.com; 5624 Executive Center Drive, Suite 120,
Charlotte, 28212 (704-641-2351) Bus. Agt.: Charles “Bo” How-
ard, bhoward @ia322.com .

M 417 DURHAM/CHAPEL HILL/RALEIGH - Wil
liam Hanner, secretarytreasurer@iatsed17.org P.0. Box 91329,
Raleigh, 27675. (919-422-0866) Bus. Agt.: Rob Mclntire, iat-
sebad17 @gmail.com.

SM 491 STATES OF NORTH AND SOUTH CARO-
LINA/SAVANNAH, GA - Andrew Oyaas, sectres@iatse491.
com; 1924 South 16th Street, Wilmington, NC 28401. (910-343-
9408) (Fax: 910-343-9448) Bus. Agt.: Darla McGlamery

M 574 GREENSBORO/BURLINGTON/HIGH POINT -
usanne Daves-Brown, P.0. Box 5218, Greenshoro, 27435. (336-
362-5825) Bus. Agt.: Wayne Sharpe, wayne@iatselocal574.org.

M 635 WINSTONSALEM/LEXINGTON/THOMAS-
VILLE - John Mullican, P0. Box 24864, WinstonSalem, 27114-
4864. (336-399-7382) Bus. Agt.: Benjamin Jones, business-
rep@iatse635.net.

ADG 800 SOUTHEAST OFFICE (See also Califor-
nia, lllinois and New York) - John D. Kretschmer, 605
Fitzgerald Dr., Wilmington, NC 28405. (310-443-3838).

NORTH DAKOTA

M 510 FARGO, ND/MOORHEAD, MN - James Torok,
702 Tth Street, North, Fargo, ND 58102. (701-306-5026) Bus.
Agt.: James Torok.

OHI0

S 005 CINCINNATI/HAMILTON/FAIRFIELD/
SPRINGDALE/OXFORD - Kevin G. Eviston, 35 E. Tth Street,
Suite 501, Cincinnati, 45202. (513-721-1302) (Fax: 513-721-
0023) Bus. Agt.: Thomas Guidugli.

S 012 COLUMBUS/NEWARK/MARYSVILLE/DELA-
WARE - Jimmy Sizemore, sec-_treasurer@iatse12.0rg; 566
E. Rich Street, Columbus, 43215. (614-221-3753) (Fax: 614-221-
0078) Bus. Agt.: Brian Thomas, businessagent@iatse12.org.

S 024 TOLEDO/LIMA/MARION/BOWLING GREEN/
TIFFIN/FINDLAY - Sandra Cassaubon, 435 S. Hawley Street,
Toledo, 43609. (419244-6320) (Fax: 419-244-6325). Bus. Agt.:
Mike Haddad.

S 027 CLEVELAND/ASHTABULA/LORAIN/ELYRIA/
SANDUSKY/ERIE COUNTY - James J. Holden, jimmy@
iatse27.com; 1422 Euclid Avenue, Suite 1604, Cleveland, 44115-
2010 (216-621-9537) (Fax: 216-621-3518) Bus. Agt.: Michael
Lehane, mlehane @iatse27.com.

S 048 AKRON/CANTON/MASSILLON/ALLIANCE/
MANSFIELD - Linda Galehouse, secretary@ialocal48.com;
647 North Main Street, Akron, 44310. (330-374-0480) Bus. Agt.:
John Peyton, businessagent@ialocal48.com.

M 064 STEUBENVILLE, OH/WHEELING, WV - Terry
Lee Hartling, P.0. Box 292, Wheeling, WV 26003-0041 (304-277-
3457). Bus. Agt.: Robert Oxley .

S 066 DAYTON/SPRINGFIELD/DARKE/MIAMI AND
CHAMPAIGN COUNTIES - Keith J. Thomas, P0. Box 75,
Dayton, 45401. (937-415-0066) (Fax: 937-415-0067) Bus. Agt.:
Michael Gibson,.

S 101 NILES/WARREN/YOUNGSTOWN - Mark Chiz-
mar, mchizmar@iatse101.net; P.0. Box 362, Youngstown,
44501, (330-747-9305) Bus. Agt.: Jeffrey Hall, ba@iatse101.
net.

MPP,0&VT 160 CLEVELAND/ASHTABULA/LORAIN/
ELYRIA/SANDUSKY/ERIE COUNTY - John Galinac,
jatse160@usa.com; 8358 Munson Road, Suite 104, Mentor,
44060. (440-255-3160) (Fax: 440-255-3119) Bus. Agt.: John
Galinac.

SM 209 STATE OF OHIO - Kimberly Novak, secretarytrea-
surer@iatse209.com; 1422 Euclid Avenue, Suite 1604, Cleve-
land, 44115-1902. (216-621-9537) (Fax: 216-331-0239) Bus.
Agt.: James Butler, businessagent@iatse209.com.

M 369 IRONTON, OH/HUNTINGTON, \WV/ASH-
LAND, KY - Kevin D. Bannon, P.0. Box 192, Huntington, WV
25707. Bus. Agt.: Greg Miranda.

TWU 747 COLUMBUS - Stephanie Keller, stephanikell@
gmail.com; 1813 Dorsetshire Road, Columbus, 43229 (614-329-
8682). Bus. Agt.: C. Wayne Cossin, twu747wayne@aol.com;
1954 Indianola Ave., Columbus, 43201 (614-313-8119).
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T&T 756 CLEVELAND - Glenn Barry, glennbarry01@
yahoo.com; 17157 Rabbit Run Drive, Strongsville, 44136 (216-
407-1969) (Fax: 440-238-6963) Bus. Agt.: Michael Patton,
mpat798184@aol.com

TWU 864 CINCINNATI - Mary C. Bems; P0. Box 14743,
Cincinnati, 45250. (513-382-5446) Bus. Agt: Tim Kelly,
twu864@gmail.com.

TWU 883 CLEVELAND - Diane Burke, 4689 Georgette Av-
enue, N. Olmsted, 44070. (440734-4883) (Fax: 440-734-3588)
Bus. Agt.: Stephanie Sweigard.

TWU 886 DAYTON - Robyn Thomas, rithomas@woh.
rr.com; P.0. Box 124, Dayton, 45401-0124 (337-271-5389). Bus.
Agt.: Andi Trzeciak, andi222@woh.rr.com.,

T B27 CLEVELAND - Patrick Duffy, duffylocalb27 @yahoo.
com; 1422 Euclid Avenue, Suite 1604, Cleveland, 44115-2010.
(216-621-9537) (Fax: 216-621-3518) Bus. Agt.: Toni Bumns,
h27burns@email.com.

T B38 CINCINNATI - Mike Murray, P.0. Box 11476, Cincin-
nati, 45211. (513-662-9615) Bus. Agt.: Thom Brannock.

T B148 AKRON - Tracey Sommer, 345 South Avenue, Tall-
madge, 44278 (330-634-0884) Bus. Agt.: Omar Banks.

AMTS B754 CINCGINNATI - Karla Lang, 3739 Fallen Tree
Way, Amelia, 45254. (513-373-7297) Bus. Agt.: Robert Fields.

OKLAHOMA

S 112 OKLAHOMA CITY - April Burkhalter, iatseT2.
finsec@attnet; P.0. Box 112, Oklahoma City, 73101. (405-231-
0025) (Fax: 405-231-2778) Bus. Agt.. Peter Burton.

$ 354 TULSA/PONCA CITY - Emerson Parker, iatse-
354secty@cox.net; P.0. Box 354, Tulsa, 74101. (918-496-7722)
(Fax: 918-496-7725) Bus. Rep.: Joel Genung.

SM 484 STATES OF OKLAHOMA/TEXAS - Laura King,
4818 East Ben White Blvd., Suite 204, Austin, TX 78741 (512-
385-3466) Bus. Agt.: Laura King.

TWU 904 TULSA - Maegan Swick, P0. Box 563, Tulsa,
74101, (918-406-1593) Bus. Agt.: Debbie Furgerson (918-809-
0850).

OREGON

M 028 PORTLAND/SALEM - Emily Horton, secretary@ia-
tse28.0rg, 3645 SE 32nd Avenue, Portland, 97202. (5032952828)
(Fax: 5032307044) Bus. Rep..: Rose Etta Venetucci.

S 154 ASHLAND - Annette Buckley, secretary@iatse154.
com; P.0. Box 141, Ashland, 97520 (225-964-3467) Bus. Agt.:
Courtney Cunningham, ba@iatse154.com.

SM 488 PACIFIC NORTHWEST - Linda Bloom-Hedine,
financial @iatse488.com; 5105 SW 45th Avenue, Suite 204,
Portland, OR 97221.  (503-232-1523) (Fax: 503-232-9552)
Bus. Agt.: (Oregon) cdavid cottrill, southernBA@iatse488.org;
(Washington) Melissa Purcell, northerBA@iatse488.org.

M 675 EUGENE/CORVALLIS/BEND - Virginia Sands, P..
Box 12217, Eugene, 97440. Bus. Agt.: James Flynn, iatse675@
gmail.com.

TBR&SE 793 PACIFIC NORTHWEST - Chris Taylor, PO.
Box 94282, Seattle, WA, 98121. (877-680-4853). Bus. Agts.: Joel
Berhow (Oregon); Gary Kolano (Washington).

T B20 PORTLAND - Thomas Phelps, 3645 SE 32nd Avenue,
Portland, 97202. (503-502-9602) Bus. Rep.: Christine Bachman.

PACIFIC NORTHWEST

SM 488 PACIFIC NORTHWEST - Linda Bloom-Hedine,
financial @iatse488.com; 5105 SW 45th Avenue, Suite 204,
Portland, OR 97221. (503-232-1523) (Fax: 503-232-9552)
Bus. Agt.: (Oregon) cdavid cotrill, southernBA@iatse488.0rg; ;
(Washington) Melissa Purcell, northemBA@iatse488.org.

TBR&SE 793 PACIFIC NORTHWEST - Chris Taylor, PO.
Box 94282, Seattle, WA, 98121, (206-392-2910). Bus. Agt.: Joel
Berhow (Oregon).

PENNSYLVANIA

S 003 PITTSBURGH/NEW CASTLE - Shawn W.
Foyle, P.0. Box 352, Pittshurgh, 15230. (412-281-4568) (Fax:
4122814571) Bus. Agt.: Robert J. Brown.

S 008 PHILADELPHIA, PA/CAMDEN/MERCER
COUNTY, NJ - Christopher 0°Shea, 2401 South Swanson
Street, Philadelphia, 19148, (215-952-2106) (Fax: 215-952-
2109). Bus. Agt.: Matthew Mcintyre.

SM 052 STATES OF NEW YORK/ NEW JERSEY/
CONNECTICUT/NORTHERN DE. /GREATER PA.
- Richard Dolan, 19-02 Steinway Street, Astoria, NY 11105.
(718-906-9440) (Fax: 718-777-1820) Bus. Mgr.: John Ford;
Bus. Reps.: John Fundus and Raymond Fortune.

S 082 WILKES BARRE - Michael Marancik, P.0. Box 545,
Wilkes-Barre, 18703 (570-262-1106). Bus. Agt.: Joseph K. Ja-
cobs, Jr. (570-824-4260).

S 097 READING - Ezequiel Rios, iatse97 @gmail.com; P.0.
Box 6116, Wyomissing, 19610. (484-955-3009) Bus. Agt.: Ja-
son Wingenroth, ba.iatse37 @gmail.com.

S 098 HARRISBURG/HERSHEY/CARLISLE - Mark
Matlock; P.0. Box 266, Hershey, 17033-0266. (717-991-4411)
Bus. Agt.: Mark A. Matlock, ialocal98@yahoo.com.

S 113 ERIE - Jillian Orr, P.0. Box 557, Erie, 16512. (814-474-
1116) Bus. Agt.: Ryan Patsy. 2402 Cherry St. Erie, PA 16502,
business@erieiatse.com

M 152 HAZELTON - Nicholas St. Mary, nickstmary@
verizon.net; 403 Lori Dr-ive, Beaver Meadows, 18216. (570-
582-8898) Bus. Agt.: Nicholas J. St. Mary.-

S 200 ALLENTOWN/EASTON/STROUDSBURG/
BETHLEHEM - David Caddoo, iatse200secretary@gmail.
com; P.0. Box 1723, Bethlehem, 18016. (610-867-0658) Bus.
Agt.: Joshua Keller, iatse200ba@gmail.com.

M 218 POTTSVILLE/MAHANOY CITY/SHENAN-
DOAH/LANSFORD/SHAMOKIN - John Breznik, john-
brez@epix.net; ; 62 N. Bridge Street, Ringtown, 17967. (570-
590-1766) Bus. Agt.: Robert Spiess, twopeke@verizon.net, 77
Rose Avenue, Port Carbon, 17965. (570-622-5720).

M 266 JAMESTOWN/CHAUTAUQUA, NY/WAR-
REN COUNTY, PA - Irvin King, local266unionsec@gmail.
com; P.0. Box 212, Clymer, NY 14724 (716-237-0290) Bus.
Agt: Gordon R. Pugh, grp6944@hotmail.com, (716-761-
6944).

M 283 HANOVER/YORK COUNTY/GETTYSBURG/
LANCASTER COUNTY - Judi S. Miller, iatsepejudi@ya-
hoo.com; P.0. Box 21585, York, 17402. (717-424-4439). Bus.
Agt.: Robert Hooker, zouba@yahoo.com..

M 329 SCRANTON/PITTSTON - Latoya D. Martin,
martin.latoya@comcast.net; 1266 0’Neil Highway, Dunmore,
18512. Bus. Agt.: Benjamin Martin.

SM 489 GREATER PITTSBURGH AREA - Thomas W
Strong, Jr., treasurer@iatse489.org; P.0. Box 100056, Pitts-
burgh, 15233. (412-926-6490) Bus. Agt.: Michael Matesic.

S 501 LITITZ - Josseph Gigliotti, P.0. Box 56, Lititz, 17543
(215-952-2106). Bus. Agt.: Zachary Matt.

M 591 WAYNESBORO, PA/HAGERSTOWN, MD/
FREDERICK, MD/WINCHESTER, VA/MARTINS-
BURG, WV - Michael E. Clem, clemkm@verizon.net; 10300
Moxley Road, Damascus, MD 20872. (301-651-0150). Bus.
Agt.: Michael E. Clem

M 627 SOUTHWEST PENNSYLVANIA (excluding
West Alexander) - Arthur Milliren, 215 Calhoun Road,
Elizabeth, 15037. (412-216-5587) Bus. Agt.: Arthur Milliren.

M 636 LEWISTOWN/STATE COLLEGE/HUNTING-
TON/ALTOONA/WILLIAMSPORT/ JOHNSTOWN//
INDIANA/SUNBURY/LEWISBURG/BLOOMSBURG/
SELINSGROVE/INDIANA - Dustin Wagner, dwagner21 @
yahoo.com; P.0. Box 394, State College, 16803-0394 (814-
883-0769) Bus. Agt.: Marina Nau, iatse636@gmail.com.

T&T 752 PHILADELPHIA - Monique Thompson, P.0. Box
37451, Philadelphia, PA 19148. Bus Agt.. Stephen Nawalany.

TWU 787 PITTSBURGH - John McCormick, wardro-
belocal787@yahoo.com; P.0. Box 101847, Pittshurgh, 15237.
(412-728-0503) Bus. Agt.: Roza Martinovic, rozamartinovic@
yahoo.com.

TWU 799 PHILADELPHIA/CAMDEN, NJ - Susan Mor-
ris Barrett, susanjennifermorris@gmail.com; 200 Plymouth
Place, Merchantville, NJ 08109 (856-662-8242). Bus. Agt.:
Elisa Murphy, 901 Llanfair Road, Ambler, PA 19002 (215-527-
2862).

TBSE 804 PHILADELPHIA - Steve Ledonne, 511 Michell
Street, Ridley Park, 19078 (610-532-1038). Bus. Agt.: Edwin
Diaz, 1diaz1 @comcast.net.

TBSE 820 PITTSBURGH - David Ferry, dkferry@aol.
com; P.0. Box 22365, Pittsburgh, 15222-0365. (724-733-1236)
Bus. Agt.: Joseph Belak, jthelak @yahoo.com.

T&T 862 PITTSBURGH - Joseph Gustafson, 914 53rd
Street, Pittsburgh, 15201. (412-606-3298) Bus. Agt.: Timothy
Smith,

TBSE 902 JOHNSTOWN/ALTOONA - Erik Grant, 49 Old
Hickory Lane, Johnstown, 15305, (814-255-7600) Bus. Agt.:
Erik Grant.

T B29 PHILADELPHIA - Kathleen McCann, P.0. Box
54508, Philadelphia, PA 19148. (267-930-7757). Bus. Agt.:
Myra Pettigrew, myrapettigrew@yahoo.com.

PUERTO RICO/VIRGIN ISLANDS

SM 494 PUERTO RICO/U.S. VIRGIN ISLANDS -
Ricky Valentin, ricky@iatselocal494.org; Romerillo #8, Urh.
San Ramon, Guaynabo 00969(787-764-4672) (Fax: 787-756-
6323). Bus. Agt.: Luis Estrella, lestrella@iatselocal494.org.

RHODE ISLAND

M 023 STATE OF RHODE ISLAND - David Allen, sec-
treasurer@iatse23.org; P.0. Box 23044, Providence, 02903.
(818-415-7018) Bus. Agt.: Charles Ryan.

SM 481 NEW ENGLAND AREA - James MacDonald,
iatsed81st@aol.com; 10 Tower Office Park, Suite 218, Woburn,
MA 01801. (781-376-0074) (Fax: 781-376-0078) Bus. Agt.:
Chris 0’'Donnell, iatse481ba@aol.com.

TW, MA&HS 830 STATE OF RHODE ISLAND -
James Ferreria, P.0. Box 16171, Rumford, 02916. (774-991-
2624) Bus. Agt.: Deborah Voccio, debbievoccio@yahoo.com;
P.0. Box 5915, Providence, RI 02903 (401-527-5009).

SOUTH CAROLINA

M 333 CHARLESTON/MYRTLE BEACH - Cran Oh-
landt, iatse333@att.net; P.0. Box 31921, Charleston, 29417-
1921. (843744-4434) (Fax: 833-873-3573) Bus. Agt.: Bryan
Kopczynski.

M 347 COLUMBIA - Jacob Cosentino, jake0490@gmail.
com, P.0. Box 8876, Columbia, 29202 (803-240-0111) Bus.
Agt.: Robert Porter.

SM 491 STATES OF NORTH AND SOUTH CAROLI-
NA/SAVANNAH, GA - Andrew Oyaas, sectres@iatsed91.
com; 1924 South 16th Street, Wilmington, NC 28401. (310-
343-9408) (Fax: 910-343-9448) Bus. Agt.: Darla McGlamery.
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SOUTH DAKOTA

$ 220 SIOUX FALLS/MITCHELL/HURON - Jon J. Mar-
tin, jonjmartin2020@gmail.com; P.0. Box 2040, Sioux Falls,
57101. Bus. Agt.: Val Peterson, valpaterson1910@yahoo.com.

M 731 RAPID CITY/BLACK HILLS AREA - Cadence
Owen, P.0. Box 2358, Rapid City, 57709 (605-545-2516). Bus.
Agt.: Steve Owen.

TENNESSEE

S 046 NASHVILLE - Daniel Fly, 211 Donelson Pike, #202,
Nashville, 372142932. (615-885-1058) (Fax: 615-885-5165)
Bus. Agt.: Patrick Hutchison.

S 069 MEMPHIS - Allen Byassee, ialocal69@aol.com;
3340 Poplar Avenue, Suite 316, Memphis, 38111. (301-327-
4994). Bus. Agt.: Allen Byassee.

S 140 CHATTANOOGA - Skip Gienapp, treasurerlo-
cal140@gmail.com; P.0. Box 132, Chattanooga, 37401. (423-
421-9847) Bus. Agt.: Bob Hasselle, businessagent140@gmail.
com.

S 197 KNOXVILLE/MARYVILLE/ALCOA/GATLIN-
BURG - David Rasnake, P.0. Box 946, Knoxville, 37901. (865-
310-5898) (Fax: 423-282-5970) Bus. Agt.: Matthew Kryah

SM 492 STATE OF TENNESSEE/NORTHERN MIS-
SISSIPPI - Theresa Morrow, tmsquared@charter.net; 310
Homestead Road, Nashville, TN 37207. (615-386-3492) . Bus.
Agt.: Peter Kurland.

M 699 JOHNSON CITY/KINGSPORT, TN/BRISTOL,
VA - Joseph Washburn, iatse699@yahoo.com; P.0. Box 442,
Unicoi, TN 37692. (423-743-0945) (Fax: 423-743-0945) Bus.
Agt.: David Adkins, iatse639@gmail.com.

TWU 825 MEMPHIS - Sandra Spragins, 1903 Young Ave,
Memphis, TN 38114, (901-218-3449) Bus. Agt.: Glenda Con-
ners, gjiconners@earthlink.net, (901)-605-5876.

TWU 894 KNOXVILLE - Susan Elford, susyelford@yahoo.
com; 1227 Beaumont Avenue, Sevierville, 37876 (865-414-
3047) Bus. Agt.: Tammy King, king.t3047 @gmail.com

TWU 915 NASHVILLE - Barbara W. Sullivan, bea2010@
comcast.net; P.0. Box 383, Nashville, 37076 (615-883-8023)
Bus. Agt.: Tiffany Hutchinson, tiffanym1212@yahoo.com.

TEXAS

$ 051 HOUSTON/GALVESTON - Jonathan Lowe, 3030
North Freeway, Houston, 77009. (713-697-3999) (Fax: 713-
697-0222) Bus. Agt.: Bob Baker.

$ 076 SAN ANTONIO - Timothy Gapinski, local76secre-
tary@gmail.com; 206 San Pedro, #306, San Antonio, 78205
(210-223-1428) (Fax: 210-225-6115) Bus. Agt.: Raymond G.
Sewell.

S 126 FORT WORTH/ARLINGTON/DENTON/
GAINESVILLE/GRAPEVINE - Glenn Farmer, P.0. Box
185178, Fort Worth, 76181. (817-929-1926) (Fax: 817-284-
0968) Bus. Agt.: Tyler Alberts.

S 127 DALLAS/GRAND PRAIRIE/MCKINNEY - Kris-
tin Wise, secretary@iatse127.net, 2710 Live Oak Street, Dal-
las, 75204. (2147424741) (Fax: 214329-0957) Bus. Agt.: Gregg
Peariman.

M 183 BEAUMONT/PORT ARTHUR/ORANGE - Ma-
rie Pinner, iatse183@agt.rr.com; 681 Ridgewood Drive, Pt.
Neches, 77651. (409-626-1880) (Fax: 409-729-0578) Bus.
Agt.: James B. Strawther, jamiestrawther@gmail.com.

M 205 AUSTIN - Paul Arebalo secretary@iatse205.0rg;

4818 East Ben White Blvd., Suite 204, Austin, 78741. (512-371-
1217) Bus. Agt.: Nikki Combs, businessagent @iatse205.0rg.

0 330 FORT WORTH/DENTON/GAINESVILLE - Cole-
man Bennett, P.0. Box 146, Weatherford, 76086. (817-800-
7131) Bus. Agt.: Coleman Bennett.M 331 TEMPLE/KILLEEN/
BRYAN/WACO - Holly Serfass, itserf@aol.com; P.0. Box 424,
Killeen, 76540. (254-535-9773) Bus. Agt.: William Sproul, bill-
rat2@centurylink.com .

M 378 WICHITA FALLS - Richard Lehman, 3208 Rifle
Range Road, lowa Park, 76367. (340-232-2113) Bus. Agt.:
Richard Lehman.

SM 484 STATES OF TEXAS/OKLAHOMA - Susan Mc-
gill, treasurer@iatse484.0rg, 4818 East Ben White Blvd., Suite
204, Austin, 78741 (512-385-3466) Bus. Agt.: Laura King.

TBSE 796 STATE OF TEXAS - Van Williams, secretary-
treasurer@iatse796.0rg; P.0. Box 70826, Houston, 77270.
Bus. Agt.: Kevin Allen, kevincallen@windstream.com.

TWU 803 DALLAS/FORT WORTH - Vicki Ruth Cole-
Perrin, VRCPerrin@gmail.com P.0. Box 542932, Grand Prairie,
75054. Bus. Agt.: (Fort Worth) Terri Joyce, TLEEJOYCE@
gmail.com; (Dallas) Mary Allen-Henry, maryallenhenry@
gmail.com.

M 865 ODESSA/MIDLAND/LUBBOCK - Michelle
Gibson, michellekgibson@gmail.com; P.0. Box 180, Lamesa,
79331. (432940-3618). Business Agent: C Stefan L Williams,
local865ba@gmail.com

TWU 896 HOUSTON - Isidro Rodriguez, Jr., P.0. Box
130774, Houston, 77219-0774. (281-686-5548) Bus. Agt.: Judy
Malone-Stein.

T B184 HOUSTON - Omega C. Villanueva, ovillanueva@
fcoh.net; 3030 North Freeway, Houston, 77009 (832-208-
1895) Bus. Agt.: Denise Fabry, dfb184ushers@yahoo.com.

UTAH

$099 STATE OF UTAH/BOISE/NAMPA/CALDWELL/
TWIN FALL/SUN VALLEY, ID/SOUTHERN IDAHO -
Trustees C. Faye Harper, Peter Marley, Allison Smartt and John
Gorey, 526 West 800 South, Salt Lake City, UT 84101. (801-
359-0513) (Fax: 801-532-6227).

VERMONT

SM 481 NEW ENGLAND AREA - James MacDonald,
iatse481st@aol.com; 10 Tower Office Park, Suite 218, Woburn,
MA 01801. (781-376-0074) (Fax: 781-376-0078) Bus. Agt.:
Chris 0’'Donnell, iatse481ba@aol.com.

S 919 BURLINGTON, VT/HANOVER/LEBANON,
NH - Craig Mowery, P.0. Box 951, Burlington, VT 05402-0951
(802-355-4541). Bus. Agt.: Robin Grant, ba.local319@gmail.
com.

VIRGINIA

S 022 NORTHERN VIRGINIA/WASHINGTON DC
SUBURBS, MD/WASHINGTON, DG - Lynn Jackson,
1810 Hamlin Street, NE, Washington, DC 20018. (202-269-
0212) (Fax: 202-635-0192) Bus. Agt.: Ryan Chavka.

BURG/BLACKSBURG/RADFORD/ STAUNTON - Rus-

sell Prusak, P.0. Box 12424, Roanoke, 24025. (5403625164)
(Fax: 540-853-5845). Bus. Agt.: James A. Nelson (540-353-
1013).

S 087 RICHMOND/PETERSBURG/CHARLOTTES-
VILLE/EMPORIA - Rodger Moore, info.local87 @gmail.
com; P.0. Box 100, Sandston, 23150. (804-564-6698) (Fax:
804-746-1601) Bus. Agt.: John Fulwider.

S 285 NORFOLK/CHESAPEAKE/PORTSMOUTH/
VIRGINIA BEACH/NEWPORT NEWS/HAMPTON/
WILLIAMSBURG - Kumi Blackwell, 5307 E. Virginia Beach
Blvd., Suite 128, Norfolk, 23502. (757-237-5058), Bus. Agt.:

William J. Clark, IIl. businessagent@iatse285.com, (757-675-
5768).

SM&BT 487 MIDATLANTIC AREA - Ellen Popiel, 2301
Russell Street, Baltimore, MD 21230. (410-732-0414) Bus.
Agt.: David O'Ferrall

M 591 WINCHESTER, VA/HAGERSTOWN, MD/
FREDERICK, MD/WAYNESBORO, PA/MARTINS-
BURG, WV - Michael E. Clem, clemkm@verizon.net; 0300
Moxley Road, Damascus, MD 20872. (301-651-0150). Bus.
Agt.: Michael E. Clem

M 699 BRISTOL, VA/JOHNSON CITY/KINGSPORT,
TN - Joseph Washburn, P.0. Box 442, Unicoi, TN 37692. (423-
703-0945) (Fax: 423-743-0945) Bus. Agt.: David Adkins, ia-
tse699@gmail.com.

WASHINGTON

S 015 SEATTLE/EVERETT/OLYMPIA/ANACORTES/
MARYSVILLE/TACOMA/ BREMERTON/ BELLING-
HAM/MT. VERNON/SEDRO WOOLEY/ PORT AN-
GELES/ BURLINGTON/ CONCRETE/ STANWOOD/
LONGVIEW - Kcarie Ingerson, secretary@ial5.org, 2800
1st Avenue, Suite 231 Seattle, WA 98121. (206-441-1515)
(Fax: 206-448-5325) Bus. Rep.: Rebecka Beatty, businessa-
gent@ial5.org.

M 093 SPOKANE, WA/WALLACE KELLOGG, ID
- Jill Scott, jillscott141414@gmail.com; P.0. Box 1266, Spo-
kane, WA 99210. Bus. Agt.: A. ‘Jaye” Nordling, ajnordling@
aol.com; Bus. Rep.: Pat Devereau, patdevereaux@aol.com,
(509-999-5073).

SM 488 PACIFIC NORTHWEST - Linda Bloom-Hedine,
financial @iatse488.com; 5105 SW 45th Avenue, Suite 204,
Portland, OR 97221, (503-232-1523) (Fax: 503-232-9552)
Bus. Agt.: (Oregon) cdavid cottrill, southernBA@iatse488.org;
(Washington) Melissa Purcell, northernBA@iatse488.org.

TBR&SE 793 PACIFIC NORTHWEST- - Chris Taylor,
P.0. Box 94282, Seattle, WA, 98121, (877-680-4853). Bus.
Agts.: Joel Berhow (Oregon); Gary Kolano (Washington).

TWU 887 SEATTLE - Chris Moad, PO Box 3083, Federal
Way, Seattle, WA, 98003. (206-443-9354) Bus. Agt.. Delia
Mulholland, bus.rep@iatse887.org.

WEST VIRGINIA

M 064 WHEELING, WV/STEUBENVILLE, OH - Terry
Lee Hartline, P.0. Box 292, Wheeling, WV 260030041 (304-
271-3457). Bus. Agt.: Robert Oxley

S 271 CHARLESTON - Craig Colhoun, P.0. Box 75323,
Charleston, 25375. (304-561-7910) (Fax: 304-357-7556). Bus.
Agt.: Brock Comer.

M 369 HUNTINGTON, WV/ASHLAND, KY/IRON-
TON, OH - Kevin D. Bannon, P.0. Box 192, Huntington, WV
25707. Bus. Agt.: Greg Miranda.

M 578 NORTH CENTRAL WEST VIRGINIA - Raquel
A. Nethken, iatse.local578 @live.com; P.0. Box 293, Morgan-
town, WV 26507 (304-296-7549). Bus. Agt.: Stephanie Setley,
hiringhall578 @gmail.com.

M 591 WINCHESTER, VA/HAGERSTOWN, MD/
FREDERICK, MD/WAYNESBORO, PA/MARTINS-
BURG, WV - Michael E. Clem, clemkm@Uverizon.net; 10300
Moxley Road, Damascus, MD 20872. (301-651-0150). Bus.
Agt.: Michael E. Clem

WISCONSIN

S 018 MILWAUKEE/WAUKESHA - James Luljak,
M0 N. 0ld World Third Street, Suite 650, Milwaukee, 53203.
(4142123540) (Fax: 4142723592) Bus. Agt.: Thomas Gergerich.
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M 251 MADISON/COLUMBIA/SAUK COUNTY -
Rachelle Fenster, secretary@iatse251.com; 1602 South Park
Street, #224, Madison, 53715. (608-558-7315) (Fax: 608-251-
6023) Bus. Agt.: David Gershach, ba@iatse251.com.

TBSE 414 MILWAUKEE - Michael Lange, mike@iatse414.
com, P.0. Box 342175, Milwaukee, 53234. Bus Agt.: Erik West.

M 470 OSHKOSH/FOND DU LAC/GREEN BAY/WIS-
CONSIN RAPIDS/ MARSHFIELD/ WAUSAU - Joshua
Cobbs, iad70secretary@gmail.com; P.0. Box 2421, Appleton,

54912. (920-479-5959) Bus. Agt.: Randy Darabosh iatse470@
gmail.com.

TWU 777 MILWAUKEE - Beverly Jaeger, rjaegerwi@
gmail.com; N11163 County Road U, Tomahawk, 54487 (414-312-
0646). Bus. Agt.: Beverly Jaeger.

T B46 CHICAGO, IL/MILWAUKEE, WI - Steve Attman,

216 S. Jefferson Street, Suite 203, Chicago, 60661. (312454-
M0) (Fax: 312454-6110) Bus. Agt.: Anthony M. Spano.

DISTRICT SECRETARIES

WYOMING

S 229 FORT COLLINS, CO./CHEYENNE/LARAMIE,
Y. - Brandon Ingold, sec@iatse229.org; P.0. Box 677, Fort
Collins, 80522. Bus. Agt.: David Denman, ba@iatse229.0rg,
(970-226-2292) (Fax: 970-490-2292).

M 426 CASPER - Robert H. Wilson, Robhw@bresnan.net;
P.0. Box 353, Casper, 82601 (307235-5159) Bus. Agt.: Gary R.
Vassos.

District No. 1 (Montana, Idaho, Oregon, Washington & Alaska - Erin
Perona, 100 NW 84th ST. Seattle WA, 98117. (206)392-1749) Website: www. iatsedistrict].org;
Email: secretary@iatsedistrict1.org.

District No. 2 (California, Nevada, Arizona & Hawaii) - Anthony Pawluc,
10061 Riverside Drive, Suite 825, Toluca Lake, CA 91602. (818-303-4351) Website: www.
iadistrict2.org; Email: anthonypawluc @district2.org.

District No. 3 (Maine, New Hampshire, Vermont, Massachusetts,
Rhode Island & Connecticut) - Patrick Keogh, 1520 Old Colony Avenue, Box 25, South
Boston, MA 02127 (617-594-0012). Email: pkeogh@iatsel.org

District No. 4 (Pennsylvania, Delaware, Maryland, Virginia, West Vir-
ginia & District of Columbia) - David 0'Ferrall, 2301 Russell Street Baltimore, MD
21230. (410-732-0414) (Cell: 410-960-5162) Email: districtdiatse @gmail.com.

District No. 5 (Wyoming, Colorado, Utah & New Mexico) - Bryant Preston,
P.0. Box 1524, Denver, CO 80201. (720-364-3585) (Fax: 303-534-0216) Email: districtsecre-
tary@iatsedistrictd.org.

District No. 6 (Texas, Oklahoma & Arkansas - Steve Belsky, 1821 West Tith St
Austin, TX 78703, (512-477-2040) (Cell: 512-281-6671) Email: shelsky @iatse.net.

District No. 7 (Tennessee, Alahama, Georgia, North Carolina. South
Carolina, Mississippi & Louisiana) - Andrew Oyaas, 1924 South 16th Street, Wilm-
ington, NC 28401 (828-421-8123) (Fax: 910-343-9448) Email: secretary@iatsedistrict7.org.

District No. 8 (Michigan, Indiana, Ohio & Kentucky) - Michael Lehane, 1422
Euclid Avenue, Suite 1604, Cleveland, OH 44115 (216-621-9537) Email: mlehane @iatse27.com.

District No. 9 (Wisconsin, lowa, Illinois, Missouri, Minnesota, North
Dakota, South Dakota, Nebraska & Kansas) - Frank Taylor, 216 § Jefferson St
Suite 400 Chicago, Il 60661 (312-705-2020) (Cell: 773-771-8242) (Fax: 312-705-2011) Email:
FTaylor@iatselocal2.com.

District No. 10 (New York & New Jersey) - Greg R. Hancox, P.0. Box 3122, Secau-
cus, NJ 07096 (201-757-6846) (Fax: 201-863-8551). Email: hancoxgreg@aol.com.

District No. 11 (Ontario, Quebec, Prince Edward Island, Nova Scotia,
New Brunswick, Newfoundland & Labrador) - Cheryl Batulis, 1505 Holburne
Road, Mississauga, ON L5E 2L7 (416-919-4262) Email: iadistricttl @gmail.com.

District No. 12 (Manitoba, Saskatchewan, Alberta, British Columbia,
Yukon, Northwest Territories & Nunavut) - Amanda Bronswyk, IATSE Local 891
1640 Boundary Road Burnaby, BC V5K 4V4 (779-995-8916) Email: iatsed12@gmail.com.

District No. 14 (Florida, Puerto Rico & the U.S. Virgin Islands) - Kimberly
Holdridge, P.0. Box 533843, Orlando, FL 32853 (321-230-0161) (Fax: 321-230-3824) Email:
Kimberly.ABowles@gmail.com.
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JOIN THE FIGHT

"Labor unions are under assault, with politicians
across the country undermining workers’ collective
bargaining rights and making harmful budget cuts
». that directly strip union workers of the wages,
benefits, and retirement security they deserve. We
need to stand up to fight against these attacks before
they get even worse."
—Matthew D. Loeb, IATSE

International President

DID YOU KNOW?
. Federal Law prohibits the IATSE PAC is a non-partisan, federal political action

use of union dues for committee created in order for our union and its
political purposes. So, you members to have a greater voice in the political and

must voluntarily sign up to legislative process.
contribute to IATSE PAC.

Se2e2e) . .
IATSE PAC i - Q- ‘ @
IS hon W ,,/’@ q +

partisan. Funds are
intended to support
candidates who stand with The IATSE PAC supports policy makers that fight to:
workers, and against
politicians who consistently
stand against us.

e Protect and expand collective bargaining rights

e Defend our pension funds and health care benefits
o Eliminate so-called "Right-to-work" laws that enable
Contributors to the IATSE free-riders

PAC will receive a unique Enforce strong copyright protections

lapel pin to signify their Protect funding for the arts

commitment to standing up Ensure equality for all and oppose all forms of
and fighting back! i IR
discrimination

WHO CAN HOW TO CONTRIBUTE:

CONTRIBUTE? Visit IATSEPAC.net to contribute online and access
et o ke = o] additional resources
unions and empl.oyees. .Of il Fill out and submit the IATSE PAC contribution form
IATSE—and their families— i . : :
are the only individuals who Contact iatsepac@iatse.net to inquire about payroll
may contribute to the PAC deduction options

IATSEPAC.net
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Designed for Union Families
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